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Impresario Entertainment &
Hospitality Pvt Ltd is open to
inorganic growth opportun-
ities and could consider ac-
quisitions in the full-service
restaurant segment. The
food services company is
known for restaurant brands
such as SOCIAL, Smoke
House Deli and Mocha.

Riyaaz Amlani, Founder
and MD, Impresario Enter-
tainment & Hospitality, told
businessline: “We will con-
tinue to grow our brands SO-
CIAL and Smoke House Deli.
At the same time, we want to
o�er a bouquet of hospitality
brands to consumers to grab
a greater share of the wallet
in cities where there is
higher propensity to spend
on eating out at higher
frequencies.”

Amlani added, “We defin-
itely see potential for inor-
ganic growth opportunities.
There are some brands that
operate 3-4 outlets which
have a strong resonance
among consumers but do not
have access to capital. We
have the ability to acquire
such brands and scale them
up.”

The restaurant operator
said that it will explore op-
tions to go for an IPO but has

not specified any timeline for
now.

Talking about macroeco-
nomic trends, Amlani said
that while the food delivery
segment had been growing
fast, segments like QSR have
witnessed challenges amid a
slowdown in urban
consumption.

“Premiumisation trends
continue to strengthen as
consumers want to eat bet-
ter and are seeking quality
experiences. We are also see-
ing consumers moving up
from QSR to full service res-
taurants. As a group, we are
hoping to tap into these
trends,” he added.

Compared to other mar-
kets, Indian consumers’ fre-
quency of eating out is still
lower at about 6-7 times per
month and hence presents
long term growth potential,
he noted.

Impresario eyes inorganic
growth through
restaurant acquisitions 
Meenakshi Verma Ambwani
New Delhi

Riyaaz Amlani, Founder and
MD, Impresario Entertainment
& Hospitality
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With Maruti Suzuki’s mid-
size sedan ‘Ciaz’ likely to be
discontinued, according to
sources, the total sales of the
already declining segment
will dwindle further.

The total wholesales (dis-
patches to dealers) of the
mid-size sedan market de-
clined to 51,171 units in
April to February 2024-25, a
year-on-year (y-o-y) drop of
30 per cent compared with
73,108 units in the same
period in the previous fiscal. 

In terms of production
also, it declined to 1.9 lakh
units during the period (2.18
lakh), the latest monthly
data shared by Society of In-
dian Automobile Manufac-
turers (SIAM) indicated.

SEGMENT VOLUME
Dispatches in February 2025
though had increased mar-
ginally y-o-y to 5,030 units
(4,974 units) in February
2024, mainly due to Maruti
Ciaz, which the analysts said
was due to the manufacturer
clearing old stocks. The

wholesales of Ciaz increased
to 1,097 units in February as
compared with 481 in Febru-
ary 2024.

Meanwhile, sales of com-
petitors like Honda City and
Hyundai’s Verna declined
during the month. For in-
stance, Honda City’s whole-
sales declined to 889 units
(1,184 units), Hyundai Ver-
na’s dispatches declined to
1,207 units (1,678 units) and
Volkswagen’s Virtus grew to
1,837 units (1,631 units) in
February 2024.

While MSIL has not o�-
cially confirmed about the
discontinuation of the Ciaz,
sources said the drop in sales

over the last couple of years,
plus competition from new
comers like Skoda Slavia and
Volkswagen Virtus, led the
company to think it was the
right decision. 

Launched in 2014 as a re-
placement for the SX4, MSIL
had last updated the model
in 2018. 

Sources said another
reason could be that the new
Dzire (compact sedan) has
more features, including a
sunroof and five-star rating
for safety (for adults and
four-star for child occupant),
six airbags as standard and
ADAS (Advanced Driver-As-
sistance Systems), compared

to the Ciaz in the current
portfolio, so there could be
cannibalisation too.

SET TO SHRINK
“Although Maruti Ciaz’s
sales were already low, there
would be an erosion of the
share of the mid-size sedan
in the overall passenger car
sales in the coming months,”
a Delhi-based market expert
told businessline.

Maruti Suzuki Ciaz was
also part of most of the gov-
ernment fleet (used by Min-
isters/bureaucrats and de-
fence) vehicles in the
country. The sedan seg-
ment’s demand is already
down because of consumers
changing their preferences
towards the sports utility
vehicles (SUVs), analysts
said. For instance, passenger
cars’ wholesales declined by
4.3 per cent y-o-y to 1.1 lakh
units in February as com-
pared with 1.15 lakh units in
February last year, while that
of utility vehicles grew by 9.1
per cent y-o-y to 2.08 lakh
units during the month
against 1.91 lakh in February
2024, the SIAM data
indicated.

With Ciaz likely out, mid-size
sedan market may fall further 
WANING DEMAND. Wholesales for the segment declined 30% y-o-y in Apr-Feb 2024-25 

S Ronendra Singh
New Delhi

FACING SUNSET. Drop in sales over the last few years and
competition from new comers among reasons for the phase out

Is India’s labour market
grappling with a critical im-
balance — the mismatch
between education and em-
ployment? A deep dive into
data from the Institute for
Competitiveness reveals a
troubling paradox: While
thousands of graduates and
postgraduates enter the
workforce each year, a signi-
ficant portion remains stuck
in semi-skilled or even ele-
mentary jobs.

Graduate-degree holders
are heavily employed in spe-
cialised roles (38.23 per
cent) but also occupy semi-
skilled (50.3 per cent) and
even elementary jobs (3.22
per cent). This highlights a
concerning trend where
highly educated individuals
are not finding employment
matching their qualifica-
tions. The situation is even
starker for post-graduates,
where a majority (63.26 per
cent) are in specialised roles
but 28.12 per cent are in
semi-skilled jobs and 7.67
per cent in high-competency
jobs, indicating a lack of roles
that fully utilise their
expertise.

