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With Ciaz likely out, mid-size
sedan market may fall further

WANING DEMAND. Wholesales for the segment declined 30% y-o-y in Apr-Feb 2024-25

L]
S Ronendra Singh
New Delhi

With Maruti Suzuki’s mid-
size sedan ‘Ciaz’ likely to be
discontinued, according to
sources, the total sales of the
already declining segment
will dwindle further.

The total wholesales (dis-
patches to dealers) of the
mid-size sedan market de-
clined to 51,171 units in
April to February 2024-25, a
year-on-year (y-o-y) drop of
30 per cent compared with
73,108 units in the same
period in the previous fiscal.

In terms of production
also, it declined to 1.9 lakh
units during the period (2.18
lakh), the latest monthly
data shared by Society of In-
dian Automobile Manufac-
turers (SIAM) indicated.

SEGMENT VOLUME

Dispatches in February 2025
though had increased mar-
ginally y-o-y to 5,030 units
(4,974 units) in February
2024, mainly due to Maruti
Ciaz, which the analysts said
was due to the manufacturer
clearing old stocks. The

FACING SUNSET. Drop in sales over the last few years and
competition from new comers among reasons for the phase out

wholesales of Ciaz increased
to 1,097 units in February as
compared with 481 in Febru-
ary 2024.

Meanwhile, sales of com-
petitors like Honda City and
Hyundai’s Verna declined
during the month. For in-
stance, Honda City’s whole-
sales declined to 889 units
(1,184 units), Hyundai Ver-
na’s dispatches declined to
1,207 units (1,678 units) and
Volkswagen’s Virtus grew to
1,837 units (1,631 units) in
February 2024.

While MSIL has not offi-
cially confirmed about the
discontinuation of the Ciaz,
sources said the drop in sales

Impresario eyes inorganic
growth through
restaurant acquisitions

—
Meenakshi Verma Ambwani
New Delhi

Impresario Entertainment &
Hospitality Pvt Ltd is open to
inorganic growth opportun-
ities and could consider ac-
quisitions in the full-service
restaurant segment. The
food services company is
known for restaurant brands
such as SOCIAL, Smoke
House Deliand Mocha.

Riyaaz Amlani, Founder
and MD, Impresario Enter-
tainment & Hospitality, told
businessline: “We will con-
tinue to grow our brands SO-
CIAL and Smoke House Deli.
At the same time, we want to
offer abouquet of hospitality
brands to consumers to grab
a greater share of the wallet
in cities where there is
higher propensity to spend
on eating out at higher
frequencies.”

Amlani added, “We defin-
itely see potential for inor-
ganic growth opportunities.
There are some brands that
operate 3-4 outlets which
have a strong resonance
among consumers but do not
have access to capital. We
have the ability to acquire
such brands and scale them
up.”

The restaurant operator
said that it will explore op-
tions to go for an IPO but has

Riyaaz Amlani, Founder and
MD, Impresario Entertainment
& Hospitality

not specified any timeline for
NOW.

Talking about macroeco-
nomic trends, Amlani said
that while the food delivery
segment had been growing
fast, segments like QSR have
witnessed challenges amid a
slowdown in urban
consumption.

“Premiumisation trends
continue to strengthen as
consumers want to eat bet-
ter and are seeking quality
experiences. We are also see-
ing consumers moving up
from QSR to full service res-
taurants. As a group, we are
hoping to tap into these
trends,” he added.

Compared to other mar-
kets, Indian consumers’ fre-
quency of eating out is still
lower at about 6-7 times per
month and hence presents
long term growth potential,
he noted.

over the last couple of years,
plus competition from new
comers like Skoda Slavia and
Volkswagen Virtus, led the
company to think it was the
right decision.

Launched in 2014 as a re-
placement for the SX4, MSIL
had last updated the model
in2018.

Sources said another
reason could be that the new
Dzire (compact sedan) has
more features, including a
sunroof and five-star rating
for safety (for adults and
four-star for child occupant),
six airbags as standard and
ADAS (Advanced Driver-As-
sistance Systems), compared

to the Ciaz in the current
portfolio, so there could be
cannibalisation too.

SET TO SHRINK

“Although Maruti Ciaz’s
sales were already low, there
would be an erosion of the
share of the mid-size sedan
in the overall passenger car
sales in the coming months,”
a Delhi-based market expert
told businessline.

Maruti Suzuki Ciaz was
also part of most of the gov-
ernment fleet (used by Min-
isters/bureaucrats and de-
fence) vehicles in the
country. The sedan seg-
ment’s demand is already
down because of consumers
changing their preferences
towards the sports utility
vehicles (SUVs), analysts
said. For instance, passenger
cars’ wholesales declined by
4.3 per cent y-o-y to 1.1 lakh
units in February as com-
pared with 1.15 lakh units in
February last year, while that
of utility vehicles grew by 9.1
per cent y-o-y to 2.08 lakh
units during the month
against 1.91 lakh in February
2024, the SIAM data
indicated.

