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Annexure to the Directors' Report - 'I'

Business Responsibility & Sustainability
Reporting Format

Section A: General Disclosures

I. Details of thelisted entity:

1. Corporate Identity Number (CIN) of the Listed Entity: L27101WB1985PLC039503
2. Name of the Listed Entity: MAITHAN ALLOYS LTD

3. Year of incorporation: 1985

4, Registered office address: 4th Floor, 9, AJ C Bose Road, Kolkata-700017

5. Corporate address: 4th Floor, 9, AJ C Bose Road, Kolkata-700017

6. E-mail: office@maithanalloys.com

7. Telephone: 033-4063-2393

8. Website: www.maithanalloys.com

9. Financial year for which reportingis being done: 2025-2026

10. Name ofthe Stock Exchange(s) where shares are listed:

(i) The Calcutta Stock Exchange Ltd.

(ii) National Stock Exchange of India Ltd.

(iii) The Equity shares of the Company are traded at BSE Limited.
11.  Paid-up Capital:X29.11 crore
12. Nameand contact details (telephone, email address) of the person who may be contacted in case of any

queriesonthe BRSRreport:

DIN: 00339855

Name: Mr. Subodh Agarwalla

Designation: Whole-time Director and CEO

Telephone No: 033-4063-2393

Email: office@maithanalloys.com

13. Reporting boundary - Are the disclosures under this report made on a standalone basis (i.e. only for the
entity) or on a consolidated basis (i.e. for the entity and all the entities which form a part of its
consolidated financial statements, taken together): Standalone basis

14. Nameofassurance provide: NotApplicable

15. Typeofassurance obtained : Not Applicable

Il. Products/services:

16. Details of business activities (accounting for 90% of the turnover):

S.No. Description of Main Description of Business % of Turnover of the
Activity Activity entity
1. Manufacturing Metal and metal products 71.82%
‘ 2. ‘ Trade ’ Whole sale trading ’ 26.43%

17.  Products /Services sold by the entity (accounting for 90% of the entity's turnover):

S.No. Product/Service NIC Code % of total Turnover

contributed

Ill. Operations:

18. Numberoflocations where plants and / or operations / offices of the entity are situated:

Location Number of plants Number of offices Total
National 3 2 5
International 0 0 0
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19. Marketsserved by the entity:
(a) Numberoflocations

Locations Number

National (No. of States) 15
International (No. of Countries) 22
(b) What is the contribution of exports as a percentage of the total turnover of the entity? : 64.33%

(c) Abriefontypes of customers:
Manufacturers of Steel are the customers of the Company that requires manganese or silicon based
Ferro Alloys andincludes national & international suppliers of Ferro Alloys to steel manufactures.

IV. Employees:
20. Details asat the end of Financial Year:
(a) Employeesand workers (including differently abled):

T Wl T remale
s P Tl o™ e i

EMPLOYEES
1. Permanent(D) 413 411 99.52 2 0.48
2 Other than Permanent(E) 33 33 100 0 0.00
3. Total Employees (D+E) 446 444 99.55 2 0.45
WORKERS
4. Permanent(F) 81 81 100 0 0.00
5. Other than Permanent(G) 1148 1037 90.33 111 9.67
6. Total Workers (F+G) 1229 1118 90.97 111 9.03

(b) Differently abled Employees and workers :

 Male [ emale
se Pl o e K

DIFFERENTLY ABLED EMPLOYEES

1. Permanent(D) 0 0 0.00 00 0.00
2. Other than Permanent(E) 0 0 0.00 00 0.00
3. Total differently abled 0 0 0.00 00 0.00

Employees (D+E)
DIFFERENTLY ABLED WORKERS

4. Permanent(F) 0 0 0.00 00 0.00
. Other than Permanent(G) 0 0 0.00 00 0.00
6. Total differently abled 0 0 0.00 00 0.00

workers (F+G)

Participation/Inclusion/Representation of women:

No. and percentage of Females
e 1.

Board of Directors 12.50
Key Management Personnel 4 0 0.00
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22.  Turnoverrate for permanent employees and workers
(Disclose trends for the past 3 years)

FY 2025-2026
(Turnover rate in

FY 2024-2025
(Turnover rate in
previous FY)

FY 2023-2024
(Turnover rate in the year

current FY) prior to the previous FY)

Male Female Total Male Female Total Male Female Total
Permanent 2.43 2.00 1.45 16.20 16.66 32.86 9.65 0.00 9.65
Employees
Permanent
Workers 41.97 0.00 41.97 6.38 0.00 6.38 1.78 0.00 1.78

V. Holding, Subsidiary and Associate Companies (including joint ventures):
23. (a)Names of holding / subsidiary / associate companies / joint ventures..

Indicate whether % of
holding/subsidiary/ | shares
Associate/Joint held by
listed
entity

Name of the holding/
Subsidiary/Associate companies/
Joint Ventures (A)

Does the entity indicated
at column A, participate
in the Business
Responsibility initiatives
of the listed entity?

Venture

(Yes/No)

1. | AXL-Exploration Private Limited Subsidiary Company 75 No
2. | Anjaney Minerals Limited Subsidiary Company 100 No
3. | Salanpur Sinters Private Limited Subsidiary Company 100 No
4. | Maithan Ferrous Private Limited Subsidiary Company 80 No
5. | Ramagiri Renewable Energy Limited Subsidiary Company 100 No
6. | Dadhichi Rail & Defence Operations Ltd. Subsidiary Company 100 No
7. | Eloise Builders & Constructions (P) Ltd. Subsidiary Company 100 No
8. | Maithan Fresh Pvt Ltd Subsidiary Company 100 No
9. | Maithan Nutrition Pvt Ltd Subsidiary Company 100 No
10. | Maithan Capital Ltd Subsidiary Company 100 No
11. | Maithan Electronics Pvt Ltd Subsidiary Company 80 No
12.  Gold Tree Impex Pvt Ltd L

(Step down wholly-owned subsidiary) Subsidiary Company 100 No

VI. CSR Details:

24. (i) Whether CSRis applicable as per section 135 of Companies Act, 2013: Yes

(ii) Turnover (inRs.): Rs.2188.90 Crore
(iii) Net worth (inRs.): Rs. 4151.54 Crore
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VII. Transparency and Disclosures Compliances:

25. Complaints/Grievances on any of the principles (Principles 1 to 9) under the National Guidelines on
Responsible Business Conduct:

Stakeholder group | Grievance FY 2025-2026 FY 2024-2025
from whom Redressal Current Financial Year Previous Financial Year
complaint is Mechanism in
received Place (Yes/No)*
Number Number of  Remarks Number | Numberof Remarks
of complaints of complaints
complaints pending complaints pending
filed during | resolution at filed during | resolution at
the year close of the the year | close of the
year year
Communities Yes * - - - - - -
Investors Yes*
(other than shareholders) es - - - - - -
Shareholders Yes* 6 - - 7 R -
Employees and workers Yes* - - - - R -
Customers Yes* - - - - - -
Value chain Partners Yes* - - - - - -
Other (please specify) Yes* - - - - - -

*(If Yes, then provide web-link For grievance redress policy):
Weblink: Forshareholders: https://www.maithanalloys.com/grivance-redressal/
For otherthan shareholders: https://www.maithanalloys.com/contact/

26. Overview of the entity’s material responsible business conduct issues
Please indicate material responsible business conduct and sustainability issues pertaining to
environmental and social matters that present a risk or an opportunity to your business, rationale for
identifying the same, approach to adapt or mitigate the risk along-with its financial implications, as per
the following format

Material Indicate Rationale for In case of risk, Financial implications
issue | whether risk or| identifying the approach to of the risk or

identified | opportunity | risk/ opportunity adapt or opportunity (Indicate
((:¥/o)] mitigate positive or negative
implications)

The company has installed Negative

1. Air Quality | Risk Poor ambient air -
R adequate numbers of Air
quality maY attract Pollution Control Devices
penalties. such as Gas Cleaning,
It may also have Dust Extraction Systems
a negative impact Mist Cannons, Rain Guns
on the community . and Regular maintenance

wo rkis done on the
equipment for optimum
functionality. Ambient air
quality is monitored in
accordance with a schedule
as per prescribed norm.

