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SWAMI VIVEKANANDA YOUTH MOVEMENT  

 

Swami Vivekananda Youth Movement (ñSocietyò or ñIssuerò) was registered on December 1, 1984, as a society pursuant to a 

certificate of registration issued by the Registrar of Societies, Karnataka. For more information about our Society, please refer ñOur 

Organisation & its operationsò and ñHistory and Main Objectsò on pages 42 and 87, respectively of this Final Fund Raising 

Document. 

 

REGISTERED 

OFFICE  

ADMINISTRATIVE  

OFFICE  
CONTACT PERSON 

EMAIL AND 

TELEPHONE  
WEBSITE  

CA2, KIADB Industrial 

Housing Area Ring Road, 

Hebbal, Mysuru, 

Karnataka, India  

Pin - 570016 

 

Hanchipura Road, 

Saragur Taluk, Mysuru 

District, Karnataka, India 

Pin - 571121 

 

Ms Savitha Sulugodu E-mail:  

ceo@svym.org.in  

 

Telephone:                                 

+91 9900043493 

https://svym.org/ 

 

PAN: AAATS5045F 

COMPANY SECRETARY:  Shruthi BN 

COMPLIANCE OFFICER : Shreeharsha MS 

REGISTRATION ON SOCIAL STOCK EXCHANGE SEGMENT OF BSE LIMITED ñBSE SSEò: Our Society has been 

registered as Not for Profit Organisation on BSE SSE under the registration number BSESSE0032NP2324 with effect from 

November 10, 2023 subject to compliance with all the Rules, Bye-laws and Regulations of the BSE SSE and applicable laws, as 

amended from time to time. 

REGISTRATION ON SOCIAL STOCK EXCHANGE SEGMENT OF NATIONAL STOCK EXCHANGE OF INDIA 

LIMITED ñNSE SSEò: Our Society has been registered as Not for Profit Organisation on NSE SSE under the registration 

number NSESSENPO0030 with effect from November 10, 2023 subject to compliance with all the Rules, Bye-laws and 

Regulations of the NSE SSE and applicable laws, as amended from time to time. 

DETAILS OF THE ISSUE 

PUBLIC ISSUE BY OUR SOCIETY OF ZERO COUPON ZERO PRINCIPAL INSTRUMENTS OF FACE VALUE  

1/- EACH (ñZCZP INSTRUMENTSò), AGGREGATING UP TO  1.55/- CRORE (ñISSUE SIZEò AND SUCH PUBLIC 

ISSUE HEREINAFTER REFERRED TO AS THE ñISSUEò) THROUGH THE FINAL FUND RAISING DOCUMENT. 

THE ISSUE IS BEING MADE PURSUANT TO THE PROVISIONS OF SECURITIES AND EXCHANGE BOARD OF 

INDIA (ISSUE OF CAPITAL DISCLOSURE REQUIREM ENTS) REGULATIONS, 2018, AS AMENDED ("SEBI ICDR 

REGULATONSò), READ WITH THE SEBI CIRCULAR DATED SEPTEMBER 19, 2022, BEARING REFERENCE 

NO. SEBI/HO/CFD/POD-1/P/CIR/2022/120 (ñSSE FRAMEWORK CIRCULARò), THE GUIDELINES ISSUED BY 

THE NATIONAL STOCK EXCHANGE OF I NDIA LIMITED (ñNSEò) AND BSE LIMITED NOTIFYING THE 

NORMS FOR REGISTRATION, ISSUE AND LISTING OF ZCZP INSTRUMENTS BY NPOs ON NSE & BSE SOCIAL 

STOCK EXCHANGE AND CONTENTS OF THE DRAFT FUND -RAISING DOCUMENT/ FUND RAISING 

DOCUMENT (COLLECTIVELY, ñNSE NORMSò & ñBSE NORMSò) AND RULES MADE THEREUNDER, EACH 

AS AMENDED TO THE EXTENT NOTIFIED AND APPLICABLE.  

 

AS PER THE SEBI REGULATIONS, MINIMUM ISSUE SIZE SHALL BE  50.00/- LAKHS , MINIMUM 

APPLICATION SIZE SHALL BE  10,000/- AND MINIMUM SUBSCRIPTION FOR THIS ISSUE SHALL BE 75% OF 

THE ISSUE SIZE I.E.;   116.25/- LAKHS .  OUR SOCIETY IS IN AND SHALL BE IN COMPLIANCE WITH THE 

AFOREMENTIONED MENTIONED REGULATIONS.  

OUR FOUNDER 

NAME OF OUR FOUNDER EMAIL  CONTACT 

DETAILS  

Dr R Balasubramaniam drrbalu@gmail.com , email@rbalu.com  +91 94480 79611 

For details of our Founder, kindly refer chapter ñOur Foundersò on page 99 of this Final Fund Raising Document. 

GENERAL RISK  

Investment in zero coupon zero principal instrument is risky, and investors should not subscribe to such securities unless they can 

afford to take the risk attached to such investments. Investors are advised to take an informed decision and to read the risk factors 

carefully before subscribe to a public issuance of ZCZP Instruments. For taking an investment decision, investors must rely on 

their examination of the Issue, including the risks involved in it. Specific attention of investors is invited to the chapters ñRisk 
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Factorsò on pages 14 respectively of this Final Fund Raising Document. These risks are not, and are not intended to be, a complete 

list of all risks and considerations relevant to the ZCZP Instruments or investorôs decision to purchase such securities. 

ISSUERôS ABSOLUTE RESPONSIBILITY 

Our Society, having made all reasonable inquiries, accepts responsibility for and confirms that this Final Fund Raising Document 

contains all information with regard to our Society and the Issue, which is material in the context of the Issue, that the information 

contained in this Final Fund Raising Document is true and correct in all material aspects and is not misleading in any material 

respect, that the opinions and intentions expressed herein are honestly held and that there are no other facts, the omission of which 

makes this Final Fund Raising Document as a whole or any of such information or the expression of any such opinions or 

intentions misleading in any material respect. 

LISTING  

The ZCZP Instruments offered through this Final Fund Raising Document and the Final Fund Raising Document are proposed to 

be listed on the social stock exchange segment of National Stock Exchange of India (ñNSEò) Limited and BSE Limited, Our 

Society has received óin-principleô approval dated February 21,2024 from NSE and February 28,2024 BSE for using its name in 

the Final Fund Raising Document for listing of our ZCZP Instruments on the Social Stock Exchange segment of NSE and BSE. 

For the purpose of this Issue, the Designated Stock Exchange will be the NSE Limited. 

PUBLIC  COMMENTS  

The Final Fund Raising Document dated March 5,2024, has been filed with the Stock Exchanges, pursuant to the provisions of 

the SEBI ICDR Regulations, 2018 and is open for public comments for a period of 21 days from the date of filing of this Draft 

Fund Raising Document with the Stock Exchanges. All comments on this Final Fund Raising Document are to be forwarded to 

the attention of the Compliance Officer of our Society. All comments received on this Draft Fund Raising Document has been 

suitably addressed prior to filing of the Final Fund Raising Document with the Stock Exchange. 

REGISTRAR TO THE ISSUE ADVISOR TO THE ISSUE STATUTORY  AUDITOR  

 
BIGSHARE SERVICES PRIVATE  

LIMITED  

 

S6-2, Pinnacle Business Park, Next to Ahura 

Centre, Mahakali Caves Road, Andheri 

East, 

Mumbai ï 400093 Maharashtra, India  

Tel: +91 22 6232 8200 

Facsimile: +91 22 6263 8299 

Email: info@bigshareonline.com 

Investor Grievance Email: 

investor@bigshareonline.com 
Website: www.bigshareonline.com 
Contact Person: Jibu John 
SEBI Registration No.: INR000001385 

CIN : U99999MH1994PTC076534 

 

 
 

GALACTICO CORPORATE 

SERVICES LIMITED  

 

Office No. 68, Business Bay Premises             

Co-Op HSG SOC, Nashik ï 422002, 

Maharashtra, India  

Tel: +91 25 3295 2456 

Email: info@galacticocorp.com 
Website: www.galacticocorp.com 
Contact Person: Ms. Riddhi Bheda 

CIN : L74110MH2015PLC265578 

 

 
 

MSSV & Co, 

Chartered Accountants 

2nd Floor, 63/2, Railway Parallel 

Road, Kumara Park West, 

Bangalore - 560 020. 

Tel: + 080 2356 5065 / 68 / 73 

Email:  raviprasad@mssv.in  

Contact Person: D R Venkatesh 

Firmôs Registration No.: 001987S 

Website: http://mssv.in/   

  

Issue opens on:  March 6,2024 

,Issue closes on:  March 11,2024 

 

** The Issue shall remain open for subscription on Working Days from 10 a.m. to 5 p.m. (Indian Standard Time) during the period 

indicated in the Final Fund Raising Document, except that the Issue may close on such earlier date or extended date as may be 
decided by the Governing Body of our, subject to relevant approvals. On the Issue Closing Date, the Application Forms will be 

accepted only between 10 a.m. and 3 p.m. (Indian Standard Time). For further details please refer to section titled ñGeneral 

Informationò on page 26 of this Final Fund Raising Document. 
 

For further details, please see ñMaterial Contracts and Documents for Inspectionò on page 259 of this Final Fund Raising 

Document. 
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SECTION I ï GENERAL  

DEFINITIONS AND ABBREVIATIONS  

 

This Final Fund Raising Document uses certain definitions and abbreviations which, unless the context otherwise indicates or 

implies, shall have the meaning ascribed to such definitions and abbreviations set forth herein. References to any legislation, act, 

regulation, rules, guidelines, clarifications or policies shall be to such legislation, act, regulation, rules, guidelines, clarifications 

or policies as amended, supplemented or re-enacted from time to time until the date of this Final Fund Raising Document, and any 

reference to a statutory provision shall include any subordinate legislation notified from time to time pursuant to such provision. 

 

The words and expressions used in this Final Fund Raising Document but not defined herein shall have, to the extent applicable, 

the same meaning ascribed to such words and expressions under the SEBI ICDR Regulations, the Companies Act, 2013, the SCRA, 

the Depositories Act, NSE Norms and the rules and regulations notified thereunder. 

 

GENERAL  TERMS  

 

Term Description 

ñSocietyò, ñthe Issuerò, ñour 

Societyò, ñthe Societyò or 

ñNPOò, ñSVYMò. 

ñorganisationò 

Swami Vivekananda Youth Movement was registered on December 1, 1984, as a Society 

pursuant to a certificate of registration issued by the Registrar of Societies, Karnataka.and 

having its registered office at CA2, KIADB Industrial Housing Area Ring Road, Hebbal, 

Mysuru, Karnataka, India, Pin - 570016 

ñweò, ñusò or ñourò Unless the context otherwise indicates or implies, refers to our Society. 

ñyouò, ñyourò, or ñyoursò Prospective Investor in this issue. 

 

ORGANISATION RELATED TERMS  

 

Term Description 

ñAudited Financial                        Statementsò The Audited Financial Statements of our Society for the financial years ended March 31, 2023, 

March 31, 2022 and March 31, 2021, along with the audit reports, dated July 25th 2023, 

August 14th 2022 and December 29th 2021, respectively issued by our Statutory Auditors. 

ñAuditorsò or ñStatutory               

Auditorò 

The current Statutory Auditor of our Society being MSSV & Co., Chartered Accountants. 

ñCompliance Officerò The Compliance officer of our Society, being Shreeharsha MS.  

 

For  further details, see ñOur Managementò on page 92 of this Final Fund Raising Document. 

ñCompany Secretaryò The Company Secretary of our Society, being Shruthi BN. 

 

For  further details, see ñOur Managementò on page 92 of this Final Fund Raising Document. 

ñCorporate Social 

Responsibilityò or ñCSRò 

Corporate Social Responsibility as defined under Section 135 of the Companies Act, 2013. 

ñAdministrative Officeò The administrative office of our Society situated at Hanchipura Road, Saragur Taluk, Mysuru 

District, Karnataka, India, Pin - 571121  

ñGroup Companiesò Group Companies as defined under Regulation 2(1)(t) of the SEBI (ICDR) Regulations, 2018, 

ñGroup companies shall include such companies (other than our Promoters and Subsidiary) 

with which there were related party transactions as disclosed in the Audited Financial 

Information as covered under the applicable accounting standards, and as disclosed in ñOur 

Group Companiesò on page 88 of this Final Fund Raising Document. 

ñMateriality Policyò The materiality policy of our Society adopted pursuant to a resolution of our Board dated 

January 7,2024 for identification of the material events and information pursuant to Regulation 

91D of SEBI (Listing Obligations and Disclosure Requirements) Regulations, 2015. 

ñMoAò or ñMemorandum of 

Associationò 

The Memorandum of Association of our Society, as amended from time to time. 

ñFounderò The founder of our Society being, Dr R Balasubramaniam 

 

For details, please refer to the section titled ñOur Foundersò on page 99. 

ñGoverning Bodyò,           or ñOfficers 

of Governing Bodyò  

The Governing Body, as constituted from time to time. 

 

For details of our Governing Body, please refer page 92 of chapter ñOur Managementò of this 

Final Fund Raising Document. 

ñRegistered Officeò Registered office of our Society situated at CA2, KIADB Industrial Housing Area Ring Road, 

Hebbal, Mysuru, Karnataka, India, Pin - 570016 
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ISSUE RELATED  TERMS 

 
Term Description 

ñAdvisor to the Issueò The Advisor to the Issue, namely Galactico Corporate Services Limited.  

ñAllotment Adviceò The communication sent to the Allottees conveying the details of ZCZP Instruments allotted 

to              the Allottees in accordance with the Basis of Allotment. 

ñAllotmentò, ñAllotò or 

ñAllottedò 

Unless the context otherwise requires, the allotment of ZCZP Instruments to the successful 

Applicants pursuant to the Issue. 

ñAllottee(s)ò The successful Applicant to whom the ZCZP Instruments are being / have been allotted 

either in full  or part,       pursuant to the Issue. 

ñApplicantò or ñInvestorò Institutional Investors, Non-institutional Investors and retail investors who apply for 

issuance and Allotment             of ZCZP Instruments pursuant to the terms of this Final Fund 

Raising Document, the Final Fund Raising Document, and the Application Form. For details 

of ineligible investors, please see ñIssue Procedureò on page 243 of this Final Fund Raising 

Document. 

ñApplicationò A physical application to subscribe to the ZCZP Instruments offered pursuant to the Issue, 

by submission of a valid Application Form submitted to the Registrar. 

ñApplication Amountò The aggregate value of the ZCZP Instruments applied for, as indicated in the Application 

Form        for the Issue, which shall not be lesser than  10,000. 

ñApplication Formò Form in terms of which an Applicant shall make an offer to subscribe to ZCZP Instruments 

through the physical process which will be considered as the Application for Allotment of 

ZCZP Instruments in terms of this Final Fund Raising Document. 

ñBanker(s) to the Issueò   The Escrow Collection Bank(s) as mentioned in this Final Fund Raising Document. 

ñBasis of Allotmentò The basis on which ZCZP Instruments will  be allotted to the successful applicants as 

described in ñIssue Procedure ï Basis of Allotmentò on page 243 of this Final Fund Raising 

Document. 

ñClient IDò Client identification number maintained with one of the Depositories in relation to the demat 

account. 

ñCorporate Office of the 

Registrarò 

Bigshare Services Private Limited, S6-2, 6th Floor, Pinnacle Business Park, Next to Ahura 

Centre, Mahakali Caves Road, Andheri East, Mumbai 400093. 

ñDeemed Date of Allotmentò The date on which the Governing Body, approves the Allotment of the ZCZP Instruments for 

the Issue or such date as may be determined by the Governing Body. The actual Allotment 

of ZCZP Instruments may take place on a date other than the Deemed Date of Allotment. 

ñDemographic Detailsò The demographic details of the Applicants such as their respective addresses, email, PAN, 

investor status, MICR Code and bank account detail. 

ñDesignated Stock Exchangeò National Stock Exchange Limited (ñNSEò) 

ñDraft Fund Raising Documentò,  

ñDFRDò 

This Fund Raising Document dated January 9,2024 issued in accordance with the SEBI ICDR 

Regulations, 2018 as amended, the Companies Act, 2013. 

ñEscrow Accountò Account to be opened with the Escrow Collection Bank. 

ñEscrow Agreementò Agreement dated March 2,2023 to be entered into between the Issuer, the Registrar and the 

Escrow Collection Bank. 

ñEscrow Collection Bankò The bank which is a clearing member and registered with SEBI as a banker to an issue under 

the Securities and Exchange Board of India (Bankers to an Issue) Regulations, 1994, and 

with whom the Escrow Account, in relation to the Issue, will be opened, in this case being 

HDFC Bank Limited. 

ñFugitive Economic Offenderò A fugitive economic offender as defined under Section 12 of the Fugitive Economic 

Offenders Act, 2018 and Regulation 2(1)(p) of the SEBI ICDR Regulations 

ñFinal Fund Raising Documentò 

ñFFRDò 

The Final Fund Raising Document dated March 5,2023 to be issued in accordance with the 

SEBI ICDR Regulations, the NSE Norms, the BSE Norms and will be filed with the RoC. 

Institutional Investorsò 

 

Shall mean any of the following eligible investors: 

¶ a mutual fund, venture capital fund and alternative investment fund registered with 

SEBI; 

¶ a public financial institution; 

¶ a scheduled commercial bank; 

¶ a state industrial development corporation; 

¶ an insurance company registered with the Insurance Regulatory and Development 

Authority of India; 

¶ a pension fund with minimum corpus of twenty a provident fund with minimum corpus 

of twenty five crore rupees; five crore rupees registered with the Pension Fund 

Regulatory and Development Authority established under sub-section (1) of section 3 

of the Pension Fund Regulatory and Development Authority Act, 2013; 

¶ National Investment Fund set up by resolution no. F. No. 2/3/2005-DDII dated 

November 23, 2005 of the Government of India published in the Gazette of India; 

¶ insurance funds set up and managed by army, navy or air force of the Union of India; 
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¶ insurance funds set up and managed by the Department of Posts, India; or  

¶ systemically important non-banking financial companies. 

ñIssueò Public Issue by our Society of zero coupon zero principal instruments of face value  1                    

each, aggregating up to  1.55/- crore. 

ñIssue Closing Dateò As specified in the Final Fund Raising Document. 

ñIssue Opening Dateò As specified in the Final Fund Raising Document. 

ñIssue Periodò The period between the Issue Opening Date and the Issue Closing Date inclusive of both 

days, during which prospective Applicants can submit their Application Forms. 

ñIssue Sizeò Up to  1.55/- crore. 

ñMutual Fundò 

 

Mutual funds registered with SEBI under the Securities and Exchange Board of India (Mutual 

Funds) Regulations, 1996. 

ñNon-Institutional Investorsò Any investor other than a retail individual investor and Institutional Investors, except for 

investors who are not eligible to invest in ZCZP Instruments. For further details, see ñIssue 

Procedureò on page 243 of this Final Fund Raising Document. 

ñNot for Profit Organisationò or 

ñNPOò 

Not for Profit Organisation shall have the same meaning as prescribed under Regulation 

292A(e) of the SEBI ICDR Regulations, 2018 as amended. 

ñObjectsò Objects of this Issue as set out in the section titled ñObjects of the Issueò on page 32 of this 

Final Fund Raising Document. 

ñOffer Documentò This Draft Fund Raising Document, the Fund Raising Document and Application Form. 

ñRegister of ZCZP Instrument 

holdersò 

The register of ZCZP Instrument holders maintained by the Issuer and by the Depositories in 

case of ZCZP Instrument held in dematerialised form, and/or the register of ZCZP Instrument 

Holders maintained by the Registrar. 

ñRegistered Postò Registered post with acknowledgement due. 

Registrar Agreement Agreement dated February 26,2024 to be entered into between the Issuer and the Registrar 

under the terms of which the Registrar has agreed to act as the Registrar to the Issue. 

ñRegistrar to the Issue ñ The Registrar to the Issue, namely Bigshare Services Private Limited.  

ñSSE Framework Circularò 

 

SEBI Circular dated September 19, 2022, bearing reference no. SEBI/HO/CFD/PoD-

1/P/CIR/2022/120 on framework on social stock exchange. 

ñTripartite Agreementsò Tripartite Agreement dated March 1,2024 to be entered into between our Society, the 

Registrar to the Issue and NSDL and Tripartite Agreement dated March 5,2024 to be entered 

into between our Society, the Registrar to the Issue and CDSL for offering demat option to the 

ZCZP Instrument Holders. 

ñUnder-subscriptionò Subscription of the ZCZP Instruments less than 75% of the Issue Size. 

ñWilful  Defaulter(s)ò Wilful defaulter shall have the same meaning as under regulation (2)(1) (lll) of the Securities 

and Exchange Board of India (Issue of Capital and Disclosure Requirements) Regulations, 

2018. 

ñWorking Daysò Working days means all days on which commercial banks in Mumbai are open for business. 

In respect of announcement or issue period, working day shall mean all days, excluding 

Saturdays, Sundays and public holidays, on which commercial banks in Mumbai are open for 

business. Further, in respect of the time period between the issue closing date and the listing 

of the ZCZP Instruments on the Stock Exchanges, working day shall mean all trading days 

of the Stock Exchanges for ZCZP Instruments, excluding Saturdays, Sundays and bank 

holidays, as specified by SEBI. 

ñZCZP Instrumentsò Zero coupon zero principal instruments as notified in terms of the notification dated July 

15, 2022 issued by the Ministry of Finance. 

ñZCZP Instrument Holder(s)ò The holders of the ZCZP Instruments whose name appears in the database of the Depository 

and/or the register of ZCZP Instrument Holders (if  any) maintained by our Society if  required 

under applicable law. 

 

CONVENTIONAL TERMS AND ABBREVIATIONS  

Term Description 

ñ ò, ñRupeesò, ñINRò or 

ñIndian Rupeesò 

Indian Rupees. 

ñAGBMò Annual Governing Body Meeting held by our Society.  

ñAIFò An alternative investment fund as defined in and registered with SEBI under the Securities and 

Exchange Board of India (Alternative Investment Funds) Regulations, 2012 as amended from 

time to time. 

ñAudit Reportò  The Audit Report means report issued by Statutory Auditor of our Society being, MSSV & Co., 

Chartered Accountants. 

ñBSEò BSE Limited 

ñBSE Normsò Norms for issue and listing of ZCZP Instruments by NPOs on BSE Social Stock Exchange and 

contents of the draft fund-raising document/fund raising document. 
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INDUSTRY RELATED TERMS AND ABBREVIATIONS  

ñCDSLò Central Depository Services (India) Limited. 

ñDepositoriesò CDSL and NSDL. 

ñDepositories Actò Depositories Act, 1996, read with the rules, regulations, amendments and modifications notified 

thereunder. 

ñDP IDò Depository Participantôs Identification. 

ñDPò or ñDepository 

Participantò 

Depository Participant as defined under the Depositories Act, 1996. 

ñFinancial Yearò, ñFiscalò or 

ñFYò or ñFiscal Yearò 

Unless stated otherwise, the period of 12 months commencing on April 1 of the immediately 

preceding calendar year and ending March 31 of that particular calendar year. 

ñGoIò or ñGovernmentò or 

ñCentral Governmentò 

Government of India. 

ñHUFò Hindu Undivided Family. 

ñIndiaò Republic of India. 

ñIndian GAAPò or ñIGAAPò  Generally Accepted Accounting Principles in India notified under Section 133 of the 

Companies Act, 2013, read with the Companies (Accounts) Rules, 2014.  

ñNACHò National Automated Clearing House. 

ñN/Aò or ñNAò Not applicable. 

ñNEFTò National Electronic Fund Transfer. 

ñNSEò National Stock Exchange of India Limited. 

ñNSE Normsò Norms for issue and listing of ZCZP Instruments by NPOs on NSE Social Stock Exchange and 

contents of the draft fund-raising document/fund raising document. 

ñNSE SSEò Social Stock Exchange platform of NSE. 

ñPANò Permanent Account Number. 

ñRTGSò Real Time Gross Settlement. 

ñSCRAò Securities Contracts Regulation Act, 1956, as amended. 

ñSCRRò Securities Contracts (Regulation) Rules, 1957, as amended. 

ñSEBIò Securities and Exchange Board of India. 

ñSEBI Actò Securities and Exchange Board of India Act, 1992, as amended. 

ñSEBI ICDR Regulationsò Securities and Exchange Board of India (Issue of Capital and Disclosure Requirements) 

Regulations, 2018, as amended from time to time. 

ñSEBI LODR Regulationsò Securities and Exchange Board of India (Listing Obligations and Disclosure Requirements) 

Regulations, 2015, as amended. 

ñSocial Enterpriseò As per Chapter X-A as inserted by the SEBI (ICDR) (Third Amendment) Regulations, 2022 

w.e.f. July 25, 2022. ñSocial Enterpriseò means either a Not for Profit Organization or a For 

Profit Social Enterprise that meets the eligibility criteria specified under Chapter X-A of the 

SEBI(ICDR) Regulations. 

ñSSEò Social Stock Exchange. 

ñStock Exchangeò NSE SSE and BSE SSE. 

ñState Governmentò The government of a state in India. 

ñYearò or ñCalendar Yearò Unless the context otherwise requires, shall mean the 12 month period commencing from                    

January 1 and ending on December 31. 

Term Description 

ñBAMSò Bachelor of Ayurvedic Medicine and Surgery 

ñCBSEò Central Board of Secondary Education 

ñCIHR Canadaò Canadian Institutes of Health Research Canada  

ñCwdsò Children with Disabilities 

ñDBT Govt of Indiaò Direct Benefit Transfer Government of India. 

ñECCEò Early Childhood Care and Education 

ñEINSTEINò Early Intervention to support Trajectories for healthy Life in India 

ñMBBSò Bachelor of Medicine and Bachelor of Surgery. 

ñNoncommunicable diseaseò As per WHO, Noncommunicable diseases (NCDs), also known as chronic diseases, tend to be 

of long duration and are the result of a combination of genetic, physiological, environmental 

and behavioural factors. The main types of NCD are cardiovascular diseases (such as heart 

attacks and stroke), cancers, chronic respiratory diseases (such as chronic obstructive 

pulmonary disease and asthma) and diabetes. 

ñNSFC Chinaò National Natural Science Foundation of China 

ñPwdsò Person with Disabilities 

ñRMNCH+Aò Reproductive, Maternal, Newborn, Child and Adolescent Health 

ñSAATHIò Solidarity and Action Against the HIV Infection in India 

ñSelf-help groupsò Self Help Groups (SHGs) are small groups of poor people. The members of an SHG face similar 

problems. They help each other, to solve their problems. SHGs promote small savings among 
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Notwithstanding the foregoing, the terms defined as part of ñGeneral Informationò, ñRisk Factorsò, Main Provisions of 

Memorandum of Associationò, ñFinancial Informationò and ñOther Regulatory and Statutory Disclosuresò on pages 26, 14, 255, 

103 and 230 respectively of this Final Fund-Raising Document shall have the meaning ascribed to them as part of the aforementioned 

sections. 

  

their members. The savings are kept with the bank. This is the common fund in the name of the 

SHG. The SHG gives small loans to its members from its common fund. 

ñSTEM Kitò Science, Technology Engineering, and Mathematics. 
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CERTAIN CONVENTIONS, CURRENCY OF PRESENTATION, USE OF FINANCIAL, INDUSTRY AND                           

MARKET DATA  

 

CERTAIN CONVENTIONS  

 

All references to ñIndiaò contained in this Final Fund-Raising Document are to the Republic of India and its territories and 

possessions and all references herein to the ñGovernmentò, ñIndian Governmentò, ñGoIò, ñCentral Governmentò or the ñState 

Governmentò are    to the Government of India, Central or State, as applicable. 

 

PAGE NUMBERS 

 

Unless indicated otherwise, all references to page numbers in this Final Fund-Raising Document are to the page numbers of this 

Final Fund-Raising Document. 

 

FINANCIAL DATA  

 

Our Societyôs financial year commences on April 1 of the immediately preceding calendar year and ends on March 31 of that 

particular calendar year. Accordingly, unless the context requires otherwise, all references to a particular financial year or fiscal are 

to the 12-month period commencing on April 1 of the immediately preceding calendar year and ending on March 31 of that particular 

calendar year and all references to a year in this Final .Fund Raising Document are to a calendar year. 

 

Unless stated otherwise or the context requires otherwise, the financial information in this Final Fund-Raising Document is derived 

from our Audited Financial Statement. The Audited Financial Statement of the Society which comprise of the audited balance sheet 

as at March 31, 2023, March 31, 2022 and March 31, 2021, the audited Statement of income & expenditure for the financial years 

ended March 31, 2023, March 31, 2022 and March 31, 2021, the audited Receipts and payments account for the financial years 

ended March 31, 2023, March 31, 2022 and March 31, 2021, and the notes forming part of the financial statements for the financial 

years ended March 31, 2023, March 31, 2022 and March 31, 2021 and other explanatory information relating to such financial 

periods prepared in accordance with Indian GAAP and have been audited by MSSV & Co., Chartered Accountants for the                  

FY 2022-23, FY 20221-22 and FY 2020-21 and are included in the section titled ñFinancial Informationò on page 103 of this Final 

Fund Raising Document. 

 

CURRENCY AND UNIT OF PRESENTATION  

 

All references to ñRupeesò or ñ ò or ñINRò or ñRs.ò Are to Indian Rupee, the official currency of the Republic of India. 

 

Except stated otherwise, Our Society has presented certain numerical information in this Final Fund Raising Document in ólakhô 

and ócroresô units or in whole numbers as derived from the data provided in the Audit Reports. One lakh represents 1,00,000 and 

one crore represents 10,000,000. 

 

Certain figures contained in this Final Fund-Raising Document, including financial information, have been subject to rounding 

adjustments. Unless set out otherwise, all figures in decimals, including percentage figures, have been rounded off to two decimal 

points. In certain instances, (i) the sum or percentage change of such numbers may not conform exactly to the total figure given; 

and (ii) the sum of the numbers in a column or row in certain tables may not conform exactly to the total figure given for that column 

or row. Further, any figures sourced from third party industry sources may be rounded off to other than two decimal points to 

conform to their respective sources. 

 

TIME  

 

Unless indicated otherwise, any time mentioned in this Final Fund-Raising Document is in Indian Standard Time (ñISTò).  

 

USE OF INDUSTRY & MARKET DATA 

 

Unless stated otherwise, industry and market data and forecast used throughout the Final Fund Raising Document was obtained 

from internal Society reports, data, websites, Industry publications report as well as Government Publications. Industry publication 

data and website data generally state that the information contained therein has been obtained from sources believed to be reliable, 

but that their accuracy and completeness and underlying assumptions are not guaranteed and their reliability cannot be assured. 

 

Although, we believe industry and market data used in the Final Fund Raising Document is reliable, it has not been independently 

verified by us or the Advisor to the Issue or any of their affiliates. Similarly, internal Society reports and data, while believed by us 

to be reliable, have not been verified by any independent source. There are no standard data gathering methodologies in the industry 

in which we conduct our operations, methodologies, and assumptions may vary widely among different market and industry sources. 
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GENERAL RISK  

 

Investment in zero coupon zero principal instruments is risky, and investors should not invest any funds in such securities unless 

they can afford to take the risk attached to such investments. Investors are advised to take an informed decision and to read the risk 

factors carefully before investing in this offering. For taking a subscription decision, investors must rely on their examination of the 

issue including the risks involved in it. 

