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Disclaimer : This document contains statements about expected future events and financials of Harsha Engineers International Limited
(‘Horsho Engineers’, "HEIL, 'The Company’ or ’We’), which are ‘forward-looking'. By their nature, forward-looking statements require the
Company to make assumptions and are subject to inherent risks and uncertainties. There is a significant risk that the assumptions,
predictions, and other forward-looking statements may not prove to be accurate. Readers are cautioned not to place undue reliance on
forward-looking statements as several factors could cause assumptions, actual future results and events to differ materially from those
expressed in the forward-looking statements. Accordingly, this document is subject to the disclaimer and qualified in its entirety by the
assumptions, qualifications and risk factors referred to in the Management Discussion and Analysis section of this Annual Report.
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Progress is rarely accidental. It is almost always the result of deliberate effort, consistent
standards, and the discipline to get things right repeatedly. Whether in engineering,
design, technology, or manufacturing, the ability to deliver with accuracy and intent is
what creates lasting value. Precision, in that sense, is not just a technical requirement but
a mindset that drives meaningful outcomes.
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About the Report

Report with the applicable
regulations and disclosure
requirements of the NSE, BSE,
and SEBI.

Reporting Approach

In this report, we provide a
comprehensive overview of
our strategies, business model,
and their economic, social, and
environmental impact. Aligned
with our strategic direction, the
Report highlights the material
issues that influence our ability
to create sustainable value.
Through this, we also reaffirm
our commitment to social and
environmental sustainability as
an integral part of our strategic
and operational framework.

Further, we have prepared
the statutory disclosures,
including the Board’s Report,
Management Discussion and
Analysis (MD&A), Corporate
Governance Report, and
Business Responsibility &
Sustainability Report, in

line with the Companies

Act, 2013, the SEBI (Listing
Obligations and Disclosure
Requirements) Regulations,
2015, and relevant
Secretarial Standards.

Scope and Boundary

This report presents information
for the financial year ended
March 31, 2026. It covers all

our business segments and
operations. It also outlines

how they contribute to value
creation across the short,
medium, and long term. Through
these disclosures, we aim to
provide a balanced view of

our performance, strategy
execution, and progress against
stated objectives during the
reporting period.

Frameworks

We have prepared this Report in
accordance with the principles of
Integrated Reporting prescribed
by the International Integrated
Reporting Council (IIRC). In doing
SO, we ensure a structured and
stakeholder-focused narrative.
We have also aligned the

INTEGRATED REPORT 2025-26 2

Leadership Accountability

Senior management has
reviewed the contents

of this report under the
supervision of the Chairman,
Managing Director & Whole
Time Directors. Furthermore,
the Board has exercised
appropriate oversight to
ensure the disclosures remain
accurate, balanced, and
reflective of our performance
and governance standards.

PRECISION

IN AGTION.

GROWTH IN MOTION.
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Precision is often seen as control. At Harsha Engineers, it is also a force of
movement, helping us improve, scale and respond to a world that demands
greater reliability with every passing year.

In engineering, the smallest
details often carry the greatest
responsibility. A fraction of
accuracy, a carefully controlled
process and a commitment
delivered consistently can shape
performance far beyond the
factory floor.

At Harsha Engineers, this
belief has defined the way
we design, manufacture
and deliver bearing cages
for demanding industrial

applications worldwide.
Precision is not only reflected
in our products; it is embedded
in our decisions, processes,
automation and pursuit of
continuous improvement.

As industries become more
performance-driven, this
discipline is enabling us to
move with greater confidence.
Strategic investments in
capacity, automation and high-
value product segments are

strengthening scalability,
enhancing competitiveness
and expanding our

global relevance.

For us, growth is not a leap
away from precision. It is

the momentum created by

it. Every detail done right
builds reliability. Every reliable
outcome builds trust. And
trust, over time, sets growth
in motion.
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This is Harsha Engineers

FOR GLOBAL PERFORMANCE

Harsha Engineers International Limited is a globally recognised manufacturer
and exporter of precision bearing cages and advanced engineered components.
Over nearly five decades, we have built a strong foundation based on technical
expertise, operational strength, and enduring relationships with a distinguished

global customer base.

With a strong international
footprint and a customer-

first approach, we continue to
explore new opportunities to
strengthen our core capabilities.
We are focused on expanding

INTEGRATED REPORT 2025-26

our reach, increasing our scale,
enhancing our quality, using
advanced technologies, and
embedding sustainability more
deeply across our operations.

aspires to be a

Global Leader and
Continues to be the
Preferred Supplier of
Bearing Cages and
Precision Components.

Harsha Engineers @3@

Our Capabilities

Our strength lies in an
integrated approach that
combines design expertise,
advanced manufacturing,
and innovation-led
development. Each
capability is built to ensure
precision, efficiency, and
continuous improvement
across the value chain.

A Snapshot of Scale, Reach, and Capability

Of Precision Bearing Cages
In India

HARSHA ENGINEERS INTERNATIONAL LIMITED

f\H‘MH%

Domestic Market Share

Manufacturing Facilities with

| Warehouses at Different
Locations Worldwide

Supplying Products to Over

Supplying Products to Each of
the

Manufacturing Bearing Cages
with Diameters Ranging from

‘ [:oEmtnesacross Top Global Bearing mmto £, U0ULU mm
Continents Manufacturers
9 ) ‘ ‘ Diversifying Into
.U/ lakhs+ ) U U+ Products ol -
Bearing Cages Manufactured ecial
Manufactured Since Inception | ‘|

in 2025-26 by HEIL Standalone

(Engineering Division)

Precision Bushings and
Stamped Components

S

Tooling Design

Dﬁﬁﬂ

Tooling Manufacturing

1.0

Process Design and Automation

Product Development

We design and develop
advanced tooling solutions
in-house, enabling
complete control over
precision, quality, and
performance. By engaging
closely with customers
from the initial stages of
product development,

we ensure every tooling
solution is purpose-built to
meet specific application
requirements with accuracy
and reliability.

Our state-of-the-art

facilities are equipped with
advanced tooling, testing,

and measurement systems

to support consistent, high-
precision output. Dedicated tool
production units at Changodar,
enable us to respond efficiently
to customer requirements while
maintaining strong operational
readiness, quality standards,
and delivery reliability.

Leveraging decades of
experience, we integrate

technology-driven manufacturing

practices to enhance efficiency

and cost-effectiveness. Our focus

on automation helps streamline

operations, improve productivity,
reduce cycle times, and optimise

capital deployment. Advanced
systems, such as our in-house
vision inspection technology,
enable the detection of even
the smallest defects, ensuring
uncompromised quality.

Our product development
and innovation centre drives
continuous advancement
through the creation of

new solutions and the
refinement of existing ones.
With dedicated teams
focused on responsiveness
and agility, we continuously
enhance product
performance, durability, and
reliability to meet evolving
customer expectations.
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The Year in Review

STRENGTHENED THROUGH

» Steady growth across core
business segments

» Greenfield expansion progressing
as planned

®» Improved profitability through
operational discipline

» Capacity enhancements across
key geographies

®» Strong underlying
business fundamentals

®» Strengthening global
manufacturing footprint
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» Commencement of the China
brownfield expansion project

il
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» Consistent contribution from the
solar EPC segment

s1ioday Aloinje1s
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® Revival in export demand
across regions

®» Specialised segments
gaining momentum

SJUBWIE]S [BloueUl

» Growing relevance among
global customers

e Shift towards high-value,
complex components

» Continued focus on
product development

®» Increased opportunities from
shifting supply chains

_ .
£ &)
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Our Journey

HARSHA ENGINEERS INTERNATIONAL LIMITED

SHAPED BY PROWESS

AND EXPERIENCE

2009 2010 202'I 2022

Acquired equity shares Launched Harsha Abakus
of Aastha Tools Private } Solar Private Limited,

Integrated the Engineering ®» Successfully launched the
and Solar EPC businesses } Initial Public Offering (IP0O),

Limited, leading to a
partial acquisition

A

2008

Earned ISO 14001
certification, reinforcing the
Company’'s commitment
to environmental
management

A

2004

Achieved ISO/TS
16949:2002 certification,
ensuring compliance
with international quality
standards

a

2003

Established a 100% export-
oriented unit in Moraiyaq,
Ahmedabad, expanding
global reach

o

providing turnkey solutions
for solar photovoltaics

» Opened new
manufacturing facility in
Changshu, China

v

2012

Commissioned
machinery for large-size
bearing cages with a
capacity of 1,000 tonnes
at the Changodar,
Ahmedabad facility

v

20'I4

Acquired BECOTEK
Precision Bearing
Components (Suzhou) Co.
Limited, based in Suzhou,
Jiangsu, China

v

2016

Received TPM Excellence
Category A 2015 award
from Japan Institute of

under a single entity
following approval of the
Scheme by the National
Company Law Tribunal,
Ahmedabad Bench

Renamed as Harsha
Engineers International
Limited (HEIL)

2019

Honoured by the

Japan Institute of Plant
Maintenance with the
Award for TPM Excellence
in Consistent TPM
Commitment 2018

Commissioned new plant
at Changshu, China

leading to the listing of
equity shares on the NSE
and BSE on September 26,
2022

v

2023

Incorporated Harsha
Engineers Advantek
Limited as a wholly owned
subsidiary (greenfield
project)

Acquired approximately
100,161 sg. metres of non-
agricultural land near
Bavla, Ahmedabad for
industrial use

Attained ISO 45001
certification

Acquired the TISAX label

2026

The Company was
awarded TPM Special
Award on March 20, 2026
at Kyoto, Japan

M/s. Harsha Precision
Bearing Components
(china) Co. Ltd, Wholly
Owned Subsidiary of
the Company (Harsha
China), commenced a
brownfield expansion
Project at its
Changshu Plant

A

2025

» Commenced

commercial production
at Harsha Engineers
Advantek Limited's
Bhayla facility (from
June 26, 2025)
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Plant Maintenance 201 8 2024 ® Mode a stra.tegic

o investment in 10.4 MW
II 9 8 6 Expandgo! global presence } ® SeCl‘Jl:ed !ATF 16949:2016 » Concludeda S|g.n|ﬁcqnt } ground-mounted solar
by acquiring Johnson certification, further long-term sourcing project in Banaskantha,
Metal SRL, located in enhancing quality contract for cages with a Gujarat
Brasov, Romania assurance large global customer

®» Incorporated
Harsha Engineers
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Our Presence Our Global Presence

SAANAREAANEAAANANAN AN A .
rgentina
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ESTABLISHED ACROSS Austria

Belgium

Brazil
Bulgaria
RN

China
SN
Czech Republic

France

Built on a globally
integrated
manufacturing and
customer ecosystem,
we enable seamless
service to top bearing
manufacturers and
industrial clients around
the world. With a
footprint in 32 countries,
our reach reflects more
than geography. It is

a strategic presence
aligned with the

world’s most dynamic
industrial hubs.

INTEGRATED REPORT 2025-26

Germany
Hungary
India

Italy

Japan
Macedonia
Malaysia

Mexico

HARSHA ENGINEERS INTERNATIONAL LIMITED

Philippines
Poland
Portugal
Romania
Slovakia
South Africa
South Korea

Spain

Sweden
Switzerland
Thailand
Turkey

Ukraine

United Kingdom

USA

Vietnam

Disclaimer: This map is a general illustration for ease of understanding and is not intended for reference purposes.
Political boundaries and geographical names may not reflect official positions. The Company does not warrant the
accuracy or completeness of the information and accepts no liability for its use or interpretation.
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Our Products

DIVERSIFIED FOR EVOLVING

MARKET DEMANDS

Harsha Engineers’ product portfolio reflects decades of specialised expertise in
bearing cage manufacturing, strengthened through strategic diversification into
adjacent precision components. Since inception, we have developed over 7,500
products and added 532 new SKUs during the year. This diversification enabled

From high-load brass cages to lightweight
polymer solutions, and from complex steel cages
to precision stampings and bronze bushings, our
offerings are engineered for performance, reliability
and scalability.

our portfolio to evolve in line with global industrial requirements.

n STEEL CAGES

Built on a legacy of precision metal stamping,
HEIL manufactures high-performance steel
bearing cages engineered for exceptional
strength, dimensional accuracy and operational
durability. Designed to minimise friction and
wear under demanding operating conditions,
these components deliver consistent
performance, extended service life and
dependable reliability across a wide range of
industrial applications.

BRASS CAGES AND BUSHINGS

In response to evolving industrial requirements
and rising demand for versatile, high-performance
solutions, we have expanded our portfolio to
include advanced brass cages and bushings.
Combining superior strength, heat resistance and
durability, these products are engineered for a
broad range of critical applications. This strategic
diversification enhances our ability to address
specialised operational requirements while
reinforcing our position as a trusted partner in
precision-engineered solutions.

INTEGRATED REPORT 2025-26 12

Using our advanced material engineering
capabilities, we offer glass fibre-reinforced,
injection-moulded polyamide cages designed
for superior operational efficiency and long-
term reliability. Lightweight and corrosion-
resistant, these cages also provide excellent
damping properties that help reduce

noise and vibration in high-performance
environments. Engineered for durability and
stability, our advanced designs set new
benchmarks in operational consistency and
performance reliability.

n STAMPED COMPONENTS

Our expertise in precision metal stamping extends
beyond individual components to the delivery

of engineered solutions for the automotive and
industrial sectors. With capabilities covering
complex geometries, high dimensional

accuracy and superior material integrity, we
manufacture precision components that meet
demanding performance standards. Backed by
agile manufacturing practices and advanced
engineering capabilities, our semi-assembled
and modular solutions support seamless system
integration, improve production efficiency and
optimise performance across critical applications.

13
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Applications

DESIGNED FOR

HEIL's diverse application portfolio reflects the depth of the Company’s
engineering expertise and our ability to deliver precision-driven solutions across
critical industries worldwide. From advanced mobility and industrial systems,

to renewable energy and aerospace applications, we combine technical
excellence, manufacturing agility, and operational reliability to address evolving

global requirements.

Automotive Components|

Industrial

N

~1~

Wind

As mobility technologies
continue to evolve, we
deliver precision-engineered
solutions that support next-
generation automotive
manufacturing. Backed

by advanced tooling

and scalable production
capabilities, we manufacture
high-precision stamped
components, polyamide
parts, and assembly aids

for both electric vehicle
platforms and internal
combustion engine systems.
Designed to meet stringent
industry standards, our
solutions improve production
efficiency while ensuring
consistency, accuracy, and
long-term reliability across
high-volume applications.

We serve a wide range of
industrial applications by
combining manufacturing
versatility with engineering
precision to deliver reliable
performance across diverse
operating environments. Our
integrated portfolio includes
steel, brass, and polyamide
bearing cages, along

with precision-stamped
components, enabling us to
address varying component
complexities and production
requirements. Whether
supporting specialised low-
volume needs or large-scale
industrial demand, our agile
manufacturing ecosystem
ensures consistent quality,
responsiveness, and
operational excellence.

Supporting the advancement
of sustainable energy
infrastructure, we

provide comprehensive
manufacturing solutions

for the wind energy sector
through integrated in-house
capabilities spanning tooling,
foundry, and machining. Our
expertise in manufacturing
large-size brass and steel
cages, along with precision-
engineered bushes, enables
us to meet the demanding
performance requirements
of modern wind turbine
systems. Every solution is
engineered for reliability,
durability, and operational
efficiency in high-load
environments.

Railway

44

HARSHA ENGINEERS INTERNATIONAL LIMITED

We serve a wide range of industrial applications

by combining manufacturing versatility

with engineering precision to deliver reliable

performance across diverse operating

environments. yy

Aerospace Components |

Solar EPC

We support modern railway
systems with precision-
engineered components
designed to meet critical
requirements for safety,
reliability, and operational
continuity. Our diversified
portfolio of steel, brass, and
polyamide cages, along
with precision-stamped
parts, delivers consistent
performance across
varying load conditions and
operating environments.
This manufacturing flexibility
enables dependable supply,
consistent quality, and
optimised performance
across a broad range of
railway applications.

INTEGRATED REPORT 2025-26

14

Precision, reliability, and
uncompromising quality
define our contribution to the
aerospace sector. Leveraging
advanced stamping and
machining expertise,

we manufacture highly
engineered components
designed to meet the
stringent tolerances and
safety standards required

for global aerospace
applications. Our capabilities
are especially suited to
low-volume, high-precision
production environments
where material integrity,
dimensional accuracy, and
performance consistency are
critical.

As part of our commitment
to sustainable progress, we
deliver turnkey photovoltaic
(PV) solutions through

our established Solar EPC
capabilities. Backed by
extensive industry experience
and a strong installed

base across India, we
provide high-performance
solar infrastructure for
industrial, commercial, and
utility-scale applications.
Every project is driven by
engineering excellence,
operational efficiency, and a
focus on long-term energy
performance, enabling
reliable and sustainable
outcomes for the future.

15
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Decades of
Manufacturing
Excellence

With over five decades

of expertise in stamping,
casting, machining,

and moulding, we have
developed a strong
foundation in precision
manufacturing. Our
experienced teams,
robust quality systems,
and culture of continuous
improvement enable us
to consistently deliver
engineering excellence
while meeting the evolving
technical requirements of
global industries.

INTEGRATED REPORT 2025-26

Diverse Portfolio
with Agile Product
Development

We combine a broad

and evolving product
portfolio with the agility to
develop tailored solutions
for specialised industrial
needs. Backed by dedicated
product development teams
and capabilities in rapid
prototyping, testing, and
validation, we transform
complex ideas into reliable,
high-performance solutions
that strengthen long-term
customer relationships.

16

Presence across High-
Growth Industries

Our capabilities span

a wide range of high-
growth sectors, including
automotive, industrial,
renewable energy, and
mobility applications. This
diversified presence enables
us to respond effectively

to changing market
dynamics while aligning
our offerings with emerging
industry trends and future-
focused opportunities.

Advanced Tooling and
Automation Expertise

We use in-house tooling
capabilities and advanced
automation systems

to ensure precision,
operational consistency,
and manufacturing
efficiency at scale. From
design modifications and
process optimisation to
quality assurance and
production control, our
integrated approach
enhances productivity,
reduces turnaround times,
and supports future-ready
manufacturing operations.

Global Leadership in
Outsourced Bearing
Cages

We have built a strong
global reputation in
outsourced bearing cage
manufacturing through

our focus on precision,
reliability, and scalable
production. Continued
investments in capacity
expansion, automation,

and operational efficiency
enable us to consistently
deliver high-quality solutions
while adapting to evolving
customer requirements
across international markets.

Multi-Material
Engineering Expertise

Our expertise across steel,
brass, and polyamide allows
us to engineer solutions
tailored to varied operational
and performance
requirements. By combining
advanced material
knowledge with precision
manufacturing capabilities,
we deliver components
optimised for durability,
efficiency, sustainability, and
long-term reliability.

17

HARSHA ENGINEERS INTERNATIONAL LIMITED

Strategic Global
Partnerships

Our collaborations with
global industry leaders
strengthen access to
advanced technologies,
evolving market insights, and
cross-functional innovation
capabilities. These long-
standing partnerships
foster collaborative

growth, accelerate

product development,

and enable us to deliver
greater value through
engineering excellence and
operational agility.

Innovation Focused
on Precision and
Sustainability

Innovation remains central to
our long-term vision. Through
focused investments in
innovation and development,
we continue to advance
precision component
technologies and sustainable
manufacturing practices.
Our approach centres on
creating high-performance
solutions that balance
operational efficiency with
environmental responsibility,
supporting the evolving
needs of modern industry.
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LETTER FROM THE

CHAIRMAN

Dear Stakeholders, As crude oil prices approached Among the sectors driving improve freight efficiency across
. the USD 100-per-barrel mark, India’s economic transformation, industries.

The. HEEL UInel) rewew 'S_ concerns around inflation, railway infrastructure continues . .

an important 'm|lestone |r‘1 logistics costs, and supply chain to play a pivotal role in enabling Slmultan‘eou‘sly, i lfers

HEIL’s‘growth Jo.urney. e continuity moved to the forefront inclusive and industrial growth. CBEIICHE mQustry ‘h‘cs

el lie[3ite]}y Sreile) grelots] of global economic discourse. In the Union Budget 2026-27, STEMZHENEE [ PEEion €6 @

manufacturing landscape and key engine of economic growth,

the Government announced a

rising infrastructure investments Despite these external record capital outlay of now contributing 7.5% to the
across key economies, we pressures, India’s economy =57 | @ e (e [E e national GDP. Having established
delivered strong operational demonstrated exceptional Railways, underscoring itself as the world'’s

and financial performance. At structural resilience. Real GDP 5 GreeslEreied FeiferE fourth-largest vehicle producer,
the same time, we continued growth for the year is projected infrastructure agenda. This the sector’s strategic focus

to strengthen our long-term at 7.6%, supported by robust historic allocation will support under the 2026-27 policy
strategic foundations. private capital expenditure and framework has shifted towards

the expansion of

high-speed rail connectivity
through landmark corridors such
as the Varanasi-Siliguri and
Mumbai-Pune routes, alongside
the development of dedicated
freight corridors, including the

timely Government interventions
that helped shield domestic
markets from global supply
chain disruptions. Reinforcing
this momentum, the Union
Budget 2026-27 advanced

achieving the Vision 2030
objective of increasing India’s
share in the global auto
component trade from 3% to 8%.

Driven by precision engineering,
customer trust, and a sharp
focus on execution, we
successfully capitalised on
emerging opportunities across
domestic and international

This transformation is being
propelled by the continued

i the Government’s long-term : : :
Rajendra Shah markets. Our performance 0o . J strategically important Dankuni- success of the PM E-Drive
. Viksit Bharat vision through a Sl e
Chairman & Whole-Time Director duf'lf‘g the y;eqr rsf|e?t3 the - significant increase in capital : fsch;n:e qng.lthe P(I;I ic?eme
resilience of our business mode ; . . or Automobile and Auto
! diture outlay to %12.2 lakh The scale of this expansion is
ANANNNAANANNAANAANNNINIAAAANAAANAAANNANNNNNNY iversifi oxpen Y i
e SEEmern of 'our ez crores, compared with Z11.21 lakh being further supported through Componer\.ts, Wh'Ch egeiines
EUEENED periiehs, ene (e crores in the previous year. the National Monetisation e ezt Inyeeiineis

" unwavering commitment of our
employees across geographies. A defining feature of the budget

Our performance during the was the introduction of City
year reflects the resilience of our Economic Regions (CERs),

exceeding 380,000 crores. These
policy measures are enabling
India to strengthen its position
as a competitive global hub for

Pipeline 2.0 (NMP 2.0), which
aims to unlock %16.72 lakh crores
by 2030. Railways remain a
central pillar of this initiative,

The World We Operate in

. The global business environment backed by an initial allocation ; 0 core automotive technologies
business model, the strength of our in 2025-26 operated amid an v : accounting for nearly 16% of the _ . -
) o X ) o p - of 5,000 crores per region to overall monetisation potential and next-generation mobility
diversified product portfolio, and intensifying polycrisis, where transform Tier-Il and Tier-Ii b el g solutions.
the unwavering commitment of our greepelittec]) reglmameel; cities into emerging economic 20162 laki erores, Supported The imbact of this broad
: shifting trade alliances, and ; : " ; e impact of this broader
employees across geographies. persistgentw L ENHAN 98, (NS SEIE i, by enhanced Public-Private industrial transformation is also
“ lectivel o] . the UDAN scheme entered its Partnership (PPP) participation becoming increasingly visible
collectively reshaped economic last-mile connectivity phase, 1) ) RG] (el o 9 S0 gly . '
stability across markets. The i el within the precision engineering
—— further destabilised SOl ¢ e high=capdcity multirracking sector, particularly in the global
situation was further destabilise number of regional water projects, the Government b ) P' o ¥h | é} |
by the deepening conflict in ; ’ earing industry. The globa
Wyest Asia, \[/)vhichgextended iivi;oorlgot;n reesn?;c; ?neolllssot:'gzlto COMIMILES (0 [Eeilse 1007 bearing market is projected to
beyond regional boundaries, | ? e electrification across high- reach USD 92.77 billion by 203],
di d critical shippi T e Y SR U FOUTS {0 (EEeE with demand steadily shiftin
Kt elicle iEnlugelaallefallile the national trade and logistics national logistics costs and from traditi ); ; gl
corridors, and triggered severe network. away rom ra |.|onc1 in .ernc.J
volatility in global energy prices. combustion engine applications
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towards electric vehicle
drivetrains and renewable
energy infrastructure.

At the same time, the maturing
China Plus One sourcing
strategy is prompting global
manufacturers to diversify
supply chains aggressively and
identify reliable partners with
vertically integrated forging and
heat-treatment capabilities.
This shift is being driven by the
dual need to mitigate alloy price
volatility and strengthen
long-term supply chain
resilience. In this evolving
environment, Indian

precision engineering
companies are increasingly
positioning themselves as
critical participants in the
global high-technology
manufacturing ecosystem.

Precision in Action

It was another defining

year in HEIL's evolution as a
globally recognised force in
precision engineering. We
further strengthened our
leadership in the organised
bearing cage industry,

while expanding our global
presence through engineering
excellence, manufacturing
depth, and a highly integrated
operating ecosystem.

Today, we offer a diversified
portfolio of over 7,500
specialised engineering
products to customers across
more than 31 countries and 5
continents. Our longstanding
relationships with all six of
the world’s leading bearing
manufacturers continue to
reinforce our position as a
trusted Tier-1 engineering
partner within the global
industrial supply chain.

INTEGRATED REPORT 2025-26

Growth in Motion

To support rising global
demand and evolving customer
requirements, we significantly
enhanced the scale and
flexibility of our operations.
Our manufacturing ecosystem
now includes five advanced
production facilities and an
efficient global warehousing
and distribution network. This
enables us to ensure speed,
reliability, and uninterrupted
supply across markets.

The global shift towards
diversified sourcing under

the ‘China Plus One’ strategy
continues to reshape
manufacturing ecosystems
worldwide. Backed by our strong
manufacturing base, technical
expertise, and execution
capabilities, we have deepened
our integration within the
global supply chains of leading
international customers. This
positions Harsha Engineers

at the centre of a long-term
global realignment in industrial
sourcing and advanced
manufacturing partnerships.

Towards a Responsible Future

The global industrial landscape
is evolving towards cleaner
technologies, efficient resource
utilisation, and responsible
manufacturing. In step with
these trends, we continue to
strengthen our commitment to
building a resilient, adaptive,
and environmentally responsible
business.

Our sustainability philosophy

is rooted in the belief that
operational excellence and
environmental stewardship must
progress together. Across our
manufacturing ecosystem, we
are steadily adopting cleaner

20

energy solutions, optimising
material utilisation, and
improving process efficiencies
to reduce environmental impact
while supporting scalable
growth. At the same time, our
focus on advanced engineering
and next-generation product
development positions us to
meet the rising demand for
durable, energy-efficient, and
future-ready industrial solutions.

We are equally committed

to fostering a workplace
culture built on accountability,
inclusiveness, and shared
progress. By encouraging
open collaboration and
empowering individuals across
the organisation, we continue to
create an environment where
innovation and responsibility
coexist naturally.

Beyond business, we recognise
our wider responsibility towards
society and the communities
around us. Through thoughtfully
designed Corporate Social
Responsibility initiatives, we
aim to create meaningful

and measurable impact in
areas that support long-term
community development and
collective well-being.

Recognitions that Reflect Our
Pursuit of Excellence

Our continued focus on quality,
innovation, sustainability

and operational excellence
received strong recognition
across leading national and
international industry platforms
during 2025-26.

® Received the TPM Special
Award at Kyoto, Japan,
recognising manufacturing
excellence and continuous
improvement practices

A NN
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We are equally committed to fostering a

workplace culture built on accountability,
inclusiveness, and shared progress.

» Won the Silver Award at
the 53 Cll National Kaizen
Competition for innovative
Kaizen initiatives and
team excellence

® Received sustainability
excellence recognitions
at the ACMA Zonal
and Regional Kaizen
Competitions for impactful
improvement initiatives

®» The Stamping Team secured
Ist Prize at the Schaeffler
Pune Supplier Competition
for excellence in quality,
innovation and teamwork

® The Cut & Carry Team
was recognised at
the NBC Quality Circle
Competition for innovative
solutions and continuous
improvement efforts

» Team ‘Brass Champions’
secured 3 Position at the
ACMA (WR) Zonal Kaizen
Competition — Gujarat Zone

Concluding Note

As we look ahead, we remain
encouraged by the significant
opportunities emerging across
the global motion technology
and precision engineering
landscape. With industries
rapidly transitioning towards
electrification, automation, and

yy

intelligent manufacturing, HEIL
is well positioned to capitalise
on this transformation through
sustained focus on innovation,
operational excellence, and
technology-led growth.

As global supply chains
increasingly prioritise
technologically advanced
and dependable partners,
HEIL's emphasis on digital
transformation, process
automation, and advanced
engineering solutions will remain
central to strengthening its
competitive advantage and
leadership within the motion
technology ecosystem.

At the same time, we remain
focused on building strong
strategic partnerships and
expanding our technological
capabilities to address the
evolving needs of
next-generation industries,
including electric mobility,
renewable energy, and
high-precision

industrial applications.

On behalf of the Board of
Directors, | extend my sincere
gratitude to our shareholders
for their continued trust and
confidence in the Company’s
vision and long-term journey.
| also express heartfelt
appreciation to our banking
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partners, including State Bank of
Indig, Citibank, HDFC Bank, HSBC
Bank, RBL Bank, Yes Bank, and
ICICI Bank, for their continued
support and partnership.

| would further like to thank our
management team, employees,
customers, suppliers, and all
stakeholders whose dedication
and unwavering support
continue to play a vital role in
HEIL's sustained progress and
success. Together, we remain
committed to building

a stronger, future-ready
organisation capable of
delivering enduring value in an
evolving global environment.

Warm Regards,

Rajendra Shah

Chairman & Whole-Time Director
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LETTER FROM THE

MANAGING DIRECTOR

Dear Stakeholders,

As we conclude 2025-26, | am
pleased to reflect on a year
defined by strategic progress,
operational resilience, and
purposeful transformation at
Harsha Engineers International
Limited. What began as a
business in bearing cage
manufacturing has steadily
evolved into a diversified
engineering enterprise, aligned
with the needs of a rapidly

During the year, our focus

went beyond scale. We

E . g=" strengthened our presence

g ) & e in high-value engineering
e ; segments, advanced

sustainable businesses,

and aligned ourselves with

global supply chain shifts

that continue to reshape the

manufacturing sector.

" Strengthening of the Precision
Engineering Portfolio

Harish Rangwala

Managing Director

During the year, our focus
went beyond scale. We
strengthened our presence
in high-value engineering
segments, advanced
sustainable businesses,

and aligned ourselves with
global supply chain shifts
that continue to reshape the
manufacturing sector.

Our expansion into adjacent
high-precision segments gained
strong momentum during 2025-
26. Drawing from our expertise
in engineering, tooling, and
manufacturing excellence, we
have built a strong presence in
non-ferrous casting and
precision machining
applications serving

critical industries.

One of the key growth drivers
“ was our Bushing Business, which
maintained its strong growth
trajectory during the year
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changing industrial environment.

and reached over %125 crores.
Rising demand from the wind
energy sector validates both
our technical capabilities and
our ability to identify long-term
industrial opportunities early.

While our Stamping business
remained stable, we continued
to build a presence in the
electric vehicle ecosystem by
leveraging our in-house tooling
expertise, precision engineering
capabilities, and advanced
manufacturing infrastructure.
These efforts have strengthened
our ability to address emerging
opportunities in next-generation
mobility applications.

The Green Energy Transition

Our Solar EPC and Operations
and Maintenance (O&M)
business continued to
strengthen as a key driver of
diversification and sustainable
growth, with the business
reaching 3183.23 crores. We
pursued a disciplined and
risk-calibrated strategy,
focusing on small- and
mid-sized projects. This
approach enabled us to
optimise capital deployment
while maintaining operational
efficiency and execution quality.

Supported by a healthy order
pipeline and favourable policy
momentum, our presence
across rooftop and
ground-mounted solar
installations continued

to expand steadily. More
importantly, this business
reflects our commitment to
contributing meaningfully to
the global transition towards
cleaner and more sustainable
energy systems.

The Global Supply Chain
Realignment

The global ‘China Plus One’
strategy has evolved from a

macroeconomic trend into a
tangible opportunity for Indian
manufacturers. As multinational
OEMs increasingly diversify and
localise their supply chains,
India is emerging as a preferred
manufacturing destination,

and Harsha Engineers is well
positioned to benefit from

this shift.

During the year, we witnessed
healthy growth in order inflows,
driven by global customers
expanding their sourcing and
manufacturing presence in
India. Our long-standing focus
on quality, consistency, and
engineering excellence enabled
us to strengthen relationships
with both existing and

new customers.

At Harsha Engineers, quality
has always remained

central to our philosophy.
The continued trust of our
customers further validates
our commitment to premium
manufacturing practices.

Our Technical Excellence

Central to our growth remains
our highly skilled workforce and
engineering-driven culture. We
consciously invest in technical
talent and maintain strong
in-house capabilities

because we believe precision
manufacturing demands deep
expertise, not commoditised
execution. Our teams comprise
highly trained engineers and
specialists who bring problem-
solving capabilities, innovation,
and technical rigour to every
stage of production.

Responsibility beyond Business

Sustainability and ethical
responsibility extend beyond
environmental initiatives
and financial performance.
We remain committed to
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responsible business practices
across our value chain.

During 2025-26, we further
strengthened our ethical supply
chain framework through
enhanced assessments,
stronger compliance systems,
and transparent stakeholder
engagement. We also continued
to uphold international labour
standards while fostering a
safe, inclusive, and equitable
workplace built on integrity,
respect, and accountability.

Looking Ahead

As India strengthens its position
as a global manufacturing hub,
we remain optimistic about

the opportunities ahead. With
strong engineering capabilities,
diversified growth drivers,
long-standing customer
relationships, and a future-
focused mindset, Harsha
Engineers is well positioned

to contribute meaningfully

to the evolving ‘New India’
manufacturing story.

We remain committed to
building a company that
combines technological
excellence with
sustainable growth and
responsible leadership.

On behalf of the entire
leadership team, | thank our
shareholders, customers,
employees, and partners

for their continued trust and
support. Your confidence
inspires us to move forward with
greater ambition and purpose.

Best Regards,

Harish Rangwala
Managing Director
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Vishal Rangwala
CEO & Whole-Time Director
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The global business environment
continues to evolve amid shifting
supply chains, advancing industrial
technologies, and rising investments
in automation and electric mobility.

yy
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Dear Stakeholders,

As we conclude 2025-26, we

do so with stronger operational
momentum, a more resilient
business structure, and a clearer
roadmap for long-term growth.
Over the past year, we remained
focused on strengthening
execution, improving efficiencies,
and aligning our capabilities
with the evolving needs of global
industries. This progress has
created a strong foundation,
positioning us to scale
sustainably across markets and
product segments.

The global business environment
continues to evolve amid shifting
supply chains, advancing
industrial technologies, and
rising investments in automation
and electric mobility. At the
same time, demand for
precision-engineered
components continues to

grow across sectors such

as automotive, industrial
machinery, renewable energy,
and railways. In this dynamic
environment, our diversified
manufacturing presence across
India, China, and Romania
enables us to remain agile,
responsive, and closely aligned
with the evolving requirements
of global OEM customers.

India remains central to our
growth strategy, supported

by strong manufacturing
momentum, infrastructure
investments, and policy
initiatives aimed at
strengthening domestic
industrial capabilities. As part
of our long-term expansion
plans, the new Bhayla facility
represents a significant strategic
investment for the Company.
Designed to support our Bronze,
Stamping, and Large Size
Bearing (LSB) divisions, the
facility will enhance production
capabilities while integrating
advanced automation

systems and Total Productive
Maintenance (TPM) practices to
improve operational efficiency
and competitiveness.

Our priorities remain firmly
focused on expanding our
presence in high-growth,
technology-driven sectors.

We continue to strengthen
capabilities in areas such

as wind energy gearboxes,
specialised railway applications,
aerospace, and electric
mobility solutions. By aligning
investments with emerging
industry trends, we are
positioning ourselves to create
greater long-term value while
reinforcing our role within the
global engineering ecosystem.

2025-26 in a Nutshell

The year marked a period of
meaningful progress for Harsha
Engineers. Our investments in
capacity expansion, product
diversification, and operational
efficiency began translating
into stronger business
momentum and improved
financial performance.
Through disciplined execution
of our strategic priorities, we
strengthened our market
position while building a more

scalable and future-ready
organisation.

One of the key growth drivers
during the year was our Bronze
Bushing business, which
continued to deliver strong
momentum. The segment
surpassed %125 crores in annual
revenue while sustaining
growth of over 25%. We further
strengthened the business

by securing a major

long-term contract with a peak
annual value of 117 crores. The
contract started contributing

to revenues in the final quarter
of the year. This development
reinforces our confidence in the
segment’s long-term potential
and validates our focused
investments in specialised
engineering solutions.

A major milestone during the
year was the operationalisation
of our Harsha Engineers
Advantek Limited (HEAL)
greenfield facility in June 2025.
Built with an investment of over
%250 crores, the facility marks
an important step in expanding
our advanced manufacturing
capabilities. | am pleased to
share that the plant successfully
ramped up production of
high-margin bushings and
stampings and achieved
positive EBITDA by the end of the
financial year.

The recovery in demand

for our TRB and SRB cage
products emerged as a key
contributor to earnings growth
during 2025-26. Supported by
improving industrial activity
across Europe and Indiq,
these product segments
delivered stronger volumes
and a favourable product mix,
contributing meaningfully to
EBITDA improvement. While our
Stamping business remained
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stable, we continued to
strengthen our presence in the
electric vehicle ecosystem by
leveraging our engineering,
tooling, and design expertise to
address emerging opportunities
in green mobility applications.

Segment-wise Revenue
(Consolidated)

Engineering
and Others (in  lakhs)

122,684 126,885 144,356

~— ~— %

2023-24 2024-25 2025-26

Solar EPC
and O&M (in % lakhs)

16,546 13,880 18,323

J0]

2023-24 2024-25 2025-26

On the global front, we
announced a USD 9.94 million
brownfield expansion in our
Chinese subsidiary to localise
steel cage manufacturing and
strengthen our presence in the
Asian market. This strategic
investment, coupled with the
ongoing China Plus One supply
chain shift, has enabled us to
secure higher business from
multinational customers seeking
diversified and dependable
manufacturing partners.
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I am equally encouraged by the
turnaround in our Solar division.
Following the resolution of
legacy receivable-related issues,
the business returned to positive
EBITDA and generated revenues
of approximately 183.23 crores
during the year.

These collective efforts
contributed to stronger
operational efficiency and
profitability during

2025-26, reflecting the benefits
of disciplined execution,
productivity improvements,
and a favourable business mix.
More importantly, they have
strengthened the foundation
for future growth. Going
forward, we remain focused on
scaling our bushing business
towards a 3300 crore annual
run rate while continuing to
drive sustainable double-digit
growth across our engineering
portfolio through innovation,
operational excellence,

and customer-centricity.

Financially, the year marked

a strong recovery for HEIL,
reflecting the resilience of

our business model and the
effectiveness of strategic
measures implemented across
the organisation. Supported

by improved operational
performance and steady
demand across key markets, we
delivered significant growth in
both revenue and profitability.

Revenue from operations stood
at 162,679 lakhs, registering

a healthy growth of 15.57%

over 140,765 lakhs in the
previous year. This performance
was supported by strong

export growth and healthy
demand across domestic and
international markets.

Profitability improved
substantially during the year,
with PBT rising to 21,525 lakhs

INTEGRATED REPORT 2025-26

from 13,568 lakhs in 2024-25.
PAT increased to %15,520 lakhs,
reflecting a strong growth of
73.78% over 8,931 lakhs reported
in the previous year.

The sharp improvement in
earnings was primarily driven
by the absence of exceptional
impairment losses that
impacted the previous year’s
financial performance. In
addition, the Solar business
delivered a notable turnaround,
contributing a PAT of

1,007 lakhs, supported by
operational stabilisation
following earlier one-time bad
debt write-offs.

This performance reflects our
continued focus on operational
discipline, strategic adaptability,
and value-driven growth. As

we move ahead, we remain
committed to strengthening our
competitive position through
innovation, efficiency, and
prudent financial management,
while building a more resilient
and sustainable business for
the future.

Sustainability in

Everyday Operations

At Harsha Engineers,
sustainability is embedded in
our business strategy

and daily operations.

It guides how we innovate,
make decisions, and create
long-term value for
stakeholders. We recognise
that sustainable growth is
closely tied to responsible
actions that support
environmental stewardship and
social well-being.

In line with this commitment,
we continue to reduce our
environmental footprint while
driving meaningful progress
across our communities and
workplaces. A key priority has
been the accelerated adoption

26

of clean energy solutions,
including the expanded use of
solar and wind power across
our facilities. By increasing our
reliance on renewable energy,
we are steadily moving towards
a more energy-efficient and
low-carbon future.

At the same time, we remain
committed to fostering a
workplace culture centred

on safety, inclusivity, and
employee well-being. We
believe our people are integral
to our sustainability journey,
and we strive to create an
environment where they can
grow, contribute, and thrive.
Through these efforts, we aim
to build a resilient organisation
that delivers sustainable impact
for generations to come.

Path to Progress

The global manufacturing
landscape continues to evolve
rapidly, shaped by technological
advancements, changing
mobility trends, and rising
demand for high-performance
engineering solutions. In this
dynamic environment, we are
positioning ourselves to capture
emerging opportunities while
strengthening the capabilities
that define our leadership in
precision engineering.

A maijor focus area is the
expanding electric vehicle
market, where we are investing
in advanced EV-specific
components that support

the future of sustainable
mobility. These initiatives are
complemented by continued
investments in automation,
smart manufacturing systems,
and digital technologies

to enhance efficiency,
precision, and responsiveness
across operations.

At the same time, we are
expanding into adjacent product

A NN
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At Harsha Engineers, sustainability is emmbedded

in our business strategy and daily operations. It
guides how we innovate, make decisions, and
create long-term value for stakeholders.

categories such as bushings
and specialised engineering
components. By leveraging
our technical expertise and
manufacturing strengths, we
aim to serve a wider range
of industrial applications
and create greater value

for customers.

We also see long-term growth
being driven by stronger
strategic collaborations and
carefully evaluated inorganic
opportunities that align with
our vision and capabilities.
Operationally, our focus
remains on enhancing
productivity, optimising
resources, and building greater
organisational agility.

Looking ahead, our ambition
extends beyond expanding
market presence. We are
focused on building a
future-ready organisation driven
by innovation, adaptability, and
enduring customer partnerships.
Backed by a strong foundation
and a forward-looking mindset,
we remain confident in our
ability to deliver sustained
growth in an increasingly
competitive global market.

A Note of Gratitude

As we reflect on our
achievements and look ahead
to new opportunities, | would
like to express my sincere

yy

appreciation to everyone who
has contributed to our journey.
The guidance of our Board, the
dedication of our leadership
team and employees, the trust
of our shareholders, and the
continued confidence of our
customers have each played an
important role in our success.

| am equally grateful to our
business associates and
partners for the trust they
continue to place in us. Their
support and collaboration
inspire us to keep innovating,
raising benchmarks, and
creating long-term value. It is
this collective spirit and shared
vision that strengthen our
confidence as we move forward.

As we enter the next phase of
growth, we remain committed
to nurturing these strong
relationships while welcoming
new partnerships aligned with
our long-term aspirations.

Warm regards,

Vishal Rangwala
CEO & Whole-Time Director

27

HARSHA ENGINEERS INTERNATIONAL LIMITED

o
o
=
=]
(=}
=
i
-
(]
(o]
<
o
=
<!
[}
3

s1ioday Aloinie1s

Slusuwiolels |eloueul




éHARSHA
ENGINETETRS

LETTER FROM THE

CHIEFOPERATING

OFFICER

Pilak Shah

COO & Whole-Time Director
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Innovation continues to shape our
growth trajectory. Through our
dedicated product development cell
and innovation centre, we remain
focused on advancing engineering
complexity and expanding our
product portfolio.

yy
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Dear Stakeholders,

We continue to strengthen our
position through disciplined
execution, engineering
excellence, and a long-term
commitment to operational
leadership. Amid economic
uncertainty and shifting global
demand patterns, our focus
has remained clear: building a
resilient organisation capable
of delivering sustainable growth
through technology, innovation,

and people-driven performance.

Operational excellence remains
central to our strategy. Over
the years, we have built deep
manufacturing expertise
supported by advanced
in-house technologies and
higher levels of automation
across operations. Through the
continued implementation of
Total Productive Maintenance
and process-led improvements,
we have enhanced production
efficiency, improved delivery
reliability, and strengthened
product quality across

our facilities.

Our investments in
automation and precision
engineering continue to deliver
meaningful advantages. By
leveraging technology-driven
manufacturing processes

and in-house automation

systems, we are improving
operating efficiencies,
reducing production cycle
times, and enhancing capital
productivity. Our indigenously
developed vision camera
systems further strengthen
quality standards by detecting
defects beyond the scope of
manual inspection, ensuring
consistency and reliability for
customers worldwide.

A key differentiator for Harsha
Engineers is the depth of

our engineering ecosystem.
Dedicated tooling facilities

at our Changodar plant,
combined with strong in-house
design and manufacturing
capabilities, enable us to
respond efficiently to complex
customer requirements. Unlike
large-scale mass-production
models, our operations are built
around precision engineering,
technical expertise, and
specialised manufacturing
capabilities that remain difficult
to replicate globally.

Innovation continues to
shape our growth trajectory.
Through our dedicated
product development cell
and innovation centre, we
remain focused on advancing
engineering complexity and

expanding our product portfolio.

The development of 532 new
SKUs in 2025-26 reflects both
the strength of our technical
capabilities and the trust
customers place in our ability
to deliver customised,
high-precision solutions.

Our subsidiary, HEAL, continues
to strengthen our presence

in advanced engineering
applications and high-value
niche segments. The new
Advantek facility at Bhayla
marks an important milestone

in this journey. Designed as

a technologically advanced
manufacturing plant, the
facility will progressively scale
operations through incremental
production lines and customer
approvals over the next two

to two-and-a-half years,

supporting our long-term growth

ambitions in
technology-driven markets.

We are equally focused on
driving continuous improvement
across our global operations.
In Romania, targeted cost
optimisation initiatives and
process enhancements

are underway to improve
efficiencies and gradually
transition the product mix
towards higher-value finished
cages. These efforts reflect
our broader approach of
continuously strengthening
competitiveness across every
part of the business.

Alongside manufacturing
excellence, we continue to
benefit from the stability and
efficiency of our solar business,
which operates in a steady-
state ‘auto mode’ model with
minimal top management
intervention while consistently
contributing to profitability.

At the heart of our achievements

are our people. We believe
employee well-being

and workplace safety are
fundamental to long-term
success. Our safety culture is
built on continuous learning,
proactive monitoring,
structured training, and open
communication across all levels
of the organisation. Through
regular audits, safety drills,
awareness initiatives, and
active employee participation,
we continue to foster a
workplace culture grounded
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in accountability, trust, and
shared responsibility.

As we look ahead, we remain
committed to building an
organisation that combines
operational discipline with
innovation, technological
advancement, and human
capability. With strong
foundations, differentiated
engineering expertise, and a
forward-looking mindset, Harsha
Engineers International Limited
is well positioned to create
enduring value for customers,
employees, partners, and
shareholders alike.

Best regardes,

Pilak Shah
COO & Whole-Time Director
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Business Model

ALIGNED FOR

Capital |

Inputs

Financial Capital
[@ Reflects the effective utilisation of

invested and generated funds through
business operations, representing the
overall value of capital employed in
running the organisation.

Total Equity

4 lakhs
Paid Up Capital

Total Assets

3 lakhs

HARSHA ENGINEERS INTERNATIONAL LIMITED

& | Manufactured Capital

CE) Comprises manufacturing plants,
offices, and warehouses, geared
towards reducing reliance on
natural resources while enhancing
operational efficiency.

@ Intellectual Capital

Highlights the value of intangible
assets such as intellectual property
rights, content, patents, and
trademarks that drive business growth
and foster innovation.

Human Capital

z

Prioritises skill-building and employee
development to enhance productivity
and performance across all functions.

g Social and Relationship Capital

Encourages responsible resource
management while fostering strong
relationships with communities

and institutions.

Natural Capital

Q)

‘% Aims to lower the carbon footprint
and optimise resource usage, aligning
business practices with broader
societal welfare.

No. of Manufacturing Plants

No. of Warehouses

Outputs | SDG Linkage |
Total Income PAT Margin 1 % §) A
%HW‘ \ ) }Iakhs ‘J‘ ‘j% hibh
PBT RoE O ] I 17 et

21 )1‘5 2D s 11.69 af P

>]

Trademarks Owned

Bearing Cages Produced by
HEIL — Engineering Division in

Training Modules Investment in
Completed Training and L&D
3 lakhs

Total Training Hours

New SKUs Launched by HEIL
(standalone) in 2025-26
529

JIL

CSR Amount Spent (2025-26)

3 Lakhs

Attrition Rate

Permanent Employees
6.40.
Permanent Workers

11.29.

T | [
b /o Wl S
5

Total Electricity Consumption Total Electricity

from Renewable Sources Consumption from
Non-renewable
6 Sources
Total Energy Consumption ]
G
Note

The renewable energy values disclosed correspond to electricity

consumed from our renewable facilities.

Lives Benefitted by CSR Projects

1 R 10 Nadies
{ 410 . .. e A
1172 it =
Ins\tolled Capacity 13 s 14
10. 4wt vana O e
Water Consumption in 2025-26

4 020
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Materiality Assessment

FOCUSED ON

Harsha Engineers’ materiality assessment framework helps it continuously evaluate
the Environmental, Social, and Governance (ESG) priorities that shape the industry,
stakeholder expectations, and the global scenario. By aligning our decisions with
evolving regulations, stakeholder expectations, and long-term business resilience,
we focus our efforts on areas where we can create meaningful impact.

Double Materiality
Assessment

During 2025-26, we conducted
a Double Materiality Assessment
(DMA) to identify and prioritise
the ESG topics most relevant

to our business, stakeholders,

and long-term value creation.
The assessment evaluated ESG
matters from two perspectives:
financial materiality, which
considers the impact of ESG
issues on business performance,
resilience, and competitiveness,

and impact materiality,

which assesses the effects of
our activities on society, the
environment, and stakeholders
across the value chain.

G

Objective of the
Assessment

Identify the most material ESG topics for Harsha Engineers
International Limited

Evaluate ESG topics from both financial and impact perspectives

Understand stakeholder priorities and emerging sustainability expectations

Strengthen ESG integration within business strategy, risk management,
and decision-making

E Support long-term sustainability performance and value creation

INTEGRATED REPORT 2025-26
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Methodology

Stakeholder
Identification

®

(

5
ez

Stakeholder
Engagement

HARSHA ENGINEERS INTERNATIONAL LIMITED

Material Topic
Identification

Identification of key internal
and external stakeholder
groups based on their
relevance to business
operations and ESG impacts

698
S

Identification of key internal
and external stakeholder
groups based on their
relevance to business

operations and ESG impacts

Data Collection, Scoring and
Materiality Mapping

ESG topics prioritised based
on stakeholder inputs,
business relevance, risk
exposure, and strategic
importance

Responses evaluated using a five-point scoring methodology to assess financial and impact materiality )

Key Impact Areas ldentified

Environment 5?;

GHG Emissions

Air Pollution Compliance

Energy Management

Material &
Chemical Management

Life Cycle
Assessment (LCA)

Environmental Awareness
& Training

Climate Transition Risk

Product End-of-Life
Management

Waste Management

Water Management

EU CBAM [ Carbon Tax Risk

Product
Environmental Impact

Social

Human Rights & Fair
Labour Practices

Gender Equity

Employee Well-Being

Workforce Training
& Development

Community Engagement
& CSR

33

Employee Health & Safety

Governance

ESG Oversight

Regulatory Compliance &
Risk Management

Whistleblower Mechanism

Anti-Corruption &
Business Ethics

ESG Reporting
& Transparency

Supply Chain Due Diligence

Cybersecurity &
Data Privacy
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Key Strategic Insights

HARSHA ENGINEERS INTERNATIONAL LIMITED

“ Material Topic Financial Materiality | Impact Materiality

) ,%\ GHG Emissions High High
Environment Governance &
Air Pollution High Medium
Environment
Energy Management High High
Material &
. High High
Chemical Management 9 9
Life Cycle Assessment (LCA) Medium High
Climate-related issues Workforce-related Governance topics
emerged as a key issues demonstrated demonstrated strong Environmental Awareness Low Low
stakeholder priority the highest double financial materiality
Energy, emissions and materiality significance ESG oversight, Climate Transition Risk Medium High
water management Health & safety, whistleblower ] } '
emerged as key well-being, human mechanisms, Product End-of-Life Medium High
sustainability priorities rights and workforce cybersecurity and ESG
i Waste Management High Low
Product lifecycle and de'vglopment emerged as report!ng femerged as
. tal imoacts priority focus areas key priorities
enV|ronmer'1 } P A T Water Management High High
are becoming increasingly Stakeholders highlighted Governance performance
important across workforce sustainability, remains closely CBAM/Carbon Tax Low Low
value chains labour practices and linked to compliance,
Climate transition and employee engagement r|sk. mqnqgement, Product Environmental Impact High High
. - resilience and
product sustainability stakeholder confidence
are important to 0 o Employee Health & Safety High High
long-term resilience .@
Human Rights & Labour High High
Social
_  Double Materiality Matrix > Gender Equity High High
o
x Human Rights & Labour Employee Well-being High High
Material & Cl'.wemical Manageme:t Employee Well-being
o . . .
- o Product Environmental Impact ° Workforce Training High Medium
Climate Transition Risk ° Employee Health & Safety
\' ® Water Management
o Product End-of-Life ® o Energy Management Community Engagement Low Low
o GHG Emissions \
= ; . .
H Careker Uiy N ESG Oversight High Low
2 Il
o S L ETE Air Pollution © Anti-Corruption & Ethics Regulatory Compliance Medium Medium
S Environmental Awareness o C=——"NeiiEE WE/hig Governance
o Supply Chain Due Diligence . .
v ° ESG Oversight Whistleblower High Low
c Waste Management .
© © ESG Reporting
—
g_ Community Engagement Anti—corruption & Ethics ngh Medium
£
= CBAM/Carbon Tax . .
© Cybersecurity & Privacy ESG Reportmg ngh Low
Supply Chain Due Diligence High Medium
§ © Whistieplower Cybersecurity & Privacy High Low

Low «<———

INTEGRATED REPORT 2025-26

® Environmental ® Social © Governance
Importance to the Company ——————> High '
34
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Strategies

STRUCTURED FOR

Our strategies are rooted in clarity of purpose and driven by engineering
excellence. We combine deep industry expertise with forward-thinking execution
to stay ahead in a dynamic global landscape. Whether we are expanding into
high-growth markets, accelerating innovation, or sharpening operational agility,
every initiative is designed to deliver long-term value: with precision, discipline,

and a clear sense of intent.

Enhancing Market Leadership in Bearing
Cages and Expanding the Customer Base

We are strengthening our position in
precision-engineered bearing cage solutions
by deepening customer engagement and
enhancing manufacturing capabilities. Through
application-focused engineering, responsive
collaboration, and a commitment to consistent
quality, we continue to expand our presence
across key industrial markets. Our focus remains
on delivering reliable performance, building
long-term partnerships, and developing
differentiated solutions aligned with evolving

customer expectations worldwide.

4

INTEGRATED REPORT 2025-26
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|
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Growing Bushings and Specialised "
Component Segment

Demand for high-performance bushings and
specialised components continues to grow
across advanced industrial applications. To
capitalise on this momentum, we are investing
in next-generation manufacturing technologies,
process optimisation, and product innovation.
By combining engineering precision with
flexible production capabilities, we are well
positioned to deliver customised, high-quality
solutions that address complex customer
requirements and support scalable growth in

Increasing Focus on Products Designed
for the Growing EV Segment

The rapid evolution of electric mobility is
reshaping component requirements across
the automotive ecosystem. We are actively
developing advanced products that meet the
efficiency, durability, and precision standards
required by EV platforms. Through focused
R&D, collaborative development initiatives, and
agile engineering capabilities, we are creating
solutions that support the transition towards
cleaner, smarter mobility while strengthening
our position within the EV value chain.

4

this expanding segment.

4

Strengthening Technological Leadership
through Continued Development and Automation

Technology and automation remain central to
our long-term growth strategy. We continue
to modernise operations through intelligent
manufacturing systems, digital integration, and
advanced automation practices that improve
consistency, productivity, and process control.
By continuously upgrading our capabilities
and fostering a culture of innovation, we are
enhancing operational responsiveness while
maintaining the high standards expected in a
competitive global market.

HARSHA ENGINEERS INTERNATIONAL LIMITED

Driving Growth through Customer Partnerships
and Strategic Inorganic Opportunities

Strategic collaboration remains a key driver
of sustainable growth. We work closely with
customers to co-develop solutions, expand
market opportunities, and build deeper
business relationships founded on trust

and shared success. At the same time, we
continue to evaluate acquisition opportunities
that complement our strengths, broaden
technological capabilities, and support
expansion into new markets. This balanced

approach strengthens resilience and positions
us for long-term value creation. '

4

g0l
Y,

o

MZTTTRRRS

@
i m‘h\‘"

Increasing Operational Efficiency to
Improve Returns

Operational excellence is embedded across
every level of our business. We continuously
refine processes, improve resource utilisation,
and leverage data-driven decision-making

to enhance productivity and responsiveness.
Our focus extends beyond cost optimisation to
building a more agile, scalable, and efficient
organisation capable of delivering stronger
returns, improved execution, and sustainable
long-term performance.
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Integration of Capitals

CONNECTED FOR

Capitals

=2

Financial Capital

& Efficient operations
&) improve margins,
productivity, and

Manufactured Capital cash generation

e Process innovation
@ improves cost
optimisation and

Intellectual Capital . .
financial returns

& Resource efficiency
% lowers operating costs
and protects

Natural Capital long-term profitability

Skilled employees
E® improve productivity,
profitability,

Human Capital - .
and decision-making

g:® Strong stakeholder
trust improves access

Social & to funding and

Relationship Capital business opportunities

INTEGRATED REPORT 2025-26
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Funding enables plant
expansion, automation,
and maintenance

of machinery

Investments support R&D,
process innovation, and
digital systems

. Advanced machinery
supports technical
know-how and
process excellence

Technical expertise
enhances machinery
utilisation and
operational efficiency

® =
R

Environmental insights
drive green innovation
and compliance systems

Sustainable resource
use improves equipment
longevity and
operational resilience

A competent workforce
enhances operational
performance and
asset utilisation

Employee expertise drives
innovation, continuous
improvement, and
knowledge creation

Collaborative
partnerships enable
technology sharing
and innovation

Reliable supplier

and customer
networks ensure
operational continuity

Capital allocation enables
energy efficiency and
sustainability initiatives

Efficient equipment reduces
waste, emissions, and
energy consumption

Sustainable engineering solutions
improve resource efficiency

Environmental awareness
among employees improves
sustainability performance

Strong community and
regulatory relationships support
environmental initiatives

HARSHA ENGINEERS INTERNATIONAL LIMITED

Higher spending improves
training, safety, and
employee welfare

Safe and ergonomic facilities
improve workforce productivity
and morale

Learning systems improve
employee capabilities and
problem-solving skills

A healthy workplace environment
supports employee wellbeing
and safety

HaRhTHs

A positive culture and strong
external relationships improve
employee engagement

39

Financial stability strengthens
supplier trust and
stakeholder engagement

High-quality manufacturing
strengthens customer
confidence and partnerships

Strong technical credibility
improves customer and
industry relationships

Sustainability initiatives
improve brand reputation and
stakeholder trust

Positive employee behaviour
strengthens relationships
with customers, suppliers,
and communities
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FINANCIAL STABILITY.
SCALABLE GROWTH.

Financial strength forms the foundation that enables
HEIL to innovate, expand, and compete confidently

in a rapidly evolving industrial space. As a trusted
industry name, we follow a disciplined capital 3

2025-26 Highlights

lakhs 4 lakhs

management approach that supports operational Revenue EBITDA

excellence and future-ready growth.

Strategic investments in technology, research, manufacturing

capabilities, and global market expansion help us remain agile and ? Iakhs % Iakhs
respond effectively to changing economic conditions. PBT Market Capitalisation as of

March 31, 2026

INTEGRATED REPORT 2025-26 40

Revenue from

HARSHA ENGINEERS INTERNATIONAL LIMITED

Profit Before

Operations (in % lakhs) Tax (in % lakhs)
139,230 140,765 162,679 15,075 13,568 21,525
P
i
A N —/ A
2023-24 2024-25 2025-26 2023-24 2024-25 2025-26

HEIL's revenue from operations
increased from %139,230

lakhs in 2023-24 to 140,765
lakhs in 2024-25 and further
to 162,679 lakhs in 2025-26,
reflecting healthy business
momentum, improving export
demand and growth across
the engineering business.

HEIL's profit before tax declined
from 15,075 lakhs in 2023-24
to %13,568 lakhs in 2024-25,
largely due to exceptional
items and overseas
subsidiary-related challenges.
Profitability recovered strongly
in 2025-26, with PBT increasing
to 21,525 lakhs, supported

by improved operational
performance, recovery in
export demand and better
contribution from overseas
operations.

EBITDA (in % lakhs) Debt/Equity (in times)
20,084 18499 27,817 015 016 0.27
== =

L

2023-24 2024-25 2025-26

Our EBITDA moderated from
320,084 lakhs in 2023-24

to %18,499 lakhs in 2024-25,
reflecting the impact of
impairment-related charges
recognised during the year.
During 2025-26, EBITDA
increased significantly to
327,817 lakhs, supported

by improved business
performance, stronger
operating leverage, and the
absence of such exceptional
impairment charges.

] G
2023-24 2024-25 2025-26
Our debt-equity ratio
increased to 0.27 in 2025-26
from 0.16 in 2024-25, primarily
on account of borrowings
related to ongoing capacity
expansion and capital
expenditure initiatives,
including the Bhayla
greenfield project. Despite the
increase, the capital structure

remains comfortable and well
within manageable levels.

41
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OPERATIONAL STRENGTH.
FUTURE-READY

GROWTH.

At Harsha Engineers, manufacturing forms the
foundation of reliability, scale, and long-term
performance. Our integrated facilities deliver
precision components and engineered solutions
tailored to the evolving needs of global industries.

INTEGRATED REPORT 2025-26 42

2025-26 Highlights

Strategically Located
Manufacturing Plants

Warehouses

With strategically established
manufacturing operations in
India, China, and Romania,
we combine advanced
technology with agile execution
to support customers across
the automotive, industrial,
energy, mobility, and heavy
engineering sectors. From
high-speed CNC machining
and automated assembly
lines to advanced inspection
and metrology systems, every
process is designed to ensure
accuracy, consistency, and
operational excellence.

Our expertise spans precision
bearing cages, complex

HARSHA ENGINEERS INTERNATIONAL LIMITED

A N

Our expertise spans precision bearing
cages, complex stamped parts, castings,

bushings, and value-added assemblies
engineered for demanding applications
where durability and efficiency are critical.

A N

stamped parts, castings,
bushings, and value-added
assemblies engineered for
demanding applications
where durability and efficiency
are critical. Continuous
investments in automation,
smart manufacturing systems,
and process optimisation
further strengthen our ability
to deliver at scale while
maintaining uncompromising
quality standards.

Supported by a globally
integrated manufacturing
and warehousing network, we
provide dependable supply
chain support and responsive

43

service across international
markets. As industries transition
towards smarter mobility

and advanced engineering
ecosystems, Harsha Engineers
remains focussed on
developing solutions that drive
performance, reliability, and
sustainable growth worldwide.
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Manufacturing Plants

Y074

Harsha Engineers Europe SRL, Romania

Y074

Harsha Engineers International
Limited, Changodar Plant, India

Y /74

Harsha Engineers Advantek
Limited, Bhayla Plant, India

INTEGRATED REPORT 2025-26

44

Harsha Engineers International
Limited, Moraiya Plant, India

Y /74

Harsha Precision Bearing Components
(china) Co. Limited, China

Y%/

Sustainable Supply Chain

Leadership

Sustainability is embedded
across every layer of our supply
chain ecosystem. At Harsha
Engineers, we work closely

with our partners to build a
responsible, transparent, and
future-ready value chain
founded on shared
environmental and

ethical commitments.

Our General Purchasing
Agreement defines clear
sustainability and compliance
standards, guiding suppliers
towards environmentally

conscious operations
and responsible business
practices. Through continuous

collaboration and engagement,

we encourage our partners to
integrate sustainable thinking

across sourcing, manufacturing,

logistics, and delivery.

During 2025-26, building
sustainability capabilities
remained a key focus area.
Based on business value,
33% of value chain partners
participated in specialised

HARSHA ENGINEERS INTERNATIONAL LIMITED

training initiatives covering
environmental impact
assessment, CO, calculation
methodologies, and sustainable
operational practices.

By strengthening awareness,
accountability, and measurable
action across the supply
network, we continue to
advance a supply chain
framework that supports
long-term environmental
stewardship while delivering
precision-engineered solutions
responsibly and efficiently.

45
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Innovation at Harsha Engineers is shaped by a
culture of engineering excellence, continuous
advancement, and precision-focused thinking. 532
Our intellectual capital reflects the collective

strength of deep technical expertise, advanced
design capabilities, process innovation, and digital
integration. Together, these capabilities enable us to
deliver high-performance manufacturing solutions
for global industries.

2025-26 Highlights

New SKUs Launched by HEIL
(standalone) in 2025-26

INTEGRATED REPORT 2025-26 46

Supported by a highly

skilled engineering team

and fully equipped in-house
tool rooms, we leverage
advanced technologies such
as 3D modelling, AutoCAD,
HyperWorks, Pro Engineer,
simulation tools, automated
tool path systems, and sheet
metal formability solutions.
These capabilities accelerate
product development,
improve manufacturing
precision, minimise design
inconsistencies, optimise tooling
performance, and enhance
operational efficiency.

Our advanced manufacturing
ecosystem combines
intelligent engineering with
automation-driven

processes to produce
high-quality stamped

HARSHA ENGINEERS INTERNATIONAL LIMITED

ANSANNNNERNNNNNNNNNAANANAANAANANNINAAAAANANAANNNANNAAAAN

Our advanced manufacturing ecosystem
combines intelligent engineering with
automation-driven processes to produce
high-quality stamped components, precision
cages, and engineered assemblies that meet
the evolving demands of modern industries.

A NNNNNSNNNNNNNNNNNNNNNNNNNNNNNNNNNNNNNAAAAAAAAAAAAAAAATY

components, precision cages,
and engineered assemblies that
meet the evolving demands of
modern industries. As global
markets transition towards
electric mobility and
next-generation industrial
systems, we continue
strengthening our tooling,
design, and manufacturing
capabilities to support
future-ready applications.

A strategic focus on continuous
innovation and development,
technology integration,

and process enhancement
enables us to steadily expand
our product portfolio while
maintaining reliability, scalability,
and quality excellence. With
specialised expertise in
lightweight polyamide cages for
EV powertrains and advanced

47

precision components, we
continue strengthening our
position at the forefront of
innovation in the automotive
and engineering sectors.

By protecting intellectual
property, investing in digital
transformation, and fostering
a culture of collaborative
innovation, we convert
engineering expertise

into measurable business
impact and sustainable
competitive advantage across
global markets.
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Our environmental management
framework is certified to ISO
14001 standards, reflecting
our strong commitment to
continuous improvement and
accountable operations. This
internationally recognised
certification reinforces our
structured approach to
managing environmental
impact across every stage of
the business.

Sustainability shapes the way HEIL thinks, builds, and
operates. We believe responsible growth comes
from creating solutions that support both industrial
progress and environmental balance. By improving
energy efficiency, conserving water, reducing

waste, and prioritising responsible sourcing, we
continuously reduce our environmental impact
without compromising the high standards of
engineering and performance we deliver.

From emissions reduction and
pollution prevention to resource

INTEGRATED REPORT 2025-26 48

efficiency and compliance, we
actively monitor and strengthen
our performance through robust
systems and measurable goals.
Environmental responsibility

is embedded across our
organisation, guiding everyday
decisions and reinforcing

our commitment to a

cleaner, smarter, and more
sustainable future.

2025-26 Highlights

ISO 14001-Certified
Environmental
Management System

4

Accelerating
Renewable Energy
Expansion

Renewable energy continued
to play a central role in our
transition towards cleaner

and more sustainable
operations during 2025-26.
Renewable sources contributed
approximately 65% of our overall
energy consumption during
the year, significantly reducing
dependence on conventional
energy sources.

A major milestone during the
year was the commissioning
of the 10.4 MW solar tracker PV
power plant at Vada, Gujarat.
This addition substantially
strengthened our renewable

2025-26 Highlights

35% /ﬁ
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HARSHA ENGINEERS INTERNATIONAL LIMITED

energy portfolio and enhanced
long-term energy security. With
this expansion, our total installed
and commissioned renewable
energy capacity reached 18.35
MW, comprising rooftop solar,
ground-mounted solar, and
wind energy assets. Wind energy
also continued to remain an
important part of our renewable
energy mix, supporting cleaner
and more resilient operations
across facilities.

65%

. Non-renewable Energy

The renewable energy values disclosed correspond to electricity consumed

from our renewable facilities.
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Driving Energy Performance

We continued to strengthen energy efficiency across manufacturing operations through targeted
optimisation initiatives, automation-driven controls, and smarter process management practices.

Key initiatives undertaken during 2025-26 included:

Installation of
PLC-based auto idle
stop systems in the
Tapper Auto Division
across multiple
machine lines,
enabling automatic
shutdown during
idle conditions and
reducing avoidable
electricity consumption

Deployment of [E4
energy-efficient
motors at the
Changodar facility

to improve energy
performance and
operational efficiency

Installation of
transformer

on/off switch systems
in the Changodar
Tool Room to

reduce unnecessary
electricity usage

Adoption of induction
mould heating
systems in the
Foundry Division to
replace conventional
PNG-based mould
heating processes,
thereby lowering fossil
fuel dependency and
reducing Scope 1
emissions

Continued utilisation
of returnable box
systems across
operations to reduce
packaging waste and
associated Scope 3
emissions through
improved circular
material utilisation

These initiatives contributed to lower electricity consumption, improved process efficiency, and reduced
greenhouse gas emissions across operations. During 2025-26, the Company reported Scope 1 and Scope 2
emission intensity of 0.98 metric tonnes of CO, equivalent per metric tonne of production.

Advancing Smart
Energy Solutions

Innovation continues to shape
our approach to operational
sustainability. We are
strengthening automation-led
energy management practices
and continuously monitoring
machine utilisation, equipment
performance, and energy
consumption patterns to drive
further efficiency improvements
across operations.

Regular monitoring and
optimisation of timer settings,
machine usage, and fuel
consumption continues to

INTEGRATED REPORT 2025-26

support sustainable operational performance while minimising
environmental impact.

50

Managing Emissions
Responsibly

We continue to strengthen

our emissions management
practices through cleaner
technologies, process
optimisation, renewable energy
integration, and energy-efficient
manufacturing systems. The
replacement of conventional
heating systems with
induction-based technologies
and the increasing share

of renewable energy have
contributed towards lowering
greenhouse gas emissions
across operations.

The induction mould heating
initiative in the Foundry Division

enabled the Company to
achieve emission intensity of
below 0.15 tonnes of CO, per
tonne against the internal target
of 0.165 tonnes of CO, per tonne,

HARSHA ENGINEERS INTERNATIONAL LIMITED

reflecting continued progress
towards lower-carbon
manufacturing.

Strengthening Water
Stewardship

Water conservation remains

an important pillar of our
sustainability approach. We
continue to implement initiatives
focused on efficient water usage,
groundwater recharge, recycling,
and reuse across facilities.

Our infrastructure includes
dedicated rainwater recharge
wells supported by

high-flow borewells to

improve groundwater
replenishment. During 2025-26,

approximately 2.9 million litres
of rainwater were recharged

at the Changodar facility,
accounting for nearly 30% of the
site’s total water consumption.
At the Moraiya facility, around
2.8 million litres were recharged,
representing nearly 15% of total
water usage.

We also continued water reuse
practices through

in-house ETPs and STPs

across facilities. Treated water

from these systems is reused for
applications such as solar panel
cleaning, flushing, landscape
irrigation, and cooling tower
operations in accordance with
applicable environmental norms
and GPCB guidelines.

2025-26 Highlights

Water Reused

21k

ETP Changodar and Moraiya

J9 KL

STP Changodar

A0 ko

STP Moraiya
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Advancing Rainwater
Conservation

Rainwater harvesting remains
integral to our sustainable water
management strategy. Through
structured rainwater collection,
storage, and groundwater
recharge systems, we continue
to reduce dependence on
external water sources while
strengthening long-term

water resilience.

These initiatives contribute
towards restoration of

local water tables, reduced
freshwater dependency, and
improved environmental
sustainability across our
manufacturing ecosystem.

AN EEEEEEAEAEE AR AR AR AR ARSI AN AN SIS SN SN NN SN

Supporting
Biodiversity and Green
Ecosystems

Preserving biodiversity

remains an integral part of our
environmental stewardship
efforts. As part of our plantation
initiatives during 2025-26, 71
trees were planted on World
Environment Day to strengthen
green cover and support
healthier ecosystems around
our operations.

INTEGRATED REPORT 2025-26

Beyond environmental benefits,
these plantation initiatives

also help create greener and
healthier spaces for employees,
visitors, and surrounding
communities while contributing
towards carbon absorption and
improved air quality.
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2025-26 Highlights

I

Trees Planted

Creating a Circular
Waste Economy

Responsible waste
management and circularity
remain embedded within our
operational practices. We
maintained our zero-landfill
approach towards waste
disposal while continuing to
strengthen recycling, reuse, and
resource recovery initiatives.

During 2025-26, the Company
recycled approximately

955.08 MT of waste, including
11.04 MT of plastic waste
generation. Returnable
packaging systems continued
to support reduction in
packaging waste and improved
circular utilisation of materials
across operations.

RN NN

Advancing Sustainable
Supply Chains

During the year, we strengthened
sustainability engagement
across our supplier ecosystem.
A Supplier Quality Meet was
organised on September 5,
2025, where sustainability
expectations and responsible
sourcing requirements were
discussed with key suppliers.

We also initiated supplier
sustainability agreements and
supplier target assessments,
receiving self-assessment
checklists from nearly 10
suppliers. Our focus remains
on engaging strategically
significant suppliers based
on procurement value and
strengthening ESG alignment
across the value chain.

Strengthening ESG
Governance

To further institutionalise our
sustainability framework, the
Company formalised its ESG

HARSHA ENGINEERS INTERNATIONAL LIMITED

2025-26 Highlights

955.08mr

Total Waste Recycled

11.04w

Plastic
Waste Generation

ZERO mr

E-Waste Generation

Policy during 2025-26, reinforcing its commitment towards responsible
environmental, social, and governance practices across operations
and stakeholder ecosystems.
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DYNAMIC WORKFORCE. S
PROGRESSIVE FUTURE.

Harsha Engineers realises that empowered

and skilled employees are central to delivering

sustainable growth and engineering excellence

across our business. Through structured learning

programmes, skill enhancement initiatives, and Permanent Employees Contractual Employees
. . . and Workers* and Workers*

cross-functional exposure, we continue to build a

future-ready workforce.

SJUBWIE]S [BloueUl

2025-26 Highlights

o)
@ Differently Abled Employees and Workers

Employees Workers

Our strong focus on employee well-being further helps us address
evolving industry demands and advance the next generation of
precision engineering solutions.

Qualified Engineers

*Including differently abled
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Upholding Human
Rights and Ethical
Labour Practices

Respect for human rights and
ethical labour practices is
integral to our organisational
values and governance
framework. We are committed
to fostering a workplace
culture built on fairness, dignity,
inclusion, and mutual respect
across our operations and
value chain.

We maintain a strict
zero-tolerance approach
towards child labour, forced
labour, and all forms of
involuntary employment.
Robust internal policies,
governance systems, and
compliance mechanisms
reinforce these principles
and align with internationally
recognised human rights and
labour standards.

Our commitment extends
beyond our workforce through
active engagement with
suppliers, contractors, and
business partners. Structured
onboarding processes, regular
assessments, monitoring

2025-26 Highlights

10

Training Modules

mechanisms, and ongoing
awareness programmes help
strengthen ethical practices,
promote safe and equitable
working conditions, and mitigate
potential risks across the

supply chain.

Building Skills and
Capability across
Operations

Continuous learning and
workforce development remain
central to strengthening our
organisational capability

and operational excellence.
During 2025-26, we conducted
multiple structured training

and awareness programmes
covering technical capability
development, skill enhancement,
health and safety, POSH, the
Business Code of Conduct, the
Whistle Blower Policy, and Social
Accountability (SA8000).

We delivered training and
awareness programmes
across our Board of Directors,
Key Managerial Personnel,
employees, and workers to
reinforce ethical conduct,
workplace awareness,
governance standards, and

40,073

Training Hours

operational discipline.

These initiatives formed

part of our broader
capability-building framework
aimed at strengthening
technical expertise,
compliance awareness,
operational efficiency, and
workplace responsibility.

During the year, we continued
to enhance workforce capability
through extensive skill
development and health and
safety training programmes
across employees and workers.
Our performance and career
development review processes
also remained integral to
employee engagement and
development, supporting
continuous feedback,
accountability, and professional
growth across the organisation.

We also continued to promote
practical learning,
cross-functional exposure,
TPM, Kaizen, and continuous
improvement initiatives across
our manufacturing operations,
strengthening operational
capability while encouraging
greater employee participation
and ownership.

23917 takns

Training and L&D Expenditure

Skill Upgradation Training

74.23%

Employees

719.12y

Workers

INTEGRATED REPORT 2025-26

Employees and Workers Receiving Performance and Career

Development Reviews

79.94

Employees

45.06v

Workers
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Fostering Inclusion
and Workforce
Stability

We remain committed to
creating an inclusive and
equitable workplace. During
2025-26, women represented
20% of our Board and 14.29% of
our Key Managerial Personnel.
We also continued to provide
employment opportunities to
differently abled employees and
workers across our operations.

Our workforce comprises a
balanced mix of permanent

2025-26 Highlights

20y

Women Representation
on the Board

670

Permanent Employees

6.40%

Permanent Employee
Attrition Rate

and contractual employees and
workers, enabling operational
flexibility while supporting
business continuity across our
manufacturing facilities.

Workforce stability improved
significantly during the year,

with attrition among permanent
employees declining to 6.40% in
2025-26 from 14.32% in 2024-25.
This improvement reflects our
continued focus on employee
engagement, workplace stability,
and people-centric practices.

Respect for human rights and
ethical labour practices remain

14.29

Women Representation
among Key
Managerial Personnel

1,079

Permanent Workers
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HARSHA ENGINEERS INTERNATIONAL LIMITED

integral to the way we operate.
We maintain a strict
zero-tolerance approach
towards child labour, forced
labour, and involuntary
employment, supported

by structured onboarding
processes, supplier engagement,
awareness programmes, and
robust compliance mechanisms
across our value chain.

21

Differently Abled Employees
and Workers

1,939

Contractual Employees
and Workers
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Prioritising Employee
Health, Safety and
Well-being

Employee health and safety
remain fundamental to the way
Harsha Engineers operates. The
Company has implemented

a structured Occupational
Health and Safety Management
System (OHSMS) integrated
across manufacturing plants
and operational functions.

The framework focuses on
maintaining safe working
conditions, strengthening
environmental standards,
minimising workplace risks, and
building a culture where safety
remains a shared organisational
responsibility.

The Company follows a
structured and participative
Hazard Identification and Risk

INTEGRATED REPORT 2025-26

Assessment (HIRA) framework
to identify, assess, and
mitigate risks across routine
and non-routine operations.
Safety teams work closely

with employees and workers
to identify workplace hazards
and implement preventive
controls, mitigation measures,
and corrective actions. Regular
safety patrolling, workstation
mapping, near-miss reporting,
internal audits, and periodic
reviews further strengthen
workplace safety practices
across operations.

Employees and workers are
actively encouraged to report
unsafe conditions, potential
hazards, and near-miss
incidents through established
reporting mechanisms.

This participative approach
strengthens accountability,

58

early risk identification, and
preventive safety culture across
the organisation.

Reflecting the effectiveness of
these practices, the Company
reported zero lost-time injuries,
zero recordable work-related
injuries, zero fatalities, and
zero high-consequence work-
related injuries during 2025-26
for employees, workers, and
contract workforce. No
work-related rehabilitation
cases were reported during
the year.

The Company also continued to
strengthen employee well-being
and healthcare support systems
during the year. Employees

and workers are covered

under accident insurance
programmes, while eligible
employees continue to receive
PF, gratuity, ESIC, maternity, and

paternity benefits in accordance
with applicable regulations. PF
and gratuity coverage remained
at 100% for eligible employees
and workers.