‘Each demerged entity
of Vedanta to become a
$100 billion company’

Our Bureau
Mumbai

Vedanta Group promoter
Anil Agarwal said he expec-
ted each of the four de-
merged entities of the con-
glomerate to become a $100
billion company.

Vedanta has proposed to
demerge its business into
four distinct entities and list
them separately on the ex-
changes. It has already re-
ceived most of the regulatory
approvals.

In a exchange filing, Anil
Agarwal, Chairman of Ved-
anta, said: “I envision that
each of the four newly de-
merged companies has the
potential to grow into a $100
billion company. If you look
at where we are headed as a
global economy and the de-
mand for such products,
these companies and their
products are the need of the
hour.”

The demand for critical
minerals and transition
metals “continues to grow at
adouble-digit rate,” he said.

‘NEED MORE VEDANTAS’
Post demerger, the parent
company Vedanta will con-
sist of Hindustan Zinc, Zinc
International, the copper
business at Thoothukudi,

Anil Agarwal, Chairman,
Vedanta Group sLoomsers

and the Facor business.

The other companies will
be Vedanta Aluminum, Ved-
anta Power, Vedanta Iron
and Steel, and Vedanta Oil
and Gas.

“While Vedanta currently
contributes close to 1.4 per
cent of India’s GDP, thereisa
need for many more Ved-
antas to step forward to real-
ise the sector’s true poten-
tial,” said Agarwal.

This, along with “appro-
priate” government support
will improve global compet-
itiveness and reduce India’s
import bill, Agarwal added.

“The world today is all
about pure-play businesses
and Vedanta’s demerger will
help us achieve that. Each of
our demerged entities has
the potential to grow into a
Vedanta by itself,” he said.

Degrees without direction: India witnesses
growing education-employment mismatch

Radheshyam Jadhav
Pune

Is India’s labour market
grappling with a critical im-
balance — the mismatch
between education and em-
ployment? A deep dive into
data from the Institute for
Competitiveness reveals a
troubling paradox: While
thousands of graduates and
postgraduates enter the
workforce each year, a signi-
ficant portion remains stuck
in semi-skilled or even ele-
mentary jobs.

DATA FOCUS.

Graduate-degree holders
are heavily employed in spe-
cialised roles (38.23 per
cent) but also occupy semi-
skilled (50.3 per cent) and
even elementary jobs (3.22
per cent). This highlights a
concerning trend where
highly educated individuals
are not finding employment
matching their qualifica-
tions. The situation is even
starker for post-graduates,
where a majority (63.26 per
cent) are in specialised roles
but 28.12 per cent are in
semi-skilled jobs and 7.67
per cent in high-competency
jobs, indicating alack of roles
that fully utilise their
expertise.

Individuals with second-
ary education (11-13 years)
dominate semi-skilled jobs
(72.18 per cent), which
aligns well with expecta-
tions. However, they also
find themselves in high-com-
petency (2.79 per cent) and
specialised roles (5.77 per
cent), suggesting that some
manage to upskill and take
on more complex work. A
notable 19.25 per cent are
still in elementary jobs, re-
flecting inefficiencies in la-
bour market alignment.

DEMAND-SUPPLY GAP

A substantial percentage of
workers with primary educa-
tion (32.13 per cent) are em-

Delhi HC ruling
paves way for
Hindustan National
Glass resolution

|
Our Bureau
Mumbai

A recent Delhi High Court
judgment has paved the way
for an early resolution in the
Hindustan National Glass
and Industries insolvency
case. The HC ruled that sus-
pension of the Resolution
Professional’s Authorisation
for Assignment does not bar
him from “continuing with
ongoing assignments” — ef-
fectively removing legal un-
certainty — and enabled the
Committee of Creditors to
proceed with the Independ-
ent Sugar Corporation’s win-
ning resolution plan.

‘Corporate mindset towards employee health changing’

bl.interview

Abhishek Law
New Delhi

The corporate healthcare
sector is prioritising pre-
ventive care, digitalisation
and employee well-being.
This helps boost productiv-
ity, cut costs and bring down
attrition, says Shikhar Mal-
hotra, Vice-Chairman and
CEO, HCL Healthcare.

HCL Healthcare is a part
of the HCL Group, which
also includes HCLTech
(formerly HCL Technolo-
gies) as its flagship company.

Malhotra talks about the
company’s growth plans,
revenue targets, fund-raising
and the way forward.

Edited excerpts:

Canyou elaborate on
what corporate
healthcare means?
Corporate healthcare refers
to the healthcare services
provided by large employers
with 2,000-3,000 employees.
These corporates look into
the healthcare needs of their
employees through offer-
ings, such as insurance,
healthcare benefits and on-
site services.

