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RECOVERY TRACKER

Power generation lower than 
during May 2020 lockdown

KRISHNA KANT & SACHIN P MAMPATTA 
Mumbai, 24 May 

Key indicators suggest lower economic activity than 
has been seen since the 2020 national lockdown. 

This week power generation fell below the last year 
level indicating continued deceleration 
in economic activity from the lock -
down. From the peak power generation 
in April this year before the lockdown, 
when daily average was around 4200 
million units, power generation is now 
down by around 23 per cent, not very 
different from the dip immediately after 
the national lockdown announced in 
March 2020 (see chart 1). 

Fewer people are going to work. 
Workplace visits are down to the lowest 
in around 12 months, according to 
mobility data from search engine 
Google. The data is released with a lag. The latest is as of 
May 19. Google tracks visits to various categories based 
on anonymised location data. Retail and recreation 
visits also show a decline (see chart 2). 

Traffic is still lower down by 75 per cent or more in 
major cities, shows data from global location tech no -
logy firm TomTom International. Mumbai’s recovery 
seems slightly faster than New Delhi’s, according to the 
data (see chart 3). 

Some of this is also reflected in the emissions data. 

Business Standard tracks levels of nitrogen dioxide in 
the air. The pollutant comes from industrial activity and 
vehicles. A drop has previously been seen during Covid-
19 shutdowns globally. Mumbai shows a rise in 
emissions now, based on Bandra locality data. Delhi 
emissions are still down by more than half compared to 

2019 (see charts 4, 5). 
The Indian Railways was also affected 

by the govern ment’s national lockdown 
last year. This low base has helped show 
numbers in better light because the 
Railways presents data on a year-on-year 
basis. There are signs of this base effect 
becoming less powerful than before. 
Growth figures were higher in the 
previous week. They are still in double-
digit territory (see chart 6). 

Business Standard tracks these 
indicators as a way of understanding how 
the economy might be doing currently. 

Official macroeconomic data is often released with a 
lag. Analysts globally have been tracking similar 
indicators to get a sense of the economic situation ahead 
of the official data release. 

All data, except that from Google, is for the week 
ending Sunday, May 23. 

There have been over 200,000 Covid-19 cases det ec t -
ed every day during the last week. The cases had peaked 
at over 400,000 earlier in the month. There have been 
over 300,000 deaths so far, according to official figures.

5: DELHI EMISSIONS DOWN OVER 50%

Freight 
loading 
(quantity)

Note: Based on average NO2 levels across stations where data available. 
Entries which say none are marked as zero. Levels are measured in 
micrograms per cubic metre of air. 
Source: Central Pollution Control Board, associated agencies

Note: Based on average NO2 levels across stations where data available. Entries 
which say none are marked as zero. Levels are measured in micrograms per cubic 
metre of air. Chart title refer to change in seven-day rolling average terms. 
Source: Central Pollution Control Board, associated agencies
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4: MUMBAI EMISSIONS RISE

6: BASE EFFECT HELPS 
RAILWAY GROWTH FIGURES
Change vs last year (%)

Note: For seven days ending Sunday, May 23 2021
Source: Indian Railways

Workplace visits decline to one-year low; retail and 
recreation visits also dip

Mumbai (Bandra) NO2

50.66 

36.4 

ABHIJIT LELE 
Thane/Mumbai, 24 May 

Waiting at the Thane Grameen Covid Hospital 
in Savad in Maharashtra’s rural Thane district, 
Gopal (he gives only his first name) is relieved to 
hear that the condition of his cousin Motiram, 
who is in the intensive care unit (ICU), is 
improving. But his relief is short-lived. A 
member of the staff asks him to arrange for  
an ambulance and organise a CT scan of the 
lung at a private hospital. 

The hospital has a 50-bed ICU facility, but it 
lacks a CT scan machine. A machine has been 
requested for, and almost daily the hospital 
checks with the district collector and the health 
authorities to find out 
when it will arrive. 
Meanwhile, an oxygen 
concentrator plant is 
being set up. The plant, 
which will be 
functional in a week’s 
time, will be useful if 
and when there is a 
third wave of the 
pandemic. 

Since it became 
operational in the 
second half of April, the rural 
hospital has been working overtime 
to accommodate the huge influx of 
Covid patients. However, the 
overall case flow has come down in 
recent weeks. Only 30 per cent of 
the regular beds are being used at 
the moment. 

Rahul Ghule, founder of Magic Dil 
Health LLP, which manages this 
particular hospital, points out that 
though the influx of patients  
has declined, the number of serious 
cases remains high due to delayed 
reference and lack of awareness about 
the disease. The fatalities, too, remain high. 

More than half of the ICU patients at the 
hospital have been between the age of 25 and  
45 years, says a manager who looks after the 
operations here. “It is a matter of worry that 
young and middle-aged people are coming with 
severe Covid. This is in contrast to the first wave 
last year when most serious cases were senior 

citizens,” he says. 
Conversations with the relatives of patients 

reveal that there is a lot of anger against both the 
Centre and the state governments — for having 
been in denial about the rising number of  
Covid-19 cases and then the delayed response  
to the second wave.  

From the hospital at Savad, we head to a base 
Covid centre in Wafe-Ghoteghar near Shahpur. 
Located deep in the woods, this centre deals 
with mild and asymptomatic cases. 

Swapnil Shirsat, health officer at the base 
centre, agrees that the number of patients has 
gone down in the last fortnight. But we are 
remaining cautious, he says. On the third 
wave, Shirsat says that though discussions 

are on, no policy has been 
framed as yet to tackle it. 
The system will remain 
alert in the months ahead to 
be better prepared for 
another onslaught of the 
virus, he adds. 

Economic impact 

On the way to the base centre 
near Shahpur, the streets 
wear a deserted look, a sign of 
Maharashtra’s rigorous lock -

down this month. A conver sation with a 
fruit vendor — a category of business 
that is allowed to remain open — points 
to the economic hardships the lockdown 
has inflicted on people. 

Says Manoj Patil, chairman, Pundhe 
Shahpur Industrial Estate and 
Cooperative Society, “People are 
following the rules for health 
emergencies. All the same, it is taking a 
toll on people’s finances and the capacity 
to bear the pain is dwindling.” 

The lack of vehicular traffic is all too 
visible on the national highways. The 
dhabas are also shut for want of visitors. 

An attendant at a petrol pump abutting Naka 
on the Mumbai-Agra road says that very few 
transport vehicles and two-wheelers come by 
for fuel or related services. 

Sundays are the only exception. That’s 
when some young couples turn up at the 
petrol pump as they head out for long rides, 
says the attendant.

In rural Thane, fresh cases 
down but fatalities still high

2: WORKPLACE VISITS DROP TO 12-MONTH LOW

Note: Latest update is as of May 19, based on location data as processed by the company. The 
percentage change is compared to a baseline value for thesame day of the week, calculated on a 
median basis during the 5-week period Jan 3–Feb 6, 2020. The chart shows a seven-day rolling 
average of visits to each category. Residential data refers to change in time spent at home. 
Source: Google LLC “Google COVID-19 Community Mobility Reports”, Our World In Data

3: TRAFFIC FALL TAPERS OFF1: POWER GENERATION DIPS

Note: Power generation based on reporting day data (million units, 
seven-day rolling average)           Source: National Load Despatch Centre

Note: Shows change based on weighted averages derived from hourly data. Each 
week starts on Monday and ends on Sunday.          Source: TomTom International

(% difference in weekly congestion level from 2019)

The Railways was 
also affected by the 
government’s 
national lockdown 
last year. This low 
base has helped 
show numbers in 
better light because 
the Railways 
presents data on a 
year-on-year basis

RURAL 
PULSE
PART-4

SHALLY SETH MOHILE & VIVEAT SUSAN PINTO 
Mumbai, 24 May 

Just as companies were beginning to prepare 
their offices for the partial or staggered 
return of their employees, the second Covid 

wave put paid to all such plans. Now, as they look 
to a future that is still uncertain, chief human 
resource officers (CHROs) at various companies 
as well as HR experts say there is a realisation: 
That it is time to reimagine the way offices are 
run; the processes that go into hiring a person; 
the manner in which goals are set; the expecta-
tions from a leader; the policies around leave, 

employee compensation 
and performance assess-
ment, and so on. 

The pandemic has 
already busted myths related 
to working together in an 
office space and putting in 
requisite facetime. So, Tata 
Motors, which transitioned 
into a hybrid working model 
in February 2021, will con-
tinue with it even beyond the 
pandemic, says Ravindra 
Kumar G P, its president and 

CHRO. “But we also realised that complete remote 
working has its disadvantages and can make col-
laboration a challenge. That is why we have asked 
people to be in office twice a week,” he says. The 
hybrid model, which was to be rolled out on April 
1, will now come into effect after the pandemic. 

Others like Mahindra and Mah in  dra are study-
ing various aspects of remote working and will 
firm up a policy in the forthcoming months. 
Maruti has, meanwhile, left it to the team lead-
ers/managers to decide on the number of days 
an employee needs to be in office depending on 
his or her role. 

As lockdown restrictions ease, Pepperfry aims 
to resume work from the office/site for its frontline 
employees, which primarily consist of studio and 
supply chain members. Non-frontline employees 
can continue to work from home till December 
2021. “We are also in the process of evaluating a 
complete remote work model for our employees 
in the tech team,” says Aditi Pareek, HR head of 

the Mumbai-headquartered furniture and home 
décor e-retailer. 

“The pandemic has helped us to implement a 
pilot on the new way to work,” says Mahalakshmi 
R, director, human res ou r ces, Mondelez India, 
one of the country’s largest chocolate companies. 
“As I see it, we will not pivot completely to remote 
working nor will it be 100 per 
cent back to office.” It will be a 
combination of sorts, she says, 
where some roles will become 
location-agnostic, while others 
will require people to be phys-
ically present at work. 

“Geography will be history,” 
agr ees Srinivasan Chunduru, 
founder and director of 
Mumbai-based management 
consultancy VANS Skilling & 
Advisory (VANS Group). He 
gives the example of a 
Bengaluru-headquartered 
Unicorn whose CHRO works 
out of Mumbai. “He is a gig 
CHRO, and 90 per cent of his 
working time is spent on that 
one company. Companies are 
no longer looking at one’s loca-
tion as a constraint,” says Chunduru, adding that 
even the process of hiring will be a lot quicker. 
Notice periods, too, will reduce as people are able 
to identify the right candidate a lot faster, he adds. 

The structural changes are already prompting 
companies to hire gig workers at senior manage-
ment levels. “If we need the services of experts, 
their physical location may not be important,” 
says Ravindra Kumar of Tata Motors. He doesn’t 
think the hybrid model will have any bearing on 
the compensation structure or the leave policy. 
Compen sation, he adds, is shaped by the tax struc-
ture. If the government changes that to, say, sim-
plify taxation, Tata Motors will pass on the benefits 
to employees, he says. 