Healthcare and emergency
support infrastructure continued
to remain a priority area. The
Company provides access to
occupational health centres,
ambulance facilities across
plant locations, nearby hospital
tie-ups, and 24x7 qualified
nurse support to ensure

timely medical assistance

and employee care across
operations. The Company

also increased spending on
employee and worker well-being
initiatives during 2025-26.

2025-26 Highlights

ZERO

Work-related I
Health Recorded

38.36

Employees Trained
on Health and
Safety Measures

HARSHA ENGINEERS INTERNATIONAL LIMITED

ZERO

Work-related Injury
Recorded

56.94

Workers Trained on
Health and Safety
Measures
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Our Long-term CSR Framework

To be focussed on @@

CSR initiatives that
foster inclusivity,
sustainability, and
educational excellence.

PURPOSEFUL PARTNERSHIPS.
SHARED GROWTH.

Strong businesses are built on trusted partnerships
and thriving communities. We focus on nurturing
relationships that encourage shared progress and
collective resilience. Through active dialogue, ethical
decision-making, and community-centred initiatives,
we seek to understand evolving expectations and
respond with responsibility and integrity.

Furthermore, by fostering an ecosystem grounded in trust and
collaboration, we dim to ensure that our growth supports not

only business success, but also broader social well-being and
sustainable development.

INTEGRATED REPORT 2025-26 60

Communities

Social responsibility is deeply
embedded in the way we
operate and engage with
society. Guided by a
well-defined CSR framework,
we strive to create long-term
value by supporting community
development, promoting
inclusion, and contributing to
meaningful social progress.

Enhance the quality of

life for individuals with
disabilities through
comprehensive skill
development programmes

Promote education
and vocational

skill enhancement
across communities.

Advocate for fﬁfg
animal welfare

and promote
sustainable organic
farming practices.

To provide essential
medical support to
underprivileged and
vulnerable individuals.

Implementation

Form a dedicated CSR
sub-committee responsible for
overseeing all CSR initiatives
carried out in collaboration
with our NGO partners.

Establish collaborative partnerships with NGOs aligned with
our mission to effectively implement CSR activities.

Budget Allocation

Allocate funds based on
recommendations provided
by the CSR Committee of
the Board, ensuring optimal
resource utilisation.

Monitoring and Evaluation

» Conduct quarterly project
reviews by the CSR
sub-committee to assess
progress and impact

» Certification from
Chartered Accountants of

partner NGOs will
be obtained to
ensure the proper
use of funds in line
with the intended
objectives

61
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Building with Environmental Responsibility

Sustainability remains an important consideration in how we expand and operate. Through
initiatives such as tree plantation drives, responsible infrastructure practices, and environmentally
conscious development measures, we continue to reduce our environmental impact while
supporting the protection of natural ecosystems for future generations.

HARSHA ENGINEERS INTERNATIONAL LIMITED

Supporting Communities with Care and Purpose

We believe progress becomes meaningful only when it improves lives beyond business boundaries.

Our approach to Corporate Social Responsibility is rooted in care, inclusion and long-term community
development. Through focused partnerships and sustained interventions, we continue to support vulnerable
communities by creating access to education, healthcare, rehabilitation and livelihood opportunities.
Guided by our CSR Policy and overseen by the CSR Committee of the Board, we remain committed to
building a more inclusive and compassionate society.

7 M 7, .
] 2

Building Spaces of Belonging | Anand

Strengthening Local Economies

We believe community growth becomes
stronger when opportunities are created
locally. By engaging local talent,
collaborating with regional suppliers, and
encouraging participation across our
operations, we contribute to employment
generation, economic development, and
stronger regional value chains.

Extending Support Where it
Matters Most

Our social initiatives focus on improving
quality of life and expanding access

to essential support systems. Through
collaborations with institutions

such as Aastha Charitable Trust,

we support programmes related

to healthcare, rehabilitation,

education, and child development,
particularly for underserved and
vulnerable communities.

INTEGRATED REPORT 2025-26
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Creating Meaningful Community
Partnerships

Open and constructive engagement
with local stakeholders helps us develop
initiatives that are relevant, inclusive,
and impactful. Through continuous
dialogue and collaborative participation,
we seek to understand community
priorities, respond responsibly, and

build relationships founded on trust and
shared progress.

Enabling Long-term Social Development

Our commitment to community welfare
extends beyond immediate support
initiatives. By contributing to healthcare
infrastructure, educational access, and
livelihood-oriented programmes, we aim
to create sustainable social impact that
strengthens communities and supports
inclusive growth over the long term.

Dham

A foundation of our CSR journey is Anand

Dham, a residential community developed in
partnership with Aastha Charitable Trust for
Welfare of the Mentally Challenged. Located in
Ahmedabad, Anand Dham has been envisioned
as a safe, green and supportive environment for
individuals with intellectual and developmental
disabilities, especially those with ageing or no
surviving parents.

Designed as a long-term care ecosystem, the
facility provides medical support, occupational
skill training, daily engagement activities and a
family-like atmosphere that enables residents
to lead more secure, active and dignified lives.
Through this initiative, we aim to create not just
infrastructure, but a lasting support system built
on empathy, belonging and lifelong care.

Anand Dham at a Glance

Flagship Initiative: Anand Dham, a residential
community developed by Aastha Charitable
Trust for persons with intellectual and
developmental disabilities, particularly those
with ageing or no surviving parents.

Purpose: To provide a safe, supportive, and
family-like environment that promotes dignity,
independence, and social inclusion.

Key Facilities: Residential care, medical support,
occupational skill development, recreational
activities, and community engagement
opportunities.

63

During 2025-26, we extended our support to
the ongoing project, ‘Anandham - Welfare
of Mentally Challenged People’, aimed at
enhancing care, development, and social
inclusion for individuals with intellectual and
developmental disabilities.

Project Duration: 24 months.

Implementing Agency: Aastha Charitable
Trust for Welfare of the Mentally Challenged.

Location: Ahmedabad, Gujarat.

Focus Areas: Care, welfare, skill development,
social integration, and long-term support for
individuals with intellectual and developmental
disabilities.

Objective: To enhance quality of life and
create meaningful opportunities for personal
growth, community participation, and
independent living.

Long-term Commitment: Supporting
vulnerable individuals and their families
through sustained partnerships and inclusive
community development initiatives.
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Creating Impact across
Communities

Alongside Anand Dham, we
continued to support several
community-focused initiatives
during

2025-26 across education,

skill development, healthcare,
animal welfare and community
infrastructure. Our interventions
during the year included
educational assistance for
underprivileged and needy
students, vocational skill
development initiatives through
the Institute Management
committee (IMC) of ITI Bavlg,
welfare programmes supported
through Make A Difference

Our CSR Focus Areas

Education & Medical Welfare
Foundation, animal welfare
initiatives through Sant Vinoba
Gram Swarajya Ashram,

and educational and skill
development support through
a contribution to the LENCO
Alumni Association. Together,
these initiatives contributed to
enhancing educational access,
skill development, social welfare,
and community well-being.

During the year, our CSR
initiatives positively impacted
approximately 1,172 beneficiaries
across communities. This
includes one ongoing project

was commenced during
2025-26 and expected to be
completed in 2026-27, which is
expected to benefit nearly 40
families. In addition, support was
extended towards construction
of a dedicated shed facility for
177 cows as part of our animal
welfare initiatives.

These initiatives reflect

our belief that sustainable
development must address
diverse social needs while
strengthening communities at
the grassroots level.

B |

Intellectual and

Disabilities

Education
Developmental and Skill
Development

TEER

2

ooo

Healthcare

Environmental
Access Sustainability

Disaster Response
and Community
Welfare

Key Community Partnerships

Make A Difference Education &
Medical Welfare Foundation

Sant Vinoba Gram Swarajya
Ashram

Institute Management
Committee (IMC) of ITI Bavla

LENCO Alumni Association

Aastha Charitable
Trust for Welfare of the
Mentally Challenged

INTEGRATED REPORT 2025-26
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Investing in Long-term Social Impact

HARSHA ENGINEERS INTERNATIONAL LIMITED

Our CSR initiatives are driven by a long-term commitment to inclusive growth and responsible corporate

citizenship.

Over the years, Harsha Group has contributed around 1,178 lakhs towards CSR initiatives, reinforcing our
commitment to creating meaningful and lasting social impact.

2025-26 CSR Snapshot

1,172 heneficiaries

Reached through CSR
Initiatives During 2025-26

2190 1akns

Invested in Ongoing CSR
Projects

21,178 1akns

Contributed Cumulatively by
The Harsha Group towards
CSR and Community
Development Initiatives

Delivering Customer
Confidence

Customer safety and product
reliability remain central to every
stage of our operations. From
engineering and manufacturing
to product delivery and after-
sales support, we integrate
robust quality and safety
practices across the entire
product lifecycle. This helps
ensure dependable
performance and builds
long-term customer trust.

We conduct comprehensive
risk assessments to identify
and address potential

safety concerns related to
product usage, handling, and

234073 1akns

CSR Obligation For 2025-26

249.93 1akhs

Allocated to Other
CSR Initiatives

operational environments.
These evaluations strengthen
product integrity, minimise
risks, and support continuous
improvement in design and
manufacturing processes. If any
issue is reported, our structured
response mechanisms

ensure incidents are carefully
documented, reviewed, and
translated into corrective and
preventive actions.

Clear communication with
customers is equally important
to our approach. We support our
products with compliant safety
labelling, detailed technical
documentation, and accessible
guidance to encourage safe

65

£199.93 1akns

Deployed towards CSR
Programmes During the Year

214080 1akns

Transferred to the Unspent CSR
Account for Ongoing Project

4

and effective usage. In addition,
our support teams remain
available to address queries,
provide technical assistance,
and respond promptly to
customer concerns.

Customer feedback also plays
an important role in shaping
product innovation and service
enhancement. Through regular
engagement, dedicated support
channels, and continuous
feedback mechanisms, we gain
deeper insight into customer
expectations and strengthen our
solutions accordingly.
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Governance

STRUCTURED FOR

Effective governance is central to maintaining

a resilient, responsible, and future-focused
organisation. We maintain a governance structure
that promotes transparency, ethical leadership,
effective oversight, and clear accountability.
Supported by robust internal controls, well-defined
policies, and a strong compliance culture, this
framework enables us to manage risks responsibly
while ensuring operational discipline and integrity.

INTEGRATED REPORT 2025-26 66

Policies

R

| Governance Driven by Responsibility and Resilience

Our governance philosophy integrates environmental responsibility, social accountability, and ethical
business conduct into everyday decision-making. This ensures that sustainability considerations
remain closely aligned with corporate strategy and business performance.

Policy on Child Labour

. DECENTWORKAND
and Prevention of 3@;@%
Forced Labour at ‘||

the Workplace

1[] REDUCED
INEQUALITIES

Whistle Blower Policy 6

Code of Conduct

) REPON

Information Security [

Management System

Enterprise Risk
Management

HEIL follows a proactive and
disciplined approach to risk
management to safeguard
business continuity and

support sustainable value
creation. Our enterprise-wide
risk management framework
enables the timely identification,
evaluation, and mitigation of
risks that may affect operations,
financial stability, reputation, or
long-term growth.

Oversight of the framework

is led by a dedicated Risk
Management Committee, which
regularly reviews business risks,
including ESG-related concerns,
operational dependencies,
market fluctuations, and supply
chain vulnerabilities. This
structured governance process

67

HARSHA ENGINEERS INTERNATIONAL LIMITED

Backed by structured oversight mechanisms, clearly defined policies, and strong leadership
accountability, our governance framework supports responsible operations across all business
verticals. As a result, we can respond effectively to evolving regulatory requirements, stakeholder
expectations, and emerging business challenges while maintaining transparency and
organisational integrity.

supports informed
decision-making while
strengthening accountability
and transparency across
the organisation.

To enhance preparedness and
resilience, HEIL has established
comprehensive contingency
response mechanisms to
address a wide range of
potential disruptions, including
fire incidents, natural disasters,
operational interruptions,

and supply chain challenges.
These measures reflect our
continued focus on protecting
stakeholders, strengthening
operational continuity, and
building a resilient organisation
capable of navigating evolving
business environments.
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Ethical and Responsible Business
Practices

During 2025-26, we further strengthened our
culture of ethical governance and responsible
business conduct by embedding integrity,
transparency, and accountability deeper into our
organisational processes and leadership practices.

The Company maintained high governance
standards across all stakeholder interactions,
supported by robust internal controls and clearly
defined ethical guidelines. No instances of
corruption or conflict of interest were reported
during the year, reaffirming the effectiveness of
our governance framework and the collective
commitment of our workforce to ethical conduct.

Our leadership team operates under a
comprehensive Code of Conduct that sets clear
expectations for integrity, accountability, and
regulatory compliance. This framework helps
ensure that business decisions remain responsible,
transparent, and aligned with the Company’s
values across all levels of operation.

As part of our continued commitment to
governance excellence, we conducted
performance evaluations of the Board of Directors,
Board Committees, and Independent Directors in
line with statutory requirements and recognised
governance practices. These assessments support
continuous improvement, strengthen leadership
effectiveness, and reinforce accountability across
the organisation.

We also continued to uphold rigorous standards
for the fair disclosure of price-sensitive information.
Our established disclosure practices ensure
confidentiality, timely commmunication, and full
regulatory compliance, with information shared
strictly on a need-to-know basis to preserve the
integrity of market communications.

Advancing Ethical Workplaces and
Workforce Protection

Respect for human rights, workplace dignity,

and ethical conduct remains central to our
organisational culture. Through strong governance
frameworks and clearly defined policies, we work to
create fair, inclusive, and safe workplaces guided
by integrity across all operations.

INTEGRATED REPORT 2025-26
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Code of Conduct

Our Code of Conduct defines the standards
of ethical behaviour expected across the
organisation. It outlines principles related

to professional conduct, compliance,
accountability, workplace respect,
environmental responsibility, and operational
safety. The framework reinforces a culture
built on integrity and responsible business
practices across all HEIL facilities.

Zero Tolerance for Child and Forced Labour

HEIL strictly prohibits child labour and all forms
of forced or involuntary employment. We
enforce these principles across our operations
and supply chain in line with internationally
recognised human rights standards,

labour conventions, and applicable Indian
labour laws.

HARSHA ENGINEERS INTERNATIONAL LIMITED

Fair Contract Labour Practices

Whistleblower Protection and Accountability

We remain committed to ensuring fair and
equitable treatment of contract workers across
our operations. Our contract labour practices
promote fair wages, employee welfare, safe
working conditions, and full compliance with
applicable labour regulations governing
workforce engagement.

Anti-bribery and Ethical Compliance

Through our Anti-Bribery Policy, HEIL reinforces

its commitment to ethical business conduct

and zero tolerance towards corrupt practices.
Robust internal controls, due diligence processes,
employee awareness programmes, and clear
guidelines on gifts and hospitality strengthen
compliance and accountability across the
organisation. In addition, established reporting
mechanisms enable employees to raise
concerns responsibly and without hesitation.

To promote transparency and responsible
reporting, HEIL has implemented a
comprehensive Whistleblower Policy that
enables employees and external stakeholders
to report concerns related to misconduct,
policy violations, harassment, unethical
practices, or financial irregularities. The
framework ensures confidentiality, protection
against retaliation, and fair investigation
processes. As a result, it supports a workplace
culture rooted in accountability, openness,
and ethical governance.

Certified Systems that Strengthen Trust and Performance

ISO

9001:2015
1ISO 9001:2015 - Quality Management System
Our ISO 9001:2015 certification reinforces our
commitment to maintaining robust quality
management practices across the organisation.
The framework supports consistent product quality,
operational efficiency, customer satisfaction, and
continual process improvement. It also helps us
uphold high standards across manufacturing and
service delivery.

IS0 14001

1ISO 14001:2015 - Environmental Management System

Through our I1SO 14001:2015-certified Environmental
Management System, we follow a structured and
proactive approach to minimising environmental impact
and strengthening sustainable business practices. The
certification supports compliance with environmental
regulations while promoting responsible resource
management and long-term ecological stewardship.

69

IATF 16949:2016 - Automotive Quality
Management System

Our IATF 16949:2016 certification demonstrates our
ability to meet the stringent quality requirements of the
global automotive industry. The framework emphasises
process standardisation, defect prevention, waste
reduction, and continuous improvement across the
automotive supply chain. This enables us to deliver
reliable, high-precision engineering solutions.

IS0 45001:2018 - Occupational Health and
Safety Management System

HEIL is also certified under ISO 45001:2018, reflecting
our commitment to maintaining safe and healthy
workplaces across all operations. The certification
framework supports proactive hazard identification,
risk mitigation, employee well-being, and
continuous improvement in occupational health and
safety practices.
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Board of Directors

GUIDED BY

Rajendra Shah

Chairman &
Whole-Time Director

L ETE W ELELE]
Managing Director

INTEGRATED REPORT 2025-26

Mr. Rajendra Shah is a distinguished
industry veteran with over 53 years
of experience in the precision
engineering industry. He has

played a pivotal role in shaping

the growth of the Company and
continues to provide strategic
direction while overseeing overall
management with a strong focus on
financial strategy.

Mr. Shah has been instrumental in
building a robust and
value-driven organisation. He has
also contributed significantly to
industry bodies, having served as

Mr. Harish Rangwala is an

industry leader with over 53 years
of experience in the precision
engineering industry. He has

been instrumental in driving the
Company’s operations and growth
and currently oversees overall
management with a strong focus
on leading and expanding the
Renewable Energy Division.

Mr. Rangwala began his career
with Tata Chemicals before
joining the Company, bringing
with him rich experience across
engineering and manufacturing.
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Chairman of Cll Gujarat during
2019-20 and having received the
AMA Atlas Dycechem
‘Outstanding Entrepreneur of the
Year Award — 2001

He holds a Bachelor’s degree in
Mechanical Engineering from
Lukhdhirji Engineering College,
Morbi. Deeply committed to social
causes, he serves as President

of the Blind People’s Association,
Ahmedabad, and is also Managing
Trustee of Aastha and Ananddham,
reflecting his dedication to social
responsibility.

Over the years, he has played
a key role in strengthening the
Company’s capabilities and
operational excellence.

He holds a Bachelor’s degree in
Mechanical Engineering from
Lukhdhirji Engineering College,
Morbi. He also brings extensive
expertise in bearing cages and
precision stamped components,
contributing significantly to the
Company'’s leadership in the
engineering sector.

Vishal Rangwala
CEO & Whole-Time Director

Pilak Shah
COO & Whole-Time Director

Hetal Naik
Whole-Time Director

Mr. Vishal Rangwala is a visionary,
result-driven leader with nearly 19
years of experience in the precision
engineering industry. Since joining
Harsha Engineers in 2007, he has
held pivotal leadership roles across
Marketing and Operations, serving
as Chief Operating Officer before
his appointment as CEO in 2022. He
has been a member of the Board
since 2010.

Mr. Rangwala began his career
in the United States, gaining
valuable international experience
at Access Business Group and
United Airlines (United Services

Mr. Pilak Shah is a result-driven
professional with over 20 years

of experience in the precision
engineering industry. Since joining
the Company in 2006, he has been
closely involved in strengthening its
operational capabilities and driving
efficiency across functions.

As Chief Operating Officer, he drives
operational excellence across
manufacturing and contributes to
the Group's strategic direction. He
has played a key role in enhancing

Ms. Hetal Naik is a dynamic
professional with significant
experience in design engineering
and manufacturing. Since joining
the Company in 2015, she has been
closely involved in strengthening
operational capabilities and
driving continuous improvement
across functions.

She plays a pivotal role in driving
operational excellence, with a

strong focus on Total Productive
Maintenance (TPM), Lean initiatives,
and organisational capability
building. She also leads key
initiatives in employee health, safety,

71

HARSHA ENGINEERS INTERNATIONAL LIMITED

division) in industrial engineering
and supply chain analysis. This
global perspective is central to
his current role in driving the
Group's strategic direction and
international expansion.

He holds a Bachelor’s degree in
Mechanical Engineering from
the University of Pune and a
Master of Science in Engineering
Management from the University
of Southern California. His unique
blend of technical expertise and
strategic acumen continues to
strengthen Harsha's position as a
global leader in the engineering
sector.

processes and supporting the
Company'’s growth trajectory.

He holds a Bachelor’s degree in
Mechanical Engineering from
Nirma Institute of Technology
and a Master’s degree in
Integrated Manufacturing
Systems Engineering from North
Carolina State University. His
strong technical foundation and
operational expertise continue
to add value to the Company’s
performance.

and workplace sustainability,
while actively driving
sustainability practices across
the Company.

She holds a Bachelor’s degree
in Mechanical Engineering
from L.D. Engineering College
and a Master of Technology in
Design Engineering from Nirma
University. Her strong technical
expertise and leadership
approach continue to foster

a culture of excellence and
accountability across the
organisation.
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Mr. Ambar Patel is an Independent
Director of the Company. He is an
experienced industry professional
with several decades of experience
in manufacturing and industrial
management. He has been serving
as Managing Director of Shilp
Gravures Limited since October
29,1993.

Gujarat Chamber of Commerce &
Industry and is Past President of the
Santej Industrial Area Association.
He is also an Advisory Committee
Member for Aastha Charitable
Trust, reflecting his involvement in
social initiatives.

Mr. Kunal Shah is an Independent
Director of the Company. He is a
professional with broad experience
in general management and
corporate affairs.

firm, Theoden Ventures LLP. He is
also the co-founder of Aurus.

He holds a Bachelor’'s degree

in Chemical Engineering from
Nirma Institute of Technology,
Ahmedabad, and a Master of
Science degree in Information
Systems from Stevens Institute of
Technology, USA.

He has been associated with AIA
Engineering Limited since December
2002 and currently serves as
Executive Director — Corporate
Affairs. He is also the founding
trustee of The Lightship Initiative and
has established his own consulting

He holds a Bachelor’s degree in
Mechanical Engineering from
He currently serves as Co-Chairman Gujarat University.
of the Plastic Committee at the

Kunal Shah

Independent Director

Ambar Patel
Independent Director

Council of the Indian Venture
and Alternate Capital Association

Ms. Priyanka Agarwal Chopra is
an Independent Director of the
Company. She is an experienced (ivcA) and was recognised in
leader in venture capital and the 2025 Hurun India Women
early-stage investing, with over Leaders List.

12 years of experience in
building and scaling
innovation-led enterprises.

Dr. Bhushan Punani is an
Independent Director of the
Company. He is a distinguished
professional with extensive
experience in social development
and institutional leadership. He is
associated with the Blind People’s
Association, Ahmedabad, as
General Secretary.

Institute of Management,
Ahmedabad in 2011
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He holds a Bachelor’s degree in
science (Dairy Husbandry) from B.N.
Chakrabarty University, Kurukshetra,
a Bachelor of Laws from Gujarat
University, a postgraduate

degree in Management from the
Indian Institute of Management,
Ahmedabad, and a Doctor of
Philosophy (Commerce) from
Gujarat University. He has also
completed a special course in

She holds an MBA from The
Wharton School and a Master of
Science from Georgia Institute
of Technology. Prior to venture
capital, she worked in the
United States in engineering
and strategy roles at Sun
Microsystems and IBM.

She is the CEO and Managing
Partner at IIMA Ventures and a
Venture Partner at the Bharat
Innovation Fund, where she leads
investments in deep-tech, climate,
and digital startups. She has also
served on the Venture Capital Sector

He has served as a member of the
Central Advisory Board on Disability,
the National Advisory Committee
on Accessible Elections, and the
Committee on Drafting of the vocational rehabilitation from the
National Law on Disability. He was University of Haifa, School of Social
honoured with the Distinguished Work.

Alumnus Award by the Indian

suoday A101nel1S

Priyanka Agarwal Chopra
Independent Director

Bhushan Punani
Independent Director

Mr. Ramakrishnan Kasinathan is
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chain, and sourcing, with a focus

Ramakrishnan Kasinathan
Independent Director
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an Independent Director of the
Company. He is a seasoned leader
with extensive global experience
across diverse industrial sectors.

He has held leadership roles across

reputed organisations including Best

& Crompton, ACT India, Johnson

& Johnson Limited, SKF India
Limited, Hindustan Zinc Limited,
and Nexdigm Private Limited. As
part of global management teams,
he has led large-scale operations
and currently operates as a
freelance management consultant
specialising in strategy, supply
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on operational excellence and
digital transformation.

He holds a Bachelor's degree

in Civil Engineering from the
University of Madras, an MBA
from Anna University, a Master’s
in Management from the

Asian Institute of Management,
Philippines, and a Diploma in
Basic Finance from ICFAI.
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Governance

SDG

NO
POVERTY

MAeT

Harsha Engineers’ Contribution

Generates employment opportunities and supports community
welfare initiatives.

Contributes to rural and community development programmes through
CSR activities.

HARSHA ENGINEERS INTERNATIONAL LIMITED

SDG Harsha Engineers’ Contribution

10 REDUCED
INEQUALITIES

Promotes inclusive employment practices and community development.

GOOD HEALTH
AND WELL-BEING

e

Promotes employee health, workplace safety, and pollution control measures.

Supports environmentally responsible industrial operations and clean
energy infrastructure.

4 QUALITY
EDUCATION

]

Provides skill development, employee training, and educational
support programmes.

CONSUMPTION
AND PRODUCTION

m Focuses on recycling, waste minimisation, and efficient resource utilisation.

GENDER
EQUALITY

g

Encourages equal opportunity, diversity, and women’s empowerment at
the workplace.

13 52
Reduces carbon emissions through renewable energy and

@ energy-efficient operations.

CLEAN WATER
AND SANITATION

v

Uses rainwater harvesting, wastewater treatment, and Zero Liquid
Discharge systems.

1 LIFE
BELOW WATER

Prevents water pollution through effective effluent and wastewater management.

Invests in solar energy and renewable energy adoption initiatives.

15 g;ELAND

&= Conducts plantation drives and supports biodiversity conservation efforts.
1

DECENTWORKAND
ECONOMICGROWTH

Creates skilled jobs and supports sustainable industrial growth.

16 PEACE, JUSTICE
AND STRONG
INSTITUTIONS
oz

Maintains ethical governance, transparency, and regulatory compliance.

Invests in precision engineering, automation, and sustainable
manufacturing technologies.

17 PARTNERSHIPS
FORTHE GOALS

@ Collaborates with stakeholders and communities to advance sustainability goals.

INTEGRATED REPORT 2025-26
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CORPORATE

INFORMATION

BOARD OF DIRECTORS

Mr. Rajendra Shah
Chairman & Whole-Time Director

Mr. Harish Rangwala
Managing Director

Mr. Vishal Rangwala
CEO & Whole-Time Director

Mr. Pilak Shah
COO & Whole-Time Director

Ms. Hetal Naik
Whole-Time Director

Mr. Ambar Patel
Independent Director

Dr. Bhushan Punani
Independent Director

Ms. Priyanka Agarwal Chopra
Independent Director

Mr. Ramakrishnan Kasinathan
Independent Director

Mr. Kunal Shah

Independent Director

VICE PRESIDENT - FINANCE & GROUP
CHIEF FINANCIAL OFFICER

Mr. Maulik Jasani

COMPANY SECRETARY & CHIEF
COMPLIANCE OFFICER

Mr. Kiran Mohanty
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BANKERS
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AND ANALYSIS

AN A A A A A A A A A AN A A AN A AN A N A AN N SN

ECONOMIC OVERVIEW

Global Economic
Overview

The global economy remained
resilient in 2025, supported

by easing inflation, gradual
monetary policy normalisation
and sustained investment
momentum. According to the
International Monetary Fund'’s
April 2026 World Economic
Outlook, global real GDP growth
was registered at 3.4% in 2025
and is projected at 3.1% in 2026
and 3.2% in 2027, reflecting a
modest deceleration and a
more fragile growth trajectory.

Despite this relative stability,

underlying risks have intensified.

Rising geopolitical tensions,
including the ongoing conflict
in the Middle East, along with
evolving trade policies and
supply chain realignments, are
contributing to fragmentation
and uncertainty across global
markets. These developments
are affecting sentiment,
disrupting trade flows and
complicating long-term
investment decisions.

At the same time, a strong
investment cycle continues

to provide support, led by
technology-driven capital
expenditure. Investment

in Al, semiconductors and
digital infrastructure remains
robust, supporting trade and
production, particularly in Asia.
Technology-related exports and
supply chain diversification are

reshaping global trade patterns,

with countries repositioning
themselves within new
production networks.

Regional growth trends

reflect these mixed dynamics.
Emerging market and
developing economies are
projected to grow at 3.9% in
2026, before recovering to 4.2%
in 2027, with emerging and
developing Asia remaining the
primary growth engine despite
a gradual moderation. The
Middle East and Central Asia
are expected to experience
volatility due to conflict-related
disruptions, while Sub-Saharan
Africa continues to demonstrate
relatively steady expansion

supported by structural reforms
and investment flows.

In contrast, growth in
advanced economies is
expected to remain moderate,
reflecting weaker momentum,
demographic constraints and
ongoing policy adjustments.
While technology investment
supports activity in select
markets, broader industrial
recovery remains gradual.

Looking ahead, the global
outlook remains increasingly
uncertain despite signs of
resilience in certain regions.
Growth dispersion across
regions, elevated geopolitical
risks, and persistent
geoeconomic fragmentation
are expected to weigh on
medium-term prospects.
However, continued investment
in technology, supply chain
realignment and gradual
recovery in industrial demand
are expected to support a more
resilient and broad-based
global expansion over time.
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Growth Rate Projections by
Region (in %)

The
World . Euro Area
United States
34 3.1 3.2 2.1 2.3 2.1 1.4 11 1.2
)
—_— 'R )
__J % __J
— -/ -/ é
2025 (E) 2026 (P) 2027 (P) 2025 (E) 2026 (P) 2027 (P) 2025 (E) 2026 (P) 2027 (P)
The Middle East and Emerging and Latin America and
Central Asia Developing Asia the Caribbean
3.6 1.9 4.6 5.5 4.9 4.8 2.4 2.3 2.7
'R
% _J __J _J __J %
2025 (E) 2026 (P) 2027 (P) 2025 (E) 2026 (P) 2027 (P) 2025 (E) 2026 (P) 2027 (P)

Sub-Saharan Africa

4.5 4.3 4.4

)
—/ — é

2025 (E) 2026 (P) 2027 (P)

P: Projected, E: Estimated

(Source: https://www.imf.org/en/publications/weo/issues
/2026/04/14/world-economic-outlook-april-2026)
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Indian Economic
Overview

In 2025-26, the Indian economy
sustained strong macroeconomic
momentum despite an unsettled
global environment. Growth
remained anchored in domestic
demand, infrastructure expansion
and improving manufacturing
activity, even as geopolitical
tensions and commodity price
volatility posed external risks.

Real GDP growth is estimated at
7.6%, reflecting resilience across
services, steady consumption and
continued investment momentum.

Real GDP Growth Projections (in %)

GDP Growth
9.2 6.5 7.6
Y
-/
2023-24 2024-25 2025-26 (E)

E: Estimated

(Source: https://www.pib.gov.in/PressRelease
Page.aspx?PRID=2219912&reg=3&lang=2)

Domestic demand remained
the principal driver of growth.
Private consumption held

firm, supported by stable
income levels and moderating
inflation in the earlier part of
the year, while sustained public
capital expenditure continued
to accelerate infrastructure
creation and industrial activity.
Government-led investments
in logistics corridors, industrial
clusters and urban infrastructure
are strengthening demand
across metals, mobility and
engineering value chains.

Continued policy emphasis

on manufacturing scale-up,
import substitution and supply
chain localisation is reinforcing
India’s position as a key global
manufacturing destination.

Inflation during the year
reflected a mixed trajectory.
While earlier moderation

was supported by improved
supply conditions, renewed
pressures emerged from
firming energy and commodity
prices. The Reserve Bank of
India maintained a calibrated
approach, balancing inflation
control with growth support.
Inflation is expected to
remain within a manageable
range, albeit sensitive to
crude oil movements and
global conditions.

India’s external sector remained
broadly stable, supported by
strong services exports and
resilient remittance inflows.
However, rising crude prices
and global uncertainty are

(sources:

HARSHA ENGINEERS INTERNATIONAL LIMITED

expected to exert pressure

on the current account and
currency stability. Nevertheless,
India continues to attract steady
foreign investment, supported
by its growth outlook, expanding
industrial base and improving
the ease of doing business.

Economic progress remained
broad-based. Services
continued to expand, while
manufacturing strengthened,
supported by policy incentives
and rising private participation.
Increasing focus on energy
transition, circular economy
solutions and supply chain
modernisation is creating new
demand across industrial and
engineering segments.

Looking ahead, GDP growth

is projected at around 6.9%

for 2026—-27. While near-term
risks remain, strong domestic
fundamentals, sustained
infrastructure investment

and continued policy support
position India to maintain stable,
long-term growth.

https://www.indiabudget.gov.in/economicsurvey/ doc/Infographics%20English.pdf

https://economictimes.indiatimes.com/news/economy/indicators/rbi-gdp-
growth-fy-2026-27-mpc-meeting-gdp-forecast-india-eases-growth-forecast
-as-iran-war-oil-surge-risks-cloud-growth-trajectory/
articleshow/130091660.cms?from=mdr https://www.thehindu.com/business
/rbi-monetary-policy-meeting-speech-april-8-2026-live-updates/article70837023.ece)
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INDUSTRY OVERVIEW indian Bearings

Market
Global Bearings Global Bearings The Indian bearings market Key Market Trends
Market Market Size (in USD billion) continues to expand
steadily, supported by . .
The global bearings market 120.51 179.34 increasing industrialisation, Rising dgmonq Increasing use of
continued to demonstrate infrastructure development, f(?r becmngs with . E sens?r—enabled
steady growth, supported by M manufacturing growth, and higher I.oc.d capacity, t.>ec1r|ngs for rjeql—
expanding industrial activity, rising adoption of automation lower frlctlgn Olt]d time mon.lto.rlng
increasing automation, rapid across industries. According longer service life, onc? predictive
technological advancement, to industry estimates, the supported by growth maintenance,
and the growing adoption of market is exoected to arow in automotive, EVs and particularly in
. . (Source: https://www. p g . . . .
electric vehicles and renewable bonafideresearch.com by approximately USD 853.9 industrial automation. ou.tomotlve,
energy systems. According to {pb;i,%,cgt{znfg?kiism/ global million between 2024 and railways, G”C{'
Bonafide Research’s Global 2024 () 2030 (P) 2029, registering a CAGR of heavy machinery. Q
Bearing Market Outlook, 2030, 3.2% during the period. §
the market was valued at over P: Projected, E: Estimated §
USD 120.51 billion in 2024 and is (source: https://www.technavio Initiatives such .
projected to reach USD 179.34 Kev Trends '_C,f,r;,/krsfg;,tgg,dm_bemmgs as Make in India E
billion by 2030, at a CAGR of 6.9% y Sis#.~text=Size are encouraging =
Y ' = / . Y. . .. %202025%2D2029-,The ) g
between 2025 and 2030. Automotive Recovery /" Smart and Predictive %20%20india%20b domestic
_ with EV Shift Bearings D b production, reducing

Growth Drivers : : _ : ecast%20to%20incr import dependence,
Rising demand from the food 'GIObGI Vehlc'le produt.:t.lon Sgnsor—lrjtggroted k?eo.rmgs ;c;(s)iﬁo/%;%gge and strengthening @

9 ' ' is approaching 90 million with real-time monitoring nt%20bearing#%2020solutions) supply chains. %
processing and medical units, with EVs accounting for capabilities are gaining g
equipment sectors is becoming roughly 25% of sales in 2025. commercial traction. ‘i
a significant driver of market While EVs require specialised Predictive maintenance o
growth. Expanding packaged insulated bearings, they solutions improve uptime, Outlook g,
food and beverage consumption reduce certain engine-related lower inspection costs and
is accelerating investment in applications, tempering create recurring service The medium-term outlook remains positive, supported by sustained growth in EVs, renewable energy,
processing and packaging overall bearing demand revenue opportunities. railways and industrial automation. Increasing adoption of advanced materials, smart technologies and
machinery, where bearings are during the transition phase. application-specific designs is expected to enhance value addition and improve margins. Although raw -
critical for hygiene, operational material price volatility and cost pressures continue, India remains well positioned to strengthen its role 2
efficiency, and reliable Wind Energy Expansion Reshoring of as a global hub for bearing manufacturing over the coming decade. é-
performance. Food-grade o Manufa Cturing (Source: https://www.imarcgroup.com/india-bearings-market) o
stainless steel bearings are Rising onshore and offshore i
therefore increasingly preferred wind installations are Industrial localisation g
to meet stringent safety and driving demand for large- across North America ]
regulatory standards. diameter, corrosion-resistant and Europe is supporting @

and sealed-for-life bearing regional bearing demand,
solutions designed for harsh although steel supply
operating environments. constraints and skilled
labour shortages continue
to pose challenges.

The medical equipment
segment is also contributing

to sustained demand growth.
Bearings perform a vital function
in diagnostic systems, surgical Raw Material
power tools and other precision Volatility
devices. Miniature bearings
engineered for low noise,
minimal friction, high accuracy
and longer service life are
especially important in medical
applications, supporting steady
growth across this segment.

Fluctuations in alloy

and energy prices

continue to impact

margins, making

mmtl_sourc,mg Gnd (Source: https://www.
supply-chain resilience mordorintelligence.com/industry

increasingly critical. l‘)’ep‘?fts/f”duslfﬂg"
(Source: https://www.precedenc earings-market,

eresearch.com/bearing—market)
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Global Stamping
Market

The global metal stamping
market was valued at USD
259.35 billion in 2025 and is
projected to reach

USD 377.45 billion by 2034,
reflecting a CAGR of 4.26%.
Growth is supported by
sustained demand from
automotive, medical devices,
aerospace and consumer
electronics, alongside
increasing adoption of
automation and advanced
manufacturing technologies.

Growth is being driven by
rising demand across the
automotive sector, electric
vehicles, medical devices,
aerospace and consumer
electronics. Expansion in the
automotive and EV segments
is increasing demand for
stamped components used

in structural and powertrain
applications. Advancements in
automation and CNC-enabled
manufacturing are improving
precision, productivity and
(Source: https://www.fortuneb

usinessinsights.com/metal
-stamping-market-112842)

Global Stamping

Market Size (in USD billion)
259.35 377.45
CAGR
4.26%
(source: https://www.
fortunebusinessinsights.
com/metal-stamping-
market-112842)
2025 (E) 2034 (P)

P: Projected, E: Estimated

scalability, while continued
growth in consumer electronics
is driving demand for
lightweight, high-precision
parts. Concurrently, the shift
towards aluminium and
advanced alloys in automotive
and aerospace applications,
combined with Industry 4.0
adoption such as loT-based
monitoring and predictive
maintenance, is reinforcing
overall market momentum.

Outlook

The metal stamping market

is expected to register steady
growth, driven by high-volume
manufacturing demand

and expanding applications

in medical devices and
lightweight components.

Raw material price volatility,
environmental compliance
costs and competition from
additive manufacturing
remain challenges; however,
metal stamping is expected to
retain its position as a cost-
efficient solution for large-
scale production.

Indian Stamping
Market

The Indian metal stamping
market generated revenues of
USD 5.2 billion in 2025 and is
projected to reach

USD 8.2 billion by 2033,
registering a CAGR of

6.3% during 2026—-2033.
Growth is driven by rising
manufacturing activity,
infrastructure expansion

and increasing demand

from automotive, industrial
equipment and engineering
sectors. By process, blanking
was the largest segment in
2025, accounting for 38.46%
of total revenues, reflecting its
extensive use in high-volume
component production.

HARSHA ENGINEERS INTERNATIONAL LIMITED

Indian Stamping

Market Size (in USD billion)

5.2 8.2

CAGR 6.3%

wresearch.com/horizon/out!
ook/metal-stamping-market
/india#t:~text=India%20metal
%20stamping%20market%20
highlights,6.3%25%20from%2
02026%20t0%202033)

| (Source: https://www.grandvie

2025 (E) 2033 (P)

P: Projected, E: Estimated

Outlook

India’s metal stamping market a skilled workforce and
outlook remains favourable, regulatory reforms, including
supported by policy initiatives such  higher FDI limits in aerospace
as Make in India and Atmanirbhar and defence, are expected
Bharat, which promote domestic to strengthen global
manufacturing, infrastructure partnerships and support
development and foreign sustained long-term growth.
investment. Increasing localisation,

( Source: https:/ '/lwww.technavio.com/| report/ india-bearings-market-analy sis#.~.text=Size%202025%2D2029-,The%20%20india%20
bearings%20market%20size%20is%20forecast%20to%20increase%20by,reliable%20and%20efficient%20bearing%%2020solutions)
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https://www.grandviewresearch.com/horizon/outlook/metal-stamping-market/india#:~:text=India%20metal%20stamping%20market%20highlights,6.3%25%20from%202026%20to%202033
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Global Solar Market

The global solar market

has expanded steadily in
recent years, reflecting the
accelerating shift towards
renewable energy. The market
was valued at

USD 282.25 billion in 2025 and
is expected to reach

USD 295.65 billion in 2026 and
USD 342.55 billion by 2030,
representing a CAGR of 3.7%.
This growth is supported by
favourable renewable energy
policies, declining photovoltaic
module costs, rising electricity
demand, early adoption of
grid-connected systems and
continued expansion of
utility-scale projects.
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2025 (E) 2026 (P) 2030 (P)

Global Solar
Market Size (in USD billion)
282.25 295.65 34255
CAGR
P )
(Source: https://www.researcha
dmarkets.com/report/solar-po
wer?srsltid=AfmBOoruiyMETeK
esxxX2BeSlh2hqrN9nR-ydILfHr
—/ — vJwlODvwUwswCU, )

P: Projected, E: Estimated

Outlook

The solar market is expected to
maintain steady growth over the
medium term. Expansion will be
supported by rising

net-zero commitments,
increased investment in energy
storage integration and wider
adoption of bifacial and high-
efficiency modules. The sector
should also benefit from growing
emphasis on decentralised

generation, rooftop solar and
smart grid infrastructure.
Strong global demand for
renewable energy, driven by
decarbonisation goals, energy
security considerations

and cost competitiveness,
reinforces solar power’s
long-term role within the
global energy transition.

(Source: https://www.researchandmarkets.com/report/sola
r-power?srsitid=AfmBOoruiyMETeKesxxX2BeSTh2hqrN9nR-

yalLfHrvJwIODVWUWsWCU)
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Indian Solar Market

India’s solar energy market

is poised for strong growth,
expanding from

USD 30.03 billion in 2025 to USD
63.70 billion by 203], registering
a CAGR of 13.35% between
2025 and 2031. This growth is
driven by India’s commitment
to expanding renewable
capacity, reducing carbon
emissions and strengthening
energy security. Abundant
solar resources, particularly
across arid and semi-arid
regions, provide a clear
structural advantage.

HARSHA ENGINEERS INTERNATIONAL LIMITED

Indian Solar
Market Size (in USD billion)
30.03 63.70
CAGR
13.35%
(source: https://www.data
insightsmarket.com/reports/
india-solar-energy-market-3254)
2025 (E) 2031 (P)

P: Projected, E: Estimated

Key Government Solar Initiatives in India

National Solar Mission and
100 GW Solar Target by 2030

Providing long-term policy
direction and accelerating
investments in solar parks and
rooftop installations.

PM Surya Ghar Muft Bijli
Yojana

Accelerating residential rooftop
adoption, targeting 1 crore
households and expanding
distributed solar capacity.

PM-KUSUM:

Driving solar adoption
in agriculture through
pump solarisation and
decentralised plants.

Rooftop Solar Programme and
Solar Parks

Supporting decentralised
installations and large utility-
scale projects, enabling
steady capacity additions.

PLI Scheme for High-efficiency
Solar PV Modules

Building domestic
manufacturing capacity and
strengthening supply security.

CPSU Scheme and Grid
Support Measures

Supporting utility-scale
deployment, domestic
content and solar integration.

Declining photovoltaic module costs and ongoing technology improvements continue to
support adoption.

constraints and

85

Market Outlook

The outlook for India’s solar energy market remains
positive, supported by policy continuity, rising
electricity demand and long-term decarbonisation
commitments under the Paris Agreement.
Continued investment in grid modernisation, energy
storage and transmission infrastructure is expected
to enhance integration and system reliability.
Challenges such as land acquisition, financing

intermittency management

persist; however, advances in storage technologies
and hybrid models should help address these
limitations. Solar power is expected to remain
central to India’s energy transition and sustainable
growth over the medium to long term.

(Source: https://www.datainsightsmarket.com/reports
/india-solar-energy-market-3254)
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https://www.datainsightsmarket.com/reports/india-solar-energy-market-3254
https://www.datainsightsmarket.com/reports/india-solar-energy-market-3254
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Company Overview

Harsha Engineers International
Limited ‘HEIL’, ‘Harsha Engineers’,
or ‘The Company’ is a global
precision engineering company
with a leadership position in
bearing cage manufacturing.
As India’s largest bearing

cage producer, the Company
supplies all six leading global
bearing manufacturers and
serves diverse industrial and
mobility applications.

The Company offers over 7,500
bearing cage designs, spanning
diameters from 20 mm to 2,000
mm. Its manufacturing footprint
comprises five facilities in Indiq,
Romania and China, supported
by a global logistics and
distribution network with more
than 16 warehouses across over
25 countries.

Beyond its core bearing cage
operations, HEIL has expanded
into adjacent precision
engineering segments.

INTEGRATED REPORT 2025-26

Its precision stamping business
manufactures complex
components for automotive,
electrical and industrial
applications. The Company has
also established meaningful
scale in the bushing segment,
which reported around 25%
year-on-year growth during
2025-26 and surpassed

%127 crores in annual revenue.
This segment focuses on
specialised, high-precision
components designed

for demanding operating
conditions, particularly within the
wind energy value chain.

HEIL also operates in renewable
energy through its solar EPC
vertical, delivering

end-to-end solutions for rooftop
and ground-mounted solar
photovoltaic projects. Supported
by in-house tooling, automation
and product development
capabilities, the Company

continues to strengthen its

position as a trusted engineering

partner to global OEMs and
Tier-1 suppliers, supporting
long-term programmes
across geographies.

7,900

Bearing Cage Designs

0

Global Manufacturing Facilities

20.

Warehouse Locations
across 25+ Countries

v Leadership position

in bearing cages with

deep engineering
expertise.

Strong and
long-standing
relationships with
global bearing
OEMs.

Diversified precision

engineering portfolio

across cages,

bushings, stampings

and solar EPC.

In-house tooling,
automation, and
application-led
product
development
capabilities.

Expanding
manufacturing
footprint, supported by
the operationalisation
of the Bhayla facility in
India and the ongoing
Phase Il capacity
expansion in Ching,
strengthening long-
term growth potential.

Near-term margin
pressure due to
capacity ramp-
up and fixed cost
absorption at
new facilities.

Subdued demand in
select end markets
such as wind and
parts of automotive.

Volatility in raw
material prices
impacting
short-term margins.

- Execution and
turnaround efforts
still underway at
overseas operations,

particularly Romania.

B
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Early recovery in
global industrial
demand, especially
in Europe.

Strong growth
momentum in the
bushing and large-

sized cage segments.

Rising outsourcing of
precision-engineered
components by
global OEMs.

Capacity expansion
at Bhayla enabling
participation in
higher-value and

complex applications.

Long-term
potential in EV-
adjacent, industrial,
and energy-

linked applications.

Prolonged global
macroeconomic
uncertainty
affecting customer
demand visibility.

Currency volatility
and trade-related
policy changes
impacting export
competitiveness.

Delays in customer
capex cycles
affecting order flows.

Competitive
intensity in
global precision
engineering
markets.

Inflation-driven
volatility in steel and
other key raw
material prices
affecting input

cost stability.

Persistent
inflationary
pressures on wages,
energy, freight, and
operating expenses
impacting overall
cost structures and
margins.
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Operational Overview

HEIL operated through 2025-26
within an evolving environment
marked by early demand
recovery and continued
investment for future growth.
Near-term profitability was
impacted by capacity ramp-
up at new facilities, though
operating performance
strengthened across core
businesses, supported by
improving exports, disciplined
cost management and sharper
focus on high-value segments.
Strategic investments in
automation, capacity expansion
and product development
positioned the Company to
capture emerging opportunities
as market conditions stabilise.

Total Bearing Cages Produced
by HEIL - Engineering division
during 2025-26

Total Capex Incurred by HEIL
on a Consolidated Basis
during 2025-26

Solar Capacity Installed and
Commissioned at Wada
during 2025-26

INTEGRATED REPORT 2025-26

‘Capital additions during the year stood at 328,814 lakhs. However, net
capital expenditure was 14,669 lakhs after accounting for a downward
adjustment of 14,145 lakhs arising from negative movement in capital

work-in-progress (CWIP).

Total Capacity Installed and Commissioned

(in MW)

Segment
Rooftop Solar

Ground Mounted Solar

Wind

Total

Outlook

The Company remains optimistic
about the growth outlook

for the bearing cages and
precision engineering industry,
supported by rising outsourcing
opportunities, improving
industrial demand, increasing
localisation, and continued
investments across automotive,
industrial and renewable energy
sectors. India Engineering
business is expected to maintain
healthy growth momentum,
driven by strong domestic
demand, improving export
traction from Europe and the US,
higher wallet share with existing
customers, and continued
expansion across large-size
cages, bushings, stamping
components and Japanese
customer business.

Harsha Engineers Advantek
Limited (HEAL) is expected to
witness significant improvement
in capacity utilisation and
revenue contribution in 2026-27,
while the Company is also
progressing with the second

Capacity

phase of expansion to support
future growth. The China
brownfield expansion project is
expected to become operational
in the second half of 2027-28
and is expected to strengthen
the Company’s long-term
manufacturing capabilities in
the region. At the same time,
management continues to focus
on improving profitability in
Romania through better product
mix, higher cage contribution
and cost optimisation initiatives.

The Solar EPC and O&M business
is also expected to continue
benefiting from favourable
policy support and rising
renewable energy adoption
trends. Overall, the Company
remains confident of delivering
double-digit revenue growth

in 2026—-27, with the India
Engineering business expected
to achieve mid-teen growth
while maintaining healthy
margins through operational
efficiencies, improved product
mix and disciplined cost
management.

Engineering Business

Major Milestones

HARSHA ENGINEERS INTERNATIONAL LIMITED

Progressed capacity
expansion and strengthened
operations across the
Engineering business.

Commissioned the first
phase of Harsha Engineers
Advantek Limited’s Bhayla
facility, marking a significant
milestone in domestic
manufacturing scale-up.

Secured long-term business
in both the Bronze Bushing
and bearing cage
segments, including

a strategic sourcing
arrangement with a leading
European customer.

Accelerated new
product development

and application-led
engineering initiatives.

Advanced Phase Il
capacity expansion
plans in China to support
future growth.

Fully deployed IPO
proceeds towards debt
reduction and capital
expenditure programmes.

Commissioned a 10.4 MW
ground-mounted solar
power project, strengthening
renewable energy

adoption and supporting
sustainability objectives.

Received the TPM Special Award
from the Japan Institute of Plant
Maintenance (JIPM), recognising

continued excellence in manufacturing

systems, operational discipline, and
continuous improvement practices.

Strategic Priorities

Prioritising overseas
stabilisation to

achieve sustained
subsidiary profitability.

Premiumising the portfolio
by increasing the share

of finished cages and
specialised components.

Expanding focus

»> on bushings and

precision stampings.

Advancing China
localisation to deepen
engagement with
multinational and domestic
bearing manufacturers.

Optimising utilisation of the
Bhayla facility to unlock
operating leverage and
support margin expansion.
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% Challenges and Mitigation

HARSHA ENGINEERS INTERNATIONAL LIMITED

LD

Solar EPC Business

Initial ramp-up costs at
the Bhayla plant led to
margin pressure due to

higher depreciation and

Commodity price volatility,
particularly in copper

and metals, impacted
overseds margins.

Certain export segments,
including European wind
energy and Japanese
markets, remained soft.

Demonstrated
resilience in the

Major Milestones

Recovered

Maintained a strong

regional presence
in Gujarat while

Ensured

interest charges. project Maintained A execution
Solar EPC and . continuing to -
. momentum consistent continuity and
O&M vertical . - »> expand Solar EPC .
following profitability across . stable earnings
through seasonal operations and O&M project contribution to
Implemented raw T : .
Regulatory developments Accelerated plements disciplined disrupti execution across the G
. . . material price pass- : . Isruptions. . € Group.
in labour laws necessitated capacity . - Strengthened the project execution. multiple states
- S e through arrangements — @[ - .
p> additional provisioning, » utilisation - mit? . thgim act of p> replacement-driven in India.
impacting employee-related to offset 9 mp bushing portfolio.
- steel and other input cost
costs during the year. cost pressures. latility on rofitabilit = o
volatility on profitabIity. Strategic Priorities S
3
)
Operating the solar vertical Limiting senior Sustaining margin §
Tightened cost controls Streamlined Romania operations »> through a lean, process- »> management bandwidth to > stability and generating g
and maintained focused to improve efficiency, productivity driven structure. ensure efficiency. positive cash flows. g'
market outreach. and cost optimisation.
o2
L - . s
Positioning the segment Av0|d|ng qggresswe g
»> as a dependable, expansion in favour of o
I Industry Trends and the Company Response self-sufficient contributor. stability and discipline. E
c
(73
. . Global bearin Favourable trade
Industrial demand in Europe 9 AN e
is showing early signs monuchturers or.e. agreements have .‘. Chal[enges and M|t|gat|°n
of recovery increasingly localising and strengthened
eliEsellele] U217 el s, export sentiment. Extended monsoon conditions Land acquisition and Right of %"
impacted project execution way (Row) challenges delayed =
p> timelines; mitigated through certain projects; addressed o
focused planning and efficient through proactive stakeholder and 5
Positioning the Compan resource deployment. regulatory engagement. L
Rising technical Expanding exports . " . S Py ° Y engag %
e .. . Investing in as a reliable, technology- S
complexity in precision and enhancing 73

P> automation P> driven partner in

components is .
P and tooling.

elevating entry barriers.

finishing capabilities in
overseas operations.

The order-driven nature of the Solar
EPC business created variability in
execution and revenue recognition;
mitigated through disciplined project
management and a diversified
project pipeline.

the global precision
engineering ecosystem.

Transmission infrastructure constraints
affected grid connectivity and
commissioning schedules; managed
through close coordination with utilities
and transmission agencies.

Industry Trends and the Company Response

Renewable EPC Aligning

activity remains resources
milestone-based and to seasonal
seasonally influenced. execution cycles.

Prioritising operational
agility and profitability
over volatile

top-line growth.

Reinforcing positioning
as a reliable and
financially disciplined
renewable energy player.
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Financial Overview (in lakhs)

Particulars Standalone Consolidated
2025-26 2024-25 2023-24 2025-26 2024-25 2023-24

Revenue from Operations 122,820 108,930 108,094 162,679 140,765 139,230
;?::Z:;:e::::';tz""' tems: 26701 20,345 19,450 26,191 20,390 19,007
Less: Depreciation 2,994 2,867 2,685 4,666 4,054 3,932
:L:ﬁ:::f“e Exceptionalltems ./, 17,478 16,765 21,525 16,336 15,075
Exceptional Items = 9,501 = = 2,768 =
Profit before Taxation 23,707 7,977 16,765 21,525 13,568 15,075
Less: Current Tax 5,930 4,079 3,771 6,085 4,120 3,797
Less: Deferred Tax 97 362 303 (80) 517 135
Profit after Taxation 17,680 3,536 12,691 15,520 8,931 11,143
Other Comprehensive Income (759) (228) 400 (745) (229) 400
Total Comprehensive Income 16,921 3,308 13,091 14,775 8,702 11,543

The financial statements have been prepared in compliance with the requirements of the Companies Act,
2013 and Indian Accounting Standards (Ind AS). There has been no deviation in the accounting treatment

adopted by the Company.

Segment-wise Revenue and EBITDA — Consolidated Financials (zin lakhs)
Revenue Revenue Revenue EBITDA EBITDA

Segment . .
2023-24 2024-25 2025-26 2024-25 2025-26

Engineering 122,684 126,855 144,356 26,385 19,914

and Others

Solar EPC
16,546 1 0 18,32 1,432 1,415

and OSM s 3,88 8,323 43 ’

‘EBITDA represents Profit Before Finance Cost, Tax, Depreciation and Amortisation

‘Total Profit Before Finance Cost, Tax, Depreciation & Amortisation

The Company delivered a strong recovery in 2025-26, supported by improved export demand, better

overseas subsidiary performance, and growth across bushings and large-sized cage businesses.
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Revenue from
Operations

Revenue from operations
increased to 122,820 lakhs
on a standalone basis and
162,679 lakhs on a
consolidated basis in
2025-26, compared to
%108,930 lakhs and

140,765 lakhs respectively
in 2024-25. Growth was
supported by improving
industrial demand in Europe,
stronger export momentum,
growing traction in the
bushings segment, recovery
in demand for large-sized
cages, and sustained
strength in the Indian market
across product lines.

Overall Trend

Profit before Exceptional
Items, Depreciation and Tax
improved to 326,701 lakhs
(standalone) and 226,191 lakhs
(consolidated) in 2025-26,
compared to 320,345 lakhs
and 320,390 lakhs respectively
in 2024-25. The improvement
reflects operating leverage,
better product mix, and
recovery in overseas
operations, partly offset by
ramp-up costs associated
with the new Bhayla
greenfield facility.

2025-26 reflected strong profitability and stable operations.
2024-25 was impacted by exceptional impairment charges and

weaker overseas performance. 2025-26 marked a strong recovery

phase driven by operational improvement, export revival, better
product mix, and capacity-led growth initiatives.
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Profit after Tax

Profit after Tax increased
significantly to 217,680 lakhs
on a standalone basis and
%15,520 lakhs on a consolidated
basis in 2025-26, compared to
33,536 lakhs and 8,931 lakhs
respectively in 2024-25. The
previous year's performance
was impacted by exceptional
impairment charges, whereas
2025-26 benefited from
earnings normalisation,
improved operational
performance, recovery in
subsidiary operations, and the
absence of major exceptional
losses. Harsha Advantek
reported a loss during the
year, primarily due to interest
costs and depreciation
associated with ongoing
capacity expansion and
commissioning activities.
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HARSHA ENGINEERS INTERNATIONAL LIMITED

Key Financial Ratios Risk Management (in lakhs)
Particulars 2025-26" 2024-25° Risk Type Impact Mitigation Strategy
Current Ratio (times) 2.60 3.27 2.91 Market Concentration A significant portion of the » Diversifying the revenue mix
Company’s revenue is derived from through expansion into adjacent
Debt-to-Equity Ratio (times) 0.27 0.16 0.15 a limited number of large bearing segments such as precision
manufacturers. Any reduction stampings, bushings, and
Debt Service Coverage Ratio (times) ~ 5.33 10.55 7.69 in demand, change in sourcing solar EPC.
strategy, or consolidation among s Strengthening new product
Return on Equity Ratio (%) 11.69 7.35 9.92 key customers could adversely development and expanding
affect revenues. . .
presence in emerging and
Inventory Turnover Ratio (times) 4.44 4.07 378 non-automotive markets.
Return on Capital Employed (%) 14.24 10.22 12.33 Raw Material Price Volatility Volatility in prices of brass, steel, ®» Adopting a multi-supplier o
and other metals may impact sourcing strategy and flexible g
Net Profit Ratio (%) 9.54 6.34 8.00 margins in a competitive and procurement contracts. g
) _ ) cost-sensitive global market. . ®
*Inclusive exceptional items and bad debt in 2024-25 » Implementing pass-through o
pricing mechanisms with E
The current ratio moderated during 2025-26 due to increased working capital deployment and higher customers to offset material E'
current liabilities associated with expansion activities and business growth. The debt-to-equity ratio cost fluctuations.
increased primarily on account of borrowings undertaken towards capacity expansion and capital
expenditure initiatives, including the Bhayla facility, which also led to moderation in the debt service Sectoral Transition (EV Shift) The transition from internal ®» Leveraging stamping
coverage ratio owing to higher debt servicing obligations. combustion engine vehicles to capabilities to supply 8
Return on equity, return on capital employed, inventory turnover ratio, and net profit ratio improved electric vehicles may reduce components for EV and g
during the year, supported by stronger profitability, improved operational performance, better inventory demand for certain conventional new-age mobility applications. 3
management, recovery in overseas operations, and absence of major exceptional losses compared to the automotive components. Continued investment in P
previous year. ® ‘ 3
product development aligned =
with evolving vehicle platforms.
Risk Management Foreign Exchange Fluctuations  As a significant exporter, the » Using hedging instruments,
HEIL has adopted a structured and proactive risk management approach, embedded within strategic Company is exposed to currency including forward contracts, -
planning and operational decision-making. Key risks are reviewed regularly by the Risk Management fluctuations that could impact to manage foreign 2
Committee and the Board to ensure alignment with business priorities and evolving external conditions. profitability and cash flows. exchange exposure. é-
The framework spans major businesses, including bearing cages, precision stampings, bushings and solar ®» Maintaining a geographically %
EPC, supported by defined processes for risk identification, monitoring and escalation. This enables timely diversified revenue base o
responses to emerging risks while safeguarding business continuity and long-term value creation. to reduce currency g
concentration risk. 73
» Coordinating closely with
customers, vendors, and
contractors to ensure timely
and cost-effective execution.
Execution Challenges in Delays, cost overruns, or execution ® Following a structured project
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EPC Business

challenges in solar EPC projects
could affect margins and
customer relationships.

management framework with
defined controls.
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Risk Type

Supply Chain Disruptions

Impact

Disruptions in supply chains,
logistics constraints, or supplier-
related issues may impact
production schedules and
customer commitments.

Mitigation Strategy

® Maintaining alternate
sourcing options and
supplier diversification.

» Continuous monitoring
of supply chains and
proactive engagement with
critical vendors.

Regulatory and
Compliance Risks

Non-compliance with applicable
laws, regulations, or contractual
obligations could result in
penalties, operational disruptions,
or reputational impact.

®» Strengthening internal
compliance systems and
regular monitoring of
regulatory developments.

» Conducting periodic internal
audits and compliance
reporting to ensure adherence
to applicable requirements.

Cybersecurity and
Data Protection

Cyber incidents or data

breaches could disrupt
operations, compromise
sensitive information, and impact
stakeholder confidence.

®» Strengthening IT security
infrastructure and
access controls.

Ensuring regular monitoring,
system audits, and employee
awareness initiatives on
information security.

Competitive Intensity

Increased competition may exert
pressure on pricing, margins,
and market share across
business segments.

®» Focusing on design capability,
quality, cost competitiveness,
and timely delivery.

® Strengthening customer
relationships and expanding
value-added offerings.

Climate and
Environmental Risks

Regulatory changes or physical
risks related to climate change
may impact manufacturing
operations and EPC activities.

®» Adopting energy-efficient
and environmentally
responsible practices.

®» Supporting the clean energy
transition through the

Company'’s solar EPC business.
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Human Resources

At HEIL, people remain central
to operational excellence and
long-term growth. During
2025-26, the Company
continued to strengthen its
people practices through
capability-building initiatives,
safety programmes, employee
engagement, skill development,
and operational excellence
initiatives across locations.

As of March 31, 2026, the
Company employed 3,284
individuals, including 232
qualified engineers. The
Company continued to focus on
building a skilled, safe, inclusive,
and performance-driven
workplace aligned with evolving
business requirements and
future growth aspirations.

Capability development
remained a key focus area
during the year through
structured training programmes

covering technical skills,
health and safety, POSH,
business code of conduct,
whistle blower policy, social
accountability, and continuous
improvement practices. HEIL
also continued to strengthen
its culture of operational
excellence through TPM, Kaizen,
sustainability, and process
improvement initiatives across
manufacturing operations.

The Company further
strengthened its safety culture
through structured Occupational
Health and Safety Management
Systems, HIRA-based risk
assessment practices, safety
patrolling, near-miss reporting,
workstation mapping, and
regular awareness programmes.
Reflecting the effectiveness of
these initiatives, the Company
reported zero fatalities, zero
lost-time injuries, and zero
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high-consequence work-related
injuries during the year.

Employee wellbeing continued
to remain a priority through
accident insurance coverage,
statutory benefits, occupational
health centres, ambulance
support, and tie-ups with
nearby hospitals for emergency
healthcare services. The
Company also continued to
focus on employee engagement,
workforce stability, and creating
a supportive and collaborative
workplace culture.

The industrial relations during
the year under review remained
cordial and harmonious at all
manufacturing locations.

More details on the Company’s human
capital initiatives, employee wellbeing,
safety practices, diversity, training, and
workplace development programmes are
covered in the Human Capital chapter of
this Report at pages 54-59
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Sustainability

Sustainability remains a core
focus for Harsha Engineers,
with environmental, social and
governance (ESG) principles
embedded in business
operations and decision-
making.

During 2025-26, the Company
continued to strengthen its
environmental performance
through focused initiatives
across renewable energy
adoption, energy optimisation,
water conservation, waste
management and responsible
supply chain practices.

Renewable energy contributed
approximately 65% of the
Company’s overall energy
consumption during the year,
supported by investments
across rooftop solar, ground-
mounted solar and wind energy
infrastructure. The Company
also expanded its renewable
energy footprint during the
year through additional
commissioned solar capacity.

Multiple energy optimisation
initiatives were undertaken
across facilities to improve
operational efficiency and
reduce greenhouse gas
emissions. These included
installation of PLC-based auto
idle stop systems, deployment
of IE4 energy-efficient motors,

The Company also continued to
strengthen water conservation
and reuse practices across
locations through rainwater
recharge systems, ETPs and
STPs. Rainwater recharge
initiatives at the Changodar and
Moraiya facilities contributed
meaningfully towards reducing
freshwater dependency and
improving water sustainability
across operations.

Circularity and responsible
waste management remained
another important focus area
during the year. The Company
maintained its zero-landfill
approach towards waste
disposal while continuing to
improve recycling and material
recovery practices. Returnable
packaging systems were also
used across operations to
reduce packaging waste and
associated Scope 3 emissions.

As part of its biodiversity and
environmental stewardship
efforts, the Company undertook
plantation activities during

the year to support greener
manufacturing ecosystems and
environmental awareness.

Harsha Engineers also
expanded sustainability
engagement across its
supply chain. During 2025-26,
the Company organised

a Supplier Quality Meet to
communicate sustainability
expectations and responsible
sourcing requirements to key
suppliers. Supplier sustainability
assessments were initiated
as part of strengthening

ESG integration across the
value chain.

Through these initiatives, the
Company continues to progress
its sustainability agenda in line
with regulatory expectations
and stakeholder priorities,

while reinforcing long-term
value creation.

Detailed ESG performance data,
including energy consumption,
GHG emissions, water usage,
waste management metrics
and social impact indicators,
are disclosed in the Business
Responsibility and Sustainability
Report (BRSR) forming part of
this Annual Report.

Corporate Social Responsibility (CSR)

HEIL integrates Corporate
Social Responsibility (CSR)

into its broader business
philosophy, focusing on
inclusive development

and long-term community
wellbeing. The Company’s

CSR approach is anchored

in a formal CSR Policy and
governed by a Board-level CSR
Committee, ensuring structured
oversight, transparency and
effective implementation.

The Company’s CSR initiatives
are aligned with its objective of
enabling meaningful
socio-economic development
and creating an environment
where communities can lead
dignified and self-reliant

lives. Key focus areas include
welfare of persons with
intellectual and developmental
disabilities, education and

skill development, healthcare
access, environmental
sustainability and disaster
response.

A flagship initiative is Anand
Dham, a residential community
developed in partnership

The Company’s CSR initiatives are aligned

with ‘Aastha Charitable Trust
for Welfare of the Mentally
Challenged'. Located in
Ahmedabad, this ongoing
project (24-month duration)

is designed to provide a

safe, clean and supportive
environment for individuals
with intellectual disabilities,
particularly those with ageing
or no surviving parents. The
facility offers medical care, skill
development opportunities
and a family-like ecosystem,
reinforcing HEIL's commitment to
long-term care solutions.

During 2025-26, the Company’s
prescribed CSR obligation

stood at %341 lakhs. HEIL spent
%200 lakhs on CSR initiatives
during the year, including

%150 lakhs towards ongoing
projects and 50 lakhs towards
other initiatives. An additional
%141 lakhs was transferred to

the Unspent CSR Account for
ongoing projects. Administrative
overheads remained nil,
ensuring that the majority of
funds were directed towards on-
ground impact.

HARSHA ENGINEERS INTERNATIONAL LIMITED

CSR activities were implemented
through credible partner
organisations and institutions.
Key initiatives included support
for education and welfare of
underprivileged students, animal
welfare programmes, and

skill development initiatives in
collaboration with institutions
such as Make A Difference
Education & Medical Welfare
Foundation, Sant Vinoba Gram
Swarajya Ashram and Institute
Management Committee (IMC)
of ITI Bavla.

The CSR Committee, comprising
Mr. Rajendra Shah (Chairmcm),
Mr. Harish Rangwala and

Dr. Bhushan Punani, met

twice during the year to

review progress and guide
implementation.

Through sustained and
structured CSR efforts, HEIL
continues to create meaningful
social impact while reinforcing
its commitment to responsible
and inclusive growth.
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with its objective of enabling meaningful
socio-economic development and
creating an environment where
communities can lead dignified and
self-reliant lives. Key focus areas include
welfare of persons with intellectual and
developmental disabilities, education

and skill development, healthcare access,
environmental sustainability and
disaster response.

transformer control systems
and induction mould heating
systems to replace conventional
PNG-based heating processes.
These interventions contributed
towards lower electricity
consumption, improved process
efficiency and reduced Scope 1
and Scope 2 emissions. During
2025-26, the Company reported
Scope 1 and Scope 2 emission
intensity of 0.98 metric tonnes of
CO, equivalent per metric tonne
of production.
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Internal Control Systems and Their Adequacy

HEIL maintains internal
control systems that are
commensurate with the size,
scale, and complexity of its
operations. The Company has
established a robust internal
control framework aligned
with the geographic spread
and operational diversity of
its businesses. The Company
continues to strengthen

its internal audit function,
expanding its scope to cover
corporate governance, risk
management, information
technology controls, policy
compliance and statutory
requirements. The internal
control systems are designed
to safeguard assets, ensure
accurate transaction recording,
maintain compliance with
applicable laws and policies,

INTEGRATED REPORT 2025-26

and support the timely
preparation of reliable financial
information. These controls
enable effective operational
oversight and informed
decision-making across

the organisation.

Periodic reviews are undertaken
to assess the adequacy

and effectiveness of internal
controls, ensuring alignment
with regulatory requirements
and evolving business needs.
The Audit Committee of the
Board oversees the control
environment, reviews internal
audit observations, and
monitors the implementation
of corrective and improvement
measures to enhance
operational discipline and

risk governance.
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Cautionary Statement

The Management Discussion
and Analysis may contain
‘forward-looking’ statements

based on the Company’s current

expectations, assumptions, and
projections regarding future

events. These statements involve

inherent risks and uncertainties,
both known and unknown, that
may cause actual results to
differ materially from those
expressed or implied. Key
factors that could influence
outcomes include changes in
macroeconomic conditions,
regulatory developments,
geopolitical events, and other
global disruptions, including
pandemics. The Company
undertakes no obligation

to revise or update any
‘forward-looking’ statements
to reflect subsequent events
or circumstances, except as
required by applicable law.

Board's Report

To,

The Members,

The Board of Directors is pleased to present Integrated Annual Report together with the Audited Financial Statements of the

HARSHA ENGINEERS INTERNATIONAL LIMITED

Harsha Engineers International Limited (“the Company”) for the financial year (“year”) ended March 31, 2026.

1.

FINANCIAL RESULTS

The Audited Standalone and Consolidated Financial Statements of the Company as on March 31, 2026 are prepared in
accordance with the relevant applicable Indian Accounting Standards (“Ind AS”) and provisions of the Companies Act,

2013 (“the Act”).

The Standalone and Consolidated financial performance for the financial year ended March 31, 2026 has been

summarised as under:

(% in lakhs)

Particulars

For the year

Standalone

For the year
OGEGRYETG W ended March

For the year

Consolidated

For the year
LGEGRYETG M ended March

31, 2026 31, 2025 31, 2026 31, 2025

Revenue from Operations 122,820 108,930 162,679 140,765
Profit Before Depreciation and Amortisation Expenses, 26,701 20,345 26,191 20,390
Exceptional Items and Tax

Less: Depreciation & Amortisation Expenses 2,994 2,867 4,666 4,054
Less: Exceptional Items* - 9,501 - 2,768
Profit Before Tax 23,707 7,977 21,525 13,568
Tax Expense:

Less: Current Tax 5,930 4,079 6,085 4,120
Less: Deferred Tax 97 362 (80) 517
Profit After Tax 17,680 3,536 15,520 8,931
Add: Other Comprehensive Income (759) (228) (745) (229)
Total Comprehensive Income 16,921 3,308 14,775 8,702

# It pertains to Impairment in carrying value of Investment based on Fair Valuation Report of Harsha Engineers Europe

SRL, Wholly-owned subsidiary of the Company.

PERFORMANCE AND OPERATION REVIEW
CONSOLIDATED

The Company has achieved revenue from operations
of ¥ 162,679 lakhs for the financial year ended March
31, 2026, an increase of 15.57% as compared to
¥ 140,765 lakhs in the previous financial year.

Profit after tax (PAT) for the financial year ended
March 31, 2026 is ¥ 15,520 lakhs, an increase of
73.78% as against ¥ 8,931 lakhs in the previous
financial year.

Basic earnings per share (EPS) for the financial year
ended March 31, 2026 is ¥ 17.05 as against ¥ 9.81 in
the previous financial year.

Diluted earnings per share (EPS) for the financial year
ended March 31, 2026 is % 17.05 as against ¥ 9.81 in
the previous financial year.

STANDALONE

The Company has achieved revenue from operations
of ¥ 122,820 lakhs for the financial year ended
March 31, 2026, increase of 12.75% as compared to
¥ 108,930 lakhs in the previous financial year.

Profit after tax (PAT) for the financial year ended
March 31,2026 is ¥ 17,680 lakhs, increase of 400.00%
as against ¥ 3,536 lakhs in the previous financial year.

Basic earnings per share (EPS) for the financial year
ended March 31, 2026 is ¥ 19.42 as against % 3.88 in
the previous financial year.
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Diluted earnings per share (EPS) for the financial year The Company won the Silver Award on August 4. UTILIZATION OF NET PROCEEDS OF THE INITIAL paid up for the financial year ended on March 31,
ended March 31, 2026 was % 19.42 as against ¥ 3.88 21, 2025 and August 22, 2025 at the 53¢ ClI PUBLIC OFFER ("IPQ") 2026. The proposal is subject to the approval of
in the previous financial year. National Kaizen Competition for a Renovative and As on March 31, 2026, the main objects and utilisation Members at the ensuing Annual General Meeting.
Innovative Kaizen, recognising team excellence, of net proceeds of the IPO are as follows: The final dividend on equity shares, if approved by the
SIGNIFICANT ACTIVITIES IN FINANCIAL YEAR 2025- continuous improvement, and impactful results _ Members, would involve a cash outflow of ¥ 1,365.66
26 at the CII National Kaizen Event. % in crores) lakhs.
. Sl. Item Head Amount as| Fund
The ygar ur.1de‘r review VTIO‘l.fld F)e remembered for the The Company was awarded Long Association No. proposed Utilized - DIVIDEND DISTRIBUTION POLICY
following significant activities in your Company: recognition by our esteemed customer at in the - . N
The Company has entered into a Letter of the SKF Seals Supplier Meet 2025 on August Offer In terms of Regulation .43A'of. the Sgcur.ltles and
Intent (“LOI") with a leading multinational 22, 2025, acknowledging a long-standing T Prooavment or scheduled Dozt;n(;e(;g 270.00 E).(change Board. of India (L|st|ng 0b||gat|ons" and
Group company engaged in the business of partnership, consistent performance, and strong pay edu . . Disclosure Requirements) Regulations, 2015 (“SEBI
. repayment of a portion Listing Regulations”), the Board of the Company
manufacturing AC compressors, effective on support in sheet metal parts supply. of the existing borrowing has adopted a Divid ' d Distribution Policy. which i =
April 26, 2025, for manufacture and supply of The C ded Best P : availed by the Company as‘a opted a Divi erf istribution Policy, which is <
. . . e Company was awarded Best Presentation . . . available on the website of the Company at https:// [
| o)
stamping products in accordance with terms S h 2 | Funding capital expenditure 77.95| 77.95 o
on Sustainability Award at the 12" ACMA Zonal : www.harshaengineers.com/InvestorRelations/ [
nd conditions stipulated in LOI. . " . requirements towards : : @
° Kaizen Competition, Gujarat, on November 22, purchase of Machinery company-policies.php. o
The Company has successfully commissioned 2025, recognising excellence in sustainable 3 | Infrastructure repairs and 712 7.2 5
2*5.20 MWp Solar Tracker PV Power Plant practises. renovation of our existing 8. TRANSFER OF UNCLAIMED DIVIDEND TO INVESTOR E‘
“ . roduction facilities
(“Solar Power Plént) at Survey No. 13, 19, The Company was awarded 2 Prise for Best iF:quding office premises in EDUCATION AND PROTECTION FUND
34, 35, 36, 37, Village: Yada, Taluka: Kankrej, Presentation on Sustainability at the 16 ACMA India In terms of Section 125 of the Act and other
District: Banaskan.the'l, Gujarat. The Solar Power (WR) Regional Kaizen Competition, Pune, on 4 | General corporate purposes 74.33| 74.33 applicable provisions, if any, of the Act including any
Plant d‘”as Comhm'shs'oned . c'iv'ay 23, 2025 in December 19, 2025, recognising excellence in Total 429.40 | 429.40 statutory modifications or re-enactments thereof, [
accordance with the approved commissioning i ises. i ' i during the financial year ended March 31, 2026 the [}
protocol and will be used for captive purpose. Susi'amable'pracuses' '”tnf’Y?t'?"r o mpacti The Company has fully utilized the net proceeds from ComF?any was not re}clluired to transfer any'amount in g
' o continuous improvement initiatives. its IPO for the purposes stated in the Prospectus the Investor Education and Protection Fund ;
M/s. Harsha I?n.glneers Advantek Limited, Wholly The Stamping Team won 1<t Prize on November dated September 19, 2022, and the same stands fully ' -§
Owned S"ub5|d|ary of the Company (Harsha 18, 2025 at the Schaeffler Pune Supplier utilized as on March 31, 2026. 9. TRANSFER TO RESERVES &
Advant?k) ha§ qumenced s Competition during Schaeffler Quality. Month As permitted under the provisions of the Act, the
pFQdUCUO” - m'VOICIng e o 2025, recognized for excellence in quality 5 SHARE CAPITAL Boafd does not propose [t)o transfer an amou;mt to
at its newly established plant at Survey NO" 376 innovation, teamwork, and consistent superior The Authorised Share Capital of your Company as on eneral reserve f(fr t:e financial vear end):ed on March
23;27290 TA: Bavla, Bhayla, Ahmedabad, Gujarat, performance at Pune. March 31, 2026 stood at % 1,000,000,000 divided into 21 2026 y m
. . ) . 3
) The Cut & Carry Team was honored by NBC at ;ﬂ0,00%OOp elqullcty sharecz:s of 210 .each.g'l1'l(1)e4zs;eg %
The Company has entered into a long term the Quality Circle Competition on November hare Capital of your Company is ¥ 910,441,05 10. MATERIAL CHANGES AND COMMITMENTS [
Agreement (‘the Agreement’) with a leading 20, 2025, in recognition of their innovative divided into 91,044,105 equity shares of ¥ 10 each AFFECTING FINANCIAL POSITIONS BETWEEN THE [
mL:j't'”at'orl‘a' fcf’mpa':yb for ”;a':)“fa;f‘“re solutions, strong teamwork and commitment to :”;'1 ;Z}S;:g?bzdda.“f 231":)':21323’6 23"':‘" Is END OF FINANCIAL YEAR AND DATE OF THE REPORT [l
and su of journal bearings ushings . . 441, ivided into 91,044, equity shares
. PPY J . 9 . g continuous improvement. . aury There have been no material changes and g
in accordance with terms and conditions of ¥ 10 each fully paid-up. . . . o @
stipulated in the Agreement effective on July 31, 31 position award was secured by Team “Brass commitments which affect the financial position of
2025, Champions” at the 12" ACMA (WR) Zonal Kaizen 6. DIVIDEND the Company, that have occurred between the end
Competition — Gujarat Zone, held on November The Board of Directors have recommended a final of financial year to which the financial statements
M/s. Harsha Precision Bearing Components 21 2025. dividend of 2 1.5 itv sh 210 h full relates and the date of this report.
(China) Co. Ltd, Wholly Owned Subsidiary of vidend o -0 Per equity share o each fully
“ ina”) wi The Company has participated in India Supplier
the Company (*Harsha China’), will undertake 11. DETAILS OF SUBSIDIARY/HOLDING, ASSOCIATE AND JOINT VENTURE CEASED AND ACQUIRED DURING THE

a brownfield expansion Project at an outlay
of approximately USD 9.94 Mio at its plant
situated at No. 10 Fuhua Road, Bixi Sub-district,
Changshu, Jiangshu. The capital expenditure

Excellence Award Day 2026 on January 29, 2026
at Pune.

