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Notice of 30th Annual General Meeting (AGM)
30TH ANNUAL GENERAL MEETING of TAJ GVK HOTELS & RESORTS LIMITED

Friday, the 12th September, 2025 at 11.00 A.M.

ORDINARY BUSINESS:
Ordinary 

Resolution(s)

Mr. Anoop Vrajlal Mehta

Special Resolution
 To appoint a Director in place of Dr. GVK Reddy

SPECIAL BUSINESS:
Ordinary Resolution

RESOLVED THAT

M/s. Vidya Rani & Associates

RESOLVED FURTHER THAT

Special Resolution

RESOLVED THAT

Mrs. Dinaz Noria 

RESOLVED FURTHER THAT
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Special Resolution

RESOLVED THAT

RESOLVED FURTHER THAT

Special Resolution

RESOLVED THAT

Mrs. Shalini Bhupal

I. Period of Appointment

II. Remuneration

III. Perquisites & Allowances

Mrs.
Shalini Bhupal

IV. Minimum Remuneration

V. Commission

VI. Annual Bonus

Mrs. Shalini Bhupal
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VII. Other Terms & Conditions

Mrs. Shalini Bhupal

Mrs. Shalini Bhupal

RESOLVED FURTHER THAT

Special Resolution
RESOLVED THAT

Mr. Krishna Ram Bhupal

I. Period of Appointment

II. Remuneration

III. Perquisites & Allowances

of Directors and Mr.Krishna Ram Bhupal

IV. Minimum Remuneration
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V. Commission

VI. Annual Bonus

Mr. Krishna Ram Bhupal

VII. Other Terms & Conditions

RESOLVED FURTHER THAT

 For TAJ GVK Hotels & Resorts Limited

J SRINIVASA MURTHY
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Notes

8th September, 2025
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Procedure for attending the AGM through VC / OAVM:

Procedure to Raise Questions / Seek clarifications with respect to Annual Report:
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Procedure for remote E-Voting and E-voting during the AGM:

Tuesday, the 9th September, 2025 (9:00 A.M. IST) and ends on Thursday, 
the 11th September, 2025 (5:00 P.M. IST)

5th September, 2025

The details of the process and manner for remote e-voting are explained herein below:
Step 1 : Log-in to NSDL e-Voting system

A) Login method for e-Voting for Individual shareholders holding securities in demat mode:
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Type of shareholders Login Method

holding securities
in demat mode

securities in demat 

(holding securities

login through their 

Login type Help desk details
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B) Login Method for shareholders other than Individual shareholders holding securities in demat mode and shareholders 
holding securities in physical mode.

How to Log-in to NSDL e-Voting website?

Step 2 : Cast your vote electronically on NSDL e-Voting system.
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General Guidelines for shareholders

C) Process for those shareholders whose email ids are not registered with the depositories for procuring user id and 
password and registration of e mail ids for e-voting for the resolutions set out in this notice:

Step 3: Instructions for members for participating in the AGM through VC / OAVM are as under:
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the cut-off date of Friday, the 5th September, 2025

Tuesday, the 9th September, 2025 (9:00 A.M. IST) and ends on Thursday, the 11th 
September, 2025 (5:00 P.M. IST)
form, as on cut-off date i.e., 5th September, 2025

 For TAJ GVK Hotels & Resorts Limited

J SRINIVASA MURTHY
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Explanatory statement

Item No. 4:

A brief profile of Dr. GVK Reddy is as follows:

generate

Item No.4 Special Resolution

Item No. 5:
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Ordinary 
Resolution set out at Item No. 5

Item No. 6:

Special Resolution

A brief profile of Mrs. Dinaz Noria is as follows:
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Special 
Resolution

Item No. 7:

Name of the Independent Director Amount  

TOTAL 70.00

Special Resolution set out at Item No. 7 
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Item No. 8:

 

Item No.8 Special 
Resolution

THE STATEMENT CONTAINING ADDITIONAL INFORMATION AS REQUIRED UNDER SCHEDULE V TO THE ACT  IN 
CONNECTION WITH THE PROPOSED RESOLUTION NO. 8 OF THE NOTICE: 

I. General Information: 

Particulars  2022-23 2023-24 2024-25

II. Information about the Appointee as provided under Schedule V to the Act

Particulars  2022-23 2023-24 2024-25
Remuneration

-
-

Total
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Particulars  2025-26 2026-27 2027-28 2028-29 2029-30
Remuneration

III. Other Information: 
a) Reason of loss or inadequate profits: 

b) Steps taken or proposed to be taken for improvement:

c) Expected increase in productivity and profits: 

IV. Disclosures:

Item No. 9
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 Item No.9 Special 
Resolution.

THE STATEMENT CONTAINING ADDITIONAL INFORMATION AS REQUIRED UNDER SCHEDULE V TO THE ACT  IN 
CONNECTION WITH THE PROPOSED RESOLUTION NO. 9 OF THE NOTICE: 

I. General Information: 

Particulars  2022-23 2023-24 2024-25

II. Information about the Appointee as provided under Schedule V to the Act

Particulars  2022-23 2023-24 2024-25
Remuneration - - -

- - -
- - -

Total

Particulars  2025-26 2026-27 2027-28 2028-29 2029-30
Remuneration
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III. Other Information: 
a) Reason of loss or inadequate profits: 

b) Steps taken or proposed to be taken for improvement:

c) Expected increase in productivity and profits: 

IV. Disclosures:

 For TAJ GVK Hotels & Resorts Limited

J SRINIVASA MURTHY
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Profile Of Directors

Dr. GVK Reddy Mr. Anoop Vrajlal Mehta Mrs. Dinaz Noria
00005212

Date of first Appointment in 

Graduate
Tourism

areas Diamond Trade
Wedding Deign and 

 
 

offers himself for re-
appointment

offers himself for re-
appointment

Appointment as 

Appointment as a 

rotation

Appointment as a 

rotation

Terms and conditions of 
re-appointment are as per 

remuneration paid to 

5 out of 5 4 out of 5 5 out of 5

outside Directorship held as on Ltd

Ltd

Ltd

Ltd
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Mrs. Shalini Bhupal Mr. Krishna Ram Bhupal
00005431 00005442

Graduate in Finance & Accounting

reappointment
Appointment of Managing Director of Appointment of Joint Managing 

reappointment
Terms and conditions of appointment Terms and conditions of appointment 

5 out of 5 4 out of 5

Ltd

 


