
NAVA BHARAT VENTURES LIMITED

MINUTES OF PROCEEDINGS OF THE 41ST ANNUAL GENERAL MEETING OFTHE COMPANY HELD ON FRIDAY, THE 16th AUGUST, 2013 AT
1O.OO A.M. AT MARIGOLD HOTEL, BY AND BESIDE GREEN PARK HOTEL,
7.1.25, GREENLANDS, BEGUMPET, HYDERABAD - 5OOOI6.

PRESENT:

DIRECTORS:

1. Shri K Balarama Reddi

2. DT.MVG Rao

3. Dr.D. Nageswara Rao

4. Sri C.S.V.Rao

5. Dr.C.V.Madhavi

6. Shri D Ashok

7. Shri P Trivikrama Prasad

. 8. Shri G.R.K.Prasad

9. Shri C V Durga Prasad

AUDITORS:

Sri D. Seetharamaiah and - M/s.Brahmayya & Co.,
Sri P.Chandramouli Chartered Accountants

IN ATTENDANCE:

Shri M Subrahmanyam - Company Secretary & Vice president

PRESENT;

a) Members present in Person : About - 319

b) Members present in Proxy : About - 88

407
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QUORUM:

The lvleeting was called to order, as the requisite quorum was present.

Sri D.Ashok, Chairman, conducted the proceedings.

LEAVE OF ABSENCE:

Leave of absence was gfanted to Dr.E.R.C.Shekar, Director, who could not attend

the meeting.

Display of auto run visual aids:

The Company displayed slides on the progress made in the projects, technologjcal

improvements and CSR activities during 2012-13.

Inspection of Statutorv Reqisters:

The Register of Directors' shareholding under Section 307(7) of the Companies Act,

1956, was made available for inspection by any of the Members any time during the

Meeting.

Chairman's Speechi

The Chairman briefly addressed the Members and delivered his statement. l-he text

of the Chairman's Speech is annexed.

Notice of AGM;

The Notice of Annual General Meeting together with the Explanatory Statement, with

the consent of the Meeting, was taken as read.

Auditors'Report:

The Company Secretary read the Report of the Auditors to the Members with

annexure on the Accounts fo I the yeat 2012-13 ended on 31"t March, 20'13.



3

The Chairman invited ihe lvlembers to seek clarifications, if any, and members'
queries were clarified in detail.

After clarifying the queries raised by all the members, the meeting proceeoed

with the agenda as mentioned in the Notice:

Ordinarv Business:

Item No.1:

Adoption of Accounts for the Financial year ended 3i.i March. 2013.

As an Ordinary Resolution:

PROPOSED BY : Sri Suresh Chand Jain
R.F./CLIENT lD No.: 1205140000085968

SECONDED BY : Sri Md.Anwarum Rahman Sufi
R.F./CLIENT lD No. : NVB0'121 10

"RESOLVED THAT the Audited Balance Sheet of the Company as at

31sI March, 20'13 and the Statement of Profit & Loss for the year ended

3'1"t March, 2013 logether with all the notes and schedules forming part of the

accounts of the Company, Cash Flow Statement and the Reports of the

Directors together with all annexures including Management Discussion and

Analysis, Corporate Governance Report, Corporate Social Responsibility

Report, Reports of the Auditors and Annexure thereto, Secretarial Audit Report,

Statement pursuant to Section 2'12 of the Companies Act, 1956, be and are

hereby received, approved and adopted."

"RESOLVED FURTHER THAT the Audited Consolidated Balance Sheet of the

Company as on 31"rMarch, 2013, the Consolidated Statement of profit & Loss

for the year ended 31st March, 2013 together with all Notes and Schedules to
Consolidated Financial Statements, Cash Flow Statements, the Report of the

Auditors, Financial lnformation of Subsidiary Companies and all the statements

forming part of the Annual Report, be and are hereby received, approved and

adopted."

