Uy Mukka Proteins Limited

1SO 22000 1SO 9001 : 2015

v Certified Company Certified Company
Date: 19-08-2026
National Stock Exchange of India Limited BSE Limited
Exchange Plaza, C-1, Block G Listing Department
Bandra Kurla Complex, Dalal Street,
Bandra East, Mumbai-400051 Mumbai-400001
Scrip Code: MUKKA Scrip Code: 544135
Dear Sir/Madam,

Subject: - Newspaper Advertisement for intimation regarding the 16th Annual General
Meeting of the Company.

Pursuant to Regulation 30 read with Regulation 47 of the Securities and Exchange Board of India
(Listing Obligations and Disclosure Requirements) Regulations, 2015 and in compliance with
various circulars issued by the Ministry of Corporate Affairs, we are hereby enclosing copies of
newspaper advertisements published today i.e. Wednesday, 19th August 2026, in Business
Standard (English) and Vijaya Karnataka (Kannada) intimating that the 16th Annual General
Meeting of the Company will be held on Thursday, 10th September 2026 at 03:00 p.m. (IST)
through Video Conferencing /Other Audio-Visual Means and information relating to e-voting.

This is for your information and records.
Thanking you,

For Mukka Proteins Limited

MEHABOOBSAB Digitally signed by
MAH MADGOUS QA:;‘CYBA?_OBSAB MAHMADGOUS
CHALYAL Date: 2026.08.19 11:44:35 +05'30"

Mehaboobsab Mahmadgous Chalyal
Company Secretary & Compliance Officer
Membership No.: A67502

Encl: as above.

Mfrs. & Exporters of Steam Dried Fish Meal, Fish Oil & Fish Soluble Paste

Factory : D. No. 14-161 to 164, Sasihithlu Road, Mukka, Mangaluru - 57502 1. Kamataka, India
Office : Mukka Corporate House, Door No. 18-2-16/4, First Cross, NG Road, Attavara, Mangaluru, Dakshina Kannada, Karnataka, India - 575001
&: (0) +91 824 2420772, 2442889, 4252889 | Fax : +91 824 2426405
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How to embrace Al

Artificial Intelligence is threatening jobs, and reskilling
appears to be a challenge. But Indian I'T companies

might be getting back in the game

SURAJEET DAS GUPTA
New Delhi, 18 August

It promises to get worse before getting
better. On the one hand there is the fear
that the speed of Artificial Intelligence
(AI) adoption will only accelerate job
cuts, starting with the information tech-
nology (IT) sector and then spreading
across the board. The debate is on the
timetable for the imminent disruption,
where expert opinion varies widely from
within 12 months to 36 months.

On the other hand, there is optimism
that the technology will lead to huge
productivity gains, create a small
number of highly paid Al jobs and offer
opportunities for the traditional IT
industry to get back in the game by
transforming their business.

NITI Aayog, the government think
tank, estimates that the Aljuggernaut
could lead to tech jobs fallingbyup toa
fourth — from 7.5 to 8 million in 2023 to
6 million in 2031 — and customer expeti-
ence jobs falling from 2-2.5 million to 1.8
million in the same period. That’s until
reskilling and investment in talent
development is undertaken, especially
because as much as 60 per cent of the
formal sector jobs in the country would
be susceptible to automation.

TheIT industry, which faces the
brunt of the disruption, is not waiting —
it has started rationalising and reducing
its workforce.

The top five IT companies, TCS,
Infosys, HCL Tech, Wipro and Tech
Mahindra, saw an overall headcount
contraction of 6,981 in FY26, compared
with an increase of 12,798 in the previous
year. Much of it was due to 23,000 job
cuts by TCS and a sharp slowdown in
growth for others.

Dean of global business at Fletcher
School in Tufts University Bhaskar Chak-
ravorti, who studies A's impact across
countries, estimates that nearly 2 million
jobs will be lost in India in the next five
years after accounting for new jobs cre-
ated. “Nearly 3 million gross jobs are at
risk. Overall this means a loss of $12 bil-
lion ayear in lost wages,” he points out.

Shiv Shivakumar, operating partner
in global PE giant Advent International

and aboard member in various Indian
companies, warned that in the next 36
months nearly 25-40 per cent of jobs will
be under threat from Al and job losses
are inevitable.