Individuals with second-
ary education (11–13 years)
dominate semi-skilled jobs
(72.18 per cent), which
aligns well with expecta-
tions. However, they also
find themselves in high-com-
petency (2.79 per cent) and
specialised roles (5.77 per
cent), suggesting that some
manage to upskill and take
on more complex work. A
notable 19.25 per cent are
still in elementary jobs, re-
flecting ine�ciencies in la-
bour market alignment.

DEMAND–SUPPLY GAP 
A substantial percentage of
workers with primary educa-
tion (32.13 per cent) are em-

ployed in elementary-skill
jobs, indicating an expected
skill alignment. However, a
large portion (66.3 per cent)
of those with primary educa-
tion is engaged in semi-
skilled jobs, which suggests
that these roles might not re-
quire substantial formal edu-
cation but practical know-
ledge. 

In this category, workers
with high competency (0.29
per cent) and specialised
skills (1.28 per cent) show
that even with minimal edu-
cation, some workers take on
complex roles, potentially
through experience or skill
development outside formal
education.

According to the Eco-
nomic Survey 2024-25, skill
mismatch arises from imper-
fect alignment between em-
ployers and workers, often
driven by labour market inef-
ficiencies or an imbalance
between the supply and de-
mand for specific skills. 

When this mismatch
stems from a gap between
the expected and actual skills
of workers, it highlights a
deeper issue of misalign-
ment between industry de-
mands and the availability of
required competencies in
the workforce.

SKILL LANDSCAPE
The PLFS 2023-24 data re-

veal that 90.2 per cent of the
workforce has an education
level equivalent to or below
secondary education. Con-
sequently, this educational
composition results in 88.2
per cent of the workforce be-
ing engaged in low-compet-
ency occupations, primarily
in elementary and semi-
skilled roles.

The data also underscores
a strong correlation between
educational attainment, oc-
cupational roles, and income
levels. While only 4.2 per
cent of the workforce —
those with advanced educa-
tion and specialised skills —
earn between ₹4 lakh and ₹8
lakh annually, nearly 46 per
cent earn less than ₹1 lakh,
predominantly comprising
low- to semi-skilled workers
such as agricultural labour-
ers, clerical sta�, factory
workers, and small-scale ser-
vice providers.

VOCATIONAL
EDUCATION
Unlike general education,
which is broad and academic,
technical and vocational
education and training
(TVET) in India focuses on
specialised, industry-specific
skills tailored for particular
job roles. According to the
PLFS 2023-24, a staggering
65.3 per cent of the work-
force has received no voca-
tional training, highlighting
a significant gap in skill de-
velopment and industry
readiness.

The Economic Survey
2024-25 highlights a major
challenge in India’s skill
landscape — the high preval-
ence of low-skilled workers,
which is largely linked to the
quality of educational out-
comes at di�erent levels. 

The survey observes that
the low level of educational
skills in the workforce con-
tributes to a mismatch
between academic qualifica-
tions and job market de-
mands, exacerbating em-
ployment and income
disparities.

Radheshyam Jadhav
Pune

Degrees without direction: India witnesses
growing education-employment mismatch 

DATA FOCUS.

The corporate healthcare
sector is prioritising pre-
ventive care, digitalisation
and employee well-being.
This helps boost productiv-
ity, cut costs and bring down
attrition, says Shikhar Mal-
hotra, Vice-Chairman and
CEO, HCL Healthcare.

HCL Healthcare is a part
of the HCL Group, which
also includes HCLTech
(formerly HCL Technolo-
gies) as its flagship company. 

Malhotra talks about the
company’s growth plans,
revenue targets, fund-raising
and the way forward. 

Edited excerpts: 

Can you elaborate on
what corporate
healthcare means?
Corporate healthcare refers
to the healthcare services
provided by large employers
with 2,000–3,000 employees.
These corporates look into
the healthcare needs of their
employees through o�er-
ings, such as insurance,
healthcare benefits and on-
site services. 

Traditionally, these func-
tions operated in silos within

organisations and were frag-
mented. 

While corporate health-
care expenditures have al-
ways existed, they have
grown significantly (in the
recent years) due to increas-
ing company sizes and
worsening employee health
conditions. As a result, this
market has become more
defined and identifiable. 

We come in with compre-
hensive healthcare solu-
tions, ranging from consulta-
tions and health screenings
to nutrition plans and occu-
pational health initiatives.

What is you revenue
growth trajectory?
For FY25, we are targeting
revenue of ₹200 crore. We
closed last fiscal at ₹150
crore. This aligns with our
consistent growth trajectory
of 30 per cent y-o-y, primar-
ily driven by large corpora-
tions. We are not a B2C
player, and hence our pres-
ence is not visible in the re-
tail markets.

Is this 30 per cent growth
sustainable?
Yes, our growth has been
sustainable. Over the past
five years, we have main-
tained a steady CAGR of 30
per cent. 

Additionally, we have been

profitable for the past five
years and intend to maintain
profitability while making
strategic investments in our
business. Investments are
already under-way. Our
model is not based on a loss-
leader approach; rather, we
focus on making calculated
investments that yield long-
term value. 

What are your expansion
plans?

The investments under way
are funded internally. We
have a sustainable cash flow
that allows us to re-invest in
growth initiatives. 

Over the next 24 months,
we are focusing on building
advanced digital products
leveraging clinical data. Ad-
ditionally, the company aims
to collaborate with ecosys-
tem partners, such as insur-
ance providers and employ-
ers, to enhance services.

Any fundraising plans?
Currently, there are no plans
for fundraising or listing. We
are fully-owned by our par-
ent company but operate in-
dependently from HCL
Technologies. As long as we
remain profitable, there is no
immediate need to consider
a public listing.

