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makes thisFinal Fund Raising Document as a whole or any of such information or the expression of any such opi
intentions misleading in any material respect.
LISTING

The ZCZP Instruments offered through tRisal Fund Raising Document aride FinalFund Raising Document are proposed
be listed on the social stock exchange segmeitatibnal Stock Exchange of Ind{alSEO Limited and BSE Limited Our
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the attention of the Compliance Officer of dbwciety All comments received on thBraft Fund Raising Documetitas beer
suitably addressedipr to filing of theFinal Fund Raising Document with the Stock Exchange
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SECTION | i GENERAL
DEFINITIONS AND ABBREVIATIONS

This Final Fund Raising Documentsescertain definitionsand abbreviationswhich, unlessthe contextotherwiseindicatesor
implies, shallhavethe meaningascribedto suchdefinitionsand abbreviationssetforth herein.Reference$o any legislation,act,
regulationyules, guidelines, clarifications or policies shall be to such legislation,ragtjlation, rules, guidelines, clarifications
or policies as amended, supplemented eemacted from time to time until the date of fhiisal Fund Raising Document, and any
referenceto a statutoryprovision shalincludeanysubordinatdegislation notified fromimeto timepursuantto such provision.

The words and expressions used in Fiigal Fund Raising Document but not defined herein shall have, to the extent applicable,
the samemeaningascribedto suchwordsandexpressionsinderthe SEBIICDR Regulationsthe Companieéct, 2013, theSCRA,

the DepositoriesAct, NSE Norms and the rules and regulations notified thereunder.

GENERAL TERMS

Term

Description

fiSocietyp, it Hessuer
Soci,et yidSocet

NPOO, SVYM@)
organi sation

Swami Vivekananda Youth Movement was registered on December 1, 198%&0aely
pursuant to a certificate of registration issued by Rlegistrar of Societies, Karnataaad
having its registered officeat CA2, KIADB Industrial Housing Area Ring Road, Hebbg
Mysuru, Karnataka, India, Pi570016

we 0, Afuso or

Unless the context otherwise indicates or implies, refers tSociety

ot S| S e

youo, Ayour o

Prospective Investor in this issue.

ORGANISATION RELATED TERMS

Term

Description

i AudFinaecdlSt at e

TheAudited FinancialStatementsf our Societyfor thefinancialyearsendedMarch31,2023,
March 31, 2022 and March 31, 2021, along with the audit reports, dated July 25" 2023,
August 14' 2022 and Decembe29" 2021, respectivelyissuedby our Statutory Auditors.

AAudi t or s &tatutor
Auditor o

The current Statutory Auditor of o@ocietybeingMSSV & Co, Chartered Accountants.

fi Comp lQfafniccee r ¢

The Gmpliance officer of ouSociety beingShreeharsha MS

For furtherdetails,s e ®ur Mlanagemeni page9?2 of this Final Fund Raising Document.

=t

C o ampSecretary

The Company Secretaryof our Society beingShruthi BN

For furtherdetails,s e ©ur Management page92 of this Final Fund Raising Document.

iCorporate
Responsibilit

Corporate Social Responsibility as defined under Section 135 of the Companies Act, 2

fAdministrativeOf f i c e

The administrativeoffice of our Societysituatedat Hanchipura Road, Saragur Taluk, Mysul
District, Karnataka, India, Pin571121

=t

Gr Copmpani es g

Group Companies as defined under Regulation 2(1)(t) of the SEBI (ICDR) Regulations,
iGroup compani e scongpanaées (bther timan dbuu Rramotersiand Subsidi
with which there were related party transactions as disclosed in the Audited Fin
I nformation as covered under the appQur

Group Compaiesd o0 n 88wfthgséinal Fund Raising Document.

Mat eri al

=13

ity

The materiality policy of ouSocietyadopted pursuant to a resolution of our Board dg
January 7,202fbr identification of the material events and information pursuant to Regulz
91D of SEBI (Listing Obligations and Disclosure Requirements) Regulations, 2015.

fi Mo Aad fiMemorandum of
Associationbo

The Memorandunoef Association ofour Society asamended from time to time.

fiFoundeo Thefounderof our Societybeing,Dr R Balasubramaniam
For details, pleas©OurFoarfdes dm9% dagge sect i g
i Gover ni,nad OB The Governing Body, as constituted from time to time.

f Governi

o

ng

For details of our Governing Body, please refer jaije f of

Final Fund Raising Document.

¢ h @QupMapagem#rit

=11

Registered O

Registered office of ouBocietysituated aCA2, KIADB Industrial Housing Area Ring Road
Hebbal, Mysuru, Karnataka, Indiin- 570016




ISSUERELATED TERMS

Term

Description

flAdvisor to the Issu@

The Advisor to the Issue, namely Galactico Corporate Services Limited.

fAllotment Adviceo

Thecommunicatiorsentto the Allotteesconveyingthedetailsof ZCZP Instrumentsallotted
to the Allotteesin accordance with the Bagi$ Allotment.

fAllotmentd, fAlloto ol Unlessthe contextotherwiserequires the allotmentof ZCZP Instrumentgo the successful
fAllottedd Applicantspursuanto the Issue.
fAllottee(sp The successfulApplicant to whom the ZCZP Instrumentsare being have teen allotted

eitherin full or partpursuanto the Issue.

fApplican® or fAlnvestob

Institutional Investors Norrinstitutional Investorsand retail investorsvho apply for

issuanceand Allotment of ZCZP Instrumentspursuantto the terms of this Final Fund
Raising DocumentheFind Fund Raising Documenandthe ApplicationForm.Fordetails
of ineligible investors pleaseseefissueProcedur® on page243 of this Final Fund Raising
Document.

fApplicationd

A physicalapplicationto subscribgo the ZCZP Instrumentsoffered pursuanto the Issue,
bysubmission of aalid Application Formsubmitted tdhe Registrar.

fiApplication Amoun®

The aggregatevalue of the ZCZP Instrumentsappliedfor, asindicatedin the Application
Formfor thelssue, whictshall notbe lessethan 10,000

fApplication Formo

Form in terms of which an Applicant shall make an offer to subscribe to ZCZP Instrul
through the physical process which will bensidered as the Application for Allotment
ZCZPInstrumentsn termsof this Final Fund Raising Document.

iBanker (s) to

The Escrow Collection Bank(gs mentioned in thiBinal Fund Raising Document.

fiBasisof Allotmentd

The basis on which ZCZP Instrumentswill be allotted to the successful applicants
describedin Alssud’rocedurei Basisof Allotmend  page243 of this Final Fund Raising
Document.

fiClientIDo

Clientidentificationnumbemaintainedwvith oneof the Depositoriesn relationto the demat
account.

fiCorporate Office of the

Registrad

BigshareServicesPrivateLimited, S6-2, 6" Floor, PinnacleBusinessPark, Next to Ahura
Centre, MahakalCavesRoad, AndherEast,Mumbai 400093.

fiDeemedDateof Allotmento

Thedateonwhichthe Governing BodyapprovegheAllotmentof theZCZP Instrumentgor
the Issueor such dateasmay be determinedyy the Governing Body The actualAllotment
ofZCZP Instruments mayakeplaceon a dateotherthan theDeemedDateof Allotment.

fiDemographidDetaild

The demographidetailsof the Applicantssuchastheir respectiveaddressesmail, PAN,
investorstatus, MICRCode andankaccounidetail.

fiDesignated Stock Exchange

National Stock Exchandei mi t ed ( ANSEOQ)

fiDraft Fund Raising Documet)|
ADFRDO

ThisFund Raising Document datédnuary 9,202sued in accordance with the SEBI ICD
Regulations?2018 as amendethe Companies Act, 2@1

fAEscrow Accourt

Account to be opened with thescrow Collection Bank.

fiEscrow Agreemet

Agreement datetMarch 2,20230 be entered into between the Issuer, the Registrar an
Escrow Collection Bank.

fiEscrow Collection Bank

The bank which is a clearing member and registered with SEBbasker to an issue undg
the Securities and Exchange Board of India (Bankers to an Issue) Regulations, 19
with whom the Escrow Account, in relation to the Issue, will be opened, in this case
HDFC Bank Limited

fiFugitive Economic Offendeér

A fugitive economic offender as defined under Section 12 of the Fugitive Econ
Offenders Act, 2018 and Regulation 2(1)(p) of the SEBI ICDR Regulations

fiFinal Fund Raising Docume|
AFF&D

TheFinal Fund Raising DocumedatedMarch 5,20230 beissuedin accordance with theg
SEBI ICDR Regulationghe NSENorms,the BSE Norms&ndwill be filed with the RoC.

Institutional Investorg

Shall mean any of the following eligible investors:

1 a mutual fund, venture capital fund and alternativeestment fund registered wit

SEBI;

a public financial institution;

a scheduled commercial bank;

a state industrial development corporation;

an insurance company registered with the Insurance Regulatory and Develq

Authority of India;

1 apension fund with minimum corpus of twenty a provident fund with minimum co
of twenty five crore rupees; five crore rupees registered with the Pension
Regulatory and Development Authority established undesssgbion (1) of section 3
of the Pesion Fund Regulatory and Development Authority Act, 2013;

1 National Investment Fund set up by resolution no. F. No. 2/3/PID% dated
November 23, 2005 of the Government of India published in the Gazette of India

1 insurance funds set up and managed by army, navy or air force of the Union of |

= =4 8 =N
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1 insurance funds set up and managed by the Department of Posts, India; or
1 systemically important nebanking financial companies.

filssue®

Public Issue by ouBocietyof zer o coupon zero princi
each, aggre@htroremg up to 1.

filssue Closing Date

As specified in thé&inal Fund Raising Document.

filssue Opening Date

As specified in thé&inal Fund Raising Document.

filssue Period

The period between the Iss@pening Date and the Issue Closing Date inclusive of
days, during which prospective Applicants can submit their Application Forms.

Issue Size

Up t B5/-crorel .

fi
i Mut ual Fundo

Mutual funds registered with SEBI under the Securitiessamthange Board of India (Mutug
Funds) Regulations, 1996.

fiNon-Institutional Investors

Any investor other than a retail individual investor and Institutional Investors, excej
investors who are not eligible to inve
Pr oc edur &48of thisFinpl BumdRaising Document.

fiNot for Profit Organisatiod off Not for Profit Organisation shall have the same meaning as prescribed under Reg

ANPQOO

292A(e) of the SEBI ICDR Regulation2018 asamended.

fiObject®

Objects of this | ssueOlgestsdfthetlssdeud n BAmhthgsd
Final Fund Raising Document.

fnOffer Documend

This Draft Fund Raising Documentihe Fund Raising Documeahd Application Form

fiRegister of ZCZP Instrumg The register of ZCZP Instrument holders maintained by the Issuer and by the Deposit

holder®

case of ZCZP Instrumeheld in dematerialised form, and/or the register of ZCZP Instrun
Holders maintained by thRegistrar.

fiRegistered Post

Registered post with acknowledgement due.

Registrar Agreement

Agreement date&ebruary 26,20240 be entered into between the Issuer and the Regi
under the terms of which the Registrar has agreed to act Redfirar to the Issue.

AfRegistrar to

The Registrar to the Issue, hamely Bigshare Services Private Limited.

iSSE Fr amewor K SEBI Circular dated September 19, 2022, bearing referenceSBEBI/HO/CFD/PoDB

1/P/CIR/2022/120 on framework on social stock exchange.

fiTripartite Agreements

Tripartite AgreementdatedMarch 1,2024to be enteredinto betweenour Society the
Registrarto thelssue and NSDL and Tripartite Agreement dadtadch 5,20240 be entered
into between ouBocietytheRegistrato thelssueandCDSL for offering dematoptionto the
ZCZPInstrumentHolders.

fiundersubscriptio

Subscriptiorof the ZCZP Instruments lesthan75%of the IssueSize.

fiwilful Defaulter(sp

Wilful defaulter shall have the same meaning as under regulation (2)(1) (lll) of the Sec
and Exchange Board of India (Issue of Capital and Disclosure Requirements) Regul
2018.

fiworking Days

Working daysmeansall dayson which commerciabanksin Mumbaiareopenfor business.
Inrespectof announcemenor issue period, working day shall meanall days, excluding
Saturdayssundaysand public holidays, on which commercial banks in Mumbai are ope
businessFurther,in respecbf thetime periodbetweenheissueclosingdateandthelisting
of theZCZPInstrumentson the Stock Exchangesworking day shall meanall trading days
of the Stock Exchangefor ZCZP Instrumentsexcluding Saturdays Sundaysand bank
holidays,asspecified bySEBI.

fZCZP Instrumente

Zero couponzero principal instrumentsas notified in termsof the notification datedJuly
15,2022 issuedby the Ministry of Finance.

fizCZP InstrumentHolder(sp

Theholdersof the ZCZP Instrumentsvhosenameappearsn the databasef the Depository
and/ortheregisterof ZCZPInstrumentHolders(if any)maintainedoy our Societyif required
underapplicable law.

CONVENTIONAL TERMS AND ABBREVIATIONS

Term Description
i o, i Rup e e s {Indian Rupees.
il ndi an Rupee

GBMo

Annual Governing BodyMeeting held by ouSociety.

z|2

IFo

An alternative investment fund as defined in aegistered with SEBI under the Securities a
Exchange Board of India (Alternative Investment Funds) Regulations, 2012 as amendg
time to time

fAudit Repord

The Audit Report means report issued by Statutory Auditor oSouaietybeing,MSSV & Co,
Chartered Accountants.

B®E

BSE Limited

ot o

BSE MNor ms

Norms for issue and listing of ZCZP Instruments by NPOB®E Social Stock Exchange al
contents of the draft fundhising document/fund raising document.




ACDSLO

Centr al De po(slintdoiray) Sleirnviitceeds

fiDepositoried CDSL and NSDL.

fiDepositories Aci Depositories Act, 1996, read with the rules, regulations, amendments and modifications
thereunder.

fiDP 1Do Depository Participantoés I dentification

fiDPO or fiDepository| Depository Participant as defined under the Depositories Act, 1996.

Participand

fiFinancial Yea®, fiFiscab or
fFYo or fiFiscal Yead

Unless stated otherwise, the period of 12 months commencing on April 1 of the imme
preceding calendar year and ending March 31 of that particular calendar year.

fiGold or fiGovernmem or
fiCentral Government

Government of India

AHUFO

Hindu Undivided Family.

findiad

Republic of India.

filndian GAAR or IGAAPO

Generally Accepted Accounting Principles in India notified under Section 133 o
Companies Act, 2013, read with the Companies (Accounts) Rules, 2014.

fINACHO National AutomatedClearing House

fiN/AO or iNAO Not applicable.

ANEFTO National Electronic Fund Transfer

ANSEO National Stock Exchange of India Limited.

fINSE Normse Norms for issue and listing of ZCZP Instruments by NPOs on NSE Social Stock Exchan
contents of the draft funthising document/fund raising document.

ANSE SSEO Social Stock Exchange platform of NSE.

fiPANO Permanent Account Number

ARTGS Real Time Gross Settlement

ASCRAO Securities Contracts Regulation Act, 1956, as amended

ASCRR Securities Contracts (Regulation) Rules, 1957, as amended

ASEBIO Securities and Exchange Board of India

ASEBI Ac Securities and Exchange Board of India Act, 1992, as amended

ASEBI ICDR Regulations

Securities and Exchange Board of India (Issue of Capital and Disclosure Require
Regulations, 2018, as amended from time to time.

ASEBI LODR Regulatiorns

Securities and Exchange Board of India (Listing Obligations and Disclosure Require
Regulations, 2015, as amended.

iSoci al Ent er | As per Chapter YA as inserted by the SEBI (ICDR) (Third Amendment) Regulations, 2(Q
w.e.f. July 25, 2022. iSoci al Enterpris
Profit Social Enterprise that meets the eligibility criteria specified uGtiapter XA of the
SEBI(ICDR) Regulations.

ASSEO Social Stock Exchange.

fiStock Exchange

NSE 88H BSE SSE

fiState Governmeat

The government of a state in India.

fivea® fiCalendar Yeadr

Unless the context otherwise requires, shall mean the 12 month period commencin
January 1 and ending on December 31.

INDUSTRY RELATED TERMS AND ABBREVIATIONS

Term Description

fBAMSO Bachelor of Ayurvedic Medicine arfsurgery

ACBSEDO Central Board of Secondary Education

ACl HR Canad a 0| Canadian Institutes of Health Resea@dnada

ACwdso Children with Disabilities

fiDBT Govt of India Direct Benefit Transfer Government of India

AECCEDO Early ChildhoodCare andeducation

AEINSTEINO Early Intervention to support Trajector
iMBBSO Bachel or of Medicine and Bachelor of Su

fAiNoncommuni ca

As per WHO,Noncommunicable diseases (NCDs), also known as chronic diseases, ten
of long duration and are the result of a combination of genetic, physiological, environi
and behavioural factordhe main types of NCD are cardiovascular diseases (such as
attacks and stroke), cancers, chronic respiratory diseases (such as chronic ob
pulmonary disease and asthma) and diabetes.

ANSFC Chinabo National Natural Science Foundation of China

APwdso Person with Disabilities

ARMNCH+AO Reproductive, Maternal, Newborn, Chasid Adolescent Health

ASAATHI 0O Solidarity and Action Against the HIV Infection in India

i Senlefl p gr oup s Self Help Groups (SHGs) are small groups of poor people. The members of an SHG face

problems. They help each other, to solve their problems. SHGs promote small savingg




their members. The savings are kept with the bank. This is the common fund in the nam
SHG. The SHG gives small loans to its members from its common fund
ASTEM Kito Science, Technology Engineering, and Mathematics.

Not withstanding the foregoiGegnertalie Ihndromsnadednaed ARBS ky a!
Memoranduno f Associ ati ono, 0f Ridotder Megulaoky ard istatatoryniastlasweas o n 26, 44 B5

103and B0respectively of thiFinal FundRaising Document shall have the meaning ascribed to them as parafafrdraentioned
sections.



CERTAIN CONVENTIONS, CURRENCY OF PRESENTATION, USE OF FINANCIAL, INDUSTRY AND
MARKET DATA

CERTAIN CONVENTIONS

Al | references t o HnalfruhdRaising®oconeatiane ¢odtiRepublic bfHndia and its territories and
possessions and all references herein to the fAGover nmen!
Government o are to the Government of India, Central o

PAGE NUMBERS

Unless indicated otherwise, all references to page numbers iRitlais-undRaising Document are to the page numbers of this
Final FundRaising Document.

FINANCIAL DATA

OurSocietyps financi al year commences on April 1 of the i mme:
particular calendar year. Accordingly, unless the context requires otherwise, all references to a particular financislcgtare

to thel2-month period commencing on April 1 of the immediately preceding calendar year and ending on March 31 of that particul
calendar year and all references to a year irRimial Fund Raising Document are to a calendar year.

Unless stated otherwise or the context requires otherwise, the financial informatiorFinahigindRaising Document is derived

from our Audited Financial Statement. The Audited Financial Statement 8bttietywhich comprise of the audited balance sheet

as at March 31, 2023, March 31, 2022 and March 31, 2021, the audited Statemeoine® expenditure for the financial years
endedMarch 31, 2023, March 31, 2022 and March 31, 2024 ,auditedreceipts and payments accotmt the financial years
ended March 31, 2023, March 31, 2022 and March 31, 20®ilthe notes forming part of the financial statements for the financial
years endedarch 31, 2023, March 31, 2022 and March 31, 2021 and other explanatory information relating to such financis
periods prepared in accordance with Indian GAAP and have been auditd®®y & Co, Chartered Acountants for the

FY 202223,FY 2022122 and FY 20221 and ar e included in the s ecl@3iofechisFinali t | e
Fund Raising Document.

CURRENCY AND UNIT OF PRESENTATION

Al'l references to ARupeeso or fi o0 or Al NRO or ARs. 0 Are
Except stated otherwise, O8pcietyhas presented certain numerical information inEi&lFund Rai si ng Docul
and 6croresd6 units or in whole numbers as deri ved00anm t
one crore represents 10,000,000.

Certain figures contained in thiinal FundRaising Document, including financial information, have been subject to rounding
adjustments. Unless set out otherwise, all figures in decimals, including percentage figures, have been rounded offrtatwo de
points. In certain instances, (i) thens or percentage change of such numbers may not conform exactly to the total figure given:
and (ii) the sum of the numbers in a column or row in certain tables may not conform exactly to the total figure giecdiontn

or row. Further, any figures sourced from third party industry sources may be rounded off to other than two decimal points
conform to their respective sources.

TIME
Unless indicated otherwise, any time mentioned inRmalFundRai si ng Document is in I ndian

USE OF | NDUSTRY & MARKET DATA

Unl ess stated other wise, i ndustry &mndFaumadr kReati sdi antga Deoncdu nfec
from iSwotceirentaydr t s, data, websites, I ndustry publications r
data and website data generally state that the infbrabte

but €that atburacy and completeness and underlying assesdmpt

Al t hough, we believe indrisfFfaamdaRdi mangeDodamantuséed rplth
verified by us or the Advisor to tiBeclrespwe tosr aanndy doaft at, h ew
to be reliable, have not been verified by any indempcwndtemy
in which we conduct our operations, moetghaddlIf @giedds tmay ksed s



GENERAL RISK

Investment in zero coupon zero principal instruments is risky, and investors should not invest any funds in such sgessities u
they can afford to take the risk attached to such investments. Investors are advised to take an informed decisionthediskread
factors carefully before investing in this offering. For taking a subscription decision, investors must rely on theirtiexaofitne
issue including the risks involved in it.

Specific attention of investors i s 14 respectivelyof thiginatFhnelRaisinga p t e
Document. These risks are not, and are not intended to be, a complete list of all risks and considerations relevarZRo the Z(
I nstruments or investoroés decision to subscribe for such



FORWARD LOOKING STATEMENTS

Certain statements contained in tRisalFundRai si ng Document that are not statem

|l ooking statementso. | nv esltoaksi ncga ns tgaet neemreanitisy biyd etneri niiyn ofl
Abel i eved, ficonti nwwxede,tfqgo dlidd, nfdedst iimMmatyeq, ffodbj ecti veo,
ifseeko, fishoul do, Awill o, Awoul do, or other wordsSocetydsphr

strategies, objectives, plaosgoals are also forwafldoking statements. All statements regarding our expected financial conditions,
result of operations, social impacts, number of beneficiaries and prospects may be akin tolémkiagdstatements. These
forwardlooking statemets include statements as to matters discussed ifrittaéFundRaising Document that are not historical
facts. However, these are not the exclusive means of identifying forward looking statements.

These forwardooking statements are based on our current plans, estimates and expectations and actual results may differ mater
from those suggested by such forwé#odking statements. All forwartboking statements are subject to risks, uncertainties
expectations and assumptions about us that could cause actual results to differ materially from those contemplatexvdmtthe rel
forward-looking statement. Important factors that could cause actual results, including our financial conditions andfresult
operations to differ from our expectations include, but are not limited to, the following:

Reduction or discontinuation in the donations or grants received by us;

Changes in applicable law governing Corporate Social Responsibility policies;

Failure to retain and attraCommunity Volunteersand

Impact of the COVIB19 pandemic or the outbreak of any new pandemic on our business and operations. For further discussi
of factors that could cause our abofthsFinalFendRaiking®octunentd i f f

=A =4 =4 =4

Forwardlooking statements reflect the current views of 8acietyas of the date of thisSinal FundRaising Document and are not

a guarantee of future performance. These statements tear e
and expectations, which in turn are based on currently available information. Althoughieve ltleé assumptions upon which
these forwaredooking statements are based are reasonable, any of these assumptions could prove to be inaccurate, ant the for
looking statements based on these assumptions could be incorrect.

We cannot assure investors that the expectations reflected in these flowkaind statements will prove to be correct. Given these
uncertainties, investors are cautioned not to place undue reliance on such fookard statements and not to regardtsuc
statements as a guarantee of future performance.

Neither ourSociety our Governing Body our Foundey our Key Managerial Personnel, the Advisor to the Issue, nor any of their
respective affiliates have any obligation to update or otherwise revise any statements reflecting circumstances attisirdptdter
hereof or to reflect the occurrence of undierdyevents, even if the underlying assumptions do not come to fruition.



SECTION Il T SUMMARY OF THE FINAL FUND RAISING DOCUMENT

Primary Business of ourSociety& Incorporation details

Our Society igegistered undeKarnataka Societies Registration Act, 1980on December 1,198@ur registered office is
located at CA 2, KIADB Industrial Housing Area, Ring Road, Hebbal, Mysor&Katbataka, 94ndia, 570016 The Society
Registration numbes 122/8485.

Swami Vivekananda Youth Movement (SVYM) is a dynamic development organization indedieated to creating a caring

and equitable society. Their initiatives span health, education,-soccimomic empowerment, training, and research. With a
focus on communitgriven development, SVYM collaborates with grassroots partners to address lasic heeds and
enhance quality of life. The organization provides free education for marginalized children, accessible healthcare; and soc
economic empowerment through skill training and community engagement. SVYM's vision encompasses promoting chari
medical assistance, health, education, and family planning, with a commitment to inclusivity, regardless of caste or religic
Their holistic approach aims to build a better civil society through collaborative efforts with various stakeholders

1 Health Sectori
a. Institution establishedVivekananda Memorial Hospital
b. Project Undertaken
Reproductive, Maternal, Newborn, Child and Adolescent Health, Infertility Care Project, Rehabilitation care for
the specially abledPalliative Care, HIV Care & Control prograrRrerepana Urban Health Projeblational
Tuberculosis Elimination Program and many more

1 Education Sectori
C. Institution established
Viveka Tribal Centre for Learning, Viveka School of Excellence, VivekalRnwersity College,Vivekananda
Teacher Training and Research Centre
d. Project Undertaken
Viveka Tribal Centre for Learning, Viveka School of Excellence, VivekalRmwersity College, Vivekananda
Teacher Training and Research Centre

1 Socio Economic Empowermensectori
e. Institution establishedViveka Rural Livelihood Centre
f. Project Undertaken Tribal Development Activities, JanadhwanCommunity Radio Station and many more.

9 Training & Research Sectori

g. Institution established
Vivekananda Institute of Indian Studies & Vivekananda Institute for Leadership Development,
h. Project Undertaken

Need assessment, project management & Project evaluation, research projects etc are undertaken here

For further det ai |l OurPlgansaien ard deOperdiienp b e g i h n t 42 g thisHinal puendy e
Raising Document.

Name of theFounder of our Society

Dr R Balasubramaniaiis the Founderof our Society

For further detailsplease e e c hapt eFoundedbt bedi A ®ud9ada thisFmal PuadgRaising Document.
Issue size

Issue ofl,55, 00, 000 ZCZP instrument having f ace-peraZCAPdnstarment 1.
aggr egalbboo®oot o

For further details, please s ee?250ofthsfnaléund Raising DeadmefitT he | s
Object of the Issue

SVYM envisions to create a learning environment which is holistic, inclusive and joyful for the children from the rural anc
tribal areas of H D Kote and neighboring taluks through Viveka Tribal Center for Learning. The school shall be the gpringboa
for the aspirations of the tribal and rural communities and become a demonstrable and replicable model for an educatio

system as envisioned in the NEP 2020.

For further det ai |l Objecoftclssu® b e gi o h &3pdjtbig-inal FukdiRaising Bocument.

M H



E.

Summary of Financial Statements

Particulars For year ended For year ended 3% For year ended 3%
31 March 2023 March 2022 March 2021

Total Sources of Fund 44,52,56,534 41,65,69,651 37,01,02,749
Total Application of Fund

Total Assets 49,89,62,812 46,22,68,556 42,13,19,068
Total Liabilities (5,37,06,278) (4,56,98,905) (5,12,16,319)
TotalIncome 48,06,33,082 38,73,79,129 34,65,26,599
Total Expenditures (48,14,33,952 (37,67,04,230 (34,63,83,860
Net movement in funds (8,00,870) 1,06,74,899 1,42,739

For detailed information of Financial Statementsof8ociety pl ease refer chapter titl ed
on pagel03of thisFinal Fund Raising Document.

