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Item No. 7 : Subiect to necessary approlal lrom the llenrbers in the Gencral Meeting. thc Board ofDirccton ofthe

Company in its Mccttug held on 30'r I'Iay 2013, re'apponncd Mr' Kamal Klctan as Managing Dire'tor of the

Company tor a tufthef period of five yees with effect from 30'" May 2013.

Mr. KanaL Knetan is a 'firsr geneFtion entreprenexr' and founder of'Sxntcck' group in lhc vear 1999. Hc has n]o'e

than two decades of experience io the rcal estale and conshtlction sector' He is nlvolved in the foruulation of

corporate strategy and planning and overall execution and nanagemcnt of the Company He js also involved infte

sroNth and diversificarion plans ofthe Company. Mr. Kamal Kleta' has an cngineering degree in Eleclronics and

Comunications liom Mangalore Udversity. He is ameNberofthe prcstigious Young Presidents' Organization and

is also on the Council ofcovemo$ Board ofA?REA. He is also a MRICS (Royal Insritute ofchartered SuNevors)

His overall experience, exposure and conlrarian view has lrelped the Conpany in differentialing itself and its product

offerings fton competitors. He is a man of prudence and vision as highlighted with the first one to anticipale

opportunitt, in the residential space in lndia's nost pronising comtnercial hub i.e. Bandra Kula Conplex, Mumbai.

Mr. Kamal Knehn is highly valued forlis profe$ional dcliverance and wamth. He has also eamed a wcll deserved

status amongst distinguisled clieds and business associates globally.

TERMS AND CONDITIONS OF APPOINTMENT OF Mr. Kamal Knetan AS THE MANAGING DIRECTOR:

l) The MaDasins Director will be paid a Total rennneration of Rs.1,00,00,0001 (Rupees One Crore only) p.a. or

2% of Net profits whichever is hiehcr for lhe FY 2013'14.

2) In addition to above, he shallbe enlitled to following:
a) Rent free tumished accommodation-

b) Menbe6hip ofclubs (as per Company s rules).

c) Use ofCar, Telephonc and Mobile as per the Company's rL e.

d) MedicaL Relmb rsemenr: Medical exlenses incured for self and FaDrily.

c) Incrcnent for each year shall be determined by the Remueralion Committee which shaLl be subject to the

approval of Board and members ai thc GcneraL Meeting.

0 Followjns perqxisites which shall not be included in the Computation of the ceiling on renrxneration

specified above:-
. Gratuity oD the bais of 15 days salary for each year ofconpleled seflice, as per rules ofthe Conpanv
. Leave encashmeDt attheendofthe tenure in accordance \tidr tbe rules ofthe Company.

. Contribution to Providenr Fund. Supemnnuation Fund as per the rules ofthe Conpany.

The total remuneration in any one financial year shall nol exceed drc hnils prescribed under sectiot 198, 309 and

other applicable provisions, read wilh Schedule XIII of the Act as may for rhe time being in force, with libcrry to fte
Bodd ofDirectors to alter and vary the tems and conditions as may be agreed to between the Board of Directors and

the Managing Director.

In lhe event ofabsence or inadequcy ofprofiis in any financialyear. the rcmuneration shall be govemed by Section

II ofPan II ofschedxle XIII ofthe Companies Act, 1956 or any statutory nodification thereof and the same shall be

heated as tie mjnimun re uneration payable lo the Managjng Director.

Mr. Ka al Khetan be treated as interested Director in this resolution. None of the other Directo$ de interesled in

This exllanation togelher with €levant resolulion may be treated as an Abslract of terms and memorandum of
interest pu$trant to the provisions of Seclion 302 of lhe Companies Act 1956.

Item No 8: At the Annuil GeDeral Meeting held on l8h Seprembcr, 2012, rhe members of rhe Conpany had

approved the indease in the remuneration of the Executive Director. In appreciation of the dedicated effons and

incfeased anrount of responsibilities casl upon the Exccutive Director. the ReDruneration Conrmittee has

recommended and Board ofDirectors have approved the increase in rcmuneralion ro Rs. 60,00,000 p.a or 0 5 % of
lheNet profits, ehichever is higher. There are no changes in lhe perqxisites of olhcr allowances payabLe to him


