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Date: 19-08-2026 
 
National Stock Exchange of India Limited 
Exchange Plaza, C-1, Block G 
Bandra Kurla Complex,  
Bandra East, Mumbai-400051 
Scrip Code: MUKKA 

BSE Limited 
Listing Department 
Dalal Street,  
Mumbai-400001 
Scrip Code: 544135 

 

Dear Sir/Madam, 
 
Subject: - Newspaper Advertisement for intimation regarding the 16th Annual General 
Meeting of the Company. 
 
Pursuant to Regulation 30 read with Regulation 47 of the Securities and Exchange Board of India 
(Listing Obligations and Disclosure Requirements) Regulations, 2015 and in compliance with 
various circulars issued by the Ministry of Corporate Affairs, we are hereby enclosing copies of 
newspaper advertisements published today i.e. Wednesday, 19th August 2026, in Business 
Standard (English) and Vijaya Karnataka (Kannada) intimating that the 16th Annual General 
Meeting of the Company will be held on Thursday, 10th September 2026 at 03:00 p.m. (IST) 
through Video Conferencing /Other Audio-Visual Means and information relating to e-voting. 
 
 
This is for your information and records. 
 
Thanking you, 
 
For Mukka Proteins Limited 
 
 
 
Mehaboobsab Mahmadgous Chalyal 
Company Secretary & Compliance Officer 
Membership No.: A67502 
 
Encl: as above. 
 

 



surajeet das gupta
NewDelhi, 18 August

Itpromises togetworsebeforegetting
better.Ontheonehandthere is thefear
that thespeedofArtificial Intelligence
(AI)adoptionwillonlyaccelerate job
cuts, startingwiththe informationtech-
nology(IT)sectorandthenspreading
across theboard.Thedebate isonthe
timetable for the imminentdisruption,
whereexpertopinionvarieswidely from
within12monthsto36months.
Ontheotherhand, there isoptimism

that thetechnologywill leadtohuge
productivitygains,createasmall
numberofhighlypaidAI jobsandoffer
opportunities for thetraditional IT
industry togetback inthegameby
transformingtheirbusiness.
NITIAayog, thegovernmentthink

tank,estimates that theAI juggernaut
could leadtotech jobs fallingbyuptoa
fourth—from7.5 to8million in2023to
6million in2031—andcustomerexperi-
ence jobs fallingfrom2-2.5millionto1.8
million inthesameperiod.That’suntil
reskillingandinvestment intalent
development isundertaken,especially
becauseasmuchas60percentof the
formalsector jobs inthecountrywould
besusceptible toautomation.
TheITindustry,whichfaces the

bruntof thedisruption, isnotwaiting—
ithasstartedrationalisingandreducing
itsworkforce.
ThetopfiveITcompanies,TCS,

Infosys,HCLTech,WiproandTech
Mahindra, sawan overallheadcount
contractionof6,981 inFY26,compared
withanincreaseof12,798 intheprevious
year.Muchof itwasdueto23,000 job
cutsbyTCSandasharpslowdownin
growthforothers.
DeanofglobalbusinessatFletcher

School inTuftsUniversityBhaskarChak-
ravorti,whostudiesAI’s impactacross
countries,estimatesthatnearly2million
jobswillbelost inIndiainthenextfive
yearsafteraccountingfornewjobscre-
ated.“Nearly3milliongross jobsareat
risk.Overall thismeansalossof$12bil-
lionayear inlostwages,”hepointsout.
ShivShivakumar,operatingpartner

inglobalPEgiantAdvent International

andaboardmember invarious Indian
companies,warnedthat inthenext36
monthsnearly25-40percentof jobswill
beunder threat fromAIand job losses
are inevitable.
ThespeedatwhichIndiancom-

paniesadoptAIwilldeter-
minehowdisruptive
its impact is.The
bigger,mostly
listedandinno-
vativecompanies
are takingthe lead
butamajorityare
takingtentativesteps,
stillunclearwhether
theywillget returnson
their investmentby
movingtoAI.
Astudyof India’s top35

