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Qur intensity. Your agility.

4th September, 2017

The Manager, The Manager,

Listing Department Listing Department

Bombay Stock Exchange Limited National Stock Exchange of India Limited
Phiroze Jeejeebhoy Towers Exchange Plaza, 5" Floor; Plot No. C/1

Dalal Street, Fort G Block, Bandra Kurla Complex, Bandra (East),
Mumbai - 400001. Mumbai - 400051

Scrip Code: 532326 Symbol: INTENTECH

Dear Sir/ Madam,

Sub: Notice of 27" Annual General Meeting of the Company

Ref: Disclosure of information pursuant to Regulation 42 and Regulation 30 of SEBI (Listing
Obligations and Disclosure Requirements) Regulations, 2015.

With reference to our letter dated 1** September, 2017, we are enclosing the Notice of the Annual
General Meeting. Kindly take the same on record.

Yours faithfully,
For Intense Technologies Limited

—
K. Tejaswi
Company Sgeretary & Compliance Officer

Encl: as above

Intense Technologies Limited

Al, Vikrampuri, Secunderabad - 500009. Te a, India. Tel: +91-40-44 ¢ 91-40-27819040
E : info@in10stech.com W nl0stech.com CIN - L3 10




NOTICE TO THE 27" ANNUAL
GENERAL MEETING

Notice is hereby given that the 27" Annual
General Meeting (AGM) of the Members
of Intense Technologies Limited (CIN:
L30007TG1990PLCO11510) will be held on

Thursday, 28 day of September, 2017 at 2:00
P.M. at FTAPCCI Auditorium, FTAPCCI house,
Red Hills, Lakdi ka Pul, Hyderabad - 500004, to
transact the following business:-

ORDINARY BUSINESS:

1. To consider and if thought fit, to pass with or
without modification(s), the following resolution as
an Ordinary Resolution:

“RESOLVED THAT the Audited Financial
Statements of the Company for the year ended 3lst
March, 2017 together with the Reports of the Board
of Directors’ and Auditors’ thereon and the Audited
Consolidated Financial Statements of the Company
for the year ended 3lst March, 2017 as presented
to the meeting, be and are hereby, approved and
adopted”.

2.  To consider and if thought fit, to pass with or
without modification(s), the following resolution as
an Ordinary Resolution:

“RESOLVED THAT Mr. Tikam Sujan (DIN
02137651), Director, who retires by rotation and
being eligible, offers himself for re-appointment,
be and is hereby reappointed as a Director of the
Company.”

3. To consider and if thought fit, to pass with or
without modification(s), the following resolution as
an Ordinary Resolution:

“RESOLVED THAT pursuant to Sections 139
and 142 and all other applicable provisions of the
Companies Act, 2013 and the Rules made there
under, asamended from time to time, pursuant to the
proposals of the Audit Committee of the Board and
recommendation of the Board, M/s. M V Narayana
Reddy & Co, Chartered Accountants, Hyderabad
(Firm Registration No: 002370S) be and are hereby
appointed as Statutory Auditors of the Company
to hold office from the conclusion of this Meeting
for a period of five consecutive years, subject to
ratification by the Members at every Annual General
Meeting, on a remuneration that may be determined
by the Audit Committee in consultation with the
Auditors, and that such remuneration may be paid
as may be agreed upon between the Auditors and

Board of Directors in addition to reimbursement
of all out of-pocket expenses in connection with
the audit of the accounts of the Company for the
financial year ending March 31, 2018.”

SPECIAL BUSINESS:

4.

To Amend, Ratify, Approve and Adopt
Intense Employees Stock Option Plan 2005

To consider and, if thought fit, to pass, with or
without modification, the following resolution as a
special resolution:

“RESOLVED THAT pursuant to the provisions
of Section 62(1)(b) and all other applicable
provisions, if any, of the Companies Act, 2013, and
Rules framed there under, the Memorandum and
Articles of Association of the Company, Securities
and Exchange Board of India (Listing Obligations
and Disclosure Requirements) Regulations, 2015,
Securities and Exchange Board of India (Share Based
Employee Benefits) Regulations, 2014 (hereinafter
referred to as “SEBI SBEB Regulations”), issued by
the Securities and Exchange Board of India (“SEBI”),
approval and consent of the shareholders of the
Company be and is hereby accorded to amend,
ratify, approve and adopt the ‘Intense Employees
Stock Option Plan 2005’ (hereinafter referred to
as the “Intense ESOP 2005”) (formerly known as
Fortune Employees Stock Option Plan 2005)

RESOLVED FURTHER THAT the Board (which
shall for all purpose include the Nomination and
Remuneration Committee) be and is hereby
authorized to Modify, change, vary, alter and amend
Intense ESOP 2005 to make it compliant with SEBI
(Share Based Employee Benefits) Regulations,
2014 and Companies Act, 2013 and all other
applicable laws, subject to the extent allowed by the
Shareholders in their resolution.

RESOLVED FURTHER THAT for the purpose of
giving effect to this resolution, the Board be and is
hereby authorized to do all such acts, deeds, matters
and things as it may in its absolute discretion, deem
necessary and desirable including without limitation,
to make modifications, changes, variations,
alterations or revisions in the employee stock option
plan(s) as it may deem fit, seek requisite approvals
from the appropriate authorities, appointment of
consultants, advisors and other agencies.

RESOLVED FURTHER THAT the Board be and
is hereby authorized to delegate all or any of the
powers herein conferred by this resolution to any
Director or Directors or to the Nomination and
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remuneration Committee to give effect to this
resolution.”

Grant of options to the employees of the
Subsidiary Company (ies) of the Company
under Intense Employees Stock Option Plan
2005 (Intense ESOP 2005)

To consider and, if thought fit, to pass, with or
without modification, the following resolution as a
special resolution:

“RESOLVED THAT pursuant to the provisions
of Section 62(1)(b) and all other applicable
provisions, if any, of the Companies Act, 2013, and
rules framed there under, the Memorandum and
Articles of Association of the Company, Securities
and Exchange Board of India (Listing Obligations
and Disclosure Requirements) Regulations, 2015,
Securities and Exchange Board of India (Share
Based Employee Benefits) Regulations, 2014
(hereinafter referred to as “SEBI SBEB Regulations™)
issued by the Securities and Exchange Board of
India (“SEBI”) and subject to such other approvals,
permissions and sanctions as may be necessary
from time to time and subject to such conditions
and modifications as may be prescribed or imposed
while granting such approvals, permissions and
sanctions, consent of the shareholders of the
Company be and is hereby accorded to the Board of
Directors of the Company (hereinafter referred to as
the “Board” which term shall be deemed to include
any Committee, including the Nomination and
Remuneration/ Compensation Committee which
the Board has constituted to exercise its powers,
including the powers, conferred by this resolution)
to create, offer and grant from time to time such
number of options to the permanent employees
including the Directors (other than Promoters of
the Company, Independent Directors and Directors
holding directly or indirectly more than 10% of
the outstanding Equity Shares of the Company)
whether whole time or otherwise, whether working
in India or out of India of any existing and future
Subsidiary Company(ies) of the Company whether
in or outside India, as may be decided solely by the
Board under the Intense Employees Stock Option
Plan 2005 (hereinafter referred to as the “ Intense
ESOP 2005”), exercisable into fully paid-up Equity
Share in the Company, of face value of ¥ 2/- each.

