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ANNEXURE-VIII

BUSINESS RESPONSIBILITY AND SUSTAINABILITY REPORTING - 2026

Section A: General Disclosure

1. L22121TN1979PLC007799

2. TAMILNADU NEWSPRINT & PAPERS LIMITED

3. Year of incorporation 16th April 1979

4. 67, Anna Salai, Guindy, Chennai, TN, 600032, India

5. Corporate address 67, Anna Salai, Guindy, Chennai, TN, 600032, India

6. E-mail investor_grievances@tnpl.co.in 

7. Telephone 044-22354417

Website www.tnpl.com

9. April 01, 2025 To March 31, 2026

10.
listed

 

11. Paid-up Capital ` 69,21,06,000

12.

queries on the BRSR report

Tmt. Anuradha Ponraj, 

anuradha.p@tnpl.co.in, 044-22354417

13.
this report made on a standalone basis or on a 
consolidated basis 

Standalone

14. Name of assurance provider Not Applicable

15. Not Applicable

II. Product and Services 

16. Details of business activities (accounting for 90% of the turnover):

S 
No.

% of Turnover 

1.
Manufacturing of Writing and 
Printing Paper

Manufacture and sales of Writing and Printing Paper 67%

2.
Board

29%

3. Manufacturing of Cement Production and sales of Cement 1%
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S No. Product/Service NIC Code % of total Turnover contributed

1. Writing and Printing Paper 17013 67%

2. 17016 29%

3. Cement 23942 1%

III. Operations

Number of locations where plants 
Location

Number of 
plants

Number of 
Total

National 3 8 11

International Nil Nil Nil

19.

a. Number of locations Locations Number

National
(No. of States)

20 States & 4 Union Territories

International
(No. of Countries)

60 Countries

b. What is the contribution of 
exports as a percentage of the 12%

The Company serves a broad and diverse customer base, encompassing 

educational institutions, and direct consumers. The Company’s product 

the primary customers include entities in publishing, education, food 
processing, textiles, pharmaceuticals, and manufacturing. The cement 
segment primarily caters to construction contractors, real estate 
developers, building material traders, and individual consumers. This 

presence and its commitment to delivering value across multiple sectors.

20. Details as at the end of the Financial Year –2025-2026: 

Sl. 
No.

Particulars Total (A)
Male Female

No. (B) % (B / A) No. (C) % (C / A)

EMPLOYEES

1. Permanent (D) 864 771 89% 93 11%

2. Other than Permanent (E) 11 7 64% 4 36%

3. Total employees (D + E) 875 778 89% 97 11%
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Sl. 
No.

Particulars Total (A)
Male Female

No. (B) % (B / A) No. (C) % (C / A)

WORKERS

1. Permanent (F) 1893 1815 96% 78 4%

2. Other than Permanent (G) 6039 5183 86% 856 14%

3. 7932 6998 88% 934 12%

S. 
No.

Particulars Total (A)
Male Female

No. (B) % (B / A) No. (C) % (C / A)

DIFFERENTLY ABLED EMPLOYEES

1. Permanent (D) 4 4 100% -   -   

2. Other than Permanent (E) 0 0 0% -   -   

3. Total employees (D + E) 4 4 100% -   -   

DIFFERENTLY ABLED WORKERS

1. Permanent (F) 12 12 100% - -   

2. Other than Permanent (G) 5 5 100% - -   

3. 17 17 100% - -   

21. Participation/Inclusion/Representation of women:

Total (A)
No. and percentage of Females

No. (B) % (B / A)

Board of Directors 8 1 12.50%

Key Management Personnel 3 1 33.33%

FY2025-26 FY2024-25 FY2023-24

Male Female Total Male Female Total Male Female Total

Permanent Employees 3.06% 0.63% 3.69% 2.38% 0.16% 2.54% - - -

5.84% 0.07% 5.91% 3.65% 0.05% 3.69% - 0.34% 0.34%

NIL

VI. CSR Details

24. CSR details:

a. Whether CSR is applicable as per Section 135 of the Companies Act, 2013: YES

b. Turnover for the FY 2025-26 ` 4,644.89  Crores

c. Net worth as on March 31, 2026 ` 2,315.98  Crores
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Business Conduct:

group from 
whom 

complaint is 
received

Grievance 
Redressal 

Mechanism 
in Place 

(Yes/No)

FY 2025-26 FY 2024-25

Number of 
complaints 

Number of 
complaints 

pending 
resolution at 
the close of 

Number of 
complaints 

Number of 
complaints 

pending 
resolution at 
the close of 

Communities

Yes,
https://

www.
tnpl.com/

grievance-
redressal/

- - - - - -

Investors - - - - - -

Shareholders - - - - - -

476 58 - 333 45 -

Customers 176 25 - 151 39 -

Value Chain
Partners

- - - - - -

S 
No.

Material issue 
Indicate 

(R/O)

Financial implications of the 

1. Excess pulp 
production 
in paper 
manufacturing

Opportunity The company plans to utilize excess 
pulp for setting up a new tissue 
paper plant. This not only prevents 
wastage and promotes resource 

expansion into a new product line, 
aligned with circular economy 
principles.

Positive – Potential to 
generate additional revenue 
streams from tissue paper 
production, improve overall 
resource utilization, and 
achieve economies of scale. 

and reduce operational costs 
in the long run.
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S 
No.

