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MINUTES OF THE ELEVENTH ANNUAL GENERAL MEETING OF THE
SHAREHOLDERS OF GODAWARI POWER AND ISPAT LIMITED HELD ON
SATURDAY 25.09.2010 AT 3:00 P.M. AT THE REGISTERED OFFICE AT PLOT NO.
428/2. PHASE-I. INDUSTRIAL AREA, SILTARA, DISTT: RAIPUR - 493lll,
CHHATTISGARH-

PRESENT:

l. Shri Biswaiit Choudhuri. Non-executive Independent Director & Chairman o{'
Audit committee

Shri Dinesh Agrawal. Non-Executive Director and Member
Shri Siddharth Asrawal. Executive Director and Member

And 5 other members personally, 2 member companies through their authorized
representatives and 23 no. of members were present by proxy.

IN ATTENDANCE:

2.
3 .

Shri Y.C. Rao
Shri S.K. Bothra

Company Secretary
Vice-President Finance

PRELIMINARY

Shri G.B. Desai, Chairman ofthe Company could not attend the meeting due to some personal
reasons. Shri Y.C. Rao, Company Secretary of the Company informed the Directors and
members present there that as per the Articles of Association of the Company in the absence of
Chairman ofthe Company, the members present at the meeting can appoint one ofthe directors
present as Chairman for the meeting. The members then elected Shri Biswajit Choudhuri as
Chairman who took over the Chair and conducted the proceedings of the meeting after
ascertaining the quorum being present.

REGISTER OF DIRECTORS' SHAREHOLDING

The Company Secretary informed the members that the Register of Director's Shareholding
maintained under Section 307 of the Companies Act, 1956, was available at the meeting for
inspection by any member till the conclusion ofthe meeting.

NOTICE OF THE MEETING

The Company Secretary read the notice convening the Annual General Meeting.

ITEM NO.1: ADOPTION OF ANNUAL ACCOUNTS:

The Chairman in his speech welcomed the members and placed before them the Original
Audited Accounts for the year ended 3lst March, 2010 together with the Directors' and

Auditor's Report thereon and stated that the accounts were circulated to the members well tn

advance. Shri S.K. Bothra, Vice-President Finance with the permission of Chairman and



members read the Auditors' Report. The chairman invited queries on the Annual Accounts of
the company for the year 2009-10 and all the questions were replied. The chairnran of the
meeting then proposed the resolution for adoption of the Audited Balance Sheet as on 3lst
March,2010 and the Profit and Loss Account fbr the year ended on 3lst rnarch 2010 together
with Directors' and Auditor's Report thereon as presented before the meeting. Shri Siddharth
Agrawal, Director and member, seconded the same.

The following resolution was then passed unanimously as ordinary resolution:-

'RESOLVED THAT the Audited Balance Sheer as on 31st March. 2010 and the prof i t  and
Loss Account fbr the year ended on 3lst March. 2010 together with Directors' and Auditor's
Reports thereon be and are hereby approved and adopted."

ITEM NO.2: DECLARATION OF DIVIDEND:

The Chairman informed the Members of the Company that in view of satisfactory performance
of the Company this year; the Board of Directors has recommended a final ciividend (al Rs.
2.50/- per equity share.

Proposed by : Shri Abhishek Agrawal and
Seconded by : Shri N.P. Agrawal

The following resolution was passed unanimously as ordinary resolution:

"RESOLVED THAT Dividend at the rate Rs. 2.501 (i.e.25%) per Equity Share on the paid-up
Equity Share Capital of Rs.28,06,98,070/- of the Company be and is hereby Ccclared as Final
Dividend for the year ended 3 I " March, 201 0."

iTEM NO,3: RE-APPOINTMF,NT OF SHRI SHASHI KUMAR AS DIRECTQ&:

Proposed by : Shri Nitin Agrawal and
Seconded by : Shri Sanjay Verma

And the following resolution was passed unanimously as ordinary resolution:

"RESOLVED THAT Shri Shashi Kumar, who retires by rotation and whc is eiigible for
reappointment be and is hereby reappointed as Director of the Company ".