listedcompaniesbyBenga-
luru-basedAIMResearchin
Maysays thatonly threeof themare in
thepilot stageofAI implementation,
while19are intheoperationalstage.As
manyas11firmsarescalingAIuseacross
functions.Thetoptwo,RelianceIndus-
triesandHDFCBank,are inthetrans-
formationstagewhere theyruntheir
nativeAIoperations.
AIMseesclear trends: Inbankingand

financial servicescompanies likeHDFC
Bank, ICICIBank,BajajFinanceandSBI
are faraheadofpublicsector insurers
andsmallernonbankingfinancialcom-
panies inAIadoption. Intelecoms,Jio
andBhartiare intheforefront,with
VodafoneIdeahavingsomecatchingup
todo.Similarly inpharmaandhealth-
care,generic-onlyplayersare farbehind
SunPharma,DrReddy’sandApollo
Hospitals. Inautoagain, thebigboys
likeMarutiSuzuki,TataMotorsand
Mahindra&Mahindra lead.
Areport, ‘StateOfAI inIndianEnter-

prise’, conductedbyknowledgeplat-
formCIO&Leader,basedoninterviews
with300-plus tech leadersbetweenMay
andJunethisyear,concludes thatover
60percentof thecompanieshaveAI
inductionat thepilot stagedespite two
tothreeyearsofconsistent investment
inthisspace.Only12percentof thecom-
panieswereable toseeanysignificant
measurablereturnontheir investment.

Asubstantial 57percenthaveno
measurablereturnoninvestmentor
cannotdeterminewhether there isany
returnatall.
Theproblemmightbeinhowcom-

paniesaregoingaboutadoptingAI.Said
Shivakumar:“Thereissomekindofa
fearofmissingout(Fomo)aboutAI
amongcorporates.Sowhatcompanies
aredoingisearmarkingacertainpercen-
tage,say5percent,of itsexisting IT
budgetforAI,whilethechief technology
officercontinuestoprotecthis legacyIT
system.However,start-upsandnew
companiesarestartingfull throttleonAI,
whichistherightapproach.”
StrongvotariesofAI,

especially thecompanieson
theforefrontof therevol-
ution,arguethat fearsof the
great India job loss isnot
borneoutontheground.A
Nomurastudyonthe
impactofAIon jobspub-
lishedthismonthsays that
while Indiaadded83,100AI-
related jobs, the jobs lost
were32,921acrossAIroles
from2023toAugust2026.
Basedonasurveyof651 ITcom-

panies, Icrier, supportedbyOpenAI,
said inFebruarythat there isnoevi-
dencetosupportpredictionsof large-
scale job lossesduetoAI inIT.
But Icriersaidthere isaproblemat

theentry level—55percentof thecom-
paniesagreedthat theyhaveseena
reductioninentry-level jobs inthe last
twoyears. Respondingtoaquestionon
whetherAIhas ledtoachange inthe
numberofworkers thecompanyis
hiringnowat theentry level,65percent
saidtherehasbeenadecrease.
Onewayoutofcourse is toreskill

existingemployeesbut that isnoteasy.
TheIcrier researchshowsthat68per
centof thecompanies feel thehighcost
of retraininganduncertainreturnonthe
investmentareaproblem.
Shivakumarsaid: “Itmakessense

foryoutoreskill ifyouaregrowingat
100percent,but ifAIhashelpedyou
growby10-12percent there isno
businesscase for reskilling.”
Chakravarti said: “Firmstrainthe

people theykeep,not thepeople they
displace.Andgiventhepaceof theAI
transformationit isunclearwhatnew
skills theycanbetaughtsothat they
remainproductive.AlsoAIeatsup jobs

inthehigher income
bracket,making itdifficult
toretrainmid-career
employees.”
Oneotherwayis to force