Risk The fumes generated Furnaces are.ﬁtted with Negative
during tapping and hot Fume Extraction Systems

metal handling may and Mist Cannons to
R suppress fumes and dust.
have harmful impacts

. Reasonable levels of air
on the working crew ambience are being
maintained and no
negative feedback has
been received by the
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SECTION B: MANAGEMENT AND PROCESS DISCLOSURES

This section is aimed at helping businesses demonstrate the structures, policies and
processes putin place towards adopting the NGRBC Principles and Core Elements.

Disclosure P P P P P P P P P
Questions 1 2 3 4 5 6 7 8 9
Policy and v g 1t processe
1. a. Whether your entity’s policy/policies cover each principle and its | Y Y Y Y Y Y Y Y Y
core elements of the NGRBCs.(Yes/No)
b. Has the policy been approved by the Board? (Yes/No) Y Y Y Y Y Y Y Y Y
¢. Web link of the Policies, if available www.maithanalloys.com
2. Whether the entity has translated the policy into procedures. (Yes/No) | Y Y Y Y Y Y Y Y Y
3. Do the enlisted policies extend to your value chain partners? (Yes/No) N N N N N N N N N
4. Name of the national and international IS0 9001:2015 related to quality management of the products — Principle

codes/certifications/labels/standards(e.g .Forest Stewardship council, 2and9.
Fairtrade, Rainforest alliance, Trustea) standards(e.g. SA 8000, OHSAS,
1SO,BIS) adopted by your entity and mapped to each principle.
5. Specific commitments, goals and targets set by the entity with defined | ESG performance is a continuous process and at present the company
timelines, if any. has not defined any timelines for any specific commitments, goals or
target. However, the efforts are being made towards maintaining and
improving ESG performance.

6. Performance of the entity against the specific commitments, goals and | Not Applicable
targets along with reason in case the same are not met.

Governance, leadership and oversight
7. Statement by director responsible for the business responsibility report, highlighting ESG related challenges, targetsand achievements
(listed entity has flexibility regarding the placement of this disclosure)

We believe sustainability is a key pillar to development and growth. Environment protection, customer satisfaction, employee growth
and community development are some of the many challenges the Company faces. Towards this end we have taken several responsible
business measures to protect the environment, the communities we interact with, our customers, employees, value chain partners and
other stakeholders, which are reviewed periodically for continuous improvements.

We strive towards organisational excellence through robust corporate governance measures and being a responsible business leader by
integrating our processes and measures with the value chain. The Company is dedicated to conserve natural resources through process
improvements, waste reduction and minimising pollution.

The Company is also committed to provide a safe and healthy work environment to all employees

. We have adopted proactive measures and comply with all applicable laws and regulations that contribute to overall holistic growth and
development.The CSR team also undertakes various community projects after regular stakeholder consultations that deal with various
localissues related to health, sanitation, livelihood etc.

. Details of the highest authority responsible for implementation and  Mr. Subodh Agarwalla, Whole-time Director and CEO (DIN: 00339855)
oversight of the Business Responsibility Policy(ies)
. Does the entity have a specified Committee of the Board/ Director N \ \

responsible for decision making on sustainability related issues?
(Yes/No). If yes, provide details.

10. Details of Review of NGRBCs by the Company:

Subject for Review Indicate whether review was undertaken  Frequency (Annually/Half yearly/Quarterly/
by Director/Committee of the Board/ Any  any other Please specify)

other Committee

Performance against above policies and follow Qja|a|a|aflajajala
up action
Compliance with statutory requirements of | Y | Y |Y |Y |Y |[Y |[Y |[Y |[Y|[Q|Q|Q|Q|Q|Q|Q|Q|Q
relevance to the principles, and, rectification of
any non-compliances

11. Has the entity carried out independent | N N N N N N N N N
assessment/ evaluation of the working of its
policies by an external agency? (Yes/No). If yes,
provide name of the agency.

Note: N=NO, Y=Yes and Q= Quarterly
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12.

If answer to question (1) above is “No” i.e. not all Principles are covered by a policy, reasons to be stated:
Questions PIP|P|P|P|P|P|P|P

The entity does not consider the Principles material to its business (Yes/No)
The entity is not at a stage where it is in a position to formulate and implement the policies on

specified principles (Yes/No) Not
The entity does not have the financial or/human and technical resources available for the task Applicalbe
(Yes/No)

It is planned to be done in the next financial year (Yes/No)
Any other reason (please specify)

SECTION C: PRINCIPLE WISE PERFORMANCE DISCLOSURE

This section is aimed at helping entities demonstrate their performance in integrating the Principles and
Core Elements with key processes and decisions. The information sought is categorized as “Essential” and
“Leadership”. While the essential indicators are expected to be disclosed by every entity that is mandated
tofile this report, the leadership indicators may be voluntarily disclosed by entities which aspire to progress
toahigherlevelintheir quest to be socially, environmentally and ethically responsible.

PRINCIPLE 1 Businesses should conduct and govern themselves with integrity, and in a manner that is
Ethical, Transparent and Accountable.

Essential Indicators

1. Percentage coverage by training and awareness programmes on any of the Principles during the financial year:

Segment Total Number of Topics/ principles covered %age of persons in
Training and under the training respective category
awareness and its impact covered by the
Programmes held awareness

programmes

Board of Directors P Topics of awareness relating to 100%

Amendments in Listing Regulations

Key Managerial Topics covering amendments in Listing 100%
10 .
Personnel Regulations and Income Tax Act
Employees other Topics covering amendments in Income
4 i 30%
than BoD and KMPs Tax Act and updation of Corporate o
Governance knowledge.
Workers 3 Topics covering health safety measures,
Upgradation of knowledge and 60%

skill development.

Details of fines / penalties /punishment/ award/ compounding fees/ settlement amount paid in
proceedings (by the entity or by directors / KMPs) with regulators/ law enforcement agencies/ judicial
institutions, in the financial year, in the following format (Note: the entity shall make disclosures on the
basis of materiality as specified in Regulation 30 of SEBI (Listing Obligations and Disclosure Requirements)
Regulations, 2015 and as disclosed on the entity’s website):
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6.

NGRBC Name of the Amount Brief of the Case Has an appeal

Principle regulatory / (In INR) been preferred?
Enforcement agencies/ (Yes/ No)
judicial institutions
Penalty/Fine
Settlement Nil

Compounding fee

Non-Monetary

NGRBC Name of the Brief of the Case Has an appeal
Principle regulatory / been preferred?
Enforcement agencies/ (Yes/ No)

judicial institutions

Imprisonment
Punishment

Not applicable

Oftheinstances disclosed in Question 2 above, details of the Appeal/ Revision preferred in cases where
monetary or non-monetary action has been appealed.

Case Details Name of the regulatory/ enforcement

agencies/judicial institutions

None Not Applicable

Does the entity have an anti-corruption or anti-bribery policy? If yes, provide details in brief and if
available, provide a web-link to the policy.:

Yes, The company has “Code of Conduct for Directors and Senior Management” in place that presents them
from carrying out activities in conflict with the interest of the Company. The weblink for the same is
:https://maithanalloys.com/wp-content/uploads/2017/07/policies/01.Code%200f%20Conduct%20for
%20Directors%20and%20Senior%20Management.pdf

Number of Directors/KMPs/employees/workers against whom disciplinary action was taken by any
law enforcement agency for the charges of bribery/corruption:

FY:2025-2026 FY: 2024-2025

(Current financial Year) (Previous financial Year)

Directors No disciplinary action was taken by any law | No disciplinary action was taken by any
KMPs enforcement agency for the charges of | law enforcement agency for the
Employees bribery/corruption. charges of bribery/corruption.
Workers

Details of complaints with regard to conflict of interest:

FY 2025-2026 FY 2024-2025
(Current Financial Year) (Previous Financial Year)
Number Remarks Number Remarks
Number of complaints received in relation to Nil - Nil
issues of Conflict of Interest of the Directors
Number of complaints received in relation to Nil - Nil
issues of Conflict of Interest of the KMPs
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Provide details of any corrective action taken or underway on issues related to fines/ penalties/action
taken by regulators/ law enforcement agencies/ judicial institutions, on cases of corruption and conflicts
of interest.: Not Applicable.