The Company was awarded TPM Special Award

FINANCIAL YEAR

As on March 31, 2026, the Company has three subsidiaries and a Joint Venture, the details of which are given below:

on March 20, 2026 at Kyoto, Japan. SI. | Name and Address of the Company CIN/GLN Holding/ Subsidiary/ % of Share
will be towards infrastructure development and ) . o No. Associate/ Joint Holding/ Capital
purchase of plant and machinery. Tf:je Company hafs |na:gu|ratedG Te(;:: Facility” at Venture Contribution
Indian Institute of Technology Gandhinagar. . - - - o
The Company has participated in Gate 2025 - y 1 HCar:.sha greE!SﬁndBearlng Components Foreign Subsidiary Wgoltl)y.g.wned 100%
GCCI Annual Trade Expo during April, 2025. (China) Co. Limite ubsidiary
No. 10 Fuhua Road, Bixi Avenue,
Changshu City, Jiangsu, Province, China.
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12.

Sl. Name and Address of the Company CIN/GLN Holding/ Subsidiary/ % of Share
No. Associate/ Joint Holding/ Capital
Venture Contribution
2 | Harsha Engineers Europe SRL Foreign Subsidiary Wholly Owned 100%
Ghimbav, “ICCO Ghimbav - Brasov Subsidiary
Industrial Park”, County Road 103C, km 2
+ 115, Building H4, County Brasov.
3 | Harsha Engineers Advantek Limited U28140GJ2023PLC139182 Wholly Owned 100%
Sarkhej-Bavla Road, Changodar, Subsidiary
Ahmedabad, Sanand-382213, Guijarat,
India.
4 | Cleanmax Harsha Solar LLP AAE-4231 Joint Venture 50%
13, A Floor 13, Plot 400, The Peregrine
Apartment, Kismat Cinema, Prabhadevi,
Mumbai-400025, Maharashtra, India.

During the year under review, the Board of Directors
reviewed the affairs of subsidiaries and joint venture.
In accordance with Section 129(3) of the Act, the
Company has prepared consolidated financial
statements of the Company and all its subsidiaries
and joint venture, which form part of the Annual
Report. Further a statement containing the salient
features of the financial statements of subsidiaries
and joint venture in the prescribed Form no. AOC-1
is appended as ANNEXURE-A. The separate audited
financial statements in respect of the subsidiary shall
be kept open for inspection at the Registered Office of
the Company. The Company will also make available
these documents upon request by any Member of
the Company interested in obtaining the same. The
separate audited financial statements in respect
of the subsidiary are also available on the website
of the Company at https:/www.harshaengineers.
com/InvestorRelations/financial-information.php#.
The Company has framed a policy for determining
material subsidiaries, which has been available
on the website of the Company at https:/www.
harshaengineers.com/InvestorRelations/company-

policies.php.

DIRECTORS

The Board of Directors consists of 10 Directors, out of
which 5 are Non-Executive & Independent Directors
including one women Director and 5 are Executive
& Non-Independent Directors including one women
Director. The composition is in compliance with the
Act and SEBI Listing Regulations.

During the year, no changes have been made in the
composition of the Directors of the Company.
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13.

In accordance with the provisions of Section 152 and
other applicable provisions, if any, of the Act and the
Articles of Association of the Company, Mr. Rajendra
Shah (DIN:00061922) Chairman & Whole-time
Director and Mr. Harish Rangwala (DIN:00278062)
Managing Director of the Company are liable to retire
by rotation at the ensuing Annual General Meeting,
being eligible for re-appointment, both have offered
themselves for the same.

The term of Mr. Ambar Patel (DIN:00050042), Mr.
Kunal Shah (DIN:02087152), Mr. Bhushan Punani
(DIN:00119874) and Mr. Ramakrishnan Kasinathan
(DIN:09461806) as an Independent Director will
expire on January 09, 2027. Hence, proposal of
their re-appointment for a second term of 5 (five)
consecutive years with effect from January 10, 2027
has been attached in the Notice which forms part of
this Annual Report.

PERFORMANCE EVALUATION

Pursuant to the provisions of the Act and SEBI Listing
Regulations, the following performance evaluations
were carried out:

a. Performance evaluation of the Board, Chairman
and non-Independent Directors by the
Independent Directors;

b. Performance evaluation of the Board, its
Committees and Independent Directors by the
Board of Directors.

The manner in which the evaluation has been carried
out has been explained in the Corporate Governance
Report which forms part of this Annual Report.

Board'’s Report (Contd.)

14.

15.

16.

17.

REMUNERATION POLICY

The Board has, on the recommendation of the
Nomination and Remuneration Committee, framed a
policy for selection and appointment of Directors, Key
Managerial Personnel and Senior Management and
their remuneration. The Nomination Remuneration
Evaluation Policy is available on the website of the
Company at https://www.harshaengineers.com/
InvestorRelations/company-policies.php.

KEY MANAGERIAL PERSONNEL

Pursuant to the provisions of Section 2(51) and
203 of the Act read with Rule 8 of the Companies
(Appointment and Remuneration of Managerial
Personnel) Rules, 2014 following persons are acting
as Key Managerial Personnel (“KMP”) of the Company
as on March 31, 2026.

Sl Name of KMP Designation
No.
1 | Mr. Rajendra Shah Chairman & Whole-time
Director
2 | Mr. Harish Rangwala | Managing Director
3 | Mr. Vishal Rangwala |CEO & Whole-time
Director
4 | Mr. Pilak Shah COO0 & Whole-time
Director

5 | Ms. Hetal Naik
6 | Mr. Maulik Jasani

Whole-time Director
Vice President Finance
& Group Chief Financial
Officer

Company Secretary

& Chief Compliance
Officer

7 | Mr. Kiran Mohanty

NUMBER OF BOARD MEETINGS HELD

The Board of Directors duly met 4 (four) times during
the financial year 2025-26. All the Board Meetings
were convened and held in accordance with Section
173 of Act with all the relevant rules & regulations
related to that Secretarial Standard -1 (Board
Meeting) and SEBI Listing Regulations are duly
complied with.

The details of the meetings of the Board of Directors
of the Company held and attended by the Directors
during the financial year 2025-26 are given in the
Corporate Governance Report which forms part of
this Annual Report.

INDEPENDENT DIRECTORS

The Company has complied with the definition of
Independence according to the provisions of Section
149(6) of the Act and SEBI Listing Regulations. The
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18.

19.

20.

HARSHA ENGINEERS INTERNATIONAL LIMITED

Company has also obtained declarations from all the
Independent Directors pursuant to Section 149(7) of
the Act and SEBI Listing Regulations. All Independent
Directors have provided declarations that they
meet the criteria of independence as laid down
under Section 149(6) of the Act and SEBI Listing
Regulations.

FAMILIARIZATION PROGRAM FOR THE
INDEPENDENT DIRECTORS

The Independent Directors have been updated with
their roles, rights and responsibilities in the Company
by specifying it in their appointment letter along with
necessary documents, reports and internal policies
to enable them to familiarize with the Company’s
procedures and practices. The Company has, through
presentations, at regular intervals, familiarized
and updated the Independent Directors with the
strategy, operations and functions of the Company
and Engineering Industry as a whole. The details of
such familiarisation programmes for Independent
Directors are explained in the Corporate Governance
Report which forms part of this Annual Report.

COMMITTEES
During the financial year the Board has 6
Committees: Audit Committee, Nomination &

Remuneration Committee, Stakeholder Relationship
Committee, Corporate  Social  Responsibility
Committee, Risk Management Committee and
Management Committee. During the financial year,
all recommendations of the Committees of the Board
which were mandatorily required have been accepted
by the Board.

A detailed note on the composition of the Board and
its Committees, including its terms of reference is
in line with the provisions of the Act and the SEBI
Listing Regulations and provided in the Corporate
Governance Report which forms part of this Annual
Report.

RISK MANAGEMENT FRAMEWORK

The Company has a Risk Management framework to
identify, evaluate business risks and opportunities.
This framework seeks to create transparency,
minimize adverse impact on the business objectives
and enhance the Company’s competitive advantage.
The risk framework defines the risk management
approach across the enterprise at various levels
including documentation and reporting. The
framework has different risk models which help in
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21.

22.

23.

identifying risks trend, exposure and potential impact
analysis at the Company level as well as for business
segments.

The Company has a Risk Management Committee
and Risk Management Policy consistent with
the provisions of the Act and the SEBI Listing
Regulations. The Risk Management Policy is available
on the website of the Company at https:/www.
harshaengineers.com/InvestorRelations/company-
policies.php. The Committee facilitates the execution
of risk management practices in the Company, in the
areas of risk identification, assessment, monitoring,
mitigation and reporting and also provides guidance
to the management team. The Company has laid
down procedures to inform the Audit Committee as
well as the Board of Directors about risk assessment
and related procedures and status.

The details of Risk Management Committee along
with other details are set out in Corporate Governance
Report, forming part of this Annual report.

DISCLOSURE UNDER SECTION 67(3)(C) OF THE ACT

No disclosure is required under Section 67(3)(c) of
the Act read with Rule 16(4) of the Companies (Share
Capital and Debentures) Rules, 2014 in respect of
voting rights not exercised directly by the employees
of the Company as the provisions of the said section
are not applicable.

DEPOSIT

During the year the Company has not accepted
deposits under the provisions of the Act.

RELATED PARTY TRANSACTIONS

All Related Party Transactions that were entered
into during the financial year 2025-26 were on an
arm'’s length basis and were in the ordinary course of
business and are in compliance with the applicable
provisions of the Act and the SEBI Listing Regulations.
There are no materially significant related party
transactions made by the Company with Promoters,
Directors, KMP, etc. which may have potential conflict
with the interest of the Company at large or which
warrants the approval of the Members. Accordingly,
no transactions are being reported in Form AOC-2
in terms of Section 134 of the Act read with Rule 8
of the Companies (Accounts) Rules, 2014. However,
the details of transactions with Related Parties are
provided in the Company’s financial statements in
accordance with the Accounting Standards.
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24,

25.

26.

All Related Party Transactions are presented to the
Audit Committee and the Board. Omnibus approval
is obtained for the transactions which are foreseen
and repetitive in nature. A statement of all related
party transactions is presented before the Audit
Committee and the Board on a quarterly basis,
specifying the nature, value and terms and conditions
of the transactions.

The Policy on Related Party Transactions is available
on our website at https:/www.harshaengineers.
com/InvestorRelations/company-policies.php.

ANNUAL RETURN

Pursuant to Section 92(3) read with Section 134(3)(a)
of the Act, the Annual Return as on March 31, 2026
in the prescribed Form no. MGT-7 is available on the
Company'’s website at https:/www.harshaengineers.
com/InvestorRelations/financial-information.php#.

PARTICULARS OF LOANS,
INVESTMENTS

Details of Loans, Guarantees and Investments
covered under the provisions of Section 186 of the Act
are provided in the notes to the Financial Statements.

GUARANTEE AND

DIRECTORS' RESPONSIBILITY STATEMENT

Pursuant to Section 134(5) of the Act, Directors of the
Company hereby state and confirm that:

a) in the preparation of the annual accounts for
the financial year ended March 31, 2026, the
applicable accounting standards had been
followed along with proper explanation relating
to material departures;

b) the Directors had selected such accounting
policies and applied them consistently and
made judgments and estimates that are
reasonable and prudent so as to give a true and
fair view of the state of affairs of the Company
at the end of the financial year and of the profit
of the Company for the same period;

c) the Directors had taken proper and sufficient
care for the maintenance of adequate accounting
records in accordance with the provisions of the
Act for safeguarding the assets of the Company
and for preventing and detecting fraud and other
irregularities;

d) the Directors had prepared the annual accounts
on a going concern basis;
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e) the Directors, had laid down internal financial
controls to be followed by the Company and that
such internal financial controls are adequate
and were operating effectively.

f)  the Directors had devised proper systems to
ensure compliance with the provisions of all
applicable laws and that such systems were
adequate and are operating effectively.

AUDITORS AND AUDITORS' REPORT

Statutory Auditor

M/s. Pankaj R. Shah & Associates, Chartered
Accountants (FRN: 107361W) was appointed as
Statutory Auditor of the Company for a period of
five consecutive years from the conclusion of 11t
Annual General Meeting until the conclusion of the
16" Annual General Meeting of the Company with
such remuneration as may be decided by the Board
of Directors. The term of M/s. Pankaj R. Shah &
Associates, Chartered Accountants (FRN: 107361W)
will expire at the conclusion of ensuing Annual General
Meeting.

The notes on financial statement referred to in the
Auditors’ Report are self-explanatory and do not call
for any further comments. The Auditors’ Report does
not contain any qualification, reservation or adverse
remarks.

Pursuant to the provisions of the Companies Act,
2013 and other applicable provisions, if any, and
subject to approval of members at the ensuing Annual
General Meeting, the Board, on the recommendation
of the Audit Committee, at its meeting held on May
07, 2026 has appointed M/s. Mukesh M. Shah & Co.,
Chartered Accountants, (FRN: 106625W) Ahmedabad
as the Statutory Auditor of the Company for a term
of five consecutive years from the conclusion of 16%
Annual General Meeting until the conclusion of the
21st Annual General Meeting of the Company with
such remuneration as may be decided by the Board of
Directors.

Cost Auditor

M/s. Kiran J. Mehta & Co., Cost Accountants (FRN:
000025) were appointed as Cost Auditors to carry
out the audit of cost records of the Company for the
financial year ending March 31, 2026.

Secretarial Auditor

Pursuant to Regulation 24A of SEBI Listing
Regulations and the Act, M/s. Chirag Shah &
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Associates, Peer Reviewed Firm of Practicing
Company Secretaries has been appointed as
Secretarial Auditor to carry out the Secretarial Audit
of the Company for a term of five consecutive years
commencing from financial year 2025-26 till financial
year 2029-30.

According to the provisions of Section 204 of the
Act read with Rule 9 of the Companies (Appointment
and Remuneration of Managerial Personnel) Rules,
2014, the Secretarial Audit Report of the Company
is enclosed as a part of this Board’s Report as an
ANNEXURE-B1. The observations and comments,
appearing in the Secretarial Auditor's Report are self-
explanatory and do not call for any further comments.
The Secretarial Auditor’'s Report does not contain any
qualification, reservation or adverse remarks.

Pursuant to Regulation 24A(1)(a) of the SEBI Listing
Regulations, Secretarial Audit Report of Harsha
Engineers Advantek Limited, material unlisted
subsidiary incorporated in India, is annexed to the
report as ANNEXURE-B2. The said report issued by
M/s. Chirag Shah & Associates, Peer Reviewed Firm
of Practicing Company Secretaries, does not contain
any qualification, reservation or adverse remarks.

Internal Auditor

M/s. Talati & Talati LLP, Chartered Accountants
(FRN: 110758W) and M/s. MAR & Co., Chartered
Accountants (FRN: 138633W) were appointed as
Internal Auditors of the Company for Engineering
Business Division and Solar EPC Business Division
respectively for the financial year 2025-26. The Board
of Directors of the Company in consultation with the
Internal Auditors formulated the scope, functioning,
periodicity and methodology for conducting an
Internal Audit.

During the financial year under review, neither the
Statutory Auditor nor the Secretarial Auditor have
reported to the Audit Committee or the Board, any
instances of fraud committed against the Company
by its officers or employees under Section 143(12) of
the Companies Act, 2013, the details of which would
be required to be mentioned in the Board's Report.

INSURANCE

The Company has taken adequate insurance cover of
all its movable and immovable assets (except Land)
to cover various types of risks.

Q
o
=
°
]
=
o
—
(0]
o
<
o
=
=
®
=

supoday Aloynmels

Sluauwialels |eldueul



https://www.harshaengineers.com/InvestorRelations/company-policies.php
https://www.harshaengineers.com/InvestorRelations/company-policies.php
https://www.harshaengineers.com/InvestorRelations/company-policies.php
https://www.harshaengineers.com/InvestorRelations/company-policies.php
https://www.harshaengineers.com/InvestorRelations/company-policies.php
https://www.harshaengineers.com/InvestorRelations/financial-information.php#.
https://www.harshaengineers.com/InvestorRelations/financial-information.php#.

VHARSHA

\ENG\NEERS

Board's Report (Contd.)

29.

30.

31.

32.

33.

34.

CREDIT RATING

There has been no revision in credit ratings of the Company during the financial year ended March 31, 2026, details of

which are as under:

Credit Rating Facilities/ Existing Ratings | New Ratings Rating Action Amount
Agency Instruments  in crores)
CARE Ratings Long term / Short CARE AA-; Stable | CARE AA-; Stable | Reaffirmed by 493.12
Limited term Bank Facilities / CARE A1+ / CARE A1+ CARE Rating (Enhanced from
Limited 428.12)

ENERGY CONSERVATION, TECHNOLOGY ABSORPTION,
AND FOREIGN EXCHANGE EARNING AND OUTGO

Information required under Section 134(3)(m) of the
Act read with Rule 8(3) of the Companies (Accounts)
Rules, 2014, is disclosed in the ANNEXURE-C to this
Board’s Report.

CORPORATE SOCIAL RESPONSIBILITY (“CSR")

In accordance with the provisions of Section 135
of the Act and rules made thereunder the Company
has adopted a policy for CSR and the Board has
constituted a committee for implementing the CSR
activities. The Annual Report on the CSR activities is
appended as ANNEXURE-D to this Board'’s Report.

CORPORATE GOVERNANCE REPORT AND BUSINESS
RESPONSIBILITY AND SUSTAINABILITY REPORT

In compliance with Regulation 34 of the SEBI
Listing Regulations, a separate Report on Corporate
Governance and the Business Responsibility and
Sustainability Report, forms part of this Annual
Report.

MANAGEMENT DISCUSSION AND ANALYSIS REPORT

Management Discussion and Analysis Report as
stipulated under the SEBI Listing Regulations is
presented in a separate section forming part of this
Annual Report.

PARTICULARS OF EMPLOYEES

The information required under Section 197(12)
of the Act read with Rule 5(1) of the Companies
(Appointment and Remuneration of Managerial
Personnel) Rules, 2014, is attached as ANNEXURE-E
to this Board’s Report. The statement containing
names of the top 10 employees, in terms of
remuneration drawn and the particulars of employees
as required under the Section 197(12) of the Act read
with Rule 5(2) and 5(3) of the Companies (Appointment
and Remuneration of Managerial Personnel) Rules,
2014, is provided in a separate annexure forming part
of this report. Further, the report and the accounts are
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36.

37.

being sent to the Members, excluding the aforesaid
Annexure. In terms of Section 136 of the Act, the said
Annexure is open for inspection and any member
interested in obtaining a copy of the same may write
to the Company Secretary at sec@harshaengineers.
com.

DISCLOSURE AS PER THE SEXUAL HARASSMENT OF
WOMEN AT WORKPLACE (PREVENTION, PROHIBITION
AND REDRESSAL) ACT, 2013

The Company is committed to provide and promote
a safe and healthy work environment for all its
employees.

The Company has a ‘Prevention of Sexual
Harassment’ (POSH) policy which is in line with the
statutory requirement. The Company has put in place
a structured reporting and redressal mechanism. The
POSH policy is communicated to all employees of
the Company. During the financial year 2025-26, no
complaints in respect of the same have been received
by the Company.

Number of complaints filed during the Nil
financial year 2025-26
Number of complaints disposed of during Nil

the financial year 2025-26

Number of complaints pending as on end of Nil
the financial year 2025-26

VIGIL MECHANISM / WHISTLE BLOWER

Pursuant to the provisions of Act and rules made
thereunder and SEBI Listing Regulations the Company
has framed and adopted vigil mechanism policy to
deal with instance of fraud and mismanagement, if
any and is available on the website of the Company at
https://www.harshaengineers.com/InvestorRelations/
company-policies.php. The Company has also provided
adequate safeguards against victimisation of employees
and directors who express their concerns.

INTERNAL FINANCIAL CONTROLS

Your Company has implemented Internal Financial
Controls over Financial Reporting through policies,
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procedures and guidelines. The approved schedule
of powers is used to control the approval process for
various activities, based on hierarchical value limits.
A combination of these systems will enable your
Company to maintain a robust design of controls and
its operating effectiveness is ensured from time to
time through internal checks and audit.

The Statutory Auditor of your Company has also given
an opinion that the Internal Financial Controls over
Financial Reporting are adequate and are operating
effectively during the financial year.

SECRETARIAL STANDARDS

During the year under review, your Company has
complied with all the applicable provisions of

Registered Office:

Sarkhej - Bavla Road, Changodar,
Ahmedabad, Sanand-382213,
Gujarat, India.

CIN: L29307GJ2010PLC063233
Email-ld: sec@harshaengineers.com
Website: www.harshaengineers.com
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Secretarial Standards issued by the Institute of
Company Secretaries of India.

NOTES TO ACCOUNTS

The notes forming part of the accounts are self-
explanatory and therefore do not call for any further
comments. ANNEXURE-A to ANNEXURE-E forms
part of this Board’s Report.

ACKNOWLEDGEMENT

The Directors are thankful for the co-operation and
assistance received from the Financial Institutions,
Bankers, Collaborators, Central and State Government
Departments, Local Authorities, Shareholders,
Employees and other Stakeholders of the Company.

By Order of the Board of Directors

Rajendra Shah

Chairman & Whole-time Director
DIN:00061922

May 07, 2026
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We have also examined compliance with the applicable
clauses of the following:

a. Secretarial Standards issued by the Institute of
Company Secretaries of India;

b. The Listing Agreements entered into by the Company
with Stock Exchange(s)

During the period under review the Company has complied
with the provisions of the Act, Rules, Regulations,
Guidelines, Standards, etc. mentioned above.

We further report that, the Board of Directors of the
Company is duly constituted with proper balance of
Executive Directors, Non-Executive Directors and
Independent Directors. The changes in the composition of
the Board of Directors that took place during the period
under review were carried out in compliance with the
provisions of the Act.

Adequate notice is given to all directors to schedule the
Board Meetings. Agenda and detailed notes on agenda
were sent at least seven days in advance, and a system
exists for seeking and obtaining further information and
clarifications on the agenda items before the meeting and
for meaningful participation at the meeting. In Certain
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cases, the shorter notice was given for meetings and the
consent of all directors were taken for the same.

Majority decision is carried through while the dissenting
members’ views, if any, are captured and recorded as part
of the minutes.

We further report that, there are adequate systems and
processes in the Company commensurate with the size
and operations of the Company to monitor and ensure
compliance with applicable laws, rules, regulations and
guidelines.

We further report that, during the audit period the Company
has not passed any Special Resolution.

Chirag Shah

Partner

Chirag Shah and Associates

FCS No. 5545

C P No.: 3498

UDIN: F005545H000299487
Peer Review Cert. No.6543/2025

Place: Ahmedabad
Date: May 07, 2026

This report is to be read with our letter of even date which
is annexed as Annexure A and forms an integral part of
this report.

HARSHA ENGINEERS INTERNATIONAL LIMITED

Annexure-B1 (Contd.)

‘Annexure A’

To,

The Members,

Harsha Engineers International Limited
Sarkhej - Bavla Road, Changodar,
Ahmedabad, Sanand, Gujarat, India, 382213

Our Secretarial Audit Report of even date is to be read along with this letter.

MANAGEMENT'S RESPONSIBILITY

1. It is the responsibility of the management of the Company to maintain secretarial records, devise proper systems
to ensure compliance with the provisions of all applicable laws and regulations and to ensure that the systems are
adequate and operate effectively.

AUDITOR'S RESPONSIBILITY

2. Our responsibility is to express an opinion on these secretarial records, standards and procedures followed by the
Company with respect to secretarial compliances.

3. We believe that audit evidence and information obtain from the Company’s management is adequate and appropriate
for us to provide a basis for our opinion.

4. Wherever required, we have obtained the management representation about the compliance of laws, rules and
regulations and happening of events etc.

DISCLAIMER

5. The Secretarial Audit Report is neither an assurance as to the future viability of the Company nor of the efficacy or
effectiveness with which the management has conducted the affairs of the Company.

Chirag Shah

Partner

Chirag Shah and Associates

FCS No. 5545

C P No.: 3498

UDIN: FO05545H000299487
Peer Review Cert. N0.6543/2025

Place: Ahmedabad
Date: May 07, 2026
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FORM NO. MR-3
SECRETARIAL AUDIT REPORT
FOR THE FINANCIAL YEAR ENDED MARCH 31, 2026

[Pursuant to section 204(1) of the Companies Act, 2013 and rule No.9 of the Companies
(Appointment and Remuneration Personnel) Rules, 2014]

To,

The Members,

Harsha Engineers Advantek Limited
Sarkhej - Bavla Road, Changodar,
Ahmedabad, Sanand, Gujarat, India, 382213

We have conducted the secretarial audit of the compliance
of applicable statutory provisions and the adherence
to good corporate practices by HARSHA ENGINEERS
ADVANTEK LIMITED (CIN: U28140GJ2023PLC139182)
(hereinafter called the Company). Secretarial Audit was
conducted in a manner that provided us a reasonable
basis for evaluating the corporate conducts/statutory
compliances and expressing our opinion thereon.

Based on our verification of the Company's books,
papers, minute books, forms and returns filed and
other records maintained by the Company and also the
information provided by the Company, its officers, agents
and authorized representatives during the conduct
of secretarial audit by using appropriate Information
technology tools like virtual data sharing by way of data
room and remote desktop access tools, we hereby report
that in our opinion, the Company has, during the audit
period covering the financial year ended on March 31, 2026,
complied with the statutory provisions listed hereunder
and also that the Company has proper Board-processes
and compliance-mechanism in place to the extent, in the
manner and subject to the reporting made hereinafter.
The physical Inspection or Verification of documents and
records were taken to the extent possible:

We have examined the books, papers, minute books, forms
and returns filed and other records maintained by the
Company for the financial year ended on March 31, 2026
according to the provisions of:

(i) The Companies Act, 2013 (the Act) and the rules
made there under;

(i) The Securities Contracts (Regulation) Act, 1956
("SCRA") and the rules made Thereunder;

(iii) The Depositories Act, 1996 and the Regulations and
Bye-laws framed thereunder; - Not Applicable to the
Company during the Audit period
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(iv) Foreign Exchange Management Act, 1999 and
the rules and regulations made Thereunder to the
extent of Foreign Direct Investment, Overseas Direct
Investment and External Commercial Borrowings:
- Not Applicable to the Company during the Audit
period;

(v) The following Regulations and Guidelines prescribed
under the Securities and Exchange Board of India Act,
1992 (‘SEBI Act): - Not Applicable to the Company
during the Audit period;

a. The Securities and Exchange Board of India
(Substantial  Acquisition of Shares and
Takeovers) Regulations, 2011;

b. The Securities and Exchange Board of India
(Prohibition of Insider Trading) Regulations,
2015;

c. The Securities and Exchange Board of India
(Issue of Capital and Disclosure Requirements)
Regulations, 2018;

d. The Securities and Exchange Board of India
(Share Based Employee Benefits and Sweat
Equity) Regulations, 2021;

e. The Securities and Exchange Board of India
(Issue and Listing of Non-Convertible Securities)
Regulations, 2021;

f.  The Securities and Exchange Board of India
(Registrars to an Issue and Share Transfer
Agents) Regulations, 1993 regarding the
Companies Act and dealing with client;

g. The Securities and Exchange Board of India
(Delisting of Equity Shares) Regulations, 2021;

h. The Securities and Exchange Board of India
(Buyback of Securities) Regulations, 2018; and

i. SEBI (Listing Obligations and Disclosure
Requirements) Regulations 2015.

(vi) No Laws specifically applicable to the industry to
which the Company belongs, as Identified by the
management;

Annexure-B2 (Contd.)

We have also examined compliance with the applicable
clauses of the following:

a. Secretarial Standards issued by The Institute of
Company Secretaries of India;

b. The Listing Agreements entered into by the Company
with Stock Exchange(s):-

Not Applicable to the Company during the Audit
period.

During the period under review the Company has complied
with the provisions of the Act, Rules, Regulations,
Guidelines, Standards, etc. mentioned above.

We further report that, the Board of Directors of the
Company is duly constituted with proper balance of
Executive Directors, Non-Executive Directors and
Independent Directors. The changes in the composition of
the Board of Directors that took place during the period
under review were carried out in compliance with the
provisions of the Act. However Adequate notice is given to
all directors to schedule the Board Meetings, agenda and
detailed notes on agenda were sent at least seven days in
advance, and a system exists for seeking and obtaining
further information and clarifications on the agenda items
before the meeting and for meaningful participation at the
meeting.

Majority decision is carried through while the dissenting
members’ views are captured and recorded as part of the
minutes.
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We further report that, there are adequate systems and
processes in the Company commensurate with the size
and operations of the Company to monitor and ensure
compliance with applicable laws, rules, regulations and
guidelines.

We further report that during the audit period the Company
has passed following Special Resolutions:

1. To Issue Optionally Convertible Non-Cumulative
Redeemable Preference Shares (OCRPS) upto ¥ 10
crores on right basis to the existing shareholders of
the Company vide Extra Ordinary General Meeting of
the Company held on June 02, 2025.

2. To Issue Optionally Convertible Non-Cumulative
Redeemable Preference Shares (OCRPS) upto ¥ 10
crores on right basis to the existing shareholders of
the Company vide Extra Ordinary General Meeting of
the Company held on July 30, 2025.

CS Raimeen Maradiya

Partner
Membership No. FCS 11283
CP No. 17554

Place: Ahmedabad
Date: May 05, 2026

UDIN: FO11283H000281575
Peer review no.: 6543/2025

This report is to be read with our letter of even date which
is annexed as Annexure A and forms an integral part of
this report.
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‘Annexure A’

To,
The Members,

Harsha Engineers Advantek Limited

Our Secretarial Audit Report of even date is to be read along with this letter.

MANAGEMENT'S RESPONSIBILITY

1. It is the responsibility of the management of the Company to maintain secretarial records, devise proper systems
to ensure compliance with the provisions of all applicable laws and regulations and to ensure that the systems are
adequate and operate effectively.

AUDITOR'S RESPONSIBILITY

2. Our responsibility is to express an opinion on these secretarial records, standards and procedures followed by the
Company with respect to secretarial compliances.

3. We believe that audit evidence and information obtain from the Company’s management is adequate and appropriate
for us to provide a basis for our opinion.

4.  Wherever required, we have obtained the management representation about the compliance of laws, rules and

regulations and happening of events etc.

DISCLAIMER

5. The Secretarial Audit Report is neither an assurance as to the future viability of the Company nor of the efficacy or
effectiveness with which the management has conducted the affairs of the Company.

CS Raimeen Maradiya

Partner
Membership No. FCS 11283
C P No. 17554

Place: Ahmedabad
Date: May 05, 2026

UDIN: FO11283H000281575
Peer review no.: 6543/2025
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Annexure-C

Information on Conservation of Energy, Technology
Absorption, Foreign Exchange Earnings and Outgo as per
Section 134 of the Act read with the Companies (Accounts)
Rules, 2014 are provided hereunder:

A. Form for Disclosure of Particulars with respect to
Conservation of Energy

1.

Steps taken or impact on conservation of energy

Energy conservation dictates how efficiently
a company can conduct its operations. The
Company has recognized the importance
of energy conservation in decreasing the
deleterious effects of global warming and
climate change.

The Company continues to refine processes
and implement new technologies to
achieve even greater efficiency gains.
Some of the key initiatives contributing to
this achievement include:

i. Process Optimization:

We have analyzed our
manufacturing processes to
identify and eliminate  energy
waste by streamlining operations,
optimizing  equipment utilisation,
reducing unnecessary energy
consumption, and implementing
preventive maintenance practices to
improve overall process efficiency and
operational performance.

ii.  Energy-Efficient Technologies:

The Company invests in energy-
efficient  technologies  for its
machinery and facilities by replacing
old and low-efficiency motors (IE-02)
with high-efficiency motors (IE-04).
In addition, human motion sensors
have been installed to automatically
switch off lights when not in use, and
unnecessary or idle machines and
equipment are removed or shut down
to minimize energy consumption and
improve overall operational efficiency.

iii. Employee Engagement:

We foster a culture of energy
awareness among our employees
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by providing training programs
on energy-saving practices and
encouraging them to identify and
report opportunities for improvement.

By implementing these initiatives, the
Company is contributing to cost savings
through lower energy consumption.

Optimizing Energy Efficiency:

The Company continuously focuses on
optimizing energy efficiency across its
manufacturing operations through various
energy-saving and process optimization
initiatives. Several improvement actions
have been implemented, including
installation of Variable Frequency Drives
(VFDs), replacement of conventional
lighting with energy-efficient LED lights,
use of high-efficiency IE-04 motors in
place of old IE-02 motors, and installation
of motion sensors and timers to avoid
unnecessary electricity consumption.

The Company has also introduced
automation and interlock systems to stop
conveyors, motors, hydraulic power packs,
compressors, fans, pumps, and other
equipment during idle conditions, thereby
reducing avoidable energy losses.

In addition, initiatives such as air leakage
reduction, optimization of compressed
air systems, temperature control for
HVAC systems, and elimination of excess
lighting and equipment usage have been
undertaken to improve overall operational
efficiency and reduce power consumption.

Further, the Company continues to drive
continuous improvement through energy-
saving Kaizens, process optimization
projects, and adoption of advanced
technologies to strengthen sustainable
manufacturing practices and minimize
environmental impact.

We recognize the significant impact of
indirect energy use across our value chain,
from raw material extraction to product
use. Two key initiatives:
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Annexure-C (Contd.) Annexure-C (Contd.)

i.  Supplier Engagement:

Solar Tracker PV Power Plant (“Solar

B. Form for disclosure of particulars with respect to

C. Foreign Exchange Earning and Outgo

We collaborate with our suppliers to Power Plant .) at Survey No. 13, 19, 34,' absorption 1. Activity relating to exports, initiatives taken to
. . . . 35, 36, 37, Village: Vada, Talluka: Kankre;j, . . .
identify and implement energy efficient o . 1. Technology, absorption, adaptation and increase exports, development of new export
. s . . District: Banaskantha, Gujarat. The Solar . . .

practices within their operations. o innovation markets for products and services, and export
Thi Id invol hari best Power Plant was commissioned on May o lans

IS couf involve s a”“gd €s 23, 2025 in accordance with the approved a) Efforts in brief made towards technology P

ractices for equipment upgrades or ! ; H ; ; initiati
zncouraging thij:o uti|izeprinewab|e commissioning protocol and will be used adaptation and innovation Management has taken various initiatives to
_ for captive purpose. Products and processes developed through increase the exports and the development of the

energy sources where feasible. By in-h tivities h b internall new markets for the products of the Company.
working together, we can minimize the . Wind Power: The Company leverages wind In-house —activities have egn in .erna y
environmental footprint across our energy through facilities in Kalyanpur and absorbed by the manufacturing units for 2. Foreign exchange earned and used

entire value chain.

ii. Energy-Efficient Product Design:

The Company prioritizes designing
products that minimize energy
use throughout their lifecycle.
This approach translates to using
lightweight  materials, optimizing
functionality, and providing clear
instructions for energy conscious use
by customers.

Steps taken by the Company for utilizing
alternate source of energy

The Company prioritizes a sustainable future
by actively expanding our renewable energy
portfolio and reducing our reliance on traditional
fossil fuels. This diversified approach not only
minimizes our environmental footprint but also
enhances our energy security and long-term
cost efficiency. Diversifying our Renewable
Energy Sources:

. Solar Power: The Company has installed
solar power projects across multiple
locations to enhance renewable energy
utilisation. This includes a 1.013 MW
Solar Hybrid project and a 0.749 MW Solar
Rooftop project at Changodar, a 0.855 MW
Solar Rooftop project and a 0.395 MW
Tapper Solar Rooftop project at Moraiya,
and a 1T MW Solar Mounted project at
Tarapur. In addition, the Company has
commissioned a 10.4 MW Solar Tracker PV
Power Plant at Vada, Kankrej, Banaskantha,
Gujarat. In addition, The Company has
successfully commissioned 2*5.20 MWp
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Pipaliya, Gujarat. Our existing 1.25 MW
windmill at Kalyanpur continues operation,
generating reliable clean energy.

. Hybrid Power Project: In Pipaliya, the
Company has implemented hybrid
renewable energy projects, including a 2.7
MW Wind Hybrid project and a 1.013 MW
Solar Hybrid project, enabling optimized
utilisation of renewable energy sources
and improving overall energy efficiency
across operations. The hybrid renewable
energy projects combine the benefits of
both solar and wind power, ensuring better
energy reliability and efficient utilisation
of available  renewable
These initiatives further strengthen the
Company’s focus on clean energy adoption
and sustainable business growth.

resources.

By significantly increasing our renewable
energy usage, the Company demonstrates its
commitment to a sustainable future. We remain
dedicated to expanding our renewable energy
portfolio through diversification, geographical
expansion, and embracing technological
advancements.

Capital investment on energy conservation
equipment's

The Company has successfully commissioned
2*5.20 MWp Solar Tracker PV Power Plant
(“Solar Power Plant”) at Survey No. 13, 19,
34, 35, 36, 37, Village: Vada, Talluka: Kankrej,
District: Banaskantha, Gujarat. The Solar Power
Plant was commissioned on May 23, 2025 in
accordance with the approved commissioning
protocol and will be used for captive purpose.

b)

commercialization.

Benefits derived as a result of the above
efforts e.g. product improvement, cost
reduction, product development, import
substitution, etc.

The efforts made by design and automation
activities helped for the augmentation of
the Company’s product range in targeted
market segments leading the customer
acquisition/retention, increased the
competitiveness and customer satisfaction
and helped to give an edge over other
competitors.

119

Foreign Exchange inflow and outflow by the
Company during the financial year amounts
to ¥ 43,787.38 lakhs and ¥ 6,033.94 lakhs
respectively.

By Order of the Board of Directors

Rajendra Shah

Chairman & Whole-time Director
DIN:00061922

May 07, 2026
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Annexure-D Annexure-D (Contd.)

CORPORATE SOCIAL RESPONSIBILITY (CSR) REPORT IV. Web links where composition of the CSR Committee, CSR Policy and CSR projects approved by the Board are disclosed

(Pursuant to Section 135 of the Act read with the Companies (Corporate Social Responsibility Policy) Rules, 2014)

CSR Policy & Philosophy

Corporate Social Responsibility (“CSR”) is the
Company’s commitment to its stakeholders to
conduct business in an economically, socially
and environmentally sustainable manner that is
transparent and ethical. The Company believes that
corporate development has to be inclusive and every
corporate has to be responsible for the development
of a just and humane society that can build a national

enterprise. The Company commits itself to contribute with disabilities through comprehensive skil V. Details of Impa!ct Assessn?ep_t of C?R projects carrie_d out _in pursuance of sub-rule (3) of Rule 8 of the Companies o
to the society in ways possible for the organization. development programs. (Corporate Social Responsibility Policy) Rules, 2014, if applicable: §
) ) . Not Applicable 2
CSR has been a long-standing commitment at 2. Advocate for animal welfare and promote ®
the Company and forms an integral part of our sustainable organic farming practices. VI. Details of the amount available for set-off in pursuance of sub-rule (3) of Rule 7 of the Companies (Corporate Social g
activities. Being a responsible corporate citizen, the 3. Promote education and vocational skill Responsibility Policy) Rules, 2014 and amount required for set-off for the financial year, if any: Not Applicable %,
Company is committed to perform its role towards ' » . s
. . e enhancement across communities. VIl. CSR Budget and Obligation
the society at large. In alignment with its vision, the
Company always works towards adding value to its 4. To provide essential medical support to a. Prescribed CSR Expenditure (2% of the average net profit of the Company of preceding three | % 340.73 lakhs
stakeholders by going beyond business goals and underprivileged and vulnerable individuals. financial years as per section 135(5)) o
contributing to the well-being of the community. Its . Ty
1outing W g Hnity So far Harsha Group has contributed around b.  Surplus arising out of the CSR projects or programs or activities of the previous financial years Nil 2
contribution to social sector development includes 2 11.78 crores towards CSR initiatives and firmly g
several pioneering interventions, and is implemented . c.  Amount required to be set-off for the financial year, if any Nil <
i ' - believes that these outreach programs are needed for -
through the involvement of stakeholders within the the greater good. d. Total CSR obligation for the financial year [(a)+(b)-(c)] % 340.73 lakhs '§
Company and the broader community. S
However, in addition to aforesaid key thrust area, the VIIL. CSR amount s : _ @
. I - . pent for the financial year 2025-26
The C.ompanys quectlve 'S. to pro-actively support Company is committed to attend to any of activities
meaningful - socio-economic dev.elopment. The outlined in Schedule VIl as amended from time to time a.  Amount Spent on CSR Projects.
Company worI;s towﬁ\rdhs ldevglpplng anl.enab:n.g which the CSR Committee and Board of Directors (i) Ongoing Project 7 150 lakhs#
enV{ronent that wi e.p citizens rga ize t Ae" may consider and approve as a part of CSR Activities. - - ; %1
aspirations towards leading a meaningful life. (ii) Other than Ongoing Project % 49.93 lakhs 2
The Company alms ‘Fo identify crltlcal' areas of lll. CSR Committee b.  Amount spent in Administrative Overheads Nil o
development contrlbutlng to the well-being f’f the The CSR Committee of the Board is responsible for A ‘ tonl A t if aplicabl NA 2
community and benefitting them over a period of overseeing the execution of the Company’s CSR €. Amount spent on Impact Assessment, IT applicable A g
time. Policy. Pursuant to the provisions of Section 135(1) d. Total amount spent for the financial year 2025-26 %199.93 lakhs o
. i 7]
The Company has set up the CSR Policy and Long of the Act, the Board has set up the CSR Committee. # Excludes ¥ 140.8 lakhs transferred to Unspent CSR Account towards an ongoing project.
Term CSR Framework that sets out the framework The details of the CSR Committee members and
guiding the Company’s CSR activities. The Policy meeting held during the financial year 2025-26 are IX. A. CSRamount spent or unspent for the financial year 2025-26

also sets out the rules that need to be adhered to
while taking up and implementing CSR activities.

Overview of CSR Initiatives

The Company undertakes CSR initiatives which
are a key function that overlay itself across all key
operations of the Company. The Company’'s CSR
efforts are primarily dedicated in following areas:

1. Enhance the quality of life for individuals

given as under:

on the website of the Company

The composition of the CSR Committee is available on the website of the Company at https://www.harshaengineers.
com/InvestorRelations/boardofdirector.php#

The Committee, with the approval of the Board, has adopted the CSR Policy as required under Section 135 of the
Act. The CSR Policy of the Company is available on the website of the Company at https://www.harshaengineers.
com/InvestorRelations/company-policies.php

The Committee, with the approval of the Board, has approved the CSR projects for financial year 2025-26 which is
available on the website of the Company at https://www.harshaengineers.com/InvestorRelations/stockexchange-

compliance.php

Total Amount

Amount Unspent

Spent for the
Sl. | Name of Committee Category Position Date of Number of | Number of fir':ancial year Total Amount transferred to Unspent Amount transferred to any fund specified under
No. Member Meeting Meetings Meetings ® in lakhs) CSR Account as per Section 135(6) | Schedule VII as per second proviso to section 135(5)
Held Attended
Amount Date of Transfer Name of the Amount Date of
1 | Mr. Rajendra Shah Executive Director Chairman May 08, 2 2 ( in lakhs) Fund  in lakhs) Transfer
Mr. Harish Rangwala | Executive Director Member MZOZE é2§(1 2 2 199.93# 140.8 April 27,2026 Not Applicable
Dr. Bhushan Punani | Non-Executive Independent Member areh 21, 2 2 - -
Director 2026 # Excludes T 140.8 lakhs transferred to Unspent CSR Account towards an ongoing project.
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B. Details of CSR amount spent against ongoing projects for the financial year 2025-26

M ) ®3) (4) (5) (6) U (8) 9)
SI. | Name of the | Item from | Local Location of the Project | Amount| Mode of | Mode of Implementation
No. Project | the list of | area project duration | spent Imple- - Through Implementing
activities | (Yes/ (in for the | mentation Agency
in No) State District months) | project | - Direct Name CSR
Schedule Rin | (Yes/No) Registration
Vi to the lakhs) number
Act
1 | Anandham iii Yes | Gujarat | Ahmedabad | 24 150# No Aastha | CSR00002020
- Welfare Charitable
of Mentally Trust for
Challenged Welfare
People of the
Mentally
Challenged

# Excludes % 140.8 lakhs transferred to Unspent CSR Account towards an ongoing project.

C. Details of CSR amount spent against other than ongoing projects for the financial year 2025-26

Mm@ ® | @ (5) (6) ™) (®)
SI. | Name of the |ltem from|Local Location of the project Amount Mode of Mode of Implementation -
No. Project the list of | area spent | Implementation| Through Implementing Agency
actlyltles (Yes/ State District for _the - Direct Name CSR
in No) project (Yes/No) Reqi -
. gistration
Schedule ®in number
VIl to the lakhs)
Act
1 |Education and ii No | Gujarat | Ahmedabad | 10.00 No Make A CSR00013663
Welfare for Difference
Underprivileged Education &
and needy Medical Welfare
individuals/ Foundation
students
2 |Education and ii No | Gujarat | Banaskantha | 4.03 Yes - -
Welfare for
Underprivileged
and needy
individuals/
students
3 |Animal iv Yes | Gujarat | Ahmedabad| 10.00 No Sant Vinoba | CSR00059364
Welfare Gram
Swarajya
Ashram
4 Education ii Yes | Gujarat | Ahmedabad| 0.90 No Institute CSR00004721
and Skill Management
Development Committee
for Students (IMC) of ITI
Bavla
5 |Education ii No | Gujarat Morbi 25.00 No LENCO CSR00091799
and Skill ALUMNI
Development ASSOCIATION
for Students

X. Amount available for set off in succeeding financial years: Nil

INTEGRATED REPORT 2025-26

122

HARSHA ENGINEERS INTERNATIONAL LIMITED

Annexure-D (Contd.)

XIl. A. Details of Unspent CSR amount for the preceding three financial years:

Sl. | Preceding financial | Amount transferred Amount spent Amount transferred | Amount remaining

No. year to Unspent CSR in the reporting to any fund to be spent in
Account under financial year specified under succeeding
section 135(6) (% in lakhs) Schedule VII as per financial years

(% in lakhs) Section 135(6), if (% in lakhs)
any
1 12022-23 - - - -
2 12023-24 - - - -
3 12024-25 135# 134.89 - -

# Includes an excess amount of ¥ 11,100.

B. Details of CSR amount spent in the financial year for ongoing projects of the preceding financial year(s):

@ (3) (4) (5) (6) (7 (8) (9)

Sl. | Project ID | Name of the | Financial Project |Totalamount| Amount Cumulative Status
No Project year in duration | allocated for | spent on the lamount spent| of the
which the |(in months)| the project | projectin at the end project -
project was (R in lakhs) |the reporting of reporting | Completed
commenced financial year financial year| /Ongoing
(Rinlakhs) | (R in lakhs)
1 |FY31.03. Anandham 2024-25 24 255 135# 255 Completed
2025_1 - Welfare
of Mentally
Challenged
People

# Includes an excess amount of ¥ 11,100.

XIl. Whether any capital assets have been created or acquired through Corporate Social Responsibility amount spent in the
financial year:

Sl. | Short particulars of the | Pincode of Date of Amount of | Details of Entity/ Authority/ Beneficiary
No. rroperty orasset(s) | the property creation CSR spent of the Registered Owner
including complete or asset(s i .
address and location of (tin lakhs) CSR Name Registered
the property] Reglstratlc_)n address
Number, if
applicable

Not Applicable

Note: We have disclosed only the capital assets created / acquired by the Company itself (i.e., invoice is in the name
of the Company). The assets created / acquired by Implementing Agency where project directly belongs to creation
/ acquisition is disclosed in the following link: https:/www.harshaengineers.com/InvestorRelations/stockexchange-

compliance.php
Further, none of the capital assets created / acquired out of CSR funds, directly by the Company or by Implementing

Agency have been capitalized in the books of accounts of the Company and all the expenses have been debited to CSR
expenditure in Profit & Loss Statement.

123

Q
o
=
°
]
=
Q
—
(0]
o
<
()
=
=
®
=

supoday Aloynmels

Sluauwialels |eldueul



https://www.harshaengineers.com/InvestorRelations/stockexchange-compliance.php
https://www.harshaengineers.com/InvestorRelations/stockexchange-compliance.php

VHARSHA

Q tvorneers HARSHA ENGINEERS INTERNATIONAL LIMITED
Annexure-D (Contd.) Annexu re- E
XIIl. Specify the reason(s), if the Company has failed to spend two per cent of the average net profit as per section 135(5) : PARTICULARS OF REMUNERATION

The Company’s CSR obligation for 2025-26 was ¥ 340.73 lakhs. Of this amount, ¥ 199.93 lakhs was directly spent (Pursuant to Section 197(12) of the Act read with Rule 5(1) of the Companies

- comprising ¥ 150 lakhs on an ongoing CSR project and ¥ 49.93 lakhs on other CSR initiatives. The remaining (Appointment and Remuneration of Managerial Personnel), Rules 2014

¥ 140.8 lakhs was transferred to the Unspent CSR Account in accordance with Section 135(6) of the Companies Act,

) ) 1. The ratio of the remuneration of each director to median remuneration of the employees of the Company for the
2013, toward ongoing CSR project.

financial year 2025-26:

. Name of Director Designation Ratio of remuneration of each director to the
By Order of the Board of Directors median remuneration of the employees

Mr. Rajendra Shah Chairman & Whole-time Director 19:01
Mr. Harish Rangwala Managing Director 31:01
Rajendra Shah Harish Rangwala Mr. Vishal Rangwala CEO & Whole-time Director 58:01
Chairman - CSR Committee Managing Director Mr. Pilak Shah COO0 & Whole-time Director 56:01
DIN:00061922 DIN: 00278062 Ms. Hetal Naik Whole-time Director 24:01
Mr. Ambar Patel Independent Director 0.2:01

May 07, 2026 May 07, 2026 Mr. Kunal Shah Independent Director 0.2:01 8

Dr. Bhushan Punani Independent Director 0.2:01 3

Mr. Ramakrishnan Kasinathan Independent Director 0.2:01 =

Ms. Priyanka Agarwal Chopra Independent Director 0.2:01 g

<

2. The percentage increase in remuneration of each Director, Chief Financial Officer, Chief Executive Officer, Company §_

Secretary in the financial year 2025-26: 2

Name Designation % increase in remuneration in the 2025-26
Mr. Rajendra Shah Chairman & Whole-time Director 13.38%
Mr. Harish Rangwala Managing Director 17.59%

Mr. Vishal Rangwala CEO & Whole-time Director 17.69% 8

Mr. Pilak Shah COO & Whole-time Director 17.51% =)

Ms. Hetal Naik Whole-time Director 17.34% §

Mr. Maulik Jasani Vice President Finance & Group 20.67% ;

Chief Financial Officer i

Mr. Kiran Mohanty Company Secretary & Chief 10.28% S

7]

Compliance Officer

Note for 1 and 2:

i.  Remuneration of Managerial Personnel is inclusive of Managerial Commission payable for the financial year
ended March 31, 2026 as approved by the Board at its meeting held on May 07, 2026.

ii.  Otherthan sitting fees for attending the Board Meeting's, Independent Directors has not been paid any remuneration.
iii. Executive Directors’ remuneration in the above table is given on accrual basis.

3. The percentage increase in the median remuneration of employees in the financial year 2025-26: 11.99%

o
=]
o
=)
5,
)
(%]
2
o
)
()
3
()
=)
3
(7]

4. The number of permanent employees on the rolls of the Company as on March 31, 2026: 1745 employees

5. Average percentile increase already made in the salaries of employees other than the managerial personnel in the last
financial year and its comparison with the percentile increase in the managerial remuneration and justification thereof
and point out if there are any exceptional circumstances for increase in the managerial remuneration: 11.09%

The median increase in remuneration to employees other than Managerial Personnel: 6.50%
The average increase in the managerial remuneration: 9.64%

6. It is hereby affirmed that the remuneration paid is as per the Nomination Remuneration Evaluation Policy of the
Company.
By Order of the Board of Directors

Rajendra Shah

Chairman & Whole-time Director
DIN:00061922

May 07, 2026
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Corporate Governance Report

[As required under Regulation 34 and Schedule V Para C of the Securities and Exchange Board of India (Listing Obligations
and Disclosure Requirements) Regulations, 2015]

COMPANY'S
GOVERNANCE

The Company is adopting high standards of
excellence in Corporate Governance and believes
that good corporate governance practises should
be enshrined in all activities of the Company. This
would ensure efficient conduct of the affairs of the
Company and help the Company to achieve its goal
of maximising value for all its stakeholders.

PHILOSOPHY ON CODE OF

The Company’s Corporate Governance philosophy
has been further strengthened through its various
policies like

Code Of Conduct For Directors & Senior
Management Personnel

Code Of Practises And Procedures For Fair
Disclosure Of Unpublished Price Sensitive
Information

Code Of Conduct To Regulate, Monitor And
Report Trading By Insiders

Corporate Social Responsibility Policy

Policy For Evaluation Of The Performance Of
The Board Of Directors

. Familiarisation Programme For Independent
Directors

Policy On Selection, Appointment, Performance
Evaluation And Remuneration Of Directors And
Key Managerial Personnel

. Policy To Promote Diversity On The Board Of
Directors

Policy On Succession Planning For The Board
And Senior Management

Whistle Blower Policy
Policy On Related Party Transactions

Its well-structured Internal Control Systems are
subjected to regular assessment for its effectiveness,
reinforces integrity of management and fairness in
dealing with the Company’s stakeholders.

The business operations are conducted to benefit
of all its stakeholders, including shareholders,
employees, customers, suppliers and statutory
authorities.

The Company'’s board comprises eminent individuals
with considerable experience and expertise across a
range of disciplines including general management,
business strategy, marketing, legal and finance and is

INTEGRATED REPORT 2025-26

126

at the core of our corporate governance practise and
oversees how the management serves and protects
the long-term interests of all our stakeholders.
We believe that an active, well-informed and
independent Board is necessary to ensure the highest
standards of Corporate Governance. The Company
has optimum combination of executive and non-
executive director’s including independent directors
and woman directors.

A report on compliance with corporate governance
principles as prescribed under Regulation 17 to 27
read with Schedule V of Securities and Exchange
Board of India (Listing Obligations and Disclosure
Requirements) Regulations, 2015 (“SEBI Listing
Regulations”) as applicable, is given below.

BOARD OF DIRECTORS

The Board provides strategic guidance and
independent views to the Company’s management
while discharging its fiduciary responsibilities.
The Board also provides direction and exercises
appropriate control to ensure that the Company
is managed in a manner that fulfils stakeholder's
aspirations and society's expectations. The Board
has identified the list of core skills/expertise/
competences of the Board of Directors as required in
the context of the business of the Company, which
forms part of the Policy of the Nomination and
Remuneration.

The Company is managed by the Board of Directors
comprises eminent individuals with considerable
experience and expertise across a range of
disciplines including general management, business
strategy, marketing, legal and finance, who formulate
strategies, policies, procedures and review its
performance periodically.

A. Composition of the Board:

The Company has a balanced Board with
optimum mix of Executive and Non-Executive
Directors including Independent Directors and
Woman Directors. All the members of the Board
are competent and are persons of repute with
strength of character, professional eminence,
having the expertise in their respective
disciplines to deal with the management
functions of the Company.

The composition of Board of directors of
the Company is in consonance with the
requirements of The Companies Act, 2013 (“the

HARSHA ENGINEERS INTERNATIONAL LIMITED

Corporate Governance Report (Contd.)

Act”) and Regulation 17 of the SEBI Listing Regulations. As on March 31, 2026 the Board of Directors comprises of
10 (Ten) Directors out of which 5 (Five) are Executive Non-Independent Directors including Chairman and 5 (Five)
are Non-Executive Independent Directors.

The Composition of the Board of Directors as on March 31, 2026 is as under:

SI.| Name of Director Category Number | Whether Number of Number of
No. of Board | attended | Directorship Committee
Meetings | last AGM | in other Public | positions held

attended | held on Companies | in other Public
during the September Companies
2025-26 = 12,2025 |Chairman| Member |Chairman| Member
1 | Mr. Rajendra Shah* | Executive Non-Independent 4 Yes 1 4 - 2
Director
2 | Mr. Harish Executive Non-Independent 4 Yes - 1 - -
Rangwala Director
3 | Mr. Vishal Executive Non-Independent 4 Yes 1 1 - -
Rangwala Director
4 | Mr. Pilak Shah Executive Non-Independent 4 Yes - 1 - -
Director
5 | Ms. Hetal Naik Executive Non-Independent 4 No - - - -
Director
6 | Mr. Ambar Patel® | Non-Executive Independent 4 Yes - 3 1 2
Director
7 | Dr. Bhushan Non-Executive Independent 4 Yes - 2 - 2
Punani Director
8 | Mr. Ramakrishnan | Non-Executive Independent 4 Yes - - - -
Kasinathan Director
9 | Mr. Kunal Shah Non-Executive Independent 4 Yes - - - -
Director
10 | Ms. Priyanka Non-Executive Independent 4 No - 1 - -
Agarwal Chopra Director

#Mr. Rajendra Shah is ceased to be Chairman and Director in the AIA Engineering Limited effective from April 20,
2026.

#Term of Mr. Rajendra Shah in Dishman Carbogen Amcis Limited has been completed as an Independent Director
on April 01, 2025 and consequently ceased to be a Director in that company with effect from April 02, 2025. On
account of this, he is also ceased to be a Chairman of the Audit Committee and the Stakeholders Relationship
Committee.

#*#Mr. Ambar Patel was appointed as the Chairperson of the Audit Committee of Zodiac Energy Limited with effect
from February 09, 2026.

Note: *For the purpose of considering the limit of the number of directorship Private Limited Companies, Foreign
Companies and Companies under Section 8 of the Act are excluded which is in line with the requirement of the
SEBI Listing Regulation. ** For the purpose of determination of position in committees only chairmanship /
membership of the Audit Committee and the Stakeholders’ Relationship Committee have been considered as per
Regulation 26 of the SEBI Listing Regulations.

B. Name of other Listed Entities where Directors of the Company are Directors and the category of Directorship:

Sl.| Name of Director
No.

1 | Mr. Rajendra Shah*

Directorship in Other Listed Entities Category of Directorship

AlA Engineering Limited

Transformers And Rectifiers (India)
Limited
Ratnamani Metals And Tubes Limited

Non-Executive & Non Independent Director
Independent Director

Independent Director
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Sl.| Name of Director
No.

Directorship in Other Listed Entities

Category of Directorship

2 | Mr. Ambar Patel

Shilp Gravures Limited

Managing Director

Zodiac Energy Limited

Independent Director

Neptune Petrochemicals Limited

Independent Director

3 | Ms. Priyanka
Agarwal Chopra

Epigral Limited

Independent Director

#Mr. Rajendra Shah is ceased to be Chairman and Director in the AIA Engineering Limited effective from April 20,

2026.

Brief Profile of Directors:

The Board of Directors comprises of highly
renowned professionals of diverse fields. They
bring with them a wide range of skills and
experience to the Board, which enhances the
quality of the Board’s decision-making process.

The brief profile of the Company’s Board of
Directors is as under:

Mr. Rajendra Shah - Chairman & Whole-time
Director

Mr. Rajendra Shah is a distinguished industry
veteran with over 53 years of experience in the
precision engineering industry. He has played
a pivotal role in shaping the growth of the
Company and continues to provide strategic
direction while overseeing overall management
with a strong focus on financial strategy.

Mr. Shah has been instrumental in building a
robust and value-driven organisation. He has
also contributed significantly to industry bodies,
having served as Chairman of Cll Gujarat during
2019-20, and is a recipient of the AMA Atlas
Dycechem ‘Outstanding Entrepreneur of the Year
Award — 20071’. He holds a Bachelor’s degree
in Mechanical Engineering from Lukhdhirji
Engineering College, Morbi. Deeply committed to
social causes, he serves as President of the Blind
People’s Association, Ahmedabad, and is also
Managing Trustee of Aastha and Ananddham,
reflecting his dedication to social responsibility.

Mr. Harish Rangwala - Managing Director

Mr. Harish Rangwala is an industry leader with
over 53 years of experience in the precision
engineering industry. He has been instrumental
in driving the Company’s operations and growth
and currently oversees overall management with
a strong focus on leading and expanding the
Renewable Energy Division.
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Mr. Rangwala began his career with Tata
Chemicals before joining the Company, bringing
with him rich experience across engineering and
manufacturing. Over the years, he has played
a key role in strengthening the Company’s
capabilities and operational excellence.

He holds a Bachelor's degree in Mechanical
Engineering from Lukhdhirji Engineering College,
Morbi. He also brings extensive expertise
in bearing cages and precision stamped
components, contributing significantly to the
Company’s leadership in the engineering sector.

Mr. Vishal Rangwala - Chief Executive Officer
(CEO) & Whole-time Director

Mr. Vishal Rangwala is a visionary, result-
driven leader with nearly 19 years of experience
in the precision engineering industry. Since
joining Harsha Engineers in 2007, he has held
pivotal leadership roles across Marketing and
Operations, serving as Chief Operating Officer
before his appointment as CEO in 2022. He has
been a member of the Board since 2010.

Mr. Rangwala began his career in the United
States, gaining valuable international experience
at Access Business Group and United Airlines
(United  Services division) in industrial
engineering and supply chain analysis. This
global perspective is central to his current role
in driving the Group's strategic direction and
international expansion.

He holds a Bachelor's degree in Mechanical
Engineering from the University of Pune and a
Master of Science in Engineering Management
from the University of Southern California. His
unique blend of technical expertise and strategic
acumen continues to strengthen Harsha's
position as a global leader in the engineering
sector.

Mr. Pilak Shah - Chief Operating Officer (COO) &
Whole-time Director

Mr. Pilak Shah is a result-driven professional
with over 20 years of experience in the precision
engineering industry. Since joining the Company
in 2006, he has been closely involved in
strengthening its operational capabilities and
driving efficiency across functions.

As Chief Operating Officer, he drives operational
excellence  across  manufacturing  and
contributes to the Group's strategic direction.
He has played a key role in enhancing processes
and supporting the Company’s growth trajectory.

He holds a Bachelor's degree in Mechanical
Engineering  from  Nirma Institute  of
Technology and a Master’s degree in Integrated
Manufacturing Systems Engineering from North
Carolina State University. His strong technical
foundation and operational expertise continue to
add value to the Company’s performance.

Ms. Hetal Naik - Whole-time Director

Ms. Hetal Naik is a dynamic professional with
significant experience in design engineering
and manufacturing. Since joining the Company
in 2015, she has been closely involved in
strengthening operational capabilities and driving
continuous improvement across functions.

She plays a pivotal role in driving operational
excellence, with a strong focus on Total
Productive Maintenance (TPM), Lean initiatives,
and organisational capability building. She also
leads key initiatives in employee health, safety,
and workplace sustainability, while actively
driving sustainability practices across the
Company.

She holds a Bachelor's degree in Mechanical
Engineering from L.D. Engineering College and
a Master of Technology in Design Engineering
from Nirma University. Her strong technical
expertise and leadership approach continue to
foster a culture of excellence and accountability
across the organisation.

Mr. Ambar Patel - Independent Director

Mr. Ambar Patel is an Independent Director of
the Company. He is an experienced industry
professional with several decades of experience
in manufacturing and industrial management.
He has been serving as Managing Director of
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Shilp Gravures Limited since October 29, 1993.

He currently serves as Co-Chairman of the
Plastic Committee at the Gujarat Chamber of
Commerce & Industry and is Past President of
the Santej Industrial Area Association. He is
also an Advisory Committee Member for Aastha
Charitable Trust, reflecting his involvement in
social initiatives.

He holds a Bachelor's degree in Mechanical
Engineering from Gujarat University.

Dr. Bhushan Punani - Independent Director

Dr. Bhushan Punani is an Independent Director of
the Company. He is a distinguished professional
with extensive experience in social development
and institutional leadership. He is associated
with the Blind People’s Association, Ahmedabad
as General Secretary.

He has served as a member of the Central
Advisory Board on Disability the National
Advisory Committee on Accessible Elections,
and the Committee on Drafting of the National
Law on Disability. He was honoured with the
Distinguished Alumnus Award by the Indian
Institute of Management, Ahmedabad in 2011.

He holds a Bachelor's degree in Science
(Dairy Husbandry) from B.N. Chakrabarty
University, Kurukshetra, a Bachelor of Laws
from Gujarat University, a postgraduate degree
in Management from the Indian Institute of
Management, Ahmedabad, and a Doctor of
Philosophy (Commerce) from Gujarat University.
He has also completed a special course in
vocational rehabilitation from the University of
Haifa, School of Social Work.

Mr. Ramakrishnan Kasinathan - Independent
Director

Mr. Ramakrishnan Kasinathan is an Independent
Director of the Company. He is a seasoned leader
with extensive global experience across diverse
industrial sectors.

He has held leadership roles across reputed
organisations including Best & Crompton, ACT
India, Johnson & Johnson Limited, SKF India
Limited, Hindustan Zinc Limited, and Nexdigm
Private Limited. As part of global management
teams, he has led large-scale operations and
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currently operates as a freelance management He holds a Bachelor's degree in Chemical Succession planning 1. Provision for additional or alternate Directors
consultant  specialising in strategy, supply Engineering from Nirma Institute of Technology, Conflict of interest 1. Strategy to resolve the conflict of interest in other directors and employees
chain, and sourcing, with a focus on operational Gujarat, and a Master of Science degree in management
excellence and digital transformation. Information Systems from Stevens Institute of Financial and operational | 1. Control on financial dealings
Technology, USA. control mechanism 2. Control on internal operational activities

He holds a Bachelor’s degree in Civil Engineering
from the University of Madras, an MBA from
Anna University, a Master’s in Management from
the Asian Institute of Management, Philippines,
and a Diploma in Basic Finance from ICFAL.

Mr. Kunal Shah - Independent Director

Mr. Kunal Shah is an Independent Director
of the Company. He is a professional with
broad experience in general management and
corporate affairs.

He has been associated with AIA Engineering
Limited since December 2002 and currently
serves as Executive Director — Corporate Affairs.
He is also the founding trustee of The Lightship
Initiative and has established his own consulting
firm, Theoden Ventures LLP. He is also the co-
founder of Aurus.

Priyanka Agarwal Chopra Independent Director

Ms. Priyanka Agarwal Chopra is an Independent
Director of the Company. She is an experienced
leader in venture capital and early-stage
investing, with over 12 years of experience in
building and scaling innovation-led enterprises.

She is the CEO and Managing Partner at IIMA
Ventures and a Venture Partner at the Bharat
Innovation Fund, where she leads investments
in deep-tech, climate, and digital startups. She
has also served on the Venture Capital Sector
Council of the Indian Venture and Alternate
Capital Association (IVCA) and was recognised
in the 2025 Hurun India Women Leaders List.

She holds an MBA from The Wharton School and
a Master of Science from Georgia Institute of
Technology. Prior to venture capital, she worked
in the United States in engineering and strategy
roles at Sun Microsystems and IBM.

The Board has identified the following skills/expertise/competencies with reference to its business for the
effective functioning of the Company and which are currently available with the Board:

In terms of the requirement of the SEBI Listing Regulations, the Board has identified the following fundamental
skills/ expertise/ competencies for the effective functioning of the Company, which are currently available with the

Board as below: The annual calendar of Board and Committee preparation and distribution of Agenda and y
- - Meetings is agreed upon at the beginning of other documents and recording of the Minutes =
Based on job profile 1. Knowledge of job profile g g. P g g . . g 3
2. Skills required to perform or to execute the job profile each year. Meetings are governed by a structured of the meetings. He acts as interface between )
Responsibilities and 1. Attendance and participation in the meetings Agenda and a Board member may bring up the Board and the Management and provides |
obligations 2. Expert opinions in respect of the serious issues any matter for consideration at the meeting in required assistance to the Board and the g
Strategies 1. Stra}tegieg formulated a.nd sgccessfully.implemented . consultation with the Chairman. Agenda papers Management. o
2. Various Directions provided in the best interest of the Company on key issues . @
are generally circulated to the Board members .
Performance management |1. Performance of the Company on the stock exchanges | ; King davs in ad n addit Attendance of each Director at the Board
2. Financial Performance _ at least 7 working days in advance. In addition, meeting and the Last Annual General Meeting:
3. Achievement of domestic or international award for any business exigencies the resolutions ) )
Risk management 1. Avoidance of high financial risk while executing the functions and duties are passed by circulation and are placed at the DU””Q the financial year 2025-26, 4 (Four) Board
2. Avoidance of any other high risk . . Meetings were held on May 08, 2025, August 06,
— - ” . subsequent Board or Committee Meeting for
Mergers and acquisitions 1. Number of Mergers and Acquisitions (“M&A”") taken place ratification/approval. Detailed  presentations 2025, November 06, 2025 and February 05, 2026.
2. Number of brgnds undgrtaken from outsiders or competitors PP . p. _ The gap between two Board Meetings was within
3. Success rate in executing M&A are made at the meetings on all major issues to . . ) )
: : - . . the maximum time gap prescribed in the Act and
Talent management 1. Achievement in respect of successful negotiations enable the Board to take informed decisions. . .
2. Level of talent retained at low, mid and top level the SEBI Listing Regulations. The attendance of
Core governance and 1. Review of detailed compliances applicable under the various laws, rules and Invitees and Proceedings: each Director at these Board Meetings and last
compliance management regglatl'ons . ' ' Apart from the Board members, Chief Financial Annual General Meeting ("AGM”) was as under:-
2. Reviewing whether the business is running legally or not off CFO)and C s | p
Annual targets 1. Targets achieved in domestic and international sales and marketing icer (CFO) and Company Secretary also atten
2. Targets achieved in manufacturing activity
Expansion and 1. Successfully executed business expansions and diversifications
diversification
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Maintenance of corporate | 1. Initiatives to maintain corporate culture and moral values of the Company

culture and moral values

Maintenance high level of 1. Initiative to maintain high level of integrity and ethics

integrity and ethics

Compliance with the code | 1. Functioning of duties and responsibilities as per the Code of Conduct for Board

of conduct for board

of Directors and Senior Management Personnel

of directors and senior 2. Abidance and behaviour in accordance with Code of Conduct for Board of

management personnel

Directors and Senior Management Personnel

—_

In-general knowledge and

Skills required for carrying out business activities

skills 2. Communication skills and quick responsiveness

The eligibility of a person to be appointed as a
Director of the Company is dependant on whether
the person possesses the requisite skill sets
identified by the Board as above and whether the
person is a proven leader in running a business
that is relevant to the Company'’s business or is
a proven academician in the field relevant to the
Company'’s business. The directors so appointed
are from diverse backgrounds and possess
expertise across a range of disciplines including
general management, business strategy,
marketing, legal and finance.

Agenda of the Board and Committee Meetings:
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the Board Meetings. Both CEO and CFO make
presentation on the financial and operational
performance of the Company quarterly and
annually. They also present annual financial and
operational budget.

Internal Auditors and Statutory Auditors are
the permanent invitees of the Audit Committee
meetings to discuss the areas of internal audit
as well as highlights of the financial performance
of the Company.

Support and Role of Company Secretary:

The Company Secretary is responsible for
convening the Board and Committee meetings,
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Sl Name of Directors Attendance in the Board meetings Attendance at AGM held
No. Held Present on September 12, 2025
1 |Mr. Rajendra Shah 4 4 Yes
2 | Mr. Harish Rangwala 4 4 Yes
3 | Mr. Vishal Rangwala 4 4 Yes
4 | Mr. Pilak Shah 4 4 Yes
5 | Ms. Hetal Naik 4 4 No
6 | Mr. Ambar Patel 4 4 Yes
7 | Dr. Bhushan Punani 4 4 Yes
8 | Mr. Ramakrishnan Kasinathan 4 4 Yes
9 | Mr. Kunal Shah 4 4 Yes
10 | Ms. Priyanka Agarwal Chopra 4 4 No
Separate Meeting of Independent Directors: . Review the performance of non-
Independent Directors play an important role independent directors and the board of
in the governance processes of the Board. directors as a whole
They bring their expertise and exp.erienc.e on +  Review the performance of the Chairman of
the delllb.eratlons. of the Board. This enrlchfes the Company taking into account the views
the decision-making process at the Board with of executive directors and non-executive
different points of view and experiences and directors
prevents conflict of interest in the decision-
making process. +  Assess the quality, quantity and timeliness
) of flow of information between the
None of the Independent Directors serves as ,
W ) ) Company’s management and the board
Independent Director” in more than seven listed . .
. . that is necessary for the board to effectively
companies. No person has been appointed . .
o ] and reasonably perform their duties
or continuing as an Alternate Director of an
Independent Director of the Company. Disclosure of relationships between the
Based on the disclosures received from all the Directors inter-se:
Independent Directors and also in the opinion of Except as disclosed below, there is no
the Board, the Independent Directors fulfill the relationship between the Directors inter-se:
(F:{Znilltal?igf\ssp:::e:rz tir:]:eACethldeEfil)rl;:Sttl:g (i) Mr. Rajendra Shah is the father of Mr. Pilak
9 P Shah and Ms. Hetal Naik;
management.
None of the Independent Directors of the (i) \I\//!r'hHlaFZISh Raquala Is the father of Mr.
Company have resigned before the expiry of Ishal Rangwala,
their tenure during the financial year 2025-26. (iii) Mr. Vishal Rangwala is the son of Mr.
Thus, disclosure of detailed reasons for their Harish Rangwala;
resignation alon ith their confirmation that
gnati g .WI I ! I (iv) Mr. Pilak Shah is the son of Mr. Rajendra
there are no material reasons, other than those .
. . . Shah and brother of Ms. Hetal Naik; and
provided by them, is not applicable.
Schedule IV of the Act and SEBI Listing V) MS.' Hetal Naik is .the daughtcter of Mr.
. . . . Rajendra Shah and sister of Mr. Pilak Shah
Regulations, inter alia, prescribes that the
Independent Directors_ of.the Compfany shall a. Number of shares and convertible
hold at least one me;etmg in a year: without the instruments held by Non-Executive
attendance of non-independent directors and Directors:
members of management. . -
Name of Director No. of Equity
During the financial year, one meeting of Shares held
Independent Directors was held on May 08, 2025 Mr. Ramakrishnan 500
and taken the following resolutions. Kasinathan
INTEGRATED REPORT 2025-26 132

Corporate Governance Report (Contd.)

During the year under review, none of the
Non-Executive Directors hold any convertible
instruments of the Company.

Familiarisation Programmes imparted to
Independent Directors:

The Independent Directors have been updated
with their roles, rights and responsibilities in the
Company by specifying them in their appointment
letter along with necessary documents, reports
and internal policies to enable them to familiarise
with the Company’s procedures and practises.
The Company has through presentations at
regular intervals, familiarised and updated
the Independent Directors with the strategy,
operations and functions of the Company and
Engineering Industry as a whole. The Company
is also periodically review this programme and
make suitable revisions, as may be deemed
necessary, from time to time. The details of such
familiarisation programmes for Independent
Directors are available on the website of the
Company at https:/www.harshaengineers.
com/InvestorRelations/boardofdirector.php#

Code of Conduct for Directors and Senior
Management Personnel:

In terms of Regulation 17 of the SEBI Listing
Regulations and Section 149 of the Act, the
Board of Directors of the Company has laid
down a Code of Conduct for Directors and
Senior Management Personnel of the Company.
The said Code of Conduct has been posted on
the website of the Company at https:/www.
harshaengineers.com/InvestorRelations/
company-policies.php. The Board Members and
Senior Management Personnel of the Company
have affrmed compliance with the Code. The
Chief Executive Officer of the Company has given
a declaration to the Company that all the Board
Members and Senior Management Personnel
of the Company have affirmed compliance with
the Code. The said declaration for financial year
2025-26 is attached to this report.

Code of Conduct for Prohibition of Insider
Trading:

In terms of SEBI Listing Regulations as amended
from time to time, the Company has formulated
and adopted a Code of Conduct to Regulate,
Monitor and Report Trading by Insiders, Code of
Practicses and Procedures for Fair Disclosure
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of Unpublished Price Sensitive Information
and Policy on procedures to be followed while
conducting an enquiry in the event of leak or
suspected leak of Unpublished Price Sensitive
Information.

All Directors, designated employees/persons and
connected persons have affirmed compliance
with the code.

COMMITTEES OF THE BOARD

The Board has constituted the following 6 (Six)
Committees viz:

Audit Committee

Nomination and Remuneration Committee
Stakeholders’ Relationship Committee
Corporate Social Responsibility Committee
Risk Management Committee

Management Committee

The terms and reference to these Committees are
determined by the Board and their relevance reviewed
from time to time. Each of these Committees has
been mandated to operate within a given framework.
Minutes of the meetings of each of these Committees
are tabled regularly at the Board Meetings for their
perusal and noting.

A.

AUDIT COMMITTEE

The Board of Directors of the Company has
constituted the Audit Committee in compliance
with the provisions of Section 177 of the Act and
Regulation 18 of the SEBI Listing Regulations.
The Committee members are having requisite
experience in the fields of Finance, Accounts
and Management. The Chief Financial Officer,
representatives of Internal Auditors and Statutory
Auditors are the permanent invitees at the Audit
Committee meetings. The Company Secretary
acts as the Secretary of the Audit Committee. All
the recommendations of the Audit Committee
have been accepted by the Board of Directors.

The terms of reference of the Audit Committee,
as approved by the Board and as updated time
to time by the Board, are as under:

. Overseeing the Company's financial
reporting process and disclosure of its
financial information to ensure that its
financial statements are correct, sufficient
and credible;
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Recommending to the Board the
appointment, remuneration and terms of
appointment of the statutory auditor of the
Company;

Reviewing and monitoring the statutory
auditor’s independence and performance,
and effectiveness of audit process;

Approving payments to statutory auditors
for any other services rendered by the
statutory auditors;

Reviewing, with the management, the
annual financial statements and auditor’s
report thereon before submission to the
Board for approval, with particular reference
to:

i.  Matters required to be included in the
Director's Responsibility Statement
to be included in the Board’s report in
terms of clause (c) of sub-section 3 of
Section 134 of the Companies Act;

ii. Changes, if any, in accounting policies
and practises and reasons for the
same;

iii. Major accounting entries involving
estimates based on the exercise of
judgement by management;

iv. Significant adjustments made in the
financial statements arising out of
audit findings;

v. Compliance with listing and other
legal requirements relating to financial
statements;

vi. Disclosure of any related party
transactions; and

vii. Modified opinion(s) in the draft audit
report.

Reviewing, with the management, the
quarterly, half-yearly and annual financial
statements before submission to the Board
for approval;

Reviewing, with the management, the
statement of uses/ application of funds
raised through an issue (public issue,
rights issue, preferential issue, etc.), the
statement of funds utilised for purposes
other than those stated in the offer
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document/ prospectus/ notice and the
report submitted by the monitoring agency
monitoring the utilisation of proceeds
of a public or rights issue, and making
appropriate recommendations to the Board
to take up steps in this matter. This also
includes monitoring the use/application
of the funds raised through the proposed
initial public offer by the Company;

Approval or any subsequent modifications
of transactions of the Company with related
parties;

Scrutinising of inter-corporate loans and
investments;

Valuation of undertakings or assets of the
Company, wherever it is necessary;

Evaluating of internal financial controls and
risk management systems;

Reviewing, with the management, the
performance of statutory and internal
auditors, and adequacy of the internal
control systems;

Reviewing the adequacy of internal audit
function if any, including the structure of
the internal audit department, staffing
and seniority of the official heading the
department, reporting structure coverage
and frequency of internal audit;

Discussing with internal auditors on any
significant findings and follow up thereon;

Reviewing the findings of any internal
investigations by the internal auditors into
matters where there is suspected fraud or
irregularity or a failure of internal control
systems of a material nature and reporting
the matter to the Board;

Discussing with statutory auditors before
the audit commences, about the nature
and scope of audit as well as post audit
discussion to ascertain any area of
concern;

Looking into the reasons for substantial
defaults in the payment to the depositors,
debenture holders, shareholders (in case
of non-payment of declared dividends) and
creditors;

Corporate Governance Report (Contd.)

Reviewing the functioning of the whistle
blower mechanism;

Approving the appointment of the chief
financial officer or any other person heading
the finance function or discharging that
function after assessing the qualifications,
experience and background, etc. of the
candidate;

Carrying out any other function as is
mentioned in the terms of reference of
the Audit Committee and any other terms
of reference as may be decided by the
Board and/or specified/provided under the
Companies Act, the Listing Regulations or
by any other regulatory authority;

Reviewing the utilisation of loans and/or
advances from/investment by the holding
Company in any subsidiary exceeding
rupees 100 crores or 10% of the asset
size of the subsidiary, whichever is lower
including existing loans/advances/
investments existing as per applicable law;

Formulating a policy on related party
transactions, which shall include
materiality of related party transactions;

Recommending to the board of directors the
appointment and removal of the external
auditor, fixation of audit fees and approval
for payment for any other services; and

Consider and comment on rationale, cost
benefits and impact of schemes involving
merger, demerger, amalgamation etc., on
the listed entity and its shareholders.