Traditionally, these func-
tions operated in silos within

CcM
K

organisations and were frag-
mented.

While corporate health-
care expenditures have al-
ways existed, they have
grown significantly (in the
recent years) due to increas-
ing company sizes and
worsening employee health
conditions. As a result, this
market has become more
defined and identifiable.

We come in with compre-
hensive healthcare solu-
tions, ranging from consulta-
tions and health screenings
to nutrition plans and occu-
pational health initiatives.

What is you revenue
growth trajectory?

For FY25, we are targeting
revenue of ¥200 crore. We
closed last fiscal at 150
crore. This aligns with our
consistent growth trajectory
of 30 per cent y-o-y, primar-
ily driven by large corpora-
tions. We are not a B2C
player, and hence our pres-
ence is not visible in the re-
tail markets.

Is this 30 per cent growth
sustainable?
Yes, our growth has been
sustainable. Over the past
five years, we have main-
tained a steady CAGR of 30
per cent.

Additionally, we have been

|

For FY25, we are
targeting a revenue of
X200 crore. We closed
last fiscal at X150
crore. This aligns with
our growth trajectory
of 30 per cent CAGR
over the past five years
SHIKHAR MALHOTRA

Vice-Chairman and CEO,
HCL Healthcare

profitable for the past five
years and intend to maintain
profitability while making
strategic investments in our
business. Investments are
already under-way. Our
model is not based on a loss-
leader approach; rather, we
focus on making calculated
investments that yield long-
termvalue.

What are your expansion
plans?

The investments under way
are funded internally. We
have a sustainable cash flow
that allows us to re-invest in
growth initiatives.

Over the next 24 months,
we are focusing on building
advanced digital products
leveraging clinical data. Ad-
ditionally, the company aims
to collaborate with ecosys-
tem partners, such as insur-
ance providers and employ-
ers, to enhance services.

Any fundraising plans?
Currently, there are no plans
for fundraising or listing. We
are fully-owned by our par-
ent company but operate in-
dependently from HCL
Technologies. As long as we
remain profitable, there is no
immediate need to consider
apubliclisting.

Inan era ofreduced
expenses, do you see
corporates still willing
toinvestin integrated
healthcare solutions?
The market has evolved sig-
nificantly over the past five
years. The corporate mind-
set towards employee health
and wellness has shifted sig-
nificantly, particularly after
Covid-19. The pandemic ac-

celerated awareness and in-
vestment in preventive
healthcare by nearly a dec-
ade. As companies scale up,
their healthcare expenditure
also rises. With the advent of
integrated healthcare play-
ers like us, organisations
now have visibility into their
total healthcare spend, al-
lowing for more strategic in-
vestments.

While exact pre-Covid
numbers may not be directly
comparable, estimates sug-
gest the corporate health-
care space in India is now
worth $700 million, covering
consolidated spending on
employee healthcare bene-
fits. The shift toward integ-
ration and data-driven
healthcare solutions has fur-
ther accelerated market
expansion.

Given the sensitive
nature of health data,

are employees willing to
engage too?

Maintaining an individual’s
confidentiality is crucial for
us. Confidentiality is en-
sured where an individual
employee’s data is never
shared with employers. In-
stead, aggregated insights
are provided so that they

help companies identify
health trends and risk
factors.

The imbalance

Matrix of mismatch between education and occupations

veal that 90.2 per cent of the
workforce has an education
level equivalent to or below

Jobs needing M Jobs for M Jobs needing B Jobs needing secondary education. Con-

elementary semi-skilled  high competency specialised sequently, this educational

skill skill skills composition results in 88.2

in% per cent of the workforce be-

100 ing engaged in low-compet-

ency occupations, primarily

80 in elementary and semi-
skilled roles.

The data also underscores

60 astrong correlation between

educational attainment, oc-

40 cupational roles, and income

levels. While only 4.2 per

2 cent of the workforce —

those with advanced educa-

tion and specialised skills —

(:"ri_mar education,  Secondar Graduate  Post-graduate carn between 34 lakh and 38

or 10yyears of educatiog, degree dggree lakh annually, nearly 46 per

educationor  or11-13 years or above cent earn less than X1 lakh,

informal education  of education predominantly comprising

Status of vocational training in India for 2023-24

(age group 15-59 years)

Percentage share of workforce

Did not receive any vocational/ _ 65.3
technical training ;
Hereditary [ 11.6

Learning on the job - 9.3

Self learning [ 7.1

Received vocational training [l 4.1

others ] 2.5

Source: Institute for Competitiveness/ Economic Survey of India 2024-25;

Annual PLFS report 2023-24

ployed in elementary-skill
jobs, indicating an expected
skill alignment. However, a
large portion (66.3 per cent)
of those with primary educa-
tion is engaged in semi-
skilled jobs, which suggests
that these roles might not re-
quire substantial formal edu-
cation but practical know-
ledge.

