
Businesses should conduct and govern themselves with integrity and in a manner 
that is ethical, transparent, and accountable

Businesses should provide goods and services in a manner that is 
sustainable and safe

Businesses should respect and promote the well-being of ALL employees, including 
those in their value chains

Businesses should respect the interests of and be responsive to ALL 
their stakeholders

Businesses should respect and promote human rights

Businesses should respect and make efforts to protect and restore the environment

Businesses, when engaging in influencing public and regulatory policy, should do so 
in a manner that is responsible and transparent

Businesses should promote inclusive growth and equitable development

Businesses should engage with and provide value to their consumers in a 
responsible manner



01 Steel Hot Rolled Coils & Sheets 76.8%
02 Others 23.2%

1. L27310CT2015GOI001618
2. NMDC Steel Limited
3. Year of incorporation 2015
4. Registered office address 

5. Corporate address

6. cs_nisp@nmdc.co.in
7. Telephone
8. Website https://nmdcsteel.nmdc.co.in/

Financial year for which reporting is being done April 1, 2024, to March 31, 2025
10.

listed 
 

 

11.
12.

of the person who may be contacted in case of any 
queries on the BRSR report 

Aniket Kulshreshtha 
Company Secretary 

 
cs_nisp@nmdc.co.in

13. Reporting boundary 

Are the disclosures under this report made on a 

the entities which form a part of its consolidated 

The disclosures under this report are made on a 

14. Name of assurance provider NA
15. Type of assurance obtained NA
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1 Hot Rolled Coil 241 76.8%
2 241 23.2%

National 01 01 02
International - - -

1. 224 15 6.3%
2. 1,214 17 1.5%

4. 823 80.1% 164
5. 366 361 5 1.4%

-

  NIL

  NMDC Steel Limited manufactures and supplies a variety of steel products, including coils, sheets, and plates 

automobile, pipes, storage tanks, boilers, railway wagons and other structural steel product.

 

  *
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1. 4 4 100% 0 -
2. 1 1 100% 0 -

4. 8 8 100% 0 -
5. 0 0 - 0 -

Board of Directors 6 1 16.7%
- -

1.78% - 1.78% 2.3% - 2.3% 4% - 4%
- - - - - - 1% - 1%

The Company does not have any Holding, Subsidiary or Associate Company.

  No. The Company commenced its operations from 31st

 J

H 8,503.05 Crores 

J

H 13,114.48 Crores
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Communities Yes. Grievance 
Redressal Committee 
is constituted 
under NSL as per 
provisions of Section 

- - - - - -
Investors - - - - - -

Shareholders 7 - All complaints 
were duly 
resolved

- All complaints 
were duly 
resolved

workers
- - - 2 - All complaints 

were duly 
resolved

Customers 6 - - - - -
Value Chain - - - - - -

Other - - 20 - -

social matters that present a risk or an opportunity to your business, rationale for identifying the same, approach to 
adapt or mitigate the risk along-with its financial implications, as per the following format

01 Risk
energy-intensive process and 
consumes large quantity of energy 
across multiple sources: coal, 
natural gas, electricity and other 
fossils fuels. Our operations are 
dependent on fossil fuels for 
running our equipment and other 
operations. Our profitability is 
dependent on continuous availability 
of fuels at constant price. Any fuel 
price fluctuation results into an 
impact on our profitability.

Reduction in dependence on 

adoption of renewable energy is 
also a key to lower greenhouse 
emissions.

Negative

02 Water 
consumption 

discharge

Risk
quantity of water. Non- compliance 
of regulatory requirements with 
respect to effluent discharge & 
higher water usage may lead to 
fines and penalties being imposed 
on the company by the regulatory 
authorities.

Minimizing of fresh water drawn 

recycling of treated waste 
effluents within the plant by 
setting up effluent treatment 
plants. The integrated steel plant 
is operating with a Zero Liquid 
Discharge status, ensuring that 
effluent water is treated and 
reused.

Negative

C
orp

o
rate O

verview
Financial S

tatem
ents



03 Occupational 
Health and 
safety

Risk
occupational health and safety 
risks to our employees and workers 
owing to the nature of operations.