FURTHER RESOLVED THAT the Board and any
committee formed for this purpose be and is hereby
authorized to issue and allot Equity shares upon
exercise of options from time to time in accordance
with the Intense ESOP 2005 and such Equity shares
shall rank pari-passu in all respects with the then
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existing Equity Shares of the Company.

RESOLVED FURTHER THAT the Board of
Directors of the Company (which shall for all
purpose include the Nomination and Remuneration
Committee ), be and are hereby authorized to do
all such acts, deeds, and things, as they may, in
their absolute discretion deem necessary including
authorizing the Board to appoint Advisors,
Consultants or Representatives, being incidental to
the effective implementation and administration of
Intense ESOP- 2005 as also to make applications
to the appropriate Authorities, for their requisite
approvals as also to initiate all necessary actions
for and to settle all such questions, difficulties or
doubts whatsoever that may arise and take all such
steps and decisions in this regard.”

To Amend, Ratify, Approve and Adopt
Intense Employees Stock Option Plan 2007

To consider and, if thought fit, to pass, with or
without modification, the following resolution as a
special resolution:

“RESOLVED THAT pursuant to the provisions
of Section 62(1)(b) and all other applicable
provisions, if any, of the Companies Act, 2013, and
Rules framed there under, the Memorandum and
Articles of Association of the Company, Securities
and Exchange Board of India (Listing Obligations
and Disclosure Requirements) Regulations, 2015,
Securities and Exchange Board of India (Share Based
Employee Benefits) Regulations, 2014 (hereinafter
referred to as “SEBI SBEB Regulations”), issued by
the Securities and Exchange Board of India (“SEBI”),
approval and consent of the shareholders of the
Company be and is hereby accorded to amend,
ratify, approve and adopt the ‘Intense Employees
Stock Option Plan A 2007’ (hereinafter referred to
as the “Intense ESOP A 2007”)

RESOLVED FURTHER THAT the Board (which
shall for all purpose include the Nomination and
Remuneration Committee) be and is hereby
authorized to Modify, change, vary, alter and amend
Intense ESOP 2007 to make it compliant with SEBI
(Share Based Employee Benefits ) Regulations,
2014 and Companies Act, 2013 and all other
applicable laws, subject to the extent allowed by the
Shareholders in their resolution.

RESOLVED FURTHER THAT for the purpose of
giving effect to this resolution, the Board be and is
hereby authorized to do all such acts, deeds, matters
and things as it may in its absolute discretion, deem
necessary and desirable including without limitation,
to make modifications, changes, variations,



alterations or revisions in the employee stock option
plan (s) as it may deem fit, seek requisite approvals
from the appropriate authorities, appointment of
consultants, advisors and other agencies.

RESOLVED FURTHER THAT the Board be and
is hereby authorized to delegate all or any of the
powers herein conferred by this resolution to any
Director or Directors or to the Nomination and
remuneration Committee to give effect to this
resolution.”

Grant of options to the employees of the
Subsidiary Company (ies) of the Company
under Intense Employees Stock Option Plan
A 2007 (Intense ESOP A 2007)

To consider and, if thought fit, to pass, with or
without modification, the following resolution as a
special resolution:

“RESOLVED THAT pursuant to the provisions
of Section 62(1)(b) and all other applicable
provisions, if any, of the Companies Act, 2013, and
rules framed there under, the Memorandum and
Articles of Association of the Company, Securities
and Exchange Board of India (Listing Obligations
and Disclosure Requirements) Regulations, 2015,
Securities and Exchange Board of India (Share
Based Employee Benefits) Regulations, 2014
(hereinafter referred to as “SEBI SBEB Regulations™)
issued by the Securities and Exchange Board of
India (“SEBI”) and subject to such other approvals,
permissions and sanctions as may be necessary
from time to time and subject to such conditions
and modifications as may be prescribed or imposed
while granting such approvals, permissions and
sanctions, consent of the shareholders of the
Company be and is hereby accorded to the Board of
Directors of the Company (hereinafter referred to as
the “Board” which term shall be deemed to include
any Committee, including the Nomination and
Remuneration/ Compensation Committee which
the Board has constituted to exercise its powers,
including the powers, conferred by this resolution)
to create, offer and grant from time to time such
number of options to the permanent employees
including the Directors (other than Promoters of
the Company, Independent Directors and Directors
holding directly or indirectly more than 10% of
the outstanding Equity Shares of the Company)
whether whole time or otherwise, whether working
in India or out of India of any existing and future
Subsidiary Company (ies) of the Company whether
in or outside India, as may be decided solely by the
Board under the Intense Employees Stock Option
Plan A 2007 (hereinafter referred to as the “Intense

ESOP 2007”), exercisable into fully paid-up Equity
Share in the Company, of face value of 2/- each.

FURTHER RESOLVED THAT the Board and any
committee formed for this purpose be and is hereby
authorised to issue and allot Equity shares upon
exercise of options from time to time in accordance
with the Intense ESOP 2007 and such Equity shares
shall rank pari passu in all respects with the then
existing Equity Shares of the Company.

RESOLVED FURTHER THAT the Board of
Directors of the Company (which shall for all
purpose include the Nomination and Remuneration
Committee ) ,be and are hereby authorized to do
all such acts, deeds, and things, as they may, in
their absolute discretion deem necessary including
authorizing the Board to appoint Advisors,
Consultants or Representatives, being incidental to
the effective implementation and administration of
Intense ESOP- 2007 as also to make applications
to the appropriate Authorities, for their requisite
approvals as also to initiate all necessary actions
for and to settle all such questions, difficulties or
doubts whatsoever that may arise and take all such
steps and decisions in this regard.”