The resolution was put to vote by show of hands
and was carried unanimously,



Item No.2:

Declaration of Dividend on Equity shares.

As an Ordinary Resolution:

PROPOSED BY : Sri Ramesh Shankar Golla
R.F./CLIENT lD No.: '18138399

SECONDED BY : Sri L.Srinivasu
R.F./CLIENT ID No.: 10026472

'RESOLVED THAT Equity Dividend al the rate of 250% (Dividend of { 5/- per

Equity Share) on the Paid-up Equity Share Capital of the Company of

8,43,14,231 Equity Shares of < 2l- each for the Financial Year 2012-13, be and

is hereby approved and declared."

The resolution was put to vote by show of hands
and was carried unanimouslv.

Item No.3:

Re-appointment of Retiring Director, Sri c.V.Durga Prasad

As an Ordinary Resolution:

PROPOSED BY :

R.F./CLIENT ID No. :

SECONDED BY :

R.F./CLIENT lD No. :

Sri Bharat H.Shah
'1 30 1 44000000995 1

Sri Praful Chavda
NV8005223

"RESOLVED THAT Sri C.V.Durga Prasad, Director (Business Development) of the

Company, who retires by rotation and who offered himself for re-appointment, being

eligible, be and is hereby re-appointed as Director ofthe Company."

The resolution was put to vote by show of hands
and was carried unanimouslv.



Item No.4:

Re-appointment of Retiring Director, Dr.E.R.C.Shekar

As an Ordinary Resolution:

PROPOSED BY :

R.F-ICLIENT ID No. :

SECONDED BY :

R.F./CLIENT lD No. :

PROPOSED BY :

R.F./CLIENT lD No. i

SECONDED BY :

R.F./CLIENT lD No. :

"RESOLVED THAT Dr.E.R.C.Shekar, Director of the Company, who retires by
rotation and who offered himself for re-appointment, being eligible, be and is hereby

re-appointed as Director of the Company."

The resolution was put to vote by show of hands
and was carried unanimouslv.

Item No.5:

Appointment of Auditors and

As an Ordinary Resolution:

fixing their remuneration.

Sri Raghuveer Rao Marneni
31079733

Sd Ramesh Manguluri
11655169

Sri Praful Chavda
NV8005223

Sri Ramesh Manguluri
1 16s5169

"RESOLVED THAT M/s.Brahmayya & Co., Chartered Accountants, the Auditors
of the Company, being eligible, be and are hereby appointed as Auditors of the

Company to hold office from the conclusion of this meeting till the conclusion

of the next Annual General Meeting and that the Board of Directors, be and is
hereby authorised to fix their remuneration."

The resolution was put to vote by show of hands
and was carried unanimouslv.
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SPEC/AL BUS'NESS;

Item No.6;

Appointment of Dr.C.V.Madhavi, Additional Director, as Director
(lndependent Director):

A,s an Ordinary Resolution:

PROPOSED BY : Sri Shantilal C.Shah
R.F./CLIENT lD No.: 20208729

SECONDED BY : Sri A.Satyanarayana Sharma
R.F./CLIENT lD No. : 12143339

'RESOLVED THAT Dr. C.V.N/adhavi, whose term of office as an Additional Director

of the Company expires at the Annual General Meeting and in respect of whom the

Company received a notice under Section 257 of the Companies Act, 1956, be and

is hereby appointed as a Director of the company, whose period of office will be

liable to determination by retirement by rotation "

The resolution was put to vote by show of hands
and was carried unanimously.

Item No.7:

Re-appointment of and remuneration payable to Sri G.R.K.Prasad, Executive
Director:

As a Special Resolution:

PROPOSED BY : Sri Shujath Ali Khan
R.F./CLIENT lD No.: 1 20545000001 5647

SECONDED BY : Sri Md.Anwarum Rahman Sufi
R.F./CLIENT lD No. : NV8012110

"RESoLVED THAT pursuant to the provisions oJ Sections 198, 269, 309, 310, 311,

Schedule Xlll and other applicable provisions, if any, of the Companies Act, 1956

and subject to such other approvals/consents as may be required, the approval and
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consent of the Company be and is hereby accorded to the re_appointment of
Sri G.R.K.Prasad, as Executive Director, for a further period of five years wjth effect
from 28th June, 2013 on the remuneration, incentive, perquisites and other
allowances as mentioned below:

Salary

B.

c.