In this category, workers
with high competency (0.29
per cent) and specialised
skills (1.28 per cent) show
that even with minimal edu-
cation, some workers take on
complex roles, potentially
through experience or skill
development outside formal
education.

According to the Eco-
nomic Survey 2024-25, skill
mismatch arises from imper-
fect alignment between em-
ployers and workers, often
driven by labour market inef-
ficiencies or an imbalance
between the supply and de-
mand for specific skills.

When this mismatch
stems from a gap between
the expected and actual skills
of workers, it highlights a
deeper issue of misalign-
ment between industry de-
mands and the availability of
required competencies in
the workforce.

SKILL LANDSCAPE
The PLFS 2023-24 data re-

low- to semi-skilled workers
such as agricultural labour-
ers, clerical staff, factory
workers, and small-scale ser-
vice providers.

VOCATIONAL
EDUCATION

Unlike general education,
which is broad and academic,
technical and vocational
education and training
(TVET) in India focuses on
specialised, industry-specific
skills tailored for particular
job roles. According to the
PLFS 2023-24, a staggering
65.3 per cent of the work-
force has received no voca-
tional training, highlighting
a significant gap in skill de-

velopment and industry
readiness.
The Economic Survey

2024-25 highlights a major
challenge in India’s skill
landscape — the high preval-
ence of low-skilled workers,
which is largely linked to the
quality of educational out-
comes at different levels.

The survey observes that
the low level of educational
skills in the workforce con-
tributes to a mismatch
between academic qualifica-
tions and job market de-
mands, exacerbating em-
ployment and  income
disparities.

(“e-voting”):

Daradeep Phosphates Limited

CIN: L241290R1981PLC001020

Registered Office: 5" Floor, Orissa State Handloom Weavers' Co-Operative Building,
Pandit J N Marg, Bhubaneswar - 751 001 Tel: 0674 666 6100, E-mail: cs.ppl@adventz.com,
Website: www.paradeepphosphates.com

NOTICE OF POSTAL BALLOT

Notice is hereby given that pursuant to Section 108, 110 and other applicable provisions, if any, of the
CompaniesAct, 2013 ("Act"), Rule 20 and Rule 22 of the Companies (Management and Administration) Rules,
2014 (including any amendment(s), statutory modification(s) or re-enactment thereof for the time being in
force), read with the General Circular No.14/2020 dated April 8, 2020, General Circular No. 17/2020 dated April
13, 2020, 20/2020 dated May 05, 2020, 22/2020 dated June 15, 2020, 33/2020 dated September 28 2020,
39/2020 dated December 31, 2020, 10/2021 dated June 23, 2021, 20/2021 dated December 8, 2021, 3/2022
dated May 5, 2022, 11/2022 dated December 28, 2022, 09/2023 dated September 25, 2023 and 09/2024
dated September 19, 2024 issued by the Ministry of Corporate Affairs (“MCA”) (hereinafter collectively referred
to as “MCA Circulars”), and Securities and Exchange Board of India (Listing Obligations and Disclosure
Requirements) Regulations, 2015 (“SEBI (LODR) Regulations”) (including any statutory modification(s) or
re-enactment(s) thereof for the time being in force, and as amended from time to time), and Secretarial
Standard on General Meetings issued by the Institute of Company Secretaries of India (“SS-2") and pursuant
to other applicable laws rules, circulars notifications and regulations, if any, as may be applicable to transact
the special business as set out hereunder by passing Special Resolution by members of Paradeep
Phosphates Limited (“the Company”), by means of Postal Ballot, only by way of remote e-voting process

Sr.No.

Description of resolution

1 Re-appointment of Mr. Subhrakant Panda (DIN: 00171845) as a Non-executive Independent
Director of the Company

e-voting only.

In pursuance of MCA Circulars, Notice of the Postal Ballot have been mailed electronically on Monday, March
17, 2025, to those members whose e-mail addresses are registered with the Company or the depositories /
depository participants / MUFG Intime India Private Limited (formerly known as Link Intime India Pvt Limited)
(RTA) and whose names appear on the Register of Members / List of Beneficial Owners as received from the
Depositories viz., National Securities Depository Limited (NSDL) and Central Depository Services (India)
Limited (CDSL) as on the closure of business hours on March 07, 2025. In compliance with the requirements of
the MCA Circulars, hard copies of Postal Ballot Notice along with Postal Ballot Form and pre-paid business
envelope will not be sent to the members. The shareholders are requested to carefully read the instructions
indicated in the Postal Ballot Notice and communicate their assent (FOR) or dissent (AGAINST) through

The Notice of the Postal Ballot is also available on the Company's website at www.paradeepphosphates.com
and on the websites of the Stock Exchanges i.e. National Stock Exchange of India Ltd and BSE Limited at
www.nseindia.com and www.bseindia.com respectively. A copy of the same is also available on the website of

vote.linkintime.co.in.

transparentmanner.