corporationstobring in
moretransparencyonthe
jobscenario.Economists
saycompaniesshoulddis-
close jobsat riskandthose
eliminatedduetoAI intheir
balancesheetsandnothide
thesenumbersbehind

otherreasons.Asenioreconomistsaid:
“Onekeyproblemnowis thatwhile
carboncanbemeteredandismanda-
torilydeclared,a job lost toAIcannotbe
verified.Thatshouldchange.”
ButVenkateshBala, formeradjunct

professor inColumbiaUniversity,an
independentadvisoronAIAnalytics
andpresidentofNewYork-basedBala
Consulting, said, “Demandfor ITser-
vices is likely togrowrobustlyasenter-
prises intheUS,UKandelsewhere
convertemployee-levelAIproductivity
gains intoenterpriseeffectiveness.”
Hepointsout thatdemandfor IT

serviceswillbepushedbynewITneeds
arisingfromAI, includingcybersecurity,
dataengineering,AIgovernanceand
agentsupervision.“IndianAIfirmsare
wellpositionedtotransformthemselves
toprovidersofhighvalueAIrelated
professionalservicesandcapture this
newdemand.”
But therearealsoareas toponder—

BalasaidAIcouldwidenthegap
betweenarelativelysmallnumberof
highlyskilledAIworkersandthe larger
poolof traditional ITworkerswhose
skillsarebecominglessscarce.
Clearly,AI isabigdisrupter.

India’s successwilldependonhow
quickly itcannegotiate thetransition
withminimumpain.

Howto embraceAI
Artificial Intelligence is threatening jobs, and reskilling
appears to be a challenge. But Indian IT companies
might be getting back in the game

The challenge
Asmany as 2-3 million jobsn
could be displaced due to AI
in the next few years,
beginning with IT
60% of formal sector jobs aren
susceptible to automation
Top 35 companies in then
country are leading in AI
adoption, but the majority of
corporates are still in the pilot
and experimental stage
55% of companies report an
decline in entry-level jobs
over two years
Investing in reskilling couldn
be a solution— but ROIs
might not justify it

Note: Response from 595
companies; the numbers have
been rounded to avoid decimals
Source: Icrier
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For and on behalf of the Board of Directors

Mukka Proteins Limited

Sd/-

Kalandan Mohammed Haris
Managing Director & CEO

NOTICE OF 16TH ANNUAL GENERAL MEETING AND E-VOTING INFORMATION

Notice is hereby given that the 16th Annual General Meeting (“AGM”) of Mukka Proteins Limited (“the Company”) will be held on
Thursday, 10th day of September 2026 at 03:00 P.M. (IST), through Video Conferencing (“VC”) / Other Audio Visual Means (“OAVM”)
facility without the physical presence of the members at the common venue, to transact the business items as set out in the Notice of
the AGM.

The Notice of 16th AGM along with the Annual Report of the Company is available on the Company's website at
www.mukkaproteins.com and on the website of the Stock Exchange(s) i.e., BSE Limited at www.bseindia.com and National Stock
Exchange of India Limited at www.nseindia.com and on the website of CDSL at www.evotingindia.com.

Pursuant to the provisions of Section 108 of the Companies Act, 2013 read with Rule 20 of the Companies (Management and
Administration) Rules, 2014, as amended from time to time, Regulation 44 of the SEBI (Listing Obligations and Disclosure
Requirements) Regulations, 2015, and the Secretarial Standards on General Meetings (SS-2) issued by the Institute of Company
Secretaries of India (ICSI), the Members are provided with the facility to cast their votes on all resolutions as set forth in the Notice
using the facility of remote e-voting or e-voting at the AGM. The Company has appointed CDSL, to provide VC/ OAVM services along
with the e-voting facility to cast vote on the businesses to be transacted at the AGM.