Material issue 
Indicate 

(R/O)

Financial implications of the 

2

Increasing 
Demand for 
Sustainable 

Solutions

Opportunity

Rising consumer awareness and 
regulatory push for sustainable 
alternatives to plastic have created 

well-positioned to meet this demand. 
The Company is actively investing 
in R&D to develop recyclable, 
compostable, and biodegradable 

into premium sustainable 

margins and open new export 
opportunities.

3.

Climate Change 
Impact on 
Agro-based 
Inputs

Changing rainfall patterns and 
temperature shifts are impacting 
the availability and quality of agro-

production.

Negative – potential for 
increased raw material 
costs or supply disruptions. 
Mitigation includes 
diversifying input sources 
and improving raw material 
storage.

4.
Global Pulp 
Price Volatility

International pulp prices remain 
volatile due to geopolitical tensions, 
supply chain constraints, and 

Company has internal pulping 
capabilities, it is still partially 
dependent on imported pulp.

Negative – may increase input 
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Section B: Management and process disclosures

S. 
No

Disclosure Questions P1 P2 P3 P4 P5 P6 P7 P9

1.
each principle and its core elements of the 
NGRBCs. (Yes/No)

Yes Yes Yes Yes Yes Yes Yes Yes Yes

Yes Yes Yes Yes Yes Yes Yes Yes Yes

All the policies are available at  http://www.tnpl.com

2.
into procedures. (Yes / No)

Yes Yes Yes Yes Yes Yes Yes Yes Yes

3. Policies are extended to value chain partners to the 
extent required. 

Principle

P1
ISO 27001:2013 – Information Security Management
ISO 27701:2019 – Privacy Information Management

P2

ISO 9001:2015 – Quality Management System

P3 ISO 45001:2018 – Occupational Health and Safety Management System         

P6

ISO 14001:2015 – Environmental Management System
ISO 50001:2018 – Energy Management System

5.
paper, aiming for the target to be achieved by the year 2024-25

TNPL stands at 29.91 % for the year 2024-25

BEE for TNPL stands at 2.0536 tCO2/T for the year 2025-26.
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6. Performance of the 

along with reasons in 
case the same are not 
met.

1. PAT – VII Cycle: Commenced in the year 2022-23 and covering the  

(SEC) for TNPL is set at 0.5174 TOE/MT of paper. The Target SEC for TNPL 
is 0.5010TOE/MT of paper. The target was assessed in the year 2024-25.  

June 2025. Final SEC (0.5972MTOE/MT of paper) was arrived after the M&V 

Auditor of M/s NIN Energy India Pvt Ltd in the month June 2025.

 Reasons for deviation:

i) Higher consumption of Unit-II Pulp resulted in increase of SEC

2. The Renewable Consumption Obligation (RCO) compliance study for the Plant 

The on-site audit was conducted in the month of June 2025 by M/s NIN 
 

FY 2024-25 is 107.606 Million Units. Actual compliance in FY 2024-25 is 
198.076 Million Units (55.06 %).

 The surplus compliance achieved through renewable and sources in  
FY 2024-25 is 90.470 Million Units.

(CCTS) 2023 on 28 June 2023 under the powers conferred by clause (w) of 
section 14 of the Energy Conservation Act 2001.

 CCTS Cycle 1: Commenced in the year 2025-26. The baseline GHG Emission 
Intensity achieved for 2023-24 is 2.0986 tCO2/T. Target of GHG Emission 
Intensity for Compliance Year 2025-26 is 2.0536 tCO2/T The target will be 
assessed in the year 2026-27. 

population and higher per capita resource consumption on our planet. This has led to the emergence of sustainability 

natural resources, maintains environmental cleanliness, uses non-traditional raw materials and energy sources and 
even uses wastepaper processes, lime sludge for cement production. TNPL’s dedication to sustainability positions 
them as a leader in guiding industries toward a more sustainable future. 

environmental impact. This development will yield cost savings in resource utilization while boosting overall 
operational effectiveness. 
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collaboration to enhance well being and satisfaction. The company offers diverse training opportunities to motivate 
employees at all levels, fostering a culture prioritizing health, safety, collaboration, inclusivity, continuous learning, 
and personal growth. TNPL recognizes its responsibility to uplift surrounding communities, investing in education, 
infrastructure, health facilities, and youth livelihoods. 

goal of safeguarding people and the environment. To establish a solid basis for ESG strategy, the company engaged 

Dr. Sandeep Saxena, I.A.S.,
Chairman and Managing Director 

Telephone number - 91 44 22354343 / 53
DIN: 00770925

9. Yes, The Chairman and Managing 

on sustainability related issues.

Subject for Review

Indicate whether review was 

P1 P2 P3 P4 P5 P6 P7 P9 P1 P2 P3 P4 P5 P6 P7 P9

Performance against above 
policies and follow up actions

The senior management periodically 
reviews the effectiveness of policies, 

ensuring their implementation as and 
when required.

Annually

requirements of relevance to The Company complies with all applicable regulations, and a statutory 

 The Company conducts periodic reviews with Senior Management and Board-level committees to monitor policy 
implementation. Additionally, the External Internal Auditor review the implementation of various policies at 
regular intervals. However, no independent assessment /evaluation was carried out during the year.

 Not Applicable
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Section C: Principle-wise performance disclosure

Segment

Total 
number of 

training and 
awareness 
programs 

held

Topics/principles covered  
under the training and its impact

% age of 
persons in 
respective 

the awareness 
programs

Board of 
Director 
(BOD) & 
Key 
Managerial 
Personnel 
(KMP)

6 "The programmes comprised of: 

 Analysis of annual Budget & CAPEX 

 Export & domestic business 

 Industry updates and development 

 Business initiatives and plans/projects 

 

 

 

 Industry 4.0 

Programmes covered Principles 2, 3, 6 & 8".