 

Specific attention of investors is invited to the chapters ñRisk Factorsò and on page 14, respectively of this Final Fund-Raising 

Document. These risks are not, and are not intended to be, a complete list of all risks and considerations relevant to the ZCZP 

Instruments or investorôs decision to subscribe for such securities. 
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FORWARD LOOKING STATEMENTS  

 

Certain statements contained in this Final Fund-Raising Document that are not statements of historical fact constitute ñforward-

looking statementsò. Investors can generally identify forward-looking statements by terminology such as ñaimò, ñanticipateò, 

ñbelieveò, ñcontinueò, ñcouldò, ñestimateò, ñexpectò, ñintendò, ñmayò, ñobjectiveò, ñplanò, ñpotentialò, ñprojectò, ñpursueò, ñshallò, 

ñseekò, ñshouldò, ñwillò, ñwouldò, or other words or phrases of similar import. Similarly, statements that describe our Societyôs 

strategies, objectives, plans or goals are also forward-looking statements. All statements regarding our expected financial conditions, 

result of operations, social impacts, number of beneficiaries and prospects may be akin to forward-looking statements. These 

forward-looking statements include statements as to matters discussed in this Final Fund-Raising Document that are not historical 

facts. However, these are not the exclusive means of identifying forward looking statements. 

 

These forward-looking statements are based on our current plans, estimates and expectations and actual results may differ materially 

from those suggested by such forward-looking statements. All forward-looking statements are subject to risks, uncertainties, 

expectations and assumptions about us that could cause actual results to differ materially from those contemplated by the relevant 

forward-looking statement. Important factors that could cause actual results, including our financial conditions and results of 

operations to differ from our expectations include, but are not limited to, the following: 

 

¶ Reduction or discontinuation in the donations or grants received by us; 

¶ Changes in applicable law governing Corporate Social Responsibility policies; 

¶ Failure to retain and attract Community Volunteers; and 

¶ Impact of the COVID-19 pandemic or the outbreak of any new pandemic on our business and operations. For further discussion 

of factors that could cause our actual results to differ, see ñRisk Factorsò on page 14 of this Final Fund-Raising Document. 

 

Forward-looking statements reflect the current views of our Society as of the date of this Final Fund-Raising Document and are not 

a guarantee of future performance. These statements are based on the managementôs beliefs, assumptions, current plans, estimates 

and expectations, which in turn are based on currently available information. Although we believe the assumptions upon which 

these forward-looking statements are based are reasonable, any of these assumptions could prove to be inaccurate, and the forward 

looking statements based on these assumptions could be incorrect. 

 

We cannot assure investors that the expectations reflected in these forward-looking statements will prove to be correct. Given these 

uncertainties, investors are cautioned not to place undue reliance on such forward-looking statements and not to regard such 

statements as a guarantee of future performance. 

 

Neither our Society, our Governing Body, our Founder, our Key Managerial Personnel, the Advisor to the Issue, nor any of their 

respective affiliates have any obligation to update or otherwise revise any statements reflecting circumstances arising after the date 

hereof or to reflect the occurrence of underlying events, even if the underlying assumptions do not come to fruition. 
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SECTION II ï SUMMARY OF THE FINAL FUND RAISING DOCUMENT  

 

 

A. Primary Business of our Society & Incorporation details  

 

Our Society is registered under Karnataka Societies Registration Act, 1960 as on December 1,1984. Our registered office is 

located at CA 2, KIADB Industrial Housing Area, Ring Road, Hebbal, Mysore, 15-Karnataka, 91-India, 570016. The Society 

Registration number is 122/84-85. 

 

Swami Vivekananda Youth Movement (SVYM) is a dynamic development organization in India, dedicated to creating a caring 

and equitable society. Their initiatives span health, education, socio-economic empowerment, training, and research. With a 

focus on community-driven development, SVYM collaborates with grassroots partners to address basic human needs and 

enhance quality of life. The organization provides free education for marginalized children, accessible healthcare, and socio-

economic empowerment through skill training and community engagement. SVYM's vision encompasses promoting charity, 

medical assistance, health, education, and family planning, with a commitment to inclusivity, regardless of caste or religion. 

Their holistic approach aims to build a better civil society through collaborative efforts with various stakeholders. 

         

¶ Health Sector ï  

a. Institution established - Vivekananda Memorial Hospital. 

b. Project Undertaken ï  

Reproductive, Maternal, Newborn, Child and Adolescent Health, Infertility Care Project, Rehabilitation care for 

the specially abled, Palliative Care, HIV Care & Control program, Prerepana Urban Health Project, National 

Tuberculosis Elimination Program and many more. 

 

¶ Education Sector ï  

c. Institution established ï  

Viveka Tribal Centre for Learning, Viveka School of Excellence, Viveka Pre-University College, Vivekananda 

Teacher Training and Research Centre 

d. Project Undertaken ï  

Viveka Tribal Centre for Learning, Viveka School of Excellence, Viveka Pre-University College, Vivekananda 

Teacher Training and Research Centre 

 

¶ Socio Economic Empowerment Sector ï  

e. Institution established - Viveka Rural Livelihood Centre,  

f. Project Undertaken ï Tribal Development Activities, Janadhwani - Community Radio Station and many more. 

 

¶ Training & Research Sector ï  

g. Institution established ï  

           Vivekananda Institute of Indian Studies & Vivekananda Institute for Leadership Development,  

h. Project Undertaken ï  

            Need assessment, project management & Project evaluation, research projects etc are undertaken here 

 

       For further details please see chapter titled ñOur Organisation and Its Operationò beginning on page 42 of this Final Fund 

Raising Document.  

 

B. Name of the Founder of our Society  

 

         Dr R Balasubramaniam is the Founder of our Society. 

 

   For further details please see chapter titled ñOur Founderò beginning on page 99 of this Final Fund Raising Document.  

 

C. Issue size 

 

Issue of 1,55,00,000 ZCZP instrument having face value of 1.00 each for cash at a price of  1/- per ZCZP Instrument 

aggregating to  1,55,00,000/- 

 

For further details, please see chapter titled ñThe Issueò beginning on page 25 of this Final Fund Raising Document. 

 

D. Object of the Issue 

 

SVYM envisions to create a learning environment which is holistic, inclusive and joyful for the children from the rural and 

tribal areas of H D Kote and neighboring taluks through Viveka Tribal Center for Learning. The school shall be the springboard 

for the aspirations of the tribal and rural communities and become a demonstrable and replicable model for an educational 

system as envisioned in the NEP 2020. 

 

For further details, please see chapter titled ñObjects of the Issueò beginning on page 32 of this Final Fund Raising Document. 
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E. Summary of Financial Statements 

                                                                                                                                                           

Particulars 
For year ended 

31st March 2023 
For year ended 31st 

March 2022 
For year ended 31st 

March 2021 
Total Sources of Fund  44,52,56,534 41,65,69,651 37,01,02,749 

Total Application of Fund     

Total Assets 49,89,62,812 46,22,68,556 42,13,19,068 

Total Liabilities (5,37,06,278) (4,56,98,905) (5,12,16,319) 

Total Income 48,06,33,082 38,73,79,129 34,65,26,599 

Total Expenditures (48,14,33,952) (37,67,04,230) (34,63,83,860) 

Net movement in funds (8,00,870) 1,06,74,899 1,42,739 

 

  For detailed information of Financial Statements of our Society, please refer chapter titled ñFinancial Statements ñbeginning 

on page 103 of this Final Fund Raising Document. 

 

F. Summary of Outstanding Litigation 

 

Except as stated in the chapter óOutstanding Litigationô, none of our Society, Governing Body and Founder are party to any 

pending litigation whose outcome could have a material adverse effect on the financial position of our Society, which may 

affect the issue or the investorôs decision to invest / continue to invest in the Issue. 

 

For further details, please refer chapter ñOutstanding Litigationò beginning on page 226 of this Final Fund Raising 

Document. 

 

G. Risk Factors 

 

The following are the risks envisaged by the management of our Society which relate to our Society, the ZCZP Instruments. 

 

1. Failing to effectively manage multiple initiatives concurrently can pose a significant risk of Operational Overload and 

Inefficiencies. 

2. We are exposed to various operational risks including the risk of fraud and other misconduct by employees or outsiders. 

3. Failure to retain and attract experienced executives might have an adverse impact on our operations. 

 

For details relating to risk factors, please refer section titled ñRisk Factorsò beginning on page 14 of this Final Fund Raising 

Document. 

 

H. Exemption from Complying with Any Provisions of Securities Laws, If Any, Granted by SEBI 

 

Our Society has not applied or received any exemption from complying with any provisions of securities laws by SEBI. 
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SECTION II  ï RISK FACTORS 

 

The following are the risks envisaged by the management of our Society which relate to our Society and the ZCZP Instruments. 

Potential investors should carefully consider all the risk factors stated in this Final Fund-raising document in relation to the ZCZP 

Instruments for evaluating our Society and the ZCZP Instruments before making any investment decision. Our Society believes that 

the factors described below represent the principal risks inherent in investing in the ZCZP Instruments but such risks are not 

exhaustive. Potential investors should also read the detailed information set out elsewhere in this Final Fund-raising document and 

reach their own views prior to making any investment decision. 

 

If any one of the following stated risks actually occurs, our business, financial conditions and results of operations could suffer. 

These risks and uncertainties are not the only issues that our Society faces. Additional risks and uncertainties not presently known 

to our Society or that our Society currently believes to be immaterial may also have a material adverse effect on its financial 

condition or business. Unless specified or quantified in the relevant risk factors, our society is not in a position to quantify the 

financial or other implications of any risk mentioned herein below. 

 

Further, our society has also mentioned in this chapter, that if any of the following stated risks actually occurs, how the Society 

would manage to mitigate such risks. 

 

INTERNAL RISK FACTORS  

 

1. Failing to effectively manage multiple initiatives concurrently can pose a significant risk of Operational Overload and 

Inefficiencies 

 

Potential Risk: We are engaged in operations, including initiatives in the Education Sector, Health Sector, and Socio-Economic 

Empowerment Sector, for the welfare of communities we cater. This can lead to operational overload and inefficiencies or we 

can struggle to manage multiple initiatives concurrently. Further this can result in resource strain, project delays, misaligned 

priorities, and a decline in the overall quality of project outcomes. The complexity of handling diverse projects simultaneously 

may lead to challenges in coordination, communication, and strategic alignment. 

 

Mitigation Plan: We have implemented and adopted a structured approach to enhance organizational capacity and streamline 

processes to effectively manage our various operations. For convenience and efficiency of the management, the Organization 

activities are divided into Organization Management Area (OMA) which reflect the internal functions like Finance and Accounts, 

HR, Support Service, Relationship Management, Monitoring and Documentation function on one side and Program Focus Area 

(PFA) namely Health, Education, Socio Economic Empowerment Program and Training & Research which reflect the external 

functions of the Organization. 

 

2. Failure to retain and attract experienced executives might have an adverse impact on our operations. 

 

Potential Risk: Our dedication to rural and tribal areas, central to our mission, may pose challenges in recruiting experienced 

executives capable of effectively leading our programs. Further seasoned executives could hesitate due to unique challenges like 

limited infrastructure, cultural disparities, and the need for tailored solutions for these communities. 

 

Mitigation Plan: In SVYM, as in other sectors, Human Resource Development (HRD) begins with being able to attract and 

retain staff of the right caliber. In part this means being able to offer salaries and conditions of service that are as adequate and 

secure as possible. SVYM also practices a 'Gender - just' policy & diversity & inclusion in recruitment and career advancement. 

We in our organisation provide better human resource development and training of managers, administrators, project staff, 

Governing body members, Project community partners, members and volunteers within the organisation. SVYM works as a 

platform for each individual to exhibit their desire to serve mankind through various selfless activities. This culture helps to 

attract & retain talent in the Society to serve the community. We also are compliant with the prevalent labour laws and are 

committed to statutory requirements like Provident fund and Gratuity for our employees. SVYM always tries to recruit as many 

localities as possible including tribal communities in our programs providing necessary training. This helps to retain human 

resources. 

 

3. We require a number of approvals, licenses, registration and permits for our ongoing initiatives and failure to obtain or 

renew them in a timely manner may adversely affect our operations. In some cases, we may be operating without all the 

required permissions, risking civil and criminal sanctions. 

 

Potential Risk: We require several statutory and regulatory permits, licenses and approvals in the ordinary course of our 

operations, some of which our society has either received, applied for or is in the process of application. Many of these approvals 

are granted for fixed periods of time and need renewal from time to time. There can be no assurance that the relevant authorities 

will issue any of such permits or approvals in the time-frame anticipated by us or at all.  
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Any failure by us to apply in time, to renew, maintain or obtain the required permits, licenses or approvals, or the cancellation, 

suspension, delay in issuance or revocation of any of the permits, licenses or approvals may result in the interruption of our 

operations and may have a material adverse effect on our operations. For further details, please see chapters titled ñKey Industry 

Regulationsò and ñGovernment and Other Approvalsò at pages 80 and 228 respectively of this Final Fund Raising Document. 

 

Mitigation Plan: We have dedicated teams responsible for monitoring and ensuring the timely renewal of all necessary approvals, 

licenses, registrations, and permits. Regular internal audits are conducted to identify any gaps or potential issues in compliance. 

Further we maintain open communication channels with relevant regulatory authorities to stay informed about changes in 

requirements and promptly address any issues that may arise. 

 

4. We are exposed to various operational risks including the risk of fraud and other misconduct by employees or outsiders. 

 

Potential Risk: We are exposed to various operational risks which include the risk of fraud or misconduct by our employees or 

even an outsider, unauthorized transactions by employees or third parties, misreporting and non-compliance of various statutory 

and legal requirements and operational errors. It may not be always possible to deter employees from the misconduct or the 

precautions we take to detect and prevent these activities may not be effective in all cases. Any such instances of employee 

misconduct or fraud, the improper use or disclosure of confidential information, could result in regulatory and legal proceedings 

and may harm our reputation and also our operations. 

 

Mitigation Plan: We being not for profit organisation developing human and social capital. We also strongly practice values like 

óSatya, Ahimsa, Seva & Tyagaô which has become the culture of the Organisation. Every employee has to undergo orientation 

about the social sector and living values. This is helping individuals to be intact with strong values including integration. We are 

inevitably affected by trends in other sectors in society, by labour market forces and by prevailing social attitudes, which 

increasingly lean towards individualism. We however, endeavour to keep in mind the values and non-self-serving aims which 

drive us and express them in all aspects of our work. These values are a needed counter-force, especially in societies where self- 

serving individualism becomes extreme. 

 

5. There might be decline in donations in future due to presence of multiple NPOs with similar interests. 

 

Potential Risks: In the landscape of NPOs, there exists the possibility of overlapping projects and causes. It's plausible that 

various NPOs could be working on similar initiatives, attracting the attention of donors and contributors. Consequently, these 

supporters might choose to allocate their funds to multiple organizations, diversifying their contributions to maximize impact. 

However, this dispersion of financial support can pose a challenge for us, potentially affecting the grants we receive. 

 

Mitigation Plan: Our major priorities and practices are -  

¶ Better networking and alliance ï building amongst other federations and like-minded Development Organizations. 

Adopting best practices and norms set/ suggested for Development Organizations 

¶ Better information  provision by and about the Organization 

¶ Increasing trend of CSR grants & individual philanthropy  - CSR grants and individual philanthropy increasing by year 

on year which is helping NPOs to expand/sustain activities 

 

SVYM believes in collaborating and working in partnership with the communities that it serves; SVYM works with diverse 

donor segments like Government agencies (Local, State & Central), socially responsible corporates, Trusts & Foundations, 

World bodies, Individuals & other Development Organizations (NGOs & CSOs) which supports the programs operations. This 

would enable us to engage with all the donor segments to support holistic education and other services for the deserving 

community. Our strategy of adopting fundraising target from different donor segments will mitigate the risk of funds being 

limited to one source. 

 

a. SVYM's focus on four major sectors - Health, Education, Socio Economic Empowerment Program, and Training & 

Research - demonstrates a comprehensive approach to addressing societal needs. This strategy aligns well with the 

Sustainable Development Goals (SDGs) and thematic areas of Corporate Social Responsibility (CSR) policies and Social 

Stock Exchange. By working across these diverse sectors, SVYM is able to offer a range of options to donors, allowing 

them to contribute to various thematic areas of their interest. 

 

The umbrella approach, where all services are provided under one roof, not only streamlines the donor experience but also 

facilitates better monitoring of the impact created. This integrated approach enhances the organization's capacity to create 

a meaningful and holistic impact on society. By covering a wide array of thematic areas, SVYM is positioned to meet the 

varied needs and preferences of its donors, making it a versatile and effective partner in driving positive change. 

 
b. It's impressive to note that SVYM has experienced a consistent increase in grant size over the last 39 years of service. The 

fact that most donors are repeated donors is a testament to the organization's sustained impact in society. Long-term 

partnerships are often built on the foundation of positive change, and it's evident that SVYM's implementation strategies 
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are relevant & effective which is attracting more donor partners. The year-on-year increase in grants is a clear indicator of 

the trust and confidence donors have in the organization's ability to create meaningful and lasting impact & utilisation of 

grant as per the guidelines. 

 

c. SVYM is prompt in submitting reports & utilisation certificates along with all statutory compliances. All grants are utilizing 

as per agreed terms which is also positive sign to get more donors. 

 

d. Donors will be interested if programs are designed to meet community need and which is scientifically designed in 

alignment with community need & academic rigour. We being one of the largest NGOs of India implementing project 

directly along with small amount of sub granting. Direct implementation helped us to build great connect with community 

& other academic partners which is bringing academic rigour too. 

 

e. Even though started with few donors today we are working with more than 100 donors excluding individual donors, this 

indicates consistency in growth. 

 

6. There could be unintended consequences of our operations under our initiatives. 

 

Potential Risk: Our initiative, while well-intentioned, are not immune to unintended consequences that can disrupt our 

operations. One of these consequences could be inadequate stakeholder engagement, insufficient planning and analysis. Without 

robust involvement of key stakeholders and thorough planning, we may encounter disruptions in our operations, hindering our 

ability to achieve intended outcomes and creating unintended consequences. 

 

Furthermore, the unavailability of essential resources, including materials, equipment, or skilled personnel, can impede our 

ability to carry out our programs effectively. This scarcity of resources might result from external factors or mismanagement 

within the organization, and it can hinder our ability to meet project milestones and fulfill our mission. 

 

Financial stability is another critical factor, and the unavailability or shortage of funds can significantly impact our ability to 

operate smoothly. If we do not have the necessary financial resources to cover operational costs, pay staff, or invest in program 

development, our initiatives could stall or face cutbacks, limiting their impact and reach. Disputes among employees can create 

internal tensions that spill over into the organization's activities. Such conflicts, whether they pertain to differences in opinion, 

work allocation, or interpersonal issues, can lead to a halt in manufacturing or program activities. Employee discord can 

negatively affect morale and productivity, impacting our program's overall effectiveness. 

 

Mitigation Plan:  For Financial stability we harmonize resource support from Government, Donors from Corporates & 

Traditional Trusts & Foundations and the Community. We also encourage community contribution in kind. The resource 

mobilization efforts through relationship management are broad based and include community, Government, Corporate, 

Individuals, Traditional Trusts & Foundations, National and International Donor Agencies. This is to avoid Mission creep due 

to donor pressures and to reduce the risk of dependency on anyone or group of donors. Local community involvement in all our 

activities and collaboration with the Government has helped to avoid formation of any dispute among employees. All our 

employees are spread across various locations and more than 60% employees are field based which avoids frequent physical 

meetings of employees. Since all programs are designed in collaboration with the Government & local community for public 

good, employees commitment & involvement is very high. 

 

7. Our initiatives are especially focused in rural & tribal areas, difficulties such as culture barriers, language barriers and 

Geographical barriers might have an adverse impact on our operations. 

 

Risk Factors: We generally have projects in rural and tribal areas, our failure to understand and respect tribal traditions, customs, 

and beliefs can lead to resistance or rejection of our projects. Further failure to establish a deep understanding and appreciation 

for tribal cultures may erode the trust that is fundamental for successful community engagement. 

 

Mitigation Plan: For cultural disparities, SVYM focuses on understanding the gaps which are culturally appropriate for designing 

the solutions which are relevant to the respective community. Enabling the local community to organize undertake and monitor 

programs relevant to them and we largely employ local community. About 80% of our staff comes from the local communities. 

Localization of human resource has increased local stake holding, provides career opportunity for local people, has aided in local 

socio - economic empowerment and has been a tool for transparency and accountability. 

 

 

8. Our culture and values have been critical to our success and if we cannot maintain this culture and our values as we grow, 

our operations and reputation could be adversely affected. 
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Potential Risk: Our culture and values have played a pivotal role in our journey to success. They underpin our identity, guide 

our actions, and shape our interactions within the organization and with the communities we serve. However, sustaining these 

values can present a set of challenges, which, if not addressed effectively, could undermine our progress. First and foremost, 

attracting and retaining employees who align with and actively contribute to our culture and values is vital. If we fail to do so, it 

may lead to a cultural misalignment and hinder our ability to maintain the cohesive and values-driven environment that has 

fueled our achievements. 

 

Furthermore, external factors have the potential to divert us from our core priorities and vision. Whether it's unforeseen economic 

shifts, changing political climates, or other external pressures, these distractions could cause us to deviate from our mission and 

values. Additionally, integrating new personnel into our organization, while necessary for growth, can also pose a challenge. 

Ensuring that these new team members understand, embrace, and embody our culture and values can be a complex and time-

consuming process. 

 

Growth, while a significant objective, can also bring its own set of challenges. Expanding our operations and executing our plans 

efficiently requires careful management and resource allocation. If we encounter obstacles in this process, it not only jeopardizes 

our growth but may also negatively impact our reputation and credibility. The reputation we've painstakingly built over the years 

is a valuable asset. Any missteps in managing growth could erode the trust and goodwill we've garnered from the communities 

we serve and our supporters. Thus, safeguarding our reputation throughout the growth and change process is of paramount 

importance. 

 

Mitigation Plan: To safeguard our societyôs culture and values as we expand, we will proactively invest in a strong organizational 

culture that aligns with our core values. This includes a continued emphasis on leadership development, training, and internal 

communication to ensure that all team members embrace and embody our values. Additionally, we encourage open feedback 

channels for our employees, volunteers, and stakeholders, enabling them to have a voice in preserving our unique culture. By 

prioritizing our culture and values, we aim to maintain our reputation and ensure that our mission remains unwavering, even as 

we grow. 

 

 

9. Any leakage or misuse of the data might lead to legal consequences affecting the functioning of the Society. 

 

Potential Risk: In the course of our operations, the society naturally accumulates and manages a vast trove of data pertaining to 

its beneficiaries and various stakeholders who participate in our projects. This data encompasses personal information, financial 

records, and sensitive details critical to project implementation and evaluation. However, like any organization, Our Society is 

not immune to the potential risks of data breaches and unauthorized access or use of this information. The mishandling or 

improper use of this data can have far-reaching consequences, extending well beyond mere operational disruptions. 

 

Data privacy and protection laws are stringent, and any breach of these regulations can result in hefty fines, legal penalties, and 

a significant loss of reputation. The consequences of a data breach may lead to legal battles that consume valuable time and 

resources, diverting attention from the Society's core mission. 

 

Moreover, in a worst-case scenario, a significant data breach could compromise the trust and confidentiality so vital to the 

relationships between the Society and its beneficiaries and stakeholders. 

 

Mitigation Plan: Establish clear data usage policies and adhere to applicable data protection laws. By proactively safeguarding 

our data assets and promoting a culture of responsible data management, we aim to minimize the risk of legal consequences and 

ensure uninterrupted operations in pursuit of our mission. 

 

10. We have entered into partnerships with several Governmental and Non-Governmental institutes to work in collaboration 

with them for our rural initiatives under educational and healthcare sector. In the event of termination of such arrangements 

with these institutions, we may have an adverse impact on the implementation of our programmes.  

 

Potential Risk: We have entered into partnerships with the Government including Karnataka Government and Government of 

India for our initiatives in rural and tribal areas. By leveraging the Governmentôs existing investment in our projects and by 

engaging with a huge base of community volunteers, SVYM helps to address community problems including education, health 

& socio-economic programs to improve the quality of life of people. In the event of termination of such arrangements with the 

State Governments, we may have an adverse impact on the implementation of our programmes. 

 

Mitigation Plan: Being non-political organization, always maintain good relationship with both state & central government. 

Most of our collaboration with the Government is non-financial & termination of such arrangement will not alter our financial 

status. Balance between community participation & Government collaboration helps smooth functioning.  SVYM also does a 

thorough research on the value fit between the organization and then proceeds further for engagement while partnering with any 

government & non-government does. This enables us to anticipate calculated risks that impact our work for community 

development. And as mentioned our programs being funded by diverse funding agencies will act as a safety net for such 
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situations. 

 

11. Our funding requirements and deployment of the issue proceeds are based on management estimates and have not been 

independently appraised by any bank or financial institution. 

 

Potential Risk: Our funding requirements and the deployment of the proceeds generated through the Issue are primarily based 

on management's best estimates and our current plan. These estimates have not been independently appraised or validated by a 

bank or financial institution and are, therefore, subject to the inherent risks associated with forward-looking financial planning. 

 

Several factors can introduce variations and unpredictability in our financial projections. These include changes in the cost 

structure, evolving market conditions, shifts in regulatory requirements, and other external factors that may not be within the 

control of our management. In response to these uncertainties, we must remain flexible and adaptable. This flexibility means 

that we may need to revise our expenditure and funding requirements as circumstances change. Such revisions could involve 

rescheduling, revising, or even canceling planned expenditures and fund requirements based on the discretion of our Board. 

Furthermore, our schedule of implementation, as described in our current plan, is also subject to change due to various factors. 

These factors can be both internal, such as operational challenges, or external, like shifts in the business environment or the 

economy. 

 

Mitigation Plan: Our ability to respond effectively to changing circumstances, whether through adjusting expenditures, revising 

funding requirements, or adapting our implementation schedule, would be our approach regarding mitigation of this risk.  

 

12. Any variation in the utilization of the Net Proceeds as disclosed in this Final Fund raising document shall be subject to 

certain compliance requirements. 

 

Potential Risk: As per Regulation 91F of the SEBI (Listing Obligations and Disclosure Requirements) Regulations, 2015, a Not 

for Profit Organization shall submit to the Social Stock Exchange(s) the following statement in respect of utilisation of the funds 

raised, on a quarterly basis: - 

(a) category-wise amount of monies raised; 

(b) category-wise amount of monies utilised; 

(c) balance amount remaining unutilised. 

 

This disclosure adds an additional layer of transparency and accountability, ensuring that any variations in fund utilization are 

promptly reported to the stock exchange and the investors. 

 

Mitigation Plan: To mitigate the risk of non-compliance due to variations in Net Proceeds utilization, the Society will establish 

clear and robust internal controls and reporting mechanisms to ensure that deviations are properly documented, approved, and 

in line with regulatory requirements.ò 

 

13. There is no guarantee that our ZCZP instruments will be listed on the BSE SSE and NSE SSE in a timely manner or at all. 

 

Potential Risk: In accordance with Indian law and practice, permission for listing of the ZCZP Instruments issued pursuant to 

the Issue will not be granted until after the ZCZP Instruments have been issued and allotted. Approval for listing will require all 

relevant documents authorizing the issuing of ZCZP Instruments to be submitted. There could be a failure or delay in listing the 

ZCZP Instruments on the BSE SSE and NSE SSE.  

 

Mitigation Plan: We will maintain a proactive and transparent approach to fulfill all listing requirements and address any 

potential challenges promptly. 

 

14. We have not made any alternate arrangements for meeting our capital and operational requirements for the Objects of the 

Issue. Further we have not identified any alternate source of financing for the óObjects of the Issue.ô Any shortfall in raising 

the issue amount could adversely affect the fulfillment of the Object of the Issue. 

 

Potential Risk: The Society is at risk as it has not put in place contingency plans or explored alternative financing options to 

meet its capital and operational requirements for the stated Objects of the issue. If the society falls short of raising the expected 

funds from the issue, it may struggle to complete the Project and create the impact as mentioned in the section óObjects of the 

Issueô on page no 32 of this Final Fund Raising Document. 

 

Mitigation Plan:  The Society will maintain a proactive approach to cost management that can enhance the society's ability to 

secure necessary resources, ensuring that planned objectives can still be achieved even if the issue falls short of its target. This 

will be planned ahead with other funding sources helping us to mobilize the resources necessary to run the projects, especially 

the institution based activities. Various fund raising activities from different segments of donors will be a strategic approach that 

has enabled us to meet the operational requirements for raising balance funds. This is done through the internal fundraising team 

& the management through fundraising campaigns, direct approach of other institutional & individual donors. 
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15. Significant differences exist between Indian GAAP and other accounting principles, such as Ind AS, which Applicants may 

be more familiar with and may consider material to their assessment of our financial condition. 

 

Potential Risk: Our Audited Financial Statements for Fiscals 2021, 2022 and 2023 have been prepared and presented in 

conformity with Fund Based Accounting System. óGenerally Accepted Accounting Principles (GAAP)ô are applicable in India 

are followed in preparation of our financials.  Indian GAAP differs in certain significant respects from Ind AS. If our financial 

statements were to be prepared in accordance with Ind AS, our results of operations, cash flows and financial position may be 

different. Prospective Applicants should review the accounting policies applied in the preparation of our financial statements, 

and consult their own professional advisers for an understanding of the differences between these accounting principles and 

those with which they may be more familiar. 

 

Mitigation Plan: Our Society is committed to ensuring full transparency and adherence to the highest standards of financial 

reporting. By continuously improving our financial reporting practices and maintaining a commitment to accuracy and 

transparency, we aim to provide our stakeholders with a more reliable and comprehensive assessment of our financial condition.   

 

16. If we are unable to manage our growth or execute our strategies effectively, operations may be adversely affected and the 

social cause that weôre aiming to solve may not be successful. 

 

Potential Risk: In order to grow and reach more people with our programs and projects, we might need to introduce new and 

improved ways of managing our organization. This includes upgrading our management techniques, how we operate, use 

technology, manage finances, and deal with our team. However, making these changes can sometimes increase our expenses 

and require more oversight from our management team. 

 

Moreover, we can't guarantee that every new initiative we take will succeed, or that we'll be able to smoothly implement all the 

changes in management, operations, finances, and human resources that we plan. If we struggle to handle our growth or if we 

face challenges in executing our strategies effectively, it might affect our plans to expand operations. This, in turn, could have a 

negative impact on our organization's goal and prospects for the future. 

 

Mitigation Plan: We recognize the inherent value of objective internal monitoring and evaluation, wherein the findings are 

analyzed by the teams themselves, leading to greater acceptance and ownership of the suggested course corrections. We are 

therefore keen on having our own procedures in place for constant monitoring and regular evaluation. The projects have a 

structured review and monitoring schedule. Regular project reviews are conducted by the DST to analyze the outputs in the light 

of the stated objectives of the projects. 

 

Periodic external evaluations (Both activity and financial) lend an additional value to the process of monitoring and evaluations 

by bringing in fresh perspectives, which are adopted in a contextual manner. Such reviews are periodically undertaken by Donor 

agencies and Government, encompassing the activities and financial management. 