Members whose name appears in the register of members or in the register of beneficial owners maintained by the Depositories as
on the cut-off date i.e., Thursday, 3rd September 2026 (“Cut-off date”) shall be entitled to avail the facility of remote e-voting or
voting at the AGM. The voting rights of Members shall be in proportion to their share in the paid-up equity share capital of the
Company as on the cut-off date. A person who is not a member as on the cut-off date should treat this notice for information
purpose only.

The remote e-voting period is as follows:

Commencement of remote e-voting Conclusion of remote e-voting

Monday, 7th September 2026 at 9:00 a.m. (IST) Wednesday, 9th September 2026 at 5:00 p.m. (IST)

Members may please note that the remote e-voting shall be disabled by CDSL upon expiry of the aforesaid period. Once the vote on
a resolution is cast by the Member, the Member cannot change it subsequently. Members who have cast their vote by remote
e-voting prior to the AGM, may also attend the AGM but shall not be entitled to cast their vote at the AGM again.

The detailed procedure for e-voting and joining the AGM through VC/ OAVM, including the manner in which Members holding shares
in physical/demat mode and who have not registered their email address, is provided in the Notice.

If you have any queries or issues regarding e-Voting from the CDSL e-Voting System, you can write an email to
helpdesk.evoting@cdslindia.com or contact at toll free no. 1800 21 09911.

All grievances connected with the facility for voting by electronic means may be addressed to Mr. Rakesh Dalvi, Sr. Manager, (CDSL)
Central Depository Services (India) Limited, A Wing, 25th Floor, Marathon Futurex, Mafatlal Mill Compounds, N M Joshi Marg,
Lower Parel (East), Mumbai - 400013 or send an email to helpdesk.evoting@cdslindia.com or call at toll free no. 1800 21 09911.

In compliance with various circulars including, General Circular No. 03/2025 dated 22nd September 2025 read with General Circular
Nos. 14/2020 dated 8th April 2020, 17/2020 dated 13th April 2020 and 20/2020 dated 5th May 2020 (hereinafter collectively referred
to as “ MCA Circulars”), the Notice and Annual Report for the financial year 2025-26 (”Annual Report”) have been sent in electronic
mode to those Members whose email addresses are registered with the Company/Depositories and whose names appear in the
Register of Members of the Company and/or in the Register of Beneficial Owners maintained by the Depositories. The electronic
dispatch of the Notice and Annual Report to the Members has been completed on Tuesday, 18th August 2026. For members who
have not registered their email address, a letter containing exact weblink of the website along with the exact path where the Annual
Report and Notice of AGM is available, is being sent at the address registered in the records of the Company/Depository.
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Ÿá«ÜÊÝÃÜ,19 BWÜÓ…r 2026, 
ÊÜáíWÜÙÜãÃÜá

 facebook.com/vijaykarnataka      

 x.com/vijaykarnataka
 www.vijaykarnataka.com 
 www.apps.vijaykarnataka.com 03STATEÃÝgÂ

GPæÕÇ… ¯àp… APÝvæËá WÜáÃÜáÊÝ¿á®ÜPæÃæ
EbñÜ ¯àp… ©à[ÝìÊÜ— ñÜÃÜ¸æà£

■■ ËPÜ ÓÜá©ªÇæãàPÜ ¸æÙÜ¤íWÜw
D ¸ÝÄ¿á ¯àp… ±ÜÄàûæ¿áÈÉ 
450QRíñÜ ÖæaÜác AíPÜ ÖÝWÜã ©Ì£à¿á 
²¿ááÔ ÊÝÑìPÜ ±ÜÄàûæ¿á ²Ô¹ 
ËÐÜ¿áWÜÙÜÈÉ Íæà.97QRíñÜ ÖæaÜác AíPÜ 
WÜÚÔ¨Ü Ë¨ÝÂ¦ìWÜÚWæ EbñÜÊÝX 
¯àp… ©à[ÝìÊÜ— ñÜÃÜ¸æà£ 
¿á®Üá° ¸æÙÜ¤íWÜw ñÝÆãQ®Ü 
WÜáÃÜáÊÝ¿á®ÜPæÃæ¿á ±ÜÅ£ÑuñÜ 
GPæÕÇ… ¯àp… APÝvæËá 
NãàÑÔ¨æ. CñÜÃÜ ±ÜÅ£»ÝÊÜíñÜ 
Ë¨ÝÂ¦ìWÜÚWæ ñÜÃÜ¸æà£ 
ÍÜáÆR¨ÜÈÉ ËÍæàÐÜ Ä¿ÞÀá£ 
¯àvÜÇÝWÜáÊÜâ¨Üá Gí Ü̈á ÓÜíÓæ§ 
£ÚÔ¨æ.