HARSHA ENGINEERS INTERNATIONAL LIMITED

Audit Committee shall mandatorily review the
following information:

Management’s discussion and analysis
of financial condition and results of
operations;

Statement of significant related party
transactions (as defined by the Audit
Committee), submitted by the management;

Management letters/letters of internal
control weaknesses issued by the statutory
auditors;

Internal audit reports relating to internal
control weaknesses;

The appointment, removal and terms of
remuneration of the Chief Internal Auditor
shall be subject to review by the audit
committee; and

Statement of deviations:

(a) quarterly statement of deviation(s)
including report of monitoring agency,
if applicable, submitted to stock
exchange(s) in terms of the Listing
Regulations; and

(b) annual statement of funds utilised for
purposes other than those stated in
the document/prospectus/notice in
terms of the Listing Regulations.

In addition to the above, the Audit Committee
discharges all such other duties and functions
generally indicated under the SEBI Listing
Regulations, the Act and the Rules made
thereunder.

Composition of Audit Committee, Number of Meetings held and Participation at the Meetings during the financial year.

During the financial year, 4 (Four) Audit Committee Meetings were held on May 08, 2025, August 06, 2025, November
06, 2025 and February 05, 2026. The attendance of members at meetings is as under:

SI. | Name of Committee Category Position Number of Number of
No. Member Meetings Meetings
Held Attended
1 | Mr. Kunal Shah Non-Executive Independent Director | Chairman 4 4
2 | Dr. Bhushan Punani Non-Executive Independent Director Member 4 4
3 | Mr. Ambar Patel Non-Executive Independent Director Member 4 4
4 | Mr. Rajendra Shah Executive Non-Independent Director Member 4 4
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NOMINATION AND REMUNERATION COMMITTEE

The Board of Directors of the Company has
constituted the Nomination and Remuneration
Committee in compliance with the provisions of
Section 178 of the Act and Regulation 19 of the
SEBI Listing Regulations.

Terms of reference of the Nomination and
Remuneration Committee inter alia, include the
following:

. Formulating the criteria for determining
qualifications, positive attributes
and independence of a director and
recommending to the Board a policy,
relating to the remuneration of the
directors, key managerial personnel and
other employees;

The Nomination and Remuneration
Committee, while formulating the above
policy, should ensure that:

i. the level and composition of
remuneration be reasonable and
sufficient to attract, retain and motivate
directors of the quality required to run
the Company successfully;

ii. relationship of remuneration to
performance is clear and meets
appropriate performance benchmarks;
and

iii. remuneration to directors, key
managerial personnel and senior
management involves a balance
between fixed and incentive pay
reflecting short and long term
performance objectives appropriate
to the working of the Company and its
goals;

. Formulating of criteria for evaluation of the
performance of the independent directors
and the Board;

. Devising a policy on Board diversity;

. Identifying persons who qualify to become
directors or who may be appointed in senior
management in accordance with the criteria
laid down, recommending to the Board their
appointment and removal, and carrying out
evaluations of every director’s performance;

. Determining whether to extend or continue
the term of appointment of the independent
director, on the basis of the report of
performance evaluation of independent
directors;
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. Analysing, monitoring and reviewing
various human resource and compensation
matters;

. Determining the Company's policy on
specific  remuneration packages for
executive directors including pension
rights and any compensation payment,
and determining remuneration packages of
such directors;

. Determining compensation levels payable
to the senior management personnel and
other staff (as deemed necessary), which
shall be market-related, usually consisting
of a fixed and variable component;

. Reviewing and approving compensation
strategy from time to time in the context
of the current Indian market in accordance
with applicable laws;

. Performing such functions as are required
to be performed by the compensation
committee under the Securities and
Exchange Board of India (Share Based
Employee Benefits and Sweat Equity)
Regulations, 2021;

. Framing suitable policies and systems
to ensure that there is no violation, by an
employee of any applicable laws in India or
overseas, including:

i.  the Securities and Exchange Board of
India (Prohibition of Insider Trading)
Regulations, 2015, as amended; or

ii. the Securities and Exchange Board of
India (Prohibition of Fraudulent and
Unfair Trade Practices relating to the
Securities Market) Regulations, 2003,
as amended.

. Performing such other activities as may be
delegated by the Board and/or specified/
provided under the Companies Act,
the Listing Regulations or by any other
regulatory authority; and

. Recommend to the Board, all remuneration,
in whatever form, payable to senior
management.

In addition to the above, Nomination and
Remuneration Committee discharges all such
other duties and functions generally indicated
under the SEBI Listing Regulations, the Act and
Rules made thereunder.

Corporate Governance Report (Contd.)
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Composition of Nomination and Remuneration Committee, Number of Meetings held and Participation at the

Meetings during the financial year:

During the financial year, 1(One) Nomination and Remuneration Committee meetings was held on May 08, 2025.
The attendance of members at meetings is as under:

Sl. | Name of Committee Member Designation Position | Number of | Number of
No. Meetings = Meetings
Held Attended
1 | Mr. Ambar Patel Non-Executive Independent Director | Chairman 1 1
2 | Mr. Kunal Shah Non-Executive Independent Director Member 1 1
3 | Ms. Priyanka Agarwal Chopra | Non-Executive Independent Director Member 1 1
Evaluation of the Board's Performance: Remuneration of Directors:
The Committee evaluate the performance of Remuneration of Executive Directors is
each Director of the Company as per the Policy recommended by the Nomination and
for Evaluation of the Performance of the Board of Remuneration Committee and approved by
Directors of the Company framed in accordance the Board of Directors and members of the
with the provisions of Section 178 of the Act Company, based on the Board evaluation process
and based on their functions as mentioned in considering the criteria such as the performance
the Code of Conduct of the Directors and Senior of the Company as well as that of each Executive
Management Personnel and the criteria for the Director.
luati f th f ibed
:\l;z:: lon o © performance as prescribe The Company pays sitting fees of ¥ 30,000
' per meeting to its Non-Executive Independent
Evaluation of Independent Director is carried Directors for attending meeting of the Board.
on by the entire Board in the same way as it is The Company also reimburses the out-of-
done for the executive directors of the Company pocket expenses incurred by the Non-Executive
except the Independent Director getting Independent Directors for attending the
evaluated. meetings.
Based on the performance evaluation of each The details of sitting fees paid to Non-Executive
and every Director and the chairman of the Independent Directors for the financial year
Company, the Committee provides the ratings 2025-26 are as under:
based on each criteria and sub-criteria.
(% in lakhs)
Based on The ratings given by the F:ommlttee sl. Name of Director Sitting Fees
to each Director, the overall effectiveness of No.
the Board shall be measured and accordingly 1 | Mr. Ambar Patel 120
the Board decides the appointments, re- :
. 2 | Dr. Bhushan Punani 1.20
appointments and removal of the non- :
performing Directors of the Company. 3 | Mr. Ramakrishnan 1.20
Kasinathan
Evaluation of the Executive Directors of the 4 | Mr. Kunal Shah 1.20
. . B h
Compa.nyls.carrled OL.JT by entire Board except'F e 5 |Ms. Priyanka Agarwal 120
Executive Director being evaluated. The meeting Chopra
for the purpose of evaluation of performance of
Board members is held at least once in a year The Company has disclosed the criteria of making
and the Company discloses the criteria lay down payment to Non-Executive Independent Directors
by the Committee for performance evaluation and the same is available on the website of the
on its website for the reference and also in the Company at https://www.harshaengineers.com/
annual report of the Company. InvestorRelations/boardofdirector.php#
137
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The details of remuneration paid to Executive Directors for the financial year 2025-26 are as under: Composition of Stakeholders’ Relationship Committee, Number of Meetings held and Participation at the Meetings

during the financial year:

(% in lakhs)

py N f Direct Sal C — Total During the financial year, 4 (Four) Stakeholders’ Relationship Committee meetings were held on May 08, 2025,
No- ame ot Director alary ommission ota August 06, 2025, November 06, 2025 and February 05, 2026. The attendance of members at meetings is as under:

1 Mr. Rajendra Shah 42.35 37.50 79.85 Sl. | Name of Committee Member Designation Position | Number of | Number of

2 | Mr. Harish Rangwala 42.35 87.50 129.85 No. Milet::gs I\Aﬂt‘:e“:g:

- e ende

3 |Mr V!shal Rangwala 77.00 162.50 239.50 1 | Mr. Ambar Patel Non-Executive Independent Director | Chairman 4 4

4 | Mr. Pilak Shah 77.00 156.25 233.25 2 | Mr. Ramakrishnan Non-Executive Independent Director Member 4 4

5 | Ms. Hetal Naik 45.60 56.25 101.85 Kasinathan

3 | Mr. Vishal Rangwala Executive Non-Independent Director Member 4 4

C. STAKEHOLDERS' RELATIONSHIP COMMITTEE

The Board of Directors of the Company has
constituted the Stakeholders’ Relationship
Committee in compliance with the provisions of
Section 178(5) of the Act and Regulation 20 of
the SEBI Listing Regulations.

Allotment and listing of shares; Name and Designation of Compliance Officer

Name and Contact detail of
Compliance Officer:

Mr. Kiran Mohanty

Company Secretary & Chief Compliance officer
Tel: 91-2717-618200
sec@harshaengineers.com

Sarkhej-Bavla Road, Changodar, Ahmedabad,
Sanand-382213, Gujarat, India.

To authorise affixation of common seal of
the Company;

Email Id for correspondence:
Registered Office:

To issue duplicate share or other
security(ies) certificate(s) in lieu of the
original share/security(ies) certificate(s) of
the Company;
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Terms of reference of the Stakeholders’
Relationship Committee inter alia, include the
following:

Details of Complaints / Queries received and redressed during April 01, 2025 to March 31, 2026:

To approve the transmission of shares or
other securities arising as a result of death

Number of shareholders’ | Number of shareholders’
complaints redressed complaints pending at the

Number of shareholders’' | Number of shareholders’

Consider and resolve grievances of complaints pending at the complaints received

security holders of the Company, including
complaints related to transfer/transmission
of shares, non-receipt of annual report, non-
receipt of declared dividends, issue of new/
duplicate certificates, general meetings, etc.;

Review of measures taken for effective
exercise of voting rights by shareholders;

Review of adherence to the service
standards adopted by the Company in
respect of various services being rendered
by the Registrar and Share Transfer Agent;

Review of the various measures and
initiatives taken by the Company for
reducing the quantum of unclaimed
dividends and ensuring timely receipt of
dividend warrants/annual reports/statutory
notices by the shareholders of the Company;

Formulation of procedures in line with
the statutory guidelines to ensure speedy
disposal of various requests received from
shareholders from time to time;

To approve, register, refuse to register
transfer or transmission of shares and other
securities;

To sub-divide, consolidate and or replace
any share or other securities certificate(s)
of the Company;
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of the sole/any joint shareholder;

To dematerialise or rematerialise the issued
shares;

Ensure proper and timely attendance
and redressal of investor queries and
grievances;

Carrying out any other functions contained
in the Companies Act, 2013 and/or equity
listing agreements (if applicable), as and
when amended from time to time; and

To resolves the concerns or make any
communication made in good faith by
a Stakeholder to this Committee that
discloses or demonstrates information that
may evidence unethical or improper activity
by an Accused in accordance with Whistle
Blower Policy of the Company.

Accused here means a person against or
in relation to whom an allegation has been
made or evidence gathered during the
course of an investigation.

To further delegate all or any of the
power to any other employee(s),
officer(s), representative(s), consultant(s),
professional(s), or agent(s).

beginning of the year during the year during the year end of the year

Nil Nil

Nil Nil

D. CORPORATE SOCIAL RESPONSIBILITY COMMITTEE

The Board of Directors of the Company has
constituted the Corporate Social Responsibility
Committee in compliance with the provisions of
Section 135 of the Act and rules made thereunder
read with Schedule VII of the Act.

Terms of reference of the Corporate Social
Responsibility Committee:

To formulate and recommend to the Board
of Directors, the CSR Policy, indicating the
CSR activities to be undertaken as specified
in Schedule VIl of the Companies Act, 2013,
as amended;

To formulate and recommend an annual
action plan in pursuance of its Corporate
Social Responsibility Policy which shall list
the projects or programmes undertaken,
manner of execution of such projects,
modalities of utilisation of funds, monitoring
and reporting mechanism for the projects;

To identify corporate social responsibility
policy partners and corporate social
responsibility policy programmes;

To delegate responsibilities to the
corporate social responsibility team and
supervise proper execution of all delegated
responsibilities;

139

To review and monitor the implementation
of  corporate social responsibility
programmes and issuing necessary
directions as required for proper
implementation and timely completion of
corporate social responsibility programmes;

To recommend the amount of expenditure
to be incurred on the CSR activities, at least
two per cent. of the average net profits
of the Company made during the three
immediately preceding financial years or
where the Company has not completed
the period of three financial years since
its incorporation, during such immediately
preceding financial years, in pursuance of
its Corporate Social Responsibility Policy;

To monitor the CSR Policy and its
implementation by the Company from time
to time;

To perform such other functions or
responsibilities and exercise such other
powers as may be conferred upon the CSR
Committee in terms of the provisions of
Section 135 of the Companies Act, 2013, as
amended and the rules framed thereunder.
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MANAGEMENT COMMITTEE

The Board of Directors has constituted the Management Committee for the smooth day-to-day functioning of the
Company. The committee comprises of 5 Executive Non-Independent Directors.

Composition of Corporate Social Responsibility Committee, Number of Meetings held and Participation at the F.
Meetings during the financial year:

During the financial year, 2 (Two) Corporate Social Responsibility Committee meeting was held on May 08, 2025

and March 21, 2026. The attendance of members at meeting is as under: |
Role:

'il)' Name of Committee Member Designation Position '\ll\;l?eltaii;:f ":\;';l:iﬁ;? The Management Committee’s primary role is to look after the day-to-day business activities of the Company
) Held Attended within Board approved direction/framework. The Committee meets frequently, as and when need arises, to transact
1 | Mr. Rajendra Shah Executive Non-Independent Director | Chairman 2 2 matters within the purview of its terms of reference.

2 | Mr. Harish Rangwala

Executive Non-Independent Director

Member 2 2

3 | Dr. Bhushan Punani

Non-Executive Independent Director

Member 2 2

RISK MANAGEMENT COMMITTEE

. of members at meetings is as under: 9
The Board of Directors of the Company has systems and processes for internal 3
constituted the Risk Management Committee control of identified risks. Sl. | Name of Committee Member Designation Position Numb_er of Numb_er of g
. . . o . No. Meetings | Meetings o
in compliance with the provisions of Regulation iii. Business continuity plan. Held Attended o
21 of SEBI L.|st|ng Regulations. As on March To ensure that appropriate methodology, 1 | Mr. Rajendra Shah Executive Non-Independent Director | Chairman 10 10 g
31, 2026, Risk Management Committee of - 2 | Mr. Harish Rangwala Executive Non-Independent Director | Member 10 9 =
. ) ) processes and systems are in place to : : : 2

the Company comprised of six members viz. ) . ) ) 3 | Mr. Vishal Rangwala Executive Non-Independent Director | Member 10 9

. . monitor and evaluate risks associated with - : -
Mr. Rajendra Shah, Mr. Pilak Shah, Mr. Kunal the business of the Company- 4 | Mr. Pilak Shah Executive Non-Independent Director | Member 10 10
Shah, Mr. Ramakrishnan Kasinathan, Mr. Vishal pany; 5 | Ms. Hetal Naik Executive Non-Independent Director Member 10 9

Rangwala and Ms. Hetal Naik and Mr. Rajendra
Shah, Executive Director, acts as Chairman of
the Committee.

Terms of reference of the Risk Management
Committee:

To formulate a detailed risk management
policy which shall include:

i. A framework for identification of
internal and external risks specifically
faced by the Company, in particular
including financial, operational,
sectoral, sustainability (particularly,
ESG related risks), information, cyber
security risks or any other risk as may
be determined by the Committee.

ii. Measures for risk mitigation including

To monitor and oversee implementation
of the risk management policy, including
evaluating the adequacy of risk
management systems;

To periodically review the risk management
policy, at least once in two years, including
by considering the changing industry
dynamics and evolving complexity;

To keep the board of directors informed
about the nature and content of its
discussions, recommendations and actions
to be taken;

The appointment, removal and terms of
remuneration of the Chief Risk Officer (if
any) shall be subject to review by the Risk
Management Committee.

IV.

Composition of Management Committee, Number of Meetings held and Participation at the Meetings during the

financial year:

During the financial year, 10 (Ten) Management Committee meetings were held on various dates. The attendance

INFORMATION OF GENERAL BODY MEETINGS

A.

The last three Annual General Meetings (AGM) were held as under:

Financial  Day, Date and Time
Year

Meeting Venue Details of Special Resolution

2024-25 | Friday, September 12,
2025at 11:00 a.m.

Through Video -
Conferencing /

Other Audio Visual

Means

2023-24 | Monday, September

16,2024 at 11:00 a.m.

Other Audio Visual

Through Video | 1.
Conferencing /

Re-appointment of Mr. Rajendra Shah
(DIN: 00061922) as a Chairman & Whole-time
Director of the Company for the period of five years
Means with effect from December 25, 2024.

2. Re-appointment of Mr. Harish Rangwala
(DIN: 00278062) as a Managing Director of the
Company for the period of five years with effect from
December 25, 2024.

Composition of Risk Management Committee, Number of Meetings held and Participation at the Meetings during 2022-23 | Thursday, September | Through Video -
the financial year. 28,2023 at 11:00 a.m. Conferepcmg /
Other Audio Visual
During the financial year, 2 (Two) Risk Management Committee meetings were held on May 08, 2025 and November Means
06, 2025. The attendance of members at meetings is as under:
Sl. | Name of Committee Member Designation Position | Number of Number of
No. Meetings | Meetings
Held Attended
1 | Mr. Rajendra Shah Executive Non-Independent Director | Chairman 2 2
2 | Mr. Pilak Shah Executive Non-Independent Director Member 2 2
3 | Mr. Kunal Shah Non-Executive Independent Director Member 2 2
4 | Mr. Ramakrishnan Non-Executive Independent Director Member 2 2
Kasinathan
5 | Mr. Vishal Rangwala Executive Non-Independent Director Member 2 2
6 | Ms. Hetal Naik Executive Non-Independent Director Member 2 2
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B.

The last three Extra Ordinary General Meeting were held as under:

Financial Day, Date Meeting
Year and Time Venue

Details of Special Resolution

2021-22 Tuesday,
January 11, of the Company

Registered Office | 1.

2022 at 2
10:00 a.m. ’
3.

4,

5.

6.

7.

8.

9.

1

Appointment of Mr. Ambar Patel (DIN:00050042), as an
Independent Director of the Company.

Appointment of Dr. Bhushan Punani (DIN:00119874), as an
Independent Director of the Company.

Appointment of Mr. Kunal Shah (DIN:02087152), as an
Independent Director of the Company.

Appointment of Prof. (Dr.) Neharika Vohra (DIN:06808439),
as an Independent Director of the Company.

Appointment of Mr. Ramakrishnan Kasinathan
(DIN:09461806), as an Independent Director of the Company.

Initial Public Offer of Equity Shares.

Alteration of the Memorandum of Association of the Company.

Adoption of new Articles of Association.

Increase in Authorised Share Capital.

Increase in investment limits for Non-Resident Indians and

overseas citizens of India.

2021-22 Saturday,

Registered Office | Appointment of M/s Pankaj R. Shah & Associates, Chartered
August 14, 2021 | of the Company | Accountants (FRN:107361W), as Statutory Auditor of the
at 10:00 a.m. Company.

2019-20 | Wednesday, | Registered Office|1.

September 25, | of the Company
2019 at 11.00
a.m.

Alteration of the Memorandum of Association of the

Company.

Increase in the Authorised Share Capital.

Details of Resolution Passed through Postal
Ballot, the person who conducted the Postal
Ballot Exercise and details of the voting pattern:

No Resolution was passed in the last financial
year through postal ballot and at present no
Resolution is proposed to be conducted through
postal ballot. Hence, the provisions relating to
postal ballot are not required to be complied
with.

Means of Communications:

The quarterly, half - yearly and annual financial results
of the Company are uploaded on NSE Electronic
Application Processing System (NEAPS) and BSE
Listing Centre in accordance with the requirements
of SEBI Listing Regulations. The financial results are
displayed on BSE and NSE websites. The financial
results are also published in ‘Business Standard’
(English) and ‘Jai Hind’ (Gujarati) newspapers and is
available on the website of the Company at https:/
www.harshaengineers.com/InvestorRelations/
stockexchange-compliance.php#. ~ The press
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releases, investor presentations and transcript of
post result analyst and investor’s conference call are
available on the website of the Company at https://
www.harshaengineers.com/InvestorRelations/
financial-information.php.

General Shareholder Information:

a. Annual General Meeting:

Date July 23,2026
Time 11.00 a.m.

Venue | Through Video Conferencing /
Other Audio Visual Means

For details, please refer to the notice of the
AGM.

In accordance with Regulation 36(3) of the
SEBI Listing Regulations and Secretarial
Standard 2 on General Meetings, particulars
of Directors seeking re-appointment at the
ensuing AGM are given in the Annexure to
the notice of the AGM.

Corporate Governance Report (Contd.)

Financial Calendar:

The financial year of the Company is for a period
of 12 months from 15t April to 31stMarch.

Quarterly results and Limited | Within 45 days
Review for the quarter ending | of the end of
June 30, 2025 the quarter

Quarterly/Half-yearly results
and Limited Review for the
quarter ending September 30,
2025

Quarterly/Nine-months results
and Limited Review for the
quarter ending December 31,
2025

Quarterly/Yearly results and
audit report for the financial
year ending March 31, 2026

Within 60 days
of the end of
the financial
year

Date of Book Closure/Record Date: As mentioned
in the Notice of ensuing AGM.

Dividend payment Date: As mentioned in the

Notice of ensuing AGM.

List of Stock Exchanges:

Equity Shares of the Company are listed on the
following stock exchanges:

Name of the Stock Address
Exchange
BSE Limited Phiroze Jeejeebhoy

Towers, Dalal Street,
Mumbai — 400001

National Stock Exchange Plaza, C-l, Block

Exchange of India |G, Bandra Kurla Complex,

Limited Bandra (E), Mumbai —
400051

The Company has paid Annual Listing Fees for
the financial years 2025-26 and 2026-27 to both
stock Exchanges.

Registrar and Transfer Agent:

MUFG INTIME INDIA PRIVATE LIMITED
(Formerly known as Link Intime India Private
Limited)

5t Floor, 506 to 508, Amarnath Business Centre-1
(ABC-1), Beside Gala Business Centre,

Near St. Xavier's College Corner, Off C.G. Road,
Ellisbridge, Ahmedabad-380009.

Tel. No.: +91 79 26465179/ 86/ 87

E-mail id: investor.helpdesk@in.mpms.mufg.com
Website: www.in.mpms.mufg.com
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Share Transfer System:

Delegation of Share Transfer Formalities:

In terms of Regulation 40(1) of SEBI Listing
Regulations, as amended, securities can be
transferred only in dematerialised form with
effect from April 1,2019, except in case of request
received for transmission or transposition of
securities. Members holding shares in physical
form are requested to converting their holdings
to dematerialised form. Transfers of equity
shares in electronic form are effected through
the depositories with no involvement of the
Company. The Directors and certain Company
officials (including Chief Financial Officer and
Company Secretary) are authorised by the Board
severally to approve transfers, which are noted at
subsequent Board Meetings.

Pursuant to SEBI circular dated January 25,
2022, securities of the Company shall be issued
in dematerialised form only while processing
service requests in relation to issue of duplicate
securities certificate, claim from unclaimed
suspense account, renewal/exchange of
securities certificate, endorsement, sub-division/
splitting of securities certificate, consolidation of
securities certificates/folios, transmission and
transposition.

During the financial year, the Company had
obtained, on yearly basis, a certificate, from a
Company Secretary in Practise, certifying that
no share certificate transfer request has been
processed in view of restriction on processing
transfer in physical mode pursuant to clause
40(1) of the SEBI Listing Regulations. Pursuant
to the Securities and Exchange Board of India
(Depositories and Participants) Regulations,
2018, certificates have been received from
a Company Secretary in Practice for timely
dematerialisation of Shares and for reconciliation
of the Share Capital of the Company on a
quarterly basis.

Investors' Grievances:

The Registrar and Transfer Agent under the
supervision of the Secretarial Department of the
Company look after investors’ grievances. MUFG
Intime India Private Limited (formerly known as
Link Intime India Private Limited) is responsible
for redressal of Investors’ Grievances. The
Company Secretary of the Company has been
appointed as the Compliance Officer for this
purpose. At each meeting of the Stakeholders’
Relationship Committee, all matters pertaining
to investors including their grievances and
redressal are reported.
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Category wise shareholding as on March 31, 2026:

available with the Company on or after October

(GDR) or American Depository Receipts (ADR) or

Category Number of Shares % of Shareholding 01, 2023, Ishallhbe frozen ash per the afloresaid Warrants or any Convertible Instruments.
- SEBI circular. The Company has sent a letter to
Clearing Members 6,382 0.0070 : . . Credit Ratings and any revisions thereto for debt
- the shareholders holding shares in physical form ]
Other Bodies Corporate 475,643 0.5224 : : A instruments or any fixed deposit programme or
Hindu Undivided Family 403,639 0.4433 in relation to the aforesaid intimation on May 12, ) . o
Mutual Funds 17 282'436 1’2 392 2023. Inrespect of shareholders who hold shares any scheme or pr(_)posa_l involving mobilisation
Non Resident Indi '217'511 0 2.389 in the dematerialised form and wish to update of funds, whether in India or abroad:
on es!den ndans w ' : their above mentioned details are requested to The Company has not issued any debt
Non Resident (Non Repatriable) 379,692 0.4170 contact their respective Depository Participants. instruments or any scheme or proposal involving
Office Bearers 21,534 0.0237 mobilisation of funds in India or abroad during
Public 7,743,613 8.5053 Outstanding GDRs/ADRs/Warrants or any the financial year ended March 31, 2026.
Trusts 266 0.0003 Convertible Instruments, conversion date and
Promoters / Directors 38,272,086 42.037 likely Impact on Equity: o
(=]
Relatives Of Promoters 26,435,158 29.036 During the financial year 2025-26, the Company §
Independent Director 500 0.0005 has not issued Global Depository Receipts S
Promoter - Trust 3,575,833 3.9276 g
. . . <
Body Corporate - Ltd Liability Partnership 37,949 0.0417 There has been no revision in credit ratings of the Company during the financial year ended March 31, 2026, details 3
FPI (Corporate) -1 2,1 57,1 55 2.3694 of which are as under: g
Alternate Investment Funds - Il 31,716 0.0348
Key Managerial Personnel 1646 0.0018 Credit Rating Facilities/ Existing Ratings New Ratings Rating Action Amount
. : Agency Instruments (Rs. crores)
FPI (Corporate) - Il 1,346 0.0015 c c Stable | C P PR 9312
ARE Ratings Long term / ARE AA-; Stable | CARE AA-; Stable | Reaffirmed by 493.1 %3
Total 91,044,105 100.0000 Limited Short term Bank | / CARE AT+ / CARE A1+ CARERating | (Enhanced from 5
leas . c
N. Distribution of Shareholding as on March 31, 2026: Facilities Limited 428.12) g
<
Shares Range Number of % of total No. of Shares % of Issued Capital Y
Shareholder Shareholders Commodity price risk or foreign exchange risk Address for correspondence: =
1 to 500 68,738 96.45 4,464,476 4.9036 and hedging activities: Members may correspond with the Company at k2
501 to 1000 1,594 2.2366 1,143,614 1.2561 The Company has adequate risk management the Registered Office of the Company or at the
1001 to 2000 492 0.6904 704,956 0.7743 framework including for commodities as well office of Registrar and Transfer Agent of the
2001 to 3000 168 0.2357 425242 0.4671 as foreign exchange. The foreign exchange Company: _
3001 to 4000 71 0.0996 251,769 0.2765 risk is managed through the hedging strategy Harsha Engineers International Limited 3
. . . . . =
4001 to 5000 70 0.0982 325,955 0.3580 of the Company which is reviewed Aperlodlcally. Sarkhej-Bavla Road, Changodar, Ahmedabad, g
5001 to 10000 54 0.0758 397,876 0.4370 The Company dqes not have rﬁaterlal exposure Sanand-382213, Gujarat, India. @
10007 to *hbiktiirk 81 0.1137 83,330,217 91.5273 for any commodity and accordingly, no hedging Tel. : 91-2717-618200, Fax. : 91-2717-618259 z
71,268 100.00 91,044,105 100.00 activities for the same is carried out. Therefore, Email-ld : sec@harshaengineers.com 3
there is no disclosure to offer in terms of circular Website : www.harshaengineers.com %
Dematerialisation of Shares and Liquidity: Mumbai (BSE) and National Stock Exchange of of SEBI dated November 15, 2018. CIN:1293076J2010PLC063233
Demat ISIN: Equity Shares fully paid: India Limited, Mumbai (NSE). R. Plantlocations: MUFG Intime India Private Limited (Formerly
INEOJUS01029 . . known as Link Intime India Private Limited
Norms for furnishing of PAN, KYC, Bank details Registered Office/ Corporate Office/ Changodar N ] )
The Shares of the Company are compulsorily and Nomination: Facility 5" Floor, 506.'[0 508, Amar.nath Business Centre-1
traded in Demat form at the stock exchanges ide i ; . (ABC-1), Beside Gala Business Centre,
) ) g SEBI vide its Circular no. SEBI/HO/MIRSD/ Sarkhej-Bavla Road, Changodar, Ahmedabad, Near St. Xavier's College Corner, Off C.G. Road
where they are listed. The Shares are available MIRSD-PoD-1/P/CIR/2023/37 dated March . . ! !
- o . , Sanand-382213, Gujarat, India. Ellisbridge, Ahmedabad-380009.
for dematerialisation on both the Depositories 16, 2023 has mandated the listed companies
. . - . - ’ Tel. : 91-2717-618200, Fax. : 91-2717-618259 Tel. No. : +91 79 26465179/ 86/ 87
viz. National Securities Depository Limited to have PAN, Contact details, Postal address . . o )
. . . ) ) ] Email-ld : sec@harshaengineers.com E-mail id: ahmedabad@in.mpms.mufg.com
(NSDL) and Central Depository Services (India) with PIN, Mobile number, E-mail address, Bank ) ) o .
Limited (CDSL) ) Website : www.harshaengineers.com Website: www.in.mpms.mufg.com
Imrte : account details (bank name and branch, bank CIN : L29307GJ2010PLC063233
As on March 31, 2026, 99.9999978% of the account number, IFS code), Specimen Signature B - Transfer of unclaimed / unpaid amounts to the
total equity share capital of the Company are and Nomination of all shareholders holding Moraiya Facility Investor Education and Protection Fund:
in Dematerialised form. The Shares of the shares in physical form. Folios wherein any one Moraiya Farm, Sarkhej-Bavla Road, P.O. In accordance with the provisions of Sections
Company are actively traded at BSE Limited, of the above cited details / documents are not Changodar, Ahmedabad- 382213, Gujarat, India. 124 and 125 of the Act and Investor Education
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and Protection Fund Authority (Accounting,
Audit, Transfer and Refund) Rules, 2016 (“IEPF
Rules”), dividends not encashed/claimed within
seven years from the date of declaration are
to be transferred to the Investor Education
and Protection Fund (“IEPF”). The IEPF Rules
mandate companies to transfer shares of
members whose dividends remain unpaid/
unclaimed for a continuous period of seven
years to the demat account of IEPF Authority.
The members whose dividend and/or shares are
transferred to the IEPF Authority can claim their
dividend and/or shares from the Authority.

There are no unclaimed dividends that have
remained unclaimed for seven years from the
date of declaration, which are required to be
transferred to the IEPF under the provisions of
Section 124 of the Act read with the IEPF Rules,
as amended.

V. OTHER DISCLOSURE

A.

All transactions entered into by the Company
with related parties as defined under the Act and
SEBI Listing Regulations, during the financial
year 2025-26 were in the ordinary course of
business and on arm'’s length pricing basis and
do not attract the provisions of Section 188
of the Act. Transactions with related parties
are disclosed in “Notes forming part of the
Accounts” annexed to the financial statements
for the financial year. There were no materially
significant transactions with the related
parties during the financial year which were in
conflict with the interest of Company. Suitable
disclosure as required by the Indian Accounting
Standard-24 (Ind AS 24) is forming part of this
Annual Report. The policy on dealing with related
party transactions is available on website of
the Company at https:/www.harshaengineers.
com/InvestorRelations/company-policies.php.

The Company has been in compliance with all
applicable regulations and directives of the
stock exchanges, SEBI, and other statutory
authorities, ensuring conformity with the
regulatory provisions in letter and spirit, and
has maintained strict confidentiality of client
information, as required under the Securities
Contracts (Regulation) Act, 1956, and the
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SEBI Listing Regulations. No penalty has been
imposed by any stock exchange, SEBI nor has
there been any instance of non-compliance with
any legal requirements, or on matters relating to
the capital market over the last three years.

Vigil Mechanism/Whistle Blower Policy:

Pursuant to the provisions of the Act and rules
made thereunder and SEBI Listing Regulations,
the Company has framed and adopted vigil
mechanism policy to deal with instance of fraud
and mismanagement, if any. The Company has
also provided adequate safeguards against
victimisation of employees and directors who
express their concerns.

The objective of this Policy to establish a vigil
mechanism for directors and employees to
report their genuine concerns and grievances.
The vigil mechanism is required to provide
adequate safeguards against victimisation
of employees and directors who avail the vigil
mechanism and to provide direct access to the
Chairperson of Audit Committee in appropriate
cases. The Whistle Blower Policy is available
on the website of the Company at https:/
www.harshaengineers.com/InvestorRelations/
company-policies.php

Reporting Complaints:

According to the policy, any stakeholder
may report Protected Disclosures to the
Whistleblower Review Committee using the
following link: https://www.harshaengineers.
com/whistle-blowing-system.php

In the event of a Protected Disclosure concerning
any Director, any stakeholder may report the
Protected Disclosure to the Chairperson of
the Audit Committee of the Company using
the provided link. Alternatively, stakeholders
can submit a written report to the address
below, providing detailed and comprehensive
information along with any supporting
documents :

Chairperson of the Audit Committee

Harsha Engineers International Limited
Sarkhej - Bavla Road, Changodar, Ahmedabad,
Sanand, Gujarat, India, 382213.
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HARSHA ENGINEERS INTERNATIONAL LIMITED

The Company has formed the policy for determining material subsidiary as required by Regulation 16 of the SEBI
Listing Regulations and the same is available on the website of the Company at https://www.harshaengineers.

com/InvestorRelations/company-policies.php.

During the year ended March 31, 2026, the Company have Two (2) material unlisted subsidiary as defined in
Regulation 16 of the SEBI Listing Regulations. The details are provided below:

Sr. Name of Material Incorporation details Statutory Auditor's details Other details
No.  Subsidiary Company Date Place Name Date of
Appointment
1 |Harsha Engineers March 14, 2023 State of Mukesh M. September unlisted
Advantek Limited Gujarat Shah & Co. 05, 2023 company
incorporated
in India
2 | Harsha Engineers Europe | April 18,2006 Brasov Diligent November unlisted
SRL Consult SRL 02,2006 company
incorporated
in Romania

There were no instances of raising of funds
through preferential allotment or qualified
institutions placement as specified under
Regulation 32(7A) of the SEBI Listing Regulations.

Certification from Company Secretary in
Practise:

A certificate obtained from M/s. Chirag Shah
& Associates, Company Secretary in Practise
that none of the Directors on the Board of the
Company for the financial year ended on March
31, 2026 have been debarred or disqualified from
being appointed or continuing as Directors of
companies by the Securities and Exchange Board
of India, Ministry of Corporate Affairs or any such
other Statutory Authority. The said certificate is
annexed and forms a part of the Annual Report.

In terms of the amendments made to the SEBI
Listing Regulations, the Board of Directors
confirm that during the financial year, it has
accepted all recommendations received from its
mandatory committees.

The Company has followed all relevant
Accounting Standards notified by The Companies
(Indian Accounting Standards) Rules, 2015 while
preparing Financial Statements for financial year
2025-26.

Disclosure with respect to demat suspense
account/ unclaimed suspense account: Not
applicable.

The Company has duly complied with the
requirements specified in Regulations 17 to 27
and Clauses (b) to (i) of sub-regulation (2) of
Regulation 46 of the SEBI Listing Regulations.
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Details of total fees for all services paid by the
Company and its Subsidiary to the Statutory
Auditor and all entities in the network firm/
network entity of which the Statutory Auditor is a
part have been included in the notes to financial
statements which forms integral part of the
Annual Report.

Disclosures in relation to the Sexual Harassment
of Women at Workplace (Prevention, Prohibition
and Redressal) Act, 2013:

Number of complaints filed during the Nil
financial year 2025-26:

Number of complaints disposed of during |  Nil
the financial year 2025-26:

Number of complaints pending as on end Nil
of the financial year 2025-26:

Loans and Advances: During the financial
year, the Company has not given any loans
and advances to firms/companies in which
directors are interested with the exception of
an intercorporate deposit made with Harsha
Engineers Advantek Limited, a wholly owned
subsidiary of the Company, the details of
which are provided in the notes to the Financial
Statements.

Details of Compliance: The Company has
complied with all the mandatory requirements as
stipulated under SEBI Listing Regulations.

The Board: The Chairman of the Company is
Executive Non Independent Director.

Shareholder Rights: Half-yearly and other
Quarterly financial statements are published in
newspapers and are available on the website of
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the Company at https://www.harshaengineers.
com/InvestorRelations/financial-information.

php# and same are not being sent to the
shareholders.

Modified Opinion(s) in Audit Report: The
Company already has a regime of un-qualified
financial statement. Auditors have raised no
qualification on the financial statements.

Separate posts of Chairperson and Chief
Executive Officer Mr. Rajendra Shah is the
Chairman and Mr. Vishal Rangwala is Chief

CEO/CFO Certification:

The Chief Executive Officer (CEO) and Chief
Financial Officer (CFO) have issued certificate
pursuant to the provisions of Regulation
17(8) of SEBI Listing Regulations, certifying
that the financial statements do not contain
any materially untrue statement and these
statements represent a true and fair view of the
Company’s affair. The said certificate is annexed
and forms a part of the Annual Report.

Certificate on Corporate Governance
A compliance certificate from M/s. Chirag Shah

& Associates, Company Secretary in Practice . . . @
i A. We have reviewed the Financial Statements and the Cash Flow Statement for the year ended March 31, 2026 and based =
Executive Officer (CEO) of the Company. pursuant to the requirements of Schedule V of . y 5
. . . . on our knowledge and belief, we state that: =
Reporting of Internal Auditor The Internal SEBI Listing Regulations regarding compliance %
Auditors report to the Audit Committee of conditions of Corporate Governance is (1) these statements do not contain any materially untrue statement or omit any material fact or contain statements o
attached to this Annual Report. that might be misleading; §
=.
Particulars of Senior Management Personnel (2) these statements together present a true and fair view of the listed entity’s affairs and are in compliance with 2
The particulars of senior management as of March 31, 2026, are as follows: existing accounting standards, applicable laws and regulations.
Si Name of Director Desianation B. We further state that to the best of our knowledge and belief, no transactions entered into by the listed entity during the
No. 9 year which are fraudulent, illegal or violate of the listed entity’s code of conduct. (2]
- )
1 | Mr. Shaji Jacob Senior Vice President (Head-Engineering, Tool Room & Technology) C.  We accept responsibility for establishing and maintaining internal controls for financial reporting and that they have |5
2 | Mr. Hemant Sharma Senior Vice President (Brass SBU) evaluated the effectiveness of internal control systems of the listed entity pertaining to financial reporting and we have [
3 | Mr. Maulik Jasani : Vlce_ President - Finance & GFOUD.CFO disclosed to the auditors and the audit committee, deficiencies in the design or operation of such internal controls, if 5
4 | Mr. Anand Bhardwaj Senior General Manager (Marketing) any, of which we are aware and the steps we have taken or propose to take to rectify these deficiencies. =
5 | Mr. Sanjaykumar Korke' Senior General Manager (Engineering) (7]
6 | Mr. Jinan Shah Senior General Manager (Purchase) D. We have indicated, based on our evaluation, wherever applicable, to the Auditors’ and the Audit Committee:
7_|Mr. Rajesh Nirmal General Manager (Logistics & Commercial) (1) significant changes in internal control over financial reporting during the year, if any;
8 | Mr. Darpesh Parmar General Manager (Human Resource)
9 | Mr. Jayeshkumar Tank General Manager (Information Technology) (2) significant changes, if any, in accounting policies during the year and that the same has been disclosed in the

10 | Mr. Hemant Shah

Deputy General Manager (Admin)

11 | Mr. Kiran Mohanty

Company Secretary & Chief Compliance Officer

12 | Mr. Falgun Shah

Senior General Manager (Finance & Accounts) - Solar EPC Division

13 | Mr. Hitesh Gadhvi

General Manager (Business Development) - Solar EPC Division

To,

CEO / CFO CERTIFICATE

(Regulation 17(8) and Part B of Schedule Il of Securities and Exchange Board of India
(Listing Obligations and Disclosure Requirements) Regulations, 2015

The Board of Directors
The HARSHA ENGINEERS INTERNATIONAL LIMITED
Ahmedabad

Dear Sir,

We, the undersigned, in our respective capacities as the Chief Executive Officer and Chief Financial Officer of The HARSHA
ENGINEERS INTERNATIONAL LIMITED (“the Company”) to the best of our knowledge and belief certify that:

notes to the financial statements; and

(3) instances of significant fraud of which they have become aware and the involvement therein, if any, of the
management or an employee having a significant role in the listed entity’s internal control system over financial
reporting.

14 | Mr. Mayur Patel

15 | Mr. Lokesh Miglani
16 | Mr. Chetan Prabhu?
17 | Mr. Jai Kumar Soni®

Senior General Manager (Head-Steel SBU)
Senior General Manager (Head-Brass SBU)
Head Project Management

General Manager — Digital Transformation

-
=
)
=
ol
o
(2]
2
o
=
[5)
3
o
=)
=
7]

Place: Ahmedabad
Date: May 07, 2026

Maulik Jasani
Chief Financial Officer

Vishal Rangwala
Chief Executive Officer

"Mr. Sanjaykumar Korke has resigned with effect from June 30, 2025.
2Mr. Chetan Prabhu is retired with effect from December 31, 2025.
3Mr. Jai Kumar Soni is designated as the Senior Management of the Company with effect from Mary 19, 2025.

The above Report was placed before the Board at its meeting held on May 07, 2026 and the same was approved.

For and on behalf of the Board of Directors

Rajendra Shah
Chairman & Whole-time Director
DIN:00061922

Place: Ahmedabad
Date: May 07, 2026
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DECLARATION REGARDING COMPLIANCE WITH CODE OF CONDUCT FOR
DIRECTORS AND SENIOR MANAGEMENT PERSONNEL

This is to confirm that the Company has adopted a Code of Conduct for Directors and Senior Management Personnel, which
is available on the website of the Company at https://www.harshaengineers.com/InvestorRelations/company-policies.php.

| hereby declare that all the Board Members and Senior Management Personnel have affirmed compliance with the Code of
Conduct for the year ended March 31, 2026.

For Harsha Engineers International Limited

Place: Ahmedabad
Date: May 07, 2026

Vishal Rangwala
CEO & Whole Time Director
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COMPLIANCE CERTIFICATE ON CORPORATE GOVERNANCE

To,

The Members of

Harsha Engineers International Limited
Sarkhej - Bavla Road, Changodar,
Ahmedabad, Sanand, Gujarat, India, 382213

We have examined the compliance of conditions of Corporate Governance by Harsha Engineers International Limited (“the
Company”) for period from April 01, 2025 to March 31, 2026 as stipulated in the applicable regulations of SEBI (Listing
Obligations and Disclosure Requirements) Regulations, 2015, as amended, pursuant to the Listing Agreement of the Company
with the Stock Exchanges.

The compliance of conditions of Corporate Governance is the responsibility of the Management. Our examination was
limited to a review of procedures and implementations thereof adopted by the Company for ensuring the compliance of the
conditions of Corporate Governance. It is neither an audit nor an expression of opinion on the financial statement of the
Company.

In our opinion and to the best of our information and according to the explanations given to us, we certify that the Company
has complied with the conditions of Corporate Governance as stipulated in the applicable regulations of SEBI (Listing
Obligations and Disclosure Requirements) Regulations, 2015, as amended.

We further state that such compliance is neither an assurance as to the future viability of the Company nor the Efficiency or
effectiveness with which the management has conducted the affairs of the Company.

CS Chirag Shah

Partner

Chirag Shah and Associates

FCS No.: 5545

C. P. No. 3498

UDIN: FO05545H000299795
Peer Review Cert. N0.6543/2025

Place: Ahmedabad
Date: May 07, 2026
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CERTIFICATE OF NON-DISQUALIFICATION OF DIRECTORS

(Pursuant to Regulation 34(3) and Schedule V Para C clause (10) (i) of the SEBI
(Listing Obligations and Disclosure Requirements) Regulations, 2015)

HARSHA ENGINEERS INTERNATIONAL LIMITED

Business Responsibility & Sustainability Report

SECTION A: GENERAL DISCLOSURES

Details of the listed entity

1 | NSE Symbol HARSHA
To, 2 | BSE Scrip Code 543600
The Members of 3 | MSEI Symbol NA
Harsha Engineers International Limited 4 |ISIN INEOJUS01029
Sarkhej - Bavla Road, Chz?mgodar,. 5 | Corporate Identity Number (CIN) of the Listed Entity L29307GJ2010PLC063233
Ahmedabad, Sanand, Gujarat, India, 382213 6 | Name of the Listed Entity HARSHA ENGINEERS INTERNATIONAL LIMITED
We have examined the relevant registers, records, forms, returns and disclosures received from the Directors of Harsha 7 | Year of incorporation December 11,2010
Engineers International Limited having CIN L29307GJ2010PLC063233 and having registered office at Sarkhej - Bavla Road, 8 | Registered office address Sarkhej - Bavla Road, Changodar, Ahmedabad,
Changodar, Ahmedabad, Sanand, Guijarat, India, 382213. (hereinafter referred to as ‘the Company’), produced before us by Sanand-382213, Gujarat, India. o
the Company for the purpose of issuing this Certificate, in accordance with Regulation 34(3) read with Schedule V Para-C 9 Corporate address Sarkhej - Bavla Road, Changodar, Ahmedabad, 3
Sub clause 10(i) of the Securities Exchange Board of India (Listing Obligations and Disclosure Requirements) Regulations, Sanand-382213, Gujarat, India. §
2015. 10 | E-mail sec@harshaengineers.com %
In our opinion and to the best of our information and according to the verifications (including Directors Identification Number 11 |Telephone 91-2717-618200 g
(DIN) status at the portal www.mca.gov.in) as considered necessary and explanations furnished to us by the Company & 12 | Website https://www.harshaendineers.com g'

its officers, We hereby certify that none of the Directors on the Board of the Company as stated below for the Financial Year

; ] ) ] o ) ) 13 | Financial year for which reporting is being done Start date End date
ended on March 31, 2026 have been debarred or disqualified from being appointed or continuing as Directors of companies - - -
by the Securities and Exchange Board of India, Ministry of Corporate Affairs or any such other Statutory Authority. Current Financial Year April 01, 2025 March 31, 2026
Previous Financial Year April 01, 2024 March 31, 2025 (]
i i i o
St. No. Name of Director DIN Date of appointment in Company Prior to Previous Financial year April 01,2023 March 31, 2024 g
- . 3
1. Mr. Rajendra Shantilal Shah 00061922 May 06, 2011 14 |Name of the Stock Exchange(s) where shares are | BSE Limited and National Stock Exchange of India Limited <
2. Mr. Harish Ranijit Rangwala 00278062 December 11,2010 listed Y
©
3. Mr. Vishal Harish Rangwala 02452416 August 12, 2021 15 | Paid-up Capital (In Rs) 910,441,050 S
4. Mr. Pilak Rajendra Shah 00407960 February 05,2016 Name and contact details (telephone, email address) of the person who may be contacted in case of any queries “
5. | Ms. Hetal Manish Naik 01990172 August 12, 2021 on the BRSR report
6. | Mr. Ambar Jayantilal Patel 00050042 January 10, 2022 16  Name of the Person Kiran Mohanty
7. Mr. Bhushan Chelaram Punani 00119874 January 10, 2022 Telephone 91-2717-618200 I
8. Mr. Kunal Dilipbhai Shah 02087152 January 10, 2022 Email address sec@harshaengineers.com 3
9. Ms. Priyanka Agarwal Chopra 10011547 November 11,2024 17 Re_portlng boundary - Are the dlsc!osyres under | Standalone Basis al
this report made on a standalone basis (i.e. only for %)
10. | Mr. Ramakrishnan Kasinathan 09461806 January 10, 2022 the entity) or on a consolidated basis (i.e. for the o
()
entity and all the entities which form a part of its
Ensuring the eligibility of for the appointment / continuity of every Director on the Board is the responsibility of the management cor:s‘;Iidated financiall ;tat:.vm:ents, taken It)ogethe:' 3
of the Company. Our responsibility is to express an opinion on these based on our verification. This certificate is neither an 7y

18 | Whether the company has undertaken assessment | Yes, Limited assurance

assurance as to the future viability of the Company nor of the efficiency or effectiveness with which the management has or assurance of the BRSR Core?

conducted the affairs of the Company.

19 |Name of assessment or assurance provider Growlity Inc.
For, Chirag Shah and Associates 20 | Type of assessment or assurance obtained Limited assurance
CS Chirag Shah Il:  Products/services
Partner 21. Details of business activities (accounting for 90% of the turnover):
Memberzhl:: :o'f gigz S. Description of Main Activity Description of Business Activity % of
.P.No.: No. Turnover of

Date: May 07, 2026 UDIN: FO05545H000299839 the entity
Place: Ahmedabad Peer Review Cert. No. 6543/2025 1 | Manufacturing Metal and metal products 85.08%

2 | Electricity, gas, steam & air condition supply | Electric power generation, transmission & 14.92%

distribution
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22. Products/Services sold by the entity (accounting for 90% of the entity’s Turnover):

S. Product/Servicess NIC Code | % of total Turnover contributed
No.
1 Bearing cages, Brass Casting and Automotive Components 28140 85.08%
2 |EPC and 0 & M of Solar Power Plant 42201 14.92%
Ill:  Operations

23. Number of locations where plants & operations/offices of the entity are situated:

Location Number of plants* Number of offices* Total
National 2 1 3
International 0 0 0

AThe Company has Solar Plants and Windmills which has not been considered as plants.

*The Company has 16 warehouses which has not been considered.

24. Markets served by the entity:
A.  Number of locations:
Location Number
National (No. of States) 15
International (No. of Countries)* 31
*Here the total 31 countries do not include India.
B. Whatis the contribution of exports as a % of the total turnover of the entity?
- 39.14%
C. A brief on types of customers
- The Company serves a diverse mix of customers across both domestic and international markets. Our products
are supplied to various businesses in different regions, which helps in maintaining a broad and stable market
presence. We ensure that our products meet their required standards and specifications. By consistently
supplying reliable and quality products, we have been able to build strong and long-term relationships with our
customers.
- This helpsin maintaining abalanced customer portfolio and supports business continuity. Having both domestic
and international customers also allows us to expand our reach and reduce dependency on any single market.
We focus on understanding customer requirements and delivering products accordingly. It emphasizes timely
delivery, consistent quality, and dependable service. Regular communication and coordination with customers
help in maintaining smooth operations and improving customer satisfaction.
- Overall, we aim to maintain strong and stable relationships with our customers by ensuring reliability, quality,
and continuous support in all our business interactions.
IV:  Employees

25. Details as at the end of Financial Year:

A:

Employeses and workers (including differently abled):

S. Particulars Total (A) Male Female Others
No. No.(B) | % (B/A) | No.(C) | %(C/A) No.(H) | % (H/A)
EMPLOYEES

1. | Permanent (D) 670 646 96.42% 24 3.58% 0 0

2. | Other than Permanent (E) 13 13 100.00% 0 0.00% 0 0

3. | Total employees (D +E) 683 659 96.49% 24 3.51% 0 0

WORKERS

4. | Permanent (F) 1,075 1,055 | 98.14% 20 1.86% 0 0

5. | Other than Permanent (G) 1,526 1,421 93.12% 105 6.88% 0 0

6. | Total workers (F + G) 2,601 2,476 95.19% 125 4.81% 0 0
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B: Differently abled Employees and workers:

S. Particulars Total (A) Male Female Others
No. No.(B) | % (B/A) | No.(C) | % (C/A) No.(H) @ % (H/A)
DIFFERENTLY ABLED EMPLOYEES

1. Permanent (D) 3 3 100.00% 0 0.00% 0 0
2. | Other than Permanent (E) 0 0 0.00% 0 0.00% 0 0
3. | Total differently abled 3 3 100.00% 0 0.00% 0 0

employees (D + E)

DIFFERENTLY ABLED WORKERS

4. Permanent (F) 18 18 100.00% 0 0.00% 0 0
5. | Other than Permanent(G) 0 0 0.00% 0 0.00% 0 0
6. | Total differently abled 18 18 100.00% 0 0.00% 0 0

workers (F + G)

26. Participation/Inclusion/Representation of Women
Total (A) No. and % of Females
No. (B) % (B/A)

Board of Directors 10 2 20.00%
Key Management Personnel 7 1 14.29%

27. Turnover rate for permanent employees and workers

Turnover rate in current Turnover rate in previous Turnover rate i

FY (2024-25)

FY (2025-26)

n the year prior

to the previous

FY (2023-24)
3 3 Othe ota Male Female| Other| Total | Male Female| Other | Total
Permanent 6.41% | 6.25% 0 6.40% [14.72%  4.35% 0 |14.32%/13.00% 12.00%| 0 |13.00%
Employees
Permanent 11.09%| 0.00% 0 |11.29%(10.39% 5.31% 0 |10.32%| 9.00% | 0.00% 0 9.00%
Workers

V:  Holding, Subsidiary and Associate Companies (Including Joint Ventures)

28. Names of holding/subsidiary/associate companies/joint ventures

S. Name of the holding/ Indicate whether | % of shares held
No. | subsidiary/associate companies/ | holding/Subsidiary/ | by listed entity
joint ventures (A) Associate/Joint

Does the entity indicated
at column A, participate in
the Business Responsibility

Venture Initiatives of the listed entity?
(Yes/No)

1 Harsha Precision Bearing Subsidiary 100.00% No

Components (China) Co., Limited
2 Harsha Engineers Europe SRL Subsidiary 100.00% No
3 Harsha Engineers Advantek Subsidiary 100.00% No

Limited
4 Cleanmax Harsha Solar LLP Joint Venture 50.00% No

VI: CSR Details
29. (i) Whether CSRis applicable as per section 135 of Companies Act, 2013: (Yes/No)

- Yes
(ii) Turnover (in %): 12,282,029,831
(iii) Net worth (in ): 14,306,873,572
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SECTION B: MANAGEMENT AND PROCESS DISCLOSURES

This section is aimed at helping businesses demonstrate the structures, policies and processes put in place towards adopting

the NGRBC Principles and Core Elements.

Disclosure Questions Pl

P2 | P3| P4 | P5 P66 | P7T | P8 | P9

Policy and management processes

1. a. Whether your entity's policy/policies cover each | Yes
principle and its core elements of the NGRBCs.

Yes | Yes | Yes | Yes | Yes | Yes | Yes | Yes

(Yes/No)

b. Has the policy been approved by the Board? Yes | Yes | Yes | Yes | Yes | Yes | Yes | Yes | Yes
(Yes/No)

c. Web Link of the Policies, if available 1. Code of Conduct for Directors & Senior Management

11.
12.

14.

15.

16.

17.
18.
19.
20.
21.

22.

Personnel, P1, P7 (https://www.harshaengineers.com/
InvestorRelations/Company-policies.php)

Code of Conduct Policy, P1, P7 (available on intranet)

Whistle Blower Policy, P1 (https://www.harshaengineers.
com/InvestorRelations/Company-policies.php)

Risk Management Policy, P2 (https://www.harshaengineers.
com/InvestorRelations/Company-policies.php)

Corporate Social Responsibility Policy, P8 (https:/www.
harshaengineers.com/InvestorRelations/Company-
policies.php)

CodeforFair Disclosures, P4 (https://www.harshaengineers.
com/InvestorRelations/Company-policies.php)

Sexual Harassment Policy, P3, P5 (available on intranet)
Forced Labour Policy, P3, P5 (available on intranet)
Mobile Phone Usage Policy, P1, P9 (available on intranet)

Supplier Business Integrity Policy, P1, P5, P6 (https://www.
harshaengineers.com/InvestorRelations/company-policies.
php)

Policy on Child Labour, P3, P5 (available on intranet)
Dividend  Distribution  Policy, P4  (https:/www.
sharshaengineers.com/InvestorRelations/Company-
policies.php)

13. Workplace Discipline Policy, P1, P9 (available on intranet)

Human Rights and Working Condition Policy, P5 (available
on intranet)

Environment, Health & Safety Policy, P2, P6 (available on
intranet)

Policy on Anti-Discrimination & Equal Opportunity, P3, P5
(available on intranet)

Grievance Redressal Policy, P3, P5, P8 (available on intranet)
Leave Policy, P3, P5 (available on intranet)

Non-Retaliation Policy, P4, P8 (available on intranet)

Policy on Anti-Harassment, P5 (available on intranet)

Policy on Gender Harassment at workplace, P5 (available
on intranet)

Social Accountability Policy, P1, P2, P6 (available on
intranet)
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Disclosure Questions

P1 P2 P3 P4 P5 P6 P7 P8 P9

23. Policy on Determination and Disclosure of Materiality of
Events and Information, P1, (https://www.harshaengineers.
com/InvestorRelations/Company-policies.php)

24. Policy on Related Party Transactions, P1 (https:/www.
harshaengineers.com/InvestorRelations/Company-

policies.php)

2. Whether the entity has translated the policy into
procedures. (Yes/No)

Yes | Yes | Yes | Yes | Yes | Yes | Yes | Yes | Yes

3. Do the enlisted policies extend to your value chain
partners? (Yes/No)

Yes | Yes | Yes | Yes | Yes | Yes | Yes | Yes | Yes

4. Name of the national and international codes/
certifications/labels/standards (e.g. Forest Stewardship
Council, Fairtrade, Rainforest Alliance, Trustee)
standards (e.g. SA 8000, OHSAS, ISO, BIS) adopted by
your entity and mapped to each principle.

The Company has following certificates
-1S0 14001:2015

-1S0 45001:2018

- |IATF 16949

-1S0 9001:2015

- TISAX Label

5. Specific commitments, goals and targets set by the
entity with defined timelines, if any.

Environment: The Company is focused on protecting the
environment through clear and time bound goals. We are
committed to reducing our environmental impact and
transitioning towards a low carbon future. Our key environmental
goals include achieving Scope 2 neutrality by 2030. We also
aim to become net zero by 2050. To support this, we have set
a target to generate 100% renewable energy by 2030. We will be
submitting our decarbonisation targets to SBTi (Science Based
Targets initiative) for validation. In addition, we will provide
sustainability training to all our employees and ensure that the
training is completed by December 2026. These initiatives reflect
our strong focus on responsible environmental management
and building a culture of sustainability across the organisation.

Social: We believe in creating an inclusive and diverse workplace
with more equitable and representative workplace. For 2026 -
27, we have plan to increase the numbers of women employees
compare to the 2025 - 26. We are also committed to promote
which embrace diversity and ensure equal opportunity and our
approach to hire people with special abilities (PwDs) by creating
a respectful, supportive and accessible environment.

Governance: We maintain the highest standards of transparency,
ethics, and compliance across all our operations. We ensure
that all reported cases of corruption or fraud are thoroughly
investigated and resolved within three months of reporting. We
have also strengthened our compliance management system
across the entire Harsha Engineers Group, including all overseas
subsidiaries. This helps us uphold good governance practises
and maintain full regulatory adherence in every location where
we operate.

171

Q
o
=
°
]
=
Q
—
(0]
o
<
()
=
=
®
=

supoday Aloynmels

Sluauwialels |eldueul



https://www.harshaengineers.com/InvestorRelations/company-policies.php
https://www.harshaengineers.com/InvestorRelations/company-policies.php
https://www.harshaengineers.com/InvestorRelations/company-policies.php
https://www.harshaengineers.com/InvestorRelations/company-policies.php
https://www.harshaengineers.com/InvestorRelations/company-policies.php
https://www.harshaengineers.com/InvestorRelations/company-policies.php
https://www.harshaengineers.com/InvestorRelations/company-policies.php
https://www.harshaengineers.com/InvestorRelations/company-policies.php
https://www.harshaengineers.com/InvestorRelations/company-policies.php
https://www.harshaengineers.com/InvestorRelations/company-policies.php
https://www.harshaengineers.com/InvestorRelations/company-policies.php
https://www.harshaengineers.com/InvestorRelations/company-policies.php
https://www.harshaengineers.com/InvestorRelations/company-policies.php
https://www.harshaengineers.com/InvestorRelations/company-policies.php
https://www.harshaengineers.com/InvestorRelations/company-policies.php
https://www.harshaengineers.com/InvestorRelations/company-policies.php
https://www.harshaengineers.com/InvestorRelations/company-policies.php
https://www.harshaengineers.com/InvestorRelations/company-policies.php
https://www.harshaengineers.com/InvestorRelations/company-policies.php
https://www.harshaengineers.com/InvestorRelations/company-policies.php
https://www.harshaengineers.com/InvestorRelations/company-policies.php
https://www.harshaengineers.com/InvestorRelations/company-policies.php

%HARS HA

\ENG\NEERS

Business Responsibility & Sustainability Report (Contd.)

Disclosure Questions

Pl | P2 P3| P4 P5 P6 | P7T P8 | P9

6. Performance of the entity against the specific
commitments, goals and targets along-with reasons
in case the same are not met.

Environment: We have made good progress on our environmental
commitments. Our current renewable energy contribution has
already crossed 50%, which strongly supports our targets of
achieving Scope 2 neutrality and generating 100% renewable
energy by 2030. For our net zero goal by 2050, we have
completed the registration process of SBTi and our application
has been approved. We are now required to submit our detailed
SBTi target information by September 2026.

On the sustainability training front, training has been successfully
completed for management, managers, employees, and
housekeeping staff. Only the operators are remaining, and we
are on track to complete their training by December 2026. These
efforts are helping us build a strong culture of sustainability
across the organisation.

Social: We continue to focus on building a diverse and inclusive
workforce. This year, we have hired more than 30 female
employees (includes the contractual women). In addition, to
promote inclusivity and diversity, we have onboarded more than
5 specially abled individuals. These steps reflect our ongoing
commitment to creating equal opportunities and a more
representative work environment.

Governance: We uphold the highest standards of ethics and
transparency. We have ensured that all reported cases of
corruption or fraud are thoroughly investigated and resolved
within three months of reporting. During the year, we are pleased
to report that there was no whistle blower complaint received.

Governance, leadership and oversight

7. Statement by director responsible for the business
responsibility report, highlighting ESG related
challenges, targets and achievements (listed entity
has flexibility regarding the placement of this
disclosure)

Our Business Responsibility and Sustainability Report (BRSR)
reflect the Company’s strong and unwavering commitment to
Environmental, Social, and Governance (ESG) principles.

In today's fast changing industrial landscape, we face several
important challenges, including decarbonising our operations
amid rising energy costs, building a more inclusive and diverse
workplace, and strengthening governance practises under
increasing global scrutiny. These challenges motivate us to go
beyond mere regulatory compliance and drive our ambition to
become a truly sustainable and responsible organisation.

We are pleased with the progress made during the year. Our
proactive efforts have enabled us to achieve more than 50%
renewable energy contribution, surpass our diversity hiring
targets, successfully complete sustainability training for most
of our employees, record zero whistle blower case. These
achievements not only demonstrate our commitment but also
create long-term value for the Company, stakeholders, and the
communities we serve.

We remain focused on our long-term goals of achieving Scope
2 neutrality and 100% renewable energy by 2030, and net zero
by 2050. We will continue to strengthen our ESG performance
with transparency, accountability, and continuous improvement.

Looking ahead, we will continue to integrate ESG considerations
into our core business strategy. We believe that responsible
and sustainable practises are essential for building resilience,
fostering innovation, and delivering enduring value to all our
stakeholders in the years to come.
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Disclosure Questions P1 P2 P3 P4 P5 P6 P7 P8 P9
8. Details of the highest authority responsible for Board of Directors
implementation and oversight of the Business
Responsibility policy (ies).
9. Does the entity have a specified Committee of the | Yes. We have established dedicated committees to support

Board/Director responsible for decision making | decision-making on sustainability-related matters and to
on sustainability related issues? (Yes/No). If yes, | strengthen our overall governance framework in this area.

provide details. We have constituted an Enterprise Risk Management Steering

Committee (ERM Steering Committee) and an Environmental,
Social and Governance Steering Committee (ESG Steering
Committee). These committees play an important role in guiding
our approach towards sustainability and ensuring that relevant
risks and opportunities are appropriately identified and managed.

Through the ERM Steering Committee, we focus on identifying,
assessing, and managing risks, including those related to
environmental, social, and governance aspects. This helps us
in integrating sustainability considerations into our overall risk
management processes.

Through the ESG Steering Committee, we oversee key areas such
as environmental stewardship, stakeholder health and safety,
community development, corporate social responsibility, ethical
practises, and corporate governance. These areas together form
our key ESG material issues, and we regularly review and monitor
them.

We use these committee structures to ensure that sustainability-
related aspects are discussed at the appropriate level and
that necessary actions are taken in a timely manner. These
committees also support us in aligning our business practises
with our sustainability goals and in improving our overall ESG
performance.

Overall, we aim to strengthen our commitment towards
responsible business practises, sustainable growth, and
long-term value creation for all our stakeholders through this
structured governance approach.

10. Details of Review of NGRBCs by the Company:

11.

Indicate whether review
was undertaken by

Subject for Review Frequency (Annually/Half

yearly/Quarterly/Any other

Director/Committee of - please specify)
the Board/Any other
Committee
P1/P2 P3/P4 P5/P6 P7 P8 P9/P1 P2 P3 P4/P5 P6 P7 P8 P9
Performance against above policies and follow up action Director Annually
Compliance with statutory requirements of relevance to the Director Annually

principles, and, rectification of any non-compliances

Has the entity carried out independent assessment/evaluation of the working of its policies by an external agency?
(Yes/No).

P1 P2 P3 P4 P5 P6 P7 P8 P9
Yes Yes Yes Yes Yes Yes Yes Yes Yes

If yes, provide name of the agency.
- The Company has undertaken independent assessments through external agencies as part of its compliance and
due diligence processes.

- Primarily, the assessments have been carried out by the legal advisor to the Initial Public Offering (IPO). As part
of the due diligence process in line with SEBI guidelines, the Company’s statutory policies and related frameworks
were independently reviewed through the IPO legal advisor.
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- In addition, a safety audit of the Company’s operations was conducted in accordance with IS 14489 standards. SECTION C: PRINCIPLE WISE PERFORMANCE DISCLOSURE
This audit was carried out by a qualified external agency to evaluate safety practises and ensure compliance with This section is aimed at helping entities demonstrate their performance in integrating the Principles and Core Elements with
applicable requirements. key processes and decisions. The information sought is categorized as “Essential” and “Leadership”. While the essential
- Through these assessments, we ensure that our policies, processes, and practises are aligned with regulatory indicators are expected to be disclosed by every entity that is mandated to file this report, the leadership indicators may be
expectations and industry standards, and we continue to strengthen our compliance and governance framework. voluntarily disclosed by entities which aspire to progress to a higher level in their quest to be socially, environmentally and

ethically responsible.
12. If answer to question (1) above is “No" i.e. not all Principles are covered by a policy, reasons to be stated:

and are specific to

Questions P1 P2 P3 P4 P5 P6| P7 P8 P9
The entity does not consider the principles material to its EE‘:D;ETTJ":‘?EST 17 Foiecons Businesses should conduct and govern themselves with
business (Yes/No) integrity and in a manner that is Ethical, Transparent and
The entity is not at a stage where it is in a position to '| Accountable.
formulate and implement the policies on specified principles
(Yes/No) NA 9
The entity does not have the financial or/human and §
technical resources available for the task (Yes/No) Essential Indicators ~
. . . . (D
It is planned to be done in the next financial year (Yes/No) 1. % coverage by training and awareness programmes on any of the principles during the financial year. o
Any other reason (please specify) )
] Segment Total number | Topics/principles covered under the training and its %age of persons =
Notes: of training and  impact in respective =
- Allnine NGRBC principles are duly covered by the Company’s existing policies; accordingly, the above questions are awareness ;attehgory covered
i ) . ; . . rogrammes e awareness
not applicable. We have established a comprehensive policy framework that addresses each principle and its core P gheld yprogrammes
I ing ali ith I i ibl i ises. - — - —
elements, ensuring alignment with regulatory expectations and responsible business practises Board of Directors 4 Refresher training of Sexual Harassment, Business Code of | The number indicated 8
- We use a structured and proactive approach to periodically review and update our policies to keep them relevant, Conduct, Whistle Blower Policy vary depending on g
effective, and in line with evolving regulatory requirements and industry standards. This reflects our commitment to Key Managerial 4 Refresher training of Sexual Harassment, Business Code of E)hfetr;mﬁ a::ndsucc(izg 3
integrating the NGRBC principles across all aspects of our operations and governance framework. Personnel Conduct, Whistle Blower Policy 9 E
o
(7]

Employees other 12 Code of Conduct, Sexual Harassment & Social Accountability | 4, topics listed in
than BOD and (SA8000) the table. While we
KMPs Workers conduct a wide range
Workers 12 Code of Conduct, Sexual Harassment & Social Accountability | of training programs

(SA8000) across various areas,
the details presented
here are limited to
key topics such as
refresher training on
Sexual Harassment,
Business Code of
Conduct, Whistle
Blower Policy, and SA
8000. Accordingly,
this  table does
not represent the
complete  spectrum
of training initiatives
undertaken by the
Company, but rather
highlights specific
focus areas relevant
to the disclosures.

o
=]
o
=)
5,
)
(%]
2
o
)
()
3
()
=)
3
(7]
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Details of fines/penalties/punishment/award/compounding fees/settlement amount paid in proceedings (by the entity
or by directors/KMPs) with regulators/law enforcement agencies/judicial institutions, in the financial year, in the
following format (Note: the entity shall make disclosures on the basis of materiality as specified in Regulation 30 of
SEBI (Listing Obligations and Disclosure Obligations) Regulations, 2015 and as disclosed on the entity's website):

be Rema Number Remarks
Monetary Number of complaints received in relation to 0 NA 0 NA
NGRBC | Name of the regulatory/ | Amount Brief of Has an appeal issues of Conflict of Interest of the Directors
Principle enforcement (in3) the case been preferred? Number of complaints received in relation to 0 NA 0 NA
agencies/judicial (Yes/No) issues of Conflict of Interest of the KMPs
institutions ] ] ] ] ] ] ]
Penalty/Fine Principle 1| Office of the Commercial | 35240 | Wrong availment of ineligible No Provide details of any correctlve_act_lon_ t_ake_n t‘fr u_nderway on issues rela?ed to ﬁneslPenaItl_eslactlon taken by
Tax Officer Input Tax Credit of Z 352,404 regulators/law enforcement agencies/judicial institutions, on cases of corruption and conflicts of interest.
under IGST in contravention of - Not Applicable as there were no cases relating to corruption or conflict of interest.
Section 16 of the TNGST Act, 2}
2017. The Penalty of Number of days of accounts payables ((Accounts payable *365)/Cost of goods/services procured) in the following 3
¥ 35,240 and Interest of format: ]
% 263,463 was levied under =
Section 73 and Section 50 FY (2025-26) PY (2024-25) o
of the TNGST Act, 2017 (Current Financial Year) (Previous Financial Year) 3
respectively. Number of days of accounts payables 57 5
Settlement Nil Nil Nil Nil Nil =
Compounding fee Nil Nil Nil Nil Nil Open-ness of business-Provide details of concentration of purchases and sales with trading houses, dealers, and
related parties along-with loans and advances & investments, with related parties, in the following format:
Non-Monetary Parameter Metrics 0 6 PY (2024-25) g
NGRBC Name of the regulatory/ Amount | Brief of the| Has an appeal : (Previous Financial Year) e
Principle enforcement/agencies/ (in %) case been preferred? Concentrationof |a. Purchases from trading houses as % NA NA g
judicial institutions (Yes/No) Purchases of total purchases >
Imprisonment Nil Nil Nil Nil Nil b. Number of trading houses where NA NA "SD
Punishment Nil Nil Nil Nil Nil purchases are made from @
. . . . . . . c. Purchases from top 10 trading houses NA NA
Of the instances disclosed in Question 2 above, details of the Appeal/Revision preferred in cases where monetary or as % of total purchases from trading
non-monetary action has been appealed. houses
Case Details Name of the regulatory/enforcement agencies/judicial institutions Concentration of - |a.  Sales to dealers/distributors as % of NA NA =
- Sales total sales 3
Nil b. Number of dealers/distributors to NA NA 3.
Does the entity have an anti-corruption or anti-bribery policy? If yes, provide details in brief and if available, provide a whom sales are made %
web-link to the policy. c. Sales to top 10 dealers/distributors as NA NA oy
% of total sales to dealers/distributors g
- Yes, the Company’s code of conduct has clause of Anti-Bribery. We have built our reputation over the years on Share of RPTs in a. Purchases (Purchases with related 0.19% 0.28% o
the strong foundation of our core values and guiding principles. The Company is deeply committed to conducting parties/Total Purchases) 7}
all its business activities with the highest level of honesty, integrity, fairness, and trust. We treat our customers, b. Sales (Sales to related parties/Total 3.43% 2 06%
employees, suppliers, and all other stakeholders with complete fairness and transparency in dealing. The policy Sales)
provides a clear and structured framework that guides us on how to identify, prevent, and effectively address any c. Loans & advances (Loans & advances 81.47% 57.64%
instances related to corruption. Above all, the Company maintains a strict zero-tolerance stance towards any form given to related parties/Total loans &
of corruption or bribery. This policy is readily available on the Company’s intranet, ensuring easy access for all advances)
employees whenever required. d. Investments (Investments in related 39.13% 46.46%

Number of Directors/KMPs/employees/workers against whom disciplinary action was taken by any law enforcement
agency for the charges of bribery/corruption:

Details of complaints with regard to conflict of interest

Case Details FY (2025-26) PY (2024-25)
(Current Financial Year) (Previous Financial Year)

parties/Total Investments made)

Notes: Trading houses are entities that primarily focus on the buying and selling of goods, often serving as intermediaries
between producers and buyers. They typically do not engage in manufacturing but rather facilitate trade at both domestic

Case Details 0 : _PY (2924'2_5) and international levels. In this context, the criteria do not appear to be applicable to the Company.
: : (Previous Financial Year)
Directors 0 0
KMPs 0 0
Employees 0 0
Workers 0 0
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Leadership Indicators

1. Awareness programmes conducted for value chain partners on any of the principles during the financial year.

Total number of awareness Topics/principles covered under the %age of value chain partners covered (by
programmes held training value of business done with such partners)
under the awareness programmes

1 Risk assessment for part manufacturing 41.00%
process inline to VDA-AIAG guidelines for
Direct material suppliers

2 HARSHA's Sustainability journey 33.00%

2. Does the entity have processes in place to avoid/manage conflict of interests involving members of the Board?
(Yes/No) If Yes, provide details of the same.

|u

- Yes, the Company has a policy of “Code of Conduct for Directors & Senior Management Personnel” and “Policy on
Related Party Transactions”. These policies prohibits Directors and Senior Management Personnel of the Company
to enter into any transaction or engage in any practice, directly or indirectly, that would tend to influence him/her to
act in any manner other than in the best interests of the Company. These policies also provides procedures when a
conflict of interest arises between Company and its Directors & Senior Management Personnel. Also, the Company
receives a declaration (changes from time to time) from its Board members on the entities they are interested in
and ensures requisite approvals as required under the statute as well as the Company'’s policies are in place before
transacting with such entities/individuals.

Notes: We are strongly committed to conducting and governing our business with the highest level of integrity, ethics,
transparency, and accountability. We believe that ethical business practises form the foundation of our long-term
success and reputation. Our governing principles provide a clear framework to prevent, identify, and effectively address
any issues related to corruption. We ensure that every decision and action taken in the organisation is transparent and
accountable. All our policies and codes of conduct are regularly reviewed and communicated to employees to promote
ethical behavior across the organisation. We are dedicated to continuously strengthening our culture of integrity and
ethical governance in all aspects of our operations.
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RESPONSIBLE
12% Businesses should provide goods and services in a manner that is

2 m sustainable and safe

Essential Indicators

1. % of R&D and capital expenditure (capex) investments in specific technologies to improve the environmental and
social impacts of product and processes to total R&D and capex investments made by the entity, respectively.

0 6 PY (2024-25) Details of Improvements in environmental and
e : (Previous Financial Year) social impacts
R&D NA NA NA
Capex 6.15% 36.89% In 2025-26, The CAPEX was done for Box wall

Mobile Flood Barrier, 20HP Pump & PVC Line,
Drinking Water Cooler, Vision System for SRB
Line (7A, 7G and 7H), OD-ID papering machine,
Roof Replacement and Solar Replacement
which provide following benefits:

1. Increase protection of premise and
employees against flood which also
increase safety and business continuity.

2. Efficient removal of excess water from the
premise which ensures workplace hygiene,
safety, and flood management.

3. Increase employee health by providing
clean drinking water at Changodar Plant
and Moraiya Plant.

4. Generation of renewable solar energy
through rooftop installation which reduce
dependency on fuel and decrease the
carbon footprint.

5.  Elimination of manual inspection process
of SRB cage.6.Automation and elimination
Vibro operation of Brass cage.

In 2024-25,

The CAPEX was utilized for Roof Top solar plant,
Hand Pallet Truck (Battery Operated), Water
Cooler, Revamping of Bundling machine 8" X 8,
Ground Mounted Solar Project and land for that,
Road Sweeping Machine, Life line installation
for Roof Top Solar Plants, Automatic Sprinkler
System and Fire Detection System.

2. A. Does the entity have procedures in place for sustainable sourcing? (Yes/No)

- Yes, the Company has a formal policy in place as outlined in its Supplier Business Integrity Policy, which is
publicly available on the Company’s website. This policy clearly emphasizes that sustainability is a key and
integral component of the Company’s overall business strategy and long-term vision. It reflects the Company’s
commitment to conducting business in an environmentally and socially responsible manner while ensuring
alignment with global best practises.

Under this policy, suppliers are expected to actively work towards minimizing their environmental impact.
This includes taking appropriate measures to reduce greenhouse gas emissions, manage and reduce waste
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generation, optimize energy consumption, and ensure efficient use of water resources. Suppliers are also
required to comply with all applicable local environmental laws and regulations.

Furthermore, the Company has established a Supplier Code of Conduct, which has beenin effect since November,
2022. The primary objective of this code is to ensure that all suppliers are fully aware of and compliant with,
the Company'’s requirements regarding the hazardous chemical content of purchased materials. It also aims
to restrict and monitor the use of raw materials sourced from prohibited or non-compliant regions, including
specific smelters, in order to uphold ethical sourcing standards and regulatory compliance.

This ensures that sustainability and compliance considerations are embedded throughout the supply chain
and across all stages of material procurement and usage.

In addition, the Company’s supplier policy places strong emphasis on sourcing materials from suppliers
who are certified under internationally recognised regulatory frameworks such as Registration, Evaluation,
Authorization and Restriction of Chemicals (REACH) and the Restriction of Hazardous Substances Directive
(RoHS). By doing so, the Company ensures that the materials used in its operations meet stringent safety,
environmental, and regulatory standards, thereby reinforcing its commitment to responsible sourcing and
sustainable business practises.

B. If yes, what % of inputs were sourced sustainably?
- 40%

This proportion reflects the Company’s ongoing efforts to integrate environmental and social considerations into
its procurement practises and supply chain management. To determine this percentage, the Company follows a
structured internal mechanism that evaluates suppliers against defined sustainability criteria.

This includes verification of certifications such as REACH and RoHS, as well as an assessment of suppliers’
environmental performance in areas like emissions management, resource efficiency, and responsible material
sourcing.

The Company also undertakes periodic reviews of its supplier base, wherein relevant data and declarations are
collected and assessed to ensure continued compliance with sustainability requirements. Suppliers demonstrating
consistent adherence to these expectations are considered part of the sustainable sourcing pool. Additionally,
preference is given to suppliers who show measurable improvements in sustainability performance or who actively
adopt environmentally responsible practises.

This approach enables the Company to systematically track and enhance the share of sustainably sourced inputs
over time, while maintaining transparency and accountability within its supply chain.

