
Vimta Labs Limited

NOTICE
Notice is herebvgven that an Extra ordinary cenefa I l\leeting ofthe t\4embers ofvimta Labs Limited (the 'cornpany,') wilt be hetd on satrrday,
August 17,2013 at 10.00 AM atthe Registered office ofthe company, Ptot Nos- 14V2 & 142, tDA phase lt, chertapa[y, Hyclerabad - 500 051
to transact the iolLowing business:

SPECIAL BUSINESS:

Appointment of Executive Chairman

1 To consider' and, if thoughr tt, to pass, the fo|owi|1g reso ution, with or wirhout modiftcarion(s), as a spectat Resoiuiion:

'RESoLVED that in supe6ession of the reso ution passed in the AGM hed on [4ay 31, 2013 and pursuant to the proviri ons of Sectons
rc4, 269, 309, 310 read with Partl and Sectionl & ll of Part' ll of Schedule Xlll and other appticabte provistons of the Companies Act,
1956 (including anv statutory modification(s) or re-enactment(s) thereoi for the time being in force) and subjecr ro such consent (s),
approval(s) and permlssion{s) as may be required, consent of the m€mbers be and is hereby accoded for rhe apoointment of
Dr S P Vasireddi as the Executive Cha rman of the company for a period of 3 years with efiect from 15-07-2013 on !.e remuneration,
perquisites, alowances and otherterms & cofditions as gven beow:

DrS PVaslreddisha I be paid remuneration at3% (three percent) otthe Net Profits ofrhe company, as computed under rhe provisons of
Sections 198,309,349 and 350 read wth scheduJe Xllland other applicab e pfovisions oithe companies Act, 1956, par{y by way of
monthly salary, perquisites and allowances and the balance at lhe end ofthe year subjeci to the conditiof that the aggr,)gare of the said
rernunerauon, perquistes, allowances payabeto h m together with the aggregate of remuneration, perquisites, a owanc,ls payabero rhe
other three Whole_time O rectors ofthe company shal not exceed:LO% ofthe net profitofthe company cornpu€o as prrme apptrcabte
provlsions ofihe Companies Act, 1956.

Monthly Remuneration

L Salary (Consolidatedl I Rs. 5,00,000/ (Rupees Five lakhs onty) pef month

ll. Perq!isites and a lowances :

a) Med ica I Reim bursement : Payrn envRe mbu rsement oi med ical expens€s incurred for seti a nd fa rn ity inc ud ng dependent pa renrs,
subjectto ceilingofone month's satary n a year

b) Leave lravel concession : For s€ fand famlly lncluding dependent parents, to and iro from any place in India, once n a yearsubject
to ca l ng of o e no-l- c salaa pe d un.

c) Pension / Supera n nuation Fund: Cornpany's contibution to Provident Fund, Superannuaton F!nd orannuityfund in accordancewith
the Scheme of the Company to the eirent ihese either singly of put together are not taxabte under Income Tax Act,l961.

d) Gratuity iAs pef the rules ofthe Company, at the rate not exceedingone ha f month's sataryfor each competed ye; r ofservtce.

e) Encashment of Leave : Encashment of leave wit bepaid as perthe rutes oithe compa.y.

f) Telephone and Car:Telecomrnunication tac tltes and carfor business ourooses.

g) Personal accident insurance : Personal accident insurance premium wi be paid as per the rutes ofthe conrpanv.'

Minimum Remuneration

'Resolvedfurtherthatnotwithstandinganythinghereinabovestated,intheeventoiossofinadequacyoiproiitsinaryfinanciatyeaf
duringthe currency ot tenure ofservice of Dr S P Vasireddi, he is elgible to draw the remuneration by way of sa ary, perquisites and other
allowances not exceedingthe llmits speclfied in Section lloi Pan llof Schedure Xtttto the compan es Act, 1956, inctud ng any statutory
modirjcation(s) of re€nactment(s) thereof, as may, forthe t me being in iorce orsuch other rim ts as may be prescribed by the Government
from time to time as minirnum remuneration".