Êæç¨ÜÂÃÝWÜ ¸æàPæíŸ ÖÜíŸÆ 
Ë¨ÜªÃÜã ¯ÄàüñÜ AíPÜ WÜÚÓÜÆá ÓÝ«ÜÂ 
ÊÝWÜ ¨ÜÊÜÃÜá ÖÝWÜã HÊÜå…Õ®ÜíñÜÖÜ 
±ÜÅ£ ÑuñÜ Êæç¨ÜÂQà¿á ÓÜíÓæ§WÜÙÜÈÉ ÎûÜ| 
±Üvæ¿ááÊÜ WÜáÄ Öæãí©ÃÜáÊÜ Ë¨ÝÂ 
¦ìWÜÙÜá D AÊÜPÝÍÜ¨Ü ÓÜ¨Üá±ÜÁãàWÜ 
±Üvæ¿áŸÖÜá¨Üá. Ë¨ÝÂ¦ìWÜÙÜ 
Êæç¨ÜÂQà¿á ±ÜÅÊæàÍÜ¨Ü PÜ®ÜÔWæ ÓÜãPÜ¤ 
ÊÜÞWÜì¨ÜÍÜì®Ü ¯àvÜáÊÜ 

E¨æªàÍÜ©í¨Ü Jí¨Üá 
ÊÜÐÜì¨Ü ÊÜÂÊÜÔ§ñÜ ¯àp… 
©à[ÝìÊÜ— ñÜÃÜ¸æà£ 
ÃÜã²ÓÜÇÝX¨æ Gí¨Üá 
ÓÜíÓæ§¿á BvÜÚñÜ ÊÜáívÜÚ 
A«ÜÂûÜ ÓÜáÊÜáíñ… PÜáÊÜÞÃ… 
hæç®… £ÚÔ¨ÝªÃæ.
GPæÕÇ… ¨ÝSÇæ: GPæÕÇ…
¯í¨Ü Joár ®ÝÆÌÃÜá 
Ë¨ÝÂ¦ìWÜÚWæ »ÝÃÜñÜ¨Ü 

AñÜáÂ®Ü°ñÜ Êæç¨ÜÂQà¿á ÓÜíÓæ§¿Þ¨Ü 
GIIGíGÓ…, hæI²GíCBÃ…®ÜÈÉ 
±ÜÅÊæàÍÝ£ ¨æãÃÜQÃÜáÊÜâ¨ÜÆÉ¨æ, PÜÙæ¨Ü 
¸ÝÄ 248 Ë¨ÝÂ¦ìWÜÚWæ ±ÜÅ£ÑuñÜ 
Êæç¨ÜÂQà¿á Ë¨ÝÂÓÜíÓæ§WÜÙÜÈÉ ±ÜÅÊæàÍÜ 
Æ¼Ô¨æ. D ¸ÝÄ ±ÜÄàûæ ŸÃæ¨Ü 
Ë¨ÝÂ¦ìWÜÙæÆÉ Êæç¨ÜÂQà¿á PæãàÓ…
ìWæ AÖÜìñæ ±Üvæ¿ááÊÜâ¨ÜÃÜ gñæWæ 