Chunduru, however, expects the compensa-
tion structure to get skewed in favour of variable 
components as companies will shy away from 
making up front commitments for fi x ed emolu-
ments. “Com p anies that had a very small com-
ponent of variable pay in their salary structure 

are contacting us to rework the whole thing,” he 
says. Also, evaluation methods based on opera-
tional excellence, balance score card, rapid Six 
Sigma (work faster with fewer mistakes) will be 
ad opted more widely, he adds. So far, only large 
companies such as General Electric (GE) use 
these models. 

The entire employee lifecycle events are now 
virtual — right from video interviews and predic-
tive asse ssments (that allow recruiters to evaluate 
the cognitive abilities and pers onality traits of a 
potential employee) in talent selection process, 
says Rajendra Mehta, CHRO, Welspun India, 
Mumbai-based textile company and one of the 
world’s largest terry towel producers. The com-
pany has been conducting virtual cultural ori e -
ntations and property walkthro ughs, real-time 
performance monitoring and workload distribu-
tion, besides communicating with emp loyees 
through virtual town halls. 

“We have been exploring various digital 
avenues that can streamline processes, which 
were earlier defined by in-person interactions, 
including the hiring and on-boarding of new 
members,” says Amit Prakash, CHRO of Mumbai-
headquartered consumer goods company Marico. 

“Hiring virtually has proven to be easier for 
multiple rounds of interviews, but virtual inter-
actions sometimes do lead to a formal discussion 
devoid of social conversations that an interviewer 
can rely on to assess a candidate’s personality,” 
he says. To overcome this, Marico is using multiple 
personality and psychometric tools to assess a 
candidate both for the job profile and for traits 
critical to Marico’s culture and ethos. 

Once hired, there is the challenge of getting 
the person to assimilate and become part of the 
team and the larger organisation, something that 
would happen naturally if one were going to 
office. “So, we have adopted a ‘Buddy’ system, 
where a new member is assigned to someone in 
office who helps them with their first few days 
as well as connecting with members across the 
organisation,” says Prakash. The new employees 

are also given access to an AI-
based listening tool, Amber, 
to share their feedback at var-
ious stages. 

Prakash says Marico will 
continue to follow a compet-
itive remuneration approach 
and at the same time, 
“depending on market and 
business needs, tweak the 
remuneration structure or 
related policies so that it is rel-
evant, contextual and at the 
same time competitive with 
the market”. The company’s 
annual performance manage-
ment cycle has been restruc-
tured across all geographies 
to ensure employees are able 
to map the right goals and tar-
gets as the economies begin 

to recover from the impact of Covid. “This would 
ensure enhanced incentive earnings for our mem-
bers while achieving key organisation outcomes,” 
he adds. 

Pareek of Pepperfry says the company has just 
closed and announced its annual promotions, 
increments and appraisals and has also tweaked 
its leave policy. “The policy enables members who 
have completed three years at the organisation 
to take paid leave for a month. This was to be 
availed of within a year of becoming eligible,” says 
Pareek. “But we have extended the period for all 
eligible members whose leaves are lapsing, and 
they can now avail of them any time until 
December 2022.” 

The pandemic has thrown never-before-imag-
ined challenges for companies. As they work their 
way around them, they find that some of these 
new ways might be worth adopting. 

Next: Employee outreach, soft skills and role of the leader

OFFICE 
REIMAGINED

PART-1

Some new work ways 
may outlast pandemic
Staggered office days, virtual hiring, temporary bosses  
could be the new normal

The new office 
> Tata Motors going for hybrid 
model, with people in office 
twice a week 

> At Maruti, team leaders to 
decide number of days an 
employee should be in office 

> Pepperfry evaluating 
complete remote work  
model for tech team 

> VANS Skilling & Advisory 
expects compensation 
structures to favour variable 
components; hiring to be 
quicker and notice periods 
shorter
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RECOVERY TRACKER

Power generation lower than 
during May 2020 lockdown

KRISHNA KANT & SACHIN P MAMPATTA 
Mumbai, 24 May 

Key indicators suggest lower economic activity than 
has been seen since the 2020 national lockdown. 

This week power generation fell below the last year 
level indicating continued deceleration 
in economic activity from the lock -
down. From the peak power generation 
in April this year before the lockdown, 
when daily average was around 4200 
million units, power generation is now 
down by around 23 per cent, not very 
different from the dip immediately after 
the national lockdown announced in 
March 2020 (see chart 1). 

Fewer people are going to work. 
Workplace visits are down to the lowest 
in around 12 months, according to 
mobility data from search engine 
Google. The data is released with a lag. The latest is as of 
May 19. Google tracks visits to various categories based 
on anonymised location data. Retail and recreation 
visits also show a decline (see chart 2). 

Traffic is still lower down by 75 per cent or more in 
major cities, shows data from global location tech no -
logy firm TomTom International. Mumbai’s recovery 
seems slightly faster than New Delhi’s, according to the 
data (see chart 3). 

Some of this is also reflected in the emissions data. 

Business Standard tracks levels of nitrogen dioxide in 
the air. The pollutant comes from industrial activity and 
vehicles. A drop has previously been seen during Covid-
19 shutdowns globally. Mumbai shows a rise in 
emissions now, based on Bandra locality data. Delhi 
emissions are still down by more than half compared to 

2019 (see charts 4, 5). 
The Indian Railways was also affected 

by the govern ment’s national lockdown 
last year. This low base has helped show 
numbers in better light because the 
Railways presents data on a year-on-year 
basis. There are signs of this base effect 
becoming less powerful than before. 
Growth figures were higher in the 
previous week. They are still in double-
digit territory (see chart 6). 

Business Standard tracks these 
indicators as a way of understanding how 
the economy might be doing currently. 

Official macroeconomic data is often released with a 
lag. Analysts globally have been tracking similar 
indicators to get a sense of the economic situation ahead 
of the official data release. 

All data, except that from Google, is for the week 
ending Sunday, May 23. 

There have been over 200,000 Covid-19 cases det ec t -
ed every day during the last week. The cases had peaked 
at over 400,000 earlier in the month. There have been 
over 300,000 deaths so far, according to official figures.

5: DELHI EMISSIONS DOWN OVER 50%

Freight 
loading 
(quantity)

Note: Based on average NO2 levels across stations where data available. 
Entries which say none are marked as zero. Levels are measured in 
micrograms per cubic metre of air. 
Source: Central Pollution Control Board, associated agencies

Note: Based on average NO2 levels across stations where data available. Entries 
which say none are marked as zero. Levels are measured in micrograms per cubic 
metre of air. Chart title refer to change in seven-day rolling average terms. 
Source: Central Pollution Control Board, associated agencies

Freight 
earnings 
(value)

4: MUMBAI EMISSIONS RISE

6: BASE EFFECT HELPS 
RAILWAY GROWTH FIGURES
Change vs last year (%)

Note: For seven days ending Sunday, May 23 2021
Source: Indian Railways

Workplace visits decline to one-year low; retail and 
recreation visits also dip

Mumbai (Bandra) NO2

50.66 

36.4 

ABHIJIT LELE 
Thane/Mumbai, 24 May 

Waiting at the Thane Grameen Covid Hospital 
in Savad in Maharashtra’s rural Thane district, 
Gopal (he gives only his first name) is relieved to 
hear that the condition of his cousin Motiram, 
who is in the intensive care unit (ICU), is 
improving. But his relief is short-lived. A 
member of the staff asks him to arrange for  
an ambulance and organise a CT scan of the 
lung at a private hospital. 

The hospital has a 50-bed ICU facility, but it 
lacks a CT scan machine. A machine has been 
requested for, and almost daily the hospital 
checks with the district collector and the health 
authorities to find out 
when it will arrive. 
Meanwhile, an oxygen 
concentrator plant is 
being set up. The plant, 
which will be 
functional in a week’s 
time, will be useful if 
and when there is a 
third wave of the 
pandemic. 

Since it became 
operational in the 
second half of April, the rural 
hospital has been working overtime 
to accommodate the huge influx of 
Covid patients. However, the 
overall case flow has come down in 
recent weeks. Only 30 per cent of 
the regular beds are being used at 
the moment. 

Rahul Ghule, founder of Magic Dil 
Health LLP, which manages this 
particular hospital, points out that 
though the influx of patients  
has declined, the number of serious 
cases remains high due to delayed 
reference and lack of awareness about 
the disease. The fatalities, too, remain high. 

More than half of the ICU patients at the 
hospital have been between the age of 25 and  
45 years, says a manager who looks after the 
operations here. “It is a matter of worry that 
young and middle-aged people are coming with 
severe Covid. This is in contrast to the first wave 
last year when most serious cases were senior 

citizens,” he says. 
Conversations with the relatives of patients 

reveal that there is a lot of anger against both the 
Centre and the state governments — for having 
been in denial about the rising number of  
Covid-19 cases and then the delayed response  
to the second wave.  

From the hospital at Savad, we head to a base 
Covid centre in Wafe-Ghoteghar near Shahpur. 
Located deep in the woods, this centre deals 
with mild and asymptomatic cases. 

Swapnil Shirsat, health officer at the base 
centre, agrees that the number of patients has 
gone down in the last fortnight. But we are 
remaining cautious, he says. On the third 
wave, Shirsat says that though discussions 

are on, no policy has been 
framed as yet to tackle it. 
The system will remain 
alert in the months ahead to 
be better prepared for 
another onslaught of the 
virus, he adds. 

Economic impact 

On the way to the base centre 
near Shahpur, the streets 
wear a deserted look, a sign of 
Maharashtra’s rigorous lock -

down this month. A conver sation with a 
fruit vendor — a category of business 
that is allowed to remain open — points 
to the economic hardships the lockdown 
has inflicted on people. 

Says Manoj Patil, chairman, Pundhe 
Shahpur Industrial Estate and 
Cooperative Society, “People are 
following the rules for health 
emergencies. All the same, it is taking a 
toll on people’s finances and the capacity 
to bear the pain is dwindling.” 

The lack of vehicular traffic is all too 
visible on the national highways. The 
dhabas are also shut for want of visitors. 

An attendant at a petrol pump abutting Naka 
on the Mumbai-Agra road says that very few 
transport vehicles and two-wheelers come by 
for fuel or related services. 

Sundays are the only exception. That’s 
when some young couples turn up at the 
petrol pump as they head out for long rides, 
says the attendant.