'Resolved furtherthatthe Board of D rectors oithe company (hereinafter referred to as the Board, which term shatt be d€emed to inctude
any committee whether caled Remuneration Cornmittee or such other name which mayexercise its powers includingihe Fowers conferred
bythis resolution) be and is hereby arthorized to vary alter or modify the scope oithe above stated rernunerarion, as they nray deem ftt in
the interest of the company"

"Resolved further that Dr S P Vasireddi shal be subiect to retlrement by rotation dLrring his tenure as Executive Chairmirn and he is not
eligible lo draw sitting iee for any Aoafd / Committee f,4eerings'

"Resolved further that the Board be and is hereby authorized io do all slch acts, deeds, matters ard thlngs as ma/ be considefed
necessary, desrrable or expedient for the purpose ol giving effect to rhis resolution'
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Appointment of Managing Dlrector

2 To consider, a nd, if thought fit' ro pass' the fo owjng resolution, with or without modjfication(s), as a speciar Resorution:

'RESoLVEo that in supersession ofthe resolLrtion passed in the AGJV hed on t\4ay 31, 2013 and prrsuant to the provisions of sections€a' 269,309 310 read with Partl and se.tion |& llof part- ttof schedute x || ; nJ'otl,"* ppu""or" p.ut" ons ofthe companies act,1956 (incluling anv statutory modification(s) or re-enactmen(s) thereoi for the tme being;; rorce) and subject to sucn consent (s),apptoval(s) and permission(s) as mav be required, consent of the members be and is"hereby accorded tor tne appointment oiHarita vasinrddi as the lvanaging Director of the company for a pefiod of 3 years witn etreci rrom rs-oz,zo13 on the rcmuneration,perquisites, altowances and otherterms and conditions as given betow:

Harita vaslroddi shall be paid rcmune|ation at 2.5% (two and hatf percent) of the Net profits or the company, as computed under rheprovisionsol sections 198 309 349 and 350 read with schedutextltand oiher appticabte p;isions oithe companies ,qc, 19so pa;jybv wav or monthly salarv, perquisites and allowances and the balance at the end oi itre yearsuopct rc ihe condjtion that the aggregate ofthe said rem I neration' perquisites, allowances pavable to her together with the aggr"eutJ oi ; rn",roon, p".qu isites, a Iowa nces paya b]eto ihe other three whole{ime Directors or ihe_companv shall rot exceed 1ot;flhe net profrr or the company complted as per theapp icabre p ovsions ofthe companies Act, 1956.

Monthly Remuneration

r. salary (consolidated) : Rs. 4,oo,ooo/ (Rupees Four lakhs onty) per monrh

ll, Perquisit€s and a owances:

a) N4ed ical Reim burcement : PavmenvReimb!rsement of medicalexpenses incurred forsetf and ramirysubject to ceit'ng of one month,ssa ary In € year.

b) Leave Tr rve concession : For self a nd fa m ily to and fro from any ptace in India, once in a y€a r su D1ect to ceiring of one month s satary

c) Pension / superannuation F!rd:company's contribution to Provident Fund, supemnnuation F!nd orannuityfund in accordancewiththe scheme ofthe companv to the extent ihese eithersingty or puttoeether a; not tu""ot" uno",,n"onl" ru" Act,rsor.
d) Gratuity As perthe rules ofthe company, atthe rate not exceed ing oce-ha tf rnonth,s sata ry tur each completed year of seruice.
e) Encashnenr of Leave I Encashment of teave wi be paid as perthe rutes ofthe company.
f) Telephore 6nd Car:Tetecommunication facitities and car ior bustness purooses,
g) Personar accident nsurance I persona l accident insurance premiu m wi I be pa id as per the rures or the com oa nv.,,

l\4inimum Romuneration

"Resolved further that notwithstanding an''thing herein above stated, in the event of toss or inaoequacy or profits in any financiat yearduringthe currencv of tenure ofservice of Harita vasireddi, she is etigibte to drawttre remuneraiion oy way or sarary perquisites and orherarrowances not exceedingthe limits specified in the provisions ofsection of pan ofschedule xl|ttothe companies nci rcso, inctuoingany statutory modification or re_enactment(s\ ihereof, as may, forthe time being in rorc" or"u"n ome, rin,rits as may be prescfibed bythecovernment from time to time as mintmum iemuneratron,.