Number of days of accounts payables ((Accounts payable *365) / Cost of goods / services procured) in the
following format:

FY 2025-2026 FY 2024-2025

(Current Financial Year) (Previous Financial Year)

Number of days of accounts payables 27 days 40 days

Open-ness of business
Provide details of concentration of purchases and sales with trading houses, dealers, and related parties
along-with loans and advances & investments, with related parties, in the following format:

Parameter Metrics FY 2025-2026 FY 2024-2025

(Current Financial Year) (Previous Financial Year)

a. Purchases from trading

Concentration of Purchases houses as % of total purchases 37.24% 29.21%

b. Number of trading houses where 13 24
purchases are made from

c. Purchases from top 10 trading
houses as % of total purchases from 96.23% 87.24%
trading houses

a. Sales to dealers / distributors as % NA NA

Concentration of Sales
of total sales

b. Number of dealers / distributors to NA

NA
whom sales are made

c. Sales to top 10 dealers / distributors
as % of total sales to dealers/ NA NA
distributors

@ Purchases (Purchases with related

Share of RPTs in parties / total Purchases) 20.84% 7.24%

@ Sale (Sales to related parties /
Total Sales) 6.20% 4.29%

® Loans & advances (Loans & advances
given to related parties / Total loans 100% 98.76%
& advances)

e Investments (Investments in related 9.76%

0,
parties / Total Investments made) 5.17%

62 Maithan Alloys Annual Report 2025-26



Leadership Indicators
1. Awareness programmes conducted for values chain partners on any of the Principles
during the financial year:

Total number of awareness Topics/principles covered %age of value chain partners covered

programmes held under the training (by value of business done with such
partners) under the awareness programmes

2. Does the entity have processes in place to avoid/manage conflict of interests involving members of the
Board? (Yes/No) If Yes, provide details of the same.

Yes, The company has “Code of Conduct for Directors and Senior Management” in place that presents
them from carrying out activities in conflict with the interest of the Company.

PRINCIPLE 2 Businesses should provide goods and services in a manner that is sustainable and
safe.

Essential Indicators
1. Percentage of R&D and capital expenditure (capex) investments in specific technologies to improve the
environmental and social impacts of product and processes to total R&D and capex investments made by
the entity, respectively.

Current Financial Previous Details of improvements in
Year Financial Year environmental and social impacts
R&D NIL NIL N.A

Capex -2.10% 2.92% Capital investments are being undertaken in
advanced technologies focused on enhancing
ambient air quality and integrating energy-efficient
equipment, yielding benefits in operational
sustainability, emissions reduction and improved

2. a. Does the entity have procedures in place for sustainable sourcing? (Yes/No)
b. Ifyes, what percentage of inputs were sourced sustainably?
The Management prefers to source its inputs from suppliers who are certified to be compliance with
social and environment standards.

The entire Power consumption, which is around 25-30% of total input cost, requirements in the process
of manufacturing of Ferro Alloys are sourced sustainably through long term “Power Purchase
Agreements” who maintains high standards of social and environment standards.

3. Describe the processes in place to safely reclaim your products for reusing, recycling and disposing at the
end of life, for (a) Plastics (including packaging) (b) E-waste (c) Hazardous waste and (d) other waste.
For packing purposes only tarpaulin are used for transportation of ferro alloys. Where ever possible the
Company re-uses such tarpaulin. No e-waste are generated during the process of manufacturing of ferro
alloys. The Company recycles its semi-finish products which are not usable by the end consumers. It also
handles its other waste including by-products (slag) suitably. Slag is diverted either for land filling and/or for
fly ash brick making.
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4. Whether Extended Producer Responsibility (EPR) is applicable to the entity's activities (Yes / No). If yes,
whether the waste collection plan is in line with the Extended Producer Responsibility (EPR) plan
submitted to Pollution Control Boards? If not, provide steps taken to address the same. : No.

Leadership Indicators
1. Has the entity conducted Life Cycle Perspective / Assessments (LCA) for any of its products (for
manufacturing industry) or for its services (for service industry)? If yes, provide details in the following
format?

Name % of total |Boundary for which the Whether Results
Code|of Product | Turnover | Life cycle Perspective conducted by Communicated in

/ Assessment Was | independent external public domain
conducted agency (Yes/No) (Yes/No) If yes,
provide the web-link

/Service | contributed

Not applicable. Since the Ferro Alloys are used as raw-material for manufacturing of Steel.

2. If there are any significant social or environmental concerns and / or risks arising from production or
disposal of your products / services, as identified in the Life Cycle Perspective / Assessments (LCA) or
through any other means, briefly describe the same along-with action taken to mitigate the same.

Name of Product/ Description of the risk/ Action Taken
Service concern

NIL NIL NIL

3. Percentage of recycled or reused input material to total material (by value) used in production (for
manufacturing industry) or providing services (for service industry).

Recycled or re-used input material to total material

Indicate input material FY2025-2026 FY2024-2025
Current Financial Year Previous Financial Year
Ferro Manganese Slag (MT) 4.90% 2.31%
4. Of the products and packaging reclaimed at end of life of products, amount (in metric tonnes) reused,
recycled, and safely disposed, as per the following format:
Fy2025 -2026 FY2024-2025
Current Financial Year Previous Financial Year
Re-Used Recycled Safely Re-Used Recycled Safely
Disposed Disposed
Plastics NIL
(including packaging)
E-waste
Hazardous waste (Used Qil) NIL NIL NIL NIL NIL NIL
Other waste NIL
5. Reclaimed products and their packaging materials (as percentage of products sold) for each product
category.

Indicate product category Reclaimed products and their packaging materials as % of total

products sold in respective category
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PRINCIPLE 3 Businesses should respect and promote the well-being of all employees, including those in
their value chains

Essential Indicators
1. a. Details of measures for well-being of employees:

Category

Total
G

Health

Insurance

Number

(B)

%
(B/A)

% of employees covered by
Accident Maternity
Insurance Benefits
Number % Number

(© (C/A) (D)

%
(D/A)

Paternity
Benefits
Number

(E)

%
(E/A)

Day Care
Facilities
Number

(F)

%
(F/A)

Permanent employees
Male 411 75 18.25% | 174 42.34% | - - - - - -
Female 2 1 50.00% | 1 50.00% | - - - - - -
Total 413 76 18.40% | 175 42.37% | - - - - - -
Other than Permanent employees
Male 33 - - - - - - - - - -
Female 0 - - - - - - - - - -
Total 33 - - - - - - - - - -

b. Details of measures for well-being of workers:

Category

Total
(A)

Health

Insurance

Number

%

% of workers covered by
Accident Maternity
Insurance Benefits

Number % Number %

Paternity
Benefits

Number %

Day Care
Facilities

Number %
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(8/A) () (c/A) (D) (D/A) (E) (LY ] (F/A)

(B)

Permanent workers
Male 81 71 87.65% | - - - - B - B B
Female 0 0 0.0% | - - - -- - - - -
Total 81 71 87.65% | - - - - - - B -
Other than Permanent workers
Male 1037 | 436 42.04% | - - - - B - B _
Female 111 28 25.26% | - - - - B - - _
Total 1148 | 464 40.42% | - - - - B - B B

c. Spending on measures towards well-being of employees and workers (including permanent and
other than permanent) in the following format -