100%

Employees 
other than 
BoD and 
KMPs

109 1. Awareness on ISO 
9001:2015 – QMS 
STANDARDS on 
17.04.2025

2. Awareness on ISO 
14001:2015 – EMS 
STANDARDS – 
Executives on 15.05.2025

3. Awareness on ISO 
50001 - Energy 
Management System 
(EnMS) – Executives on 
25.06.2025

4. Technical training 
programme on SIEMENS 
S7-300 PLC System 
on 22.05.2025 to 
24.05.2025

(HIRA) on 18.06.2025

compliance Mill wide 
and concentrating on 
continual improvement 
activities of all 
departments through 
trained internal auditors

4. To ensure the reduced 
down time, enhanced 
quality control and 

evaluates and control 

ensure legal compliance, 
reduce operational costs, 
enhances employee 
safety, and build a 
stronger safety culture.

63.89%
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Segment

Total 
number of 

training and 
awareness 
programs 

held

Topics/principles covered  
under the training and its impact

% age of 
persons in 
respective 

the awareness 
programs

Credit Trading Scheme 
(CCTS), Green House Gas 
Emission Intensity (GEI) 
Targets & Carbon Border 
Adjustment Mechanism 
(CBAM).

6. To adopt cleaner 
technology, Carbon Credit 
Trading Scheme (CCTS) is 
essential for transitioning 
to a low-carbon economy 
and accelerates 
decarbonisation, reduce 
green GHG emissions.

52 1. First Aid Training (FRT) 
on 22.04.2025

2. Industrial and Electrical 
Safety on 26.04.2025

3. Problem Solving and 

12.06.2025

4. Awareness training on 
Sustainability 15.07.2025

5. Awareness training on 
Cleaning, Lubrication, 
Retightening & 
Inspection (CLRI)

6. Awareness on ISO 27001 
- Information Security 
Management System 
(ISMS)

7. Training programme 

1. To impart the importance 

2. To create awareness on 
industrial and electrical 
safety

for identifying issues, 
analysing data, and 
implementing solutions, 
fostering innovation and 
organizational growth.

4. Implementing energy-

sustainable supply chain 
practices to reduce waste 
and lower utility expenses, 
directly improving the 
bottom line

for effective utilisations of 
resources

6. To create awareness about 
the ISMS and roles of 
employees to ensure the 
information security

7. To enhance the productivity, 
innovation, and employee 
morale

36.11%
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NGRBC 
Principle

enforcement agencies/ 
judicial institutions

Amount  
(In INR)

Brief of 
the Case

Has an appeal 

(Yes/No)

Settlement

Compounding fee

NGRBC 
Principle

enforcement agencies/ 
judicial institutions

Brief of the Case
Has an appeal 

(Yes/No)

Imprisonment

Punishment

 Not Applicable.

 TNPL has established a comprehensive Code of Conduct to promote ethics, transparency, and accountability 

leadership fosters an ethical culture that permeates the organization. A robust vigil mechanism, supported by 
relevant policies and codes, ensures transparency and integrity. The Whistle Blower Policy underscores the 
Company’s commitment to combating corruption, safeguarding transparency, and protecting the anonymity of 
whistleblowers. Vigilance administration, under the supervision of competent authorities or the Chairman of the 
Audit Committee, strengthens managerial effectiveness by thoroughly reviewing complaints received.

FY 2025-26 FY 2024-25

Directors
There have been no instances/cases 

law enforcement agency in charge of 
bribery/corruption against Directors/KMP/

There have been no instances/cases 

law enforcement agency in charge of 
bribery/corruption against Directors/KMP/

KMPs
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FY 2025-26

Number

of the Directors
None

of the KMPs

following format:

FY 2025-26 FY 2024-25

Number of days of accounts payables 155 135

9. Openness of business 

 

Parameter Metrics FY 2025-26 FY 2024-25

Concentration 
of Purchases

a. Purchases from trading houses as % of total purchases -

b. Number of trading houses where purchases are made 
from

- -

c. Purchases from top 10 trading houses as % of total 
purchases from trading houses

- -

Concentration 
of Sales

a. Sales to dealers/distributors as % of total sales 73% 67%

b. Number of dealers/distributors to whom sales are made 296* 318*

c. Sales to top 10 dealers/distributors as % of total sales to 
dealers/distributors

50% 51%

Share of RPTs 
in

a. Purchases (Purchases with related parties /Total 
Purchases)

- -

b. Sales (Sales to related parties / Total Sales) - -

c. Loans & advances (Loans & advances given to related 
parties/Total loans & advances)

- -

d. Investments
 (Investments in related parties / Total Investments made)

- -

 *Includes dealers of cements
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Principle 2: Businesses should provide goods and services in a manner that is sustainable and safe.

Particulars FY 2025-26 FY 2024-25

R&D 8% 12%

Capex 17% 15%

2. Sustainable sourcing:

Yes, the Company has a Sustainable Procurement Policy 
and the same is available on the website of the Company 
at https://www.tnpl.com/initiatives/

The company sourced 100% of its inputs sustainably

of life:

(a) Plastics 
(including 

Plastic Waste Management Rules, 2022, through engagement with authorized third-party 

(b) E-waste
ensures the environmentally sound disposal of e-waste through authorized recyclers.