In rural Thane, fresh cases 
down but fatalities still high

2: WORKPLACE VISITS DROP TO 12-MONTH LOW

Note: Latest update is as of May 19, based on location data as processed by the company. The 
percentage change is compared to a baseline value for thesame day of the week, calculated on a 
median basis during the 5-week period Jan 3–Feb 6, 2020. The chart shows a seven-day rolling 
average of visits to each category. Residential data refers to change in time spent at home. 
Source: Google LLC “Google COVID-19 Community Mobility Reports”, Our World In Data

3: TRAFFIC FALL TAPERS OFF1: POWER GENERATION DIPS

Note: Power generation based on reporting day data (million units, 
seven-day rolling average)           Source: National Load Despatch Centre

Note: Shows change based on weighted averages derived from hourly data. Each 
week starts on Monday and ends on Sunday.          Source: TomTom International

(% difference in weekly congestion level from 2019)

The Railways was 
also affected by the 
government’s 
national lockdown 
last year. This low 
base has helped 
show numbers in 
better light because 
the Railways 
presents data on a 
year-on-year basis
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SHALLY SETH MOHILE & VIVEAT SUSAN PINTO 
Mumbai, 24 May 

Just as companies were beginning to prepare 
their offices for the partial or staggered 
return of their employees, the second Covid 

wave put paid to all such plans. Now, as they look 
to a future that is still uncertain, chief human 
resource officers (CHROs) at various companies 
as well as HR experts say there is a realisation: 
That it is time to reimagine the way offices are 
run; the processes that go into hiring a person; 
the manner in which goals are set; the expecta-
tions from a leader; the policies around leave, 

employee compensation 
and performance assess-
ment, and so on. 

The pandemic has 
already busted myths related 
to working together in an 
office space and putting in 
requisite facetime. So, Tata 
Motors, which transitioned 
into a hybrid working model 
in February 2021, will con-
tinue with it even beyond the 
pandemic, says Ravindra 
Kumar G P, its president and 

CHRO. “But we also realised that complete remote 
working has its disadvantages and can make col-
laboration a challenge. That is why we have asked 
people to be in office twice a week,” he says. The 
hybrid model, which was to be rolled out on April 
1, will now come into effect after the pandemic. 

Others like Mahindra and Mah in  dra are study-
ing various aspects of remote working and will 
firm up a policy in the forthcoming months. 
Maruti has, meanwhile, left it to the team lead-
ers/managers to decide on the number of days 
an employee needs to be in office depending on 
his or her role. 

As lockdown restrictions ease, Pepperfry aims 
to resume work from the office/site for its frontline 
employees, which primarily consist of studio and 
supply chain members. Non-frontline employees 
can continue to work from home till December 
2021. “We are also in the process of evaluating a 
complete remote work model for our employees 
in the tech team,” says Aditi Pareek, HR head of 

the Mumbai-headquartered furniture and home 
décor e-retailer. 

“The pandemic has helped us to implement a 
pilot on the new way to work,” says Mahalakshmi 
R, director, human res ou r ces, Mondelez India, 
one of the country’s largest chocolate companies. 
“As I see it, we will not pivot completely to remote 
working nor will it be 100 per 
cent back to office.” It will be a 
combination of sorts, she says, 
where some roles will become 
location-agnostic, while others 
will require people to be phys-
ically present at work. 

“Geography will be history,” 
agr ees Srinivasan Chunduru, 
founder and director of 
Mumbai-based management 
consultancy VANS Skilling & 
Advisory (VANS Group). He 
gives the example of a 
Bengaluru-headquartered 
Unicorn whose CHRO works 
out of Mumbai. “He is a gig 
CHRO, and 90 per cent of his 
working time is spent on that 
one company. Companies are 
no longer looking at one’s loca-
tion as a constraint,” says Chunduru, adding that 
even the process of hiring will be a lot quicker. 
Notice periods, too, will reduce as people are able 
to identify the right candidate a lot faster, he adds. 

The structural changes are already prompting 
companies to hire gig workers at senior manage-
ment levels. “If we need the services of experts, 
their physical location may not be important,” 
says Ravindra Kumar of Tata Motors. He doesn’t 
think the hybrid model will have any bearing on 
the compensation structure or the leave policy. 
Compen sation, he adds, is shaped by the tax struc-
ture. If the government changes that to, say, sim-
plify taxation, Tata Motors will pass on the benefits 
to employees, he says. 

Chunduru, however, expects the compensa-
tion structure to get skewed in favour of variable 
components as companies will shy away from 
making up front commitments for fi x ed emolu-
ments. “Com p anies that had a very small com-
ponent of variable pay in their salary structure 

are contacting us to rework the whole thing,” he 
says. Also, evaluation methods based on opera-
tional excellence, balance score card, rapid Six 
Sigma (work faster with fewer mistakes) will be 
ad opted more widely, he adds. So far, only large 
companies such as General Electric (GE) use 
these models. 

The entire employee lifecycle events are now 
virtual — right from video interviews and predic-
tive asse ssments (that allow recruiters to evaluate 
the cognitive abilities and pers onality traits of a 
potential employee) in talent selection process, 
says Rajendra Mehta, CHRO, Welspun India, 
Mumbai-based textile company and one of the 
world’s largest terry towel producers. The com-
pany has been conducting virtual cultural ori e -
ntations and property walkthro ughs, real-time 
performance monitoring and workload distribu-
tion, besides communicating with emp loyees 
through virtual town halls. 

“We have been exploring various digital 
avenues that can streamline processes, which 
were earlier defined by in-person interactions, 
including the hiring and on-boarding of new 
members,” says Amit Prakash, CHRO of Mumbai-
headquartered consumer goods company Marico. 

“Hiring virtually has proven to be easier for 
multiple rounds of interviews, but virtual inter-
actions sometimes do lead to a formal discussion 
devoid of social conversations that an interviewer 
can rely on to assess a candidate’s personality,” 
he says. To overcome this, Marico is using multiple 
personality and psychometric tools to assess a 
candidate both for the job profile and for traits 
critical to Marico’s culture and ethos. 

Once hired, there is the challenge of getting 
the person to assimilate and become part of the 
team and the larger organisation, something that 
would happen naturally if one were going to 
office. “So, we have adopted a ‘Buddy’ system, 
where a new member is assigned to someone in 
office who helps them with their first few days 
as well as connecting with members across the 
organisation,” says Prakash. The new employees 

are also given access to an AI-
based listening tool, Amber, 
to share their feedback at var-
ious stages. 

Prakash says Marico will 
continue to follow a compet-
itive remuneration approach 
and at the same time, 
“depending on market and 
business needs, tweak the 
remuneration structure or 
related policies so that it is rel-
evant, contextual and at the 
same time competitive with 
the market”. The company’s 
annual performance manage-
ment cycle has been restruc-
tured across all geographies 
to ensure employees are able 
to map the right goals and tar-
gets as the economies begin 

to recover from the impact of Covid. “This would 
ensure enhanced incentive earnings for our mem-
bers while achieving key organisation outcomes,” 
he adds. 

Pareek of Pepperfry says the company has just 
closed and announced its annual promotions, 
increments and appraisals and has also tweaked 
its leave policy. “The policy enables members who 
have completed three years at the organisation 
to take paid leave for a month. This was to be 
availed of within a year of becoming eligible,” says 
Pareek. “But we have extended the period for all 
eligible members whose leaves are lapsing, and 
they can now avail of them any time until 
December 2022.” 

The pandemic has thrown never-before-imag-
ined challenges for companies. As they work their 
way around them, they find that some of these 
new ways might be worth adopting. 

Next: Employee outreach, soft skills and role of the leader
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Some new work ways 
may outlast pandemic
Staggered office days, virtual hiring, temporary bosses  
could be the new normal

The new office 
> Tata Motors going for hybrid 
model, with people in office 
twice a week 

> At Maruti, team leaders to 
decide number of days an 
employee should be in office 

> Pepperfry evaluating 
complete remote work  
model for tech team 

> VANS Skilling & Advisory 
expects compensation 
structures to favour variable 
components; hiring to be 
quicker and notice periods 
shorter
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§üçàæÌæ ¥æØæÙ Îžæ

ÎéÏ ·é¤×æÚU âæãUæ (zw ßáü) ¥ÂýñÜ ×ð́ ¥ÂÙð Öæ§üU mæÚUæ
§´Áð€àæÙ çÜ° ÁæÙð ·ð¤ ÕæßÁêÎ §Uâ·ð¤ ÎécÂýÖæß ·ð¤
Áæðç¹× ·¤æ ¥æ·¤ÜÙ ·¤ÚUÌð ãéU° L¤·¤·¤ÚU §´ÌÁæÚU ·¤ÚU
ÚUãðU ÍðÐ Üðç·¤Ù ÎêâÚUè ÜãÚU ×ð́ Áñâð ãUè ·¤ôçßÇ ·Ô¤ ×æ×Üð
ÕÉ¸ð, Ìæð ©‹ãô´Ùð ·¤ôÜ·¤æÌæ âð Ü»Ö» y{ ç·¤Üô×èÅUÚU
ÎêÚU Á´»èÂæÇ¸Uæ (ãé»Üè) ·Ô¤ »ýæ×è‡æ ¥SÂÌæÜ ×ð´ ãUÚU
ÚUæðÁ ÅUè·¤æ·¤ÚU‡æ ·ð́¤¼ý ·¤æ ÎõÚUæ ·¤ÚUÙæ àæéM¤ ·¤ÚU çÎØæÐ

ßãU ·¤ãUÌð ãñ´U Ò¥Õ, ÁÕ ×ñ´ §´Áð€àæÙ ÜðÙæ ¿æãUÌæ
ãê´U, Ìæð ÅUè·ð¤ ãUè ©UÂÜŽŠæ ÙãUè´ ãñ´UÐÓ âæãUæ ¥·ð¤Üð °ðâð
ÃØç€Ì ÙãUè´ ãñ´UÐ çÂÀÜð °·¤ â#æã ×ð´ §Uâ SÍæÙ ÂÚU
âñ·¤Ç̧ố Üæð»æð́ ·¤æð ·¤ÌæÚU ×ð́ Ü»æ Îð¹æ »Øæ ãñUÐ

SÍæÙèØ Üô»ô´ ·¤æ ·¤ãÙæ ãñ ç·¤ vz ×§ü ·¤ô ·¤ÚUèÕ
w®® Üô» ·¤ÌæÚ ×ð´ Ü»ð ãéU° Íð, Üðç·¤Ù ·é¤ÀðU·¤ Üæð»æð´
·¤æð ãUè ÅUè·¤æ Ü»æÐ ¥æÂêçÌü ·¤è ·¤×è ·ð¤ ·¤æÚU‡æ v} ×§ü
·¤ô ¥»Üæ â˜æ ÚUg ·¤ÚU çÎØæ »Øæ ÌÍæ àæçÙßæÚU ·¤ô
âèç×Ì â´�Øæ ×ð´ ÂýæÍç×·¤Ìæ ßæÜð â×êãô´ ·ð¤ Üæð»æð´
¥õÚU Ấ¿æØÌ âÎSØố ·¤ô ãUè ØãU Ü» ÂæØæÐ