The speed at which Indian com-
panies adopt Al will deter-
mine how disruptive
itsimpact is. The
bigger, mostly
listed and inno-
vative companies
aretakingthe lead
but a majority are
taking tentative steps,
stillunclear whether
they will get returns on
their investment by
moving to Al

A study of India’s top 35
listed companies by Benga-
luru-based AIM Research in
May says that only three of them are in
the pilot stage of Al implementation,
while 19 are in the operational stage. As
many as 11 firms are scaling Al use across
functions. The top two, Reliance Indus-
tries and HDFC Bank, are in the trans-
formation stage where they run their
native Al operations.

AIM sees clear trends: In banking and
financial services companies like HDFC
Bank, ICICI Bank, Bajaj Finance and SBI
are far ahead of public sector insurers
and smaller non banking financial com-
panies in Al adoption. In telecoms, Jio
and Bharti are in the forefront, with
Vodafone Idea having some catching up
todo. Similarly in pharma and health-
care, generic-only players are far behind
Sun Pharma, Dr Reddy’s and Apollo
Hospitals. In auto again, the big boys
like Maruti Suzuki, Tata Motors and
Mahindra & Mahindra lead.

Areport, ‘State Of Al in Indian Enter-
prise’, conducted by knowledge plat-
form CIO & Leader, based on interviews
with 300-plus tech leaders between May
and June this year, concludes that over
60 per cent of the companies have Al
induction at the pilot stage despite two
to three years of consistent investment
in this space. Only 12 per cent of the com-
panies were able to see any significant
measurable return on their investment.

Jobs under
attack due
to Al (in %)

Note: Response from 595
companies; the numbers have
been rounded to avoid decimals
Source: Icrier
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= As many as 2-3 million jobs
could be displaced due to Al
in the next few years,
beginning with IT

m 60% of formal sector jobs are
susceptible to automation

= Top 35 companies in the
country are leading in Al
adoption, but the majority of
corporates are still in the pilot
and experimental stage

m 559% of companies report a
decline in entry-level jobs
over two years

m |nvesting in reskilling could
be a solution —but ROIs
might not justify it
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programming
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A substantial 57 per cent have no
measurable return on investment or
cannot determine whether there is any
return atall.

The problem might be in how com-
panies are going about adopting Al Said
Shivakumar: “There is some kind of a
fear of missing out (Fomo) about Al
among corporates. So what companies
are doing is earmarking a certain percen-
tage, say 5 per cent, of its existing IT
budget for AT, while the chief technology
officer continues to protect hislegacy IT
system. However, start-ups and new
companies are starting full throttle on Al
which is the right approach.”

Strong votaries of Al,
especially the companies on
the forefront of the revol-

THE IT INDUSTRY,

existing employees but that is not easy.
The Icrier research shows that 68 per
cent of the companies feel the high cost
of retraining and uncertain return on the
investment are a problem.

Shivakumar said: “It makes sense
for you to reskill if you are growing at
100 per cent, but if AT has helped you
grow by 10-12 per cent there is no
business case for reskilling.”

Chakravarti said: “Firms train the
people they keep, not the people they
displace. And given the pace of the Al
transformation it is unclear what new
skills they can be taught so that they
remain productive. Also Al eats up jobs
inthe higher income
bracket, making it difficult
toretrain mid-career

ution, argue that fears of the WHICH FACES THE employees.”

great India job loss is not BRUNT OF THE One other way is to force
borne out on the ground. A DISRUPTION, IS corporations to bring in
Nomura study on the NOT WAITING — more transparency on the
impact of Al on jobs pub- IT HAS STARTED job scenario. Economists
lished thismonthsaysthat ~ RATIONALISING say companies should dis-
whileIndiaadded 83,100 A- AND REDUCING close jobs at risk and those
related jobs, the jobs lost ITS WORKFORCE eliminated due to Al in their

were 32,921 across Al roles
from 2023 to August 2026.

Based on asurvey of 651 IT com-
panies, Icrier, supported by Open Al,
said in February that there is no evi-
dence to support predictions of large-
scalejoblosses due to AlinIT.

But Icrier said there is a problem at
the entry level — 55 per cent of the com-
panies agreed that they have seen a
reduction in entry-level jobs in the last
two years. Responding to a question on
whether Al has led to a change in the
number of workers the company is
hiring now at the entry level, 65 per cent
said there has been a decrease.

One way out of course is to reskill

Finance,
accounting
and legal

telecalling and

Software Graphic HR Routine IT

testing design, administration ~ operations,
and quality creative and coordination  andinfra
assurance production roles support

balance sheets and not hide

these numbers behind
other reasons. A senior economist said:
“One key problem now is that while
carbon can be metered and is manda-
torily declared, ajob lost to Al cannot be
verified. That should change.”