 

17. We may occasionally face budget overruns due to changing field conditions. 

 

Potential Risk: Sometimes, our initiatives might end up costing a bit more than we planned. This can happen because the situation 

or circumstances in the area where we're working change unexpectedly, which means we need more resources to get the job 

done. Even though this can happen from time to time, we're committed to doing our best to finish the work when we promised 

and within the budget we agreed upon. We always strive to stick to the schedule and use the resources we set aside for the 

project. 

 

Mitigation Plan: To mitigate the risk of budget overruns resulting from changing field conditions, our society will implement a 

dynamic project management approach. We will regularly assess and adjust our project plans in response to evolving 

circumstances, ensuring that resources are allocated efficiently and effectively. Our focus will be on proactive monitoring, early 

identification of potential issues, and agile decision-making to keep projects on track. By adopting this flexible and responsive 

approach, we aim to minimize the impact of budget overruns and remain committed to delivering on our mission within agreed 

time frames and budgets. 

 

18. We have borrowed secured term loans for acquisition of fixed assets. 

 

Potential Risk: We have borrowed secured term loans form Canara Bank for acquisition of fixed assets. That could impact both 

the financial stability and operational flexibility of the Society if we are unable to pay our dues on time. For further details, 

please see chapter titled ñFinancial Indebtednessò on page no. 225 of these Final Fund Raising Document. 

 

Mitigation Plan: We are committed to implementing a proactive and strategic approach. Regular financial assessments will be 

conducted to ensure timely repayment, with a focus on optimizing asset utilization. Further financial reserves will be established 

to navigate unforeseen circumstances and uphold our financial obligations responsibly. 
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19. We have not initiated the application process for any trademark or patent protection for the society's name or logo. 

 

Potential Risk: We have not initiated the application process for trademark or patent protection which exposes our society to the 

risk of potential intellectual property infringement. Without legal protection, there is a heightened vulnerability to unauthorized 

use, imitation, or misappropriation of our society's name and logo by external entities. 

 

Further there can be unauthorized use by third parties may lead to a loss of control over our brand image, compromising the 

reputation and recognition we have built over time. 

 

Mitigation Plan: Organization is focusing on the Branding aspects from the last few years & we are in the process of registering 

our organization logo. 

 

20. There can be instances of non-compliance of the certain acts that are applicable on us and non-filing / delays / incorrect 

filings in the past with certain Regulatory Authorities. If the Regulatory Authorities impose monitory penalties on us or take 

certain punitive actions against our company in relation to the same, our business, financial condition and results of 

operations could be adversely affected. 

 

Potential Risk: There have been instances of non-compliance of certain laws and regulations that are applicable on us and non-

filing / delays / incorrect filings in the past with certain regulatory authorities. There can be certain regulations which can be 

subsequently complied with as specified by applicable law authority. However, our society cannot be assured that even in future 

no such penalty will be levied. Therefore, if the regulatory authorities impose monitory penalties on us or take certain punitive 

actions against our society in relation to the same, our business, financial condition and results of operations could be adversely 

affected. 

 

Mitigation Plan: We will establish a comprehensive compliance framework. Also, we have a dedicate team of Legal advisors 

who will look into non ï compliance of certain acts that are applicable on us. 

 

21.  Our programs are spread across states of Karnataka only. Any change in political scenario, change in economic condition, 

natural calamity or force major event in the states of Karnataka may have a negative impact on our operations. 

 

Potential Risk: Our operations are based out of Karnataka region only and we work with limited government departments. Our 

program mainly focused on tribal, rural, marginalized communities of Karnataka. Our concentration of programs in one state 

only increases our exposure to adverse developments related to economic downturn, demographic changes and any force majeure 

event in these states. In addition, our business may be more susceptible to natural disasters and other catastrophes, public 

disturbances like riots, strikes, telecommunication failures and political unrest than the operations of more geographically 

diversified competitors. Any change in political scenario, change in economic condition, natural calamity or force majeure event 

in the state of Karnataka may have a negative impact on our operations. 

 

Mitigation Plan: Even though SVYMôs directly implementation restricted to the state of Karnataka, SVYM has strong presence 

in all 31 districts of Karnataka. It is not one area of intervention, it works covering Health, Education, Socio Economic 

Empowerment Program & Training and Research. SVYM is also worked as technical partner in the other states including 

Andhra, Telangana & Jharkhand. SVYM is in the process of exploring the opportunity to expand activities to neighbouring 

states & North East states of India. All these will reduce the risk of concentration of activities in one place. 

 

22. Non-compliance of Foreign Contribution Regulation Act may lead to cancellation of FCRA registration, result of which 12A 

& 80G registration may get cancelled.  

 
Potential Risk: Non-compliance with the Foreign Contribution Regulation Act (FCRA) poses a significant threat to the 

organization, as it may result in the cancellation of FCRA registration. This, in turn, could lead to the automatic cancellation of 

the organization's 12A and 80G registrations. Such cancellations could have severe consequences, including loss of eligibility 

for tax exemptions and potential legal implications, adversely affecting the organization's financial stability, reputation, and 

ability to carry out its charitable or social activities. It is crucial for the organization to ensure strict adherence to FCRA 

regulations to mitigate the risk of registration cancellations and uphold its legal standing and operational capabilities. 

 

Mitigation Plan: As a part of our strategy, Organisation has decided to keep Foreign Contribution as low as possible considering 

the risk associated with it. Today it is as low as 5% of our total income. Also, all our Foreign Contribution are from well known 

donors only. We do due diligence before accepting any foreign contribution, which helps to reduce the risk. We accept & utilise 

all our Foreign Grants as per FCRA Rules, this is reducing our risk of cancellation of our FCRA. 

 

23. In future any litigations and tax scrutiny of our organisation and of our management arises may adversely affect our 

operation, reputation and future fundings. 

 

Potential Risk: The potential emergence of litigations and tax scrutiny against our organization and management in the future 

poses a significant risk. Such legal and regulatory challenges could have adverse effects on our operations, damage our 
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reputation, and impact our ability to secure future funding. The uncertainty surrounding legal proceedings and tax investigations 

introduces financial, operational, and reputational vulnerabilities that may hinder the organization's overall stability and growth 

prospects. 

 

Mitigation Plan: During project implementation period, the Organisation is bound by statutory compliance audit along with 

project audit. Other than this internal audit & statutory audit is also happening on regular basis. Audit by multiple agencies 

reduces the risk of non-compliance. Apart from audit our organization will implement a comprehensive strategy. This includes 

conducting regular compliance reviews, retaining experienced legal counsel, developing a proactive risk management 

framework, maintaining meticulous documentation, providing staff training on legal requirements, establishing clear 

communication plans for stakeholders, ensuring financial prudence and reserves, engaging with regulatory authorities 

transparently, securing appropriate insurance coverage, and developing scenario-based contingency plans. By prioritizing 

compliance, transparency, and strategic risk management, we aim to safeguard our operations, preserve our reputation, and 

enhance our resilience against the uncertainties associated with legal and regulatory challenges, thereby securing our ability to 

pursue our mission and attract future funding. 

 

 

EXTERNAL RISK FACTORS  

 

24. We are subject to regulatory and legal risk which may adversely affect our activities. 

 

Potential Risk: Non-profit organizations, registered under Karnataka Societies Registration Act, 1860 and recognized under 

relevant provisions of the Income Tax Act, are subject to a complex and evolving regulatory landscape in India. This regulatory 

framework dictates the legal and operational environment within which these organizations must function. Understanding the 

regulatory and legal risks associated with their activities is paramount, as non-compliance can have serious consequences for 

their operations and mission fulfillment. 

 

The key concern highlighted in the statement is the uncertainty of future legal and regulatory changes. India's legal and regulatory 

landscape is dynamic, and laws that govern our society, such as the Karnataka Societies Registration Act, 1860 and Income Tax 

Act, can be subject to amendments or revisions. These changes may introduce new compliance requirements, reporting 

obligations, or alterations in the taxation regime for non-profits. Moreover, the interpretation and enforcement of both existing 

and future laws and rules by governmental and regulatory authorities can significantly impact the way societies operate. The 

ambiguity or evolving nature of these laws can pose challenges in maintaining compliance and adapting to new requirements. 

 

Staying compliant with these laws and regulations is of utmost importance for non-profit organizations. Failure to adhere to the 

legal framework can lead to adverse consequences, such as the loss of tax-exempt status, financial penalties, or restrictions on 

the organization's activities.  

 

Mitigation Plan: We will establish a comprehensive compliance framework. This involves continuous monitoring of legislative 

changes and ensuring that all activities align with current laws and regulations taking into consideration all the amendments in 

the legal and regulatory requirements. 

 

25. Changes in applicable law governing corporate social responsibility policies could have an adverse impact on our operations. 

 

Potential Risk: In terms of Companies Act, 2013, companies which meet specific criteria are required to spend a portion of their 

profits towards activities related to corporate social responsibility policies. Donations and grants made to our society are also 

received as part of these companies' CSR initiatives.  The key concern is that if there are changes in the legal or regulatory 

framework that reduce the amount companies are required to spend on CSR activities, it could lead to a reduction in donations 

and grants made in our organization. This, in turn, can have a direct adverse impact on our society's operations. 

 

Mitigation Plan: We will diversify our donor base to reduce dependency on specific contributors, establishing a financial reserve 

for contingencies, actively monitoring the economic landscape for proactive adjustments, and exploring innovative fundraising 

avenues. This comprehensive approach aims to enhance financial resilience, ensuring our organization's continued operations 

and mission fulfillment in the face of economic uncertainties. 

 

26. Changes in applicable law governing foreign contributions in India could have an adverse impact on our operations. 

  

Potential Risk: We have obtained a valid registration under Foreign Contribution (Regulation) Act, and have received foreign 

contribution of Rs. 7,98,21,491 in F.Y 2022-23. Any modifications to these regulations and applicable laws governing foreign 

contributions in India could pose adverse effects on our operations, resulting in challenges related to compliance, financial 

constraints, and potential disruptions in the implementation of our projects. 

 

Mitigation Plan: We have consciously reduced foreign contributions over a period of time & will be actively monitoring 

legislative developments and engaging in ongoing dialogues with relevant authorities to stay informed and adapt to potential 
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changes effectively. Additionally, we will diversify our funding sources and exploring alternative avenues to enhance our 

resilience against the impact of evolving legal frameworks. 

 

27. The impact of the COVID-19 pandemic or the outbreak of any new pandemic on our operations is uncertain and cannot be 

predicted. 

 

Potential Risk: In 2019, the COVID-19 disease, commonly known as ñnovel coronavirusò, was first reported in Wuhan, China 

and was declared as a pandemic by World Health Organization on March 11, 2020. A key risk we faced in the achievement of 

the desired impact under our programmes in the past three years was the COVID-19 pandemic since the pandemic exacerbated 

all the progress made over the years in terms of education, especially among children and young girls from the most rural, remote 

communities of India. The remote and underserved communities with whom our society engage for positive impact on their 

lives in state of Karnataka were badly affected.  

 

In response to such crises such as COVID-19, we may need to divert resources, including personnel and funding, to provide 

immediate relief and support to affected communities. While this is crucial for humanitarian purposes, it can result in delays in 

implementing ongoing programs and initiatives. 

 

In response to COVID ï 19, the Society has organised Wednesday Webinar in which every Wednesday from 7 pm to 8 pm, 

SVYM conducted a webinar series for young students. The webinar series was launched in Dharwad and Kalaburagi Districts 

in 2021 and has continuously engaged over 1500 school students in over 50 Govt schools in the region. 

 

Learning on a screen became a necessity during the pandemic and an entire ecosystem evolved to support online learning across 

the socio-economic strata. As the students returned to offline learning in schools, they still continue their online learning 

engagement, often referring to lessons on Youtube and understanding the concepts through rich visual media, anytime and 

anywhere. 

 

Under the WASH project, training sessions on COVID-19 and WASH for the district and taluk level officials were organised to 

build their capacity for effective planning, implementation and monitoring at different levels on COVID-19 and WASH. 

 

Mitigation Plan: By addressing these challenges like we did in case of COVID-19 crises, we aim to minimize the potential delays 

in program implementation caused by the evolving nature of the pandemic and its impact on our operations.  We have adopted 

relevant technologies & methods to reach out to the community & cater them with necessary requirements. 

 

28. The potential consequences of a natural calamity in our organisation are uncertain and cannot be accurately predicted. 

  

Potential Risk: Natural disasters, including earthquakes, hurricanes, floods, and wildfires and pandemics, pose a significant 

threat to the operations of our Society, particularly those focused on community development and humanitarian efforts. These 

events can have widespread and lasting effects, with the potential to disrupt programs and create challenges that demand 

immediate attention. In response to such crises, During Covid pandemic, when schools were closed, we have changed our 

implementation strategy & and responded to communityôs need by addressing immediate need of food kits, medical support, 

online education program wherever possible & counselling support. Immediately after reopening of schools since children had 

issues in learning because of long gap of offline classes, we ran bridge course to address learning gaps. 

 

Similarly, during floods & landslides at Kodagu, when people were in distress after losing their land, house & properties & their 

family members & relatives, we were forced to change our focus area to address immediate requirement of the people. 

 

We also prepare and discuss revised strategies with the donors get their approval before implementation as this is crucial for 

humanitarian purposes, it can result in delays in implementing ongoing programs and initiatives. 

 

Mitigation Plan:  The organization will develop detailed contingency plans outlining specific actions to be taken in response to 

each scenario. Ensuring that contingency plans include provisions for resource allocation, communication strategies, and 

coordination with local authorities and partners. Also, prioritize programs that have a lasting impact and can withstand 

disruptions, reducing the overall vulnerability of our initiatives.  

 

29. As a non-profit organization, a reduction or discontinuation in the donations or grants we receive may have an adverse 

impact on the operations of our Society. 

 

Potential Risk: We are a society registered under Karnataka Societies Registration Act, 1860. Accordingly, the operations of our 

society are highly dependent on the receipt of donations and grants. The donations and grants received by our society for the 

financial years ended March 31, 2023, March 31, 2022 and March 31, 2021 were  3,366.65/- lakhs,  3,164.10/- lakhs,  

2,399.35/- lakhs. In the event that donations and grants we receive reduce or are discontinued including on account of such 

donations and grants being focused on projects of other NGOôs, it may have an impact on the program, operations and financial 
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condition of our Society.  

 

Mitigation Plan: We will diversify our donor base to reduce dependency on specific contributors, fostering transparent 

communication to deepen donor relationships and commitment, establishing a financial reserve for contingencies, actively 

monitoring the economic landscape for proactive adjustments, and exploring innovative fundraising avenues. This 

comprehensive approach aims to enhance financial resilience, ensuring our organization's continued operations and mission 

fulfillment in the face of economic uncertainties. Potential leads will be identified a few months before the closure date who 

could continue to support such projects depending upon the phase of the project by analyzing whether its in maturation phase 

where the community ownership has been initiated or expand projects as replicable models. We also ensure the communityôs 

needs are not left unaddressed at any point of time. 

 

30. Any Penalty or demand raised by statutory authorities in future will affect our financial position of the Society. 

 

Potential Risk: It's crucial to acknowledge that our society may be subject to fees and penalties in compliance with the prevailing 

legal regulations. Any potential claims or penalties imposed by the relevant authorities in the future, pertaining to either previous 

years or the ongoing fiscal year, have the potential to significantly impact the financial stability and resources of the Society. 

Hence, it is imperative for the organization to proactively manage its obligations and maintain financial prudence to ensure the 

uninterrupted pursuit of its philanthropic endeavors. 

 

Mitigation Plan: In the 39 years of existence & service we always prioritized statutory compliance. We are committed to strict 

adherence to statutory compliances and regulations to minimize potential penalties in the future. Our proactive approach will 

ensure that we meet all legal requirements in a timely manner, reducing the risk of financial impact due to non-compliance of 

legal requirements. 

 

RISKS RELATED TO ZCZP INSTRUMENTS  

 

31. The tenure of the ZCZP Instruments will be the date on which the Objects of the Issue have been met or 5 years from the 

Deemed Date of Allotment, being the timeline for completion of the Objects of the Issue. No amount is repayable on expiry 

of such tenure of the ZCZP Instruments. 

 

Potential Risk: The tenure of the ZCZP Instruments will be the date on which the Objects of the Issue have been met or 5 years  

from the Deemed Date of Allotment, being the timeline for completion of the Objects of the Issue. ZCZP Instruments are 

instruments which by their nature do not carry any interest and no amount is repayable to investors even at the expiry of the 

tenure of the instruments. Potential investors should be aware that even at maturity, the principal amount on investments in 

ZCZP Instruments are not repayable. Such non-redemption feature of the ZCZP Instruments is likely to limit their market value. 

 

Mitigation Plan: It's important to note that investments in ZCZP instruments typically do not come with an expectation of future 

financial returns. Thus, informing potential investors about this characteristic of the instrument should be sufficient to mitigate 

the associated risk.   

 

32. There is no secondary market for ZCZP Instruments as ZCZP Instruments listed on the Stock Exchanges issued by non- 

profit organisations are not tradable. 

 

Potential Risk: ZCZP Instruments issued by non-profit organisations and listed on the Stock Exchanges are not available for 

trading in the secondary market. Accordingly, an investor will not be able to trade such ZCZP Instruments or redeem their 

investments in such instruments issued by our Society. 

  

Mitigation Plan: It's essential to emphasize that investments in ZCZP instruments are inherently distinct from traditional 

investments in that they do not entail an anticipation of future financial returns, such as interest or dividends. The investor's 

primary objective with this instrument is typically not to earn from it instead it should serve the purpose for which it has been 

given, which effectively mitigates the associated risk.  

 

33. There is no guarantee that the Issue will be successful and we will be able to achieve the Objects or the ZCZP Instruments 

will be listed on the Stock Exchanges in a timely manner or at all, or that such listing that they will remain listed on the Stock 

Exchanges.  

 

Potential Risk: If our Society does not receive 75% subscription in the Issue, the Issue would be deemed to be unsuccessful, and 

we will have to refund the entire subscription amount, in accordance with applicable law, within 8 working days of Issue Closing 

Date.  

 

Mitigation Plan: Acknowledging the unpredictability of a successful Issue and listing of ZCZP Instruments on Stock Exchanges, 

we will enhance our approach through meticulous due diligence and tailored market research. Collaborating with experienced 
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advisors and ensuring transparent communication with stakeholders, we aim to align our initiatives with donor expectations and 

regulatory requirements. By maintaining a commitment to compliance, consistent organizational performance, and proactive 

adjustments based on evolving dynamics, we strive to increase the likelihood of achieving our fundraising goals and securing 

sustained recognition on Stock Exchanges.  

 

For details, see ñTerms of the Issueò beginning on page 239 of this Final Fund Raising Document. 
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SECTION IV ï INTRODUCTION  

 

THE ISSUE 

 

Following table summarizes the Present Issue in terms of this Final Fund Raising Document: 

 

Particulars Details of ZCZP Instruments 

ZCZP Instrument: (1) 

Present Issue of ZCZP by our 

Society: 

Issue of 1,55,00,000 ZCZP instrument having face value of 1.00 each at a price of              

 1/- per ZCZP Instrument aggregating to  1.55/- crores. 

Use of Net Proceeds 
Please refer to the section titled ñObjects of the Issueò beginning on page no. 32 of this 

Final Fund Raising Document. 

 

a. The Issue is being made in terms of Chapter X-A of the SEBI (ICDR) Regulations, 2018 as amended from time to time, read 

with The SEBI Circular dated September 19, 2022, bearing Reference No. SEBI/HO/CFD/POD-1/P/CIR/2022/120 (ñSSE 

Framework Circularò). 

 

b. The ZCZP instruments are without any coupon/ interest payment and no principal amount is repayable at its maturity. 

 

c. At the meeting of the Governing Body of our Society held on March 5,2024, the Governing Body approved the issuance of 

ZCZP Instruments to the public. 

 

d. In the event of oversubscription, the allotment shall be made on a proportionate basis in marketable lots of 1 ZCZP Instrument 

subject to minimum application size being Rs. 10,000/-. 

 

e. In the event of under subscription i.e., subscription of 75% or more of the issue size but less than 100% of the issue size, the 

balance fund shall be sourced from CSR funds from various corporates, grants from other Trusts & Foundations, UN agencies 

along with voluntary donations from various individuals to facilitate the achievement of the object of the issue, provided that 

the funds shall be refunded in case the subscription is less than 75% of the issue size.  

 

For more details regarding the issue, please refer chapter óObjects of the Issueô of this Final Fund Raising Document. 
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SUMMARY OF FINANCIAL INFORMATION  

 

SWAMI VIVEKANANDA YOUTH MOVEMENT  

 SUMMARY OF BALANCE SHEET   

                                                                                                                                                                                (Amount in Rs.) 

Particulars 
As at 

March 31, 2023 

As at 

March 31, 2022 

As at 

March 31, 2021 

SOURCE OF FUNDS    

Restricted funds    

Endowment funds 4,35,03,372 3,90,70,265 3,86,19,522 

Staff benefit funds 1,80,98,528 1,97,19,395 1,95,27,479 

Earmarked funds 3,24,95,696 4,54,07,439 7,89,73,555 

Asset funds 24,78,42,117 22,04,11,115 16,41,84,832 

 34,19,39,713 32,46,08,214 30,13,05,388 

Designated funds    

Endowment funds 20,08,082 26,26,823 18,58,688 

Earmarked funds 99,59,624 99,59,624 99,59,624 

Asset replacement fund 1,92,48,784 1,87,56,470 1,70,56,871 

General operating fund 3,10,00,000 3,10,00,000 2,10,00,000 

Revolving fund 21,41,338 21,41,338 21,41,338 

Staff support fund 22,00,000 - - 

 6,65,57,828 6,44,84,255 5,20,16,521 

Unrestricted Funds    

General fund 3,67,58,993 2,74,77,182 1,67,80,840 

TOTAL FUNDS 44,52,56,534 41,65,69,651 37,01,02,749 

    

APPLICATION OF FUNDS     

Property, plant and equipment    

Tangible assets 23,80,50,122 19,09,52,604 17,02,06,268 

Intangible assets 10,53,625 16,54,864 19,69,757 

Capital work in progress 2,35,47,812 4,59,77090 1,33,37,087 

Investments    

Long term investments 12,88,02,817 12,07,23,679 12,64,83,009 

Current Investments 1,40,52,961 1,91,00,307 2,66,03,074 

Deposits 12,35,279 11,05,373 9,63,093 

Current assets 9,22,20,195 8,27,54,639 8,17,56,780 

TOTAL ASSETS 49,89,62,812 46,22,68,556 42,13,19,068 

Liabilities    

Long term liabilities 1,11,33,408 1,85,16,006 2,67,15,830 

Other long term liabilities 51,24,073 - - 

Current liabilities    

Short term borrowings 2,27,01,927 98,34,985 74,46,433 

Other current liabilities 1,47,46,870 1,73,47,915 1,70,54,056 

TOTAL LIABILITIES  5,37,06,278 4,56,98,905 5,12,16,319 

    

NET ASSETS 44,52,56,534 41,65,69,651 37,01,02,749 
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SWAMI VIVEKANANDA YOUTH MOVEMENT  

SUMMARY OF STATEMENT OF INCOME AND EXPENDITURE  

 (Amount in Rs.) 

Particulars 
For the year ended 

March 31, 2023 

For the year ended 

March 31, 2022 

For the year ended 

March 31, 2021 

INCOME     

Unrestricted    

Contribution 1,48,47,780 2,21,08,153 2,40,32,808 

Income from activities - community 

contribution 
9,97,72,258 8,07,97,978 7,42,28,152 

Income from activities - support services 7,25,55,954  4,81,57,986 3,83,91,964 

Interest income 71,49,668  70,40,231 61,60,994 

Amount no longer payable Interest 56,699  8,46,321 12,68,669 

Interest on IT refund 1,12,859 26,643 73,776 

Designated    

Interest income on endowments  1,70,981 1,12,358 94,365 

Earmarked funds    

Restricted    

Earmarked funds 28,38,54,417 22,63,47,868 19,99,79,390 

Interest income on endowments 21,12,466 19,41,591 22,96,481 

TOTAL  48,06,33,082 38,73,79,129 34,65,26,599 

    

EXPENDITURE     

Development support  2,68,70,127 2,24,24,677 1,86,46,507 

Institution based services  13,37,16,071 13,23,45,845 9,18,54,552 

Community based services  23,45,71,528 15,59,02,933 16,80,42,064 

Support services 6,30,78,049 4,54,82,513 3,50,87,876 

Provision for doubtful receivable & 

amount no longer receivable 
25,03,266 23,19,998 1,57,92,648 

Depreciation 2,06,94,910 1,82,28,264 1,69,60,212 

TOTAL  48,14,33,952 37,67,04,230 34,63,83,860 

Net movement in funds (8,00,870) 1,06,74,899 1,42,739 
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GENERAL INFORMATION  

 

Our Society is registered under the Karnataka Societies Registration Act, 1960. For more information about   our Society, please refer 

ñHistory and Main Objectsò on page 87 of this Final Fund Raising Document. 

 

For details of the business of our Organisation, see ñOur Organisation and its Operationsò beginning on page 42 of this Final Fund 

Raising Document. 

 

BRIEF INFORMATION O F SOCIETY AND ISSUE 

 

GOVERNING BODY  

 

The following table sets out the brief details of our Governing Body as on the date of filing of this Final Fund-Raising Document: 

 

Name Designation Address 

Dr. Sudheer. Bangalore President #3434 Manjula, Shankaracharya Road, 2nd Cross Hassan, Vidyanagar (Hassan) 

Alur Hassan, Karnataka- 573202. 

Dr. Vivek M B Vice President #78/51 41st Cross, Jayanagar 8th Block, Banashankari II Stage Bangalore, South 

Bengaluru, Karnataka- 560070. 

Dr. Pushpalatha S Secretary No. Villa 21 Godrej Gold County, Chikkabidrekallu, Near Parle G Factory, 

Bangalore North, Nagasandra Bangalore, North Bengaluru, Karnataka- 560073 

Dr. Sowmya Dinesh Joint Secretary #253/1, Sri Ranga, Near Postal Quarters, Shankaripuram, Hassan, Karnataka- 

573201. 

Dr. Chandrashekar K N Treasurer Patel Nagara Gonikoppalu, Virajpet Talluka, Aruvathoklu, Gonikoppal, 

Virajpet Kodagu, Karnataka- 571213 

Ms. Swathi R Member BDA Flats 2nd Cross, HAL 3rd Stage, New Thippasandra Post Office, North 

Bangalore, Karnataka- 560075. 

Dr. Prashanth C R Member Kushi, Bhagavathi temple, Madikeri, District Kodagu, Karnataka- 571201 

For further details of our Governing Body, see ñOur Managementò on page 92 of this Final Fund Raising Document. 

 

CHIEF  EXECUTIVE  OFFICER:  

 

Mrs. Savitha Sulugodu 

#6, Flat ï G2, Jacaranda, 7th Cross, 1St Main Near Vasantha Vallabha Temple Maruthi Layout, Vasanthapura Bangalore South 

Subramanyapura, Bangalore, Karnataka ï 560061. 

  

Particulars Details 

Name of Issuer Swami Vivekananda Youth Movement 

Registered Office Address: CA 2, KIADB Industrial Housing Area, Ring Road, Hebbal, Mysore, 

15-Karnataka, 91-India, 570016 

Tel No.:  +91 96866 66313 

Email ID :  ceo@svym.org.in  

Website:  https://svym.org/ 

 

For further details regarding changes to our Registered Office, see ñHistory and 

Main Objectsò on page 87 of this Final Fund- Raising Document. 

Administrative Office  Address: Hanchipura Road, Saragur Taluk, Mysuru District, Karnataka, India, 

571121 

Tel No.: +91 96866 66312  

Date of Incorporation December 01, 1984 

Society Registration Number 122/84-85 

Permanent Account Number AAATS5045F 

Registrar of Society Registrar of Society Karnataka- Mysuru District 

Issue Programme Issue Opens on: March 6,2024 

Issue Closes on: March 11,2024 

Designated Stock Exchange National Stock Exchange Limited 

Listing of Shares offered in this Offer  SSE Platform of BSE and NSE 

Compliance Officer  Shreeharsha MS 

Company Secretary  Shruthi BN 

mailto:ceo@svym.org.in
https://svym.org/
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COMPLIANCE OFFICER:  

 

Mr . Shreeharsha MS 

#32c, Mungaravalli, Kerekoppa, Shimoga, Karnataka - 577417 

 

COMPANY SECRETARY : 

 

Shruthi BN 

No.3, 1st Floor, Veerabhadranagar, BSK 3rd Stage, Near PESIT University, Bangalore-560085 

 

DETAILS OF KEY INTERMEDIARIES PERTAINING TO THIS ISSUE AND O UR SOCIETY: 

 

 

STOCK EXCHANGE  

 

The ZCZP Instruments offered through this Final Fund-Raising Document are proposed to be listed on the Social Stock Exchange 

segment of NSE Limited and BSE Limited. Our Society has received óin-principleô approval dated February 21,2024 and February 

28,2024 from NSE and BSE respectively for using their name in the Final Fund-Raising Document for listing of our ZCZP 

Instruments on the Social Stock Exchange segment of NSE and BSE. For the purpose of this Issue, the Designated Stock Exchange 

will be the NSE SSE. 

 

OPERATIONS 

 

Our Society has a physical existence, is operational and is accessible for visits at our Registered Office and Administrative Office. 

 

UNDERWRITING  

 

The Issue is not underwritten.  

BANKER TO THE SOCIETY ADVISOR TO THE ISSUE REGISTRAR TO THE ISSUE 

 

 

 
 

   HDFC BANK LIMITED  

FIG-OPS Department ï Lodha, I Think 

Techno Campus, O-3 Level, Next to 

Kanjurmarg Railway Station, Kanjurmarg 

(East), Mumbai ï 400042, Maharashtra, 

India  

Tel: +91 22 30752929, +91 22 30752928, 

+91 22 30752914  

Email:  siddharth.jadhav@hdfcbank.com, 

sachin.gawade@hdfcbank.com,   

eric.bacha@hdfcbank.com, 

tushar.gavankar@hdfcbank.com,    

pravin.teli2@hdfcbank.com  

Website: www.hdfcbank.com  

Contact Person: Eric Bacha/Sachin 

Gawade/PravinTeli/Siddharth 

Jadhav/Tushar Gavankar 

CIN:  L65920MH1994PLC080618  

SEBI Registration No.: INBI00000063 

 

 
 

GALACTICO CORPORATE 

SERVICES LIMITED  

Office No. 68, Business Bay 

Premises              

Co-Op HSG SOC, Nashik ï 422002,  

Maharashtra, India. 

Tel: +91 25 3295 2456 

Email:  info@galacticocorp.com 

Website: www.galacticocorp.com 

Contact Person: Ms. Riddhi Bheda 

CIN:  L74110MH2015PLC265578 

 

BIGSHARE SERVICES PRIVATE 

LIMITED  

S6-2, Pinnacle Business Park, Next to 

Ahura Centre, Mahakali Caves Road, 

Andheri East, Mumbai ï 400093, 

Maharashtra, India 

Tel: +91 22 6232 8200 

Facsimile: +91 22 6263 8299 

Email: info@bigshareonline.com 

Investor Grievance  

Email: investor@bigshareonline.com 

Website: www.bigshareonline.com 

Contact Person: Jibu John 

SEBI Registration No.: INR000001385 

CIN: U99999MH1994PTC076534 

STATUTORY AUDITOR OF THE  SOCIETY 

 

 
 

MSSV & Co., Chartered Accountants 

2nd Floor, 63/2, Railway Parallel Road, Kumara Park West, Bangalore - 560 020. 