Describe the processes in place to safely reclaim your products for reusing, recycling and disposing at the end of life, for
(a) Plastics (including packaging) (b) E-waste (c) Hazardous waste and (d) other waste.

The Company has established defined processes to ensure the safe handling and disposal of waste in line with applicable
regulatory requirements and environmental best practises. The approach varies based on the type of waste generated,
as outlined below:

(a) Plastics (including packaging) |Plastic waste, including packaging materials, is managed in accordance with
Extended Producer Responsibility (EPR) norms. The Company ensures that such
waste is systematically collected, segregated, and handed over only to authorized
and registered recyclers. This approach supports circularity by diverting plastic
waste away from landfills and promoting its reintroduction into the value chain.

(b) E-waste Electronic waste generated from operations is disposed of strictly in compliance
with applicable E Waste norms. The Company channels all E waste to registered
recyclers. This ensures that valuable materials are recovered efficiently while
preventing environmental contamination and health risks associated with
improper handling of electronic waste.
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(c) Hazardous waste Hazardous waste is managed with a high level of control and regulatory
compliance. A portion of the hazardous waste is sent to cement plants for co-
processing in an environmentally safe manner. Additionally, waste streams such
as Effluent Treatment Plant (ETP) sludge and other hazardous residues are
disposed of through authorized recyclers in accordance with hazardous waste
management rules. This ensures safe handling, treatment, and final disposal

without adverse environmental impact.

(d) other waste All other non-hazardous waste generated during operations is segregated at
source and directed to registered recyclers for further processing. The Company
prioritizes recycling, thereby reducing landfill dependency and supporting
sustainable waste management practises.

Overall, the Company’s waste management processes emphasize regulatory compliance, environmental safety, and
resource efficiency, ensuring responsible end-of-life handling across all waste categories.

Whether Extended Producer Responsibility (EPR) is applicable to the entity's activities (Yes/No). If yes, whether the
waste collection plan is in line with the Extended Producer Responsibility (EPR) plan submitted to Pollution Control
Boards? If not, provide steps taken to address the same.

- Yes, Applicable.
. The EPR annual return for Plastic waste for the 2024-25 has been submitted within statutory timeline.

. The annual return for the 2025- 26 will be filed within statutory timeline.

Leadership Indicators

Has the entity conducted Life Cycle Perspective/Assessments (LCA) for any of its products (for manufacturing industry)
or for its services (for service industry)? If yes, provide details.

- No, the Company has not conducted a full Life Cycle Assessment (LCA) for its products. However, we have taken
progressive steps towards understanding and managing the environmental impact of our products through
alternative assessment approaches. We are currently carrying out Product Carbon Footprint (PCF) calculations
for our products with aligning ISO 14040:2006 Environmental management — Life cycle assessment — Principles
and framework, 1SO 14044:2006 Environmental management — Life cycle assessment — Requirements and
guidelines. These calculations are conducted in line with recognised standards and frameworks, enabling us to
assess greenhouse gas emissions associated with different stages of the product lifecycle. This helps in identifying
key emission sources and areas for improvement. In addition, the Company has also initiated carbon footprint
calculations in alignment with the Carbon Border Adjustment Mechanism (CBAM) framework. This further
strengthens our approach towards measuring and reporting emissions in line with evolving regulatory and global
requirements. Through these initiatives, we aim to enhance transparency, improve environmental performance,
and build a strong foundation for more comprehensive lifecycle assessments in the future. These efforts support
better monitoring of emissions across operations and help the Company in identifying opportunities for improving
energy efficiency, optimizing processes, and reducing overall environmental impact. The insights derived from
these assessments are being gradually integrated into decision-making and operational practises. Going forward,
the Company remains committed to strengthening its environmental assessment practises and may consider
expanding the scope towards a more comprehensive life cycle approach in the future, in line with business
requirements and industry practises.

If there are any significant social or environmental concerns and/or risks arising from production or disposal of your
products/services, as identified in the Life Cycle Perspective/Assessments (LCA) or through any other means, briefly
describe the same along-with action taken to mitigate the same.

Action taken to mitigate significant social or environmental concerns and/or risks arising from production or
disposal of products/services

Description of the risk/concern Action Taken

Name of Product/Service

Note:
- We have not conducted a full Life Cycle Assessment (LCA) of our products.

- However, we perform Product Carbon Footprint (PCF) calculations in accordance with ISO standards and the GHG Protocol.
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- The scope of our product carbon footprint covers both cradle-to-gate and cradle-to-customer gate boundaries.

- Furthermore, our PCF calculations have been independently verified by a third-party assurance provider, Growlity

GOOD HEALTH GENDER DECENTWORKAND

Inc. AR Ry RSl Businesses should respect and promote the
41 /‘ /\/‘ well-being of all employees, including those in
3. % of recycled or reused input material to total material (by value) used in production (for manufacturing industry) or 3 (17 their value chains
providing services (for service industry).
Indicate input material ‘ Recycled or re-used input material to total material
FY (2025-26) PY (2024-25) Essential Indicators
Current Financial Year Previous Financial Year 1. a. Details of measures for the well-being of employees:
Reusable Boxes 10.56% 6.48%
Category % of employees covered by
Note - The Company has been consistently focusing on improving resource efficiency and promoting sustainable . : ;
. . . s T . . Total Health Accident Maternity Paternity Day Care
practises across its operations. One of the key initiatives in this direction is the increased use of reusable packaging . . e )
. . . . . (A) insurance insurance benefits Benefits facilities ]
materials. Reusable boxes have been an integral part of our operations in previous years as well. However, from 3
0, 0, o o 0,
2025-26 onwards, the Company has started formally tracking and disclosing the % of reusable input materials, along Number % (B/A) Number % (C/A) Number % (D/A) Number % (E/A) Number % (F/A) 3
with corresponding data for the previous financial year to ensure transparency and comparability. We have also initiated (B) © (D) (E) (F) g
a structured approach towards monitoring this parameter on a quarterly basis. This helps in tracking progress more Permanent employees fg
effectively, identifying improvement areas, and ensuring better implementation of reuse practises across operations. Male 646 50 7.74% 646 |100.00% NA NA 646 |100.00% 0 0.00% %‘
The Company remains committed to further enhancing the use of reusable packaging materials in the coming years. Female 24 0 0.00% 24 |100.00% 24 |100.00% NA NA 0 0.00% =
!3y strengthening |nter|.1al processes, |'ncreaS|ng awarenes's, and gxplorlng aédltlonal opportunities for reuse, we aim to Total 670 50 7 46% 670 100.00% 24 3.58% 646 | 96.42% 0 0.00%
improve resource efficiency and contribute towards reducing environmental impact.
Other than Permanent employees »
4. Of the p_roducts and packaging re_claimed at end of life of products, amount (in metric tonnes) reused, recycled, and Male 13 0 0.00% 13 1100.00% 0 0.00% 13 1100.00% 0 0.00% g
safely disposed, as per the following format: Female 0 0 000% O |000% O | 000% O | 000% O | 000% [
<
FY (2025-26) PY (2024-25) Total 13 0 0.00% 13 |100.00% O 0.00% 13 |100.00% O 0.00% >
Current Financial Year Previous Financial Year - ] S
T Recveled fe Re-Used Recycled Safely b. Details of measures for the well-being of workers: 2
Disposed Disposed Category % of employees covered by
Plastics (including packaging) 0.00 11.04 0.00 0.00 10.72 0.00 - - - -
Total | Health insurance Accident Maternity Paternity Day Care
E-waste 0.00 0.00 0.00 0.00 0.00 1.07 . L
(A) insurance benefits Benefits facilities
Hazardous waste 0.00 276.06 188.81 0.00 0.00 195.88 il
Number % (B/A) | Number| % (C/A) | Number| % (D/A) | Number| % (E/A) Number| % (F/A) 3
Other waste: (Total) 0.00 666.57 1.42 0.00 614.90 0.00 ®) © ) ©) ) ]
(2]
1) Glass Waste 0.00 0.00 1.42 0.00 0.00 0.00 =)
- Permanent workers 7
2) Office waste 0.00 78.99 0.00 0.00 68.11 0.00 Mal 1055 0 0.00° 1055 1100007 0 0 1055 1100.007 0 0.00° o
% % % % =
3) Paper waste 0.00 29.53 0.00 0.00 23.46 0.00 ale ' il L oU% ' 0% " 8
4) Wooden Waste 0.00 163.88 0.00 0.00 143.29 0.00 Female 20 0 0.00% 20 |100.00% 20 100.00% O 0.00% 0 0.00% %
5) Packaging waste 0.00 394.17 0.00 0.00 380.04 0.00 Total 1,075 0 0.00% | 1,075 |100.00% 20 1.86% | 1,055 | 98.14% 0 0.00% @
. . . . Other than Permanent workers
5. Reclaimed products and their packaging materials (as % of products sold) for each product category.
Male 1,421 0 0.00% | 1,421 |100.00% 0 0 0 0.00% 0 0.00%
Indicate product category Reclaimed products and their packaging materials as % Female 105 0 0.00% | 105 1100.00% 105 |100.00% O 0.00% 0 0.00%
of total products sold in respective category
Total 1,526 0 0.00% | 1,526 |100.00% 105 6.88% 0 0.00% 0 0.00%

NA

c. Spending on measures towards well-being of employees and workers (including permanent and other than

Note - We are intermediaries in supply chain, where major quantum of our products is directly and indirectly supplied to . .
PRYY Jorq P y y supp permanent) in the following format.

the OEMs. Hence the Company has no scope for reclaiming it at the end of its lifecycle.

FY (2025-26) PY (2024-25)

Notes: We believe that sustainability and product safety are essential parts of our responsibility towards customers, . n ] . -
Current Financial Year Previous Financial Year

society, and the environment. We focus on delivering high quality products that meet the highest standards of safety
while minimizing our environmental impact. We continuously work towards adopting cleaner and more sustainable
practises across our operations. Sustainability is deeply embedded in our business approach. We strive to balance
business growth with environmental care and long-term resource conservation. Through these efforts, we aim to create
lasting value for our stakeholders while contributing positively to a more sustainable future. We remain dedicated to
continuously improving our products and processes to make them safer and more environmentally responsible.

Cost incurred on well- being measures as a 0.089% 0.077%
% of total revenue of the Company
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2. Details of retirement benefits, for Current FY and Previous Financial Year.

Category FY (2025-26) PY (2024-25)
Current Financial Year Previous Financial Year
No. of No. of Deducted No. of No. of Deducted
employees workers and employees workers and
covered as | covered as deposited covered as | coveredasa | deposited
a % of total | a % of total with the a % of total % of total with the
employees workers authority employees workers authority
(Y/N/NA) (Y/N/NA)
PF 100% 100.00% Yes 100.00% 100.00% Yes
Gratuity 100% 100.00% Yes 100.00% 100.00% Yes
ESI 7.03% 26.70% Yes 2.07% 33.86% Yes
Others — please specify We have added the details of benefits in the principle 3.

3. Accessibility of workplaces

Are the premises/offices of the Company accessible to differently abled employees and workers, as per the requirements
of the Rights of Persons with Disabilities Act, 20167 If not, whether any steps are being taken by the Company in this
regard.

Yes. The Company ensures that its premises and offices are accessible to differently abled employees and workers.
We are committed to creating an inclusive and barrier-free work environment where all employees can work with
ease, safety, and dignity. Accessibility is considered an important aspect of our workplace design and operations.
We aim to provide a supportive environment that promotes equal participation and independence for all employees.
Wherever required, appropriate arrangements and basic facilities are ensured to enhance mobility and ease of
access within the workplace. Awareness and support from colleagues further help in creating a comfortable and
encouraging work environment for differently abled employees. The Company continues to review and improve
its facilities and practises to strengthen accessibility and inclusivity, ensuring that all employees feel valued and
supported in the workplace.

4. Does the entity have an equal opportunity policy as per the Rights of Persons with Disabilities Act, 20167 If so, provide
a web-link to the policy.

Yes. The Company has implemented an Equal Opportunity Hiring Policy for Specially Abled Individuals, it reflects
the Company’s commitment towards building an inclusive, diverse, and equitable workplace for all.

The policy is designed to ensure that persons with disabilities are provided with fair and equal opportunities at
every stage of employment. The Company ensures that employment decisions are based on merit, skills, and
qualifications, without any form of discrimination.

We focus on creating a work environment where specially abled individuals feel respected, supported, and
empowered to contribute effectively. Necessary support and reasonable considerations are provided, wherever
required, to enable them to perform their roles efficiently. The Company also promotes awareness and sensitivity
among employees to foster a culture of inclusion and mutual respect.

In addition to this policy, the Company’s Code of Conduct further strengthens the commitment to equal opportunity
by encouraging all employees to treat each other fairly, equally, and with dignity. It clearly discourages any form of
discrimination or bias in the workplace.

The policy is communicated to employees through internal channels and forms an integral part of the Company’s
people practises. Through these combined efforts, the Company continues to promote diversity, inclusion, and
equal opportunity, ensuring a positive and supportive work environment for specially abled individuals as well as
the entire workforce.
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5. Return to work and Retention rates of permanent employees and workers that took parental leave.

Gender Permanent employees Permanent workers
Return to work rate Retention rate Return to work rate Retention rate
Male 100.00% 84.00% 100.00% 90.00%
Female 100.00% 00.00% No One Taken No One Taken
Leave Leave
Total 100.00% 80.00% 41.00% 90.00%

6. Is there a mechanism available to receive and redress grievances for the following categories of employees and
worker? If yes, give details of the mechanism in brief.

Yes/No (If Yes, then give details of the mechanism in brief)

Permanent Workers

Other than Permanent Workers

Permanent Employees

Other than Permanent Employees

Yes. The Company has established a well-defined, structured, and transparent
mechanism to receive, address, and effectively resolve grievances of employees
and workers in a timely and fair manner. This mechanism forms an important
part of the Company’s governance framework and reflects its commitment to
maintaining a positive, inclusive, and respectful workplace environment. All
grievances raised by employees and workers are dealt with in accordance with
the Company’s Grievance Redressal Policy. The policy provides a formal and
accessible platform for individuals to report concerns related to workplace
practises, employee welfare, working conditions, or any other issues that may
impact their professional environment. The process ensures that every concern
is acknowledged, reviewed, and resolved through a systematic approach, with
due consideration given to confidentiality and impartiality.

We do encourage employees and workers to openly communicate their concerns
without fear of retaliation. Grievances can be raised through designated
channels, and appropriate actions are taken after careful evaluation of the issue.
The mechanism also ensures proper documentation, tracking, and closure of
grievances, thereby strengthening accountability and continuous improvement
in workplace practises. In addition to the grievance redressal mechanism, the
Company has implemented a robust Whistle Blower mechanism that allows
employees, workers, and other stakeholders to report genuine concerns related
to unethical behaviour, misconduct, fraud, or violation of Company policies.
Such concerns can be reported confidentially, ensuring protection of the identity
of the complainant. All whistle blower complaints are reviewed by the Whistle
Blower Review Committee, which evaluates the matter independently and takes
appropriate corrective and preventive actions based on the findings.

Further, to ensure transparency and independence in handling sensitive
matters, the Company has provided a direct escalation channel. In cases where
a complaint involves any Director, stakeholders have the option to directly
report the concern to the Chairperson of the Audit Committee. This ensures
that such complaints are addressed objectively, without any conflict of interest.
Through these comprehensive mechanisms, the Company aims to foster a
culture of trust, integrity, and accountability, where employees and workers feel
empowered to raise their concerns and are assured that their grievances will be
addressed in a fair, transparent, and timely manner.
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7. Membership of employees and worker in association(s) or Unions recognised by the listed entity: 10. Health and safety management system:
Category FY (2025-26) PY (2024-25) a. Whether an occupational health and safety management system has been implemented by the entity? (Yes/No).
(Current Financial Year) (Previous Financial Year) If yes, the coverage such system?
Total No. of % (B/A) Total No. of % (D/C) - Yes, we have implemented a structured Occupational Health and Safety Management System as an integral part
employees/  employees/ employes/ employee_sl of its sustainability framework. We focus on continuously maintaining and enhancing workplace health, safety,
workers in workers in worker in workers in and environmental standards across all operations. We have developed and implemented a comprehensive
respective respective respective respective Health, Safety, and Environment (HSE) management system in alignment with applicable standards and
category (A)  category, who category (C) | category, who industry practises. This system is designed to ensure safe working conditions, prevent workplace incidents,
are part of are part of and promote a culture of safety across the organisation. The framework is consistently applied across both
association(s) association (s) manufacturing plants and extends to all operational and support functions. It enables the identification of risks,
or Union (B) or Union (D) implementation of preventive controls, and continuous monitoring of safety performance, thereby ensuring
Total Permanent Employes 670 0 0.00% 562 0 0.00% that all employees and workers operate in a safe and secure environment. We continuously strengthen our e}
- Male 646 0 0.00% 536 0 0.00% safety practises through regular monitoring, internal audits, and safety initiatives. Our approach focuses not -g
- Female 24 0 0.00% 26 0 0.00% only on compliance but also on building a culture where safety is considered a shared responsibility and an S
Total Permanent Workers 1,075 0 0.00% 1,084 0 0.00% integral part of daily operations. S
<
-Male 1,055 0 0.00% 1,067 0 0.00% b. What are the processes used to identify work-related hazards and assess risks on a routine and non-routine basis 5
- Female 20 0 0.00% 17 0 0.00% by the entity? 2
8. Details of training given to employees and workers: - The Company follows a structured, systematic, and participative approach for the identification of work-related
Category FY (2025-26) PY (2024-25) hazards anq ass.eésmer?t of assom'ated risks acrc.)ss routln.e and non-routine activities. Our safe'ty team play§ a
Current Financial Year Previous Financial Year central role in driving this proc.ess in close co?rdln?tlon with plant employees anq workers. Thls.collaboratllve 8
Total (A) On Health and On Skill Total D) On Health and On skill approach ensures th?t potential hazards are identified at an early stage, leveraging both technical expertise .-E:
safety measures upgradation safety measures upgradation and on-ground experience of the workforce. S
% (B/A) % (C/A) No. (E) ‘ % (E/D) | No. (F) ‘ % (F/D) - We maintain a detailed Hazard Identification and Risk Assessment (HIRA) register, which serves as a key tool ¢S
Employees for evaluating risks. Each activity is assessed based on defined parameters such as likelihood of occurrence '_8‘
Male 659 250 37.94% 485 73.60% 554 190 34.30% 549 99.10% and severity of impact. Based on the risk rating, appropriate control measures, preventive actions, and 2
Female 24 12 50.00% 22 91.67% 26 8 30.77% 26 | 100.00% mitigation strategies are identified and implemented.
Others 0 0 0.00% 0 0.00% 0 0 0.00% 0 0.00% - The process is dynamic and continuously updated to reflect changes in operations, introduction of new
Total 683 262 | 38.36% | 507 | 74.23% | 580 198 | 34.14% | 575 | 99.14% processes, or modifications in existing systems. In addition to routine assessments, special attention is given [
Workers to non-routine activities such as maintenance work, shutdowns, or new installations to ensure that associated =
3
Male 2,476 1,395 | 56.34% 1,947 | 78.63% | 2,591 633 24.43% 1010 38.98% risks are effectively managed. g.
Female 125 86 68.80% 111 88.80% 89 12 13.48% 17 19.10% - To further strengthen our safety practises, we conduct regular safety patrolling, near-miss reporting, and safe %
Others 0 0 0.00% 0 0.00% 0 0 0.00% 0 0.00% workstation mapping. These initiatives help in identifying unsafe conditions and behaviour’s, encouraging g
Total 2,601 1,481 | 56.94% | 2,058 | 79.12% | 2,680 645 | 24.07% @ 1027 | 38.32% early reporting, and preventing potential incidents. Periodic reviews and updates of the HIRA register ensure
9. Details of performance and career development reviews of employees and worker: that all identified risks are tracked and addressed in a timely manner. @
Category FY (2025-26) PY (2024-25) - Through this §tlr(uctured and ongomg process, we aim to create a safe working environment and continuously
Current Financial Year Previous Financial Year Improve our risk management practises.
Total (A) No. (B) % (B/A) Total (C) ‘ No. (D) ‘ % (D/C) c. Whether you have processes for workers to report the work-related hazards and to remove themselves from such
Employees risks. (Y/N)
Male 659 524 79.51% 554 494 89.17% - Yes. The Company has established clear and accessible processes that enable workers to report work-
Female 24 22 91.67% 26 24 92.31% related hazards and unsafe conditions, as well as take appropriate action to avoid exposure to such risks.
Others 0 0 0.00% 0 0 0.00% We actively encourage all employees and all workers to participate in safety-related activities and to promptly
Total 683 546 79.94% 580 518 89.31% report any unsafe conditions, near-miss incidents, or potential hazards to their supervisors or the safety team.
Workers Regular safety inspections, patrolling activities, and interactive sessions provide platforms for workers to raise
Male 2476 1,151 46.49% 2,591 1,042 40.22% concerns and share observations. All reported hazards are reviewed, and necessary corrective and preventive
Female 125 21 16.80% 89 17 19.10% actions a‘re @plgmented in a timely manner. This ensures that risks are addressed effectively and do not
Others 0 0 0.00% 0 0 0.00% escalate into incidents.
Total 2,601 1,172 45.06% 2,680 1,059 39.51%
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d.

- We promote a culture of openness and accountability, where workers feel empowered to speak up about
safety concerns without hesitation. This participative approach not only strengthens hazard identification but
also reinforces a sense of shared responsibility towards maintaining a safe workplace.

Do the employees/worker of the entity have access to non-occupational medical and healthcare services?
(Yes/No)

- Yes. The Company provides access to non-occupational medical and healthcare services as part of its
commitment to employee well-being and overall welfare. We extend support beyond statutory requirements
to ensure that employees have access to timely and adequate medical care. Ambulances are available at all
plant locations to handle emergency situations efficiently, and tie-ups with nearby hospitals within a 10 to 15
minutes radius ensure quick access to advanced medical treatment when required.

- Eligible employees are covered under the ESIC scheme, which provides access to government healthcare
facilities and medical benefits. This ensures that employees and their families have access to essential
healthcare services. In addition, the Company has established an in-house occupational health centre equipped
with necessary medical facilities. The centre is supported by a qualified nurse who is available 24 hours a day
to provide immediate medical assistance and first aid support.

- We continue to focus on strengthening healthcare support systems and ensuring that employees feel secure
and supported in terms of their health and well-being. Through these initiatives, we aim to promote a healthy
workforce and a safe working environment across all our operations.

11. Details of safety related incidents, in the following format:

Safety Incident/Number Category* PY (2024-25)
(GTCASNELVEIRTETE Previous Financial Year
Lost Time Injury Frequency Rate (LTIFR) Employees 0.00 0.00
(per one million-person hours worked) Workers 0.00 0.00
Total recordable work-related injuries Employees 0.00 0.00
Workers 0.00 0.00
No. of fatalities Employees 0.00 0.00
Workers 0.00 0.00
High consequence work-related injury or Employees 0.00 0.00
ill-health (excluding fatalities) Workers 0.00 0.00

*Including in the contract workforce

12. Describe the measures taken by the entity to ensure a safe and healthy work place.

We are firmly committed to create and maintain a safe and healthy workplace where all our employees and workers
can perform their duties without undue risk of injury, iliness, or adverse health effects. We aim to maintain a safe
and healthy workplace by systematically reducing the risk of injuries, health hazards, and accidents, while strictly
adhering to all applicable safety-related laws and regulations. Our approach to workplace safety is comprehensive,
multi-faceted, and based on the recognition that occupational health and safety is an integral part of our overall
business operations and our commitment to sustainability.

We have established comprehensive training and communication programs that ensure all employees understand
the hazards associated with their work, the safety procedures and practises they must follow, and the personal
protective equipment they must use. We conduct regular safety training sessions, safety awareness campaigns,
and toolbox talks to keep safety at the forefront of employees’ minds and to reinforce the importance of following
safety procedures. We ensure that all new employees receive comprehensive safety induction training before
beginning work, and that all employees receive regular refresher training to keep their knowledge and skills current.

We have implemented Safety Kaizen initiatives that bring together workers, supervisors, and management to
identify small but meaningful improvements to safety practises and work processes. Through Safety Kaizen
initiatives, we empower frontline workers to identify safety improvements and participate in implementing these
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improvements, creating a culture of continuous safety enhancement throughout our organisation. Regular safety
patrolling is conducted by health and safety professionals, managers, and trained employee representatives who
walk through our facilities on a systematic schedule to observe work practises, identify potential hazards, and
ensure compliance with safety procedures. Safety patrols enable us to identify unsafe conditions or unsafe work
practises in real-time and to take immediate corrective action. Near-miss reporting is an important part of our
safety culture where workers are encouraged to report incidents that could have resulted in injuries but did not, as
well as unsafe conditions.

Safe workstation mapping involves assessing individual workstations to ensure that they are designed and
equipped in ways that minimize risk of injury and promote worker comfort and efficiency. This process includes
evaluation of ergonomic factors, proper positioning of equipment and materials, adequate lighting and ventilation,
and elimination of unnecessary hazards. By mapping and improving individual workstations, we ensure that the
immediate work environment of each employee supports safe and healthy work practises.

Through these comprehensive measures and initiatives, Harsha Engineers International Limited demonstrates
our genuine commitment to creating and maintaining workplaces where all employees and workers are protected
from occupational hazards and can work safely and healthily. We recognise that workplace safety is not achieved
through a single initiative or program but rather through a comprehensive, integrated, and sustained commitment to
identifying hazards, implementing controls, training workers, monitoring performance, and continuously improving
our safety practises and systems.

13. Number of Complaints on the following made by employees and workers:

14.

15.

FY (2025-26)
(Current Financial Year)

PY (2024-25)
(Previous Financial Year)

Filed during Pending Filed during Pending Remarks
the year resolution at the year resolution at
the end of year the end of year
Working Conditions 0 NA
Health & Safety 0 NA

Assessments for the year:

% of your plants and offices that were assessed (by
entity or statutory authorities or third parties)

Health and safety practices 100%

Working Conditions 100%

Provide details of any corrective action taken or underway to address safety-related incidents (if any) and on significant
risks/concerns arising from assessments of health & safety practises and working conditions.

Through our comprehensive assessments of health and safety practises and working conditions at our
manufacturing plants and operational facilities, no significant risks or concerns have been identified. This positive
outcome reflects the effectiveness of our occupational health and safety management systems, the commitment
of our employees and management to maintaining safe working environments, and the proactive approach we take
towards identifying and addressing health and safety issues before they become significant problems. However, we
remain vigilant and responsive to any unsafe conditions that may be observed at our plants during routine operations
and monitoring activities. We have established a culture and organisational approach where corrective actions are
taken promptly during the year whenever any unsafe conditions are observed at our plants or operational facilities.
Our commitment is not simply to maintain current levels of safety but to continuously identify opportunities for
improvement and to address any emerging safety concerns before they result in injuries or serious incidents.

When unsafe conditions are observed during our regular safety patrols, maintenance activities, or through worker
reports, our health and safety team, along with plant management, takes immediate action to assess the situation
and implement appropriate corrective measures. These corrective actions may include removing or isolating
hazards, implementing engineering controls to prevent worker exposure to hazards, providing additional personal

189

Q
o
=
°
]
=
Q
—
(0]
o
<
o
=
=
®
=

supoday Aloynmels

Sluauwialels |eldueul




%HARS HA

\ENG\NEERS

Business Responsibility & Sustainability Report (Contd.)

protective equipment where necessary, modifying work procedures or work methods to eliminate unsafe practises,
conducting training and retraining of workers on safe work practises, or implementing systemic changes to
processes or equipment to eliminate unsafe conditions. We maintain detailed records of all unsafe conditions
identified, corrective actions taken, and the timeline for implementation of corrections. By maintaining this
proactive approach to identifying and correcting unsafe conditions as they arise, we ensure that our plants continue
to maintain high standards.

- Our commitment to continuous improvement in occupational health and safety, combined with our responsive
approach to addressing unsafe conditions when they are identified, demonstrates our genuine dedication to
protecting the health and safety of all workers at our facilities. We recognise that workplace injuries and illnesses
are preventable and that our responsibility as an employer is to eliminate or minimize hazards and to create work
environments where all workers can perform their jobs safely and return home healthy to their families at the end
of each workday.

Leadership Indicators

1.

Does the entity extend any life insurance or any compensatory package in the event of death of
(A) Employees (Y/N) - Yes
(B) Workers (Y/N) - Yes

Provide the measures undertaken by the entity to ensure that statutory dues have been deducted and deposited by the
value chain partners.

- We are ensuring compliance with statutory obligations is a fundamental responsibility that extends not only to our
direct operations but also throughout our value chain, particularly to our contractors and service providers who
engage workers on our behalf. We understand that statutory dues including provident fund contributions, employee
state insurance contributions, professional tax, and goods and services tax represent legal obligations that must
be fulfilled by all our value chain partners, and that failure to comply with these obligations can expose workers to
financial insecurity and can expose our Company to legal and reputational risks.

- The Company regularly monitors the Provident Fund (PF), Employee State Insurance (ESIC), Professional Tax (PT),
and Goods and Services Tax (GST) compliance of our contractors through a systematic and ongoing monitoring
process.

- Our commitment to ensuring that statutory dues are properly deducted and deposited by our value chain
partners reflects our recognition that contract workers depend on contractors to protect their statutory rights and
entitlements, and that our Company has responsibility for the welfare of workers engaged through our contractors.
By implementing comprehensive monitoring mechanisms and holding contractors accountable for statutory
compliance, we ensure that workers' rights are protected and that statutory obligations are fulfilled. Through these
measures, Harsha Engineers International Limited demonstrates our commitment to responsible contracting
practises and to ensuring that all workers associated with our business, whether direct employees or contract
workers, are treated fairly and have their statutory entitlements protected.

Provide the number of employees/workers having suffered high consequence work- related injury/ill-health/fatalities
(as reported in Q11 of Essential Indicators above), who have been are rehabilitated and placed in suitable employment
or whose family members have been placed in suitable employment:

Total no. of affected employees/workers No. of employees/workers that are rehabilitated
and placed in suitable employment or whose
family members have been placed in suitable

employment
(IICELE ST ELEEIRCEN (Previous Financial Year) N(SI{EHISTEGUEIRCEYE (Previous Financial Year)
Employees 0 0 0 0
Workers 0 0 0 0
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4. Does the entity provide transition assistance programs to facilitate continued employability and the management of
career endings resulting from retirement or termination of employment? (Yes/No)

- Yes, our Company does provide transition assistance programs designed to facilitate continued employability. We
believe that it is our responsibility as a responsible employer to provide appropriate support and assistance to help
these employees navigate these transitions successfully and to prepare them for the next phases of their careers
and lives. By providing transition assistance programs, we help minimize the disruption and challenges associated
with the end of employment and enable employees to move forward with greater confidence and security.

- Our transition assistance programs may include counselling, skills training and development opportunities that help
employees develop new skills or update existing skills to make themselves more competitive in the job market and
to enhance their employability in their current or new fields. We believe that transition assistance programs are an
important investment in the well-being of our employees and in the maintenance of our reputation as a responsible
and caring employer.

- Our commitment to transition assistance also reflects our recognition that many of our former employees become
members of the communities we serve, customers of our business, or advocates or critics of our Company based on
their experiences with us. We ensure that information about our transition assistance programs is communicated
clearly to employees so that they understand what support is available to them in the event that their employment
ends due to retirement or termination. Our transition assistance programs are designed to be practical, accessible,
and responsive to the real needs of employees facing the end of their employment. We periodically review and
update our transition assistance programs to ensure that they remain relevant and effective in meeting employee
needs. We seek feedback from employees who have used our transition assistance programs to understand
whether the programs were helpful and to identify areas where improvements can be made.

5. Details on assessment of value chain partners:

% of value chain partners (by value of business done
with such partners) that were assessed

Health and safety practices 33.00%
Working Conditions 33.00%

6. Provide details of any corrective actions taken or underway to address significant risks/concerns arising from
assessments of health and safety practises and working conditions of value chain partners.

- We have not identified significant risks or concerns requiring immediate corrective action, we remains committed
to supporting continuous improvement in health and safety practises throughout our value chain. We recognise
that even organisations with good health and safety records can find opportunities for further improvement and
enhancement of their practises.

- We are committed to maintaining these positive relationships and to supporting our partners in their ongoing efforts
to enhance their health and safety practises and protect the well-being of their workers. Through our comprehensive
assessment of value chain partners and our collaborative approach to continuous improvement, we ensure that
health and safety standards are maintained throughout our business operations and value chain.

Notes: We are committed to respecting and promoting the wellbeing of all our employees and workers, including those in
our value chain. We believe that the growth and happiness of our people are fundamental to our success as a responsible
organisation. We provide a safe, healthy, and inclusive working environment for all our employees. We maintain zero tolerance
towards any form of discrimination, harassment, or forced labour. We remain dedicated to continuously strengthening our
practises to ensure the highest standards of human rights and well-being for all employees and workers across our operations
and value chain.
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Essential Indicators

1.

Describe the processes for identifying key stakeholder groups of the entity.

We understand that our success is not achieved in isolation but rather through strong and collaborative relationships
with diverse groups of individuals and organisations who have varying interests in our business operations and
who are affected by our business decisions and activities. We are privileged to share strong relationships with our
investors and other stakeholder groups, relationships that are built on a deep understanding of their expectations,
concerns, and priorities, combined with our genuine and consistent commitment to fulfilling the expectations we
have established with them. We analyse the impact and influence of each stakeholder group on our business and,
conversely, the impact of our business on each stakeholder group. This analysis helps us understand the relative
significance of different stakeholder groups and helps us prioritize our stakeholder engagement efforts. We assess
factors such as the financial or operational dependence of our business on each stakeholder group, the ability of
each stakeholder group to influence our business decisions or operations, the dependence of each stakeholder
group on our business for their own success or well-being, and the vulnerability of each stakeholder group to
negative impacts from our business operations. We have developed a clear and comprehensive understanding
of our stakeholder landscape. This understanding enables us to prioritize our stakeholder engagement efforts, to
allocate resources to engaging with the most significant stakeholder groups, and to ensure that our policies and
practises are responsive to the concerns and expectations of our key stakeholders. Through our systematic and
comprehensive approach to stakeholder identification and engagement, we demonstrate our recognition that our
long-term success depends on building and maintaining positive, transparent, and mutually beneficial relationships
with all our key stakeholders.

List stakeholder groups identified as key for your entity and the frequency of engagement with each stakeholder group.

Stakeholder | Whether identified | Channels of communication Frequency of Purpose and scope of
Group as Vulnerable & (Email, SMS, Newspaper, engagement engagement including
Marginalized Group | Pamphlets, Advertisement, | (Annually/Half yearly/ | key topics and concerns
(Yes/No) Community Meetings, Notice | Quarterly/others — raised during such
Board, Website), Other please specify) engagement
Employees | No « Emails * Need Basis + Employee Wellbeing
+ Internal Meetings + Career Development
+ Engagement Activities * Business Plans
* Internal Portal
+ Townhall Meeting
* One-To-One Interaction
Shareholders | No + Email * Quarterly + Financial Performance
+ Teleconference + Annually + Prospective
* Investor Presentation * Need Basis Investment
+ Plant Visits * Investor Relationship
+ Website + Dividend
+ AGM + Profitability
+ Financial Stability
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Stakeholder | Whether identified | Channels of communication
Group as Vulnerable &

Frequency of Purpose and scope of
(Email, SMS, Newspaper, engagement engagement including
Marginalized Group | Pamphlets, Advertisement, | (Annually/Half yearly/ | key topics and concerns

(Yes/No) Community Meetings, Notice Quarterly/others - raised during such
Board, Website), Other please specify) engagement
Investors No + Email + Quarterly + Financial Performance
+ Teleconference * Need Basis + Prospective
* Investor Presentation Investment
+ Plant Visits + Investor Relationship
+ Website + Dividend
+ Roadshows « Profitability
+ Investor Conference + Financial Stability
Suppliers No + Email + Need Basis + Commercial
* Meetings * Quality
« On Time Delivery
Customers | No + Email + Need Basis * Business
+ Exhibitions Enhancement
* Meetings + Customer Satisfaction
+ Plant visits
Suppliers/ No + Email + Need Basis + Quality
Contractors * Meetings
Community | Yes * One-To-One Interactions + Need Basis + CSR Projects

+ Community Needs

Leadership Indicators

1. Provide the processes for consultation between stakeholders and the Board on economic, environmental, and social
topics or if consultation is delegated, how is feedback from such consultations provided to the Board.

We recognise that meaningful and regular consultation with our stakeholders on economic, environmental, and
social topics is fundamental to our ability to operate responsibly, identify emerging risks and opportunities, and
make informed strategic decisions that benefit all our stakeholders. We recognise that effective stakeholder
consultation requires a decentralized and locally responsive approach that is sensitive to the specific needs,
concerns, and characteristics of different stakeholder groups in different locations. Therefore, consultation with
stakeholders on economic, environmental, and social topics has been delegated to the relevant departments and
teams within our organisation who are best positioned to engage with stakeholders on a continuous and ongoing
basis. We are committed to ensuring that the process of collecting and communicating stakeholder feedback is
transparent, fair, and responsive. By establishing robust processes for stakeholder consultation and ensuring that
feedback from stakeholders informs Board-level decision-making, we demonstrate our commitment to stakeholder-
inclusive governance and our recognition that our long-term success depends on building and maintaining positive
relationships with all our stakeholders.

2. Whether stakeholder consultation is used to support the identification and management of environmental, and social
topics (Yes/No). If so, provide details of instances as to how the inputs received from stakeholders on these topics
were incorporated into policies and activities of the entity.

Our stakeholder consultation is actively used to support the identification and management of environmental
and social topics within our organisation. We recognise that our stakeholders have valuable insights, concerns,
and perspectives regarding the environmental and social impacts of our business operations, and we deliberately
incorporate these perspectives into our processes for identifying and managing economic, environmental, and
social topics. We engage with multiple stakeholder groups including our employees, customers, investors, and local
communities through relevant and appropriate mechanisms to understand their perspectives on environmental and
social and governance topics through double materiality assessment.
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- We engage with customers to understand their expectations regarding the environmental performance of our
products, our social responsibility practises, our supply chain management, and other factors that influence their
purchasing decisions and brand loyalty. By consulting with our customers and understanding their environmental eoccrons [ 10 iecunmes
and social requirements, we ensure that our practises remain responsive to market expectations and competitive
pressures in our industry. 5 ‘I

Businesses should respect and promote human rights

- We believe that the integration of stakeholder consultation into our environmental and social management processes
is essential for building credibility with our stakeholders, for ensuring that our practises remain responsive to

emerging concerns and opportunities, and for driving continuous improvement in our environmental and social Essential Indicators

performance. We are committed to maintaining and strengthening our stakeholder engagement mechanisms, to 1. Employees and workers who have been provided training on human rights issues and policy(ies) of the entity, in the
giving serious consideration to stakeholder feedback in our policy and practice development, and to communicating following format:
back to stakehold bout how their input has infl d decisi d actions. Th h th itment
acktos ? eholders about how their input has in ue'nce our eC|S|o.ns and ac |ohs ! rough these commi mfen s Category FY (2025-26) PY (2024-25)
and practises, we demonstrate that stakeholder voices are valued in our organisation and that we are serious . . . . .
. e . . . L Current Financial Year Previous Financial Year @)
about identifying and managing environmental and social topics in ways that address stakeholder concerns and o)
9 o
contribute to sustainable and responsible business practises. Total (A) No. of Total (C) No. of % (D/C) o
employees/ employees/ =
3. Provide details of instances of engagement with, and actions taken to, address the concerns of vulnerable/marginalized workers workers g
stakeholder groups. covered (B) covered (D) g
- The Company has demonstrated a commitment to supporting vulnerable groups by engaging in various initiatives. Employees g'
The Company has partnered with an independent NGO, Aastha Charitable Trust, to provide a residential complex Permanent 670 263 39.25% 562 190 33.81%
called “"ANAND DHAM” for the mentally challenged and those with aging or posthumous parental care needs. In Other than permanent 13 12 92.31% 18 3 16.67%
the similar manngr the Com.pany has made a Cc.>rporate chial Responsibility‘ (CSR) contributlion to the Make a Total Employees 683 275 40.26% 580 193 33.28% o
Difference Education & Medical Welfare Foundation, Sant Vinoba Gram Swarajya Ashram, Institute Management G
Committee(IMC) of ITI Bavla, LENCO Alumni Association. During 2025-26 the Company has contributed Workers g.
approximately 199.93 lakhs towards the welfare of vulnerable groups, and ensured that the outreach programs Permanent 1,075 227 21.12% 1,084 263 24.26% <
address their needs. Other than permanent 1,526 416 27.26% 1,596 261 16.35% E
) o, o
Note: At Harsha Engineers International Limited (HEIL), we believe that strong, transparent, and mutually beneficial Total Workers 2,601 643 24.72% 2,680 524 19.55% =
relationships with our stakeholders are essential for our long-term success and responsible growth. We systematically identify 2. Details of minimum wages paid to employees and workers, in the following format:
key stakeholder groups by assessing their influence on our business and our impact on them, enabling us to understand their
expectations and concerns better. Category FY (2025-26) PY (2024-25)
Current Financial Year Previous Financial Year =
We regularly engage with our Employees on well-being and career development, Shareholders & Investors on financial — — =
. . . . . . Equal Minimum More than Total | Equal Minimum More than )
performance and returns, Suppliers & Contractors on quality and delivery, Customers on satisfaction and business growth, T Mini o D to W Mini W 3
and local Communities — recongnised as a vulnerable group - through CSR initiatives. We actively consult stakeholders on age 1o (Nimum "Yage ) o fage inimum Wage )
0, 0, L) 0,
economic, environmental, and social topics, using their valuable feedback — including through double materiality assessment % (B/A) | No. (C) | % (C/A) No. (E) | % (E/D) No. (F)| % (F/D) %
- to inform our policies, decisions, and Board-level discussions. At HEIL, stakeholder engagement remains a continuous Employees g
journey of listening, learning, and creating shared value for all. Permanent 670 0 0.00% 670 |100.00%| 562 0 0.00% | 562 | 100.00% g
Male 646 0 0.00% | 646 |100.00%| 536 0 0.00% | 536 | 100.00% “
Female 24 0 0.00% 24 1100.00%| 26 0 0.00% | 26 | 100.00%
Others 0 0 0.00% 0 0.00% 0 0 0.00% 0 0.00%
Other Permanent than 13 0 0.00% 13 |100.00%| 18 0 0.00% | 18 | 100.00%
Male 13 0 0.00% 13 | 100.00%| 18 0 0.00% | 18 | 100.00%
Female 0 0 0.00% 0 0.00% 0 0 0.00% 0 0.00%
Others 0 0 0.00% 0 0.00% 0 0 0.00% 0 0.00%
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issues, and more personalized support for grievant. We recognise that having a grievance redressal mechanism is

Category FY (2025-26) PY (2024-25)
Current Financial Year Previous Financial Year not sufficient by itself; the mechanism must be widely known, easily accessible, and genuinely trusted by employees
- - to be effective. Through our comprehensive internal mechanisms to redress grievances related to human rights
Equal Minimum More than Total | Equal Minimum More than . . . . - .
. .. issues, we demonstrate our unwavering commitment to protecting human rights, creating safe and respectful
Wage to Minimum Wage (D) to Wage Minimum Wage . L . . .
workplaces, and ensuring that all individuals affected by our business have access to effective remedies when
% (B/A) % (C/A) No. (E) | % (E/D) No. (F)‘ % (F/D) human rights violations occur.
Workers . .
6. Number of Complaints on the following made by employees and workers:
Permanent 1,075 5 0.465% | 1,070 |99.535% | 1,084 29 2.68% | 1,055 | 97.32%
Male 1,055 5 0.47% | 1,050 |99.526% | 1,067 | 29 | 2.72% | 1,038 | 97.28% FY (2025-26) PY (2024-25)
Female 20 0 0.00% 20 100.00% 17 0 0 17 100.00% Current Financial Year Previous Financial Year
Others 0 0 0.00% 0 0.00% 0 0 0 0 0.00% Filed during Pendll?g B ENGIM Filed during Pendll?g Remarks
the year resolution the year resolution
Other than Permanent 1,526 489 | 32.04% | 1,037 | 67.96% | 1,596 665 | 41.67% | 931 58.33 % o
at the at the end )
Male 1421 | 468 | 32.93% 953 | 67.07% | 1,524 = 637 | 41.80% 887  58.20% end of year of year E
o, () 0, 0, Q
Female 105 | 21 [20.00% 84 | 80.00% | 72 28 38.89% 44 | 61.11% Sexual Harassment 0 0 NA 0 0 NA 2
Others 0 0 0.00% 0 0.00% 0 0 0.00% | 0 0.00% Discrimination at workplace 0 0 NA 0 0 NA 2
()
3. Details of remuneration/salary/wages. Child Labour 0 0 NA 0 0 NA =
=
1. Median remuneration/wages: Forced Labour/Involuntary Labour 0 0 NA 0 0 NA
Wages 0 0 NA 0 0 NA
Male Female Other Human
- - - - 7
Number | Median remuneration/ | Number | Median remuneration/ Rights related issues 0 0 NA 0 0 NA S
salary/wages of salary/wages of g
respective category respective category 7. Complaints filed under the Sexual Harassment of Women at Workplace (Prevention, Prohibition and Redressal) Act, 3
Board of Directors (BoD) 8 4,052,502 2 5,152,500 2013, in the following format: >
©
Key Managerial Personnel 6 11,220,064 1 10,185,000 FY (2025-26) PY (2024-25) %
7]
Employees other than BoD and KMP 654 625,745 26 510,909 Current Financial Year Previous Financial Year
Workers 1229 368,987 20 296,350 Total Complaints reported under Sexual Harassment on 0 0
2. Gross wages paid to females as % of total wages paid by the entity, in the following format: of Women at Workplace (Prevention, Prohibition
and Redressal) Act, 2013 (POSH) n
FY (2_025'?6) _PY (2924'2_5) Average number of female employees/workers at the 0 0 §
Current Financial Year Previous Financial Year beginning of the year and as at the end of the year g_)
Gross wages paid to female 44,477,940 28,849,578 Complaints on POSH as a % of female employees/ 0 0 2
Total wages 1,361,957,778 1,267,668,573 workers g
Gross wages paid to females as % of total wages 3.27% 2.28% Complaints on POSH upheld 0.00% 0.00% T
74
4. Do you have a focal point (Individual/Committee) responsible for addressing human rights impacts or issues caused 8. Mechanisms to prevent adverse consequences to the complainant in discrimination and harassment cases.

or contributed to by the business? (Yes/No
y ( ) - We recognise that creating an effective mechanism to address discrimination and harassment complaints requires

- Yes not only clear policies and procedures but also robust protections for complainants to ensure that they do not
face any adverse consequences, retaliation, or negative treatment as a result of filing complaints or participating
in investigations. Our organisation has established comprehensive mechanisms and safeguards specifically
- Werecognise that having comprehensive grievance redressal mechanisms is essential for protecting human rights, designed to prevent adverse consequences to complainants in discrimination and harassment cases.
identifying problems early, addressing issues before they escalate, and demonstrating our genuine commitment to
respecting and protecting the rights of all individuals affected by our business operations.

5. Describe the internal mechanisms in place to redress grievances related to human rights issues.

- Our Human Resources Single Point of Contact (HR SPOC), who serves as the central focal point for all matters

related to sexual harassment, discrimination at the workplace, and related issues.
- At the core of our grievance redressal mechanism is the establishment of a dedicated Human Resources Single

Point of Contact (HR SPOC) for each division of our organisation. This is a significant and strategic commitment
that demonstrates the importance we place on grievance redressal and human rights protection. By designating
an HR SPOC in each division, we ensure that employees and workers in every part of our organisation have access
to a trained, accessible, and responsive official who is responsible for receiving and addressing human rights
grievances. The division-level structure of our HR SPOC system ensures that grievances are handled at the closest
possible level to where the issues arise, enabling faster response times, better understanding of local context and

- We have established a culture of respect and accountability where all employees understand that discrimination and
harassment are serious violations of Company values and applicable law. We communicate clearly that complainants
are not the wrongdoers and that the organisation will support and protect them rather than blame them for the problems
that existed in their work environment. By fostering a culture where employees understand that coming forward with
complaints is the right thing to do and that doing so will be rewarded with protection and support rather than punishment,
we encourage employees to report problems early, enabling us to address issues before they escalate.
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10.

11.

All employees are trained on our sexual harassment and discrimination prevention which emphasizes the
organisation’s zero-tolerance approach towards both discrimination and harassment.

Harsha Engineers International Limited recognises that creating a safe environment for complainants requires
more than just policies and procedures; it requires a genuine commitment from leadership and all employees to
protecting complainants and ensuring that discrimination, harassment, and retaliation are not tolerated.

Through our comprehensive mechanisms and unwavering commitment to protecting complainants, Harsha
Engineers International Limited demonstrates our dedication to creating workplaces free from discrimination,
harassment, and retaliation, where all employees can work with dignity, respect, and security.

Do human rights requirements form part of your business agreements and contracts? (Yes/No)

Yes

Assessment for the year:

Name of other assessment % of your plants and offices that were assessed
(by entity or statutory authorities or third parties)

Child labour 100.00%

Forced/involuntary labour 100.00%

Sexual harassment 100.00%

Discrimination at workplace 100.00%

Wages 100.00%

Others — please specify -

Code of Conduct 100.00%

SA 8000 100.00%

Whistle blower policy 100.00%

Provide details of any corrective actions taken or underway to address significant risks/concerns arising from the
assessments at Question 10 above.

We are pleased to report that no significant risks or concerns arising from the comprehensive assessments
conducted at our premises. This positive outcome reflects the effectiveness of our governance systems, policies,
and operational practises in maintaining high standards of ethical conduct, labour rights protection, and human
rights compliance across all our facilities.

Our comprehensive assessment program, as detailed in Question 10, involved a thorough evaluation of all our
plants and offices across multiple critical dimensions including child labour prevention, forced or involuntary labour
prevention, sexual harassment prevention, discrimination at workplace prevention, wages and compensation
practises, Code of Conduct compliance, Prevention of Sexual Harassment policy implementation, SA 8000 standard
compliance, and Whistle Blower Policy effectiveness.

We remain committed to regularly monitoring our practises, updating our policies to address emerging issues,
providing ongoing training and awareness to our employees, and maintaining open channels for employees to raise
concerns and grievances. Our commitment to human rights and ethical labour practises is unwavering, and we
will continue to invest in building and maintaining robust systems and processes that protect and promote human
rights throughout our organisation.

Leadership Indicators

1.

Details of a business process being modified/introduced as a result of addressing human rights grievances/complaints.

With respect to business processes being modified or introduced as a result of addressing human rights grievances
and complaints, we report the following status.

We initiate necessary actions and implement appropriate responses as and when human rights grievances or
complaints are brought to our attention through our grievance mechanisms. We take all human rights concerns
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seriously and respond promptly to address the issues raised by our employees, contractors, or other stakeholders.
Our approach to addressing human rights grievances is focused on understanding the root causes of the issue,
implementing appropriate measures, and preventing recurrence of similar issues in the future.

However, during the reporting period, no business process was modified or introduced as a result of addressing
human rights complaints.

We recognise that the absence of business process modifications does not imply complacency in our human
rights practises. Rather, it reflects that our existing governance structures, policies, and procedures are functioning
effectively in addressing the human rights concerns that arise. We have in place comprehensive policies, clear
grievance mechanisms, and trained personnel who are capable of responding to human rights issues promptly
and appropriately. We are committed to continuously evaluate our human rights governance practises and making
improvements wherever necessary. Our commitment to human rights is unwavering, and we will continue to invest
in building robust systems and processes to protect and promote human rights throughout our organisation.

2. Details of the scope and coverage of any Human rights due-diligence conducted.

We recognise the importance of human rights protection in our business operations and have taken proactive
measures to ensure that our organisational practises align with human rights principles. We have adopted multiple
comprehensive policies that establish clear expectations and guidelines for ensuring that correct human rights
practises are undertaken throughout our organisation. These policies serve as the foundational framework for our
human rights governance and provide guidance to all our employees, on what is expected of them with respect to
human rights protection and promotion.

We believe that our comprehensive policy framework, combined with our commitment to implementing the policies
throughout our organisation, effectively addresses the core human rights issues that are relevant to our business
operations. Our policies are regularly reviewed and updated to ensure that they remain current, relevant, and aligned
with evolving human rights standards. All our policies are reviewed periodically as and when required to ensure their
continued relevance and effectiveness. While we acknowledge that a formal Human Rights Due Diligence in the
comprehensive sense has not been conducted, we are committed to strengthening our human rights governance
practises over time. We recognise the value of conducting periodic human rights assessments and due diligence
to identify potential risks and gaps in our human rights protections. We will continue to evaluate our practises and
consider implementing more formal human rights due diligence processes in the future as part of our ongoing
commitment to improving our human rights governance and performance.

3. Is the premise/office of the entity accessible to differently abled visitors, as per the requirements of the Rights of
Persons with Disabilities Act, 2016?

Yes, we are conscious about the difficulties differently abled visitors and rights of them and accordingly we make
arrangement of accessibility for them.

Our staff members are trained to provide assistance and support to differently abled visitors, ensuring that they
receive the help they need without making them feel uncomfortable or treated differently.

Our commitment to accessibility extends to ensuring that persons with disabilities have equal employment
opportunities within our organisation. We are committed to continuously improving the accessibility of our
facilities and services. We believe that building an inclusive and accessible organisation is an ongoing journey that
requires continuous commitment, investment, and improvement. Our accessibility initiatives demonstrate our deep
commitment to respecting the rights and dignity of persons with disabilities and ensuring that they are treated with
equal respect and provided with equal opportunities to access our facilities and participate in our organisational
activities.
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4. Details on assessment of value chain partners

Name of other assessment % of value chain partners (by value of business done 13 come
ACTION

Business should respect and make efforts to protect and restore the
environment.

with such partners) that were assessed

Sexual Harassment 100.00% 6 @

Discrimination at workplace 100.00%

Child Labour 100.00%

Forced Labour/Involuntary Labour 100.00% Essential Indicators

Wages 100.00% 1. Details of total energy consumption (in Joules or multiples) and energy intensity, in the following format. Whether total

Others — please specify i energy consumption and energy intensity is applicable to the Company?

Supplier Vendor Assessment 100.00% Revenue from operations(in ) FY(2025-26) PY(2024-25)
Supplier 100.00% (T ERIASTENEIRNCEM (Previous Financial Year)

2}
(=]
Vendor 100.00% | 12282029831 |  10,893,044292 3
" N )
Recruiting 100.00% Parameter FY(2025-26) PY(2024-25) )
Staffing 100.00% (T AENELEEREEN (Previous Financial Year) S
Manpower 100.00% From renewable sources (GJ) =
Services 100.00% Total electricity consumption (A) 77,379.36 38,393.42 &
5. Provide details of any corrective actions taken or underway to address significant risks/concerns arising from the Total fuel consum-ptlon (B) 0 0
assessments at Question 4 above. Energy consumption through sources (C) 0 0
) ) ) ) ) ) o Total energy consumed from renewable sources (A+B+C) 77,379.36 38,393.42 g
- We recognise that our value chain partners, plays a crucial role in our business operations and have a significant =
. N : . . From non-renewable sources(GJ) <
impact on our overall sustainability and human rights performance. We are committed to ensuring that all our value - : o
. . . . , . Total electricity consumption (D) 111,580.31 102,675.89 <
chain partners adhere to the same high standards of ethical conduct, human rights, and responsible business - )
practises that we ourselves uphold. Our assessment of value chain partners includes a thorough evaluation of Total fuel consum-ptlon (E) 88,421.86 122,701.61 '§
their policies and practises. We assess whether our partners have implemented comprehensive policies, complaint Energy consumption through other sources (F) 0 0 z
mechanisms, and preventive measures to protect their employees. We require all our value chain partners to Total energy consumed from non-renewable sources (D+E+F) 200,002.17 225377.50
maintain safe and respectful working environments. Total energy consumed (A+B+C+D+E+F) 277,381.53 263,770.92
- Beyond the core human rights and labour practice assessments, we have also carried out a comprehensive Supplier Energy intensity per rupee of turnover . 0.000023 0.000022
o (Total energy consumed/Revenue from operations) (GJ/?) .y
Vendor Assessment that evaluates and ensures that we have comprehensive visibility and control over all our - - - - 5
. , . . . . . Energy intensity per rupee of turnover adjusted for Purchasing 0.000517 0.000506 o
value chain partners’ practises. This comprehensive assessment demonstrates our commitment to ensuring that Power Parity (PPP) 3
all categories of our business partners maintain appropriate standards of conduct and practice. (Total energy consumed/Revenue from operations adjusted for %
Notes: We are strongly committed to respecting and promoting human rights across all our operations. We believe that PPP) ((?JR) — - %
every individual deserves to be treated with dignity, respect, and fairness. We provide equal opportunities to all employees Energy intensity in terms of physical Output (Total GJ Consumed/ 2027 16.62 3
. ) o ) ) ) MT of Production) (GJ/MT) e
irrespective of caste, creed, gender, religion, or background. We respect the fundamental rights of all our stakeholders, including - - - - =
employees, workers, contractors, and communities. We have established transparent grievance redressal mechanisms so EH:Lgeyel::;nSIty (optional)- the relevance metric may be selected NA NA
that any concerns related to human rights can be raised and addressed promptly and fairly. We are dedicated to creating y y
a workplace and business ecosystem where human rights are protected, promoted, and respected at all times. We remain Note: Indicate if any independent assessment/evaluation/assurance has been carried out by an external agency? (Y/N)
committed to continuously strengthening our human rights practises across the organisation and our value chain. If yes, name of the external agency.

- Yes, Growlity Inc.

2. Does the entity have any sites/facilities identified as designated consumers (DCs) under the Performance, Achieve and
Trade (PAT) Scheme of the Government of India? (Y/N) If yes, disclose whether targets set under the PAT scheme have
been achieved. In case targets have not been achieved, provide the remedial action taken, if any.

- Ambica Associates
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3.

Provide details of the following disclosures related to water, in the following format:

Parameter

HARSHA ENGINEERS INTERNATIONAL LIMITED

Business Responsibility & Sustainability Report (Contd.)

5. Has

PY(2024-25)

Water withdrawal by source (in kilolitres)

(i) Surface water 0.00 0.00

(ii) Groundwater 34,601.00 28,824.00
(iii) Third party water 14,425.61 4,218.38
(iv) Seawater/desalinated water 0.00 0.00

(v) Others 0.00 0.00 i
Total volume of water withdrawal 49,026.61 33,042.38
(in kilolitres) (i + ii + iii + iv + v)

Total volume of water consumption 49,026.00 33,000.00
(in kilolitres)

Water intensity per rupee of turnover 0.0000040 0.0000030
(Total water consumption/Revenue from operations)

Water intensity per rupee of turnover adjusted for Purchasing 0.00009 0.00007
Power Parity (PPP)

(Total water consumption/Revenue from operations adjusted for

PPP)

Water intensity in terms of physical 3.58 2.36
Output (KL/MT of Production)

Water intensity(optional)- the relevant metric may be selected by NA NA

the entity

Note: Indicate if any independent assessment/evaluation/assurance has been carried out by an external agency? (Y/N) -

If yes, name of the external agency.
- Yes, Growlity Inc.

Provide the following details related to water discharged:

Parameter

PY(2024-25)

FY(2025-26)
(TR ST ENSEIRCETIN (Previous Financial Year)

Water discharge by destination and level of treatment (in kilolitres

the entity implemented a mechanism for Zero Liquid Discharge? If yes, provide details of its coverage and

implementation.

FY(2025-26)
(AT ELIEIRCEM (Previous Financial Year) -

We are pleased to confirm that Yes, our Company has implemented a comprehensive mechanism to reuse all the
treated water within our plant premises as mentioned in our consent. We are deeply committed to responsible
water management and environmental protection, recognizing that water is a precious natural resource that must
be conserved and managed sustainably. Our system represents our proactive approach towards minimizing our
environmental impact and demonstrating our commitment to sustainable water management practises.

Our mechanism is built on the principle that all wastewater generated during our manufacturing processes
should be treated and reused within our facilities, thereby eliminating the need to discharge any liquid effluent
into water bodies or the environment. This practice not only helps us conserve precious freshwater resources but
also reduces our operational costs associated with freshwater procurement and wastewater treatment. One of the
primary applications of our treated water is toilet flushing throughout our facilities. This practice demonstrates
our commitment to water conservation at every level of our operations. Our treated water is also being utilized for
solar panel cleaning at our facilities. Rather than using freshwater for cleaning our solar panels, we use treated
wastewater, thereby reducing our freshwater consumption while maintaining our solar equipment. This practice
ensures that our renewable energy investments continue to generate maximum benefits while we also conserve
water resources. Another significant application of our treated water is for cooling tower because it requires
substantial quantities of water for their operation, and by using treated wastewater instead of freshwater, we are
able to reduce our demand on freshwater resources. We also utilize our treated water for gardening and plantation
activities at our facilities. All our gardening and plantation activities are sustained using treated wastewater, which
provides the necessary water for nurturing plants and maintaining green areas within our facilities. This practice
demonstrates how we can integrate environmental sustainability into our everyday operational activities.

We have implemented this system with the understanding that it aligns with our broader sustainability objectives
and helps us move towards a circular economy model where resources are used efficiently and waste is minimized.
The implementation of our mechanism has required significant investment in wastewater treatment infrastructure,
regular maintenance and monitoring, and continuous process optimization. However, we believe that this investment
is worthwhile as it contributes to environmental protection, resource conservation, and long-term operational
sustainability. We conduct regular monitoring and testing of our treated water to ensure that it meets all required
quality standards before it is reused in our facilities. Our environmental management team maintains detailed
records of all wastewater treatment activities, water quality testing results, and water reuse data. We ensure full
compliance with all applicable consent conditions and environmental regulations related to water management

(i) To Surface water 0.00 0.00
_ No treatment 0.00 0.00 and wastewater treatment. Our mechanism represents our genuine commitment to becoming an environmentally
- With treatment - please specify level of treatment 0.00 0.00 responsible organisation that minimizes its impact on water resources and contributes positively to environmental
(i) To Groundwater 0.00 0.00 conservation.
- Notreatment 0.00 0.00 6. Please provide details of air emissions (other than GHG emissions) by the entity, in the following format:
- With treatment — please specify level of treatment 0.00 0.00
(i) To Seawater 0.00 0.00 Whether air emissions(other than GHG emissions) by the entity is applicable to the Company?
-~ No :eatme”t | o lovel of 0.00 0.00 Parameter Please specify unit 025-26 PY(2024-25)
I Wit .treatm(.ent — please specify level of treatment 0.00 0.00 . - (Previous Financial Year)
(iv) Sent to third-parties 0.00 0.00 NOx PPM 15.30 6.22
- No treatment 0.00 0.00 S0 144 .8
- With treatment - please specify level of treatment 0.00 0.00 X PPM 43 18.
(v) Others 0.00 0.00 Particulate matter (PM) mg/Nm?3 57.90 46.23
- No treatment 0.00 0.00 Persistent organic pollutants (POP) mg/Nm? 0.00 0.00
- With treatment - please specify level of treatment 0.00 0.00 Volatile organic compounds (VOC) mg/Nm?3 0.00 0.00
Total water discharged (in kilolitres) 0.00 0.00 Hazardous air pollutants (HAP) mg/Nm3 0.00 0.00
Note: Indicate if any independent assessment/evaluation/assurance has been carried out by an external agency? (Y/N) Others - please specify : - -
If yes, name of the external agency.
- Yes, Growlity Inc.
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Note: Yes, airemissions otherthan greenhouse gas emissions are applicabletous. Weacknowledge that our manufacturing Parameter Unit 0 6 PY(2024-25)
operations generate various air emissions including NOx (Nitrogen Oxides), SOx (Sulfur Oxides), and Particulate Matter e : (Previous Financial Year)
(PM), which are regulated air pollutants that require monitoring, control, and reporting. We are committed to managing Total Scope 1 and Scope 2 emission tCO,e/rupee 0.00000109 0.00000177

and minimizing these air emissions through proper operational controls, regular monitoring, and compliance with all
applicable environmental regulations and consent conditions issued by the competent environmental authorities.

Monitoring and Measurement of Air Emissions

We observe that there has been an increase in NOx emissions in the current financial year, and we are investigating
the root causes of this increase and implementing corrective measures to bring the emissions back to lower levels.
The increase in NOx emissions may be attributed to changes in operational load, fuel quality, or combustion process
parameters, and we are working with our technical teams to optimize our processes and reduce these emissions. In
Particulate Matter (PM) emissions, we observed that there has been an increase in particulate matter emissions in

intensity per rupee of turnover

(Total Scope 1 and Scope 2 GHG
emissions/Revenue from operations)
Total Scope 1 and Scope 2 emission tCO,e/rupee 0.000025 0.000041
intensity per

rupee of turnover adjusted for Purchasing
Power Parity (PPP)

(Total Scope 1 and Scope 2 GHG
emissions/Revenue from operations

. . . ; . . . . . adjusted for PPP)
thelcur'rent ﬂn?jnmal year, Iand we recqgmsgfthat this rr]eqm'res our |mmed|atebattent(;on anddcorrectlye zlactlon. We' are Total Scope 1 and Scope 2 emission Metric tonnes of CO, 098 133
evaluating our dust control systems to identify areas where improvements can be made to reduce particulate emissions intensity in terms of physical output equivalent/MT of
Emissions Not Applicable to Our Operations _— production
Total Scope 1 and scope2 emission - NA NA

We confirm that certain air emission parameters are not applicable to our manufacturing operations based on the nature
of our processes and the specific conditions outlined in our environmental consent orders. Specifically, we report that
Persistent Organic Pollutants (POP), Volatile Organic Compounds (VOC), and Hazardous Air Pollutants (HAP) emissions
are recorded as 0.00 mg/Nm?. These parameters do not apply to our operations as per the issued environmental consent
conditions for both of our manufacturing plants.

Changodar Plant - Environmental Consent

Our Changodar manufacturing plant operates under the environmental consent under Consent Order Number AWH-
129023, which is valid and effective up to March 31, 2028. This consent order specifies the applicable air emission
parameters for our Changodar plant and prescribes the permissible limits for various air pollutants that we are required
to monitor and comply with.

Moraiya Plant - Environmental Consent

Our Moraiya manufacturing plant operates under the environmental consent issued under Consent Order Number AWH-
142666, which is valid and effective up to January 23, 2028. The Moraiya plant also operates under the framework
established through its respective consent order, and we maintain strict compliance with all applicable terms, conditions,
and emission limits prescribed in this consent.

Regulatory Compliance and Consent Compliance

We are fully committed to comply with all the terms and conditions specified in our environmental consent orders
for both our manufacturing facilities. We understand that the consent orders represent a legal contract between our
Company and the regulatory authorities, and strict compliance with these orders is not only a legal obligation but also
a moral responsibility towards environmental protection and public health. We believe that proactive maintenance
and continuous monitoring are the keys to ensuring sustained compliance with our consent orders and regulatory
requirements.

Note: Indicate if any independent assessment/evaluation/assurance has been carried out by an external agency? (Y/N)
If yes, name of the external agency.

- Yes, Growlity Inc.

Provide details of greenhouse gas emissions (Scope 1 and Scope 2 emissions) & its intensity, in the following format:

Whether greenhouse gas emissions (Scope 1 and Scope 2 emissions)& its intensity, is applicable to the Company?

intensity(optional)-the relevant metric
may be selected by the entity

Note: We are committed to effectively managing and reducing our greenhouse gas emissions as part of our environmental
responsibility. We continuously monitor and work towards controlling Scope 1 emissions, which are generated directly
from our own operations within our premises. At the same time, we focus on reducing Scope 2 emissions that result
from the purchase of electricity for our facilities. Through various energy efficiency improvement initiatives, adoption of
modern technologies, and process optimizations across our plants, we strive to lower our overall carbon footprint. These
efforts help us minimize our impact on the environment while maintaining operational efficiency. We remain dedicated
to regularly reviewing our energy consumption patterns and implementing suitable measures to achieve sustained
reduction in both Scope 1 and Scope 2 emissions. This reflects our long-term commitment towards responsible and
sustainable manufacturing practises.

Note: Indicate if any independent assessment/evaluation/assurance has been carried out by an external agency? (Y/N)
If yes, name of the external agency.

- Yes, Growlity Inc.
Does the entity have any project related to reducing Green House Gas emission? If yes, then provide details

- We are deeply committed to addressing the global challenge of climate change and reducing our greenhouse gas
emissions across all our operational facilities and value chain. Our Company has undertaken several significant
and ambitious projects directly focused on reducing greenhouse gas emissions and achieving our long-term
sustainability objectives. Our greenhouse gas emission reduction strategy is comprehensive and incorporating
various initiatives that address different aspects of our operations and encompassing both direct and indirect
emissions. We have developed a clear roadmap with specific targets and timelines that guides our efforts towards
building a more sustainable and environmentally conscious organisation.

- We have set an aspirational long-term goal to achieve net zero greenhouse gas emissions by the year 2050. This
commitment represents our vision for a truly sustainable organisation that operates in complete harmony with
the environment and contributes positively to global climate change mitigation. Our net zero emissions target
encompasses both Scope 1 (direct emissions from our operations) and Scope 2 (indirect emissions from purchased
electricity) emissions, and potentially Scope 3 emissions (indirect emissions from our value chain) as we expand
our sustainability initiatives. Achieving net zero emissions by 2050 will require comprehensive and transformative

Parameter Unit 0 6 PY(2024-25) changes across all aspects of our business operations, value chain, and strategic decision-making processes. We
: ; (Previous Financial Year) are committed to continuously improving our operational efficiency, investing in clean technologies, and exploring

Total Scope 1 emissions (Break-up of the | Metric tonnes of CO, 5,160 6,487 innovative solutions that can help us reduce our absolute emissions towards zero. Our net zero commitment

GHG into CO,, CH,, N,O, HFCs, PFCs, SF, equivalent demonstrates our belief that climate change is one of the most critical challenges of our time, and that businesses

NF,, if available) e . . . . .

3 — - have a responsibility to play an active and meaningful role in addressing this global challenge.

Total Scope 2 emissions (Break-up of the | Metric tonnes of CO, 8,276 12,785

GHG into CO,, CH,, N,O, HFCs, PFCs, SF, equivalent - Weare genuinely committed to reduce our greenhouse gas emissions and building a more sustainable organisation

NF, if available) for future generations. Our comprehensive portfolio of GHG reduction projects, combined with our ambitious
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targets for renewable energy adoption, net zero emissions, waste management, water conservation, and supply

Business Responsibility & Sustainability Report (Contd.)

HARSHA ENGINEERS INTERNATIONAL LIMITED

Parameter 0 6 PY(2024-25)
chain sustainability, demonstrates our unwavering commitment to environmental responsibility and climate action. (Previous Financial Year)
We recognise that achieving these targets will require sustained effort, continuous innovation, and significant ” -
investment, but full itted to this transformative j toward tainability. Through th (i) _ Landfiling 0.00 0.00
investment, but we are fully committed to this transformative journey towards sustainability. Throu ese - ; : :
o ) y . ,J, y . . y .g . (iii) Other disposal operations -please specify (Safety Disposal 0.00 49.00
initiatives, we aim to set an example of responsible corporate citizenship and meaningful climate action in our Plastic)
industry.

Total 188.81 229.85

9. Provide details related to waste management by the entity, in the following format: ] ] ] ] ]
Note: Indicate if any independent assessment/evaluation/assurance has been carried out by an external agency? (Y/N)

Parameter PY(2024-25) If yes, name of the external agency.
(AT ELEEIRCEM (Previous Financial Year) - Yes, Growlity Inc.
Total Waste generated (in metric tonnes)
Plastic waste (A) 11.04 10.72 10. Briefly describe the waste management practises adopted in your establishments. Describe the strategy adopted by
E-waste (B) 0.00 107 your Company to reduce usage of hazardous and toxic chemicals in your products and processes and the practises 9
Bio-medical waste (C) 0.00 0.00 adopted to manage such wastes. -S
Construction and demolition waste (D) 0.00 0.00 - Our waste management approach is guided by the principles of the ISO 14001:2015 Environmental Management %
Battery waste (E) 0.00 0.00 System standard, which provides us with a structured framework to identify, manage, and minimize waste generation g
Radioactive waste (F) 0.00 0.00 at all our facilities. We have established a detailed and comprehensive Waste Disposal Standard Operating Procedure 2
Other Hazardous waste. Please specify, if any. (G) 46487 195 88 (SOP) document bearing the reference number HEO810000010, which serves as the foundational guidance g
Other Non-hazardous waste generated (H). Please specify, if 0.00 0.00 document for all w?ste mgnagement activities conducted across our establishments. This SQP document provides
any. (Break-up by composition i.e. by materials relevant to the clear, step by step |nstru?tlons and protocqls that all our employees, contrac?tors, and operational staff must follow
sector) when handling, segregating, storing, and disposing of waste generated during our manufacturing and operational o
processes. By focusing on process optimization and continuous improvement, we have been able to achieve better Iy
g:‘ﬂce \\;vvas:e 718f29 608'0101 resource utilization and reduced environmental impact from our operations. %:
ass Waste . . =
Packaging Waste 394.17 380.04 - We understand that the responsible disposal of hazardous waste is crucial for environmental protection and public E,
Wooden Waste 163.88 143.29 health. Therefore, we have established partnerships with authorized and registered recyclers and co-processors who 3
Paper waste 2953 23 46 are duly certified and licensed to handle, treat, and dispose of hazardous waste in accordance with the Hazardous a*
and Other Wastes Management Rules, 2016 and all other applicable environmental regulations. All hazardous waste
Total of Other Non-hazardous waste generated (H). 667.99 614.90 generated during our manufacturing processes is carefully segregated, properly stored in designated containers,
Total (A+B+C+D+E+F+G+H) 1,143.89 822.57 and regularly transferred to our registered waste management partners for appropriate treatment and disposal.
Note: Other non-hazardous waste is the quantity of Office Waste, Glass Waste, Packaging Waste, Wooden Waste and . . . . . -
Paper Waste. - Our wgste management practises are regularly monltor.ed and reviewed through both internal auc‘il'rs~ and external g
- - compliance checks to ensure that all procedures are being followed correctly and that we are achieving our waste 3
Waste intensity per rupee of turnover (Total waste generated/ 0.000000093 0.000000076 reduction objectives. %’_,
Revenue from operations) 7)
Waste intensity per rupee of turnover adjusted for Purchasing 0.0000021 0.0000017 - Through these comprehensive and well-structured waste management practises, we demonstrate our commitment =
Power Parity (PPP) (Total waste generated/Revenue from to environmental stewardship, regulatory compliance, and sustainable business operations. We are dedicated to 3
operations adjusted for PPP) continuously improving our waste management systems and reducing the generation of hazardous waste, thereby =
Waste intensity in terms of physical output (MT/MT of 0.084 0.057 contributing to a cleaner and healthier environment for all our stakeholders.
Production) 11. If the entity has operations/offices in/around ecologically sensitive areas (such as national parks, wildlife sanctuaries,
Waste intensity(optional)- the relevant metric may be selected NA NA biosphere reserves, wetlands, biodiversity hotspots, forests coastal regulation zones etc.) where environmental
by the entity approvals/clearances are required, please specify details in the following format:

For each category of waste generated, total waste recovered through recycling, re-using or other recovery operations (in

metric tonnes)

Category of waste

We confirm that as per the current operational status and geographical footprint of the Company, the organisation
does not have any operations in or around ecologically sensitive areas. Our operations and offices are not situated
within or in proximity to national parks, wildlife sanctuaries, biosphere reserves, wetlands, biodiversity hotspots,

(i) Recycled 955.08 115.83 designated forest areas, or coastal regulation zones as defined under the Environmental Protection Act and other
(i) Re-used 0.00 0.00 applicable environmental laws and regulations of India.

(iii) Other recovery operations 0.00 0.00 - We have carefully evaluated its current operational footprint across all its facilities spread across various locations
Total 955.08 115.83

For each category of waste generated, total waste disposed by nature of disposal method (in metric tonnes)

Category of waste

(i) Incineration & Co-processing

188.81

180.85
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in Ahmedabad, Gujarat, India. We have implemented comprehensive environmental management systems and
practises to ensure that all its operations are conducted in an environmentally responsible manner. We regularly
monitor our operations to ensure compliance with all applicable environmental regulations, guidelines, and best
practises. We believe that responsible business practises and environmental protection are not mutually exclusive
but rather complementary objectives that should be pursued simultaneously.
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We also ensure that even though its current manufacturing operations are not in ecologically sensitive areas, it
remains vigilant and committed to minimizing its overall environmental footprint. This includes measures such as
reducing greenhouse gas emissions, reducing water consumption, managing waste responsibly, and promoting the
use of renewable energy. We have recognised that our environmental responsibility extends beyond the operational
locations and encompasses the entire value chain, supply chain, and the communities in which the Company
operates. Therefore, in response to this specific question we confirm that the status is Not Applicable (NA) to the
Company’s current operations sites. We will continue to uphold our commitment to environmental stewardship and
sustainable business practises in all its future endeavours and growth initiatives.

No.

Location of
operations/offices

Type of operations Whether the conditions of environmental approval/clearance

are being complied with? (Y/N) If no, the reasons thereof and

corrective action taken, if any.

NA

12. Details of environmental impact assessments of projects undertaken by the entity based on applicable laws, in the
current financial year:

We are committed to conduct our operations and projects in an environmentally responsible manner and adheres to
all applicable laws and regulations. We confirm that the disclosure on details of environmental impact assessments
is Not Applicable. No projects undertaken by the Company or the Company itself required an Environmental Impact
Assessment (EIA) as per the applicable laws and regulations. We carefully select and plan our projects in such a
way that they do not trigger the requirement for formal environmental impact assessments under the prevailing
environmental laws. This approach helps us to ensure that our activities remain in full compliance with regulatory
requirements while minimizing any potential environmental concerns from the planning stage itself.

We will continue to evaluate every new project thoroughly and will carry out necessary environmental impact
assessments if and when any future project falls under the purview of applicable EIA regulations. This responsible
approach supports our broader commitment to sustainable development and environmental protection.

Name and brief details | EIA Notification | Date | Whether conducted by | Results Communicated Relevant
of project No. independent external in public domain Web link
agency (Yes/No) (Yes/No)
NA

13. Is the entity compliant with the applicable environmental law/regulations/guidelines in India; such as the Water
(Prevention and Control of Pollution) Act, Air (Prevention and Control of Pollution) Act, Environment protection act and
rules thereunder (Y/N). If not, provide details of all such non-compliances, in the following format:

S.

No.

Specify the law/regulation/ | Provide details of the | Any fines/penalties/action | Corrective action taken,
guidelines which was not non - compliance taken by regulatory agencies if any
complied with such as pollution control
boards or by courts

No

Note: We are fully committed to complying with all applicable environmental laws, regulations, and guidelines in India.
This includes the Water (Prevention and Control of Pollution) Act, the Air (Prevention and Control of Pollution) Act,
the Environment Protection Act, and all rules made thereunder. We are pleased to confirm that it has remained fully
compliant with all the above-mentioned environmental laws and regulations during the reporting period. There have
been no instances of non-compliance. Since we have maintained full compliance, the details of non-compliances are
Not Applicable. As our Company has not faced any penalties or fines related to environmental laws and regulations in
2025-26, all fields have been marked as “NA” (Not Applicable). The Company continues to maintain strict adherence to
environmental norms and remains committed to upholding the highest standards of environmental compliance in all its
operations.
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Note: Indicate if any independent assessment/evaluation/assurance has been carried out by an external agency? (Y/N)
If yes, name of the external agency.

Yes, Growlity Inc.

Leadership Indicators

1. Water withdrawal, consumption and discharge in areas of water stress (in kilolitres):
For each facility/plant located in areas of water stress, provide the following information:
(i) Name of the area — NA
(i) Nature of operations — NA
(iii) Water withdrawal, consumption and discharge in the following format:
Parameter PY (2024-25)
(RSN ELEEIRCEM (Previous Financial Year)
Water withdrawal by source (in kilolitres)
(i) Surface water NA NA
(i) Groundwater NA NA
(iii) Third party water NA NA
(iv) Seawater/desalinated water NA NA
(v) Others NA NA
Total volume of water withdrawal (in kilolitres) NA NA
Total volume of water consumption (in kilolitres) NA NA
Water intensity per rupee of turnover (Water consumed/ NA NA
turnover)
Water relevant metric may be selected by the entity NA NA
Water discharge by destination and level of treatment (in kilolitres)
(i) Into Surface water NA NA
- No treatment NA NA
- With treatment — please specify level of treatment NA NA
(i) Into Groundwater NA NA
- No treatment NA NA
- With treatment - please specify level of treatment NA NA
(iii) Into Seawater NA NA
- No treatment NA NA
- With treatment — please specify level of treatment NA NA
(iv) Sent to third-parties NA NA
- No treatment NA NA
- With treatment - please specify level of treatment NA NA
(v) Others NA NA
- No treatment NA NA
- With treatment — please specify level of treatment NA NA
Total water discharged (in kilolitres) NA NA

Note: As our Company is not located in areas of water stress area so there for the above table is not applicable.