In an era of reduced
expenses, do you see
corporates still willing
to invest in integrated
healthcare solutions?
The market has evolved sig-
nificantly over the past five
years. The corporate mind-
set towards employee health
and wellness has shifted sig-
nificantly, particularly after
Covid-19. The pandemic ac-

celerated awareness and in-
vestment in preventive
healthcare by nearly a dec-
ade. As companies scale up,
their healthcare expenditure
also rises. With the advent of
integrated healthcare play-
ers like us, organisations
now have visibility into their
total healthcare spend, al-
lowing for more strategic in-
vestments. 

While exact pre-Covid
numbers may not be directly
comparable, estimates sug-
gest the corporate health-
care space in India is now
worth $700 million, covering
consolidated spending on
employee healthcare bene-
fits. The shift toward integ-
ration and data-driven
healthcare solutions has fur-
ther accelerated market
expansion.

Given the sensitive
nature of health data,
are employees willing to
engage too?
Maintaining an individual’s
confidentiality is crucial for
us. Confidentiality is en-
sured where an individual
employee’s data is never
shared with employers. In-
stead, aggregated insights
are provided so that they
help companies identify
health trends and risk
factors.

Abhishek Law
New Delhi

bl interview

For FY25, we are
targeting a revenue of
₹200 crore. We closed
last fiscal at ₹150
crore. This aligns with
our growth trajectory
of 30 per cent CAGR
over the past five years
SHIKHAR MALHOTRA

Vice-Chairman and CEO, 

HCL Healthcare

‘Corporate mindset towards employee health changing’

Vedanta Group promoter
Anil Agarwal said he expec-
ted each of the four de-
merged entities of the con-
glomerate to become a $100
billion company.

Vedanta has proposed to
demerge its business into
four distinct entities and list
them separately on the ex-
changes. It has already re-
ceived most of the regulatory
approvals.

In a exchange filing, Anil
Agarwal, Chairman of Ved-
anta, said: “I envision that
each of the four newly de-
merged companies has the
potential to grow into a $100
billion company. If you look
at where we are headed as a
global economy and the de-
mand for such products,
these companies and their
products are the need of the
hour.”

The demand for critical
minerals and transition
metals “continues to grow at
a double-digit rate,” he said.

‘NEED MORE VEDANTAS’
Post demerger, the parent
company Vedanta will con-
sist of Hindustan Zinc, Zinc
International, the copper
business at Thoothukudi,

and the Facor business. 
The other companies will

be Vedanta Aluminum, Ved-
anta Power, Vedanta Iron
and Steel, and Vedanta Oil
and Gas.

“While Vedanta currently
contributes close to 1.4 per
cent of India’s GDP, there is a
need for many more Ved-
antas to step forward to real-
ise the sector’s true poten-
tial,” said Agarwal.

This, along with “appro-
priate” government support
will improve global compet-
itiveness and reduce India’s
import bill, Agarwal added.

“The world today is all
about pure-play businesses
and Vedanta’s demerger will
help us achieve that. Each of
our demerged entities has
the potential to grow into a
Vedanta by itself,” he said.

‘Each demerged entity 
of Vedanta to become a
$100 billion company’
Our Bureau
Mumbai

Anil Agarwal, Chairman,
Vedanta Group BLOOMBERG 

A recent Delhi High Court
judgment has paved the way
for an early resolution in the
Hindustan National Glass
and Industries insolvency
case. The HC ruled that sus-
pension of the Resolution
Professional’s Authorisation
for Assignment does not bar
him from “continuing with
ongoing assignments” — ef-
fectively removing legal un-
certainty — and enabled the
Committee of Creditors to
proceed with the Independ-
ent Sugar Corporation’s win-
ning resolution plan.

Delhi HC ruling
paves way for
Hindustan National
Glass resolution 

Our Bureau
Mumbai
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ଆମ ରାଜ୍ୟଆମ ରାଜ୍ୟ ୫     ୧୮ ମାcର୍, ୨୦୨୫

୨୭େର କଂେgସର ବିଧାନସଭା 
େଘରାଉ, ୨ ସଂେଯାଜକ ନିଯkୁ
ଭୁବ େନଶ୍ବ ର ,୧୭ /୩ (ଇମି ସ ) : 
ଚଳତିମାସ ୨୭ତାରଖିେର କଂେgସ 
ପkର ୁ ବଧିାନସଭା େଘରାଉ ଡାକରା 
ଦଆିଯାଇଛ।ି ଏହ ି ପରେିpkୀେର 
ଦଳର ଛାମଆୁ ସଂଗଠନ, ବଭିnି େସଲ୍  
ଓ pେକାଷ୍ଠମାନଙ୍କ ସହ ସମନ୍ବୟ 
ରkା କର ି ଏହ ି କାଯର୍୍ୟkମକୁ ସଫଳ 
କରବିା ପାଇ ଁ ବଧିାୟକ ତାରାpସାଦ 
ବାହନିୀପତଙୁି୍କ ସଂେଯାଜକ ଭାେବ 
ନଯିkୁ କରାଯାଇଛ।ି େସହପିରି 
ସବୁ ଜlିା ପଯର୍୍ୟେବkକ, ଜlିା 
ସଭାପତ ିଓ ଗଣମାଧ୍ୟମ ପାଇ ଁନଯିkୁ 
pବkାମାନଙ୍କ ସହ ସମନ୍ବୟ ରkା 
କରବିା ପାଇ ଁ ବଧିାୟକ ଅେଶାକ 
ଦାସଙୁ୍କ ସଂେଯାଜକ ଭାେବ ନଯିkିୁ 
ଦଆିଯାଇଛ।ି ଏହାସହ ଓଡ଼ଶିା pେଦଶ 
କଂେgସ କମଟିିର େଦନୖnିନ କାଯର୍୍ୟର 
ସପୁରଚିାଳନା ପାଇ ଁପବୂର୍ତନ ବଧିାୟକ 
ସମୀର କୁମାର ରାଉତରାୟଙୁ୍କ ପସିିସିର 
pାଶାସନକି ଦାୟତି୍ବ ଦଆିଯାଇଛ।ି 
ପସିିସି ସଭାପତ ି ଭkଚରଣ ଦାସ 
ଏହ ି ଦାୟତି୍ବ pଦାନ କରǆିବା ପସିିସି 
କାଯର୍୍ୟାଳୟ ପkର ୁସଚୂନା ଦଆିଯାଇଛ।ି