(c) Hazardous 
waste

TNPL has implemented an integrated solid waste management system to ensure the safe 
reuse and recycling of hazardous waste. Paper mill by-products such as lime sludge, lime grit, 

into value-added products. Additionally, lime-based wastes are reused as raw materials 
within the production process to promote circularity and reduce environmental impact.

(d) Other waste Organic waste generated from the pulp mill operations is effectively used as fuel in the 
Company’s power boilers, supporting energy recovery and reducing reliance on fossil fuels. 

boilers to generate power and steam. Furthermore, TNPL operates a bio-methanation 
plant that enables the conversion of organic waste into biogas, which is used to replace 
conventional fuels in various operations.

 Yes, The Company’s waste collection strategy is in alignment with the Extended Producer Responsibility (EPR) 
action plan prescribed by the Central Pollution Control Board (CPCB), thereby demonstrating its adherence to the 
principles of sustainable plastic waste management. As a registered Brand Owner, TNPL utilizes various forms of 

Paper Boards, and Cement. In line with the Plastic Waste Management Rules, 2022, the Company obtained its 
EPR registration from the CPCB on 09th

with the applicable EPR guidelines.
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chains.

Health insurance
Accident 
insurance facilities

Total 
(A)

Number 
(B)

% 
(B/A)

Number 
(C)

%  
(C/A)

Number 
(D)

%  
(D/A)

Number 
(E)

%  
(E/A)

Number 
(F)

%  
( F/A)

Male 771 771 100% 771 100%           - - 310 40%   -   -

Female 93 93 100% 93 100% 48 52%     -   - -   -

Total 864 864 100% 864 100% 48 6% 310 36% -   -

Male 7 3 43% 3 43% - 0% 3 43% - -

Female 4 4 100% 4 100% 4 100% - - - -

Total 11 7 64% 7 64% 4 36% 3 27% - -

Total 
(A)

Health insurance
Accident 
insurance facilities

Number 
(B)

%  
(B/A)

Number 
(C)

% (C / 
A)

Number 
(D)

%  
(D / A)

Number 
(E)

%  
(E / A)

Number 
(F)

%  
(F / A)

Male 1815 1815 100% 1815 100% - - 485 27% -  -

Female 78 78 100% 78 100% 40 51% - -  -  -

Total 1893 1893 100% 1893 100% 40 2% 485 26%  -  -

Male 5183 5183 100% 5183 100%  - -  -  -  -  -

Female 856 856 100% 856 100% 314 37% -  -  -  -

Total 6039 6039 100% 6039 100% 314 5%  -  -  -  -

permanent) in the following format 

Particulars FY 2025-26 FY 2024-25

Cost incurred on well- being measures as a % of total revenue of the 
company

0.43% 0.43%
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FY 2025-26 FY 2024-25

No. of 

covered as 
a % of total 

covered as 
a % of total 

Deducted and 
deposited with 

(Y/N/N.A.)

No. of 

covered as 
a % of total 

No. of 

covered as 
a % of total 

Deducted and 
deposited 

with the 

(Y/N/N.A.)

PF 100% 100% Yes 100% 100% Yes

100% 100% Yes 100% 100% Yes

ESI 0.31% 0.6% Yes  - 0.8% Yes

Other ^^- 100% 100% Yes 100% 100% Yes

 ^^Related to the exclusive Superannuation Scheme that the company offers to its employees.

eliminate accessibility barriers. Given the nature of operations as a continuous process industry involving heavy 
machinery and hazardous chemicals, safety remains a top priority. Accordingly, persons with disabilities are 
not inducted into core operational areas. However, adequate facilities are provided to support differently abled 

 The Company upholds an Equal Opportunity Policy in line with the Rights of Persons with Disabilities Act, 2016, 

Gender
Retention rate Retention rate

Male 100% - 100% -

Female 20% 100% 50% 100%

Total 56% 100% 96% 100%

 Employee grievances, when raised, are represented to the Management through the respective registered or 

interactive session titled 'Evening with ED' to facilitate direct grievance redressal. The Company has also 
constituted a Grievance Redressal Committee to ensure timely resolution of employee concerns.
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As mentioned above

FY 2025-26 FY 2024-25

Total 

respective 

respective 

are part of 
association(s) or 

Union (B)

%  
(B / A)

Total 

respective 

respective 

are part of 
association(s) or 

Union (D)

%  
(D / C)

Total Permanent 
864 1 0.12% 872 3 0.34%

Male 771 1 0.13% 781 3 0.38%

Female 93 - 0.00% 91 - 0.00%

Total Permanent 
1893 1890 99.84% 1994 1992 99.90%

Male 1815 1814 99.94% 1920 1920 100.00%

Female 78 76 97.44% 74 72 97.30%

FY 2025-26 FY 2024-25

measures upgradation measures upgradation

Total (A) No. (B) % (B / A) No. (C)
%  

(C / A)
Total (D)

No. 
(E)

% 
(E/D)

No. (F)
%  

(F/D)

Male 771 270 35% 399 52% 781 295 38% 571 73%

Female 93 46 49% 35 38% 91 12 13% 80 88%

Total 864 316 36% 434 50% 872 307 35% 651 75%

Male 1815 411 23% 532 29% 1920 1130 59% 947 49%

Female 78 26 33% 28 36% 74 17 23% 37 50%

Total 1893 437 23% 560 30% 1994 1147 57% 984 49%
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FY 2025-26 FY 2024-25

Total (A) No. (B) % (B / A) Total (C) No. (D) % (D / C)