: Salary in the range of {7.00.000/_ to
tl2.00.000/- per month, as may be decided by the Board from
tame to time and 17,00,000/- per month with effect from
28.06.2013.

Perquisites : In addition to the salary, he shall also be entifled to the
allowances and other pequisites as set out below which shall
be computed on the enhanced salary from time to time.

Incentive : In addition to the salary and perquisites/allowances,
an incentive of {60,00,000/- per annum, be allowed and Daid
to Sri G.R.K.prasad during the tenure of his re_appointment.

a) Housing:

i) Where accommodation in the Company owned house is provided, he
shall pay to the Company, by way of rent 1O% of the Satary;

ii) Where hired accommodation is provided, the expenditure incurred by
the Company on hiring furnished accommodatjon for him will be
subject to a ceiling of 60% ofthe Salary;

iii) In case, the Company does not provide accommodation, House rent
allowance shall be paid @ 60% of the Salary; and

iv) The expenditure incurred by the Company on gas, electricity, water
and furnishing witl be subject to a ceiling of 1O% of the Salary.

b) Medical Reimbursement / Allowance for self and family: Reimbursement of
expenses actually incurred for self and family or medical allowance. the
total cost of which to the Company shall not exceed one month's salary in
a year or three months' salary over a period of three years;

c) Leave Travel Concession or Allowance: For self and family, once in a year
either in India or abroad in accordance with the rules of the Company;

d) Club fees : Fees of Clubs, subject to a maximum of two clubs;

e) Personal accident insurance: As per the rules of the Company;

f) Car: Free use of Company's car with driver;

g) Contribution to Provident Fund, Superannuation Fund or Annuig Fund, as
per the rules of the Company;



h) Gratuity payable, shall not exceed, half a month's salary, for each
completed year of service;

i)

K)

Communication Faciliiies; Free communication facilities like Telephones/
lnternet / lvlobiles / Fax at residence:

Leave on full pay and allowances as applicable io other employees of the
Company but not exceeding one month for every 11 months' service;

He shall also be entitled to reimbursement of expenses actually and
properly incurred for the business of the Company; and

Any oiher perquisites that may be allowed as per the guidelines issued by
the Central Government from time to time."

"RESOLVED FURTHER THAT the remuneration aforesaid including the perquisites,

other allowances and incentive shall be allowed and paid to Sri G.R.K. Prasad,

Executive Director, as minimum remuneration during the currency of his tenure, in

the event of loss or inadequacy of profits in any financial year for a period not

exceeding three years."

The special resblution was put to vote by show of hands
and was carried unanimouslv.

Item No.8:

Re-appointment of and remuneration payable to Sri c.V.Durga Prasad, Director
(Business Development):

As a special Resolution:

PROPOSED BY : Sri Shantilal C.Shah
R.F./CLIENT lD No.: 20208729

SECONDED BY : Sri Bharat H.Shah
R.F./CLIENT lD No. : 130144000000995'l

'RESOLVED THAT pursuant to the provisions of Sections 198, 269, 309, 3'10, 311,

Schedule XIll and other applicable provisions, if any, of the Companies Act, 1956

and subject to such other approvals/consents as may be required, the approval and

consent of the Company, be and is hereby accorded to ihe re-appointment of
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Sri C.V.Durga Prasad, as Director (Business Development), for a further period of
five years with effect from 28'" June, 20'13 on the remuneration, pequisites and

olher allowances as mentioned below:

A. Salary : Salary in the range of t7,00,0001 to 112,00,0001 oer
month. as may be decided by the Board from time to time
and {7,00,000/- per month with effect from 28.06.2013.