NSL conducts periodic training/
sensitization sessions for its 
employees and workers. NSL 
monitors its accident statistics 
through its trained safety 
professionals deployed on-
site. NSL apprises the Senior 
management including the Board 
of Directors on the safety related 
incidents and corresponding 
preventive actions on a periodic 
basis

Negative

04 Biodiversity Risk The production of steel at Nagarnar 
and the resultant waste may pose 
threats to biodiversity. Any negative 
impact on biodiversity also poses 
a risk of community agitation, and 
legal and regulatory sanctions.

NSL seeks periodic renewal 
of all applicable consents. 
Afforestation, treatment of the 
effluent discharge and monitoring 
of the air quality is being done 
for the protection of biodiversity 
around the steel plant.

Negative

05 Human 
Resource 
Management 
and Human 
Capital 
development

Opportunity A mutually beneficial, two-way 
relationship with the community, 
anchored by transparency and 
trust, is critical for NSL to continue 
to retain its social license to 
operate. Human capital availability 
is identified as an asset to NSL 
operations.

NSL firmly believes the health 
and welfare of our people, the 
community and the society 
are important for our business. 
Thus, focus on four thrust areas- 

infrastructure aimed at improving 
the community’s quality of life and 
providing them with employment 
opportunities.

06
performance

Opportunity The integrated steel plant is an 
asset. The huge market for steel in a 
developing country like India would 
be a good economic opportunity 
for NSL

The processes are deeply linked 
with innovation and technology 
for steel production

07 Corporate 
governance 
and Business 

Risk Sound governance and business 
ethics are crucial for maintaining the 
faith and confidence of investors 

strong governance practices and 
communicating the same across all 
levels in the company is important 
to build a culture that ensures 
business outcomes are delivered 
in the right manner and with 
responsibility

The company has in place an 
elaborate Code of Conduct for 
Senior management and other 
employees which defines the 
standards of conduct. Further 
there are systems and processes 
in place with in-built control 
mechanisms.

Negative
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This section is aimed at helping businesses demonstrate the structures, policies and processes put in place towards 

1. a. Whether your entity’s policy/policies cover each principle Yes, NMDC Steel’s commitment to the NGRBC is 
reflected in its comprehensive suite of Board- and 
management-approved policies. These policies 
thoroughly address all nine principles of the NGRBC, 
along with their foundational elements, ensuring a 
holistic approach to responsible business practices.

The company upholds fair practices and strong 
business ethics aligning with Code of Conduct 

governing the actions of both the organization and 
its employees. To maintain consistency and clarity 
across operations, NMDC Steel Ltd has developed 
specific policies for various functional areas, clearly 
defining its business approach.

Integrated Management system policy       
Code of conduct

        
    
        
       

with Securities
        

        

        

Yes
https://nmdcsteel.nmdc.co.in/pads

2. Whether the entity has translated the policy into procedures. 

4. Name of the national and international codes/certifications/

to each principle
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5. Specific commitments, goals, and targets set by the entity 
with defined timelines if any

N N Y Y Y Y N N N

goals, and targets along-with reasons in case the same are 
not met 

N N Y Y Y Y N N N

7. Statement by director responsible for the business 

 

Steel, Government of India, is currently in the process 
of ramping up its production and demonstrating 

operations are still in their early stages, it is committed 
to adhering to the highest environmental, social, and 
governance standards. The company has adopted 
robust procedures and policies from NMDC, a Navratna 

the Ministry of Steel. The company aims to achieve top 
performance standards through the dedicated efforts 
of its workforce and by maintaining transparency in its 
operations. Additionally, it is focused on sustainable 
plant operations by implementing systems and 
processes that minimize environmental impact.

8. Details of the highest authority responsible for 
implementation and oversight of the Business Responsibility 
policy/policies.

 Chairman & Managing Director

Director responsible for decision making on sustainability 
 No. NSL doesn’t have specific committee for  

decision making on sustainability related issues.