Summary of Outstanding Litigation

Except as stated in the chapS$oeiety GoverningsBodgandd-oundgr aie iparty tgany i o
pendinglitigation whose outcome could have a material adverse effect on the financial positianSufoiety which may

affect the issue or the investordés decision to invest
For further detail s, pl ease refer c h 226 of ¢his FinalGrund Raising d i n
Document.

Risk Factors
The following are the risks envisaged by the management @azietywhich relate to ouSociety the ZCZPIinstruments.
1. Failing to effectively manage multiple initiatives concurrently can pose a significant risk of Operational Overload anc
Inefficiencies
2. We are exposed to various operational risks including the risk of fraud and other misconduct by employees or outside
3. Failure to retain and attract experienced executives might have an adverse impact on our operations.

For details relating to risk factors, p 14 ef thiskenal Fulnd Raisings e ¢
Document.

Exemption from Complying with Any Provisions of Securities Laws, If Any, Granted by SEBI

Our Societyhas not applied or received any exemption from complying with any provisions of securities laws by SEBI.



SECTION Il 7 RISK FACTORS

The following are the risks envisaged thg managemerdf our Societywhich relate to outSocietyand the ZCZP Instruments.
Potential investors should carefully consider all the risk factors stated ifritéd Fund-raising document in relation to the ZCzZP
Instruments for evaluating o@ociey and the ZCZP Instruments before making any investment decisio8o€iay believes that

the factors described below represent the principal risks inherent in investing in the ZCZP Instruments but such rigks are r
exhaustive. Potential investors should also read the detailed information set out elsewhef@imakikisndraising document and

reach their own views prior to making any investment decision.

If any one of the following stated risks actually occurs, our business, financial conditions and results of operatiosnisffeould
These risks and uncertainties are not the only issues th&@atiey faces. Additional risks and uncertainties not presently known
to our Sociey or that ourSociey currently believes to be immaterial may also have a material adverse effect on its financial
condition or business. Unless specified or quantified in the relevant risk factorspoiey is not in a positiona quantify the
financial or other implications of any risk mentioned herein below.

Further, oursociey has also mentioned in this chapter, that if any of the following stated risks actually occurs, [8neidye
would manage to mitigate such risks.

INTERNAL RISK FACTORS

1. Failing to effectively managemultiple initiatives concurrently can pose a significant risk of Operational Overload and
Inefficiencies

Potential Risk\We are engaged in operations, including initiatives in the Education Sector, Health Sector, atfitt&uaiic
Empowerment Sector, for the welfare of commiesitwe caterThis can lead taperational overload and inefficiencieswe
canstruggle to manage multiple initiatives concurrenByrtherthis can result in resource strain, project delays, misaligned
priorities, and a decline in the overall quality of project outcomes. The complexity of handling diverse projects sinsiitaneou
maylead to challenges in coordination, communication, and strategic alignment.

Mitigation Plan:We have implementednd adoped a structured approach to enhance organizational capacity and streamline
processe$o effectively manage our various operatiofsr convenience and efficiency of the management, the Organization
activities are divided into Organization Management Area (OMA) which reflect the internal functions like Finance and Account:
HR, Support Service, Relationship Management, Monitoring awiDentation function on one side and Program Focus Area
(PFA) namely Health, Education, Socio Economic Empowerment Prograifraimihg & Research which reflect the external
functions of the Organization.

2. Failure to retain and attract experienced executives might have an adverse impact on our operations.

Potential Risk:Our dedication to rural and tribal areas, central to our mission, may pose challenges in recruiting experience
executives capable of effectively leading our programs. Further seasoned executives could hesitate due to uniqueikballenge:
limited infragructure, cultural disparities, and the need for tailored solutions for these communities.

Mitigation Plan:In SVYM, as in other sector$juman Resource DevelopmeiRD) begins with being able to attract and
retain staff of the right caliber. In part this means being able to offer salaries and conditions of service that anatesaadeq
secure as possible. SVYM also practices a 'Gendst' policy & diversity &inclusion in recruitment and career advancement.
We in our organisation provide better human resource development and training of managers, administrators, project st
Governingbody members, Project community partners, members and volunteers within the organisation. SVYM works as
platform for each individual to exhibit their desire to serve mankind through various selfless activities. This cultui@ helps
attract & retain talet in the Society to serve the community. We also are compliant with the prevalent labour laws and ar
committed to statutory requirements like Provident fund and Gratuity for our employees. SVYM always tries to recruit as mar
localities as possible indling tribal communities in our programs providing necessary training. This helps to retain human
resources.

3. We require a number ofpprovals, licenses, registration and permits for our ongoing initiatives and failure to obtain or
renew them in a timely manner may adversely affect our operations. In some cases, we may be operating without all the
required permissions, risking civil ath criminal sanctions.

Potential Risk:We require several statutory and regulatory permits, licenses and approvals in the ordinary course of ol
operationssome of which owsocietyhas either received, applied for or is in the process of application. Many of these approvals
are granted for fixed periods of time and need renewal from time to time. There can be no assurance that the relet@st author
will issue any of such permits approvals in the tim&ame anticipated by us or at all.



Any failure by us to apply in time, to renew, maintain or obtain the required permits, licenses or approvals, or théargncella
suspension, delay in issuance or revocation of any of the permits, licenses or approvals may result in the interruption of
operations and may have a material adverse effestiooperations For furt her details, pleas
Regulatond6 and AGover nment an d80and2p&respedtipely of thifimdl Furid Raiding [Poaugnens

Mitigation Plan:We have dedicated teams responsible for monitoring and ensuring the timely renewal of all necessary approve
licenses, registrations, and permits. Regular internal audits are conducted to identify any gaps or potential issuesaecompl
Furtherwe maintain open communication channels with relevant regulatory authorities to stay informed about changes
requirements and promptly address any issues that may arise

. We areexposed to various operational risks including the risk of fraud and other misconduct by employees or outsiders.

Potential RiskWe are exposed to various operational risks which include the risk of fraud or misconduct by our employees ¢
evenan outsider, unauthorized transactions by employees or third parties, misreporting-anchpbance of various statutory

and legal requirements and operational errors. It may not be always possible to deter employees from the misconduct or
precautiols we take to detect and prevent these activities may not be effective in all cases. Any such instances of employ
misconducbor fraud, the improper use or disclosure of confidential information, could result in regulatory and legal proceeding
and may harm our reputation and also our operations.

Mitigation Plan:We being not for profit organisation developing human and social capital. We also strongly practice values lik
6Satya, Ahimsa, Seva & Tyagad which has become the cult
about the social seatand living values. This is helping individuals to be intact with strong values including integration. We are
inevitably affected by trends in other sectors in society, by labour market forces and by prevailing social attitudes, whi
increasingly lean towards individualism. We however, endeavour to keep in mind the values -aetkserving aims which

drive us and express them in all aspects of our work. These values are a neededaroanempecially in societies where self
servirg individualism becomes extreme.

. Theremight be decline in donations in future due to presence of multiple NPOs with similar interests.

Potential Risksin the landscape of NPOs, there exists the possibility of overlapping projects and causes. It's plausible th
various NPOs could be working on similar initiatives, attracting the attention of donors and contributors. Consequently, the
supporters might choose to allocate their funds to multiple organizations, diversifying their contributions to maximize impac
However, this dispersion of financial support can pose a challenge for us, potentially affecting the grants we receive.

Mitigation Plan:Our major priorities and practices are

1 Better networking and alliance 7 building amongst other federations and {ikinded Development Organizations.
Adopting best practices and norms set/ suggested for Development Organizations

1 Better information provision by and about the Organization

1 Increasing trend of CSR grants & individual philanthropy - CSR grants and individual philanthropy increasing by year
on year which is helping NPOs to expand/sustain activities

SVYM believes in collaborating and working partnership with the communities that it serves; SVYM works with diverse
donor segments like Government agencies (Local, State & Central), socially responsible corporates, Trusts & Foundatio
World bodies, Individuals & other Development Organization@(Q¢ & CSOs) which supports the programs operations. This
would enable us to engage with all the donor segments to support holistic education and other services for the desen
community. Our strategy of adopting fundraising target from different dommesets will mitigate the risk of funds being
limited to one source.

a. SVYM's focus on four major sectorsHealth, Education, Socio Economic Empowerment Program, and Training &
Research demonstrates a comprehensive approach to addressing societal needs. This strategy aligns well with 1
Sustainable Development Goals (SDp@sd thematic areas of Corporate Social Responsibility (CSR) policies and Social
Stock Exchange. By working across these diverse sectors, SVYM is able to offer a range of options to donors, allowi
them to contribute to various thematic areas of thégrést.

The umbrella approach, where all services are provided under one roof, not only streamlines the donor experience but
facilitates better monitoring of the impact created. This integrated approach enhances the organization's capacity to cre
a meaninful and holistic impact on society. By covering a wide array of thematic areas, SVYM is positioned to meet the
varied needs and preferences of its donors, making it a versatile and effective partner in driving positive change.

b. It's impressive to note that SVYM has experienced a consistent increase in grant size over the last 39 years of service.

fact that most donors are repeated donors is a testament to the organization's sustained impact in sodetyn Long
partnershipsre often built on the foundation of positive change, and it's evident that SVYM's implementation strategie:

M p



arerelevant &effectivewhich isattracting more donor partners. The yeatyear increase in grants is a clear indicator of
the trust and confidence donors have in the organization's ability to create meaningful and lasting utipsation of
grant as per the guidelines.

c. SVYMis promptin submitting reports & utilisation certificates along with all statutory compliances. All grants aregutilizin
as per agreed terms which is also positive sign to get more donors.

d. Donors will be interested if programs are designed to meet community need and which is scientifically designed
alignment with community need & academic rigour. We being one of the largest NGOs of India implementing projec
directly along with small amau of sub granting. Direct implementation helped us to build great connect with community
& other academic partners which is bringing academic rigour too.

e. Even though started with few donors today we are working with more than 100 donors excluding individual donors, th
indicates consistency in growth.

6. There could be unintended consequences of our operations undeiratiatives.

Potential Risk:Our initiative, while welkintentioned, are not immune to unintended consequences that can disrupt our
operations. One of these consequences collthldequate stakeholder engagement, insufficient planning and analitkisut

robust involvement of key stakeholders and thorough planning, we may encounter disruptions in our operations, hindering
ability to achieve intended outcomes and creating unintended consequences.

Furthermore, the unavailability of essential resources, including materials, equipment, or skilled personnel, can impede
ability to carry out our programs effectively. This scarcity of resources might result from external factors or mismanageme
within the organization, and it can hinder our ability to meet project milestones and fulfill our mission.

Financial stability is another critical factor, and the unavailability or shortage of funds can significantly impactityutoabil
operate smoothly. If we do not have the necessary financial resources to cover operational costs, pay staff, oragvast in pr
development, our initiatives could stall or face cutbacks, limiting their impact and reach. Disputes among employeds can cre
internal tensions that spill over into the organization's activities. Such conflicts, whether they pertain to diffierepiogsn,

work allocation, or interpersonal issues, can lead to a halt in manufacturing or program activities. Employee discord ¢
negatively affect morale and productivity, impacting our program's overall effectiveness.

Mitigation Plan: For Financial stability weharmonize resource support from Government, Donors from Corporates &
Traditional Trusts & Foundations and the Community. We also encourage community contribution in kind. The resourc
mobilization efforts through relationship management are broad baseth@dnde community, Government, Corporate,
Individuals, Traditional Trusts & Foundations, National and International Donor Agencies. This is to avoid Mission creep du
to donor pressures and to reduce the rfgkependency on anyone or group of donboal community involvement in all our
activities and collaboration with the Government has helped to avoid formation of any dispute among employees. All o
employees are spread across various locations and more than 60% employees are field basedidehfcbgaent physical
meetings of employees. Since all programs are designed in collaboration with the Government & local community for publ
good, employees commitment & involvement is very high.

7. Our initiatives areespeciallyfocusedin rural & tribal areas, difficulties such as culture barriers, language barriers and
Geographical barriers might have an adverse impact on our operations.

Risk FactorsWe generally have projects in rural and tribal areasfailure to understand and respect tribal traditions, customs,
and beliefs can lead to resistance or rejection of our profaather filure to establish a deep understanding and appreciation
for tribal cultures may erode the trust that is fundamental for successful community engagement.

Mitigation Plan:For cultural disparities, SVYM focuses anderstanding the gaps which are culturally appropriate for designing
the solutions which are relevant to the respective communigblihg the local community to organize undertake and monitor
programs relevant to them and we largely employ local community. About 80% of our staff comes from the local communitie
Localization of human resource has increased local stake holding,gs@éteer opportunity for local people, has aided in local
socio- economic empowerment and has been a tool for transparency and accountability.

8. Our culture and values have been critical to our success and if we cannot maintain this culture and our values as we grow,
our operations and reputation could be adversely affected.



Potential RiskOur culture and values have played a pivotal role in our journey to success. They underpin our identity, guid
our actions, and shape our interactions within the organization and with the communities we serve. However, sustaining th
values can preseat set of challenges, which, if not addressed effectively, could undermine our progress. First and foremos
attracting and retaining employees who align with and actively contribute to our culture and values is vital. If we &l b d

may lead to a cultural misalignment and hinder our ability to maintain the cohesive anddraleesenvironment that has
fueled our achievements.

Furthermore, external factors have the potential to divert us from our core priorities and vision. Whether it's unfomesedn ec
shifts, changing political climates, or other external pressures, these distractions could cause us to deviate fraonaurdmiss
values. Additionally, integrating new personnel into our organization, while necessary for growth, can also pose a challeng
Ensuring that these new team members understand, embrace, and embody our culture and values can be a complex and
consiming process.

Growth, while a significant objective, can also bring its own set of challenges. Expanding our operations and execlatirsy our p
efficiently requires careful management and resource allocation. If we encounter obstacles in this process, it notdizlyseopa
our growth but may also negatively impact our reputation and credibility. The reputation we've painstakingly built @asthe y

is a valuable asset. Any missteps in managing growth could erode the trust and goodwill we've garnered from theesommuni
we serve and our supporters. Thus, safeguarding our reputation throughout the growth and change process is of param
importance.

Mitigation Plan:To safeguard ows 0 ¢ i ailture ansl values as we expand, we will proactively invest in a strong organizational

culture that aligns with our core values. This includes a continued emphasis on leadership development, training, and intel
communication to ensure that all team nbens embrace and embody our values. Additionally, we encourage open feedback
channels for our employees, volunteers, and stakeholders, enabling them to have a voice in preserving our unique culture
prioritizing our culture and values, we aim to maintain our reputation and ensure that our mission remains unwavering, ever
we grow.

9. Any leakage or misuse of the data might lead to legal consequences affecting the functioning 8btiety

Potential Riskin the course of our operations, thacietynaturally accumulates and manages a vast trove of data pertaining to
its beneficiaries and various stakeholders who participate in our projects. This data encompasses personal inforntadion, finar
records, and sensitive details critical to project impatation and evaluation. However, like any organization,Sogietyis

not immune to the potential risks of data breaches and unauthorized access or use of this information. The mishandling
improper use of this data can havefaaching consequencextending well beyond mere operational disruptions.

Data privacy and protection laws are stringent, and any breach of these regulations can result in hefty fines, legabpénaltie
a significant loss of reputation. The consequences of a data breach may lead to legal battles that consume valuable time
resources, diverting attention from tBeciet/'s core mission.

Moreover, in a worstase scenario, a significant data breach could compromise the trust and confidentiality so vital to th
relationships between tt&ociey and its beneficiaries and stakeholders.

Mitigation Plan:Establish clear data usage policies and adhere to applicable data protection laws. By proactively safeguardi
our data assets and promoting a culture of responsible data management, we aim to minimize the risk of legal consequence:
ensure uninterrupt operations in pursuit of our mission.

10.We have entered intpartnershipswith several Governmental and NeGovernmental institutego work in collaboration
with them forour rural initiatives under educational and healthcare sectdn the event of termination of such arrangements
with theseinstitutions, we may have an adverse impact on the implementation of our programmes.

Potent iwel hRivek epaeredr $mit ps with the Government includi
I ndia for our initiatives in rural and tribal areasyg. B
engaging with a hugeebaseSYYMchhenmpaity addueas® communit
& seeccioonomi ¢ programs to improve the quality of Ilife of
State Governments, we maymphemeanatiderreft oOompaptognamime

Mitigation Plan:Being nonpolitical organization, always maintain good relationship with both state & central government.
Most of our collaboration with the Government is fforancial & termination of such arrangement will not alter our financial
status. Balance betweenommunity participation & Government collaboration helps smooth functioning. SVYM also does a
thorough research on the value fit between the organization and then proceeds further for engagement while partnering with
government & norgovernment does. This enables us to anticipate calculated risks that impact our work for community
development. And as mentioned our programs being funded by diverse funding agencies will act as a safety net for si
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situations.

11.0ur funding requirements and deployment of the issue proceeds are based on management estimates and have not be
independently appraised by any bank or financial institution.

Potential RiskOur funding requirements and the deployment of the proceeds generated through the Issue are primarily bas
on management's best estimates and our current plan. These estimates have not been independently appraised or validate
bank or financial ingution and are, therefore, subject to the inherent risks associated with fdoekimg financial planning.

Several factors can introduce variations and unpredictability in our financial projections. These include changes in the c
structure, evolving market conditions, shifts in regulatory requirements, and other external factors that may not Ihe within t
control of our management. In response to these uncertainties, we must remain flexible and adaptable. This flexibility mee
that we may need to revise our expenditure and funding requirements as circumstances change. Such revisions could inv
reschedulig, revising, or even canceling planned expenditures and fund requirements based on the discretion of our Boa
Furthermore, our schedule of implementation, as described in our current plan, is also subject to change due to viaxious fact
These factorsan be both internal, such as operational challenges, or external, like shifts in the business environment or t
economy.

Mitigation Plan:Our ability to respond effectively to changing circumstances, whether through adjusting expenditures, revisin
funding requirements, or adapting our implementation schedule, would be our approach regarding mitigation of this risk.

12.Any variation in the utilization of the Net Proceeds as disclosed in thiisal Fund raising document shall be subject to
certain compliance requirements.

Potential RiskAs per Regulation 91F of the SEBI (Listing Obligations and Disclosure Requirements) Regulations, 2015, a N¢
for Profit Organization shall submit to the Social Stock Exchange(s) the following statement in respect of utilisatiumad$ the
raised, on a carterly basis:

(a) categorywise amount of monies raised,;

(b) categorywise amount of monies utilised;

(c) balance amount remaining unutilised.

This disclosure adds an additional layer of transparency and accountability, ensuring that any variations in fund at#ization
promptly reported to the stock exchange and the investors.

Mitigation Plan:To mitigate the risk of nogompliance due to variations in Net Proceeds utilization, the Society will establish
clear and robust internal controls and reporting mechanisms to ensure that deviations are properly documented, approved,
inlinewithregl at ory requirements. 0

13.There is no guarantee that our ZCZP instruments will be listed on B®E SSE andNSE SSE in a timely manner or at all.

Potential Riskin accordance with Indian law and practice, permission for listing of the ZCZP Instruments issued pursuant t
the Issue will not be granted until after the ZCZP Instruments have been issued and allotted. Approval for listingrevidilrequi
relevant docments authorizing the issuing of ZCZP Instruments to be submitted. There could be a failure or delay in listing tt
ZCZP Instruments on tHBSE SSE antNSE SSE.

Mitigation Plan:We will maintain a proactive and transparent approach to fulfill all listing requirements and address any
potential challenges promptly.

14.We have not made any alternate arrangements for meeting our capital and operational requirements for the Objects of the
Issue. Further we have not identified any alternate sourcéof nanci ng for the 6Objects of
the issue amount could adversely affect the fulfillment of the Object of the Issue.

Potential RiskThe Societyis at risk as it has not put in place contingency plans or explored alternative financing options to
meet its capital and operational requirements for the stated Objects of the issusodiehdalls short of raising the expected
funds from the issue, it may struggle to complObjdctsofthdre F
Issu®d o n [BaofteisFimabFund Raising Document.

Mitigation Plan: The Society will maintain a proactive approach to cost management that can enhance the society's ability
secure necessary resources, ensuring that planned objectives can still be achieved even if the issue falls shott ©hits targe
will be plannedahead with other funding sources helping us to mobilize the resources necessary to run the projects, especi:
the institution based activitiegarious fund raising activities from different segments of donors will be a strategic approach that
has enaldd us to meet the operational requirements for raising balance funds. This is done through the internal fundraising te
& the management through fundraising campaigns, direct approach of other institutional & individual donors.

My



15.Significant differences exist between Indian GAAP and other accounting principles, such as Ind AS, which Applicants may
be more familiar with and may consider material to their assessment of our financial condition.

Potential Risk:Our Audited Financial Statements for Fiscals 2021, 2022 and 2023 have been prepared and presented
conformity withFund Based Accounting SystetmGe ner al |y Accept ed Acareapplicablemgndid®r i r
are followedin preparation of our financialdndian GAAP differs in certain significant respects from Ind AS. If our financial
statements were to be prepared in accordance with Ind AS, our results of operations, cash flows and financial position may
different. Prospeete Applicants should review the accounting policies applied in the preparation of our financial statements
and consult their own professional advisers for an understanding of the differences between these accounting principles
those with which they ay be more familiar.

Mitigation Plan:Our Societyis committed to ensuring full transparency and adherence to the highest standards of financia
reporting. By continuously improving our financial reporting practices and maintaining a commitment to accuracy an
transparency, we aim to provide our stakdeod with a more reliable and comprehensive assessment of our financial condition.

16.1f we are unable to manage our growth or execute our strategies effectively, operations may be adversely affected and thi
soci al cause that wedre aiming to solve may not be succ

Potential Riskin order to grow and reach more people with our programs and projects, we might need to introduce new ar
improved ways of managing our organization. This includes upgrading our management techniques, how we operate,
technology, manage finances, arehbwith our team. However, making these changes can sometimes increase our expenst
and require more oversight from our management team.

Moreover, we can't guarantee that every new initiative we take will succeed, or that we'll be able to smoothly implment all
changes in management, operations, finances, and human resources that we plan. If we struggle to handle our growth or i
face challenges in executing our strategies effectively, it might affect our plans to expand operations. This, in turrvecauld ha
negative impact on our organization's goal and prospects for the future.

Mitigation Plan:We recognize the inherent value of objective internal monitoring and evaluation, wherein the findings are
analyzed by the teambemselves, leading to greater acceptance and ownership of the suggested course corrections. We
therefore keen on having our own procedures in place for constant monitoring and regular evaluation. The projects hav
structured review and monitoringrsedule. Regular project reviews are conducted by the DST to analyze the outputs in the ligh
of the stated objectives of the projects.

Periodic external evaluations (Both activity and financial) lend an additional value to the process of monitoring amahsvaluat
by bringing in fresh perspectives, which are adopted in a contextual manner. Such reviews are periodically undertaken by Do
agencies and Government, encompassing the activities and financial management.

17.We may occasionally face budgeterruns due to changing field conditions.

Potential RiskSometimes, ounitiativesmight end up costing a bit more than we planned. This can happen because the situatiol
or circumstances in the area where we're working change unexpectedly, which means we need more resources to get th
done. Even though this can happen from timeénte t we're committed to doing our best to finish the work when we promised
and within the budget we agreed upon. We always strive to stick to the schedule and use the resources we set aside fo
project.

Mitigation Plan:To mitigate the risk of budget overruns resulting from changing field conditionspoigatywill implement a
dynamic project management approach. We will regularly assess and adjust our project plans in response to evolv
circumstances, ensuring that resources are allocated efficiently and effectively. Our focus will be on proactive meaitgring
identification of potential issues, and agile decigioaking to keep projects on track. By adopting this flexible and responsive
approachwe aim to minimize the impact of budget overruns and remain committed to delivering on our mission within agree
time frames and budgets.

18.We have borrowed secured term loans for acquisitiorfigéd assets.
Potential Risk\We have borrowed secured term lo&orsn Canara Bankor acquisition offixed assetsThat could impact both
the financial stability and operational flexibility of tl8ociety if we are unable to pay our dues on tiFa. further details,
please see chapter titléinancial Indebtedneds o n  p225pEthesefcinal Fund Raising Document.
Mitigation Plan:We are committed to implementing a proactive and strategic approach. Regular financial assessments will |

conducted to ensure timalgpayment, with a focus on optimizing asset utilizatiurtherfinancial reserves will be established
to navigate unforeseen circumstances and uphold our financial obligations responsibly
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19.We have not initiated the application process for any trademark or patent protection for the society'sardogo.

Potential RiskWe have noinitiated the application process for trademark or patent protestiazh exposes our society to the
risk of potential intellectual property infringement. Without legidtection, there is a heightened vulnerability to unauthorized
use, imitation, or misappropriation of our society's name and logo by external entities.

Further there can benauthorized use by third parties may lead to a loss of control over our brand image, compromising th
reputation and recognition we have built over time.

Mitigation Plan:Organization is focusing on the Branding aspects from the last few years & we are in the process of registerir
our organization logo.

20.There can benstances of norcompliance of the certain acts that are applicable on us and 4fiting / delays / incorrect

21.

22.

23.

filings in the past with certain Regulatory Authorities. If the Regulatory Authorities impose monitory penalties on us er tak
certain punitive at¢ions against our company in relation to the same, our business, financial condition and results of
operations could be adversely affected.

Potential Risk There have been instances of toampliance of certain laws and regulations that are applicable on us and non
filing / delays / incorrect filings in the past with certain regulatory authorities. There can be certain regulationsawlbieh c
subsequentlgomplied with as specified by applicable law authority. However, our society cannot be assured that even in futu
no such penalty will be levied. Therefore, if the regulatory authorities impose monitory penalties on us or take certein puni
actions against our society in relation to the same, our business, financial condition and results of operations ceuélge adv
affected.

Mitigation Plan We will establish a comprehensive compliance framework. Also, we have a dedicate team of Legal advisol
who will look into noni compliance of certain acts that are applicable on us.

Our programs are spread across states of Karnataka only. Any change in political scenario, change in economic condition,
natural calamity or force major event in the states of Karnataka may have a negative impact on our operations.

Potential RiskOur operations are based out of Karnataka region only and we work with limited government departments. O
program mainly focused on tribal, rural, marginalized communities of Karnataka. Our concentration of programs in one ste
only increases our expasuto adverse developments related to economic downturn, demographic changes and any force majet
event in these states. In addition, our business may be more susceptible to natural disasters and other catastrophes,
disturbances likeiots, strikes, telecommunication failures and political unrest than the operations of more geographically
diversified competitors. Any change in political scenario, change in economic condition, natural calamity or force naajeure ev
in the state of Karataka may have a negative impact on our operations.

Mitigation PlanEven t hough SVYM6s directly i mplementation restr
in all 31 districts of Karnataka. It is not one area of intervention, it works covering Health, Education, Socio Economi
Empowerment Program & Trdirg and Research. SVYM is also worked as technical partner in the other states including
Andhra, Telangana & Jharkhand. SVYM is in the process of exploring the opportunity to expand activities to neighbourin
states & North East states aidia. All these will reduce the risk of concentration of activities in one place

Non-compliance of Foreign Contribution Regulation Act may lead to cancellation of FCRA registration, result of which 12A
& 80G registration may get cancelled.

Potent iMduooRipslki:ance with the Foreign Contribution Regu

organi zati on, as it may result in the cancell ati oinomfofF
the organiamalt i800nG sr elgZstrati ons. Such cancell ations <cou
for tax exemptions and potenti al |l egal i mplicatioasad a
abitotygarry out its charitable or social activities. I
regul ations to mitigate the risk of registration cancel

Mitigati A Rl pmart of our strategy, Organisation has dec
the risk associated with it. Today it is as | ow aso®wh o
donor Weomnmloy due diligence before accepting any foreign c
all our Foreign Grants as per FCRA Rules, this is reduc

In future any litigations and tax scrutiny of our organisation and of our management arises may adversely affect our
operation, reputation and future fundings.

Potent iTdhle Riogk:nt i al emergence of litigations and tax s
poses a significant risk. Such 1l egal and regulatory c
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reputation, and i mpact our ability to secure futurieonfsun
introduces financial, operational, and reputati omradwtvhl
prospects.