To Amend, Ratify, Approve and Adopt
Intense Employees Stock Option Plan -
Scheme A 2009

To consider and, if thought fit, to pass, with or
without modification, the following resolution as a
special resolution:

“RESOLVED THAT pursuant to the provisions
of Section 62(1)(b) and all other applicable
provisions, if any, of the Companies Act, 2013, and
Rules framed there under, the Memorandum and
Articles of Association of the Company, Securities
and Exchange Board of India (Listing Obligations
and Disclosure Requirements) Regulations, 2015,
Securities and Exchange Board of India (Share Based
Employee Benefits) Regulations, 2014 (hereinafter
referred to as “SEBI SBEB Regulations”), issued by
the Securities and Exchange Board of India (“SEBI”),
approval and consent of the shareholders of the
Company be and is hereby accorded to amend,
ratify, approve and adopt the ‘Intense Employees
Stock Option Plan Scheme A 2009’ (hereinafter
referred to as the “Intense ESOP Scheme A 2009”)

RESOLVED FURTHER THAT the Board (which
shall for all purpose include the Nomination and
Remuneration Committee) be and is hereby
authorized to Modify, change, vary, alter and amend
Intense ESOP Scheme A 2009 to make it compliant
with SEBI (Share Based Employee Benefits)
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Regulations, 2014 and Companies Act, 2013 and all
other applicable laws, subject to the extent allowed
by the Shareholders in their resolution.

RESOLVED FURTHER THAT for the purpose of
giving effect to this resolution, the Board be and is
hereby authorized to do all such acts, deeds, matters
and things as it may in its absolute discretion, deem
necessary and desirable including without limitation,
to make modifications, changes, variations,
alterations or revisions in the employee stock option
plan(s) as it may deem fit, seek requisite approvals
from the appropriate authorities, appointment of
consultants, advisors and other agencies.

RESOLVED FURTHER THAT the Board be and
is hereby authorized to delegate all or any of the
powers herein conferred by this resolution to any
Director or Directors or to the Nomination and
remuneration Committee to give effect to this
resolution.”

Grant of options to the employees of the
Subsidiary Company (ies) of the Company
under Intense Employees Stock Option Plan-
Scheme A 2009 (Intense ESOP Scheme A
2009)

To consider and, if thought fit, to pass, with or
without modification, the following resolution as a
special resolution:

“RESOLVED THAT pursuant to the provisions
of Section 62(1)(b) and all other applicable
provisions, if any, of the Companies Act, 2013, and
rules framed there under, the Memorandum and
Articles of Association of the Company, Securities
and Exchange Board of India (Listing Obligations
and Disclosure Requirements) Regulations, 2015,
Securities and Exchange Board of India (Share
Based Employee Benefits) Regulations, 2014
(hereinafter referred to as “SEBI SBEB Regulations”)
issued by the Securities and Exchange Board of
India (“SEBI”) and subject to such other approvals,
permissions and sanctions as may be necessary
from time to time and subject to such conditions
and modifications as may be prescribed or imposed
while granting such approvals, permissions and
sanctions, consent of the shareholders of the
Company be and is hereby accorded to the Board of
Directors of the Company (hereinafter referred to as
the “Board” which term shall be deemed to include
any Committee, including the Nomination and
Remuneration/ Compensation Committee which
the Board has constituted to exercise its powers,
including the powers, conferred by this resolution)
to create, offer and grant from time to time such
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number of options to the permanent employees
including the Directors (other than Promoters of
the Company, Independent Directors and Directors
holding directly or indirectly more than 10% of
the outstanding Equity Shares of the Company)
whether whole time or otherwise, whether working
in India or out of India of any existing and future
Subsidiary Company (ies) of the Company whether
in or outside India, as may be decided solely by the
Board under the Intense Employees Stock Option
Plan-Scheme A 2009 (hereinafter referred to as the
“Intense ESOP Scheme A 2009”), exercisable into
fully paid-up Equity Share in the Company, of face
value of 2/- each.

FURTHER RESOLVED THAT the Board and
any committee formed for this purpose be and is
hereby authorized to issue and allot Equity shares
upon exercise of options from time to time in
accordance with the Intense ESOP Scheme A 2009
and such Equity shares shall rank pari-passu in all
respects with the then existing Equity Shares of the
Company.

RESOLVED FURTHER THAT the Board of
Directors of the Company (which shall for all
purpose include the Nomination and Remuneration
Committee), be and are hereby authorized to do
all such acts, deeds, and things, as they may, in
their absolute discretion deem necessary including
authorizing the Board to appoint Advisors,
Consultants or Representatives, being incidental
to the effective implementation and administration
of Intense ESOP Scheme A 2009 as also to make
applications to the appropriate Authorities, for their
requisite approvals as also to initiate all necessary
actions for and to settle all such questions,
difficulties or doubts whatsoever that may arise and
take all such steps and decisions in this regard.”

For and on behalf of the Board

C. K. Shastri

Chairman & Managing Director
DIN: 00329398

Place: Secunderabad
Date : 16" August, 2017



NOTES

1.

A member entitled to attend and vote at
the Annual General Meeting is entitled to
appoint a proxy to attend and vote on poll
instead of himself / herself and a proxy
need not be a member of the company. The
instrument of Proxy in order to be effective
should be deposited at its Registered Office
of the Company not later than forty eight
hours before the commencement of the
Meeting.

A person can act as a proxy on behalf of
members not exceeding fifty and holding in
aggregate not more than ten percent of the
total share capital of the Company carrying
voting rights. A member holding more
than ten percent of the total share capital
of the Company carrying voting rights may
appoint a single person as proxy and such
person shall not act as a proxy for any other
person or shareholders.

The Register of Members and Share Transfer Books
of the Company will remain closed from 21-09-2017
to 28-09-2017 (both days inclusive) for determining
the names of members eligible for Voting at the
General Meeting.

Electronic copy of the Annual Report and the notice
of the Annual General Meeting of the Company
‘inter alia’ indicating the process and manner of
e-voting along with attendance slip and proxy form
are being sent to all the members whose email
IDs are registered with the Company/ Depository
Participants(s) for communication purposes, unless
any member has requested for a hard copy of
the same. For members who have not registered
their email address, physical copies of the above
documents are being sent in the permitted mode.

Members are requested to notify any change in their
addresses to the Company immediately. Members
holding shares in electronic form are requested to
advise change of addresses to their Depository
Participants.

Members are requested to affix their signatures at
the space provided on the attendance slip annexed
to proxy form and handover the slip at the entrance
of the meeting hall. Corporate members are
requested to send a duly certified copy of the board
resolution / power of attorney authorizing their
representatives to attend and vote at the Annual
General Meeting.

Members may also note that the notice of the
Annual General Meeting and the Annual Report
will also be available on the Company’s website for
their download. The physical copies of the aforesaid
documents will also be available at the Company’s
Registered Office at Al, Vikrampuri, Secunderabad
- 500 009, for inspection during normal business
hours on working days. Even after registering for
e-communication, members are entitled to receive
such communication in physical form, upon making
a request for the same, by post free of cost.

