Ref: MUL/SEC/2025-26/93
To,

BSE Limited,

Phiroze Jeejeebhoy Towers,
Dalal Street,

Mumbai — 400001
(Maharashtra)

(Scrip Code: 522249)

Date: March 28, 2026

National Stock Exchange of India Limited,
Exchange Plaza, 5% Floor C/1, G-Block,
Bandra Kurla Complex

Bandra(East), Mumbai — 400051
(Maharashtra)

(Trading Symbol: MAYURUNIQ)

Subject: Newspaper advertisement regarding Opening of Special Window for Re-lodgement of

Transfer Requests of Physical Shares.

Dear Sir/Madam,

Pursuant to Regulation 30 of the SEBI (Listing Obligations and Disclosure Requirements) Regulations,
2015 and SEBI Circular No. HO/38/13/11(2)2026-MIRSD-POD/1/3750/2026 dated January 30, 2026,
please find enclosed copies of Newspaper advertisements published in the Financial Express (English
edition) and Nafa-Nuksan (Hindi edition) on March 28, 2026 for opening of Special window for re-
lodgement of transfer requests of physical shares which were sold/purchased prior to April 01, 2019.

The said Special Window will open for a period of one (1) year, commencing from February 05, 2026 to

February 04, 2027, as per the SEBI directive.

The Copy of the Newspapers are
Www.mavuruniquoters.com

Kindly take above information on record.

Thanking you,

For Mayur Uniquoters Limited
Digitally signed by KAPIL

KAPI L ARORA 32262026.03.28 15:58:07
+05'30'
Kapil Arora
Company Secretary and Compliance Officer
ACS 57885

available on the Company’s

website

i.e.


http://www.mayuruniquoters.com/
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Car sales remain resilient
amid Iran war in March

AKBAR MERCHANT
Mumbai, March 27

INDIA'S AUTOMOBILE SEC-
TOR has sustained its
growth momentum into
March, with dealer feedback
suggesting that the escalat-
ing conflict involving the US
and Israel and Iran has yet to
dent consumer sentiment or
retail demand. According to
Nomura, industry estimates
indicate that both wholesale
and retail volumes across
segments are poised to
deliver healthy year-on-year
(y-o0-y) growth, supported by
an early festive season and
steady underlying demand.
Passenger vehicle (PV)
volumes are expected to
grow about 10% y-o-y in
March, with retail trends
mirroring wholesales. The

SMOOTH RIDE
M Passenger vehicles sales

+10% yoy.

Navratri boosts footfall

W Maruti modest, M&M &
Tata strong on SUVs launch

back of strong demand for
its SUV portfolio and lower
channel inventory. Tata

M Tractors
salesrise
double digits
on sustained
rural demand

M Geopolitical
risks could hit
B Two- margins &
wheelers lead; confidence
EVs hit ° W Price hikes
likely 0.5-1.5%;
805 /0 EV shift may
of volumes accelerate

industry volumes in March,
with players such as TVS
Motor, Bajaj Auto and Ather

Motors is also to

post robust growth, sup-

ported by new launches, the

report mentioned.
Two-wheelers are lead-

early onset of Navratri this
year has supported show-
room footfall and conver-
sions, helping offset con-
cerns around global geopo-
litical developments.
Maruti Suzuki is likely to
see modest growth, while
Mahindra & Mahindra con-
tinues to outperform on the

ing the recovery, with
wholesale volumes estimat-
ed to rise 18% y-o-y and
retail growth at around
17%, reflecting improving
rural demand and steady
urban consumption. Electric
two-wheelers continue to
gain traction, accounting
for roughly 8.5% of total

Median CEO pay stands
at¥10.5 crore: Deloitte

PRESS TRUST OF INDIA/
New Delhi, March 27

THE MEDIAN COMPENSA-
TION for non-promoter or pro-
fessional CEOs rose 5% year-
on-yearto ¥10.5 crore in FY26,
according toa Deloitte report.