ସ୍ବଗର୍ତ ରମାକାnଙ୍କ ପରିବାରବଗର୍ଙୁ୍କ 
େଭଟିେଲ ମଖୁ୍ୟମntୀ, ଉପମଖୁ୍ୟମntୀ
ଭବୁେନଶ୍ବର, ୧୭/୩(ଇମିସ): ବିଶିଷ୍ଟ କବି ତଥା ପବୂର୍ତନ ମଖୁ୍ୟ ଶାସନ 
ସଚିବ ରମାକାn ରଥଙୁ୍କ ଶ୍ରdାଞ୍ଜଳି ଜଣାଇଛnି ମଖୁ୍ୟମntୀ େମାହନ 
ଚରଣ ମାଝୀ। େଶାକସnp ପରିବାରବଗର୍ଙୁ୍କ େଭଟି ସମେବଦନା jାପନ 
କରିଛnି। ଗତକାଲି ମଖୁ୍ୟମntୀ ଦିlୀ ଗsେର ǆବାର ୁଆସିପାରି ନǆେଲ। 
ବିଳmିତ ରାତିେର ଦିlୀର ୁେଫରିବା ପେର ଆଜି ସକାେଳ ସ୍ବଗର୍ତ ରଥଙ୍କ 
ଖାରେବଳନଗରs ିତ ବାସଭବନ ଯାଇǆେଲ। ଉପମଖୁ୍ୟମntୀ pଭାତୀ 
ପରିଡ଼ା ଏବଂ ଓଡ଼ିଆ ଭାଷା ସାହିତ୍ୟ ଓ ସଂsୃତି ମntୀ ସଯୂର୍୍ୟବଂଶୀ ସରୂଜ 
ମଧ୍ୟ ସ୍ବଗର୍ତ ରଥଙୁ୍କ ଶ୍ରdାଞ୍ଜଳି ଜଣାଇଛnି।

ମଖୁ୍ୟମntୀ ଶ୍ରୀ ମାଝୀ କହିେଲ େଯ କବି ରମାକାn ରଥ ଆଧନୁିକ 
ଓଡ଼ିଆ କବିତାର ଯଗୁନାୟକ। ତାଙ୍କର ସାହିତ୍ୟ କୃତି ଓଡ଼ିଆ ଭାଷାକୁ 
ଋdିମn କରିଛି। େସ େକnd ସାହିତ୍ୟ ଅକାେଦମିର ସଭାପତି ଭାେବ ମଧ୍ୟ 
ଦାୟିତ୍ବ ତୁଲାଇǆେଲ। ମଖୁ୍ୟ ଶାସନ ସଚିବ ଭାେବ ଦkତାର ସହ ଦାୟିତ୍ବ 
ତୁଲାଇ ଓଡ଼ିଶାର ବିକାଶେର ସହେଯାଗ କରିǆେଲ। 

ଉପମଖୁ୍ୟମntୀ ଶ୍ରୀମତୀ ପରିଡ଼ା କହିେଲ େଯ ଜେଣ pାଶାସନିକ 
ଅǇକାରୀ ଭାେବ ସେବର୍ାc ଦାୟିତ୍ବେର ରହିବା ଏବଂ ସାହିତ୍ୟର sଷ୍ଟା 
ଭାେବ ସାହିତ୍ୟ ଅକାେଦମିର ସଭାପତି ଭାେବ କାଯର୍୍ୟ କରିବା େକବଳ 
ରମାକାn ରଥଙ୍କ ଦ୍ବାରା ସmବ। ନିଜର େପସା ଓ ନିଶାକୁ େସ ଉପଯkୁ 
ନ୍ୟାୟ େଦଇପାରିǆେଲ। ଏଭଳି ଜେଣ େpରଣାର ଉtଙୁ୍କ ହରାଇ 
ସମg ରାଜ୍ୟବାସୀ ହତବାକ୍ ।

ସ୍ବଗର୍ତ ରଥଙ୍କ ପଅୁ ପିନାକୀ ରଥ ଆଜି ସକାେଳ ଭବୁେନଶ୍ବରେର 
ପହଞ୍ଚି ବାପାଙ୍କ େଶଷ ଦଶର୍ନ କରିǆେଲ। େସ କହିେଲ ବାପାଙ୍କ 
ଅବସରକୁ ୩୩ବଷର୍ ବିତିǆେଲ ମଧ୍ୟ େଲାକଙ୍କ ମନେର ତାଙ୍କ pତି 
ସmାନ ଆଜି ବି ରହିଛି। ନିଜର ସାରସ୍ବତ କୃତି ବଳେର େସ େଲାକଙ୍କ 
ହଦୃୟେର ବଞ୍ଚଛିnି। େକବଳ ଓଡ଼ିଶାେର ହǂ ସାହିତି୍ୟକମାନଙୁ୍କ ଉପଯkୁ 
ସmାନ ମିଳିଥାଏ େବାଲି ମତ େଦଇǆେଲ।