Process and Manner for Shareholders opting
for e-voting is as under:-

Remote E-Voting:

The Company provides e-voting facility to the
shareholders of the Company to enable them to cast
their votes electronically on the items mentioned in
the Notice. The facility for voting by ballot or polling
paper shall also be made available at the Annual
General Meeting and the shareholders attending
the meeting who have not already cast their vote by
remote e-voting shall be able to exercise their right
at the meeting. The members who have already cast
their vote by remote e-voting prior to the meeting
may also attend the meeting but shall not be entitled
to cast their vote again.

The Company has appointed Mr. CS Puttaparthi
Jagannatham, Advocate as the Scrutinizer for
conducting the e-voting process in a fair and
transparent manner. E-voting is optional. The
e-voting rights of the shareholders / beneficial
owners shall be reckoned on the equity shares held
by them as on 21st September, 2017, being the Cut-
off date for the purpose. The Shareholders of the
Company holding shares either in dematerialised
or in physical form, as on the Cut-off date, may
cast their vote electronically. A person who is not
a shareholder on the Cut-off date should treat this
Notice for information purposes only.

The process and manner for remote e-voting are as under:

a.

The Company has entered into an arrangement with
Karvy Computershare Private Limited (“Karvy”) for
facilitating remote e-voting for the Annual General
Meeting. The instructions for remote e-voting are
as under:

Open your web browser during the voting period
and navigate to ‘https://evoting.karvy.com’.
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(i)

(iii)

(iv)

)
(vi)

(vii)

Enter the login credentials, i.e. user-id & password, mentioned on the Attendance Slip / Email forwarded through

the electronic notice:

User - ID For shareholder(s)/ Beneficial Owner(s) holding Shares In Demat Form:-
a) For NSDL:- 8 Characters DP ID Followed By 8 Digits Client ID
b) For CDSL:- 16 Digits Beneficiary ID
c) For Members holding shares in Physical Form:- Folio Number registered with the

Company

Password Your Unigque password is printed on the AGM Attendance Slip / sent via email forwarded
through the electronic notice.

Captcha Enter the Verification code for Security reasons, i.e., please enter the alphabets and numbers
in the exact way as they are displayed.

After entering these details appropriately, click on
“LOGIN”.

Members holding shares in Demat / Physical form
will now reach password change menu wherein
they are required to mandatorily change their
login password in the new password field. The
new password has to be minimum eight characters
consisting of at least one upper case (A-Z), one
lower case (a-z), one numeric value (0-9) and a
special character (like *, #, @, etc.). Kindly note that
this password can be used by the Demat holders
for voting for resolution of any other company
on which they are eligible to vote, provided that
such company opts for e-voting through Karvy’s
e-Voting platform. System will prompt you to
change your password and update any contact
details like mobile #, email ID., etc on first login. You
may also enter the Secret Question and answer of
your choice to retrieve your password in case you
forget it. It is strongly recommended not to share
your password with any other person and take
utmost care to keep your password confidential.
Kindly ensure that you note down your password
for future reference. In case you forget it, you
will need to go through ‘Forgot Password’ option
available on the Karvy’s e-voting website to reset
the same.

You need to login again with the new credentials.

On successful login, system will prompt to select
the ‘Event’, i.e. Intense Technologies Limited’.

If you are holding shares in Demat form and had
logged on to https://evoting.karvy.com and casted
your vote earlier for any other company, then your
existing login id and password are to be used.
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(viii) On the voting page, you will see Resolution

(ix)

(€9)

(xi)

Description and against the same the option ‘FOR/
AGAINST/ABSTAIN’ for voting. Enter the number
of shares under ‘FOR/AGAINST/ABSTAIN' or
alternatively you may partially enter any number
in ‘FOR’ and partially in ‘AGAINST’, but the total
number in ‘FOR/AGAINST’ taken together should
not exceed your total shareholding. If you do not
want to cast a vote, you may select ‘ABSTAIN’.

After selecting the resolution if you have decided
to cast vote on the same, click on “SUBMIT” and
a confirmation box will be displayed. If you wish
to confirm your vote, click on “OK”, else to change
your vote, click on “CANCEL” and accordingly
modify your vote.

Once you ‘CONFIRM’ your vote on the resolution,
you will not be allowed to modify your vote.

Corporate / Institutional Members (corporate
/ Fls / Flls / Trust / Mutual Funds / Banks, etc.)
are required to send scanned copy (PDF format)
of the relevant Board resolution to the Scrutinizer
through e-mail to pjagan123@gmail.com with
a copy to evoting@karvy.com. The file scanned
image / pdf file of the Board Resolution should be
in the naming format “Corporate Name”.

Once you have cast your vote on a resolution you
will not be allowed to modify it subsequently.
Kindly note that once you have cast your vote you
cannot modify or vote on poll at the Annual General
Meeting. However, you can attend the meeting and
participate in the discussions, if any.

The Portal will remain open for voting from: 9.00
a.m. on 25th September 2017 to 5.00 p.m. on 27th
September 2017 (both days inclusive). The e-voting
portal shall be disabled by Karvy thereafter.



In case of any queries, you may refer the Frequently
Asked Questions (FAQs) for shareholders and
e-voting User Manual for shareholders available at
the download section of https://evoting.karvy.com.
In case of any grievances, you may contact Mr. K
S Reddy of Karvy Computershare Private Limited
at 040-67162222 or at 1800-3454-001 (toll free);
email: einward.ris@karvy.com.

The Scrutinizer shall within a period not later than
3 (Three) days from the conclusion of the voting at
the annual general meeting, first count the votes
cast at the annual general meeting, thereafter
unblock the votes cast through remote e-voting in
the presence of at least 2 (Two) witnhesses not in
the employment of the Company. The Scrutinizer
shall submit a consolidated Scrutinizer’s Report of
the total votes cast in favour of or against, if any,
not later than 3 (Three) days after the conclusion
of the annual general meeting to the Chairman of
the Company. The Chairman, or any other person
authorised by the Chairman, shall declare the result
of the voting forthwith.

The resolutions will be deemed to be passed on
the Annual General Meeting date subject to receipt
of the requisite number of votes in favour of the
resolutions.

