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Ref.No.CIL:XI(D):041 57:20 l7: Feb'2018

To,
MIs. Sali€e Pawaskar,
Asst. Manager, Listing Compliance,
National Stock Exchange of lndia Limited,
Exchange Plaza,
Bandra Kurla Complex,
Bandra (E),
Mumbai - 400 051.

Dear Sir,

We refer to your mail dated 2'd Feb'1E.As dcsired we are enclosing the Briefprofile
of Shri Ram Praskash Srivastava as Director (Personnel), CIL. It may be further noted that

no relationship exists between him and other Directors of ClL.

This is for yow information and recor4s.

Yours faithtully,
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LOmpany )ecletaIy/cr,9all tl ltlq
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Enc: As above



Brie|rlrqfile lll Shd R.P.,S_rivastava,,DjrectojlPersonnel &IB).CIL

Sd R.P. Sdvastava took over the charges of Director (personnel & Industrial

Relations), Coal India Limited on 31.01.2018. prior to this he was Executive Director

(Corporate Sewices) in Personnel Directorate in Rashtriya Ispat Nigam Ltd.,
Visaklapatnam. He pusued Post Graduate Diploma in Management from one of the

Premier institutes of India, MDI Gurgaon.

After getting selected though an all-India competitive examination conducted by Steel

Authodty of India Ltd (SAIL), Sri R.p. Srivastava began his professional career in the

field of Human Resources, over 34 years ago as a Maragement Trainee

(Administration) in Visakhapatnam Steel plant, Rashtdya Ispat Nigam Ltd.

Durirg his stint at RINL in differcnt capacities, he has been credited for implementation

of various HR initiatives. He has been instrumental in framing various policies,

guidelines and procedures keeping in view the organisational requirement and

expectalions of the employees for systematic administration in Hwnan Resoluces

Management firnction of the organisation. Shi Srivastava, has continually strived for
giving a comfortable environment to the employees of RINL for their g.o\a4h as well as

deating opportunities for their development by means of updating and firrmuraung

Persorutel policies, and simultaneously upholding the interest oforgadzation.

He holds expertise in Learning & Development and has pioneered the concept of
Knowledge Management & TQM in RINL/VSP. He played a pivotal role in HR
Planning, Recruitment & Selection, Training and Development of employees,

implementation of Official Language, Industrial Relations, Wage & Salary

Administration. He was also inshumental in carrying out various activities for the

dramatic turnaround of the company mainly through several tailor made

Communication exercises and Confidenc€ Building Measur€s/ sessions to bring in
requisite mind set among employees

His dedicated role in Corpomte Social Responsibility, Swatcch Bharat activities,

Strategic Management Issues, Township Management, Land & Estate Matters. well.are

of Displaced PeNons (Project Affected persons), implementation of presidential

Dircctives and other Statutory requirements and several other axeas of importance are

of immense sisnificarce.