Ÿæè·¤æ´Ì ·¤‹ÙæÚU (zv ßáü) Ùð ×æ¿ü ×ð́ ÂãÜæ ÅUè·¤æ
Ü»ßæØæ Íæ, ÁÕ {® âæÜ ¥õÚU §Uââð ¥çÏ·¤ ÌÍæ
¥‹Ø ÚUæð»æ´ð âð ÂèçÇ¸ÌU yz âæÜ âð ¥çÏ·¤ ©U×ý ßæÜð
Üæð»æð´ ·ð¤ çÜ° ÅUè·¤æ·¤ÚU‡æ àæéM¤ ãé¥æ ÍæÐ ßã ¥ÂÙð
ÎêâÚUð ÅUè·ð¤ ·Ô¤ ÕæÚUð ×ð́ ÂêÀÌæÀ ·¤ÚUÙð ·Ô¤ çÜ° Ì·¤ÚUèÕÙ
ãUÚU ÚUæðÁ ãUè ©Uâ SÍæÙ ÂÚU âæ§ç·¤Ü ¿ÜæÌð
ãéU° ¥æÌð ãñ´UÐ ¥æç¹ÚU·¤æÚU ÚUçßßæÚU ·¤æð ·ð´¤¼ý
·¤è ¥ôÚU âð ©‹ãð́ ÕÌæØæ »Øæ ç·¤ ¥Õ ©Ù·¤è
Îô ¹éÚUæ·¤æð́ ·Ô¤ Õè¿ }y çÎÙ ·¤æ ¥´ÌÚU ãñÐ v
¥ÂýñÜ âð yz ßáü ¥õÚU §Uââð ¥çÏ·¤ ©×ý ·Ô¤
Üæð»æ´ð ·Ô¤ çÜ° ÅUè·¤æ·¤ÚU‡æ àæéM¤ ·¤ÚU çÎØæ
»Øæ Íæ, ÖÜð ãUè ©U‹ãð´U ÎêâÚÔU »´ÖèÚU ÚUæð» ãUæð´
Øæ Ù ãUæð́Ð çÈ¤ÚU Öè ·é¤ÀU Üô»ố ·Ô¤ çÜ° ×æ×Üố
×ð´ ÖæÚUè ©ÀæÜ ·Ô¤ âæÍ ÎêâÚUè ÜãÚU çÙÎüØè
âæçÕÌ ãéU§üU, çÁâÙð ©U‹ãð´U ÅUè·ð¤ âð çÛæÛæ·¤Ùð
ßæÜæð´ âð ÅUè·ð¤ ·ð¤ çÜ° ¥ŠæèÚU ÕÙæ çÎØæÐ
Üðç·¤Ù ¥æÂêçÌü ·¤è ·¤×è ¥õÚU ×æ´» ×ð´ ÌðÁè
·¤è ßÁãU âð ØãU §́ÌÁæÚU ǗÕæ ãô â·¤Ìæ ãñÐ

ÚUæ’Ø âÚU·¤æÚU ÎêâÚUè ¹éÚUæ·¤ ·¤ô
ÂýæÍç×·¤Ìæ Îð ÚUãè ãñ ¥õÚU ÂýæÍç×·¤Ìæ ßæÜð ©UÙ â×êãô´
·¤ô ÂãÜè ¹éÚUæ·¤ Îð ÚUãè ãñ, Áô çÙØç×Ì M¤Â âð Üô»ô´
·Ô¤ ấÂ·ü¤ ×ð́ ¥æÌð ãñ́ ¥æñÚU ·¤æðÚUæðÙæ ·ð¤ ấÖæçßÌ ÂýâæÚU·¤Ìæü
ãUæð â·¤Ìð ãñ́U� Áñâð ÂçÚUßãÙ ·¤×ü¿æÚUè, ÈÔ¤ÚUèßæÜð, ¹éÎÚUæ
çß·ýð¤ÌæÐ Üðç·¤Ù ’Øæð́�’Øæð́ Üô»æð́ ·¤æð ÅUè·¤æ Ü»ßæÙð ·ð¤
çÜ° §́ÌÁæÚU ·¤ÚUÙæ ÂÇ̧ ÚUãUæ ãñU, ©UÙ·¤è ©ˆâé·¤Ìæ ¥ÏèÚUÌæ
×ð́ ÕÎÜÌè Áæ ÚUãUè ãñUÐ °·¤×æ˜æ ©�×èÎ ·¤è ç·¤ÚU‡æ Øã
ãñ ç·¤ ·¤ôçßÇ ·ð¤ ×æ×Üô´ ·¤è â¢·ý¤×‡æ ÎÚU ×ð́ ·¤×è ¥æ
ÚUãè ãñÐ

Á´»èÂæÇ¸Uæ ¥SÂÌæÜ ·Ô¤ ÖèÌÚU ·¤ôçßÇ ·¤è Áæ´¿
·¤ÚUÙð ßæÜè ÂýØô»àææÜæ ·Ô¤ ·¤×ü¿æçÚUØô´ ·¤æ ·¤ãÙæ ãñ
ç·¤ ¥ÂýñÜ ·Ô¤ ¥́Ì ×ð́ °·¤ çÎÙ ×ð́ Áǽ¿ð »° vw® Ù×êÙố
×ð´ âð ·¤ÚUèÕ y® âð yz Ù×êÙð â¢·ý¤ç×Ì Âæ° ÁæÌð ÍðÐ
©‹ãô´Ùð ·¤ãæ ç·¤ ¥Õ Øã â´�Øæ ƒæÅU·¤ÚU v| âð v} ÚUãU
»§üU ãñUÐ Á´»èÂæÇU̧Uæ »æ´ß ·Ô¤ SÍæÙèØ Üô»ô´ ·¤æ ×æÙÙæ   ãñ
ç·¤ Âçà¿× Ṍ»æÜ ×ð́ ãæÜ ãè ×ð́ ấÂ‹Ù ãéU° çßÏæÙâÖæ
¿éÙæßô´ ·¤æ ÂýçÌ·ê¤Ü ¥âÚU ãéU¥æ ãñUÐ ÚUæ’Ø ×ð́ w| ×æ¿ü
âð w~ ¥ÂýñÜ Ì·¤ ¥æÆ ¿ÚU‡æ ßæÜæ ×ÌÎæÙ ãé¥æ ÍæÐ

Á́»èÂæÇ̧UUæ ·Ô¤ °·¤ SÍæÙèØ çÙßæâè ÚUæÁê âæãæ ·¤ãÌð
ãñ́ Ò¿éÙæß ·Ô¤ ÎõÚUæÙ ¥õÚU ÕæÎ ×ð́ ×æ×Üð ÕȨ́ð ãñ́UÐÓ Üðç·¤Ù
Õæ¢‚Üæ çÈ¤Ë× SÅUæÚU Îðß ·ð¤ ßãUæ´ âð »éÁÚUÙð ·ð¤ ¥Üæßæ
ÚUæÁÙèçÌ·¤ çÎ‚»Áô´ ·Ô¤ çÜ° Á´»èÂæÇ¸Uæ ×ð´ °ðâæ ·¤ô§ü
¥æ·¤áü‡æ Ùãè́ ÍæÐ 

Á́»èÂæÇ̧Uæ âð ·¤ÚUèÕ ww ç·¤×è ÎêÚU °ðçÌãæçâ·¤ Öêç×
¥æ´ÎôÜÙ ßæÜð SÍÜ�çâ´»êÚU Ùð ’ØæÎæ ŠØæÙ ¥æ·¤çáüÌ
ç·¤Øæ ÍæÐ ¥æç¹ÚU·¤æÚU Øã ßáü w®vv ×ð́ Âçà¿× Ṍ»æÜ
×ð´ âÚU·¤æÚU ÕÎÜÙð ßæÜæ Âý×é¹ ÁçÚUØæ Íæ ÌÍæ Øãæ´
ÕÇ¸è âæßüÁçÙ·¤ âÖæ°´ ¥õÚU ÚUôÇ àæô ·¤æ ¥æØæðÁÙ
ç·¤Øæ »Øæ ÍæÐ

x® çÕSÌÚUố ßæÜæ SßæS‰Ø çÙßæâ ÙçâZ» ãô× ¿Üæ
ÚUãðU ©ÎØÙ Îæâ ·Ô¤ ¥ÙéâæÚU çâ´»êÚU ·ð¤ »æ´ßæð́ ×ð́ °·¤ Öè
°ðâæ ÂçÚUßæÚU Ùãè´ ãñ, Áô ÎêâÚUè ÜãÚU âð ÂýÖæçßÌ Ù
ãéU¥æ ãUæðÐ ßãU ÕÌæÌð ãñ́ Ò°ðâæ Ùãè́ ãñ ç·¤ ¿éÙæß âð ÂãÜð
·¤ôçßÇ Ùãè´ Íæ, Üðç·¤Ù ÕñÆ·¤ô´ ¥õÚU âÖæ¥ô´ Ùð §âð
ÕÉ¸æ çÎØæÐÓ Îæâ ·¤æ ·¤ãUÙæ ãñU ç·¤ ãæÜæ´ç·¤ çâ´»êÚU ×ð´
çÕSÌÚUæð´ ·¤è ©ÂÜŽÏÌæ ×ð´ ¥Õ âéÏæÚU ãé¥æ ãñ ¥õÚU

×æ×Üæð´ ×ð´ ·¤×è ¥æ ÚUãUè ãñUÐ ßãU ·¤ãUÌð ãñ´U
Ò·é¤Ü Üô» ·ð¤ßÜ ƒæÚUæð́ ×ð́ ãUè L¤·ð¤ ãéU° ãñ́U ¥æñÚU
©UÂ¿æÚU ·¤ÚUßæ ÚUãð ãñ́Ð Üðç·¤Ù ©UÂ¿æÚU ×ð́ ÎðÚUè
·¤ÚUÙð ßæÜô´ ×ð´ ÁçÅUÜÌæ°´ Îð¹è »§üU ãñ´ÐÓ
¥æÁ·¤Ü ©Ù·Ô¤ Ùçâ´ü» ãô× ·Ô¤ Õæs ÚUæð»è
çßÖæ» (¥ôÂèÇè) ×ð´ Üæð»æð´ ·¤è ’ØæÎæÌÚU
çàæ·¤æØÌð´ ·¤ôçßÇ ·ð¤ ÕæÎ ·¤è ·¤×ÁôÚUè âð
ấṌçŠæÌ ãñ́UÐ

