KOVAI MEDICAL CENTER AND HOSPITAL LIMITED
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C|H ® : (0422) 4323800 Fax : (p422) 2627782

KM

PROCEEDINGS OF THE 27" ANNUAL GENERAL MEETING OF KOVAI
MEDICAL CENTER AND HOSPITAL LIMITED HELD ON FRIDAY, THE
19" DAY OF JULY 2013 AT 11.00 AM. AT "A.P. KALYANA MANDAPAM’, 738/2
AVANASHI ROAD, GOLDWINS, COIMBATORE | 641 014

PRESENT

1. DRINALLA G PALANISWAMI - CHAIRMAN AND MANAGING
DIRECTOR

2. DRTHAVAMANI DEVI PALANISWAMI - VICE CHAIRMAN AND JOINT
MANAGING DIRECTOR

3. DRMOHAN S GOUNDER - JOINT MANAGING DIRECTOR

4. MR.AM.PALANISAMY - IDIRECTOR

5. MR.A K.VENKATASAMY - IDIRECTOR

6. DRM.AMUTHUSETHUPATHI - [IDIRECTOR

7. MR.K.SAMINATHAN - IDIRECTOR

No. of Members present in person / proxy - 310

Also present:  Mr.C.S.Sathyanarayanan, Auditor
Mr.P.K.Gopikrishnan, Chief Financial Qfficer
Mr.S.P.Chittibabu, Company Secretary

CHAIRMAN

Pursuant to Clause 58 of the Articles of Association, the Chairman of the Board of
Directors took the chair.

QUORUM

In compliance with Clause 57 of the Articles of Asso( iation, the Chairman declared that
the requjsite quorum was present and called the meeting to order.
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WELCOME ADDRESS

The Chairman extended a warm and hearty welcomg to the shareholders present at the
Annual General Meeting of the Company. The Chdirman addressed the members and
briefed| them about the performance of the Company during the last fiscal year. He
further |brought to the notice of the members the achievements made by the Company
during the period.

He then explained the company’s policy being adopted for the growth in the coming
years.

NOTICE OF THE MEETING

With the consent of the Members present, the notice ¢onvening the meeting was taken as
read.

CHAIRMAN’S SPEECH

The Chairman addressed to the members and traced the working of the Company during
the year under review and the general economic scengrio of the country. In his speech he
dwelt at length about the state of the art KMCH Comprehensive Cancer Center and its
advanced medical facilities. The Chairman also explajned the preventive health check-up
programmes and NABH Accreditation to the Hospital

AUDITORS’ REPORT

At the request of Chairman. the Statutory Auditor, Mr.C.S.Sathyanarayanan read out the
Statutory Auditors Report to the Members of the Company.

Thereafter the following resolutions were placed befofe the meeting,

ORDINARY BUSINESS

ITEM NO:1 REPORT AND ACCOUNTS

The Chairman informed the members that during th¢ year under review, the Company
has earned a net profit of Rs.2124.77 Lacs.

After having given an adequate opportunity to the nmpjembers to give their views on the
working of the Company, the Chairman replied to all| the queries raised by the members
of the Company.




KOVAI MEDICAL CENTER AND HOSPITAL LTD Continuation Sheet No.
Coimbatore - 641 014.

The shareholders considered the Statement of Ptofit & Loss for the year ended
31% March 2013 and  Balance Sheet as on that da ¢, Auditors Report and Directors’
Report| including the annexures annexed thereto.

Mr.A.Jagannathan (KCA00572) proposed and Mrs.A [Sunitha (KCA00549) seconded that
the following resolution be adopted as an ordinary resplution.

“RESQLVED THAT the audited Balance Sheet of the Company as at 31 March 2013
and Statement of Profit and Loss for the year ended| 31%* March 2013 together with the

Directars’ Report and the Auditors Report thereon bg and are hereby received, approved
and adopted.”

The Chairman then put the resolution to vote and qn voting by show of hands it was
adopted unanimously.

ITEMNO:2 DECLARATION OF DIVIDEND ON EQUITY SHARES OF
THE COMPANY

The Chairman informed the members that the Board 3t its meeting held on 18.5.2013 has
recommended a final dividend @ 15% on the equity share capital of the Company
(Rs.1.50 per share) for the financial year 2012-13.

He also explained that the total amount of dividend payable to the members of the
Company would be Rs.192.02 Lacs including tax on dividend.

The members present at the meeting discussed thg¢ dividend proposal in detail and
accepted the percentage of dividend on equity capital pf the Company.