Tel: + 080 2356 5065 / 68 / 73 

Email: raviprasad@mssv.in  

Website: http://mssv.in/  

mailto:siddharth.jadhav@hdfcbank.com
mailto:sachin.gawade@hdfcbank.com
mailto:eric.bacha@hdfcbank.com
mailto:tushar.gavankar@hdfcbank.com
mailto:pravin.teli2@hdfcbank.com
http://www.hdfcbank.com/
mailto:info@galacticocorp.com
http://www.galacticocorp.com/
mailto:info@bigshareonline.com
mailto:investor@bigshareonline.com
http://www.bigshareonline.com/
mailto:raviprasad@mssv.in
http://mssv.in/
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GUARANTOR  TO THE ISSUE 

 

There are no guarantors to the Issue. 

 

MINIMUM  SUBSCRIPTION 

 

In terms of the SEBI ICDR Regulations, for an issuer undertaking a public issue of zero coupon zero principal instruments the 

minimum subscription for such public issue of zero coupon zero principal instruments shall be 75% of the Issue Size. 

 

If our Society does not receive the minimum subscription of 75% of Issue Size, prior to the Issue Closing Date, the entire Application 

Amount shall be refunded to the Applicants. 

 

In the event of under subscription i.e., subscription of 75% or more of the issue size but less than 100% of the issue size, The balance 

fund shall be sourced from CSR funds from various corporates, grants from other Trusts & Foundations, UN agencies along with 

voluntary donations from various individuals to facilitate the achievement of the object of the issue. 

 

If the stated minimum subscription amount is not received within the specified period, the application money received is to be 

credited only to the bank account from which the subscription was remitted. To the extent possible, where the required information 

for making such refunds is available with our Society and/or the Registrar, refunds will be made to the account prescribed. However, 

where our Society and/or the Registrar does not have the necessary information for making such refunds, our Society and/or the 

Registrar will follow the guidelines prescribed by SEBI in this regard. 

 

UTILISATION OF ISSUE PROCEEDS  

 

For details on utilisation of Issue proceeds see, ñObjects of the Issueò beginning on page 32 of this Final Fund-Raising Document. 

 

ISSUE PROGRAMME*  

 

ISSUE OPENS ON As specified in the Final Fund-Raising Document 

ISSUE CLOSES ON As specified in the Final Fund-Raising Document 

PAY IN DATE Application Date. The entire Application Amount is payable on Application 

DEEMED DATE OF 

ALLOTMENT  

The date on which the Governing Body approves the Allotment of the ZCZP Instruments for the  Issue 

or such date as may be determined by the Governing Body and notified to the Designated Stock 

Exchanges. The actual Allotment of ZCZP Instruments may take place on a date other than the 

Deemed Date of Allotment. 

 

* The Issue shall remain open for subscription on Working Days from 10:00 a.m. to 5:00 p.m. (Indian Standard Time) during the 

period indicated above, except that the Issue may close on such earlier date or extended date as may be decided by the Governing 

Body of our Society and receipt of relevant approvals. On the Issue Closing Date, the Application Forms will be accepted only 

between 10 a.m. and 3 p.m. (Indian Standard Time) and uploaded until 5 p.m. or such extended time as may be permitted by the 

Stock Exchanges. 

 

Further, pending mandate requests for applications placed on the Issue Closing Date will be validated by 5 p.m. (Indian Standard 

Time) on one Working Day after the Issue Closing Date. For further details please see ñIssue Related Informationò on page 237 of 

this Final Fund-Raising Document. 

 

Applications Forms for the Issue will be accepted only from 10:00 a.m. to 5:00 p.m. (Indian Standard Time) or such extended             time 

as may be permitted by the Stock Exchanges, during the Issue Period as mentioned above on all days between Monday and Friday 

(both inclusive barring public holiday) by the Registrar. On the Issue Closing Date, Application Forms will be accepted only 

between 10:00 a.m. to 3:00 p.m. (Indian Standard Time). 

 

For details in relation the Basis of Allotment, please see ñIssue Related Informationò on page 237 of this Final Fund-Raising 

Document. 
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DONATION 

 

Swami Vivekananda Youth Movement (SVYM), as a Society registered under Karnataka Societies Registration Act, 1960, received 

donations in the areas of Development Support, Education, Health, Training & Research. The proportion of donation received has 

been shown below 

                                                                                                                                                                                         (Rs. in lakhs) 

Sr. No. Particulars Amount Received 

1. Corporate  2,051 

2. Government 247 

3.  Individual 217 

4. UN & Multilateral Agencies 72 

5. Non-Profit institutions 780 

6. Academia 0 

 Total 3,367 
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OBJECTS OF THE ISSUE 

 

The Issue comprises of 1,55,00,000 ZCZP Instruments of face value of  1/- each aggregating to  1.55/- crore. The details of the 

proceeds of the Issue are summarized below. 

 

The Issue is being made pursuant to the provisions of the Chapter X-A of the SEBI ICDR Regulations, 2018 read with the SSE 

Framework as applicable. Our Society proposes to utilize the proceeds raised through the Issue, after deducting the Issue related 

expenses to the extent payable by our                Society (ñNet Proceedsò) towards funding the objects listed under this section. 

 

REQUIREMENTS OF FUNDS 

 

The Issue Proceeds, after deducting Issue related expenses, are estimated to be  1.5 crore (the ñNet Proceedsò). 

 

The following table summarizes the requirement of funds: 

 

Particulars  Estimated amount (in  crore) 

Gross Proceeds of the Issue Up to 1.55 

Less: Issue related expenses* 0.05 

Net Proceeds* 1.50 

*The above Issue related expenses are indicative and are subject to change depending on the actual level of subscription to the 

Issue, the number of allottees, market conditions and other relevant factors. 

 

UTILIZATION  OF NET PROCEEDS & MEANS OF FINANCE 

 

Project Information: The following table details the Objects of the Issue and the amount proposed to be financed from Net 

Proceeds: 

 

Particulars Details 

Title of the Project Viveka Tribal Center for Learning 

Purpose of the Project* SVYM envisions to create a learning environment which is holistic, inclusive and joyful for 

the children from the rural and tribal areas of H D Kote and neighboring taluks through 

Viveka Tribal Center for Learning.  

Duration of the Project Year 2024- 2029 

Total Cost of The Project 

(2024- 2029) (In INR) 

1,50,00,000/- 

Number of Direct Beneficiaries  

(2024- 2029)   

 Total Number of Students for the Program: 75 

Means of Finance  100% from the Net Proceeds 

    

*(hereinafter referred to as ñObject of the Issueò) 

 

The main objects clause of the Memorandum of Association of our Organisation permits our Organisation to undertake its existing 

activities as well as the activities for which the funds are being raised through this Issue. 

 

DETAILS OF THE PROJECT ï ñVIVEKA TRIBAL CENTER FOR LEARNINGò 

 

This project aims at to provide Education to the underprivileged children with a special focus on the girl child under the institution 

named Viveka Tribal Center for Learning based on the recommendations of the National Education Policy 2020. 

 

Education of the underprivileged with a special focus on the girl child  

 

Viveka Tribal Center for Learning caters to tribal children residing in and around Mysuru District in Southern Karnataka. The 

school is located in Heggadadevanna Kote (H D Kote) taluk has a population of over 2.6 lakhs with 90.2% people living in the rural 

areas and only 9.8% living in urban areas.  

Reason for being underprivileged population 

The taluk is one of the most backward taluks of the state of Karnataka and continues to perform poorly as per the Human 

Development Index (HDI) and other development indicators. 

The taluk also has a sizeable population (est. 18,000) of the forest-based tribal groups namely Jenu Kuruba, Kadu Kuruba, Yarava, 

Soliga and Paniya. The tribal settlements are called haadis and the 127 haadis of the taluk are sparsely located along the fringes of 

the Bandipur and Nagarahole National Parks.  
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The Jenu Kuruba community forms the majority of the indigenous tribal groups in the taluk and are among the most primitive tribal 

groups in the country. Most of them are employed as agricultural labour and migrate during the harvest seasons to the neighbouring 

districts. Much of this community continues to live in poor socio-economic conditions. 

These tribal community who are originally forest dwellers were thrown out of forest due to two major development projects of 

Government- 1. Regulation of the forest Act and declaration of Tiger Reservoir along the Bandipur & Nagarahole National parks. 

2. Construction of the Kabini Dam along the same area. 

There was no structured rehabilitation & resettlement done for these tribal communities which is one of the main reasons for the 

Poor socio economic conditions. These communities, originally dwelling in the forest, were relocated to 127 haadis along the remote 

fringes of the forest.  

These difficult conditions has resulted in the limited access to primary health, elementary education and other facilities. 

KEY APPROACHES  

Following are the approaches which will be implemented by the Society to meet the ultimate object of the issue- 

Focus on the girl Children 

The school has given importance to education of the girl child as the tribal girl children are married off as soon as they reach their 

adolescence.  

Tribal children and women are Anaemic by nature which could be due to lack of access to required nutrition needed for their growth 

and development. This has remained as a unaddressed challenge because of the economic challenge and their migration to different 

places in search of livelihood.  

This poor health condition has also resulted in High Risk Pregnancies among most of the Tribal Women. 

Lack of awareness among the tribal parents on the adverse consequences of early marriages,  are also one of the main reasons. 

All such health and social challenges are either limiting access to basic education for the girl children or they are dropping out of 

school at an early age.  

These multiple issues can be addressed through the holistic education approach of VTCL focusing on Girl children. 

This situation is slowly changing which is indicative by the number of admissions increasing from 12 (27%) to 218 (51%) over the 

last 30 years.  

The school collaborated actively with the other departments of the organization and the Government to ensure that every girl child 

is admitted to school along with ensuring completion of education and appropriate nutritional supplementation. 

Adoption of technology to promote learning & access to education with focus on Sports & Arts Integration of vocational 

education & enabling children to make inform career choices  

Educating tribal children needs a different approach which should carefully focus on sensible aspects that has emerged as socio 

economic challenge inhibiting the tribal development. The education methodology is designed by analyzing the approaches which 

are contextually relevant & culturally appropriate making is acceptable by the tribal community.  

Academics (including co-scholastic areas) & Learning Outcomes ï To promote flexibility along with achieving the desired learning 

outcomes, the school shall design engaging content for children in their curriculum. This is done with Technology Enabled education 

ï with audio visual curriculum designed to make the concepts more clear for students and also provide hands on experience for 

better understanding.  

Technology usage in VTCL  

VTCL students from class 8 to 10 are exposed to technology enabled solutions to access rich multimedia digital content of the state 

board curriculum which primarily address on improving the conceptual understanding among the students and improve result. 



  

оп 
 

School also has smart boards installed in classroom for the audio-visual curriculum. The audio-visual learning materials encourage 

self-paced peer-to-peer learning among the High School students. In addition to technology enabled solution STEM offers hands-

on exposure to students to enhance their skills and improve the knowledge on science concepts by doing experiments under the 

guidance of our teachers. Also, VTCL has a computer lab which can be used by up to 20 students at a time. Students also are trained 

with Do-it-yourself kits of science and math concepts. Primary children are provided numeracy kit and other board games to 

encourage them to learn math with simple approach 

Integration of Arts, Sports & Skills and Setting Benchmarks ï Promoting talented students from among the tribal communities by 

integrating arts, sports and skills into the regular curriculum. Natural talents in sports & performing arts are identified among 

children and they are further coached to excel in the specific talent. They are also provided exposure to certain platforms to showcase 

their talent and encourage them to take it up as a career.  

Vocational Education - Students are also Introduced to Basic Technology from class 6th to 10th. Here the basics of Mechanics, 

Plumbing, Electronics and agriculture and other skills for livelihood are provided for children. These children during their 10th 

class are also assigned to take up community projects to implement these skills practically. So that they identify their strengths and 

plan their career ahead enabling them to make informed career choices. 

NEED FOR INTERVENTION IN RURAL AND TRIBAL AREAS OF H D KOTE  (HEGGADADEVANNA KOTE ) AND 

NEIGHBORING TALUKS  

 

The Heggadadevanna Kote (H D Kote) taluk has a population of over 2.6 lakhs with 90.2% people living in the rural areas and only 

9.8% living in urban areas. The taluk has an average sex ratio of 987 females per 1000 males and an average literacy rate of 62.7%. 

The taluk also has a sizeable population (est. 18,000) of the forest-based tribal groups namely Jenu Kuruba, Kadu Kuruba, Yarava, 

Soliga and Paniya. The tribal settlements are called haadis and the 127 haadis of the taluk are sparsely located along the fringes of 

the Bandipur and Nagarahole National Parks. The taluk is one of the most backward taluks of the state of Karnataka and continues 

to perform poorly as per the Human Development Index (HDI) and other development indicators. 

 

Highlights of the Census 2011 data of H D Kote taluk 

Literacy Total- 64.11% 

Male- 71.2% 

Female- 56.9% 

Population 

Distribution 

Rural- 90.2% 

Urban- 9.8% 

Average Sex Ratio 987 Child Sex Ratio 994 

Scheduled Caste 27.8% Scheduled Tribe 23.6% 

Estimated population of the Forest Based Tribal Groups ï 18,000 

(25% of ST population, 6.9% of total population) 

 

There are 4 major forest-based tribal communities in the H D Kote taluk ï Jenu Kuruba, Kadu Kuruba, Yarava, Soliga. These 

communities, originally dwelling in the forest, were relocated to 127 haadis along the fringes of the forest. They have limited access 

to primary health, elementary education and other facilities. The Jenu Kuruba community forms the majority of the forest-based 

tribal groups in the taluk and are among the most primitive tribal groups in the country. Most of them are employed as agricultural 

labor and migrate during the harvest seasons to the neighboring districts. Much of this community continues to live in poor                          

socio-economic conditions. 

 

Every year, students from about 60 tribal haadis join VTCL and a majority of them are from the Jenu Kuruba community. 

 

 

 

No. of Forest-based Tribal Villages represented by 

students in VTCL 

2014 - 2015 48 

2015 - 2016 50 

2016 - 2017 57 

2017 - 2018 58 

2018 - 2019 56 

2019 - 2020 61 

2020 - 2021 48 

2021 - 2022 52 

2022 - 2023 48 
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Over the last 4 years, the increase in the number of admissions has been very sharp in the High School section and is projected to 

cross 240 students in the next 2 years. 

 

 
 

The Government had started 10 Ashramshalas in the H D Kote taluk to provide access to elementary education for the tribal 

communities. Over 1000 students from across the taluk study in these residential schools. However, these schools are run only till 

7th std. SVYM has been working with these schools to develop contextually relevant learning materials and develop the teachersô 

capacities. Most students going to the Ashramshalas from B Matakere, N Begur and D B Kuppe Gram Panchayaths seek admission 

in 8th std in VTCL as there are no other Govt. residential schools nearby. The school (VTCL) has 80 students (2 sections) studying 

in 8th std and already reached the maximum limit. However, the infrastructure today is insufficient to support these students and 

also the projected increase in the number of students over the next 2 years. 

 

Further, the school provides accommodation facilities to all students from 6th std. Presently, a fully functional girls hostel (with a 

capacity of 120 girls) provides accommodation to about 180 girls. The hostels also donôt have hot water supply. The school also 

shares its facilities (Boysô hostel and Dining hall) with the teacher training center. The kitchen uses conventional cooking system 

and equipment that operates on LPG. The school has a mud-track and is the site for the local sports meets. However, the playground 

is not fir for use during the monsoon because of heavy rains and water stagnation. 

 

The existing facilities are not adequate for the student strength. The heavy monsoon also renders many of the facilities like the 

open classrooms and the sports facilities unusable for much of the first semester. The lack of accommodation facilities for staff is 

a challenge considering the safety of students on campus and also reduces the possibility of engagement with the students during 

the study hours. There is an immediate need to strengthen the existing infrastructure on the campus to cater to the increasing 

number of students in the school. 

 

The school shall be modeled based on the recommendations of the National Education Policy 2020. Building on the strengths of 

the existing school, the ónewô VTCL shall be an education institution in which / where: 

 

Å Every student feels welcomed and cared for 

Å Safe and stimulating learning environment exists 

Å Wide range of learning experiences are offered 

Å Good physical infrastructure and appropriate resources conducive to learning are available to all students 

 

Proposed Impact and Key Performance Indicators (Year                                                                                                                                                                          2024- Year 2029) 

 

 Proposed Impact 

 

¶ To decrease the gap of Enrollment, Gender Parity and Learning outcomes between the tribal community and the State and 

National Averages. 

¶ Students shall complete Secondary education (2 years) and Senior Secondary education (2 years) or Equivalent education 

¶ Student able to make informed career choices and pursue professions contributing directly and indirectly to the community 

development 

¶ Parents and the community at large actively participate in school activity and contribute positively to studentsô learning 

outcomes. 
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Key performance indicators 

 

¶ Secondary Education - Enrollment, attendance & retention of students from 8th to 10th standard 

¶ Continuing Education - Enrollment & retention of students from 11th to 12 standards (or Equivalent courses) 

¶ Learning Outcomes 

¶ Achievement of age-appropriate learning outcomes (As prescribed by DSERT - Department of State Educational 

Research and Training, Govt. of Karnataka) 

¶ Participation in district, state and national level competitions and events showcasing the talents of students in 

scholastic and co-scholastic areas 

¶ Diversity of Career Choices - no of students pursuing diverse streams after 10th standard (including Vocational, Sports & 

Visual Arts) 

¶ Community Engagement 

¶ Attendance and participation of parents and community members in school activities and parent-teacher meetings 

¶ Parent Savings towards childrenôs education 

 

 

VTCL COST BREAKUP & EXPENSES DETAILS  

 

Viveka Tribal Centre for Learning  

Budget for the first 3 years of project 

Sr. No. Particulars Amount Cost per student 

1 Personnel Cost              80,00,000                  14,060  

2 Teaching aids              11,00,000                    1,933  

3 Exposures & Camps                7,00,000                    1,230  

4 Sports & Cultural Program                6,00,000                    1,054  

5 Uniform & clothing              12,00,000                    2,109  

6 Students' transportation & other misc. exp                2,00,000                       351  

7 Food Expenses              60,00,000                  10,545  

8 Accommodation & medical expenses              27,20,787                    4,782  

9 Capacity building & awareness                5,00,000                       879  

10 School maintenance cost              20,00,000                    3,515  

11 Lab & other equipment's              25,00,000                    4,394  

12 School administration charges                5,00,000                       879  

Total Expenses 2,60,20,787 45,731 

No of students studying in the school 569 
 

Cost per child 45,731 
 

 
Amount in words ï Rupees Forty-Five thousand Seven hundred and thirty-one only. 

       (Rs. 45,731 Rounded off to Rs. 45,000) 

 

Cost break-ups for 11th & 12th class students  

 

Viveka Tribal Centre for Learning  

Budget for the last 2 years of project 

Sr. No. Particulars Cost per student 

1 Tuition fees 25,000 

2 Uniform, transportation, textbooks 7,500 

Total Expenses 32,500 

No of students studying in the school 75 

 

 

Budget Summary (Year 2024-2029) 

 

 Classes 

Duration 8th  9th 10th 11th 12th 

Sponsorship for per 

child 

45,000 45,000 45,000 32,500 32,500 

Number of Students 75 

Duration Year 1 Year 2 Year 3 Year 4 Year 5 
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Fundraising Target 33,75,000 33,75,000 33,75,000 24,37,500 24,37,500 

Grand Total 1,50,00,000 

 

Table 1: Proposed budget for Year 2024-2029 

 

Å It will cost avg of Rs. 2,00,000 (Rupees Two lakhs only) per child to complete high school education as well as their 11th (1st                 

PUC) and 12th (2nd PUC) education for a tribal child. 

 

Å During their high school education from class 8th to 10th class it will cost Approx. Rs.45,000 (Rupees Forty-Five Thousand only) 

per child per year. 

 

Å For 11th & 12th class it will cost Approx. Rs.32,500 (Rupees Thirty-Two Thousand Five hundred only) per child per year  

 

 

FUNDING PLAN 

 

Other than the funds to be raised through the proposed issue, our Organisation confirms that for the purpose of this Issue, funding 

plan will not be applicable, as the objects are proposed to be funded through the Net Proceeds. 

 

SCHEDULE OF IMPLEMENTATION  OF THE PROJECT AND DEPLOYMENT  OF FUNDS 

After the closure of the issue, the project will be implemented within 5 years. The deployment of funds will be done accordingly 

to ensure timely completion of the project.  

 

MONITORING OF UTILIZATION OF FUNDS  

There is no requirement for appointment of a monitoring agency in terms of the SEBI ICDR Regulations. The Governing Body 

our Society shall monitor the utilisation of the proceeds of the Issue. Our Society shall submit to the Stock Exchanges a statement 

in respect of utilisation of the Net Proceeds, on a quarterly basis, containing (a) category-wise amount of monies raised, (b) 

category-wise amount of monies utilized, (c) balance amount remaining unutilized, until the utilization of the Net Proceeds in 

accordance with this Final Fund Raising Document.  

 

INTERIM  USE OF PROCEEDS 

 

Our Organisation confirms that the unutilized amounts from the Net Proceeds shall be kept in a separate bank account and shall not 

be co-mingled with other funds. 

 

ISSUE RELATED  EXPENSES BREAK -UP 

 

The expenses for this Issue include, inter alia, advisor fees, fees payable for the Issue, legal fees, advertisement expenses, listing 

fees and any other expense directly related to the Issue. 

 

The Issue expenses and listing fees will  be paid by our Society. The estimated breakdown of the total expenses for this Issue  is as 

follows*: 

Particulars 
Amount 

 

As percentage of 

Issue proceeds (in %) 

As percentage of 

total expenses of the         

Issue (in %)  

Fee payable to intermediaries (Registrar to the Issue, 

legal and other advisors, etc.) 

 3,85,000  2.48% 84.68% 

Fees payable to the regulators including stock 

exchanges 

 65,000  0.42% 14.30% 

Advertising and marketing, printing and stationery 

costs 

 -    0.00% 0.00% 

Other miscellaneous expenses  4,650  0.03% 1.02% 

Grand Total  4,54,650  2.93% 100.00% 

*  Assuming the Issue is fully subscribed. The expenses are indicative and are subject to change      depending on the actual level of 

subscription to the Issue and the number of Allottees, market conditions and other relevant factors. 

 

VARIATION  IN TERMS OF CONTRACT  OR OBJECTS IN THIS FINAL FUND-RAISING DOCUMENT  

 

Our Society shall not, at any time, vary the terms of the objects for which this Final Fund-Raising Document is issued, except as 

may be prescribed under the applicable laws. Further, in accordance with the SEBI Listing Regulations, in case of any material 

deviation in the use of proceeds as compared to the Objects of the Issue, the same shall be indicated in the format as specified by 

SEBI from time to time. 
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BENEFIT  / INTEREST ACCRUING TO  FOUNDER/GOVERNING BODY OUT OF THE OBJECT OF THE ISSUE 

 

Nobody in our Governing Body are interested in the Objects of the Issue. 
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STATEMENT OF SPECIAL TAX BENEFITS  

 

STATEMENT OF POSSIBLE SPECIAL TAX BENEFITS AVAILABLE TO THE SOCIETY UNDER THE 

APPLICABLE DIRECT AND INDIRECT TAX LAWS, IN INDIA  

 

 

Date: January 9, 2024 

 

To, 

The Governing Body 

Swami Vivekananda Youth Movement 

CA2, KIADB Industrial Housing Area  

Ring Road, Hebbal, Mysuru,  

Karnataka, India, Pin - 570016 

 

Dear Sirs, 

 

Subject: Statement of possible special tax benefits ("the statement") available to Swami Vivekananda Youth Movement ("the 

Society") prepared in accordance with the requirements under Schedule VI (Part A) (9)(L) of the Securities and Exchange Board of 

India (Issue of Capital and Disclosure Requirements) Regulations, 2018 as amended ("SEBI ICDR Regulations"). 

 

We, MSSV & Co, Chartered Accountants ("the Firm"), have been requested by the Society to certify Statement of Special Tax 

benefits available to the Society under the applicable laws of India. 

 

1. The accompanying statement of possible special tax benefits available to the Society (hereinafter referred to as the "Statement" 

and provided in Annexure 1 to this certificate) under Income-tax Act, 1961 ('IT Act') presently in force in India viz., the 

Income-tax Rules, 1962, regulations, circulars and notifications issued thereon, as applicable to the assessment year 2024-25 

relevant to the financial year 2023-24, possible special tax benefits under the Central Goods and Services Tax Act, 2017 / the  

Integrated Goods and Services Tax Act, 2017 applicable State Goods and Services Tax Act, 2017, applicable Union Territory 

Goods and Services Tax, 2017 ("GST Acts"), the Customs Act, 1962 ("Customs Act") and the Customs Tariff Act, 1975 

("Tariff Act") (together with IT Act, GST Acts and Customs Act "Taxation Laws"), as amended by the Finance Act 2023 

including the relevant rules, notifications and circulars issued there under, applicable for the Financial Year 2023-24, available 

to the Society. Several of these benefits are dependent on the Society as the case may be, fulfilling the conditions prescribed 

under the relevant provisions of the Taxation Laws. Hence, the ability of the Society to derive the special tax benefits is 

dependent upon their fulfilling such conditions, which based on business imperatives of the Society face in the future, the 

Society may or may not choose to fulfil. 

 

2. This statement of possible special tax benefits is required as per Schedule VI (Part A) (9) (L) of the Securities and Exchange 

Board of India (Issue of Capital and Disclosure Requirements) Regulations, 2018 as amended ('SEBI ICDR Regulations'). 

While the term 'special tax benefits' has not been defined under the SEBI ICDR Regulations, it is assumed that with respect to 

special tax benefits available to the Society, and the same would include those benefits as enumerated in the statement. Any 

benefits under the Taxation Laws other than those specified in the Statement are considered to be general tax benefits and 

therefore not covered within the ambit of the Statement. Further, any benefits available under any other laws within or outside 

India, except for those specifically mentioned in the Statement, have not been examined and covered by this Statement. 

 

3. The benefits discussed in the enclosed Statement cover the possible special tax benefits available to the Society and do not 

cover any general tax benefits available to them. 

 

4. In respect of non-residents, the tax rates and the consequent taxation shall be further subject to any benefits available under 

the applicable Double Taxation Avoidance Agreement, if any, between India and the country in which the non-resident has 

fiscal domicile. 

 

5. The benefits stated in the enclosed Statement are not exhaustive and the preparation of the contents stated is the responsibility 

of the Society's management. We are informed that this statement is only intended to provide general information to the 

investors and is neither designed nor intended to be a substitute for professional tax advice. In view of the distinct nature of 

the tax consequences and the changing tax laws, each investor is advised to consult their own tax consultant with respect to 

the specific tax implications arising out of their participation in the issue and we shall in no way be liable or responsible to any 

investor or subscriber for placing reliance upon the contents of this statement 

 

Also, any tax information included in this written communication was not intended or written to be used, and it cannot be used 

by the Society or the investor, for the purpose of avoiding any penalties that may be imposed by any regulatory, governmental 

taxing authority or agency 
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6. We do not express any opinion or provide any assurance whether: 

 

(i) The Society will continue to obtain these benefits in future; 

(ii)  The conditions prescribed for availing the benefits have been/would be met; 

(iii)  The revenue authorities/courts will concur with the views expressed herein. 

 

7. The contents of the enclosed Statement are based on information, explanations and representations obtained from the Society 

and on the basis of our understanding of the business activities and operations of the Society. We have relied upon the 

information and documents provided by the executives and Management of the Society being true, correct, and complete and 

have conducted the statutory audit of the books of accounts. Our view, under no circumstances, is to be considered as an audit 

opinion under any regulation or law. No assurance is given that the revenue authorities/ courts will concur with the views 

expressed herein. Our Firm or any of partners or affiliates, shall not be responsible for any loss, penalties, surcharges, interest 

or additional tax or any tax or non-tax, monetary or non-monetary, effects or liabilities (consequential, indirect, punitive or 

incidental) before any authority / otherwise within or outside India arising from the supply of incorrect or incomplete 

information of the Society. 

 

8. This Statement is addressed to Governing Body and issued at the specific request of the Society for submission to assist them 

in conducting their due- diligence and documenting their investigations of the affairs of the Society in connection with the 

proposed Offer. This report may be delivered to SEBI, the stock exchanges or to any other regulatory and statutory authorities 

only when called upon by SEBI or the stock exchanges in connection with any inspection, enquiry or investigation, as the case 

may be, to evidence due diligence obligations pertaining to the subject matter of this report. It should not be used by any other 

person or for any other purpose. Accordingly, we do not accept or assume any liability or any duty of care for any other purpose 

or to any other person to whom this report is shown or into whose hands it may come without our prior consent in writing. 

 

Limitations  

 

9. Our views expressed herein are based on the facts and assumptions indicated above. No assurance is given that the revenue 

authorities/courts will concur with the views expressed herein. Our views are based on the existing provisions of law and its 

interpretation, which are subject to change from time to time. We do not assume responsibility to update the views consequent 

to such changes. The views are exclusively for the limited use of Swami Vivekananda Youth Movement in connection with 

its initial public offer referred to herein above and shall not, without our prior written consent, be disclosed to any other person. 

This statement has been prepared solely in connection with the offering of ZCZP Instruments by the Society under the SEBI 

ICDR Regulations. 

 

 

For MSSV & Co, 

Chartered Accountants 

 

Sd- 

D R Venkatesh        

Partner        

Membership No.: 025087 

UDIN: 24025087BKCWNB3973 
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ANNEXURE I  

 

STATEMENT OF POSSIBLE SPECIAL TAX BENEFITS AVAILABLE TO SWAMI VIVEKANANDA YOUTH 

MOVEMENT ("THE SOCIETY") UNDER THE APPLICABLE INDIAN TAX REGULATIONS ("TAX LAWS") IN 

INDIA  

 

 

UNDER THE DIRECT TAX LAWS (THE INCOME TAX ACT, 1961)  

 

1. Special tax benefits available to the Society 

 

UNDER THE DIRECT TAXES  LAWS (THE INCOME TAX ACT,1961) : 

Swami Vivekananda Youth Movement ("the Society') is an Indian Society, subject to tax in India. The Society is taxed on its 

excess of income over expenditure subject to exemption provisions under Chapter III: Section 11 to 13 of the Income Tax Act,1961. 

 

UNDER THE IN DIRECT TAXES  LAWS (GOODS AND SERVICES ACT, 2017): 

Swami Vivekananda Youth Movement, provide medical assistance including medicine to marginalised communities and many other 

services, which are exempt from indirect taxes as per SI No. 1 of Notification No. 12/2017 ï Central Tax (Rate) dated 28th June 

2017. 

 

Notes: 

 

a. These tax benefits are dependent on the Society fulfilling the conditions prescribed under the relevant provisions of the Act. 

Hence, the ability of the Society to derive the tax benefits is dependent upon fulfilling such conditions, which based on the 

business imperatives, the Society may or may not choose to fulfil. 

 

b. This statement does not discuss any tax consequences in the country outside India of an investment in the shares. The investors 

in the country outside India are advised to consult their own professional advisors regarding possible income-tax 

consequences that apply to them. 

 

c. The above statement of possible direct tax benefits sets out the provisions of law in a summary manner only and is not a 

complete analysis or listing of all potential tax consequences of the purchase, ownership and disposal of Securities. 