MitigatDani Pyaproject i mpl ementation period, the Organ
al

project audit. Ot her than this intern audit & statut
reduces t hceo mipilsika nocfe.noApart from audit our organization
conducting regul ar compliance reviews, retaining expe
framewor k, maintai enbhagtimen, cprowvsé didrog umt af f training
communi cati on plans for stakehol der s, ensuring financ
transparentl vy, securing appelbeppi atbeassteads aadamtcien geenveeyr apgl e
compliance, transparency, and strategic risk managemen:
enhance our resilience agai nstr @dguwel atnocreyr tcah anltli eersg eass,s otch
pu

rsue our mission.and attract future funding

EXTERNAL RISK FACTORS
24.We are subject to regulatory and legal risk which may adversely affect our activities.

Potential Risk:Non-profit organizationsregistered undeKarnataka Societies Registration Act, 188td recognized under
relevant provisions of the Income Tax Act, are subject to a complex and evolving regulatory landscape in India. Thig regulatc
framework dictates the legal and operational environment within which these organizations must fumctéwstadding the
regulatory and legal risks associated with their activities is paramount, amuliance can have serious consequences for
their operations and missidulfillment.

The key concern highlighted in the statement is the uncertainty of future legal and regulatory changes. India's leglatand reg
landscape is dynamic, and laws that gowmrnsociety such as th&arnataka Societies Registration Act, 1&8@ Income Tax

Act, can be subject to amendments or revisions. These changes may introduce new compliance requirements, repol
obligations, or alterations in the taxation regime for-poofits. Moreover, the interpretation and enforcement of bothiegis

and futue laws and rules by governmental and regulatory authorities can significantly impact teecieiesoperate. The
ambiguity or evolving nature of these laws can pose challenges in maintaining compliance and adapting to new requirement

Staying compliant with these laws and regulations is of utmost importance f@roforganizations. Failure to adhere to the
legal framework can lead to adverse consequences, such as the lossxeit@x status, financial penalties, or restrictions o
the organization's activities.

Mitigation Plan:We will establish a comprehensive compliance framework. This involves continuous monitoring of legislative
changes and ensuring that all activities align with current laws and regulations taking into consideration all the aniendment:
the legal and regatory requirements.

25.Changes in applicable law governing corporate social responsibility policies could have an adverse impact on our operations.

Potential Riskin terms of Companies Act, 2013, companies which meet specific criteria are required to spend a portion of the
profits towards activities related to corporate social responsibility policies. Donations and grants madsocietyare also
received as part of these companies' CSR initiatives. The key concern is that if there are changes in the legal vr regula
framework that reduce the amount companies are required to spend on CSR activities, it could lead to a reducttmm# don
and grants madi@ our organization. This, in turn, can have a direct adverse impact Gocatys operations.

Mitigation Plan:We will diversify our donor base to reduce dependency on specific contributors, establishing a financial reserv
for contingencies, actively monitoring the economic landscape for proactive adjustments, and exploring innovative fundraisi
avenues. This eoprehensive approach aims to enhance financial resilience, ensuring our organization's continued operatic
and mission fulfillment in the face of economic uncertainties.

26.Changes in applicable law governinfgreign contributions in India could have an adverse impact on our operations.

Potential RiskWe have obtained a valid registration unBereign Contribution (Regulation) Acand have received foreign
contribution of Rs7,9821,491in F.Y 202223. Any modifications to these regulationsd applicabléaws governing foreign
contributions in Indiacould pose adverse effects on our operations, resulting in challenges related to compliance, financi
constraints, and potential disruptions in the implementation of our projects.

Mitigation Plan:We have consciously reduced foreign contributions over a period of&imél be actively monitoring
legislative developments and engaging in ongoing dialogues with relevant authorities to stay informed and adapt to poten



changes effectively. Additionally, we will diversify our funding sources and exploring alternative avenues to enhance ot
resilience against the impact of evolving legal frameworks.

27.The impact of the COVIB19 pandemic or the outbreak of any new pandemic on our operations is uncertain and cannot be
predicted.

Potential Riskin 2019,the COVIBL 9 di sease, commonly known as fAnovel cor
and was declared as a pandemic by World Health Organization on March 11, 2020. A key risk we faced in the achievemen
the desired impact under oprogrammes in the past three years was the C@\Pandemic since the pandemic exacerbated
all the progress made over the years in terms of education, especially among children and young girls from the mostteural, re
communities of India. The remot&d underserved communities with whaar societyengagefor positive impact on the

livesin state of Karnatakevere badly affected.

In response to such crises such as COY#) we may need to divert resources, including personnel and funding, to provide
immediate relief and support to affected communities. While this is crucial for humanitarian purposes, it can resudtim delay
implementing ongoing programs and initiatives.

In response to COVID 19, the Society has organisédednesday Webinan which every Wednesday from 7 pm to 8 pm,
SVYM conducted a webinar series for young students. The webinar series was launched in Dharwad and Kalaburagi Distri
in 2021 and has continuously engaged over 1500 school students in over 50 Govt schools in the region.

Learning on a screen became a necessity during the pandemic and an entire ecosystem evolved to support online learning &
the socieeconomic strata. As the students returned to offline learning in schools, they still continue their online learnin
enga@ement, often referring to lessons on Youtube and understanding the concepts through rich visual media, anytime ¢
anywhere.

Under the WASH project, training sessions on COM®DandWASH for the district and taluk level officials weoeganised to
build their capacity for effective planning, implementation and monitoring at different levels on COvdbd WASH.

Mitigation Plan:By addressing these challenges like we did in case of C&¥IErises, we aim to minimize the potential delays
in program implementation caused by the evolving nature of the pandemic and its impact on our operations. We have adoy
relevant technologie& methods to reach out to the community & cater them with necessary requirements.

28.The potentialconsequences of a natural calamity in our organisation are uncertain and cannot be accurately predicted.

Potential Risk:Natural disasters, including earthquakes, hurricanes, floods, and wildfires and pandemics, pose a significa
threat to the operations of our Society, particularly those focused on community development and humanitarian efforts. Th
events can have widesad and lasting effects, with the potential to disrupt programs and create challenges that demar
immediate attention. In response to such crises, During Covid pandemic, when schools were closed, we have changed
implementation stratgg & and responded to communityds need by addr

online education program wherever possible & counselling support. Immediately after reopening of schools since children h
issues in learning because of layap of offline classes, we ran bridge course to address learning gaps.

Similarly, during floods & landslides at Kodagu, when people wedsiness after losing their land, house & properties & their
family members & relatives, we were forced to change our focus area to address immediate requirement of the people.

We also prepare and discuss revised strategies with the donors get their approval before implementation as this is crucia
humanitarian purposes, it can result in delays in implementing ongoing programs and initiatives.

Mitigation Plan: The organization will develop detailed contingency plans outlining specific actions to be taken in response tc
each scenario. Ensuring that contingency plans include provisions for resource allocation, communication strategies, e
coordination with local authorities and partners. Also, prioritize programs that have a lasting impact and can withstar
disruptions, reducing the overall vulnerability of our initiatives.

29.As a nonprofit organization, a reduction or discontinuation in the donations or grants we receive may have an adverse
impact on the operations of our Society.

Potential RiskWe are asocietyregistered unddfarnataka Societies Registration Act, 186@cordingly, the operations of our
societyare highly dependent on the receipt of donations and grants. The donations and grants receivedcistydar the
financial years ended March 31, 2023, March 31, 2022 and March 31, 2021 we, 3-6 & .k 5/, -l 8KkHLSA.
2,399.35/ lakhs In the event that donations and grants we receive reduce or are discontinued including on account of su
donations and grants being focused on projects of dtl&iO Hitsnay have an impact on the program, operations and financial



condition of ourSociety

Mitigation Plan: We will diversify our donor base to reduce dependency on specific contributors, fostering transparen
communication to deepen donor relationships and commitment, establishing a financial reserve for contingencies, activ
monitoring the economic landsaapfor proactive adjustments, and exploring innovative fundraising averugs.
comprehensive approach aims to enhance financial resilience, ensuring our organization's continued operations and mis
fulfillment in the face of economic wertainties. Potential leads will be identified a few months before the closure date who
could continue to support such projects depending upon the phase of the project by analyzing whether its in maturation ph
where the community ownership has beeh iniat ed or expand projects as replica
needs are not left unaddressed at any point of time.

30.Any Penalty or demand raised by statutory authorities in future will affect our financial position of$loeiety

Potential Riskit's crucial to acknowledge that csmcietymay be subject to fees and penalties in compliance with the prevailing
legal regulations. Any potential claims or penalties imposed by the relevant authorities in the future, pertainingteedhsr
years or the ongoing fiscal year, have plo¢ential to significantly impact the financial stability and resources oStuiety
Hence, it is imperative for the organization to proactively manage its obligations and maintain financial prudaesuee the
uninterrupted pursuit of its philanthropic endeavors.

Mitigation Plan:In the 39 years of existence & service we always prioritized statutory compliance. We are committed to stric
adherence to statutory compliances and regulations to minimize potential penalties in the future. Our proactive approach \
ensure that we meatl legal requirements in a timely manner, reducing the risk of financial impact due-tmmgtiance of

legal requirements.

RISKS RELATED TO ZCZP INSTRUMENTS

31.The tenure of the ZCZP Instruments will be the date on which the Objects of the Issue have been mgetarsfrom the

Deemed Date of Allotment, being the timeline for completion of the Objects of the Issue. No amount is repayable on expiry
of such tenure of the ZCZP Instruments.

Potential RiskThe tenure of the ZCZP Instruments will be the date on which the Objects of the Issue have beé&nymeaisor

from the Deemed Date of Allotment, being the timeline for completion of the Objects of the Issue. ZCZP Instruments al
instruments which by their nature do not carry any interest and no amount is repayable to investors even at the expiry of
tenure of he instruments. Potential investors should be aware that even at maturity, the principal amount on investments
ZCZP Instrumets are not repayable. Such a@demption feature of the ZCZP Instruments is likely to limit their market value.

Mitigation Plan:It's important to note that investments in ZCZP instruments typically do not come with an expectation of future
financial returns. Thus, informing potential investors about this characteristic of the instrument should be suffictegateo mi
the associad risk.

32.There is no secondary market for ZCZP Instruments as ZCZP Instruments listed on the Stock Exchanges issued-by non

33.

profit organisations are not tradable.

Potential RiskZCZP Instruments issued by npnofit organisations and listed on the Stock Exchanges are not available for
trading in the secondary market. Accordingly, an investor will not be able to trade such ZCZP Instruments or redeem th
investments in such instments issued by o8ociety

Mitigation Plan:It's essential to emphasize that investments in ZCZP instruments are inherently distinct from traditiona
investments in that they do not entail an anticipation of future financial returns, such as interest or dividends. ©he invest
primary objective th this instrument is typically not to earn from it instead it should serve the purpose for which it has beer
given, which effectively mitigates the associated risk.

There is no guarantee that the Issue will be successful and we will be able to achieve the Objects or the ZCZP Instrument:
will be listed on the Stock Exchanges in a timely manner or at all, or that such listing that they will remain listed Stdlck
Exchanges.

Potential Riskif our Societydoes not receive 75% subscription in the Issue, the Issue would be deemed to be unsuccessful, a
we will have to refund the entire subscription amount, in accordance with applicable law, within 8 working days of Issue Closin
Date.

Mitigation Plan:Acknowledging the unpredictability of a successful Issue and listing of ZCZP Instruments on Stock Exchanges
we will enhance our approach through meticulous due diligence and tailored market research. Collaborating with experienc
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advisors and ensuring transparent communication with stakeholders, we aim to align our initiatives with donor expedtations ¢
regulatory requirements. By maintaining a commitment to compliance, consistent organizational performance, and proact
adjustments based @volving dynamics, we strive to increase the likelihood of achieving our fundraising goals and securing
sustained recognition on Stock Exchanges.

For detBeimsafthelsséee b B g i n n i289¢gf thes Rinalf-and Raising Document.



SECTION IV T INTRODUCTION
THE ISSUE

Following table summarizes the Present Issue in terms of thiEnal Fund Raising Document:

Particulars Details of ZCZP Instruments
ZCZP 1 nst‘tlumern Issueof1,500000ZCZR nstrument having face valu
Present | ssue -ber ZCZP 1 nstrumeb-tcrorasggr egating to
Society
Use of Net Proceeds P.I ease r ef er tObjects bf the Iss@ec thie@mn ntnii th BRofhisA p g
Final FundRaising Document.

a. The Issue is being made in terms of Chaptek ¥f the SEBI (ICDR) Regulations, 2018 as amended from time to time, read
with The SEBI Circular dated September 19, 2022, bearing Referenc8EBI/HO/CFD/POD1L / P/ ClI R/ 2022/ 1
Framework Circularo).

b. The ZCZP instruments are without any coupon/ interest payment and no principal amount is repayable at its maturity.

c. At the meeting of th&soverning Bodyof our Societyheld onMarch 5,2024 the Governing Bodyapproved the issuance of
ZCZP Instruments to the public.

d. In the event of oversubscription, the allotment shall be made on a proportionate basis in marketable lots of 1 ZCZR Instrum
subject to minimum application size being Rs. 10,000/

e. In the event of under subscription i.e., subscription of 75% or more of the issue size but less than 100% of the thsue size,
balance fund shall be sourced from CSR funds from various corporates, grants from other Trusts & Foundations, UN agenc
along with voluntary donations from various individuals to facilitate the achievement of the object of the issue, pravided th
the funds shall be refunded in case the subscription is less than 75% of the issue size.

For more details regardi n®@bf ket s odfthi$Hnpl IFundRasirgdecurent c hapt |



SUMMARY OF FINANCIAL INFORMATION

SWAMI VIVEKANANDA YOUTH MOVEMENT

SUMMARY OF BALANCE SHEET

(Amount in Rs.)

Particulars As at As at As at
March 31, 2023 March 31, 2022 March 31, 2021
SOURCE OF FUNDS
Restricted funds
Endowment funds 4,35,03,372 3,90,70,265 3,86,19,522
Staff benefit funds 1,80,98,528 1,97,19,395 1,95,27,479
Earmarked funds 3,24,95,696 4,54,07,439 7,89,73,555
Asset funds 24,78,42,117 22,04,11,115 16,41,84,832
34,19,39,713 32,46,08,214 30,13,05,388
Designated funds
Endowment funds 20,08,082 26,26,823 18,58,688
Earmarked funds 99,59,624 99,59,624 99,59,624
Asset replacement fund 1,92,48,784 1,87,56,470 1,70,56,871
General operating fund 3,10,00,000 3,10,00,000 2,10,00,000
Revolving fund 21,41,338 21,41,338 21,41,338
Stalff support fund 22,00,000 - -
6,65,57,828 6,44,84,255 5,20,16,521
Unrestricted Funds
General fund 3,67,58,993 2,74,77,182 1,67,80,840
TOTAL FUNDS 44,52,56,534 41,65,69,651 37,01,02,749
APPLICATION OF FUNDS
Property, plant and equipment
Tangible assets 23,80,50,122 19,09,52,604 17,02,06,268
Intangible assets 10,53,625 16,54,864 19,69,757
Capital work inprogress 2,35,47,812 4,59,77090 1,33,37,087
Investments
Long term investments 12,88,02,817 12,07,23,679 12,64,83,009
Current Investments 1,40,52,961 1,91,00,307 2,66,03,074
Deposits 12,35,279 11,05,373 9,63,093
Current assets 9,22,20,195 8,27,54,639 8,17,56,780
TOTAL ASSETS 49,89,62,812 46,22,68,556 42,13,19,068
Liabilities
Long term liabilities 1,11,33,408 1,85,16,006 2,67,15,830
Other long term liabilities 51,24,073 - -
Current liabilities
Short term borrowings 2,27,01,927 98,34,985 74,46,433
Other current liabilities 1,47,46,870 1,73,47,915 1,70,54,056
TOTAL LIABILITIES 5,37,06,278 4,56,98,905 5,12,16,319
NET ASSETS 44,52,56,534 41,65,69,651 37,01,02,749




SWAMI VIVEKANANDA YOUTH MOVEMENT

SUMMARY OF STATEMENT OF INCOME AND EXPENDITURE

(Amount in Rs.)

For the year ended

For the year ended

For the year ended

PEIISIIETS March 31, 2023 March 31, 2022 March 31, 2021
INCOME
Unrestricted
Contribution 1,48,47,780 2,21,08,153 2,40,32,808
'Crz)cnci:?beugg;n activities community 9,97,72,258 8,07,97,978 7,42,28,152
Income from activities support services 7,25,55,954 4,81,57,986 3,83,91,964
Interest income 71,49,668 70,40,231 61,60,994
Amount nolonger payable Interest 56,699 8,46,321 12,68,669
Interest on IT refund 1,12,859 26,643 73,776
Designated
Interest income on endowments 1,70,981 1,12,358 94,365
Earmarked funds
Restricted
Earmarked funds 28,38,54,417 22,63,47,868 19,99,79,390
Interest income on endowments 21,12,466 19,41,591 22,96,481
TOTAL 48,06,33,082 38,73,79,129 34,65,26,599
EXPENDITURE
Development support 2,68,70,127 2,24,24,677 1,86,46,507
Institution based services 13,37,16,071 13,23,45,845 9,18,54,552
Community based services 23,45,71,528 15,59,02,933 16,80,42,064
Support services 6,30,78,049 4,54,82,513 3,50,87,876
Provision for doubtful r_ece|vable & 25.03,266 23.19,098 1,57.92,648
amount no longer receivable
Depreciation 2,06,94,910 1,82,28,264 1,69,60,212
TOTAL 48,14,33,952 37,67,04,230 34,63,83,860
Net movement in funds (8,00,870) 1,06,74,899 1,42,739




GENERAL INFORMATION

Our Society isegistered under the Karnataka Societies Registration Act, 196M\dfeinformationaboubur Society pleasaefer
fiHistory and Main Objectson pageB7 of this Final Fund Raising Document

For detailsof the busines®f our OrganisationseefiOur Organisation and its Operatiod$®eginning orpage4?2 of this Final Fund

Raising Document.

BRIEF INFORMATION O F SOCIETY AND ISSUE

Particulars

Details

Name of Issuer

Swami Vivekananda Youth Movement

Registered Office

Address: CA 2, KIADB Industrial Housing Area, Ring Road, Hebbal, Mysd
15-Karnataka, 94ndia, 570016

Tel No.: +91 96866 66313

Email ID: ceo@svym.org.in

Website: https://svym.org/

For further details regardi rHigtorgand
Main Object® o n 87woathgs&inal Fund Raising Document.

Administrative Office

Address: Hanchipura Road, Saragur Taluk, Mysuru District, Karnataka, In
571121
Tel No.: +91 96866 66312

Date of Incorporation

December 01, 1984

Society Registration Number

122/8485

PermanentAccount Number

AAATS5045F

Registrar of Society

Registrar of Society Karnatak&lysuru District

Issue Programme

Issue Opens oarch 6,2024
Issue Closes ovlarch 11,2024

Designated Stock Exchange

National Stock Exchange Limited

Listing of Shares offered in this Offer

SSE Platform of BSE and NSE

Compliance Officer

Shreeharsha MS

Company Secretary

Shruthi BN

GOVERNING BODY

The following table sets out the brief details of our Governing Body as on the date of filingkihtdisundRaising Document:

Name Designation

Address

Dr. Sudheer. Bangalore | President

#3434 Manjula, Shankaracharya Roa¥d,Gxoss Hassan, Vidyanagar (Hass
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DETAILS OF KEY INTERMEDIARIES PERTAINING TO THIS ISSUE AND O UR SOCIETY:

BANKER TO THE SOCIETY

ADVISOR TO THE ISSUE

REGISTRAR TO THE ISSUE

{1 HDFC BANK

HDFC BANK LIMITED

FIG-OPS Department Lodha, | Think
Techno Campus, 3@ Level, Next to
Kanjurmarg RailwayStation, Kanjurmarg
(East), Mumbaii 400042, Maharashtra
India

Tel: +91 22 30752929, +91 22 3075292
+91 22 30752914

Email: siddharth.jadhav@hdfcbank.com
sachin.gawade@hdfcbank.com
eric.bacha@hdfcbank.com
tushar.gavankar@hdfcbank.com
pravin.teli2@hdfcbank.com

Website: www.hdfchank.com

Contact Person:Eric Bacha/Sachin
Gawade/PravinTeli/Siddharth
Jadhav/Tushar Gavankar

CIN: L65920MH1994PLC080618

SEBI Registration No.: INBIO0000063

[
€ ALACTICO

GALACTICO CORPORATE
SERVICES LIMITED

Office No. 68, Business B
Premises

Co-Op HSG SOC, Nashik 422002
Maharashtra, India.

Tel: +91 25 3295 2456

Email: info@galacticocorp.com
Website: www.galacticocorp.com
Contact Person:Ms. Riddhi Bhedg
CIN: L74110MH2015PLC265578

é) Bigshare Services Pvt. Ltd.

BIGSHARE SERVICES PRIVATE
LIMITED

S6-2, Pinnacle Business Park, Next
Ahura Centre, Mahakali Caves Rd
Andheri East, Mumbai i 400093
Maharashtra, India

Tel: +91 22 6232 8200

Facsimile: 491 22 6263 8299

Email: info@bigshareonline.com
Investor Grievance

Email: investor@bigshareonline.com
Website: www.bigshareonline.com
Contact Person:Jibu John

SEBI Registration No.: INRO00001385
CIN: U99999MH1994PTC076534

STATUTORY AUDITOR OF THE SOCIETY

(‘/‘3‘ MSSV & CO

) CHARTERED ACCOUNTANTS
MSSV & Co., Chartered Accountants
Tel: + 080 2356 5065 /68 / 73

Email: raviprasad@mssv.in
Website: http://mssv.in/

2nd Floor, 63/2, Railway Parallel Road, Kumara Park West, Bangai@@ 020.

STOCK EXCHANGE

The ZCZP Instruments offered through this Final F&Radsing Document are proposed to be listed on the Social Stock Exchange
segment of NSE Limited and BSE Limited. GBocietyh a s r e cperi ivreadi pli emd Febpupry 2d4,2024ndFdbauare d
28,2024from NSE and BSE respectively for using their name inRheal FundRaising Document for listing of our ZCzZP
Instruments on the Social Stock Exchange segment of NSE and BSE. For the putpisdsafe, the Designated Stock Exchange
will be the NSE SSE

OPERATIONS

Our Societyhasa physicalexistenceis operationabndis accessibléor visits at our Registeredffice and Administrative Office.
UNDERWRITING

The Issue is natnderwritten
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GUARANTOR TO THE ISSUE
Thereareno guarantorto thelssue.
MINIMUM SUBSCRIPTION

In terms of the SEBI ICDR Regulations, for an issuer undertaking a public issue of zero coupon zero principal instruments t
minimumsubscription foisuch publidssueof zero couporzero principainstrumentshallbe 75%of thelssueSize.

If our Society does not receive the minimum subscription of 75% of Issue Size, prior to the Issue Closing Date Appla#tien
Amountshall be refundetb the Applicants.

In the event of under subscription i.e., subscription of 75% or more of the issue size but less than 100% of theTsmubade;e
fund shall be sourced from CSR funds from various corporates, grants from other Trusts & Foundations, UN agencies along v
voluntary donations from various individuals to facilitate the achievement of the objectisgube

If the stated minimum subscription amount is not received within the specified period, the application money received is to |
credited only to the bank account from which the subscription was remitted. To the extent possible, where the requatohinform
for making such refunds is available with @ocietyand/or the Registrar, refunds will be made to the account prescribed. However,
where ourSocietyand/or the Registrar does not have the necessary information for making such refusasietyand/a the
Registrar will follow the guidelines prescribed by SEBI in this regard.

UTILISATION OF ISSUE PROCEEDS
Fordetailson utilisation oflssueproceedsee fi0bjectsof the Issue beginningon page32 of this Final FundRaising Document.

ISSUEPROGRAMME*

ISSUEOPENSON As specified inthe Final FundRaising Document
ISSUECLOSESON | As specified inthe Final FundRaising Document

PAY IN DATE Application Date.TheentireApplication Amountis payableon Application
DEEMED DATE OF ThedateonwhichtheGoverning BodyapprovegheAllotmentof the ZCZP Instrumentdor the Issue
ALLOTMENT or such date as may be determined by the Governing Body and notified to the DeSitpukig

Exchanges. The actual Allotment of ZCZP Instruments may take place on a date othimetl
DeemedDate of Allotment.

* The Issue shall remain open for subscription on Working Days from 10:00 a.m. to 5:00 p.m. (Indian Standard Time) during tl
period indicated above, except that the Issue may close on such earlier date or extended date as may be decided binthe Gove
Body of our Society and receipt of relevant approvals. On the Issue Closing Date, the Application Forms will be accepted ol
between 10 a.m. and 3 p.m. (Indian Standard Time) and uploaded until 5 p.m. or such extended time as may be permitted b
StockExchanges.

Further, pending mandate requests for applications plamethe Issue Closing Date will be validated by 5 p.m. (Indian Standard
Time) on one Working Day after the Issue Closing Date fiitiner detailspleaseseefi | s Relagd n f o r noapaged3F af
this Final Fund-Raising Document.

Applications Forms for the Issue will be accepted only from 10:00 a.m. to 5:00 p.m. (Indian Standard Time) or suchtexéended
as may be permitted by the Stock Exchanges, during the Issue Period as mentioned above on all days betwestd Madegy
(both inclusive barring public holiday) by the Registrar. On the Issue Closing Date, Application Forms aditdpted only
betweerl0:00a.m. to 3:000.m.(Indian StandardTime).

For detailsin relation the Basisof Allotment,pleaseseefi | s Related n f o r nom paged3 df this Final Fund-Raising
Document.



DONATION

Swami Vivekananda Youth Movement (SVYM), as a Society registered KiadieatakeSocieties Registration Act9&0, received
donatiorsin the areas of Development Support, Education, Health, Training & Research. The propattoatah receivetias

been shown below

(Rs. in lakhs)
Sr. No. Particulars Amount Received

1. Corporate 2,051
2. Government 247
3. Individual 217
4, UN & Multilateral Agencies 72
5. Non-Profit institutions 780

6. Academia 0
Total 3,367




OBJECTS OF THE ISSUE

The Issue comprises 0f55,00,000 ZCZP Instruments of face value of - #dch aggregating to 5%/~ crore The detailof the
proceed®f the Issuare summarized below.

The Issueis beingmadepursuanto the provisionsof the Chapter XA of the SEBI ICDR Regulations, 2018eadwith the SSE
Frameworkas applicable. OuBocietyproposeso utilize the proceedsaisedthroughthe Issue,after deductingthe Issuerelated
expenseto theextentpayableby our Society( Met Proceed® Jowardsfundingthe objectdisted undetthis section.
REQUIREMENTS OF FUNDS

The I ssue Proceeds, after deduct ilibgrorg( s shiee firNelt a tPe d cexpesmy

The following table summarizes the requirement of funds:

Particulars Estimated amount (in  crore)
GrossProceedsf thelssue Up to 155
Less:Issuerelatedexpenses 0.05
Net Proceeds 1.50

*The above Issue related expenses are indicative and are subject to change depending on the actual level of subs@&iption tc
Issue the number of allottees, market conditions and otbkvant factors.

UTILIZATION OF NET PROCEEDS & MEANS OF FINANCE

Project Information: The following table detailsthe Objectsof the Issueand the amountproposed to bdinancedfrom Net
Proceeds:

Particulars Details
Title of the Project Viveka Tribal Center for Learning
Purpose of the Project* SVYM envisions to create a learning environment which is holistic, inclusive and joyfl

the children from the rural and tribal areas of H D Kote and neighboring tHitubsgh
Viveka TribalCenter for Learning

Duration of the Project Year 2024 2029

Total Cost of The Project 1,50,00,000f

(2024 2029) (In INR)
Number of Direct Beneficiaried Total Number of Students for the Prograrb:
(2024 2029)
Means of Finance 100% from the Net Proceeds

*(hereinaftereferredto asfiObject of the Issu® )

The main objects clause of the Memorandum of Association @rganisationpermits ourOrganisationto undertake its existing
activitiesaswell asthe activitiesor which thefundsare beingraisedthrough thislssue.

