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BUSINESS RESPONSIBILITY AND SUSTAINABILITY REPORT

SECTION A: GENERAL DISCLOSURES

1. Details of the listed entity

1.

w P o-om

11.
12.

13.

14,

15.

Corporate Identity Number [CIN] of the Listed Entity

Mame of the Listed Entity
Year of incorporation

Registered office address

Corporate address

E-mail
Telephone
Website

Financial year for which reporting isbeing done

Mame of the Stock Exchange(s) where sharesare listed

Paid-up Capital
Mame and contact details (telephone, email address) of

the persan who may be contacted in case of any queries on
the BRSR report.

Reporting boundary - Are the disclosures under this
report made on a standalone basis(i.e., only for the
entity) or on a consolidated hasis (i.e., for the entity and
all the entities which form a part of its consolidated
financialstatements, taken together).

Mame of assurance provider

Type of assurance obtained

1L Products/services:

16.

L66190WE1336PLCO65556

MW.B.l. INDUSTRIAL FINANCE COMPANY LIMITED
1936

HMP House, 4 Fairlie Place, Znd Floor, Room
Mo. 229, Kolkata 700 001

HMP House, 4 Fairlie Place, 2nd Floor, Room
MNo. 229, Kolkata 700 001

nbifinance@ymail.com

033: 2215 7830

www.nbi-india.co.in

Financial Year 2025-26
Mational Stock Exchange of India Ltd.

Rs.1,47.74 Lacs

Mr. Azhish Kedia

Company Secretary & Compliance Officer
033: 2215 7830

nbifinance@ymail.com

The disclosures under this report are made on
Standalone basis.

Mot applicable

Mot applicable

Details of business activities (accounting for 90% of the turnover):

5, Description of Main Description of Business % of Turnover of the entity

Mo. Activity Activity

1. | The Company is & MNon|The Company operates | The Company's sources of income
Deposit taking Middle layer | as an Investment | consists of dividends, interest, and
MBFC registered with | Company with | gains/losses on sale of investments,

Reserve Bank of India. The
Company has decided not to
avail public funds and not to

have customer interface.

investments in guoted
and ungquoted securities.

which constitutes almost 100% of
the Company’s income.
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17.  Products/Services sold by the entity (accounting for 90% of the entity's turnover):
5 Product/Service NIC Code % of total Turnover
No. contributed
1. |Activities auxiliary to financial 26150 100.00%
SErvice activities
III. Operations:
18. MNumber of locations where plants and/or operations/offices of the entity are situated:
Location Humber of plants Mumber of offices Total
Mational NIL 1 1
Intermational NIL NIL KIL
The Company cperates from one location of its Registered Office situated in Kolkata, India.
19. Markets served by the entity:
3. MNumberoflocations
Locations Mumber
MNational (Mo, of States) 1 [West Bengal) *
Intemational (No. of Countries)
* The Company is 2 Mon Depaosit taking Mon-Banking Financial Company, and 0perates as an Investment
Company with investments in quoted and ungquoted securities, it does not have any customer interface.
b. Whatisthe contribution of exports as a percentage of the total turnover of the entity?
Mot applicable
C.  Abriefontypes of customers
The Company does not have any customer interface.
V. Employees
20. Details as at the end of Financial Year:
4. Employees and workers (including differently abled):
5. | Particulars Total Male Female
No. W | ey | sp/a Mot} | KiC/H)
Employees
1. Permanent (D) 6 6 100.00% - 0.00%
2 Other than Permanent (E) - -
3. Total employees (D + E) 6 6 100.00% - 0.00%
Waorkers
4. Permanent (F) ) -
5. Other than Permanent (&) ) -
6. Total workers (F+ G) - -
J
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b.

1.

22,

Differently abled Employees and workers:

§l. | Particulars
MNo.

Total (A)

Male

Female

No. (B] HIB/A)

No. {C]

HICIA)

Differently-abled Employees

1. Permanent (D)

2 COther than Permanent (E)

(D+E)

3. Total differently abled employees

Differently-abled Workers

4, Permanent [F)

5. Cther than permanent ()

{F+G)

. Total differently abled workers

Participation/Inclusion) Representation of women;

Total
(4]

No. and percentage of Females

Ho. [B) HB/A

Board of Directers

g

1 1111%

Key Management Perscnnel*

2

*ir. Ashish Eedia (Company Secretary) and Mr. 8. P. Kumar (Manager & CFQ) are the Key Management Parsonnel

of the Company.

Turnover rate for permanent employees and workers [Discdose rends for the past 3 years );

FY 2025-26

FY 2024-25

FY 2023-24

Male

Female

Total

Male

Female | Total | Male

Female

Total

Permanent - -
Employees

Permanent
Workers -

\
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V. Holding, Subsidiary and Associate Companies [including joint ventures)
23. (@) Names of holding / Subsidiary / Associate Companies / Joint Ventures:

5l Mame of the holding/ Indicate whether % of shares Does the entity indicated at column A,
Mo, subsidiary/ associate | holding, Subsidiary, heldbylistad | participata in the Business Responsibility
companies/ joint Associate/ Joint Venture | entity initiztives of the listad entity?
vanturas [A] [¥as/MNo]
1 “*Shres Cement Aszzociate 363 Ma
Marketing Limited

“Ceased to be an associate with effect from 06 March, 2026.
VL. CSR Details
24, (i) Whether C5R is applicable as per section 135 of Companies Act, 2013: Yes
(ii) Turnover(inRs.): 1,985.75 Lacs
(iii) Met worth {in Rs.): 2,63,835.27 Lacs
Figures im point (i) and (i) above are of Financial Year 2025-26.
VIL Transparency and Disclosures Compliances

25. Complaints/Grievances on any of the principles [Principles 1 to 9) under the National Guidelines onResponsible
Business Conduct:

There was nocaseofviclationofthe Codeof Conductin 2025-2&and no case wasreportedunderthe Company's
whistle blower policy during the year.