 

 

 

For MSSV & Co, 

Chartered Accountants 

 

 

D R Venkatesh        

Partner        

Membership No.: 025087 

 

Sd- 

Place: Bangalore 

Date: January 9, 2024 

UDIN: 24025087BKCWNB3973 
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SECTION V: ABOUT THE SOCIETY 

 

OUR ORGANISATION AND ITS OPERATION  

 

Some of the information contained herein, including information with respect to our vision, our target segment, strategy and 

operations contain forward-looking statements that involve risks and uncertainties. This section should be read in conjunction with, 

and is qualified in its entirety by, the more detailed information about our Society and its financial statements, including the notes 

thereto, in the sections titled ñForward-Looking Statementsò, ñRisk Factorsò and ñFinancial Informationò on pages 11, 14 and 

103 respectively, of this Final Fund-Raising Document. 

 

In this section any reference to ñweò, ñusò or ñourò ñSVYMò, ñorganisationò, ñSocietyò refers to Swami Vivekananda Youth 

Movement.. Unless otherwise indicated, or unless the context otherwise requires, the financial information included herein is based 

on our Audited Financial Statements. For further information, see ñFinancial Informationò on page 103 of this Final Fund-Raising 

Document. 

 

OVERVIEW  

 

Swami Vivekananda Youth Movement (SVYM) is a development organization, engaged in building a new civil society in India 

through its grassroots to policy level action in Health, Education, Socio Economic Empowerment, Training & Research sectors.  

Our vision of building óa caring and equitable society free of deprivation and strifeô is an ongoing pursuit, at best led by our 

community partners through their earnest and meaningful participation. Towards fulfilling our goal of achieving ócommunity-driven 

development,ô SVYM has invested itself into strengthening the capacity of the community to meet their basic human needs and in 

enhancing and sustaining the quality of their lives with self-directed and community-driven efforts. 

These development initiatives are catered to the community through our broader Aims & Objectives of promoting Charity, Give 

Medical assistance to the poor & needy patients, Promote Health, Education & family planning, to take active interest in civic, 

socio-economic moral welfare of the community and to take up community development activities in all areas of tribals, rural, urban 

and the benefits of the organization shall be open for all irrespective of caste & religion. 

Our Organisation provides free residential elementary and secondary education for children hailing from marginalized & vulnerable 

communities. Complimenting government resources with innovative programmatic models, the organization has designed education 

programs as a community movement. Our healthcare initiatives are designed to cater to the vulnerable community by making it 

accessible, affordable and impacting on the overall well-being of the community. Our Socio-Economic Empowerment program 

focuses on Integrated Tribal development addressing the social issues by formation of SHGs, facilitating social entitlements, 

augmenting infrastructure, providing skill training for youth, Women & Men and helping them to become self-reliant. The training 

and research sectors at different phases of engagement with stakeholders from sectors of Government, corporates, NGOs, youth and 

the general public are focused by developing human & Social capital to ensure provisioning to partnering for the common goal of 

nations development. 

 

OUR CORE VALUES 

 

                                                                

 

 

 

  

    SEVA & TYAGA             AHIMSA            SATYA 
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OUR REACH IN KARNATAKA  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
 

OUR INSTITUTIONS IN MYSURU DISTRICT  
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Project Acquisition Protocol 

 

  

Understanding the Community 
need 

Internal Assessment

Review the organization's goals, 
capacities, and areas of expertise.

External Research

Identify funding opportunities, 
grants, partnerships, or project 

calls from government agencies, 
foundations, corporations (CSR), 

UN Agencies etc

Assessment and  Prioritization

Evaluate potential projects against 
the SVYM's mission and 

objectives to ensure alignment.

Assess the feasibility of 
implementing the project in terms 

of resources, expertise, and 
potential impact.

Proposal Development

Project Design 

Estimated costing 

Networking

Regular assessment reviews

Assess the Impact, effectiveness 
and efficiency of the project 

periodically

Provide reports to the funding 
entity or stakeholders as per the 

agreed-upon schedule.

Agreement & Project handover 
for execution

Project approved then MoU 
signing 

Conducting project kick off 
meeting with proper project plan, 

developing monitoring & 
evaluation tools

Donors agency proposal review

Review Process for the funder 
agencies 

Negotiation

Due diligence process 

Project approval/ rejection

Fundraising with prospect 
donor agencies

Approaching CSR, Govt grants, 
applying for the Grant 

opportunities or organizing crowd 
funding events etc

Project Closure & 
Substainability

Submission of the completion 
report with external auditors 

utilization certificate  

Keeping sustainability in the 
mind, we focus on bringing 

ownership

Re - engage & reconnect

Follow up with stakeholders, 
beneficiaries, and partners to 

maintain relationships and plan for 
future collaborations.
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                  HEALTH  
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Vivekananda Memorial Hospital (VMH)  

The Vivekananda Memorial Hospital (VMH)  is established in 1998, stands as a vital rural healthcare initiative in Karnataka, serving 

a population of 300,000 and witnessing over 50,000 patients annually from Saragur and H D Kote taluks. As a 100-bed 

multispecialty hospital with 24/7 emergency care, VMH functions as a referral center for rural and tribal communities, 

complemented by community health services and acting as a field lab for research projects. Through collaborations with entities 

like DBT Govt of India, CIHR Canada, SA MRC, and NSFC China, VMH engages in the EINSTEIN research project, aiming to 

mitigate the long-term risk of Non-Communicable Diseases through interventions spanning pre-conception to early childhood. 

Additionally, VMH plays a pivotal role in medical education by providing MBBS and BAMS internships, along with medical and 

Ayurveda post-graduation opportunities, fostering community exposure for students from various colleges and universities. 

Furthermore, as a sub-recipient for SAATHI, SVYM, in collaboration with the Ministry of Tribal Affairs (Govt of India), actively 

contributes to the Elimination of Mother to Child Transmission of HIV & Syphilis through a Public Private Partnership, while 

concurrently building human and social capital through healthcare, education, and skilling initiatives.   

 

                                                                    

   

 

 

 

 

 

 

 

 

 

 

  

 

 

 

Insurance and other govt 

schemes 

Rs. 13,58,558 

Philanthropic donations 

by individuals  

Rs. 4,05,230 

Project support from 

institutional donors 

Rs. 1,08,71,140 

Health Care Services Offered in 2022 -23  

Endowments 

Rs. 3,26,105 

 

DONATION RECEIVED  
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¶ Academics, Training and Research 

To build contextually relevant Human and Social Capital by providing recognised health care courses based on the heathcare 

needs of the community. 

a) Training ï   

¶ The SVYM has provided training to 22 rural students pursuing General Duty assistant course at Vivekananda 

Memorial Hospital with 18 students receiving job placement. 

¶ 39 students completed the 6 months Panchakarma Therapy & Yoga basics courses with 37 students receiving job 

placement. 

 

  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

                             GDA Course students taking the Basic Life Support Course offered by JeevaRaksha Trust 

                        

                        
 

 

 

 

 

 

 

 

 

Above table is summary of the participants who had visited SVYMôs healthcare initiative as part of their academic learning 

and exposure visits. These participants are students pursuing medical education or planning to get into higher education in 

healthcare sector. These visits are to observe & understand rural healthcare approach which is delivered through Institution 

based approach & Community based approach. They will also understand the public health challenges in the rural healthcare 

landscape. 

2 Research  ï  

 

Participation in Academic Programs 

Participants Institute Name No. of participants 

MBBS Internship & 

Medical Post 

Graduates (PG) 

1. JSS Medical College, Mysuru 179 Interns  

2. Bangalore Medical College and Research Institute, 

Bengaluru 

112 Interns 

Volunteers  1. Premier Academy, Bengaluru  

2. Vanderbilt University, USA 

12 Volunteers 

Other Internship 

Students  

1. TISB School, Bangalore  

2. Dublin High School, USA 

2 Students  

Faculty Members  1. University of lowa, USA 2 Members 
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¶ Early Intervention to support Trajectories for healthy Life in India (EINSTEIN) Project : 

The EINSTEIN study recruits women of reproductive age and offers a longitudinal multi-faceted intervention 

delivered by community health workers comprising of: a) multiple micronutrients; b) a group parenting program to 

address maternal depression and improve child development; c) hygiene and infection prevention measures; and d) 

reduction of environmental pollution exposure. Interventions are underpinned by a lifestyle behavior change strategy. 

Under this ongoing project 109 total villages covered ,2081 enrolled out of 6000 to be recruited.  

 

Reproductive, Maternal, Newborn, Child  and Adolescent Health 

Goal: Ensuring maternal & child health in tribal communities through RMNCH + A lifecycle approach. 

Primary Objective ï  

¶ Create awareness among the indigenous tribal women regarding safe reproductive and childhood practices to reduce high risk 

pregnancies resulting in zero maternal death. 

¶ Strengthening the monitoring and tracking system by providing technology solutions for efficient field based mother and new 

born care. 

Target Segment: 387 tribal hamlets in 10 taluks of Mysuru, Kodagu & Chamarajanagar district, Karnataka covering an estmated 

population of 63,161. 

Program Activities : 

¶ Financial Aid to Pregnant Women ï 1217 pregnant women were extended a financial support. 

¶ Immunisation drive ï 1694 children were immunised. 

¶ Adolescent & Reproductive Health ï 3159 Adolescents were registered and targeted through health education sessions 

focusing on prevalent health issues and social challeneges like personal hygiene, nutrition and adolescents health, child 

marriage, teenage pregnancy and the POCSO Act. 

Program Outcome :  
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Infertility Care Project 

Goal: Address fertility related reproductive health issues in the rural & tribal communities through comprehensive community-

based Infertility Care as part of the RMNCH+A program 

Target Segment: Rural & tribal population residing in Mysuru, Chamarajanagar & Kodagu Districts. 

Program Activity:  

1. Improve awareness among the rural & tribal communities regarding Infertility & its causes -     

¶ 54770 Eligible couples were screened and about 3880 (7.08%) were estimated to be having fertility related problems. 

¶ 21 Radio Live phone interviews were conducted with infertility experts through community radio programs. 

2. Capacity building of rural health care providers in early diagnosis & management of infertility in rural & tribal 

population. 

3. Basic infertility management solutions by integrating services at Vivekananda Memorial Hospital at an affordable cost. 

4. Counselling support to families for choosing alternate solution. 

 

 

Rehabilitation care for the specially abled  

SVYM has been working in the area of disability since 1996, and is aiding PWDs to overcome their challenges by providing them 

with suitable medical care, therapy, counselling, and most importantly empowerment to maintain a life of quality and dignity. 

The program was initiated to cater to the needs of 3000 PWDs in the surrounding areas of Saragur, and HD Kote taluks of Mysuru. 

Today this program addresses all the 21 types of disabilities as per ñThe Rights of Persons with Disabilities Act, 2016ǌ and targets 

to serve more than 37,000 PWDs directly and to generate awareness among 22,00,000 rural people in all the Taluks of Mysuru & 

Kodagu districts. 

Program Activities:  

1. Therapeutic Rehabilitation 

¶ Newborn Screening: 503 Newborns were screened at VMH in Saragur Taluk 

¶ Medical Assessments: 1479 Individuals underwent medical assessments. 81 Assessed for surgical correction and 

465 for Aids & Appliances 

¶ Surgical and Medical Interventions: 498 Managed surgical and medical interventions. 48 Surgeries, 305 Aids & 

Appliances & 145 provided with medications Home Based A total of 349 physiotherapy sessions and 85 speech 

therapy sessions were conducted in the year 
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¶ Institutional Based Therapy: 1327 therapy sessions for 49 CwDs were undertaken. 49 CwDs were provided with 

the required physiotherapy therapy through 952 sessions. 16 CwDs were provided with the required speech language 

therapy through 375 sessions. 30 PwDs received further counselling support 

2. Residential Camp for Cerebral Palsy CwDs and Visual Impaired PwDs 

¶ 2 Therapeutic Residential Camps were conducted for children with disabilities 

¶ 4 Residential Orientation Mobility Camps were conducted for the visually impaired at Mysuru, Madikeri, 

Somwarpet & Hassan. 

3. Social Rehabilitation: 

¶  Facilitation of Social Entitlements: A total of 738 social entitlements were facilitated to persons with disabilities 

¶ PwDs Self Help Groups: 225 Self Help Groups comprising of PwDs participated in 5087 SHG meetings towards 

micro-savings & collective problem solving. The SHGs saved a total INR 22,37,004 in 2022-23 

¶  Capacity Building Training for SHG Members: 56 capacity building trainings were undertaken by 1039 SHG 

members from 174 PwD Self Help Groups 

¶  PwD Federations: Two federations have been formed & registered under the Society Act at H D Kote & Saragur 

taluk, a move to build the social capital of PwDs 

¶ Awareness Generation and Celebration of Events: 6 Tele Rehabilitation live radio programs were aired at 

SVYM's Janadhwani Community Radio. 2382 PwDs & their families participated at World Disability Day, Cerebral 

Palsy Day etc 

4. Economic Rehabilitation: 

¶ Vocational training was facilitated for 32 PwDs & placements were facilitated for 12 PwDs. These participants are 

PwDs & their caretakers who have also been supported for self-employment /placement 

 

 

Health Community Outreach Program  

 

Program Details: SVYM provide promotive, preventive, curative, rehabilitative and palliative care services, delivered through a 

combination of home, community and institution-based services, a network of grassroot health workers, the Mobile Health Unit 

(MHU) and the NGOôs Secondary Care Hospital, in partnership with the Government Health System, together ensure continuum of 

care. 

 

The Mobile Health Team provides primary health care with a focus on Reproductive and Child health, Water Sanitation & Hygiene 

Education, TB & HIV, NCDs and Palliative Care services. Individuals are referred to for institutional care at Vivekananda Memorial 

Hospital and nearby health centres for secondary and tertiary care.   
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Target Segment: It serves indigenous tribal communities in Heggadadevana Kote (H D Kote) and Saragur Taluks, Mysuru District 

in Karnataka.  

 

Program Activities:  

1. Make primary and secondary healthcare services accessible to rural-tribal community closer to their homes ï  

¶ Mobile Health Unit (MHU) - 56 Tribal colonies covered for health outreach 9489 Population covered. 

  
 

2. Addressing common health issues in the community through a combination of protective, preventive, curative, 

rehabilitative and palliative services - SVYMôs community healthcare initiatives are termed as Health Outreach programs 

which includes Mobile health unit, Conducting healthcare camps in the villages for communicable & non-communicable 

health issues, Reproductive & child health program focusing on addressing High risk pregnancies among tribal women, 

ensure timely immunization for the mother, baby & pregnant women, focus on adolescent health, Rehabilitation services 

are provided for the Persons with Disability by enabling them through provision of Mobility AIDS & Appliances, 

Corrective surgeries & also physio therapy & counselling for their family. Individuals who are suffering from chronic & 

terminal illness are provided end of life care through SVYMôs Palliative Care Program. 

3. Complementing & supporting thematic health interventions by the Government, SVYM & other agencies and 

establish linkages to such specific services - SVYM works in collaboration with the local government, and at different 

levels like- at taluk, district, State & central while by complimenting its services through implementation of public health 

programs like for Prevention of TB its working with National Tuberculosis Elimination program, Care and control of HIV 

it works with National AIDS Control Organization and other health challenges announced by the government. To reach 

the goal set by the nation it explores opportunities to work in synergistic partnership with the Government & other link 

minded organisations working in the similar fields. 

4. Drive Behavior Change by creating access to relevant health information, appropriate health education and 

effective communication strategies - While working with the tribal, rural and other vulnerable communities one of the 

major and the first steps would be to understand the community dynamics and also sensitize that specific community to 

understand the development gap & bridge that with adoption of the solutions that are designed to improve their quality of 

life. This is done through various methods like ï Door to door visits, using IEC materials like pamphlets, brochures, wall 

paintings, Community radio programs, street plays and other events in the community. This is done to involve them actively 

and improve their engagement so that they are motivated to access the healthcare services like participating in the health 

camps, Access mobile Health Unit visiting tribal hamlets, Health outreach centers. 

5. Build capacity to augment health Infrastructure by promoting volunteerism & entrepreneurship in the community. 

¶ Secondary care services through Teleconsultation & PoC diagnostic kiosks were introduced at Hediyala village. 
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                                                             Mega health camp at VMH  

 

Prerepana Urban Health Project 

Program Details: Launched in 2022, this initiative aims to elevate the health status of urban slum dwellers by ensuring their access 

to quality healthcare, focusing on targeted interventions for improved well-being and community health. 

Goal: Improving the health status of the urban slum population through access to quality health care. 

Target Segment: Improving the health status of the urban slum population through access to quality health care. 

  

Program Activities:  

¶ Under door-to-door survey our team has visited 4772 houses have been surveyed and a total of 17,920 people were reached 

through the survey. This account for 42% of the large population of 43,000 people. 

¶ The Mobile Health Unit makes routine visits to the areas engaging the community with primary health care, WASH & 

hygiene awareness. 670 people have benefitted from it so far. 

 

National Tuberculosis Elimination Program (NTEP) 

Program Details: Started in 2003, to achieve a rapid decline in burden of Tuberculosis, morbidity and mortality while working 

towards elimination of Tuberculosis in India by 2025. 

 

 

 

SVYM was able to achieve a TB Cure Rate of 90% in 2022-23. 
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The SVYMôs Vivekananda Memorial Hospital manages a DMC (Designated Microscopy Centre) under the NTEP ï National 

Tuberculosis Elimination Program. 

In addition, the program engages the tribal community members through a complementing institution and community-based 

approach. SVYMôs rural hospital, Vivekananda Memorial Hospital provides institutional care from outpatient to specially created 

isolated ICU Units for critically ill TB patients.  

Goal: To achieve a rapid decline in burden of TB, morbidity and mortality while working towards elimination of TB in India by 

2025. 

Target Segment: The organisation focuses mainly on the tribal population of the H D Kote and Saragur Taluk in Mysuru District, 

covering 119 tribal colonies, and the rural population within 4 km reach from Vivekananda Memorial Hospital, reaching a 

population of roughly 100,000 rural and 18000 tribals comprising forest based and indigenous tribal communities like Jenu 

Kuruba (granted the status of being a particularly vulnerable tribal group (PVTG) by the Govt. of India). 

Program Details:  

1. SVYM has started a new initiative Specimen Collection and transportation services (SCT). The programme was 

implemented in Jan 2023 in 8 zones of Bruhat Bengaluru Mahanagara Pallike. From Jan to March 1108 samples collected 

for CB-NAAT test. SCT team will ensure beneficiaries to get report and treatment on time.  

2. 1617 Tribals screened for TB. 76 detected positive. Patients initiated on DOTS at Vivekananda Memorial Hospital and 

referred to other centres 

 

A person admitted to Vivekananda Memorial Hospital's Isolated ICU Ward for TB care. The two isolated ICU wards at the rural 

hospital meet the health care requirement for critical TB cases in the region. 

 

HIV Care and Control Program 

Program Details: Started in 1999, to provide comprehensive family centered approach towards HIV prevention, treatment, care 

and support program. The Society works for Elimination of Mother to child Transmission of HIV with Public Private Partnership, 

Targeted Intervention for Migrants Community, Capacity building for all the service providers in the HIV sector across Karnataka 

& also creating awareness on prevention of HIV among prison inmates. 

Goal: Comprehensive family-centered approach towards HIV prevention, treatment, care and support programs. 

Program Activities:  

1. HIV Care for Positive Pregnant Women ï  

¶ 4926 Private facilities enrolled into Svetana as Model A; B & C. 1,508 Pregnant Women Living with HIV (PWLHIV) 

registered under Project Svetana with extended outreach services in Karnataka. 

2. HIV Care for High -Risk Migrants ï  

¶ 10,994 Migrants registered. 6766 Migrants attended health camps. 18 detected HIV positive and linked to ART 

Centres, 232 STI cases detected and treated. 

3. HIV -TB Care for Prison Inmates 
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¶ Total 42979 inmates tested for HIV 103 cases detected and 99 linked to referrals and treatment. 

4. Capacity Building in HIV Programs 

¶ 684 Trainees completed at least one online course out of 1380 registered active trainees on LMS 

¶ 321 of the 421 trainees representing 10 batches spread across 24 districts of Karnataka have undergone classroom 

training 

5. SVYM enlisted as the Kshamta Kendra TI Training Institute 

¶ A MoU between SVYM and SAATHI designated Swami Vivekananda Youth Movement, Mysuru as the Karnataka 

Kshamta Kendra. At the Kshamta Kendra, the TOT for master trainers was successfully completed. 11 master trainers 

received their certification as master trainers under the supervision of five SMTs & JD TI. 

 

 

 

 

 

 

 

 

 

 

 

Trainees and Trainers at SVYM V-LEAD  in Mysuru 

 

Palliative Care program 

Program details : SVYMôs palliative care program provides free, holistic, and home-based care & institution based care services 

for the people who are suffering from life limiting disorders and diseases. 

At SVYMôs rural hospital, Vivekananad Memorial Hospital, in Saragur, the palliative care services are integrated into the overall 

package and not delivered in isolation. The entire care delivery incorporates principles of palliative care, emphasising early detection 

and management of symptoms, quality of life and rehabilitation for chronic and incurable illnesses. The services are supported by a 

certified Palliative Care Physician and specially trained Palliative Care nurses, counsellor and health workers attached to SVYMôs 

Palliative Care Program. 

 

In Mysuru, Hassan and Dharwad, SVYM has entered into a partnership model with eminent institutions like MMCRI, HIMS and 

DIMANS respectively, to provide accessible palliative care with a goal to reach the unreached individuals from socio-economically 

humble background.  

 

Goal : To create Centres of Excellence, demonstrating collaborative patient centric integrated models of palliative care impacting 

program design, implementation, training, medical & nursing education, research & policy in the state. 

 

Target Segment - Palliative care program serves the population of urban, semi-urban and rural areas of HD Kote,Saragur, Mysuru 

and Hassan and Bengaluru. 
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Program Activities ï  

1. Ensuring quality health care services at home ï  

¶ Over 1029 individuals availed home based palliative care in multiple locations. 

¶ 8979 Home visits were conducted across various locations and 436 patients were provided with end-of-life care and 

their families with bereavement counselling. 

2. Distribution of Aids and Appliances 

¶ 237 Medical aids & appliances were distributed to 204 deserving individuals in various locations. 

3. Awareness about equitable and accessible Palliative Care 

¶ 45 awareness sessions on Palliative Care were conducted in the community, medical & paramedical colleges & 

primary health care centres and 914 individuals were sensitised about the need of palliative care in our community 

4. Key Collaborations 

¶ Signed an MOU with DIMHANS, Dharward for delivery of palliative care in Dharwad 

¶  MoU with Nightingales Medical Trust - Elder Helpline for patient referral 

¶  Collaborated with Karunashraya and St. John's Medical College for knowledge sharing 

 

Home based care team providing physiotheraphy on a routine visit  

 

 

Wash, Sanitation and Hygiene (WASH) 



  

рс 
 

Program Details: SVYM is working in WASH sector since 1990 by creating awareness, facilitating infrastructures catering to 

access safe drinking water, construction & usage of toilets, Water restoration activities through Rain Water Harvesting Units at 

households & in public institutions, Hand washing units. We work with Schools, Household, Healthcare facilities and other key 

stakeholders in the public sectors. 

Goal : Address Water, Sanitation & Hygiene in a holistic way through awareness generation, behavioural change, communication 

and advocacy. 

Program Activities :  

1. Strengthening WASH in Institutions in Mysuru 

¶ Water, Sanitation & Hygiene (WASH) services reaching a population of 69,800 in selected institutions in T Narasipura 

& Nanjangud Taluk covering 10 Gram Panchayath with 20 schools, 20 anganwadi centres & 10 health care centres in 

Mysore District in Karnataka. 

¶ 12,73,416 Liters water recharge volume from rainwater harvesting & soak pit in 3 schools & 3 health care centres. 

 

School children with acess to safe drinking water 

2. Watershed Project in Kolar 

¶  SVYM joined hands with ONGC (Oil and Natural Gas Corporation) to launch a transformative watershed project. 

This project promises to bring about substantial improvements to the region's water resources and the livelihoods of its 

residents. 

¶ The project aligns with Mission Amrit Sarovar launched by the Govt. towards developing and rejuvenating 75 water 

bodies in each district of the country as a part of celebration of Azadi ka Amrit Mahotsav. 

3. Model WASH Health Care Facilities and Anganwadi Centers for rural & tribal communities  

¶ Collabrating with UNICEF, SVYM engaged a population of 7,35,000 in 370 tribals hamlets & 300 villages from 

Kodagu, Mysuru & Chamarajanagar districts of Karnataka.The project also engaged 7,500 individual in frontline roles 

like ASHA, ANMs and health workers in 108 health care facilities.174 Anganwadis were covered under the projects 

across three districts. 

 

Social Impact created in Health sector 
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¶ Fulfilling our goal of promoting health & well-being, preventing disease and restoring health through equitable & cost-

effective health and wellness services to rural and tribal populations in Saragur, H D Kote and neighboring areas. 

¶ óOur rural hospital has an average annual footfall of 45,000 individuals. Throughout the COVID-19 pandemic, the 

hospitalôs Rural COVID Care Facility served 200+ mild to moderate COVID Positive Cases with accessible care, reducing 

the burden on urban health facilities already under stress. The organisation served several more through Home based 

COVID Care services in multiple locations. 

¶ With 65% of health care cost contributed by the community and only 35% contributed by SVYM towards subsidized health 

care, Vivekananda Memorial Hospital is inculcating ownership and promoting a health seeking behaviour in the 

communities - as they are not consumers of the services offered, but customers who are paying for the services and in 

return demand quality, preserve their dignity and take responsibility of their own health and wellbeing.  

¶ We began with 6% institutional delivery in tribal women when the program was initiated. 

¶ Under Project Infertility Care 19 Families have conceived after appropriate treatment and support. 

¶ In 2022, we were able to achieve 99% Institutional Childbirth and zero maternal deaths consecutively for 3 years. The 

program serves over 51,000 tribal families including Particularly Vulnerable Tribal Groups (PVTG) in three southern 

districts of Karnataka.  

¶ The program has evolved from provisioning to partnering with indigenous tribal communities with the tribal women and 

their families actively participating in matters involving maternal and newborn health through regular mothers meetings 

with the RCH Program of SVYM.  

 

¶ SVYMôs growing understanding of the intricate cultural and contextual aspects of communities we serve has helped in 

making the program goals practical, relevant and appropriate to the ground realities, enabling an environment where the 

tribals develop trust in modern health care and demonstrate compassionate adherence leading to positive behavioural 

change. This has encouraged tribal families to see and engage with us as equal partners and lead us in matters of their own 

development.  

 

¶ Transitioning towards partnership in development with multiple stakeholders including Govt. community & the Forest 

Departments, all working towards maternal newborn wellbeing has led to a sustainable and community centric 

development.  

 

¶ Impact of Financing WASH Model 

¶ 18 SHG members-initiated income generation initiatives in their respective villages. All have constructed toilets 

with the profits earned from these businesses. 

¶ Women entrepreneurs involved in manufacturing of Sanitation products have built toilets for themselves. 

¶ On behalf of International Women's Day, the entrepreneurs made 10 toilets functional and spread awareness in the 

villages 
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            EDUCATION  
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Viveka Tribal Centre for Learning  (VTCL) ï  

 

Programee Details: Viveka Tribal Center for Learning (VTCL) started as an informal school in 1988 with 28 students in an empty 

cowshed. The school was recognised by the Govt. in 1990. Located in a remote tribal village in Hosahalli in H D Kote and abutting 

Bandipur National Park on side and only separated by a trench and electric fence, the school today provides education to 500+ 

students. Over the last 33 years, the tribal school has evolved from providing access to education (focusing on admission, nutrition, 

attendance & retention) to providing óholisticô education by focusing on building the human capital of the students through overall 

development of physical, intellectual, emotional and spiritual aspects. The students come from about 60 tribal villages (haadis) of 

H D Kote and neighbouring taluks. VTCL is a state-board school and also the only high school of the gram panchayath of N Begur. 

This school is fully residential from grade 6 to grade 10 (over 315  students).                                                                                                                                                                                               

 
Target Segment:  VTCL has 45% girls and a majority of the students belong to the Scheduled Tribes esp. the Indigenous Tribal 

groups Jenu Kuruba, Kadu Kuruba, Yarava and Soliga. Jenu Kuruba Tribe have been given the status of Particularly Vulnerable 

Tribal Group (PVTG) by the Govt. of India. 

 

 

Program Activities :  

 

1. Prathibhanveshane ï Discovering rural talent in sports and arts  

¶ The first ever  Prathibhanveshane was hosted at VTCL with unique objective of indentifying talented rural and tribal 

students from other rural schools in Karnataka and giving their talent a boost by nurturing it at our tribal school.  
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Project Outcome :  

           

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Impact Score Card 

 

Tribal education program is designed with the purpose of providing equitable education for all which demonstrates Social Equity 

in itself. This program address the challenges of accessibility, Catering contextually relevant and culturally appropriate education 

through the teaching methodologies (Residential education facility, Open Classrooms, IBT labs [Introduction to Basic Technology], 

Exposure visits to Corporate companies, Science Museums, Industries etc). The school shall be modelled based on the 

recommendations of the (NEP) National Education Policy 2020. Such a school shall be the springboard for the aspirations of the 

tribal and rural communities. Equal importance for sports & performing arts for tribal children are contributing towards education 

system which is diverse & inclusive. 

 

 Objectives Activities Indicators Key Outcomes 

Reach Improved Enrolment of 

tribal &  rural children 

from geographically 

challenging areas 

Creating Joyful learning 

environment customized 

for the tribal kids 

Conducting school 

admission drive at remote 

rural & forest areas reaching 

population 2.5 lakhs 

# Increased Enrolment 

of Student from rural 

area year on year 

Improved enrolment of 

tribal &  rural students 

from the marginalised 

communities (Currently 

550+ students are 

studying in VTCL) 

 

Average class size in 8th 

standard will be 40 & 

ensure there is no 

dropout for the next year 

Depth Improved Gender Parity Providing residential 

education with safe learning 

environment will improve 

equal participation of Girls 

# Reduction in 

dropout with 

balanced gender 

ratio 

 

# % of girls continuing 

higher education 

Improved enrolment of girl 

children who continue 

their higher education 

 

Reduction in Child 

marriages among tribal & 

rural girls 

Depth Improved Learning 

outcomes between the 

tribal community and the 

State and National 

Averages 

¶ Technology Enabled 

Education in rural 

schools providing 

Hands on Experience 

for better learning of 

concepts 

¶ Nurturing Special 

talents of Sports & 

performing Arts by 

coaching & 

encouraging them to 

participate in 

# Improvement in 

Academic 

performance of the 

students 

 

# Students continuing 

education in Technical 

Fields, Fine arts & 

other relevant skill 

based career # 

Students excelled in 

Exposure to various 

professions & Pre- 

vocational training as 

part of their curriculum 

enables in making 

informed career choices 

 

Achieving minimum level of 

learning targets and 

achieving better learning 

outcomes 
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District & state level 

events 

¶ Activity -based 

teaching learning 

curriculum with an 

integrated approach 

that includes 

literacy, numeracy, 

arts and sports. 