ପଅୁ ପିନାକୀ େଦେଲ ମଖୁାg ି
ପରୁୀ, ୧୭/୩ (ଇମିସ): ପବୂର୍ତନ ମଖୁ୍ୟ ଶାସନ ସଚିବ 
ତଥା ବିଶିଷ୍ଟ କବି ପଦ୍ମଭଷୂଣ ସ୍ବଗର୍ତ ରମାକାn ରଥଙ୍କ 
େଶଷକୃତ୍ୟ ଆଜି ପରୁୀ ସ୍ବଗର୍ଦ୍ବାରଠାେର ରାଷ୍ଟ୍ରୀୟ ମଯର୍୍ୟାଦା 
ସହ ସmn େହାଇଛି। 
ସ୍ବଗର୍ତ ରଥଙ୍କ ବଡ଼ପଅୁ 
ପିନାକୀ ରଥ ମଖୁାgି 
େଦଇǆେଲ। ପରିବାରର 
ଅନ୍ୟ ସଦସ୍ୟମାେନ 
େଶଷକୃତ୍ୟେର ଉପs ିତ 
ǆେଲ। ରାଜ୍ୟ ସରକାରଙ୍କ 
ନିେdର୍ଶkେମ ପଲୁିସ 
ବାହିନୀ ପkର ୁ େତାପ 
ସଲାମୀ ଦିଆଯାଇǆଲା। 

ପରୁୀ ଜିlାପାଳ ସିdାଥର୍ 
ଶଙ୍କର ସ୍ବାଇଁ, ଏସ୍ ପି ବିନୀତ 
ଅgୱାଲ େଶଷକୃତ୍ୟ 
କାଯର୍୍ୟ ତଦାରଖ କରିବା 
ସହ pଶାସନ ପkର ୁ
ଶ୍ରdାଞ୍ଜଳି ଅପର୍ଣ କରିǆେଲ। ସ୍ବଗର୍ଦ୍ବାରଠାେର େକnd ସାହିତ୍ୟ 
ଅକାେଦମି ପkର ୁ ବିଶିଷ୍ଟ କଥାକାର େଗୗରହରି ଦାସ, 
ଓଡ଼ିଶା ସଂଗୀତ ନାଟକ ଏକାେଡମୀ ତରଫର ୁ ବdି ମିଶ୍ର 
ସ୍ବଗର୍ତ ରଥଙ୍କ ମରଶରୀରେର ମାଲ୍ୟାପର୍ଣପବୂର୍କ ଶ୍ରdାଞ୍ଜଳି 
ଜଣାଇǆେଲ। ପବୂର୍ତନ ମଖୁ୍ୟ ଶାସନ ସଚିବ େଗାକୁଳାନn 

ପତି, ଅତିରିk ଜିlାପାଳ (େpାେଟାକଲ୍ ) ନୀଳମାଧବ 
େଭାଇ, ସଚୂନା ଓ େଲାକସmକର୍ ଉପନିେdର୍ଶକ ସେnାଷ 
କୁମାର େସଠୀ, ଜିlା ସଂsୃତି ଅǇକାରୀ େହମn େବେହରା, 

ପଲୁିସ ରିଜଭର୍ ଇନ୍ େsର ଚିtରଞ୍ଜନ ମହାnି, ସମdୁକୂଳ 
ଥାନା ଅǇକାରୀ ମାନସ ରଞ୍ଜନ ଚk, କବି ଶ୍ୟାମpକାଶ 
େସନାପତିଙ୍କ ସେମତ ବହ ୁେଲାକ pତିନିǇ, ସାହିତି୍ୟକ ଓ 
ସାହିତ୍ୟ ଅନୁରାଗୀ ସ୍ବଗର୍ଦ୍ବାରେର ତାଙ୍କ େଶଷ ଦଶର୍ନ କରିବା 
ସହ ଶ୍ରdାସମୁନ ଅପର୍ଣ କରିǆେଲ।

ରାଷ୍ଟ୍ରୀୟ ମଯର୍୍ୟାଦା ସହ ରମାକାn ରଥଙ୍କ େଶଷକୃତ୍ୟ

୨୧ର ୁକଳିଙ୍ଗ ସାହିତ୍ୟ ମେହାtବ
 ଭବୁେନଶ୍ଵରର ତିନିଟି sାନେର 
େହବ କାଯର୍୍ୟkମ
 ବିଶ୍ଵର ୨୫ଟି ଭାଷାର ୪ ଶହର ୁ
ଅǇକ େଲଖକ େଯାଗେଦେବ
 ମମତା କାଲିଆ ଓ ଯତୀnd ନାୟକ 
ପାଇେବ କଳିଙ୍ଗ ସାହିତ୍ୟ ପରୁsାର

ଭବୁେନଶ୍ଵର, ୧୭/୩(ଇମିସ): ମାcର୍ ୨୧ର ୁ
ଆରm େହବ ତିନିଦିନିଆ କଳିଙ୍ଗ ସାହିତ୍ୟ 
ମେହାtବ (େକଏଲ୍ ଏଫ୍ )। େହାେଟଲ େମ’ 
େଫୟାର ଲାଗନୁ୍, ଗରୁ ୁ େକଳଚୁରଣ ମହାପାt 
ଓଡ଼ିଶୀ ଗେବଷଣା େକnd ଓ ଉtଳ ମଣ୍ଡପେର 
ଏହି କାଯର୍୍ୟkମ ଅନୁଷି୍ଠତ େହବ। େକଏଲ୍ ଏଫ୍ ର 
ଏକାଦଶ ସଂsରଣେର ବିଶ୍ଵର ୨୫ଟି ଭାଷାର 
୪୦୦ର ୁଅǇକ େଲଖକ, ଚିnକ ତଥା ବୁdିଜୀବୀ 
େଯାଗେଦଇ ଚଳିତ ବଷର୍ର ବିଷୟବsୁ ସାହିତ୍ୟ 
ଏବଂ ବିଶ୍ଵ: ଅnଭୁର୍kି, ପରିଚୟ ଏବଂ ସmkିୃ’ 
ଉପେର ବିଶଦ ଆେଲାଚନା କରିେବ। 