FY 2025-2026

FY 2024-2025

(Current Financial Year) (Previous Financial Year)

Cost incurred on well-being measures as a %

of total revenue of the company 0.03%

0.04%

2. Details of retirement benefits, for Current Financial Year and Previous Financial Year:

FY2025-2026
Current Financial Year

FY2024-2025
Previous Financial Year

No. of No. of Deducted No. of No. of Deducted
employees workers and employees workers and
Benefits covered covered deposited covered covered deposited
as a % of total as a % of with the as a % of total as a % of with the
employees * total workers authority employees* total authority
* (Y/N/N.A)* workers* (Y/N/N.A)*
PF 100 100 Y 100 100 y
Gratuity 100 100 N.A 100 100 N.A
ESI 100 100 Y 100 100 Y
Others- N.A
Please
specify

*As per statutory requirements, all entitled employees / workers are covered under PF / ESI & Gratuity
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3. Accessibility to workplaces
Are the premises/ offices of the entity accessible to differently abled employees and workers, as per the
requirements of the Rights of Persons with Disabilities Act,2016? If not, whether any steps are being
taken by the entity in this regard.
Yes, the premises/offices (except Corporate Head Quarter & Branches) of the entity are accessible to
differently abled employees and workers, as per the requirements of the Rights of Persons with Disabilities
Act, 2016. Wheelchairs and ramps are available at our locations for access.

4. Does the entity have an equal opportunity policy as per the Rights of Persons with Disabilities Act,2016?
If so, provide a web-link to the policy.
As a practice MAL does not discriminate against persons with disabilities, however, the Company does not
have a written equal opportunity policy in place at the moment

5. Return to work and Retention rates of permanent employees and workers that took parental leave.
We have policy only for maternity leave and none of the employee has availed the said leave during last
financial year.

Permanent employees Permanernit workers
Return to work rate Retention Rate Return to work rate Retention Rate
Male
Female NA
Total

6. Isthere a mechanism available to receive and redress grievances for the following categories of employees and
worker? If yes, give details of the mechanismin brief.

Yes/No (If Yes, then give details of the mechanism in brief)

Permanent Workers

Other than Permanent Workers Refer Note Below

Permanent Employees

Other than Permanent Employees

The Company has a “Grievance Redressal Policy” applicable to all permanent employees. It seeks to
promote practices and procedures that ensure creation and sustenance of healthy relationships and
expeditious settlement of employee grievance, thereby improving productivity and overall efficiency of
the organisation.

As perthe policy there are three stages to addressing an employee grievance:

Stage |: The grievance must be submitted with requisite documents to the aggrieved employee's immediate
supervisor (“relevant authority” at this stage). On receipt, the supervisor will discuss the matter with the aggrieved
employee and redress the grievance if it is within their power to do so. A formal response has to be communicated to
the employee within ten days of receipt of the grievance with a copy to the HR department.

Stage Il: If at Stage | the aggrieved employee is not satisfied with the outcome, they can approach the Department/
Functional/Business Unit Head (“relevant authority” at this stag ing the grievance to the next stage have to be
indicated clearly in the prescribed form. The relevant authority will also meet the aggrieved employee to discuss the
grievance in detail. Within ten days of receipt of the grievance the relevant authority has to communicate their
response to the employee with a copy to the HR department.

Stage IllI: If dissatisfied with the outcome at Stage Il, the employee can approach the Grievance Redressal Committee
within seven working days of receipt of formal communication of the outcome, clearly stating the reasons. This
Committee will further discuss the matter in detail with the employee. The Committee has to respond within thirty
working days of receipt of the grievance with a copy to the HR department.

The decision of the Committee in Stage Ill is final, and no further appeal can be entertained against their decision.
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7. Membership of employees and worker in association(s) or Unions recognized by the listed entity:
FY2025-2026 FY2024-2025
(Current Financial Year) (Previous Financial Year)
Total No. of % Total No. of % (C/D)
employees/ employees/ (B/A) employees/ employees/
Category  workers in workers in workers in workers in
respective respective respective respective
category (A) category, who category (C) category, who
are part of are part of
associations(s) associations(s)
or Union (B) or Union (D)
Total 0 0 0 0 0 0
Permanent
Employees
-Male 0 0 0 0 0 0
-Female 0 0 0 0 0 0
Total 0 0 0 0 0 0
Permanent
Workers
-Male 0 0 0 0 0 0
-Female 0 0 0 0 0 0
Fy2025-2026 FY2024-2025
Current Financial Year Previous Financial Year
Category On Health and On Skill Total On Health and On Skill
Safety upgradation (D) Safety upgradation
measures measures
No. % No. % No. 3 %
(B) (B/A)  (C) (C/A) (E) (E/D) (F/D)
Employees
Male 444 142 32% 155 35% 442 133 30% 141 32%
Female 2 0 0% 0 0% 6 0 0% 0 0%
Total 446 142 32% 155 35% 448 133 29% 141 31%
Workers
Male 1118 246 22% 280 | 25% 817 188 23% 188 23%
Female 111 0 0% 0 0% 72 0 0% 0 0%
Total 1229 246 20% 280 | 23% 889 188 21% 188 21%
9. Details of performance and career development reviews of employees and worker:

Fy2025-2026

Fy2024-2025

Category Current Financial Year Previous Financial Year
Total No. % Total No. %
(A) (B) (B/A) (C) (D) (D/C)
Employees
Male 444 408 92% 442 397 90%
Female 2 2 100% 6 6 100%
Total 446 410 92% 448 403 90%
Workers
Male 1118 168 15% 817 106 13%
Female 111 0 0% 72 0 0%
Total 1229 168 14% 889 106 12%
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10.

11.

12,

13.

14,

Health and safety management system:

(a) Whether an occupational health and safety management system has been implemented by the
entity? (Yes/No).If yes, the coverage of such system?

Yes, the system relating to occupational health and safety management is in place and covers all the three
manufacturing units of the company.

(b) What are the processes used to identity work-related hazards and assess risks on a routine and non-
routine basis by the entity?

Operating procedure of manufacturing of goods are observed by the Production head of each unit at a
regular interval apart from routine inspections that are also being carried out to identify the work related
hazards and to assess the risk thereof.

(c ) Whether you have processes for workers to report the work related hazards and to remove
themselves from such risks.(Y/N) Yes.

(d) Do the employees /worker of the entity have access to non-occupational medical and healthcare
services? (Yes/No) Yes.

Details of safety related incidents, in the following format

Safety Incident/Number Category* Fy2025-2026 FY2024-2025
Current Financial = Previous Financial
Year Year
Lost Time Injury Frequency Rate Employees
(LTIFR) (per one million-person hours worked)
Workers
Total recordable work-related injuries Employees NIL
Workers
Number of fatalities Employees
Workers
High consequence work-related injury or ill-health (excluding fatalities) Employees
Workers

*Including in the contract workforce

Describe the measures taken by the entity to ensure a safe and healthy work place.

- Useofsafety gearsis mandatory during working activities for all workers

- Noworkerisallowedtoworkin double shifts

- Sufficientlighting, Cleanliness, proper Ventilation atand around work place

- Onlytrained adult workers with proper safety wear are allowed to operate machineries.

- Toavoid accidents, proper precautions are be taken while working with machines.

- Inthecase of emergencies where power cutis required, suitable arrangements are made.
- Maintenance of an Ambulance within factory premise.

Number of Complaints on the following made by employees and workers:

Fy2025-2026 Fy2024-2025
(Current Financial Year) (Previous Financial Year)

Filed during  Pending resolution = Remarks Filed during  Pending resolution = Remarks

the year at the end of year the year at the end of year
Working Nil Nil - Nil Nil Nil
Conditions
Health & Nil Nil - Nil Nil Nil
Safety

Assessments for the year:

% of your plants and offices that were assessed

(by entity or statutory authorities or third parties)
Health and safety practices 100%

Working Conditions 100%
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15.