¶ Providing Exposure 

visits to various 

professions of 

Medicine, 

Engineering, pre-

vocational training 

on Mechanical, 

Agriculture, 

Electrician, 

Tailoring sports & 

Arts. 

arts, sports & cultural 

activities 

Inclusion To enhance education 

seeking behaviour among 

the tribal communities 

Organizing Parent teachers 

meetings 

# Parent-teacher 

meetings, 

 

# Average forest-based 

tribal and other 

backward & rural 

population reached 

during the admission 

drive conducted every 

year 

Involvement of parents & 

the community at large 

will help in sustainable 

aspect of the program 

impacting on improved 

quality of life 

Inclusion Providing nutritional 

support for the tribal & 

rural kids to nurture & 

prevent under-nutrition 

Providing nutritional support 

for all the students at school 

canteen 

# residential & non- 

residential students 

accessing mid-day 

meal facilities 

The free meal provided at 

the school for students at 

a very young age shall 

nourish them and reduce 

the incidences of 

malnourishment which 

are high among rural 

children especially girls. 

Inclusion Encouraging community 

participation & initiating 

community development 

activities 

Community development 

projects on rainwater 

harvesting, tribal/rural 

food culture & sustainable 

agriculture practices are 

initiated in the surrounding 

rural-tribal areas 

# Community 

participation in school 

activities 

 

# Cultural practices of 

Tribal &  rural 

communities are 

environment 

conscious and thus 

archiving their best 

practices will 

encourage 

us in Climate 

initiatives. 

Rich cultural practices of 

tribals & rural community 

are a source of knowledge 

which are sustainable for 

general population to adopt 

&  reduce the damage to the 

ecosystem 
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Achievement  

 

¶ The Viveka Tribal Center for Learning (VTCL) was started as an informal school in 1988 with 28 students. Located in 

Hosahalli, on the fringes of the Bandipur National Park, the school today provides education to 550+ students. 

¶ With consistent efforts of the school, the SSLC pass % have improved steadily over the past 4 years with a peak performance 

of 98.5% in the year 2022-23. 

¶ 100% of students who have passed out have continued education after SSLC. 

¶ The school was started informally with 28 students. In the year 1990 ï 91, the school had 44 students (32 boys and 12 girls). 

Over the last 30 years, the admissions have steadily increased to over 500+ students. This can be attributed to the increased 

awareness among the tribal communities as well as the consistent efforts of the school to enhance admission and avoid out-of-

school children (OOSC). 

¶ The school has been able to reduce the dropout rates from over 15% to 4%. 

¶ 97% students in VTCL belong to the Scheduled Tribes, 90% of the STs belong to the Forest-based Tribal Communities of H 

D Kote & neighboring taluks 

¶ In the first 5 batches of students of VTCL taking SSLC examinations, a mere 24.8% students were girls. This has now increased 

to 50.9% along with the actual number of girls increasing by 2.5 times 

 

Stakeholder Validation 

 

90% Tribal Parents attend Parent Teacher meet 

Roughly 20 years ago, parents from the indigenous tribal groups living on the fringes of Bandipur Tiger Reserve would enrol their 

children in our residential school so they could go to work in the neighbouring districts. Meals and safety of the children was an 

added incentive. During vacation, many children would drop out. Much has changed since then. 

 

Today, in a parent teacher meet, the participation of parents is enriched by questions related to academic performance, career options 

& comparison of the facilities offered by other schools. Drop outs are near 0%. 

 

Viveka Tribal Centre for Learning, for the first time, had to turn down admission applications from tribal parents with an assurance 

that the children will be taken next year. If not for the temporary closing down of schools due to Covid-19, the school strength 

would've been 470- highest ever in 2020-21 

 

 

 

 

 

 

 

 

 

 

 

 

In  Self Help Group meetings, I  keep encouraging other mothers to get their children 

educated - Mallika Mother of Mahesha (VTCL) 

 

When the teachers talk  about the Performance of my children, I  feel 

confident about their future 

Bhagya - Mother  of Prakruthi  (5th Std VTCL)  
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Viveka School of Excellence (VSOE)  

 

Program Details : The Viveka School of Excellence was started in Saragur in 2002. Located on a campus of over 10 acres, the 

school today provides education to over 600 students travelling from over 40 villages across the taluks of Saragur and H D 

Kote.VSOE is affiliated with the CBSE and was the only such school in a radius of over 50 km until last year.  

 

The school has consistently achieved 100% results in the Secondary School examinations (10th Board) and the alumni of the school 

have gone on to study in reputed higher education institutions like IITs , IISc, NCBS, etc. The school recruits teachers from both 

the local community and reputed teacher training institutions from across the state of Karnataka and maintains a healthy pupil-

teacher ratio (PTR) of 1:25. The school promotes higher education and continuous capacity development among teachers. Over 

90% of our teaching staff have qualified in the Teacher Eligibility Test (TET and CTET). 

 

To strike a balance between providing quality education in rural areas and the affordability of such an education, the school charges 

a nominal fee of Rs 21,000 (1st std) to Rs 31,000 (10th std) per annum. The fee collected from the students is used towards the 

operational expenses of the school (i.e. salaries, running costs; excluding capital expenses, loan repayment). 

 

Goal : Holistic education for rural communities. 

 

Target Segment : VSOE provides education to students travelling from over 40 villages across the taluks of Saragur and H D Kote. 

 

VSOE as a Sainik School 

 

In 2022, VSOE has got approval from as a new Sainik School under the aegis of Sainik School Society (SSS), Ministry of Defence, 

Government of India in August 2022. The objective behind Prime Minister Shri Narendra Modiôs vision of setting up 100 new 

Sainik Schools is to provide quality education to the students in tune with the National Education Policy and give them better career 

opportunities, including joining the Armed Forces. 

 

 

 

 

VSOE ï Science Exploratory Park 

 

The school also has an outdoor Science Exploratory Park with over 70 equipment to create an ambience for students to learn by 

doing. The science park has over 3000 student visitors annually from nearby schools and is the first block-level science park in the 

state of Karnataka. It was set up with the financial support of the Karnataka Science and Technology Promotion Society (KSTePS), 

Government of Karnataka. 
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Promoting a scientific temper 

in rural  students 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

VSOE's Science Exploratory  Park attracts over 3000 students annually from the local areas. The learnings from this pilot have been 

replicated in 23 other mini-science resource centres across the state. 

 

 

Viveka Scholar Program 

 

Program Details: Initiated in 2006 identifies aspiring students from the marginalised community to pursue 11th & 12th class with 

special focus on girl child education. Free residential education is provided for 2 years for students across Karnataka. 

 

VSP was operating Learning Centres which provided opportunities for students to attend Govt PU colleges while getting additional 

academic support from the learning centres along with life skills, career guidance and counselling support. It was observed that 

students from multiple colleges found it difficult to manage their time and sometimes had repetitions of classes. This resulted in 

poor attendance and relatively lower academic performance. Students would also have limited exposure to preparations for the 

varied entrance exams. 

 

It was then decided to work with private PU colleges to offer quality education at an affordable cost to ensure better learning 

outcomes and performance in entrance exams whilst enabling the students to manage their time and cope with the pressures of their 

socio-economic background. 

 

Now, VSP collaborates with multiple colleges at the Pre-University level to offer subsidised education to the students selected. VSP 

has MoUs with 9 colleges to offer admissions to students at 50% or lower tuition fees. This tuition fee up to a maximum of Rs 

45,000 is supported by VSP while the students contribute Rs 3000 ï Rs 10,000 per annum. 

 

Every student under the program receives support under 6 main verticals from financial assistance to guidance & counselling. These 

include 

ï Tuition Fee 

ï Hostel Fee 

ï Mentoring & Counseling Support 

ï Parents Meetings & House Visits 

ï Life Skills & Co-Scholastic Areas 

ï Career Guidance & Linkages 

 

SVYM believes investing in building the capacity of our younger generation is an investment in developing the human and social 

capital leading to positive socio-economic growth. Programs like Viveka Scholar Program are also designed to bridge the gaps in 

the continuum of education of students who may drop out due to socio-economic hurdles and ensure the students make a smooth 

transition from primary to secondary to higher education. 

 

Goal : To support socio - economically challenged, academically meritorious students to excel and pursue meaningful professional 

education. 
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Target segment : SVYM provide scholarship to margnalised communities of Mysuru, Dharwad & Bengaluru Districts for 

secondary education specially girls education. 

 

Program Activities :  

 

1. Academic & financial assistance to students in Pre-University  

¶ In 2022-23, 247 Students (213 girls) were awarded scholarships to continue first and second Pre-University education 

under VSP.  

¶ The students have taken admission in 11 Pre University Colleges in Dharwad, Hassan, Kalaburagi, Bengaluru and 

our own residential college Viveka Pre University College (VPUC) in Saragur. 113 VSP students are studying in 

VPUC. 

 

Statistics of FY 22-23 

 

 
 

 

Viveka Pre University College (VPUC) 

 

Program Details : The Viveka Pre University College provides accessible pre university education in science streams to rural 

students. The college is situated in Sargur, the college provides hostel facility to students . Complementing the SVYMôs Viveka 

Scholar Program (VSP), VPUC acts as a vehicle to support the academically meritorious students engaged by VSP by offering them 

admission. Both the programs run hand-in-hand to benefit the Pre-University students.  

 

Goal : To demonstrate a sustainable & affordable model of scientific & holistic education. 

 

Target Segment : SVYM provide secondary education to margnalised communities of Mysuru, Dharwad & Bengaluru Districts . 

 

Program Activities:  

 

1. A rigorous selection process to support deserving students 

¶ For higher education scholarships in 2022-23, we received 8,938 applications. 5,721 took two screening 

examinations out of which 550 students were shortlisted for personal interview. The final list of 131 were 

supported with scholarships. 

 
36 VPUC students cleared the entrance examination of Azim Premji University. Out of these 10 students have 
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opted to join the dual undergraduate degree in science education with 100% scholarship. 

 

 

 

 

School Education Program  

 

Program Details : SVYM started working with the Department of School Education, Government of Karnataka in the 1990s to 

promote access to school education with a focus on the girl child and the children in underprivileged communities. Today, the 

School Education Programs of SVYM work with over 300 Government schools across the state of Karnataka. The program has 

been accepted by the Education Department and in multiple districts, seen as a partner for promoting science education and ensuring 

low or no dropout rates. The pilots with the inclusion of electronics-based DIY kits, vacation camps and the coding platform 

in Kannada have been successful.   

 

Components of School Education Program  

 

¶ STEM Kits in Higher Primary Schools  -  

The STEM Kits are aimed at promoting inquiry-based learning among students to learn basic science and 

mathematics and understand their relevance in daily life.The learning materials include ï 

¶ 1st ï 5th std ï Activities & board games based on numeracy 

¶ 5th ï 8th std ï Thematic science hands-on experiments to focus on the exploratory nature of science 

 

A mini library is also introduced in the schools which are run by the students. Along with promoting a culture of 

reading or referring to books (among other resources) to learn new concepts, students are encouraged to share 

their learning with the other stakeholders in the schools and their peers in other schools. Books are available in 

the local language. 

 

¶ Student Driven Learning Centres ï  

 

VPUC Students made visit to reputed technical 

colleges and universities, like NITTE, Mangalore. 
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A SDLC setup in a Government High School uses technology to promote peer-to-peer and self-learning among high 

school students through the use of audio-visual materials based on the curriculum. The AV content has been 

developed by SVYM and is made accessible to students over the tabs/laptops provided to schools.  

 

 
 

¶ Mobile STEM Labs  -  

The Mobile Science Lab shall make the equipment available at a shared cost and ensure optimal utilization of the 

materials along with creating numerous opportunities for the students and teachers of multiple to interact with each 

other. Each mobile science lab is equipped with 7-8 sets of equipment required to conduct experiments and improve 

the childrenôs understanding of the curriculum. 

 

¶ Scholarships  -  

 After the students graduate from High Schools, meritorious students from poor socio-economic backgrounds are 

identified through a thorough multi-step process as given below. Usually, the selection process takes about 8 months 

from Registration to Admission. For the academic year 2023-2024, the admission process began with over 12,000 

registrations from across the state for 200 scholarships being awarded.  SVYM has an MoU with like-minded PU 

colleges across the state. These colleges offer admissions to the students of the Scholar Program at a discounted rate 

(usually around 50% of the fee) and up to Rs 35,000 of the fee is supported by the program. 

 

Goal : Access to Equitable and inclusive school education 

 

Target Segment : SVYM's with collaboration of  over 270+ Govt. Schools to enhance the learning environment for students 

by developing and deploying low-cost tech-based educational tools and capacity building of teachers. The program expanded 

to 14 locations in 4 districts in Karnataka this year. 

 

Program Activity :  

 

1. Provide exposure to STEM education & facilitation 

¶ The mobile STEM (Science) lab on wheels was inaugurated on 14th November 2023 in Govt. Junior college 

in Madikeri. 

¶ SVYM has been able to reach 4,611 students from 49 Govt. schools across Madikeri & Virajpet taluk of 

Kodagu district. 

          

2.  Wednesday Webinar - Keeping the good practices from COVID-19 with online learning 

¶ SVYM conducted a webinar series for young students. As the students returned to offline learning in schools, 

they still continue their online learning engagement, often referring to lessons on Youtube and understanding 

the concepts through rich visual media, anytime and anywhere. 

 

3. Anveshane 2023 - Discovering talent in rural India  

¶ The very first Aveshane 2023 by SVYM this year attracted 2000 students from 24 districts of Karnataka who 

took an online screening exam. 126 shortlisted students (79 girls) representing 15 districts came for a two 
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day residential camp at SVYM's V-LEAD in Mysuru along with their parents. 

¶ At SVYM Anveshane, many students performed a science experiment for the very first time, many tried their 

hands on coding or even hands on a computer for the first time. 

A student performing a science experiment as part of the competition 

 

¶ The winners of the event were given a scholarship and also connected to SVYM's scholarship program. 

 

4. Science collabration with Qualcomm 

¶ Adarsha Govt. School in Nanjangud welcomed volunteers from Qualcomm for engaging with the school 

students and sharing insights from their own life and professional experiences. The school teachers 

demonstrated the science and mathematics experiments they themselves built for the school labs. The 

excitement of students making science models with a team of engineers who are building future technologies 

like the 5G was palpable. 

 

5. Equitable Education for Rural & Tribal Communities  

                        

¶ A pilot project - Equitable Education for Rural Communities Project (EERC). The project takes a gram 

panchayath as a unit for implementation model, moving away from a school centric model to a community 

centric model. 

¶ The equitable education program is engaging 89 anganwadi centres, primary and high schools in three diverse 

gram panchayats. 

 

METRICES TO MONITOR IMPACT OF THE PROJECT AND ITS PAST TREND  

1. Secondary Education - Enrollment, attendance & retention of students from 8th to 10th standard 

 

 
 

2. Continuing Education - Enrollment & retention of students from 11th to 12 standards (or Equivalent courses) 

¶ Learning Outcomes 

¶ Achievement of age-appropriate learning outcomes (As prescribed by DSERT - Department of State Educational 

Research and Training, Govt. of Karnataka) 

¶ Participation in district, state and national level competitions and events showcasing the talents of students in scholastic 

and co-scholastic areas 

¶ Diversity of Career Choices - no of students pursuing diverse streams after 10th standard (including Vocational, Sports & 

Visual Arts 



  

сф 
 

 

 

 

 
 

 

 

 

 

 

 

 

 

 

 

 

Socio Economic 

Empowerment 

Program 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



  

тл 
 

Tribal Development Activities  

 

Program Details: Developing the human and social capital of tribal communities through an integrated and interconnected approach 

that include creation of women Self Help Groups, initiating micro saving and internal loan activities, connecting them to Govt. 

schemes and social entitlements. 

 

Goal: Social empowerment of tribal communities 

 

 
 

 

Viveka Rural Livelihood Centre (VRLC)  

 

Program Details: SVYM established "Viveka Rural Livelihood Centre" in 2017 at Kenchanahalli in Mysuru district.  Viveka Rural 

Livelihood Centre is now training 1000+ rural youth & women & farmers in creating sustainable livelihoods.                                                                                                                                                                                                                                                    

Women, youth and members of the rural and tribal communities take vocational training, agriculture based training and academic 

courses enabling them to learn locally and earn locally, reversing urban migration by creating livelihood opportunities locally.   

 

Goal: Focus on social empowerment activities with skill training and placement for women & youth 

 

Program Activity:   

 

1. Implementation of the VDVK (Vana Dhana Vikasa Kendra) 

¶ A first directly funded project from a central government scheme for women empowerment. 

 

2. Training of tribal women through Van Dhan Vikas Kendra 

¶ Prakruthi Girijana Mahila Okkuta with 25 SHGs with 12 members each, a total of 300 SHG members enrolled 

with the Van Dhan Vikaas Yojna, Ministry of Tribal Affairs initiative targeting livelihood generation for tribal 

gatherers and transforming them into entrepreneurs. 

 

3. Expansion of VRLC 

¶ Expanded northwards with a focus on the Kalyan Karnataka region in Raichur & Dharwad 

¶ SVYM further augmented its social empowerment activities for the tribals in the Kodagu district and created 5 
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model tribal hadi (hamlets). 

 

Project Outcome:  

 

 
 

Janadhwani - Community Radio Station  

Program details: Janadhwani CRS a unit of the Swami Vivekananda Youth Movement, launched on February 24, 2012, has a reach 

of 2.7 lakh people in 256 villages, comprising 39 Gram Panchayats in the HD Kote and Sarguru Taluks, spanning a radius of 35 

kilometres. Janadhwani Community broadcasts for 14 hours each day (6:30 am to 8:30 pm) and more than 40 programmes per week, 

with a focus on health, education, women empowerment, and a phone-in programme with government officials once each week. 

Janadhwani CRS also continuously carries out community development initiatives. 

Goal : To build a community which has timely access to information and actively participates in its development process. 

Target Segment : Communities of H D Kote taluk which is considered as one of the most backward areas of Karnataka. The taluk 

has a population of 26,000 belonging to the Specially Vulnerable Tribal Groups (PVTGs).  

Program Activity :  

 

1. Spoken English on Air  

¶ Spoken English program aired for the children in rural areas aimed at improving their command over the language 

and at the same time engage them for general knowledge, science, ingenuity, etc. 

¶ 561 Programs were broadcasted in the year 2022-23 related to education. 

 

2. Nangakadu Nangajan Program 

¶ About 48 programs were aired about the tribal culture, costumes, traditions of the tribal people and privileges 

available to them from the government. 

 

3. Health Programs 

¶ To promote better health, 48 programs were aired in 2022-23 towards awareness, preventive measures, healthy 

habits targeting children, adults and the elderly. 

 

4. Tribal Women Empowerment Program 

¶ 48 programs including programs about tribal women empowerment, agriculture, employment, sports, social service, 

tribal leaders working for tribal rights, environmental concerns & art & culture were aired in 2022-23. 

 

5. Local Role Models 

¶ About 52 programs were aired in 2022-23 with department officials about identifying progressive farmers in the 

taluk, interviewing farmers who are a model for others and service facilities available to farmers in the agriculture 

department. 
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Solar Powered Tribal Habitations  

 

Project started in 2016, at HD Kote for improving the living standard & creating opportunities to enhance socio-economic status of 

tribal habitations through solar power. 

 

6 Tribal hamlets powered by solar installations 

 

 

                                                                                                              

                                                                                             

 

 

 

PAST PERFORMANCE TREND W.R.T PROJECTS IDENTIFIED UNDER EACH VERTICAL  

Few of the past performance is listed below 

Summary of Past performance in Education sector 

Kanthana Hadi 

Year: 2020 

 

38 Solar installations 

100% Solar Electrification of the tribal hamlet benefiting 

all 21 families 

 

A Handloom Unit set up as a rural social business unit is 

run and managed by tribal women towards women 

employment & empowerment 

Hunasekuppe hadi 

Year: 2019 

 

51 Solar installations 

 

Creating equity through access to electricity and socio-

econonomic empowerment through Ragi Processing 

Unit run and managed by tribal women 
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¶ Reduce the dropout rates from 15+% to 4% in our tribal school VTCL 

¶ 45% girlsô strength which was in single digit two decades ago @ VTCL 

¶ SSLC exam results 2020-21 batch announced in August 2020, VTCL achieved 100% results. 43 students who appeared for 

SSLC, 37 students are pursuing higher education. 

¶ 43 tribal students appeared for SSLC examination during 2021-22 &  achieved pass % of 78.6 

¶ Parent engagement from tribal community is more than 90%  

¶ In 3 decades 698 students have completed 10th standard from VTCL of which 25% of them are employed in government & 

private sectors, 20% of them are continuing education, 40% of them are engaged in business & agriculture and remaining are 

homemakers. 

Summary of Past performance in Health sector 

¶ 51, 000 tribal population catered with healthcare services in 2020-21 

¶ Institutional delivery rate among tribal women in H D Kote was less than 10%,  

¶ 3 decades ago, now it was record 96%  

¶ Uninterrupted doorstep delivery of essential health care services even during lockdown to the tribal and the rural community 

¶ 87% TB Cure rate achieved in high-risk tribal belts of H D Kote  

¶ 99% ART adherence achieved in HIV positive pregnant women 

¶ 2000 individuals reached through the Palliative Care program  

¶ 37,000 specially abled benefitted and 20,00,000 population are sensitized  

Summary of Past performance in Socio Economic Empowerment sector 

¶ 130+ Self Help Groups established among tribal and rural women and Persons with Disability with 1600+ members 

¶ INR 10,49,393 saved through micro saving activities by 80 SHG of tribal women 

¶ 1200+ tribal and rural youth, women and men are trained in various vocations through its Viveka Rural Livelihood Center 

(VRLC) was able to achieve placement percentage of 75% which is much higher when compared to Pradhan Mantri Kaushal 

Vikas Yojana (PMKVY) a scheme under Skill India Mission which is 32% in Karnataka State avg & 43% which is the 

national avg. 

¶ 2,50,000 reached through 265 villages through 40+ programs on local Janadhwani radio providing important relevant 

information  

 

LEARNING FROM CHALLENGES  

 

¶ Our Vision of building a caring and equitable society free of deprivation and strife is an ongoing pursuit, at best led by our 

community partners through their earnest and meaningful participation. Towards fulfilling our goal of achieving ócommunity 

driven developmentô, SVYM has invested itself into strengthening the capacity of the community to meet their basic human 

needs and in enhancing and sustaining the quality of their lives with self-directed and community driven efforts. 

¶ We firmly believe community driven development is possible through the expansion of Human and Social Capital of the 

community members leading to positive economic consequences. Developing Human Capital through accessible health, 

education, skills etc. and developing Social Capital by creating social networks that facilitate collective action, cooperation & 

access to opportunities. Towards building Human & Social Capital or the communities, we have implemented 40+ Programs 

in Health, Education, Socio-economic Empowerment and Training & Research at different phases of engagement from - 

providing to provisioning to partnering.  

¶ Our theory of change - from ñproviding to provisioning to partnering'' is making us to be equal partners with the community 

that we serve and has led us to economic consequences that are not limited to monetary gains but commitment to the greater 

cause of humanity. Today we work in a ópartneringô mode where the community is actively involved in seeking development 

for itself, in sharing a common frame of reference, and this change of individuals is the key to sustainability.  

¶ In achieving our goal of community led development in our areas of operation, we have reached distinct milestones, some of 

which are enlisted below. (We request you to refer to our Annual Reports for a complete and exhaustive documentation of the 
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impact of our 40+ programs.) 

 

Fulfilling our goal of building human capabilities through health & wellbeing  

 

¶ SVYMôs Vivekananda Memorial Hospital - Rural hospital established in 1998. 

¶ Fulfilling our goal of promoting health & well-being, preventing disease and restoring health through equitable & cost effective 

health and wellness services to rural and tribal populations in Saragur, H D Kote and neighbouring areas. 

¶ óOur rural hospital has an average annual footfall of 50,000 individuals. Throughout the COVID-19 pandemic, the hospitalôs 

Rural COVID Care Facility served 200+ mild to moderate COVID Positive Cases with accessible care, reducing the burden 

on urban health facilities already under stress. The organisation served several more through Home based COVID Care 

services in multiple locations. 

¶ With 65% of health care cost contributed by the community and only 35% contributed by SVYM towards subsidized health 

care, Vivekananda Memorial Hospital is inculcating ownership and promoting a health seeking behaviour in the communities 

- as they are not consumers of the services offered, but customers who are paying for the services and in return demand quality, 

preserve their dignity and take responsibility of their own health and wellbeing.  

¶ The rural hospital is transitioning from provisioning health care services to partnering for better rural health care in the area 

by training and employing locals, creating employment opportunities and collaborating with Govt. and local bodies to stay 

aligned and contextually relevant.  

 

Fulfilling our goal of building human capital through accessible quality education  

 

SVYMôs education initiatives focus on enabling education systems in rural areas in Karnataka by complementing and supplementing 

the learning activities in Govt. Schools with technology, capacity building of rural Govt School Teachers, facilitating community 

participation in education of children, building infrastructure to provide equitable & accessible education facilities to indigenous 

tribal communities and promoting a scientific temper through mobile science programs and an innovative science exploratory park.  

¶ SVYMôs Education initiatives reach 50,000+ rural Govt Schools students annually. The program focuses on the education 

and career opportunities of students from economically challenged backgrounds with a focus on the girl child. SVYMôs tribal 

school has been providing education to 600+ children from vulnerable tribal groups for over three decades.  

¶ Viveka Tribal Centre for Learning - Residential Tribal School established in 1988 

¶ Starting as a non-formal school in an empty cowshed, the tribal school has grown immensely to become a residential school 

educating 400+ children from seven indigenous tribal communities.  

¶ From providing free education to the children initially, the school and the tribal communities have evolved together keeping 

the education of their children at the center, now SVYM is provisioning education services guided by active parental 

participation and meeting their demands of facilities for quality education for their children. 

¶ Viveka School of Excellence - CBSE Board School established in 2002 

¶ SVYM has achieved 100% partnership with the community for its CBSE-affiliated School, VSOE. After an initial investment 

made by SVYM, the entire operational expenditure is now met by the community towards educating 450+ students.  

 

Fulfilling our goals in eradicating poverty through Socio-economic Empowerment 

 

¶ Viveka Rural Livelihood Centre - Established in 2017 

¶ Achieving our goal of empowering rural, tribal and vulnerable groups like PWDs by imparting knowledge and skills through 

our Viveka Rural Livelihood Centre.  

¶ Women, youth and members of the rural and tribal communities take vocational training, agriculture based training and 

academic courses enabling them to learn locally and earn locally, reversing urban migration by creating livelihood 

opportunities locally.   

¶ 5000+ Individuals from rural and tribal areas of H D Kote and neighbouring areas have taken training to become socio-

economically empowered. 

¶ 140 + Self Help Groups formed by SVYM in tribal communities have catalyzed economic growth through financial literacy, 

facilitating savings and credit and reducing poverty and social inequalities through collective action. 

 

POSITIVE AND POTENTIAL UNINTENDED NEGATIVE OUTCOMES OF THE PROJECTS UNDERTAKEN BY THE 

ENTITY  

 

Our programmatic approach has led to two kinds of positive outcomes:  

 

One, that could be termed as a óproductô and counted on numbers to a large extent such as ï our community centred, contextually 
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relevant and culturally appropriate sustainable practices, upholding of human rights such as that of the environmentally displaced 

communities, enhancement of socio-economic status of the rural and urban poor, and alleviation of poverty and equitable 

distribution in health care to name a few.  

 

Our integrated Multi-Sectoral Programs have relieved household suffering, build resilient communities with health development 

and not disease control. They have strengthened societal progress as communities develop their capacity to meet their basic human 

needs, enhance and sustain the quality of their lives with self-directed and community-driven efforts. The child along with the family 

and the community is developed.  

 

Two, - is a óprocessô that we along with our partners are experiencing and that which is not confined to ómeô but everything for the 

good of the community. It is not about individuals limiting to satisfying their basic needs, accessing good nutrition, health care, 

water, sanitation and housing; but striving for personal and psychological safety and exercising oneôs personal rights and freedom.  

 

Many of our stakeholders/ partners today live with a sense of purpose, they have committed themselves to the upliftment of the 

masses along with their own continuous journey of reflection and awareness of self. Building their human capital and social capital, 

people and communities participate and contribute in development activities. The communities own the program they are a part of 

and are also enabling us to adopt this sustainable practice of mutual trust and interdependence. Our theory of change - from 

ñprovisioning to partnering'' is making us to be equal partners with the community that we serve and has led us to economic 

consequences that are not limited to monetary gains but commitment to the greater cause of humanity.  

 

Some of them quantified includes - 

 

¶ 60,000 tribal population catered with healthcare services every year 

¶ Institutional delivery rate among tribal women in H D Kote was less than 10%, 3 decades ago now it was record 98%  

¶ Uninterrupted doorstep delivery of essential health care services even during lockdown to the tribal and the rural community 

¶ 90% TB Cure rate achieved in high risk tribal belts of H D Kote 

¶ 99% ART adherence achieved in HIV positive pregnant women 

¶ 3000 individuals reached through the Palliative Care program  

¶ 37,000 specially abled benefitted and 20,00,000 population are sensitized  

 

*Please refer organization Annual report  

 

We have not faced any unintended outcome so far through any of the projects except that few challenges faced in the community & 

from the local government which have been resolved and has not posed as a barrier for project implementation.  

 

Landslides & Floods caused in Kodagu & parts of Mysuru district (HD Kote) in 2019-20 had adverse impact as we couldnôt execute 

some of the planned activities which was also appraised to the respective funding partners. But the rescue & rehabilitation support 

was extended by SVYM in its project areas to ensure the safety of the community partners.  

 

During Covid 19 pandemic we faced similar challenge impacting the program/project output & outcomes. SVYM has responded to 

the community and was successfully mitigated the risk through some of its pragmatic approaches like ï  

 

Health sector ï  

¶ Rural Vivekananda Memorial Hospital ï was designated as one of the Covid Care Center in the saragur taluk. Had established 

Covid Wards with isolation facility, delivered appropriate awareness to the community through its Community Radio station, 

Tele-medicine & tele- rehabilitation services provided. 

¶ Awareness & Training on Covid Appropriate Behaviour for the frontline workers, Community 

¶ Distribution of the PPEôs for the frontline workers,  

¶ Provide home based care for the infected individuals by providing food kits, Pulse oximeter, medicines, Concentrators & 

handbook to take care of themselves during the isolation. 

 

Education Sector 

¶ Provided Community Learning Centreôs in the rural & urban area for the government school children to take up online classes 

& other learning opportunities by adopting Covid 19 guidelines after the 2nd phase of the lockdown 

¶ Distribution of the workbook & tabs for children to enable learning at their residence. 

¶ Online bridge courses for students pursuing Per University education & 10th class. 
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Socio Economic Empowerment Program 

¶ Distribution of food kits & PPEs for individuals who were dependent on the daily wage among tribal & rural population 

¶ Distribution of agri based products to continue their agriculture practices. 

¶ Promote & encourage the community members especially women who were trained in the Viveka Rural Livelihood training 

to stich clot mask & distribute the same to the community. 

¶ Community Radio Station ï Janadhwani of SVYM was instrumental in playing a major role in binding the community & the 

government as many officials across various departments participate in live phone in sessions to educate & provide moral 

support to the community during the lockdown phases when there was restriction for human movement & world was in fear 

& strife. The tele medicine, tele counselling support extended 24/7 was of great enabler in keeping peace & resilience. 

¶ HR management - Due to this challenge & the lockdown & shutting of schools many of the field-based project employees 

especially in education sector of SVYM did not have funding for disbursement of the salary. This was because the funding 

agency has stopped disbursement of the agreed funds as the regular planned activity in schools was stopped due to lockdown. 