ଉtବେର ମଖୁ୍ୟ ଅତିǆ ଭାେବ ରାଜ୍ୟପାଳ 
ଡ. ହରବିାବୁ କmମ୍ ପାଟ,ି ସmାନତି ଅତିǆ 
ଭାେବ ଇେଣ୍ଡାେନସଆିର ରାଷ୍ଟ୍ରଦୂତ ଏଚ୍.ଇ. 
ଇନା ହାgିନତ୍ୟସ କୃଷ୍ଣମtୂǃ, ରାଜ୍ୟ ସଂsୃତି 

ମntୀ ସଯୂର୍୍ୟବଂଶୀ ସରୂଜ, ପଦ୍ମ ବଭିଷୂଣ ସଦୁଶର୍ନ 
ସାହ ୁ ଏବଂ େକnd ସାହିତ୍ୟ ଅକାେଦମ ି ସଚବି 
େକ. ଶ୍ରୀନବିାସ ରାଓ ଉପsତି ରହେିବ। ଏହି 
ଅବସରେର ହnିୀ ଭାଷାର pସିd େଲଖିକା ମମତା 
କାଲଆି ଓ pତଷିି୍ଠତ ଅନୁବାଦକ ତଥା ଶkିାବତି୍ 
pେଫସର ଯତୀnd କୁମାର ନାୟକଙୁ୍କ ‘କଳିଙ୍ଗ 
ସାହିତ୍ୟ ପରୁsାର’ pଦାନ କରାଯବି। େସହପିରି 
ସଂsୃତ ବଦି୍ଵାନ ଡ. ଶ୍ରୀନୁରdୁସ ଦାଶଙୁ୍କ କଳିଙ୍ଗ 
ଅnଜର୍ାତୀୟ ସାହିତ୍ୟ ପରୁsାରେର ସmାନତି 
କରାଯବି। େନପାଳର େଲାକpୟି େଲଖିକା ଡ. 
ମମତା ମଶି୍ରଙୁ୍କ କଳିଙ୍ଗ ସାହିତ୍ୟ ପରୁsାର (ଯବୁ) 
pଦାନ କରାଯବି। ଇେଣ୍ଡାେନସଆିର ସାଂsୃତକି 
ସଂଗଠନ ‘େବଲନତାରା ବୁଦୟା ଇେଣ୍ଡାେନସଆି 
ଫାଉେଣ୍ଡସନ୍’ ନୁସନତାରା େମଦଲୀ ନୃତ୍ୟ, ମାଣ୍ଡାଉ 
ନୃତ୍ୟ, ମାଉେମେର ନୃତ୍ୟ, ଉtର ସମୁାtାର େଟାର 

େଟାର ନୃତ୍ୟ, ପଶି୍ଚମ ଜାଭାର େସାେଲା ଜାଇପଙ୍ଗ 
ନୃତ୍ୟ ଏବଂ ପବୂର୍ ଜାଭା ଅଧୀନ ମଦୁରାର େଗଲାଙ୍ଗ 
ରମୁ୍ ନୃତ୍ୟ ପରେିବଷଣ କରେିବ। 

ସାmାଦିକ ସmିଳନୀେର େକଏଲ୍ ଏଫ୍ ର 
ସିଇଓ ଅେଶାକ କୁମାର ବଳ କହିଛnି, 
ମେହାtବେର େନପାଳ, ଶ୍ରୀଲଙ୍କା, ଭଟୁାନ, 
ଇେଣ୍ଡାେନସିଆ, ଜାପାନ, ୟେୁକ, େsନ, ଫ୍ରାନ୍ସ, 
ଆେମରିକା ଏବଂ ଅନ୍ୟାନ୍ୟ େଦଶର ବିଶିଷ୍ଟ 
େଲଖକମାେନ ବkା ଭାବେର େଯାଗେଦେବ। 
୧୦୦ର ୁ ଅǇକ କଳାକାର କଳିଙ୍ଗ କଳା 
ମେହାtବେର ସାମିଲ େହେବ। ମେହାtବର 
pତିଷ୍ଠାତା ତଥା ନିେdର୍ଶକ ରଶ୍ମି ରଞ୍ଜନ ପରିଡ଼ା 
କହିଛnି, େକଏଲଏଫ୍ ଭାରତୀୟ ସାହିତ୍ୟ ଏବଂ 
କଳାtକ ଐତିହ୍ୟକୁ େpାtାହନ େଦବା ସହିତ 
ଏହା ସହ ବିଶ୍ଵ ସାହିତ୍ୟକୁ ମଧ୍ୟ େଯାଡ଼ୁଛି।

 ଏp ିଲର ୁଶିkାବଷର୍, ବୟସ ଧରା େହଉଛି େସେପ୍ଟmର ୧
 ମଖୁ୍ୟ ସଚିବଙ୍କ ହsେkପ େଲାଡ଼ିଲା ଅଭିଭାବକ ମହାସଂଘ
 pେବଶ ଉtବ ପାଇଁ ଆଜିଠାର ୁବଣ୍ଟନ େହବ ନିମntଣପt

ଦ୍ଵn ୍ବ ବଢ଼ାଇଲାଣି ଶିkାରm ବୟସ
ଭବୁେନଶ୍ଵର, ୧୭/୬(ଇମସି): ଓଡ଼ଶିାେର ଲାଗ ୁେହବାକୁ 
ଯାଉଛି ଜାତୀୟ ଶkିା ନୀତ।ି ଏpଲିର ୁ ୨୦୨୫-୨୬ 
ଶkିାବଷର୍ ଆରm ସହ pଥମ େଶ୍ରଣୀ ଓ ବାଲବାଟକିାେର 
ପଲିାଙ୍କ ନାମେଲଖା େହବ। ଏpଲି ୨େର ଖଡ଼ ି ଛୁଆଁ 
ତଥା pେବଶ ଉtବ ପାଳନ କର ିପଲିାଙୁ୍କ ବଦି୍ୟାଳୟକୁ 
ପାେଛାଟ ିେନବାକୁ ରପୂେରଖ psୁତ ସହ ମାcର୍ ୨୮ ସdୁା 
ନମିntଣପt ବଣ୍ଟନ କାଯର୍୍ୟ େଶଷ କରବିାକୁ ଓେସପା 
ପkର ୁଜlିାପାଳମାନଙୁ୍କ ନେିdର୍ଶ ଦଆିଯାଇଛ।ି