10. Details of Review of NGRBCs by the Company:

up action
The Senior Management of the Company regularly reviews its 
performance against various policies and shares key updates 
from these reviews with the Board.

up action
Annually

Compliance with statutory requirements of 
relevance to the principles, and rectification of 
any non-compliances The Company complies with all applicable regulations under 

laws is provided to the Senior Management of the Company.
Compliance with statutory requirements of 
relevance to the principles, and rectification of 
any non-compliances Annually

Annual Report



The entity does not consider the principles material to its 

Not applicable. Code of conduct policy covers 
all the nine BRSR principles.

The entity is not at a stage where it is in a position to formulate 

The entity does not have the financial or/human and technical 

11. Has the entity carried out independent 
assessment/ evaluation of the working of its 

N N N N N N N N N
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Board of Directors 1 Concept of Corporate Governance, 
fiduciary duties and responsibilities 
of Directors

16.7%

Key Managerial 1 Corporate Governance roadmap, 
changing business trends

100%

37 Management, Health, Safety, 
Skill Development, Knowledge 
upgradation and others

Workers 41 Management, Health, Safety, 
Skill Development, Knowledge 
upgradation and others

83.5%

There were no cases of fines, penalties, punishments, compounding fees/ settlement amounts 

a part of this Annual Report.

of appointment of Directors on the Board of NMDC Steel Limited vests with Administrative 
Ministry i.e. Ministry of Steel, Government of India. Further, the Company has requested the 
controlling Ministry, Ministry of Steel, Govt. of India from time to time, requesting them to appoint 
requisite number of Independent Directors, including Woman Independent Director, on the Board.

The matter has also been reported to the Board of Directors from time to time. However, no 
payment of fines / penalties has been made by the Company.

Settlement
Settlement
Compounding fee 

Annual Report



Not Applicable

Imprisonment - - - -

 The company has embedded principles of anti-corruption and anti-bribery into its policies and procedures. It has a 

code of conduct for all employees, identifying acts of bribery and corruption as misconduct. The link to the said 
policies is: nmdcsteel.nmdc.co.in/pads. 

Directors - -
- -
- -

Workers - -

Number of complaints received in relation to 
issues of Conflict of Interest of the Directors

- -
Number of complaints received in relation to 

 There have been zero cases where corrective actions were required to be taken on cases of corruption and 
conflict of interest. 
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Number of days of accounts payables 177.75

Concentration of 
of total purchases

- -

b. Number of trading houses where 
purchases are made from

- -

houses as % of total purchases from 
trading houses

- -

Concentration of 
Sales

a. Sales to dealers/ distributors as % 
of total sales

- -

b. Number of dealers /distributors to 
whom sales are made

- -

c. Sales to top 10 dealers/distributors 
as % of total sales to dealers / 
distributors

- -

32.6% 14.12%

- -

advances given to related parties/ 
- -

- -
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R&D - Not Applicable Not Applicable
H H 44,26,457

and green belt development

 NMDC Steel takes several initiatives to create awareness amongst its value chain partners on key issues related 

safety standards, delivery efficiency, product quality, and sustainability performance by sharing best practices and 
enabling cross learning.

 Yes, NMDC Steel Limited has process in place to avoid/manage conflict of interests involving members of the 
Board. After looking into or analyzing any issue or procedure within the company, the Vigilance department offers 
recommendations for system enhancements. The Vigilance section may discreetly notify the Disciplinary Authority 
and suggest suitable disciplinary action if an inquiry reveals that any employee has engaged in misconduct or 
deviance with malicious intent. The Disciplinary Authority alone, however, has the authority to decide whether to 
implement sanctions or initiate disciplinary action in response to these suggestions.

  Not Applicable 
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1 Tar Sludge from Coke Oven 
Decanter

3,131.4 Recycling in Coke Ovens.