Mrs.Usha Venkatraman (10779179) proposed and Mrs.S.Shanthi (KCS00354) seconded
the follpwing resolution be adopted as an ordinary resplution:

“RESOLVED THAT the dividend @ 15% (i.e. Rs.1.30 per share) on the equity capital of
the Company for the year ended 31* March 201P aggregating to Rs.1,64,13,393/-
(Rupees One crore sixty four lacs thirteen thousand three hundred and ninety three only)
be and fis hereby declared for payment to those shareholders whose names appear on the
Register of Members of the Company on 19.7.2013|and that the dividend warrants be
posted to the shareholders within 30 days from the date of Annual General Meeting.”

The abpve resolution was put to vote and on voting by show of hands it was adopted
unanimpusly.
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ITEMINO:3 RE-APPOINTMENT OF MR.KASIK GOUNDAN - DIRECTOR
OF THE COMPANY

Mr.A.Chandramouli  (22768356) proposed and | Mr.Davinder Sethi (10069018)
secondgd the following resolution be adopted as an ordinary resolution:

“RESOLVED THAT Mr.Kasi K Goundan who retir¢s by rotation and being eligible
for re-appointment be and is hereby appointed as Director of the Company.”

The resolution was put to vote and on voting by show of hands it was adopted
unanimously.

ITEM NO:4 RE-APPOINTMENT OF DR.MOHAN S GOUNDER — DIRECTOR
OF THE COMPANY

Mr.P.Kuppuswamy (KCP00747) proposed and Mr.S.S.Radhakrishnan (13084979)
seconded the following resolution be adopted as an orflinary resolution:

“RESOLVED THAT Dr.Mohan S Gounder who retirgs by rotation and being eligible for
re-appaintment be and is hereby appointed as Director of the Company.”

The resolution was put to vote and on voting by show of hands it was adopted
unanimously.

ITEM NO:5 RE-APPOINTMENT OF MR.M.MANICKAM - DIRECTOR
OF THE COMPANY

Mrs.Mgena Shah (12047800) proposed and Mrs.S.Baradha (12010900) seconded the
following resolution be adopted as an ordinary resolutjon:

“RESOLVED THAT Mr.M.Manickam who retirep by rotation and being eligible for
re-appointment be and is hereby appointed as Directorof the Company.”

The regolution was put to vote and on voting by show of hands it was adopted
unanimpusly.
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I. Salaty

Rs.6,00,000/- (Rupees Six lacs only) per month.
(Subject to the provisions of Income Tax Act 1961

(Annual increase in the salary as the Board may decide from time to time, however
subject to a ceiling of Rs.50,000/- (Rupees F ifty thougand only) per month. First increase
to be effective from 19.7.2014 subject to the confirmdtion of the Board of Directors based
on the recommendation of the remuneration committde of directors).

II. Perquisites

Perquisites as follows will be paid and / or provided in addition to salary. Perquisites
shall be valued in terms of actual expenditure indurred by the Company. However in
cases where the actual amount of expenditure cahnot be ascertained with reasonable
acquracy the perquisites shall be valued as per Indome Tax Rules.

a. Medjcal Reimbursement

Reimbursement of medical expenses actually incurted for self and family as per the
rules of the Company.

b. Leave Travel Concession / Allowance

For self and family, once in a year in accordance with the rules of the Company.
c. Club|Fees
Fees|of Club payable as per the rules of the Company.
d. Car
Use of Company’s car with driver for business / offigial purpose.
e. Telephone
Free [Telephone / Communication facilities at residence for business purposes.

f. Any |other perquisites as may be allowed by the Board subject to the provisions of
Companies Act 1956.
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271" ANNUAL GENERAL BODY MEETING 2012 -2013
CHAIRMAN'S SFEECH

Place : A.P. Kalyana Mandapam Date : July 19. 2013
Goldwins, Coimbatore Time : 11.00 AM
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LJear Respected Shareholders,

Your difectors ana myseaf welcome you aii 1 ihe 27 Annual General Body

Meeting of KMCH. The Annual Report conta: =5s'~:g your Directors’ and Audiiors'
Report|s given to you and we take it thal you fiave read those reports.
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- Culies. We value the continued patronage of { ur patients, friends. supporte;s |
i who are| our backbone. We thank them aii { . their support and help. Cur ‘
: 4 ¥ i 7 G i bt 2 $ oy g - oo gy ey ] " . 2 - & Fox (T |
shareholders, agministrators, directors andl inance team are our gwding |
iorce. Mysell ana our direclors once again ipank all of our shareholders tor
meir unfelenting support and for being prgsent in this important Annuai
- Generul Body Meeting
Aith Dest regards
i Dr Nabia G Palaniswami
P Chairman pindg Mariaging Director !
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> Inankfut to our employees and doctr s for their dedicated service 1o
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