DETAILSOF THEPROJECT ifivVl VEKA TRI BAL CENTER FOR LEARNI NGO

This project aims at tprovide Elucationto the underprivileged childrewith a special focus on the girl chilchder the institution
namedViveka Tribal Center for Learnihbased on the recommendations of the National Education Policy 2020

Education of the underprivileged with a special focus on the girl child

Viveka Tribal Center for Learning caters to tribal chil
school is | ocated in Heggadadevanna Kote (H D Kote)r uradlul
areas and only 9.8% |iving in urban areas.
Reason for being underprivileged popul ation
The taluk is one of the most backward taluks of the st
Devel opment Index (HDI) and other development indicators

The taluk also has a si zeablasedbdpturliakdlongr(ewspgs nMmaBmaloy )J er
Soliga and Paniya. The tribal settlements are cal lingde shad
the Bandipur and Nagarahole National Parks.



The Jenu Kuruba community forms the majority of the indigenous tribal groups in the taluk and are among the most granhitive tr
groups in the country. Most of them are employed as agricultural labour and migrate during the harvest seasons to thiagneighbo
districts. Much of this community continues to live in poor seonomic conditions.

These tribal community who are originally forest dwell er
Gover nmenRegul ation of the forest Act and declaration of
2.o0Cstruction of the Kabini Dam along the same area.

There was no structured rehabilitation & resettlemenhedo
Poor socio economic conditions. These communities,rmatigi!l

fringes of the forest.

These difficult conditions has resulted in the | imited a
KEY APPROACHES

Foll owing arehifbéd wpptoadehémpl emented by the -Society to

Focus on the girl Chil dren

The school has given importance to education of taeh gtihe
adol escence.

Tribal children and women are Anaemic by nature whirmohtcao
and development. This has remained as a unaddressedemnhal|
pl aces in search of Ilivelihood.

This poor health condition has also resulted in High Ris
Lack of awareness among the tribal parents on the advers
Al such health and soci al chall enges are either §iomutio
school at an early age.

These multiple issues can be addressed through the holis
This situation is slowly changing which is indicativdeby

|l ast 30 years.

The school <coll aborated actively with the other depédritlme
is admitted to school along with ensuring completion of

Adoption of technology to promote learning & access to education with focus on Sports & Arts Integration of vocational
education & enabling children to make inform career choices

Educating tribal children needs a different approachowhi
economic challenge inhibiting the tribal development. Th
ae contextually relevant & culturally appropriate making

Academiucdsicnfgicrholl asti c areas)T& preamati en gf |0auxt icloimeist y al ong
outcomes, the school shall design engaging content cfadri oot
iwith aswdilo cwirriculum designed to make the concepts mor
better understanding.

Technology usage in VTCL

VTCL students from class 8 to 10 are exposed to tecshthaotle
board curriculum which primarily address on improving t|

00



School also has smart boar dd siuradt aTulrer d aciudsiuall a 4 £racd amnfgo ma
sepdcedt peer | earning among the High School students.- | n
on exposure to students to enhance et hceoinrc espkisl Ibsy adnodi nigmper
gui dance ofAlowlCl elmacshea scomputer | ab which GSGdmndleetss ad shoy
wit hi-yoour sel f kits of sPréemaeyantdi maténcaneeptevided nur
encourage them to |l earn math with simple approach

I ntegration of Arts, SporitPy o&qoS$kinlgl ¢ adredht 8at tsitrugl eBié sc i ma

integrating arts, sports and skills into the regulmamgcu
children and they are further coached to excel i m tsthe wxme
their talent and encourage them to take it up as a caree
Vocati onalStEWdieratts omre al so I ntroduced to Basic Technolo
Pl umbing, El ectronics and agriculture and other skilDké& f
class are also assigned to take up community pr ojnegetthss taor
plan their career ahead enabl.ing them to make informed c

NEED FOR INTERVENTION IN RURAL AND TRIBAL AREAS OF H D KOTE (HEGGADADEVANNA KOTE ) AND
NEIGHBORING TALUKS

The Heggadadevanna Kote (H D Kote) taluk has a population of over 2.6 lakhs with 90.2% people living in the rural amgas and o
9.8% living in urban areas. The taluk has an average sex ratio of 987 females per 1000 males and an average lit&a¢yaate of
The taluk also has a sizeable population (est. 18,000) of the-bassd tribal groups namely Jenu Kuruba, Kadu Kuruba, Yarava,
Soliga and Paniya. The tribal settlements are called haadis and the 127 haadis of the taluk are sparsely locadddragesgoth

the Bandipur and Nagarahole National Parks. The taluk is one of the most backward taluks of the state of Karnatakaiasd contit
to perform poorly as per the Human Development Index (HDI) and other development indicators.

Highlights of the Census 2011 data of H D Kote taluk

Literacy Total 64.11% Population Rural 90.2%
Male- 71.2% Distribution Urban 9.8%
Female 56.9%

Average Sex Ratio 987 Child Sex Ratio 994

Scheduled Caste 27.8% Scheduled Tribe 23.6%

Estimated population of the Forest Based Tribal Gréu(3,000
(25% of STpopulation, 6.9% of total population)

There are 4 major foreslased tribal communities in the H D Kote taluklenu Kuruba, Kadu Kuruba, Yarava, Soliga. These
communities, originally dwelling in the forest, were relocated to 127 haadis along the fringes of the forest. They bd\sclass

to primary health, elementary education and other faciliies. Jenu Kuruba community forms the majority of the febested

tribal groups in the taluk and are among the most primitive tribal groups in the country. Most of them are employedtasabgricu
labor and migrate during the harvest seasons to the neighboring districts. Much of this community continues to live in po
sociaeconomic conditions.

Every year, students from about 60 tribal haadis join VTCL and a majority of them are from the Jenu Kuruba community.

Community wise students' admission in

VTCL (2023-24) No. of Forestbased Tribal Villages represented by
students in VTCL
2014- 2015 48
2015- 2016 50
mdenuiunba T 175016- 2017 57
'ff“a s 172017- 2018 58
S"’Ir_"“’"‘ 2018- 2019 56
:.rzulg: 2019- 2020 61
5 2020- 2021 48
BBeda

2021- 2022 52

mMNayaka
2022- 2023 48

u Others




Over the last 4 years, the increase in the number of admissions has been very sharp in the High School section asei is project
cross 240 students in the nexgears.

VTCL - No. of Students (8th - 10th std)
Trend over 4 years (2017 - 2021) & 2 year projection (2021 - 2023)
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The Government had started 10 Ashramshalas in the H D Kote taluk to provide access to elementary education for the tr
communities. Over 1000 students from across the taluk study in these residential schools. However, these schooly &ite run
7th std. SVYM has been working with these schools to develop contextually relevant learning materials and develop $hé teach
capacitiesMost students going to the Ashramshalas from B Matakere, N Begur and D B Kuppe Gram Panchayaths seek admiss
in 8th std in VTCL as there are no other Govt. residential schools n@ddgchoo(VTCL) has 80 students (2 sections) studying

in 8th std and already reached the maximum limit. However, the infrastructure today is insufficient to supportdbetseastd

also the projected increase in the number of students over the next.2 years

Further,the school provides accommodation facilities to all students from 6th std. Presently, a fully functional girls hostel (with
capacity of 120 girls) provides accommodation to absout ]
shares its facilities (Boys6é host el and Dining hall stenwi t h
and equipment that operates on LAGe school has a mutdack and is the site for the local sports meets. Howdweplayground

is not fir for use during the monsoon because of heavy rains and water stagnation.

The existing facilities are not adequate for the student strength. The heavy monsoon also renders many of the fattikities like
open classrooms and the sports facilities unusable for much of the first semester. The lack of accommodation fatdffies for s

a challenge considering the safety of students on campus and also reduces the possibility of engagement with theistudents d
the study hours. There is an immediate need to strengthen the existing infrastructure on the campus to catee&sitige incr
number of students in the school.

The school shall be modeled based on the recommendations of the National Education PoliBuiRD2@.on the strengths of
the existing school, the 6énewd VTCL: shall be an educatio

AEvery student feels welcomed and cared for

Asafe and stimulating learning environment exists

Awide range of learning experiences are offered

AGood physical infrastructure and appropriate resources conducive to learning are available to all students
Proposed Impact and Key Performance Indicators Year 2024 Year 202)

Proposed Impact

1 To decrease the gap of Enroliment, Gerfel@ity and Learning outcomes between the tribal community and the State and
National Averages.

1 Students shall complete Secondary education (2 years) and Senior Secondary education (2 years) or Equivalent educati

1 Student able to make informed career choices and pursue professions contributing directly and indirectly to the communi
development

f Parents and the community at | arge actively participat

outcomes.

op



Key performance indicators

1 Secondary Education- Enroliment, attendance & retention of students from 8th to 10th standard
1 Continuing Education - Enrollment & retention of students from 11th tost@ndardgor Equivalent courses)
1 Learning Outcomes
1 Achievement of agappropriate learning outcomes (As prescribed by DSEB@partment of State Educational
Research and Training, Govt. of Karnataka)
1 Participation in district, state and national level competitions and events showcasing the talents of students in
scholastic and ecacholastic areas
1 Diversity of Career Choices- no of students pursuing diverse streams after 10th standard (including Vocational, Sports &
Visual Arts)
1 Community Engagement
1 Attendance and participation of parents and community members in school activities andgaafestmeetings
T Parent Savings towards childrenbés educati on

VTCL COST BREAKUP & EXPENSES DETAILS

Viveka Tribal Centre for Learning
Budget for the first 3 years of project
Sr. No. Particulars Amount Cost per student
1 Personnel Cost 80,00,000 14,060
2 Teaching aids 11,00,000 1,933
3 Exposures & Camps 7,00,000 1,230
4 Sports & Cultural Program 6,00,000 1,054
5 Uniform & clothing 12,00,000 2,109
6 Students' transportation & other misc. exp 2,00,000 351
7 Food Expenses 60,00,000 10,545
8 Accommodation & medical expenses 27,20,787 4,782
9 Capacity building & awareness 5,00,000 879
10 School maintenance cost 20,00,000 3,515
11 Lab & other equipment's 25,00,000 4,394
12 School administration charges 5,00,000 879
Total Expenses 2,60,20,787 45,731
No of students studying in the school 569
Cost per child 45,731
Amount in words | Rupees FortyFive thousand Seven hundred and thirtyone only.
(Rs. 45,731 Rounded off to Rs. 45,000)
Cost break-ups for 11th & 12th class students
Viveka Tribal Centre for Learning
Budget for the last 2 years of project
Sr. No. Particulars Cost per student
1 Tuition fees 25,000
2 Uniform, transportation, textbooks 7,500
Total Expenses 32,500
No of students studying in the school 75
Budget Summary (Year 20242029
Classes
Duration g g 1g" 11t 120
Sponsorship for per 45,000 45,000 45,000 32,500 32,500
child
Number of Students 75
Duration Year 1 Year 2 Year 3 | Year 4 Year 5




Fundraising Target 33,75000 | 33,75000 | 3375000 | 2437500 |  24,37,500
Grand Total 1,50,00,000

Table 1: Proposed budget forYear 20242029

Alt will cost avg of Rs. 2,00,000 (Rupees Two lakhs only) per child to complete high school education as well as thair 11th (1
PUC) and 12th (2nd PUC) education for a tribal child.

ADuring their high school education from class 8th to 10th class it will cost Approx. Rs.45,000 (Rupe&$viecFtyousand only)
per child per year.

AFor 11th & 12th class it will cost Approx. Rs.32,500 (Rupees T Thousand Five hundred only) per child per year

FUNDING PLAN

Other than the funds to be raised through the proposed issu@rgamisatiorconfirms that for the purpose of this Issue, funding
plan will not be applicable, as the objects are proposed to be funded through the Net Proceeds.

SCHEDULE OF IMPLEMENTATION OF THE PROJECT AND DEPLOYMENT OF FUNDS

After the closure of the issue, the project will be implemented wihjiears The deployment of funds will be done accordingly
to ensure timely completion of the project.

MONITORING OF UTILIZATION OF FUNDS

There is no requirement for appointment of a monitoring agency in terms of the SEBI ICDR Regulatighsvé@imeng Body

our Societyshall monitor the utilisation of the proceeds of the Issue.Sdaretyshall submit to the Stock Exchangestatement

in respect of utilisation of the Net Proceeds, on a quarterly basis, containing (a) catisgogmount of monies raisefh)
categorywise amount of monies utilized, (c) balance amount remaining unutilized, until the utilization of the Net Proceeds in
accordance with thiBinal Fund Raising Document.

INTERIM USE OF PROCEEDS

Our Organisatiorconfirms that the unutilized amounts from the Net Proceeds shall be kept in a separate bank accounhand shall
be cemingledwith other funds.

ISSUERELATED EXPENSESBREAK -UP

The expenses for this Issue includger alia, advisor fees, fegsayablefor the Issuelegal fees, advertisememixpensedjsting
feesandanyother expense directhglated tathelssue.

The Issueexpenseandlisting feeswill be paid by our Society The estimatedbreakdownof the total expensesor this Issueis as
follows':

As percentageof
Particulars AT | = percen(tjagg O(]:/ total Fe):xpenseg)f the
ssueproceeds (in % Issue(in %)

Feepayableto intermediarieqRegistrarto the Issue, 3,85,000 2.48% 84.68%
legalandotheradvisors, etc.)
Fees payable to the regulators including stock 65,000 0.42% 14.30%
exchanges
Advertising and marketing, printing and stationery - 0.00% 0.00%
costs
Othermiscellaneougxpenses 4,650 0.03% 1.02%
Grand Total 4,54,650 2.93% 100.00%

*  Assuming the Issue is fully subscrib&éthe expensesre indicative and are subjectto changedepending on thactuallevel of
subscriptionto thelssueand thenumberof Allottees,marketconditionsand otherrelevantfactors.

VARIATION IN TERMS OF CONTRACT OR OBJECTSIN THIS FINAL FUND-RAISING DOCUMENT

Our Societyshall not, at any time, vary the terms of the objects for whichAinizl FundRaising Document is issued, except as
may beprescribedunderthe applicablelaws. Further,in accordancaviththe SEBI Listing Regulations, in case of any material
deviation in the use of proceeds as compared to the Objects of th¢hissame shall be indicated the format asspecifiedby
SEBI fromtime to time.



BENEFIT /INTEREST ACCRUING TO FOUNDER/GOVERNING BODY OUT OF THE OBJECT OF THE ISSUE

Nobody in our Governing Bodgreinterested in th©bjectsof thelssue.
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STATEMENT OF SPECIAL TAX BENEFITS

STATEMENT OF POSSIBLE SPECIAL TAX BENEFITS AVAILABLE TO THE SOCIETY UNDER THE
APPLICABLE DIRECT AND INDIRECT TAX LAWS, IN INDIA

Date: January 9, 2024

To,

TheGoverning Body

Swami Vivekananda Youth Movement
CA2, KIADB Industrial Housing Area
Ring Road, Hebbal, Mysuru,
Karnataka, IndigPin- 570016

Dear Sirs,

Subject: Statement of possible special tax benefits ("the statement”) avail&ano Vivekananda Youth Moveme(ithe
Society) prepared in accordance with the requirements u8deedule VI (Part A) (9)(L) of the Securities and Exchange Board of
India (Issue of Capital and Disclosure Requirements) Regulations, 2018 as amended ("SEBI ICDR Regulations").

We, MSSV & Co, Chartered Accountanisthe Firm"), have been requested by Bmcietyto certify Statement of Specidlax
benefits available to thBocietyunder the applicable laws of India.

1. The accompanying statement of possible special tax benefits availabl&Stribg(hereinafter referred to as the "Statement"
and provided in Annexure 1 to this certificate) under IncoaxeAct, 1961 (IT Act) presently in force in India viz., the
Incometax Rules, 1962, regulations, circulars and notifications issued thereon, igalappb the assessment year 2284
relevant to the financial year 2023, possible special tax benefits under the Central Goods and Services Tax Act, 2017 / the
Integrated Goods and Services Tax Act, 2017 applicable State Goods and Services Tax Act, 2017, applicable Union Territ
Goods and Services Tax, 2017 ("GST Acts"), the Customs Act, 1962 ("Customs Act") and the Customs Tariff Act, 197
("Tariff Act") (together with IT Act, GST Acts and Customs Act "Taxation Laws"), as amended by the Finance Act 2023
including the relevant rules, notifications and circulars issued there under, applicable for the Financial ¥24r 20&&ble
to the Society. Several ofdhe benefits are dependent on the Society as the case may be, fulfilling the conditions prescribe
under the relevant provisions of the Taxation Laws. Hence, the ability of the Society to derive the special tax benefits
dependent upon their fulfillingueh conditions, which based on business imperatives of the Society face in the future, the
Society may or may not choose to fulfil.

2. This statement of possible special tax benefits is required as per Schedule VI (Part A) (9) (L) of the Securities anel Excha
Board of India (Issue of Capital and Disclosure Requirements) Regulations, 2018 as amended ('SEBI ICDR Regulation:
While the &rm 'special tax benefits' has not been defined under the SEBI ICDR Regulations, it is assumed that with respec
special tax benefits available to tBeciety and the same would include those benefits as enumerated in the statement. Any
benefits undethe Taxation Laws other than those specified in the Statement are considered to be general tax benefits ¢
therefore not covered within the ambit of the Statentanther, any benefits available under any other laws within or outside
India, except for those specifically mentioned in the Statement, have not been examined and covered by this Statement.

3. The benefits discussed in the enclosed Statement cover the possible special tax benefits availehbeiaitaed do not
cover any general tax benefits available to them.

4. In respect of nomesidents, the tax rates and the consequent taxation shall be further subject to any benefits available un
the applicable Double Taxation Avoidance Agreement, if any, between India and the country in whichrbsdemm has
fiscal domicile.

5. The benefits stated in the enclosed Statement are not exhaustive and the preparation of the contents stated is tlity respons
of the Societys management. We are informed that this statement is only intended to provide general information to tf
investors and is neither designed nor intended to be a substitute for professional tax advice. In view of the distiott nature
the tax consequencasd the changing tax laws, each investor is advised to consult their own tax consultant with respect t
the spetfic tax implications arising out of their participation in the issue and we shall in no way be liable or responsible to an
investor or subscriber for placing reliance upon the contents of this statement

Also, any tax information included in this written communication was not intended or written to be used, and it candot be us
by theSocietyor the investor, for the purpose of avoiding any penalties that may be imposed by any regulatory, government
taxing authority or agency



We do not express any opinion or provide any assurance whether:

0] The Societywill continue to obtain these benefits in future;
(i) The conditions prescribed for availing the benefits have been/would be met;
(iii) The revenue authorities/courts will concur with the views expressed herein.

The contents of the enclosed Statement are based on information, explanations and representations obtain8ddietyn the
and on the basis ajur understanding of the business activities and operations &adtiety We have relied upon the
information and documents provided by the executives and ManagementSafdieéybeing true, correct, and complete and
have conducted the statutory audit of the books of accounts. Our view, under no circumstances, is to be considered as an
opinion under any regulation or law. No assurance is given that the revenue authautitssinvgll concur with the views
expressed herein. Our Firm or any oftpars or affiliates, shall not be responsible for any loss, penalties, surcharges, interes
or additional tax or any tax or ndax, monetary or nemonetary, effects or liabilities (consequential, indirect, punitive or
incidental) before any authority tterwise within or outside India arising from the supply of incorrect or incomplete
information of theSociety

This Statement is addressed3overning Bodyand issued at the specific request ofSloeietyfor submissiorto assist them

in conducting their duediligence and documenting their investigations of the affairs oSthm@etyin connection with the
proposed Offer. This report may be delivered to SEBI, the stock exchamigeany other regulatory and statutory authorities
only when called upon by SEBI or the stock exchanges in connection with any inspection, enquiry or investigation, as the ¢
may beto evidence due diligence obligations pertaining to the subject matter of this report. It should not be used by any ott
person or for any other purpose. Accordingly, we do not accept or assume any liability or any duty of care for any agker purp
or toany other person to whom this report is shown or into whose hands it may come without our prior consent in writing.

Limitations

9.

Our views expressed herein are based on the facts and assumptions indicated above. No assurance is given that the re
authorities/courts will concur with the views expressed herein. Our views are based on the existing provisions of law and
interpraation, which are subject to change from time to time. We do not assume responsibility to update the views consequ
to such changes. The views are exclusively for the limited uSsvami Vivekananda Youth Movemeint connection with

its initial public dfer referred to herein above and shall not, without our prior written consent, be disclosed to any other perso
This statement has been prepared solely in connection with the offering of ZCZP InstrumentSduidtyeinder the SEBI

ICDR Regulations.

For MSSV & Co,
Chartered Accountants

Sd

D R Venkatesh

Partner

Membership No.: 025087
UDIN: 24025087BKCWNB3973



ANNEXURE |

STATEMENT OF POSSIBLE SPECIAL TAX BENEFITS AVAILABLE TO SWAMI VIVEKANANDA YOUTH
MOVEMENT ("“THE SOCIETY") UNDER THE APPLICABLE INDIAN TAX REGULATIONS ("TAX LAWS") IN
INDIA

UNDER THE DIRECT TAX LAWS (THE INCOME TAX ACT, 1961)
1. Special tax benefits available to th&ociety

UNDER THE DIRECT TAXES LAWS (THE INCOME TAX ACT,1961) :
Swami Vivekananda Youth Movement("the Society) is anindian Society subject to tax in India. Th8ocietyis taxed on its
excess of income over expenditure subject to exemption provisiates Chapter Ill; Section 11 to 13 of the Income Tax Act,1961.

UNDER THE INDIRECT TAXES LAWS (GOODS AND SERVICES ACT, 2017)

Swami Vivekananda Youth Movemeprovide medical assistance including medicine to marginalised communities and many othel
services which areexempt from indirect taxes as per Sl No. 1 of Notification No. 12/20C&ntral Tax (Rate) dated 28une

2017.

Notes:

a. These tax benefits are dependent orSbeietyfulfilling the conditions prescribed under the relevant provisions of the Act.
Hence, the ability of th8ocietyto derive the tax benefits is dependent upon fulfilling such conditions, which based on the
business imperatives, ti@®cietymay or may not choose to fulfil.

b. This statement does not discuss any tax consequences in the country outside India of an investment in the sharessThe inv
in the country outside India are advised to consult their own professional advisors regarding possibletaxcome
consequence$at apply to them.

c. The above statement of possible direct tax benefits sets out the provisions of law in a summary manner only and is not a
complete analysis or listing of all potential tax consequences of the purohamgship and disposal of Securities.

For MSSV & Co,
Chartered Accountants

D R Venkatesh
Partner
Membership No.: 025087

Sd

Place:Bangalore

Date:January9, 2024

UDIN: 24025087BKCWNB3973



SECTION V: ABOUT THE SOCIETY

OUR ORGANISATION AND ITS OPERATION

Some of the information contained herein, including inf
operations dommtkdinmg fsdrawaemkent s that involve risks and,unc
and is qualified in its entiretpchwidytihese momandetadi Isedtie
thereto, in the 4eoki omgs St iat leenéd nfiBor wdiRd sk Fact ol]ld%a nadn d

l10Bespecti FehulpRdaif sit hg sDocument .

In this section any refiEV&Moe fiorjwed gxfiicEwamoll Souedapnpar
MovemBnktess otherwise indicated, or unless the context ot
on our Audited Financial Statements. For 1f0@df t WmidnFalipRid ios imag
Document .

OVERVIEW

Swami Vivekananda Youth Movement (SVYM) is a development organization, engaged in building a new civil society in Indi
through its grassroots to policy level action in Health, Education, Socio Economic Empowerment, Training & Research sectors.

Ourvi si on o facdringiahddquitagle séciety free of deprivationand strifée i s an ongoing pur st
community partners through their earnest and meaningful participation. Towards fulfilling our goal of aahievingn mdnivént y
development 8VYM has invested itself into strengthening the capacity of the community to meet their basic human needs and
enhancing and sustaining the quality of their lives with-@elficted and communigiriven efforts.

These development initiatives are catered to the community through our broader Aims & Objectives of promoting Charity, Giy
Medical assistance to the poor & needy patients, Promote Health, Education & family planning, to take active interest in civ
sociceconomiamoral welfare of the community and to take up community development activities in all areas of tribals, rural, urba
and the benefits of the organization shall be open for all irrespective of caste & religion.

Our Organisatioprovides free residential elementary and secondary education for children hailing from marginalized & vulnerabl
communities. Complimenting government resources with innovative programmatic models, the organization has designed educa
programs as a comumity movement. Our healthcare initiatives are designed to cater to the vulnerable community by making i
accessible, affordable and impacting on the overall-bailhg of the community. Our SoelBconomic Empowerment program
focuses on Itegrated Tribal development addressing gbeialissues by formation of SHG4acilitating socialentitiements,
augmenting infrastructure, providing skill training for youth, Women & Men and helping them to becorgdisetf The training

and research sectors at different phases of engagement with stakeholders from fBoi@mafent, corporates, NGOs, youth and

the general public are focused by developing hum&o&ialcapital to ensure provisioning to partnering for the common goal of
nations develpment.

OUR CORE VALUES
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OUR REACH IN KARNATAKA
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OUR INSTITUTIONS IN MYSURU DISTRICT

Vivekananda

H Memorial Hospital
Viveka School
@ of Excellence
Viveka Pre-Universi
Viveka Tribal Viveka Rural College v

Centre for Learning Livelihood Centre

Janadhwani Community Radio

@ Vivekananda Institute for
Leadership Development

@ Vivekananda Institute
of Indian Studies



Project Acquisition Protocol

External Research

Identify funding opportunities,

grants, partnerships, or project
calls from government agencieq
foundations, corporations (CSR
UN Agencies etc

Internal Assessment

Review the organization's goals,
capacities, and areas of experti

Understanding the Community
need

Assessment and Prioritization

Evaluate potential projects again
the SVYM's mission and
objectives to ensure alignment.

Assess the feasibility of

implementing the project in term

of resources, expertise, and
potential impact

Regular assessment reviews

Assess the Impact, effectiveneq
and efficiency of the project
periodically

Provide reports to the funding
entity or stakeholders as per th¢
agreedupon schedule.

Proposal Development
Project Design
Estimated costing
Networking

"2

Agreement & Project handover
for execution

Project approved then MoU
signing
Conducting project kick off
meeting with proper project plan
developing monitoring &
evaluation tools

Donors agency proposal review

Review Process for the funder
agencies

Negotiation
Due diligence process
Project approval/ rejection

Fundraising with prospect
donor agencies

Approaching CSR, Govt grants
applying for the Grant
opportunities or organizing crowq

funding events etc

Project Closure &
Substainability

Submission of the completion
report with external auditors
utilization certificate

Keeping sustainability in the
mind, we focus on bringing
ownership

Re - engage & reconnect

Follow up with stakeholders,
beneficiaries, and partners to
maintain relationships and plan fq
future collaborations
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Vivekananda Memorial Hospital (VMH)

The Vivekananda Memorial Hospital (VMH) éstablished in 1998, stands as a vital rural healthcare initiative in Karnataka, serving
a population of 300,000 and witnessing over 50,000 patients annually from Saragur and H D Kote taluks. Amdh 100
multispecialty hospital with 24/7 emergency cakdyiH functions as a referral center for rural and tribal communities,
complemented by community health services and acting as a field lab for research projects. Through collaborationsewith enti
like DBT Govt of India, CIHR Canada, SA MRC, and NSFC ChMisiH engages in the EINSTEIN research project, aiming to
mitigate the longerm risk of NoaCommunicable Diseases through interventions spanninggmeeption to early childhood.
Additionally, VMH plays a pivotal role in medical education by providing B8and BAMS internships, along with medical and
Ayurveda posgraduation opportunities, fostering community exposure for students from various colleges and universities
Furthermore, as a sukcipient for SAATHI, SVYM, in collaboration with the Ministryf @ribal Affairs (Govt of India), actively
contributes to the Elimination of Mother to Child Transmission of HIV & Syphilis through a Public Private Partnership, while
concurrently building human and social capital through healthcare, education, and #kitliatives.