àææØÎ §Uââð Üô»ô´ ·¤ô ÁËÎè âð ÁËÎè
×æS·¤ ÀôÇ¸Ùð ·¤æ ÖÚUæðâæ ç×Ü ÚUãUæ ãñUÐ çâ´»êÚU
·Ô¤ »ôÂæÜÙ»ÚU »æ´ß ×ð´ ·¤ÚUèÕ ¥æÏð Üô»
çÕÙæ ×æS·¤ ·Ô¤ ãñ´Ð âÂÙ Îæâ (zz ßáü)
°·¤ Õð´¿ ÂÚU ÕñÆðU ãéU° ãñ´UÐ ©UÙ·¤è Æéaè ·Ô¤
¿æÚUô´ ¥ôÚU ÉèÜæ�ÉUæÜæ�âæ °·¤ »×Àæ

çÜÂÅUæ ãéU¥æ ãñ, Áæð ÕæÚU�ÕæÚU ç»ÚU ÁæÌæ ãñÐ àæéL¤¥æÌ
×ð́ çÛæÛæ·¤Ùð ßæÜð Îæâ ¥ÂÙð ÅUè·ð¤ ·¤æ ÕðâÕýè âð §´ÌÁæÚU
·¤ÚU ÚUãð ãñ́Ð ãæÜæ´ç·¤ ©‹ãð́ ¥ÂÙè ÕæÚUè ·¤æ §´ÌÁæÚU ·¤ÚUÙæ
ÂÇ¸ â·¤Ìæ ãñÐ

»ôÂæÜÙ»ÚU Â´¿æØÌ ·Ô¤ ¥ŠØÿæ ¥ç×Ø ÏæÚUæ ·¤ãUÌð
ãñ́U ç·¤ ÂãÜè ¹éÚUæ·¤ ·Ô¤ çÜ° ·¤Ü w®® Üæð»æð́ ·¤è âê¿è
ÖðÁè »§ü ÍèÐ ßð ÂýæÍç×·¤Ìæ â×êã ·¤æ çãSâæ ãñ́Ð ßãU
·¤ãUÌð ãñ́U ÒãÚU ·¤ô§ü ÅUè·¤æ ÜðÙæ ¿æãÌæ ãñÐ çÂÀÜè ÎÈ¤æ
ÁÕ °·¤ çàæçßÚU ·¤æ ¥æØæðÁÙ ç·¤Øæ »Øæ Íæ, Ìæð z®®
¹éÚUæ·¤ ·Ô¤ çÜ° v,®®® Üô» ÍðÐ Üô» §´ÌÁæÚU ·¤ÚU ÚUãð
ãñ´ ¥õÚU çÙÚUæàæ ÜõÅU ÚUãð ãñ´Ð ·¤§ü ÎÈ¤æ §Uââð çÎ€·¤Ìð´
ÂñÎæ ãUæð ÚUãUè ãñ́UÐ ¥æÂêçÌü ·ð¤ ×é·¤æÕÜð ×ǽ» ·¤æÈ¤è ’ØæÎæ
ãñUÐÓ ·¤§ü Üô» ßñ€UâèÙ ·¤ô Üæò·¤Çæ©Ù âð ÕæãÚU çÙ·¤ÜÙð
·¤æ ©ÂæØ ×æÙÌð ãñ´Ð ÚUæ’Ø âÚU·¤æÚU Ùð v{ ×§ü âð Îô
â#æã ·Ô¤ Üæò·¤ÇUæ©UÙ ·¤è ƒæôá‡ææ ·¤è ãñUÐ Üðç·¤Ù ·¤ôçßÇ
·¤ô ÚUô·¤Ùð ·¤è Á´» ·Ô¤ âæÍ�âæÍ ÕðÚUôÁ»æÚUè ·ð¤ ÎÕæß
âð ç¿́Ìæ ÕȨ́U ÚUãUè ãñUÐ

Üæò·¤ÇUæ©UÙ ·ð¤ ÕæÎ âð ÚUæÁç×S˜æè ¥L¤‡æ ÂæÜ (z®
ßáü) ÕðÚUæðÁ»æÚU ãñ́UÐ Üðç·¤Ù ÂæÜ çÂÀÜð âæÜ ·ð¤ ·¤æØü
·¤ô ØæÎ ·¤ÚUÌð ãéU° ·¤ãUÌð ãñ́ ç·¤ ¥ÙÜæò·¤ ·ð¤ ÌéÚÚÌ ÕæÎ
ÕãéÌ âæÚUè çÙ×æü‡æ »çÌçßçÏ ÍèÐ §â âæÜ ·¤ô§ü ·¤æ×
Ùãè´ ãñ ÌÍæU ×é�UÌ ¿æßÜ ¥õÚU »ðãế ·¤æ ÎæÙ ÕãéÌ ·¤×
ç·¤Øæ Áæ ÚUãæ ãñÐ

Âçà¿× Õ¢»æÜÑ ÎêâÚUè ÜãUÚU ·ð¤ ÕæÎ
ÅUè·¤æ·¤ÚU‡æ ·ð¤ çÜ° Ü´Õè ·¤ÌæÚÔ´U

»æ¢ßô´ 
·¤æ

ãUæÜ

âôçãÙè Îæâ 

×ãæ×æÚUè ·Ô¤ ÎõÚUæÙ ·¤×ü¿æçÚUØố ¥õÚU
©Ù ÂÚU ¥æçŸæÌ ÂçÚUßæÚU ·ð¤ âÎSØô´
·¤è ×ÎÎ ·Ô¤ çÜ° È¤æ×æü ·¤´ÂçÙØæ´
¥æ»ð ¥æ§ü ãñ´Ð Îðàæ ×ð´ ·¤ôçßÇ�v~
·Ô¤ ·¤æÚU‡æ ¥Õ Ì·¤ w.| Üæ¹ âð
¥çÏ·¤ Üô»ô´ ·¤è ×õÌ ãé§ü ãñÐ °ðâð
×ð´ ¥æßàØ·¤ âðßæ¥ô´ ·¤æ çãSâæ
ÚUãÙð ßæÜè È¤æ×æü ·¢¤ÂçÙØô´ Ùð Øã
âéçÙçà¿Ì ·¤ÚUÙð ·ð¤ ÂýØæâ ÌðÁ ·¤ÚU
çÎ° ãñ´ ç·¤ çÁÙ ·¤×ü¿æçÚUØô´ ·¤è
×õÌ ·¤ôÚUôÙæ ·¤è ßÁã âð ãé§ü ãñ
©Ù·Ô¤ ÂçÚUßæÚU ·¤ô ·é¤ÀU çßžæèØ
âãæØÌæ ÁM¤ÚU ç×Ü Áæ°Ð

°·¤ ÕæÚU ·Ô¤ Öé»ÌæÙ ·Ô¤ ¥Üæßæ
·é¤ÀU ¥õÚU Öè ·¤Î× ©Ææ° Áæ ÚUãð
ãñ́ çÁÙ×ð́ Õ‘¿ô´ ·¤è ÂÉ¸æ§ü ·ð¤ çÜ°
Öé»ÌæÙ ·¤ÚUÙð ·Ô¤ âæÍ�âæÍ,
¥SÂÌæÜô´ ¥õÚU ¥æ§üâèØê ÕðÇ ·¤æ
§´ÌÁæ× ·¤ÚUÙæ Øæ ·¤×ü¿æçÚUØô´ ¥õÚU
©Ù·Ô¤ ÂçÚUßæÚUô´ ·¤è ×ÎÎ ·Ô¤ çÜ°
¿õÕèâô´ ƒæ´ÅUð ·¤æ ãðËÂÜæ§Ù ÌñØæÚU
·¤ÚUÙæ àææç×Ü ãñÐ Îðàæ ·¤è âÕâð
ÕÇ¸è Îßæ çÙ×æüÌæ ·¤´ÂÙè âÙ
È¤æ×æüSØêçÅU·¤Ëâ Ùð ƒæôá‡ææ ·¤è ãñ
ç·¤ ßã Îô âæÜ ·Ô¤ ßðÌÙ (‹ØêÙÌ×
wz Üæ¹ L¤ÂØð ¥õÚU ¥çÏ·¤Ì× v.w
·¤ÚUôÇ¸ L¤ÂØð) ·Ô¤ ÕÚUæÕÚU ·¤è ÚUæçàæ
·¤æ Öé»ÌæÙ ·¤ÚUð»èÐ ·¤´ÂÙè ·Ô¤ °·¤
Âýß€Ìæ Ùð ·¤ãæ ç·¤ Øã ÜæÖ ×õÁêÎæ
»ýéÂ ÅU×ü §´àØôÚUð´â âð ¥õÚU ¥çÏ·¤
ãô»æÐ Âýß€Ìæ Ùð ¥æ»ð ·¤ãæ, Ò·¢¤ÂÙè
§Ù ·¤×ü¿æçÚUØố ·Ô¤ Õ‘¿ố ·¤è ÂȨ́æ§ü
·¤è È¤èâ ·¤æ Öé»ÌæÙ Îðàæ ×ð́ ©Ù·¤è
SÙæÌ·¤ Ì·¤ ·¤è ÂÉ¸æ§ü ·Ô¤ çÜ°
·¤ÚUð»èÐÓ ¥ã×ÎæÕæÎ ·¤è ·¤´ÂÙè
ÅUæòÚ¢UÅU È¤æ×æüSØêçÅU·¤Ëâ Ùð ÍôÇ¸è
¥Ü» ÚU‡æÙèçÌ ¥ÂÙæ§ü ãñÐ Øã
·¤ôçßÇ ·Ô¤ çàæ·¤æÚU ãé° ·¤×ü¿æçÚUØô´
·Ô¤ ÂçÚUßæÚUô´ ·¤ô wz Üæ¹ L¤ÂØð ·¤æ
âèÏð Öé»ÌæÙ ·¤ÚU ÚUãè ãñÐ ÅUæòÚ¢UÅUU »ýéÂ