Registrar and Transfer Agents, M/s. MUFG Intime India Private Limited (“MIIPL”) at https://insta

Mr. Shivaram Bhat, Practicing Company Secretary (Membership No. FCS 10454) has been appointed by the
Board of Directors of the Company as Scrutinizer for conducting the Postal Ballot process in a fair and

The details pursuant to the provisions of the Companies Act, 2013 and the said Rules are given here under:
1. Date of completion of dispatch of notice by email: March 17, 2025.
2. Date and time of commencement of e-voting: March 18,2025 (10.00A.M.) (IST).

3. Dateand time of end of e-voting: April 16,2025 (5.00 P.M.) (IST).

4

. All members, whose names appear in the Register of Members / Beneficial owners as on the cut-off date
i.e. March 07, 2025 are eligible for availing the e-voting facility. Any person who is not a member as on the
cut-off date should treat this notice for information purpose only.

5. After the voting period, the e-voting module shall be disabled by MIIPL and accordingly voting shall not be
allowed. Once the vote is casted by the Member, he/she shall not be allowed to change it subsequently.

6. The results of the voting by Postal Ballot will be announced within two days from the date of conclusion of
e-voting period i.e. on or before Friday, April 18, 2025 at the Registered Office of the Company and the
same shall be displayed on the Notice Board at the Registered Office and on the website of the Company

6000.

Place :Bhubaneswar
Date :March 17,2025

atwww.paradeepphosphates.com. The results shall also will be communicated to the Stock Exchanges.

7. In case Members have any queries or issues regarding e-voting may contact MUFG Intime INSTAVOTE
helpdesk by sending an email at enotices@in.mpms.mufg.com or contact Mr. Rajiv Ranjan at: 022 — 4918

Registration of email addresses and mobile no.: The members of the Company, who have not yet
registered or updated their correct email address & mobile no., are requested to register / update the email
address & mobile no. in the demat account maintained with the depository participant.

for Paradeep Phosphates Limited

Sd/-
Sachin Patil
Company Secretary

BG-BGE



QLIS AHIRI 92 QAR QAT SRS

g2 deIe! 6Q6m 611G

<

qal, eo/n (fQ): e AN dIde e dF, UGRY SRR (6JI6SIeR) QRARIQ
Q2 QR @7 AQUSE U6 AFIRIe QU  6RIR, ORI B EAIRAHE RAPERTIR A6
6619904 2R el ERIR0IER YIS ARl AR 6201, ARl °YE 2TRIRT 6271Q 6R62R,
@  Afe  62RRI T T )

gole Qe Qg

delel  Qa  ¢eg
6eRd6RI AR
A AQAYANER

65I8QEYER  QOde
gem| QURY ARG
Peasigen gRg
Q2o 9’8q 66
AR SRALIRERI|
Qe fpiaie deid
SIer e, 9Qd @ele
2IGIR 6SI8QEY
Ay G @eQl
Q@ QdIge  adg = :
JIER 298 af8en | IHRIR0IER 6aQ AIRGY
URI6ef d8Q QdY @aiela 6cleed @19,
B 6le QISR IRIEer 6] @@ f¢
9616 QU FRIRIRER AIRIIENSR JRIEH
RSIRSER| RGP F8H SIFe AR EAIgRINE

- S | 909 QeI 26QIR
JAQ GRE AREERR 0N F121Q, AFeeR
2Pl 2R 1IN QW 0, Aa SUIAINIS
6ARINGE I6FIE Q2 6RIG IR, AR 4
BG4 QRN YQINER I 6918 RSP KA
Qe RIgre 2 afder|

2l QUL
o6 afIRIea aRQINase
6RGEMm F1614Ag], RAFSIAGT

QRERER, 09/N(RFIQ): ATE A B2 ATER FIF SIAP
A QFlIRIR QXU JNER KRR AsMAR! srlee
OR¢1 FI8] 6819ARY ARG 606 ANCRRR! HITD
82| cIeaIR AR Gl c1gea falg TR Pesa |
AR QPR ARIY 6TAQ U6 2R ARIER o6 QT
SIRERRRCIEe QAeae JIRden| Qansinal daio!
AR IQ° BR2 QIS ADSY G LYE 1] IS Iee
FRIY YFI6 Qaley SRIBRH F8Ieas |

el Gl AIsT PR 69 @G QAIRIR Q8 AR
632 AGPIR JORIR| SIXra ATGY QF BT QISIq.
QfrIe @021 69 609 ARGY 2RIERFIR ARITE QIR F1RIY
Q19Q RIRZER F6 SIAE A0Q LI @VGIR A2 V1LY
GRIR BRSIQ FRISIER AQEAS @RISR