We do not operate in or around any ecologically sensitive areas. Therefore, no independent assessment, evaluation,
or assurance by an external agency has been carried out in this regard. Since there is no presence or operational
activity near ecologically sensitive zones, the requirement for any external independent assessment related
to biodiversity impacts does not arise. This disclosure reflects our responsible approach to site selection and
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operations, ensuring that we avoid any potential interaction with ecologically sensitive areas and thereby eliminate

Business Responsibility & Sustainability Report (Contd.)

HARSHA ENGINEERS INTERNATIONAL LIMITED

further strengthening our disclosures by expanding the coverage of applicable categories, including alignment with SBTi
requirements and evolving stakeholder expectations means whenever our customers demand transparency into the full
scope of our emissions, we proactively disclose all applicable Scope 3 categories to them.

Sr. Initiative undertaken Details of the initiative (Web- Outcome of the initiative Corrective action taken, if any
the need for such external assessments. No link, if any, may be provided (Saved in KWH per Month)
Note: Indicate if any independent assessment/evaluation/assurance has been carried out by an external agency? (Y/N) along with summary)
If yes, name of the external agency. 1) Installation of auto idle | Implemented PLC-based | Achieved energy savings of | Monitoring of machine utilization
) Yes, Growlity Inc stop system in Tapper | timers for automatic machine | approximately 160 kWh per|and periodic optimization of
’ ’ Auto Division (GHG shutdown during idle conditions | month after completion of the | timer settings to ensure minimal
2. Please provide details of total Scope 3 emissions & its intensity, in the following format: Emission) across multiple  machines, | project, through reduced idle- impact on production while
Whether total Scope 3 emissions & intensity is applicable to the Company? including: 9A Facing line|time electricity consumption, | maximizing energy savings.
(Elevators 1 & 2, Bowl Feeder,  contributing to improved energy
Parameter Unit 0 6 PY (2924'2_5) H. Conveyor, SPD, Loader, Dryer, | efficiency and lower Scope 2
(Previous Financial Year) Vision systems), 8B Facing line, | emissions.
Total Scope 3 emissions (Break-up Metric tonnes of CO, 8,075 4,748 and 10B line (Facing, Notching,
of the GHG into CO,, CH,, N,O, HFCs, equivalent Coining) @
PFCs, SF,, NF,, if available) . S
Total S & ; — Metri fco 0.0000007 0.0000004 2) Installation and use In the Changodar division |Estimated energy savings of Continued replacement of g
O?T[?Jrnoc\?epre EMISSIONS per rupee equivilﬁgﬁtt/oTTJr:ﬁf)voer Ruzpee ' ’ of IE4 energy-efficient (Maintenance - Utility and SRB | approximately 560 kWh per | conventional motors with IE4 o
Total S 3 . : : Metri fCO 0.59 0.33 motors at Changodar areas), initiatives have been|month (after completion of the | motors and monitoring of g
Ota. cope emission In.tenSIty etm.: tonnes o 2 ’ ’ facility (GHG Emission) | undertaken to install and utilize | project) leading to improved | performance to ensure optimal >3
(optional)- the relevant metric may equivalent/MT of ) ; i ) , o
be selected by the entity (Metric Production IE4 (high-efficiency) motors to | energy efficiency and reduction | energy savings. =
tonnes of CO, equivalent/MT of improve energy performance. in electricity consumption.
Production) 3) | Installation of In the tool room division Achieved energy savings of  Regular monitoring will be done
Note: As a responsible manufacturer with a global supply chain, we address all 15 categories of the GHG Protocol where on and off switch (Changodar), this initiative leads | approximately 1400 kWh per | to ensure the electricity savings. (7]
applicable. In our ASR and BRSR disclosures, we currently report the three applicable Scope 3 categories, namely waste for transformer in to the electricity consumption | month, after completion of the =
. . . . =
generated through operations, upstream transportation, and downstream transportation. However, for CDP disclosures Changodar Tool Room | reduction. project through re installation 3
and specific customer requirements, we disclose all relevant and applicable Scope 3 categories. Going forward, we are (Environment = GHG and reduced the electricity o
Emission) consumption, contributing to -§
-
(73

improved energy efficiency and
lower Scope 2 emissions

. . . . . 4) | Installation of induction | Installed 1.5 meter and 3-meter | Significant reduction in PNG | Continuous monitoring of fuel
Note: Indicate if any independent assessment/evaluation/assurance has been carried out by an external agency? (Y/N)

mold heating system in | induction mold heating systems | consumption leading to lower | consumption and performance
If yes, name of the external agency.

Foundry Division (GHG |to replace conventional PNG-|Scope 1 GHG emissions. | optimization of  induction
based mold heating, thereby | Achieved emission intensity of | systems to sustain and further

- Yes, Growlity Inc. Emission)

. . .. . . . . . reducing dependency on fossil | <0.15-ton CO, per ton (average) | improve emission reduction
3. With respect to the ecologically sensitive areas reported at Question 10 of Essential Indicators above, provide details g dep y 2P ( ge) imp

of significant direct & indirect impact of the entity on biodiversity in such areas along-with prevention and remediation
activities.

fuel usage in the foundry | against internal target of 0.165-
process. ton CO, per ton (average).

5) Returnable Box
Utilization (Resource

Monthly tracking is carried out | Reduction in packaging waste | Continuous monitoring of usage

-
=
)
=
ol
o
(%]
2
o
=
[5)
3
o
=)
=
7]

- We operate with a strong focus on environmental responsibility and biodiversity protection. With respect to the
ecologically sensitive areas, we confirm that this disclosure is Not Applicable to us because we do not operate in or
around any ecologically sensitive areas. As a result, there are no significant direct or indirect impacts on biodiversity
from our operations in such areas. Since we do not have any presence or activities near ecologically sensitive
zones, no specific prevention or remediation activities related to biodiversity impacts are required at present. This
reflects our ongoing efforts to minimize any potential negative effects on the environment and biodiversity through
responsible site selection and operational practises.

to monitor utilization trends | and its related GHG emission | trends.

Utilization) across operations. like Scope 3

- The returnable packaging |- Improved circular utilization of
figures are dependent on | materials.

domestic order volumes, hence,

setting a fixed target is not

feasible.

4. If the entity has undertaken any specific initiatives or used innovative technology or solutions to improve resource
efficiency, or reduce impact due to emissions/effluent discharge/waste generated, please provide details of the same
as well as outcome of such initiatives, as per the following format:

Note: Saved KWH values represent energy savings that begin from the project completion date. Energy savings are only
counted once a project becomes operational.

5. Does the entity have a business continuity and disaster management plan? Give details in 100 words/web link.
Details of entity at which business continuity and disaster management plan is placed/weblink.

- Yes, we have a well-defined contingency plan in place that serves as the Company’s Business Continuity and
Disaster Management Plan. The plan clearly outlines the various risks that we may face, assesses the severity of
each risk, and describes the corresponding mitigation measures to be taken in the event of any such occurrence.
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This structured approach helps us to respond effectively and minimize disruption to business operations during
emergencies or unforeseen events.

The contingency plan has been effectively communicated to all functional heads of our Company. It has also been
shared with all employees to ensure comprehensive awareness and better preparedness across the organisation.
This wide dissemination ensures that everyone in the Company understands their role and responsibilities in case
of any contingency, thereby strengthening overall readiness and resilience.

The Business Continuity and Disaster Management Plan is an important part of our risk management framework and
reflects the Company’s commitment to safeguarding its operations, people, and stakeholders even in challenging
situations.

Disclose any significant adverse impact to the environment, arising from the value chain of the entity. What mitigation

or adaptation measures have been taken by the entity in this regard.

We remain committed to responsible supply chain practises and continuously monitors the environmental
performance of its value chain. We understand that our overall environmental footprint is influenced not only by our
own operations but also by the activities of our suppliers and business partners. Based on the current practises
and assessments carried out during the reporting period, the Company has not identified any significant adverse
environmental impacts arising from its value chain.

We regularly engage with our value chain partners through training sessions and assessments focused on CON
calculation, GHG emissions, and sustainability. As of now, no major or significant negative environmental effects
have been observed or reported from the value chain. Since no significant adverse impacts were identified, specific
mitigation or adaptation measures were not required during the year. However, the Company continues to take
proactive steps to prevent any future risks. We will keep strengthening our engagement with value chain partners,
expand the coverage of environmental assessments, and promote better sustainability practises across the supply
chain. This ongoing approach helps us maintain a responsible and low impact value chain while supporting our long-
term environmental goals. We will continue to monitor the situation closely and take necessary actions promptly if
any significant adverse impacts are identified in the future.

7. % of value chain partners (by value of business done with such partners) that were assessed for environmental impacts.

During the reporting period, we continued our efforts to engage with value chain partners on environmental and
sustainability matters. We understand that our environmental performance is closely linked with the practises
of our suppliers and business partners. Therefore, assessing the environmental impacts of our value chain is an
important part of our sustainability journey.

We are pleased to report that 33.00% of our value chain partners (by value of business done with such partners)
were covered under this assessment. These selected value chain partners were provided with dedicated training
sessions on Greenhouse Gas (GHG) Emissions, Product Carbon Footprint and we have shared our journey related
to the Sustainability which includes the topics like Tree Plantation, CBAM, Initiatives taken to reduce the electricity
consumption, diesel consumption, water consumption, PNG consumption etc., The training helped them to
understand key sustainability concepts and enabled a proper assessment of their impacts.

We aimed to build awareness and encourage better sustainability practises among our key value chain partners.
The initiative focused on equipping them with the knowledge and tools needed to measure, monitor, and manage
their greenhouse gas emissions more effectively. This step is expected to create a positive ripple effect across our
supply chain and support our broader goal of reducing the overall environmental footprint of our operations.

8. How many Green Credits have been generated or procured:

1.

By the listed entity: Nil, during the reporting period, Harsha Engineers International Limited has not generated or
procured any Green Credits. The Company has not purchased any Green Credits from listed companies. We continue
to focus on our own internal efforts towards environmental sustainability rather than participating in the Green
Credit market at this stage. Our current priority remains on increasing the share of renewable energy, improving
energy efficiency, and reducing our carbon footprint through direct operational improvements.

By the top ten (in terms of value of purchase and sales, respectively) value chain partners: Nil, the top ten value chain
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partners of the Company (in terms of value of purchase and sales respectively) have not purchased or generated
any Green Credits on behalf of Harsha Engineers International Limited. The Company has not procured any Green
Credits through its value chain partners during the year under review. We maintain regular engagement with our
value chain partners on various sustainability matters, but Green Credits have not been part of these engagements
so far.

Notes: The Company has not bought, generated, or procured any Green Credits during the reporting period. We are
currently concentrating on strengthening our internal environmental and sustainability initiatives. These include
progressing towards our targets of Scope 2 neutrality and 100% renewable energy by 2030, as well as working towards
net zero by 2050. We will continue to monitor the Green Credit mechanism and evaluate its relevance in the future as and
when it aligns with our long term decarbonization goals and overall ESG strategy.
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1 CLIMATE

ACTION

7 4

Businesses, when engaging in influencing public and regulatory
policy, should do so in a manner that is responsible and transparent

Essential Indicators

1. a. Number of affiliations with trade and industry chambers/associations.
-4

b. List the top 10 trade and industry chambers/associations (determined based on the total members of such body)
the entity is a member of/affiliated to.

S. Name of the trade and Reach of trade and industry chambers/associations
No. industry chambers/associations (State/National)

1 GCClI State

2 o] National

3 AMA State

4 ACMA National

2. Provide details of corrective action taken or underway on any issues related to anti- competitive conduct by the entity,
based on adverse orders from regulatory authorities.

Brief of the case Corrective action taken

Nil

Name of authority

Leadership Indicators

1. Details of public policy positions advocated by the entity:

S. Public Policy Method resorted for | Whether information | Frequency of Review | Web Link, if available
No. advocated such advocacy available in public | by Board (Annually/
domain? (Yes/No) Half yearly/
Quarterly/Others -

please specify)

No such public policy advocated by the Company

Notes: At Harsha Engineers International Limited (HEIL), we believe in engaging responsibly with industry bodies and
associations to contribute to the growth and development of the engineering and manufacturing sector. We are currently
affiliated with four respected trade and industry chambers/associations. These memberships enable us to stay updated with
industry trends, share best practises, and participate in constructive dialogues that support the overall progress of the sector.

During the year, we have not advocated any specific public policy positions. There have also been no instances of anti-
competitive conduct, and we have not received any adverse orders from regulatory authorities in this regard. We remain
committed to transparent, ethical, and responsible engagement in all industry forums while strictly adhering to the highest
standards of integrity and compliance.
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1 REDUCED
INEQUALITIES

1 II;‘g\/ERTV

Businesses should promote inclusive
growth and equitable development

8 MR

Essential Indicators

1.

2.

Details of Social Impact Assessments (SIA) of projects undertaken by the entity based on applicable laws, in the
current financial year.

Name and brief | SIA Notification Date of Whether Results Relevant Web link
details of project No. notification conducted by | Communicated
independent | in public domain
External agency (Yes/No)

(Yes/No)
NA

Provide information on project(s) for which ongoing Rehabilitation and Resettlement (R&R) is being undertaken by
your entity, in the following format:

Sr. | Name of Project State District No. of Project % of PAFs Amounts
No. | for which R&R is Affected covered by R&R paid to PAFs
ongoing Families (PAFs) in the FY (In%)

None of the Company projects undertaken required rehabilitation and resettlement.

Note - Harsha Engineers International Limited is committed to responsible business practises and ensures that all our
projects are executed with due care for the local communities and the environment.

During the reporting period, none of the projects undertaken by the Company required any Rehabilitation and Resettlement
(R&R). This means that no project activities involved displacement of people or communities that would necessitate
rehabilitation or resettlement measures. However, in the current financial year, our operations and new projects did not
trigger any such requirements.

All our project sites were selected and developed in a manner that avoided the need for R&R activities. The Company
remains fully committed to following all applicable laws, guidelines, and best practises related to Rehabilitation and
Resettlement. We will continue to assess every new project carefully and ensure that, if any R&R becomes necessary
in the future, it is carried out in a fair, transparent, and humane manner, with proper support provided to the affected
communities.

Describe the mechanisms to receive and redress grievances of the community.

- Grievance Redressal Mechanism (GRM) plays a very important role in building and maintaining strong relationships
with the local community. It helps the Company to earn the trust and support of the people living around our
operations. This mechanism also gives the Company a social license to operate smoothly and carry out different
community development projects in a successful way.

- To handle community grievances effectively, the Company has put in place a practical and proactive system. We
have deployed our local employees who regularly visit the nearby communities. These employees meet and interact
with the local people on a regular basis.

- Through these interactions, they listen to the concerns and feedback of the community members and try to
understand any issues they may be facing. This regular engagement helps us address community concerns
quickly and in a friendly manner. So far, based on all these interactions, the Company has not received any specific
grievances from the community.
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- Apart from interactions, the Company also follows a clear process for recording external complaints. Any
complaints related to health, safety, and environment coming from outside the Company are properly recorded
on the Company’s intranet. Once recorded, we take suitable and sufficient steps to resolve these complaints. The
Company makes sure that all such complaints are closed in a timely manner. We also do proper follow ups after
resolving the issues so that the same problems do not happen again in the future.

- This simple and transparent approach helps us stay connected with the community. It shows our sincere efforts to
listen to people, solve their concerns, and act responsibly. We believe that by handling grievances in this way, we
can continue to build long-lasting trust and goodwill with the communities around us.

% of input material (inputs to total inputs by value) sourced from suppliers:

J 0 PY(2024-25) marginalized/vulnerable groups? (Yes/No).

(Previous Financial Year) _ o ' o
Directly sourced from MSMEs/small producers 7 71% 4.56% - No, the Company does not have preferential procurement policy in place but on needs basis the Company sources S
. o . o o . . paper cutting activities from Aastha Charitable Trust for Welfare of the Mentally Challenged. 5
Directly from within India (within the district and neighboring 75.51% 70.55% =
districts) R R (b) From which marginalized/vulnerable groups do you procure? o
o
Job creation in smaller towns — Disclose wages paid to persons employed (including employees or workers employed - NA g
on a permanent or non-permanent/on contract basis) in the following locations, as % of total wage cost (c) What % of total procurement (by value) does it constitute? 3

Location FY(2025-26) PY(2024-25) - NA

(I CEHASTELEIRCEM (Previous Financial Year)

Rural 0 0 Details of the benefits derived and shared from the intellectual properties owned or acquired by your entity (in the o
Semi-urban 0 0 current financial year), based on traditional knowledge. %
Urban S. Intellectual Property based on Owned/Acquired Benefit shared Basis of calculating g
1) Disclose wages paid to persons employed (including 1,361,957,778 1,267,668,573 No. traditional knowledge (Yes/No) (Yes/No) benefit share -
employees or workers employed on a permanent or non- Nil 3
permanent/on contract basis ) (7]

2) Total Wage Cost 1,361,957,778 1,267,668,573 ) .. ..
- — wherein usage of traditional knowledge is involved.
3) % of job creation in Urban areas 100% 100%
Metropolitan 0 0 Name of authority Brief of the Case Corrective action taken
-
Note —The job creation in urban area is given and shared as our all employees are from urban location. Not applicable, as except Trademark, the Company has no other intellectual property 3
=)
Leadership Indicators Details of beneficiaries of CSR Projects: %’_,
(2]
Provide details of actions taken to mitigate any negative social impacts identified in the Social Impact Assessments S. | CSR Project No. of persons benefitted from % of beneficiaries from vulnerable oy
(Reference: Question 1 of Essential Indicators above): No. CSR Projects and marginalized groups %
[ =)
Details of negative social impact identified ‘ Corrective action taken 1 Anandham - Welfare of Mentally 40 100.00% @
NA Challenged People*
2 | Education and Welfare for 89 100.00%

Provide the following information on CSR projects undertaken by your entity in designated aspirational districts as
identified by government bodies.

- We are deeply committed to Corporate Social Responsibility and actively contribute to the social and economic
development of the communities where we operate. We believe that responsible businesses have a vital role to
play in nation building by supporting inclusive growth, education, healthcare, skill development, and environmental
sustainability. As part of our CSR philosophy, we regularly assess various opportunities to create meaningful impact
through well planned and impactful projects.

- We recognise the importance of aspirational districts as priority areas for accelerated development and inclusive
growth. The Government's initiative to identify and develop these districts aims to bridge regional imbalances and
improve the quality of life for citizens in underdeveloped regions. While we have not initiated projects in these
districts this year, we remain fully open and committed to exploring suitable opportunities in the future. We will
continue to monitor and assess potential projects that can make a meaningful difference in aspirational districts,
in line with our CSR policy and in collaboration with credible implementing partners. However, we did not undertake
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any CSR projects specifically in these aspirational districts. This decision was taken after careful review of our
current CSR focus areas, ongoing initiatives, resource allocation, and alignment with our long-term sustainability
objectives.

- We will keep strengthening its overall CSR framework and will strive to expand its social footprint in a phased and
sustainable manner. Our focus will always be on creating long-term value for society while ensuring that our CSR
efforts are impactful, transparent, and aligned with national development priorities.

S. No. State Aspirational District

Nil

Amount spent (In3)

(a) Do you have a preferential procurement policy where you give preference to purchase from suppliers comprising

Details of corrective actions taken or underway, based on any adverse order in intellectual property related disputes

Underprivileged and  needy
individuals/students through
Make a Difference Education &
Medical Welfare Foundation

3 | Education and Welfare for 75 100.00%
Underprivileged and needy
individuals/students

4 | Animal Welfare through Sant 177 100.00%
Vinoba Gram Swarajya Ashram#
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S. |CSR Project No. of persons benefitted from % of beneficiaries from vulnerable
No. CSR Projects and marginalized groups
5 | Education and Skill Development 41 100.00% Businesses should engage with and provide value to their
for Students through Institute 9 consumers in a responsible manner
Management Committee (IMC)
of ITI Bavla
6 | Education and Skill Development 750 100.00% Essential Indicators
for St.udents. through LENCO 1. Describe the mechanisms in place to receive and respond to consumer complaints and feedback:
Alumni Association

- Consumer complaints and feedback are received through the customer portal, and timely responses are provided

*The project is commenced in the 2025-26 and will be completed in the 2026-27, benefitting 40 families. through detailed 8D reports to address issues and implement corrective actions

Project commenced in 2024-25 and completed in 2025-26 is not considered. 2. Turnover of products and/services as a % of turnover from all products/service that carry information: Q
#This CSR Contribution was provided for constructing shed for 177 Cows. Asal §
s a % to total turnover S

The detailed information related to the CSR is given in the Board Report, which forms part of this Annual Report. Environmental and social parameters relevant to the product 100.00% o
: o

Notes: During the year, we implemented several CSR projects focused on supporting vulnerable and marginalized Safe and responsible usage 100.00% g<e
sections of society. These initiatives included welfare programmes for mentally challenged people, education and Recycling and/or safe disposal 100.00% :
welfare support for underprivileged and needy students, animal welfare activities, and skill development programmes =

Note :

for students. We are pleased that all beneficiaries from these projects belonged to vulnerable and marginalized groups.
- We strictly follow IMDS and REACH guidelines in our processes to minimize environmental impact and promote
responsible practises.

- We are committed to designing and manufacturing products that can be used safely by our customers.

- We focus on responsible product design and material selection that enables effective recycling and safe end-of-life
disposal. By following IMDS and REACH standards, we ensure our products have minimal environmental impact at
the end of their life cycle.

(2]
P
)
=
(=
-
(=]
=
<
0
(]
=
(=]
=
-
(7]

3. Number of consumer complaints in respect of the following:

FY (2025-26) PY (2024-25)
(Current Financial Year) (Previous Financial Year)

=

ed d g | Pending resolutio Received during | Pending resolution g

end of yea the year at end of year )

Data privacy 0 0 0 0 %

Advertising 0 0 0 0 -

Cyber-security 0 0 0 0 %

Delivery of essential services 0 0 0 0 “
Restrictive Trade Practises 0 0 0 0
Unfair Trade Practises 0 0 0 0
Other 0 0 0 0

4. Details of instances of product recalls on account of safety issues:

Number Reasons for recall
Voluntary recalls 0 0
Forced recalls 0 0

5. Does the entity have a framework/policy on cyber security and risks related to data privacy? (Yes/No) If available,
provide a web-link of the policy.

- Yes, the Company has a well-defined policy on cyber security and risks related to data privacy. This policy outlines
the guidelines, procedures, and best practises to be followed by all employees to safeguard sensitive information
and protect the organisation from cyber threats. The policy is readily available on the Company’s intranet for easy
access by all employees. Additionally, the Company holds the prestigious TISAX label, which demonstrates our
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strong commitment to information security and data protection, particularly in the automotive supply chain. This
certification reflects our adherence to the highest standards of information security management.

Provide details of any corrective actions taken or underway on issues relating to advertising, and delivery of essential
services; cyber security and data privacy of customers; re-occurrence of instances of product recalls; penalty/action
taken by regulatory authorities on safety of products/services.

- The Company did not receive any complaint in this regard during the reporting period.
Provide the following information relating to data breaches:

. Number of instances of data breaches along- with impact - 0

. % of data breaches involving personally identifiable information of customers — 0.00%
. Impact, if any, of the data breaches — NA

Leadership Indicators

1.

Channels/platforms where information on products and services of the entity can be accessed (provide web link, if
available).

- Product information is available on the Company’s website at this link: https://www.harshaengineers.com/
Steps taken to inform and educate consumers about safe and responsible usage of products and/or services.
- Measurement Methods

- Packaging Data Sheets

- WI for Product handling

Mechanisms in place to inform consumers of any risk of disruption/discontinuation of essential services.

- E-mail communication to customers in place.

Does the entity display product information on the product over and above what is mandated as per local laws?
(Yes/No/Not Applicable) If yes, provide details in brief. Did your entity carry out any survey with regard to consumer
satisfaction relating to the major products/services of the entity, significant locations of operation of the entity or the
entity as a whole? (Yes/No)

The Company manufactures products strictly as per the detailed print designs and technical specifications provided by
our customers. This particular clause is not applicable to us. We regularly carry out comprehensive surveys and feedback
sessions of our major products in close coordination with our esteemed customers, who are primarily leading bearing
manufacturers. These interactions help us understand their evolving requirements and ensure continuous alignment
with their expectations. No major changes have been observed or implemented based on the recent customer feedback.

Notes: At Harsha Engineers, we are committed to engaging with our customers in a responsible and transparent manner.
We have a structured system in place to receive customer feedback and complaints and respond to them promptly.

The Company maintains a strong policy on cyber security and data privacy to protect customer information. We provide
product information through our website to ensure continuous improvement.
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Independent Auditor’s Report

To
The Members of
HARSHA ENGINEERS INTERNATIONAL LIMITED,

REPORT ON THE AUDIT OF THE STANDALONE IND AS
FINANCIAL STATEMENTS

OPINION

We have audited the accompanying standalone Ind AS
Financial Statements of Harsha Engineers International
Limited (“the Company”), which comprise the Balance
Sheet as at March 31, 2026, the Statement of Profit and
Loss and the Cash Flow Statement, Statement of changes
in Equity for the year then ended and a summary of the
significant accounting policies and other explanatory
information.

In our opinion and to the best of our information and
according to the explanations given to us, the aforesaid
standalone Ind AS Financial Statements give the
information required by the Companies Act, 2013 (“the
Act”) in the manner so required and give a true and fair
view in conformity with the accounting principles generally
accepted in India of the state of affairs of the Company as
at March 31, 2026, its profit, total comprehensive income,
changes in equity and its cash flows for the year ended
on that date.

BASIS FOR OPINION

We conducted our audit in accordance with the
standards on auditing specified under section 143 (10)
of the Companies Act, 2013. Our responsibilities under
those Standards are further described in the auditor's
responsibilities for the audit of the Ind AS Financial
Statements section of our report. We are independent of
the Company in accordance with the code of ethics issued
by the Institute of Chartered Accountants of India together
with the ethical requirements that are relevant to our audit
of the Ind AS Financial Statements under the provisions
of the Act and the rules thereunder, and we have fulfilled
our other ethical responsibilities in accordance with these
requirements and the code of ethics.

We believe that the audit evidence we have obtained is
sufficientand appropriate to provide a basis for our opinion.

KEY AUDIT MATTERS

Key audit matters arethose mattersthat, in our professional
judgment, were of most significance in our audit of the
Ind AS Financial Statements of the current period. These
matters were addressed in the context of our audit of the
Ind AS Financial Statements as a whole, and in forming our
opinion thereon, and we do not provide a separate opinion
on these matters.
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INFORMATION OTHER THAN THE IND AS FINANCIAL
STATEMENTS AND AUDITORS' REPORT THEREON

The Company’s board of directors is responsible for the
preparation of the other information. The other information
comprises the information included in the Board's
Report including Annexures to Board’s Report, Business
Responsibility and Sustainability Report but does not
include the Ind AS Financial Statements and our auditor’s
report thereon.

Our opinion on the Ind AS Financial Statements does not
cover the other information and we do not express any
form of assurance conclusion thereon.

In connection with our audit of the Ind AS Financial
Statements, our responsibility is to read the other
information and, in doing so, consider whether the other
information is materially inconsistent with the standalone
Ind AS Financial Statements or our knowledge obtained
during the course of our audit or otherwise appears to be
materially misstated.

If, based on the work we have performed, we conclude that
there is a material misstatement of this other information,
we are required to report that fact. We have nothing to
report in this regard.

MANAGEMENT'SRESPONSIBILITY FORTHESTANDALONE
IND AS FINANCIAL STATEMENTS

The Company’s Board of Directors is responsible for the
matters stated in Section 134(5) of the Companies Act,
2013 (“the Act") with respect to the preparation of these
Ind AS Financial Statements that give a true and fair view
of the financial position, financial performance including
other comprehensive income, cash flows, statement of
changes in equity of the Company in accordance with the
accounting principles generally acceptedinindia,including
the Indian Accounting Standards (Ind AS) specified under
Section 133 of the Act, read with the Companies (Indian
Accounting Standards) Rules, 2016, as amended. This
responsibility also includes maintenance of adequate
accounting records in accordance with the provisions of
the Act for safeguarding the assets of the Company and
for preventing and detecting frauds and other irregularities;
selection and application of appropriate accounting
policies; making judgments and estimates that are
reasonable and prudent; and design, implementation
and maintenance of adequate internal financial controls,
that were operating effectively for ensuring the accuracy
and completeness of the accounting records, relevant to
the preparation and presentation of the Ind AS Financial
Statements that give a true and fair view and are free from
material misstatement, whether due to fraud or error.
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Independent Auditor’s Report (Contd.)

In preparing the Ind AS Financial Statements, management
is responsible for assessing the Company’s ability to
continue as a going concern, disclosing, as applicable,
matters related to going concern and using the going
concern basis of accounting unless management either
intends to liquidate the Company or to cease operations, or
has no realistic alternative but to do so.

The Board of Directors are also responsible for overseeing
the Company'’s financial reporting process.

AUDITOR'’S RESPONSIBILITY FOR THE AUDIT OF THE IND
AS FINANCIAL STATEMENTS

Our objectives are to obtain reasonable assurance about
whethertheInd AS Financial Statements asawhole are free
from material misstatement, whether due to fraud or error,
and to issue an auditor’s report that includes our opinion.
Reasonable assurance is a high level of assurance, but is
not aguarantee that an audit conducted in accordance with
SAs will always detect a material misstatement when it
exists. Misstatements can arise from fraud or error and are
considered material if, individually or in the aggregate, they
could reasonably be expected to influence the economic
decisions of users taken on the basis of these Ind AS
Financial Statements.

As part of an audit in accordance with SAs, we exercise
professional judgment and maintain professional
skepticism throughout the audit. We also identify and
assess the risks of material misstatement of the Ind AS
Financial Statement, whether due to fraud or error, design
and perform audit procedures responsive to those risks,
and obtain audit evidence that is sufficient and appropriate
to provide a basis for our opinion. The risk of not detecting
amaterial misstatement resulting from fraud is higher than
for one resulting from error, as fraud may involve collusion,
forgery, intentional omissions, misrepresentations, or the
override of internal control.

Obtain an understanding of internal financial controls
relevant to the audit in order to design audit procedure
that are appropriate in the circumstances. Under section
143(3)(i) of the Act, we are also responsible for expressing
our opinion whether the Company has adequate internal
financial controls system in place and the operating
effectiveness of such controls.

Evaluate the appropriateness of accounting policies used
and the reasonableness of the accounting estimates and
related disclosures made by management.

Conclude on the appropriateness of management'’s use of
the going concern basis of accounting and, based on the
audit evidence obtained, whether a material uncertainty
exists related to events or conditions that may cast

INTEGRATED REPORT 2025-26

222

significant doubt on the Company'’s ability to continue as a
going concern. If we conclude that a material uncertainty
exists, we are required to draw attention in our auditor’s
report to the related disclosures in the Ind AS Financial
Statements or, if such disclosures are inadequate, to
modify our opinion. Our conclusions are based on the
audit evidence obtained up to the date of our auditor's
report. However, future events or conditions may cause the
Company to cease to continue as a going concern.

Evaluate the overall presentation, structure and content of
the Ind AS Financial Statements, including the disclosures,
and whether the Ind AS Financial Statements represent
the underlying transactions and events in a manner that
achieves fair presentation.

Materiality is the magnitude of misstatements in the
standalone Ind AS Financial Statements that, individually
or in aggregate, makes it probable that the economic
decisions of a reasonably knowledgeable user of the
standalone Ind AS Financial Statements maybe influenced.
We consider quantitative materiality and qualitative factors
in (i) planning the scope of our audit work and in evaluating
the results of our works; and (ii) to evaluate the effect of
any identified misstatements in the standalone Ind AS
Financial Statements.

We communicate with those charged with governance
regarding, among other matters, the planned scope and
timing of the audit and significant audit findings, including
any significant deficiencies in internal control that we
identify during our audit.

We also provide those charged with governance with a
statement that we have complied with relevant ethical
requirementsregardingindependence,andtocommunicate
with them all relationships and other matters that may
reasonably be thought to bear on our independence, and
where applicable, related safeguards.

From the matters communicated with those charged
with governance, we determine those matters that were
of most significance in the audit of the Ind AS Financial
Statements of the current period and are therefore the key
audit matters. We describe these matters in our auditors’
report unless law or regulation precludes public disclosure
about the matter or when, in extremely rare circumstance,
we determine that a matter should not be communicate
in our report because the adverse consequences of doing
so would reasonably be expected to outweigh the public
interest benefits of such communication.

Independent Auditor's Report (Contd.)

REPORT ON OTHER LEGAL AND REGULATORY
REQUIREMENTS

1. As required by the Companies (Auditor's Report)
Order,2020 (‘The Order’) issued by the Central
Government of India in terms of subsection 11 of
section 143 of the Act, we give in the Annexure — A, a
statement on the matter specified in the paragraph 3
and 4 of the Order.

2. Asrequired by Section 143(3) of the Act, based on our
audit, we report that:

(a) We have sought and obtained all the information
and explanations which to the best of our
knowledge and belief were necessary for the
purposes of our audit;

(b) In our opinion, proper books of account as
required by law have been kept by the Company
so far as it appears from our examination of
those books except for the matters stated in the
paragraph 2(h)(vi) below on reporting under Rule
11(g) of the Companies (Audit and Auditors)
Rules, 2014;

(c) The Balance Sheet, the Statement of Profit and
Loss including Other Comprehensive Income,
Statement of changes in equity, and the cash
flow statement dealt with by this report are in
agreement with the books of account;

(d) In our opinion, the aforesaid Ind AS Financial
Statements comply with the Indian Accounting
Standards specified under Section 133 of the
Act, read with the Companies (Indian Accounting
Standards) Rules, 2016, as amended,;

(e) On the basis of the written representations
received from the directors as on March 31,2026
taken on record by the Board of Directors, none
of directors is disqualified the as on March 31,
2026 from being appointed as a director in terms
of Section 164(2) of the Act;

(f) With respect to the adequacy of the internal
financial controls over financial reporting and
the operating effectiveness of such controls;
refer to our separate report in Annexure — B.
Our report expresses an unmodified opinion on
the adequacy and operating effectiveness of
the Company'’s internal financial controls over
financial reporting.

(g) With respect to the other matters to be included
in the Auditor's Report in accordance with the
requirements of section 197(6) of the Act,
as amended:
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(h)

HARSHA ENGINEERS INTERNATIONAL LIMITED

In our opinion and to the best of our information
and according to the explanations given to us,
the remuneration paid by the Company to its
directors during the year is in accordance with
the provisions of section 197 of the Act.

With respect to the other matters to be included
in the Auditor’'s Report in accordance with Rule
11 of the Companies (Audit and Auditors) Rules,
2014, as amended, in our opinion and to the
best of our information and according to the
explanations given to us:

i.  The Company has disclosed the impact of
pending litigations on its financial position
in its notes to the standalone financial
statements

ii. The company has made the provision,
as required under the applicable laws
or accounting standards for material
foreseeable losses, if any, on long term
contracts including derivative contracts.

iii. The company is not required to transfer
any amount to the Investor Education and
Protection fund.

iv. a. The Management has represented
that, to the best of its knowledge and
belief, no funds (which are material
either individually or in the aggregate)
have been advanced or loaned or
invested (either from borrowed funds
or share premium or any other sources
or kind of funds) by the Company to or
in any other person or entity, including
foreign entity (“Intermediaries”), with
the understanding, whether recorded
in writing or otherwise, that the
Intermediary shall, whether, directly
or indirectly lend or invest in other
persons or entities identified in any
manner whatsoever by or on behalf of
theCompany (“Ultimate Beneficiaries”)
or provide any guarantee, security
or the like on behalf of the Ultimate
Beneficiaries;

b. The management has represented,
that, to the best of its knowledge and
belief, other than as disclosed in the
notes to the accounts, no funds have
been received by the company from
any person(s) or entity(ies), including
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Vi.

foreign entities (“Funding Parties”), with
the understanding, whether recorded in
writing or otherwise, that the company
shall, whether, directly or indirectly, lend
or invest in other persons or entities
identified in any manner whatsoever
by or on behalf of the Funding Party
(“Ultimate Beneficiaries”) or provide any
guarantee, security or the like on behalf
of the Ultimate Beneficiaries; and

c. Based on audit procedures which we
consideredreasonableandappropriate
in the circumstances, nothing has
come to our notice that has caused
us to believe that the representations
under sub-clause (i) and (ii) contain
any material mis-statement.

The final dividend paid by the Company
during the year in respect of the same
declared for the previous year is in
accordance with section 123 of the Act to
the extent it applies to payment of dividend.
As stated in note 32 to the standalone
Ind AS financial statements, the Board of
Directors of the Company have proposed
final dividend for the year which is subject
to the approvals of the members at the
ensuing Annual General Meeting. The
dividend declared is in accordance with
section 123 of the Act to the extent it
applies to declaration of dividend.

The Ministry of Corporate Affairs (MCA) has
prescribed a requirement for companies
under the proviso to Rule 3(1) of the
Companies (Accounts) Rules, 2014 inserted
by the Companies (Accounts) Amendment
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Place: Ahmedabad
Date: May 07, 2026

Rules 2021 requiring companies, which
use accounting software for maintaining
its books of account, to use only such
accounting software which has a feature
of recording audit trail of each and every
transaction, creating an edit log of each
change made in the books of account
along with the date when such changes
were made and ensuring that the audit trail
cannot be disabled. As stated in note of
the standalone financial statements and
based on our examination which included
test checks, The Company has used
accounting software for maintaining its
books of accounts which has a feature of
recording audit trail [edit log] facility and the
same has been operational throughout the
year for all relevant transactions recorded
in the software except that no audit trail
has been enabled at the database level for
accounting software to log any direct data
changes.

Further, no instance of audit trail feature
being tampered with was noted in respect
of the accounting software and the audit
trail has been preserved by the Company
as per the statutory requirements for record
retention.

For, M/s Pankaj R. Shah & Associates

Chartered Accountants
(Registration No. 107361W)

CA Chintan Shah
Partner
(Membership No. 110142)

UDIN: 26110142PYYZJ06769

Annexure - A

To The Independent Auditors’ Report of Even Date on the Ind As Financial Statements of Harsha Engineers
International Limited

REFERRED TO IN PARAGRAPH 1 UNDER THE
HEADING ‘REPORT ON OTHER LEGAL & REGULATORY
REQUIREMENTS OF OUR REPORT OF EVEN DATE TO THE
IND AS FINANCIAL STATEMENTS OF THE COMPANY FOR
THE YEAR ENDED MARCH 31, 2026

1. In respect of its Property, Plant and Equipment and
Intangible Assets:

(@)

(b)

(©

(d)

(@)

(A) The Company has maintained proper
records showing full particulars, including
quantitative details and situation of
Property, Plant and Equipment and relevant
details of right-of-use assets.

(B) The Company has maintained proper
records showing full particulars of
intangible assets.

The property, plant and equipment of the
Company are physically verified by the
management according to a phased programme
designed to cover all the items over a period of 3
years which, in our opinion, is reasonable having
regard to the size of the Company and the nature
of its assets. No material discrepancies have
been noticed on such verification.

According to information and explanations
given by the management to us, the records
examined by us and based on the examination
of documents, we report that, the title deeds,
comprising all the immovable properties of land
and buildings which are freehold, are held in the
name of the company as at the balance sheet
date. In respect of immovable properties of
land and building that have been taken on lease
and disclosed as fixed assets in the financial
statements, the lease agreements are in the
name of the Company.

Based on our audit procedures performed for
the purpose of reporting the true and fair view
of the financial statements and according to
information and explanations given by the
management, no revaluation of PPE or intangible
asset has been done by the company during the
year under review.

According to information and explanations
given to us and result of our audit procedures,
in our opinion, no proceedings have been

HARSHA ENGINEERS INTERNATIONAL LIMITED

initiated or are pending against the company for
holding any benami property under the Benami
Transactions (Prohibition) Act, 1988 (45 of
1988) and rules made thereunder.

2. Inrespect of its Inventories:

(a)

(b)

The management has conducted physical
verification of inventory at reasonable intervals
during the year and provided report prepared
by them which is not formal and no material
discrepancies were noticed on such physical
verification. In respect of inventories of stores
and spares, the Management has a verification
programme with appropriate procedures
designed to cover the items over a period of
three years, which in our opinion, is appropriate.

During the year, company has been sanctioned
CC and EPC as working capital limits in excess
of five crore rupees, in aggregate, from banks or
financial institutions on the basis of security of
current assets. As per records verified by us, in
our opinion, the quarterly returns or statements
filed by the company with such banks or financial
institutions are in agreement with the books of
account of the Company.

During the year, company has made additional
investments in one subsidiary and granted
vehicle loan and personal loan to few employees
and also provided guarantees to companies,
firms, Limited Liability Partnerships, and other
parties, details are as follows:

Aggregate amount Guarantees Loans
during the (Amount| (Amount
year in Lakhs) | in Lakhs)
-Subsidiary 40,406.11 -
-Others 9,659.98 -
-Employees . 20.28
Total 50,066.09 20.28
Balance

outstanding as at the
balance sheet date

-Subsidiary 30,285.67| 2,294.95
-Others 4,927.55 -
-Employees - 15.96
Total 35,213.22| 2,310.91
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(b) According to the information and explanations
given to us and based on the audit procedures
conducted by us we are of the opinion that the
terms and conditions on which loan have been
granted by the company during the year are not
prejudicial to the company'’s interest.

According to the information and explanations
given to us and based on the audit procedures
conducted by us we are of the opinion that the
terms and conditions on which guarantees have
been given by the company during the year are
not prejudicial to the company'’s interest.

() The schedule of repayment of principal and
payment of interest has been stipulated and
repayments or receipts of principal amounts and
interest have been regular as per stipulations.

(d) According to the Information and explanations
and based on our audit procedures, there is no
amount  overdue for more than ninety days, at
the end of the year.

() No loan granted by the Company which has
fallen due during the year, has been renewed
or extended or fresh loans granted to settle the
overdues of existing loans given to the same
parties.

(f) Company has not granted any loans or
advances in the nature of loans either repayable
on demand or without specifying any terms or
period of repayment to promoters or related
parties.

In our opinion and according to the information
and explanations given to us, the company has
complied with the provisions of section 185 and
186 of the Companies Act, 2013 in respect of loans,
investments, guarantees, and security.

In our opinion and according to the information
and explanation given to us, the Company has not
accepted deemed deposits from the shareholders of
the Company in accordance with the directives issued
by the Reserve Bank of India and the provisions of
Sections 73 and all other relevant provisions, if any,
of the Act and the rules made thereunder.

We have broadly reviewed the books of account
maintained by the Company pursuant to the
rules made by the Central Government for the
maintenance of cost records under Section 148(1)
of the Companies Act, 2013, in respect of Company's
products, and are of the opinion that prima facie,
the prescribed accounts and records have been
made and maintained. We have not, however, made
a detailed examination of the same with a view to
determining whether they are accurate or complete.

In respect of Statutory Dues:

(a) According to the information and explanations
givento us and onthe basis of our examination of
the records of the Company, amounts deducted/
accrued in the books of account in respect of
undisputed statutory dues including Goods and
Services Tax (‘GST'), Provident fund, Employees’
State Insurance, Income-Tax, Duty of Customs,
Cess and other statutory dues have generally
been regularly deposited during the year by
the Company with the appropriate authorities.
According to the information and explanations
given to us, no undisputed amounts payable
in respect of Goods and Services Tax (‘GST),
Provident fund, Employees’ State Insurance,
Income-Tax, Duty of Customs, Cess and other
statutory dues were in arrears as at March 31,
2026 for a period of more than six months from
the date they became payable.

(b) According to the information and explanations given to us and on the basis of our examination of the records
of the Company, there are no dues of Income-tax, Goods and Service tax, Duty of Customs, Duty of Excise, Sales
Tax, Service Tax, Value Added Tax, Provident Fund, Employees’ State Insurance, Cess or other statutory dues as at
March 31, 2026, which have not been deposited with the appropriate authorities on account of dispute, other than

those mentioned as mentioned as under:

Annexure - A (Contd.)
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(% in Lakhs)
Name of the Statue Nature of dues | Period to which Amount Amount | Forum where the
amount relates Involved Unpaid | dispute is pending
(Tax including | (Tax including
interest) interest)
Income Tax Act, 1961 | Income Tax FY. 2020-21 9,844,898 437,986  Appeal
Income Tax Act, 1961 | Income Tax FY. 2022-23 6,568,750 6,568,750 | Appeal
Central Excise Act, Service Tax and | FY.2012-13 to 82,244 82,244 | High Court
1944 and Service Tax | Duty of Excise FY.2017-18
Central Excise Act, Service Taxand | FY.2012-13to 38,689 38,689 | High Court
1944 and Service Tax | Duty of Excise FY.2017-18
Central Excise Act, Service Taxand | FY.2015-16to 6,481,233 6,481,233 | Appeal filed before
1944 and Service Tax | Duty of Excise FY.2017-18 the CESTAT
Goods and Services GST, Gujarat FY.2019-20 30,176,345 28,656,661 | Appeal
Tax
Goods and Services GST, Gujarat FY.2017-18 to 10,800,000 9,720,000 | Appeal
Tax 2022-23
Goods and Services GST, Gujarat FY.2019-20 318,250 302,429  Appeal
Tax
Goods and Services GST, MP FY.2018-19 5,899,476 4,826,844 | The Goods and
Tax Services Tax
Appellate Tribunal
(GSTAT)
Goods and Services GST,Tamil Nadu F.Y.2021-22 651,107 615,866 | Appeal
Tax
Goods and Services GST, UK FY.2016-17 245,000 149,463 Recovery pending as

Tax & VAT

per GST portal

(% in Lakhs)
Name of the Statue Nature of dues | Period to which Amount Amount | Forum where the
amount relates Involved Unpaid | dispute is pending
(Tax including | (Tax including
interest) interest)
Income Tax Act, 1961 | Income Tax FY.2012-13 62,710,600 62,428,936 | High Court
Income Tax Act, 1961 | Income Tax FY.2013-14 66,463,860 66,463,854 | High Court
Income Tax Act, 1961 | Income Tax FY.2015-16 107,276,220 107,276,220 | High Court
Income Tax Act, 1961 | Income Tax FY.2016-17 92,621,463 92,621,463 | High Court
Income Tax Act, 1961 | Income Tax FY.2017-18 26,088,613 2,699,666 | Appeal
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According to information and explanations given to
us, there was no transaction found unrecorded in the
books of account of the company which have been
surrendered or disclosed as income during the year
in the tax assessments under The Income Tax Act,
1961.

(@) Inour opinion and according to the information
and explanations given to us, the Company has
not defaulted in the repayment of dues to banks
or any lender. During the year, the Company
has not taken any loan either from financial
institutions or from the government.

(b) According to the information and explanations
given to us and on the basis of our audit
procedures, we report that the company has
not been declared willful defaulter by any bank
or financial institution or government or any
government authority.

(c) On the basis of review of utilization of funds
pertaining to term loans on an overall basis and
related information made available to us, the
company has not taken any term loans during
the year ended March 31,2026.
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(d) On an overall examination of the financial
statements of the Company, funds raised on
short-term basis have, prima facie, not been
used during the year for long-term purposes by
the Company.

(e) On an overall examination of the financial
statements of the Company, the Company has
not taken any funds from any entity or person
on account of or to meet the obligations of its
subsidiaries or associates.

(f) According to the information and explanations
given to us and procedures applied by us, The
Company has not raised any loans during
the year on the pledge of securities held in its
subsidiaries as defined under the Companies
Act, 2013 and hence reporting on Clause 3(ix)(f)
of the Order is not applicable.

10. (a) Based on our audit procedures performed for

the purpose of reporting the true and fair view
of the financial statements and according to
the information and explanations given by the
management, we report that the Company has
not raised any money by way of initial public
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11.

12.

13.

14.

offer or further public offer (including debt
instruments) during the year.

(b) Based upon the audit procedures performed and
the information and explanations given by the
management, the company has not made any
preferential allotment or private placement of
shares or fully or partly convertible debentures
during the year under review. Accordingly, the
provisions of clause 3 (xiv) of the Order are
not applicable to the Company and hence not
commented upon.

(a) Based upon the audit procedures performed
and the information and explanations given by
the management, we report that no fraud by the
Company or on the company by its officers or
employees has been noticed or reported during
the year.

(b) No report under sub-section (12) of section 143
of the Companies Act has been filed in Form
ADT-4 as prescribed under rule 13 of Companies
(Audit and Auditors) Rules, 2014 with the Central
Government, during the year and upto the date
of this report.

(c) Asrepresented to us by the management, there
are no whistle blower complaints received by
the company during the year.

In our opinion and according to the information and
explanations given by the management, the Company
is not a Nidhi company. Therefore, the provisions of
clause 3(xii) of the Order are not applicable to the
Company and hence not commented upon.

Based on our audit procedures performed for the
purpose of reporting the true and fair view of the
financial statements and according to the information
and explanations given by the management, we
report that transactions with related parties are in
compliance with the provisions of Section 177 & 188
of the Companies Act, 2013, wherever applicable and
all the transactions with related parties have been
disclosed in the Financial Statements, as required by
applicable accounting standards.

(@) In our opinion the Company has an adequate
internal audit system commensurate with the
size and the nature of its business.

(b) We have considered, the internal audit reports
for the year under audit, issued to the Company,
by independent CA Firm, during the year and
till date, in determining the nature, timing and
extent of our audit procedures.
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15.

16.

17.

18.

19.

Based upon the audit procedures performed and
the information and explanations given by the
management, the company has not entered into
any non-cash transactions with directors or persons
connected with him. Accordingly, the provisions of
clause 3 (xv) of the Order are not applicable to the
Company and hence not commented upon.

(@) According to the information and explanations
given to us, the company is not required to be
registered under section 45 IA of the Reserve
Bank of India Act, 1934 and accordingly, the
provisions of clause 3 (xvi) of the Order are
not applicable to the Company and hence not
commented upon.

(b) In our opinion, there is no core investment
company within the Group (as defined in the
Core Investment Companies (Reserve Bank)
Directions, 2016) and accordingly reporting
under clause 3(xvi)(d) of the Order is not
applicable.

Based on our audit procedures performed for the
purpose of reporting the true and fair view of the
financial statements and according to the information
and explanations given by the management the
Company is generally profit-making company and
there was no cash loss in last financial year also.

There has been no resignation of the statutory
auditors during the year and accordingly this clause
is not applicable and hence not commented upon.

On the basis of the financial ratios, ageing and
expected dates of realization of financial assets and
payment of financial liabilities, other information
accompanying the financial statements and our
knowledge of the Board of Directors and Management
plans and based on our examination of the evidence
supporting the assumptions, nothing has come to
our attention, which causes us to believe that any
material uncertainty exists as on the date of the audit
report indicating that Company is not capable of
meeting its liabilities existing at the date of balance
sheet as and when they fall due within a period of one
year from the balance sheet date. We, however, state
that this is not an assurance as to the future viability
of the Company. We further state that our reporting is
based on the facts up to the date of the audit report
and we neither give any guarantee nor any assurance
that all liabilities falling due within a period of one
year from the balance sheet date, will get discharged
by the Company as and when they fall due.

Annexure - A (Contd.)

20. (a)

(b)

According to the information and explanations
given to us and based on our audit procedures,
in respect of other than ongoing projects, there
is no amount remaining unspent under sub-
section (5) of Section 135 of the Companies Act,
2013. Accordingly, reporting under this clause is
not applicable.

According to the information and explanations
given to us and based on our audit procedures,
in respect of ongoing projects, the company
had unspent CSR obligation of 140.80 lakhs at
the end of the year, which has been transferred
to a special account in compliance with the
provision of the Act.
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21.

Place: Ahmedabad
Date: May 07, 2026

HARSHA ENGINEERS INTERNATIONAL LIMITED

The reporting under clause 3 (xxi) of the Order is
not applicable in respect of audit of the standalone
financial statements. Accordingly, no comment in
respect of the said clause has been included in this
report.

For, M/s Pankaj R. Shah & Associates

Chartered Accountants
(Registration No. 107361W)

CA Chintan Shah
Partner
(Membership No. 110142)

UDIN: 26110142PYYZJ06769
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Annexure - B

To The Independent Auditors’ Report of Even Date on the Financial Statements of Harsha Engineers International

Limited

REPORT ON THE INTERNAL FINANCIAL CONTROLS
UNDER CLAUSE (I) OF SUB-SECTION 3 OF SECTION 143
OF THE COMPANIES ACT, 2013 (“THE ACT")

Wehaveaudited theinternalfinancial controls overfinancial
reporting of HARSHA ENGINEERS INTERNATIONAL
LIMITED (“the Company”) as of March 31, 2026 in
conjunction with our audit of the financial statements of
the Company for the year ended on that date.

MANAGEMENT'S RESPONSIBILITY FOR
FINANCIAL CONTROLS:

INTERNAL

TheCompany’smanagementisresponsibleforestablishing
and maintaining internal financial controls based on the
internal control over financial reporting criteria established
by the Company considering the essential components
of internal control stated in the Guidance Note on Audit
of Internal Financial Controls Over Financial Reporting
issued by the Institute of Chartered Accountants of India.
These responsibilities include the design, implementation
and maintenance of adequate internal financial controls
that were operating effectively for ensuring the orderly
and efficient conduct of its business, including adherence
to company’s policies, the safeguarding of its assets, the
prevention and detection of frauds and errors, the accuracy
and completeness of the accounting records, and the
timely preparation of reliable financial information, as
required under the Companies Act, 2013.

AUDITORS' RESPONSIBILITY

Ourresponsibilityisto express anopiniononthe Company'’s
internal financial controls over financial reporting based
on our audit. We conducted our audit in accordance with
the Guidance Note on Audit of Internal Financial Controls
Over Financial Reporting (the “Guidance Note”) and the
Standards on Auditing, issued by ICAI and deemed to be
prescribed under section 143(10) of the Companies Act,
2013,totheextent applicabletoanaudit of internalfinancial
controls, both applicable to an audit of Internal Financial
Controls and, both issued by the Institute of Chartered
Accountants of India. Those Standards and the Guidance
Note require that we comply with ethical requirements and
plan and perform the audit to obtain reasonable assurance
about whether adequate internal financial controls over
financial reporting was established and maintained and if
such controls operated effectively in all material respects.
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Our audit involves performing procedures to obtain audit
evidence about the adequacy of the internal financial
controls system over financial reporting and their
operating effectiveness. Our audit of internal financial
controls over financial reporting included obtaining an
understanding of internal financial controls over financial
reporting, assessing the risk that a material weakness
exists, and testing and evaluating the design and operating
effectiveness of internal control based on the assessed
risk. The procedures selected depend on the auditor’s
judgment, including the assessment of the risks of material
misstatement of the financial statements, whether due to
fraud or error.

We believe that the audit evidence we have obtained is
sufficient and appropriate to provide a basis for our audit
opinion on the Company's internal financial controls
system over financial reporting.

MEANING OF INTERNAL FINANCIAL CONTROLS OVER
FINANCIAL REPORTING

A company's internal financial control over financial
reporting is a process designed to provide reasonable
assurance regarding the reliability of financial reporting
and the preparation of financial statements for external
purposes in accordance with generally accepted
accounting principles. A company’s internal financial
control over financial reporting includes those policies and
procedures that:

(1) Pertain to the maintenance of records that, in
reasonable detail, accurately and fairly reflect the
transactions and dispositions of the assets of the
company;

(2) Provide reasonable assurance that transactions
are recorded as necessary to permit preparation of
financial statements in accordance with generally
accepted accounting principles, and that receipts and
expenditures of the company are being made only in
accordance with authorizations of management and
directors of the company; and

(3) Provide reasonable assurance regarding prevention
or timely detection of unauthorized acquisition use, or
disposition of the company’s assets that could have a
material effect on the financial statements.

Annexure - B (Contd.)

INHERENT LIMITATIONS OF INTERNAL FINANCIAL
CONTROLS OVER FINANCIAL REPORTING

Because of the inherent limitations of internal financial
controls over financial reporting, including the possibility
of collusion or improper management override of controls,
material misstatements due to error or fraud may occur
and not be detected. Also, projections of any evaluation
of the internal financial controls over financial reporting
to future periods are subject to the risk that the internal
financial control over financial reporting may become
inadequate because of changes in conditions, or that the
degree of compliance with the policies or procedures may
deteriorate.

OPINION

In our opinion, the Company has, in all material respects,
an adequate internal financial controls system over
financial reporting and such internal financial controls
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HARSHA ENGINEERS INTERNATIONAL LIMITED

over financial reporting were operating effectively as at
March 31,2026, based on the internal control over financial
reporting criteria established by the Company considering
the essential components of internal control stated in the
Guidance Note on Audit of Internal Financial Controls Over
Financial Reporting issued by the Institute of Chartered
Accountants of India

For, M/s Pankaj R. Shah & Associates

Chartered Accountants
(Registration No. 107361W)

CA Chintan Shah
Partner
(Membership No. 110142)

UDIN: 26110142PYYZJ0O6769

Place: Ahmedabad
Date: May 07, 2026
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Standalone Balance Sheet
As at March 31, 2026

HARSHA ENGINEERS INTERNATIONAL LIMITED

Standalone Statement of Profit and Loss

for the year ended March 31, 2026

: R in Lakhs) (% in Lakhs)
Particulars Notes As a As at .
0126 March 31, 2025 Particulars Notes WEJRGERTEILNGELE For the year ended
ASSETS 026 March 31, 2025
Non-Current Assets _ INCOME
(a)  Property, Plant and Equipment 2 28,859 26,353 -
(b)  Capital Work-In-Progress 2 558 3,182 Revenue from Operations 20 122,820 108,930
Eﬁ)) g_ther lvtfxgiblte Assets 2 85 18 Other Income 21 3,799 3,794
|r::,‘:2tcrlnaentssse S 3 49,553 27,858 Total Income (A) 125,6] 9 1 12,724
(LJOI?nSF' — g 2,3gg 2,0‘71; EXPENSES
@ Ngne_rculrr:::tqu AS::;?S [Net] 6 330 308 Cost of Materials Consumed 22 63,203 55,114
(f)  Other Non-Current Assets 7 858 947 Change In Inventories of Finished Goods & Work-In-Progress 23 (374) 612
gﬂ:?:emoxgg::;em Assets 82,603 60,785 Employee Benefits Expenses 24 13,955 12,482
(a) Inventories 8 28,602 27,154 Finance Costs 25 259 450 o
() Ecggtc:;rﬁzsets 3 23099 26212 Depreciation and Amortization Expenses 2 2,994 2,867 %
Trade Receivables 9 28,557 24,360 Other Expenses 26 22,879 21,661 g
h h Equival 1 1,7 782 . . +
ggf\k ggldagg: Otr?:r“{ﬁ:r?gash and Cash Equivalents 18 1'023 5 720 Bad Debts Write Off/Net Sundry Balances write off 21 @) 2,060 g
Loans 4 512 1,512 Total Expenses (B) 102,912 95,246 s
© 8}22: E?r?gr?’ﬂ ;S;?S g 3 ggg . gg? Profit/(Loss) Before Exceptional Items & Tax (C)=(A-B) 23,707 17,478 S
Total Current Assets 87,615 87,799 Exceptional Items (D) 28 - 9,501 W&
Eg{ﬂ-f:ﬁgﬁ BILITIES 170,218 148,584 Profit/(Loss) Before Tax (E)=(C-D) 23,707 7,977
Equity Tax Expense
(a) Equity Share Capital 11 9,104 9,104 Current Tax 30 5,930 4,079 )
(b)  Other Equity 12 133,849 117,839 >
Total Equity 142,953 126,943 Deferred Tax 30 97 362 £
lb-llab"(':tles raBT Total Tax Expense (F) 6,027 4441 B
on-Current Liabilities
(@) Financial Liabilities Profit/(Loss) After Tax for the year (G)=(E-F) 17,680 3,536 P
EOFTOV\;ing_SI_t_ 1‘31 gg } ;; Other Comprehensive Income ('OCI’) E
0‘:?2? Fliialr:clig? Liabilities 18 341 404 i) Iltems that will be reclassified to profit or loss @
(b) Provisions 15 1,009 990 Gains/(Loss) of Cashflow Hedge (1057) (189)
(c) Deferred Tax Liabilities (Net) 16 1,840 1,732 . .
Total Non-Current Liabilities 3351 3370 Income tax relating to these items 30 266 48
Current Liabilites ii) Items that will not be reclassified to profit or loss
(@) Egﬁg:\:?nlglgablhtnes 13 4312 2117 Remeasurement of post-employment benefit obligations 31 40 (116) %"
Lease liabilities 14 64 62 Income tax relating to these items 30 (8) 29 =
Trade Payables 17 . o)
- Dues to Micro & Small Enterprises 2866 836 Other Comprehens_lve Income for the year, net of tax (H) (759) (228) >
- Dues to other than Micro & Small Enterprises 11,911 11,883 Total Comprehensive Income for the year (1)=(G+H) 16,921 3,308 8
e sl bl B ! £ Caming PerEquity Shar (EPS) o the year 2 :
(c)  Provisions 15 291 246 Basic (}) 19.42 3.88 g_
Total Current Liabilities 23,914 18,271 ;
Total Liabilities 27,265 21,641 Diluted (?) : - 19.42 3.88
TOTAIT EQUITY AND LIABI!_ITIES 170,218 148,584 Material Accounting Policies 1
Material Accounting Policies 1 Notes to Financial Statements 1t035
Notes to Financial Statements 1to 35
As per our report of even date attached As per our report of even date attached
For Pankaj R. Shah & Associates For and on behalf of the Board of Directors For Pankaj R. Shah & Associates For and on behalf of the Board of Directors
Chartered Accountants Harsha Engineers International Limited Chartered Accountants Harsha Engineers International Limited
FRN: 107361W (CIN: L29307GJ2010PLC063233) FRN: 107361W (CIN: L29307GJ2010PLC063233)
Chintan Shah Rajendra Shah Harish Rangwala Chintan Shah Rajendra Shah _ _ Harish Rangwala
Managing Partner Chairman & Whole-time Director Managing Director Managing Partner Chairman & Whole-time Director Managing Director
M. No.: 110142 DIN: 00061922 DIN: 00278062 M. No.: 110142 DIN: 00061922 DIN: 00278062
Maulik Jasani Kiran Mohanty Maulik Jasani Kiran Mohanty _ .
VP Finance & Group CFO Company Secretary & Chief Compliance Officer VP Finance & Group CFO Company Secretary & Chief Compliance Officer
M. No.: F9907 M. No.: F9907

Date: May 07, 2026
Place: Ahmedabad

Date: May 07, 2026
Place: Ahmedabad

Date: May 07, 2026
Place: Ahmedabad

Date: May 07, 2026
Place: Ahmedabad
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Standalone Cash FIOW Statement Standalone Cash Flow Statement for the year ended March 31, 2026 (Contd.)
for the year ended March 31, 2026

(% in Lakhs) (% in Lakhs)
Particulars JREHTATEENGEGE  For the year ended Particulars JRELTATEENGEGE  For the year ended
026 March 31, 2025 3 026 March 31, 2025
(A) CASH FLOW FROM OPERATING ACTIVITIES (D) NET INCREASE/(DECREASE) IN CASH AND CASH EQUIVALENTS (A+B+C) 921 (232)
Net Profit Before Tax as per statement of Profit & Loss 23,707 7,977 Cash and Cash Equivalents at the Beginning
Adjustments for. Cash on Hand 6 9
Depreciation and Amortization Expenses 2,994 2,867 Balances with Banks 776 1,005
Interest Income (1,163) (1,404) 782 1,014
Finance Cost 259 450 Cash and Cash Equivalents at the End
Loss/(Profit) on Sale of Investment (1,449) (1,415) Cash on Hand 4 6
Bad Debts Write Off/Net Sundry Balances write off (4) 2,060 Balances with Banks 1,699 776 o
Allowances for credit losses (16) 517 1,703 782 %
Impairment of Equity Share of Subsidiary - 9,501 Notes to Financial Statements 1t035 %
Share of (Profit)/Loss from Joint venture/Associates (53) (29) o
Loss/(Profit) on Sale of Assets 7 16 As per our report of even date attached g
Operaing Prfbeor Worig Captal Changes :
Adjustments for Changes in Working Capital FRN: 107361W (CIN: L29307GJ2010PLC063233)
Inventories (1,448) 1,767 Chintan Shah Rajendra Shah Harish Rangwala
Trade Receivables 4,177) (6) Managing Partner Chairman & Whole-time Director Managing Director )
Other Current Assets (2,050) 2127 M. No.: 110142 DIN: 00061922 DIN: 00278062 %
Other Non-Current Assets (18) 195 \I\/AF?llj:Iil:a‘;?:seaglGroup CFO g:;r;)gfs::getary& Chief Compliance Officer fu
Trade Payables 2,058 1,137 M. No.: F9907 3
Other Financial Liabilities 1,008 (458) Date: May 07, 2026 Date: May 07, 2026 %
Other Current Liabilities 157 120 Place: Ahmedabad Place: Ahmedabad
Provisions (684) (262)
Cash Generated from Operations 19,114 25,160 -
Income Taxes Paid (5,947) (4,155) 3
Net Cash Flow from Operating Activities (A) 13,167 21,005 §.
(B) CASH FLOW FROM INVESTING ACTIVITIES (7]
Acquisition of Property, Plant and Equipment, Capital Work-In-Progress and (3,151) (6,756) g’
Other Intangibles {BD
Proceeds from Sale of Property, Plant and Equipment 413 74 %
Sale/(Purchase) of Investments (Net) (16,133) (9,598)
Loans and Advances (Net) (222) (149)
Investment in fixed deposits with bank (Net) 4,687 2,930
Interest Income 1,163 1,404
Share of Profit/(Loss) from Joint venture/Associates 53 29
Net Cash Flow from Investing Activities (B) (13,190) (12,066)
(C) CASH FLOW FROM FINANCING ACTIVITIES
Dividend Paid (911) 911)
Repayment of Non-Current Borrowings (19) a7
Finance Cost (259) (450)
Proceeds/(Repayment) of Current Borrowings (Net) 2,133 (7,793)
Net Cash Flow from Financing Activities (C) 944 (9,171)
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Standalone Statement of Changes in Equity (SOCIE)

for the year ended March 31, 2026

HARSHA ENGINEERS INTERNATIONAL LIMITED

Notes to the Standalone Financial Statements
for the year ended March 31, 2026

A. Equity Share Capital 1  MATERIAL ACCOUNTING POLICY INFORMATION B.2. Functional and presentation currency
(% in Lakhs) A. GENERAL INFORMATION These financial statements are presented in
Particulars No. of Shares Amount Harsha Engineers International Limited, is Indian Rupees (INRor ‘Rs’), which is also
Issued, Subscribed and Paid up Share Capital a public limited company, incorporated and the functional currency of the Company.
Equity Shares of % 10/- each fully paid up domiciled in India, under the provisions of the All the amounts have been rounded off to
Compres it 253 (Lo e Compan
Add: Equity shares issued during the year § - (CIN: L293§07GJ2010PLCO63233)' fts _equity (zero) represents value wr;ich is less than
As ot March 31. 2025 91044.105 9104 shares are listed on the Bombay Stock Exchange 211 khp '
: R : At d (‘BSE’) and National Stock Exchange (‘NSE)) in axn.
Add: Equity shares issued during the year - . India. The Company expresses itself as a Core B.3. Basis of Measurement
As at Ma 026 91,044,105 9,104 Engineering as well as Solar-EPC and O&M o ,
B. Other Equity company which focusgs on con.tinuous learning -cl;:et?]r;a22frlusa:ft;:s?sntasnhdatlenljjin:irsii?ircej
: and developments, having experience to produce i N o
(% in Lakhs) best Engineering products and provide best cost basis except for the following items: §
Particulars Reserves & Surplus Other Total solar services as per customers requirement. Items Measurement g’.
Capital | Security | General | Retained Comprehensive  Other Since its inception, the Company undertakes Basis o
Reserves/ | Premium | Reserve | Earnings Income - Equity turnkey projects, using solar photovoltaic (PV) 1) Investments in Fair value o
Merger Cashflow technology, including polycrystalline and thin- Debentures Mutual =
Reserve Hedge Reserve film materials under it's Solar EPC segment, Funds ‘ =
As at April 01, 2024 (116) 42,119 2,307 71,046 86| 115,442 ranging from KW scale to MW scale. The 2) Employee Defined | Plan Assets
Profit for the year - - - 3,536 - 3,536 Company having Engineering business which Benefit Plans measured at fair
Other comprehensive income for the year - - - (87) (141) (228) are in the manufacturer of bearing cages & value less present 9
Total comprehensive income for the year - - - 3,449 (141) 3,308 bushings having matengls in form of bra'lgs, tv)ilr?fﬂ?;%iggfﬂn nc",’
Less: Dividend Distribution - - - ©11) - ©11) bronze,.steel, and p_olyamlde aswell a capablll_ty - : : S
to deliver stamping components primarily 3) Certain Financial | Fair value <
As at March 31, 2025 (116) 42,119 2,307 73,584 (55)| 117,839 for the automotive and industrial customers. Assets_& Llabl_lltle_s _g
Profit for the year - - - 17,680 -| 17,680 While the Company have principal production I(:]ns?rti:;?]tDsinvatwe =
Other comprehensive income for the year - - - 32 (791) (759) facilities are at Changodar and Moraiya, near “
Total comprehensive income for the year - - - 17,72 (791) 16,921 Ahmedabad in Gujarat in India, the Company B.4. Use of Estimates and Judgements
Less: Dividend Distribution$ - - - (911) - (911) also have production fa_cilitie_s at Bhayla_, near In preparing these financial statements,
As at Ma 02€ (16)| 42119  2307] 90,385 (846)| 133,849 Ahmedabad, Changshu in China and Ghimbav management has made judgements,

$The Board of Directors, had recommended the final dividend of Re. 1.00 per equity share of ¥ 10/- each for the year 2024-25 and approved

by the shareholders at the Annual General Meeting, which was resulted in a total outflow of ¥ 911 lakhs.

Notes to Financial Statements 1to 35

As per our report of even date attached

For Pankaj R. Shah & Associates
Chartered Accountants
FRN: 107361W

Chintan Shah
Managing Partner
M. No.: 110142

Date: May 07, 2026
Place: Ahmedabad
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For and on behalf of the Board of Directors
Harsha Engineers International Limited
(CIN: L29307GJ2010PLC063233)

Rajendra Shah

Chairman & Whole-time Director

DIN: 00061922

Maulik Jasani

VP Finance & Group CFO

Date: May 07, 2026
Place: Ahmedabad
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Harish Rangwala
Managing Director
DIN: 00278062

Kiran Mohanty
Company Secretary & Chief Compliance Officer
M. No.: F9907

Brasov in Romania, through its subsidiaries. The
Company’s shares are listed on the National
Stock Exchange of India Limited and BSE
Limited. The registered office of the companies
is located at Sarkhej - Bavla Road, Changodar,
Sanand, Ahmedabad - 382213, Gujarat, India.

These financial statements were authorised for
issue in accordance with a resolution passed by
the Board of Directors at their meeting held on
May 7, 2026.

BASIS OF PREPARATION
B.1. Statement of compliance with Ind AS

These standalone financial statements
are prepared in accordance with Indian
Accounting Standards (Ind AS) as per the
Companies (Indian Accounting Standards)
Rules, 2015 and Companies (Indian
Accounting  Standards) (Amendment)
Rules, 2016 notified under section 133 of
the Companies Act, 2013 and other relevant
provisions of the Companies Act.(the ‘Act’)
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estimates, and assumptions that affect
the application of accounting policies and
the reported amounts of assets, liabilities,
incomes and expenses. Actual results may
differ from these estimates.

Estimates

Estimates and underlying assumptions are
reviewed on an ongoing basis. They are
based on historical experience and other
factors including expectations of future
events that may have a financial impact
on the Company and that are believed to
be reasonable under the circumstances.
Revisions to the accounting estimates are
recognised prospectively.

The financial statements have been
prepared on accrual and going concern
basis. The accounting policies are applied
consistently to all the periods presented in
the financial statements.
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Notes to the Standalone Financial Statements for the year ended March 31, 2026 (Contd.)

B.5.

Judgements

Information about judgements made in
applying accounting policies that have the
most significant effects on the amounts
recognized in the financial statements is
included in the respective note.

Assumptions and Estimation Uncertainties

Information about assumptions and
estimation uncertainties that have a
significant risk of resulting in a material
adjustment within the next financial year
are included in the respective note.

Measurement of Fair Values

The Company has established control
frameworkwithrespecttothe measurement
of fair values. The Company regularly
reviews significant unobservable inputs
and valuation adjustments. If third party
information, such as broker quotes or
pricing services, is used to measure fair
values, then the Company assesses the
evidence obtained from the third parties
to support the conclusion that these
valuations meet the requirements of Ind AS,
including the level in fair value hierarchy in
which the valuations should be classified.

Fairvalues are categorisedinto different levels
in a fair value hierarchy based on the inputs
used in the valuation techniques as follows:

Level 1 - quoted (unadjusted) market prices
in active markets for identical assets or
liabilities.

Level 2 - inputs other than quoted prices
included in Level 1 that are observable
for the asset or liability, either directly
(i.e. as prices) or indirectly (i.e. derived from
prices).

Level 3 - inputs for the asset or liability that
are not based on observable market data
(unobservable inputs).

When measuring the fair value of an asset
or a liability, the Company uses observable
market data as far as possible. If the
inputs used to measure the fair value of
an asset or a liability fall into different
levels of the fair value hierarchy, then the
fair value measurement is categorised
in its entirely in the same level of the
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fair value hierarchy as the lowest level
input that is significant to the entire
measurement. The Company recognises
transfers between levels of the fair value
hierarchy at the end of the reporting period
during which the change has occurred.
Further information about the assumptions
made in measuring fair values is included in
the respective note.

C. MATERIAL ACCOUNTING POLICIES

C.1.

C.2.

Foreign Currency

Transactions in foreign currencies are
translated into the functional currency of
the Company at exchange rates at the date
of transactions or an average rate, if the
average rate approximates the actual rate
at the date of transaction.

Monetaryassetsandliabilitiesdenominated
in foreign currencies are translated into the
functional currency at the exchange rate at
the reporting date. Non-monetary assets
and liabilities that are measured at fair
value in a foreign currency are translated
into the functional currency at the exchange
rate when the fair value was determined.
Non-monetary assets and liabilities that
are measured based on historical cost
in foreign currency are translated at the
exchange rate at the date of transaction.
Exchange differences are recognised in the
profit or loss, except exchange differences
arising from the translation of qualifying
cash flow hedges to the extent hedges are
effective which are recognised in Other
Comprehensive Income (OCI).

Financial Instruments

2.1. Financial Assets

i) Classification

The Company classifies its
financial assets in the following
measurement categories:

. Those measured at amortized
cost and

+ Those to be measured
subsequently at fair value
(either  through  other
comprehensive income
or through profit or loss)
The classification depends
on the Company'’s business

HARSHA ENGINEERS INTERNATIONAL LIMITED

Notes to the Standalone Financial Statements for the year ended March 31, 2026 (Contd.)

i)

model for managing the
financial assets and the
contractual terms of the
cash flows.

. A financial asset s
measured at amortized
cost if it meets both of the
following conditions and is
not designated as at FVTPL:

i. the asset is held within
a business model whose
objectiveistohold assets
to collect contractual
cash flows; and

ii. the contractual terms
of a financial asset give
rise on specified dates
to cash flows that are
solely payments of
principal and interest
onthe principal amount
outstanding.

. Financial assets are not
reclassified subsequent
to their initial recognition
except if and in the period
the Company changes
its business model for
managing financial assets.

Measurement

At initial  recognition, the
Company measures a financial
asset when it becomes a party to
the contractual provisions of the
instruments and measures at its
fairvalue excepttradereceivables
which are initially measured at
transaction price. Transaction
costs are incremental costs
that are directly attributable to
the acquisition of the financial
asset. Transaction costs of
financial assets carried at fair
value through profit or loss
are expensed in profit or loss.
A regular way purchase and sale
of financial assets are accounted
for at trade date.
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iii) Subsequent Measurement and
Gains and Losses

- Financial assets at FVTPL

These assets are
subsequently measured
at fair value. Net gains
including any interest
or dividend income, are

recognized in profit or loss.

- Financial assets at
amortized cost

These assets are
subsequently measured at
amortized cost using the
effective interest method. The
amortized cost is reduced by
impairment losses. Interest
income, foreign exchange
gains and losses and
impairment are recognized
in profit or loss. Any gain
or loss on de-recognition is
recognized in profit or loss.

iv) Derecognition

The Company derecognises
a financial asset when the
contractual rights to the cash
flows from the financial asset
expire, or it transfers the rights
to receive the contractual cash
flows in a transaction in which
substantially all of the risks and
rewards of ownership of the
financial asset are transferred
or in which the Company neither
transfers norretains substantially
all of the risks and rewards of
ownership and does not retain
control of the financial asset.

If the Company enters into
transactions whereby it transfers
assets recognised on its balance
sheet, but retains either all or
substantially all of the risks and
rewards of the transferred assets,
the transferred assets are not
derecognised.

o
(=]
=
©
o
=
[
-
(0]
o
<
(1)
=
<.
(1}
=

suoday A1oinjels

SjuaWale)]s [eloueul|




éHARSHA
ENGINETETRS

Notes to the Standalone Financial Statements for the year ended March 31, 2026 (Contd.)

HARSHA ENGINEERS INTERNATIONAL LIMITED

Notes to the Standalone Financial Statements for the year ended March 31, 2026 (Contd.)

2.2. Financial Liabilities

to settle them on a net basis or to

theforecastedtransactionisnolongerexpected

Capital Work-in-progress includes cost

i) Classification, Subsequent realise the asset and settle the liability to occur, then the amount accumulated in cash of assets at sites and constructions
Measurement and Gains and simultaneously. flow hedging reserve is reclassified in the expenditure.
Losses Statement of Profit and Loss.

Financial liabilities are classified
as measured at amortized cost
or FVTPL. A financial liability
is classified as at FVTPL if it is
classified as held- for- trading, or
itis a derivative oritis designated
as such on initial recognition.
Financial liabilities at FVTPL are
measured at fair value and net
gains and losses, including any
interest expense, are recognized
in profit or loss. Other financial
liabilities are  subsequently
measured atamortized costusing
the effective interest method.
Interest expense and foreign
exchange gains and losses are
recognized in profit or loss. Any
gain or loss on derecognition is
also recognized in profit or loss.

ii) Derecognition

The Company derecognizes
a financial liability when its
contractual  obligations are
discharged or cancelled or expire.
The Company also derecognises
afinancial liability when its terms
are modified and the cash flows
under the modified terms are
substantially different. In this
case, a new financial liability
based on the modified terms
is recognised at fair value. The
difference between the carrying
amount of the financial liability
extinguished and the new
financial liability with modified
terms is recognised in the profit
or loss.

2.3. Offsetting

Financialassetsandfinancialliabilities
are off set and the net amount
presented in the Balance Sheet when,
and only when, the Company currently
has a legally enforceable right to set
off the amounts and it intends either
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2.4. Investment in Subsidiaries, Joint
venture & Associates

Investments in subsidiaries and joint
ventures are carried at cost less
accumulated impairment losses, if
any. Where anindication of impairment
exists, the carrying amount of the
investment is assessed and written
down to its recoverable amount. On
disposal ofinvestmentsin subsidiaries
and joint ventures, the differences
between net disposal proceeds and
the carrying amounts are recognised
in the statement of profit and loss.

C.3. Derivative Instruments and Hedge

Accounting

The Company designates derivative
contracts or non-derivative Financial
Assets/Liabilities as hedging instruments
to mitigate the risk of movement in interest
rates and/or foreign exchange rates for
foreign exchange exposure on highly
probable future cash flows attributable to a
recognised asset or liability or forecast cash
transactions.Whenaderivativeisdesignated
as a cash flow hedging instrument, the
effective portion of changes in the fair value
of the derivative is recognised in the cash
flow hedging reserve being part of Other
Comprehensive Income. Anyineffective
portion of changes in the fair value of the
derivative is recognised immediately in the
Statement of Profit and Loss. If the hedging
relationship no longer meets the criteria for
hedge accounting, then hedge accounting
is discontinued prospectively. If the hedging
instrument expires or is sold, terminated
or exercised, the cumulative gain or loss
on the hedging instrument recognised in
cash flow hedging reserve till the period
the hedge was effective remains in cash
flow hedging reserve until the underlying
transaction occurs, the cumulative gain
or loss previously recognised in the cash
flow hedging reserve is transferred to the
Statement of Profit and Loss upon the
occurrence of the underlying transaction. If

Hedge accounting is discontinued when
the hedging instrument expires or is sold
or terminated or exercised or no longer
qualifies for hedge accounting.

C.4. Property, Plant and Equipment

i.  Recognition and Measurement

Items of property, plant and equipment
are measured at cost, which includes
capitalised borrowing costs, less
accumulated  depreciation, and
accumulated impairment losses, if
any, except freehold land which is
carried at historical cost.