 Permanent

Male 771 771 100% 781 781 100%

Female 93 93 100% 91 91 100%

Total 864 864 100% 872 872 100%

Male 1815 1815 100% 1920 1920 100%

Female 78 78 100% 74 74 100%

Total 1893 1893 100% 1994 1994 100%

 In line with ISO 9001:2015 and ISO 14001:2015 standards, the Company has implemented and follows an 
Integrated Management System (IMS) to ensure safety and compliance across its operations. The following 

1. Plant Safety Inspections

2. Accident Reporting, Investigation, and Prevention

6. Safety Training

 The Company's commitment to ensuring the safety and well-being of its employees is further reinforced 
through compliance with all relevant legal regulations, codes, and international standards, including ISO 
45001:2018. This system provides a structured approach to occupational health and safety management. 

further enhances the effectiveness of the Safety Management System.

routine and non-routine bases. Key processes include:

 

 Safety Committee Meetings

 Near Miss Incident Reporting

 Internal Safety Audits conducted by trained Safety Team members

 External Safety Audits

 

 Job Safety Analysis (JSA)
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operational areas are regularly monitored to identify unsafe acts and conditions. Corrective actions are 

topics. A cross-functional audit team has also been formed to proactively identify and eliminate potential 
hazards across the facility.

remove themselves from potentially unsafe situations. These include:

 Near Miss Reporting System

 Reporting of Unsafe Acts and Unsafe Conditions

 Safety Suggestions Scheme

 Active Safety Committee

responsible personnel for implementation.

Occupational Health and Safety Management System, as embedded in the Integrated Management Policy. 

The Company operates a 24x7 Occupational Health Centre on-site, providing continuous medical support, 

are covered under the Employees’ State Insurance (ESI) scheme and Group Insurance policies, ensuring 

FY 2025-26 FY 2024-25

 - 0.41

0.76 0.15

- 1

6 1

No. of fatalities
- 1

- 1

(excluding fatalities)
- -

- -
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safety posters, slogans, and Do's and Don’ts are prominently displayed across the premises to reinforce safety 
awareness.

The committee meets periodically to review safety practices, and the suggestions received are implemented 
proactively. Accidents and incidents are thoroughly investigated, and corrective and preventive measures are 

identify potential occupational health hazards. Additionally, Material Safety Data Sheets (MSDS) for hazardous 
chemicals are displayed at relevant storage locations.

 To strengthen emergency preparedness, TNPL has developed an updated On-site and Off-site Emergency Plan. 

sulphur dioxide storage areas, paper storage godowns, control rooms, and Motor Control Centres (MCCs). The 

line with statutory requirements through competent authorities. TNPL’s vision is to achieve zero accidents, 
and it continuously improves safety performance through structured management excellence initiatives across 
departments.

FY 2025-26 FY 2024-25

Number of Complaints Filed 
during 

Pending 
resolution at 

Filed 
during 

Pending 
resolution at 

464 56

Most of the 
complaints 
were resolved 
satisfactorily, 
remaining 
comments are 
under process

321 41

Most of the 
complaints 
were resolved 
satisfactorily, 
remaining 
comments are 
under process

12 2

Most of the 
complaints 
were resolved 
satisfactorily, 
remaining 
comments are 
under process

12 4

Most of the 
complaints 
were resolved 
satisfactorily, 
remaining 
comments are 
under process
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100%

100%

departments to conduct thorough investigations and root cause analyses of all reported incidents. Based on 
these evaluations, corrective and preventive measures are formulated and implemented to avoid recurrence.

2. Deployment of fall arrester systems for the safe unloading of loose bagasse at the bagasse yard.

3. Implementation of a nitrogen (N2) quenching system in the transformer of the 110KV switchyard to mitigate 

 In addition, regular management-level reviews are conducted to assess compliance with safety protocols, 

These reviews ensure that safety measures remain robust, adaptive, and aligned with evolving operational 
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community. The selection process is aligned with the company’s operational scope and business requirements.

 To facilitate constructive communication on environmental, social, and regulatory matters, TNPL engages 

uncovering areas for improvement, and identifying new opportunities. This ongoing exchange strengthens 
internal capabilities, promotes collaborative efforts, and builds long-term trust. Ultimately, the process ensures a 

and value-driven relationships.

 

Group
as Vulnerable & 

Marginalized Group 
(Yes/No)

Channels of 
communication engagement

Purpose and scope of engagement 

raised during such engagement

No
Notice Board, Email, 

SMS, and In-house 
magazine "Kagithamalar”

Day to Day 
basis

 Training sessions 
 Performance appraisal 
 Annual reward and recognition

Investors No Newspaper, Website
Quarterly/ 
Annually

 Return on Equity 
 Business strategy 
 Long-term business performance 
 Goals and targets 
 

No
Newspaper, Website, 
Community Meetings

Annually
 Infrastructure development 
 
 Environment, Health & Safety

Customers No
E-mail, Newspaper, 

Community Meetings
Annually

 Product Quality 
 
 Business Development 
 Target Achievement 
 Quota completion 
 Increasing of sales in the paper 

Dealers No
E-mail, Newspaper, 

Community Meetings,
Annually

 Target Achievement 
 Quota completion 
 Increasing of sales in the paper 

Suppliers No
Newspaper, Website, 

Email
Day to Day 

basis
 Compliance to rules and regulation
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Principle 5: Businesses should respect and promote human rights: 

the following format: 

FY 2025-26 FY 2024-25

Total (A)
%  

(B / A)
Total (C)

% 
 (D / C)