RAFBNAG] §1A61 AQ9 @2ER 6 K64l UEIAGR
2IRIQ QIEQ 6D ALYER ABAI IQ° ATANR AN
Q6@ AR 2RIFiQ IRITE BIse AIY FEQI 6aQR
QIR QAU QIR Q| HRR 60 8 H4IIg 69 QYD
QIS 6RRAIRTER| Yam 968 U8R e AR

966 Qam g2 9RIe! Q2 2R ARIER YAERYRER
28 QU 6519 @de @RZ6Rl 69 @AER QAW
ARG NNRY QFZER MRl CRIRE FRER B 9
AR 2R Q@ QER| FER AYE QF ARER 69 ERIGE?
20060 QEQR| 6ReR 3EI6R @ ARGIafIesy AAYR
AR FREN 6QIR F16 6aREER|

FEREREEEREEE R i i e e e e e e e e e e e e e e ey 87 e, 9094

8
QY ARIARIS SIFIQF] @44

QAERER, 9/9(RFIR): BFSIER RIE] 621G
dieg eelg d8l @16 9dRe 9098-99
disied 2Ies 9@ gafl 6561 8 ARATHIER
drier QIemesl 62@l IR 96Q &% gal
@2 9699 2Q dIRe @ dRIg YUIRG
aleaIs 60alg. QO6Qs! 9ge A2 s 9T 9@l
PFREE Qe QY 6518 @RQIg BsAdl
096 FRARAINS Feas Q2UARE

661N T6S' RIFERSH 6PR QRN ISR
QTR 9gE QIREIQI 6Q6R AMAES' QIFIEMSII
QI 60R YRR ULNVIeR| Jaf 65416R
QIFERS IR JRIF QA AIG MR IR 8Y,
9 Qd FRINER IQ° B¢ Qleifia 6581 Al NG
8 Qd Qe6R 62a1Q HAF Il 6669 RIBIA
SIBIRIG @Ic| C6Q 6ICAER ¢ YA ARAITE!
QIR 8 oF 8 g2IF 6861 AIR 9 IR 2R QLA
62IREQI AR YOR Q@AY AESRIPG
60R QAR A8 65081 IR °Q Qo JaIed
2or] 6268QI 6Q6R 6367EQ °Q MA@
CIEIPl ARINIRG 6QR B! AQRIQe ALIA°E
g Q0IRQl 2 F6M SI9e Ao 296
ERIGE|

F1219°0 I8 YLIKIRE 60 QO P RIE|
626R 9° FARER IREAEH, QAR B2l &

Jiafia 68616R 0@51@ aalie dal AIede
QIUgY 621082 | ZLRLRAIER AR, g
Sigl 28RIRle RIHIROY 6216 PO 626RE |
geq A gefie egdlea aQdal dRlFlee
QY 2R QaIF 6SETI6R QIF 6RHIRAR P11
drie ad gdl gegll 684I6R CFRlg 62

0 13nQ fialed, 962 YRl 6268 62637R @
© {164 IGQRF 29680 6RIGAI 2RI ARIA
0 5261 02R 0IR AROIR, A¢M 629 HARAAE

RRIRENER FIRI 66115~ QTR IR AR
YRER SIEI6R| QER QYagl 6RaR ad Q2
A% QIfl ARSI dRIG AR A6, 621 @2l
696! JRIFIEE IREaR, eR6 2l JIaF,
6QII OQ B¢ Jleifie 66161160 AQRE 6AFIRE
IR 6RIeR 621 @2l I @ @] QILLIP
QEQ PR 60Q1 QI RVTS 6RIFRAS T
3 LRILR AIPde QRIIMY 2RlR QI6RS|
28 392 PAFIER ARAER ARl @ AN 666
dRie @QaYe edl G2l AIede €I AR
ORfl 96Rd FATQ 6QIR FIY AT
QIYERQ @B, AR NG 9P FeTL,
FRI96Q 269l IR @888 |

QIFIFG, DY 2R ASAIEIT66)

90Q) ARG ARG F6RIQQ

@ QREREAR 6T JIPER
62Q QI

0 3R 985 AR ¥ 129
2AUR 6RSIQ 6QCERER

0 F716| RIRYI 8 Ue1L QIR
dIREQ @RGP AZSY QIR

17% March 2025

SPONSORS 3y

Q@eRgR, C9/MN(@FQ): A 9o
2R, 629 GRRPY R ATGY
FeQIge (6| 6Ql6om 6
TR AR, €8, 6aRORE FLIAIQ
6ol CI6QIEl 6R9 B QR F8U6R
@ QIdign 2QE6 6291 EANRITR
RIQS PARGER AR 98T UV
¥OOR, 2R 6mela, 6aa Gl @falel
6Icican ohe Qfa Asaeyg A6
9@° Q) 2QWR, U8 \e° AR
QAER GSIQ 2RISR ARER |