2. Spent/Wash /Lubricant and 
batteries

3. Oil & Grease Skimming Residues 0.5 Sold to authorised recyclers.

1 BF slag Sold to Cement Industry, used in Road Construction
2 BF sludge 6,080
3 BF flue Dust 118,210
4 BOF Slag/LO slag

& as rail ballast.
5 BOF sludge 30,011
6 BOF scale
7 Scales Mills 30,000
8 Scrap Mills 3,100

Scales Caster 26,121
10 Scrap Caster 23,052
11 Lime Dust 18,878
12 Dolo Dust
13 Skull/ Scrap 4,745

NSL is recycling and reusing its hazardous and non-hazardous waste wherever applicable

Annual Report



- - - - - -

- - -

- -

 100% of the waste generated during the process of Steel making is being reused/recycled in different process of 
steel production.

NA NA NA NA NA NA
- - - - - -

Hazardous waste - - - - - -
Other waste - - - - - -

- -
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Male 224 224 100% 224 100% NA NA 224 100% NA NA
Female 15 15 100% 15 100% 15 100% NA NA 15 100%

Male 100% 100% NA NA - - NA NA
Female 17 17 100% 17 100% 17 100% NA NA 17 100%

Male 100% 100% NA NA 100% NA NA
Female 164 164 100% 164 100% 164 100% NA NA 164 100%

Male 361 361 100% 361 100% NA NA - - - -
Female 5 5 100% 5 100% 5 100% NA NA 5 100%

Cost incurred on well- being measures as a % of total 
revenue of the company

- -

100% 100% Yes 100% 100% Yes
Gratuity 100% 100% Yes 100% 100% Yes

NA NA NA NA NA NA
- - - - - -

Annual Report



 

 

 Yes, the facilities are designed to accommodate employees with disabilities, ensuring accessibility for everyone.

company is committed to upholding the principles of equal opportunity in both its policies and practices.

Male 100% 100% 100% 100%
Female 100% 100% 100% 100%

100% 100% 100% 100%

Yes. At NSL, a Grievance Redressal Committee is established in accordance 

submitted to the committee, which is obligated to conclude its proceedings 
within a 30-day timeframe. Channel for collecting written complaint to 
Competent Authority, Vigilance etc. is available. For female employees -  

- - 232 - -

Male 224 - - 216 - -
Female 15 - - 16 - -

823 752

Male 612 641 626
Female 164 140 85% 153 153 100%
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Male 224 130 58.0% 131 58.4% 216 131 60.6% 45 20.8%
Female 15 11 73.3% 4 26.7% 16 12 75.0% 8 50.0%

Male 600 66 10.0% 641 462 72.1% 238 37.1%
Female 164 158 24 14.6% 153 87 38 24.8%

Male 224 200 216 176 81.5%
Female 15 15 100% 16 16 100.0%

Male 630 641 462 72.1%
Female 164 150 153 125 81.7%

  Yes, NMDC Steel has implemented a concise approach to ensure a robust safety management system, 
promoting a safe and a healthy work environment.

 Assists in accident prevention and maintaining a safe work 

awareness through campaigns.

to discuss safety issues, review incidents, and implement corrective actions.

 Incidents are reported, investigated for root causes, and 
preventive actions are recommended. Follow-up ensures effective implementation.

 Regular inspections by designated safety personnel identify and rectify unsafe 
practices. Findings are discussed for continuous improvement. Comprehensive safety audits are 
conducted periodically.

  This approach ensures a safer work environment and promotes a culture of safety at NSL.

 Comprehensive training includes safety induction, refresher training, 

employees are well-versed in safety standards.

Annual Report



 Annual inspections and testing of pressure vessels and lifting tackles 
are conducted, with records maintained.

Management is in progress.

inspections, incident reporting, and safety committee meetings ensure continuous hazard identification 
and risk mitigation.

 Workers can report hazards and remove themselves from risks, participating in 

services, first-aid centers, and comprehensive medical facilities, ensuring health and safety compliance as 

using set criteria to ensure systematic identification and mitigation of work-related hazards. The entity uses a 
hierarchy of controls to guide risk mitigation plans based on assessments.

Comprehensive analyses are conducted for each job task to pinpoint potential hazards.

Tasks are broken down into steps, with associated hazards and risks assessed.

insights and knowledge.

Routine safety inspections are performed to spot hazards within the workplace.

Findings are documented and reported for corrective action.