'Resolved funher that the Board of Directors olthe company ihereinafter refened to as the Board, wnrch tem sha be deemed to inctudeanv commine,: whether caired Remuneration comminee orsuch other name which;;t;;;;; i: p""*" ,"ruding th€ powers conferredbvthis reso ulion) be and is herebv authori2ed to vary, alter or modify the scope of tr,"ii""" it",i .r**"ion as they may deem fit inthe interest 01 the comoanv'

"Resolved fu(herthat Harita vaskedd i sha ll nor be subject to retirement byrotation during her tenure as Managing Director and she is noterigibleto d raiv sitiing fee for any Board / commitree t4eetings"

"Resolved flrrther that the Board be and is herebl, autho_rized to do alrsuch acis, deeds, matters ano rhrngs as may be considered neces-sary, desirabk, or expedientforthe purpose ofgiving eifect to this resolution,,
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Appointment of Executive Director - ODerations

3. To consider, and, ifthoughtfit, to pass, the fotiowing resotution, with orwirhout modifjcation(s), as a specjat Resotution:

'RESoLVED that in supersession of the resolution passed in the AGt\,,| held on N,lay 31, 2013 and pursuant to the provisions of Sections
194' 269 309 310 re6d with Part_l and se.tion l & ll of Pa rt rt of sched u te x t a nd other appticabte provisions of th r compa nies Act,
1956 (including anv statutory rnodiiication(s) or re-enactrnen(s) thereof ior the iime being in torce) and subject to rruch consenr (s),
appr0v6l(s) and permission(s) as may be required, consent of the members be and js hereby accorded for the appointment oi
vungal Harriman as the Executive Director ' operations of the company lor a period of 3 years with effect fiom 15-07 2013 on the
remuneration, perquistes, attowances and other terms and conditiofs as given betowl

vungal Harriman shall be paid remuneration at 2.5% (two and half percent) of the Net profits of the company, as conrpLrted under theprovisions of sections 198, 309, 349 a nd 350 read with schedule xlll a nd other a pptica bte provisions of the companies Act, 1956 parly
by way of rnonth ly salary perquisites and ailowances and the b6lance at the end oi the year subject to the conditiof thal ihe aggregate of
the said remuneration, perquisites, allowances payableto him togetherwith the aggregate oi remuneration, perquisites, atowances p;yabte
to the other three whole_lime oirectors of the company sh6ll not exceed 10% of the net profit of the company comruted as per the
applicable provisions ofthe ComDanies Act. 1956.

Monthly Remuneration

l. Sarary (consotidated) | Rs. 4,00,000/- (Rupees Four iakhs onty) per month

ll. Perquisitesand atiowances :

a) Medical Reimbursement I PavmenvReimbu6ement oi medical expenses incurred for seti and famity inctuding deprndent par€nts,
subject to ceiing of one monthssatary in a year,

b) Leave T.avei concession : For sell and tum ily including dependent parents, to an.t fro from any ptace in Ind ia, once n a year subject
to ceilngof ore molLhs salary per a-num.

c) Pension / Superannuat on Fund: company's contributjon to Provident Fund, Superannuation Fund or annuityfund in accordance with
the Scheme ofthe Companytothe eient these eithersingly or puttogerher are nottaxabte under Income Tax Act.1.961.

d) Gratulty: !6 per the rules ofthe Company, at the rate not exceeding one hatf month's sataryfor each completed yellr ot service.

e) Encashment of Leave: Encashmentoi teave wi be paid as perthe rules ofthe company,

0 Telephoneand Car: Terecommunication tacitities and car for business Durooses.

g) Personar accident insurance: Personar accident insurance premium wil be paid as perthe rures oithe cornpany,'

Minimum Remuneration

"Resolved iurther thai notwithstanding any'thing herein above stated, in the event of toss or iradequacy of protits in any ftnanciat year
duringthe currency oftenure ofservice ofVungal Harriman, he is eligible to draw the remuneration by way of satary, perqutsites and other
arlowances not exceedingthe limits speciiied in the prov'sions ofsection llof Part It oischedute x tto rhe companies Act, 1956, inctuding
anvstatuiory modification or re-enactmen(s) thereoi, as may, forthetime being in force or such other timits as may be Drescribed byth;
Goverrmentfrom time to tirne as minimum remuneraton'.