Stakeholder group Grievance FY¥ 2025-26 Ff 2024-25
fromwhom Redressal
complaint is Mechanizmin
received Place (YesMo)
1If_'|"es,.ther|._ Numbercf MNumberof com- | Remarks | Mumberof | Mumberofcom- | Remarks
F"'O'""":'_E web-link com- plaints panding com- plaints
f‘”ET'E"'E'"fE plaints resoluticn at plaints pendingresolu
redress policy) filed dose of the year filed tion at closa of
during the during the the year
year year
Shareholders & http: /. nbi- [ - Resolved Fl - Resalved
Employess indiz.co.in/palici
|e5.5htn'|l
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Stakeholder group Grievance FY 2025-26 FY 2024-25
fmmwl_mm gl MF;’:?“'_ Numberof | Numberof com-| Remarks | Mumbercf Numberof Remarks
sozren o] Place [‘I’“m"l'.:l] cam- plaints pendi com- com- plaints
{If Yes, th plaints resolution at plaints panding
; % E"'_ filed dlose of the year| filed resolution at
provide web-ink | g rne duringthe |  dose of the
fargrievance the year year year
redress policy)
Shareholders Yes 5] - Resolved 2 Resolved
Employess Mo - -
Customers Mot - -
Applicable
Value Chain Partners| Not Applicable - -
Other (please Mot - .
spECify) Applicable
26. Overviews of the entity's material responsible business conduct issues
Please indicate material responsible business conduct and sustainability issues pertaining to environmental and
social matters that present a risk or an opportunity to your business, rationale for identifying the same, approach to
adapt or mitigate the risk aleng-with its financial implications, as per the following fonmat:
1. Corporate Governance and Ethics
Indicate Rationale for identifyingthe risk) Ini case of risk, approach to Financizlimplications of the risk or
whether rick Opportumity adapt or mitigate opportunity {Indicate pasitive or negativa
or opportunity impiications]
(R/O)

Risk Stakeholders seek | The company complies | Financial implications will be negative
accountability for |with all business & | as poor corporate governance or
compliant, ethical and |governance  related | unethical practices lead to loss of
transparent business | directions by Reserve | confidence of stakeholders.
conduct. Bank of Indiz through

its Key Managerial
Personnel, Internal
Audits, and by
formation of
Committees.
J
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2. Talent Management

Indicate Rationale fior identifyingthe In case of risk, approach to Financialimplications ofthe risk or
whether rick or riskopportunity adapt ormitigate opportunity (Indicate positive or negative
opportunity el

(r/O}

Opportunity & pood talent pool helps the | The Company| Talent management will have

Company develop | encourages its| positive financial implications as
leadership capabilities | employees  to be| it will give a competitive edge to
among its employees and | abreast of| the company and ensure
ensure continuity af | developments in their| continuity of business.
bBusiness. working erwvironment.
3. Sustainable Investing
Indicate whether | Rationzle for identifyingthe In case of risk, approach to Fimancial implications ofthe risk or
risk or opportunity riskjopportunity adapt or mitigats opportunity (Indicate positive or
{R/0) negative implications)
Opportunity + The trend of The Company looksto | The finandial implications will
investment is now invest in companies | be positive. [f the Campany invests
inclined towards which demonstrate | in companies that have good

sustainable portfolios
with regular reviews.

+  Companies with
good ESG /
Sustainability

performance are

shown to be delivering
better returns over the
long term.

good ESG practices.

ESG performance, itislikely that
the risk adjusted returns will
be improved.
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SECTION B: MAMNAGEMENT AND PROCESS DISCLOSURES
This section is asimed at helping businesses demonstrate the structures, policies and processes put in place towards adopting the
MNGREBC Principles and Core Elements.
Disclosure Questions P P P P P P P P P
1 2 3 4 5 13 7 8 9
Policy and Management Processes
1.a. Whether your entity’s policy/ policies Yes Yes Yes Yes Yes Yes Yes Yes Yes
covereach principleand its core
elements of the NGRBCs.
[Yes/No)
b. Has the policy been approved by Yes Yes Yes Yes Yes Yes Yes Yes Yes
the Board? (Yes Mo
. Web Link of the Policies, if + Prohibition of Insider Trading
available. » Corporate Social Responsibility Palicy
» Whistle Blower Policy
+ Policy on Prevention of 3exual Harassmentof Women atWorkplace
All the Policies are available on the website of the Company.

2. Whether the entity has translated the Yes Yes ‘fes Yes Yes Yes Yes Yes Yes
policy into procedures. {Yes [Mo)

3. Do the enlisted policies extend toyour | Not applicable.
value chain partners? {Yes/Mo)

4. MName of the national and Mot Mot Mot Mot Mot Mot Mot Mot Mot

international codes/| Appli| App | Appl Appli| App App Appli| App App
certifications/labels/ standards (e.g. cable| lica [cable cable| lica lica cable| lica lica
Forest Stewardship Council, bie ble ble ble ble
Fairtrade, Rainforest  Alliance,
Trustee] standards (eg. 54 EOOQ,
OHSAS, 150, BIS) adopted by your
entity and mapped to each
principle.

5. Specific commitments, goals and| The Companyoperatesas an lnvestment Company only with investments in quoted and
targets set by the entity with| unguoted securities, it is aligned with MGRBC Principles and Core Elements to the
defined timelines, if any. extent applicable to it. Therefore, setting specific commitments, goals and target

are considered not applicable to it.

6. Performance of the entity againstthe [ The Company operates as n Investment Company enly with investments in quoted and
specific commitments, goals and | Ynqueted securities, it is aligned with NGREC Prin ciples and Core Elements to the
targetsalong-withreasonsincase the extent applicable to it. Therefore, setting spedific commitments, goals and target
SAIME Are not met. are considered not applicable to it

J
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Disclosure Questions P P P P P P P P P
1 2 3 4 5 13 7 & 9
Governance, Leadership and Oversight
7. 5tatement by Director responsiblefor | The Company is committed to achieving ESG related objectives to the extent
the busingss responsibility report, | applicable to it. The Company's focus on E3G parameters is reflected through values
highlighting ESG related | that are imkibed in all spheres of activities of the Company.
challenges, targets and
achievements (listed entity has
flexibility regarding the placement
of this disclosure
8. Details of the highest authority
responsible for implementationand .
. . Board of Directors
oversight of the Business
Responsibility policy(ies).
* Dg:r:r:i':e:r::fltt_h:a;zaran:l,-'sg;_:elzt?: Yes, Corporate Social Responsibility Committes
responsible for decision making on | Details on: http:/ fwenv_nbi-india.co.in/pelicizs.shtml
sustainability related issues? (Yes f
Mo, If yes, provide details.
10. Details of Review of NGRBCs by the Company:
Subject for Review Indicate whether review was undertaken by Frequency
Director / Committeeof the Board) Any [Annually/ Half yearly/ Quarterly/Any
other Committee other— please specify)
PP |PF P[P |P|F |P (P (P |F |PF [P (P |F |PFP |P [P
112 |3 |4 (5 |6 |7 |8 (9 (1|2 |3 [4 (5|6 |7 |8 [9
Performance against Policies of the Company related to business responsibilities of the Company
Above policiesand follow up action are reviewed regularly as well as on a need basis by the Management Team,
wherein the efficacy of the policies and changes, if any necessary in
them are reviewed.
Compliance with statutory
requirements of relevance to the| Requirements related to NGREC to the extent applicable are complied with.
principles, and, rectification of any non-
compliances
11. Has the entity carried out P P P P P P P P P
independent assessment/ 1 2 3 4 3 & 7 8 9
E'I-'a.|l:latICII'I o the working of ‘stx Mo independent assessment/evaluation of its policies were carried out in the Financial Year
policies h:,' an extfzrnal agency? 2025-26, by an external agency.
(YesfMo). If yes, provide name ofthe
BEENCY.
J
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Disclosure Questions