Endowments
Rs. 3,26,105

Project support from
institutional donors
Rs. 1,08,71,140

Insurance and other govt

schemes
Rs. 13,58,558

Philanthropic donations
by individuals
Rs. 4,05,230

DONATION RECEIVED
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297

Admissions for intensive
monitoring & care.
0.4% in-hospital death rate

|=..ﬁ‘.
1184

Minor surgeries &
dental procedures
performed

344

Deliveries.
0 Maternal deaths.
343 Live births

23% Cesarean section rate

D

108

Endoscopy &
Colonoscopy
services performed

591

Surgeries conducted.
1.18% Surgical
site infection rate

S

- L
T

3,565

Ayurvedic
procedures

<P
ws-
599

Cataract surgeries
performed.
97% Good outcome

2,321

Physiotherapy
sessions
conducted

Health Care Services Offered in 202223




1T Academics, Training and Research

ntextually relevant Humancamne &Sowi saés Chapsée¢al

To build co
the community.

needs of

a)Traihning
T The SVYM has provided training to 22 r uVivakanamda udent s
Memorial Hospital with 18 students receiving job placement.

1 39 students completed the 6 months Panchakarma Th&rdpga basics courses with 37 students receiving job
placement.

GDA Course students taking the Basic Life Support Course offeréddwaRaksha Trust

Participation in Academic Programs

Participants Institute Name No. of participants
MBBS Internship & | JSS Medical College, Mysuru 179 Interns
Medical Post
Graduates (PG) Bangalore Medical College afkesearch Institute, 112 Interns
Bengaluru
Volunteers Premier Academy, Bengaluru 12 Volunteers

Vanderbilt University, USA

Other Internship TISB School, Bangalore 2 Students

Students Dublin High School, USA

Faculty Members | University of lowa, USA 2 Members
Above table is summary of the participants who had vis
and exposure visits. These parti cipplaanntnsi nagr et os tguedte nitnst op
heal thcare sector. These visits are to observe & wunder

based approach & Community based approbtbngé&bheynwit hk =a
| andscape.

2 Reseadrch

Hellk.=

Healthy Life Trajectories Initiative



1 Early I ntervention to support Trajectories for heal

The EINSTEIN study recruits women of ff eeprred ceuc tiinvtee

delivered by community health workers comprising of
address maternaloveemgrhe d di adre vaed b pimamrt ; c) hygiene a
reduction of environment al pollution exposure. |Inte
Under this GaO0tf§ot alglcpyvey edtr oRD8d ent of 6000 to be
Reproductive, Maternal, Newborn,Child and AdolescentHealth
GoaiEnsuring maternal & child health in tribal communities
Primary Objective
1T Create awareness among the indigenous tribal women regseé

pregnancies resulting in zero maternal death.

1T Strengthening the monitoring and tracking system by prc
born care.

Target Seg@®mentri bal hamlets in 10 taluks of My sur u, Koda
popul ation of 63, 161.

Program Activities

T Einancial Aid ib2PBPtegnant Women were extended a finanr

T I mmuni safioée6@ahdddven were i mmuni sed.

T Adol escent & Rei@Brlcddu cAdiovliee siteeanlttsh wer e regi stered and
focusing on prevalent health issues and soci al chall
marriage, teenage pregnancy and the POCSO Act.

Pr og©OQamcome

35%(281) in
Primary
Health Centre

19%(152) in
Taluk Hospital

Deliveries in
Public Health
System

22%(176) in 24%(195) in
Community Health Centre] District Hospitals

6%(13) are in
other private
hospitals

94% (207) are
in Vivekananda
Memorial
Hospital

Deliveries in
Private Health
System

* 2% Loss during pregnancy, 26% of ANCs carried to next year (2023-24)
** All facilitated to reach hospital within 24hr of delivery



Infertility Care Project

Goal: Address fertility related reproductive health issues in the rural & tribal communities through comprehensive cemmunity
based Infertility Care as part of the RMNCHgfogram

Target Segment Rural& tribal population residing in Mysuru, Chamarajanagar & Kodagu Districts
Program Activity:
1. Improve awareness among the rural & tribal communities regarding Infertility & its causes
154770 Eligible couples were screened and about 3880 (7.08%) were estimated to be having fertility related problem
121 Radio Live phone interviews were conducted with infertility experts through community radio programs.

2. Capacity building of rural health care providers in early diagnosis & management of infertility in rural & tribal
population.

3. Basic infertility management solutions by integrating services at Vivekananda Memorial Hospital at an affordable cost

4. Counselling support to families for choosing alternate solution

o
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Rehabilitation care for the specially abled

SVYM has been working in the areadifability since 1996, and is aiding PWDs to overcome their challenges by providing them
with suitable medical care, therapy, counselling, and most importantly empowerment to maintain a life of quality and dignity.

The program was initiated to cater to the needs of 3000 PWDs in the surrounding areas of Saragur, and HD Kote talulis of Mys
Today this program addresses all the 21 types of dtagembi |
to serve more than 37,000 PWDs directly and to generate awareness among 22,00,000 rural people in all the Taluks of Mysul
Kodagu districts.

Program Activities:
1. Therapeutic Rehabilitation
1 Newborn Screening:503 Newborns were screened at VMH in Saragur Taluk

1 Medical Assessmentsi479 Individuals underwent medical assessments. 81 Assessed for surgical correction an
465 for Aids & Appliances

91 Surgical and Medical Interventions 498 Managed surgical and medical interventions. 48 Surgeries, 305 Aids &
Appliances & 145 provided with medications Home Based A total of 349 physiotherapy sessions and 85 spee
therapy sessions were conducted in the year



1 Institutional Based Therapy: 1327 therapy sessions for 49 CwDs were undertaken. 49 CwDs were provided with
the required physiotherapy therapy through 952 sessions. 16 CwDs were provided with the required speech langu
therapy through 375 sessions. 30 PwDs received further cougsaliiiport

2. Residential Camp for Cerebral Palsy CwDs and Visual Impaired PwDs
1 2 Therapeutic Residential Camps were conducted for children with disabilities

1 4 Residential Orientation Mobility Camps were conducted for the visually impaired at Mysuru, Madikeri,
Somwarpet & Hassan

3. Social Rehabilitation:
1 Facilitation of Social Entitlements A total of 738 sociaéntitlements were facilitated to persons with disabilities

1 PwDs Self Help Groups 225 Self Help Groups comprising of PwDs participated in 5087 SHG meetings towards
micro-savings & collective problem solving. The SHGs saved a total INR 22,37,004 ir23022

1  Capacity Building Training for SHG Members: 56 capacity building trainings were undertaken by 1039 SHG
members from 174 PwD Self Help Groups

1 PwD Federations Two federations have been formed & registered under the Society Act at H D Kote & Saragur
taluk, a move to build the social capital of PwDs

1 Awareness Generation and Celebration of Evenis6 Tele Rehabilitation live radio programs were aired at
SVYM's Janadhwani Community RadRB82 PwDs & their families participated at World Disability D@grebral
Palsy Day etc

4. EconomicRehabilitation:

1 Vocational training was facilitated for 32 PwDs & placements were facilitated for 12 PwDs. These participants ar
PwDs & their caretakers who have also been supported feersglfoyment /placement

Health Community Outreach Program

Program Details: SVYM provide promotive, preventive, curative, rehabilitative and palliative care services, delivered through a
combination of home, community and institutibbased services, a network of grassroot health workers, the Mobile Health Unit
( MHU) and t he N GGlospitalSreparmership withi theGaovernment Health System, together ensure continuum of
care.

The Mobile Health Team provides primary health care with a focus on Reproductive and Child health, Water Sanitation & Hygie
Education, TB & HIV, NCDs and Palliative Care services. Individuals are referred to for institutional care at VivekanandalMem
Hospital and nearby health centres for secondary and tertiary care.



Target Segment It serves indigenous tribal communities in Heggadadevana Kote (H D Kote) and Saragur Taluks, Mysuru Distric
in Karnataka.

Program Activities:
1. Make primary and secondary healthcare services accessible to ruriibal community closer to their homesi

1 Mobile Health Unit (MHU)- 56 Tribal colonies covered for health outreach 9489 Population covered

2. Addressing common health issues in the community through a combination of protective, preventive, curative,
rehabilitative and palliative servicesSVYM&és community healthcare initiatiwv
which includes Mobile health unit, Conducting healthcare camps in the villages for communicabled&muonnicable
health issues, Reproductive & child health program focusingdainessing High risk pregnancies among tribal women,
ensure timely immunization for the mother, baby & pregnant women, focus on adolescent health, Rehabilitation servic
are provided for the Persons with Disability by enabling them throughisgso of Mobility AIDS & Appliances,
Corrective surgeries & also physio therapy & counselling for their family. Individuals who are suffering from chronic &
terminal illness are provided end of | ife care throug

3. Complementing & supporting thematic health interventions by the Government, SVYM & other agencies and
establish linkages to such specific servicesSVYM works in collaboration with the local government, and at different
levels like at taluk, district, State & central while by complimenting its services through implementation of public health
programs like for Prevention of TB its working with Natibaberculosis Elimination program, Care and control of HIV
it works with National AIDS Control Organizatioand other health challenges announced by the government. To reach
the goal set by the nation it explores opportunities to work in synergistic partnership with the Government & other lin
minded organisations working in the similar fields.

4. Drive Behavior Change by creating access to relevant health information, appropriate health education and
effective communication strategies While working with the tribal, rural and other vulnerable communities one of the
major and the first steps would be to understand the community dynamics and also sensitize that specific community
understand the development gap & bridge that with adoptiche solutions that are designed to improve their quality of
life. This is done through various methods likBoor to door visits, using IEC materials like pamphlets, brochures, wall
paintings, Community radio programs, street plays and other events in the community. This is done to involve them active
and improve their engagement so that they are motivatadcess the healthcare services like participating in the health
camps, Access mobile Health Unit visiting tribal hamlets, Health outreach centers.

5. Build capacity to augment health Infrastructure by promoting volunteerism & entrepreneurship in the community

1 Secondary care services through Teleconsultation & PoC diagnostic kiosks were introduced at Hediyala village.



Megahealthcampat VMH

Prerepana Urban Health Project

Program Details: Launched in 2022, this initiative aims to elevate the health status of urban slum dwellers by ensuring their acce
to quality healthcare, focusing on targeted interventions for improvedbsgly and community health.

Goal: Improving the health status of the urban slum population through access to quality health care

Target Segment Improving the health status of the urban slum population through access to quality health care
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Program Activities:

1 Under doo#to-door survey our team has visitéd72 housebave been surveyed and a total of 17,920 people were reached
through the survey. This account for 42% of lérge population of 43,000 people.

1 The Mobile Health Unit makes routine visits to the areas engaging the community with primary health care, WASH &
hygiene awareness. 670 people have benefitted from it so far.

National Tuberculosis Elimination Program (NTEP)

Program Details: Started in 20030 achieve a rapid decline in burden of Tuberculosis, morbidity and mortality while working
towards elimination of Tuberculosis in India by 2025.

90%

TB Cure Rate achieved in
high risk tribal belts of H D Kote

SVYM was able to achieve a TB Cure Rat®d¥ in 202-23.




The SVYMés Vivekananda Memori al Hospital ma n a g e si Nationdl MC
Tuberculosis Elimination Program.

In addition, the program engages the tribal community members through a complementing instituttmmanditybased
approach. SVYMés rur al hospital, Vivekananda Memori at Ho
isolated ICU Units for critically ill TB patients.

Goal: To achieve a rapid decline in burden of TB, morbidity and mortality while working towards elimination of TB in India by
2025.

Target Segment:The organisation focuses mainly on the tribal population of the H D Kote and Saragur Taluk in Digstuct)
covering 119tribal colonies, and the rural population within 4 km reach from Vivekananda Memorial Hospital, reaching a
population of roughlf100,000 rural and 18000 tribalscomprising forest based and indigenous tribal communities like Jenu
Kuruba (granted the status of being a particularly vulnerable tribal group (PVTG) by the Govt. of India).

Program Details:

1. SVYM has started a new initiative Specimen Collection and transportation services (SCT). The programme we
implemented in Jan 2023 in 8 zones of Bruhat Bengaluru Mahanagara Pallike. From Jan to March 1108cikuigds
for CB-NAAT test. SCT team will ensure beneficiaries to get report and treatment on time.

2. 1617 Tribals screened for TB. 76 detected positive. Patients initiated on DOTS at Vivekananda Memorial Hospital ar
referred to other centres

A person admitted to Vivekananda Memorial Hospital's Isolated ICU Ward for TB care. The two isolated ICU wards at the rura
hospital meet the health care requirement for critical TB cases in the region.

HIV Care and Control Program

Program Details: Started in 1999, to provide comprehensive family centered approach towards HIV prevention, treatment, cal
and support progranThe Societyworks for Elimination of Mother to child Transmission of HIV with Public Private Partnership,
Targeted Intervention for Migrants Community, Capacity building for all the service providers in the HIV sector acrosk&arnat
& also creating awareness on preventbiilV among prison inmates.

Goal: Comprehensive famitgentered approach towards HIV prevention, treatment, care and support ptograms
Program Activities:
1. HIV Care for Positive Pregnant Womeni

1 4926 Private facilities enrolled into Svetana as Model A; B &,608 Pregnant Wométiving with HIV (PWLHIV)
registered under Project Svetana with extended outreach services in Karnataka.

2. HIV Care for High -Risk Migrants i

1 10,994 Migrants registered. 6766 Migrants attended health camps. 18 detected HIV positive and linked to AR
Centres, 232 STI cases detected and treated

3. HIV -TB Care for Prison Inmates



I Total 42979 inmates tested for HIV 103 cases detected and 99 linked to referrals and treatment
4. Capacity Building in HIV Programs
1 684 Trainees completed at least one online course out of 1380 registered active trainees on LMS

1 321 of the 421 trainees representing 10 batches spread across 24 districts of Karnataka have undergone classr
training

5. SVYM enlisted as the Kshamta Kendra T Training Institute

1 A MoU between SVYM and SAATHI designated Swami Vivekananda Youth Movement, Mysuru as the Karnatake
Kshamta Kendra. At the Kshamta Kendra, the TOT for master trainers was successfully completed. 11 master train
received their certification as master tiis under the supervision of five SMTs & JD TI.

Traineesand Trainers at SVYM V-LEAD in Mysuru

Palliative Care program

Program SeYMG6d spalliative care progbamegroaide& fneeitbholi
for the peswglferwmg dmem | ife I imiting disorders and dise
At SVYMbés rur al hospital, Vivekananad Memori al Hosprahl ,
package and not deliverediinrcoirpolrattiesn . prThe iedteisr @ fc prad |d
and management of symptoms, quality of I|ife and reldabiyl iaf
certified PalliativeaCaered Phyt$iatanveadrepeacairalkbky Ttounse
Palliative Care Progr am.

In Mysuru, Hassan and Dharwad, SVYM has entered into a p
DI MANS respectively, to provide accessible palliaztoinveni cal

humtblag kgr ound.

GoaTo:create Centres of Excellence, demonstrating coll ab
program design, i mplementation, training, medical & nur s

Target SkRaglmMeingati ve care progr am suerrbvaens atnhde rpuorpau | aatrieoans ooff
and Hassan and Bengal uru.



Individuals cared in the year 2022-23

[ MYSURU

[ HASSAN

[] SARAGUR
[[] BANGALORE

@ DHARWAD

8 + Families served through SVYM's
Palliative Care Program so far

Program Activities
1 . Ensuring quality health care services at homé
f Over 1029 individuals availed home based palliatiyv

T 8979 Home vVvisits were conducted across vafliidwes clacgce
their families with bereavement counselling.

2.Distribution of Aids and Appliances

T 237 Medical aids & appliances were distributed to

3.Awareness about equitable and accessible Palliative C
1T 4%mwareness sessions on Palliative Care were condu
primary health care centres and 914 individuals we

4 Key Coll aborations

T Signed an MOU with DI MHANS, Dharward for delivery
T MoU with Nightindgdldes MedipdalneTrHfwst patient referr

T Coll aborated with Karunashraya and St. John's Medi

Home basedcareteam providing physiotheraphyonaroutine visit

Wash, Sanitation and Hygiene ( WASH)

pp



Program Details: SVYM is working in WASH sector since 1990 by creating awareness, facilitating infrastructures catering to
access safe drinking watemgnstruction & usage of toilets, Water restoration activities through Rain Water Harvesting Units at
households & in public institutions, Hand washing units. We work with Schools, Household, Healthcare facilities and other ke
stakeholders in the publicaers.

GoaAddress Water, Sanitation & Hygiene in a holistic way
and advocacy

ProgrAami vities
1.Strengthening WASH in Institutions in Mysuru

1 Wadr, Sanitationsé&rMygeseneeaWhAS8HY a popul ation of 609
& Nanjangud Taluk covering 10 Gram Panchayath with
Mysore District in Karnataka.

T 12,773,416 Liters water recharge volume from rainwat

s

School children with acess to safe drinki |
2. Watershed Project in Kolar

T SVYM joi nedON@&O d(sOiwi tahnd Nat urtaol |Guausn cCho rap otrraatni sofno)r ma
This project promises to bring about substanti al i m,
residents.

T The proj ecMi sasliiognn sAnwiitth Sar ov atrowaruchs heeav élyo g ihreg Garvd
bodies in each district of the country as a part of

3.Model WASH Health Care Facilities and Anganwadi Cent e

T Coll abr aduNIn@QESSWYMhengaged a population of 7,35,000 i
Kodagu, Mysuru & Chamarajanagar districts of Karnat
Il i ke ASHA, ANMs and healthitwoe&el@4i AnGgaBswaediast werca
across three districts.

Various WASH Business Models Initiated

Cleaning products| Cement rings WASH Mart RO Plant Restoration Pay & Use Toilet
Manufacturing of Manufacturing of Manufacturing of Providing access to To improve sanitation
affordable cleaning affordable cement WASH products and safe drinking water & hygiene & reduce
products like Phenyl. rings for soak pit and creating access to by fixing the defunct open defecation
14 Self Help Groups | | toilet pit construction one-stop-shop for all RO Unit through pay & use
with 40 women & 3 10 women involved WASH related things 10 women involved toilet is planned
men involved 10 women involved 10 women involved

Social Impact created in Health sector




Fulfilling our goal of promoting health & welbeing, preventing diseasad restoring health through equitable & eost
effective health and wellness services to rural and tribal populations in Saragur, H D Kote and neighboring areas.

060ur rur al hospital has an average annua ll9 paodenid the |
hospital 6s Rural COVID Care Facility served 200+ mil d
the burden on urban healffcilities already under stress. The organisation served several more through Home base

COVID Care services in multiple locations.

With 65% of health care cost contributed by the community and only 35% contributed by SVYM towards subsidized heal
care, Vivekananda Memorial Hospital is inculcating ownership and promoting a health seeking behaviour in th
communities- as they are natonsumers of the services offered, but customers who are paying for the services and ir
return demand quality, preserve their dignity and take responsibility of their own health and wellbeing.

We began with 6% institutional delivery in tribal women when the program was initiated.
Under RojectInfertility Care19 Families have conceived after appropriate treatment and support

In 2022, we were able to achieve 99% Institutional Childbirth and zero maternal deaths consecutively for 3 years. T
program serves over 51,000 tribal families including Particularly Vulnerable Tribal Groups (PVTG) in three southerr
districts of Karnataka

The program has evolved from provisioning to partnering with indigenous tribal communities with the tribal women anc
their families actively participating in matters involving maternal and newborn health through regular mothers meeting
with the RCH Progna of SVYM.

SVYMés growing understanding of the intricate cultur
making the program goals practical, relevant and appropriate to the ground realities, enabling an environment where
tribals develop trusin modern health care and demonstrate compassionate adherence leading to positive behaviou
change. This has encouraged tribal families to see and engage with us as equal partners and lead us in matters of theil
development.

Transitioning towards partnership in development with multiple stakeholders including Govt. community & the Fores
Departments, all working towards maternal newborn wellbeing has led to a sustainable and community centr
development.

Impact of Financing WASH Model

1 18 SHGmembersnitiated income generation initiatives in their respective villages. All have constructed toilets
with the profits earned from these businesses.

1  Women entrepreneurs involved in manufacturing of Sanitation products have built toilets for themselves.

1  On behalf of InternationaVomen's Day, the entrepreneurs made 10 toilets functional and spread awareness in th
villages



EDUCATION




Viveka Tribal Centre for Learning (VTCL) i

Programee Details:Viveka Tribal Center for Learning (VTCL) started as an informal school in 1988 with 28 students in an empty
cowshed. The school was recognised by the Govt. in.19®@ted in a remote tribal village in Hosahalli in H D Kote and abutting
Bandipur National Park on side and only separated by a trench and electric fence, the school today provides education to 5
studentsQver the last 33 years, the tribal school has evolved from providing access to education (focusing on admission, nutriti
attendance & retention) to pr duldindgihanhgmad tapitefithe stuidents theuhl avexrdll i o
developmenbf physical intellectual, emotional and spiritual aspegise students come from about 60 tribal villages (haadis) of

H D Kote and neighbouring talukgTCL is a stateboard school and also the only high school of the gram panchayath of N Begur.
This school is fully residential from grade 6 to grade 10 (over gLifents).

45% Students are girls|

Q 2

222 Girls 268 Boys
Equal education opportunities

Target Segment: VTCL has 45% girls and a majority of the students belong to the Scheduled Tribes dsgigémous Tribal
groups Jenuruba,Kadu Kuruba, Yarava and Soliga. Jenu Kuruba Tribe have been given the status of Particularly Vulnerabl
Tribal Group (PVTG) by the Govt. of India

Community-wise representation of
students at VTCL

(ALl tribes listed under Scheduled Tribes of India)

OBC sC
1% 3%

27%

Jenu
Kuruba

44%
2%

Yarava

8%

Iruliga Kadu Kuruba
1% 14%

Program Activities :

1. Prathibhanveshanei Discovering rural talent in sports and arts
1 The first ever Prathibhanveshane was hosted at VTCL with unique objective of indentifying talented rural and trib:
students from other rural schools in Karnataka and giving their talent a boost by nurturing it at our tribal school.
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Project Outcome :

Student Strength at VTCL
Community-wise Break-up

600

500

400

300

Me. of Students

200

100

Impact Score Card

Tribal education program is designed with the purpose of providing equitable education for all which demonstrates Sygcial Equ
in itself. This program address the challengeaaufessibility, Catering contextually relevant and culturally appropriate education
through the teaching methodologies (Residential education facility, Open Classrooms, IBT labs [Introduction to Basiggygchnolo
Exposure visits to Corporate companies,eSce Museums, Industries etc). The school shall be modelled based on the
recommendations of the (NEP) National Education Policy 2020. Such a school shall be the springboard for the aspirations of
tribal and rural communities. Equal importance for sp&performing arts for tribal children are contributing towards education

system which is diverse & inclusive.

2018-19 2019-20

490
416
344
- I I
U I

2017-18

2022-23

COVID-19 years not included in the graph

Objectives Activities Indicators Key Outcomes
Reach Improved Enrolment of | Creating Joyful learning #Increasednrolment | Improved enrolment of
tribal & ruralchildren environmentcustomized of Student from rural | tribal& ruralstudents
from geographically for the tribal kids areayear on year from the marginalised
challengingareas Conducting school communities (Currently
admission drive at remote 550+ students are
rural & forest areaseaching studying in VTCL)
population2.5lakhs
Average class size iri"8
standard will be 40 &
ensurghereisno
dropout forthe nextyear
Depth ImprovedGenderParity | Providing residential #Reductiqrin Improved enrolment of girl
edu_catlon with _safe learning dropout with children who continue
environment wilimprove balanced gender their higher education
equalparticipationof Girls ratio
# % of girls continuing Redgctlon n Ch”q
higher education marrlageamongrlbal&
rural girls
Depth ImprovedLearning 1 TechnologyEnabled # Improvement in Exposure to various
outcomedbetween the Educatiorin rural Academic professions & Pre
tribal community and the schoolsproviding performancef the vocational training as
StateandNational Handson Experience | Students part oftheircurriculum
Averages for better learning of o enables in making
concepts # Students continuing | informed careechoices
{1 Nurturing Special education in Technical
talents of Sports & Fields, Fine arts & Achievingminimumlevelof
performing Arts by other relevanskill learning targets and
coaching basectareer # achievi?\ bgtter learnin
encouraginghemto Students excelled in outcomeg 9
participate in




District & state level
events

T Activity-based
teachindearning
curriculum with an
integrated approach
thatincludes
literacy, numeracy,
arts and sports.

9 Providing Exposure
visits to various
profession®f
Medicine,
Engineering, pre
vocational training
on Mechanical,

arts, sports & cultural
activities

Agriculture,
Electrician,
Tailoring sports&
Arts.

Inclusion | To enhance education | OrganizingParenteachers | #Parentteacher Involvementof parentsk
seekingoehaviouamong | meetings meetings, the community at large
the tribal communities will help in sustainable

aspecbf theprogram
# Average foresbased | impacting onimproved
tribalandother quality of life
backward & rural
population reached
during the admission
drive conducted every
year

Inclusion | Providing nutritional Providingnutritionalsupport | # residential & non Thefreemealprovidedat
support for the tribal & | for all the students at schoo| residential students the school for students at
rural kids to nurture & | canteen accessingnid-day a veryyoungageshall
prevenundernutrition mealfacilities nourishthem and reduce

the incidencesef
malnourishment which
are high among rural
childrenespeciallygirls.

Inclusion | Encouraging community] Communitydevelopment #Community Rich cultural practices of

participation & initiating
communitydevelopment
activities

projects orrainwater
harvestingtribal/rural

food culture & sustainable
agriculturepracticesare
initiatedin the surrounding
rurakttribal areas

participation in school
activities

# Cultural practices of
Tribal & rural
communities are
environment
conscious and thus
archiving their best
practices will
encourage

usin Climate
initiatives.

tribals& ruralcommunity
are a source of knowledge
which are sustainable for
general populatioto adopt
& reduce thelamageo the
ecosystem




Achievement

1 The Viveka Tribal Center for Learning (VTCL) was started as an informal school in 1988 witu@nts. Located in
Hosahalli, on the fringes of the Bandipur National Park, the school today provides education to 550+ students.

1 With consistent efforts of the school, the SSLC pass % have improved steadily over the past 4 years with a peak performa
of 98.5% in the year 20223.

1 100% of students who have passed out have continued education after SSLC.

1 The school was started informally with 28 students. In the yeari1990the school had 44 students (32 boys and 12 girls).
Over the last 30 years, the admissions have steadily increased to over 500+ students. This can be attributed to the incre
awaeness among the tribal communities as well as the consistent efforts of the school to enhance admission ardfavoid ou
school children (OOSC).

1 The school has been able to reduce the dropout rates from over 15% to 4%.

1 97% students in VTCL belong to the Scheduled Tribes, 90% of the STs belong to thebBseesTribal Communities of H
D Kote & neighboring taluks

1 Inthe first 5 batches of students of VTCL taking SSLC examinations, a mere 24.8% students were girls. This has now increa
to 50.9% along with the actual number of girls increasing by 2.5 times

Stakeholder Validation

90% Tribal Parents attend Parent Teacher meet

Roughly 20 years agparents from the indigenous tribal groups living on the fringes of Bandipur Tiger Reserve would enrol their
children in our residential school so they could go to work in the neighbouring districts. Meals and safety of the children w
added incentiveDuring vacation, many children would drop out. Much has changed since then.

Today, in a parent teacher meet, the participation of parents is enriched by questions related to academic performaptiensaree
& comparison of the facilities offered by other schools. Drop outs are near 0%.

Viveka Tribal Centre for Learning, for the first time, had to turn down admission applications from tribal parents vstiramcas
that the children will be taken next year. If not for the temporary closing down of schools due tel@othid school séngth
would've been 47thighest ever in 202Q1

In SelfHelp Group meetings,| keepencouragingother mothersto gettheir children
educated- Mallika Mother of Mahesha (VTCL)

When the teacherstalk about the Performance of my children, | feel
confident about their future
Bhagya- Mother of Prakruthi (5th Std VTCL)




Viveka School of Excellence (VSOE)

Program Details: The Viveka School of Excellence was started in Saragur in 2002. Located on a campus of over 10 acres, t
school today provides education to 0860 studentgravelling from over 40 villages across the taluks of Saragur and H D
Kote.VSOE is affiliated with the CBSE and was the only such school in a radius of over 50 km until last year.