Q6 61 UG8 Qs QARYAR
Q. 20QIQ @AFAIE, WP AGE
Q6 REIERRUQ  ALYE QA
o0 2PN QEAR, QNN e

gl gdiaesl 9oe, ag Jags gede
AQ 9e° 609 ADGY Uelcafl A0Q
60. JIFQA QAUB AAFe Q@6 9@
QAR 2601 AUINIR IS cRdia! FIFIG)
QIRel 8 9o8e Qalea Gl AR
d6aae 9619 QR Qe ‘@Rer
ATRY YRR JeIP adR| 698aR
PYe QP 0. JIPRRd QNI RGP
ARGIBIE DR YRIIRER ARIRS
ARAIQ| 6RUINR RIRdS crdlal @.
AF61 figley @ReP ATGY YRR ()
delR aQdel RESIEPRUR ACYeR
LE0R ‘6ARPBIRI YRl RsgIsedel
TIR6EAR’ QARBIR 6FIOR] QB4 AR
Q8Y, FIGEFIER B4, AR YIRIR 691

6910 @64, Adfl QIR 6 FIRAE
Q84 NQ° 94 QIR 2RIIQ FIGRIR 6TIRIGP
QF QBN aRsesd @tsa

Aae R EAIRIIR
dRs odle QFIR R L8,
F62I9Q6Q  6dIR, IR, QIR
@BgIERde, QIdIe, 96R, 689, TR,
IR IQ° MUY 6REIR QS
EREIPAIER QB QR EACIERER |
006G e @RRIQ Psr R
F621906Q AfR 626@| F162I1Q
JoqIel Gl Fsade aF ase Aae!
@98Q, 6AIAIT WEIY ABeY Q°
anee Joaig 69IIee 6aql Q86
12! 92 G¢) ARG M 62QR |

QAURYER NN Q°RIERS!T o
2QUERIRIG! Daradeep Phosphates Limited
QRER4R, 29 /N(@FQ): CIN: L241290R1981PLC001020

QAR IO UM A6 BRI
6AIG  MONT Rl QRIS
UQUCRERIQ]  6Q2URQ QISR
Q@8R 6QFIEE FISYE8 aRde
6oR BPSIQ J6s @0@| 666Q
BAFIPE 09 dIR JE GRIER
023R, 9/ B JRY ereIRle
PR e 9eq Gf  60e
AUYIRE| 2AQUERIRIRIR G99
@0Ql d6Q 62FIER cIaR PR
69419 JAUIRRR AG6Q; AR
ERICR B ALY ZRIIVREE FEaS!
QARG AR  RUEANER
QUGS QAR ARITIE LR
feungl 6190 0l AR 9@
2eQ oFea | _
— (“e-voting”):
8GSI6Q AIRIND | v
3 2RI AQQ :
BIIER  ARINY 8 ARSI
A9 QR 99 BRI G
¢ 2UREIY e TPl AGB| ¢
ARIPIY B 98N BN TR
RN Fe?l Q@81 4@ 989G 98
6ANNe, 99% Gl Ad 62Ql,
SRR @RSl @ 62/ B 99N
B2URIY IR HIRAGE | RUGARIER
QERd QLR TRIQ  QAIOlEF

R RARER FSNAR] 67120 ORI
A1 YR G24 QAYUR AR

QAP 6QINICIW
R0 QEIRY RG]
@412l 6015

AoR,09/N(RAQ): QIS oAl
2URIER 62IR ESRAl ASEIER
ORI RIS @412 62159 AIR
70828 1ARe eaEsl saiRse | 4
URAYE QPC aqdal Qg

Registered Office: 5" Floor, Orissa State Handloom Weavers' Co-Operative Building,
Pandit J N Marg, Bhubaneswar — 751 001 Tel: 0674 666 6100, E-mail: cs.ppl@adventz.com,
Website: www.paradeepphosphates.com

NOTICE OF POSTAL BALLOT

Notice is hereby given that pursuant to Section 108, 110 and other applicable provisions, if any, of the
CompaniesAct, 2013 ("Act"), Rule 20 and Rule 22 of the Companies (Management and Administration) Rules,
2014 (including any amendment(s), statutory modification(s) or re-enactment thereof for the time being in
force), read with the General Circular No.14/2020 dated April 8, 2020, General Circular No. 17/2020 dated April
13, 2020, 20/2020 dated May 05, 2020, 22/2020 dated June 15, 2020, 33/2020 dated September 28 2020,
39/2020 dated December 31, 2020, 10/2021 dated June 23, 2021, 20/2021 dated December 8, 2021, 3/2022
dated May 5, 2022, 11/2022 dated December 28, 2022, 09/2023 dated September 25, 2023 and 09/2024
dated September 19, 2024 issued by the Ministry of Corporate Affairs (“MCA”) (hereinafter collectively referred
to as “MCA Circulars”), and Securities and Exchange Board of India (Listing Obligations and Disclosure
Requirements) Regulations, 2015 (“SEBI (LODR) Regulations”) (including any statutory modification(s) or
re-enactment(s) thereof for the time being in force, and as amended from time to time), and Secretarial
Standard on General Meetings issued by the Institute of Company Secretaries of India (“SS-2”) and pursuant
to other applicable laws rules, circulars notifications and regulations, if any, as may be applicable to transact
the special business as set out hereunder by passing Special Resolution by members of Paradeep
Phosphates Limited (“the Company”), by means of Postal Ballot, only by way of remote e-voting process