A reporting system is established for employees to report incidents and near-miss events.

Incidents are investigated to identify root causes and contributing factors.

Incident trends and patterns are analyzed to uncover potential hazards and areas for enhancement.

Safety committees consisting of representatives from various departments are formed.

Regular meetings are held to discuss safety issues, hazards, and strategies for risk mitigation.

reporting hazards.

Hazards and risks associated with each task are identified and assessed.

Appropriate control measures are determined, and safe work procedures are developed for each task.
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Safety policies, procedures, and practices are reviewed for compliance with regulations and industry 
best practices.

Areas for improvement are identified, and corrective actions are implemented.

Comprehensive training is provided to employees regarding hazard identification, risk assessment, and 
control measures.

Specialized training is conducted for employees involved in high-risk tasks or dealing with 
hazardous materials.

Safety awareness is promoted, educating employees on the importance of hazard identification and 
risk assessment.

  By implementing these processes, NMDC Steel Limited effectively identifies work-related hazards, assesses 
risks, and takes appropriate measures to ensure a safe working environment.

  Yes. In line with safety regulations, workers engage actively in safety committee meetings, where they share 
their observations and insights regarding workplace hazards under the leadership of the Safety Committee 
chairman. This committee functions within the specific package or unit as required by factory regulations. 

opportunity to discuss issues related to safety hazards.

  Yes, NMDC Steel provides access to non-occupational medical and health care services to its 

Health awareness camps,

Blood donation camps.

- -
Workers 0.15 -

Total recordable work-related injuries - -
Workers 5 10

No. of fatalities - -
Workers - -

High consequence work-related injury or - -
- -
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shutdown procedures, and clearances. Comprehensive training programs on emergency preparedness and the 
use of safety appliances are provided. Regular safety inspections, hazard identification, and risk assessments 
are conducted. Incident reporting and investigation systems are in place to identify root causes and implement 
preventive actions. Safety committees actively engage employees in safety programs. Occupational health 

further enhance workplace safety.

 Measures taken for safe and healthy workplace:

Adequate ventilation systems

Regular air quality monitoring

Dust collection systems

Hazardous substance handling training

Dust control systems

Safety measures for heights and liquid metal

Hydration programs

Training on handling liquid metal and slag

Noise control measures

Good housekeeping practices

Heat stress management

Training for height and gas handling

Vibration monitoring

Comprehensive safety training programs

Regular inspections and hazard identification

Reporting mechanisms

Fostering a culture of safety awareness

Confined space entry procedures

Illumination and ventilation

Fire detection systems

Adequate ventilation

Dust control measures

Heat stress management

Lifting technique training

Adequate lighting and signage



Working Conditions
- -

Health & Safety

Health and safety practices 100%
Working Conditions 100%

 Not Applicable

  Yes, NMDC Steel Limited provides life insurance coverage and compensation to its employees and workers.

 The company includes ethics, fair practices, and the fulfillment of statutory obligations as conditions in all its letters 
of award for various contracts. This ensures that all value chain partners are contractually obligated to comply with 
statutory requirements, including the deduction and deposition of statutory dues.

- - - -
- - - -
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Health and safety practices
NIL

Working Conditions

 NMDC Steel Limited did not conduct any transition assistance programs to support employees in maintaining 
employability or managing career endings due to retirement or termination.

 Not Applicable

the NSL Citizen's Charter. This charter outlines the methods we use to connect with stakeholders and handle their 
feedback. Our production, management, and overall business decisions are made after comprehensive stakeholder 
consultations. Additionally, NSL consistently adhere to legal, statutory, and regulatory obligations.

Government and 
other regulators

No
Government. Ministry of Steel, 

& Safety Department, Ministry of 

Change, Ministry of Corporate 
Affairs.

submission of various compliance 
reports to statutory authorities

Annually
development

development Forest 

Clearances

and policies.
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No

Bipartite and Tripartite meetings

with officer associations

Agreements

growth

remunerations

management and 
recognition

measures at the Steel 

Suppliers No
Half-yearly during tenders

and supplier meets

Management

Half-yearly
suppliers

corruption practices

pact programme

• 
Customers No

representatives and Ministries.
• 

Industry 
associations & 
professionals

No
associations.

consultants and professionals.