Cost of an item of property, plant and
equipment comprises its purchase
price, including import duties and
nonrefundable purchase taxes,
after deducting trade discounts and
rebates, any directly attributable cost
of bringing the item to its working
condition for its intended use and
estimated costs of dismantling and
removing the item and restoring the
site on which it is located.

The cost of a self-constructed item
of property, plant and equipment
comprises the cost of materials and
direct labour, any other costs directly
attributable to bringing the item to
working condition for its intended use,
and estimated costs of dismantling
and removing the item and restoring
the site on which it is located.

If significant parts of an item of
property, plant and equipment have
different useful lives, then they are
accounted for as separate items
(major components) of property, plant
and equipment.

Useful lives have been determined
in accordance with Schedule Il to the
Companies Act, 2013. The residual
values are not more than 5% of the
original cost of the asset.
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Subsequent Expenditure

Subsequent expenditure is capitalised
only if it is probable that the future
economic benefits associated with the
expenditure will flow to the Company
or it enhanced the useful lives.

Depreciation/Amortisation

Depreciation is calculated on cost of
items of property, plant and equipment
(other than freehold land and properties
under construction) less their estimated
residual values over their estismated
useful lives using the straight-line
method and is generally recognised
in the statement of profit and loss.
Amortization on leasehold land is
provided over the period of lease.

Depreciation method, useful lives and
residual values are reviewed at each
financial year-end and any revision to
these is recognised prospectively in
current and future periods. Based on
technical evaluation and consequent
advice,themanagementbelievesthatits
estimates of useful lives best represent
the period over which management
expects to use these assets.

Depreciation on additions (disposals)
is provided on a pro-rata basis i.e. from
(up to) the date on which asset is ready
for use (disposed of).

Derecognition

AnitemofProperty,Plantand Equipment
is derecognised upon disposal or sale or
when no future economic benefits are
expected to arise from the continued
use of assets.

The consequential gain or loss is
measured as the difference between the
net disposal proceeds and the carrying
amount of the item and is recognised in
the Statement of profit and loss.
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C.5. Intangible Assets

i. Initial Recognition and Classification

Goodwill is not amortised. It is
tested annually for impairment.
Other intangible assets including those
acquired by the Company are initially
measured at cost. Such intangible
assets are subsequently measured at
cost less accumulated amortisation and
any accumulated impairment losses.

ii. Subsequent Expenditure

Subsequent expenditure is capitalised
only when it increases the future
economic benefits embodied in the
specific asset to which it relates. All
other expenditures are recognised in
profit or loss as incurred or it enhanced
the useful lives.

iii. Amortisation

Amortisation is calculated to write
off the cost of intangible assets less
their estimated residual values over
the estimated useful lives using the
straight line method, and is included
in depreciation and amortisation in
Statement of Profit and Loss.

Goodwill is not amortized and is tested
for impairment annually. Amortisation
method, useful lives and residual values
arereviewed at the end of each financial
year and adjusted if appropriate.

iv. Derecognition

An item of an intangible asset is
derecognized upon disposal or when
no future economic benefits are
expected to arise from the continued
use of assets.

The gain or loss arising from the
derecognition of an intangible asset is
determined as the difference between
the net disposal proceeds, if any, and
the carrying amount of the asset. It is
recognized in profit or loss when the
asset is derecognized.

C.6. Inventories

Inventories are measured at the lower of
cost and net realisable value. The cost of
inventories includes expenditure incurred
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in acquiring the inventories, production or
conversion costs and other costs incurred
in bringing them to their present location
and condition. In the case of manufactured
inventories and work-in-progress is valued
at actual cost of production.

Cost of raw materials, Stock in trade, Project
brought out components, stores and spares
are determined on moving average basis.
Net realisable value is the estimated selling
price in the ordinary course of business,
less the estimated costs of completion and
selling expenses.

The net realisable value of work-in-progress
is determined with reference to the selling
prices of related finished products.

Raw materials, components and other
supplies held for use in the production of
finished products are not written down
below cost except in cases where material
prices have declined and it is estimated that
the cost of the finished products will exceed
their net realisable value.

The comparison of cost and net realisable
value is made on an item-by-item basis.
Excess/shortages if any, arising on physical
verification are absorbed in the respective
consumption accounts.

C.7. Impairment

i.  Impairment of Financial Assets

The Company recognizes loss
allowances for financial assets
measured at amortized cost using
expected credit loss model.

At each reporting date, the Company
assesses whether financial assets
carried at amortized cost are credit-
impaired. A financial asset is ‘credit-
impaired’ when one or more events
that have a detrimental impact on the
estimated future cash flows of the
financial asset have occurred.

For trade receivables, the Company
always measures the loss
allowance at an amount equal to
lifetime expected credit losses.
For all other financial assets, the
Company measures loss allowances

at an amount equal to twelve months
expected credit losses unless there
has been a significant increase in
credit risk from initial recognition in
which those are measured at lifetime
expected credit risk.

Lifetime expected credit losses are the
expected credit losses that result from
all possible default events over the
expected life of afinancial asset. Twelve
months expected credit losses are
the portion of lifetime expected credit
losses that represent the expected
credit losses that result from default
eventson afinancialinstrument that are
possible within the twelve months after
the reporting date (or a shorter period
if the expected life of the instrument is
less than twelve months).

When determining whether the
credit risk of a financial asset has
increased significantly since initial
recognition and when estimating
expected credit losses, the Company
considers reasonable and supportable
information that is relevant and
available without undue cost or effort.
This includes both quantitative and
qualitative information and analysis,
based on the Company’s historical
experience and informed credit
assessment and including forward-
looking information.

The Company assumes that the
credit risk on a financial asset has
increased if it is more than 360 days
past due and evaluate the same on
regular basis. The Company considers
a financial asset to be in default when
the borrower is unlikely to pay its credit
obligations to the Company in full.

Measurement of Expected Credit
Losses

Expected credit losses are a
probability-weighted  estimate  of
credit losses. Credit losses are
measured as the present value of all
cash shortfalls (i.e. the difference
between the cash flows due to the
Company in accordance with the
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contract and the cash flows that
the Company expects to receive).
Presentation of Allowance for
Expected Credit Losses in the Balance
Sheet Loss allowances for financial
assets measured at amortised cost
are deducted from the gross carrying
amount of the assets.

Write-off

Thegrosscarryingamountofafinancial
asset is written off (either partially or
in full) to the extent that there is no
realistic prospect of recovery. This is
generally the case when the Company
determines (on the basis of availability
of the information) that the debtor
does not have assets or sources of
income that could generate sufficient
cash flows to repay the amounts
subject to the write- off. However,
financial assets that are written off
could still be subject to enforcement
activities in order to comply with the
Company'’s procedures for recovery of
amounts due.

Impairment of Non-Financial Assets

The Company's non-financial assets
are reviewed at each reporting date
to determine whether there is any
indication of impairment. If any such
indication exists, then the asset's
recoverable amount is estimated.
Animpairment lossisrecognised if the
carrying amount of an asset exceeds
its estimated recoverable amount.
Impairment losses are recognised
in the Statement of Profit and Loss.
In respect of assets for which
impairment loss has been recognised
in prior periods, the Company reviews
at each reporting date whether there
is any indication that the loss has
decreased or no longer exists. An
impairmentlossisreversedif there has
been a change in the estimates used
to determine the recoverable amount.
Such a reversal is made only to the
extentthatthe asset’s carryingamount
does not exceed the carrying amount
that would have been determined, net
of depreciation or amortisation, if no
impairment loss had been recognised.
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C.8. Employee Benefits

Short Term Employee Benefits

Short-term employee benefit
obligations are measured on an
undiscounted basis and are expensed
as the related service is provided.

Defined Contribution Plan

The Company makes specified
monthly  contributions  towards
the provident fund. Obligations for
contributions to defined contribution
plans are recognised as an employee
benefit expense in profit or loss in
the periods during which the related
services are rendered by employees.
Prepaid contributions are recognised
as an asset to the extent that a
cash refund or a reduction in future
payments is available.

Defined Benefit Plan

A defined benefit plan is a post-
employment benefit plan other than
a defined contribution plan. The
Company’s net obligation in respect
of defined benefit plans is calculated
separately for each plan by estimating
the amount of future benefit that
employees have earned in the current
and prior periods, discounting that
amount using market yields at the end
of reporting period on government
bonds and deducting the fair value of
any plan assets.

The calculation of defined benefit
obligation is performed annually
by a qualified actuary using the
projected unit credit method. When
the calculation results in a potential
asset for the Company, the recognised
asset is limited to the present value
of economic benefits available in
the form of any future refunds from
the plan or reductions in future
contributions to the plan (‘the Asset
Ceiling’). In order to calculate the
present value of economic benefits,
consideration is given to any minimum
funding requirements.

Remeasurements of the net defined
benefit liability, which comprise
actuarial gains and losses, the return
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on plan assets (excluding interest) and
the effect of the asset ceiling (if any,
excluding interest), are recognised in
OCI. The Company determines the net
interest expense (income) on the net
defined benefit liability (asset) for the
period by applying the discount rate
used to measure the defined benefit
obligation at the beginning of the
annual period to the net defined benefit
liability (asset), taking into account
any changes in the net defined benefit
liability (asset) during the period as
a result of contributions and benefit
payments. Net interest expense and
other expenses related to defined
benefit plans are recognised in profit
or loss.

When the benefits of a plan are
changed or when a plan is curtailed,
the resulting change in benefit that
relates to past service (‘past service
cost’ or ‘past service gain’) or the gain
or loss on curtailment is recognised
immediately in profit or loss. The
Company recognises gains and losses
on the settlement of a defined benefit
plan when the settlement occurs.

C.9. Revenue Recognition

Sale of Goods

Revenue from the sale of goods in
the course of ordinary activities is
measured at the fair value of the
consideration received or receivable,
net of returns, trade discounts and
volume rebates.

Revenue is recognised when control
including the significant risks and
rewards and title of ownership have
been transferred to the customer,
satisfies a performance obligation,
recovery of the consideration is
probable, the associated costs
and possible return of goods can
be estimated reliably, there is no
continuing effective control over, or
managerial involvement with, the
goods, and the amount of revenue can
be measured reliably.

The timing of transfers of risks and
rewards varies depending on the

HARSHA ENGINEERS INTERNATIONAL LIMITED
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C.10.

individual terms of sale, usually such
transfer occurs as per Inco terms.

Revenue from contracts

Revenue from long term contracts,
where the outcome can be estimated
reliably, is recognized under the
percentage of completion method by
reference to the stage of completion
of the contract activity. The stage of
completion is measured by calculating
the proportion that costs incurred to
datebeartothe estimatedtotal costs of
acontract. The total costs of contracts
are estimated based on technical and
other estimates. When the current
estimate of total costs and revenue is
a loss, provision is made for the entire
loss on the contract irrespective of the
amount of work done.

Contract revenue earned in excess of
billing has been reflected under “Other
Current Assets” and billing in excess
of contract revenue is reflected under
“Current Liabilities” in the balance sheet.

Income from services

Revenues from contracts priced onatime
and material basis are recognised when
services are rendered and related costs
areincurred. Revenues from maintenance
contracts are recognised on pro-rata
basis over the period of the contract.

Export Benefits

Export Benefits are recognised as
income on all the eligible exports
and where there is no significant
uncertainty regarding the ultimate
collection of relevant exports.

Recognition of Dividend Income, Interest
Income

Dividend on financial instruments is
recognized as and when received. Interest
is recognized on accrual basis.

Income Tax

Income tax comprises current and deferred
tax. It is recognised in profit or loss except
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to the extent that it relates to a business
combination or to an item recognised
directly in equity or in other comprehensive
income.

Current Tax

Current tax comprises the expected tax
payable or receivable on the taxable
income or loss for the year and any
adjustment to the tax payable or
receivable in respect of previous years.
The amount of current tax reflects
the best estimate of the tax amount
expected to be paid or received after
considering the uncertainty, if any,
related to income taxes. It is measured
using taxrates (and tax laws) enacted or
substantively enacted by the reporting
date. Current tax assets and current
tax liabilities are offset only if there is
a legally enforceable right to set off the
recognised amounts, and it is intended
torealisetheassetand settle theliability
on a net basis or simultaneously.

Deferred Tax

Deferred tax is recognised in respect
of temporary differences between
the carrying amounts of assets
and liabilities for financial reporting
purposes and the corresponding
amounts used for taxation purposes.
Deferred tax is also recognised in
respect of carried forward tax losses
and tax credits.

Deferred tax assets are recognised to
the extent thatitis probable that future
taxable profits will be available against
which they can be used. The existence
of unused tax losses is strong
evidence that future taxable profit may
not be available. Therefore, in case of a
history of recent losses, the Company
recognises a deferred tax asset only
to the extent that it has sufficient
taxable temporary differences or
there is convincing other evidence
that sufficient taxable profit will be
available against which such deferred
tax asset can be realised. Deferred tax
assets - unrecognised or recognised,
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rates that are expected to apply to the C.14.  Earnings Per Share the asset f'md has right to direct the flati .
period when the asset is realised or the Basic earnings per share is calculated use of the identified asset. intlationary cost increases.
liability is settled, based on the laws by dividing the net profit after tax The cost of the right-of-use asset shall C. the lease asset capitalised and
thathavebeenenacted or substantively for the year attributable to equity comprise of the amount of the initial recognised as an asset in the books.
; shareholders of the Company by T
enacted by the reporting date. the weighted average number of me:‘asurement of the lease liability c.17. Provisions, Contingent Liabilities and _
The measurement of deferred tax equity shares outstanding during adjusted for any lease payments made at Contingent Assets g
reflects the tax consequences that the year. Diluted earnings per share or b.ef'o.re the commerllcement date .plus Provisions are recognised at present g
. . . . any initial direct costs incurred. The right- =S
would follow from the manner in which is calculated by dividing net profit value when the Company has a present ®
. . . _ i . . . o
the Company expects, at the reporting attributable to equity shareholders of-use assets is subsequently mea.su.red obligation (legal or constructive) S
date, to recover or settle the carrying (after adjustment for diluted earnings) atcostIessany.accu.mulateddeprec!atlon, as a result of a past event, it is %.
amount of its assets and liabilities. by average number of weighted equity accumulated impairment losses, if any probable that an outflow of resources &
S shares outstanding during the year and adjusted for any remeasurement of embodying economic benefits will be
Deferred tax assets and liabilities are plus potential equity shares. the lease liability. The right-of-use assets required to settle the obligation and a
Offset0n|ylftherEI83|ega||yenf0rceab|e iS depreciated Using the Straight'line reliable estimate can be made of the o
right to offset current tax liabilities and C.15.  Cash Flow Statement method from the commencement date amount of the obligation. The expense S}
assets, and they relate to income taxes Cash flows are reported using the over the shorter of lease term or useful relating to a provision is presented in g—
levied by the same tax authority on indirect method whereby the profit life of right-of-use asset the statement of profit and loss net of <
the same taxable entity, or on different beforetaxis adjusted forthe effect of the any reimbursement. g
taxable entities, but they intend to settle transactions of a non cash nature, any For short-term and low value leases, Provision for decommissioning costs S
current tax liabilities and assets on net deferrals or accruals of past and future the Company recognises the lease are provided at the present value of :
basis or their tax assets and liabilities F;Pefat";g cashreceipts orpayment§ atnj payment§ as.an opc.erating expense expected costs to settle the obligation
will be realised simultaneously. ' ir:s.o |n;:'ome orfexpen.ses aSShO?I'a € on a straight-line basis over the lease using estimated cash flows and are
with investing or financing cash flows. term .
> ) . recognised as part of the cost of PPE. T
C.12.  Cash and Cash Equivalents The cash flows from operating, investing The iash ﬂowF; are discounted at a 3
. . i iviti As a lessor 3
Cash and cash equivalents include and ﬂnancmtg:ctlvmes of the Company current pre-tax rate that reflects the g.
. are segregated. . . . . 2
cash and cheques in hand, bank greg Finance lease risk specific to the decommissioning @
balances, demand deposits with banks C.16.  Leases Amounts due from lessees under liability. The unwinding of discount is =
and other short term highly liquid The Company has adopted Ind AS 116 : | ded expensed as incurred and recognised ‘BD
; ; ; . . Inance leases are recorded as in the statement of profit and loss 2
investmentsthatarereadilyconvertible using the prospective approach. The receivables at the Company's net } (7]
to know amounts of cash and which application of Ind AS 116 has resulted . . : as a finance cost. The estimated
PP investmentintheleases. Financelease issioni
are subject to an insignificant risk into recognition of ‘Right-of-Use’ asset income is allocated t.o accounting futL_Jre C;)Sts of clilecom(rjmszl_onlnz are
of changes in value where original with a corresponding Lease Liability in . reV|ewe. annuatly ar,] a JusTe as
maturity is three months or less. the Balance Sheet and recognition of per!odfs S0 as to reflect a constant appropriate. Char'1ges |nthe estimated
Depreciation and Interest expenses in periodic rate of return on the net future costs or in the discount rate
C.13. Borrowing Cost Profit & Loss A/c. investment outstanding in respect of applied are added to or deducted from

are reviewed at each reporting date
and are recognised/reduced to the
extent that it is probable/no longer
probable respectively that the related
tax benefit will be realised.

Deferred tax is measured at the tax

Borrowing cost are interest and other
costs incurred in connection with the
borrowing of funds. Borrowing costs
directly attributable to acquisition
or construction of asset which
necessarily take a substantial period
of time to get ready for their intended
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use are capitalised as part of cost of
asset until such time the assets are
substantially ready for their intended
use. Other borrowing costs are
recognised as an expense in the period
in which they are incurred.

Lease accounting

As a lessee

The Company, as a lessee, recognises
aright-of-use asset and alease liability
for its leasing arrangements, if the
contract conveys the right to control

the use of an identified asset. The
contract conveys the right to control
the use of an identified asset, if it
involves the use of an identified asset
and the Company has substantially all
of the economic benefits from use of

the lease.

Operating lease

Lease income from operating lease
(excluding amount for services such
as insurance and maintenance) is
recognized in the statement of profit
or loss on a straight-line basis over the
lease term, unless either:

A. another systematic basis is more
representative of the time pattern
of the user's benefit; or

B. the payments are structured to
increase in line with expected
general inflation to compensate
for the lessor's expected

the cost of the asset.

Contingent liabilities are not provided
for, if material, are disclosed by way
of notes to accounts, until such
time that the liabilities arising out of
these outstanding litigations have
been crystallised by virtue of a final
order being passed by the relevant
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C.18.

regulatory authority or court or forum.
Contingent assets are not recognised
in financial statements. However, the
same is disclosed, where an inflow of
economic benefit is probable.

Business Combinations

Business Combinations (other
than common control business
combinations)

In accordance with Ind AS 103, the
Group accounts for these business
combinations using the acquisition
method when control is transferred
to the Group. The consideration
transferred  for  the  business
combination is generally measured
at fair value as at the date the control
is acquired (acquisition date), as are
the net identifiable assets acquired.
Any goodwill that arises is tested
annually for impairment. Any gainon a
bargain purchase is recognised in OClI
and accumulated in equity as capital
reserve if there exists clear evidence of
the underlying reasons for classifying
the business combination as resulting
in a bargain purchase; otherwise the
gain is recognised directly in equity as
capital reserve. Transaction costs are
expensed as incurred, except to the
extent related to the issue of debt or
equity securities.

The consideration transferred does
not include amounts related to the
settlementofpre-existingrelationships
with the acquiree. Such amounts are
generally recognised in profit or loss.

Any contingent consideration is
measured at fair value at the date
of acquisition. If an obligation to
pay contingent consideration that
meets the definition of a financial
instrument is classified as equity, then
it is not re-measured subsequently
and settlement is accounted for within
equity. Other contingent consideration
is remeasured at fair value at each
reporting date and changes in the fair
value of the contingent consideration
are recognised in the consolidated
statement of profit and loss.
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If a business combination is achieved
in stages, any previously held equity
interest in the acquiree is re-measured
at its acquisition date fair value and
any resulting gain or loss is recognised
in the consolidated statement of profit
and loss or OCI, as appropriate.

Common Control Transactions

Business combinations involving
entities that are controlled by the
Group in which all the combining
entities or businesses are ultimately
controlled by the same party or parties
are accounted for using the pooling of
interests method as follows:

1. The assets and liabilities of the
combining entities are reflected
at their carrying amounts.

2. No adjustments are made to
reflect fair values, or recognise
any new assets and liabilities.
Adjustments are only made to
harmonies accounting policies.

3. The financial information in the
financial statements in respect
of prior periods is restated as if
the business combination had
occurred from the beginning
of the preceding period in the
financial statements, irrespective
of the actual date of the
combination. However, where
the business combination had
occurred after that date, the prior
period information is restated
only from that date.

4. The balance of the retained
earnings appearing in the
financial statements of the
transferor is aggregated with the
corresponding balance appearing
in the financial statements of the
transferee or is adjusted against
general reserve.

5. The identity of the reserves are
preserved and the reserves of the
transferor become reserves of
the transferee.
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C.19.

C.20.

6. The difference, if any, between
the amounts recorded as share
capital issued plus any additional
consideration in the form of cash
or other assets and the amount
of share capital of the transferor
is transferred to capital reserve
and is presented separately from
other capital reserves.

Wherever any business
combination is governed by the
Scheme approved by the Hon'ble
High Court/National Company
Law Tribunal [NCLT], the business
combination is accounted for
as per the accounting treatment
sanctioned in the Scheme.

Events after reporting date

Where events occurring after the
Balance Sheet date provide evidence
of conditions that existed at the end of
thereporting period, theimpact of such
events is adjusted within the financial
statements. Otherwise, events after
the Balance Sheet date of material size
or nature are only disclosed.

Recent Accounting Pronouncements

Ministry of  Corporate  Affairs
(“MCA") notifies new standards or
amendments to the existing standards
under Companies (Indian Accounting
Standards) Rules as issued from time
to time.

- In May 2025, MCA notified
amendments to: Ind AS 21 - The
Effects of Changes in Foreign
Exchange Rates, applicable
w.e.f. April 1,2025. The Company
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has reviewed the amendment
and based on its evaluation has
determined that it does not have
any significant impact in its
financial statements.

In August 2025, MCA notified the
following amendments to: Ind AS
7, Statement of Cash Flows and
IndAS 107,Financial Instruments:
Disclosures, applicable w.e.f.
April 1, 2025 — the amendment
in Ind AS 7 requires to inform
users of financial statements of
the existence of supplier finance
arrangements and explain the
nature of the arrangements, the
carrying amount of liabilities
and the range of payment due
dates. Ind AS 107 has been
amended to add supplier finance
arrangementsasafactorthatmay
cause concentration of liquidity
risk. The Company has reviewed
the amendment and based on
its evaluation the Company has
provided necessary disclosures
in notes to financial statements.

Ind AS 12, International Tax
Reform — Pillar Two Model Rules
applicable immediately - The
amendments provide atemporary
mandatory relief from deferred
tax accounting for top-up tax and
disclose that they have applied
the relief. This relief is immediate
and applies retrospectively. The
Company has determined that
thisamendmentis not applicable.
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Notes to the Standalone Financial Statements for the year ended March 31, 2026 (Contd.)

3  INVESTMENTS

Particulars

Non-Current

(% in Lakhs)

As at
March 31, 2025

A) Investments in Shares Capital of Subsidiary (Measured at Cost)

Unquoted equity instruments Fully Paid Up

Harsha Engineers Advantek Limited

10

10

100,000 Equity shares of ¥ 10 each (Previous year 100,000 Equity shares of
% 10 each)(Extent of Holding-100%)

Principal Place of Business: Ahmedabad, India

Harsha Precision Bearings Components (China) Co. Limited.

6,760

6,760

(Extent of Holding-100%,)

Principal Place of Business: Changshu, China

Harsha Engineers Europe SRL

3,622,727 Equity shares of RON 10 each (Previous year 2,986,465 Equity
shares of RON 10 each) (Extent of Holding-100%)

Investments Value (Cost)

15,575

14,281

Less: Provision for Impairment in carrying Value of Equity Investments of
Subsidiary (Fair Value Adjustment), Refer Note: 28

(9,501)

(9,501)

Carrying Value(Value in Use) of Entity based on Fair Valuation Report

6,073

4,779

Principal Place of Business: Brasov, Romania

B) Investment in Equity Instruments via Optionally Convertible Non Cumulative
Redeemable Preference Shares (OCNRPS) of wholly owned Subsidiary
(Measured at Cost)[Unquoted]

Harsha Engineers Advantek Limited

15,000

13,000

150,000,000 Preference Shares of ¥ 10 each (Previous year 130,000,000
Preference Shares of ¥ 10 each) (6% OCNRPS)

C) Investments in Joint venture/Associates (Measured at cost)[Unquoted]

Cleanmax Harsha Solar LLP - Capital A/c.

Capital contribution of ¥ 250,000 (Voting Rights and Profit Sharing of 50%)

Principal Place of Business: Mumbai, India

D) Investments - Others

Measured at Cost

Goldi Harsha Ventures LLP - Capital A/c. [Unquoted]

(Capital contribution of ¥ 10,000 (Previous year ¥ 10,000)
(Profit Sharing of 0%)

Measured at Amortised cost

Investments in Bonds (Quoted)

11,796

2,006

Measured at FVTPL

Investments in Mutual Funds (Quoted)

9,911

1,300

Total Non-Current Investments

49,553

27,858

Current

Measured at Cost

Cleanmax Harsha Solar LLP Current A/c [Unquoted]

580

569

Measured at Amortised cost
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(% in Lakhs)
Particulars AS 3 As at
026 March 31, 2025
Investments in Bonds (Quoted) 3,020 2,999
Measured at FVTPL
Investments in Mutual Funds (Quoted) 19,499 22,644
Total Current Investments 23,099 26,212
1) i Aggregate book value of quoted investments 44,226 28,949
i Aggregate market value of quoted investments 44,167 28,953
2) Aggregate book value of unquoted investments (Net of Impairment) 28,426 25,121
3) Aggregate amount of impairment in value of of investment (9,501) (9,501)
4 LOANS
(% in Lakhs)
Particulars As a As at

026 March 31, 2025

Non-Current

(Unsecured, Considered Good)
Loans to Related Parties* 2,295 2,068
Loans to Employees** 10 9
Total Non-Current Loans 2,305 2,077

Current

(Unsecured, Considered Good)

Loan to Employees** 12 12
Intercorporate deposits** 500 1,500
Total Current Loans 512 1,512
ADetails of loans pursuant to Section 186(4) of Companies Act, 2013:

Harsha Precision Bearings Components (China) Co. Limited. (Subsidiary) 2,295 2,068

a. The above loan has been given for the business purposes and which are outstanding at the end of the financial year.
b. The above loan is repayable within a period of 3 to 5 years.
MThe loans to employees are interest free and are generally for a tenure of 6 to 30 months. Includes Loan given to KMP Refer Note 32G

MA|ntercorporate deposits (ICD) given to NBFC for the purpose of debt repayment/working capital.

5 OTHER FINANCIAL ASSETS

(% in Lakhs)

Particulars As a As at
026 March 31, 2025

Non-Current

Security Deposits (Unsecured, Considered Good) 55 42
Total Other Non-Current Financial Assets 55 42
Current

Export Benefits Receivables 42 34
Interest Income Receivable 669 402
Security Deposits (Unsecured, Considered Good) 1 0
Other Income Receivable 152 72
Total Other Current Financial Assets 864 508
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Notes to the Standalone Financial Statements for the year ended March 31, 2026 (Contd.)

6. TAXASSETS [NET]

Particulars

Non-Current

As at
March 31, 2026

(% in Lakhs)

As at
March 31, 2025

Advance Payment of Tax (Net of Provisions) 330 308
Total Other Tax Assets [Net] 330 308
7. OTHER ASSETS

(% in Lakhs)

Particulars As at
026 March 31, 2025

Non-Current
Capital Advances (Unsecured, Considered Good) 763 846
Prepaid Expenses 95 101
Total Other Non-Current Assets 858 947
Current
(Unsecured, Considered Good)
Balances With Statutory Authorities 1,243 974
Prepaid Expenses 289 271
Advances To Employees 28 30
Advances To Suppliers 1,665 256
Total Other Current Assets 3,225 1,531
8. INVENTORIES

(% in Lakhs)

Particulars As at
026 March 31, 2025

Raw Material 6,380 4946
Work-In-Progress 1,674 1,533
Finished Goods 10,591 9,340
Stores, Spares & Other 1,131 1,226
Toolings 8,317 9,335
Project bought-out Components-Solar 509 774
Total Inventories 28,602 27,154

1. Inventories valued at lower of cost or net realisable value.

A w N

9. TRADE RECEIVABLES

Particulars

Unsecured Trade Receivables

Inventories are hypothecated to secure working capital facilities from banks -Refer Note 13
Includes Goods in transit of Finished Goods as at March 31, 2026, % 4,597 lakhs (March 31, 2025 % 3,690 lakhs)

The Company follows suitable provisioning norms for writing down the value of Finished Inventories towards slow
moving and non-moving inventory, as at March 31, 2026 ¥ 769 lakhs (March 31, 2025 % 652 lakhs).

(% in Lakhs)

As at
March 31, 2025

Considered Good

28,657

24,360

Significant increase in credit risk
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( in Lakhs)
Particulars A As at
026 March 31, 2025

Credit impaired 509 525
Sub Total# 29,066 24,885
Less: Allowances for credit losses 509 525
Total Trade Receivables 28,557 24,360
#Includes trade receivable from related parties -Refer Note 32G 1,338 1,160
The credit period on sale of goods is up to 130 days.
Trade receivables are hypothecated to secure working capital facilities from banks -Refer Note 13
Ageing of Trade Receivables

(% in Lakhs)

Particulars billed ot D 0 ding due date of p ota
Nue

As at March 31 2026
Undisputed-Considered Good 39 22,860 3,161 781 296 1,420 28,557
Undisputed-which have significant - - - - - - -
Increase Credit Risk
Undisputed-Credit Impaired - - - 20 15 474 509
Disputed-Considered Good - - - - -
Disputed-which have significant - - - - - - -
Increase Credit Risk
Disputed-Credit Impaired - - - - - - -
Gross carrying amount 39 22,860 3,161 801 311 1,894 | 29,066
Less: Allowances for credit losses - - - 20 15 474 509
Net carrying amount 39 22,860 3,161 781 296 1,420 28,557

(% in Lakhs)

Particulars Unbilled | Not Due Outstanding from due date of payment Total
Due Less 6-12 1-2 2-3 More
than Months | Years | Years than
6 Months 3 Years
As at March 31 2025
Undisputed-Considered Good 61 19,411 2,525 482 408 1,473 24,360
Undisputed-which have significant - - - - - - -
Increase Credit Risk
Undisputed-Credit Impaired - - - 12 22 491 525
Disputed-Considered Good - - - - - - -
Disputed-which have significant - - - - - - -
Increase Credit Risk
Disputed-Credit Impaired - - - - - - -
Gross carrying amount 61 19,411 2,525 494 430 1,964 24,885
Less: Allowances for credit losses - - - 12 22 491 525
Net carrying amount 61 19,411 2,525 482 408 1,473 | 24,360
255
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Notes to the Standalone Financial Statements for the year ended March 31, 2026 (Contd.)

10. CASH AND BANK BALANCES

Particulars

Cash and Cash Equivalents

(% in Lakhs)

As at
March 31, 2025

Cash on Hand 4 6
Balances with Banks 1,699 776
(Including Fixed Deposits with maturity of 0 - 3 months)
Total Cash and Cash Equivalents 1,703 782
Bank Balance Other than Cash and Cash Equivalents
In Fixed Deposit# 1,053 5,605
Earmarked balances for Unclaimed dividend 0 0
Earmarked balances for CSR Unspent Amount 0 135
(Unclaimed dividend and unspent CSR balance can only be used for the purpose
it has been maintained)
Total Bank Balance Other than Cash and Cash Equivalents 1,053 5,740
Total Cash and Bank Balances 2,756 6,522
# Includes Lien Marked FD maintain as a margin money for Bank Guarantees, 5 4
Letter of Credits and Overdraft facility.
11. EQUITY SHARE CAPITAL

(% in Lakhs)

Particulars i As at
026 March 31, 2025

Authorised Share Capital
100,000,000 (Previous Year: 100,000,000) Equity Shares of Face Value ¥ 10/- 10,000 10,000
each
Total 10,000 10,000

(% in Lakhs)

Particulars A As at
026 March 31, 2025

Issued, Subscribed and Fully Paid up Share Capital
91,044,105 (Previous Year. 91,044,105) Equity Shares of Face Value Z 10/-each 9,104 9,104
Total 9,104 9,104

Reconciliation of the shares outstanding at the beginning and at the end of the reporting period

Particulars

No. of shares

Amount (% in lakhs)

As at April 01, 2024

At the beginning of the year 91,044,105 9,104
Add: Shares issued during the year - -
As at March 31, 2025 91,044,105 9,104
At the beginning of the year 91,044,105 9,104
Add: Shares issued during the year - -
As at Ma 026 91,044,105 9,104

The Company has only one class of equity shares having a par value of ¥ 10/- per share. Each holder of equity share is
entitled to one vote per share. The dividend proposed by the Board of Directors is subject to the approval of the shareholders
in the Annual General Meeting, except in the case of interim dividend. In the event of liquidation of the Company, the equity
shareholders shall be entitled to proportionate share of their holding in the assets remaining after distribution of all preferential

amounts.
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Details of shareholder(s) holding more than 5% Equity Shares

HARSHA ENGINEERS INTERNATIONAL LIMITED

Particulars A As at
026 March 31, 2025
Name of Shareholder ol are No. of shares
Mr. Rajendra Shah 12,006,390 11,919,390
Mr. Harish Rangwala 11,206,364 11,206,364
Ms. Charusheela Rangwala 10,446,762 10,446,762
Ms. Nirmala Shah 6,128,049 6,128,049
Mr. Vishal Rangwala 7,769,829 7,769,829
Mr. Pilak Shah 7,289,503 7,198,281
DSP Mutual Fund 6,991,662 2,500,000
Nippon India Mutual Fund 4,136,864 5,039,704
% Holding in Equity Shares
Mr. Rajendra Shah 13.19% 13.09%
Mr. Harish Rangwala 12.31% 12.31%
Ms. Charusheela Rangwala 11.47% 11.47%
Ms. Nirmala Shah 6.73% 6.73%
Mr. Vishal Rangwala 8.53% 8.53%
Mr. Pilak Shah 8.01% 791%
DSP Mutual Fund 7.68% 2.75%
Nippon India Mutual Fund 4.54% 5.54%
Shareholding of Promoters
Particulars As at
March 31, 2026 March 31, 2025
0. 0 are No. of shares
Mr. Rajendra Shah 12,006,390 11,919,390
% Holding in Total Equity Shares 13.19% 13.09%
% change during the year 0.10%
Mr. Harish Rangwala 11,206,364 11,206,364
% Holding in Total Equity Shares 12.31% 12.31%
% change during the year 0.00%
Mr. Vishal Rangwala 7,769,829 7,769,829
% Holding in Total Equity Shares 8.53% 8.53%
% change during the year 0.00%
Mr. Pilak Shah 7,289,503 7,198,281
% Holding in Total Equity Shares 8.01% 7.91%
% change during the year 0.10%
12. OTHER EQUITY
(% in Lakhs)
Particulars A As at
026 March 31, 2025
A: Capital Reserves/Merger Reserve (116) (116)
B: Security Premium 42119 42119
C: General Reserve 2,307 2,307
D: Retained Earnings 90,385 73,584
E: Other Comprehensive Income (846) (55)
Total Other Equity 133,849 117,839
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Nature and purpose of reserves:

A: Capital Reserves/Merger Reserve: The Company has recognised Capital Reserves/Merger Reserve for difference
between consideration paid and net assets acquired under common control business combination transaction (Arising
pursuant to the Scheme of Amalgamation). This can be utilised in accordance with the provisions of the Companies Act,
2013.

B:  Security Premium: The amount received in excess of face value of the equity shares is recognised in Securities premium.
It is utilised in accordance with the provisions of the Companies Act, 2013.

C: GeneralReserve: The General Reserveisused fromtimetotimetotransfer profits fromretained earnings for appropriation
purposes. General Reserve is created by the transfer from one component of equity to another and is not an item of other
comprehensive income. This can be utilised in accordance with the provisions of the Companies Act, 2013.

D: Retained Earnings: Retained earnings represents accumulated profit of the Company as on reporting date. The reserve
can be utilised in accordance with the provision of the Companies Act, 2013.

E: Other Comprehensive Income -Cashflow Hedge Reserve: This represents the cumulative effective portion of gains or
losses arising on changes in fair value of designated portion of hedging instruments entered into for cash flow hedges.
The cumulative gain or loss arising on changes in fair value of the designated portion of the hedging instruments that are
recognised and accumulated under the heading of effective portion of cash flow hedges will be reclassified to statement
of profit and loss only when the hedged items affect the profit and loss or upon discontinuation of hedge relationship.

( in Lakhs)

Particulars As a As at
026 March 31, 2025

A: Capital Reserves/Merger Reserve

Opening Balance (116) (116)
Total Capital Reserves/Merger Reserve (116) (116)
B: Security Premium

Opening Balance 42119 42119
Total Security Premium 42,119 42,119
C: General Reserve

Opening Balance 2,307 2,307
Total General Reserve 2,307 2,307
D: Retained Earnings

Opening Balance 73,584 71,046
Add: Profit during the year 17,680 3,536
Add/(Less): Remeasurement of defined benefit plan transferred from OCI 32 (87)
Less: Dividend Distribution$ 911) 911)
Total Retained Earnings 90,385 73,584

$The Board of Directors, had recommended the final dividend of Re. 1.00 per equity share of ¥ 10/- each for the year
2024-25 and which was approved by the shareholders at the Annual General Meeting, which was resulted in a total outflow of
%911 lakhs.

E: Other Comprehensive Income (OCI)

Items that will be reclassified to statement of profit and loss
(a) Cashflow Hedge Reserve:

Opening Balance (55) 86
Increase/(Decrease) During the Year (1,057) (189)
Income Tax relating to above item 266 48
Total Cashflow Hedge Reserve (846) (55)
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Particulars

Items that will not be reclassified to statement of profit and loss

HARSHA ENGINEERS INTERNATIONAL LIMITED

( in Lakhs)

As at
March 31, 2025

(b) Remeasurement of defined benefit plan:

Opening Balance

Increase/(Decrease) During the Year 40 (116)
Income Tax relating to above item (8) 29
Less: Transferred to retained earnings (32) 87
Closing Balance - -
Total Other Comprehensive Income (OCI) (846) (55)
13. BORROWINGS
(% in Lakhs)
Particulars As at
026 March 31, 2025
Non-Current Borrowings
Secured
From Mercedes Benz Financial Services India Pvt Ltd 92 111
Total Non-Current Borrowings 92 111
Major Terms And Conditions w.r.t. Non Current Borrowings
(1) Mercedes Benz Financial Services India Pvt Ltd -Engineering Segment
Secured by hypothecation of Car availed out of the said term loan.
Rate of interest ranges from 9.25% to 10.25% p.a. on Long Term Borrowing
Repayments Terms of Non- Current Borrowing:
(% in Lakhs)
Particulars As at
026 March 31, 2025
1-2 Years 21 19
2-3 Years 71 21
3-4 Years - 71
Beyond 4 Years - -
Total 92 111
Note: Non- Current Borrowing Repayments schedule does not includes current maturity of term loan
(% in Lakhs)
Particulars As at
026 March 31, 2025
Current Borrowings
Secured
State Bank of India 4,273 2,100
Citi Bank N.A. 20 -
Current maturities of long term debt 19 17
Unsecured
Loan From Bank . -
Total Current Borrowings 4,312 2,117

Security for Current Borrowings
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m

)

®)

(4)

(5)

(6)

14.

State Bank of India:

Engineering Segment -HEIL - Secured by hypothecation of entire current assets of the Engineering Division on first
ranking pari passu basis with Citi Bank N.A., RBL Bank Ltd., HSBC Ltd and HDFC Bank Ltd.

Citi Bank N.A.:

Engineering Segment -HEIL 1) Working capital Secured by hypothecation of entire current assets of the Engineering
Division on first ranking pari passu basis with State Bank of India, RBL Bank Limited, HSBC Ltd and HDFC Bank Limited,
and secured by demand promissory note and letter of continuity for the facility amount 2) SBLC extended to Citibank,
China for working capital facility to Harsha Precision Bearing Components (China) Co. Ltd. secured by demand
promissory note and letter of continuity for the facility amount 3) SBLC extended to Citibank, Romania for working capital
facility Harsha Engineers Europe SRL, further Citibank, Romania secured by first charge on inventory and receivables of
Harsha Engineers Europe SRL, Romania in favour of Citibank, Romania and first charge on plant and machinery Harsha
Engineers Europe SRL, Romania in favour of Citibank, Romania and secured by demand promissory note and letter of
continuity for the facility amount.

YES Bank Ltd:

Solar Segment Demand loans from banks are secured by first pari passu charge with RBL Bank Ltd. by hypothecation
of the Solar Division’s assets including stock of Raw Materials, Semi-Finished, Finished Goods, Consumable Stores and
spares and other such movables, book debts, bill whether documentary or clean, outstanding monies, receivables, plant
and machineries and all other current assets both present and future excluding project specific charge.

RBL Bank Ltd:
Engineering Segment -HEIL - Secured by hypothecation of entire current assets of the Engineering Division first ranking
pari passu with State Bank of India, Citi Bank N.A., HSBC Ltd and HDFC Bank Limited

Solar Segment Demand loans from banks are secured by first pari passu charge with YES Bank Ltd by hypothecation
of the Solar Division’s assets including stock of Raw Materials, Semi-Finished, Finished Goods, Consumable Stores and
spares and other such movables, book debts, bill whether documentary or clean, outstanding monies, receivables, plant
and machineries and all other current assets both present and future.

HDFC Bank Ltd:

Engineering Segment -HEIL - Secured by hypothecation of entire current assets of the Engineering Division first ranking
pari passu with State Bank of India, Citi Bank N.A., HSBC Ltd and RBL Bank Limited.

HSBC Ltd:

Engineering Segment -HEIL 1) Working capital Secured by hypothecation of entire current assets of the Engineering
Division onfirst ranking pari passu basis with Citi Bank N.A., State Bank of India, RBL Bank Limited and HDFC Bank Limited
2) SBLC extended to HSBC Bank (China) Co. Ltd. for working capital facility to Harsha Precision Bearing Components
(China) Co. Ltd.

The Company has obtained various borrowings from banks on the basis of security of current assets wherein the

quarterly returns/statements of current assets as filed with banks are in agreement with the books of accounts.

LEASE LIABILITY
(% in Lakhs)

Particulars As a As at
026 March 31, 2025

Non-Current

Lease Liability, Refer Note: 33.4 69 133
Total Non-Current Lease Liability 69 133
Current

Lease Liability, Refer Note: 33.4 64 62
Total Current Lease Liability 64 62
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15. PROVISIONS

Particulars

Non-Current

HARSHA ENGINEERS INTERNATIONAL LIMITED

(% in Lakhs)

As at
March 31, 2025

Provision For Employees Benefits, Refer Note: 31 1,009 990
Total Non-Current Provisions 1,009 990
Current
Provision For Employees Benefits, Refer Note: 31 291 246
Total Current Provisions 291 246
16. DEFERRED TAX LIABILITY/(ASSET)

( in Lakhs)

Particulars As at
026 March 31, 2025

Deferred Tax Liability, Refer Note: 30 2,338 2,227
Less: Deferred Tax Asset, Refer Note: 30 (498) (495)
Net Deferred Tax Liability/(Asset) 1,840 1,732
17. TRADE PAYABLES

(% in Lakhs)

Particulars As at
026 March 31, 2025

Dues to Micro and Small Enterprises# 2,866 836
Dues to other than Micro and Small Enterprises 11,911 11,883
Total Trade Payables$ 14,777 12,719
SIncludes trade payable to related parties -Refer Note 32G 20 21

Trade Payables are generally settled as per payment terms agreed by the Company and Vendor

The Company has trade payables balance, which are part of supplier finance arrangements of ¥ 3,091 lakhs (Previous year

Z Nil). The key terms and conditions of the arrangement are:

1.) The Company accepts supplier approved invoices for finance at mutual agreed terms.

2.) The financier pays the supplier before the due date of the invoice.

3.) The Company pays the financier on the due date of the invoice.

4.) The financing terms are negotiated by the Company and Banks seperately, and it bears interest up to 9% on the credit

availed.

#Disclosure under the Micro, Small and Medium Enterprises Development Act, 2006 as at 31st March are provided as under
for & to the extent the Company has received intimation from the “Suppliers” regarding their status under the MSMED Act.

A: Principal amount remaining unpaid to any supplier as at year end

2,866

836

B: Interest due thereon

C:  Amount of interest paid by the Company in terms of section 16 of the
MSMED Act, along with the amount of the payment made to the supplier
beyond the appointed day during the year

1

D:  Amount of interest due and payable for the year of delay in making payment
[which have been paid but beyond the appointed day during the year] but
without adding the interest specified under the MSMED Act

E:  Amount of interest accrued and remaining unpaid at the end of the
accounting year

F Amount of further interest remaining due and payable in succeeding years.
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Ageing of Trade Payables

(% in Lakhs)

Particulars billed ot D 0 anding from due date of payme ota
D

As at March 31, 2026
(i) MSME-Undisputed - 2,866 - - - - 2,866
(i) Other-Undisputed 2,234 7,783 1,867 9 6 12 11,911
(iii) MSME-Disputed - - - - - - -
(iv) Other-Disputed - - - - - - -
Total 2,234 10,634 1,882 9 6 12 14,777

(% in Lakhs)

Particulars Unbilled Not Due Outstanding from due date of payment Total
Due Less than | 1-2 Years | 2-3 Years | More than
1 Year 3 Years

As at March 31 2025
(i) MSME-Undisputed 836 - - - - 836
(i) Other-Undisputed 971 10,011 860 19 17 5 11,883
(iii) MSME-Disputed - - - - - -
(iv) Other-Disputed - - - - - -
Total 971 10,847 860 19 17 5 12,719
18. OTHER FINANCIAL LIABILITIES

(% in Lakhs)

Particulars As a As at
026 March 31, 2025

Non-current
Security Deposits From Vendors 341 404
Total Other Non-Current Financial Liabilities 341 404
Current
Payables for Capital Goods 283 168
Accrued Expenses 1,464 1,457
Unpaid Dividends* 0 0
Unspent CSR Payable 141 135
Derivative Liability/(Asset) 1,133 75
Total Other Current Financial Liabilities 3,021 1,835
*There is no amount due to be transferred to Investor Education and Protection Fund.
19. OTHER LIABILITIES

(% in Lakhs)

Particulars As a As at
026 March 31, 2025

Current
Payable to Statutory Authorities 855 885
Advance from Customers 563 376
Asset Retirement Obligation - ARO 31 31
Total Current Other Liabilities 1,449 1,292
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20. REVENUE FROM OPERATIONS

HARSHA ENGINEERS INTERNATIONAL LIMITED

(% in Lakhs)
Particulars IGEGE For the year ended
026 March 31, 2025

Sales of Products & Services
(a) Sale of Products 118,300 103,848
(b) Sale of Services 3,545 4,180
(c) Unbilled Revenue (22) )
Total 121,823 108,027
Other Operating Revenues
Exports Benefits 960 865
Solar Power Generation 37 38
Total 997 903
Total Revenue from Operations 122,820 108,930

i) Disclosures pursuant to Indian Accounting Standard (Ind AS) 115 - Revenue from Contract with Customers

(% in Lakhs)
Particulars LIGEGE For the year ended
026 March 31, 2025
Reconciliation of revenue from operations with the contracted price:
Revenue as per Contract price 122,669 108,898
Less: Discounts (321) (619)
Less: Sales return (525) (252)
Sales of Products & Services 121,823 108,027
Other Operating Revenues 997 903
Total Revenue from Operations 122,820 108,930
ii) Revenue disaggregation by geography:
(% in Lakhs)
Particulars i:GB For the year ended
026 March 31, 2025
a. India 74,895 67,881
b. Outside India 47925 41,049
Total Revenue from Operations 122,820 108,930

ili) Contract balances:

The following table provides information about receivables, contract assets and contract liabilities from the contracts with

customers.

(% in Lakhs)

Particulars iGN For the year ended
026 March 31, 2025

Contract assets:
Trade receivables 28,518 24,299
Contract assets (Other Trade Receivable -Un billed Revenue) 39 61
Contract liabilities:
Advance from customers 563 376
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iv) Remaining Performance obligation:

The performance obligation is satisfied upon dispatch of goods from the Company’s premises/delivery of goods to the

customer in accordance with the terms of contract with customer.

21. OTHER INCOME

(% in Lakhs)
Particulars il For the year ended
026 March 31, 2025
Interest Income 1,163 1,404
Share of Profit/(Loss) from Cleanmax Harsha Solar LLP 53 29
Gain/(Loss) on Exchange Rate Fluctuation# 986 909
Miscellaneous Income 148 37
Other Income-Non -Operating
Gain/(Loss) on Sale of Investment (Mutual funds) (measured at FVTPL) 2,131 151
Gain/(Loss) on Fair value of Investments (measured at FVTPL) (682) 1,264
Total Other Income 3,799 3,794
#Includes unrealised Gain/(Loss) on Exchange Rate Fluctuation 662 25
22. COST OF MATERIALS CONSUMED
( in Lakhs)
Particulars il For the year ended
026 March 31, 2025
Cost of Material Consumed 63,203 55,114
Total Cost of Materials Consumed 63,203 55,114
23. CHANGE IN INVENTORIES OF FINISHED GOODS & WORK-IN-PROGRESS
(% in Lakhs)
Particulars il For the year ended
026 March 31, 2025
Finished Goods Opening Stock 9,340 10,575
Less: Finished Goods Closing Stock (10,591) (9,340)
Total (1,251) 1,235
Work-In-Progress Opening Stock 1,533 1,031
Less: Work-In-Progress Closing Stock (1,674) (1,533)
Total (141) (502)
Toolings Opening Stock 9,335 9,214
Less: Toolings Closing Stock (8,317) (9,335)
Total 1,018 (121)
Total Change In Inventories of Finished Goods & Work-In-Progress (374) 612
24. EMPLOYEE BENEFIT EXPENSES
(% in Lakhs)
Particulars il For the year ended
026 March 31, 2025
Salaries, Wages & Bonus etc. 11,490 10,657
Contribution To PF, ESI etc.## 1,497 943
Staff Welfare 968 882
Total Employee Benefit Expenses 13,955 12,482

##Includes expenses related to Post Employment Defined Benefit Plans Refer Note: 31
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25. FINANCE COSTS

HARSHA ENGINEERS INTERNATIONAL LIMITED

(% in Lakhs)
Particulars LIGEGE For the year ended
026 March 31, 2025

Interest Expense
On Term Loans 12 14
On Working Capital Loans 132 350
On Others (Includes Interest on Lease Liability refer note: 33.4) 53 20
Total 197 384
Other Borrowing Costs
Bank Charges & Processing Fees 62 66
Total 62 66
Total Finance Costs 259 450
26. OTHER EXPENSES

(% in Lakhs)

Particulars LGN For the year ended
026 March 31, 2025

Stores & Spares Consumed 3,828 3,438
Packing Materials Consumed 2,719 2,237
Power & Fuel Consumption (Net) 1,258 1,876
Machinery Repairs & Maintenance 438 434
Civil and Fabrication Charges 659 316
Installation & Commissioning charges 1,565 1,273
Contractor-Labour Charges 4,672 4,096
Other Operative Expenses 416 315
Advertisement & Sales Promotion 75 139
Celebration Expenses 49 41
Computer Expenses 365 299
Corporate Social Responsibility(CSR) (Refer Note: 33.2) 341 306
Donations 1 30
Freight, Forwarding & Clearing Exp 4,109 3,664
Insurance Premium 233 182
Legal & Professional Expenses### 400 633
Rent & Fleet Management Expenses 102 129
Loss/(Profit) on Sale/disposal of Property, Plant & Equipment/Termi-nation of (7) 16
Leases (net)
Repairs & Maintenance 457 300
Rates & Taxes 23 13
Security & Housekeeping Expenses 552 505
Stationery, Printing & Communication Expenses 139 117
Staff Training, Membership & Subscription 49 73
Allowances for credit losses (16) 517
Traveling & Conveyance Expenses 330 303
Miscellaneous expenses 122 409
Total Other Expenses 22,879 21,661
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#i##Legal and Professional Expenses include: 30. INCOME TAX & DEFERRED TAX ASSET/(LIABILITIES) [NET]
(R in Lakhs) A: Income Tax Expenses
Particulars JRGEREIR G For the year ended . .
196 March 31, 2025 1) Income taxes recognised in the Statement of Profit and Loss
Payment to Statutory Auditor as (Excluding taxes): (R in Lakhs)
a) Statutory Audit Fees 15 15 Particulars JREOHERTETENGEGE  For the year ended
b) Other Services 2 2 . : )20 March 31, 2025
c¢) Reimbursement of Expenses 0 0 1. Profit & Loss Section:
Total 17 17 Current Tax 5,873 4116
Excess/Short Provision of Tax 57 37)
27. BAD DEBTS WRITE OFF/NET SUNDRY BALANCES WRITE OFF Deferred Tax 97 362
(% in Lakhs) Tax Expense Reported in Profit & Loss a/c. 6,027 4,441 o
Particulars JEOHERTETELGEGE  For the year ended 2. OCl section: g
)20 March 31, 2025 Current Tax of OCI (266) (48) S
Bad Debts Write Off/Net Sundry Balances write off (4) 2,060 o
. . Deferred Tax of OCI 8 (29) =
Total Bad Debts Write Off/Net Sundry Balances write off (4) 2,060 Tax Charged to OCI (258) a7 S
Bad Debts Write Off/Net Sundry Balances write off are mainly pertains to Solar-EPC and O&M Segment in the previous year. Total Income Tax Expense 5,769 4,364 E
28. EXCEPTIONAL ITEMS 2) The income tax expense for the year can be reconciled to the accounting profit as follows:
® in Lakhs) (% in Lakhs)
Particulars SRS RN For the year ended Particulars JELERTETGEGE For the year ended 9
. 026 March 31, 2025 A 026 March 31, 2025 né_
Impairment Loss on Equity Investments of Subsidiary - 9,501 Profit/(Loss) Before Tax 23,706 7917 S
Total Exceptional Items - 9,501 Income Tax Expenses @ 25.168% 5,966 2,008 ‘:<U
N (]
In the previous year, the Company had made provision for impairment of ¥ 9,501 lakhs in the carrying value of investment Add/(Less) tax effect on account of: e
based on Fair Valuation Report of Harsha Engineers Europe SRL-Romania [HEE SRL], a wholly owned subsidiary, due to change Permanent Disallowances 82 79 7y
in the business plans of HEE SRL, which resulted into fair value of net assets of HEE SRL being lower than their carrying value DT Not Created on Impairment Loss (due to uncertainty) - 2,391
of the investment. Consequently, there had been a diminution in the value of Company’s investment in the equity shares of Previous year Income Tax & DT 57 (37)
HEE SRL. The provision for impairment has been disclosed as an exceptional item. Tax Rate Difference (78) -
. i . ) i i o . Income tax Expenses recognised in Statement of Profit & Loss 6,027 4,441 %"
The value-in-use is determined based on specific calculations. These calculations use cash flow projections over a period of - )
. . B: Movement in Deferred Tax Balances 3
five years. The key assumptions used for the calculations are as follows: s
( in Lakhs) )
. . 0, —
Lc-)ng Term Growth Rate for Terminal Value Calculation 2.00% Particulars Net Balance g As at %
Discount Rate (WACC) 10.76% April 01, March 31, 2026 March 31, 2026 E
29. EARNING PER SHARE 2025 [y st | Deferred | Deferred il 2
(? in Lakhs) and Lo A e ab
Particulars JRUERTETX-ILELE For the year ended Deferred Tax Asset/(Liabilities)
UMl March31, 2025 Property, Plant & Equipment (1,615) (283) - (1,899) - (1,899)
Profit after tax attributable to Equity Holders (% in lakhs) 17,680 3,536 Lease Liability 3 ) 3 3 )
Weighted average number of Equity Shares for Basic EPS 91,044,105 91,044,105 Bonus and Ex-gratia Payable 4 ) ) 3 3 i
Weighted average number of Diluted Shares for Diluted EPS 91,044,105 91,044,105 Gratuity 82 5 ) 87 87 )
Nominal value of equity share (%) 10 10 Leave Encashment 120 2 - 141 141 )
Earnings Per Share (?) ARO Assets & Provision 9 0 : 9 9 :
Basic 19.42 3.88 Provision of doubtful Debts 132 (4) - 128 128 -
Diluted 19.42 3.88 O&M Income Receivable 2 2 - - - -
Amortized Merger Expenses 12 (8) - 4 4 -
Brought Forward LTCL 7 (7 - - - -
Provision Payable 8 6 - 14 14 -
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(% in Lakhs)

Particulars Net Balance TR RN T[] As at
April 01, March 31, 2026 March 31, 2026
2025 [y p Seferred | Deferred
Provision Income/Loss of MFs (610) 172 - (439) - (439)
Remeasurement of Gratuity (OCI) 117 - (8) 109 109 -
Deferred Tax Assets/(Liabilities) (1,732) (97) (8)| (1,840) 498 | (2,338)
Movement in Deferred Tax Balances
(% in Lakhs)
Particulars Net Balance | For the year ended As at
April 01, March 31, 2025 March 31, 2025
2024 Recognized | OCI Net |Deferred Deferred
in Profit Tax Tax
and Loss Asset | Liability
Deferred Tax Asset/(Liabilities)
Property, Plant & Equipment (1,557) (58) - (1,615) -1 (1,615)
Lease Liability 55 (52) - 3 3 -
Bonus and Ex-gratia Payable 2 2 - 4 4 -
Gratuity 83 1) - 82 82 -
Leave Encashment 115 5 - 120 120 -
ARO Assets & Provision 9 - - 9 9 -
Provision of doubtful Debts 2 130 - 132 132 -
0&M Income Receivable (10) 8 - 2 - )
Amortized Merger Expenses 20 (8) - 12 12 -
Brought Forward LTCL 21 (14) - 7 7 -
Provision Payable 65 (57) - 8 8 -
Provision Income/Loss of MFs (293) (317) -/ (610) - (610)
Remeasurement of Gratuity (OCI) 88 - 29 117 117 -
Deferred Tax Assets/(Liabilities) (1,400) (362) 29 (1,732) 495 (2,227)

31. DISCLOSURES FOR GRATUITY & LEAVE SALARY PROVSIONS AS PER INDIAN ACCOUNTING STANDARD - 19

Particulars

Withdrawal rate

Age 25 & below: 5% p.a.

( in Lakhs)

2024-25

Gratuity ‘ Leave Salary

Age 25 & below: 5% p.a.

Age 2510 45: 3% p.a.

Age 25t0 45: 3% p.a.

Age 45 & Above: 1% p.a.

Age 45 & Above: 1% p.a.

Retirement Age 58 Years 58 Years
Discount Rate 7.25% PA. 6.75% PA.
Salary escalation 6.00% PA. 6.00% PA.

The plan typically exposes the Company to actuarial risk such as —

A. Actuarial Risk: Risk in cost more than expected due to adverse salary growth experience, variability morality rates, and

variability in withdrawal rate.

B. Investment Risk: For funded plans that rely on insures for managing the assets, the value of the assets certified by the
insurer may not be the fair value of instruments backing the liability. In such cases the present value of the assets is
independent of the future discount rate. This can result in wide fluctuations in the net liability or the funded status if there
are significant changes in the discount rate during the inter-valuation period.
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C. Liquidity Risk: Employees with high salaries and long duration or those higher in hierarchy, accumulate significant level
of benefits. If some of such employees resign/retire from the Company, there can be strain of the cashflows.

D. Market Risk: Market risk is collective term for risk that are related to changes and fluctuations of the financial markets.
One actuarial assumption that has a market effect in the discount rate. The discount rate reflects the time value of
money. An increase in discount rate leads to a decrease in Defined Benefit Obligation of the plan benefits & vice versa.
This assumption depends on the yields on the corporate/government bonds and hence the valuation of liability is
exposed to fluctuations in the yields as at the valuation date.

E. Legislative Risk: Legislative risk is the risk of increase in plan liabilities or reduction in the plan assets due to change in
the legislative/regulation. The government may amend the Social Security Code, 2020 thus requiring the companies to
pay higher benefits to the employees. This will directly affect the present value of the Defined Benefit Obligation and the
same will have to be recognized immediately in the year when any such amendment is effective.

New Labour Code:

Effective November 21,2025, the Government of Indiahas consolidated 29 existing labour legislationsinto a unified framework
comprising four Labour Codes collectively referred to as the “New Labour Codes”. On the basis of the information available,
the Company has assessed the financial implications of these changes, which has resulted in one time increase in gratuity
and leave encashment liability mainly on account of past service cost by ¥ 579 lakhs. Such increase is primarily arising due
to change in the definition of “wages” for employees and contract labours. Certain supporting rules under the New Labour
Codes are yet to be notified, and the Company continues to monitor the enactment of the Central and State rules and related
clarifications, appropriate accounting effect of such developments will be provided.

The following table sets out status of gratuity plan and leave salary as required under Indian Accounting Standard 19 on
“Employee Benefit”.

(% in Lakhs)
Particulars m 2024-25
: eave Sala Gratuity Leave Salary

Table showing change in benefit obligation
Opening defined benefit obligation 2,355 479 2,114 458
Interest Cost 149 31 142 31
Transfer in/(out) Obligation (61) (14) a7 (5)
Current Service Cost 204 81 192 70
Benefit Paid by an entity (139) (116) (220) (139)
Due to change in financial Assumptions (138) (32) 101 24
Due to Experience adjustments 2 34 43 41
Past Service Cost 479 100 - -
Liability at the end of the period 2,851 562 2,355 479
Table showing change in Fair Value of Plan Assets
Fair Value of Plan Assets at the beginning 1,599 - 1,469 0
Expected Return on Plan Assets (93) - 27 -
Contributions 500 - - -
Interest Income 107 - 103 -
Fair Value of Plan Assets at the end of the period 2,112 - 1,599 -

(% in Lakhs)

Particulars m 2024-25
eave Gratuity Leave Salary

Amount recognized in Balance Sheet
Liability at the end of the period 2,851 562 2,356 479
Fair Value of Plan Asset at the end of the period 2,112 - 1,599 -
Net Amount recognized in Balance Sheet 738 562 757 479
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( in Lakhs)
Particulars m 2024-25
eave Sala Gratuity Leave Salary

Expense recognized in the Statement of Profit and
Loss
Current Service cost 204 81 192 70
Past Service Cost 479 100 - -
Interest cost 42 31 39 31
Expected return on Plan Asset - 2 - 64
Net Expense recognized in P&L 725 213 231 165
Expense recognized in the Statement of Other
Comprehensive Income
Due to change in financial assumption (138) - 101 -
Due to change in demographic assumption - - - -
Due to experience adjustment 3 - 43 -
Return on plan assets excluding amounts included 94 - 27) -
in interest income
Net Expense recognized in OCI (40) - 116 -

Sensitivity Analysis

The Sensitivity Analysis is performed by varying a single parameters, while keeping all the other parameters unchanged.

(% in Lakhs)
Particulars m 2024-25
ease Decrease Increase Decrease

Gratuity
Discount rate 1%/-1% (Previous year: 1%/-1%) (247) 287 (216) 251
Salary growth rate 1%/-1% (Previous year: 1%/-1%) 287 (251) 249 (218)
Withdrawal/Attrition Rate 10%/-10% (Previous year. 10%/-10%) 6 (5) 2 (4)
Leave salary
Discount rate 0.5%/-0.5% (Previous year. 0.5%/-0.5%) (30) 32 (26) 29
Salary growth rate 0.5%/-0.5% (Previous year: 0.5%/-0.5%) 32 (30) 29 27)
Withdrawal/Attrition Rate 10%/-10% (Previous year. 10%/-10%) 2 2 1 )
The Maturity Profile of Defined Benefit Obligation

(% in Lakhs)

Particulars 2024-25
: pave Gratuity Leave Salary

The Weighted Average Duration (Years) as at valuation date 9.89 Years| 11.92VYears| 10.33 Years| 12.23 Years
Expected Future Cash Flows (Undiscounted)
Year 1 Cash flow 288 51 239 11
Year 2 Cash flow 140 23 114 21
Year 3 Cash flow 200 30 113 20
Year 4 Cash flow 149 25 425 26
Year 5 Cash flow 241 41 330 24
Year 6 to Year 10 Cash flow 1304 209 1040 178
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32 RELATED PARTY DISCLOSURES

As per the Indian Accounting Standard-24 on “Related Party Disclosures”, list of related parties identified by the Company is
as follows:

A. Subsidiary/Joint Venture:-

Name of Entity Type of Relationship
Harsha Precision Bearing Components (China) Co., Limited | Subsidiary
Harsha Engineers Europe SRL Subsidiary
Harsha Engineers Advantek Limited Subsidiary
Cleanmax Harsha Solar LLP Joint Venture

B. Director or Key Management Personnel (“KMP”):-

Rajendra Shah Harish Rangwala

Vishal Rangwala Pilak Shah

Hetal Naik Ambar Patel

Kunal Shah Ramakrishnan Kasinathan

Bhushan Punani
Maulik Jasani Kiran Mohanty

Priyanka Agrawal Chopra

C. Relative of Director or KMP with whom transactions has been made during the reporting period:-

Nirmala Shah Charusheela Rangwala
Vaishali Shah Tanvi Rangwala
Manish Naik Maulik S Jasani HUF
Suresh Jasani Rinkal Jasani

Saurin Jasani

D. Enterprise on which Director or KMP or it’s relatives have significant influence and control with whom transactions has
been made during the year:-

Pilak Shah Family Trust

Mili Mehta Family Trust

Aastha Charitable Trust for Welfare of the Mentally Challanged
Harsha Engineers International Limited Group Gratuity Trust
Sant Vinoba Gram Swarajya Ashram

Vishal Rangwala Family Trust

Munjal Rangwala Family Trust
Hetal Ukani Family Trust

AlIA Engineering Limited*
Crest Creative Unit

E. Name of Related Parties other than mentioned in above point A, B,C and D with whom transactions has been made
during the year:-

Rameshbhai Shah
Hemant Kumar Sharma Vidhya Sharma

Jyotsnaben Shah

Mircea Bucur Ecological Service Inc.
Goldi Harsha Ventures LLP

F.  Transactions during the year with related parties:-

Nature of transaction/relationship/major parties

(% in Lakhs)
Sr. Name of Entity Type of Relationship JREOERTETENGEGE  For the year ended
No. : 026 March 31, 2025

1 | Investment in Equity/Preference Share/Partner's Capital/Current A/c in
Joint Venture's

Harsha Engineers Europe SRL Subsidiary 1,294 -
Harsha Engineers Advantek Limited Subsidiary 2,000 6,000
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( in Lakhs)
Sr. Name of Entity Type of Relationship UL For the year ended
No. 026 March 31, 2025
Cleanmax Harsha Solar LLP** Joint Venture 12 (36)
Total 3,305 5,964
2 | Sales of Goods & License/Reimbursement
Harsha Precision Bearing Components (China) | Subsidiary 429 513
Co. Limited
Harsha Engineers Europe SRL Subsidiary 192 36
Harsha Engineers Advantek Limited Subsidiary 585 132
AlA Engineering Limited* Directors have significant 2,826 1,511
influence & control
Goldi Harsha Ventures LLP Other Related Parties as 137 33
mentioned in above E
Rajendra Shah Director 3 -
Vishal Rangwala Director 1 -
Total 4,173 2,225
3 | Sales of Assets
Harsha Engineers Advantek Limited Subsidiary 296 -
Total 296 -
4 | Purchase of Goods/Job work/Service/Reimbursement
Harsha Engineers Advantek Limited Subsidiary 107 -
Manish Naik Relative of Director 15 15
Maulik S Jasani HUF Relative of KMP - 2
Crest Creative Unit Directors have significant 16 7
influence & control
AIA Engineering Limited* Directors have significant 1 -
influence & control
Aastha Charitable Trust for Welfare of the Directors have significant 5 4
Mentally Challanged influence & control
Ecological Service Inc. Other Related Parties as 13 65
mentioned in above E
Vidhya Sharma Other Related Parties as 5 5
mentioned in above E
Total 161 98
5 |Managerial Remmuneration and Salary #
Director's/KMP's/Other Related Parties 1,102 954
Total 1,102 954
6 | CSR Contribution
Aastha Charitable Trust for Welfare of the Directors have significant 285 120
Mentally Challanged influence & control
Sant Vinoba Gram Swarajya Ashram Directors have significant 10 15
influence & control
Total 295 135
7 | Contribution to Group Gratuity Trust
Harsha Engineers International Limited Group | Directors have significant 500 -
Gratuity Trust influence & control
Total 500 -
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( in Lakhs)

Sr. Name of Entity Type of Relationship iGGN For the year ended
No. 026 March 31, 2025
8 | Interest Income

Harsha Precision Bearing Components (China) | Subsidiary 84 106

Co.,Limited

Harsha Engineers Advantek Limited Subsidiary 4 8

Kiran Mohanty KMP 0 0

Total 88 114
9 | Corporate Guarantee Charges Income

Harsha Engineers Advantek Limited ‘ Subsidiary 64 28

Total 64 28
10 Dividend Paid

Director's/KMP's/Other Related Parties ‘ 681 679

Total 681 679
11 | Sitting Fees

Director's Sitting Fees ‘ 6 4

Total 6 4
12 |Loans Given

Harsha Engineers Advantek Limited ‘ Subsidiary 520 900

Total 520 900
13 | Loans Received Back

Harsha Engineers Advantek Limited Subsidiary 520 900

Kiran Mohanty KMP 0 0

Total 520 900
14 | Impairment Loss on Investments

Harsha Engineers Europe SRL* ‘ Subsidiary - 9,501

Total - 9,501
15 | Advances To Suppliers

Harsha Engineers Europe SRL ‘ Subsidiary 908 -

Total 908 -
G. Outstanding balance of related party:-
Nature of transaction/relationship/major parties

(% in Lakhs)

Sr. Name of Entity Type of Relationship As at
No. 026 March 31, 2025
1 |Trade & Other Receivable

Harsha Precision Bearing Components (China) | Subsidiary 491 867

Co.,Limited

Harsha Engineers Europe SRL Subsidiary 70 36

Harsha Engineers Advantek Limited Subsidiary 581 28

AIA Engineering Limited* Directors have significant 101 201

influence & control
Goldi Harsha Ventures LLP Other Related Parties as 94 30
mentioned in above E

Total 1,338 1,160
2 | Trade & Other Payables

Harsha Precision Bearing Components (China) | Subsidiary 7 7

Co.,Limited
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( in Lakhs)

Sr. Name of Entity Type of Relationship As 3 As at
No. 3 026 March 31, 2025

Harsha Engineers Advantek Limited Subsidiary 12

Ecological Service Inc.* Other Related Parties as - 13

mentioned in above E
Vidhya Sharma Other Related Parties as 0 0
mentioned in above E

Total 20 21
3 |Loan & Advance

Harsha Precision Bearing Components (China) | Subsidiary 2,295 2,068

Co.,Limited

Kiran Mohanty KMP - 0

Total 2,295 2,069
4 | Interest Receivable on loan

Harsha Precision Bearing Components (China) | Subsidiary 96 218

Co. Limited

Total 96 218
5 | Advances To Suppliers

Harsha Engineers Europe SRL ‘ Subsidiary 908 -

Total 908 -
6 | Managerial Remmuneration and Salary Payable #

Director's/KMP's/Other Related Parties ‘ 530 432

Total 530 432

* Mr. Rajendra Shah is ceased to be Chairman and Director in the AIA Engineering Limited effective from April 20, 2026.
**Includes Profit/(Loss) Share & Partner’s Capital Infusion/Drawings.
AThe Representative Agreement with Ecological Services has been terminated, effective from June 30, 2025.

MValue pertains to Impairment in carrying value of Investment based on Fair Valuation Report of wholly owned subsidiary, Harsha Engineers
Europe SRL.

#Remuneration of Managerial Persons is inclusive of Managerial Remuneration payable for financial year ended March 31,2026 as approved

by the Board at their meeting held on May 7, 2026.

H. The transactions with related parties entered during the year were in ordinary course of the business and are on arm's
length basis.

33. OTHER NOTES

33.1. Contingent Liabilities, Contingent Assets and Capital Commitments

Contingent liabilities are not provided for, if material, are disclosed by way of notes to accounts (net of advance, if any).
Contingent assets are not recognised in financial statements. However, the same is disclosed, where an inflow of economic
benefit is probable.

(% in Lakhs)

Particulars As a As at
026 March 31, 2025

(a) CONTINGENT LIABILITIES NOT PROVIDED FOR:

(i) Letter of Credit/Corporate Guarantee/Stand by Letter of Credit (SBLC) 37,702 24,562
& Bank Guarantee (Outstanding)

(ii) Custom duty benefits towards duty free imports under EPCG license 367 14
scheme in respect of which export obligation are yet to be discharged.

(iii) Claims against the Company not acknowledged as debts:
- Income Tax Matters 3,385 6,231
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( in Lakhs)
Particulars As a As at
026 March 31, 2025
- Excise, Service Tax and GST Matters 509 501
(iv) Other Matters including claims related to Customer, Vendor, ESIC, 1,552 1,564

Ex-Employee and others#
(b) CAPITAL COMMITMENTS:
Estimated amount of contracts remaining to be executed on capital 815 600
account and not provided for (net of capital advances)
#It includes ¥ 1500 lakhs of the City Civil Court, Bengaluru case filed by Orchestrate Systems Pvt Ltd. (OSPL) against the
Company. This matter was filed by OSPL after the winding up petition was filed by the Company against OSPL at Karnataka
High Court. later the Company had withdrawn the winding up petition at Karnataka High court against OSPL, with permission
of court to pursue the matter under MSMED Act. Thereafter, the Company had filed MSME case against OSPL for recovery of
¥ 686 lakhs and on conciliation fail at MSMEFC the matter was refer to Arbitration. After completion of arbitration, arbitrator
has passed necessary order in favour of the Company for recovery of ¥ 686 lakhs plus interest as per the said order dated May
4,2019. The Company has filed execution petition at commercial court Raipur for above arbitration order as assets of OSPL
are located in Chhattisgarh. The same matter is pending with commercial court, Raipur. OSPL has challenged this arbitration at
Gujarat High court and the same matter is also pending with Gujarat High court. Against, civil court case at Bengaluru by OSPL,
Counter Claim Revival Application has been submitted by the Company, Hearing on revival application is pending.

Note: All of the issue of litigation pertaining to Income tax are based on interpretation of the income tax law & rules,
Management has been opined by its counsel that many of the issues raised by revenues will not be sustainable in law as
they are covered by judgements of respective judicial authorities which supports its contention. As such no material impact
on the financial of the Company is envisaged. Out of above net contingent liabilities ¥ 252 lakhs refund & interest received
from department before approval of financials by Board.

33.2. Corporate Social Responsibility (CSR) Expenses

Based on the guidance note on Accounting for Expenditure on Corporate Social Responsibility Activities (CSR) issued by the
Institute of Chartered Accountants of India and Section 135 of the Companies Act, 2013, read with rules made thereunder,
the Company has incurred the following expenditure on CSR activities.

Details of CSR amount spent by the Company & Set off available.

(% in Lakhs)
Particulars As 3 As at
026 March 31, 2025
1. Gross amount required to be spent by the Company during the year 341 318
2. Various Head of amount spent during the year. 200 171
1)  Construction of staff quarters for Welfare of Mentally Challenged 150 120
People Anandham-Welfare of Mentally Challenged People (Aastha
Charitable Trust for Welfare of the Mentally Challenged)
2) Heart Surgery free of cost for needy people - 25
3) Animal Welfare 10 15
4)  Education and Welfare of deaf Children and for Trainees 11
5)  Education and Skill Development for Students 26
6) Education and Welfare for Underprivileged and needy individuals/ 14
students
3. Amount of excess CSR Spent of Earlier years utilized for the Financial years - 12
4. Excess/(Shortfall) at the end of the financial year 141 135
5. Amount available for set off in the succeding financial year - -
6. Reason for Shortfall if any Pertains to Ongoing Project
7. The moment in the provision for unspent CSR (relating to ongoing
projects) is as follows:
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( in Lakhs)
Particulars As 3 As at
026 March 31, 2025
a) Opening provision 135 -
b) Amount required to be spent during the year 291 255
c) Amount Spent during the years 285 120
d) Closing provision# 141 135

#Z 141 lakhs pertaining to an ongoing CSR project for FY 2025-26 was transferred to the Unspent CSR Account on April
27,2026. Further, ¥ 135 lakhs pertaining to an ongoing CSR project for FY 2024-25 was transferred to the Unspent CSR
Account on March 27, 2025.

8. Details of Related Parties
Aastha Charitable Trust for Welfare of the Mentally Challenged 285 120
Sant Vinoba Gram Swarajya Ashram 10 15

33.3. Segment Reporting:
Operating segments are reported in a manner consistent with the internal reporting provided to the Chief Operating Decision
Maker [CODM] of the Company.

Ind AS 108 “Operating Segment” establishes standards for the way that public business enterprises report information about
operating segments and related disclosures about products and services, geographic areas. Accordingly, information has
been presented both along business segments and geographic segments.

A: BUSINESS SEGMENTS INFORMATION

The Chief Operating Decision Maker [CODM] reviews the Company as (i) “Engineering & Others” and (ii) “Solar-EPC and O&M"
segment.

The CODM reviews revenue, results, total assets and total liabilities as the performance indicator of an operating segment.

The “Engineering & Others” segment includes all activities related with Bearing Cages & Stamp components including but not
limited to sales, services, design, tooling, development, procurement and manufacturing.

The “Solar-EPC and 0&M" segment includes all activities related with Solar Power Projects including but not limited
to engineering, design, development, procurement, construction, erection, installation, commissioning, operation &

Notes to the Standalone Financial Statements for the year ended March 31, 2026 (Contd.)

Particulars

HARSHA ENGINEERS INTERNATIONAL LIMITED

( in Lakhs)

For the year ended
March 31, 2025

4. Segment Assets:
a. Engineering & Others 158,149 140,331
b. Solar-EPC and O&M 12,069 8,253
Total Assets 170,218 148,584
5. Segment Liabilities:
a. Engineering & Others 14,907 12,088
b.  Solar-EPC and O&M 12,358 9,553
Total Liabilities 27,265 21,641
#0perating Results (EBITDA): Total Profit Before Finance Cost, Tax, Depreciation & Amortisation
SECONDARY SEGMENT INFORMATION
B: Geographical Segment:
(% in Lakhs)

Particulars

For the year ended
March 31, 2025

1. Revenues:*
a. India 74,895 67,881
b. Outside India 47,925 41,049
Total 122,820 108,930
2. Non-current assets:**
a. India 29,502 29,553
b. Outside India - -
Total 29,502 29,553

maintenance.

The above business segments have been identified considering, (1) the different risk and returns and (2) the Customers.

The accounting policies adopted for segment reporting are in line with the accounting policy of the Company with following

additional information for segment reporting.

Particulars

(% in Lakhs)

For the year ended
March 31, 2025

1. Segment Revenues:
a. Engineering & Others 104,497 95,050
b. Solar-EPC and O&M 18,323 13,880
Total Revenue from Operations 122,820 108,930
2. Segment Operating Results (EBITDA)#:
a. Engineering & Others 25,528 12,709
b.  Solar-EPC and O&M 1,432 (1,415)
Total Operating Results (EBITDA) 26,960 11,294
3. Segment Results (PBT):
a. Engineering & Others 22,300 9,437
b. Solar-EPC and O&M 1,407 (1,460)
Total Profit Before Tax (PBT) 23,707 7,977
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*The revenue information above is based on the locations of the customers, however Sales to SEZ Unit has been Considered as Outside
India.

**Non-current assets for this purpose consist of property, plant and equipment, intangible assets and Capital Work-In-Progress.

Information about major customers:
There are no transactions with a single customer which amounts to 10% or more of the Company's revenue.

33.4. Leases

The Company has adopted Ind AS 116 using the prospective approach. The application of Ind AS 116 has resulted into
recognition of ‘Right-of-Use’ (ROU) assets are part of financial statement captions “Property plant and equipment’. Depreciation
and impairment are similar to measurement of owned assets. Lease liabilities are part of financial statement captions
“non-current financial liabilities” and “current financial liabilities”. Interest is part of financial statement captions “ Finance
Costs”.

1. Right Of Use(ROU) Assets

( in Lakhs)
Particulars As 3 As at
3 026 March 31, 2025

At the beginning of the year 184 247
Additions during the year - 51
Disposal during the year 14 114
Depreciation charge for the year 62 65
Accumulated Depreciation of Disposal 14 65
At the end of the year [Net] 122 184

I.  The Company has not taken any asset being in the nature of finance lease.

I.  The Company has acquired land on operating lease for the purpose of installation of windmill and various cars for
executives & some machines on operating lease to conduct business activity in ordinary course of business with tenure
of leases 25 years and 5 years respectively.