"Resolved f!rtherthat the Board of Dlrectors ofthe company (hereinafter returled to as the Board, which term shati be dr)emed to inctude
any committee whether called Remuneration Committee orsuch other name whlch may exerctse its powers inctudingthe Dowers conferred
bv this resolution) be and is hereby authorized to vary, alter or modirythe scope of the above stated remunemtion as the/ may deern fit in
the interest ofthe comDanv'

"Resolved fu(herthat Vungal Ha(iman shall not be subjectto retirement by rotation during his renure as Execurive Director - ope€tions
and he is not eligible to dfaw siiting iee for any Board / Comminee l,{eetings'

"Resolved furtherthatthe Board be and is hereby authorized to do attsuch acts, deeds, matters and rhings as may be considered neces-
sary, desirable or expedientforthe purpose ofgiving effect to this resotution,'
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4 To consider, a nd 

' 
if thought fit' to pass, the for owrng resorution, with or without modification(s), as a specra r Reso ution:

'RESoLVED that in supersession of the resolution p-assed in the AGtv4 herd on [4ay 31, 2013 and pursuanr to th€ provisions of sections198' 269 : 09 310 read with Pa rt- and se.tionl & rr oi p" 
't r or s"n"JuL iiii'"nJ o-,n"-,'uip""uor" prouisions oi rre com panies Acr,1956 (inc ucjng anv statutorv modification(s)_or re enactment(s) thereof for the time being ln rorce) and sublect to such consent (s),apqrovl(s) rnd permission(s)as mav be rcquired, consent ofthe members be and is hereb;cco.ded rorthe appointrnent ofvv prcsadas the Executive Directol - Administraiion or the.company ior a perioo or a years;;-;ir* ,", 15-07 2013 on the remuneration,perquistes, attowances and orher terms and condttions as given betowl

v^vfGsad shall be paid remuneration at 2% (two percen0 ofthe Net profits ofthe company, as compuleo underthe provisions ofsections198' 309,349 and 3b0 read wirh schedure xir and o'i", 
"pp,c"or" 

pr"i"ro"" 
"i 

il#;;;"'"" Acr, 1956 party by wayof monrhrysalary perqt isites and allowances andthe balance atthe efd ofiheyearsubiecttoth" 
"onorlon 

tnu..nu 
"ggr"gute 

orthesaid remuneration,perquisites, allowances pavable to h m toeether with.the-aggregaie of re;uner"t 
"", 

p"rqrciL, . 
"*r*es 

payabre to the other three

il:".".ffi il:T:?:iS!:|" 
companv sharr not exceed 10% or th; net prorit or the co'pinv *'pu,uo ," pu, tne appricabre prov sions or

l\4onthly Remuneration

L Sa/ary (Consolidated) : Rs. 4,OO,OOO/ (Rupees Four lakhs onty) per month
ll. Perqursit(s and atowances:

a) ['4edical Reimbursement: PavmenvReinrburcernent of medicatexpenses incurred for setfand rarni]y inctuding dependent parerts,subject.o ceiting otone month,s satary in a year.

b) Leave Travel concession : For selfand familv incrud ing dependenr parents, to and iro frorn any pace in India, once in a year subjectto ceitinll ofone month's satary per annun,,
c) Pen:ron / superannuation Fund:cornpanv's contribuuon to Provident Fund, superannuation Fund or annuttyiund in accordance withthe sch.me offlre companyro rhe exrent these eirher 

"inCVo' 
prt toeein;, ui! ;ottJxfije unoer rncome raxect,rgor.d) Gratuitv: As pef the rules ofthe cornpanv at the rate not exceeding oie-hatf rnonths satary ror each compteted year of service.e) Encashnrent of Leave: Encashrnenr of teave wit be paid as per the rutes ofthe comoanv.f) Telephore and Car:Tetecommunication fac ities and car for business ourDoses.g) Personataccident insurance: personat a.cldent jnsurance prem um w be paid as perthe rutes ol the company,,

Minimum Rrlmuneration
'Resolved further that notwithstanding anvthing herein above stared, rn the event of ross or inaoequacy or prorits in any financiar yeardur'ng the c!rrencv oi tenure of sefvice of v v Prasad, he is eligibre ro draw t;" 

-r"rr"""ii"" 
"v "ry "t "arary 

perquisites and otherarrowancesnDtexceedingthelirnitsspecifiedintheprovisionsofs;ction ofpalttotsctreouleirrtotnecompaniesAct,1956,incuding
anvstalutory modification or re enactmen(s) thereoi, as mav, forthe irme being in i"." oi *"', 

"""r,i.i " "s 
may be prescfibed byttreuovernmen|rom time to time as m nimum remuneralon,.