B. Perquisites : In addition to the salary, he shall also be entifled to the
allowances and other perquisites as set out below which
shall be computed on lhe enhanced salary from time to time.

a) Housing:

i) Where accommodation in the Company owned house is provided, he
shall pay to the Company, by way of rent jO% of the Salary;

ii) Where hired accommodation is provided, the expenditure incurred by
the Company on hiring furnished accommodation for him will be
sublect to a ceiling of 60% of the Salary;

iii) In case, lhe Company does not provide accommodation, House rent
allowance shall be paid @ 60% of the Salary; and

iv) The expenditure incurred by the Company on gas, electricity, water
and furnishing will be subject to a ceiting of i 0% of the Salary.

b) Medical Reimbursement / Allowance for self and familv: Reimbursement
of expenses actually incurred for self and family or medical allowance, the
total cost of which to the Company shall not exceed one month,s salarv in
a year or three months' salary over a period of three years;

c) Leave Travel Concessjon or Allowance: For self and family, once in a
year either in India or abroad in accordance with the iules of the
Company;

d) Club fees : Fees of Clubs, subject to a maximum of iwo clubs;

e) Personal accident insurance: As per the rules of the Company;

f) Car: Free use of Company's car with driver;

g) Contribution lo Providenl Fund, Superannuation Fund orAnnuitv Fund. as
per the rules of the Company;

h) cratuity payable, shall noi exceed, half a month's salarv, for each
completed year of service;
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i) Communjcation Facilities: Free communication facilities like Telephones/
Internet / Mobiles / Fax at residence;

j) Leave on full pay and allowances as applicable to other employees of the
Company bui not exceeding one month for every 11 months' service;

k) He shall also be entitled to reimbursement of expenses actually and
properly incurred for the business of the Companyi and

l) Any other perquisites that mai/ be allowed as per the guidelines issued by
the Central Government from time to time."

"RESOLVED FURTHER THAT the remuneration aforesaid including the perquisites

and other allowances shall be allowed bnd paid to Sri C.V.Durga Prasad, Director

(Business Development), as minimum remuneration during the currency of his

tenure, in the event of loss or inadequacy of profits in any financial year for a period

not exceeding three years."

The special resolution was put to vote by show of hands
and was caffied unanimouslv.

Item No.g:

Revision of remuneration Payable to Sri D. Ashok, Chairman:

As a Special Resolution:

PROPOSED BY : . Sri Suresh Chand ljain
R.F./CLIENT lD No. : 1205140000085968

SECONDED BY : Sri Raghuveer Rad Marneni
R.F./CLIENT lD No.: 31079733

"RESOLVED THAT pursuant to the provisions of Sections 198, 269, 309, 310, 311,

314, Schedule Xlll and other applicablS provisions, if any, of the Companies Act,

1956 and subject to such other approvals/consents, as may be required, the

remuneration, commission, perquisites and other allowances payable to

Sri D. Ashok, Chairman, be revised and bnhanced with effect from 1st April, 2013 for

the remainder of his tenure, as follows:
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ll

Salary : t7,00,000^ per month

Commission . @ 2% on the net profits of the Company for eacnrevery
financial year; and

Perquisites : In addition to the Salary and Commission, he shall atso be
entitled to the allowances and other perquisites as set out
oelow:

a). Housing:

i) lvhere accommodation in the Company owned house is provideo,
shall pay to the Company, by way of rent 1O% ofthe Salary;

ii) Where hired accommodation is provided, the expenditure incurred
the Company on hiring furnished accommodation for him will
subject to a ceiling of 60% of the Satary;

iii) In case, the Company does not provide accommodation, House rent
allowance shall be paid @ 60% of the Salary; and

iv) The €xp€nditure incurred by the Company on gas, electricity, water
and furnishing wilt be subject to a ceiting of 1O% of the Satary.