Provide details of any corrective action taken or underway to address safety-related incidents (if any) and

on significant risks/ concerns arising from assessments of health & safety practices and working

conditions.

- Skillassessments of new as well as existing workman is being carried out

- Motorised two wheeler use have been restricted inside the plant

- Fallprotection provided at floor edges

- Periodic checks of heavy earth moving machineries

- Welding machines and temporary cables lying on the ground are barricaded with a cautioned board

- Electricalinstallations and equipments are handled only by experienced workers only

- Awarenesson proper use of safety gears

- Sprinkling of water at a regular interval to minimize air circulation with dust in and around factory
premise

- Electricalinstallation including switches and electrical board and generators are suitably protected from
water and other elements.

Leadership Indicators

1.

Does the entity extend any life insurance or any compensatory package in the event of death of (A)
Employees (Y/N) (B) Workers (Y/N).
Yes to both employees and workers.

Provide the measures undertaken by the entity to ensure that statutory dueshavebeendeducted and
deposited by the value chain partners. None

Provide the number of employees /workers having suffered high consequence work-related injury/
ill-health/fatalities (as reported in Q11 of Essential Indicators above), who have been are rehabilitated
and placed in suitable employment or whose family members have been placed in suitable
employment:

Total no. of affected employees/workers No. of employees/workers that are rehabilitated
and placed in suitable employment or whose
family members have been

placed in suitable employment

Fy2025-2026 FY2024-2025 Fy2025-2026 FY FY2024-2025
(Current Financial (Previous Financial (Current Financial (Previous Financial
Year) Year) Year) Year)
Employees Nil Nil Nil Nil
Workers Nil Nil Nil Nil

Does the entity provide transition assistance programs to facilitate continued employability and the
management of career endings resulting from retirement or termination of employment? (Yes/No): Yes

Details on assessment of value chain partners

% of value chain partners (by value of business done with such partners) that
were assessed

Health and safety practices Nil
Working conditions Nil

Provide details of any corrective actions taken or underway to address significant risks/ concerns arising
from assessments of health and safety practices and working conditions of value chain partners. NIL

PRINCIPLE 4 Businesses should respect the interest of and be responsive to all its stakeholders
Essential Indicators

1.

Describe the processes for identifying key stakeholder groups of the entity.

The key internal and external stakeholders of the Company have been identified based on an assessment of
all stakeholders in consultation with the management. These stakeholder groups add value to the
organisation and also have animmediate impact on the operations and workings of the Company.
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Given this, we constantly engage with our stakeholders to meet their expectations, identify and manage
risks, thus contributing to sustainable decisions.

The identified internal and external stakeholder groups are listed in response to Question 2 and broadly
include—Employees, Shareholders, Customers, Communities, Suppliers, Partners, and Vendors

2. List stakeholder groups identified as key for your entity and the frequency of engagement with each
stakeholder group.

Stakeholder Whether Channels of Frequency of  Purpose and scope of engagement
Group identified as communication (Email, engagement including key topics and concerns raised
Vulnerable SMS, Newspaper, (Annually/ during such engagement
& Pamphlets, Half yearly/
Marginalised Advertisement, Quarterly/
Group Community Meetings, others —
(Yes/No) Notice Board, Website), please
Other specify)
Community No Community Meetings Other — The purpose of engaging with the local
Continuous community is to provide them the opportunity to

discuss local issues such as health, sanitation,
livelihood, and infrastructure development, with
CSR team of the company.

Investors No Other — Press Release, , In- Other — To educate investors about values and business

(Other than person Meetings, Continuous and long-term business strategy of the company.

Shareholders) Conference Calls

Shareholders No Other — E-mails, Press Other — To educate shareholders about values and
Release, Website Continuous business and long-term business strategy of the
Disclosure, Advertisements company.

Employees No Other — Company’s Open Other — For career management and growth. To identify

and Workers House Meetings etc Continuous learning opportunities.

Customers No E-mails, In-person Quarterly The purpose of interacting with customers is to
Meetings, Conferences identify opportunities to improve our product

and also to understand our customers’ needs
and identify industry and business challenges.
Value Chain No E-mails, Meetings Other — To ensure compliance with statutory
Partners Continuous requirements and to build long lasting
sustainable relationships.

Leadership Indicators
1. Provide the processes for consultation between stakeholders and the Board on economic,

environmental, and social topics or if consultation is delegated, how is feedback from such consultations

provided to the Board.

Ans. Stakeholder consultation is driven through the Company's governance framework and

board-approved policies:

* The Stakeholders Relationship Committee addresses investor grievances and feedback as per the
Investor Grievance Redressal Policy.

e The CSR Committee engages with local communities, especially disadvantaged groups, to identify
needs and monitor social initiatives.

* The Whistle Blower Policy enables employees and Directors to confidentially report concerns on
ethics, fraud, or non-compliance.

* The Code of Conduct requires fair dealings with all stakeholders and mandates reporting of unethical
practices.

* The Disclosure Policy ensures timely communication of material information to investors and the
public.

Operationally, business heads capture and act on feedback related to environment, health & safety, and

other ESG matters through defined procedures. At the corporate level, the above policies and committees

ensure structured stakeholder consultation aligned with NGRBC Principles 1 and 4.
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2. Whether stakeholder consultation is used to support the identification and management of
environmental, and social topics (Yes / No). If so, provide details of instances as to how the inputs
received from stakeholders on these topics were incorporated into policies and activities of the entity.

Ans. Inputs on ESG topics are systematically received and recorded through Hazard Identification and Risk
Assessment (HIRA) at operational sites, formal grievance channels (Whistle Blower Policy, Investor
Grievance Redressal Policy), and direct feedback via emails. These inputs are analysed by the relevant
functions and, where found necessary, incorporated into the review and revision of applicable policies and
operational practices to strengthen ESG performance.

3. Provide details of instances of engagement with, and actions taken to, address the concerns of
vulnerable/ marginalized stakeholder groups.

Ans. The organisation maintains outreach at every project location, where designated representatives
regularly engage with and monitor vulnerable and marginalised project-affected families. Their needs are
addressed through structured corporate social responsibility initiatives, primarily implemented via our CSR
initiatives. Where necessary, special considerations beyond routine programmes are also extended to
provide timely assistance. This process is overseen by the CSR Committee and reported periodically to the
Board.

PRINCIPLE 5 Businesses should respect and promote human rights

Essential Indicators

1. Employees and workers who have been provided training on human rights issues and policy(ies) of the
entity, in the following format:

Fy2025-2026 Fy2024-2025
Current Financial Year Previous Financial Year
Category Total No. of employees/ % (B/A)  Total No. of employees/ % (D/C)
(A) workers (C) workers
covered (B) covered (D)
Employees

Permanent 413 75 18% 407 62 15%
Other than 33 3 9% 41 2 5%
Permanent

Total Employees 446 78 17% 448 64 14%

Workers

Permanent 81 16 20% 47 8 17%
Other than 1148 173 15% 842 101 12%
Permanent

Total Workers 1229 189 15% 889 109 12%
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2. Details of minimum wages paid to employees and workers, in the following format:

FY2025-2026 FY2024-2025
| Current Financial Year Previous Financial Year
Category Total Equal to More than Total Equal to More than
(A) Minimum Wage Minimum Wage (D) Minimum Wage Minimum Wage
No. % No. % No. % No. %
(B) (B/A) (C) (C/A) (3] (E/D) (F) (F/D)
Employees
Permanent
Male 411 411 100 401 401 100
Female 2 2 100 6 6 100
Other than
Permanent
Male 33 33 100 41 41 100
Female 0 0 100 0 0 100
Workers
Permanent
Male 81 81 100 47 47 100
Female 0 0 100 0 0 100
Other than
Permanent
Male 1037 1037 100 770 770 100
Female 111 111 100 72 72 100
3. Details of remuneration/ salary/wages, in the following format:

a. Median remuneration / wages:

Male Female
Number Median remuneration/salary/ Number Median
Wages of respective remuneration/salary/
category* Wages of respective
category*
Board of Directors 7 NA* 1 NA*
(BoD)
Key Managerial 4 23,62,18,578 (Annually) 0 -
Personnel
Employees other than BoD and 225 30,050 (Per Month) 2 25,500 (Per Month)
KMP
Workers 215 16,600 (Per Month) 0 -

*The Directors are entitled to sitting fee only

b. Gross wages paid to females as % of total wages paid by the entity, in the following format:

FY 2025-2026 FY 2024-2025
(Current Financial Year) (Previous Financial Year)
Gross wages paid to females as % of total wages 0.00 0.00
4, Do you have a focal point (Individual/ Committee) responsible for addressing human rights impacts or

issues caused or contributed to by the business? (Yes/No)

The Company has established committees under the Sexual Harassment of Women at Workplace
(Prevention, Prohibition and Redressal) Policy and Grievance Redressal Policy to address various issues. The
Grievance Redressal Policy addresses grievances relating to bias, favouritism, victimisation, and humiliation

5. Describe the internal mechanisms in place to redress grievances related to human rightsissues.

The organisation has various policies such as “Whistleblower Policy,” “Grievance Redressal Policy,” “Sexual
Harassment of Women at Workplace (Prevention, Prohibition and Redressal) Policy,” that address various
human rights issues. Written complaints received from aggrieved persons are addressed in accordance
with the procedures laid down in these policies.

72 Maithan Alloys Annual Report 2025-26



6. Number of Complaints on the following made by employees and workers:

Fy2025-2026 FY2024-2025
Current Financial Year Previous Financial Year
Filed Pending Remarks Filed Pending Remarks
during resolution during the resolution
the at the end of year year at the end of
year year
Sexual Harassment Nil Nil - Nil Nil -
Discrimination at Nil Nil - Nil Nil -
workplace
Child Labour Nil Nil - Nil Nil -
Forced Labour/ Nil Nil - Nil Nil -
Involuntary Labour
Wages Nil Nil - Nil Nil -
Other human rights Nil Nil - Nil Nil -
related issues

7. Complaints filed under the Sexual Harassment of Women at Workplace (Prevention, Prohibition and
Redressal) Act, 2013 in the following format:

Parameter FY 2025-2026 Fy2024-2025

(Current Financial (Previous Financial Year)
Year)

Total Complaints reported under Sexual Harassment
of Women at Workplace (Prevention, Prohibition Nil Nil
and Redressal) Act, 2013 (POSH)
Complaints on POSH as a % of female
employees / workers

Complaints on POSH upheld Nil Nil

Nil Nil

8. Mechanisms to prevent adverse consequences to the complainant in discrimination and harassment
cases. The Company has a zero tolerance policy towards harassment of any kind, including sexual
harassment.

As per the “Sexual Harassment of Women at Workplace (Prevention, Prohibition and Redressal) Policy
(the policy), in order to conduct a free and fair enquiry and avoid adverse consequences to the
complainant the Internal Committee constituted under this policy may recommend any of the following
to the management:

e Transfer the aggrieved woman (complainant) or respondent to any other workplace.
In addition:

e During the enquiry proceedings the complainant and/or their witnesses shall be called separately to
ensure an atmosphere free of intimidation.

In case of redressal of other grievances (related to supervision, viz bias, favouritism, etc. or
victimisation, humiliation and disputes with other employees, covered under the Company's
“Grievance Redressal Policy”), the policy strictly stipulates that an “aggrieved employee” shall not be
victimised for raising a grievance.

9. Do human rights requirements form part of your business agreements and contracts?(Yes/No)

Yes, human rights requirements do form a part of our business agreements and contracts. Contracts
with service providers and material suppliers mandate that the vendor must not engage child labour
while providing services/ material. The Company also ensures that all contractual workers are paid a
minimum wage

10. Assessments fortheyear: FY 2025-2026

% of your plants and offices that were assessed (by

entity or statutory authorities or third parties)

Child Labour 100%
Forced/Involuntary Labour 100%
Sexual harassment 100%
Discrimination at workplace 100%
Wages 100%
Others-please specify N.A.
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3. Provide details of the following disclosures related to water, in the following format:
Parameter FY 2025 2026 Fy2024 2025
(Current Financial Year) (Previous Financial Year)
Water withdrawal by source (in kiloliters)
(i) Surface water 319979 299240
(ii) Groundwater
(iii) Third party water
(iv) Seawater/desalinated water
(v) Others
1:0"c.al'yo.lume of water withdrawal (in kiloliters) 319979 299240
(i+ii+iii+iv+v)
Total volume of water consumption (in kiloliters) 319979 299240
Water intensity per rupee of turnover
(Total water consumption / Revenue from operations) 0.014 0.011
Water intensity per rupee of turnover adjusted for
Purchasing Power Parity (PPP) NA NA
(Total water consumption / Revenue from operations
adjusted for PPP) NA NA
Water intensity in terms of physical output NA NA
Water intensity (op_t'ional) ) NA NA
— the relevant metric may be selected by the entity
Note: Indicate if any independent assessment/evaluation/assurance has been carried out by an external
agency? (Y/N) If yes, name of the external agency.
4. Provide the following details related to water discharged:
Parameter FY 2025-2026 Fy2024-2025
(Current Financial Year) (Previous Financial Year)
Water discharge by destination and level of
treatment (in kilolitres)
(1) To Surface water NA NA
- No treatment
- With treatment — please specify level of treatment 7300KL 7300KL
(i) To Groundwater NA NA
- No treatment
- With treatment — please specify level of treatment Cooling water softener (back wash) - PH Neutralise
(iii) To Seawater
- No treatment
- With treatment — please specify level of treatment NA NA
(iv) Sent to third-parties NA NA
- No treatment
- With treatment — please specify level of treatment
(v) Others NA NA
- No treatment
- With treatment — please specify level of treatment
Total water discharged (in kilolitres)
Note: Indicate if any independent assessment/ evaluation/assurance has been carried out by an external
11. Provide details of any corrective actions taken or underway to address significant risks / concerns

arising from the assessments at Question 10 above.
There were no significant risks/concerns arising from the assessment

Leadership Indicator

1. Details of a business process being modified / introduced as a result of addressing human rights
grievances/complaints.
Majority of our employess are provided with human rights training. There is a policy on Human Rights of the
Company available on intranet and website of the Company.For all new employees who are on boarded,
Human Rights awareness is part of the induction session. For workers category, face to face/ classroom
session on the code of conductis done which includes aspects of Human Rights.
2. Details of the scope and coverage of any Human rights due-diligence conducted. NA
3. Is the premise/office of the entity accessible to differently abled visitors, as per the requirements of the
Rights of Persons with Disabilities Act, 2016? No
4. Details on assessment of value chain partners:
% of value chain partners (by value of business done with such partners)
that were assessed
Sexual Harassment 0.00%
Discrimination at 0.00%
workplace
Child Labour 0.00%
Forced Labour/ Involuntary 0.00%
Labour
Wages 0.00%
Others-please specify 0.00%
5. Provide details of any corrective actions taken or underway to address significant risks/ concerns

arising from the assessments at Question 4 above.