P
1

P
2

P
3

P
F]

P
5

P P
L] [}

12, If answer to question (1) abowe is "No”i

2. not all Principles are covered by a policy, reasons to be stated:

The entity does not consider the
Principles material to its  business
[Yes/Mo)

The entity is not at a stage whereit is
in a position to formulate and
implement the policies on specified
principles (Yes/No)

The entity does not have the financial
orfhuman and technical resources
aveilzble for the task (Yes/No)

Itis plannedto be donein the next
financial year [fes/Noj

Any other reascn (please specify)

The Company operates as an Investment Company only with investments in quoted and
unguoted securities, and accordingly registered with Reserve Bank of India as a Nonq
Banking Finance Company. It is aligned with NGREC Principles and Core Elements to
the extent applicable to it. Furthermore, the Company is compliant with all business
& governance related directions by Reserve Bank of India through its Key Manageria
Perscnnel, Internal Audits, and by formation of Committees.
principles, to the extent applicable to the Company are considered covered by the

various policies adoptad by the Company.

Therefore, the

SECTION C: PRINCIPLEWISE PERFORMARNCE DISCLOSURE

This section is aimed at helping entities demonstrate their performance in integrating the Principles and Core Elementswith key
processes and decisions. The information sought is categorized as “Essential” and “Leadership”. While the essential indicators are
expected to be disclosed by every entity that is mandated to file this report, the leadership indicators may be voluntarily disclosed by
entities which aspire to progress to a higher level in their guest to be socially, environmentally and ethically responsible.

PRINCIPLE 1: Businesses should conduct and govern themselves with integrity, and in a manner that is Ethical, Transparent and

Accountable.
Essential Indicators

1. Percentage coverage by training and awareness programmes on any of the Principles during the financial year:

Segment

Total number of training and
awarensss programmes held

Topics [ principles covered
under the training and its
impact

%age of parsons in respective category
covered by the awarenessprogrammes

Board of Directors

During the year, the Board of Directors of the Company
invested their time on various u
business, regulations, etc

pdates pertaining to the

Key

Managerial Personnel KNP -1

Employees other

than Bol and KMPs
an BoD an KMPs - 1

Employess other than BoDand

Anti-money laundering
Anti-bribery and  anti-
cormuption

Whistle blower
Prevention of Sexual
Harassment at the
‘Workplace

50%

33%

Workers

Mot applicable

Mot

applicable

Mot applicable

\
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2. Details of fines | penalties /punishment; award/ compounding fees/ settlement amount paid in proceedings (by the entity or by
directors [ KMPs) with regulators/ law enforcement agencies) judicial institutions, in the financial year, in the following format
[Note: the entity shall make disclosures on the basis of materiality as specified inRegulation 30 of SEBI [Listing Obligations and
Disclosure Obligations) Regulations, 2015 and as disclosed on the entity's website):

Monetary
MGREC Mame of the Amount Brief of the Has an appeal been
Principle regulatory/ in Rs.] Case Preferad ? (Yes/No)
enforcemant zgencies/
judicial institutions

Penalty/ Fine
MIL
Settlement
Compounding Fee
MNon-Monetary
MNGRBC Mame of the Amountiin Brief of theCase Hasan appeal been
Principl reagulatoryf s preferred? (Yes/Ho)

enforcemant zgencies/
judicial institutions

Imprisonment

MIL

Punishment

3. Of the instances disclosed in Question 2 above, details of the Appeal/ Revision preferred in cases where monetaryor non-
monetary action has been appealed.

Case Details Mame of the regulatory/enforcement agencies/
judicial institutions

Mot Applicable

4, Does the entity have an anti-corruption or anti-bribery policy? If yes, provide details in brief and if available, provide a web-
link tothe policy.

Although the Company has no specific policy on anti-corruption or anti-bribery, it follows the laws applicable to them.

5. Number of Directors/KMPs/employees/workers against whom disciplinary action was taken by any lawenforcement
agency forthe charges of bribery/ corruption:

Ho such action was taken during the financial year 2025-26 and 2024-25.

f. Details of complaints with regard to conflict of interest:
No complaints during the financial year 2025-26 and 2024-25.

7. Provide details of any corrective action taken or underway on issues related to fines [/ penalties / action taken byregulators/ law
enforcement agencies/ judicial institutions, on cases of corruption and conflicts of interest.

Hot applicable.
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8. Number of days of accounts payables [[Accounts payable®365)/Cost of goods/service procured] in the following format;

FY 2025-26 FY 2024-25
Current Financial Year Previous Financial Year
Mumber of days of accounts Mot applicable Mot applicable
payables

Mate: The Company is an Investment Company and does not have any cost of goods)/service.

0. Open-ness of business:
Provide details of concentration of purchases and sales with trading houses, dealers, and related parties

along with loans and advances & investments, with related parties, in the following format:

FY 2025-26 FY 2024-25
Current Previous
Financial Year Financial Year

Parameter Metrics

Concentration a. Purchase from trading houses as % of total
of Purchases purchases

b. Mumber of trading houses where purchases are _
made from Mot applicable

£. Purchases from top 10 trading houses as % of
total purchases from trading houses

Concentration a. Sales to dealers/distributors as % of total sales

of Sales b.  MNumber of dealers/distributors to whom sales

are made

Mot applicable
c.%ales to top 10 deslers/distributors as % of total kP

sales to dealers,/distributors

Share of RPTs a. Purchases {purchases with related
in parties/Total Purchases)

b. Sales (Sales to related parties/Total Sales)

. Loans and advances (Loans and advances given NIL
to related parties,/Total loans and advances)

d. Investments (lnvestments  in related
parties/Total Investments made)

48



91st Annual Report 2025-26

N.B.I. Industrial Finance Co. Ltd.