This was a difficult phase for the organization as more than 300+ was among this sector. SVYM management took a decision 

not to layoff all these employees abruptly and requested its excising employees from other sectors to contribute their certain 

percentage of the salary so that the organization could accommodate to release salary for such employees during this difficult 

phase and also not to terminate abruptly. 

 

 

IMPLEMENTATION PLAN AND THE MEASURES TAKEN FOR SUSTAINABILITY OF PROGRAMS  

Implementation plan 

¶ Considering the challenges of dropout rate among tribals there will be frequent home visits & admission drives planned from 

the school 

¶ Parents of the students are counselled and involved in school activities to improve the retention of children 

¶ Children are provided open classroom to create conducive learning environment 

¶ Students who are good at sports & other art forms are encouraged to take up to next level by coaching & exposure to such 

platforms. 

¶ Special academic coaching is also provided to complete their education & also continue education. 

¶ Students from class 6 to 10th are engaged in Introduction to Basic Technology (IBT) sessions along with the Tailoring unit 

provide an exposure to various skill-based professions (including education) and also enable the students to perform basic 

tasks at the household.  

The students also take-up community projects in the nearby tribal villages thereby bridging the gap between the textbook and the 

community needs. Several of the alumni are now working in industries in cities or are self-employed.  

Sustainability plan 

¶ In terms of sustaining the impact & improving the quality ï school has invested in the continuous capacity building of teaching 

and non-teaching staffs. School is also in alignment with 14 recommendations of National Education policy. 

¶ The school started with 28 children & in the year 2023-24 student strength has grown to 562 because of the quality education. 

Being a spring board for tribals aspirations, school has always lookout for new & innovative ideas. 

¶ The school was started in 1989. The school has received support from governments and the community. The community has 

now developed a sense of ownership.  

¶ Supporting children to continue education is also a sustainable factor.  

¶ These children are also role models for the younger generation from the tribal community 

 

SOLUTION TO SUSTAINABLE DEVELOPMENT GOALS (SDGS)  AND NATIONAL PRIORITIES/STATE  

PRIORITIES/ DEVELOPMENTAL PRIORITIES  OF THE ENTITY  

The proposed program of Tribal education that ensures inclusive and equitable quality education and promote lifelong learning 

opportunities for all.  

With the pragmatic & holistic approach of healthcare services our work primarily aligns with SDG 3- Good Health and Well-being- 

all health initiatives help in restoring health status. Along with this our initiative also focuses on key determinants of health which 

aligns with 

SDG1- No poverty- skill training provides employment - step towards removing poverty  

SDG-2- Zero Hunger-Improvement in income status, provision of food in schools & hospital - access to nutritious food. 
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SDG4- Quality Education- access to quality & equitable education for all in remote areas  

SDG 6- WASH programs towards clean water and Sanitation 

SD7 -Affordable and Clean Energy- Solar electrification of villages.  

SDG 8 -Decent Work and Economic Growth-appropriate skill training - access to decent work - promote economic growth. 

SDG 10 ï Reduced Inequalities- providing appropriate health care, skill training and creating an inclusive environment all around 

including PWDs - towards reducing inequalities. 

SDG 17: Collaboration with government, corporates - towards community development, Strengthen global partnership for 

sustainable development 

This education initiative ï Viveka Tribal Centre for Learning (VTCL) focusing on tribal education along with the below Sustainable 

Development Goals - 

Goal 4. Ensure inclusive and equitable quality education and promote lifelong learning opportunities for all  

Goal 2. End hunger, achieve food security and improved nutrition and promote sustainable agriculture 

The project approach also aligns with the national priorities/state priorities/ developmental priorities under the schemes of ï  

Å Targeted Public Distribution System (TPDS)  

Å National Nutrition Mission (NNM) (Core)  

Å National Food Security Act (NFSA), passed in 2013  

Å Mid-Day Meal Scheme 

Å Padhe Bharat Badhe Bharat. 

Å Sarva Shisha Abhiyan 

Å Samagra Shikshana Karnataka 

Å National Education Policy 

 

STAKEHOLDER FEEDBACK OR BENEFICIARY/STAKEHOLDER VALIDATION  

SVYM treats all its stakeholders as equal partners for causing the development. We do consider CSR funding organizations, target 

community, local government as partners and encourage them to be part of the project with regular visits & also provision for 

volunteering opportunities. The development challenges in the social sector are considered based on the genuine needs of the 

community. The problems inhibiting the wellbeing of the communities are identified and pragmatic solutions which are contextually 

relevant are designed as solutions to address the development issues. All the activities we are implementing are also considered 

under 14+ Sustainable Development Goals of UN & SVYM with its expertise focuses on addressing the problem of the society by 

localization of SDGs by further breaking them down which helps us to understand the problem in the community.  Based on the 

specific community and the geographic challenge the solutions may vary which are finalized based on the target community & 

location.  

Based on the organizations expertise in the project implemented regular monitoring is planned & conducted at various management 

level of the organization. To uphold the transparency of the organization and its activities apart from the internal project team 

quarterly monitoring is conducted on activities for planned & achieved through the Chief Executive Officer & also the organization 

has internal Auditing team visiting all the projects on quarterly basis. There is always a scope for external evaluation as per the 

norms set by CSR partners.  

Some of the impediments could be the behaviors & the attitude in the community which plays a vital role in anchoring the 

development projects. To experience or achieve certain outcomes in certain projects which depends largely on the Human behavior 

it becomes difficult to commit on causing outcome or impact in less than a year. So sometimes the demands of the outcome & the 

impact with a shortcut is not possible or it wonôt sustain in longer run. Building human capabilities & encouraging community 

ownership & timely monitoring will help in establishing meaningful development models. 

The external evaluation is also made available for the public by uploading them on the website of SVYM. 
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MANPOWER  

We believe that a motivated and empowered employee base is the key to our operational strategy. We believe our employees are 

one of our most important assets for our Organisation. As on March 31, 2023, we have 989 full time employees. 

 

1. Key employees ï Head of the departments 

 

Key employees ï Head of the departments 

Organisation Management Area including CEO, 

Finance, HR, IT etc 

5 Responsible for setting the strategic 

goals and objectives of the organization 

and ensuring that the necessary 

resources are in place to achieve them. 

Education (Sector head & Directors) 3 Development & implementation of 

Education sector strategy & programs 

Health (Sector head & Directors) 3 Development & implementation of 

Health sector strategy & programs 

Training & Research (Sector head & Director) 2 Development & implementation of 

Training & Research sector strategy & 

programs 

Total 13  

 

2. Other employees 

 

Department 
Middle 

Management 
Admin 

Housekeeping, 

drivers, 

gardeners, Aya 

etc 

Core 

Program 

Staff 

Field Staff Total 

OMA (Organization 

Management Area) # 
12 25 

 

136 0 0 173 

Education% 15 7 0 194 108 324 

Health @ 10 6 0 143 153 312 

Socio Economic 

Empowerment 

Program * 

3 1 

0 

25 20 49 

Training & Research 

& 
1 0 

0 
5 0 6 

Total      864 

 
# OMA department includes all support staffs including accountants, HR, logistic management staffs, house keeping staffs, proposal 

writer, communication manager etc  

% Education team includes teachers & non-teaching staffs (lab attenders, ayas etc), life skill facilitators, program manager, 

coordinators, in the schools & colleges, Documentation & Monitoring & evaluation officers.  

@ Health department includes doctors, nurses, health facilitators, lab technicians, counsellors, program co-ordinators & managers, 

Documentation & Monitoring & evaluation officers.  

* SEEP team includes social worker, field facilitators, skill trainers, program co-ordinators & managers, Documentation & 

Monitoring & evaluation officers.  

& Training & Research team includes trainers, researchers, program co-ordinators & managers, Documentation & Monitoring & 

evaluation officers.  
 

3. Volunteers ï 112 numbers 

 
These people are not assigned to any particular department as they are open for all kind of volunteer work 

 

ROLES & RESPONSIBLITIES OF STAFF AND VOLUNTEER  

 

Based on the input and approval from the department Head the Offer Letter will be issued to the recruited employee & or Volunteer 

by Human Resource Department. The HR Department along with the appointing authority will approve the salary & fitment based 

on the roles & responsibility & the budget allotted for the respective role, keeping in mind internal equity and compensation and the 

philosophy of the Organization. The department head should ensure that no commitments are made outside the existing 

Compensation & Benefit structure of the organization. Before finalizing the salary, Human Resources Dept. must see current salary 
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slip and pay structure break-up evidence in case of experienced. 

 

Issuance of Appointment Letter: An appointment letter will be prepared and e-offer along with terms of reference (contract letter) 

will be shared before joining and issued to the selected candidate at the date of joining. The terms and conditions of appointment 

would be explained by Human resource Department who would also resolve any doubts the candidate may have.  

 

The performance is done annually considering the performance of the employee for the entire year.  Performance Management 

System (PMS) module of Human Resource Management System (HRMS) will be used for carrying out this process. The entire 

process is automated & is basically divided into 4 stages-  

Å Key Result Area (KRA) submission will be done by Appraisee (Employee) 

Å Key Result Area (KRA) approval to be done by Appraiser (Immediate Reporting Manager) 

Å Self-appraisal for submission (by Appraisee) 

Å Appraisal form approval (by Appraiser) 

Å The Performance appraisal of each staff is deemed to be complete only when all 4 stages have been completed. 

 

RESPONSIBILITIES   

 

The performance appraisal policy provides certain responsibilities to the individual employees and their respective managers to 

execute the performance review process.  

 

KRAs & KPIs will be formulated at the beginning of the financial year. The Appraisal year will be from April to March. The 

organisation will schedule the performance appraisal twice a year. The month of September and March will be considered as 

appraisal months. The specific date of submission of KRAs & self-appraisal forms and their approval will be informed by the HR 

team. 

 

The grading for performance appraisal system is done on overall performance score. The performance score for KPIs will be 

calculated against the ideal points given to the employee once the set objective is achieved. Other important scores which are 

considered for appraisal are Competencies score and Self-development. The existing competency page is basic and the HR 

department is currently working on a comprehensive Competency Frame-work for the organisation. 

 

Overall performance assessment score is the combination of KPI performance score, Competencies score and Self-development 

score, with due weightage in-built for each in the PMS module. 

 

OUR INSURANCE POLICIES  

  

SVYM maintains different categories of insurance policy -  

 

1. Group Health Insurance Policy provides coverage to employees and their family hospitalization expenses, medical expenses 

such as personal accident cover, preventive health checkup, special illness, pre and post-natal, etc. 

2. Commercial Vehicles Package Policy will idemnify loss or damage to the vehicle and its accessories against fire, theft, 

earthquake, flood, accident, etc. 

3. Private Car Package Policy will indemnify loss or damage to the vehicle and its accessories against fire, theft, earthquake, 

flood, accident, etc. 

4. Special Contingency Policy will provide coverage to assets of society against the risk of fire, accidental damage, electrical and 

mechanical breakdown, transit risk, etc. 

5. Individual Health Insurance Policy provides coverage to employees and their family hospitalization expenses, medical 

expenses such as personal accident cover, preventive health checkup, special illness, pre and post-natal, etc. 
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KEY INDUSTRIAL REGULATION AND POLICIES IN INDIA  

 

The following description is an indicative summary of certain sector-specific laws currently in force in India, which are applicable 

to our Society. The information detailed in this chapter has been obtained from publications available in the public domain. The 

description below may not be exhaustive, and is only intended to provide general information to investors, and is neither designed 

as, nor intended to substitute, professional legal advice. Judicial and administrative interpretations are subject to modification or 

clarification by subsequent legislative, judicial or administrative decisions. The information detailed in this chapter has been 

obtained from various legislations, including rules and regulations promulgated by the regulatory bodies that are available in the 

public domain. 

 

Our Society may be required to obtain licenses and approvals depending upon the prevailing laws and regulations as applicable. 

For information on regulatory approvals obtained by us, please refer ñGovernment and Other Approvalsò on page 228. We are 

required to obtain and regularly renew certain licenses / registrations / sanctions / permissions required statutorily under the 

provisions of various Central and State Government regulations, rules, bye laws, acts and policies. Additionally, the projects 

undertaken by us require, at various stages, the sanction of the concerned authorities under the relevant central and state 

legislations and local byelaws. 

 

INDUSTRY-SPECIFIC REGULATIONS & POLICIES  

 

EDUCATION RELATED LAW  

 

Right to Education Act (óRTEô) 2009, as amended: 

 

The Constitution (Eighty-sixth Amendment) Act, 2002 inserted Article 21-A in the Constitution of India to provide free and 

compulsory education of all children in the age group of six to fourteen years as a Fundamental Right in such a manner as the State 

may, by law, determine. The Right of Children to Free and Compulsory Education (óRTEô) Act, 2009, which represents the 

consequential legislation envisaged under Article 21-A, means that every child has a right to full time elementary education of 

satisfactory and equitable quality in a formal school which satisfies certain essential norms and standards. 

 

National Education Policy (óNEPô) 2020, as amended: 

 

National Education Policy, 2020 (óNEPô) envisions a massive transformation in education throughï ñan education system rooted in 

Indian ethos that contributes directly to transforming India, that is Bharat, sustainably into an equitable and vibrant knowledge 

society, by providing high quality education to all, thereby making India a global knowledge superpower. ñThe Policy aims and 

aspires to universalize the pre-primary education and provides special emphasis on the attainment of foundational literacy/numeracy 

in primary school and beyond for all by 2025. This policy envisages that the extant 10+2 structure in school education will be 

modified with a new pedagogical and curricular restructuring of 5+3+3+4 covering ages 3-18. In the new 5+3+3+4 structure, a 

strong base of Early Childhood Care and Education (ECCE) from age 3 is also included, which is aimed at promoting better overall 

learning, development, and well-being. 

 

Bye-Laws for getting Schools affiliated with the Central Board of Secondary Education and Council for the Indian 

School Certificate Examinations 

 

The Council for the Indian School Certificate Examinations and the Council for the Central Board of Secondary Education has 

laid down guidelines that need to be complied with by schools for affiliation purposes. A synopsis of these guidelines laid down 

by both the boards is as follows: 

 

Central Board of Secondary Education Affiliation 

 

The Central Board of Secondary Education (ñCBSE Boardò) requirements for affiliation are prescribed under the Central Board of 

Secondary Education Affiliation Bye-laws (ñCBSE Bye-lawsò). Applications for affiliation under the bye-laws can be considered 

if approval is required for any of the following categories of cases: 

(i) Approval of middle-class syllabus; 

(ii) Provisional affiliation of a secondary school; 

(iii) Upgradation/provisional affiliation of a senior secondary school; 

(iv) Regular affiliation for schools run by the Government, Government aided Kendriya Vidyalaya Sangathan, 

NavodayaVidyalayaSamiti, Central Tibetan Schools Organization (CTSO); and 

(v) Permanent affiliation. 

 

The CBSE bye-laws mandate that the following conditions need to be complied with if affiliation is required for schools with the 

CBSE Board: 

¶ The school must have prior affiliation or formal recognition from the State or Union Territory Government; 

¶ A no objection certificate should be obtained from the State Government for affiliation of the school with the CBSE Board; 

¶ The school must have at least 2 acres of land (out of which at least one acre should be through ownership or through a lease 

in favour of the school for thirty years) and a building constructed on a part of land and proper playgrounds on the remaining 

land; 
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¶ in metropolitan cities with a population exceeding 2.5 million, the land should not be less than one acre with adequate 

building and arrangement for imparting physical and health education facilities for conducting games to the satisfaction of 

the CBSE Board; 

¶ the trust or the society or the section 25 company registered under the Companies Act,1956 and corresponding section 8 

of the Companies Act, 2013 should be on a non-proprietary character and should run the school on a not-for-profit basis; 

and 

¶ Schools managed directly by Public Sector Undertaking (ñPSUò) or by reputed societies under financial control of these 

PSUs may apply for permanent affiliation and all other schools get a provisional affiliation. If a school wishes to get 

permanently affiliated with the CBSE Board, then after the expiry of the provisional affiliated period of three years, it may 

ask the Board to grant it permanent affiliation on the basis of the fulfilment of certain conditions which may be laid down 

by the CBSE Board. 

 

Sainik School  

 

Sainik Schools Society (SSS) is an autonomous organisation under the Ministry of Defence, Govt of India. The Society runs Sainik 

Schools. Sainik Schools are English medium residential schools affiliated to Central Board of Secondary Education (CBSE). Sainik 

Schools prepare Cadets to join the National Defence Academy (NDA), Khadakwasla (Pune), Indian Naval Academy, Ezhimala and 

other Training Academies for officers. At present there are a total of 33 Sainik Schools across the country. Admission is based on 

the performance of candidates in the All-India Sainik Schools Entrance Examination (AISSEE). Ministry of Defence (MoD) has 

approved 18 New Sainik Schools, which operate in partnership with NGOs/private schools/State Governments. These approved 

New Sainik Schools function under the aegis of Sainik Schools Society. These approved New Sainik Schools offer admission to the 

Sainik School stream of Class VI, through AISSEE 2023. 

 

 

Indian Medical Council Act, 1956 (ñIMC Actò)  

 

The IMC Act, and the rules thereunder, provide for the maintenance of a medical register in India and primarily deals with the 

recognition of medical degrees and the grant of licenses to practise the medical profession in India. The Medical Council of India 

and respective State Medical Councils are bodies that are set up under the IMC Act to monitor and regulate the registration of 

medical professionals in India. The Medical Council of India and respective State Medical Councils perform various functions 

including, the recognition of medical qualifications granted by medical institutions in India, the registration of medical practitioners 

with recognised medical qualifications, and the establishment and maintenance of uniform standards for medical education in India.  

 

Indian Medical Council (Professional Conduct, Etiquette and Ethics) Regulations, 2002 (ñIMC Regulationsò)  

 

The IMC Regulations set out the code of medical ethics to be followed by medical practitioners in the conduct of their profession. 

Only a medical practitioner having qualifications duly recognised by the Medical Council of India and registered with the Medical 

Council of India or any respective State Medical Council is permitted to practise the modern system of medicine or surgery. The 

IMC Regulations prescribe the duties of medical practitioners which inter alia, include the requirement to maintain good medical 

practice, maintain medical records, display registration numbers, and use of generic names of drugs. Among various restrictions 

imposed under the IMC Regulations, a medical practitioner is restricted from directly or indirectly, either by himself / herself, or 

through a group of physicians or institutions or organisations soliciting patients.  

 

The Indian Medical Degrees Act, 1916 

 

THE INDIAN MEDICAL DEGREES ACT, 1916 (ACT No. VII of 1916) (Passed by the Indian Legislative Council) (Received the 

assent of the Governor-General on the 16th March 1916) An Act to regulate the grant of titles implying qualification in Western 

medical Science and the assumption and use by unqualified persons of such title. WHEREAS it is expedient to regulate the grant of 

titles the grant of titles implying qualification in western medical Science and the assumption and use by unqualified persons of 

such titles, it is hereby enacted as follows.  

 

The Indian Medical Association (IMA)  

 

The Medical Association is a national voluntary organisation of physicians in India, which looks or cares after the interest of doctors 

or the wellbeing of the community at large. It was established in 1928 as the All -India Medical Association, renamed "Indian 

Medical Association" in 1930. It is a society registered under The Societies Act of India.  

 

Indian Nursing Council Act,1947 (ñNursing Actò)  

 

Under the Nursing Act, nurses, midwives or health visitors are required to hold recognised qualifications (provided in the Schedule 

to the Nursing Act) for enrolment in the state register. Further, states are entitled to establish state councils to regulate the registration 

of nurses, midwives or health visitors in the relevant state. The Nursing Act also empowers the executive committee of the Indian 

Nursing Council, constituted under the Nursing Act, to appoint inspectors to inspect any institution which is recognised as a training 

institution granting any recognised qualification or recognised higher qualification under the Nursing Act.  

 

The National Medical Commission Bill, 2019  
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The Medical Council of India (MCI) is established under the Indian Medical Council Act, 1956 in order to maintain standards of 

medical education, give approval to establish medical colleges, medical courses, and recognise medical qualifications. The MCI is 

also responsible for the regulation of medical practice, including registering doctors in an All-India Medical Register. States have 

their own laws that establish a state medical council to regulate matters related to ethical and professional misconduct of medical 

practitioners. The National Medical Commission Bill, 2019 was introduced in Lok Sabha on July 22, 2019. The Bill repeals the 

Indian Medical Council Act, 1956. 

 

National Accreditation Board for Hospitals and Healthcare Providers (ñNABHò) 

 

NABH is a constituent board of the Quality Council of India, set up to establish and operate accreditation programme for healthcare 

organisations. The board is structured to cater to much desired needs of the consumers and to set benchmarks for progress of health 

industry. The board while being supported by all stakeholders including industry, consumers, government, have full functional 

autonomy in its operation. NABH offers a certification programme for laboratories that conduct biological, microbiological, 

immunological, chemical, haematological, pathological, cytological or other examination of materials derived from the human body 

for the purpose of providing information for the diagnosis, prevention and treatment of disease. 

 

The Drugs Control Act 1950  

 

The Drugs Control Act, 1950 is an Act of the Parliament of India which regulates the pricing of drugs. It allows the government 

to fix the maximum price of any drug. The Act allows the Government of India to control the sales, supply and distribution of any 

drug in India. The government can set maximum selling price, maximum quantity to be possessed by dealer and maximum quantity 

to be sold to one person. The government can impose various restriction of sale. The Act require any retailer to give a cash 

memorandum to the customer for any purchase above 5, and in case the purchase is below 5 the retailer must give a memo if the 

customer demands. The violation of the Act carries a maximum of 3 years with or without fine. In case of corporate violators, every 

director, manager, secretary, agent or other officer or person concerned with the management may be prosecuted unless he/she the 

offence occurred without his/her knowledge. The investigating officer must have the rank of Inspector in the police.  

 

Drugs and Cosmetics Act, 1940 (ñDrugs and Cosmetics Actò) and Amendment Act 1982  

 

The Drugs and Cosmetics Act, and the rules thereunder, regulate the import, manufacture, and distribution of drugs in India. 

Mandating the licensing of import, manufacture, and distribution of drugs in India, the Drugs and Cosmetics Act has been 

promulgated with a view to ensure that all drugs and cosmetics sold in India are safe, effective, and conform to prescribed quality 

standards. Apart from having elaborate provisions to check the production and distribution of spurious and substandard drugs in 

India, the Drugs and Cosmetics Act also prescribes the framework governing the regulatory control over the manufacture and sale 

of drugs. Drugs that may be sold by a pharmacy or a hospital are classified according to the nature of the license granted, details of 

which are provided as schedules in the Drugs and Cosmetics Act. The Drugs and Cosmetics Act also prescribes various punishments 

for contravention of its provisions.  

 

Narcotic Drugs and Psychotropic Substances Act, 1985 (ñNDPS Actò)  

 

The NDPS Act, and the rules thereunder, have been enacted to prohibit persons from producing, manufacturing, cultivating, 

possessing, selling, purchasing, transporting, storing, and / or consuming narcotic drugs or psychotropic substances. Under the 

provisions of the NDPS Act, a Narcotics Control Bureau has been set up to monitor the usage of narcotic drugs and psychotropic 

substances. Chapter IV of the NDPS Act details various offences and sets out the punishment for noncompliance. In accordance 

thereof, failure to abide with certain provisions of the NDPS Act may be punishable with imprisonment of up to 10 years, which 

may extend to 20 years. Additionally, offenders may also be punishable with fine, which may extend to 0.2 million.  

 

Pharmacy Act, 1948 (ñPharmacy Actò)  

 

The Pharmacy Act, and the rules thereunder, have been enacted to regulate the profession of pharmacy in India. The Pharmacy Act 

inter alia, sets out the conditions to be registered as a pharmacist in India. These conditions include the requirement for a person to 

hold a degree or diploma in pharmacy or pharmaceutical chemistry, or a chemist and druggist diploma awarded by an Indian 

university or State Government, as the case may be. Additionally, all pharmacists registered under the Pharmacy Act are required 

to be engaged in the compounding of drugs in a hospital or dispensary, or other place in which drugs are regularly dispensed on 

prescription of medical practitioners for a total period of not less than five years, prior to being registered. In order to carry out the 

profession of pharmacy, pharmacists are required to have their names duly entered in the register maintained by the Central Council.  

 

Medical Termination of Pregnancy Act, 1971 (ñMTP Actò)  

 

The MTP Act has been enacted to regulate the termination of certain pregnancies by registered medical practitioners in India. The 

MTP Act inter alia, sets out the circumstances under which pregnancies may be terminated by registered medical practitioners, and 

mentions places where such termination of pregnancy may be undertaken. Under the provisions of the MTP Act, the termination of 

pregnancies by persons who are not registered medical practitioners is a punishable criminal offence. This apart, the MTP Act also 

protects registered medical practitioners from legal proceedings arising out of any damage caused, or likely to be caused by any act 

done or intended to be done in good faith.  
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Pre-Conception and Pre-Natal Diagnostic Techniques Act, 1994 (ñPNDT Actò)  

 

The PNDT Act, and the rules thereunder, have been enacted with the objective of stopping female foeticide, and controlling the 

declining sex ratio in India. Under the provisions of the PNDT Act, conducting, or helping in the conduct of pre-natal diagnostic 

techniques in unregistered units, sex selection, conducting pre-natal diagnostic tests for any purposes other than such as permitted 

under the PNDT Act, and the sale, distribution, supply, renting etc., of any ultrasound machine, or other equipment which is capable 

of determining the sex of the foetus, are punishable offences. The PNDT Act mandates compulsory registration of all diagnostic 

laboratories, genetic counselling centres, genetic laboratories, genetic clinics, and ultrasound clinics.  

 

Registration of Births and Deaths Act, 1969 (ñRBD Actò)  

 

The RBD Act was enacted to regulate the registration of births and deaths in India. Under the RBD Act the medical officer of a 

hospital is required to notify births and deaths occurring in the hospital to the Registrar appointed under the RBD Act. If the Registrar 

refuses to register any birth or death, he may be punishable with a fine under the RBD Act.Further, in certain cases, the medical 

practitioner who attended to the deceased person during his last illness may be required to issue a certificate as to the cause of death.  

 

Safety Code for Medical Diagnostic X-Ray Equipment and Installations, 2001 (ñX-Ray Safety Codeò)  

 

The X-Ray Safety Code prescribed by the AERB regulates radiation safety in the design, installation, and operation of x-ray 

generating equipment for medical diagnostic purposes. The X-Ray Safety Code inter alia, sets out the requirement to ensure that 

radiation workers and members of the public are not exposed to radiation in excess of limits permissible by the AERB, and to adopt 

safety directives from time to time.  

 

In addition, the X-Ray Safety Code places a liability on persons using x-ray generating equipment to reduce radiation exposures to 

levels as low as reasonably achievable, and to ensure the availability of appropriate equipment, personnel, and expertise for the safe 

use of equipment for patient protection. This apart, the X-Ray Safety Code also prescribes various safety specifications for medical 

diagnostic x-ray equipment and protective devices, and also sets out key particulars in respect of room layouts for x-ray installation, 

and the radiation protection standards required to be adopted by entities providing x-ray generating equipment for medical diagnostic 

purposes.  

 

Radiation Surveillance Procedures for Medical Application of Radiation, 1989 (ñRadiation Surveillance Proceduresò)  

 

The Radiation Surveillance Procedures, prescribed by the AERB, monitor and regulate the operations and procedures involved in 

the medical application of radiation. The Radiation Surveillance Procedures inter alia, stipulate the requirement for procedures 

involving radiation equipment to be performed in accordance with a pre-planned surveillance programme, in order to ensure the 

safety of patients. Under the Radiation Surveillance Procedures, persons are permitted to handle radioactive material only after 

obtaining a valid license from the AERB. Additionally, the Radiation Surveillance Procedures place an obligation on the radiological 

safety officer to maintain records of radiation incidents, and set out specifications and details in relation to the commissioning and 

decommissioning of radiation installations, disposal procedures for radioactive effluents, and the various responsibilities of 

employers.  

 

Central Government Health Scheme, 1954 (ñCGHSò)  

 

The CGHS has been promulgated to provide comprehensive medical care to Central Government employees and pensioners. The 

CGHS provides for diversified health services through allopathic, homeopathic and other systems of medicine. Additionally, the 

CGHS offers medical facilities to its beneficiaries through wellness centres and polyclinics which are regulated by designated 

medical officers. The CGHS also sets forth guidelines for issuing medicines, prescribes documents required for obtaining lifesaving 

drugs, and provides for cashless treatment of certain categories of personnel.  

 

LAWS GOVERNING TO MEDICOLEGAL ASPECTS  

 

DOCTOR -PATIENT RELATIONSHIP AT HOSPITALS:  

 

Consumer Protection Act, 1986 (ñConsumer Protection Actò)  

The Consumer Protection Act, and the rules thereunder, have been enacted to safeguard the interests of consumers, and to provide 

for a simple mechanism to redress consumer grievances against deficiencies in goods and services for personal use. This apart, the 

Consumer Protection Act provides for the dismissal of frivolous or vexatious complaints made before the consumer forums. Further, 

the provisions of the Consumer Protection Act inter alia, set out various specifications such as the establishment of consumer 

protection councils, the manner in which complaints are to be made, and the procedure to be followed upon the admission of such 

complaint. As per the Consumer Protection Act, failure to comply with orders of the consumer forum shall be punishable with 

imprisonment for a term which shall not be less than 1 month, but which may extend to 3 years. Additionally, offenders may also 

be punishable with a fine which shall not be less than 2,000, but which may extend to 10,000.  

 

LAWS GOVERNING PROFESSIONAL TRAINING AND RESEARCH:  
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Ethical Guidelines for Biomedical Research on Human Participants, 2006 (ñICMR Codeò)  

 

The ICMR Code sets out various ethical considerations and standards that have to be complied with while handling cases where 

human beings are involved as biomedical research participants. The ICMR Code inter alia, mandates that any research using human 

participants follow the principles of essentiality, voluntariness, informed consent, community agreement, nonexploitation, privacy, 

confidentiality, professional competence, and transparency. The ICMR Code accords prime importance to the dignity and well-

being of research participants, and requires that all stages of research involving human participants be subject to strict evaluation by 

a duly constituted ethics committee.  

 

The Foreign Contribution (Regulation) Act, 2010, as amended: 

 

The Foreign Contribution (Regulation) Act, 2010 (óFCRAô) in India is a regulatory framework designed to oversee the acceptance 

and utilization of foreign contributions by individuals, associations, and entities. Under the FCRA, registration is mandatory for 

those receiving foreign funds, and specific guidelines govern the usage of such contributions to ensure national security and public 

interest. The act establishes mechanisms for reporting and accountability, with registered entities required to maintain a designated 

bank account for foreign contributions. Violation of FCRA provisions may result in penalties, emphasizing the importance of 

compliance and transparency in managing foreign funds for social, cultural, economic, educational, or religious activities. It serves 

as a crucial tool to safeguard national interests while allowing legitimate foreign contributions for developmental purposes. 

 

Food Safety and Standards Act, 2006 (ñFSSAò) and regulations framed thereunder  

 

The FSSA is an integrated food law that lays down standards and guidelines for consumer safety, protection of consumer health and 

regulation of the food sector. It consolidates the laws relating to food and provides for establishment of the Food Safety and 

Standards Authority of India (ñFSSAIò). The FSSAI is responsible for laying down science-based standards for articles of food and 

to regulate their manufacture, packaging, storage, distribution, sale, and import, to ensure availability of safe and wholesome food 

for human consumption and for matters connected therewith or incidental thereto. 