The school has consistently achiev€% resultsin the Secondary School examinations (10th Board) and the alumni of the school
have gone on to study in reputed higher education institutiondTigelISc, NCBS, etc. The school recruits teachers from both

the local community and reputed teacher training institutions from across the state of Karnataka and maintains a hlealthy pu
teacher ratio (PTR) of 1:25. The school promotes higher education and continuous apeaipment among teachers. Over
90% of our teaching staff have qualified in the Teacher Eligibility Test (TET and CTET).

To strike a balance between providing quality education in rural areas and the affordability of such an education, theugEol

a nominal fee of Rs 21,000 (1st std) to Rs 31,000 (10th std) per annum. The fee collected from the students is ssttetoward
operational expenses of the school (i.e. salaries, running costs; excluding capital expenses, loan repayment).

Goal : Holistic education for rural communities

Target Segment VSOEprovides education to students travelling from over 40 villages across the taluks of Saragur and H D Kote

VSOE as a Sainik School

In 2022, VSOEhas got approval from as a new Sainik School under the aegis of Sainik School Society (SSS), Ministry of Defenc
Government of Il ndia in August 2022. The objective behinc
Sainik Schools is tprovide quality education to the students in tune with the National Education Policy and give them better caret
opportunities, including joining the Armed Forces.

VSOE T Science Exploratory Park

The school also has an outdoor Sciekeploratory Park with over 70 equipment to create an ambience for students to learn by
doing. The science park has over 3000 student visitors annually from nearby schools and is the fistddlsclence park in the

state of Karnataka. It was set uptwthe financial support of the Karnataka Science and Technology Promotion Society (KSTePS)
Government of Karnataka.



VSOE's ScienceExploratory Park attracts over 3000studentsannually from the local areas.The learningsfrom this pilot have been
replicated in 23other mini-science resource centres across the state.

Viveka Scholar Program

Program Details: Initiated in 2006 identifies aspiring students from tharginalised community to pursue& 12™ class with
special focus on girl child education. Free residential education is provided for 2 years for students across Karnataka.

VSP was operating Learning Centres which provided opportunities for students to attend Govt PU colleges while gettiad) additio
academic support from the learning centres along with life skills, career guidance and counselling support. It was feddserved |
students from multiple colleges found it difficult to manage their time and sometimes had repetitions of classes. €Hisnresult
poor attendance and relatively lower academic performance. Students would also have limited exposure to preparagions for
varied entrance exams.

It was then decided to work with private PU colleges to offer quality education at an affordable cost to ensure better learni
outcomes and performance in entrance exams whilst enabling the students to manage their time and cope with the preissures o
sociaeconomic background.

Now, VSP collaborates with multiple colleges at the Bnéversity level to offer subsidised education to the students selected. VSP
has MoUs with 9 colleges to offer admissions to students at 50% or lower tuition fees. This tuition fee up to a maRsium of
45,000 is supported by VSP while the students contribute Rsi3R8A.0,000 per annum.

Every student under the program receives support under 6 main verticals from financial assistance to guidance & cohaselling.
include

T Tuition Fee

T Hostel Fee

T Mentoring & Counseling Support

I Parents Meetings & House Visits

i Life Skills & Co-Scholastic Areas

I Career Guidance & Linkages

SVYM believes investing in building the capacity of our younger generation is an investment in developing the humanl and soc
capital leading to positive socEconomic growthPrograms like Viveka Scholar Program are also designed to bridge the gaps in
the continuum of education of students who may drop out due to-ecaimmic hurdles and ensure the students make a smooth
transition from primary to secondary to higher educatio

Goal : To support socie economically challenged, academically meritorious students to excel and pursue meaningful profession:
education



Target segment :SVYM provide scholarship to margnalised communities of Mysuru, Dharwad & BengBistticts for
secondary educatiaspecially girls education.

Program Activities :

1. Academic & financial assistance to students in Pr&niversity
1 In202223, 247 Students (213 girls) were awarded scholarships to continue first and seedno/Ersity education
under VSP.
1 The students have taken admission in 11 Pre University Colleges in Dharwad, Hassan, Kalaburagi, Bengaluru &
our own residential college Viveka Pre University College (VPUC) in Saragur. 113 VSP students are studying it
VPUC.

Statistics of FY 2223

Scholarship for Higher Education

A total of 258 students were awarded scholarships to
continue higher education (224 girls and 34 boys).

M Engineering & allied
M Medical & allied
Pure sciences

Agriculture & allied

Viveka Pre University College (VPUC)

Program Details : The Viveka Pre University College provides accessibleupieersity education in science streams to rural
studentsThe college is situated in Sargur, the college provides hostel facility to studetsmp | ement i ng t he S
Scholar Program (VSP), VPUC acts as a vehicle to support the academically meritorious students engaged by VSP bymoffering t
admission. Both the programs run han¢hand to benefit the Piigniversity studers.

Goal : To demonstrate a sustainable & affordable model of scientific & holistic education
Target Segnent : SVYM providesecondary education toargnalised communities of Mysuru, Dharwad & Bengaluru Districts
Program Activities:
1. Arrigorous selection process to support deserving students
1 For higher education scholarships in 2822 we received 8,93@pplications. 5,721 took two screening

examinations out of which 550 students were shortlisted for personal interview. The final list of 131 were
supported with scholarships.

36 VPUC students cleared the entrance examination of Azim Premji University. Out of these 10 students have

cp



opted to join the dual undergraduate degree in science education with 100% scholarship.

VPUC Students made visit to reputed technical
colleges and universities, like NITTE, Mangalore.

Students learned about Virtual Reality

School Education Program

Program Details : SVYM started working with the Department of School Education, Government of Karnataka in the 1990s to
promote access to school education with a focus on the girl child and the childnedeimprivileged communitieS.oday, the
School Education Programs of SVYM work with 0880 Government schoolsicross the state of Karnatakane program has

been accepted by the Education Department and in multiple districts, seen as a partner for promoting science eduaatiorgand en
low or no dropout rateg:he pilots with the inclusion of electronicsbased DIY kits, vacation camps and the coding platform

in Kannada have been successful.

Components of School Education Program

1 STEM Kits inHigher Primary Schools
The STEM Kits are aimed at promoting inqulsgsed learning among students to learn basic science and
mathematics and understand their relevance in daily life.The learning materials include
9 1sti 5th stdi Activities & board games based on numeracy
1 5thi 8th stdi Thematic science hana® experiments to focus on the exploratory nature of science

A mini library is also introduced in the schools which are run by the students. Along with promoting a culture of
reading orreferring to books (among other resources) to learn new concepts, students are encouraged to sh
their learning with the other stakeholders in the schools and their peers in other schools. Books are available
the local language.

Student Driven Learning Centrés




A SDLC setup in a Government High School uses technology to promottogessr and selfearning among high
school students through the use of awdgwal materials based on the curriculum. The AV content has been
developed by SVYM ant made accessible to students over the tabs/laptops provided to schools.

1  Mobile STEM Labs-
The Mobile Science Lab shall make the equipment available at a shared cost and ensure optimal utilization of t
materials along with creatingumerous opportunities for the students and teachers of multiple to interact with each
other. Each mobile science lab is equipped wighséts of equipment required to conduct experiments and improve
the childrends understanding of the curricul um.

1  Scholarships-
After the students graduate from High Schools, meritorious students from pocesonmmic backgrounds are

identified through a thorough mukitep process as given below. Usually, the selection process takes about 8 month:
from Registration to Admissio For the academic year 202824, the admission process began with over 12,000
registrations from across the state for 200 scholarships being aw8W&d has an MoU with likeminded PU
colleges across the state. These colleges offer admissionstadbats of the Scholar Program at a discounted rate
(usually around 50% of the fee) and up to Rs 35,000 of the fee is supported by the program.

Goal : Access to Equitable and inclusive school education

Target Segment :SVYM's with collaboraton of over 270+ Govt. Schools to enhance the learning environfoestudents
by developing and deploying leeost techbased educational tocdsd capacity building of teachers. The program expanded
to 14 locations in 4 districts in Karnataka this year.

Program Activity :

1. Provide exposure to STEM education & facilitation
1 The mobile STEM (Science) lab on wheels was inaugurated on 14th November 2023 in Govt. Junior colleg
in Madikeri.
1 SVYM has been able to reach 4,611 students frondd@. schools across Madikeri & Virajpet taluk of
Kodagu district.

2.  Wednesday Webinar- Keeping the good practices from COVID19 with online learning
1 SVYM conducted a webinar series for young studekéshe students returned to offlilearning in schools,
they still continue their online learning engagement, often referring to lessons on Youtube and understandir
the concepts through rich visual media, anytime and anywhere.

3. Anveshane 2023 Discovering talent in rural India

1 The very first Aveshane 2023 by SVYM this year attracted 2000 students from 24 districts of Karnataka wh
took an online screening exam. 126 shortlisted students (79 girls) representing 15 districts came for a tw

CT



day residential camp at SVYM'sMEAD in Mysuru along with their parents.
1 AtSVYM Anveshane, many students performed a science experiment for the very first time, many tried thei
hands on coding or even hands on a computer for the first time.

|-~

A student performing a science experiment as part of the competition

1 The winners of the event were given a scholarship and also connected to SVYM's scholarship program

4. Science collabration withQualcomm
1 Adarsha Govt. School in Nanjangud welcomed volunteers fgau@lcomm for engaging with the school
students and sharing insights from their own life and professional experiences. The school teache
demonstrated the science and mathematics experiments they themselves built for the school labs. T
excitement of students miak) science models with a team of engineers who are building future technologies
like the 5G was palpable.

5. Equitable Education for Rural & Tribal Communities

1 A pilot project- Equitable Education for Rural Communities Project (EERC). The project takes a gram
panchayath as a unit for implementation model, moving away from a school centric model to a community
centric model

1 Theequitable education program is engaging 89 anganwadi centres, primary and high schools in three diver
gram panchayats

METRICES TO MONITOR IMPACT OF THE PROJECT AND ITS PAST TREND

1. Secondary Education Enroliment, attendance & retention of students from 8th fosténdard

VTCL - No. of Students (8th - 10th std)
Trend over 4 years (2017 - 2021) & 2 year projection (2021 - 2023)
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2. Continuing Education- Enroliment & retention of students from 11th to 12 standards (or Equivalent courses)
1 Learning Outcomes
1 Achievement of agappropriate learningutcomes (As prescribed by DSERDepartment of State Educational
Research and Training, Govt. of Karnataka)
9 Participation in district, state and national level competitions and events showcasing the talents of students in schola
and cescholastic areas

1 Diversity of Career Choicesno of students pursuing diverse streams after 10th standard (including Vocational, Sports &
Visual Arts
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Tribal Development Activities

Program Details: Developing the human and social capital of tribal communities through an integrated and interconnected approa
that include creation of women Self Help Groups, initiating micro saving and internal loan activities, connecting then to Gov
schemes and saientitlements.

Goal: Social empowerment of tribal communities

Viveka Rural Livelihood Centre (VRLC)

Program Details: SVYM established "Viveka Rural Livelihood Centre" in 2017 at Kenchanahalli in My#isiict. Viveka Rural
Livelihood Centre is now training 1000+ rural youth & women & farmers in creating sustainable livelihoods.
Women, youth and members of the rural and tribal canities take vocational training, agriculture based training and academic
courses enabling them to learn locally and earn locally, reversing urban migration by creating livelihood opporturities local

Goal: Focus on social empowermattivities with skill training and placement for women & youth
Program Activity:

1. Implementation of the VDVK (Vana Dhana Vikasa Kendra)
1 Afirst directly funded project from a central government scheme for women empowerment.

2. Training of tribal women through Van Dhan Vikas Kendra
1 Prakruthi Girijana Mahila Okkuta with 25 SHGs with 12 members each, a total of 300 SHG members enrollec
with the Van Dhan Vikaas Yojna, Ministry of Tribal Affairs initiative targeting livelihood generation for tribal
gatherers and transforming them intdrepreneurs.

3. Expansion of VRLC
1 Expanded northwards with a focus on the Kalyan Karnataka region in Raichur & Dharwad
1 SVYM further augmented its social empowerment activities for the tribals in the Kodagu district and created *



model tribal hadi (hamlets).

Project Outcome:

Growth in number of trainings provided Details of trainings in 2022-23
over the years at VRCL 1523 Individuals trained in 2022-23
1523
100%
1523 individual completed the training and were awarded
1045 i
the certified
894 77%
657 1173 received placement and have started earning
2.95%
157 45 have taken up higher education
= | 20.03%
2017-18 2018-19 2019-20 2020-21 2021-22 2022-23 305were not placed

Janadhwani- Community Radio Station

Program details: JanadhwanCRS a unit of the SwanMivekananda Youth Movement, launched on February 24,,2@2a reach

of 2.7 lakh people in 256 villages, comprising 39 Gram Panchayats in the HD Kote and Sarguru Taluks, spanning a radius of
kilometres.Janadhwani Community broadcasts for 14 hours each day (6:30 am to 8:30 pm) and more than 40 programmes per w
with a focus on health, education, women empowerment, and a-phpnggramme with government officials once each week.
Janadhwani CRS alsmntinuously carries out community developmeniatives.

Goal : To build a community which has timely access to information and actively participates in its development process

Target Segment :Communities of H D Kote taluk which is considered as one of the most backward areas of Karnataka. The talt
has a population of 26,000 belonging to the Specially Vulnerable Tribal Groups (PVTGS).

Program Activity :

1. Spoken English on Air

1 Spoken English program aired for the children in rural areas aimed at improving their command over the langua
and at the same time engage thengtareral knowledge, science, ingenyiyc.
I 561 Programs were broadcasted in the year-282lated to education.

2. Nangakadu Nangajan Program

1 About 48 programs were aired about the tribal culture, costumes, traditions of the tribal people and privilege
available to them from the government.

3. Health Programs

I To promote better health, 48 programs waired in 20223 towards awareness, preventive measures, healthy
habits targeting children, adults and the elderly.

4. Tribal Women Empowerment Program

1 48 programs including programs about tribal women empowerment, agriculture, employmenissgiaitservice,
tribal leaders working for tribal rightenvironmental concerns & art & culture were aired in 2032

5. Local Role Models
1 About 52 programs were aired in 2022 with department officials about identifying progressive farmers in the
taluk, interviewing farmers who are a model for others and service facilities available to farmers in the agricultur
department.



Solar Powered Tribal Habitations

Project started in 2016, at HD Kote for improving the living standard & creafipgrtunities to enhance so@gonomic status of
tribal habitations through solar power

6 Tribal hamlets powered by solar installations

Kanthana Hadi
Year: 2020

38 Solar installations
100% Solar Electrification of the tribal hambenefiting
all 21 families

A Handloom Unit set up as a rural social business un
run and managed by tribal women towards women
employment & empowerment

Hunasekuppe hadi
Year: 2019

51 Solar installations
Creating equity through accessdiectricity and socio

econonomic empowerment through Ragi Processing
Unit run and managed by tribal women

PAST PERFORMANCE TREND W.R.T PROJECTS IDENTIFIED UNDER EACH VERTICAL
Few of the past performance is listed below

Summary of Past performance in Education sector




Reduce the dropout rates from 15+% to 4% in our tribal school VTCL
45% girlsé strength which was in single digit two deceée

SSLC exam results 20201 batch announced in August 2020, VTCL achieved 100% results. 43 students who appeared fc
SSLC, 37 students are pursuing higher education.

43 tribal students appeared for SSLC examination during-2Q2 achieved pass % of 78.6
Parent engagement from tribal community is more than 90%

In 3 decade§98 students have completed 10th standard from VTCL of which 25% of them are employed in government ¢
private sectors, 20% of them are continuing education, 40% of them are engaged in business & agriculture and remaining
homemakers.

Summary of Past performance in Health sector

f
f
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1

51, 000 tribal population catered with healthcare services in-2020

Institutional delivery rate among tribal women in H D Kote was less than 10%,

3 decades ago, now it was record 96%

Uninterrupted doorstep delivery of essential health care services even during lockdown to the tribal and the rural commur
87% TB Cure rate achieved in higisk tribal belts of H D Kote

99% ART adherence achieved in HIV positive pregnant women

2000 individuals reached through the Palliative Care program

37,000 specially abled benefitted and 20,00,000 population are sensitized

Summary of Past performance in Socio Economic Empowerment sector

f
f
f

130+ Self Help Groups established among tribal and rural women and Persons with Disability with 1600+ members
INR 10,49,393 saved through micro saving activities by 80 SHG of tribal women

1200+ tribal and rural youth, women and men are trained in various vocations through its Viveka Rural Livelihood Centse
(VRLC) was able to achieve placement percentage of 75% which is much higher when compared to Pradhan Mantri Kaus
Vikas Yojana (PMKVY)a scheme under Skill India Mission which is 32% in Karnataka State avg & 43% which is the
national avg.

2,50,000 reached through 265 villages through 40+ programs on local Janadhwani radio providing important releve
information

LEARNING FROM CHALLENGES

Our Vision of building a caring and equitable society free of deprivation and strife is an ongoing pursuit, at bestied by ol
community partners through thgirar nest and meaningful participation. To
driven development 6, SVYM has invested itself into str
needs and in enhancing and sustaining théityud their lives with selfdirected and community driven efforts.

We firmly believe community driven development is possible through the expansion of Human and Social Capital of th
community members leading to positive economic consequences. Developing Human Capital through accessible hes
education, skills etc. ardkveloping Social Capital by creating social networks that facilitate collective action, cooperation &
access to opportunities. Towards building Human & Social Capital or the communities, we have implemented 40+ Progral
in Health, Education, Socieconomé Empowerment and Training & Research at different phases of engagement from
providing to provisioning to partnering.

Our theory of changef r om fAproviding to provisioning to partneringq
that we serve and has led us to economic consequences that are not limited to monetary gains but commitment to the gr
causeohumanity. Today we work in a O6partneringdé mode whert
for itself, in sharing a common frame of reference, and this change of individuals is the key to sustainability.

In achieving our goal of community led development in our areas of operation, we have reached distinct milestones, some
which are enlisted below. (We request you to refer to our Annual Reports for a complete and exhaustive documentation of



impact of our 40+ programs.)
Fulfilling our goal of building human capabilities through health & wellbeing

T SVYMbés Vi vekanand aRukEhospitaliestablishddis 1998t a |

1 Fulfilling our goal of promoting health & webeing, preventing disease and restoring health through equitable & cost effective
health and wellness services to rural and tribal populations in Saragur, H D Kote and neighbouring areas.

1 6 O uwural hospital has an average annual footfall of 50,000 individuals. Throughout the €O¥IDpandemi ¢, t h
Rural COVID Care Facility served 200+ mild to moderate COVID Positive Cases with accessible care, reducing the burd
on urban health faliies already under stress. The organisation served several more through Home based COVID Ca
services in multiple locations.

1  With 65% of health care cost contributed by the community and only 35% contributed by SVYM towards subsidized heall
care, Vivekananda Memorial Hospital is inculcating ownership and promoting a health seeking behaviour in the communiti
- as they are natonsumers of the services offered, but customers who are paying for the services and in return demand qual
preserve their dignity and take responsibility of their own health and wellbeing.

1 The rural hospital is transitioning from provisioning health care services to partnering for better rural health camea the
by training and employing locals, creating employment opportunities and collaborating with Govt. and local bodies to stz
aligned and contextually relevant.

Fulfilling our goal of building human capital through accessible quality education

SVYM6és education initiatives focus on enabling educangi on
the learning activities in Govt. Schools with technology, capacity building of rural Govt School Teachers, facilitatingnitgmmu
participation in education of children, building infrastructure to provide equitable & accessible education facilitiégettoinsd
tribal communities and promoting a scientific temper through mobile science programs and an innovative scienceyepaikrator

T SVYM6és Education initiatives reach 50,000+ rural Govt
and career opportunities of students from economically
school has beeproviding education to 600+ children from vulnerable tribal groups for over three decades.

1 Viveka Tribal Centre for LearningResidential Tribal School established in 1988

i Starting as a neformal school in an empty cowshed, the tribal school has grown immensely to become a residential scho
educating 400+ children from seven indigenous tribal communities.

1 From providing free education to the children initially, the school and the tribal communities have evolved together keepir
the education of their children at the center, now SVYM is provisioning education services guided by active parent
participationand meeting their demands of facilities for quality education for their children.

1 Viveka School of ExcellenceCBSE Board School established in 2002

1 SVYM has achieved 100% partnership with the community for its C8f8kated School, VSOE. After an initial investment
made by SVYM, the entire operational expenditure is now met by the community towards educating 450+ students.

Fulfilling our goals in eradicating poverty through Sociceconomic Empowerment

1 Viveka Rural Livelihood CentreEstablished in 2017

1 Achieving our goal of empowering rural, tribal and vulnerable groups like PWDs by imparting knowledge and skills throug}
our Viveka Rural Livelihood Centre.

1 Women, youth and members of the rural and tribal communities take vocational training, agriculture based training ai
academic courses enabling them to learn locally and earn locally, reversing urban migration by creating livelihoc
opportunities locally.

1 5000+ Individuals from rural and tribal areas of H D Kote and neighbouring areas have taken training to beceme soci
economically empowered.

1 140 + Self Help Groups formed by SVYM in tribal communities have catalyzed economic growth through financial literacy
facilitating savings and credit and reducing poverty and social inequalities through collective action.

POSITIVE AND POTENTIAL UNINTENDED NEGATIVE OUTCOMES OF THE PROJECTS UNDERTAKEN BY THE
ENTITY

Our programmatic approach has led to two kinds of positive outcomes:

One, that could be termed as a Opr od uicour@omenuniy cenwed, tdntextuallp n



relevant and culturally appropriate sustainable practices, upholding of human rights such as that of the environmésteltly disp
communities, enhancement of seeiconomic status of the rural and urban poor, and alleviation of poverty and equitable
distiibution in health care to name a few.

Our integrated MultiSectoral Programs have relieved household suffering, build resilient communities with health developmer
and not disease control. They have strengthened societal progress as communities develop their capacity to meetuimgin basic h
needs, enhance and sustain the quality of their lives witliliselfted and communigiriven efforts. The child along with the family

and the community is developed.

Two,-i s a O6processd that we along with our partners are ex,|
good of the community. It is not about individuals limiting to satisfying their basic needs, accessing good nutritiorcaheal
water, sanitation and housing; but striving for peeedomnnal

Many of our stakeholders/ partners today live with a sense of purpose, they have committed themselves to the upliftment of
masses along with their own continuous journey of reflection and awareness of self. Building their human capital aaplistcial ¢
people and communities participate and contribute in development activities. The communities own the program theyoére a patr
and are also enabling us to adopt this sustainable practice of mutual trust and interdependence. Our theory-dfahange
Aiprovisioning to partnering'’ is making us to be equal
consequences that are not limited to monetary gains but commitment to the greater cause of humanity.

Some of them quantified includes

60,000 tribal population catered with healthcare services every year

Institutional delivery rate among tribal women in H D Kote was less than 10%, 3 decades ago now it was record 98%
Uninterrupted doorstep delivery of essential health care services even during lockdown to the tribal and the rural commun
90% TB Cure rate achieved in high risk tribal belts of H D Kote

99% ART adherence achieved in HIV positive pregnant women

3000 individuals reached through the Palliative Care program

37,000 specially abled benefitted and 20,00,000 population are sensitized

=A =4 =4 -4 -4 -4

*Please refer organization Annual report

We have not faced any unintended outcome so far through any of the projects except that few challenges faced in the&ommuni
from the local government which have been resolved and has not posed as a barrier for project implementation.

Landslides & Floods caused in Kodagu & parts of Mysuru district (HD Kote) in-2009 had adverse i mpact
some of the planned activities which was also appraised to the respective funding partners. But the rescue & rehappitdtion s
was extended by SVYM in its project areas to ensure the safety of the community partners.

During Covid 19 pandemic we faced similar challenge impacting the program/project output & outcomes. SVYM has responded
the community and was successfully mitigated the risk through some of its pragmatic approaéhes like

Health sectori
1 Rural Vivekananda Memorial Hospitalwas designated as one of the Covid Care Center in the saragur taluk. Had establishe
Covid Wards with isolation facility, delivered appropriate awareness to the community through its Community Radio statior
Telemedidne & tele rehabilitation services provided.
1 Awareness & Training on Covid Appropriate Behaviour for the frontline workers, Community
Distribution of the PPEG6s for the frontline workers,
1 Provide home based care for the infected individuals by providing food kits, Pulse oximeter, medicines, Concentrators
handbook to take care of themselves during the isolation.

==

Education Sector
T Provided Communi t yhetumsla&munban arga focteengoverentest school children to take up online classes
& other learning opportunities by adopting Covid 19 guidelines after the 2nd phase of the lockdown
1 Distribution of the workbook & tabs for children to enable learning at their residence.
1 Online bridge courses for students pursuing Per University education & 10th class.



Socio Economic Empowerment Program

f
f
f

Distribution of food kits & PPEs for individuals who were dependent on the daily wage among tribal Bopudtion
Distribution of agri based products to continue their agriculture practices

Promote & encourage the community members especially women who were trained in the Viveka Rural Livelihood trainin
to stich clot mask & distribute the same to the community

Community Radio Statioh Janadhwani of SVYM was instrumental in playing a major role in binding the community & the
government as many officials across various departments participate in live phone in sessions to educate & provide m
support to the community during the lockdown phases when there was restriction for human movement & world was in fe
& strife. The tele medicine, tele counselling support extended 24/7 was of great enabler in keeping peace & resilience
HR managementDue to this challenge & the lockdown & shutting of schools many of theliigégtd project employees
especially in education sector of SVYM did not have funding for disbursement of the salary. This was because the fundi
agency has stoppelisbursement of the agreed funds as the regular planned activity in schools was stopped due to lockdow
This was a difficult phase for the organization as more than 300+ was among this sector. SVYM management took a decis
not to layoff all these empyees abruptly and requested its excising employees from other sectors to contribute their certai
percentage of the salary so that the organization could accommodate to release salary for such employees during this diff
phase and also not to terminataruptly.

IMPLEMENTATION PLAN AND THE MEASURES TAKEN FOR SUSTAINABILITY OF PROGRAMS

Implementation plan

1

|

Considering the challenges of dropout rate among tribals there will be frequent home visits & admission drives planned frc
the school

Parents of the students a@unselled and involved in school activities to improve the retention of children

Children are provided open classroom to create conducive learning environment

Students who are good at sports & other art forms are encouraged to take up to next level by coaching & exposure to s
platforms.

Special academic coaching is also provided to complete their education & also continue education.

Students from class 6 to @re engaged in Introduction to Basic Technology (IBT) sessions along with the Tailoring unit

provide an exposure to various siithsed professions (including education) and also enable the students to perform basi
tasks at the household.

The students also takg community projects in the nearby tribal villages thereby bridging the gap between the textbook and th
community needs. Several of the alumni are now working in industries in cities or eeenpéifyed.

Sustainability plan

il

|l

In terms of sustaining the impact & improving the qualigchool has invested in the continuous capacity building of teaching
and nonrteaching staffs. School is also in alignment with 14 recommendations of National Education policy.

The school started with 28 children & in the year 2@23student strength has grown to 562 because of the quality education.
Being a spring board for tribals aspirations, school has always lookout for new & innovative ideas.

The school was started in 1989. The school has received support from governments and the community. The community
now developed a sense of ownership.

1 Supporting children to continue education is also a sustainable factor.
I These children are also role models for the younger generation from the tribal community

SOLUTION TO SUSTAINABLE DEVELOPMENT GOALS (SDGS) AND NATIONAL PRIORITIES/STATE
PRIORITIES/ DEVELOPMENTAL PRIORITIES OF THE ENTITY

The proposed program of Tribal education that ensures inclusive and equitable quality education and promote lifelong learn
opportunities for all.

With the pragmatic & holistic approach of healthcare services our work primarily aligns with SBd&@ Health and Welbeing
all health initiatives help in restoring health status. Along with this our initiative also focuses on key determinaaits wafieh
aligns with

SDGZI No poverty skill training provides employmentstep towards removing poverty

SDG-2- Zero Hungefimprovement in income status, provision of food in schools & hospétatess to nutritious food.



SDG4 Quality Educationaccess to quality & equitable education for all in remote areas

SDG 6 WASH programs towards clean water and Sanitation

SD7-Affordable and Clean Energsolar electrification of villages.