NA
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5. Has the entity implemented a mechanism for Zero Liquid Discharge? If yes, provide details of its
coverage and implementation. No

6. Please provide details of air emissions (other than GHG emissions) by the entity, in the following
format:
Parameter Please specify FY 2025 - 2026 FY 2024-2025
unit (Current Financial Year) (Previous Financial Year)

NOx MICROGRAM/CUM 18.22 19.15
Sox MICROGRAM/CUM 14.68 14.77
Particulate matter (PM) MICROGRAM/CUM 68.38 55.04
Persistent organic pollutants (POP) NA NA NA
Volatile organic compounds (VOC) NA NA NA
Hazardous air pollutants (HAP) NA NA NA
Others-please specify NA NA NA

Note: Indicate if any independent assessment/evaluation/assurance has been carried out by an external
agency? (Y/N) If yes, name of the external agency.

7. Provide details of greenhouse gas emissions (Scope 1 and Scope 2 emissions) & its intensity, in the
following format:

Parameter FY 2025-2026 FY2024-2025

(Current Financial ~ (Previous Financial
Year) Year)

Total Scope 1 emissions

(Break-up of GHG into CO2, CH4,N20,HFCs,PFCs,SF6,NF3, if
available)

Total Scope 2 emissions

Metric tonnes of CO,
equivalent NA NA

Metric tonnes of CO,

(Brgak-up of GHG into CO2, CH4,N20,HFCs,PFCs,SF6,NF3, if equivalent NA NA
available)

Total Scope 1 and Scope 2 emissions per rupee of turnover

(Total Scope 1 and Scope 2 GHG emissions/ Revenue from NA NA

operations)

Total Scope 1 and Scope 2emission intensity per rupee of
turnover adjusted for Purchasing Power Parity (PPP)

(Total Scope 1 and Scope 2 GHG emissions / Revenue from NA NA
operations adjusted for PPP)

Total Scope 1 and Scope 2 emission intensity in terms

of physical output NA NA
Total Scope 1 and Scope 2 emission intensity (optional)
—the relevant metric may be selected by the entity NA NA

Note: Indicate if any independent assessment/ evaluation/assurance has been carried out by an external
agency? (Y/N) If yes, name of the external agency.

8. Does the entity have any project related to reducing Green House Gas emission? If Yes, then provide
details. YES

The Company continuously plants saplings on the over burden dump, safety zones, haulage road barriers,
publicroad barriers. etc. at the mines, with good survival rates
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9.

10.

11.

Provide details related to waste management by the entity, in the following format:

Parameter

Plastic waste (A)

E-waste (B)

Bio-medical waste (C)

Construction and demolition waste (D)

Battery waste (E)

Radioactive waste (F)

FY2025-2026

(Current financial Year)
Total Waste generated (in metric tonnes)

FY2024-2025
(Previous Financial Year)

Other Hazardous waste. Please specify,
If any. (G) Used Oil

1400 LTS

NIL

Other Non-hazardous waste generated (H).
Please specify, if any.

(Break-up by composition i.e. by materials
Relevant to the sector)

NIL

NIL

Total (A+B+C+D+E+F+G+H)

Waste intensity per rupee of turnover
(Total waste generated / Revenue from operations)

Waste intensity per rupee of turnover adjusted for
Purchasing Power Parity (PPP)

(Total waste generated / Revenue from operations
adjusted for PPP)

Waste intensity in terms of physical output

Waste intensity (optional) — the relevant metric may
be selected by the entity

For each category of waste generated, total waste recovered through recycling, re-using or other recovery operations (in metric tonnes)

Category of waste
(i) Recycled NO NO
(i) Re-used NO NO
(iii) Other recovery operations SOLD TO AUTHORISED RECYCLES SOLD TO AUTHORISED RECYCLES
Total
For each category of waste generated, total waste disposed by nature of disposal method (in metric tonnes)
Category of waste
(i) Incineration NA NA
(ii) Landfilling 45,539 MT 50196.72 MT
(iii) Other disposal operations(For Fly Ash brick) 43,948.02 MT 57167.46 MT

Total

Note: Indicate if any independent assessment/evaluation/assurance has been carried out by an external
agency? (Y/N) If yes, name of the external agency.NO

Briefly describe the waste management practices adopted in your establishments. Describe the strategy
adopted by your company to reduce usage of hazardous and toxic chemicals in your products and

processes and the practices adopted to manage such wastes.

The company has a well-established waste management system in place.
Slag generatedis used for landfilling. Fly Ask generated is utilized in the brick industry.

If the entity has operations/offices in/around ecologically sensitive areas (such as national parks, wildlife
sanctuaries, biosphere reserves, wetlands, biodiversity hotspots, forests, coastal regulation zones etc.)
where environmental approvals / clearances are required, please specify details in the following format:

Location of operations/offices

Type of operations

Whether the conditions of environmental
approval / clearance are being complied

with? (Y/N) If no, the reasons there of
and corrective action taken, if any.
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12. Details of environmental impact assessments of projects undertaken by the entity based on applicable
laws, inthe current financial year:

Name and EIA Whether Results Relevant

brief details of Notification conductedby  communicated Web

in public link
domain
(Yes/No)

project No.

independent

external
agency

(Yes/No)

13. Is the entity compliant with the applicable environmental law/ regulations/ guidelines in India; such as
the Water (Prevention and Control of Pollution) Act, Air (Prevention and Control of Pollution) Act,
Environment Protection Act and Rules thereunder (Y/N). If not, provide details of all such non-
compliances, in the following format: Yes

S.No. Specify the law/ Provide details Any fines/ penalties/ Corrective
regulation/ guidelines of the action taken by regulatory  action taken,
which was not non-compliance agencies such as pollution if any
complied with control boards or by courts

Leadership Indicators
1. Water withdrawal, consumption and discharge in areas of water stress (in kiloliters): NA
2. Please provide details of total Scope 3 emissions & its intensity, in the following format:
Parameter FY2025-2026 FY2024-2025
(Current Financial ~ (Previous Financial
Year) Year)

Total Scope 3 emissions Metric tonnes of CO2 NA NA
(Break-up of the GHG into CO2, CH4,N20,HFCs, equivalent

PFCs,SF6,NF3 if available)

Total Scope 3 emissions per rupee of turnover
Total Scope 3 emission intensity (optional) —

The relevant metric may be selected by the entity

Note: Indicate if any independent assessment/evaluation/assurance has been carried out by an external
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3. With respect to the ecologically sensitive areas reported at Question 10 of Essential Indicators above,
provide details of significant direct & indirect impact of the entity on biodiversity in such areas along-
with prevention and remediation activities. NA

4. If the entity has undertaken any specific initiatives or used innovative technology or solutions to improve
resource efficiency, or reduce impact due to emissions / effluent discharge / waste generated, please
provide details of the same as well as outcome of such initiatives : No

5. Does the entity have a business continuity and disaster management plan? Give details in 100 words/

web link.

The Company and all the locations have a business continuity and a disaster management plan in place.

The Main objective of BCP is to maintain business continuity under disruptive incidents with an aim to

minimize impacton-

- Human Life and other living beings

- Environment and related eco systems

- Economiclosses

- All stakeholders(such as investors,employees)

- To make this BCP more robust, Company plans training and awareness sessions across the plant
locations. Apart from training,BCP testing is done periodically to check its efficacy and improving
itfurther based on the gaps observed during testing.

6. Disclose any significant adverse impact to the environment, arising from the value chain of the entity.
What mitigation or adaptation measures have been taken by the entity in this regard.
There has been no significant adverse impact to the environment arising from our value chain partners.

7. Percentage of value chain partners (by value of business done with such partners) that were assessed for
environmental impacts.

Although informal and formal awareness programs are being conducted for the value chain partners, we
areyettocollectand collate the data and informationin the required format.

PRINCIPLE 7 Businesses, when engaging in influencing public and regulatory policy, should do so in a manner that is
responsible and transparent

Essential Indicators

1. a. Number of affiliations with trade and industry chambers/associations. 4

b. Listthetop 10trade and industry chambers/ associations (determined based on the total
members of suchbody) the entityisa member of / affiliated to.