ITEM NO.4: RE-APPOINTMENT OF SHRI B.N. OJHA AS DIRECTOR:

Proposed by : Shri Mukesh Kumar and
Seconded by :  Shr i  T.C. Jain

And the following resolution was passed unanimously as ordinary resolution:

L



"RESOLVED THAT Shri B.N. ojha, who rerires by rotarion and who is eligibre fbr
reappointment, be and is hereby reappointed as Director ofthe Companv

Proposed by : Shri Avinash Pandey and
Seconded by : Shri Anurag Choubey

And the lollowing resolution was passed unanimously as ordinary resolution:

"RESOLVED TI'IAT Shri Siddherth Agra*,a|. who retires by rotation and 'u,ho is eligible f.;r
reappointment, be and is hereby reappointed as Director ofthe Company,'.

Shri Siddharth Agrawal did not take part in the agenda.

Proposed by: Shri S.K. Bothra and
Secorrded by: Shri Abhishek Agrawal

Then the following resolution was passed unanin,ously as ordinary resolutior.t:

'RESOLVED IHAT M/s O.P. Singhania and Co.. Chartered Accountants. be and are hereby
reappointed as Auditors of the Company to hold office from the conclusion ci this Annual
Cencral Meeting until the conclusion of ncxt Annual General Meeting of the Company on a
remuneration to be decided mutually by the Board of Directors of the Conrpany and the
Auditors."

ITEM NO.7: RE-APPOINTMENT OF SHRI b.L. AGRAWAL AS MANAGINC_
DIRECTOR. AND FIXATION OF REMTiNERATIQ\

Proposed by : Shri Dinesh Gupta and
Seconded by :  Shr i  Y.C. Rao

'RESOLVED that pursuant to the provisions of secrions 198, 269, 309 and Schedule XIII and
all other applicable provisions of the Companies Act, 1956 (including any statutory
modificaticn or re-enactment thereof for rhe time being in force) anci such other approvals,
permissions and sanctions, as may be required, and subject to such conditions and
modifications, as may be prescribed or in:posed by any of the Authorities in granting such
approvals, permissions and sanctions, and pursuant to the approval of thc remuneration
committee of the Boaro and the Board of Directors at their meeting heid on 03'" August. 2010,
approvai of the Company be accorded to the re-appointment of Mr. Bajrang Lal .n grawal as
Managing Director of the Company fcr a period of 5 (Five) years n'ith eftect from
12.08.20 I  0."



"RESOLVED FURTHER that rhe said appointment be made in accordance
and conditions zrs set out in the Explanatory statement annexed with the notice
meeting which is reproduced berow:-

Salary: Salary in the scare ofRs. (2,50,000 - 50,000 - 5,00,000) with retrospective effect from
i."t April. 2010 upto the date of cessation of Mr. bajrang't-ar Agrawal as Managing Director of
the Company, i .e.  upto I  l ' r '  August,  2015.

cornmission: Payment of commission of sum not exceeding r% of the net profit of the
company calculated in the manner specified in Section l9g ofthe companies Act. i 956.

Bonus: Borrus up to maximum of20% sarary, payabre annualy or at other intervar as may be
decided bv the Board.

with f he terms
':onvening the

Companl' perfbrmance Iinked incentive: company perfbrmance linked payable quafterly or ar
other interval as may be decided by the Board.

Individual's perfbrmance linked incentive: lndividual performance linked incentive, up to
maximum of 60% of the fixed gross salary, payabre quarterly or at other interval as mav be
decided b1 rhe BoarJ.

Perquisi tes:

I Hcusi;lg: Furnished / unfurnished residential accommodation or house rent alior,vance up
to 50% of salary in lieu thereof The expenditure incurred by the comoany on gas,
eiectricity, water and furnishings shall be valued as per Income Tax Rules, 1962.

r Reimbursement of actual medical expenses incurred in India and / or abroad and
including hospitalization. nursing home and surgical charges for himself and f'ainilv:

: Reimbursement of all the expcnses (like travel fare, iodging, boarding, conveyancc and
other expenses) incurred for sclf and family during the leave travel holiday periods.
wlrenever underlaken, whether in India or ebroad.