470 Ë¨ÝÂ¦ìWÜÚWæ Êæç¨ÜÂQà¿á 
±ÜÅÊæàÍÜ SbñÜÊÝX¨æ.
¯àp… APÝvæËá ÓÜãñÜÅWÜÙÜá: GPæÕÇ… 
¯àp… APÝvæËá¿áá Ë¨ÝÂ¦ì 
WÜÙÜ®Üá° ÓÜí±Üä|ìÊÝX ÓÜ³«ÝìñÜ¾PÜ 
±ÜÄàûæWÜÚWæ ÓÜgájWæãÚÓÜÆá ±ÜÅÊÜááS 
ÍæçûÜ~PÜ ÓÜãñÜÅWÜÙÜ®Üá° AÙÜÊÜwÔ 
Pæãíw¨æ. ¨æàÍÜ¨Ü ±ÜÅÊÜááS ÎûÜ| 
ÓÜíÓæ§WÜÙÜÈÉ ¨ÜÍÜPÜWÜÙÜ PÝÆ ¸æãà«Ü®Ý 
A®Üá»ÜÊÜ Öæãí©ÃÜáÊÜ, ¯àp… 
±ÜÄàûæ¿á ÓÜãPÜÒ$¾ñæ ÖÝWÜã ÃÝÑóà¿á 
±ÜsÜÂPÜÅÊÜá¨Ü BÙÜ&AWÜÆWÜÙÜ®Üá° 
AÄ£ÃÜáÊÜ ×Ä¿á ÍæÅà~¿á ËÐÜ¿á 
ñÜýÃÜá CÈÉ Ë¨ÝÂ¦ìWÜÚWæ 
ÊÜÞWÜì¨ÜÍÜì®Ü ¯àvÜá£¤¨ÝªÃæ.

ÓÜíÓæ§¿áá ÊÜÐÜì¨Ü BÃÜí»Ü¨ÜÇæÉà 
AñÜÂíñÜ ÊÜÂÊÜÔ§ñÜÊÝ Ü̈ APÝvæËáP… 
±ÝÉ$Â®…WÜÙÜ®Üá° Ô¨Üœ±ÜwÓÜáñÜ¤¨æ. 

©®Ü¯ñÜÂ¨Ü ñÜÃÜWÜ£WÜÙÜá, ÊÝÃÝíñÜÂ¨Ü 
A|PÜá ±ÜÄàûæ, ¯ñÜÂ¨Ü pæÓ…r 
±ÜsÜÂPÜÅÊÜá¨Ü ÓÜÊÜáÁãàbñÜ ËíWÜvÜOæ 
ÊÜáñÜá¤ JñÜ¤vÜËÆÉ¨æ Cwà ÔÇæŸÓ…®Üá° 
¯WÜ©ñÜ ÓÜÊÜá¿áQRíñÜ Êæã¨ÜÇæà 
±Üä|ì WæãÚÓÜáÊÜâ¨Üá CÈÉ®Ü ÖæWÜYÚPæ. 
C¨ÜÄí¨Ü Ë¨ÝÂ¦ìWÜÚWæ 
±Üâ®ÜÃÝÊÜñÜì®æWæ ÓÝPÜÐÜár ÓÜÊÜá¿á 
ÔWÜáñÜ¤¨æ.

CÈÉ ±ÜÅ£©®Ü ±ÜÅñæÂàPÜÊÝX vèp… 
QÉà¿áÃ… ÓæÐÜ®…Õ ®ÜvæÓÜÇÝWÜá£¤¨æ. 
CÈÉ PÜoár¯pÝrX ÊÜáñÜá¤ 
¯¿áËáñÜÊÝX ÃÝÑóà¿á ÊÜáor¨Ü 
ÊÜÞ¨ÜÄ ±ÜÄàûæWÜÙÜ®Üá° 
®ÜvæÓÜÇÝWÜáñÜ¤¨æ. ±ÜÅ£©®Ü 
±ÜÄàPæÒWÜÚÃÜáñÜ¤Êæ. ÊÝÃÝíñÜÂ ÊÜÞP… 
pæÓ…rWÜÚÃÜáñÜ¤Êæ. PÜáÂÊÜááÇæàqÊ… 
pæÓ…r, WÝÅÂív… pæÓ…rWÜÙÜá 
®Üvæ¿ááñÜ¤Êæ. ±ÜÄàûæ ÊÜááX¨Ü ®ÜíñÜÃÜ 
±ÜÅÍæ°±Ü£ÅPæWÜÙÜ ËÍæÉàÐÜOæ 
ÊÜÞvÜÇÝWÜáñÜ¤¨æ.