CIN : L66190WB1936PLC065596

Leadership Indicators

1. Awareness programs conducted for value chain partners on any of the Principles during the financial year:

Total Number of awarenessprograms Topics/principles covered underthe % of value chain partners covered|by the
held training value of business done with such partners)
under the awareness programs

Motapplicable since the Company isan Investment company and no value chain partners are invelved.

Does the entity have processes in place to avoid/ manage conflict of interests involving members of the Board? (Yes/Mo) IfYes,
provide details of the same.

Teg, every Director of the Company discloses his’her concern or imterast in the Company or compamies or bodies
corporate, firms, or other association of individuals and any change therem, ammally or upon any change, which
mcludes shareholding therein.

Further, 2 declaration 1= also taken ammuzlly from the Directors under the Code of Conduct confirming that they
will always act m the interest of the Company and ensure that any other business or personzl association which
they may have, does not Ivolve any conflict of nterest with the operations of the Company and the role thersm.

In the Meetings of the Board, the Directors abstain from perticipating in the items m which they are concemed or

interested.

PRINCIPLE 2: Businesses should provide goods and services in a manner that is sustainable and safe

Essential Indicators

1

Percentage of R&D and capital expenditure [capex] investments in specific technologies to improve the environmental and
social impacts of product and processes to total R&D and capex investments made by theentity, respectively.

FY 2025-26 FY2024-25 Details of improvements in
environmental and social impacts

RE&D
Capex

Not applicable

a. [Does the entity have provedures in place for sustainable sourcing? [Yes/No)
Not Applicable

b. I yes, what percentage of inputs were sourced sustainably?
Not Applicable

Describe the processes in place to safely reclaim your products for reusing, recycling and disposing at the end oflife, for (a) Plastics
(including packaging) (b) E-waste [c) Hazardous waste and [d) other waste.

Not applicable. The Company is engaged only in investment activity as a Non-Banking Financial Company and does not have
utilization of any goods and raw materials as a part of its products and services.

Whether Extended Producer Responsibility (EPR) is applicable to the entity's activities [Yes / No). If yes, whether the waste collection
plan is in line with the Extended Producer Responsibility [EPR) plan submitted to Pollution Control Boards? If not, provide steps

takentoaddressthe same.

Mot Applicable.

\
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Leadership Indicators

1

Has the entity conducted Life Cycle Perspective [ Assessments [LCA] for any of its products {for manufacturing industry] or for its

services [for service industry) ? If yes, provide details in the following format?

MIC
Coda

Name of
Product
Service

% of total
Turmowver
contributed

Boundary for which thelife

Cycle Parspactive |

Assessment wasconducted

Whether conducted by
independent external
agency(Yes/Na)

Results communicated in  public
domain (Yes/Ma)lf yes, provida the
web-link,

Mot Applicable, as the Company is not invelved in manufacturing or service activity.

If there are any significant social or environmental concerns and/or risks arising from production or disposalof your products [
services, as identified in the Life Cycle Perspective | Assessments (LCA) or through any other means, briefly describe the same along-

with action taken to mitigate the same.

Mot applicable.

Percentage of recycled or reused input material to total material (by value) used in production (for manufacturing industry) or

providing services (forservice industry).

Indicate input material

Recycled or re-used input material to total material

FY 2025-2%

| FY 2024-25

Mot Applicable

Of the products and packaging reclzimed at end of life of products, amount (in metric tonnes) reused, recycled,and safely
disposed, as perthe following format :

FY 2025-26

FY 2024-25

Re-Used | Recycled

Disposed

Safely Re-Used

Recycled

Safely
Disposed

Plastics {including packaging)

E-waste

Hazardous waste

Other waste

MWote: The Company is committed to responsible waste management and takes measures to dispose of e-waste, and other

waste in an environmentally sustzinable manner.

5. Reclaimed products and their packaging materials (as percentage of products sold) for each product category.

' Indicate product category | Reclaimed products and their packaging materials as % of total products sold |

Mot applicable

\
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PRINCIPLE 3: Businesses should respect and promote the well-being of all employees, including those in their value chains
Essential Indicators
1. a. Details of measures for the well-being of employess:
Category % of Employees covered by
Total Health Accident Maternity Paternity Day Care
(8] Insurance Insurance Benefits Benefits Facilities
Number %I | Number %IC | Number %00 | Number % IE | Number %I(F
B) |/A (€] [4) o | /4 (E) 4 (Fl /4
Permanent employees
Male - -
Female - - -
Total - -
Other than Permanent employees
Male
Female The Company does not have employees otherthan Permanent Employees.
Total
b.  Details of measures for the well-being of workers:
Category % of Workers covered by
Total Health Accident IMaternity Total Health
(A) Insurance Imsuranice benefits [A) Insurance
Number % (B | Number %(C | Number %00 | Number %(E | Number %(F
B) |[4) (€] 4] (D) A & [/A F /A
Permanent workers
Male
Female The Company dogs not employ workers.
Total
(Other than Permanent workers
Male
Female The Company does not employ temporary workers.
Total
c. Spending on measures towards well-being of employees and workers (including permanent and
other than permanent) in the following format;
FY 2025-26 FY 2024-25
Current Financial Year Previous Financial Year
Cost incurred on well-being measures
as a % of Total Revenue of the 018 % 0.21 %
Company
y,
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2. Details of retirement benafits, for Current Financial Year and Previous Financial Year,
Benefits FY 2025-26 FY 2024-25
MNo. of MNo. of workers Deducted and No. of Mo. of Deducted and
employaes covered as deposited with employees workers deposited with
covered a5 a ¥ 2% of total the authority covered asa¥ covered as 3% the authority
of total workers (¥ NLAL) of total of total [¥m/MLA)
employaes employees workers
Provident 100 Mot Applicable ¥ 100 MN.A. Y
Fund
Gratuity 100 Mot Applicable N.A. 100 MN.A. MN.A.
Super- - Mot Applicable M.A. 0 M.A. M.A.
annuation
Fund/ NP3
3. Accessibility of workplaces Are the premises [ offices of the entity accessible to differently abled employees and workers, as per the
requirements of the Rights of Persons with Disabilities Act, 20167 If not, whether any stepsare being taken by the entity in this
regard.
Mot Applicable, as no differently abled persons are in the employment of the Company.
4. Does the entity have an equal opportunity policy as per the Rights of Persons with Disabilities Act, 20167 If so, provide a web-link
tothe policy.
Hot Applicable
5. Returntowork and Retention rates of permanent employees and workers that took parental leave.
Gender Permanent Employees Permanent Waorkers
Return to work rate Retention rate Return to work FRetention Rate
rate
Male
Femnale Mot applicable Mot applicable
Total
f. 15 there a mechanism available to receive and redress grievances for the following categories of employees and worker? Ifyes, give
details of the mechanismin brief.
Yas [ Mo If Yes, then give details of the mechanism in brief
Permanent workers The Company does not have workers
Other than permanent workers The Company does not have workers
Permanentemployess Yes, any 2m plu'g_fee having issues with /related to work may freely
contact the senior management.
Otherthan permanent employess The Company does not have employees other than Permanent Employees.
y,
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7. Membership of employees and worker in association(s) or Unions recognized by the listed entity:
Category FY2025-26 FY2024-25
Total No. of employess %[5/} Total Mo of employzes | %D /()
employaes J wiorkess in amployeas | workers in
| workers in respective [ workers in respective
respective catagory, whoara respective category, who
category part of catagory [C] are part of
1A] association(s) or association|sjor
Union Union
(8] (o)
Total & - - B -
Permanent
Employees
- Male & - - & -
- Female - - - - -
Total - - - - -
Permanent
Waorkers
- Male
- Female Mot applicable.
8. Details of training given to employees and workers:
Category FY2025-26 FY2024-75
Total On health and On skill Total 0On health and On skill
[A) | safety measures upgradation (D) safety measures upgradation
Number %8/ | Number %(C Number %IE | Number % [F
4 (<) 14 IE) {0y (F) /0]
Employees
Male & 100% 4 56.67 5 5 B3.33% 4 55.67
kS Ed
Female - - - - - - - - -
Total - - - - - - - - -
Waorkers
Male
Female Not applicable.
Total
y,
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9. Details of performance and career development reviews of employees and worker:

Category FY2025-26 FY2024-25
Total|A) Mumber(B] | 3(B/A) Total|C) Mumber[D] [ (/D]
Employees
Male [ B 100% & [ 100%
Female - - - - - -
Total [0 B 100% & [0 100%
Workers
Male
remale .
Total Mot applicable

10. Health and safety management system:
a. Whether an occupational health and safety management system has been implemented by the entity? [Yes/MNo).
Ifyes, the coverage such system?—

Mo, the nature of the operations of the Company do not invalve any critical cccupational health and safety risks.
b. What are the processes used to identify work-related hazards and assess risks on a routine and non-routinebasis by the
entity?

Mot Applicable

C. Whether you have processes for warkers to report the work-related hazards and to remove themselves fromsuch risks.
[/} -
Mot applicable

d. Do the employees/ worker of the entity have access to non-occupational medical and healthcare services?(Yes/ Mo)-
Yes5

11. Details of safety related incidents, in the following format:

Safety Incident/Number Category FY 2025-26 FY 2024-25
Lost Time Injury Frequency Employees
Rate [LTIFR] [per one million- Workers Not applicable
person hours worked)
Total recordable work- Employees
related injuries

Waorkers Mot applicable
Mo. of fatalities Employees

Workers Mot applicable
High conzequence work- Employees
related injury or ill-health
{excluding fatalities) Workers Mot applicable

\
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12. Describe the measures taken by the entity to ensure a safe and healthy work place.

The Company provides a safe and healthy work place to its employees.

13. Number of Complaints on the following made by employees and workers:

Category FY 2025-26 FY 2024-2%
Filed during Pending Remarks | Filed Pending Remarks
teyear resolution during te | resolution
atthe end of year at the end of
year year
Working Conditions
MIL
Health & Safety
14. Assessments for the year:
Filed during the year % of your plants and offices that were assessed (by entity o
statutory authorities or third parties)
Heglth and safety practices 100%
Working Conditions 100%

15 Provide details of any corrective action taken or underway to address safety-related incidents (if any) and on giatrisks [
concerns arising from assessments of health & safety practices and working conditions.

There were no safety related incidents or risks/concerns related to health and safsty.

Leadership Indicators

1. Doesthe entity extend any life insurance or any compensatory package in the event of death of [A) Employees[¥/N) (B)
Workers [¥/M)

Mo

2. Provide the measures undertaken by the entity to ensure that statutory dues have been deducted and depositedby the value

chain partners.
The Comparny does not have value chain partners.
3. Provide the number of employees [ workers having suffered high consequence work- related injury [/ il-health

[ fatalities (as reported in Q11 of Essential Indicators above), who have been are rehabilitated and placed insuitable
employment or whose family members have been placed in suitable employment:

Category Total no. of affected employees/ No. of employees/workers that are

workers rehabilitated and placed in suitable

employment or whose family members have
been placed in suitableemployment

FY 2025-26 FY 2024-25 FY 2025-26 FY 2024-25

Employees

MIL
Workers

\
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4. Doestheentityprovidetransitionassistance programstofacilitate continued employabilityandthe managementof career
endings resulting from retirement or termination of employment? [Yes/ No)
Yes
5. Details on assessment of value chain partners;
% of value chain partners [by value of business
donewith such partners) that were assessed
Health and safety practices Mot applicable.
Waorking Conditions Mot applicable.
B. Provide details of any corrective actions taken or underway to address significant risks / concerns arising from
assessments of health and safety practices and working conditions of value chain partmers.
Mot applicable.
PRINCIPLE 4: Businesses shoubd respect the interests of and be responsive to all its stakeholders
Essential Indicators
1. Describethe processes for identifying key stakeholder groups of the entity.
The key stake — holder groups have been identified by the Company through materiality exercise.
2. Liststakeholder groupsidentified as key for yourentity and the frequency of engagement with each stakeholdergroup.
Stakeholder Group ‘Whether Channels of Frequency of engagement Purpose and scope of
identified as commiumication|Email, [Annually/  Half  yearkyf engagement including
Vulnerable & SM5, Newspaper, Quarterly/others - pleasa key topics and concams
Marginalized Pamphlets, specify) raised during such
Group Advertisamant, engagement
(¥es/MNo) Community M eetings,
Matice Board, Wabsite],
Other
Employees Mo Circulars / Mestings As & when required -
Share- holders Mo Mesting Annual -
Community Mo Mesting Annual -
around Co's
establishment
Leadership Indicators
1. Provide the processes for consultation between stakeholders and the Board on economic, environmental, and social
topics or if consultation is delegated, how is feedback from such consultations provided to the Board.
The Company has ahways maintzined that a constant and proactive engagement with key stakeholders enables the
Company to better communicate its strategies and performance. A continuous engagement helps align expectations,
thereby enabling the Company to better serve its stakeholders. The Board is provided with feedback from consultation
from time to time by the senicr management.
Whether stakeholder consultation is used to support the identification and management of environmental, andsocial
topics (Yes / No). If so, provide details of instances as to how the inputs recaived from stakeholders on thesetopics were
incorporated into policies and activities of the entity.
Yes. The issues pertaining to econemic, envirenmental and social topics have been identified and incorporated.
Provide details of instances of engagement with, and actions taken to, address the concerns of vulnerablef
marginalized stakeholder groups.
Not Applicable
J
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PRIMCIPLE 5: Businesses should respect and promate human rights
Ezsential indicators
1. Employessand workers who have been prowided training on human rights issues and policy|ies) of the entity, in the following
format:
Category FY 2025-26 |Current Financial vear) Fif 2024-25 |Previous Finandizl Year]
Total No. ef YL IEH Tetal No. ef %
[A) employees I€] employees [}
{ workers covered |B | workers
covered (D)
Employees
Permanent - - - - -
otherthan permanent - - - - -
Total Employees - - - - -
Waorkers
Permanent
Otherthanpermanant Haotapplicable.
Total wWorkers
2. Details of minimum wages paid to em ployzes and workers, in the following format:
Category FY 2025-26 [Current Finamciz] Year) FY¥ 2024-25 [Previous Financizl Year)
Tatal Equalto Mare than Taotal Equal to Minimum More than
[A) Minimum Wage Minimuam Wage o] Wage Minimum'Wage
Humber %(B/A] | Mumber RiCIa NumBer|E] | %[EJB] Number|F] | %0/ D)
|} €]
Employees
Permanent |
Izl [ Mot applicabls e 100%| & Mot Applicable hi= 100%
Female - - - - - - -
dther than
Permanent
Wiale et
rabhla
Femzle Ht EppUCALE.
Wiorkers
Permanent
Male Mot applicable.
Femzle
dther than
Permanent
Male Mot applicable.
Femzle
3. Details of remunerztionfsalarg/wages, in the following format:
Male Female
Mumber Fedian remuneration, Mumber Median remuneration
salary) wages of respectie salary) wapes of resgective
tategory calegory
goard of Directors [BoD) * B M 1 H&
ey Manzgerial Personnel 2 26.52 Lac a H&
Employ=es other than BoD a S~ o e
and KMP
‘Wiorkers a 1 1] N&
* members of Board are entitled to fee for attending meetings of Board and Committees thereof onky.
J
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4. Do you have a focal point {Individual/ Committee) responsible for addressing human rights impacts or issues caused
orcontributed to by the business?(Yes/MNo)
Mao.
5. Describe the internal mechanisms in place to redress grievances related to human rights issues.
The Company is committed to maintaining a safe and harmonious business environment and work place for everyone
irrespective of ethnicity, region, race, caste, gender, religion, disability sexual orientation etc.
6. Number of Complaints on the following made by employees and workers:
FY 2025-26 FY 2024-25
Filed during Pending Remarks | Filed during Pending Remarks
theyear resglution at theyaar resolutionat
the end ofyear the endof
year
Sexval Harassment
Discrimination atworkplace
Child Labour
MIL
Forced Labour/ Involuntary Labour
‘Wages
Other HumanRights relatedissues
7. Complaints filed under the Sexual Harassment of Women at Workplace (Prevention, Prohibition and Redressal) Act,
2013, in the following format:
: FY 2025-26 FY 2024-25
Complaint Type Current Financial Year | Previous Financial Year
Total Complaints  reported  under  Sexual
Harassment on  of Women Workplace - -
{Prevention, Prohibition and Redressal} Act, 2013
[POSH]
Complagints on POSH as a % of female
employees/workers 3 3
Complzints on POSH upheld
8. Mechanismsto prevent adverse consequences to the complainant in discrimination and harassment cases.
The Company has a Whistle Blower Policy to prevent adverse consequences to the complainant in discrimination and
harassment cases.
9. Do human rights reguirements form part of your business agreements and contracts? (Yes/Ha)
Mo, cansidering the nature of business of the Company.
10. Assessments for the year:
% of your plants and offices that were assessed
[by entity or statutory authorities or third parties)
Child labour
Forced/inveluntary labour
Sexual harassment Mot Applicable.
Discrimination at werkplace However, the Company complies with all applicable laws.
‘Wages
Others - please specify
11. Provide details of any comective actions taken or underway to address significant risks [ concerns arising fromthe
assessments at Question 9 above.
Mot applicable.
J
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Leadership Indicators

1. Details of a business process being modified | introduced as a result of addressing human rights grievances/
complaints.

Nene, dus to NIL grievance.

2. Detailsof the scope and coverage of any Human rights due diligence conducted.

Mone.

3. s the premise/office of the entity accessible to differently abled visitors, as per the requirements of the Rights ofPersons with
Disabilities Act, 20167

Yes

4. Details on assessment of value chain partners:

% of your plants and offices that were assessed (by entity
or statutory authorities or third parties)

Sexual Harassment

Discrimination at workplace
Child Labour
Forced Labour/ Involuntary Labhour Mot applicable
Wages
Others - please specify

5. Provide details of any corrective actions taken or underway to address significant risks / concerns arising fromthe
assessments at Question 4 above.

MNone.

PRINCIFLE 6: Businesses should respect and make efforts to protect and restore the environment

Essential Indicators

1. Details of total energy consumption (in Joules or multiples) and energy intensity, in the following format:

Parameter FY 2025-26 FY 2024-25
Total electricity consumption [A) Megligible Hegligiole
Total fuel consumption {B) Not applicable Mot applicable
Energy consumption through other sources (C) Not applicable Mot applicakle
Total Energy Consumed [A+B+C) Megligible Hegligible

2. Does the entity have any sites [ facilities identified as designated consumers [DCs) under the Performance, Achieve and
Trade (PAT) Scheme of the Government of India? [Y/N) If ves, disclose whether tangets set under the PAT scheme have besn
achieved. In case targets have not been achieved, provide the remedial action taken, ifany:

Not applicable.

3. Provide details of the following disclosures related to water withdrawal /discharged;

Considering that the Company occupies only a part of office premises in & building, the dischosure relating to “water
withdrawal/discharged’ is not quantifizble. However, the Company's usage of water is primarily restricted to employees’
Consumption purposes.