+ Subsciiption or reimbursement or membership fee for clubs in India or abroad including
admission and life membership fees.

s The Company shall provide suitable conveyance facilities as may be required.
6 Perscnal eccident insurance: as per the rules ofthe Company.

Other benefits:

l. EarneC / Privilege leave: As per the rules of the Company.
2. Company's contribution to provident fund and super-annuation fund: As per the rules

of the Company
3. Gratuity: As per the rules of ahe Company.
4. Encashment of leave: As per rules ofthe company.
5. Company car anti telephone: [Jse of the Company's car and telephone at residence fbr

official pulpose, as per the rules of the Conrpany.



The aggregate remuneration inclusive of salary, bonus, incentive, perquisites and other benefits
payable shall always be subject to the overall ceilings laid down in Sections l9g and 309 and
other applicable provision ofthe Companies Act, 1956.

Minimum remuneration

where in any financial year, the ccmpany incurs a loss or its profits are inadequete, the
company shall pay the above remuneration by way of salary. commission, incenlives, bonus.
perquisites and other allowance as a minimum r'ernuneration sub.ject to the limits specified
under Section II of Part II of Schedule XIII to the companies Act, 1956 (including an;,
statutory modifications or r-enactments thereof, for the time being in force) or such other limits
as may be prescribed by the Government from time to time as minimum remuneralion.,'

'RESOLVED FURTHER that the Board of Directors be and is hereby authorised ro vary.
alter, increase, enhance or widen the scope of remuneration and perquisites, to the exient
specified in schedule XIII and other applicable provisions, if any, ofthe Act as amended fiom
time to t ime."

"RESOLVED FURTHER that where in any Financial Year during the currencl,of the tenure
of the Managing Director, the Company has no profits or its profits arc inadequate, the
Company may pay to the Managing Director the above remuneration as the minimurr
remuneration by way ofsalary subject to receipt ofthe requisite approvals, i[any."

"RESOLVED FURTHER that for the purpose ol givirrg effect tr'r this resolutiorr, any
Director/Secretary of the Company be authorised to do all acts, deeds, matters arll things as
they may in their absoiute discretion deem necessary, proper or desiralrle arrd to scttls ar),
question, diflculty or doubt that may arisc in this regard and to sign and execute all necessary
documents. applications, returns and writings as may be necessary, plop3r! desirable or
expedient."

ITEM NO.8: REVISION IN REMUNERATION OF SHRI SIDDHARTH AGRAWAL

Proposed by : Shli Y.C. Rao and
Seconded by : Shri Anurag Hariharno

And following resolutions were passed unanimously:-

"RESOLVED THAT in accorciance ,.'vith the provision of Sectior's 198, 309 arrd 3 10, read
wirh Schedule XI l l  and other appl icable provis ions, i f  any, of  the Companies Act,  1956, the
Company hereby approves the levised rcrnunelation payable to Mr. Siddharth Agrawai as
Executive Director (Operations) of the Company with retrospective effect from I st April 201 0
as set out in the Explanatory Statement annExed to the Notice convening the rrreeting (which is
reproduced below) with liberty to the Board of Directors to alter and vary revised remtineration
in such a manner as may be agreed to between the Board of Directors and Mr. Siddharth
Agrawal, provided it is within and in ac,.:ordance with the limits specified in the Schedule XIII
to the Companies Act, 1956 or any amendnrerlt thereto."



Salary: Salary in the scale of Rs. ( 1,75,000 -40,000 - 4.00,000) with rctrospective eil'ect from
I "  Apr i l .  201 0.

Commission: Payment of Comrnission of sum not sxceeding 1% of the net profit of the
Company calculated in the manner specified in Section I 98 of the Compan ies Act. I 956.

Bonus: Bonus up to maximum of 20% salary,  payable annual ly or at  other interval  as may be
decided by the tsoai,j.

Company performance linked incentive: Co;npany performance linked payable quarterly ur at
other interual as may be decided by the Board.