େଗାଟିଏ ପେଟ ନାମେଲଖା େନଇ ସରକାରୀ sରେର 
ବ୍ୟାପକ psୁତ ିଚାଲǆିବା େବେଳ ଅନ୍ୟପେଟ ନାମେଲଖା 
ବୟସକୁ େନଇ ଦ୍ବn୍ବେର ଅଭଭିାବକ। pଥମ େଶ୍ରଣୀେର 
ନାମେଲଖା ପାଇ ଁପଲିାଙ୍କ ବୟସ ମାcର୍ ୩୧ ସdୁା ୫ର ୁ
୭ ବଷର୍ ମଧ୍ୟେର ଏବଂ ନମି୍ନ pାଥମକି େଶ୍ରଣୀ ପାଇ ଁ୩ର ୁ
୫ ବଷର୍ ଭତିେର େହବାର ନୟିମ ǆଲା। େତେବ ଜାତୀୟ 
ଶkିାନୀତ ିଲାଗ ୁପେର େସେପ୍ଟmର ୧ ସdୁା ବାଲ୍ ବାଟକିା 
ପାଇ ଁ୫ ବଷର୍ ଓ pଥମ େଶ୍ରଣୀ ପାଇ ଁ୬ ବଷର୍ର ୁଅǇକ ବୟସ 
େହାଇǆବା ଆବଶ୍ୟକ। ଏଭଳ ି ବୟସ ସଂେଶାଧନକୁ 
େନଇ ବବିାଦ ମଣୁ୍ଡ େଟକଛିି। ଏpଲି ୧ର ୁନୂତନ ଶkିାବଷର୍ 
ଆରm େହଉǆବା େବେଳ େସେପ୍ଟmର ୧କୁ କାହǂକି 
ଗଣନା କରାଯାଉଛି େବାଲ ିଓଡ଼ଶିା ଅଭଭିାବକ ମହାସଂଘ 
pଶ୍ନ ଉଠାଇବା ସହ ମଖୁ୍ୟ ଶାସନ ସଚବିଙ୍କ ହsେkପ 
େଲାଡ଼ଛିି।

ମହାସଂଘ ପkର ୁକୁହାଯାଇଛ ିେଯ ନୂତନ ନୟିମ ଲାଗ ୁ
େହେଲ ପବୂର୍ ନୟିମେର ଏଲ୍ େକଜ,ି ୟେୁକଜ ିତଥା ନମି୍ନ 

pାଥମକି େଶ୍ରଣୀେର ପଢ଼ǆୁବା ଲkାǇକ ପଲିା ମାନସକି 
ଚାପgs େହାଇଛn।ି ଅଭଭିାବକମାେନ ବଦି୍ୟାଳୟ, ବ୍ଲକ 
ଶkିା ଅǇକାରୀଙ୍କ କାଯର୍୍ୟାଳୟକୁ େଦୗଡ଼ ିନୟାn େହେଲଣ।ି 
ପବୂର୍ର ୁ ନମି୍ନ pାଥମକି େଶ୍ରଣୀେର ପଢ଼ǆୁବା ପଲିାମାେନ 
ଏବଷର୍ ଆଉ pଥମ େଶ୍ରଣୀେର ନାମ େଲଖାଇପାର ୁନାହାn।ି 
ପଲିାଙୁ୍କ ଏବଷର୍ ପଣୁ ିପରୁଣୁା େଶ୍ରଣୀେର ପଢ଼ିବାକୁ େହବ। 

ଅଭଭିାବକମାେନ ମଧ୍ୟ େଗାଟିଏ ବଷର୍ର ପଇସା ଘେରାଇ 
sଲୁେର ଗଣିେବ। ନୂତନ ବ୍ୟବsା େକବଳ ଏବଷର୍ ନୂଆ 
କର ିନାମ େଲଖାଉǆବା ପଲିାଙ୍କ ପାଇ ଁଲାଗ ୁେହବା କଥା। 
େଯଉ ଁ ପଲିାମାେନ ଏଲ୍ େକଜ,ି ୟେୁକଜ ି ତଥା pାରm, 
େବାଧ ପର ିନମି୍ନ pାଥମକି େଶ୍ରଣୀେର ପଢ଼ଛୁn ିେସମାନଙ୍କ 
ପାଇ ଁ େକାହଳ େହବା କଥା। ତାହା ନ କର ିଦାୟତି୍ଵହୀନ 
ଭାେବ ନଷି୍ପtି େନବା ଦ୍ବାରା ଲkାǇକ େକାମଳମତ ିପଲିା 
ଓ ଅଭଭିାବକ ମାନସକି ଭାରସାମ୍ୟ ହରାଇ ବସେିଲଣ।ି 
ଯଦ ିତୁରn ନୟିମେର ପରବିtର୍ନ କରା ନ ଯାଏ େତେବ 
ପଲିାଙ୍କ ଭବଷି୍ୟତ ସରୁkା ତଥା ମାନସକି ଶାn ି ପାଇଁ 
ଚରମ ପଦେkପ ନଆିଯବି େବାଲ ିମହାସଂଘ ସଭାପତି 
ବାସେୁଦବ ଭଟ୍ଟ, କାଯର୍୍ୟକାରୀ ସଭାପତି pସn ବେିଷାୟୀ, 
ମହାସଚବି ଅେଶାକ ପାଇକରାୟ କହିଛn।ି