 

National Policy on Skill Development and Entrepreneurship, 2015 

 

It is an integral part of the government policy on "Sabka Saath, Sabka Vikaas" and its commitment to overall human resource 

development to take advantage of the demographic profile of our country's population in the coming years. Developing a 

comprehensive and holistic policy document is an integral part of the process. This requires a fresh look at the already existing 

National Policy on Skill Development (NPSD), 2009. The objective of the National Policy on Skill Development and 

Entrepreneurship, 2015 will be to meet the challenge of skilling at scale with speed and standard (quality). It will aim to provide an 

umbrella framework to all skilling activities being carried out within the country, to align them to common standards and link the 

skilling with demand centers. In addition to laying down the objectives and expected outcomes, the effort will also be to identify 

the various institutional frameworks which can act as the vehicle to reach the expected outcomes. The national policy will also 

provide clarity and coherence on how skill development efforts across the country can be aligned within the existing institutional 

arrangements. This policy will link skills development to improved employability and productivity. 

 

GENERAL LAW  

 

Indian Contract Act, 1872, as amended: 

 

Indian Contract Act governs the conditions for validity of contracts formed through electronic means; communication and 

acceptance of proposals; competency of people to contract, additionally, revocation, and contract formation between consumers, 

sellers, and intermediaries. The terms of service, privacy policy, and return policies of any online platform are legally binding 

agreements and often governed by provisions of the Indian Contract Act, 1872. However, the law is not updated yet to deal with 

electronic contracts, where there is absence of online signatures. 

 

The Income Tax Act, 1961, as amended: 

 

The government of India imposes an income tax on taxable income of all persons including individuals, Hindu Undivided Families 

(HUFs), companies, firms, association of persons, body of individuals, local authority and any other artificial judicial person. Levy 

of tax is separate on each of the persons. The levy is governed by the Indian Income Tax Act, 1961. The Indian Income Tax 

Department is governed by CBDT and is part of the Department of Revenue under the Ministry of Finance, GoI.  

 

Further, under Section 12A of the Income Tax Act, 1961, non-profit organisations like charitable trusts, welfare societies, NGOs, 

religious institutions, Section ï Companies etc. are entitled to tax exemptions. This tax relief was introduced, keeping in 

consideration that non-profit entities work for social welfare and not for generating profit. Owing to their selfless contribution 

towards the society, they are exempted from taxes that come under the purview of Section 11 and Section 12 of the Income Tax 

Act, 1961. Nevertheless, to claim such tax benefits individuals need to get registered as per the norms of Section 12A of the Income 

Tax Act, 1961. 
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The Sexual Harassment of Women at Workplace (Prevention, Prohibition and Redressal) Act, 2013, as amended: 

 

The Sexual Harassment of Women at Workplace (Prevention, Prohibition and Redressal) Act, 2013 (ñPOSH Actò)  provides for the 

protection of women and prevention of sexual harassment at work place. The SHWW Act also provides for a redressal mechanism 

to manage complaints in this regard. Sexual harassment includes one or more of the following acts or behavior namely, physical 

contact and advances or a demand or request for sexual favor or making sexually colored remarks, showing pornography or any 

other unwelcome physical, verbal or nonverbal conduct of sexual nature. The POSH Act makes it mandatory for every employer of 

a workplace to constitute an Internal Complaints Committee which shall always be presided upon by a woman. It also provides for 

the manner and time period within which a complaint shall be made to the Internal Complaints Committee i.e., a written complaint 

is to be made within a period of 3 (three) months from the date of the last incident. If the establishment has less than 10 (ten) 

employees, then the complaints from employees of such establishments as also complaints made against the employer himself shall 

be received by the Local Complaints Committee. The penalty for non-compliance with any provision of the POSH Act shall be 

punishable with a fine extending to Rs. 50,000. 

 

EMPLOYEE RELATED LAW  

 

Employees' Provident Fund and Miscellaneous Provisions Act, 1952, as amended (the óEPF Actô) 

 

The EPF Act is applicable to an establishment employing more than 20 employees and as notified by the government from time to 

time. All the establishments under the EPF Act are required to be registered with the appropriate Provident Fund Commissioner. In 

accordance with the provisions of the EPF Act, the employers are required to contribute to the Employeesô Provident Fund the 

prescribed percentage of the basic wages, dearness allowances and remaining allowance (if any) payable to the employees. The 

employees shall also be required to make an equal contribution to the fund. The Central Government under Section 5 of the EPF 

Act framed the Employees Provident Scheme, 1952. 

 

Employees' State Insurance Act, 1948, as amended (the óESIC Actò) 

 

The ESIC Act, is a significant social security legislation in India designed to provide health and medical benefits to employees. 

Applicable to establishments with a specified number of employees, the Act mandates the creation of a fund called the Employees' 

State Insurance (ESI) Fund. Both employers and employees contribute to this fund, and in return, employees become eligible for 

various benefits, including medical care, maternity benefits, disability benefits, and sickness benefits. The Act is overseen by the 

Employees' State Insurance Corporation (ESIC), a statutory body under the Ministry of Labour and Employment, Government of 

India. The primary objective is to ensure that employees have access to adequate healthcare facilities, reducing the financial burden 

of medical expenses. Compliance with the Employees' State Insurance Act is essential for employers, as non-compliance can lead 

to penalties and legal consequences. 

 

Payment of Gratuity Act, 1972, as amended (the ñGratuity Actò)  

 

The Gratuity Act applies, inter alia to every shop or establishment within the meaning of any law for the time being in force in 

relation to shops and establishments in a state, in which ten or more persons are employed, or were employed, on any day of the 

preceding twelve months. The Gratuity Act may also apply in case of such other establishments or class of establishments, in which 

ten or more employees are employed, on any day of the preceding twelve months, as the Central Government may notify. A shop 

or establishment to which the Gratuity Act becomes applicable shall be continued to be governed by it irrespective of the number 

of persons employed in such shop or establishment falling below ten at any time thereafter. The Gratuity Act provides for gratuity 

to be payable to an employee on termination of his/her employment after he/she has rendered continuous service of not less than 

five years on superannuation or his retirement or resignation or death or disablement due to accident or disease. However, the 

entitlement to gratuity in the event of death or disablement will not be contingent upon an employee having completed.  

five years of continuous service.  

 

ENVIRONMENT RELATED LAW  

 

We are subject to various environment regulations as the operation of our establishments might have an impact on the environment 

in which they are situated. The basic purpose of the statutes given below is to control, abate and prevent pollution. In order to 

achieve these objectives, Pollution Control Boards (ñPCBsò), which are vested with diverse powers to deal with water and air 

pollution, have been set up in each state. The PCBs are responsible for setting the standards for maintenance of clean air and water, 

directing the installation of pollution control devices in industries and undertaking inspection to ensure that industries are functioning 

in compliance with the standards prescribed. These authorities also have the power of search, seizure and investigation. All industries 

are required to obtain consent orders from the National PCBs or State PCBs, which are indicative of the fact that the industry in 

question is functioning in compliance with the pollution control norms. These consent orders are required to be kept renewed.  

 

Water (Prevention and Control of Pollution) Act, 1974 (ñWater Actò)  

 

The Water Act prohibits the use of any stream or well for the disposal of polluting matter, in violation of the standards set down by 

the State Pollution Control Board (ñState PCBò). The Water Act also provides that the consent of the State PCB must be obtained 

prior to opening of any new outlets or discharges, which are likely to discharge sewage or effluent. 
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Air (Prevention and Control of Pollution) Act, 1981 (ñAir Actò) 

 

The Air Act requires that any individual, industry or institution responsible for emitting smoke or gases by way of use of fuel or 

chemical reactions must apply in a prescribed form and obtain consent from the State PCB prior to commencing any activity. The 

consent may contain conditions relating to specifications of pollution control equipment to be installed. Within a period of four 

months after the receipt of the application or consent the State PCB shall, by order in writing and for reasons to be recorded in the 

order, grant the consent applied for subject to such conditions and for such period as may be specified in the order, or refuse consent. 

The Air Act prescribes penalties for contravention in terms of fine, imprisonment or both. 

 

Solid Waste Management Rules, 2016 

 

All restaurants are required to ensure segregation of waste at source, facilitate collection of segregated waste in separate streams, 

handover recyclable material to either the authorized waste pickers or the authorized recyclers, in partnership with the local body. 

The bio-degradable waste shall be processed, treated and disposed off through composting or bio-methanation within the premises 

as far as possible. The residual waste shall be given to the waste collectors or agency as directed by the local body. 

 

Hazardous and Other Wastes (Management and Transboundary Movement) Rules, 2016 (ñHazardous Wastes Rulesò)  

 

The Hazardous Wastes Rules have been enacted to ensure resource recovery and disposal of hazardous wastes, as defined under the 

Hazardous Wastes Rules in an environmentally sound manner. The Hazardous Wastes Rules apply to all persons who handle, 

generate, collect, store, pack, transport, use, treat, process, recycle, recover, pre-process, co-process, utilise, offer for sale, transfer, 

or dispose hazardous and other wastes. In accordance with the provisions of the Hazardous Wastes Rules, every person undertaking 

any of the aforementioned activities with hazardous, and other wastes, is required to obtain an authorisation for undertaking such 

activities. Further, an occupier is inter alia, under an obligation to ensure the safe and environmentally sound management of 

hazardous and other wastes. It may be noted that wastes defined under the Hazardous Wastes Rules are to be disposed only in a 

facility, duly authorised under the provisions of the Hazardous Wastes Rules.  

 

Public Liability Insurance Act, 1991 (ñPublic Liability Actò)  

 

The Public Liability Act imposes liability on the owner or controller of hazardous substances for any damage arising out of an 

accident involving such hazardous substances. A list of hazardous substances covered by the legislation has been enumerated by 

the Government by way of a notification dated March 24, 1992. The owner or handler is also required to take out one or more 

insurance policies insuring against liability under the legislation and renew the same periodically. The Public Liability Act also 

provides for the establishment of the Environmental Relief Fund, which shall be utilised towards payment of relief granted under 

the Public Liability Act and a violation of the provisions of the Public Liability Act is punishable with fine or imprisonment or both. 

The rules made under the Public Liability Act mandate that the employer has to contribute towards the Environment Relief Fund, a 

sum equal to the premium paid on the insurance policies. This amount is payable to the insurer. 

  

Other laws:  

 

Noise Pollution Control Rule 2000  

Public Health bye Law 1959 
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HISTORY  AND MAIN OBJECTS  

 

SOCIETYôS BACKGROUND 

 

Our Society óSwami Vivekananda Youth Movementô was registered under the Karnataka Societies Registration Act, 1960 

(Karnataka Act No. 17 of 1960), limited on December 1, 1984, pursuant to a certificate of registration issued by the Registrar of 

Societies, Karnataka. 

 

The inception of our society was rooted in the inspiration drawn from the ideals of óSwami Vivekanandaô Dr. R Balasubramaniam 

along with a small group of like-minded medical students at the Mysore Medical College, Mysuru in the southern part of Karnataka, 

in India set up Swami Vivekananda Youth Movement in 1984. The group felt that the career in medicine they dreamt of pursuing 

was very different from the practice of medicine around them. The belief they had in them was to make a difference and make a 

positive impact on the lives of the poor and the marginalized.  

 

Their initial asset in the inception phase of the organisation was high ideals and all the positive benefits of inexperience. And, with 

a missionary zeal they started offering free medicines, blood, consultations and counselling to the poor patients and weekly clinics 

in the tribal and rural areas. In 1987, they started serving one of the most backward belts of Karnataka, Heggadadevanakote (HD 

Kote) Taluk of Mysore district, populated by displaced and dispossessed communities of indigenous tribes and gradually expanded 

their geographical base in several districts in the state of Karnataka.  

 

Today, affirming to their vision of óa caring and equitable society, free of deprivation and strifeô the small group has grown into 

an organisation that is continuously developing local, innovative and cost-effective solutions to sustain community driven progress 

for the past 39 years with 7 institutions, more than 40+ multi-sectoral projects impacting 3 million people. 

 

MAJOR EVENTS AND MILESTONES  

 

Calendar year Milestone 

1984 Registered as a society under the Karnataka Societies Registration Act, 1960 

1984 Started Rural Dispensary in Chinnadagudi Hundi, Nanjangud 

1987 Entry into H.D.Kote Taluk; commencement of health activities in Brahmagiri tribal colony 

1988 A school for the tribals started on a non-formal basis at Hosahalli 

1990 Commencement of a 10-bed Community Health center at Kenchanahalli 

1994 SEEP initiatives started with formation of first Self Help Groups; activities for women welfare 

1995 Income generation activities & vocational training VTCL / Tribal education VTCL 

1996 Health, Education, Social empowerment activities catalysed in Mysore. 

1998 Establishment of Vivekananda Memorial Hospital at Saragur with support from the local Lionsô Club 

2000 Inauguration of the new complex of 'Viveka'-Tribal Centre for Learning by the Honorable Chief Minister of 

Karnataka 

2001 Cabinet meeting of the Karnataka Govt. held at Hosahalli to try and resolve pending tribal-related issues 

2002 Start of new school at Saragur ï Viveka School of Excellence  

2003 Commencement of Vivekananda Institute for Leadership Development (VILD) at Mysore 

2003 Commencement of SVYM of North America 

2005 Launch of Indiaôs First University ï Accredited Course in Management of Non ï Profit Organizations 

(Currently renamed as Master in Development Management- MDM) 

2005 Commencement of education-related activities in North Karnataka; office opened in Bijapur 

2006 Opening of office in Bangalore and Commencement of the Vivekananda Teachersô Training & Research 

Center at Hosahalli. 

2007 Formation of SVYM of United Kingdom (UK) and setting up of RTI cell 

2008 Establishment of Vivekananda Institute of Indian Studies at Mysore 

2008 Setting up of a Water Quality Testing lab at Saragur 

2009 Launch of Vignanavahini Program in H D Kote Taluk. 

2012 Community Radio Station started 

2013 Sadhana block dedicated to mark 150th birth anniversary of Swami Vivekananda 

2014 Initiated Science Exploratorium in Saragur 

2017 Science Exploratorium set up in Jamshedpur in collaboration with the TATA, SVYM was the knowledge 

partner behind the project. 

2018 SVYM Core group & new leadership team started Palliative care center  

2019 Walk Within 163 km walk to explore Bharat, explore self 

2020 Started Swaraanubhuti to raise funds for Palliative Care center 

2022 Viveka School of Excellence received an approval as the Sainik School under the aegis of Sainik School 

Society (SSS), Ministry of Defense, Government of India 

2023 SVYM gets New CEO (The first woman to take charge as SVYM CEO) 

2023 Marked the 40th foundation day of Swami Vivekananda Youth Movement on December 1, 2023 
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KEY AWARDS, ACCREDITATIONS OR RECOGNITIONS 

 

Calendar year Awards, Accreditations or Recognitions 

1993 
National Youth 

Award 

Awarded by Government of India for Outstanding voluntary work rendered in the field 

of national development & social service 

2002 
Dr. Babasaheb 

Ambedkar Award 
Awarded by Government of Karnataka for Excellence of Service 

2003 
Sat Paul Mittal 

National Award 
Awarded by Nehru Sidhant Kender Trust, Ludhiana for Outstanding service to humanity 

2006 
Civil Society 

National Award 2006 
Awarded by UNAIDS, Outstanding contribution in sector of HIV/AIDS field 

2007 
Child Welfare State 

Award 

Awarded by Government of Karnataka, For exemplary service in the field of child 

welfare 

2008 
Dr. KS Sanjivi 

Award 

Awarded by Confederation of Indian Organizations for Service and Advocacy (CIOSA) 

& Udhavam Ullangal, Providing quality health care & treatment among the poor & 

needy 

2009 

Karnataka State 

AIDS Prevention 

Society's Award 

Awarded by Karnataka State AIDS Prevention Society, For unstigmatized and non-

discriminatory care of highest number of HIV Positive Pregnant mothers and their 

delivery care 

2012 
Swami Vivekananda 

Award 
Awarded by Ramakrishna Mission, New Delhi for our service to poor and needy. 

2012 WHO Award  
For Excellence in Primary Healthcare at ICICI Lombard & CNBC TV18 India 

Healthcare Awards 2012 

2013 

Best Community 

Health Practitioner 

Award - KACH 

Awarded by Karnataka Association of Community Health for Best Community Health 

Practitioner 

2014 
Nani Palkivala Civil 

Liberties Award 2014 

Awarded by Nani Palkivala Civil Liberties Award 2014 for Organizational category. 

The award included a Certificate and prize money of Rs. 2,50,000/- 

2014 Certificate of Merit 
Awarded by South Asian Federation of Accounts (SAFA) for Financial Reporting and 

Transparency 

2015 

Best NGO in India 

under the category of 

large NGOs 

Awarded by Resource Alliance supported by EdelGive Foundation & Rockefeller 

Foundation for Setting & Promoting best practices in resource mobilization accountability 

& transparency 

2015 ICAI Plaque Award 
Institute of Chartered Accountants of India (ICAI) awarded SVYM in the category ï 

Excellence in Financial Reporting 

2021 
eNGO Challenge 

Awards 20-21 

SVYM is recognized as a Winner in the category OUTREACH & 

ENTREPRENEURSHIP + STARTUPS for creating women entrepreneurs by training 

tribal women in enterprise building and management 

2021 

DH Healing Hands 

Centre for Excellence 

Recognition Award 

SVYMôs Vivekananda Memorial Hospital presented with Deccan Harald DH Healing 

Hands Centre for Excellence Recognition Award for its efforts to reduce the adverse 

impact of COVID-19 pandemic on rural and tribal communities. 

2022 

Surya Mitra Award 

2021-22 SELCO 

India 

SVYMôs ongoing effort to strengthen the rural health infrastructure has been recognized 

by SELCO India with its prestigious Surya Mitra Award 2021-22. 

2023 

State Award for Best 

Organisation in 

Disability Sector 

SVYM recognised as the stateôs best NGO for our program for the Specially Abled by 

the Department of Women & Child Development, Empowerment of Differently Abled 

and Senior Citizens, Govt. of Karnataka in December 2023. 

 

REGISTERED OFFICE  

 

The Registered Office of our Society is presently situated at CA 2, KIADB Industrial Housing Area, Ring Road, Hebbal - 570016, 

Mysore, Karnataka, India. Further, there has not been any change in the Registered Office of our Society since incorporation till the 

date of filing of this Final Fund Raising Document. 

 

Sr. No. Date of Resolution/ Change  From To 

1.  November 7, 2009 
33, Gita Pracharini Sabha, Ashoka 

Road, West Cross, Mysore-570001 

CA 2, KIADB Industrial Housing Area, Ring 

Road, Hebbal - 570016, Mysore, Karnataka, 

India 

 

MAIN  OBJECTS OF OUR SOCIETY 

 

The main objects to be pursued by the society as contained in the Memorandum of Association are: 

 

(1) To promote charity. 
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(2) To give medical assistance to the poor and needy patients. 

(3) To promote health education and family planning. 

(4) To take an active interest in the civic, socio ï economic and moral welfare of the community. 

(5) To undertake community development activities in all areas including Tribal, Rural, Urban and the benefits of the organisation 

shall be open for all irrespective of cast or religion. 

 

 

AMENDMENTS TO THE MEMORANDUM OF ASSOCIATION  

 

Except as stated below there has been no change in the Memorandum of Association of our society since incorporation: 

Date Particulars 

November 8, 2015 a) Amendments in the óDuties of the Officersô Clause ï In óSection Aô ï  

¶ The President shall head the Governing Body and shall preside over the Governing Body 

meetings.  
¶ The Governing Body shall appoint eligible individuals as Chief Executive Officer, Chief 

Financial Officer and other positions as deemed necessary to operationalize and manage the 

activities of the organisation.  
¶ The Governing Body shall approve all policies like recruitment, staff benefits, finance, resource 

management. The Chief Executive Officer shall carry out the functions of the organization like 

recruitment, finance, resource management, appointment of committees etc. necessary for 

effective and efficient administration as per the Governing Body approved policies.  

¶ The Governing Body shall approve all the staff recruitments within 3 months of the date of 

recruitment. 

b) Amendments in the óDuties of the Officersô Clause ï Deletion of óSection Gô - óThe Governing Body 

shall appoint qualified individuals as Chief Executive Officer. Chief Financial Officer and other posts 

as deemed necessary to operationalize above-mentioned roles and responsibilitiesô 

November 7, 2009 a) Amendments in the óMembershipô Clause ï In óSection Aô-  

¶ In conformity with the objectives of this organization, membership shall consist only of members 

above 18 years of age and below 40 years age (at the time of admission) irrespective of sex, caste, 

race or religion. 

¶ The Governing Body shall appoint eligible individuals as Chief Executive Officer, Chief Financial 

Officer and other positions as deemed necessary to operationalize and manage the activities of the 

organisation.  
b) Amendments in the óDuties of the Officersô Clause ï In óSection Gô 

December 15, 2007 a) Additions in the óNameô Clause ï óThe Institution formed shall be irrevocableô 

b) Changes in the óAims and Objectivesô Clause by addition of point no. 5 ï óTo undertake community 

development activities in all areas including Tribal, Rural, Urban and the benefits of the organisation 

shall be open for all irrespective of cast or religionô 

c) Amendments in the óDuties of the Officersô Clause ï In óSection Fô 

d) Additions in the óInvestments/ Borrowingsô Clause ï óTo raise loans on the mortgage of the 

organizations properties movable or immovable with the consent of the Governing Body to meet the 

objectives of the society. 

 

 

KEY  TERMS OF MATERIAL  AGREEMENTS AND MATERIAL  CONTRACTS 

 

Our Society has not entered into any other material agreements and material contracts which are not in the ordinary course of 

business, in the two years preceding the date of this FinalFund Raising Document. 

 

SERVICE CONTRACTS 

 

The Officers of the Governing Body of our Society have not entered into any service contracts with our society which provides for 

benefits upon termination of their employment. 

 

OUR PARTNERS IN BUILDING A RESURGENT INDIA  

 

Together for greater equity & economic growth 

 

Partner      Details 

Tata Motors 

 

Tata Motors is a leading global automobile manufacturer. Tata Motors is supporting 

School Education Program by promoting Science education. 
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Ashraya Hasta 

Trust 

 

Ashraya Hastha Trust is a charitable foundation that advances ideas and supports 

organisations to promote a better, more equal world. The trust is supporting 

Reproductive Child Health program addressing High Risk Pregnancies among Tribal 

community 

Government of 

Karnataka 

 

As a part of the broader Public-Private-Partnership framework, Government OF 

Karnataka in collaboration with SVYM is supporting HIV Care & TB care & Control, 

ICTC, Kshamatha Kendra, Mid-Day meal for VTCL. 

Auregine 

Oncology 

Limited 

 

Auregine Oncology Limited  in collaboration with SVYM is supporting Mobile Health 

Unit for tribal community, Palliative Care for urban & rural poor, Equitable education 

for the Rural Community. 

 

 

Qualcomm 

 

Qualcomm Incorporated is an American multinational corporation headquartered in San 

Diego, California. It creates semiconductors, software, and services related to wireless 

technology. In partnership with SVYM, Qualcomm is supporting School Education 

Program focusing on science education, Viveka scholar program encouraging girl 

children to pursue professional education. 

Texas 

Instruments 

 

Texas Instruments Incorporated is an American information technology company. In 

partnership with SVYM, Texas is donating to support Socio Economic Empowerment 

Program focusing on Women Empowerment through Strengthening of Self-Help 

Groups and Vocational Skill Programs for youth, women & tribal & rural poor. 

SBI 

 

State Bank of India is an Indian multinational public sector bank. In partnership with 

SVYM, SBI is providing Ambulance for Mobile Health Unit. 

Titan 

 

Titan Company Limited is an Indian company that mainly manufactures luxury fashion 

accessories such as jewellery, watches and eyewear. In partnership with SVYM, Titan 

is providing support for a decade for programs of Viveka Scholar Program, Viveka 

Tribal Centre for Learning, Viveka Rural Livelihood Centre, Vivekananda Memorial 

Hospital, Girls Hostel for Girl children. 

The New India 

Assurance 

 

The New India Assurance is supporting for construction of girls hostel in rural Viveka 

Pre University College. 

Akamai 

Technologies 

India Pvt Ltd. 

 

Akamai Technologies is supporting Socio Economic Empowerment Program focusing 

on Women Empowerment through Strengthening of Self-Help Groups and Vocational 

Skill Programs for youth, women & tribal & rural poor. 

 

UNICEF 

 

UNICEF in collaboration with SVYM, is supporting Water, Sanitation & Hygiene 

programs & programs on Covid Appropriate Behaviors among frontline workers. 

The Oil and 

Natural Gas 

Corporation 

Limited  

 

The ONGC supports comprehensive & sustainable village development model through 

Watershed Development & Tank Rejuvenation. 
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TATA 

Consumer 

Products Limited 

 

 TATA Consumer Products is promoting Sustainable Millet based agriculture practices 

among rural & tribal communities in Mysuru district. 

General 

Insurance 

Corporation of 

India 

 

General Insurance Corporation is supporting project on Bio Conservation through 

setting up of Sewage Treatment Plant for rural residential School & Hospital in Mysuru 

District. 

Musuarubra 

Software India 

Private Limited 

 

Musuarubra Software is supporting projects such as Enhancing & Encouraging the 

Apiculture Practices among forest based tribal communities and strengthen the facility 

at Viveka Rural Livelihood Centre & the Tribal Women Group Entrepreneurship.  

Solidarity and 

Action Against 

the HIV 

Infection in India 

 

 In collaboration with SAATHI, SVYM support project focusing on Elimination of 

Mother to Child Transmission of HIV & Syphilis with Public Private Partnership 

Feeding India, a 

initiative of 

Zomato 

 

 Feeding India, an initiative of Zomato supports Mid-day meal for tribal school. 

Vistaar Financial 

Services 

 

 Vistar supports infrastructure for Viveka Tribal Center for Learning & Girlsô Hostel for 

the Tribal & rural children. 
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OUR MANAGEMENT  

 

MANAGEMENT  

As on the date of this Final Fund Raising Document, our Management consists of our President, Vice President, Secretary, Joint 

Secretary, Treasurer, Members and KMPs. 

 

The details of the Management are as mentioned in the below table: 

Sr. 

No. 

Details 

1. Name Dr. Sudheer. B. Bangalore 

Designation President 

Fatherôs Name  Mr. B C Balachandra 

Address: 

  

#3434 Manjula, Shankaracharya Road, 2nd Cross Hassan, Vidyanagar (Hassan) Alur 

Hassan, Karnataka- 573202. 

Year of Birth:   1967 

Age: 56 Years 

Occupation:  Professional 

Experience: 20 years 

Nationality:  Indian 

2. Name Dr. Vivek M B 

Designation Vice President 

Fatherôs Name  Mr. Bhaskar Rao M S 

Address: 

  

#78/51 41st Cross, Jayanagar 8th Block, Banashankari II Stage Bangalore, South Bengaluru, 

Karnataka- 560070. 

Year of Birth:   1976 

Age: 47 Years 

Occupation:  Professional 

Experience: 10 years 

Nationality:  Indian 

3. Name Dr. Pushpalatha S 

Designation Secretary 

Fatherôs Name  Mr. Suryanarayan 

Address: 

  

No. Villa 21 Godrej Gold County, Chikkabidrekallu, Near Parle G Factory, Bangalore 

North, Nagasandra Bangalore, North Bengaluru, Karnataka- 560073 

Year of Birth:   1964 

Age: 59 Years 

Occupation:  Professional 

Experience: 39 Years 

Nationality:  Indian 
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Sr. 

No. 

Details 

4. Name Dr. Sowmya Dinesh 

Designation Joint Secretary 

Fatherôs Name  Mr. Hosa Agrara Rajashekhar 

Address: 

  

B- 801, Deepali, St. Cyril Road, next to Pali Naka Bandra West, Mumbai - 400050, 

Maharashtra, India. 

Year of Birth:   1975 

Age: 48 Years 

Occupation:  Professional 

Experience 25 years 

Nationality:  Indian 

5. Name Dr. Chandrashekar K N 

Designation Treasurer 

Fatherôs Name  Mr. K R Narayana 

Address: 

  

Patel Nagara Gonikoppalu, Virajpet Talluka, Aruvathoklu, Gonikoppal, Virajpet Kodagu, 

Karnataka- 571213. 

Year of Birth:   1959 

Age: 64 Years 

Occupation:  Professional 

Experience: 39 Years 

Nationality:  Indian 

6. Name Ms. Swathi R 

Designation Member 

Fatherôs Name  Mr. Raghunandan R 

Address: 

  

BDA Flats 2nd Cross, HAL 3rd Stage, New Thippasandra Post Office, North Bangalore, 

Karnataka- 560075. 

Year of Birth:    1989 

Age: 34 Years 

Occupation:  Professional 

Experience: 8 Years 

Nationality:  Indian 

7. Name Dr. Prashanth C R 

Designation Member 

Fatherôs Name  Mr. R B Cheriamane 

Address: Kushi, Bhagavathi temple, Madikeri, District Kodagu, Karnataka- 571201 

Year of Birth:   1975  

Age: 48 Years 

Occupation:  Professional 

Experience: 17 Years 

Nationality:  Indian 
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BRIEF PROFILE OF THE MANAGEMENT  OF OUR SOCIETY 

 

Sr. No. Particulars Details 

1.  

 

 

Dr. Sudheer B. Bangalore, a seasoned Pediatrician with almost two decades of 

experience, earned his MBBS degree from Mysore Medical College. He is a 

Member of Professional Associations: IMA (Indian Medical Association) and IAP 

(Indian Academy of Pediatrics). 

Currently, He is the President of Hassan District Branch of IAP, which is an 

association of Pediatricians. Instrumental in organizing various state and South 

Zone academic events in Hassan over the last two decades. 

 

Also, He is an active Rotarian since last 20 years and has served Rotary Club of 

Hassan Mid Town as Secretary and President. He was Assistant Governor in 2016-

17. Currently he is holding position of Chairman at District End Polio. 

 

He has been associated with Swami Vivekananda Youth Movement (SVYM) since 

2004 during his college days in Mysuru and Currently its President and also is the 

chapter convener of its Hassan Chapter. SVYM is an NGO working in the field of 

Health and Education. 

Dr. Sudheer B. Bangalore 

2. 

 

Dr. Vivek MB is a distinguished Ophthalmologist and Senior Consultant at Shekar 

Eye Hospital in Bengaluru. With a career devoted to eye care, Dr. Vivek MB has 

become a trusted name in the field, known for his expertise and compassionate 

patient care. For over a decade, he has been actively involved with SVYM, 

showcasing a commitment to extending his skills and knowledge beyond the 

hospital setting to contribute to community welfare. Dr. Vivek MB's dedication to 

both his profession and social service underscores his role as a valuable healthcare 

professional and community advocate. He is an active member of various renowned 

societies such as All India Ophthalmic society, Karnataka Ophthalmic society, 

Vitreoretinal society of India, Bangalore Ophthalmic Society. 
Dr Vivek M B 

3. 

 

Dr. Chandrashekar K. N. is a medical professional driven by a profound passion for 

advancing community-based health activities. With a background as a medical 

doctor, he brings a unique blend of clinical expertise and a fervent commitment to 

the well-being of communities. Driven by a strong sense of social responsibility, he 

actively engages in initiatives that promote and enhance community health. He has 

a varied experience of over 39 years. 

 

Dr Chandrashekar K N 

 

  














































































































































































































































































































