The results declared along with the Scrutinizer’s
Report(s) will be placed on the website of the
Company www.in10stech.com and on Karvy’s
website (https://evoting.karvy.com) immediately
after it is declared by the Chairman, or any other
person authorised by the Chairman, and the same
shall be communicated to Bombay Stock Exchange
Limited and National Stock Exchange of India
Limited.
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Additional information on Directors seeking reappointment as required under
Securities and Exchange Board of India (Listing obligations and disclosure
requirements) Regulations, 2015, at the Annual General Meeting

Particulars Mr. Tikam Sujan
Directors Identification Number (DIN) 02137651
Date of Birth & Nationality 23.02.1959; NRI

Date of first Appointment on the Board of the Company | 14.08.2003

Tikam Sujan is a successful NRI businessman

Qualifications & Expertise based at Miami, Florida, USA having 33 years of

experience in operating in American geography.

Directorship held in other Public Companies Nil

Memberships/ Chairmanships of committees of

other public companies (including only Audit and Nil

Shareholders Grievance Committee)

Number of shares held in the Company 2275802

EXPLANATORY STATEMENT PURSUANT TO SECTION 102 OF THE COMPANIES
ACT, 2013

Item No.4 and 5

a)

The Board of Directors of the Company (hereinafter referred to as the “Board”) in order to enhance the
employee engagement, reward the employees for their association and performance as well as to motivate
them to contribute to the growth and profitability of the Company and to create a sense of ownership and
participation amongst them, implemented the Intense Employee Stock Option Plan 2005 (hereinafter referred to
as ‘Intense ESOP 2005’) (formerly Fortune Employee Stock Option Plan 2005 ) for the present and/or future
permanent employees of the Company and its subsidiary(ies) (hereinafter referred to as ‘employees’ or ‘said
employees’) in accordance with the applicable laws.

However, the plan at that time was formulated in accordance with the erstwhile SEBI guidelines 1999, and in
order to make it compliant with the current SEBI (Share based Employee Benefit) Regulations, 2014, approval of
the Shareholders of the Company by way of special resolution as stated in item No.4 is sought to amend, ratify,
approve and adopt the Intense Employee Stock Option Plan 2005.

Further, in terms of the provisions of Section 62(1)(b) of the Companies Act, 2013 read with Regulation 6(3)(c) of
SEBI (Share Based Employee Benefit) Regulations, 2014, issuance of options and conversion thereof into equity
Shares of the company, to the Employees of subsidiary companies requires an approval of the existing Members
by way of a Separate Resolution and accordingly, the Special Resolution at Item No. 5 seeks your approval.

The main features of the Intense Employees Stock Option Plan 2005 and other details of the Plan as per
Regulation 6(2) of SEBI (SBEB) Regulations, 2014, are as under:-

Brief description of the Plan:

This Plan shall be called the “Fortune Employees Stock Option Plan - 2005” or “Intense ESOP - 2005” or “Plan”.
It applies only to the eligible employees of the Company and its subsidiary (both Indian as well as foreign)
companies whether now or hereafter existing, who are in permanent employment and Whole-time Directors of
such company (ies).
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b)

c)

d)

e)

)

9)

h)

The Plan will be implemented via Direct Route wherein the Company will directly allot fresh Equity Shares of the
Company, to the Employees who successfully exercised their vested options.

Total number of Options to be granted under the Plan:

The maximum number of granted options under Scheme shall not exceed 30,00,000 options convertible into
equal number of Equity Shares of ¥ 2/- each of the Company. .

Identification of classes of employees entitled to participate and be beneficiaries in Intense
Employees Stock Option Plan - 2005:

Employees are the permanent Employees, including Executive Directors and Whole-time Directors, of the
company and its subsidiary (ies) or as may be decided by the Board from time to time on such parameters as
may be decided by the Board at its discretion.

Requirement of Vesting and period of Vesting:

The options granted under Intense Employees Stock Option Plan 2005 shall vest, in one or more tranches over
a period of 4 years, so long as the option holder continues to be in the employment in the Company, as the case
may be and further subject to the satisfaction of other conditions as stipulated under the Intense Employees
Stock Option Plan- 2005.

The vesting shall take place over a period of four years in the following manner:

Time period of vesting % of options to be vested
At the end of first (Ist) year from the date of grant 25
At the end of second (2nd) year from the date of grant 25
At the end of third (3rd) year from the date of grant 25
At the end of fourth (4th) year from the date of grant 25

Maximum period within which the options shall be vested:

All the options will get vested within maximum period of 4 years.

Exercise Price/ Pricing formula:

The Exercise Price of the option shall be ¥ 2/- each.

Exercise period and process of Exercise:

Under Intense Employees Stock Option Plan 2005, an employee shall be eligible to convert the vested options
into shares at any time not later than five years from the date of grant of options under the plan. Employee
shall exercise the options so vested by sending a written notice to the compensation committee along with the
exercise price.

Appraisal process for determining the eligibility of the employees to Intense Employees Stock
Option Plan - 2005:

In determining the eligibility of an Employee to receive an Option, as well as in determining the number of Shares
to be optioned to any Employee, the Committee may consider the position and responsibilities of the Employee,
the nature and value to the Company of the Employee’s services and accomplishments, the Employee’s present
and potential contribution to the success of the Company and such other factors as the Committee may deem
relevant.
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The Maximum number of Options to be granted per employee and in aggregate:

However the Maximum number of options to be granted per employee in each grant and in aggregate will not
exceed 1% of the issued capital of the Company, during any one year.

The Maximum quantum of benefits to be provided per employee under the plan:

The maximum quantum of benefit that will be provided to every eligible employee under the plan will be the
difference between the Exercise Price paid by the employee to the company and the value of company’s share
on the stock exchange on the date of exercise of options.

Implementation and administration of the plan:

Subject to Applicable Laws, the broad policy and the framework laid down by the Board of Directors, the plan
shall be administered by the Compensation Committee or any such other committee as the Board may authorize
for this purpose.

Whether the plan involves new issue of shares by the company or secondary acquisition by the
Trust or both:

The Company/ Board, upon completion of a valid Exercise of Options, shall make an allotment of shares to the
Optionee or by any other mechanism permissible under the applicable laws.

The amount of loan to be provided for implementation of the plan by the company to the trust,
its tenure, utilization, repayment terms, etc:

Not Applicable as the plan is being implemented through direct route and thus no trust has been established for
the purpose of formulation and implementation of plan.

The Maximum percentage of secondary acquisition (subject to limits specified under the
regulations) that can be made by the trust for the purposes of the plan:

Not Applicable as the Company/ Board, upon completion of a valid Exercise of Options, shall make a fresh
allotment of shares to the Optionee or by any other mechanism permissible under the applicable laws.

Disclosure and accounting policies:

The Company will confirm to the disclosures and the accounting policies prescribed under Regulation 15 of the
SEBI (SBEB) Regulations, 2014 or as may be prescribed by regulatory authorities from time to time.