୧୦ ଜଣଙୁ୍କ କାରଣ 
ଦଶର୍ାଅ େନାଟିସ୍ 
କଟକ,୧୭/୩(ଇମିସ): ଏସ୍ ସିବି ଟ୍ରମା 
ଆଇସିୟେୁର େହାଲି େଖଳିବା ଘଟଣାେର 
୧୦ଜଣଙୁ୍କ କାରଣ ଦଶର୍ାଅ େନାଟିସ୍  ଜାରି 
କରିଛnି ଏସ୍ ସିବି କt ୃର୍ପk। େହାଲିେର 
ଆଇସିୟେୁର ଡୁ୍ୟଟି କରǆୁବା ବିଭିn 
କମର୍ଚାରୀ ଆଇସିୟ ୁବାହାେର ପରsରକୁ 
ରଙ୍ଗ େବାଳାେବାଳି େହଉǆବା େନଇ 
ଏସ୍ ସିବି କt ୃର୍ପkଙ୍କ ନିକଟେର 
ଅଭି େଯାଗ େହାଇǆଲା। ଅଭିେଯାଗ 
ଉପେର ଏସ୍ ସିବି କt ୃର୍ପk ତଦn କରିବା 
ସହ ୧୦ଜଣଙୁ୍କ ଆଜି ସn୍ୟା ସdୁା କାରଣ 
ଦଶର୍ାଅ େନାଟିସ୍ ର ଉtର େଦବାକୁ 
ନିେdର୍ଶ େଦଇǆବା ଜଣାପଡିଛି। ଏ 
ସଂପକର୍େର ଏସ୍ ସିବି କୁଳସଚିବ ସବୁାସ 
ଚnd ରାୟଙୁ୍କ  େଯାଗାେଯାଗ କରିବାର ୁ
ଘଟଣା ସେmଦନଶୀଳ, କିnୁ ଆଇସିୟ ୁ
ବାହାେର ରଙ୍ଗ େବାଳାେବାଳି େହାଇǆବା 
ତଦnର ୁ ଜଣାପଡ଼ିଛି। େସǆପାଇଁ 
୧୦ଜଣଙୁ୍କ କାରଣ ଦଶର୍ାଅ େନାଟିସ୍  ଜାରି 
କରାଯାଇଛି େସ ସଚୂନା େଦଇଛnି। 

ଏସ୍ ସିବି ଟ୍ରମା ଆଇସିୟୁେର 
ରଙ୍ଗ େବାଳାେବାଳି

ରାଜ୍ୟେର ୩୭୩୮ ବାଂଲାେଦଶୀ 
ଅନୁpେବଶକାରୀ
ଭବୁେନଶ୍ବର, ୧୭/୩(ଇମିସ): 
ବtର୍ମାନ ସdୁା ରାଜ୍ୟର ବିଭିn ଜିlାେର 
େମାଟ ୩,୭୩୮ଜଣ ବାଂଲାେଦଶୀ 
ଅନୁpେବଶକାରୀ େବଆଇନ୍  ଭାେବ 
ରହିଛnି। େସମାେନ ମଖୁ୍ୟତଃ ଜଳପଥ 
େଦଇ ଓଡ଼ିଶାକୁ pେବଶ କରnି। େତେବ 
େସମାନଙୁ୍କ ଚିhଟ ପାଇଁ pତି ଜିlାେର 
ତହସିଲ୍ , ବ୍ଲକ୍  ଓ ପଲୁିସ କମର୍ଚାରୀଙୁ୍କ 
େନଇ ଏକ ସ୍ବତnt ଟିମ୍  ଗଠନ 
କରାଯାଇଛି। ଅନୁ pେବଶକାରୀଙୁ୍କ ଚିhଟ 
କରିବା ପେର େସମାେନ େଯଭଳି ନିଜ 
େଦଶକୁ pତ୍ୟାବtର୍ନ କରିେବ; ଏǆପାଇଁ 
ଜିlାପାଳ ଓ ଆରkୀ ଅଧୀkକଙୁ୍କ ନିେdର୍ଶ 
ଦିଆଯାଇଛି। ଆଜି ବିଧାନସଭାେର 
ବିଧାୟିକା ଉପାସନା ମହାପାtଙ୍କ pଶ୍ନେର 
ମଖୁ୍ୟମntୀ େମାହନ ଚରଣ ମାଝୀ ଏହି 
ଉtର ରଖିଛnି।

ଓଡ଼ିଶ ାେର ଆଇଏଏସ୍  
ଓ ଆଇପିଏସ୍  ମରଡ଼ୁି
ଓଡ଼ିଶାେର ଆଇଏଏସ୍  ଓ ଆଇପିଏସ୍  
ମରଡ଼ୁି। ରାଜ୍ୟେର ୬୭ ଆଇଏଏସ୍ ଓ 
୬୯ ଆଇପିଏସ୍ ପଦ ଫାଙ୍କା ପଡ଼ିଛି। ୬୯ 
ଆଇଏଫ୍ ଏସ୍ ଓ ୨୫୩ ଓଏଏସ୍ ପଦ 
ମଧ୍ୟ ଫାଙ୍କା ରହିଛି।  ଏହା ସହିତ ୨୫୩ 
ଓପିଏଏସ୍, ୨୭୪ ଓଡ଼ିଶା ଅଥର୍ େସବା, 
୬୧୧ ଓଡ଼ିଶା ବନ େସବା ଓ ୨୬୩ 
ଓଆର୍ ଏସ୍ ପଦ ଖାଲିପଡିଛି। ବିଧାନସଭାେର 
ବିେଜପି ବିଧାୟକ ଟଙ୍କଧର tିପାଠୀଙ୍କ 
pଶ୍ନର ଉtରେର ମଖୁ୍ୟମntୀ େମାହନ ଚରଣ 
ମାଝୀ ଏଭଳି ତଥ୍ୟ ଉପsାପନ କରିଛnି।
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