Ë¨ÝÂ¦ìWÜÙÜ ÊÜÞ®ÜÔPÜ JñÜ¤vÜ 
PÜwÊæá ÊÜÞvÜÆá, AÊÜÃÜ HPÝWÜÅñæ, 
®æ®Ü²®Ü ÍÜQ¤ £àPÜÒ$¡WæãÚÓÜÆá ËÍæàÐÜ 
ÊÜá®æãàÊæçhÝn¯PÜ ñÜÃÜ¸æà£, 
±æÅàÃÜOÝñÜ¾PÜ ñÜÃÜWÜ£WÜÙÜá ÖÝWÜã 
«ÝÂ®Ü¨Ü AÊÜ—WÜÙÜ®Üá° ¯¿áËáñÜÊÝX 
ÖÜËá¾PæãÙÜÛÇÝWÜáñÜ¤¨æ. Öæbc®Ü 
ÊÜÞ×£WÝX www.excelpucol-
lege.com ÓÜí±ÜQìÓÜŸÖÜá¨Üá.

ÓÜáÊÜáíñ… 
PÜáÊÜÞÃ… 

hæç®…

WÜáÃÜáÊÝ¿á®ÜPæÃæ¿á GPæÕÇ… ¯àp… APÝvæËá 

¯àp… ±ÜÄàPæÒ¿áÈÉ 
450PÜãR ÖæaÜác AíPÜ, 

²Ô¹¿áÈÉ Íæà.97 AíPÜ 
WÜÚÔ¨ÜÊÜÄWæ AÊÜPÝÍÜ

25 WÜípæ ¨ÝÓÜÃÜ ±Ü¨Ü
ËÍÜÌ¨ÝSÇæWæ WÝ¿áQ ±ÜÅ¿áñÜ°

ÊÜáíWÜÙÜãÃÜá: ÓÜíXàñÜ PæÒàñÜÅ Ü̈ÈÉ 25 
ÊÜÐÜìWÜÙÜ A®Üá»ÜÊÜ Öæãí©ÃÜáÊÜ 
BPÝÍÜÊÝ~¿á E®Ü°ñÜ ÍæÅà~¿á 
PÜÇÝË æ̈ ÖÝWÜã ×®æ°Çæ WÝ¿áQ 
ÓÜíXàñÝ ¸ÝÆaÜí Ü̈Å AÊÜÃÜá 25 WÜípæ 
¯ÃÜíñÜÃÜ ¨ÝÓÜÃÜ ±Ü̈ ÜWÜÙÜ®Üá° ÖÝvÜáÊÜ 
ÊÜáãÆPÜ ËÍÜÌ̈ ÝSÇæ ¯ËáìÓÜáÊÜ 
±ÜÅ¿áñÜ°PæR ÊÜááí¨ÝX¨ÝªÃæ.