SDG 8-Decent Work and Economic Grow#ppropriate skill training access to decent worlpromote economic growth.

SDG 10i Reduced Inequalitieproviding appropriate health care, skill training and creating an inclusive environment all around
including PWDs towards reducing inequalities.

SDG 17: Collaboration with government, corporatetowards community development, Strengthen global partnership for
sustainable development

This education initiativé Viveka Tribal Centre for Learning (VTCL) focusing on tribal education along with the below Sustainable
Development Goals

Goal 4. Ensure inclusive and equitable quality education and promote lifelong learning opportunities for all

Goal 2. End hunger, achieve food security and improved nutrition and promote sustainable agriculture

The project approach also aligns with the national priorities/state priorities/ developmental priorities under the séhemes of
A Targeted Public Distribution System (TPDS)

National Nutrition Mission (NNM) (Core)

National Food Security Act (NFSA), passed in 2013

Mid-Day Meal Scheme

Padhe Bharat Badhe Bharat.

Sarva Shisha Abhiyan

Samagra Shikshana Karnataka

o o o Do Do P>

National Education Policy

STAKEHOLDER FEEDBACK OR BENEFICIARY/STAKEHOLDER VALIDATION

SVYM treats all its stakeholders as equal partners for causing the development. We do consider CSR funding organggtions, ta
community, local government as partners and encourage them to be part of the project with regular visits & also provision
volunteering opportunities. The development challenges in the social sector are considered based on the genuine needs ¢
community. The problems inhibiting the wellbeing of the communities are identified and pragmatic solutions which aretipntextu
relevant are designed as solutions to address the development issues. All the activities we are implementing are alsb consic
under 14+ Sustainable Development Goals of UN & SVYM with its expertise focuses on addressing the problem of the society
localization of SDGs by further breaking them down which helps us to understand the problem in the community. Based on t
specific community and the geographic challenge the solutions may vary which are finalized based on the target community
location.

Based on the organizations expertise in the project implemented regular monitoring is planned & conducted at variousninanager
level of the organization. To uphold the transparency of the organization and its activities apart from the internaégmnoject
guarterly monitoring is conducted on activities for planned & achieved through the Chief Executive Officer & also thatamganiz
has internal Auditing team visiting all the projects on quarterly basis. There is always a scope for external evahgtithre as
norms set by CSR partners.

Some of the impediments could be the behaviors & the attitude in the community which plays a vital role in anchoring tt
development projects. To experience or achieve certain outcomes in certain projects which depends largely on the Human beh:
it becames difficult to commit on causing outcome or impact in less than a year. So sometimes the demands of the outcome &
i mpact with a shortcut is not possible or it wondt sust
ownership& timely monitoring will help in establishing meaningful development models.

The external evaluation is also made available for the public by uploading them on the website of SVYM.



MANPOWER
We believe that a motivated and empowered employee base is the key to our operational strategy. We believe our employee
one of our most important assets for our Organisation. As on March 31, 2023, wa8Bauktime employees.

1. Keyemployees Head of the departments

Key employees Head of the departments

Organisation Management Area including CEQ 5 Responsible for setting the strategic

Finance, HR, IT etc goals and objectives of tloeganization
and ensuring that theecessary
resources are in place to achieve the

Education (Sector head & Directors) 3 Development & implementation of
Education sector strategy & programg

Health (Sector head & Directors) 3 Development & implementation of
Health sector strategy & programs

Training & Research (Sector head & Director) 2 Development & implementation of
Training & Research sector strategy ¢
programs

Total 13

2. Other employees

Housekeeping,
Middle . drivers Caie .
Department Admin ' Program Field Staff Total
Management gardeners, Aya
Staff
etc

OMA (Organization
Management Ared} 12 25 136 0 0 173

Educatiofo 15 7 0 194 108 324

Health@ 10 6 0 143 153 312

Socio Economic 0

Empowerment 3 1 25 20 49

Progranm
Tramlngg Research 1 0 0 5 0 6

Total 864
#OMA department includes all support staffs includingahcc
writer, communication manager etc
% Education team intkadbdsngeathéfs &l abnattender s, ayas
coordinators, in the schools & colleges, Documentation &
@Heal th department includes doctors, nursesoqorthiemdt dr § a& i
Documentation & Monitoring & evaluation officers.
* SEEP team includes soci al wor kerqgr dfiinealtdorfsa c& | ma ma e rss
Moni toring & evaluation officers.
&Training & Research team incudésatopasné&r snanageear clbercs

evaluation officers.
3. Volunteersi 112numbers
These people are not assigned to any particular department as they are open for all kind of volunteer work

ROLES & RESPONSIBLITIES OF STAFF AND VOLUNTEER

Based on the input and approval from the department Head the Offer Letter will be issued to the recruited employee &enr Volun
by Human Resource Department. The HR Department along with the appointing authority will approve the salary & fitment bas
onthe roles & responsibility & the budget allotted for the respective role, keeping in mind internal equity and compermktiten an

philosophy of the Organization. The department head should ensure that no commitments are made outside the exis
Compenston & Benefit structure of the organization. Before finalizing the salary, Human Resources Dept. must see current salz

Ty



slip and pay structure brealp evidence in case of experienced.

Issuance of Appointment Letter: An appointment letter will be prepared-affdrealong with terms of reference (contract letter)
will be shared before joining and issued to the selected candidate at the date of joining. The terms and conditionsrarappoin
would be explained by Human resource Department who would also resolve any doubts the candidate may have.

The performance is done annually considering the performance of the employee for the entire year. Performance Manager
System (PMS) module of Human Resource Management System (HRMS) will be used for carrying out this process. The en
process is autoated & is basically divided into 4 stages

Key Result Area (KRA) submission will be done by Appraisee (Employee)

Key Result Area (KRA) approval to be done by Appraiser (Immediate Reporting Manager)

Self-appraisal for submission (by Appraisee)

Appraisal form approval (by Appraiser)

The Performance appraisal of each staff is deemed to be complete only when all 4 stages have been completed.

To To o Do I

RESPONSIBILITIES

The performance appraisal policy provides certain responsibilities to the individual employees and their respective tmanager:
execute the performance review process.

KRAs & KPIs will be formulated at the beginning of the financial year. The Appraisal year will be from April to March. The
organisation will schedule the performance appraisal twice a year. The month of September and March will be considered
appraisal mmnths. The specific date of submission of KRAs &-sgdpraisal forms and their approval will be informed by the HR
team.

The grading for performance appraisal system is done on overall performance score. The performance score for KPIs will
calculated against the ideal points given to the employee once tbbjsetive is achieved. Other important scores which are
considered for appraisal are Competencies score andl&afopment. The existing competency page is basic and the HR
department is currently working on a comprehensive Competency fvarkefor theorganisation.

Overall performance assessment score is the combination of KPI performance score, Competencies scomeaelhBetnt
score, with due weightage-built for each in the PMS module.

OUR INSURANCE POLICIES
SVYM maintains different categories of insurance policy

1. Group Health Insurance Policy provides coverage to employees and their family hospitalization expenses, medical expen
such as personal accident cover, preventive health checkup, special iliness, pre-aathph@st.

2. Commercial Vehicles Package Policy will idemnify loss or damage to the vehicle and its accessories against fire, the
earthquake, flood, accident, etc.

3. Private Car Package Policy will indemnify loss or damage to the vehicle and its accessories against fire, theft, earthque
flood, accident, etc.

4. Special Contingency Policy will provide coverage to assets of society against the risk of fire, accidental damageaakbctrical
mechanical breakdown, transit risk, etc.

5. Individual Health Insurance Policy provides coverage to employees and their family hospitalization expenses, medic
expenses such as personal accident cover, preventive health checkup, special illness, praatad, ptst



KEY INDUSTRIAL REGULATION AND POLICIES IN INDIA

The following description is an indicative summary of certain sesgtecific laws currently in force in India, which are applicable

to our Society The information detailed in this chapter has been obtained from publications available in the public domain. The
description below may not be exhaustive, and is only intended to provide general information to investors, and is ngiber des
as, nor iriended to substitute, professional legal advice. Judicial and administrative interpretations are subjdifitation or
clarification by subsequent legislative, judicial or administrative decisions. The information detailed in this chapteehas b
obtained from various legislations, including rules and regulations promulgated by the regulatory bodies thaditable in the

public domain.

Our Societymay be required to obtain licenses and approvals depending upon the prevailing laws and regulations as applicabl
For information on regulatory approvals obtaine®28bMearas,
required to obtain and regularly renew certain licenses / registrations / sanctions / permissions required statutoriheinder
provisions of various Central and State Government regulations, rojes]aws, acts and policies. Additionally, the projects
undertaken by us require, at various stages, the sanction of the concerned authorities under the relevant central and st
legislations and local byelaws.

INDUSTRY -SPECIFIC REGULATIONS & POLICIES

EDUCATION RELATED LAW

Right to Education Act (6RTE®&) 2009, as amended:

The Constitution (Eightgixth Amendment) Act, 2002 inserted Article-Alin the Constitution of India to provide free and
compulsory education of all children in the age group of six to fourteen years as a Fundamental Right in such a ma8teeas the
may , by | aw, deter mine. The Right of Children to Free a
consequential legislation envisaged under ArticleA2Ineans that every child has a right to full time elementary education of
satisfactoy and equitable quality in a formal school which satisfies certain essential norms and standards.

Nati onal Education Policy (O6NEPO6) 2020, as amended:

National Educatio® ol i cy, 2020 (ONEPG&6) envisions dfimaseidue ati ams sy
Indian ethos that contributes directly to transforming India, that is Bharat, sustainably into an equitable and vibradg&nowl
society, byprodi ng hi gh quality education to all, thereby makin

aspires to universalize the greimary education and provides special emphasis on the attainment of foundational literacy/numerac
in primary schol and beyond for all by 2025 his policy envisages that the extant 10+2 structure in school education will be
modified with a new pedagogical and curricular restructuring of 5+3+3+4 covering ddge9n3the new 5+3+3+4 structure, a
strong base of Early Childhood Care and Education (ECCE) from age 3 is also included, which is aimed at promoting dletter ove
learning, development, and wdléing.

Bye-Laws for getting Schools affiliated with the Central Board of Secondary Education and Council fathe Indian
School Certificate Examinations

The Council for the Indian School Certificate Examinations and the Council for the Central Board of Secondary Hthsation
laid down guidelines that need to be complied with by schools for affiliation purposes. A synopsis of these glaidietines
by both the boards is as follows:

Central Board of Secondary Education Affiliation

The Centr al Board of Secondary Education (ACBSE BBoarddfo)
Secondary Education Affiliation Bye a ws ( fi GIBaSvEs dB)y.e Appl i cat i on s-lalvsean beacbnkideted a t
if approval is required for any of the following categories of cases:

(i) Approval of middleclass syllabus;

(i) Provisional affiliation of a secondary school;

(iii) Upgradation/provisional affiliation of a senior secondary school;

(iv) Regular affiliation for schools run by the Government, Government aided Kendfiggalaya Sangathan,
NavodayaVidyalayaSamiti, Central Tibetan Schools Organization (CTSO); and

(v) Permanent affiliation.

The CBSE bydaws mandate that the following conditions need to be complied with if affiliation is required for selitbatlse

CBSE Board:
1 The school must have prior affiliation or formal recognition from the State or Union Territory Government;
1 A no objection certificate should be obtained from the State Government for affiliation of the school with the CBSE Boarc
1 The school must have at least 2 acres of land (out of which at least one acre should be through ownership or through a |

in favour of the school for thirty years) and a building constructed on a part of land and proper playgrounds on thg remaini
land



1 in metropolitan cities with a population exceeding 2.5 million, the land should not be less than one acre with adeque
building and arrangement for imparting physical and health education facilities for conducting games to the satisfaction
the CBSE Board,;

1 the trust or the society or the section 25 company registered under the Companies Act,1956 and corresponding sectic
of the Companies Act, 2013 should be on a-pmprietary character and should run the school on-fongirofit basis;
and

T Schools managed directly by Public Sector Undertakin¢
PSUs may apply for permanent affiliation and all other schools get a provisional affiliation. If a school wishes to ge
permanently affibted with the CBSE Board, then after the expiry of the provisional affiliated period of three years, it may
ask the Board to grant it permanent affiliation on the basis of the fulfilment of certain conditions which may be laid dow
by the CBSE Board.

Sainik School

Sainik Schools Society (SSS) is an autonomous organisation under the Ministry of Defence, Govt of India. The Sociatikruns Sal
Schools. Sainik Schools are English medium residential schools affiliated to Central Board of Secondary Education (BIRSE). Sai
Schools prepare Cadets to join the National Defence Academy (NDA), Khadakwasla (Pune), Indian Naval Academy, Ezhimala
other Training Academies for officers. At present there are a total of 33 Sainik Schools across theAtdnnisjon is based on

the performance of candidates in the-Wldia Sainik Schools Entrance Examination (AISSB¥histry of Defence (MoD) has
approved 18 New Sainik Schools, which operate in partnership with NGOs/private schools/State Governments. These appra
New Sainik Schools function under the aegis of Sainik Schools Society. These approved New Sainiloffehadtaission to the
Sainik School stream of Class VI, through AISSEE 2023.

I ndian Medical Council Act, 1956 (Al MC Act 0)

The IMC Act, and the rules thereunder, provide for the maintenance of a medical register in India and primarily deas with tl
recognition of medical degrees and the grant of licenses to practise the medical profession in India. The Medical Caliacil of
and respective State Medical Councils are bodies that are set up under the IMC Act to monitor and regulate the refgistratior
medical professionals in India. The Medical Council of India and respective State Medical Councils perform various functior
including, the recognition of medical qualifications granted by medical institutions in India, the registration of meditiaherac

with recognised medical qualifications, and the establishment and maintenance of uniform standards for medicairthatiation

I ndian Medical Council (Professional Conduct, Etiquette

The IMC Regulations set out the code of medical ethics to be followed by medical practitioners in the conduct of theimprofes
Only a medical practitioner having qualifications duly recognised by the Medical Council of India and registered withicak Med
Council of India or any respective State Medical Council is permitted to practise the modern system of medicine or kargery. T
IMC Regulations prescribe the duties of medical practitioners which inter alia, include the requirement to maintaindggadd me
practice, maintain medical records, display registration numbers, and use of generic names of drugs. Among various restricti
imposed under the IMC Regulations, a medical practitioner is restricted from directly or indirectly, either by hierselff/ dr
through a group of physicians or institutions or organisations soliciting patients.

The Indian Medical Degrees Act, 1916

THE INDIAN MEDICAL DEGREES ACT, 1916 (ACT No. VIl of 1916) (Passed by the Indian Legislative Council) (Received the

assent of the Govern@eneral on the 16th March 1916) An Act to regulate the grant of titles implying qualification in Western

medical Sciace and the assumption and use by unqualified persons of such title. WHEREAS it is expedient to regulate the gran
titles the grant of titles implying qualification in western medical Science and the assumption and use by unqualifieaferson

such tites, it is hereby enacted as follows.

The Indian Medical Association (IMA)

The Medical Association is a national voluntary organisation of physicians in India, which looks or cares after thefidtertest
or the wellbeing of the community at large. It was established in 1928 &lthadia Medical Association, renamed "Indian
Medical Association" in 1930. It is a society registered under The Societies Act of India.

I ndian Nursing Council Act, 1947 (ANursing Act o)

Under the Nursing Act, nurses, midwives or health visitors are required to hold recognised qualifications (providedhadthe Sc
to the Nursing Act) for enrolment in the state register. Further, states are entitled to establish state councile tbeeggiatration

of nurses, midwives or health visitors in the relevant state. The Nursing Act also empowers the executive committeiaof the In
Nursing Council, constituted under the Nursing Act, to appoint inspectors to inspect any institutioiswdgognised as a training
institution granting any recognised qualification or recognised higher qualification under the Nursing Act.

The National Medical Commission Bill, 2019




The Medical Council of India (MCI) is established under the Indian Medical Council Act, 1956 in order to maintain standards c
medical education, give approval to establish medical colleges, medical courses, and recognise medical qualificatiohss The MC
also responsible for the regulation of medical practice, including registering doctors inladidalMedical Register. States have
their own laws that establish a state medical council to regulate matters related to ethical and professional misoodicat o
practitioners. The National Medical Commission Bill, 2019 was introduced in Lok Sabha on July 22, 2019. The Bill repeals tt
Indian Medical Council Act, 1956.

National Accreditation Board for Hospitals and Healthcar

NABH is a constituent board of the Quality Council of India, set up to establish and operate accr@didgteamme for healthcare
organisations. The board is structured to catemdoh desired needs of the consunaag to set benchmarks for progress of health
industry. The board while being supported by all stakeholiehefading industry, consumers, government, have full functional
autonomy in its operation. NABH offers eertification programme for laboratories that conduct biological, microbiological,
immunological, chemicahaematological, pathological, cytological or other examination of materials derived from the human body
for the purpose of providing information for the diaosis, prevention and treatment of disease.

The Drugs Control Act 1950

The Drugs Control Act, 1950is an Act of the Parliament of India which regulates the pricing of drugs. It allows the government
to fix the maximum price of angrug. TheAct allows the Government of India to control the sales, supply and distribution of any
drug in India. The government can set maximum selling price, maximum quantity to be possessed by dealer and maximum quat
to be sold to one person. The governmean anpose various restriction of salkhe Act require any retailer to give a cash
memo andum to the customer for any purchase above 5, and
customer demands. The violation of the Act carries a maximum of 3 years with or without fine. In case of corporateexelators,
director, manager, secretary, agent or other officer or person concerned with the management may be prosecuted uhlkess he/sl
offence occurred without his/her knowledge. The investigating officer must have the rank of Inspector in the police.

Drugs and Cosmetics Act, 1940 (ADrugs and Cosmetics Act o

The Drugs and Cosmetics Act, and the rules thereunder, regulate the import, manufacture, and distribution of drugs in Inc
Mandating the licensing of import, manufacture, and distribution of drugs in India, the Drugs and Cosmetics Act has be
promulgate with a view to ensure that all drugs and cosmetics sold in India are safe, effective, and conform to prescribed qual
standards. Apart from having elaborate provisions to check the production and distribution of spurious and substanafard drug
India, the Drugs and Cosmetics Act also prescribes the framework governing the regulatory control over the manufacture and ¢
of drugs. Drugs that may be sold by a pharmacy or a hospital are classified according to the nature of the licensetgiiarméd, d
which are provided as schedules in the Drugs and Cosmetics Act. The Drugs and Cosmetics Act also prescribes variouts punishn
for contravention of its provisions.

Narcotic Drugs and Psychotropic Substances Act, 1985 (AN

The NDPS Act, and the rules thereunder, have been enacted to prohibit persons from producing, manufacturing, cultivati
possessing, selling, purchasing, transporting, storing, and / or consuming narcotic drugs or psychotropic substandss. Undel
provisons of the NDPS Act, a Narcotics Control Bureau has been set up to monitor the usage of narcotic drugs and psychotrc
substances. Chapter IV of the NDPS Act details various offences and sets out the punishment for noncompliance. In accord:
thereof, filure to abide with certain provisions of the NDPS Act may be punishable with imprisonment of up to 10 years, whic
may extend to 20 years. Additionally, offenders may al so

Pharmacy Act, 1948 (fAiPharmacy Act o)

The Pharmacy Act, and the rules thereunder, have been enacted to regulate the profession of pharmacy in India. ThedPharmac
inter alia, sets out the conditions to be registered as a pharmacist in India. These conditions include the requirgraennfty a

hold a degree or diploma in pharmacy or pharmaceutical chemistry, or a chemist and druggist diploma awarded by an Ind
university or State Government, as the case may be. Additionally, all pharmacists registered under the Pharmacy Aetlare requ
to be engaged in the compounding of drugs in a hospital or dispensary, or other place in which drugs are regularlyotispense
prescription of medical practitioners for a total period of not less than five years, prior to being registered. Incardeota the
profession of pharmacy, pharmacists are required to have their names duly entered in the register maintained by tber@éntral C

Medi cal Termination of Pregnancy Act, 1971 (AMTP Act o)

The MTP Act has been enacted to regulate the termination of certain pregnancies by registered medical practitionefaén India.
MTP Act inter alia, sets out the circumstances under which pregnancies may be terminated by registered medical practitioners,
mentions places where such termination of pregnancy may be undertaken. Under the provisions of the MTP Act, the tefrminatior
pregnancies by persons who are not registered medical practitioners is a punishable criminal offence. This apart, th@lddTP Act
protects registered medical practitioners from legal proceedings arising out of any damage caused, or likely to beacgusetd by
done or intended to be done in good faith.



Pre-Conceptionand PreNa t a | Diagnostic Techniques Act, 1994 (APNDT £

The PNDT Act, and the rules thereunder, have been enacted with the objective of stopping female foeticide, and comtrolling
declining sex ratio in India. Under the provisions of the PNDT Act, conducting, or helping in the conduehafgbdiagnostic
techniques in unregistered units, sex selection, conductingapat diagnostic tests for any purposes other than such as permitted
under the PNDT Act, and the sale, distribution, supply, renting etc., of any ultrasound machine, or other equipmiertaphicle

of determining the sex of the foetus, are punishable offences. The PNDT Act mandates compulsory registration of at diagno:
laboratories, genetic counselling centres, genetic laboratories, genetic clinics, and ultrasound clinics.

Registration of Births and Deaths Act, 1969 (ARBD Act o)

The RBD Act was enacted to regulate the registration of births and deaths in India. Under the RBD Act the medical afficer of
hospital is required to notify births and deaths occurring in the hospital to the Registrar appointed under the RB2 Registtar
refuses to register any birth or death, he may be punishable with a fine under the RBD Act.Further, in certain casé&salthe mec
practitioner who attended to the deceased person during his last illness may be required to issue a certitiecabaasaof death.

Safety Code for Medical Diagnostic XRay Edgui pment and |I-Ray aSafaeti wynGodedP1l (A

The X-Ray Safety Code prescribed by the AERB regulates radiation safety in the design, installation, and operatgn of x
generating equipment for medical diagnostic purposes. FTRay<Safety Code inter alia, sets out the requirement to ensure that
radiation workers and members of the public are not exposed to radiation in excess of limits permissible by the AERB, and to ad
safety directives from time to time.

In addition, the XRay Safety Code places a liability on persons usingyxgenerating equipment to reduce radiation exposures to
levels as low as reasonably achievable, and to ensure the availability of appropriate equipment, personnel, and ekeestife for
use of equipment for patient protection. This apart, tHeay Safety Code also prescribes various safety specifications for medical
diagnostic xray equipment and protective devices, and also sets out key particulars in respect of roonolayoaysifistallation,

and the radiation protection standards required to be adopted by entities proviayrgexerating equipment for medical diagnostic
purposes.

Radi ation Surveillance Procedures for Medi cal Applicatio

The Radiation Surveillance Procedures, prescribed by the AERB, monitor and regulate the operations and procedures involve
the medical application of radiation. The Radiation Surveillance Procedures inter alia, stipulate the requirement foegprocedu
involving radiation equipment to be performed in accordance with-alanmed surveillance programme, in order to ensure the
safety of patients. Under the Radiation Surveillance Procedures, persons are permitted to handle radioactive matégial only ¢
obtaining a valid license from the AERB. Additionally, the Radiation Surveillance Procedures place an obligation on tigeceddiolo
safety officer to maintain records of radiation incidents, and set out specifications and details in relation to theadngrassi
decommissioning of radiation installations, disposal procedures for radioactive effluents, and the various responsibilities
employers.

Central Government Health Scheme, 1954 (ACGHSO0)

The CGHS has been promulgated to provide comprehensive medical care to Central Government employees and pensioners
CGHS provides for diversified health services through allopathic, homeopathic and other systems of medicine. Additonally, t
CGHS offes medical facilities to its beneficiaries through wellness centres and polyclinics which are regulated by designate
medical officers. The CGHS also sets forth guidelines for issuing medicines, prescribes documents required for olaininy life
drugs,and provides for cashless treatment of certain categories of personnel.

LAWS GOVERNING TO MEDICOLEGAL ASPECTS
DOCTOR -PATIENT RELATIONSHIP AT HOSPITALS:

Consumer Protection Act, 1986 (AConsumer Protection Act o
The Consumer Protection Act, and the rules thereunder, have been enacted to safeguard the interests of consumeri&jeand to p
for a simple mechanism to redress consumer grievances against deficiencies in goods and services for personal uséh&his apa
Consumer Protection Act provides for the dismissal of frivolous or vexatious complaints made before the consumer fdrems. Furt
the provisions of the Consumer Protection Act inter alia, set out various specifications such as the establishmembexf cons
protection councils, the manner in which complaints are to be made, and the procedure to be followed upon the admission of s
complaint. As per the Consumer Protection Act, failure to comply with orders of the consumer forum shall be punishable wi
imprisonment for a term which shall not be less than 1 month, but which may extend to 3 years. Additionally, offendes may al
be punishable with a fine which shall not be | ess than

LAWS GOVERNING PROFESSIONAL TRAINING AND RESEARCH:



Et hi cal Gui delines for Bi omedi cal Research on Human Part

The ICMR Code sets out various ethical considerations and standards that beveoioplied with while handling cases where
human beings are involved as biomedical research participants. The ICMR Code inter alia, mandates that any resear@nusing ht
participants follow the principles of essentiality, voluntariness, informed cqrimantunity agreement, nonexploitation, privacy,
confidentiality, professional competence, and transparency. The ICMR Code accords prime importance to the dignity and we
being of research participants, and requires that all stages of research involhaeny frarticipants be subject to strict evaluation by

a duly constituted ethics committee.

The Foreign Contribution (Requlation) Act, 2010, as amended:

The Foreign Contribution (Regulation) Act, 2010 (O6FCRAD)
and utilization of foreign contributions by individuals, associations, and entities. Under the FCRA, registration is gnéordator
those receiving foreign funds, and specific guidelines govern the usage of such contributions to ensure national spabfity and
interest. The act establishes mechanisms for reporting and accountability, with registered entities required ta chesijaizted

bank account for foreign contributions. Violation of FCRA provisions may result in penalties, emphasizing the importance ¢
compliance and transparency in managing foreign funds for social, cultural, economic, educational, or religioes. dictigitves

as a crucial tool to safeguard national interests while allowing legitimate foreign contributions for developmental purposes.

Food Safety and Standards Act , 2006 (AFSSA0) and regul at

The FSSA is an integrated food law that lays down standards and guidelines for consumer safety, protection of consamer healtt
regulation of the food sector. It consolidates the laws relating to food and provides for establishment of the FooddSafety &
Standar ds AutFsA0I)t y Tdfe IFBEGIAd (B r e s p ohased dahdardsffop articlésafyffoochagd d
to regulate their manufacture, packaging, storage, distribution, sale, and import, to ensure availability of safe and vibotksome
for human consumption and for matters connected therewith or incidental thereto.

National Policy on Skill Development and Entrepreneurship, 2015

It is an integral part of the government policy on "Sabka Saath, Sabka Vikaas" and its commitment to overall human resou
development to take advantage of the demographic profile of our country's population in the coming years. Developing
comprehensivand holistic policy document is an integral part of the process. This requires a fresh look at the already existir
National Policy on Skill Development (NPSD), 2009. The objective of the National Policy on Skill Development and
Entrepreneurship, 2015 whe to meet the challenge of skilling at scale with speed and standard (quality). It will aim to provide an
umbrella framework to all skilling activities being carried out within the country, to align them to common standardik gaed lin
skilling with demand centers. In addition to laying down the objectives and expected outcomes, the effort will also be to identif
the various institutional frameworks which can act as the vehicle to reach the expected outcomes. The national pdizy will a
provide clarly and coherence on how skill development efforts across the country can be aligned within the existing institution
arrangements. This policy will link skills development to improved employability and productivity.

GENERAL LAW

Indian Contract Act, 1872, as amended:

Indian Contract Act governs the conditions for validity of contracts formed through electronic means; communication an
acceptance of proposals; competency of people to contract, additionally, revocation, and contract formation between, consun
sellers,and intermediaries. The terms of service, privacy policy, and return policies of any online platform are legally bindin
agreements and often governed by provisions of the Indian Contract Act, 1872. However, the law is not updated yetho deal v
electroric contracts, where there is absence of online signatures.