·ð¤ ·¤æØü·¤æÚUè çÙÎðàæ·¤ ÁØðàæ Îðâæ§ü
Ùð ·¤ãæ, Òã×æÚUè ×æÙß ấâæÏÙ ÅUè×
ÌéÚU´Ì ·¤×ü¿æÚUè ·Ô¤ ÂçÚUßæÚU ·¤æ ÎõÚUæ
·¤ÚUÌè ãñ ¥õÚU ¿ð·¤ âõ´ÂÌè ãñÐÓ
Îðâæ§ü ·¤æ ×æÙÙæ ãñ ç·¤ °·¤×éàÌ
çßžæèØ Öé»ÌæÙ ·¤ÚUÙð âð ÂÎæÙé·ý¤×
×ð´ çÙ¿Üð ÂæØÎæÙ ·Ô¤ ·¤×ü¿æçÚUØô´
·¤è ·¤æÈ¤è ×ÎÎ ãôÌè ÁæÌè ãñ
©ÎæãÚU‡æ ·Ô¤ ÌõÚU ÂÚU ·¤´ÂÙè ·Ô¤
Çþæ§ßÚUÐ ©‹ãô´Ùð ·¤ãæ ç·¤ ·é¤Ü
ç×Üæ·¤ÚU ww,®®® ·¤×ü¿æçÚUØô´ ×ð´
âð ·¤ÚUèÕ wv,®®® ·¤ô ãÚU âæÜ v®
Üæ¹ L¤ÂØð âð ·¤× ßðÌÙ ç×ÜÌæ
ãô»æÐ ÅUæòÚ¢UÅU Ùð â×êã ×ðçÇ·¤Ü Õè×æ
ÂæòçÜâè ·Ô¤ ¥Üæßæ ¥ÂÙð
·¤×ü¿æçÚUØô´ ·Ô¤ çÜ° z Üæ¹ L¤ÂØð
·¤ôçßÇ ·¤ßÚU Öè ÁôÇ¸æ ãñÐ Îðâæ§ü
Ùð Îæßæ ç·¤Øæ ç·¤ âæ×æ‹Ø Öé»ÌæÙ
(ÖçßcØ çÙçÏ, »ýñ‘ØéÅUè,  Àé^è ·Ô¤
Âñâð, â×êã Õè×æ ÜæÖ ¥æçÎ àææç×Ü
ãñ) ·Ô¤ âæÍ ÁÕ ·¤ôçßÇ ÜæÖ ·¤ô
ÁôÇ¸æ ÁæÌæ ãñ ÌÕ ÅUæòÚ¢UÅU ·Ô¤
·¤×ü¿æçÚUØô´ ·Ô¤ çÜ° Øã ÚU·¤×
¥×ê×Ù v ·¤ÚUôÇ̧ L¤ÂØð âð ·¤× Ùãè´
ãôÌè ãñÐ

©‹ãô´Ùð ·¤ãæ, ÒØã âéçÙçà¿Ì
·¤ÚUÙæ ×ãžßÂê‡æü ãñ ç·¤ ÂçÚUßæÚU ·¤ô
·¤ô§ü çÎ€·¤Ì Ù ¥æ° ¥õÚU Øã ¥ÂÙð
çÕÜô´ ·¤æ Öé»ÌæÙ ·¤ÚUÙð ×ð´ âÿæ×
ãñÐ ã× ¥ÂÙð çÎß´»Ì ·¤×ü¿æçÚUØô´
·Ô¤ ÂçÚUßæÚU ·Ô¤ âÎSØô´ ·¤ô Ùõ·¤ÚUè
×ð´ ÖÌèü ·¤ÚUÙð ·¤ô Öè ßÚUèØÌæ ÎðÌð

ãñ´ Üðç·¤Ù Øã Öè Øô‚ØÌæ ÂÚU
¥æÏæçÚUÌ ãñ ¥õÚU Øã Âýç·ý¤Øæ
·¤ôçßÇ âð ÂãÜð Öè ÁæÚUè ÚUãè ãñÐÓ

×é́Õ§ü ·¤è ·¤´ÂÙè ËØêçÂÙ ×ëÌ·¤
·¤×ü¿æÚUè ·Ô¤ ÜæÖæÍèü ·¤ô âæÜæÙæ
ßðÌÙ ·Ô¤ Îô »éÙæ ·Ô¤ ÕÚUæÕÚU ·¤è ÚUæçàæ
·¤æ Öé»ÌæÙ ·¤ÚU ÚUãè ãñÐ ·¢¤ÂÙè Ùð
§âð »ýðÇ âð ÁôÇ¸ çÎØæ ãñÐ ×âÜÙ
×ãæÂýṌÏ·¤ ¥õÚU §ââð ª¤ÂÚU ·Ô¤ ÂÎ
·Ô¤ çÜ° ËØêçÂÙ ·¤×ü¿æÚUè ·¤è ×õÌ
·¤è çSÍçÌ ×ð́ âæÜæÙæ â·¤Ü ßðÌÙ
·¤æ Öé»ÌæÙ ·¤ÚUð»èÐ Øã ·¤×ü¿æÚUè
¥õÚU ©Ù·Ô¤ ÂçÚUßæÚU ·Ô¤ âÎSØô´ ·Ô¤
çÜ° wz,®®® L¤ÂØð Ì·¤ ·Ô¤
¥æ§âôÜðàæÙ ¹¿ü ·¤æ Öè ßãÙ ·¤ÚU
ÚUãè ãñÐ (çÁâ·¤æ Öé»ÌæÙ ×ðçÇ·¤Ü
Õè×æ ·Ô¤ ÁçÚUØð ãôÌæ ãñ) §â·Ô¤ ª¤ÂÚU
·¤è ÚUæçàæ ËØêçÂÙ Îð»èÐ ·¢¤ÂÙè Øã
Öè âéçÙçà¿Ì ·¤ÚUÙð ·¤è ·¤ôçàæàæ
·¤ÚU ÚUãè ãñ ç·¤ Áô Üô» Õè×æÚU ãñ´,
©‹ãð́ ©ç¿Ì SßæS‰Ø âéçßÏæ°´ ç×Üð
¥õÚU §âÙð ¥ÂÙð âÖè ·¤×ü¿æçÚUØô´
·Ô¤ çÜ° ¥æò€UâèÁÙ ¥õÚU
¥æò€UâèÁÙ ßæÜð ÕðÇ ·¤æ §´ÌÁæ×
·¤ÚUÙð ·Ô¤ çÜ° °·¤ ·¤æØüÕÜ ·¤æ
»ÆÙ ç·¤Øæ ãñÐ

¥ã×ÎæÕæÎ ·¤è °·¤ ¥‹Ø Îßæ
·¢¤ÂÙè ·ñ¤çÇÜæ ãðËÍ·Ô¤ØÚU Öè
·¤ôçßÇ ÅUè·¤æ ÌñØæÚU ·¤ÚUÙð ×ð´ ¥æ»ð
ãñ ¥õÚU §â·Ô¤ Âæâ ÁæØÇâ
ßðÜÕè§´» È¢¤ÇU ãñ Áô ·¤×ü¿æÚUè ·¤è
×õÌ ·Ô¤ ÕæÎ çßžæèØ âãæØÌæ ×éãñØæ
·¤ÚUæÌæ ãñÐ ·¤´ÂÙè ·Ô¤ °·¤ Âýß€Ìæ
Ùð ·¤ãæ, Òã× §â È¢¤ÇU ·ð¤ ÎæØÚUð ·¤ô
¥õÚU ÃØæÂ·¤ ·¤ÚUÙð ·¤è Âýç·ý¤Øæ ×ð´
ãñ´ €UØô´ç·¤ ×ãæ×æÚUè âÖè ·Ô¤ çÜ°
ÕðãÎ ¿éÙõÌèÂê‡æü ÚUãè ãñÐ ×æ¿ü w®w®
×ð́ ×ãæ×æÚUè àæéM¤ ãôÙð ·Ô¤ ÕæÎ âð ã×
·¤ôçßÇ ·¤è ßÁã âð ¥SÂÌæÜ ×ð´
ÖÌèü ·¤×ü¿æçÚUØô´ ¥õÚU ©Ù·Ô¤
ÂçÚUßæÚUô´ ·Ô¤ çÜ° ×ðçÇ·¤Ü ¹¿ü ×ð́
×ÎÎ Îð ÚUãð ãñ́Ð 

L¤ç¿·¤æ ç¿˜æß¢àæè

¥ç¹Ü ÖæÚUÌèØ  ¥æØéçßü™ææÙ
â¢SÍæÙ (°�â) ·ð¤ çÙÎðàæ·¤
ÚU‡æÎèÂ »éÜðçÚUØæ Ùð ·¤ãUæ ç·¤ ¥Õ

Ì·¤ °ðâæ ·¤æð§ü â¢·ð¤Ì ÙãUè´ ãñ ç·¤ ·¤æðçßÇU�
v~ ·¤è ÌèâÚUè ÜãUÚU âð Õ“æð ¥çÏ·¤ ÂýÖæçßÌ
ãUæð´»ðÐ ©U‹ãUæð´Ùð âæð×ßæÚU ·¤æð ·¤ãUæ ç·¤ §â
×ãUæ×æÚUè ·¤è ÂãUÜè ¥æñÚU ÎêâÚUè ÜãUÚU âð Âýæ#
¥æ¢·¤ÇU̧æð́ ·ð¤ ¥ÙéâæÚU Õ“ææð́ ×ð́ §â ßæØÚUâ ·¤æ
·¤æð§ü »¢ÖèÚU ¥âÚU ÙãUè´ çÎ¹æ ãñUÐ »éÜðçÚUØæ Ùð
·¤ãUæ, Ò·é¤ÀU Üæð»æð́ ·¤æ ØãU ·¤ãUÙæ ãñU ç·¤ ¿ê¢ç·¤,
ÂãUÜè ¥æñÚU ÎêâÚUè ÜãUÚU ×ð´ Õ“æð ¥çÏ·¤
ÂýÖæçßÌ ÙãUè´ ãéU° ãñ́U §âçÜ° ÌèâÚUè ÜãUÚU ×ð́
ßð ¥çÏ·¤ â¢�Øæ ×ð´ â·¢ý¤×‡æ ·¤è ¿ÂðÅU ×ð´
¥æ°¢»ðÐ ãUæÜæ¢ç·¤ §â ¥Ùé×æÙ ·ð¤ Âÿæ ×ð́ ¥Õ
Ì·¤ ·¤æð§ü âæÿØ ©UÂÜŽÏ ÙãUè´ ·¤ÚUæØæ »Øæ
ãñUÐÓ ©U‹ãUæð́Ùð ·¤ãUæ ç·¤ ßæØÚUâ °âè§ü çÚUâðŒÅUÚUæð́
·ð¤ ÁçÚUØð ×æÙß àæÚUèÚU ×ð́ Âýßðàæ ·¤ÚÌð ãñ́U ¥æñÚU
ßØS·¤æð́ ·¤è ÌéÜÙæ ×ð́ Õ“ææð́ ×ð́ Øð ¥Âðÿææ·ë¤Ì
·¤× ãUæðÌð ãñ´UÐ »éÜðçÚUØæ Ùð ·¤ãUæ, Òßñâð ¥æ»ð
ç·¤âè ÌÚUãU ·¤è ÜãUÚU ÚUæð·¤Ùð Øæ §ââð çÙÂÅUÙð
·ð¤ çÜ° ãU×ð´ ÂýØæâ ÁæÚUè ÚU¹Ùæ ¿æçãU°Ð
çÂÀUÜð ¥ÙéÖßæð́ âð âÕ·¤ ÜðÌð ãéU° ãU× ÖçßcØ
×ð´ ·¤æðçßÇU�v~ ßæØÚUâ ·¤è ÜãUÚU âð çÙÂÅU
â·¤Ìð ãñ´Ð ãU×ð´ ßæØÚUâ ·¤æ â¢·ý¤×‡æ ·¤× âð
·¤× ·¤ÚUÙæ ãUæð»æ ¥æñÚU ØãU âéçÙçà¿Ì ·¤ÚUÙæ
ãUæð»æ ç·¤ ÎæðÕæÚUæ ØãU ×ãUæ×æÚUè Ù Èñ¤ÜðÐÓ 