The method which the Company shall use to value its Options:

The company shall Comply with the requirements of ‘guidance note on accounting for employee share based
Payments’ (Guidance note) or accounting Standards as may be prescribed by the Institute of Chartered
Accountants of India (ICAI) from time to time, including the disclosure requirements prescribed therein.

In case the company opts for expensing of share based employee benefits using the intrinsic value, the difference
between the employee compensation cost so computed and the employee compensation cost that shall have
been recognized, if it had used the fair value, shall be disclosed in the Directors’ report and the impact of this
difference on profits and on earnings per share (“EPS”) of the company shall also be disclosed in the Directors’
report.

In terms of the Companies Act, 2013 and the SEBI (SBEB) Regulations, 2014 the approval of the Shareholders
is sought by way of Special Resolution for the amendment, ratification, approval and adoption of the Intense
Employees Stock Option Plan- 2005, therefore, your Directors recommend the Resolutions as set out at item
no.4 and 5 for your approval by way of Special Resolution.

None of the Directors, Manager, Key Managerial Personnel of the Company, and any relatives of such Director,
Manager, Key Managerial Personnel are in anyway concerned or interested in the resolution except to the extent
of Equity Shares held by them in the Company.
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Item No. 6 and 7

a)

b)

©)

d)

The Board of Directors of the Company (hereinafter referred to as the “Board”) in order to enhance the
employee engagement, reward the employees for their association and performance as well as to motivate
them to contribute to the growth and profitability of the Company and to create a sense of ownership and
participation amongst them, implemented the Intense Employee Stock Option Plan A 2007 (hereinafter referred
to as ‘Intense ESOP A 2007’) for the present and/or future permanent employees of the Company and its
subsidiary(ies) (hereinafter referred to as ‘employees’ or ‘said employees’) in accordance with the applicable
laws.

However, the Plan at that time was formulated in accordance with the erstwhile SEBI guidelines 1999, and in
order to make it compliant with the current SEBI (Share based Employee Benefit) Regulations, 2014, approval of
the Shareholders of the Company by way of special resolution as stated in item No.6 is sought to amend, ratify,
approve and adopt the Intense Employee Stock Option Plan A 2007.

Further, in terms of the provisions of Section 62(1)(b) of the Companies Act, 2013 read with Regulation 6(3)(c) of
SEBI (Share Based Employee Benefit) Regulations, 2014, issuance of options and conversion thereof into equity
Shares of the company, to the Employees of subsidiary companies requires an approval of the existing Members
by way of a Separate Resolution and accordingly, the Special Resolution at Item No. 7 seeks your approval.

The main features of the Intense Employees Stock Option Plan A 2007 and other details of the Plan as
per Regulation 6(2) of SEBI (SBEB) Regulations, 2014, are as under:-

Brief description of the Plan:

This Plan shall be called the “Intense Employees Stock Option Plan A - 2007” or “Intense ESOP - 2007” or
“Plan”. It applies only to the eligible employees of the Company and its subsidiary (both Indian as well as foreign)
companies whether now or hereafter existing, who are in permanent employment and Whole-time Directors of
such company (ies).

The plan will be implemented via Direct Route wherein the Company will directly allot fresh Equity Shares of the
Company, to the Employees who successfully exercised their vested options.

Total number of Options to be granted under the Plan:

The maximum number of granted Options under Scheme shall not exceed 5,00,000 options convertible into
equal number of Equity Shares of ¥ 2/- each of the Company.

Identification of classes of employees entitled to participate and be beneficiaries in Intense
Employees Stock Option Plan A - 2007:

Employees are the permanent Employees, including Executive Directors and Whole-time Directors, of the
company and its subsidiary (ies) or as may be decided by the Board from time to time on such parameters as
may be decided by the Board at its discretion.

Requirement of Vesting and period of Vesting:

The options granted under Intense Employees Stock Option Plan A 2007 shall vest, in one or more tranches over
a period of 4 years, so long as the option holder continues to be in the employment in the Company, as the case
may be and further subject to the satisfaction of other conditions as stipulated under the Intense Employees
Stock Option Plan A - 2007.
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The vesting shall take place over a period of four years in the following manner:

Time period of vesting % of options to be vested
At the end of first (Ist) year from the date of grant 25
At the end of second (2nd) year from the date of grant 25
At the end of third (3rd) year from the date of grant 25
At the end of fourth (4th) year from the date of grant P5

Maximum period within which the options shall be vested:

All the options will get vested within maximum period of 4 years.

Exercise Price/ Pricing formula:

The Exercise Price of the option shall be the Market price of the share as on the grant date determined in
accordance with SEBI Guidelines. The Exercise Price shall be paid to the company in cash upon exercise of the
options.

Exercise period and process of Exercise:

Under Intense Employees Stock Option Plan 2007, an employee shall be eligible to convert the vested options
into shares at any time not later than five years from the date of grant of options under the plan..Employee
shall exercise the options so vested by sending a written notice to the compensation committee along with the
exercise price.

Appraisal process for determining the eligibility of the employees to Intense Employees Stock
Option Plan A - 2007:

In determining the eligibility of an Employee to receive an Option, as well as in determining the number of Shares
to be optioned to any Employee, the Committee may consider the position and responsibilities of the Employee,
the nature and value to the Company of the Employee’s services and accomplishments, the Employee’s present
and potential contribution to the success of the Company and such other factors as the Committee may deem
relevant .

The Maximum number of Options to be granted per employee and in aggregate:

However the Maximum number of options to be granted per employee in each grant and in aggregate will not
exceed 1% of the issued capital of the Company, during any one year.

The Maximum quantum of benefits to be provided per employee under the plan:

The maximum quantum of benefit that will be provided to every eligible employee under the plan will be the
difference between the Exercise Price paid by the employee to the company and the value of company’s share
on the stock exchange on the date of exercise of options.

Implementation and administration of the plan:

Subject to Applicable Laws, the broad policy and the framework laid down by the Board of Directors, the plan
shall be administered by the Compensation Committee or any such other committee as the Board may authorize
for this purpose.

Whether the plan involves new issue of shares by the company or secondary acquisition by the
Trust or both:

The Company/ Board, upon completion of a valid Exercise of Options, shall make an allotment of shares to the
Optionee or by any other mechanism permissible under the applicable laws.
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The amount of loan to be provided for implementation of the plan by the company to the trust,
its tenure, utilization, repayment terms, etc:

Not Applicable as the plan is being implemented through direct route and thus no trust has been established for
the purpose of formulation and implementation of plan.

The Maximum percentage of secondary acquisition (subject to limits specified under the
regulations) that can be made by the trust for the purposes of the plan:

Not Applicable as the Company/ Board, upon completion of a valid Exercise of Options, shall make a fresh
allotment of shares to the Optionee or by any other mechanism permissible under the applicable laws.