Description of resolution

Re-appointment of Mr. Subhrakant Panda (DIN: 00171845) as a Non-executive Independent
Director of the Company

In pursuance of MCA Circulars, Notice of the Postal Ballot have been mailed electronically on Monday, March
17, 2025, to those members whose e-mail addresses are registered with the Company or the depositories /
depository participants / MUFG Intime India Private Limited (formerly known as Link Intime India Pvt Limited)
(RTA) and whose names appear on the Register of Members / List of Beneficial Owners as received from the
Depositories viz., National Securities Depository Limited (NSDL) and Central Depository Services (India)
Limited (CDSL) as on the closure of business hours on March 07, 2025. In compliance with the requirements of
the MCA Circulars, hard copies of Postal Ballot Notice along with Postal Ballot Form and pre-paid business
envelope will not be sent to the members. The shareholders are requested to carefully read the instructions
indicated in the Postal Ballot Notice and communicate their assent (FOR) or dissent (AGAINST) through
e-voting only.

The Notice of the Postal Ballot is also available on the Company's website at www.paradeepphosphates.com
and on the websites of the Stock Exchanges i.e. National Stock Exchange of India Ltd and BSE Limited at
www.nseindia.com and www.bseindia.com respectively. A copy of the same is also available on the website of
Registrar and Transfer Agents, M/s. MUFG Intime India Private Limited (“MIIPL") at https://insta
vote.linkintime.co.in.

Mr. Shivaram Bhat, Practicing Company Secretary (Membership No. FCS 10454) has been appointed by the
Board of Directors of the Company as Scrutinizer for conducting the Postal Ballot process in a fair and
transparent manner.

The details pursuant to the provisions of the Companies Act, 2013 and the said Rules are given here under:
1. Date of completion of dispatch of notice by email: March 17,2025.

2. Date and time of commencement of e-voting: March 18,2025 (10.00A.M.) (IST).

3. Date andtime of end of e-voting: April 16,2025 (5.00 P.M.) (IST).

All members, whose names appear in the Register of Members / Beneficial owners as on the cut-off date
i.e. March 07, 2025 are eligible for availing the e-voting facility. Any person who is not a member as on the
cut-off date should treat this notice for information purpose only.

aeoIal ZIIQQI%QIQISQAOQ%Q@ 5. After the voting period, the e-voting module shall be disabled by MIIPL and accordingly voting shall not be
o6l GQIRIEaln 6268 S0@ allowed. Once the vote is casted by the Member, he/she shall not be allowed to change it subsequently.
NEQ @EdaEr RARAE 6. The results of the voting by Postal Ballot will be announced within two days from the date of conclusion of
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e-voting period i.e. on or before Friday, April 18, 2025 at the Registered Office of the Company and the
same shall be displayed on the Notice Board at the Registered Office and on the website of the Company
at www.paradeepphosphates.com. The results shall also will be communicated to the Stock Exchanges.

7. In case Members have any queries or issues regarding e-voting may contact MUFG Intime INSTAVOTE
helpdesk by sending an email at enotices@in.mpms.mufg.com or contact Mr. Rajiv Ranjan at: 022 - 4918
6000.

Registration of email addresses and mobile no.: The members of the Company, who have not yet
registered or updated their correct email address & mobile no., are requested to register / update the email
address & mobile no. in the demat account maintained with the depository participant.
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All Odisha State Bank Officers’ Cooperative Society Ltd.
(Registered under the Odisha Co-Operative Societies Act: 1962)
BHOINAGAR, BHUBANESWAR - 751022
0674-2542735
Dated. Bhubaneswar,
The 1st March, 2025

No.175(836)

NOTICE
ANNUAL GENERAL BODY MEETING DATED 23rd MARCH - 202

Notice is hereby given to hold the Annual General Body Meeting of the Society, as required
under clause 24 of the Bye -Laws, on the 23rd March 2025. The agenda as per notice shall be
discussed in the Annual General Body Meeting. You are requested to attend the meeting on the

said day i.e 23rd March 2025 at 10 A.M. without fail and make it a grand success.

Venue : The Institution of Engineer (India), Sachibalaya Marg,
Unit IV, Bhubaneswar-751001

(Pratap Chandra Das)
Hony. President
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