°�â ·ð¤ Âý×é�æ Ùð ØãU Öè ·¤ãUæ ç·¤ ·¤æðçßÇU
â¢·ý¤ç×Ì ×ÚUèÁæð́ ·¤è â¢�Øæ ÌðÁè âð ÕÉ¸UÙð ·ð¤
Õè¿ §â â¢·ý¤×‡æ âð ©UÕÚUÙð ·ð¤ ÕæÎ ãUæðÙð
ßæÜè SßæS‰Ø â¢Õ¢Ïè ÂÚUðUàææçÙØæð́ ·ð¤ çÜ° Ù°
SßæS‰Ø ·ð´¤¼ý ÕÙæÙð ãUæð´»ðÐ ©U‹ãUæð´Ùð ·¤ãUæ ç·¤
¥Õ §â ÕæÌ ·¤æð Üð·¤ÚU Üæð»æð́ ×ð́ ÕðãUÌÚU â×Ûæ
ãñU ç·¤ â¢·ý¤×‡æ ×é€Ì ãUæðÙð ·ð¤ ÕæÎ } âð vw

ãU�Ìæð´ Ì·¤ ·é¤ÀU ÂÚðUàææçÙØæ¢ ÚUãUÌè ãñ´U ¥æñÚU
Üÿæ‡æ §ââð ¥çÏ·¤ â×Ø Ì·¤ ÚUãUÌð ãñ´U Ìæð
Áæðç¹× ÂñÎæ ãUæð â·¤Ìæ ãñUÐ 

»éÜðçÚUØæ Ùð ·¤ãUæ ç·¤ §â ×ãUæ×æÚUè âð Øéßæ
¥çÏ·¤ ÂýÖæçßÌ ÙãUè´ ãéU° ãñU¢, Üðç·¤Ù ·é¤ÀU
ÎêâÚðU Ùé·¤âæÙ ÁM¤ÚU ãéU° ãUñ´Ð ©U‹ãUæð´Ùð ·¤ãUæ,
ÒÜ»Ö» âÖè Üæð»æð́ ·ð¤ ·¤æð§ü Ù ·¤æð§ü ÂçÚUç¿Ì
§â ×ãUæ×æÚUè ·¤è ¿ÂðÅU ×ð́ ¥æ° ãñ́ Øæ ¥ÂÙè
ÁæÙ »¢ßæ§ü ãñUÐ ØãU ×ãUæ×æÚUè ¥Âðÿææ·ë¤Ì Øéßæ
Üæð»æð́ ·ð¤ çÜ° ¹ÌÚUæ ÙãUè ́ãñU Üðç·¤Ù ©U‹ãð́U ·¤§ü
ÌÚUãU ·ð¤ ÎêâÚðU Ùé·¤âæÙ ©UÆUæÙð ÂÇ̧ðU ãñ́UÐÓ

·¤æðçßÇU�v~ â¢·ý¤×‡æ âð ©UÕÚUÙð ·ð¤ ÕæÎ
Öè ·é¤ÀU Üæð»æð́ ×ð́ àßæâ, ¹æ¢âè, ç¿¢Ìæ, Í·¤æÙ
¥æçÎ Áñâð Üÿæ‡æ çÎ¹Ìð ãñ́UÐ »éÜðçÚUØæ Ùð ·¤ãUæ
ç·¤ ·¤æðçßÇU�v~ âð àæÚUèÚU ×ð´ âêÁÙ ãUæðÙð ·¤è
ßÁãU âð ·¤§ü Üæð»æð́ ×ð́ Øð Üÿæ‡æ ×æñÁêÎ ÚUãUÌð
ãñ́UÐ ×æÙçâ·¤ ©UÜÛæÙ ·ð¤ Üÿæ‡æ Öè ·é¤ÀU Üæð»æð́
×ð́ Îð¹ð ÁæÌð ãñ́ çÁââð ÕæÎ ¥ßâæÎ ·¤æ ¹ÌÚUæ
Öè ÂñÎæ ãUæð ÁæÌæ ãñUÐ »éÜðçÚUØæ Ùð ·¤ãUæ, Ò§Ù
×æ×Üæð́ ·ð¤ çÜ° â¢Õ¢çÏÌ ÃØç€Ì ·ð¤ àææÚUèçÚU·¤

âçãUÌ ×æÙçâ·¤ SßæS‰Ø ·¤è Îð¹ÖæÜ ÁM¤ÚU
ãUæð ÁæÌè ãñUÐÓ È¤Èê¢¤Î (È¢¢¤»â) âð ãUæðÙð ßæÜð
â¢·ý¤×‡æ ÂÚU »éÜðçÚUØæ Ùð ·¤ãUæ ç·¤ ·¤æðçßÇU�
v~ ·ð¤ ÕæÎ È¤Èê¢¤Î âð â¢·ý¤ç×Ì ãUæðÙð ·ð¤ ×æ×Üð
ÕȨ́U ÚUãðU ãñ́, Üðç·¤Ù ØãU ·¤æð§ü â¢·ý¤æ×·¤ Õè×æÚUè
ÙãUè´ ãñUÐ ©U‹ãUæð´Ùð ·¤ãUæ ç·¤ �Øê·¤ÚU×æ§·¤æðçââ
·¤æ çÁ·ý¤ ·¤ÚUÌð ß€Ì ·¤æÜð È¤Èê¢¤Î ·¤è ÕæÌ
Ù ·¤Úð́U Ìæð ÕðãUÌÚU ãUæð»æ €Øæð́ç·¤ §ââð Öý× ·¤è
çSÍçÌ ÂñÎæ ãUæð ÁæÌè ãñUÐ  

©U‹ãUæð¢Ùð ·¤ãUæ, ÒçÁÙ Üæð»æð́ ×ð́ ØãU â¢·ý¤×‡æ
Îð¹æ »Øæ ãñU ©UÙ×ð´ ~® âð ~z ÂýçÌàæÌ Üæð»
°ðâð ãñ´U çÁ‹ãð´U ×Ïé×ðãU ãñU Øæ SÅðUÚUæòØÇU Üð ÚUãð
ãñ´UÐ ©UÙ Üæð»æð´ ×ð´ ØãU â¢·ý¤×‡æ ·¤æÈ¤è ·¤×
çÎ¹Ìæ ãñU çÁ‹ãð́U ×Ïé×ðãU ÙãUè´ ãñU Øæ SÅðUÚUæòØÇ
ÙãUè́ Üð ÚUãðU ãñ́UÐÓ »éÜðçÚUØæ Ùð ØãU Öè ·¤ãUæ ç·¤
¥æò€âèÁÙ âð ©UÂ¿æÚU âð §â â¢·ý¤×‡æ ·¤æ
·¤æð§ü ÜðÙæ�ÎðÙæ ÙãUè́ ãñUÐ ©U‹ãUæð¢Ùð ·¤ãUæ ç·¤ ·¤§ü
Üæð» ¥ÂÙð ƒæÚU ÂÚU ãUè ÆUè·¤ ãUæð ÚUãðU ãñ´U ¥æñÚU
¥æò€âèÁÙ Öè ÙãUè´ Üð ÚUãðU ãñ´U Üðç·¤Ù ©UÙ×ð´
�Øê·¤ÚU×æ§·¤æðçââ Îð¹æ Áæ ÚUãUæ ãñUÐ 

ßãUè´ ¥Õ v} âð yy ßáü ·¤è ©U×ý ·ð¤ Üæð»
ÅUè·¤æ ·ð´¤¼ýæð´ ÂÚU âèÏð Áæ·¤ÚU Â¢ÁèØÙ ·¤ÚUæÙð
·ð¤ ÕæÎ ÅUè·¤æ·¤ÚU‡æ ·ð¤ çÜ° â×Ø Üð â·¤Ìð
ãñ́UÐ ØãU âðßæ çÈ¤ÜãUæÜ âÚU·¤æÚUè ·¤æðçßÇU�v~
ÅUè·¤æ ·ð́¤¼ýæð́ ÂÚU ç×Üð»èÐ 

Õ“æô´ ÂÚU ¥âÚU ×»ÚU »¢ÖèÚU ÙãUè´

·ë¤c‡æ ·¤æ¢Ì ¥æñÚU 
âç¿Ù ×æ×ÕÅUæ

Îðàæ ·¤è ¥ÍüÃØßSÍæ ·¤è âðãUÌ
ÕÌæÙð ßæÜð â¢·ð¤Ì·¤ çÕ»Ç¸Uð ãUæÜæÌ
·¤è ÌÚUÈ¤ §àææÚUæ ·¤ÚU ÚUãðU ãñ´UÐ §Ù·ð¤
¥ÙéâæÚU w®w® ×ð´ Ü»ð ÎðàæÃØæÂè
Üæò·¤ÇUæ©UÙ ·ð¤ ÕæÎ
¥æçÍü·¤ »çÌçßçÏØæð́ Ùð
ÚU�ÌæÚU Â·¤Ç¸Uè Íè,
Üðç·¤Ù Øð °·¤ ÕæÚU
çÈ¤ÚU ·é¢¤Î ÂÇ̧U ¿é·¤è ãñ́UÐ
©UÎæãUÚU‡æ ·ð¤ çÜ° ÕèÌð
âŒÌæãU çÕÁÜè
©Û ÂæÎÙ çÂÀUÜð ßáü ·ð¤
SÌÚU âð Öè Ùè¿ð ¥æ »ØæÐ ØãU
Üæò·¤ÇUæ©UÙ ·¤è ßÁãU âð Îðàæ ×ð´
¥æçÍü·¤ »çÌçßçÏØæ¢ Í×Ùð ·¤æ âæÈ
â¢·ð¤Ì Îð ÚUãUæ ãñUÐ §â ßáü Üæò·¤ÇUæ©UÙ
Ü»Ùð âð ÂãUÜð ¥ÂýñÜ ×ð´ Îðàæ ×ð´
çÕÁÜè ©UˆÂæÎÙ ¥æñâÌÙ yw®
·¤ÚUæðÇ¸U ØêçÙÅU ãUæð ÚUãUæ Íæ, Áæð ¥Õ

wx ÂýçÌàæÌ ·¤× ãUæð »Øæ ãñUÐ ßáü
w®w® ×ð´ ×æ¿ü ·ð¤ ¥¢çÌ× â#æãU ×ð´
ÎðàæÃØæÂè Üæò·¤ÇUæ©UÙ ·¤è ƒææðá‡ææ
·ð¤ Ìˆ·¤æÜ ÕæÎ çÕÁÜè ©UˆÂæÎÙ
×ð´ Ü»Ö» §ÌÙè ãUè ç»ÚUæßÅU ¥æ§ü
ÍèÐ ·¤æðçßÇU�v~ ×ãUæ×æÚUè ·ð¤
×æ×Üð ÕðÌãUæàææ ÕȨ́UÙð ·ð¤ ÕæÎ ·¤æÈ¤è