Disclosure and accounting policies:

The Company will confirm to the disclosures and the accounting policies prescribed under Regulation 15 of the
SEBI (SBEB) Regulations, 2014 or as may be prescribed by regulatory authorities from time to time.

The method which the Company shall use to value its Options:

The company shall Comply with the requirements of ‘guidance note on accounting for employee share based
Payments’ (Guidance note) or accounting Standards as may be prescribed by the Institute of Chartered
Accountants of India (ICAI) from time to time, including the disclosure requirements prescribed therein.

‘In case the company opts for expensing of share based employee benefits using the intrinsic value, the difference
between the employee compensation cost so computed and the employee compensation cost that shall have
been recognized, if it had used the fair value, shall be disclosed in the Directors’ report and the impact of this
difference on profits and on earnings per share (“EPS”) of the company shall also be disclosed in the Directors’
report.

In terms of the Companies Act, 2013 and the SEBI (SBEB) Regulations, 2014 the approval of the Shareholders
is sought by way of Special Resolution for the amendment, ratification, approval andadoption of the Intense
Employees Stock Option Plan A - 2007, therefore, your Directors recommend the Resolutions as set out at item
no.6 and 7 for your approval by way of Special Resolution.

None of the Directors, Manager, Key Managerial Personnel of the Company, and any relatives of such Director,
Manager, Key Managerial Personnel are in anyway concerned or interested in the resolution except to the extent
of Equity Shares held by them in the Company.

No.8 and 9

The Board of Directors of the Company (hereinafter referred to as the “Board”) in order to enhance the
employee engagement, reward the employees for their association and performance as well as to motivate them
to contribute to the growth and profitability of the Company and to create a sense of ownership and participation
amongst them, implemented the Intense Employee Stock Option Plan- Scheme A 2009 (hereinafter referred to
as ‘Intense ESOP Scheme A 2009’) for the present and/or future permanent employees of the Company
and its subsidiary (ies) (hereinafter referred to as ‘employees’ or ‘said employees’) in accordance with the
applicable laws.

However, the plan at that time was formulated in accordance with the erstwhile SEBI guidelines 1999, and in
order to make it compliant with the current SEBI (Share based Employee Benefit) Regulations, 2014, approval of
the Shareholders of the Company by way of special resolution as stated in item No.8 is sought to amend, ratify,
approve and adopt the Intense Employee Stock Option Plan Scheme A 2009.

Further, in terms of the provisions of Section 62(1)(b) of the Companies Act, 2013 read with Regulation 6(3)(c) of
SEBI (Share Based Employee Benefit) Regulations, 2014, issuance of options and conversion thereof into equity
Shares of the company, to the Employees of subsidiary companies requires an approval of the existing Members
by way of a Separate Resolution and accordingly, the Special Resolution at Item No. 9 seeks your approval.

The main features of the Intense Employees Stock Option Plan Scheme A 2009 and other details of the
Plan as per Regulation 6(2) of SEBI (SBEB) Regulations, 2014, are as under:-
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Brief description of the Plan:

This Plan shall be called the “Intense Employees Stock Option Plan - Scheme A 2009” or “Intense ESOP Scheme
A 2009” or “Plan”. It applies only to the eligible employees of the Company and its subsidiary (both Indian as
well as foreign) companies whether now or hereafter existing, who are in permanent employment and Whole-
time Directors of such company (ies).

The plan will be implemented via Direct Route wherein the Company will directly allot fresh Equity Shares of the
Company, to the Employees who successfully exercised their vested options.
Total number of Options to be granted under the Plan:

The maximum number of granted options under Scheme shall not exceed 20,00,000 options convertible into
equal number of Equity Shares of ¥ 2/- each of the Company.

Identification of classes of employees entitled to participate and be beneficiaries in Intense
Employees Stock Option Plan Scheme A - 2009:

Employees are the permanent Employees, including Executive Directors and Whole-time Directors, of the
company and its subsidiary (ies) or as may be decided by the Board from time to time on such parameters as
may be decided by the Board at its discretion.

Requirement of Vesting and period of Vesting:

The options granted under Intense Employees Stock Option Plan Scheme A 2009 shall vest, in one or more
tranches over a period of 4 years, so long as the option holder continues to be in the employment in the Company,
as the case may be and further subject to the satisfaction of other conditions as stipulated under the Intense
Employees Stock Option Plan Scheme A - 20009.

The vesting shall take place over a period of four years in the following manner:

Time period of vesting % of options to be vested
At the end of first (1st) year from the date of grant 25
At the end of second (2nd) year from the date of grant 25
At the end of third (3rd) year from the date of grant 25
At the end of fourth (4th) year from the date of grant 25

Maximum period within which the options shall be vested:

All the options will get vested within maximum period of 4 years.

Exercise Price/ Pricing formula:

The Exercise Price of the option shall be ¥ 2/- each.

Exercise period and process of Exercise:

Under Intense Employees Stock Option Plan Scheme A 2009, an employee shall be eligible to convert the vested
options into shares at any time not later than five years from the date of vesting of options or such other period
as decided by the compensation committee. Employee shall exercise the options so vested by sending a written
notice to the compensation committee along with the exercise price.

Appraisal process for determining the eligibility of the employees to Intense Employees Stock
Option Plan Scheme A - 2009:

In determining the eligibility of an Employee to receive an Option, as well as in determining the number of Shares
to be optioned to any Employee, the Committee may consider the position and responsibilities of the Employee,
the nature and value to the Company of the Employee’s services and accomplishments, the Employee’s present
and potential contribution to the success of the Company and such other factors as the Committee may deem
relevant .
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The Maximum number of Options to be granted per employee and in aggregate:

However the Maximum number of options to be granted per employee in each grant and in aggregate will not
exceed 1% of the issued capital of the Company, during any one year.

The Maximum quantum of benefits to be provided per employee under the plan:

The maximum quantum of benefit that will be provided to every eligible employee under the plan will be the
difference between the Exercise Price paid by the employee to the company and the value of company’s share
on the stock exchange on the date of exercise of options.

Implementation and administration of the plan:

Subject to Applicable Laws, the broad policy and the framework laid down by the Board of Directors, the plan
shall be administered by the Compensation Committee or any such other committee as the Board may authorize
for this purpose.

Whether the plan involves new issue of shares by the company or secondary acquisition by the
Trust or both:

The Company/ Board, upon completion of a valid Exercise of Options, shall make an allotment of shares to the
Optionee or by any other mechanism permissible under the applicable laws.

The amount of loan to be provided for implementation of the plan by the company to the trust,
its tenure, utilization, repayment terms, etc:

Not Applicable as the plan is being implemented through direct route and thus no trust has been established for
the purpose of formulation and implementation of plan.