'Resoved iurlherthatthe Board of Diectofs of the company (hereinafter refefted to as the Board, wnrch term sha| be deemed to inclucteanv commiitee whe rer ca red Remuneration comminee or sucn other name whtn ;;;;;;;;;" p"-"","" ud nsrhe powers conierr€dbv this reso u:lon) be and is herebv authorized to varv, atter or modirythe scope of tn"il""" 
"t"i"" *.*el*ron as they may deem fit inthe interest oFthe company,'

'Resolved fur:her that v v Prasad shall be subiect to ret rement by rotation during his ienure as Execut ve Director Administration and heis not etgibte to draw sittingfee forany Boafd / Committee Nleetings,

'Resolved fun her that ihe Board be and is herebv authorized to do al such acts, deeds, matters ano rnrngs as may be considered neces-sary, deslrab D or expedient forthe purpose oi givingeffecrto this resotution,

Date : 15.07.20 L3

NOTES

By order ofthe Board

sd/

1) A 
'nember 

enttled to attend and vote is entitled ro appoint, proxy to attend and vore i.stead of h mser anq rne proxy need not be a menber ofrhe
liilt"'lt;Jp^'* '" """'to be var d nust be deposired a tn" i"gi"t".o oirj"u;it;" i1'0"", iJ."i*. 

"". 
ou *,o 0""," *" "o,,"n.".",,2) The re ative Exp anatoryStarements pursuanrto sed

1,2,3 & 4 are znnexed hereto. tion 173(2)orthecompariesAct 1956inrespectoispecrarresoutionserouiaboveunderiremNos.

o 
S;ffi':J;i;"*y:::, 

,nder crause 4e rv(c)(i) of ristins aefeement wirh srock Exchanees and under scneduE x / oi the companies acr, 1e56 are
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Explanatory statement pursuant to Section 173(2) of the Companles Act, 1956 for the speciat business listed at items
1,2,3 & 4 of Notice Calling Extraordinary ceneral Meeting.

'fhe rnembers ofthe Cornpany at the Annual General Meeting held on May 31, 2013 approved the appointment ol Dr S P Vasireddi as
l\4anaging Difector; Harita Vasneddi as Joint 4anaging Director, Vungar Harriman as Direcior Technicat and v V prasad as Executive
Director for a period ofthree years commenc ng irom lrarch 25, 2013 on the remuneration and the terms and conditiols recommended
by the Board of Directo.s.
'fhe Board of Di.ectors of the company at its meeting he d on luly 15, 2013, based on the recommendation of the Remuneration
Committee, consldered and revised some of the terms of appointment ncluding designations, remuneration and other terms and
conditions ofthe Whole-time Directors with effect from 15ih Juty, 2013.
Accordingly, the Board has passed resolutions appointing Dr S P Vasireddi as Eiecutive Chairrnan, Harita Vasireddi as N4anaging Direc
to! VL'nga Harrlman as Executve Director 0perations and VV Prasad as Executive Director-Admlnistrationfora perod ofthreeyears
efi€cuve from July 15, 2013 as per the remuneratjon and otlrer terms and conditions set out in the resolriions abov).
'fhe above appointments; remuneratlon and other terms & conditions are subject to the approvat ofthe members.
-fhe ierms of appolntment of Dr S P Vasireddi, Harlta Vasireddi, Vungal Harriman and V V Prasad, as stated in the Reso utions and rhis
Explanatory Statement, may be treated as the abstract under Section 302 ofttre Companies Act, 1956.
l)opy of relevant resolulions of the Board with respect to the appointments are available for inspection by members at the registered
office during wo*ing hours on any wofking day till the date of the Extraordinary cenerat tvleeting.
'fhe Boad accordingly recornmends the resoluUons as set out in ltems 1io 4 for aOorovat ofthe memberc,

Except Dr S P Vasireddi, Harita Vasi.eddi, Vungal Harriman and V V Prasad, none ofthe other Directors of the Compaly are concerned
or interested in any way in these resolutions,

Oate | 15.07.2013

ANNEXURE - I

By order ofthe Board

sd/-
AVENKATA RAA4ANA

O)mpany Secretary

Details of the Directors seeking reappointment at the forth coming Extra,Ordinary ceneral [/eeting
(ln pursuance of clause 49 lV(G)(i) of the listing agreement)