Annually
products

and resolution 
mechanisms

infrastructure support
Local communities Yes

Consultation as and when required. as per regulatory 
requirement, 
other community 
meetings as 
required

Community

Opportunities

Resettlement

Regulatory 
Authorities

No

informal consultation process

On regular basis
governance 
mechanisms

Compliances

disclosures
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Media No
as per plan accurate disclosure to 

the stakeholders

announcements and 
achievements

Investors No

shareholders and investors

institutions and shareholders.

Annually/ as and 
when convened effective communication 

of business performance

queries and concerns

• Sound corporate 
governance mechanisms

 NMDC Steel Limited has embraced a collaborative strategy for engaging with stakeholders. NSL makes its 
decisions related to production, management, and overall business operations following comprehensive 
consultations with stakeholders. The company consistently complies with legal, statutory, and regulatory 
obligations. Additionally, NMDC Steel Limited arranges conference calls periodically for its institutional investors, 
ensuring they are informed about the latest business developments and strategic plans: 

turn impacted by our business.

and direction given by the Board of Directors and Senior Management.

material issues for addressing for the company.

management of key material topics across the value chain.

 Yes. Stakeholder consultation is used to support the identification and management of environmental 
and social topics.
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 The concerns of the local communities identified as vulnerable/marginalised groups were as follows:

Compensation

Financial, social and environmental impact of the operation on the community

Training/upskilling to enable community members to be self employed

Support in providing clean drinking water

Job creation.

 NMDC Steel Limited has addressed these concerns by sourcing from the vulnerable/marginalized groups as per the 

 During the reporting period, specific training sessions focused on human rights were conducted.

237 10 4.2% 0 0 0
Other than permanent 1,188 27 2.3% 0 0 0

822 20 2.4% 0 0 0
Other than permanent 364 43 11.8% 0 0 0

Male 224 0 - 224 100% 216 0 - 216 100%
Female 15 0 - 15 100% 16 0 - 16 100%

Male 0 - 100% - - - - -
Female 17 0 - 17 100% - - - - -
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Male 58 8.8% 601 641 113 17.6% 528 82.4%
Female 164 8 156 153 32 121

Male 361 0 - 361 100% 567 0 0 567 100%
Female 5 0 - 5 100% 5 0 0 5 100%

5 - 1 -
1 - 0 -

223 - 15 -
Workers 164

Gross wages paid to females as % of total wages 11.6% -

human rights. The Grievance Committee is responsible for overseeing and addressing any human rights impacts or 
issues caused or contributed to by the business.

 The company has established internal mechanisms to redress grievances related to human rights issues. The 

Department handles employee grievances. Additionally, the CMD/Directors hold meetings with Associations/Unions 
during plant visits to address any grievances.

NMDC Steel Limited is committed to protecting human rights in the workplace.

   *

Steel, Govt. of India, the Directors on the Board of NMDC are also the Directors on the Board of NMDC Steel Limited on co-terminus basis.
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1 - -

NIL

Discrimination at 
workplace

- - -

Child Labor - - -
Forced Labor/
Involuntary Labor

- - -

Wages - - -
Other human rights 
related issues

- - -

1 NIL

0.56% NIL
1 NIL

protection against retaliation for employees who report discrimination or harassment. According to Department of 

policy guarantees complete confidentiality for whistle blowers, safeguarding them from victimization. Both genuine 
whistle blowers and employees aiding investigations are shielded from harassment and unfair treatment.

 Complaints pertaining to vigilance are treated with confidentiality regarding the complainant's identity. In cases 
where harassment involves a superior, identities are protected, and transfers may be arranged to ensure the 

sessions have been conducted to help prevent such complaints.