Medical Reimbursement / Allowance for self and family: Reimbursement of
expenses actually incurred for self and family or medical allowance. rne
total cost of which to the Company shall not exceed one month s salary in
a year or three months' salary over a period of three years;

Leave Travel Concession or Allowance: For self and family, once in a year
either in India or abroad in accordance with the rules ofthe Company;

Club fees: Fees of Clubs, subject to a maximum of two clubs;

Personal accident insurance: As per the rules of the Company;

Car: Free use of Company's car with driver;

Contribution to Provident Fund, Superannuation Fund or Annuitv Fund. as
per the rules of the Company;

Gratuity payable, shall not exceed, half a month's salary. for each
completed year of service:

i) Communication Facilities: Free communication facilities like Telephones /
lnterngt / lvlobiles / Fax at residence:

C.

he

Dy

b)

o)

f)

s)

h)
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Company but not exceeding one month for every 11 months' service;

k) He shall also be entitled to reimburspment of expenses actually and
properly incurred for the business of the Company; and

l) Any other perquisites that may be allowPd as per the guidelines issued by
the Central Government from time to timb."

"RESOLVED FURTHER THAT thg remune-ration aforesaid including the

perquisites and other allowances shall be paip and allowed io Sri. D. Ashok,

Chairman, as minimum remuneration dufing the remaining period of his tenure, in

the event of loss or inadequacy of profits in any financial year."

12

Leave on full pay and allowances as adplicable to other employees of the

The special resolution Was put to vote by show of hands
and was carried unanimously,

Item No.10:

P] Trivikrama Prasad, ManagingRevision of
Director:

remuneration payable to Sri

As a Special Resolution:

PROPOSED BY
R.F./CLIENT lD No.

SECONDED BY
R.F./CLIENT ID No.

: Sri A.Satyanarayana pharma
: 12143339

Sri Bharat H.Shah
:1301440000009951

"RESOLVED THAT pursuant to the provisions of Sections 198, 269, 309, 310, 311,

314, Schedule Xlll and other applicable provisions, if any, of the Companies Act,

1956 and subject to such other approvals/consents, as may be required, the

remuneration, commission, perquisites and other allowances payable to

Sri P. Trivikrama Prasad, Managing Director, be revised and enhanced with effect

from 1st April. 2013 for the remainder of his tenure, as follows:
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B.

Salary

Commission @ 2a/o on

C. Perquisites ln additi

{7,00, per month

financial
the net profiis of the Company for each / every
:ar; and

entitled to
below:

to the Salary and Commission, he shall also be
the allowances and other perquisites as ser out

a) Housing:

i) Where accommodatio
shall pay to the C

in the Company owned house is provided, he
y, by way of rent 10% of the Satary;

incurred by
him will be

iD Where hired accomm ation is provided, the expenditure
the Company on hiri
subject to a ceiling of 6

ln case, the Company does not provide accommodation, House rent
@ 60% of the Salary; andallowance shall be paid

iv) The expenditure incu by ihe Company on gas, electricity, water
and furnishing will be ject to a ceiling of 10% of the Salary

g furnished accommodation for
% of the Salary;

iiD

b) Medical Reimbursement / Allowance for self and family: Reimbursement of
expenses actually incurred for self and family or medical allowance, the
total cost of which to the Cpmpany shall not exceed one month,s salary in
a year or three months' salary over a period ofthree years;

Leave Travel Concession qr Allowance: For self and family, once in a year
either in India or abroad in accordance with the rules of the Company;

Club fees: Fees of Clubs, sirbject to a maximurh of two clubs;d)

0

s)

h)

D

Personal accident insurance: As per the rules of the Company;

Car: Free use of Company's car with driver;

Contribution to Provident Fund, Superannuation Fund or Annuity Fund, as
per the rules of the Compaiy;

Gratuity payable, shall ngt exceed, half a month's salary, for each
completed year of service;

Communication Facilities: free communication facilities like Telephones /
Internel / Mobiles / Fax al rdsidence;

Leave on full pay and allovyances as applicable to other employees of the
Company but not exceedingj one month for every '11 months' service;



k) He shall also be entitled to reimburqement of expenses actually and
properly incurred for the business of the Company; and

l) Any other perquisites that may be allowPd as per the guidelines issued by
the Central Government from time to tinle."