4. Has the entity implemented a mechanism for Zero Liguid Discharge? If yes, provide details of its coverage and
implementation:

Mot Applicable.

\
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5. Please provide details of air emissions [other than GHG emissions) by the entity, in the following format:
Parameter Please specify unit EY 2025-26 FY 2024-25
MO
Sox
Particulate matter [PM)
Persiztent organic The Company iz a non-banking financal company with negligible direct
pollutants (POP) emissions.
Volatile organic compounds (VOC)
Hazardous air pollutants [HAF]
Others—please specify
Provide details of greenhouse gas emissions (Scope 1 and Scope 2 emissions) & its intensity, in the following format :
Parameter Lhnit FY 2025- 26 FY.2024-25
Total Scope 1 emissions [Break- up of the GHG inta CO2, CH4, N20,HFCs, PFCS, MIL Mane
SFE, NF3, ifavailable)
Total Scope 2 emissions [Break- up of the GHG inte CO2, CH4, N20,HFCs, PFCs, MIL MNans
SFE, MF3, ifavailable)
Total Scope 1 and Scope 2 emissions per rupee of turnover Negligible Negligible
Total Scope 1 and Scope 2 emission intensity [cptional]
— the ralevant metric may besslected by the entity
7. Does the entity have any project related to reducing Green House Gas emission? If Yes, then provide details:
Mot Applicable as negligible green house gas emissions.
8. Provide details related to waste management by the entity, in the following format:
Parameter | FY 2025-26 | FY 2024-25
Total Waste generated {in metric tonnes)
Plastic waste (4] Negligible MNegligible
E-waste (B) Negligible Megliginle
Big-medical waste () Not applicable Mot applicable
Construction and demolition waste [D) Mot applicable Not applicable
Battery waste (E) Mot applicable Not applicable
Radioactive wastz (f Mot applicable Not applicable
Other Hazardous waste. Please specify, ifany. (G) Mot applicable Not applicable
Other Non-hazardous waste generated (H).
Please specify, if any. ) )
Not applicable Not applicable
{Break-up by composition i.e. by materials me ee
relevant to the sector]
Total (448 +C+D+E+F+ G+ H) Negligible Megligible
Parameter FY 2025-26 FY 2024-25
For each catagory of waste panerated, total waste recovered through recycling, re-using or other recoveryoperations (in metric tonnes)
Category of waste
(] Recycled Mot applicable Not applicable
(i} Re-used Not applicable Not applicable
(iiij Other recovery operations Not applicable Not applicable
Total Mot applicable Not applicable
For each category of waste generated, total waste disposed by nature of disposal method [in metric tonnes)
Category of waste
(] Incineraticn Mot applicable Not applicable
(i} Landfilling Not applicable Not applicable
(Tiij Other disposal cperations Mot applicable Not applicable
Total Mot applicable Not applicable
J
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9. Brieflydescribe the waste management practices adopted inyour establishments, Describe the strategy adoptedby your company to
reduce usage of hazardous and toxic chemicals in your products and processes and the practices adopted to manage such
wastes:

Not applicable.

10. If the entity has operationsoffices in/around ecologically sensitive areas (such as national parks, wildlife sanctuaries,
biosphere reserves, wetlands, biodiversity hotspots, forests, coastal regulation zones etc,) where environmental
approvals [ clearances are required, please specify details in the following format:

5. Location of Type of Whether the conditions of environmental approval
Mo. operations/ operations [ clearance are being complied with? [¥/N) If no, thereasons
offices thereof and corrective action taken, if any.
Not applicable.

11. Details of environmental impact assessments of projects undertaken by the entity based on applicable laws, inthe

current financial year:
Mame and brief ElA Date Whether conductedby Results Relevant
details ofproject Motification independent external communicated in Web link
Mo. agency [Yes [ MNo) public domain
[Yes ) Noj
Not applicable.

12. Is the entity compliant with the applicable environmental law) regulations) guidelings in India; such as the Water Prevention and
Control of Pollution) Act, Air (Prevention and Control of Pollution) Act, Environment protectionact and rules thereunder [¥/N). If not,
provide details of all such non-compliances, in the following format:

Not applicable.

Leadership Indicators

1. Provide break-up of the total energy consumed (in Joules or multiples) from renewable and non-renewable
sources, inthe following format:

Parameter FY 2025-26 FY 2024-25
Total electricity consumption [A) Negligible MNegligible
Total fuel consumption (B) Not applicable Mot applicable
Energy consumption through other sources{C) Not applicatile Not applicable
Total Energy Consumed [A+B+C) Negligible Negligible
2. Provide the following details related to water discharged:
Mot applicable.
3. Water withdrawsal, consumption and discharge in areas of water stress (in kilolitres):
Foreach facility / plant located in areas of water stress, provide the following information:
(1] Mame of the area
(i} Mature of operations
[iil] Water withdrawal, consumption and discharge
Not applicable.
J
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4. Please provide details of total Scope 3 emissions & its intensity, in the following format:

Parameter Unit FY 2025-26 FY 202425

Total Scope 3 emissions (Break-up of the GHG into COZ,

CH4, N20, HFCs, PFCs, Mot applicable Mot applicable

SFg, NF3, if availablg)

Total Scope 3 emissicnsper rupes of turnover Neglizible Nat availahle

Total Scope 3 emission intensity [optional) — therelevant

metric may be selected by the entity

5. With respect to the ecologically sensitive areas reported at Question 10 of Essential Indicators above, providedetails of
significant direct & indirect impact of the entity on biodiversity in such areas along-with preventionand remediation
activities:

Not applicable.

f. If the entity has undertaken any specific initiztives or used innovative technology or solutions to improve resource
efficiency, or reduce impact due to emissions [ effluent discharge / waste generated, please providedetails of the same
as well as outcome of such initiatives, as per the following format:

5. No. Initiative undertaken| Details of the initiative (Web-link, if Qutcome of the
any, may be providedalong-with initiative
summary)
1 None Mot applicable Mot applicable
7. Doesthe entity have a business continuity and disaster management plan? Provide web link.
Yes, the Company has a business Continuity Plan. The Plan is hosted on the Company’s website.

8. Disclose any significant adverse impact to the environment, arising from the value chain of the entity. What mitigation
or adaptation measures have been taken by the entity in this regard:
Wo such impact as the entity has no value chain.

9. Percentage of value chain partners (by value of business done with such partners) that were assessed for
environmental impacts:
Not applicable.