·¤× Üæð» ¥ÂÙð
·¤æØæüÜØ Áæ ÚUãðU ãñ´UÐ
â¿ü §¢ÁÙ »ê»Ü ·ð¤
×æðçÕçÜÅUè ÇUðUÅUæ
(¥æßæ»×Ù â¢Õ¢Ïè
¥æ¢·¤Çð̧U) ·ð¤ ¥ÙéâæÚU
Üæð»æð´ ·ð¤ ·¤æØæüÜØ
ÁæÙð ·¤è ÎÚU çÂÀUÜð

vw ×ãUèÙð ·ð¤ âÕâð çÙ¿Üð SÌÚU ÂÚ
ãñUÐ ØðU ¥æ¢·¤Ç¸ðU ßæSÌçß·¤ â×Ø âð
·é¤À çÎÙæð´ ·¤è ÎðÚUè ·ð¤ ÕæÎ ÁæÚUè
ãUæðÌð ãñ´UÐ §â â¢Õ¢Ï ×ð´ ©UÂÜŽÏ
¥æ¢·¤Ç¸ðU v~ ×§ü Ì·¤ ·ð¤ ãñ´UÐ »ê»Ü
çßçÖ‹Ù Á»ãUæð́ ÂÚU Üæð»æð́ ·ð¤ ¥æÙð�
ÁæÙð ·ð¤ ¥æ¢·¤Ç¸æð´ ÂÚU ÙÁÚU ÚU¹Ìè

ãñUÐ Üæð» ×æñÁ�×SÌè ·¤ÚUÙð âçãUÌ
¹ÚUèÎæÚUè ¥æçÎ ·ð¤ çÜ° ·¤æÈ¤è ·¤×
çÙ·¤Ü ÚUãðU ãñ´UÐ ØæÌæØæÌ ÂÚU ÙÁÚU
ÚU¹Ùð ßæÜè Ì·¤Ùè·¤è ·¢¤ÂÙè ÅUæò×
ÅUæò× §¢ÅUÚUÙñàæÙÜ ·ð¤ ¥æ¢·¤ÇU¸Uæð´ ·ð¤
¥ÙéâæÚU Îðàæ ·ð¤ çßçÖ‹Ù àæãUÚUæð´ ×ð´
ØæÌæØæÌ ¥Õ Öè |z ÂýçÌàæÌ Øæ
§ââð ¥çÏ·¤ ·¤× ãñUÐ ¥æ¢·¤Ç¸Uæð́ ·ð¤
¥ÙéâæÚU çÎËÜè ·ð¤ ×é·¤æÕÜð ×é¢Õ§ü
×ð́ Üæð»æð́ ·¤è »çÌçßçÏØæ¢ ÁM¤Ú ÕȨ́Uè

ãñ´UÐ ©UˆâÁüÙ ·ð¤ ¥æ¢·¤ÇU¸Uæð´ âð Öè Øð
ÕæÌð́ âæÈ¤ ÛæÜ·¤ ÚUãUè ãñ́UÐ çÕÊæÙðâ
SÅñ´UÇUÇüU ãUßæ ×ð´ Ùæ§ÅþUæðÁÙ
ÇUæò§¥æò€âæ§ÇU ·ð¤ SÌÚU ÂÚU ÙÁÚU
ÚU¹Ìæ ãUñÐ ¥æñlæðç»·¤ »çÌçßçÏØæð´
¥æñÚU ßæãUÙæð́ ¿ÜÙð âð ßæãUÙ ×ð́ §â
»ñâ ·¤æ SÌÚU ÕȨ́UÌæ ãñUÐ ßñçàß·¤ SÌÚU
ÂÚU ·¤æðçßÇU�v~ ·ð¤ ·¤æÚU‡æ Ü»ð
Üæò·¤ÇUæ©UÙ ·ð¤ ÎæñÚUæÙ Öè §â×ð́ ·¤×è
Îð¹è »§ü ÍèÐ ×é¢Õ§ü ·ð¤ Õæ¢¼ýæ §Üæ·ð¤
×ð´ ÁéÅUæ° »° ¥æ¢·¤ÇU¸Uæð´ ·ð¤ ¥ÙéâæÚU
×é¢Õ§ü ×ð´ ©UˆâÁüÙ ÕÉ¸æ ãñUÐ çÎËÜè
×ð́ ©Û âÁüÙ ßáü w®v~ ·ð¤ ×é·¤æÕÜð
¥Õ Öè ¥æÏð âð Öè ·¤× ãñUÐ çÂÀUÜð
ßáü ÎðàæÃØæÂè Üæò·¤ÇUæ©UÙ âð
ÖæÚUÌèØ ÚðUÜ ·¤æ ÂçÚU¿æÜÙ Öè
ÂýÖæçßÌ ãéU¥æ ÍæÐ çÂÀUÜð ßáü ·ð¤
×é·¤æÕÜð §â ßáü ÂçÚU¿æÜÙ ¥æ¢·¤Ç̧ðU
ÕðãUÌÚU ÁM¤ÚU Ü» ÚUãðU ãñ´U Üðç·¤Ù
‹ØêÙÌ× ¥æÏæÚU ÂýÖæß §â·¤è ×é�Ø
ßÁãU ãñUÐ ÚðUÜßð âæÜæÙæ ¥æÏæÚU ÂÚU
ÂçÚU¿æÜÙ â¢Õ¢Ïè ¥æ¢·¤Ç¸ðU ÎðÌæ ãñUÐ

ãUæÜæ¢ç·¤ ¥Õ ßæSÌß ×ð´ Öè âéÏæÚU
ãéU¥æ ãñUÐ ¥æ¢·¤Ç¸ðU çÂÀUÜð â#æãU
ÕðãUÌÚU Íð ¥æñÚU Øð ¥Õ Öè Îæð ¥¢·¤æð́
×ð́ ãñ́UÐ

ßÌü×æÙ â×Ø ×ð´ ¥ÍüÃØßSÍæ
·¤è Îàææ °ß¢ çÎàææ ÅUÅUæðÜÙð ·ð¤ çÜ°
çÕÊæÙðâ SÅñ´UÇUÇüU §Ù ¥æ¢·¤Ç¸Uæð´ ÂÚU
ÙÁÚU ÚU¹Ìæ ãñUÐ ßëãUÎ ¥æçÍü·¤
ãUæÜæÌ âð ÁéÇ¸UðU ¥æ¢·¤Ç¸ðU ßæSÌçß·¤
â×Ø ·ð¤ ·é¤ÀU â×Ø ÕæÎ ÁæÚUè ãUæðÌð
ãñ́UÐ ßñçàß·¤ SÌÚU ÂÚU Öè çßàÜðcæ·¤
¥æçÏ·¤æçÚU·¤ ¥æ¢·¤Ç̧ðU ¥æÙð âð ÂãUÜð
¥æçÍü·¤ ÂçÚUÎëàØ ·¤æð â×ÛæÙð ·ð¤
çÜ° §‹ãUè´ â¢·ð¤Ì·¤æð´ ·¤æ ¥ŠØØÙ
·¤ÚUÌð ãñ´UÐ »ê»Ü ·ð¤ ¥Üæßæ âÖè
¥æ¢·¤Çð̧ wx ×§ü, ÚUçßßæÚU ·¤æð â×æ#
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»Øæ ·¤æðÚUæðÙæßæØÚUâ ·¤æ Õè.v.{v| SßM¤Â
¥Õ Ì·¤ ·¤æ âÕâð ¥æ× ÂçÚUßçÌüÌ SßM¤Â
ãñUÐ ØãU ÁæÙ·¤æÚUè ÁèÙæð× Sæè€ßð´çâ´» ·ð¤
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¥çŠæ·¤ ×ð́ §Uâ·ð¤ ç×ÜÙð âð âæ×Ùð ¥æ§üUÐ

·¤æðçßÇ�v~ ÂÚU ×́˜æè â×êãU ·¤è w|ßè́
©U“æSÌÚUèØ ÕñÆU·¤ ×ð´ ßŠæüÙ Ùð ·¤ãUæ ç·¤
wz,|x~ Ù×êÙæð´ ·¤è âè€ßð´çâ´» ·¤è »§üU
¥æñÚU z,w{v Ù×êÙæð´ ×ð´ Õè.v.{v| SßM¤Â
ÂæØæ »ØæÐ ©U‹ãUæð´Ùð ·¤ãUæ ç·¤ ÚUæ’Øæð´ âð
¥æ»ýãU ç·¤Øæ »Øæ ãñU ç·¤ ßð ÕðãUÌÚU
çßàÜðcæ‡æ ·ð¤ çÜ° çÙØç×Ì Ù×êÙð ÖðÁð´Ð
Õè.v.{v| ·¤æð çßàß SÃææS‰Ø â´»ÆUÙ Ùð
ç¿´Ìæ ·¤è ßÁãU ÕÌæØæ ãñUÐ ØãU SßM¤Â
¥ˆØçŠæ·¤ â´·ý¤æ×·¤ ãñU ¥æñÚU °ð´ÅUèÕæòÇUèÁ
·ð¤ ç¹ÜæÈ¤ ÂýçÌÚUæðŠæ·¤ ÿæ×Ìæ âð Øé€Ì ãñUÐ
ãUæÜǽç·¤ °·¤ ¥ŠØØÙ ·ð¤ ×éÌæçÕ·¤ ÅUè·¤æ
Ü»ßæ ¿é·ð¤ Üæð»æð́ ×ð́ ØãU ·¤× »́ÖèÚU Üÿæ‡æ
©Û Â‹Ù ·¤ÚUÌæ ãñUÐ Õè.v.{v| SßM¤Â âÕâð
ÂãUÜð w®w® ·ð¤ ¥´Ì ×ð´ ×ãUæÚUæcÅþU ×ð´
ç¿ç±ÙÌ ç·¤Øæ »Øæ Íæ ¥æñÚU ¥Õ ØãU
ÖæÚUÌ ·ð¤ âÖè çãUSâæð´ ·ð¤ âæÍ�âæÍ
ÎéçÙØæ ·ð¤ y® Îðàææð́ ×́ð Èñ¤Ëæ ¿é·¤æ ãñUÐ

Õè.v.{v| ßæØÚUâ ·¤æ
¥æ× ÂçÚUßçÌüÌ SßM¤Â
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