But Venkatesh Bala, former adjunct
professor in Columbia University, an
independent advisor on Al Analytics
and president of New York-based Bala
Consulting, said, “Demand for IT ser-
vices is likely to grow robustly as enter-
prises in the US, UK and elsewhere
convert employee-level Al productivity
gains into enterprise effectiveness.”

He points out that demand for IT
services will be pushed by new IT needs
arising from Al including cyber security,
data engineering, Al governance and
agent supervision. “Indian Al firms are
well positioned to transform themselves
to providers of high value Al related
professional services and capture this
new demand.”

But there are also areas to ponder —
Bala said Al could widen the gap
between a relatively small number of
highly skilled Al workers and the larger
pool of traditional IT workers whose
skills are becoming less scarce.

Clearly, Alis a big disrupter.

India’s success will depend on how
quickly it can negotiate the transition
with minimum pain.

NOTICE

open up to February 04, 2027.

K.S. OILS LIMITED
CIN: L15141MP1985PLC003171
Reg. Off: Khasra no 61,22/1,28/1/2 A. B.
Guna-473 001, Madhya Pradesh, India
Tel: 0124-4173614 | E-mail: compliance@ksoils.in | Website: www.ksoils.in

Special Window for Transfer and Dematerialisation of physical securities
This s in furtherance to our Newspaper Advertisement published on 01st November 2025.
We hereby reiterate that Pursuant to SEBI Circular No. HO/38/13/11(2)2026-MIRSD-
POD/I/3750/2026 dated 30th January 2026, all Shareholders hereby again informed thata
Special Window for transfer and dematerialization (demat) of physical shares will remain

The said special window shall also be available for such transfer requests which were

0

Road, Silavati,

WEST COAST PAPER MILLS LIMITED

Registered Office: PB No.5, BANGUR NAGAR, DANDELI — 581 325,
DIST: UTTARA KANNADA, KARNATAKA, CIN: L02101KA1955PLC001936,
GSTIN: 29AAACT4179N1Z0, Ph: (08284) 231391 — 395 (5 Lines)
Email: co.sec@westcoastpaper.com, Website: www.westcoastpaper.com

NOTICE FOR SPECIAL WINDOW - R3

January 06, 2026.

With reference to SEBI circular no. SEBI/HO/MIRSD/RTAMB/CIR/P/
2020/166 dated September 07, 2020 Transfer of Physical Shares
was stopped and cut-off date was March 31, 2021. Further SEBI
circular no. SEBI/HO/MIRSD/MIRSD-PoD/P/CIR/2025/97 dated
July 02, 2025, first Special Window was opened from July 07, 2025 till

Ly Mukka Proteins Limited

MUKKA PROTEINS LIMITED

Regd. Office: Mukka Corporate House, Door No. 18-2-16/4, First Cross,
NG Road, Attavara, Dakshina Kannada, Mangaluru - 575001, Karnataka.
Tel: +918244252889 Email: investors@mukkaproteins.com
Website: www.mukkaproteins.com CIN: L10207KA2010PLC055771
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Place: Gurugram
Date: 18.08.2026

For KS Oils Limited
Jyoti Sharma
Company Secretary & Compliance Officer
ACS 55135

purchased prior to April 01, 2019 and had not lodged the shares for transfer or had lodged
the shares for transfer, but rejected/returned/not attended to due to deficiency in the
documents/process/or otherwise. Further, the securities so transferred shall be
mandatorily credited to the transferee only in demat mode and shall be under lock-in for a
period of one year from the date of registration of transfer. Such securities shall not be
transferred/lienmarked/pledged during the said lock-in period. The cases involving
disputes between transferor and transferee; and securities transferred to the Investor
Education and Protection Fund (IEPF) shall not be considered under this window.
Shareholders are encouraged to take advantage of this opportunity by furnishing the
Original Security Certificates, Share Transfer Deed, Client Master List (CML) and all other
documents listed in the above-mentioned SEBI Circular, to the Company's Registrar and
Share Transfer Agents ('RTA'), i.e. M/s. Ankit Consultancy Private Limited, 60, Electronic
Complex, Pardeshipura, Indore (MP)-452010, e-mail: investor@ankitonline.com or the
Company at e-mail: compliance@ksoils.in for further assistance.

For WEST COAST PAPER MILLS LIMITED
Brajmohan Prasad
Company Secretary, M.No.F7492

Place : Dandeli
Date :19.08.2026

In continuation of above circular, another Special Window has been
opened vide SEBI circular no. HO/38/13/11(2)2026-MIRSD-
POD/1/3750/2026 dated January 30, 2026 for transfer and
dematerialisation(“demat”) of physical securities which were
sold/purchased prior to April 01, 2019 and also for such transfer requests
not lodged or which were submitted earlier and were rejected/returned/not
attended due to deficiency in the documents/process/or otherwise, for
a period of one year from February 05, 2026 to February 04, 2027.