Permanent 864 459 53% 872 219 25%

Other than permanent 11 7 64% 6 3 50%

875 466 53% 878 222 25%

Permanent 1893 299 16% 1994 160 8%

Other than permanent 6039 1991 33% 6290 - -

7932 2457 31% 8284 160 2%

FY 2025-26 FY 2024-25

Total 
(A)

Equal to 
Minimum Wage

More than 
Minimum 

Wage Total 
(D)

Equal to 
Minimum Wage

More than 
Minimum 

Wage

No. 
(B)

% 
 ( B/A)

No. 
(C)

% 
(C/A)

No. 
(E)

% 
(E/D)

No.  
(F)

% 
(F/D)

Permanent 864 - - 864 100% 872 - - 872 100%

Male 771 - - 771 100% 781 - - 781 100%

Female 93 - - 93 100% 91 - - 91 100%

Other than Permanent 11 - - 11 100% 6 - - 6 100%

Male 7 - - 7 100% 4 - - 4 100%

Female 4 - - 4 100% 2 - - 2 100%

Permanent 1893 - - 1893 100% 1994 - - 1994 100%

Male 1815 - - 1815 100% 1920 - - 1920 100%

Female 78 - - 78 100% 74 - - 74 100%

Other than Permanent 6039 4666 77% 1373 23% 6290 5624 89% 666 11%

Male 5183 3953 76% 1230 24% 5278 4704 89% 574 11%

Female 856 713 83% 143 17% 1012 930 92% 92 9%
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 a. Median remuneration/wages

Male Female

Number
Median remuneration/ 

Number
Median remuneration/ 

Board of Directors (BoD) Refer Annexure IV to Board’s Report for report on Key Managerial 
Personnel Remuneration

KMP
771 1790083 93 1276568

1,815 849490 78 771915

FY  2025-26 FY 2024-25

Gross wages paid to females as % of total wages 5.79% 5.28%

 Yes, Unit Leadership team and HR department are responsible for addressing human rights impact.

5. Describe the internal mechanisms in place to redress grievances related to human rights issues.

 Yes, whenever grievances arise, they are promptly conveyed to Management through the respective Registered 
 

as "Evening with ED" to address employee concerns. To further facilitate effective grievance handling,  
a "Grievance Redressal Committee" is in place, ensuring timely attention to employee issues.

 Notably, the majority of grievances are resolved on the spot, and thus far, there have been no instances of human 

FY 2025-26 FY 2024-25

Filed during 
Pending 

resolution at 
Filed during  

Pending 
resolution at 

Sexual Harassment - - - -

- - - -

Child Labour - - - -

- - - -

Wages - - - -

Other human rights related issues - - - -



189

FY 2025-26 FY 2024-25

Total Complaints reported under Sexual Harassment on of Women at 
- -

- -

Complaints on POSH upheld - -

 TNPL has instituted robust mechanisms to address complaints related to discrimination and harassment in 

the company has constituted an Internal Complaints Committee (ICC) in accordance with the statutory guidelines 
of the Act.

preventing instances of harassment and ensuring that complainants do not face any adverse consequences for 

and equal opportunity for all.

 Yes, the Company ensures that suitable provisions are included in the contracts with suppliers and buyers of 
products and services before commencing business. These provisions ensure compliance with applicable 
Human Rights requirements, integrating them as essential aspects of our business operations.

 

Child labor

100% of the plants were assessed by statutory authorities. The state 
regulatory and statutory bodies inspect our plants on periodic basis.

Sexual harassment

Wages

the assessments at Question 10 above

 As TNPL adheres to statutory regulations, no complaints have been lodged regarding these matters, and thus, 
there is no need for corrective actions arise.
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Parameter UOM FY 2025-26 FY 2024-25

From renewable sources

Total electricity consumption (A) GJ 26,30,301 23,15,650

Total fuel consumption (B) GJ 96,19,134 91,96,916

Energy consumption sources (C) - -

GJ 1,22,49,435 1,15,12,566

From non-renewable sources

Total electricity consumption (D) GJ 39,98,604 33,57,058

Total fuel consumption (E) GJ 1,18,45,052 1,14,91,328

Energy consumption sources (F) through other - -

GJ 1,58,43,657 1,48,48,386

GJ 2,80,93,092 2,63,60,952

(Total energy consumed / Revenue from operations)
0.00060 0.00059

36.34 33.29

 

 No

2. 

 PAT Cycle – II (TNPL Unit-I)

 PAT Cycle-II commenced in FY 2016-17 and covered the assessment years FY 2016-17, 2017-18 and 2018-19. The 

Paper, with a target SEC of 0.7234 TOE/MT of Paper. TNPL achieved an SEC of 0.6528 TOE/MT of Paper, which 
was lower than the targeted SEC, and was accordingly awarded 26,352 ECerts under PAT Cycle-II. In addition, 
4,969 ECerts awarded under PAT Cycle-I were also credited, bringing the total ECerts awarded to 31,321 Nos. Of 
the total ECerts, 12,016 Nos. have been sold so far.
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 PAT Cycle – VII (TNPL Unit-I)

 PAT Cycle-VII commenced in FY 2022-23 and covers the assessment years FY 2022-23, 2023-24 and 2024-25. 
The baseline SEC for TNPL under this cycle is set at 0.5174 TOE/MT of Paper, with a target SEC of 0.5010 TOE/MT 

Audit conducted by the Accredited Energy Auditor, M/s NIN Energy India Pvt. Ltd., in June 2025..