'RESOLVED FURTHER THAT the remdneration aioresaid including the

perquisites and other allowances shFll be paid and allowed to
Sri P. Trivikrama Prasad, l\/lanaging DirLctor, as minimum remuneration

during the remaining period of his tenure, irlthe event of loss or inadequacy of

profits in anV financial vear for a period not exceeding 3 years.

The special resotution las put to vote by show of hands
and was carried unanimously.

The Meeting concluded with a vote of thanks to thd Chair.

Place : Hyderabad
Date : 21.08.2013

[tttr-w'*
D.ASHOK

CHAIRMAN



NAVA BHA
Chairman's Speec

Ladies and Gentlemen,

I welcome you all to this 4lst Ann-

now all of you have received Co

The world economic groMh in the

developed world, moderate groMh

equity, housing and automobile ma

higher employment rates. Europe

GDP falling sharply for most count

economtes was moderate. The

impacting the groMh momentum in

Back home, we have seen the Ru

against the USD over the past f
borrowings. The liquidity tightening

are yet to bear fruits while the d

the Country has been on a low ebb

2012-13.

Nava Bharat's performance for t

factors affect the competitiveness

further by infrastructure and regulato

economic challenges. The Company

value addition thereof through either

opportunities arose. The salient fea

Total lncome of Rs . 1 ,124.2 c

Profit after tax of Rs. 238.3 cro

Your Directors have recomme
entailing an outgo of Rs 49.3

The power sector in India reached an

the world s fifth largest. Of this capa Non-Renewable Energy constitutes 87.5S%

t5

T VENTURES LIMITED
- 41"r Annual General Meetino

General Meeting of your Company. I trust by

s Annual Report for FY 2012-13.

half of 2013 conlinued to be passive. In the

te was registered in the United States as the

showed signs of improvement coupled with

inued to face recessionary conditions with

while groMh in emerging and developing

Inese economy has off late slowed down

ia, especially in the commodity space.

depreciate by a significant 14% at peak level

months, adversely impacting imports and

ures adopted by RBI to stem the volatiljtv

ic interest rates remained higher. Both these

especially in power generation, accentuated

bottlenecks. Business confidence quotient in

ith GDP growth, expected to be around 6% for

year was healthy considering the overall

ndeavoured to optimise power generation and

merchant sale or captive consumption as the

of 20'12-13 are:

ded a dividend of 25OVo, i.e. Rs. 5/- per share
re including the dividend distribution tax.

installed capacity of 225.13 cW in May, 2013,



and Renewable Energy, the balance 122ok ln terms of fuel coal fired plants

accountfor5T%ofIndia,Sinsta|{ede|ectricitygeneratingcapacity'WhilelndiaiSthe

world's foudh lafgest energy consumer, it continues to suffer major nationwide

shortages of electricity Blackouts and power shedding' resorted by financially weak

state utilities, which continued to interrupt agricultural and manufacturing activities

throughout the country.

ASWeknow,thedemandfore|ectricityiScontinuously|isinganditisexp-.ctedto

increaseatag%cAGRthrough20l5.Averagefue|costinpowergenerationhas

been moving upwards, increasing pooled power cost Under this scenario' merchanl

power rates should have minimal effect on the Utilities' purchase cost and so'

demand for this segment of power is likely to sustain For that to happen however'

the financial restructuring of all ihe utiliiies and strengthening of transmission

neiwork should be concluded in a time bound programme' paving way for healthy br-

lateral merchant power transactions at a reasonable ptice

Your Company was able to utilise available captive power generating facilities in AP