According tothesurvey, fur-
thernoted that the median CEO
compensation of ¥10.5 crore
marks the slowest growthsince
Covid-19, alongside evolving
structures around incentives,
stock-linked pay and the rising
prominenceofrroles suchas the
Chief Digital Officer.

“CXO compensation deci-
sions in Indiahave shown great
maturity. Given the ongoing
underperformance of Indian
equity markets over the past
12-18 montbhs,itisnatural that
pay increases were lower last
year," said Anandorup Ghose,
partner, Deloitte India.

“Market  volatility and
downside risks have only
increased recently due to the
ongoing geopolitical risks. We
do not expect any knee-jerk
reactions from Boards and

Remuneration Committees,
and they are likely to change
course depending on how
domestic and external events
unfold,” Ghose said.

Among CXOs, CFOs wit-
nessed the highest compensa-
tion increase given the high
attrition, focus on capital effi-
ciency,and direct shareholder
accountability.

“CFO pay also witnessed a
sharp increase as the role has
become more critical in an
increasingly volatile business
environment. Companies are
relying on their CFOs to steer
financial resilience and strate-
gic decision-making. At the
same time, this year noted a
significant churn in CFO tal-
ent (around 15% NIFTY50
companies saw a change in
CFO incumbents),underlining
the high demand for experi-
enced, Board-level talent,”
Ghose noted.

The report further noted
that remuneration strategiesin
India, particularly with respect
tostockawards,arealso under-
goinga fast transition.

NOTICE OF LOSS OF SHARE CERTIFICATES

Notice is hereby given that the following share certficate(s) of the Company have been

reported s lostimisplaced:

Certificate  Distinctive Nos. ~ No. of

Folio No Name No®.  From To  Shares
4363 162468 162472 5

SMITIS  SMITACHAWLA 20987 257056 257058 3
28332 410693 410696 4

“The Company illconsider toissue duplicate share certfcates consisting of 12 shares of face

value of Rs 100l-each. O Offce of

the Comp: 15 days fom this Notice,

beentertained.

} For LMW LIMITED
Coimbatore C R SHIVKUMARAN
27.03.2026

‘Company Secretary

Energy ining strong
momentum.

The commercial vehicle
cycle also remains on an
uptrend. Medium and heavy
CV wholesales are d

risk of an El Nifio-induced
weak monsoon remains a
key monitorable.

Despite a  resilient
demand backdrop, industry
executives remain wary of
second-order effects stem-
ming from geopolitical ten-
sions. A protracted conflict
risks disrupting energy
supplies, driving up fuel

Maruti Suzuki
bridges gender
cap on shop floor

NITIN KUMAR
New Delhi, March 27

MARUTI SUZUKI, THE coun-
try’s largest carmaker, is step-
ping up efforts to increase the
number of women on its
shopfloor as it seeks to gradu-

human resources
Maruti Suzuki India.

In addition, the company is
leveraging the Japan-India
Institute for Manufacturing
(IM), a flagship vocational
traininginitiativeaimedat cre-
ating a steady pool of industry-

officer,

costs and hing on both
operating margins and con-
sumer confidence. Analysts
also point to potential sup-
ply-side constraints,
including gas shortages,
should the situation deteri-
orate further.

Meanwhile, a 200-300
basis point rise in commodi-
ty costs in recent months is
likely to prompt automakers
to raise prices by 0.5-1.5%
from April. While such
i may help preserve

to grow about 12% y-o-y,
while retail volumes could
see sharper growth of near-
ly 20%, supported by
improving freight activity.
Tractor sales, too, are pro-
jected to rise in double dig-
its, indicating sustained
rural demand, although the

margins, they risk damping
demand, particularly in
entry-level segments.
Further increases in fuel
prices could also accelerate
the shift towards electric
vehicles, especially if accom-
panied by additional policy
support.