 PAT Cycle – V (TNPL Unit-II)

MT of Board for the assessment year 2021-22. TNPL Unit-II achieved an SEC of 0.3566 TOE/TON of Board during 
the assessment year 2021-22, which is below the target. Accordingly, 2,766 ESCerts are expected to be received 

 Carbon Credit Trading Scheme (CCTS)

 Under the Carbon Credit Trading Scheme (CCTS), the Government has introduced a Compliance Mechanism 
wherein obligated entities are required to comply with the greenhouse gas (GHG) emission intensity targets as 

baseline audit at TNPL's facility in November 2024.

Parameter UOM FY 2025-26 FY 2024-25

(i)   Surface water Kilolitres 1,97,86,665 1,96,68,739

(ii)  Groundwater Kilolitres - -

(iii)  Third-party water Kilolitres - -

(iv)  Seawater / desalinated water Kilolitres - -

(v)  Others Kilolitres - -

Kilolitres 1,97,86,665 1,96,68,739

Kilolitres 1,78,70,466 1,67,84,724

(Total water consumption / Revenue from operations)
Kilolitres/
Turnover

0.00038 0.00037

Kilolitres/
Ton of 

Production

23.11 21.20

 
 No
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4. Provide the following details related to water discharged:

Parameter UOM FY 2025-26 FY 2024-25

(i) To Surface water

 - No treatment - -

 - With treatment - -

(ii) To Groundwater

 - No treatment - -

 - With treatment - -

(iii) To Seawater

 - No treatment - -

 - With treatment - -

(iv) Sent to third-parties

 - No treatment - -

 - With treatment - -

(v) Others (Land Irrigation)

 - No treatment - -

 - With treatment Kilolitres 1,14,61,686 1,13,82,609

Kilolitres 1,14,61,686 1,13,82,609

 
(Y/N)   NO 

implementation.

Society (TEWLIS) for on-land irrigation.  

Parameter FY 2025-26 FY 2024-25

Nox Mg/Nm³ 295 199

Sox Mg/Nm³ 319 273

Particulate matter (PM) Mg/Nm³ 48 43

Others please specify Mg/Nm³ 7.8 7.6

 

 Yes, an independent assessment was conducted by an external agency. M/s Chennai Testing Labs, Chennai, 
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Parameter Unit FY 2025-26 FY 2024-25

N2O, HFCs, PFCs, SF6, NF3, if available)
Metric tonnes of 
CO2 equivalent

11,10,892 10,82,357

N2O, HFCs, PFCs, SF6, NF3, if available)
Metric tonnes of 
CO2 equivalent

35,910 75,528

Total Scope 1 and Scope 2 emission intensity per rupee of 
turnover
(Total Scope 1 and Scope 2 GHG emissions / Revenue from 
operations)

0.000025 0.000026

 

 NO

 At TNPL, the commitment to environmental responsibility and carbon footprint reduction is evident through 

regarding energy reduction initiatives:

 The Company has utilized 1,48,921 MT of internally generated organic waste such as bagasse pith, wood dust, 

 
boiler to produce power and high-pressure steam. This has further reduced the consumption of 2, 53,801 MT 
of imported coal

 3 of Biogas 
3 3 in Power Boiler. This 

has resulted in reduction of 4161.54 KL furnace oil consumption in SRP-Lime Kiln and 557 MT imported coal 
in Power Boiler.

 
units.

 
Plant resulted in Power saving of 187272 units.

 Installation of VFD in CLO2 supply to HW pump# A resulted in Power saving of 87120 units.

 Providing VFD in White water Duo D to Hydromix Pump supply pump (P722621) at Paper Machine#3 resulted 
in Power saving of 60885 units.

 

 VFD Provision for Lime Kiln-1 Vacuum pump resulted in Power saving of 50055 units.

 
Power saving of 38304 units.
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units.

 Hardwood Hot water heat recovery by diversion from WTP Plant to CBP Plant resulted in annual saving of 
3876 MT of LP steam thereby annual saving of 821 MT Imported coal.

 Reusing Hydraulic oil cooling water in Hard Wood Plant resulted in Annual Power saving of 207060 units.

 
120067 units.

 Introduction of VFD in Metso Pulper Pump (P714302) at Paper Machine#3 resulted in Annual Power saving of 
256608 units.

 
in Evaporator #D WBL receiving header resulted in Annual Power saving of 310530 units.

 Introduction of VFD in White Liquor Supply pumps in SRP resulted in Annual Power saving of 75144 units.

 Evaporator# D calendria # 5 tube cleaning without furnace oil support in Recovery Boiler # 3 in SRP resulted 
in annual saving of 31.28 KL of Furnace oil.

 Intermittent operation of ash conveying system in Recovery Boiler#3 in SRP resulted in Annual Power saving 
of 188100 units.

 Installation of additional De-super heating in Boiler#6 PSH 1C inlet resulted in annual saving of 3061 MT 
imported coal.

 1660 MT of Wood Dust consumption in Power Boilers resulted in annual saving of 987 MT of Imported Coal.

 Downsizing of Turbo Air compressor cooling water pump from 90 KW to 55 KW resulted in annual power 
saving of 94,143 Units.

 Downsizing of Soft water transfer pump from 55 KW to 30 KW resulted in annual power saving of 1, 75,200 
Units.