Individual's performance linked incentive: Individual performance linked incentive, up to
maximum of60% ofthe fixed gross salary, payable quarterly or at other interval as mal bs
decided by the Board.

?erquisites:

1

5

6

I-lousing: Furnisheo / unfurnished residential accommodation or nouse renr
allowance up to 50% of salary in lieu thereof. The expenditure incurred by thy
Company on gas, electricity, water and furnishings shall be valued as per
Income Tax Rules. 1962.
Reimbursement ofactual medical expenses incurred in India and / or ahioad
and including hospital izat ion. nursing home and surgical  charges ior himself
and family;
Reimbursement of all the expenses (like travel fare, lodging, boarding.
conveyance and other expenses) incurred fbr self and f'amily during thc leave
travel holiday periods, whenever undertaken, whether in India or abioad.
Subscription or reimbursement or membership fee tbr clubs in India oi abroad
incluCing admission and life membership f'ees.
1-he Company shali provide suitable conveyance f'acilities as mav be required.
Personal accident insurance: as per the rules of the Company.

Other benefits:

l.Earned / Privilege leave: As per rhi rules ofthe Company.
2.Ccmpany's contribution to provident fund and super-annuation funci: As pcr the ruies of

the Company.
3.Gratui ty:  As per the rules oi the Company.
4.Encashment of leale: As per rules ofthe company.
5.Company car and telephoiic: Usc of the Company's car and telephone at residence ior

official purpose, as per the n'les ofthe Comparry.



The aggregate remuneration inclusive ofsalary, bonus, incentive, perquisites and other benefits
payable shall always be subject to the overall ceilings laid down in Sections 198 and 309 and
other applicable provision ofthe Companies Act, 1956.

Minimum remunerat ion

Where in any financial year, the Company incurs a loss or its profits are inadequate, the
Ccmpany shall pay the above remuneration by way of salary, commission, incentives, bonur'.
perquisites and other allowance as a minimum remuneration subject 10 the limils specified
under Sect ion l l  of  Par l  I I  o l  Schedule Xl l l  to the Companies Act,  1956 ( including arry
statutory modifications or r-enactments thereof. for the time being in force) or such othel limits
as may be prescribed by the Government fiom time to time as minimum remuneration.

"RESOLVED FURTHER THAT in any financial year during the tenure of Mr. Siddharth
Agrawal, the Company incurs a loss or its profits are inadequate, the Company shall pay io Mr.
Siddharth Agrawal the above remuneration by way of salary. perfbrmance bonus and othcr'
allowances as a rninimum remuneration subject to the limits specified under Section II of ParL
ll cf Schedule XIll to the Companies Act, 1956 (including any statutory modifications or re-
enactments thereof, for the time being in force) or such other limits as may be prescribed by
the Government fiom time to time as minimurn remuneration."

"RESOLVED FURTHER that for the purpose of giving effect to this rcs('luiion, any
Director/Secretary ofthe Company be authorised to do all acts. deeds, tnatters and things as
they may in their absolute discretion deem necessary, proper or desirable and to setile an)
question, difficulty or doubt that may arise in this regard and to sign and execute all necessaiv

documents, applications. returns and writings as may be necessary, proper, ciesirable or

exoedient."

Shri Siddharth Agrawal did not take part in the agenda.

Proposed by : Shri Sidciharth Agrawal arrd
Secclded by: Shr i  S.K. Bothra

And following resolutions rvere passed rrnanitnously:-

"RESOLVED THAT in accordattce r,vith the provtsion of Sections 198, 309 and 3l 0, read
with Schedule XIII and othel applicable provisions, if any, of the Companies Act, 1956, the
Con:pany hereby approves the revised remuneration payable to Mr. Dinesh Gandhi as
Director-Finance ofthe Company witl', retrospective effect from lst April 2010 as set out in the

Explanatory staferqeni annexed to the Notice convening the meeting (which is reproduced

below) with liberly to the Board of Directors to alter and vary revised remuncraticn in such
man!1er as rrray be agreed to bet'#een the Board of Directors and Mr. Dinesh Gandhi, provided

it is within and in accordance with the l:.nits specified in the Schedule XIII to the Contpanies
Act, 1956 (rr auy amendment thereto."