 No, human rights requirements do not currently form part of our business agreements and contracts. However, we 
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Child labor 100%
Forced/involuntary labor 100%

100%
Discrimination at workplace 100%
Wages 100%
Others – please specify 0

NIL

Discrimination at workplace 
Child labor 
Forced/involuntary labor 
Wages 
Others – please specify

 NIL

 NIL

 NIL

 Yes, the premises and offices of NMDC Steel are accessible to differently abled visitors, in compliance with 

are equipped with necessary accessibility features such as ramps, elevators, and accessible restrooms to 
accommodate visitors with disabilities.

 Not Applicable.
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0 0
0 0
0 0

2,850,306 GJ

0 -

-

0.0147 -

-
 – the relevant metric may be 

selected by the entity
- -

 

 No.
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12,717
NA -
NA -
NA -
NA -

8,858 8238
1.04 Megaliters/INR Cr -

0.0060 Megaliters/tcs -

NA -

NA -

NA -

NA -

NA -

the plant. No effluents shall be discharged outside the plant boundary. ZLD sludge shall be disposed off through 
Authorized TSDF agency. 

 All units of the steel plants are provided with separate pre-treatment systems comprising of settling ponds, UF and 

has been proposed. The treated effluents shall be used as makeup water in unit water circuit. 
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MT 10,682 2,143
MT 15,230 8,158
MT 3,103 5,804
MT NA NA
MT NA NA
MT NA NA
MT NA NA
MT NA NA

of the GHG into CO2, CH4, N2O, 
tCO2e 8,58,265

of the GHG into CO2, CH4, N2O, 
tCO2e 5,75,885 2,01,861

tCO2e/INR 0.000056 -

1 and Scope 2 GHG emissions / 
Revenue from operations adjusted 

tCO2e/INR Cr adjusted 0.0012 -

tCO2e/tcs 2.78 -

 – the 
relevant metric may be selected by 
the entity

- - -

 Yes. The Company has adequate systems for monitoring the Green House Gas emissions. There are four continuous 
Ambient air quality stations to monitor the air quality continuously for 8 parameters
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NA -
- -

Bio-medical waste -
Construction and demolition waste - -
Battery Waste -
Radioactive waste NA -

3,205 -
Other Non-hazardous waste generated 14,61,263 -

-

3,131 -
- -
- -

3,131

- -
14,64,471 -

- -
-

- -
- -

73.4 -

- -
- -

3.3 -

 All hazardous waste shall be handed over to authorized dealers for disposal as per statutory norms. The generation 
quantity along with the reuse/ recycle and disposal methodology for the hazardous waste is presented in the 
following table:

1 Tar Sludge from Coke Oven Decanter 3,131 Recycling in Coke Ovens.
2.

Spent/Wash /Lubricant and batteries
Disposal through Authorized 

3.
with hazardous chemicals /wastes

0.5 Sold to authorized recyclers.
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 Integrated Iron & steel plant generates solid wastes, some of which are hazardous while others are non- hazardous. 
Some of these wastes are reused / re-utilized and some are not. Additionally, some waste is also generated during 
operation / maintenance/ annual maintenance of other units / shops etc., like Flue dust from BF, BF/BOF Gas 

 The details of solid waste management are summarized below:

1
BF slag

Sold to Cement Industry, used in Road 
Construction

2
BF sludge 6,080

dumped
3 BF flue Dust 1,18,210
4

BOF Slag/LO slag
100 % reuse in construction, Cement, 

5 BOF sludge 30,011
6 BOF scale
7 Scales Mills 30,000
8 Scrap Mills 3,100

Scales Caster 26,121
10 Scrap Caster 23,052
11 Lime Dust 18,878
12 Dolo Dust
13 Skull/ Scrap 4,745

1
District Bastar, Chhattisgarh

Integrated Iron & 
All the conditions are complied
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for Integrated Steel 

Village Nagarnar, Tehsil 
Jagdalpur, Bastar 
district, Chhattisgarh

was carried out by 
M/S Mecon Ltd,. 
Ranchi, Jharkhand

Yes
https://
environmentclearance.