Parameter FY 2025-26 FY 2024-25

Total Waste generated (in metric tonnes)

Plastic waste (A) 4,900 5,135

E-waste (B) 5 5

Bio-medical waste (C) 0.07 0.1

Construction and demolition waste (D) 428 495

Battery waste (E) 4 6

Radioactive waste (F) - -

Other Hazardous waste. Please specify, if any. (G) 3,42,052 3,41,930
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Parameter FY 2025-26 FY 2024-25

Total Other Non-hazardous waste generated (H) 

the sector)

2,84,273 3,19,809

Total (A+B + C + D + E + F + G + H) 6,31,661 6,67,379

(Total waste generated / Revenue from operations)
0.000014 0.000015

operations (in metric tonnes)

(i) Recycled 1,73,535 1,68,675

(ii) Re-used 3,49,997 3,95,431

(iii) Other recovery operations 1,03,584 1,01,132

Total

(i)  Incineration 0.03 0.03

20 552

(iii)  Other disposal operations 12 27

Total 32 579

 

 NO

and the practices adopted to manage such wastes.

 To effectively manage waste, TNPL has implemented diverse measures. The company tailors waste management 
strategies to different waste types.  

recyclers. Bio-medical waste is incinerated at an authorized TSDF.

and TNPL's cement plant. 
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composting, and is utilized as manure in TNPL's plantation department.

projects, as none were mandated under applicable laws and regulations.

 Despite this, TNPL remains committed to enhancing environmental sustainability through proactive investments 
in Research and Development. The Company continues to adopt advanced technologies aimed at improving 

improved Eucalyptus clones to farmers, thereby supporting large-scale sapling plantation initiatives.

 TNPL’s commitment to environmental stewardship is further demonstrated through the development of extensive 
green belts, landscaped lawns, and other initiatives designed to foster a positive impact on local ecosystems and 
communities.

Name and brief details 
of project No.

(Yes / No)

Results communicated in 
public domain (Yes / No)

NIL

format.

 Yes, The Company is in full compliance with all applicable environmental laws, regulations, and guidelines.

S. No.
regulation/ guidelines 

which was not 
complied with

Provide details  
of the  

non - compliance
agencies such as pollution  

Corrective action 

Not applicable
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is responsible and transparent.

  Five (5)

Sl. 
No.

 
chambers/ associations associations (State/National)

1. Federation Of Indian Export Organisations Southern Region

2. CAPEXIL National

3. CII National

4. IPMA National

5. Andhra Chambers of Commerce State

 The entity has not received any adverse orders from regulatory authorities.
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Sl. 
No.

Name of Project 
for which R&R is 

ongoing
State District

No. of Project 
Affected Families 

(PAFs)

% of PAFs 

R&R

Amount paid to 
PAFs in the FY 

(INR)

Not Applicable.

 The Company ensures that any grievance related to its operations is handled by the relevant department with the 
appropriate expertise. This approach guarantees that issues are addressed properly and transparently, building 
trust within the community.

 Through its CSR initiatives, the Company actively engages with local residents and government bodies to gather 

and is used to improve CSR projects, with approval from the CSR Committee or the Board of Directors.

 Moreover, the Company addresses grievances through various channels, including:

a) Mudalvarin Mugavari

b) RTI Petition

c)  Postal Complaints

FY 2025-26 FY 2024-25

Directly sourced from MSMEs/ small producers 3% 5%

Directly from within India 64% 68%

:

Location FY 2025-26 FY 2024-25

Rural 94% 95%

Semi-urban - -

Urban - -

Metropolitan 6% 5%
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Principle 9: Businesses should engage with and provide value to their consumers in a responsible manner.

 TNPL has a structured and transparent mechanism in place to receive, investigate, and respond to consumer 
and dealer complaints. Complaints are initially lodged by customers or dealers and subsequently registered 

 The registered complaint, along with supporting documents such as samples, photos, or labels, is forwarded to 

(QC) department for detailed investigation. The QC team examines the nature of the complaint, inspects relevant 

resolution to the customer or dealer. In case the complaint is found valid, a compensation process is initiated by 

Final communication regarding complaint closure is shared with the customer. For complaints deemed invalid, a 
formal response is issued, clearly explaining the rationale.

satisfaction.

 Moreover, customers have the option to utilize our https://www.tnpl.com/grievance-redressal/platform for 
addressing any grievances they may have

and/or safe disposal.

 Products of the company contain all relevant information as required under applicable laws.

3. Number of consumer complaints in respect of the following:

FY 2025-26 FY 2024-25

Received 
during the 

Pending 
resolution at 

Received 
during the 

Pending 
resolution at 

Data privacy - - - -

Advertising - - - -

Cyber-security - - - -

Restrictive Trade Practices - - - -

Unfair Trade Practices - - - -

Others – Delivery of essential services - - - -

Others – Quality Issue 176 25 151 39
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Details of instances of product recalls on 
Number Reasons for recall

Voluntary recalls - -

Forced recalls - -

 TNPL is committed to protecting the privacy and personal data of individuals in accordance with applicable 
laws and ethical business practices. The company has implemented a formal Privacy Policy that governs the 
collection, use, disclosure, and storage of personal information. During the collection of personal data, TNPL 
explicitly communicates the purpose to the data provider and obtains their written consent, ensuring informed 
participation.

 TNPL ensures that personal information is used solely for its stated purpose and is not retained longer than 
necessary, except where retention is required for legal or audit compliance. Individuals have the right to access 
and review the information provided by them. Robust internal controls and reasonable security practices are 
followed to prevent unauthorized access or disclosure. The company also protects data shared through its 
website and may share information with subsidiaries or business associates strictly for intended and lawful 
business purposes, maintaining transparency and accountability in its data handling practices.

https://www.tnpl.com/privacy-policy/

 NIL

7. Provide the following information relating to data breaches:

a. Number of instances of data breaches: NIL

c. Impact, if any, of the data breaches: Not applicable
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