Therefore, eligible Shareholders are requested to provide Original
Share Certificate along with requisite documents to Company’s
RTAi.e., MUFG Intime India Pvt. Ltd, C 101, 247 Park, L.B.S. Marg,
Vikhroli (West), Mumbai, Maharashtra-400083, within stipulated period.
Shares transfer shall be processed only in demat mode.

EXTRACT OF AUD|

HITECH

HITECH CORPORATION LIMITED

Regd. Office: 201,2nd Floor, Welspun House, Kamala City, Senapati Bapat Marg,

Lower Parel (W), Mumbai-400 013., www.hitechcorporation.co, Email: investor.help@hitechgroup.com,

Tel: +9122 40016500/24816500, CIN No. L28992MH1991PLC168235

TED STANDALONE AND CONSOLIDATED FINANCIAL RESULTS FOR QUARTER JUNE 30, 2026

N

w

~

o

Place : Mumbai
Date : August 14, 2026

T in lakhs
Consolidated Standalone
Sr. Particulars Quarter Ended Year Ended Quarter Ended Year Ended
No. Audited Audited | Unaudited | Audited Audited Audited Audited Audited
30.06.2026 | 31.03.2026 | 30.06.2025 | 31.03.2026 | 30.06.2026 | 31.03.2026 | 30.06.2025 | 31.03.2026
1 |Total income from operations 22,566.87| 16,600.06] 16,490.48| 64,040.21| 21,083.64| 15,161.20| 15,282.06| 58,425.16
Net Profit / (loss) for the period before
2 tax and exceptional ftem 927.92 959.28 653.89| 2,048.62 799.98 616.32 462.56| 1,049.34
3 |Exceptional ltems [ (Charge) / Credit ] - 64.7 -] (135.15) - 64.70 (135.15)
Net Profit / (loss) for the period before
4 tax (after exceptional item) 927.92| 1,023.98 653.89| 1,913.47 799.98 681.02 462.56 914.19
5 |Net Profit/ (loss) for the period after tax 710.86 888.72 474.79| 1,518.86 618.13 637.85 340.14 802.34
6 ;‘;ﬁ?{!g”mpmhe“"’e Income for the 773.04|  900.36|  530.20] 1566.58|  677.62|  64079|  373.49|  814.65
Paid-up Equity Share Capital
7 (Face Value of 10 per Share) 1,717.57| 1,717.57| 1,717.57| 1,717.57| 1,71757| 171757 1,71757| 1,717.57
Reserves excluding Revaluation Reserve
8 as at Balance Sheet Date 26,746.78 2580713
9 Earnings Per Share (of ¥ 10 /- each) (not
annualised for the quarter)
Basic 414 5.17 3.09 8.84 3.60 37 1.98 4.67
Diluted 4.14 517 3.09 8.84 3.60 3.7 1.98 4.67
Notes:

1. The above is an extract of the detailed format of Quarterly Financial Results filed with the Stock Exchanges under Regulation 33 of the SEBI (Listing Obligations and
Disclosure Requirements) Regulations, 2015 read with SEBI circular dated 5 July,2016. The full format of the Quarterly Financial Results are available on the websites
of the Stock Exchange(s) BSE Limited (www.bseindia.com) and National Stock Exchange of India Limited (www.nseindia.com) and the Company
(www.hitechcorporation.co).

. The above (Audited) standalone financial results are prepared in accordance with the Indian Accounting Standards (Ind AS) under section 133 of the Companies Act,
2013, read with prescribed relevant rules issued thereunder and other accounting principles generally accepted in India.

. The exceptional item for quarter and year ended March 31, 2026 represents the effect of change in Labour Codes ("Labour Codes") and recognition of charge arising
from the actuarial valuation of past service costs relating to Gratuity of Rs 104.06 lakhs and Compensated absences of Rs 31.10 lakhs during the year ended March 31,
2026.

. The Management of the Company has got the approval from the shareholders through Postal Ballot on 10th July 2026 for delisting of the equity shares of the company
from NSE and BSE. The company is in process of getting necessary approvals for voluntary delisting of its equity shares pursuant to the SEBI (Delisting of Equity
Shares) Regulations 2021 (as amended from time to time).