Name of the trade and industry Reach of trade and industry chambers/
chambers/associations associations (State/National)

1. Confederation of Indian Industry National

2. Indian Chamber of Commerce National

3. Confederation of all India Traders National

4. FOSBECCI Association State

5. Damodar Valley Power Consumers’ Association State

6. The Bengal Chamber of Commerce & Industry State

Name of authority Brief of the case Corrective action taken

None
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2. Provide details of corrective action taken or underway on any issues related to anti-competitive conduct by
the entity, based on adverse orders from regulatory authorities.

Name of authority Brief of the case Corrective action taken

Leadership Indicators
1. Details of public policy positions advocated by the entity:

S.No. Public Method Whether information Frequency of review by ~ Web-link, if
Policy resorted for such available in public Board (Annually/ available

advocated advocacy domain? Half yearly/
(Yes/No) Quarterly/Others-please
specify)

None

PRINCIPLE 8 Businesses shou Ild promote inclusive growth and equitable development
Essential Indicators

1. Details of Social Impact Assessments (SIA) of projects undertaken by the entity based on applicable laws,
inthe current financial year.
The Company has not undertaken any Social Impact Assessments in the current financial year.
2. Provide information on project(s) for which ongoing Rehabilitation and Resettlement (R&R) is being
undertaken by your entity, in the following format:
The Company currently does not have any project for which rehabilitation and resettlement is required.
3. Describe the mechanisms to receive and redress grievances of the community.
Grievances of the community are reported to concerned officers at respective locations,.
These grievances are escalated to senior management, who provide resolution after careful deliberations.

4. Percentage of input material (inputs to total inputs by value) sourced from suppliers:

FY2025-2026 FY2024-2025
Current Financial Year Previous Financial Year

Directly sourced from MSME/Small producers 7.14% 5.72%
gggrrlcc(:g directly from within the district and neighboring 2.77% 18.12%

5. Job creation in smaller towns — Disclose wages paid to persons employed (including employees or workers
employed on a permanent or non-permanent / on contract basis) in the following locations, as % of total wage
cost (Place to be categorized as per RBI Classification System - rural / semi-urban / urban / metropolitan)

Location FY2025-2026 FY2024-2025
Current Financial Year Previous Financial Year

Rural 19.46% 32.24%
Semi-urban 32.45% 54.39%
Urban 0.00% 0.00%
Metropolitan 48.09% 13.37%
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Leadership Indicators

1.

Provide details of action taken to mitigate any negative social impacts identified in the Social Impact Assessments
(Reference: Question 1 of Essential Indicators above):

I:?ete.uls of "Fgat“_’? Corrective action taken
social impact identified

NA NA

Provide the following information on CSR projects undertaken by your entity in designated aspirational districts
asidentified by government bodies: No

(a) Do you have a preferential procurement policy where you give preference to purchase from suppliers
comprising marginalized /vulnerable groups? No

Details of the benefits derived and shared from the intellectual properties owned or acquired by your entity (in
the current financial year), based on traditional knowledge: NA

Details of corrective actions taken or underway, based on any adverse order in intellectual property related
disputes wherein usage of traditional knowledge is involved. NA

Details of beneficiaries of CSR Projects:

The company prefers to carry out its CSR Project and programmes through divers means. The Company has setup its
own Trust namely BMA Foundation, to carry out CSR Project and programs. The Company also support Government
/Non-Government structures / setup and encourages. In—house team to initiate CSR programmes.

PRINCIPLE 9 Businesses should engage with and provide value to their consumersin aresponsible manner
Essential Indicators

Describe the mechanismsin place to receive and respond to consumer complaints and feedback.
Customer complaints: The mechanisms in place to receive and respond to customer complaints on export and
domesticsales are described below:

Export Sales: Customers notify the Sales and Marketing Department (S&M) of any non-conformity. The S&M
Department analyses the complaintand:

(a) ifit pertains to quality (chemical and size of the product), itis forwarded to the Head of Manufacturing,
Productionin-charge, Quality Control (QC) in-charge at the plant for investigation.

(b) Other complaints are investigated by the S&M department.
If the issue (related to size deviation can be resolved as per the provisions of the contract at the destination, the
Head of S&M shall try to do so with the customer after consultation with the Ferro Alloys Business Unit Head. If
required, a Company representative(s) may visit the customer to assess and determine the cause of the non-
conformity. The Company representative's report is submitted to the Head of Sales & Marketing, who in turnin
consultation with the Ferro Alloys Business Unit Head, takes suitable corrective and preventive actions.

Turnover of products and /service as a percentage of turnover from all products/service that carry information
about:

m Product/Service % of total Turnover contributed

Not applicable

Environmental and social parameters relevant to the product
Safe and responsible usage NA

Recycling and/or safe disposal
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3. Number of consumer complaintsin respect of the following:
No Complains have been received in any of the given categories in the current or previous financials year.

4. Details of instances of product recalls on account of safety issues:
Productrecalls are not applicable to the company.
MALs product Ferro Alloys is a non-hazardous, non-toxic item used as a raw material in the steel industry. It does not
pose any threat to the customer, i.e. steel manufacturers and therefore, there are no product recalls on account of
safetyissues.

5. Does the entity have a framework/policy on cyber security and risks related to data privacy? (Yes/No) If
available, provide a web-link of the policy.
Yes, the entity has a policy on cyber security and risks related to data privacy. The policy is available with the IT
department.

6. Provide details of any corrective actions taken or underway on issues relating to advertising, and delivery
of essential services; cyber security and data privacy of customers; re-occurrence of instances of product
recalls; penalty/action taken by regulatory authorities on safety of products/services.

Duringthe year, there are no reported issues relating to advertising, and delivery of essential services; cyber security
and data privacy of customers; re-occurrence of instances of product recalls; penalty/action taken by regulatory
authorities on safety of products/services.

7. Provide the following information relating to data breaches:-
a) Number of instances of data breaches - Nil
b) Percentage of data breaches involving personally identifiable information of customers - Nil
c) Impact, if any, of the data breaches—Nil

LEADERSHIP INDICATORS

1. Channels / platforms where information on products and services of MAL can be accessed (provide web link, if
available).

Ans. Information regarding our product can be accessed on our website- http://www.maithanalloys.com

2. Steps taken to inform and educate consumers about safe and responsible usage of products and/or services.
Ans. MAL's products, Ferro Alloys, is non-hazardous and non-toxic and does not require mandatory consumer
labelling. To educate customers on safe and responsible usage, the Company provides a Material Safety Data Sheet
(MSDS).

The MSDS contains information on:
e stability and reactivity
* basic physical and chemical properties
¢ ecologicalinformation
¢ handling and storage
* exposure control
* hazard identification
* firefighting measures
e firstaid
This is the sole mechanism used by the Company to inform consumers about the product’s safe and responsible
usage.

3. Mechanisms in place to inform consumers of any risk of disruption/discontinuation of essential services.
Ans. MAL’s product, Ferro Alloys, is not an essential service; therefore this disclosure is not applicable. However, in
the event of any disruption or discontinuation of operations, the Company informs customers in accordance with
the “Force Majeure” clause included in their contracts.

Maithan Alloys Annual Report 2025-26 81



4. Does the company display product information on the product over and above what is mandated as per local
laws? (Yes/ No/ Not Applicable)? If yes, provide details in brief. Did your entity carry out any survey with regard to
consumer satisfaction relating to the major products / services of the entity, significant locations of operation of
the entity or the entity asawhole?

(Yes/No)

Ans. Display of product information over and above legal mandate:

Not Applicable. Local laws do not mandate the display of specific product information on Ferro Alloys.

Consumer satisfaction survey:

Yes. While the Company does not conduct a separate, standalone customer satisfaction survey, it systematically
collects feedback from customers. Customers rate MAL's delivery and personal interaction on a scale of 0 to 10.
Feedback forms are either emailed, hand-delivered during sales visits, or collected over the telephone. All
responses are compiled and analysed on half-yearly basis and corrective action is taken where necessary.
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