The Income Tax Act, 1961, as amended:

The government of India imposes an income tax on taxable income of all persons including individuals, Hindu Undivided Famili
(HUFs), companies, firms, association of persons, body of individuals, local authority and any other artificial judicial peys

of tax is separate on each of the persons. The levy is governed by the Indian Income Tax Act, 1961. The Indian Income -
Department is governed by CBDT and is part of the Department of Revenue under the Ministry of Finance, Gol.

Further, under Section 12A of the Income Tax Act, 1961;profit organisations like charitable trusts, welfare societies, NGOs,
religious institutions, Sectioii Companies etc. are entitled to tax exemptions. This tax relief was introduced, keeping in
consideration that noprofit entities work for social welfare and not for generating profit. Owing to their selfless contribution
towards the society, they are exempted from taxes that come under the purview of Section 11 and Section 12 of the Income
Act, 1961. Nevertheless, to claim such tax benefits individuals need to get registered as per the norms of Section hi2énaé the |
Tax Act, 1961.



The Sexual Harassment of Women at Workplace (Prevention, Prohibition and Redressal) Act, 2013, as amended:

The Sexual Harassment of Women at Workplace (Prevention,
protection of women and prevention of sexual harassment at work place. The SHvV&SoAatovidesor a redressal mechanism

to manage complaints in this regard. Sexual harassment includes one af tharfollowing acts or behavior namely, physical
contact and advances or a demand or request for sexualofas@kingsexually colored remarks, showing pornography or any
other unwelome physical, verbal or nonverbal conduct of sexual nature. The POSH Act makes it mandatory for every employer
a workplace to constituten InternalComplaints Committee which shall always be presided upon by a woman. It also provides for
the manner and time period within which a complaint shall be made to the Internal Complaints Conemétegitten complaint

is to be made within a period of 3 (three) months from the date of the last incident. If the establishment has 1€s¢ehpn
employeesthen the complaints from employees of such establishments as also complaints madthagaimsbyehimself shall

be received by the Local Complaints Committee. The penalty forcampliance with any provision of the POSH Act shall be
punishable with a fine extending to Rs. 50,000.

EMPLOYEE RELATED LAW

Empl ovyees Provident Fund and Miscellaneous Provisions A

The EPF Act is applicable to an establishment employing more than 20 employees and as notified by the government from tim
time. All the establishments under the EPF Act are required to be registered with the appropriate Provident Fund Comimissione
accordance with the provisions of the EPF Act, the empl ¢
prescribed percentage of the basic wages, dearness allowances and remaining allowance (if any) payable to the employees
employees shall also be required to make an equal contribution to the fund. The Central Government under Section 5 of the |
Act framed the Employees Provident Scheme, 1952.

Empl oyees' State Insurance Act, 1948, as amended (the OE

The ESIC Act, is a significant social security legislation in India designed to provide health and medical benefits teeemploy
Applicable to establishments with a specified number of employees, the Act mandates the creation of a fund called tles'Employ
State Insurance (ESI) Fund. Both employers and employees contribute to this fund, and in return, employees become eligible
various benefits, including medical care, maternity benefits, disability benefits, and sickness benefits. The Act ishyvdreeen
Employees' State Insurance Corporation (ESIC), a statutory body under the Ministry of Labour and Employment, Government
India. The primary objective is to ensure that employees have access to adequate healthcare facilities, reducingltberfieancia

of medical expenses. Compliance with the Employees' State Insurance Act is essential for employerraplizorce can lead

to penalties and legal consequences.

Payment of Gratuity Act 1972, as amended (the AGratuity

The Gratuity Act appliegnter alia to every shop or establishment within the meaning of any law for the time being in force in
relation to shops and establishments in a state, in which ten or more persons are employed, or were employed, ontany day ¢
preceding twelve months. The Grayuict may also apply in case of such other establishments or class of establishments, in whicl
ten or more employees are employed, on any day of the preceding twelve months, as the Central Government may notify. A s
or establishment to which the Gratuity Act becomes applicable shall be continued to be governed by it irrespective béthe num
of persons employed in such shop or establishment falling below ten at any time thereafter. The Gratuity Act providigit/for gra
to be payable to an employee on termination of his/lher employment after he/she has rendered continuous service @fmot less
five years on superannuation or his retirement or resignation or death or disablement due to accident or disease.hdowever
entittement to gratuity in the event of death or disablement will not be contingent upon an employee having completed.

five years of continuous service.

ENVIRONMENT RELATED LAW

We are subject to various environment regulations as the operation of our establishments might have an impact on tleatenvironr
in which they are situated. The basic purpose of the statutes given below is to control, abate and prevent pollutioto In orde
achieve these objectivRrC8BY) Powhuttihormr @onwtersaledBavart dcds difver :
pollution, have been set up in each state. The PCBs are responsible for setting the standards for maintenance ofl cleder air an
directing the installation of pollution control devices in industries and undertaking inspection to ensure that indufstriesaing

in compliance with the standards prescribed. These authorities also have the power of search, seizunigatidmvdsindustries

are required to obtain consent orders from the National PCBs or State PCBs, which are indicative of the fact thatythia industr
guestion is functioning in compliance with the pollution control norms. These consent orders iaegl tecae kept renewed.

Water (Prevention and Control of Pollution) Act, 1974 (A

The Water Act prohibits the use of any stream or well for the disposal of polluting matter, in violation of the standavas gt
the State Poll uSate®@® ConThel WBbar dA¢fi al so provides that
prior to opening of any new outlets or discharges, which are likely to discharge sewage or effluent.

yp



Air (Prevention and Control of Pollution) Act, 1981 (dAi

The Air Act requires that any individual, industry or institution responsible for emitting smoke or gases by way of akerof fu
chemical reactions must apply in a prescribed form and obtain consent from the State PCB prior to commencing any activity. T
consent may contain conditions relating to specifications of pollution control equipment to be installed. Within a detiod of
months after the receipt of the application or consent the State PCB shall, by order in writing and for reasons tedénréduerd
order, grant the consent applied for subject to such conditions and for such period as may be specified in the osgecposesttl

The Air Act prescribes penalties for contravention in terms of fine, imprisonment or both.

Solid Waste Management Rules, 2016

All restaurants are required to ensure segregation of waste at source, facilitate collection of segregated waste Stresparate
handover recyclable material to either the authorized waste pickers or the authorized recyclers, in partnershipwaitiodily .|
The biodegradable waste shall be processed, treated and disposed off through compostingetindnation within the premises
as far as possible. The residual waste shall be given to the waste collectors or agency as directed by the local body

Hazardous and Other Wastes (Management and Transboundary

The Hazardous Wastes Rules have been enacted to ensure resource recovery and disposal of hazardous wastes, astuefined ul
Hazardous Wastes Rules in an environmentally sound manner. The Hazardous Wastes Rules apply to all persons who ha
generatecollect, store, pack, transport, use, treat, process, recycle, recoveropess, cgprocess, utilise, offer for sale, transfer,

or dispose hazardous and other wastes. In accordance with the provisions of the Hazardous Wastes Rules, every p&iagn under
any of the aforementioned activities with hazardous, and other wastes, is required to obtain an authorisation for usdeitaking
activities. Further, an occupier is inter alia, under an obligation to ensure the safe and environmentally soundemaotge
hazardous and other wastes. It may be noted that wastes defined under the Hazardous Wastes Rules are to be disposed on
facility, duly authorised under the provisions of the Hazardous Wastes Rules.

Public Liability lIlnsurance Act, 1991 (APublic Liability

The Public Liability Act imposes liability on the owner or controller of hazardous substances for any damage arising out of
accident involving such hazardous substances. A list of hazardous substances covered by the legislation has been gnumerat
the Government by way of a notification dated March 24, 1992. The owner or handler is also required to take out one or me
insurance policies insuring against liability under the legislation and renew the same periodically. The Public Liakilgp Act
provides for the establishment of the Environmental Relief Fund, which shall be utilised towards payment of relief granted und
the Public Liability Act and a violation of the provisions of the Public Liability Act is punishable with fine or imprisbonteth.

The rules made under the Public Liability Act mandate that the employer has to contribute towards the Environment Relief Func
sum equal to the premium paid on the insurance policies. This amount is payable to the insurer.

Other laws:

Noise Pollution Control Rule 2000
Public Health bye Law 1959



HISTORY AND MAIN OBJECTS
SOCIETY6 S BACKGROUND

Our Socieyy Swiami Vivekananda Youth Movem#&n was regi stered wunder t he K& nat
(Karnataka Act No. 17 of 1960), limitewh Decemberl, 1984 pursuantio a certificate ofegistrationissued by the Registrar of
Societies, Karnataka

The inception of ousocietywas rooted in the inspiration drawn from the idealéSsfami VivekanandaDr. R Balasubramaniam
along with a small group of likminded medical students at the Mysore Medical College, Mysuru in the southern part of Karnataka
in India set up Swami Vivekananda Youth Movement in 1984. The group felt that the career in meejcohredmt of pursuing

was very different from the practice of medicine around them. The belief they had in them was to make a difference and mak
positive impact on the lives of the poor and the marginalized.

Their initial asset in the inception phase of the organisation was high ideals and all the positive benefits of inexjredienitb.

a missionary zeal they started offering free medicines, blood, consultations and counselling to the poor patieeksyacihioe

in the tribal and rural areas. In 1987, they started serving one of the most backward belts of Karnataka, Heggadaddizanakote
Kote) Taluk of Mysore district, populated by displaced and dispossessed communities of indigenous tribes dlycegpathded

their geographical base in several districts in the state of Karnataka.

Today, affirming totheirvisionada caring and equitabl e s o dhesnalygroupfhasgmewninfo d e
an organisation that is continuously developing local, innovative anéffestive solutions to sustain community driven progress
for the past 39 years with 7 institutions, more than 40+ aattioral projects impactingrillion people.

MAJOR EVENTS AND MILESTONES

Calendar year Milestone

1984 Registeredas a societynder the Karnataka Societies Registration A860

1984 StartedRural Dispensaryn Chinnadagudi Hundi, Nanjangud

1987 Entry into H.D.Kote Taluk; commencement of health activities in Brahmagiri tribal colony

1988 A school for the tribals started omanformal basis at Hosahalli

1990 Commencement of a #ed Community Health center at Kenchanahalli

1994 SEEP initiatives started with formation of first Self Help Groups; activities for women welfare

1995 Income generation activities & vocational train@CL / Tribal education VTCL

1996 Health, Education, Social empowesnt activities catalysed in Mysore.

1998 Establishment of Vivekananda Memori al Hospi't

2000 Inauguration of the newomplex of 'VivekaTribal Centre for Learning by the Honorable Chief Minister
Karnataka

2001 Cabinet meeting of the Karnataka Govt. held at Hosahalli to try and resolve pendinetetel issues

2002 Start of new school at SaraguWiveka School of Excellence

2003 Commencement of Vivekananda Institute for Leadership Development (VILD) at Mysore

2003 Commencement of SVYM of North America

2005 Launch of I ndi aibdAscreditedr Codrse lo iMianagement of MorProfit Organizationg
(Currently renamed as Master in Development Managerivibi)

2005 Commencement of educatioelated activities in North Karnataka; office opened in Bijapur

2006 Opening of office in Bangalorand Commencement of the Vivekanandlee ac her sdé Tr ai
Center at Hosahalli.

2007 Formation of SVYM of United Kingdom (UKandsetting up of RTI cell

2008 Establishment of Vivekananda Institute of Indian Studies at Mysore

2008 Setting up of a Water Quality Testing lab at Saragur

2009 Launch of Vignanavahini Program in H D Kote Taluk.

2012 Community Radio Station started

2013 Sadhana block dedicated to mark #15@rth anniversary of Swami Vivekananda

2014 Initiated Science Exploratorium in Saragur

2017 ScienceExploratorium set up in Jamshedpur in collaboration with the TATA, SVYM was the know
partner behind the project.

2018 SVYM Core group & new leadership team started Palliative care center

2019 Walk Within 163 km walk to explore Bharat, explore self

2020 Started Swaraanubhuti to raise funds for Palliative Care center

2022 Viveka School of Excellenceeceived an approval as the Sainik School under the aegis of Sainik §
Society (SSS), Ministry of Defense, Government of India

2023 SVYM gets New CEO (The first woman to take charge as SVYM CEO)

2023 Marked the 49 foundation day of Swami Vivekananda Youth MovemamiDecember 1, 2023




KEY AWARDS, ACCREDI

TATI ONS OR RECOGNI TI ONS

Calendar year

Awards, Accreditations or Recogh

1993

National Youth

Awarded byGovernment of Indidor Outstanding voluntary work rendered in the fig

Award of national development & social service
Dr. Babasaheb .
2002 Ambedkar Award Awarded byGovernment of Karnataldar Excellence of Service
2003 SatPauI Mittal Awarded byNehru SidhanKender Trust, Ludhianfor Outstanding service to humani
National Award
Civil Society : S ,
2006 National Award 2006 Awarded by UNAIDS Outstanding contribution in sector of HIV/AIDS field
2007 Child Welfare State | Awarded by Government of Karnatakiégr exemplary service in the field of chi
Award welfare
Dr. KS Saniiv Awarded byConfederation of Indian Organizations for Service and Advocacy (CIQ
2008 AWard I & Udhavam Ullangal Providing quality health care & treatment among the pog
needy
Karnataka State Awarded byKarnataka State AIDS Prevention Socjepr unstigmatized and nei
2009 AIDS Prevention discriminatory care of highest number of HIV Positive Pregnant mothers and
Society's Award delivery care
2012 ixg:zl Vivekananda Awarded byRamakrishna Mission, New Delfar our service to poor and needy.
2012 WHO Award For Excellence in Primary Healthcare at ICICI Lombard & CNBC TV18 In
Healthcare Awards 2012
Best Community _ . .
2013 Health Practitioner g\r/;i;g;?] :y Karnataka Association of Community Health for Best Community H
Award - KACH
2014 Nani Palkivala Civil | Awarded byNani Palkivala Civil Liberties Award 201fbr Organizational category
Liberties Award 2014| The award included a Certificate and prize money oPR,000/
2014 Certificate of Merit Awarded bySouth Asian Federation of Accounts (SAHAJ Financial Reporting an
Transparency
Best NGO in India Awarded by Resource Alliance supported by EdelGive Foundation & Rockg
2015 under the category of Foundatiorfor Setting & Promoting best practices in resource mobilization account
large NGOs & transparency
2015 ICAI Plague Award Institute of _Chqrterec_i Accountgnts of India (ICAlNvarded SVYM in the categoiy
Excellence in Financial Reporting
eNGO Challenge SVYM is recognized as a Winner in the category OUTREACH
2021 9 ENTREPRENEURSHIP + STARTUPS for creating women entrepreneurs by tra
Awards 2021 . : . o
tribal women in enterprise building and management
DH HealingHands | SVYM6s Vi vekananda Memori al Hospit al
2021 Centre for Excellenceg Hands Centre for Excellence Recognition Award for its efforts to reduce the ag
Recognition Award | impact of COVIB19 pandemic on rural and tribal communities.
2022 gg;;iazg/lgra%vgrd SVYMés ongoing effort to strengthen
India by SELCO India with its prestigious Surya Mitra Award 221
State AwardforBestf SVYM recognised as the statebds best
2023 Organisation in the Department of Women & Child Development, Empowerment of Differently A

Disability Sector

and Senior Citizens, Govt. of Karnataka in December 2023.

REGISTERED OFFICE

The Registered Office of oBocietyis presently situated &A 2, KIADB Industrial Housing Area, Ring Road, Hebb&70016,
Mysore, Karnataka, Indid&urtherthere hasiot been any change in the Registered Offfoeur Societysince incorporation till the
date of filing of thisFinal Fund Raising Document.

Sr. No. | Date of Resolutiort Change From To
. i CA 2, KIADB Industrial Housing Area, Ring
1. November7, 2009 33, Gita Pracharini Sabha, Ashok Road, Hebbal 570016, Mysore, Karnataka

Road, WesCross, Mysores70001 .
India

MAIN OBJECTS OF OUR SOCIETY

The main objects to be pursued by sogietyascontained inthe Memorandunof Associationare:

(1) To promote charity.
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(2) Togive medical assistance to the poor and needy patients

(3) To promote health education and family planning.

(4) To take an active interest in the civic, sotieconomic and moral welfare of the community.

(5) To undertake community development activities in all areas including Tribal, Rural, Urban and the benefits of the anganisatit
shall be open for all irrespective of cast or religion.

AMENDMENTS TO THE MEMORANDUM OF ASSOCIATION

Except as stated below there has been no change in the Memorandum of Associatiso@étysince incorporation:
Date Particulars

November 8, 2015| a) Amendmentsinthé Dut i es o fClauseid nOf6fSiecan o AOb
1 The President shall heatie Governing Body and shatireside over the Gowmang Body

meetings.

1 The Govening Body shallappoint eligible individuals a€hief Executive Officer, Chie
Financial Officer and othepositions as deemed necesstryoperationalize and managiee
activities of the organisation.

1 The Governing Body shadlpprove all policies likeecruitment, staff benefitéinance, resourcg
managemenfThe Chief Executivéfficer shall carry out thfunctions of the organizatiolike
recruitment, financeresource management, appointment of committees netcessary fo
effective ancefficient administration as péne Governing Body approvemlicies.

1 The Governing Bodyshall approve all the stafecruitments within 3 months dhe date of
recruitment.

b) Amendmentsinthé Dut i es o fClausei Delé@idnfoiido Sec ¢ 860Thh eGdGo v e r
shall appoint qualified individuals as Chief Executive Officer. Chief Financial Officer and other
as deemed necessary to operationalize abogent i oned rol es and res

November 7, 2009| a) Amendmentsinthé Me mb e €Claukei Iprd6 6 Secti on Ad
1 In conformity with theobjectives of this organization, membership shall consist only of men

above 18 years of age and below 40 years age (at the time of admission) irrespective of s¢
race or religion.

1 The Govening Body shall appoint eligible individuals as Chief Executive Officer, Chief Final
Officer and other positions as deemed necessary to operationalize and manage the activit
organisation.

b) Amendmentsinthé Dut i es o fClauseid nOf6fSiecarn s GO

December 15, 2007 a) Additionsinthed Na rGlawsef 6 The | nstitution formed shal

b) Changesinthé Ai ms and Cladse by eddifiom @ point no.i56To undertake communit
developmenactivities in all areas including Tribal, Rural, Urban and the benefits of the organi

shall be open for all irrespective of cast
c) Amendmentsinthé Dut i es o fClauskid nOfofSiece i o FO
d) Additions in theé 1 nvest ment sClaus&obrTroowi aigs® | oans o

organizations properties movable or immovable with the consent of the Governing Body to m
objectives of the society.

KEY TERMS OF MATERIAL AGREEMENTS AND MATERIAL CONTRACTS

Our Society hasnot enteredinto any other materialagreement&nd materid contractswhich arenotin the ordinary coursef
business, in thewo yeargrecedinghe dateof this FinalFund Raising Document.

SERVICE CONTRACTS

The Officers of theGoverning Bodyof our Sociey have not entered into any service contracts withsoaietywhich provides for
benefits upon termination of their employment.

OUR PARTNERS IN BUILDING A RESURGENT INDIA

Together for greater equity & economic growth

Partner Details

Tata Motors$ a leading global automobile manufactuiieata Motors issupporting
School Education Prograby promoting Science education

Tata Motors 'l'

TATA MOTORS
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AshrayaHasta
Trust

Ashraya Hastha Trust is a charitable foundation that advances ideas and supports
organisations to promote a better, more equal wdte.trust issupporting
Reproductive Child Health program addressing High Risk Pregnancies among Tri
community

Government of

As a part of the broader PublRrivate Partnership frameworlGovernment OF
Karnataka in collaboration with SVYM mupporting HIV Care & TB care & Control,
ICTC, Kshamath&endra, MidDay meal for VTCL

Karnataka
Auregine Oncology Limitedn collaboration with SVYM is spporting Mobile Health
. Unit for tribal community, Palliative Care for urban & rural poor, Equitable educati
Auregine for the RuralCommunit
Oncology Aurigene Oncology| y
Limited
Qualcomm Incorporated is an American multinational corporation headquartered i
Diego, Californialt creates semiconductors, software, and services related to wire
Qualcomm Qualcomm technologyIn partnership with SVYMQualcommis supporting School Education
Program focusing on science education, Viveka scholar program encouraging girl
children to pursue professional education
Texas Instruments Incorporated is an American information technology conipany
partnership with SVYM, Texas is donating to sup@otio Economic Empowerment
Texas AT Program focusing on Women Empowerment thro8tiengthening of Selflelp
Instruments Groups and Vocational Skill Programs for youth, women & tribal & rural poor
State Bank of India is an Indian multinational public sector bangartnership with
B SVYM, SBI is providing Anbulance for Mobile Healtkinit.
SBI o=R=
Titan Company Limited is an Indian company that mainly manufactures luxury fas
A accessories such as jewellery, watches and eyewear. In partnership with SafM,
Titan b 4 is providing supportor a decade for programs of Viveka Scholar Progiiveka
TITAN Tribal Centre for Learning/iveka Rural Livelihood Centre, Vivekananda Memorial
Hospital, Girls Hostel for Girl children
TheNew India Assurancis supportingfor construction ofgirls hostel in rural Viveka
Pre UniversityCollege
The New India &5 NEWINDIAASSURANCE
Assurance e Mo s Ausurancs o i
Akamai Technologies supporting Socio Economic Empowerment Program focusir]
Akamai on WomenEmpowerment through Strengthening of Sdééflp Groups and Vocational
. (‘ Skill Programs for youth, women & tribal & rural poor
Technologies (A\ g y P
India Pvt Ltd.
UNICEF in collaboration with SVYM, isupporing Water, Sanitation & Hygiene
. programs & programs on Covid Appropriate Behaviors among frontline workers
UNICEF Lnicot @
for every child
The ONGC sipportscomprehensive &ustainablevillage developmentmodelthrough
The Oil and Watershedevelopment& Tank Rejuvenation.
Natural Gas
Corporation
Limited onGcC




TATA Consumer Productis promoting Sustainable Millet basedriculturepractices
among rural &ribal communities in Mysuru district

TATA W
Consumer TATA
Products Limited| araconsumereonucrs uar
General Insurance Corporatienaupporting project on Bio Conservation through
General setting up of Sewage Treatment Plant for rural residential School & Hospital in My
Insurance @ District.
Corporation of -
India GIC Re
Musuarubra Softwaris supportingprojectssuch agEnhancing & Encouraging the
Apiculture Practices among forest based tribal communities and strengthen the fa
Musuarubra'l at Viveka Rural Livelihood Centre & the Tribal Women Group Entrepreneurship
Software India TrelliX

Private Limited

Solidarity and
Action Against
theHIV
Infection in India

Feeding India, a
initiative of
Zomato

Vistaar Financial
Services

ﬁVISTAAR

In collaboration with SAATHI, SVYM supportroject focusing on Elimination of
Mother to Child Transmission of HIV & Syphilis with Public Private Partnership

Feeding India, an initiative of Zomasapports Midday meal for tribal school

the Tribal & ruralchildren

Vistarsipports infrastructure for Viveka




OUR MANAGEMENT
MANAGEMENT
As on the date of thiBinal Fund Raising Document, odManagementonsists obur President, Vice President, Secretary, Joint
SecretaryTreasurerMembersand KMPs

The details of thMlanagemenare as mentioned in the below table:

Sr. Details
No.
1. | Name Dr. SudheerB. Bangalore
Designation President
Fat her 6 s N{ Mr.BC Balachandra
Address: #3434 Manjula, Shankaracharya Road, 2nd Cross Has&dyanagar Hassap Alur
HassanKarnataka 573202.
Year of Birth: 1967
Age: 56 Years
Occupation: Professional
Experience 20years
Nationality: Indian
2. | Name Dr. Vivek M B
Designation Vice President
Fat her 6s Ni{ Mr.BhaskarRaoM S
Address: #78/51 41st Cross, Jayanagar 8th Block, Banashankari Il Stage Bangalore, South Bej
Karnataka 560070.
Year of Birth: 1976
Age: 47 Years
Occupation: Professional
Experience 10years
Nationality: Indian
3. | Name Dr. Pushpalatha S
Designation Secretary
Fat her 6 s Nj{ Mr. Suryanarayan
Address: No. Villa 21 Godrej Gold County, Chikkabidrekallu, Near Parle G Factory, Bang
North, Nagasandra Bangalore, North Bengaluru, Karnat@073
Year of Birth: 1964
Age: 59Years
Occupation: Professional
Experience 39 Years
Nationality: Indian




Sr. Details
No.
4. | Name Dr. Sowmya Dinesh
Designation Joint Secretary
Fat her 6s ¢ Mr. Hosa Agrara Rajashekhar
Address: B- 801, Deepali, St. Cyril Roadiext to Pali Naka Bandra West, Mumbai400050,
Maharashtra, India
Year of Birth: 1975
Age: 48 Years
Occupation: Professional
Experience 25years
Nationality: Indian
5. | Name Dr. Chandrashekar K N
Designation Treasurer
Fat her 0s ¢ Mr. KR Narayana
Address: Patel Nagara Gonikoppalu, Virajpet Talluka, Aruvathoklu, Gonikoppal, Virajpet Kog
Karnataka 571213
Year of Birth: 1959
Age: 64 Years
Occupation: Professional
Experience 39 Years
Nationality: Indian
6. | Name Ms. Swathi R
Designation Member
Fat her 0s ¢ Mr. Raghunandan R
Address: BDA Flats 2nd Cross, HAL 3rd Stage, New Thippasandra Post Office, North Bangal
Karnataka 560075.
Year of Birth: 1989
Age: 34 Years
Occupation: Professional
Experience 8 Years
Nationality: Indian
7. | Name Dr. Prashanth C R
Designation Member

Fat her 6s

Mr. R B Cheriamane

Address:

Kushi, Bhagavathi temple, Madikeri, District Kodagu, Karnatdk# 201

Year of Birth: 1975

Age: 48 Years
Occupation: Professional
Experience 17 Years
Nationality: Indian




BRIEF PROFILE OF THE MANAGEMENT OF OUR SOCIETY

Sr. No.

Particulars

Details

1.

Dr. SudheerB. Bangalore

Dr. Sudheer B. Bangalore, a seasoned Pediatrician with almost two decg
experience, earned his MBBS degree from Mysore Medical Colldgeis a
Member ofProfessional Associations: IM@ndian Medical Association) and 1A
(Indian Academy of Pedirics).

Currently, He is thePresident of Hassan District Branch of IAP, which is
association of Pediatricians. Instrumental in organizing various state and
Zone academic events in Hassan over the last two decades.

Also, He is amactive Rotarian since last 20 yearsd has erved Rotary Club o
Hassan Mid Town as Secretary and Presidéatas Assistant Governor in 201
17. Currentlyhe is holding position o€hairmanat District End Polio

He has beenssociated with Swami Vivekananda Youth Movement (SVYM) si
2004 duringhis college days in MysurandCurrently its President and also is {
chapter convener of its Hassan Chapter. SVYM is an NGO working in the fif
Health and Education.

Dr Vivek M B

Dr. Vivek MB is a distinguished Ophthalmologist and Senior Consultant at S|
Eye Hospital in Bengaluru. With a career devoted to eye care, Dr. Vivek M|
become a trustedame in the field, known for his expertise and compassid
patient care. For over a decade, he has been actively involved with S
showcasing a commitment to extending his skills and knowledge beyon
hospital setting to contribute to community vee. Dr. Vivek MB's dedication
both his profession and social service underscores his role as a valuable he
professional and community advocate. is an active member of various renowr
societies such aéll India Ophthalmic societyKarnatakaOphthalmic society
Vitreoretinal society of IndiaBangalore Ophthalmic Society

Dr Chandrashekar K N

Dr. Chandrashekar K. N. is a medical professional driven by a profound pass
advancing communitpased health activities. With lzackground as a medic
doctor, he brings a unique blend of clinical expertise and a fervent commitm
the wellbeing of communities. Driven by a strong sense of social responsibilij
actively engages in initiatives that promote and enhance cortyrhedlth.He has
a varied experience of over 39 years.






















































































































































































































































































































































































































































































