allystrengthen diversity ready candidates, including

init: ir- ‘women.

ing workforce. The firm currently Inaddition, the
The company  employs just over ~ company is lever-

currentlyemploys 190 women across  aging the Japan-

just over 190 its shopfloor India Institute for

women across its Manufacturing

shopfloor opera-
tions at its Guru-
gram and Mane-
sar facilities — a
relatively small
share comparedto
its overall workforce of around
25,000, despite its dominance
inthed ic hi

operations at its
Gurugram and
Manesar faci

(JIM), a flagship
vocational train-
ing initiative
aimed at creating
a steady pool of
industry-ready
candidates,includingwomen.
This push comes as
kers in India increas-

ehi-
cle market.

“Women’s participation in
our workforce will continue to
rise.We are actively collaborat-
ing with ITIs to tailor courses
that align with industry
requirements and encourage
morewomen to take up techni-
cal roles,” said Salil Lal, chief

ingly focus on improving gen-
der diversity in manufacturing
roles — an area traditionally
dominated by men.

For instance, MG Motor
India has seta high benchmark
in the industry, with women
comprising more than 31% of
its overall workforce,

SATURDAY, MARCH 28, 2026

UPscrapsI25K-cr
MoU with Puch Al

POULOMI CHATTERJEE
Bengaluru, March 27

THEUTTAR PRADESH govern-
menthascancelledamemoran-
dum of understanding (MoU)
with PuchAlLfollowing scrutiny
over the company’s credentials
and the scale of the proposed
25,000 crore investment.In a
statement posted on X, the offi-
cialaccount of Invest UPsaid the
company had “failed to provide
necessary details on time”and
demonstrated a “lack of net
worth and credible financial
linkages for a project of this
scale’,prompting the decision to
withdraw from the agreement.
The state government said
the decision was taken aftera
review conducted as per stan-
dard protocols, which revealed
severalgaps.“The MoU hasbeen
cancelled in the interest of
transparency and highest level
of probity in governance,which
areinthe core of Governmentof
Uttar Pradesh,”the post stated.
The MoUhadbeensignedon
March 23 with theaim of build-
ing “Al parks powered by large-
scale data centre infrastructure
to make businesses Al-enabled,
Al Commons for citizen and

als”,in line with Chief Minister
YogiAdityanath’svision of turn-
ing the state into a thriving Al
hub. However, the scale and
ambition of the project raised
doubtsabout the capacityof the
relatively unknown startup,
whichhas not publicly disclosed
any funding or revenue.

Following the backlash,
Adityanath said on X that the
MoU was “non-binding on the
stategovernment”and that“any
prospective investor falling
short during detailed evaluation
of proposals would have the
MoU terminated””

Co-founder Siddharth Bha-
tia defended the startup on X,
saying the project was not
intended touse taxpayermoney

overnanc ions,andan

but dovertime

AlUniversitytoupskillboth stu-
dents and working profession-

with “support from external
investment partners”.

The Kerala Minerals & Metals Ltd

(A Govt_ of Kerala Undertaking) Sankaramangalam, Kollam,-691583
Phone : 4914762651215 0 217, E-mail - md@kmml com, URL: wwwwkmml com

For more detils, please visit - Tendering Portal htps://etenders kerala gov.in.or wwwkmml.com

No  TenderID

Items.

1. 2026 KMML848029_1 Supply of Digester Petals
2. 2026 KMML848036_1 Supply of Quick Opening Door for Rotary Digester
3, 2026 KMML 8480371 Supply of 150MR Pipe seamless CS-250mm

4. 2006 KMML848050_1 Supply of rail for clarifloculator

Chavara. 28.03.2026 S Managing Director for The Kerala Minerals and Metals Ltd

New Delhi
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For Your Information

States with
the Most

Colleges in
India:

Uttar Pradesh - 8,375

(AISHE 2021-22)

Compiled by Nafanuksan Research
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