andodishatomeetiheferroalloyconsumptionandmerchanipowersales.Thenew

64 MW unit in Odisha' though commissioned' could not be run commercially owing

to un-remunerative power rates and high blend cost offuel The 150 MW power unlt'

implemented by the Company's subsidiary' Nava Bharat Energy lndia Ltd' nas

turned out satisfactory performance with average pLF of 80% in the first few months

during the current financial year'

rhe reno aroy operat:,on_s.or 
:""ffilil:.:Tr:::: ;:ffi;l|11"'I":'

temporary stoppage of conversto *' .. 

lq wtrile the conversion activity has since

to supply ore from January t" 
T;ilr,;;; with transmissronrco:':il:rl:

resumed. sale of surplus *-"1"*. 
,^;r," ""ont"xt 

you, t"ll1*"]"",," 
odisha bv

rower merchant o"** *"]l:.1::'":,n 
*,," 

",* 
and power operati'

,"i'o"t t" consider restructurinS'::t:;il;;tucrion or slrateqic inves{o(s and

carving them in to sepatzLto 
lvittr anenaant economic benefits

- " ^^ ^{ the {acilities \l

ensure iull use ot ut" ''" ,-^^ r much awaited tLrlnarour]d

-^^^ hv the sugar industry has v'rllnes"'"-". 
^h\iqations 

and release

lntheyear 9t"'-' ,.-, ^,th" ,""tor. lelated 10 levy a""v-

due to Partial 
decontrot ''



mechanism. Femoval of the month

sell sugar withoui any quantitativr

however remain high thwarting an

volumes and 
Py-product 

realizations

The Group's investment in coal and

Both the Sponsors have infused sut

has gained significant traction on si

US$ 800 Milliirn, including cost of n

on a debt equity ratio of 70:30. Comr

Q4 of FY 201? following which the pl

The Hydroelegtric project in Laos is {

estimated cosf of US$ 235 Miltion.

of the key clearances like Environm

for a Concession Agreement are-und

The commercial Agriculture projects

by the Governmental agencies. Yo

Agreements wjith them shortly followi

to test the feasibility and long term vi

Your Company has received the foll

. The National Award for Excehe

Water Effigient Unit from C

Kharagpraqad

National Award for Excellence

Energy Efficient Unit from Co

Division which received this

6'n consecuftive year

Silver Shield for Star Performer

Ferro Alloys in recognition of

during 2010-11 under the

from EEPCINDIA, Southern Regi

of Regional Awards for Export Excellence,

release mechanism would help

festriction.

significant

The cost of inputs

increase in margins

1'7

mill owners to

in this sector

excepting by

project in Zambia has gained momentum.

ial amount of equity in to lhe project which

and offshore. The investment is estimated at

ne development and is proposed to be funded

issioning of the 300 MW power plant is likely in

lect would yield returns on investment.

led at 145 MW on a run of river scheme at an

Joint Venture Company has received most

ntal clearance, tariff approval and negotiations

r way.

Tanzania have the support and participation

Company hopes lo enter in to Joinr venrure

which initial pilot projects would be launched

ility.

ng awards during 2012- 13:

Water Management 2012 as Excellent

of Indian Industry for its Power plant at

in Energy Management 20'12 as Excellent

of lndian Industry for the Sugar

categories of industries for the

eration

Large Enterprise in the Product Group of
nding contribution to engineering exports

rd in all



Abhaya croup Parisramik| Pu

entrepreneurship in large industrieb catego

cnannel

I would like to take this opportunity tq thank

immense contribution and co-operatioh, the s
support, customer€*1,f,{ i tpfl!.o ror 

lcontinu
'Nava Bharat Team'for their commitment and d

.i.r

ralu honouring

from Zee 24 hou

e members of the B

reholders and ban

association and me

ication to deliver best

e spirit

Telugu

t8

of

rd for their

for their

of the

D.ASHOK
HAIRMAN