Dr S P Vasireddi Harita Vaireddi Hariman Vungal

Designaiion Executive Chairfian Managing Director Executive Dlrector
Operations

Executive Director-
Administraiion

Date of Birth o7.o7.t944 40.70.1974 01.10.1951 14.0A.1951

Date of Appointment 15.07.2013 15.O7.2013 t5.o7.2013 15.O7.2073

Expertise in s p ecific

Ph.0. with over40years
of experience. He is one
of the promoter Director
ofthe company and has
been its Chairman &
lv4anaging Director
since inception, He is a
memDer on rne
Governing Boards of
severa I scientific bodies

A Pharmacist and an
N4BA (USA) in Service
operations Management
with over 13 years of
experience

D.Tech.from
Toronto,Canada with
over 35 years of
experience, lle is one
of the promoter
D irector of the
compa ny ano nas
been its Director-
Technlcal since
incepti0n

A G rad u ate in
commefce with over
35 years experience,
He is one of the
Promot(rr Directof of
the company and has
been i:s Exec ut ive
Director since
inception. Prior to
starting this Compary
he was in service with
AP Stat€ Government

Qualification Ph.D. B.Pharm [4BA (USA) D.Tech (Toronto) B,Com.

Shareholding
as on 30.06.2013 3598525 147300 1769608 1403515

None of the Directors are holding any Directorsh p in other Publice Limited Companies

Chairman / Member of the committees of the Board across all public companies of which he/she is a director as ofl 30.06.2013

Nil Nil Ntl

Sharehclders/
Grievanr)e Committee
- Chainran
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ANNEXURE.II

statement purlruant to the fequirements of section ll part ll of schedute x t of the companres act, 1956 retating to payment oimrnrmum remurleration to the [4anagerial Personnel in ihe event of ]oss or inaoequacy or pioiits our ng renure of their appointrnenr :

I. GENERAL IN:ORMATION

l Nature of Industrv : contract Research and resting organisation providing wide range or resting and Research services.
2 Date or exprcted date of commencem€nt ot commerciar production r-fhe company is in existence since 1990_

3. In case of n9w companies, expected date of commencement of activtties asper project ? pproved by financiat tnstitu|ons appearing in rhe prospectus

4, Financial performance of the Company In the tast five years based on given indtcato.s :

(Rs.in lakhs)

Indicators 1 Financiatyears 2012-1.3 2071-72 2070-a7 2009-10 2008-09

tLo42.87 9029.13 9603.82 8841.56 aLl3.O7
Proiit before non cash charges 1937.10 lr2.06) 1,267-45 1882.89 2!63.92

1,499.64 1586.04 1406.07 L475.60 1536.00
437.46 (1598.10) (538.62) 407.29 627.92
42L.34 (1537.63) (466.51) 265.46 404.43

Paidup Equity Capital 442.76 442.L6 442.16 442.L6 442.76
Dividend (%) 30 Nil 20 40 40

5, Export perfofmance and net foretgn exchange co abor6tions
(a) Export earn ngs of the company during the tast five iinanciat years are as under :

Lakhs)
Indicators -! Financiatyears _ 2072-t3 201!-72 20to-11 2008-09

Export Earnings 4639.76 3554_27

(b) The Compary has not entered into any co taboration with any foreign Companjes / panres.

6, Forelgn Investments or co aborators, if any : _ Nit_

ll. INFoRMATION ABOUT THE AppOtNTEES : Details are given jn page Nos. 7 & 8

III. OTHER INFORI,IATION

l Reasons for Inadequate profits : The profits as computed under section34g of companies Act, 19b6 after adjusting theexcess 0f exDenditure over income periaining to prior years wi be Inadequate ,o piy.n" propo"uo remuneration to themanagefial personnet.

2 steps taken )r proposed to be taken for improvement I The managemenr is constant y working ror reducing the costs andror improvifg the performance of the company ro attain better profitabitity.
3 Expected lnc'ease ln productivity and erolits. il measuraite telms : As in the past, ir ts expected that there wil be an atlround rncrea:ie in the productivity and profitability of the company in the coming years. nrsdiiiicutttopredictandquantifythe increase in productivitv in measurable terms. However, the profitab'tity gro;ih can be seen from Quaner - l resutts ofthe Finaciat Year 2013 14.

IV. DISCLOSUREIi :

Adequate disclos!re is made to the shareholders ofthe company ofthe terms of appointment and remuneration of the managerialpersonnet and tteir approval is sought for the same,
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