±Ü£ÅPÝWæãàÑu¿áÈÉ ÊÜáíWÜÙÜÊÝÃÜ 
ÊÜÞñÜ®Ýw Ü̈ ÓÜíXàñÝ ¸ÝÆaÜí Ü̈Å, 
"WæãàÆx®… ŸáP… B´… ÊÜÇ…xì 
ÃæPÝv…ì' ̈ ÝSÇæ¿á E æ̈ªàÍÜ̈ æãí©Wæ 
D ËÎÐÜr WÝ¿á®Ü PÝ¿áìPÜÅÊÜá 
BÁãàiÓÜÇÝX æ̈. "±ÜíaÜËíÍÜ£' 
ÖæÓÜÄ®ÜÈÉ ®Üvæ¿áÈÃÜáÊÜ PÝ¿áìPÜÅÊÜá 
EvÜá² ÎÅàPÜêÐÜ¡ ÊÜásÜ̈ Ü ÓÜËáà±Ü̈ Ü 
XàñÝ ÊÜáí©ÃÜ̈ Ü ÎÅà ±Üâ£¤Wæ ®ÜÃÜÔíÖÜ 
ÓÜ»ÝíWÜ| Ü̈ÈÉ ®Üvæ¿áÈ æ̈. 
B.23ÃÜí Ü̈á æ̧ÙÜWæY 6.30PæR PÝ¿áìPÜÅÊÜá 
BÃÜí»ÜÊÝWÜÈ Ü̈áª, B.24ÃÜí Ü̈á æ̧ÙÜWæY 
7.30PæR ÊÜááPÝ¤¿áWæãÙÜÛÈ æ̈. Joár 25 

WÜípæ, Aí Ü̈Ãæ 1,500 ¯ËáÐÜ ¯ÃÜíñÜÃÜ 
¨ÝÓÜÃÜ ±Ü̈ Ü WÝ¿á®Ü ®Üvæ¿áÈ æ̈ 
Gí Ü̈ÃÜá.

ÓÜí±Üä|ì ÖæãÓÜ̈ ÝX ÓÜÌÃÜ 
ÓÜíÁãàg®æ ÊÜÞvÜÇÝ Ü̈ 250 ¨ÝÓÜÃÜ 
±Ü̈ ÜWÜÙÜ®Üá° ±ÜÅÓÜá¤ñÜ±ÜwÓÜÇÝWÜáÊÜâ Ü̈á. 
Qà æ̧ãàv…ì, Ä Ü̈í ±ÝÂv…, PæãÙÜÆá 
ÖÝWÜã ñÜŸÇÝ ÊÝ Ü̈PÜÃÜ®æã°ÙÜWæãívÜ 
GÃÜvÜá ±ÜÅñæÂàPÜ ñÜívÜWÜÙÜá ̄ ÃÜíñÜÃÜ ÇæçÊ… 
ÓÜíXàñÜPæR ÓÝ¥… ̄ àvÜÈÊæ. 25 ÊÜÐÜìWÜÙÜ 
ÓÜíXàñÜ ±Ü¿á| Ü̈ ×®æ°Çæ¿áÈÉ 
PæçWæãÙÜáÛ£¤ÃÜáÊÜ D ËÍÜÌ̈ ÝSÇæ ±ÜÅ¿áñÜ° 
ÊÜáÖÜñÜÌ̈ Ü ÊæáçÆáWÜÇÝÉWÜÈ æ̈. ¨ÝÓÜÃÜ 
±Ü̈ ÜWÜÙÜ®æ°à BÁáR ÊÜÞwPæãívÜá 
CÐæãrí Ü̈á ÓÜá©àZì AÊÜ—Wæ ¯ÃÜíñÜÃÜ 
WÝ¿á®Ü ®ÜvæÓÜá£¤ÃÜáÊÜâ Ü̈á ÃÝgÂ Ü̈ 
ÓÜíXàñÜ PæÒàñÜÅ Ü̈ÇæÉà A±ÜÃÜã±Ü̈ Ü ±ÜÅ¿áñÜ° 
Gí Ü̈ÃÜá.

Ëg¿áPÜáÊÜÞÃ… Pæãw¿ÞÆ æ̧çÇ…, 
WÜáÃÜáÃÝh…, ËàQÒñ…, G.Pæ.Ëg¿å… 
PæãàQÆ E±ÜÔ§ñÜÄ Ü̈ªÃÜá.
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