PRINCIPLE 7: Businesses, when engaging in influencing public and regulatory policy, should do so in @ manner thatis

responsible and transparent

Essantial Indicators

1. a. Number of affiliations with trade and industry chambers/ associations. — Nong
b, List the top 10 trade and industry chambers) associations [determined based on the total members of suchbody) the

entityis amemberof/ affiliated to.
5. No. Mame of the trade and industry Reach of trade and industry chambers/associations
chambers/associations (5tate/National)
MIL
2. Provide details of corrective action taken or underway on any issues related to anti- competitive conduct by theentity,
based on adverse orders from regulatory authorities.
MName of Authority Brief of Case Corrective action taken
Mot Applicable
J
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Leadership Indicators
1. Details of public policy positions advocated by the entity:
Not applicable
PRINCIPLE 8: Businesses should promote inclusive growth and equitable development
Essential Indicators
1. Details of Sodal Impact Assessments [S14) of projects undertaken by the entity based on applicable laws, in thecurrent
financial year:
Name and briefdetails | SIA notification Date of Whether conducted Results Relevant web
of the project No. notification by anexternal agency communicated on link
|¥es/Mo) the public domain
(Yas/Mio)
Mot applicable.
2. Provide information on project(s) for which ongoing Rehabilitation and Resettlement (R&R) is being undertakenby your
entity, inthe following format:
Mame of the State Diistrict Mo, of project affected | % PAFs coveradby Amount paid tothe
project for which families{PAFs) RER PAFs in FY {In As]
R&R isongoing
Mot applicable.
3. Describe the mechanisms to recefve and redress grievances of the community:
The Company is committed to contributing to the empowerment of institutions which serve the community.
4. Percentage of input material (inputs to total inputs by valug) sourced from suppliers:
FY 2025-26 FY 2024-15
Directly seurced from MSMEs/ small producers
Sourced directly from within the district and Mot applicable.
neighbouring districts
5. Job creation in smaller towns — Disclose wages paid to persons employed (including employees or workers employed on a permanent or
non-permanent/ on contract basis) in the following locations, as % of total wage cost:
FY 2025-26 FY 2024-25
Paramet i 5 - - :
: i Current Financial Year Previous Financial Year
Rural - -
Semi-urban - -
Urban - -
Metropalitan 100% 100%
Place to be categorized as per RE| Classification System - Rural / Semi-urban / Urban |/ Metropolitan
Note: The Company operates from one office located in Kolksta and hence all employees reside in Kolkata Metropolitan area.
Leadership Indicators
1. Provide details of actions taken to mitigate any negative social impacts identified in the Social Impact Assessments
(Reference: Question 1 of Essential Indicators above) :
Details of negative social impact identified Corrective action taken
Mot applicable
y,
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2. Provide the following information on CSR projects undertaken by your entity in designated aspirational districtsas
identified by government bodies:
State Aspirational District Amount Spent (R inlacs)
Mot Applicable Mot Applicable MIL
3. (a) Do you have a preferential procurement policy where you give preference to purchase from suppliers
comprising marginalized fvulnerable groups? (Yes/MNo) :
Mo
(b) From which marginalized /vulnerable groups do you procure?
Mot applicable.
(c) What percentage of total procurement [by value) does it constitute?
Mot applicable.
4. Details of the benefits derived and shared from the intellectual properties owned or acquired by your entity {inthe
current financial year), based on traditional knowledge:
5. No. Intellectual Property Owmed/ Acquired | Benefit shared Basis of calculating
based on traditional [YesfMo) {Yes [ Mo} benefit share
knowledge
Mot applicable
5. Details of corrective actions taken or underway, based on any adverse order in intellectual property related
disputes whereinusage of traditional knowledge is involved:
Mame of authority Brief of the case Corrective action taken
Maone
f. Details of beneficiaries of C5R Projects:
5. Mo. Beneficiary Project Mo. of persons % of beneficiaries from vulnerable and
Name benefitted fromC5R marginalized groups
Projects
Mot Applicable this - - -
financial year
PRINCIPLE ©: Businesses should engage with and provide value to their consumers in a responsible manner
Essential Indicators
1. Describe the mechanisms in place to receive and respond to consumer complaints and feedback.
The Company does not have & customer interface as it is not involved in consumer product sale [ distribution.
2. Tumover of products and)f services as a percentage of turnover from all products/service that carry information about:
Asapercentage of total turnover
Environmentzl and social parameters relevant to
the product Not applicable.
Safe and responsible usage
Recycling and/or safe disposal
J
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3. Number of consumer complaints in respect of the following:

FY 2023-26 FY 2024-25

Received Pending Remarks Received Pending Remarks
during the resolution atend during the resolution atend

year ofyear year ofyear

Data privacy

Advertising
Cyber-security

Delivery of essential
SEMVICES

MIL

Restrictive Trade
Practices

Unfair Trade Practices
Other

4, Details of instances of product recalls on account of safety issues:

MNumber Reasons fior recall

Voeluntary recalls

Mot applicakle

Forced recalls

5. Does the entity have a frameworkf policy on cyber security and risks related to data privacy? [Yes/No) If available,provide a
web-link of the policy.

Yes, however it being an internal pelicy is not hosted on the website of the Company.

6. Provide details of any corrective actions taken or underway on issues relating to advertising, and delivery of essential
services: cyber security and data privacy of customers; re-occurrence of instances of product recalls;penalty / action taken
Iy regulatory authorities on safety of products | services,

Mot applicable.

7. Provide the following information relating to data breaches:

Number
| . Mumber of instances of data breaches Nil
b. Percentage of data breaches involving personally identifiable nformation of customers Mil
c Impact, if any, of data breaches Nil

Leadership Indicators

1. Channels f platforms where information on products and services of the entity can be accessed (provide weblink, if
available).

The Company is an investment company and does not deal in any consumer products.

2. Steps taken to inform and educate consumers about safe and responsible usage of products and/or services.

Mot applicable.

3. Mechanisms in place to inform consumers of any risk of disruption//discontinuation of essential sarvices,
Not applicable.

4. Does the entity display product information on the product over and above what is mandated as per local laws?
[Yes/Ma/MNot Applicable) If yes, provide details in brief. Did your entity carry out any survey with regard to consumer satisfaction
relating to the major products [ services of the entity, significant locations of operation of the entity or the entity as a whole?
[Yes/Mo)

Mot applicable.

\
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HMP House, 4 Fairlie Place, 2nd Floor
Room No. 229, Kolkata — 700 001
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