The Maximum percentage of secondary acquisition (subject to limits specified under the
regulations) that can be made by the trust for the purposes of the plan:

Not Applicable as the Company/ Board, upon completion of a valid Exercise of Options, shall make a fresh
allotment of shares to the Optionee or by any other mechanism permissible under the applicable laws.

Disclosure and accounting policies:

The Company will confirm to the disclosures and the accounting policies prescribed under Regulation 15 of the
SEBI (SBEB) Regulations, 2014 or as may be prescribed by regulatory authorities from time to time.

The method which the Company shall use to value its Options:

The company shall Comply with the requirements of ‘guidance note on accounting for employee share based
Payments’ (Guidance note) or accounting Standards as may be prescribed by the Institute of Chartered
Accountants of India (ICAI) from time to time, including the disclosure requirements prescribed therein.

In case the company opts for expensing of share based employee benefits using the intrinsic value, the difference
between the employee compensation cost so computed and the employee compensation cost that shall have
been recognized, if it had used the fair value, shall be disclosed in the Directors’ report and the impact of this
difference on profits and on earnings per share (“EPS”) of the company shall also be disclosed in the Directors’
report.

In terms of the Companies Act, 2013 and the SEBI (SBEB) Regulations, 2014 the approval of the Shareholders
is sought by way of Special Resolution for the amendment, ratification, approval and adoption of the Intense
Employees Stock Option Plan - 2017, therefore, your Directors recommend the Resolutions as set out at item no.8
and 9 for your approval by way of Special Resolution.
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None of the Directors, Manager, Key Managerial Personnel of the Company, and any relatives of such Director,
Manager, Key Managerial Personnel are in anyway concerned or interested in the resolution except to the extent

of Equity Shares held by them in the Company.

For and on behalf of the Board

C. K. Shastri
Chairman & Managing Director
DIN: 00329398

Place : Secunderabad
Date :16%" August, 2017
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INTENSE TECHNOLOGIES LIMITED

(CIN: L30007TG1990PLCO11510)
Regd. Office: A1, Vikrampuri, Secunderabad-500009
Tel: +91- 40 - 44558585; Fax: +91- 40 - 27819040

Website: www.in10stech.com; E-mail: info@in10stech.com

ATTENDANCE SLIP FOR 27™ ANNUAL GENERAL MEETING
(to be handed it over at venue of the meeting)

| certify that | am a registered shareholder / proxy / representative for the registered shareholder(s) of Intense
Technologies Limited.

DP ID* Folio No.

Client ID* No. of Shares

* Applicable for investors holding shares in electronic form

| hereby record my presence at the 27th Annual General Meeting of the Company held on 28th day of September, 2017
at 2:.00 P. M at FTAPCCI Auditorium, FTAPCCI House, Red Hills, Lakdi Ka Pul, Hyderabad -500 004, Telangana.

Name and Address of Member

Note:
1.

2.

Signature of Shareholder / Proxy / Representative
(Please Specify)

Shareholders/ Proxy holders are requested to bring the Attendance Slips with them duly completed when
they come to the meeting and hand them over at the venue, affixing their signature on them.

Members are informed that no duplicate attendance slips will be issued at the venue of the meeting.



This page is intentionally left blank



.--------%(-------------------------------------------------------------------------------------------------------------------------------------------.)g.-----.

INTENSE TECHNOLOGIES LIMITED

(CIN: L30007TG1990PLCO11510)
Regd. Office: A1, Vikrampuri, Secunderabad-500009
Tel: +91- 40 - 44558585; Fax: +91- 40 - 27819040

Website: www.in10stech.com; E-mail: info@in10stech.com

Proxy Form
(Form No. MGT-11)

[Pursuant to section 105(6) of the Companies Act, 2013 and rule 19 (3) of the Companies (Management and
Administration) Rules, 2014]

CIN L30007TG1990PLCO11510
Name of the Company Intense Technologies Limited
Registered office A1, Vikrampuri, Secunderabad-500009

Name of the Member(s)

Registered Address
Email Id

Folio No / Client ID
DP ID:

I/ We, being the member(s) of -------========mmcmeeeuuv shares of the above named company, hereby appoint

1 Name
Address
E- Mail ID

Signature

of failing him

2 Name
Address
E- Mail ID

of failing him Signature

of failing him

3 Name
Address
E- Mail ID

of failing him Signature

of failing him

as my / our proxy to attend and vote (on a poll) for me/ us and on my / our behalf at the 27th Annual General Meeting
of the Company, to be held on 28th day of September, 2017 at 2:00 P. M at the FTAPCCI Auditorium, FTAPCCI House,
Red Hills, Lakdi Ka Pul, Hyderabad -500 004 and at any adjournment thereof in respect of such resolution as are
indicated below:



S| No. | Resolutions For Against
Ordinary business

1 To consider and adopt Audited Financial Statement, Reports of the
Board of Directors and Auditors

2 Re-appointment of Mr. Tikam Sujan who retires by rotation

3 Ratification of appointment of M/s. M V Narayana Reddy & Co.,
Chartered Accountants as Statutory Auditors

Special business

4 To Amend, Ratify, Approve and Adopt Intense Employees Stock
Option Plan 2005

5 Grant of options to the employees of the Subsidiary Company (ies)
of the Company under Intense Employees Stock Option Plan 2005
(Intense ESOP 2005)

6 To Amend, Ratify, Approve and Adopt Intense Employees Stock
Option Plan 2007

7 Grant of options to the employees of the Subsidiary Company (ies)
of the Company under Intense Employees Stock Option Plan A
2007 (Intense ESOP A 2007)

8 To Amend, Ratify, Approve and Adopt Intense Employees Stock
Option Plan - Scheme A 2009

9 Grant of options to the employees of the Subsidiary Company
(ies) of the Company under Intense Employees Stock Option Plan-
Scheme A 2009 (Intense ESOP Scheme A 2009)

. . Affix Revenue
Signed this day of 2017. Stamp

Signature of Shareholder.........iciccceeeereeeee

Signature of Proxy holder(s).....ceecvcsseeeeeee s

Note: This of proxy in order to be effective should be duly completed and deposited at the registered
office of the Company, not less than 48 hours before the commencement of the Meeting.
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27" Annual General Meeting of Intense Technologies Limited

AGM Venue:
FTAPCCI Auditorium, FTAPCCI HOUSE,
RED HILLS, LAKDI KA PUL, HYDERABAD - 500004.

Route Map

Panjagutta

Masab Tank

Nampally

FTAPCCI House,
Red hills



This page is intentionally left blank