Not Applicable

is being submitted to statutory agencies. Also, NSL has been granted & issued Authorization under the Hazardous 

 For each facility / plant located in areas of water stress, provide the following information:

  Not Applicable

  Not Applicable

NA NA
NA NA
NA NA
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NA NA
NA NA
NA NA
NA NA

  NA NA

– the relevant metric may be 
selected by the entity

NA NA

NA NA
NA NA

NA NA
NA NA

NA NA
NA NA

NA NA
NA NA

NA NA
NA NA

of the GHG into CO2, CH4, N2O, 
tCO2e - -

tCO2e - -

 – the relevant metric may 
be selected by the entity

tCO2e/tcs - -

 No

 Not Applicable
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1. Optimum utilization 
of resources, energy 
conservation and 
pollution reduction.

Various cleaner production technologies 
are installed at NSL, Nagarnar for optimum 
utilization of resources, energy conservation 
and pollution reduction. The details of the 
cleaner production technologies is enclosed 

The installation of cleaner 
production technology effectively 
reduces the energy consumption, 
minimized the pollution and 
effectively utilized the waste to 
energy approach.

 The business has an on-site emergency plan in place in case of any disruption.

 There is no adverse effect to the environment arising from the value chain of the entity.

 Not applicable.

  Not Applicable

  Not Applicable
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  Two

1 Indian Steel Association National
2 National

Not Applicable

 There were no negative directives issued by the regulatory authorities.

NIL

NIL

 NMDC Steel have not conducted any Social Impact Assessments in the current financial year.
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Not Applicable

Not Applicable

1 NSL, Nagarnar Chattisgarh Bastar 100%
time settlement

or complaints can be submitted directly to the Heads of Departments.

168.0 Crore
Sourced directly from within the district and neighboring districts 3.2 Crore

Rural -
Semi-Urban - -
Urban 3% -
Metropolitan - -
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  SC/ST/Women

SC/ST/Women marginalized /vulnerable groups. percentage of total procurement stands at 6%. 

Not applicable

Not applicable

Not Applicable

submission and resolution of grievances. The NSL Vigilance department receives complaints through various 

Once a complaint is filed and the credibility of the complainant is verified, no further correspondence regarding the 
outcome of the complaint will be entertained. However, the Vigilance department will ensure that the complaint is 

their involvement is identified during the investigation, they will be informed of the allegations made against them
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NILSafe and responsible usage
Recycling and/or safe disposal

Data privacy

NIL

Advertising
Cyber-security
Delivery of essential services

Other

Voluntary recalls 0 -
Forced recalls 0 -

NMDC Steel Limited. No penalties or product recall reported.

 a. Number of instances of data breaches – 

  NIL

  NIL

 c. Impact, if any, of the data breaches - 

  No impact, as no breach was reported
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 Information on the products and services of 
NSL can be accessed through the following 
channels and platforms:

Official Website: The primary source of 
information about NMDC Steel's products 
and services is their official website. Here, 
you can find detailed information about 
their offerings, company news, and updates 
NMDC Steel Official Website.

a comprehensive product catalogue that 
details the specifications, grades, and 
sizes of their products. This catalogue is 
available for download on their website 

duct Catalogue.

mandatory for NSL products to be legally sold 

NMDC Steel's product range, capabilities, and other 
relevant details.

 NSL has adopted several steps to inform and 
educate consumers about the safe and responsible 
usage of its products and services as follows:

 Detailed guidelines and 
safety instructions are provided through the 
official website and product catalogues.

Regular workshops 
and training programs are conducted for 
customers and end-users.

 Dedicated helplines and 
online support are available for guidance 
on product usage.

 Brochures, manuals, 
and safety guides are distributed to provide 
comprehensive information.

Information is disseminated 
through the official website and social media 
channels. NMDC Steel Official Website NMDC 

 NMDC Steel Limited has established several 
mechanisms to inform consumers of any risk of 
disruption or discontinuation of essential services.

Timely 
updates are provided on the official website and 
through press releases.

notifications are sent to registered customers.

 Helplines and online chat 
services are available for real-time assistance.

 Regular updates are posted on 
social media platforms.

 Yes. The Company has carried out survey about 
consumer satisfaction related to its products.

 a. Number of instances of data breaches 
along with impact. 

  NIL

personally identifiable information of consumers 

  NIL
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