. The Statement includes the results for the quarter ended March 31, 2026 being the balancing figure between the audited figures in respect of the full financial year and
the published audited year-to-date figures up to the end of the third quarter of the relevant financial year.

By Order of the Board of Directors
For HITECH CORPORATION LIMITED
Dr. Swaminathan Sivaram

Chairman

DIN: 00009900

Place : Mangaluru
Date :18-08-2026

NOTICE OF 16TH ANNUAL GENERAL MEETING AND E-VOTING INFORMATION

Notice is hereby given that the 16th Annual General Meeting (“AGM”) of Mukka Proteins Limited (“the Company”) will be held on
Thursday, 10th day of September 2026 at 03:00 P.M. (IST), through Video Conferencing (“VC”) / Other Audio Visual Means (“OAVM”)
facility without the physical presence of the members at the common venue, to transact the business items as set out in the Notice of
the AGM.

In compliance with various circulars including, General Circular No. 03/2025 dated 22nd September 2025 read with General Circular
Nos. 14/2020 dated 8th April 2020, 17/2020 dated 13th April 2020 and 20/2020 dated 5th May 2020 (hereinafter collectively referred
to as “ MCA Circulars”), the Notice and Annual Report for the financial year 2025-26 ("Annual Report’) have been sent in electronic
mode to those Members whose email addresses are registered with the Company/Depositories and whose names appear in the
Register of Members of the Company and/or in the Register of Beneficial Owners maintained by the Depositories. The electronic
dispatch of the Notice and Annual Report to the Members has been completed on Tuesday, 18th August 2026. For members who
have not registered their email address, a letter containing exact weblink of the website along with the exact path where the Annual
Report and Notice of AGM is available, is being sent at the address registered in the records of the Company/Depository.

The Notice of 16th AGM along with the Annual Report of the Company is available on the Company's website at
www.mukkaproteins.com and on the website of the Stock Exchange(s) i.e., BSE Limited at www.bseindia.com and National Stock
Exchange of India Limited at www.nseindia.com and on the website of CDSL at www.evotingindia.com.

Pursuant to the provisions of Section 108 of the Companies Act, 2013 read with Rule 20 of the Companies (Management and
Administration) Rules, 2014, as amended from time to time, Regulation 44 of the SEBI (Listing Obligations and Disclosure
Requirements) Regulations, 2015, and the Secretarial Standards on General Meetings (SS-2) issued by the Institute of Company
Secretaries of India (ICSI), the Members are provided with the facility to cast their votes on all resolutions as set forth in the Notice
using the facility of remote e-voting or e-voting at the AGM. The Company has appointed CDSL, to provide VC/ OAVM services along
with the e-voting facility to cast vote on the businesses to be transacted at the AGM.

Members whose name appears in the register of members or in the register of beneficial owners maintained by the Depositories as
on the cut-off date i.e., Thursday, 3rd September 2026 (“Cut-off date”) shall be entitled to avail the facility of remote e-voting or
voting at the AGM. The voting rights of Members shall be in proportion to their share in the paid-up equity share capital of the
Company as on the cut-off date. A person who is not a member as on the cut-off date should treat this notice for information
purpose only.

The remote e-voting period is as follows:

Commencement of remote e-voting Conclusion of remote e-voting

Monday, 7th September 2026 at 9:00 a.m. (IST) Wednesday, 9th September 2026 at 5:00 p.m. (IST)

Members may please note that the remote e-voting shall be disabled by CDSL upon expiry of the aforesaid period. Once the vote on
a resolution is cast by the Member, the Member cannot change it subsequently. Members who have cast their vote by remote
e-voting prior to the AGM, may also attend the AGM but shall not be entitled to cast their vote at the AGM again.

The detailed procedure for e-voting and joining the AGM through VC/ OAVM, including the manner in which Members holding shares
in physical/demat mode and who have not registered their email address, is provided in the Notice.

If you have any queries or issues regarding e-Voting from the CDSL e-Voting System, you can write an email to
helpdesk.evoting@cdslindia.com or contact at toll free no. 1800 21 09911.

Al grievances connected with the facility for voting by electronic means may be addressed to Mr. Rakesh Dalvi, Sr. Manager, (CDSL)
Central Depository Services (India) Limited, A Wing, 25th Floor, Marathon Futurex, Mafatlal Mill Compounds, N M Joshi Marg,
Lower Parel (East), Mumbai - 400013 or send an email to helpdesk.evoting@cdslindia.com or call at toll free no. 1800 21 09911.

For and on behalf of the Board of Directors

Mukka Proteins Limited
Sd/-

Kalandan Mohammed Haris
Managing Director & CEO
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