Salary: Salary in the scale of Rs. (1,50,000
I " Apri l ,  2010.

Commission: Payment of Commission of
Company calculated in the manner specified

30,000 -3,00,000) with retrospective eifect from

sum not exceeding l% of the net profit of the
in Sect ion I  98 of  the Comuanies Act |  956.

Bonus: Bonus up tc maximum of 20% salary, payable annually or at other interval as may be
decided by the BoarJ.

Company perfbrmance linked incentive: Ccmpany perfcrmance linked oayablc quan'iiy or at
other interval as nay be decided by the Board.

lndividual's performance linked incentive: Individual perfbrmance linked incentive. up to
maximum of 60% of the fixed gross salary, payable quanerly or at other interval as may be
decided by the Board.

Perq uisites:

5

6

Housing: Furnished / unfirrnished residential accommodation o: house rent
allowance up to 60?i, of salary in lieu thereof. The expenditure incurred by the
Crrmpany on gas, electricity, waier eurd fulnishings shall be valued as per income
Tax RL,les. 1962.
Reimbursement of actual rredical expenses incurred in India arrd / or ab,oad and
including hospitalization, nursing home and surgical charges fcr himself arrd
family;
Reimbursement of all the expenses (like travel f-are, lodging, boarding,
conveyance and other expenses) incurred for self and family durins the leave
travel holiday periods, whenever undertaken, whether in India or abroad.
Subscription or reimbursement or mernbership fee fbr clubs in lndia or abroad
incluCing admission and life membership fees.
The Company shall provide suitable conveyance facilities as ma1'be required.
Personal accident insurance: as per the rules ofthe Company.

Other benefits:

Earned / Privilege leave: As per the rules ofthe Company.
Company's contribution to provident f'und and super-annuation
the ComDanv

As per the rules of

3. Cratuity: As per the rules ofthe Company.
4. Encashment of leave: As per rules ofthe company.
5. Company car and telephone: Use of the Company's car and telephone at resiCence Ibr

offrcial purpose, as per the rules of the Company.



The aggregate remuneration inclusive of salary, bonus, incentive, perquisites and other benefits
payable shall always be subject to the overall ceilings laid down ln Sections 19g and 309 and
other applicable provision of the Companies Act. 19j6.

Minimum remuneration

where in any financial year, the company incurs a loss or its profits are inadequate, the
company shall pay the above remuneration by way of salary, commission, incentives, bonus,
perquisites and other allowance as a minimum remuneration subject to the limits specified
under Section II of Part II of Schedule XIII to the companies Act, 1956 (including any
statutory modifications or r-enactments thereof, for the time being in force) or such other'iimits
as may be prescribed by the Govemment from time to time as minimum rernuneration.

"RESOLVED FURTHER THAT in any financial year during the tenure of Mr. Dinesh Gandhi,
the company incurs a loss or its profits are inadequate, the company shall pay to Mr. Dinesh
Gandhi the above remuneration by way of salary, performance bonus and othir allowances as a
minimum remuneration subject to the limits specified under Section II of Part II of Schedule
XIII to the companies Act, 1956 (including any statutory modifications or re-enactments
thereof, for the time being in force) or such other limits as may be prescribed by the
Govemment from time to time as minimum remuneration.,'

"RESOLVED FURTHER that for the purpose of giving effect to this resolution, any
Director/Secretary of the company be authorised to do all acts, deeds, matters and things as
they may in their absolute discretion deem necessary, proper or desirable and to settle any
question, diffrculty or doubt that may arise in this regard and to sign and execute all necessary
documents, applications, retums and writings as may be necessary, proper, desirable or
expedient."

VOTE OF THANKS

There being no other business to transact, the meeting terminated with a vote of thanks to the
Chair.

t"*,ft (t.*,^-//,-u

BISWAJIT CHOUDHURJ
CHAIRMAN

ISIGNED ON - 2Z'- SEPTEMBER, 20101