Ill. Extension and termination options are included in some lease contracts. These are used to maximise operational
flexibility in terms of managing assets and operations.
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2. Movement in Lease Liabilities:

(% in Lakhs)
Particulars As a As at
D26 March 31, 2025

Lease liability at the beginning of the year 195 258
Additions during the year - 51
Redemption during the year (62) (114)
Lease liability at end of the year 133 195
of which:
Non current portion 69 133
Current portion 64 62
Maturity analysis of lease liabilities:

The lease liabilities are secured by the related underlying assets. The undiscounted maturity analysis of lease liabilities is as
follows:

Within 1 year 64 62
2-5 years 69 133
Above 5 years - -

( in Lakhs)

Particulars As a As at
026 March 31, 2025

Lease Rental p.a. 78 81
Interest on Lease Liability 15 20
Short term lease and low value assets lease rental recognised in profit and loss 65 89
a/cp.a.

33.5. Additional Regulatory Information:
1) The Company does not have any investment property. Hence, comment related to revaluation is not made.

2) The Company has not granted any Loans or Advances in the nature of loans to promoters, directors, KMPs and the
related parties (as defined under the Companies Act, 2013), either severally or jointly with any other person, that are: (a)
repayable on demand; or (b)without specifying any terms or period of repayment.

3) No proceedings have been initiated during the year or are pending against the Company as at reporting date for holding
any benami property under the Benami Transactions (Prohibition) Act, 1988 (as amended in 2016) and rules made
thereunder.

4) The Company has not been declared as wilful defaulter (by virtue of Section 477 & 488 of the Companies Act, 2013) by
any bank or financial institution or government or any government authority.

5) The Company did not have any material transaction with companies struck off under Section 248 of the Companies Act,
2013 or Section 560 of Companies Act, 1956 during the current and previous financial year.

6) The Company does not have any charges or satisfaction which is yet to be registered with ROC beyond the statutory
period.

7) The Company has complied with the number of layers prescribed under clause (87) of section 2 of the Act read with the
Companies (Restriction on number of Layers) Rules, 2017

8) (A) The Company has not advanced or loaned or invested funds to any other person(s) or entity(ies), including foreign
entities (Intermediaries) with the understanding that the Intermediary shall:

(i) directly or indirectly lend or invest in other persons or entities identified in any manner whatsoever by or on
behalf of the Company (Ultimate Beneficiaries) or

(ii) provide any guarantee, security or the like to or on behalf of the Ultimate Beneficiaries.
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(B) The Company has not received any fund from any person(s) or entity(ies), including foreign entities (Funding
Party) with the understanding (whether recorded in writing or otherwise) that the Company shall:

(i) directly or indirectly lend or invest in other persons or entities identified in any manner whatsoever by or on
behalf of the Funding Party (Ultimate Beneficiaries) or

(i) provide any guarantee, security or the like on behalf of the Ultimate Beneficiaries.
9) The Company has not traded or invested in Crypto currency or Virtual Currency during the financial year.

10) The Company does not have any such transaction which is not recorded in the books of accounts that has been
surrendered or disclosed as income during the year in the tax assessments under the Income Act, 1961 (such as, search
or survey or any other relevant provisions of the Income Tax Act, 1961).

33.6.Dividends Proposed to be Distributed

The Board of Directors, at its meeting held on May 7, 2026, recommended the final dividend of ¥ 1.50 per equity share of
% 10/- each for the year 2025-26, which will result in a total outflow of ¥ 1,365.66 lakhs. The recommended dividend is
subject to the approval of the shareholders at the Annual General Meeting and hence not recognized as a liability as at
March 31, 2026.

33.7. Maintenance of Books of Accounts with Audit Trail

The Company has used accounting software for maintaining its books of accounts which has a feature of recording
audit trail [edit log] facility and the same has been operational throughout the year for all relevant transactions recorded
in the software except that no audit trail has been enabled at the database level for accounting software to log any direct
data changes.

Audit trail has been preserved by the Company as per the statutory requirements for record retention.

33.8 Previous year's figures have been regrouped/reclassified to make them comparable with those of the current reporting
year, wherever necessary.

34 FINANCIAL RATIO

Particulars Numerator Denominator JELERTETM For the year | % Change
ended ended
March 31,
026 2025
1) Current Ratio (Times) |Current Assets Current Liabilities 3.66 4.81 (23.76%)
2) Debt-Equity Ratio Total debt (current and Total equity 0.03 0.02 66.28%
(Times)* non-current borrowings &
lease liabilities)
3) Debt Service Coverage | Profit After Tax Plus Debt Service = Current 50.10 5.78 766.38%
Ratio (Times)** Depreciation and Finance | Debt Obligation (Interest
Cost, Excluding Other and 12 months principal
Income repayment)
4) Return on Equity Ratio | Net profit attributable to | Average Equity 13.10% 2.79% 370.34%
(%)# Equity Share holders(PAT-
Profit After Tax)
5) Inventory turnover Net Sales Average Inventories 4.37 3.98 9.84%
ratio (Times)
6) Trade Receivables Net Sales Average Accounts 4.60 4.45 3.57%
turnover ratio (Times) Receivable
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35A. FINANCIAL INSTRUMENTS BY CATEGORY AND THEIR FAIR VALUE

Particulars Numerator Denominator For the year | % Change
ded ended ( in Lakhs)
March 31, As at March 31, 2026 Carrying amount Fair value
A 2025 FVTPL | FVTOCI | Amortized | Total | Level1- | Level2- | Level3- | Total
7) Trade payables Cost of materials Average Accounts 6.24 6.46 (3.46%) Cost Quoted | Significant | Significant
turnover ratio (Times) | consumed and Other Payables price in | observable | unobservable
Expenses (Excluding active inputs inputs
Corporate Social markets
Responsibility (CSR), Financial assets
Donations, L_oss/(Profit) Investments#
on Sale of Fixed Assets, Quoted 29,410 - 14816 44226 29,410 - - 29,410
Rates & Taxes, Sundry L
Balance write off/Bad oans
debts (Net), Provision for Non-Current - - 2305 2305 - - - - o
doubtful debts Current - - 512 512 - - - - S
H _ - - _ _ _ ©
8) Net capital turnover | Net Sales Average Working Capital 1.83 1.60 14.31% Trade Receivables . 28,557| 28557 g
ratio (Times) (Current Assets minus Cash and Cash Equivalents - - 1,703 1,703 - - - - =
Current Liabilities) Other Bank Balances - - 1,053 1,053 - - - - o
9)  Net profit ratio (%)## | Net profit (PAT-Profit After  Revenue from Operations| 14.40% 3.25% 343.45% Other financial assets 3
Tax) Non-Current - - 55 55 - - - - g
10) Return on Capital Profit before interest and | Average Capital 17.09% 6.43% 165.91% Curr.ent . § - 864 864 : - E
employed (%)### tax Employed (Total Equity, T?tal fl.nan_CIa.I .a.ssets 29,410 - 49,865| 79,275 29,410 - -1 29,410
Total Debt & Deferred Tax Financial liabilities
Liabilities) Borrowings 7
11) Return on investment | Income from Investment | Average Fund Invested 6.94% 8.61% (19.42%) Non-current - - 92 92 - - - - =
(%) Current - : 4312 4312 _ R - _ g
Lease liabilities ~:<U
Reason for change more than 25%: Non-current - - 69 69 - - - - o
o
*Debt-Equity Ratio (Times): Increase due to Increase in Current Borrowings Current - - 64 64 - - - - =
Other financial liabilities
**Debt Service Coverage Ratio (Times): Improved due to decrease in Finance Cost & in last comparative year PAT was lower (with Non-current R B 341 341
reference to ¥ 9,501 lakhs Impairment in carrying value of Investment of wholly owned subsidiary, Harsha Engineers Europe SRL-Romania & Current - 1,133 1,888 3,021 1,133 - - 1,133
¥ 2,060 lakhs Bad Debts Write Off/Net Sundry Balances write off pertains to Solar-EPC and O&M Segment.) Trade Payables - - 14,777 | 14,777 - - - - -
. . . . . . ) Total financial liabilities - 1,133 21,884| 23,017 1,133 - -/ 1,133 =
#Return on Equity Ratio (%): Improved due to last comparative year PAT was lower (with reference to ¥ 9,501 lakhs Impairment in carrying =
value of Investment of wholly owned subsidiary, Harsha Engineers Europe SRL-Romania & ¥ 2,060 lakhs Bad Debts Write Off/Net Sundry (% in Lakhs) 93'
Balances write off pertains to Solar-EPC and 0&M Segment.) As at March 31, 2025 Carrying amount Fair value 2
FVTPL | FVTOCI | Amortized | Total | Level1- | Level 2 - Level 3 - Total %
##Net profit ratio (%): Improved due to last comparative year PAT was lower (with reference to % 9,501 lakhs Impairment in carrying value of Cost Quoted | Significant | Significant {BD
Investment of wholly owned subsidiary, Harsha Engineers Europe SRL-Romania & T 2,060 lakhs Bad Debts Write Off/Net Sundry Balances p;::(t:'e 'e" ob_s:rv::le uno_l;sertv:ble a..
iv inpu inpu
write off pertains to Solar-EPC and O&M Segment.) markets ¢ P
###Return on Capital Employed (%): Improved due to last comparative year PBIT was lower (with reference to ¥ 9,501 lakhs Impairment in Ec::tﬂﬁaelnatz:fets
carrying value of Investment of wholly owned subsidiary, Harsha Engineers Europe SRL-Romania & ¥ 2,060 lakhs Bad Debts Write Off/Net Quoted 23944 - 5005 28949 23944 B - 23944
Sundry Balances write off pertains to Solar-EPC and O&M Segment.) Loans
Non-Current - - 2,077 2,077 - - - -
Current - - 1,512 1,512 - - - -
Trade Receivables - - 24,360 24,360 - - - -
Cash and Cash Equivalents - - 782 782 - - - -
Other Bank Balances - - 5,740 5,740 - - - -
Other financial assets
Non-Current - - 42 42 - - - -
Current - - 508 508 - - -
Total financial assets 23,944 - 40,026 63,970 23,944 - -1 23,944
Financial liabilities
Borrowings
Non-current - - 111 111 - - - -
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(% in Lakhs)
As at March 31, 2025 Carrying amount Fair value
FVTPL | FVTOCI | Amortized | Total | Level1- | Level 2 - Level 3 - Total
Cost Quoted | Significant | Significant
price in | observable | unobservable
active inputs inputs
markets
Current - - 2117 2117 - - - -
Lease liabilities
Non-current - - 133 133 - - - -
Current - - 62 62 - - - -
Other financial liabilities
Non-current - - 404 404 - - - -
Current - 75 1,760 1,835 75 - - 75
Trade Payables - - 12,719 12,719 - - - -
Total financial liabilities - 75 17,710 17,785 75 - - 75

#Investments in Subsidiaries, Joint venture & Associates have been accounted at historical cost (Net of Impairment). Since these are out of
scope of Ind AS 109 for the purposes of measurement, the same have not been disclosed in the above table.

Fair value of instruments measured at amortised cost:

The carrying amounts of Financial assets and liabilities are considered to be the approximately equal to the fair values and not
materially different from the carrying amount. Accordingly, the fair value has not been disclosed separately.

Types of inputs are as under.

Input Level 1 (Directly Observable) which includes quoted prices in active markets for identical assets such as quoted price
for an equity security on Security Exchanges.

Input Level 2 (Indirectly Observable) which includes prices in active markets for similar assets such as quoted price for similar
assets in active markets, valuation multiple derived from prices in observed transactions involving similar businesses etc.

Input Level 3 (Unobservable) which includes management’s own assumptions for arriving at a fair value such as projected
cash flows used to value a business etc.

B. Financial Risk Management

The Company’s principal financial liabilities comprises of loans & borrowings and trade & other payables. The main
purpose of these financial liabilities is to finance the Company operations and to provide guarantees to support its
operations. The Company'’s principal financial assets include trade & other receivables, cash & cash equivalents and
investments that are derived directly from its operations. The Company has exposure to the following risks arising from
financial instruments:

i Credit risk
ii.  Liquidity risk
iii. Market risk

(i) Creditrisk
Credit risk is the risk that a customer or counterparty to a financial instrument will fail to perform or fail to pay amounts
due causing financial loss to the Company. The potential activities where credit risks may arise include from cash and
cash equivalents, derivative financial instruments and security deposits or other deposits and principally from credit
exposures to customers relating to outstanding receivables. The maximum credit exposure associated with financial
assets is equal to the carrying amount. Details of the credit risk specific to the Company along with relevant mitigation
procedures adopted have been enumerated below:

Trade receivables

The Company'’s exposure to credit risk is the exposure that Company has on account of goods & services rendered to a
contractual counterparty or counterparties, whether with collateral or otherwise for which the contracted consideration
is yet to be received. The Company’s customer base are Industrial and Commercial.
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The Company provides for allowance for impairment that represents its estimate of expected losses in respect of trade
and other receivables.

The Company has used a practical expedient by computing the expected credit loss allowance for trade receivables
based on a provision matrix, Consequently, the Company has taken Life time expected credit losses approach (simplified
approach) and loss allowance was determined based on loss rate at 0% for not due & ageing less than 6 months, 2.5%
for ageing between 6 to 12 months, 5% for ageing between 1-2 years, 10% for ageing between 2-3 years, 25% for ageing
more than 3 years.

Movement in allowance for credit losses of Trade receivables:

( in Lakhs)
Particulars As a As at
026 March 31, 2025

Balance at the Beginning 525 8
Allowances for credit losses (16) 517
Amount Write off/Write back - -
Balance at the end 509 525
Age of Receivables & Loss allowance was determined as follows:

(% in Lakhs)

Particulars As at March 31, 2025
. 0 : : Gross Loss Less: Net
g | Rate | Allowance : «J carrying | Rate | Allowances | carrying
0 or cred amo amount for credit | amount
osse losses

Unbilled Due 39| 0.0% - 39 61| 0.0% - 61
Not Due 22,860 0.0% - 22,860 19,411 0.0% - 19,411
Less than 6 Months 3,161 | 0.0% - 3,161 2,525 0.0% - 2,525
6-12 Months 801, 2.5% 20 781 494 | 2.5% 12 482
1-2 Years 311, 5.0% 16 295 430 5.0% 22 409
2-3 Years -1 10.0% - - -1 10.0% - -
More than 3 Years 1,894 | 25.0% 474 1,421 1,964 | 25.0% 491 1,473
Gross carrying amount 29,066 509 28,557 24,885 525 24,360

Other financial assets

Other financial assets comprise of cash and cash equivalents, Bank fixed deposits, loans provided to employees and
investments in equity shares of companies other than subsidiaries, associates and joint ventures as well as derivative
instruments.

- Cash and cash equivalents and Bank deposits are placed with banks having good reputation and past track record with
adequate credit rating. The Company reviews their credit-worthiness at regular intervals.

- Investments are made in credit worthy Asset Management Companies or Instruments.

- Derivative instrument comprises cross currency interest rate swaps, forward contracts, options etc. where the counter
parties are banks with good reputation, and past track record with adequate credit rating. Accordingly no default risk is
perceived.

(ii) Liquidity risk
Liquidity risk is the risk that the Company will encounter difficulty in meeting the obligations associated with its financial
liabilities that are proposed to be settled by delivering cash or other financial asset. The Company'’s financial planning

has ensured, as far as possible, that there is sufficient liquidity to meet the liabilities whenever due, under both normal
and stressed conditions, without incurring unacceptable losses or risking damage to the Company's reputation.
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Exposure to liquidity risk

The following are the remaining contractual maturities of financial liabilities at the reporting date. The amounts are
gross/undiscounted values and include estimated interest payments and exclude the impact of netting agreements.

( in Lakhs)
Particulars Contractual cash flows based on maturity
As at March 31, 2026 As at March 31, 2025
: g ota : ore Carrying Total Less More
0 : ; amount than12 | than 12
0 0 months | months
Non-derivative financial
liabilities
Non current borrowings 92 92 - 92 111 111 - 111
Current borrowings 4,312 4,312 4,312 - 2117 2117 2117 -
Non current lease liabilities 69 69 - 69 133 133 - 133
Current lease liabilities 64 64 64 - 62 62 62 -
Non current financial liabilities 341 341 - 341 404 404 - 404
Current financial liabilities 3,021 3,021 3,021 - 1,835 1,835 1,835 -
Trade and other payables 14,777 14,777 14,777 - 12,719 12,719 12,719 -
Total 22,676 22,676, 22,174 502 17,381 17,381 16,733 648

(iii) Market risk
Market risk is the risk that changes in market prices — such as foreign exchange rates, interest rates and equity prices —
will affect the Company'’s income or the value of its holdings of financial instruments.

Interest rate risk:

Interestrateriskis therisk that the fair value of future cashflows of the financial instruments will fluctuate because of changes
in market interest rates. In order to optimise the Company's position with regards to interest expenses and to manage the
interest rate risk, treasury performs a comprehensive corporate interest rate risk management by time to time evaluating and
utilising the favourable financial instrument. There are certain fixed interest rate barring investment instruments, which are
excluded to derive interest rate risk. As at the year end, the Company is exposed to changes in market interest rates through
investment and bank borrowings at variable interest rates, to derive sensitivity it has been net out.

Sensitivity
A change of 50 bps in interest rates would have following impact on profit before tax.
(% In lakhs)
Particulars ' Movement - effect on Profit Before Tax
As a As at
026 March 31, 2025

50 bp increase-decrease in profits 11 1
50 bp decrease-increase in profits amn (1)

Price risk:

The Company's exposure to price risk arises from investments in Mutual Funds, Bonds, by the Company and classified in the
balance sheet as fair value through profit or loss and as fair value through OCI respectively.

Price risk Sensitivity:

The impact of increases/decreases of the index on the Company’s profit before tax and equity for the period are as under.

(% In lakhs)
Particulars \ Movement (%) \ Effect on PBT | Effect on equity net of tax
1yl March 31,2025 : 1yI:8 March 31,2025 RVE 1yJ:8 March 31, 2025
Mutual Funds [Quoted]
Increased by 2.00 2.00 588.20 478.88 440.16 358.36
Decreased by 2.00 2.00 (588.20) (478.88) (440.16) (358.36)
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Currency risk

The functional currency of the Company is Indian Rupees and its revenue is generated from operations in India. It is
exposed to foreign currency risk arising out of the EURO, US Dollar, CNY, JPY etc. Accordingly, the foreign currency exposure
has been hedged time to time as per the Company’s Risk management policy after evaluating the risk associated with.
This aside, the Company does not have any derivative instruments used for trading or speculative purposes.

Foreign Currency exposure at the year end not hedged by derivative instruments: (% In lakhs)

Particulars As 3 As at
026 March 31, 2025

Outstanding Foreign Receivables(Including Loans, if any)
- Receivable in USD 4,153,475 4,260,005
- Receivable in EUR 2,653,720 1,245,311
- Receivable in CNY 5,159,689 7,940,860
- Receivable in JPY 35,034,287 38,144,576
- Receivable in THB 2,755,032 4,883,672
Equivalent  In lakhs (FEDAI rate considered) 7,827 6,061
Outstanding Foreign Payables (Including Loans, if any)
- Payable in EUR - 50,359
- Payable in CNY 173,463 431,829
- Payable in JPY 330,000 -
- Payable in RUB 6,046,909 6,046,909
- Payable in SGD - 6,750
Equivalent  In lakhs (FEDAI rate considered) 95 164
Foreign Currency Risk Sensitivity

(% In lakhs)

Particulars Movement (%) Effect on PBT Effect on equity net of tax
% March % March % March
026 31, 2025 026 31, 2025 026 31, 2025

USD Sensitivity
INR/USD- Increased by 1.00 1.00 39.39 36.41 29.48 27.25
INR/USD- Decreased by 1.00 1.00 (39.39) (36.41) (29.48) (27.25)
EUR Sensitivity
INR/EUR- Increased by 1.00 1.00 28.92 11.00 21.64 8.23
INR/EUR- Decreased by 1.00 1.00 (28.92) (11.00) (21.64) (8.23)
CNY Sensitivity
INR/CNY- Increased by 1.00 1.00 6.84 8.82 5.12 6.60
INR/CNY- Decreased by 1.00 1.00 (6.84) (8.82) (5.12) (6.60)
JPY Sensitivity
INR/JPY- Increased by 1.00 1.00 2.06 2.16 1.54 1.62
INR/JPY- Decreased by 1.00 1.00 (2.06) (2.16) (1.54) (1.62)
THB Sensitivity
INR/THB- Increased by 1.00 1.00 0.79 1.23 0.59 0.92
INR/THB- Decreased by 1.00 1.00 (0.79) (1.23) (0.59) (0.92)
RUB Sensitivity
INR/RUB- Increased by 1.00 1.00 (0.70) (0.62) (0.52) (0.47)
INR/RUB- Decreased by 1.00 1.00 0.70 0.62 0.52 0.47
SGD Sensitivity
INR/SGD- Increased by 1.00 1.00 - (0.04) - (0.03)
INR/SGD- Decreased by 1.00 1.00 - 0.04 - 0.03
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C. Capital Management

The Company'’s objectives when managing capital are to:

- safeguard their ability to continue as a going concern so that they can continue to provide return for shareholders
and benéefits for other stakeholders.

- maintain an optimal capital structure to reduce the cost of capital.

The Company monitors capital on the basis of the following debt equity ratio:

The Company's debt to equity ratio is as follows:

(% In lakhs)
Particulars As a As at
3 026 March 31, 2025
Debt* 4,537 2423
Total equity 142,953 126,943
Debt to total equity ratio 0.03:1 times 0.02:1 times

*Debt includes Current and Non-current Borrowings & Lease liabilities.(including current maturities of long term debt)

Company believes in conservative leverage policy. Company’s capital expenditure plan over the medium term shall be largely
funded through internal accruals.

Notes to Financial Statements 1to35
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Independent Auditor’s Report

To
The Members of
HARSHA ENGINEERS INTERNATIONAL LIMITED,

Report on the audit of the Consolidated Ind AS Financial
Statements: -

OPINION

We have audited the accompanying Consolidated Ind AS
Financial Statements of Harsha Engineers International
Limited and its subsidiaries and Joint venture (“the Group”),
which comprise the Consolidated Balance Sheet as at March
31, 2026, the Consolidated Statement of Profit and Loss
(including Other Comprehensive Income) and the Consolidated
Cash Flow Statement, Consolidated Statement of changes in
Equity for the year then ended and a summary of the significant
accounting policies and other explanatory information.

In our opinion and to the best of our information and
according to the explanations given to us, and based on
the consideration of the reports of the other auditors on
separate financial statements and on the other financial
information of the subsidiaries and joint venture, the
aforesaid Consolidated Ind AS Financial Statements
give the information required by the Companies Act,2013
(“the Act”) in the manner so required and give a true and
fair view in conformity with the accounting principles
generally accepted in India of the state of affairs of the
Group as at March 31, 2026, its profit and its cash flows
for the year ended on that date.

BASIS FOR OPINION

We conducted our audit in accordance with the
standards on auditing specified under section 143 (10)
of the Companies Act, 2013. Our responsibilities under
those Standards are further described in the auditor's
responsibilities for the audit of the Ind AS Financial
Statements section of our report. We are independent of
the Company in accordance with the code of ethics issued
by the Institute of Chartered Accountants of India together
with the ethical requirements that are relevant to our audit
of the Ind AS Financial Statements under the provisions
of the Act and the rules thereunder, and we have fulfilled
our other ethical responsibilities in accordance with these
requirements and the code of ethics.

We believe that the audit evidence we have obtained
is sufficient and appropriate to provide a basis for our
opinion.

KEY AUDIT MATTERS

Key audit matters are those matters that, in our
professional judgment, were of most significance in our
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audit of the Ind AS Financial Statements of the current
period. These matters were addressed in the context of
our audit of the Ind AS Financial Statements as a whole,
and in forming our opinion thereon, and we do not provide
a separate opinion on these matters.

INFORMATION OTHER THAN THE CONSOLIDATED IND
AS FINANCIAL STATEMENTS AND AUDITORS’ REPORT
THEREON

The Holding Company’s board of directors is responsible
for the preparation of the other information. The other
information comprises the information included in the
Board's Report including Annexures to Board's Report,
Business Responsibility and Sustainability Report but
does not include the Consolidated Ind AS Financial
Statements and our auditor’s report thereon.

Our opinion on the Consolidated Ind AS Financial
Statements does not cover the other information and we
do not express any form of assurance conclusion thereon.

In connection with our audit of the Consolidated Ind AS
Financial Statements, our responsibility is to read the
other information and, in doing so, consider whether
the other information is materially inconsistent with
the Consolidated Ind AS Financial Statements or our
knowledge obtained during the course of our audit or
otherwise appears to be materially misstated.If, based on
the work we have performed, we conclude that there is a
material misstatement of this other information, we are
required to report that fact. We have nothing to report in
this regard.

MANAGEMENT'S RESPONSIBILITY FOR THE
CONSOLIDATED IND AS FINANCIAL STATEMENTS

The Company’s Board of Directors is responsible for the
matters stated in Section 134(5) of the Companies Act,
2013 (“the Act") with respect to the preparation of these
Consolidated Ind AS Financial Statements that give
a true and fair view of the financial position, financial
performance including other comprehensive income, cash
flows, statement of changes in equity of the Company
in accordance with the accounting principles generally
accepted in India, including the Indian Accounting
Standards (Ind AS) specified under Section 133 of the Act,
read with the Companies (Indian Accounting Standards)
Rules, 2016, as amended.

This responsibility also includes maintenance of adequate
accounting records in accordance with the provisions of
the Act for safeguarding the assets of the Company and for
preventing and detecting frauds and other irregularities;
selection and application of appropriate accounting
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policies; making judgments and estimates that are
reasonable and prudent; and design, implementation
and maintenance of adequate internal financial controls,
that were operating effectively for ensuring the accuracy
and completeness of the accounting records, relevant to
the preparation and presentation of the Ind AS Financial
Statements that give a true and fair view and are free from
material misstatement, whether due to fraud or error.

In preparing the Consolidated Ind AS Financial Statements,
management is responsible for assessing the Company'’s
ability to continue as a going concern, disclosing, as
applicable, matters related to going concern and using the
going concern basis of accounting unless management
either intends to liquidate the Company or to cease
operations, or has no realistic alternative but to do so.

The Board of Directors are also responsible for overseeing
the Company'’s financial reporting process.

AUDITOR’'S RESPONSIBILITY FOR THE AUDIT OF THE
CONSOLIDATED IND AS FINANCIAL STATEMENTS

Our objectives are to obtain reasonable assurance about
whether the Consolidated Ind AS Financial Statements
as a whole are free from material misstatement, whether
due to fraud or error, and to issue an auditor’s report that
includes our opinion. Reasonable assurance is a high
level of assurance, but is not a guarantee that an audit
conducted in accordance with SAs will always detect a
material misstatement when it exists. Misstatements can
arise from fraud or error and are considered material if,
individually or in the aggregate, they could reasonably be
expected to influence the economic decisions of users
taken on the basis of these Ind AS Financial Statements.

As part of an audit in accordance with SAs, we exercise
professional judgment and maintain professional
skepticism throughout the audit.

We also identify and assess the risks of material
misstatement of the Consolidated Ind AS Financial
Statement, whether due to fraud or error, design and
perform audit procedures responsive to those risks, and
obtain audit evidence that is sufficient and appropriate to
provide a basis for our opinion. The risk of not detecting a
material misstatement resulting from fraud is higher than
for one resulting from error, as fraud may involve collusion,
forgery, intentional omissions, misrepresentations, or the
override of internal control.

Obtain an understanding of internal financial controls
relevant to the audit in order to design audit procedure
that are appropriate in the circumstances. Under section
143(3)(i) of the Act, we are also responsible for expressing
our opinion whether the Company has adequate internal
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financial controls system in place and the operating
effectiveness of such controls.

Evaluate the appropriateness of accounting policies used
and the reasonableness of the accounting estimates and
related disclosures made by management.

Conclude on the appropriateness of management’s use of
the going concern basis of accounting and, based on the
audit evidence obtained, whether a material uncertainty
exists related to events or conditions that may cast
significant doubt on the Company’s ability to continue as a
going concern. If we conclude that a material uncertainty
exists, we are required to draw attention in our auditor's
report to the related disclosures in the Consolidated
Ind AS Financial Statements or, if such disclosures are
inadequate, to modify our opinion. Our conclusions are
based on the audit evidence obtained up to the date of
our auditor's report. However, future events or conditions
may cause the Company to cease to continue as a going
concern.

Evaluate the overall presentation, structure, and content
of the Consolidated Ind AS Financial Statements,
including the disclosures, and whether the Consolidated
Ind AS Financial Statements represent the underlying
transactions and events in a manner that achieves fair
presentation.

Materiality is the magnitude of misstatements in
the Consolidated Ind AS Financial Statements that,
individually or in aggregate, makes it probable that the
economic decisions of a reasonably knowledgeable user
of the Consolidated Ind AS Financial Statements may
be influenced. We consider quantitative materiality and
qualitative factors in (i) planning the scope of our audit
work and in evaluating the results of our works; and (i) to
evaluate the effect of any identified misstatements in the
Consolidated Ind AS Financial Statements.

We communicate with those charged with governance
regarding, among other matters, the planned scope and
timing of the audit and significant audit findings, including
any significant deficiencies in internal control that we
identify during our audit.

We also provide those charged with governance with
a statement that we have complied with relevant
ethical requirements regarding independence, and to
communicate with them all relationships and other
matters that may reasonably be thought to bear on our
independence, and where applicable, related safeguards.

From the matters communicated with those charged
with governance, we determine those matters that were
of most significance in the audit of the Consolidated
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Ind AS Financial Statements of the current period and
are therefore the key audit matters. We describe these
matters in our auditors’ report unless law or regulation
precludes public disclosure about the matter or when, in
extremely rare circumstance, we determine that a matter
should not be communicate in our report because the
adverse consequences of doing so would reasonably be
expected to outweigh the public interest benefits of such
communication.

OTHER MATTERS

(@) We did not audit the financial statements of 3
subsidiaries included in the consolidated financial
results, whose financial statements reflect total assets
of Rs. 64,622.41 lakhs as at March 31, 2026 and total
revenues of Rs 41,268.12 lakhs for the year ended
March 31, 2026, total net loss after tax of Rs. 2,086.73
lakhs for the year ended March 31, 2026 and total
comprehensive income of Rs. (2,072.22) lakhs for the
year ended March 31, 2026 and net cash inflows of
Rs. 841.95 lakhs for the year ended March 31, 2026,
as considered in the Statement (the figures reported
above are before eliminations on consolidation).
These financial statements have been audited by other
auditors whose reports have been furnished to us by
the Management and our opinion and conclusion on
the Statement, in so far as it relates to the amounts and
disclosures included in respect of these subsidiaries
and ajoint venture, is based solely on the reports of the
other auditors and the procedures performed by us as
stated under Auditor’'s Responsibilities section above

(b) We did not audit the financial statements of 1 joint
venture. These financial statements have been audited
by other auditors whose reports have been furnished to
us by the Management and our opinion and conclusion
on the Statement, in so far as it relates to the amounts
and disclosures included in respect of these joint
venture, is based solely on the reports of the other
auditors and the procedures performed by us as stated
under Auditor's Responsibilities section above.

Certain of these subsidiaries are located outside
India whose financial statements and other financial
information have been prepared in accordance with
accounting principles generally accepted in their
respective countries and which have been audited
by other auditors under generally accepted auditing
standards applicableintheirrespective countries. The
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Company’s management has converted the financial
statements of such subsidiaries located outside
India from accounting principles generally accepted
in their respective countries to accounting principles
generally accepted in India. We have audited these
conversion adjustments made by the Company’s
management. Our opinion in so far as it relates to
the balances and affairs of such subsidiaries located
outside India is based on the report of other auditors
and the conversion adjustments prepared by the
management of the Company and audited by us.

The financial year of foreign subsidiaries is calendar
year. In view of the same, audited accounts of the
respective subsidiaries are prepared and audited as
per the calendar year. However, for consolidation of
annual accounts of the company the relevant figures
of foreign subsidiaries have been drawn up to same
reporting date as that of the Company;, i.e., year ended
on March 31, to enable the Company to consolidate
the financial information of the subsidiary.

Our opinion above on the consolidated financial
statements, and our report on Other Legal and
Regulatory Requirements below, is not modified
in respect of the above matters with respect to our
reliance on the work done and the reports of the other
auditors.

REPORT ON OTHER LEGAL AND REGULATORY
REQUIREMENTS

1. As required by the Companies (Auditor's Report)
Order, 2020 (“CARO 2020"), issued by the Central
Government of India in terms of sub-section (11) of
Section 143 of the Act, we give a statement on the
matters specified in paragraph 3(xxi) of CARO 2020
as below:.

Referred to in paragraph 17 of the Independent
Auditors’ Report of even date to the Members of
Harsha Engineers International Limited on the
Consolidated Financial Statements as of and for
the year ended March 31, 2026 We report that the
following qualifications or adverse remarks were
included in the CARO 2020 reports issued by us in
respect of the standalone financial statements of the
Holding Company and by the other auditors in their
CARO 2020 reports on the financial statements of the
respective companies included in the consolidated
financial statements.
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Cash losses reported by subsidiary:

Name Relationship with the | Paragraph

of the Holding Company

number and

company |(Holding Company/ | comment in the

Subsidiary/Joint
Venture)

respective CARO
report reproduced
below

Hars

Engineers
Advantek

ha Subsidiary (xvii)The
company

has incurred

Limited cash losses

amounting
to Rs. 627.48
lakhs during
the financial
year ended
March 31,
2026

2. As required by Section 143(3) of the Act, based on
our audit, we report that:

(a

(b)

(©)

(d)

(e)

We have sought and obtained all the information
and explanations which to the best of our
knowledge and belief were necessary for the
purposes of our audit;

In our opinion, proper books of account as
required by law have been kept by the Company
so far as it appears from our examination of
those books except for the matters stated
in the paragraph 3(h)(vi) below on reporting
under Rule 11(g) of the Companies (Audit and
Auditors) Rules, 2014;

The Balance Sheet, the Statement of Profit and
Loss including Other Comprehensive Income,
Statement of changes in equity and the cash
flow statement dealt with by this report are in
agreement with the books of account;

In our opinion, the aforesaid Consolidated
Ind AS Financial Statements comply with the
Indian Accounting Standards specified under
Section 133 of the Act, read with the Companies
(Indian Accounting Standards) Rules, 2016, as
amended;

On the basis of the written representations
received from the directors as on March 31,2026
taken on record by the Board of Directors, none
of the directors is disqualified as on March 31,
2026 from being appointed as a director in terms
of Section 164(2) of the Act;

INTEGRATED REPORT 2025-26

290

®

(9

(h)

With respect to the adequacy of the internal
financial controls over financial reporting and
the operating effectiveness of such controls;
refer to our separate report in Annexure — A.
Our report expresses an unmodified opinion on
the adequacy and operating effectiveness of
the Company's internal financial controls over
financial reporting.

With respect to the other matters to be included
in the Auditor's Report in accordance with the
requirements of section 197(16) of the Act, as
amended:

In our opinion and to the best of our information
and according to the explanations given to us,
the remuneration paid by the Company to its
directors during the year is in accordance with
the provisions of section 197 of the Act

With respect to the other matters to be included
in the Auditor’'s Report in accordance with Rule
11 of the Companies (Audit and Auditors) Rules,
2014, in our opinion and to the best of our
information and according to the explanations
given to us:

i. The consolidated financial statements
disclose the impact of pending litigations
on the consolidated financial position
of the Group as detailed in Notes to the
consolidated financial statements

ii. The Holding Company, its subsidiary
companies, and joint venture did not
have any long-term contracts including
derivative contracts for which there were
any material foreseeable losses as at
March 31, 2026.

iii. The company is not required to transfer
any amount to the Investor Education and
Protection fund.

iv. a. The respective Management has
represented that, to the best of its
knowledge and belief, no funds (which
are material either individually or in
the aggregate) have been advanced
or loaned or invested (either from
borrowed funds or share premium
or any other sources or kind of
funds) by the group to or in any
other person or entity, including
foreign  entity  (“Intermediaries”),
with the understanding, whether
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recorded in writing or otherwise,
that the Intermediary shall, whether,
directly or indirectly lend or invest in
other persons or entities identified
in any manner whatsoever by or on
behalf of the Company (“Ultimate
Beneficiaries”) or provide any
guarantee, security or the like on
behalf of the Ultimate Beneficiaries;

b. The respective management has
represented, that, to the best of its
knowledge and belief, other than as
disclosed in the notes to the accounts,
no funds have been received by the
group from any person(s) or entity(ies),
including foreign entities (“Funding
Parties”), with the understanding,
whether recorded in writing or
otherwise, that the company shall,
whether, directly or indirectly, lend
or invest in other persons or entities
identified in any manner whatsoever
by or on behalf of the Funding Party
(“Ultimate Beneficiaries”) or provide
any guarantee, security or the like on
behalf of the Ultimate Beneficiaries;
and

c. Based on audit procedures which
we considered reasonable and
appropriate in the circumstances,
nothing has come to our notice that
has caused us to believe that the
representations under sub-clause
(i) and (ii) contain any material mis-
statement.

The final dividend paid by the Company
during the year in respect of the same
declared for the previous year is in
accordance with section 123 of the Act to
the extent it applies to payment of dividend.
As stated in notes of the standalone Ind
AS financial statements, the Board of
Directors of the Company have proposed
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Date: May 07, 2026
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final dividend for the year which is subject
to the approvals of the members at the
ensuing Annual General Meeting. The
dividend declared is in accordance with
section 123 of the Act to the extent it
applies to declaration of dividend.

As stated in notes to the consolidated
financial statements and based on our
examination which included test checks,
performed by us on the Holding Company
and its subsidiaries incorporated in
India, has used accounting software
for maintaining its books of accounts
which has a feature of recording audit
trail [edit log] facility and the same has
been operational throughout the year for
all relevant transactions recorded in the
software except that no audit trail has
been enabled at the database level for
accounting software to log any direct data
changes.

Further, no instance of audit trail feature
being tampered with was noted in respect
of the accounting software and the audit
trail has been preserved by the Company
as per the statutory requirements for
record retention.

Presently, the log has been activated at the
application and the privileged access to
HANA database continues to be restricted
to limited set of users who necessarily
require this access for maintenance and
administration of the database.

For, M/s Pankaj R. Shah & Associates
Chartered Accountants
(Registration No. 107361W)

CA Chintan Shah

Partner

(Membership No. 110142)
UDIN: 26110142PYYZJ06769
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Annexure - A

To the Independent Auditor’'s Report of Even Date on the Consoilidated Financial Statements of Harsha Engineers

International Limited

REPORT ON THE INTERNAL FINANCIAL CONTROLS
UNDER CLAUSE (I) OF SUB-SECTION 3 OF SECTION 143
OF THE COMPANIES ACT, 2013 (“THE ACT")

We have audited the internal financial controls over financial
reporting of HARSHA ENGINEERS INTERNATIONAL
LIMITED (“the Company”) and its subsidiaries, and joint
ventures (incorporated in India) as of March 31, 2026 in
conjunction with our audit of the financial statements of
the Company for the year ended on that date.

MANAGEMENT'S RESPONSIBILITY FOR INTERNAL
FINANCIAL CONTROLS

The Company's management (including the management
of the subsidiaries and joint ventures incorporated in India)
is responsible for establishing and maintaining internal
financial controls based on the internal control over
financial reporting criteria established by the Company
considering the essential components of internal control
stated in the Guidance Note on Audit of Internal Financial
Controls over Financial Reporting issued by the Institute
of Chartered Accountants of India. These responsibilities
include the design, implementation and maintenance of
adequate internal financial controls that were operating
effectively for ensuring the orderly and efficient conduct
of its business, including adherence to company’s
policies, the safeguarding of its assets, the prevention
and detection of frauds and errors, the accuracy and
completeness of the accounting records, and the timely
preparation of reliable financial information, as required
under the Companies Act, 2013.

AUDITORS' RESPONSIBILITY

Ourresponsibilityistoexpress anopiniononthe Company'’s
internal financial controls over financial reporting based
on our audit. We conducted our audit in accordance with
the Guidance Note on Audit of Internal Financial Controls
Over Financial Reporting (the “Guidance Note”) and the
Standards on Auditing, issued by ICAI and deemed to
be prescribed under section 143(10) of the Companies
Act, 2013, to the extent applicable to an audit of internal
financial controls, both applicable to an audit of Internal
Financial Controls and, both issued by the Institute of
Chartered Accountants of India. Those Standards and
the Guidance Note require that we comply with ethical
requirements and plan and perform the audit to obtain
reasonable assurance about whether adequate internal
financial controls over financial reporting was established
and maintained and if such controls operated effectively
in all material respects.
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Our audit involves performing procedures to obtain audit
evidence about the adequacy of the internal financial
controls system over financial reporting and their
operating effectiveness. Our audit of internal financial
controls over financial reporting included obtaining an
understanding of internal financial controls over financial
reporting, assessing the risk that a material weakness
exists, and testing and evaluating the design and
operating effectiveness of internal control based on the
assessed risk. The procedures selected depend on the
auditor's judgment, including the assessment of the risks
of material misstatement of the financial statements,
whether due to fraud or error.

We believe that the audit evidence we have obtained is
sufficient and appropriate to provide a basis for our audit
opinion on the Company's internal financial controls
system over financial reporting.

MEANING OF INTERNAL FINANCIAL CONTROLS OVER
FINANCIAL REPORTING

A company's internal financial control over financial
reporting is a process designed to provide reasonable
assurance regarding the reliability of financial reporting
and the preparation of financial statements for external
purposes in accordance with generally accepted
accounting principles. A company’s internal financial
control over financial reporting includes those policies
and procedures that:

(1) Pertain to the maintenance of records that, in
reasonable detail, accurately and fairly reflect the
transactions and dispositions of the assets of the
company;

(2) provide reasonable assurance that transactions
are recorded as necessary to permit preparation of
financial statements in accordance with generally
accepted accounting principles, and that receipts and
expenditures of the company are being made only in
accordance with authorizations of management and
directors of the company; and

(3) Provide reasonable assurance regarding prevention
or timely detection of unauthorized acquisition use,
or disposition of the company’s assets that could
have a material effect on the financial statements.

Annexure - A (Contd.)

INHERENT LIMITATIONS OF INTERNAL FINANCIAL
CONTROLS OVER FINANCIAL REPORTING

Because of the inherent limitations of internal financial
controls over financial reporting, including the possibility
of collusion or improper management override of controls,
material misstatements due to error or fraud may occur
and not be detected. Also, projections of any evaluation
of the internal financial controls over financial reporting
to future periods are subject to the risk that the internal
financial control over financial reporting may become
inadequate because of changes in conditions, or that the
degree of compliance with the policies or procedures may
deteriorate.

OPINION

In our opinion, the Company and its subsidiaries and
joint ventures (incorporated in India) has, in all material
respects, an adequate internal financial controls system
over financial reporting and such internal financial
controls over financial reporting were operating effectively
as at March 31, 2026, based on the internal control over
financial reporting criteria established by the Company
considering the essential components of internal control

HARSHA ENGINEERS INTERNATIONAL LIMITED

stated in the Guidance Note on Audit of Internal Financial
Controls Over Financial Reporting issued by the Institute
of Chartered Accountants of India.

OTHER MATTERS

Our report under Section 143(3)(i) of the Act on the
adequacy and operating effectiveness of the internal
financial controls with reference to consolidated financial
statements of the Holding Company, in so far as it relates
to the subsidiaries which are companies incorporated
in India, is based on the corresponding reports of the
auditors of such subsidiaries incorporated in India.

For, M/s Pankaj R. Shah & Associates
Chartered Accountants
(Registration No. 107361W)

CA Chintan Shah

Partner

(Membership No. 110142)
UDIN: 26110142XBHPKW1834

Place: Ahmedabad
Date: May 07, 2026

Annexure to Independent Auditor's Report

List of Subsidiaries

1. Harsha Precision Bearing Components (China) Co. Ltd.

2. Harsha Engineers Advantek Limited

3. Harsha Engineers Europe SRL

List of Investments in Joint venture

1. Cleanmax Harsha Solar LLP - Joint Venture

Place: Ahmedabad
Date: May 07, 2026

For, M/s Pankaj R. Shah & Associates
Chartered Accountants
(Registration No. 107361W)

CA Chintan Shah

Partner

(Membership No. 110142)
UDIN: 26110142XBHPKW1834
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ENGINEERS HARSHA ENGINEERS INTERNATIONAL LIMITED

Consolidated Balance Sheet Consolidated Statement of Profit and Loss
as at March 31, 2026 for the year ended March 31, 2026
— R In lakhs) ® In lakhs)
Particulars Notes Marc: 3313 ,t2026 Marc: ;f ’t2025 Particulars Notes B JRGERTEIANGLM For the year ended
ASSETS March 31, 2026 March 31, 2025
Non-Current Assets
(a) Property, Plant and Equipment 2 61,517 36,910 INCOME -
(b) Capital Work-In-Progress 2 1,852 16,140 Revenue from Operations 22 162,679 140,765
(c) Goodwill on Consolidation 3 4,407 4,407 Other Income 23 3,851 3,773
(d) Other Intangible Assets 2 123 76
(e) Financial Assets Total Income (A) 166,530 144,538
Investments 4 22,712 4,312 EXPENSES
Loans 5 16 12 ;
Other Enancial Assets e cs 03 Cost of Materials C.onsumfecj' 24 87,584 72,883
() Non-Current Tax Assets [Net] 7 352 308 Change In Inventories of Finished Goods & Work-In-Progress 25 (2,684) 985
; (g) Other Non-Current Assets 8 2,008 3,939 Employee Benefits Expenses 26 21,500 18,155
Total Non-Current Assets 93,055 66,307 .
Current Assets Flnancg Qosts . 27 1,626 877
(@) Inventories 9 39,398 33,386 Depreciation and Amortisation Expenses 2 4,666 4,054 Q
(b) m::f:; rﬁzsets . 150 6313 Other Expenses 28 32,282 29,188 S
Trade Receivables 10 37796 30259 Bad Debts Write Off / Net Sundry Balances write off 29 31 2,060 )
Cash and Cash Equivalents . 11 3,309 1,546 Total Expenses (B) 145,005 128,202 g
fank Balance Other than Cash and Cash Equivalents L 1189 8072 Profit/ (Loss) Before Exceptional ltems & Tax (C)=(A-B) 21,525 16,336 [
Other Financial Assets 6 871 409 Exceptional Items (D) 30 - 2,768 s
(c)  Other Current Assets 8 5,946 3,403 Profit/ (Loss) Before Tax (E)=(C-D) 21,525 13,568 =
Total Current Assets 113,633 102,799
TOTAL ASSETS 206,688 169,106 Tax Expense
EQUITY AND LIABILITIES Current Tax 6,085 4120
Equity
(3) Equity Share Capital 12 9,104 9,104 Deferred Tax 32 (80) 517 2
(b) _Other Equity 13 131,065 116,310 Total Tax Expense (F) 6,005 4,637
Total Equity 140,169 125,414 Profit/ (Loss) After Tax for the year (G)=(E-F) 15,520 8,931 o
Liabilities Less: Profit transferred to Non-Controlling Interest =2
Non-Current Liabilities ess: Profit transferred to Non-Controlling Interes - - -
(a) Financial Liabilities Profit/ (Loss) After Tax (After Non-Controlling Interest) (H) 15,520 8,931 3
Borrowings 14 20,114 9,482 : =]
Lease liabilities 15 69 133 ,Other c°mprehe"_s ve '"°°me_ 73
Other Financial Liabilities 19 356 408 i) Items that will be reclassified to profit or loss
Eb; Er?ViSi%nTS Liabilities (e }? H (1)2 1'2918 Gains / (Loss) of Cashflow Hedge (1,057) (189)
(9 eferred Tax Liabilities (Net , , . .
Total Non-Current Liabilities 22,764 12,268 ___ Income tax relating to these items 32 266 48
Current Liabilities ii) Items that will not be reclassified to profit or loss -
(a) Financial Liabilities Remeasurement of post-employment benefit obligations 33 57 117) =3
Borrowings 14 16,969 10,369 . : =
Lease liabilities 15 64 62 Income tax relating to these items 32 (11) 29 3
Trade Payables n Other Comprehensive Income for the year, net of tax (1) (745) (229) %
- Dues to Micro & Small Enterprises 18 2,961 853 - _ =
- Dues to other than Micro & Small Enterprises 18 16,305 14,799 Tota! Comprehe|.1$|ve Income for the year (J)=(H+) 14,775 8,702 %
Other Financial Liabilities 19 5317 3,313 Earning Per Equity Share (EPS) 31 3
(b) Other Current Liabilities 20 1,814 1,777 : 17.05 9.8] ]
(c) Provisions 16 297 251 Basic (3) 2
(d) Current Tax Liabilities [Net] 21 28 - Diluted }) 17.05 9.81
Total Current Liabilities 43,755 31,424 Material Accounting Policies 1
Total Liabilities 66,519 43,692 ; -
TOTAL EQUITY AND LIABILITIES 206,688 169,106 Notes to Financial Statements 11036
Material Accounting Policies 1 As per our report of even date attached
Notes to Financial Statements 11t0 36 For Pankaj R. Shah & Associates For and on behalf of the Board of Directors
As per our report of even date attached Chartered Accountants Harsha Engineers International Limited
For Pankaj R. Shah & Associates For and on behalf of the Board of Directors FRN: 107361W (CIN: L29307GJ2010PLC063233)
Chartered Accountants Harsha Engineers International Limited . . .
FRN: 107361W (CIN: L29307GJ2010PLC063233) Chintan Shah Rajendra Shah Harish Rangwala
) . . Managing Partner Chairman & Whole-time Director Managing Director
Chintan Shah Rajendra Shah Harish Rangwala M. No.: 110142 DIN: 00061922 DIN: 00278062
Managing Partner Chairman & Whole-time Director Managing Director . i .
M. No.: 110142 DIN: 00061922 DIN: 00278062 Maulik Jasani Kiran Mohanty _ .
Maulik Jasani Kiran Mohanty VP Finance & Group CFO Compény Secretary & Chief Compliance Officer
VP Finance & Group CFO Company Secretary & Chief Compliance Officer M. No.: F9907
M. No.: F9907 Date: May 07, 2026 Date: May 07, 2026
Date: May 07, 2026 Date: May 07, 2026 Place: Ahmedabad Place: Ahmedabad
Place: Ahmedabad Place: Ahmedabad
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Consolidated Cash Flow Statement
for the year ended March 31, 2026

(% In lakhs)
Particulars R EREETAN G For the year ended
(A) CASH FLOW FROM OPERATING ACTIVITIES
Net Profit Before Tax as per statement of Profit & Loss 21,525 13,568
Adjustments for.
Depreciation and Amortisation Expenses 4,666 4,054
Interest Income (1,206) (1,315)
Finance Cost 1,626 877
Loss/(Profit) on Sale of Investment (1,500) (1,461)
Foreign Currency Translation Reserve (60) (43)
Bad Debts Write Off / Net Sundry Balances write off 31 2,060
Allowances for credit losses (63) 517
Impairment of Goodwill - 2,768
Share of (Profit)/Loss from Joint venture / Associates (53) (29)
Loss / (Profit) on Sale of Assets 9 15
Operating Profit before Working Capital Changes 24,975 21,011
Adjustments for Changes in Working Capital
Inventories (6,012) 1,980
Trade Receivables (7,505) (882)
Other Current Assets (3,008) 846
Other Non-Current Assets 7 364
Trade Payables 3,614 1,380
Other Financial Liabilities 1,367 158
Other Current Liabilities 37 159
Provisions (639) (262)
Cash Generated from Operations 12,906 24,754
Income Taxes Paid (6,057) (4,120)
Net Cash Flow from Operating Activities (A) 6,849 20,634
(B) CASH FLOW FROM INVESTING ACTIVITIES
Acquisition of Property, Plant and Equipment, Capital Work-In-Progress and (12,003) (20,934)
Other Intangibles
Proceeds from Sale of Property, Plant and Equipment 428 73
Sale /(Purchase) of Investments (Net) (14,297) (4,555)
Loans and Advances (Net) (3) (1,696)
Investment in fixed deposits with bank (Net) 4,897 4,589
Interest Income 1,206 1,315
Share of Profit/(Loss) from Joint venture / Associates 53 29
Net Cash Flow from Investing Activities (B) (19,719) (21,179)
(C) CASH FLOW FROM FINANCING ACTIVITIES
Dividend Paid (9171) 9171)
Proceeds of Non-Current Borrowings 10,650 9,206
Repayment of Non-Current Borrowings (18) (18)
Finance Cost (1,626) (877)
Proceeds / (Repayment) of Current Borrowings (Net) 6,538 (6,809)
Changes in Non-Current Liability - -
Net Cash Flow from Financing Activities (C) 14,633 591
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Consolidated Cash Flow Statement
for the year ended March 31, 2026 (Contd.)

(% In lakhs)
Particulars IR CRTETANG N For the year ended
(D) Net Increase/(Decrease) in Cash and Cash equivalents (A+B+C) 1,763 46
Cash and Cash Equivalents at the Beginning
Cash on Hand 9 10
Balances with Banks 1,537 1,490
1,546 1,500
Cash and Cash Equivalents at the End
Cash on Hand 6 9
Balances with Banks 3,303 1,637
3,309 1,546

Notes to Financial Statements 1 to 36

As per our report of even date attached
For Pankaj R. Shah & Associates
Chartered Accountants

FRN: 107361W

Chintan Shah
Managing Partner
M. No.: 110142

For and on behalf of the Board of Directors
Harsha Engineers International Limited
(CIN: L29307GJ2010PLC063233)

Rajendra Shah Harish Rangwala

DIN: 00061922 DIN: 00278062

Maulik Jasani
VP Finance & Group CFO

Kiran Mohanty

M. No.: F9907

Date: May 07, 2026
Place: Ahmedabad

Date: May 07, 2026
Place: Ahmedabad
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Chairman & Whole-time Director Managing Director

Company Secretary & Chief Compliance Officer
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Consolidated Statement of Changes in Equity (SOCIE)

for the year ended March 31, 2026

A. EQUITY SHARE CAPITAL

(% in Lakhs)
Particulars No. of Shares Amount
Issued, Subscribed and Paid up Share Capital
Equity Shares of ¥ 10/- each fully paid up
As at March 31, 2024 91,044,105 9,104
Add: Equity shares issued during the year - -
As at March 31 2025 91,044,105 9,104
Add: Equity shares issued during the year - -
As a 3 026 91,044,105 9,104
B. OTHER EQUITY
( in Lakhs)
Particulars Reserves & Surplus Other Total
Capital | Security | General  Foreign | Retained Comprehensive Oth_er
Reserves/ | Premium | Reserve | Currency | Earnings Income - Equity
Merger Translation Cashflow Hedge
Reserve Reserve Reserve
As at March 31,2024 (116) 42,119 2,397 1,036 62,903 85 108,424
Profit for the year - - 8,931 - 8,931
Other comprehensive income for the year - (88) (141) (229)
Total comprehensive income for the year - - - - 8,843 (141) 8,702
Increase/(Decrease) During the Year - 95 - - 95
Less: Dividend Distribution - - - 911) - 911)
As at March 31 2025 (116)| 42,119 2,397 1,131, 70,835 (56) | 116,310
Profit for the year - - 15,520 -/ 15,520
Other comprehensive income for the year - 46 (791) (745)
Total comprehensive income for the year - - - -| 15,566 (791) | 14,775
Increase/(Decrease) During the Year - - - 891 - - 891
Less: Dividend Distribution$ - - - @11) - @11)
As at Ma 026 (116)| 42,119 2,397 2,022| 85,490 (847)| 131,065

$ The Board of Directors, had recommended the final dividend of Re. 1.00 per equity share of ¥ 10/- each for the year 2024-25
and approved by the shareholders at the Annual General Meeting, which was resulted in a total outflow of ¥ 911 lakhs.

Notes to Financial Statements 1 to 36

As per our report of even date attached
For Pankaj R. Shah & Associates
Chartered Accountants

FRN: 107361W

Chintan Shah
Managing Partner
M. No.: 110142

Date: May 07, 2026
Place: Ahmedabad
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For and on behalf of the Board of Directors

Harsha Engineers International Limited
(CIN: L29307GJ2010PLC063233)

Rajendra Shah
Chairman & Whole-time Director Managing Director
DIN: 00061922

Maulik Jasani
VP Finance & Group CFO

Date: May 07, 2026
Place: Ahmedabad
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Harish Rangwala

DIN: 00278062

Kiran Mohanty
Company Secretary & Chief Compliance Officer
M. No.: F9907

A.

NOTE 1 MATERIAL ACCOUNTING POLICY INFORMATION

GENERAL INFORMATION

Harsha Engineers International Limited, is
a public limited company, incorporated and
domiciled in India, under the provisions of the
Companies Act, 2013 (“HEIL" or “the Company”)
(CIN: L29307GJ2010PLC063233). Its equity
shares are listed on the Bombay Stock Exchange
(‘BSE’) and National Stock Exchange (‘NSE’) in
India. The Company expresses itself as a Core
Engineering as well as Solar-EPC and O&M
company which focuses on continuous learning
and developments, having experience to produce
best Engineering products and provide best
solar services as per customers requirement.
Since its inception, the Company undertakes
turnkey projects, using solar photovoltaic (PV)
technology, including polycrystalline and thin-
film materials under it's Solar EPC segment,
ranging from KW scale to MW scale. The
Company having Engineering business which
are in the manufacturer of bearing cages &
bushings having materials in form of brass,
bronze, steel, and polyamide as well a capability
to deliver stamping components primarily for
the automotive and industrial customers. While
the company have principal production facilities
are at Changodar and Moraiya, near Ahmedabad
in Gujarat in India, the company also have
production facilities at Bhayla, near Ahmedabad,
Changshu in China and Ghimbav Brasov in
Romania, through its subsidiaries. The registered
office of the companies is located at Sarkhej-
Bavla Road, Changodar, Ahmedabad-382213,
Gujarat, India.

These consolidated financial statements
comprise financial statements of the Company
and its subsidiaries, associates & joint ventures
(collectively referred to as the “Group”).

These financial statements were authorised for
issue in accordance with a resolution passed by
the Board of Directors at their meeting held on
May 07, 2026.

BASIS OF PREPARATION

B.1. Statement of compliance with Ind AS

These consolidated financial statements
are prepared in accordance with Indian
Accounting Standards (Ind AS) as per the
Companies (Indian Accounting Standards)

299

B.2.

B.3.

B.4.

HARSHA ENGINEERS INTERNATIONAL LIMITED

Notes to the Consolidated Financial Statements
for the year ended March 31, 2026

Rules, 2015 and Companies (Indian
Accounting Standards) (Amendment)
Rules, 2016 notified under section 133
of the Companies Act, 2013 and other
relevant provisions of the Companies Act,
2013 (the ‘Act).

Functional and presentation currency

Thesefinancial statements are presented in
Indian Rupees ('INR’ or ‘Rs!), which is also
the functional currency of the Company. All
the amounts have been rounded off to the
nearest lakh, unless otherwise indicated.
The amount “0" (zero) represents value,
which is less than % 1 Lakh.

Basis of Measurement

The consolidated financial statements
have been prepared on the historical cost
basis except for the following items:

ITEMS MEASUREMENT
BASIS
1) Investments Fair value
in Debentures,
Mutual Funds
2) Employee Plan Assets
Defined Benefit | measured at fair
Plans value less present

value of defined
benefit obligation
3) Certain Financial |Fair value

Assets &

Liabilities

(Including

Derivative

Instruments)

Use of Estimates and Judgements

In preparing these consolidated financial
statements, management has made
judgments, estimates, and assumptions
that affect the application of accounting
policies and the reported amounts of assets,
liabilities, incomes and expenses. Actual
results may differ from these estimates.

Estimates

Estimates and underlying assumptions are
reviewed on an ongoing basis. They are
based on historical experience and other
factors including expectations of future
events that may have a financial impact
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Notes to the Consolidated Financial Statements for the year ended March 31, 2026 (Contd.)

B.5.

on the Company and that are believed to
be reasonable under the circumstances.
Revisions to the accounting estimates are
recognised prospectively.

Judgements

Information about judgements made in
applying accounting policies that have the
most significant effects on the amounts
recognised in the financial statements is
included in the respective note.

Assumptions and Estimation Uncertainties

Information about assumptions and
estimation uncertainties that have a
significant risk of resulting in a material
adjustment within the next financial year
are included in the respective note.

Measurement of Fair Values

The Group has established control
framework  with  respect to the
measurement of fair values. The Group
regularly reviews significant unobservable
inputs and valuation adjustments. If third
party information, such as broker quotes
or pricing services, is used to measure
fair values, then the Group assesses the
evidence obtained from the third parties
to support the conclusion that these
valuations meet the requirements of Ind AS,
including the level in fair value hierarchy in
which the valuations should be classified.

Fair values are categorised into different
levels in a fair value hierarchy based on the
inputs used in the valuation techniques as
follows:

Level 1 - quoted (unadjusted) market prices
in active markets for identical assets or
liabilities.

Level 2 - inputs other than quoted prices
included in Level 1 that are observable
for the asset or liability, either directly (i.e.
as prices) or indirectly (i.e. derived from
prices).

Level 3 - inputs for the asset or liability that
are not based on observable market data
(unobservable inputs).

When measuring the fair value of an asset
or a liability, the Company uses observable
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market data as far as possible. If the
inputs used to measure the fair value of
an asset or a liability fall into different
levels of the fair value hierarchy, then the
fair value measurement is categorised
in its entirely in the same level of the
fair value hierarchy as the lowest level
input that is significant to the entire
measurement. The Company recognises
transfers between levels of the fair value
hierarchy at the end of the reporting period
during which the change has occurred.
Further information about the assumptions
made in measuring fair values is included in
the respective note.

MATERIAL ACCOUNTING POLICIES

C.1. Basis for Consolidation

Subsidiaries

Subsidiaries are entities controlled by the
Group. The Group controls an entity when
it is exposed to, or has rights to, variable
returns from its involvement with the
entity and has the ability to affect those
returns through its power over the entity.
The financial statements of subsidiaries
are included in the consolidated financial
statements from the date on which control
commences until the date on which control
ceases.

Transactions eliminated on consolidation

The Consolidated financial statements
have been prepared on the following basis:

I.  The financial statements of the
Subsidiaries are combined on a line-
by-line basis by adding together the
book values of like items of assets,
liabilities, income and expenses, after
fully eliminating intra-group balances
and intra-group transactions resulting
in unrealised profits or losses in
accordance with Indian Accounting
Standard(Ind AS).

Il. In case of Foreign Subsidiaries, being
non-integral  foreign  operations,
revenue items are consolidated at the
average rate prevailing during the year.
All assets and liabilities are converted
at rates prevailing at the year/period

end; any exchange difference arising
on same is recognised in “Foreign
Currency Translation Reserve”.

lll. The difference between the costs of
investments in the subsidiaries over
the net assets at the time of acquisition
of the investment in the subsidiaries
is recognised in the consolidated
financial statements as Goodwill or
Capital Reserve as the case may be.

IV.  Non-controlling interest’s share of net
profit/loss of consolidated subsidiaries
for the year/period is identified and
adjusted against the income of the
group in order to arrive at the net
income attributable to Shareholders of
the Group.

V. Non-controlling interest's share of net
assets of consolidated subsidiaries
as at year/period is identified and
presented in the Consolidated Balance
Sheet separate from liabilities and the
equity of the Group’s Shareholder.

VI. As far as possible, the consolidated
financial statements are prepared
using uniform accounting policies for
like transactions and other events in
similar circumstances and necessary
adjustments required for deviations
if any have been made in the
consolidated financial statements.

The annual financial statements of
all entities used for the purpose of
consolidation are drawn up to same
reporting date as that of the Company, i.e.,
year ended on March 31. When the end
of the reporting period of the Company
is different from that of a subsidiary, the
subsidiary prepares, for consolidation
purposes, additional financial information
as of the same date as the financial
statements of the Company to enable
the Company to consolidate the financial
information of the subsidiary.

Joint Venture / Associates

The Company's investments in its joint
ventures or associates are accounted
for using the equity method. Under the
equity method, the investment is initially
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recognised at cost. The carrying amount
of the investment is adjusted to recognise
changes in the Company's share of net
assets of the joint ventures or associates
since the acquisition date. The statement
of profit and loss reflects the Company's
share of the results of operations of the
joint ventures / associates.

Foreign Currency

Transactions in foreign currencies are
translated into the functional currency of
the Group at exchange rates at the date
of transactions or an average rate if the
average rate approximates the actual rate
at the date of transaction.

Monetary assets and liabilities denominated
in foreign currencies are translated into the
functional currency at the exchange rate at
the reporting date. Foreign Exchange gains
and losses resulting from the settlement of
suchtransactions and fromthetranslation of
monetary-assets and liabilities denominated
in foreign currency at year / period end
exchange rate are generally recognised in
profit or loss. A monetary item for which
settlement is neither planned nor likely to
occur in the foreseeable future is considered
as a part of the entity’s net investment in that
foreign operation.

Non-monetary assets and liabilities that are
measured at fair value in a foreign currency
are translated into the functional currency
at the exchange rate when the fair value
was determined. Non-monetary assets and
liabilities thatare measured based onhistorical
cost in foreign currency are translated at the
exchange rate at the date of transaction.
Exchange differences are recognised in the
profit or loss, except exchange differences
arising from the translation of qualifying cash
flow hedges to the extent hedges are effective
which are recognised in Other Comprehensive
Income (OCI).

C.3. Financial Instruments

3.1. Financial Assets

i) Classification

The Group classifies its financial
assets in the following measurement
categories:
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. Those measured at amortised
cost and

+ Those to be  measured
subsequently at fair value (either
through other comprehensive
income or through profit or loss)

The classification depends on
the Company’'s business model
for managing the financial assets
and the contractual terms of the
cash flows.

. A financial asset is measured at
amortised cost if it meets both
of the following conditions and is
not designated as at FVTPL:

- the asset is held within
a business model whose
objective is to hold assets
to collect contractual cash
flows; and

- the contractual terms of
a financial asset give rise
on specified dates to cash
flows that are solely payments
of principal and interest on the
principal amount outstanding.

+  Financial assets are not
reclassified subsequent to their
initial recognition except if and in
the period the Company changes
its business model for managing
financial assets.

Measurement

At initial recognition, the Company
measures a financial asset when it
becomes a party to the contractual
provisions of the instruments and
measures at its fair value except
trade receivables which are initially
measured at transaction price.
Transaction costs are incremental
costs that are directly attributable to
the acquisition of the financial asset.
Transaction costs of financial assets
carried at fair value through profit or
loss are expensed in profit or loss.
A regular way purchase and sale of
financial assets are accounted for at
trade date.
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D)

iv)

Subsequent Measurement and Gains
and Losses

- Financial assets at FVTPL

These assets are subsequently
measured at fair value. Net gains
including any interest or dividend
income, are recognised in profit
or loss.

- Financial assets at amortised
cost

These assets are subsequently
measured at amortised cost using
the effective interest method.
The amortised cost is reduced by
impairment losses. Interest income,
foreign exchange gains and losses
and impairment are recognised in
profit or loss. Any gain or loss on de-
recognition is recognised in profit or
loss.

Derecognition

The Group derecognises a financial
asset when the contractual rights to
the cash flows from the financial asset
expire, or it transfers the rights to
receive the contractual cash flows in a
transaction in which substantially all
of the risks and rewards of ownership
of the financial asset are transferred
or in which the Company neither
transfers nor retains substantially all
of the risks and rewards of ownership
and does not retain control of the
financial asset.

If the Group enters into transactions
whereby it transfers assets recognised
on its balance sheet, but retains
either all or substantially all of the
risks and rewards of the transferred
assets, the transferred assets are not
derecognised.

3.2. Financial Liabilities

i)

Classification, Subsequent
Measurement and Gains and Losses

Financial liabilities are classified
as measured at amortised cost or
FVTPL. A financial liability is classified

HARSHA ENGINEERS INTERNATIONAL LIMITED
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3.3.

C.4.

as at FVTPL if it is classified as held-
for- trading, or it is a derivative or
it is designated as such on initial
recognition. Financial liabilities at
FVTPL are measured at fair value
and net gains and losses, including
any interest expense, are recognised
in profit or loss. Other financial
liabilities are subsequently measured
at amortised cost using the effective
interest method. Interest expense and
foreign exchange gains and losses
are recognised in profit or loss. Any
gain or loss on derecognition is also
recognised in profit or loss.

ii) Derecognition

The Group derecognises a financial
liabilitywhenitscontractualobligations
are discharged or cancelled, or expire.

The Group also derecognises a
financial liability when its terms are
modified and the cash flows under
the modified terms are substantially
different. In this case, a new financial
liability based on the modified terms is
recognised at fair value. The difference
between the carrying amount of the
financial liability extinguished and the
new financial liability with modified
terms is recognised in the profit or loss.

Offsetting

Financial assets and financial liabilities are
off set and the net amount presented in
the balance sheet when and only when, the
Group currently has a legally enforceable
right to set off the amounts and it intends
either to settle them on a net basis or to
realize the asset and settle the liability
simultaneously.

Derivative Instruments and Hedge
Accounting

The Company designates derivative
contracts or non-derivative Financial
Assets/ Liabilities as hedging instruments
to mitigate the risk of movement in interest
rates and/or foreign exchange rates for
foreign exchange exposure on highly
probable future cash flows attributable to
a recognised asset or liability or forecast
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cash transactions. When a derivative
is designated as a cash flow hedging
instrument, the effective portion of
changes in the fair value of the derivative
is recognised in the cash flow hedging
reserve being part of Other Comprehensive
Income. Any ineffective portion of changes
in the fair value of the derivative is
recognised immediately in the Statement of
Profit and Loss. If the hedging relationship
no longer meets the criteria for hedge
accounting, then hedge accounting is
discontinued prospectively. If the hedging
instrument expires or is sold, terminated
or exercised, the cumulative gain or loss
on the hedging instrument recognised in
cash flow hedging reserve till the period
the hedge was effective remains in cash
flow hedging reserve until the underlying
transaction occurs. The cumulative gain
or loss previously recognised in the cash
flow hedging reserve is transferred to the
Statement of Profit and Loss upon the
occurrence of the underlying transaction.
If the forecasted transaction is no longer
expected to occur, then the amount
accumulated in cash flow hedging reserve
is reclassified in the Statement of Profit
and Loss.

Hedge accounting is discontinued when
the hedging instrument expires or is sold
or terminated or exercised or no longer
qualifies for hedge accounting.

C.5. Property, Plant and Equipment

i.  Recognition and Measurement

Items of property, plant and
equipment are measured at cost,
which includes capitalised borrowing
costs, less accumulated depreciation,
and accumulated impairment losses,
if any, except freehold land which is
carried at historical cost.

Cost of an item of property, plant and
equipment comprises its purchase
price, including import duties and
non refundable purchase taxes,
after deducting trade discounts and
rebates, any directly attributable cost
of bringing the item to its working
condition for its intended use and
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estimated costs of dismantling and
removing the item and restoring the
site on which it is located.

The cost of a self-constructed item
of property, plant and equipment
comprises the cost of materials and
direct labour, any other costs directly
attributable to bringing the item to
working condition for its intended use,
and estimated costs of dismantling
and removing the item and restoring
the site on which it is located.

If significant parts of an item of
property, plant and equipment have
different useful lives, then they are
accounted for as separate items
(major components) of property, plant
and equipment.

Useful lives have been determined in
accordance with Schedule Il to the
Companies Act, 2013. The residual
values are not more than 5% of the
original cost of the asset.

Capital Work-in-progress includes cost
of assets at sites and constructions
expenditure.

Any gain or loss on disposal of an item
of property, plant and equipment is
recognised in statement of profit and
loss.

Subsequent Expenditure

Subsequent expenditure is capitalised
only if it is probable that the future
economic benefits associated with the
expenditure will flow to the Company
or it enhanced the useful lives.

Depreciation/Amortisation

Depreciation is calculated on cost of
items of property, plant and equipment
(other than freehold land and properties
under construction) less their estimated
residual values over their estimated
useful lives using the straight-line
method and is generally recognised
in the statement of profit and loss.
Amortisation on leasehold land is
provided over the period of lease.
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Depreciation method, useful lives and
residual values are reviewed at each
financial year-end and any revision to
these is recognised prospectively in
current and future periods. Based on
technical evaluation and consequent
advice, the management believes that its
estimates of useful lives best represent
the period over which management
expects to use these assets.

Depreciation on additions (disposals)
is provided on a pro-rata basis i.e.
from (up to) the date on which asset
is ready for use (disposed of).

Name of Subsidiaries Basis of
Depreciation
Straight Line

Harsha Engineers

Advantek Limited Method
Harsha Precision Straight Line
Bearing Components Method
(China) Co. Limited

(HPBCCCL)

Harsha Engineers Straight Line
Europe SRL (HEESRL) Method

Derecognition

An item of Property, Plant and
Equipment is derecognised upon
disposal or Sale or when no future
economic benefits are expected to
arise from the continued use of assets.

The consequential gain or loss is
measured as the difference between
the net disposal proceeds and the
carrying amount of the item and is
recognised in the Statement of profit
and loss.

C.6. Intangible Assets

Initial Recognition and Classification

Goodwill is not amortised. It is tested
annually for impairment.

Otherintangibleassetsincludingthose
acquired by the Company are initially
measured at cost. Such intangible
assets are subsequently measured at
cost less accumulated amortisation
and any accumulated impairment
losses.

ii. Subsequent Expenditure

Subsequent expenditure is capitalised
only when it increases the future
economic benefits embodied in the
specific asset to which it relates. All
other expenditures are recognised
in profit or loss as incurred or it
enhanced the useful lives.

iii. Amortisation

Amortisation is calculated to write
off the cost of intangible assets less
their estimated residual values over
the estimated useful lives using the
straight line method, and is included
in depreciation and amortisation in
Statement of Profit and Loss.

Goodwill is not amortized and is
tested for impairment annually.
Amortisation method, useful lives and
residual values are reviewed at the end
of each financial year and adjusted if
appropriate.

iv. Derecognition

An item of an intangible asset is
derecognised upon disposal or when
no future economic benefits are
expected to arise from the continued
use of assets.

The gain or loss arising from the
derecognition of an intangible asset is
determined as the difference between
the net disposal proceeds, if any, and
the carrying amount of the asset. It is
recognised in profit or loss when the
asset is derecognised.

C.7. Inventories

Inventories are measured at the lower of
cost and net realisable value. The cost of
inventories includes expenditure incurred
in acquiring the inventories, production or
conversion costs and other costs incurred
in bringing them to their present location
and condition. In the case of manufactured
inventories and work-in-progress is valued
at actual cost of production.

Cost of raw materials, stores and spares
are determined on moving average basis.
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Net realisable value is the estimated selling
price in the ordinary course of business,
less the estimated costs of completion and
selling expenses.

The net realisable value of work-in-progress
is determined with reference to the selling
prices of related finished products.

Raw materials, components and other
supplies held for use in the production of
finished products are not written down
below cost except in cases where material
prices have declined and it is estimated
that the cost of the finished products will
exceed their net realisable value.

The comparison of cost and net realisable
value is made on an item-by-item basis.

Excess/shortages if any, arising on physical
verification are absorbed in the respective
consumption accounts.

C.8. Impairment

i.  Impairment of Financial Assets

The Group recognizes loss allowances
for financial assets measured at
amortized cost using expected credit
loss model. At each reporting date,
the Group assesses whether financial
assets carried at amortized cost are
credit- impaired. A financial asset is
‘credit- impaired’ when one or more
events that have a detrimental impact
on the estimated future cash flows of
the financial asset have occurred.

For trade receivables, the Group
always measures the loss allowance
at an amount equal to lifetime
expected credit losses. For all other
financial assets, the Group measures
loss allowances at an amount equal
to twelve months expected credit
losses unless there has been a
significant increase in credit risk from
initial recognition in which those are
measured at lifetime expected credit
risk.

Lifetime expected credit losses are
the losses that result from all possible
default events over the expected life
of a financial asset. Twelve months
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expected credit losses are the portion
of lifetime expected credit losses
that represent the losses that result
from default events on a financial
instrument that are possible within the
twelve months after the reporting date

Write-off

The gross carrying amount of a
financial asset is written off (either
partially or in full) to the extent that
there is no realistic prospect of
recovery. This is generally the case

C.9. The list of Subsidiary Companies included in consolidation of the Company are as under:

Name of Subsidiaries | Country of

Incorporation

Ownership Interest held by the | Proportion of ownership interests
group

and voting rights held by non-
controlling interests

YRR PTPEY March 31, 2025 YIS UEAMPIPIY March 31, 2025

L ) Harsha Engineers India 100% 100% -
(or a shorter period if the expected life when the Company determines Advantek Limited
of the instrument is less than twelve i ilabili -~ -
months) _(on the _baS|s of availability of the Harsha Precision China 100% 100% - -
. information) that the debtor d(_)es not Bearing Components
When determining whether the have assets or sources O_f Income (China) Co. Limited
credit risk of a financial asset has that could generate sufficient c.ash Harsha Engineers Romania 100% 100% - -
increased significantly since initial flows to pay the amounts SUbJe_Ct Europe SRL o
recognition and when estimating to the write- off. However, financial o
. . ©
expected credit losses, the Group assets that are written off could still . o
considers reasonable and supportable be subject to enforcement activities C.10.-Employee Benefits Tzﬁ caj\lcula.tlon off deﬁr;ed benelfllt %
information that is relevant and in order to comply with the Company’s i.  Short Term Employee Benefits g 'gation I';Sd pertorme :?mnuahy g
. . a qualified actuary using the o
procedures for recovery of amounts g y ] ) ) P
av:lﬂla_ble without undue co.st or effort. y Short-term employee benefit projected unit credit method. When =
This includes both quantitative and ue. obligations are measured on an the calculation results in a potential =
s wfomatn w1 s indscontedbass e e
experience and informed credit The Company’s non-financial assets . I . asset s Ilm.lted to the presgnt Vall{e %)
assessment and including forward are reviewed at each reporting date ii.  Defined Contribution Plan of economic benefits available in oy
i i . the form of any future refunds from c
looking information. TO 'detf:rmlne' Whejther there is any The Company makes specified monthly the plan or Zeductions in future %
L indication of impairment. If any such contributions towards the provident .pb . he plan (th <
The Group assumes that the credit risk indication exists, then the asset’s fund.  Obligati . contributions to the plan (‘the Asset P
. . o . gations for contributions e &
on a financial asset has increased if it recoverable amount is estimated. I Ceiling’). In order to calculate the o
is more than 360 days past due and to defined con tribution plans are present value of economic benefits 7]
evaluate the same on regular basis Animpairment loss is recognised if the recognised as an employee benefit consideration is given to any minimum'
The Group considers a financial asset carrying amount of an asset exceeds expense in profit or loss in the periods funding requirements
to be in default when the borrower is its estimated recoverable amount. during which the related services are
unlikely to pay its credit obligations to Impairment losses are recognised in rendered by employees. Remeasurements of the net defined gy
, L i benefit liability, which comprise 5
the Group in full. the Statement of Profit and Loss. Prepaid contributions are recognised actuarial gains Zmd losses. the r:turn 3
’ (2]
Measurement of Expected Credit In respect of assets for which as an asset to the extent that a on plan assets (excluding interest) and o
Losses impairment loss has been recognised cash refund or a reduction in future the effect of the asset ceiling (if any, %
in prior periods, the Company reviews payments is available. L NN ©
Expected credit losses are a o o d b ether th excluding interest), are recognised in fgb
orobability-weighted _estimate  of ast Zic ;ch?:t"c:i t:t; vtvh:tloesrst r:z iii. Defined Benefit Plan OCI. The Company determines the net 3
IS any Indicall . interest expense (income) on the net
credit losses. Credit losses are decreased or no longer exists. An A defined benefit plan is a post- defined ber?eft I'a(b'l't (aiset) for the
' i it liabili
measured as the present value of all impairment loss is reversed if there employment benefit plan other than iod b lyi thy di t rat
. . - erio applying the discount rate
cash shortfalls (i.e. the difference has been a change in the estimates a defined contribution plan. The : dt o gth defined benefit
, o used to measure the defined benefi
between the cash flows due to the used to determine the recoverable Company’s net obligation in respect bligati t the beginni f th
. . . igation innin
Company in accordance with the amount. Such a reversal is made of defined benefit plans is calculated ° galo 'adt t: etgd f gdt(: f(:

: . annual period to the net defined benefi
contract and the cash flows that the only to the extent that the asset's separately for each plan by estimating labilit P 9 taking int )
Company expects to receive). carrying amount does not exceed the amount of future benefit that 'a ”hy (asse ),tha 'ntgd'?ojgcou?t
Presentation  of  Allowance  for the carrying amount that would have employees have earned in the current ﬁggiﬁtyarzg::;g dﬁr?:'g ti;nzerisgea;
Expected Credit Losses in the Balance been determined, net of depreciation and prior periods, discounting that a result of contributions and benefit

. isation i i ; amount using market yields at the end
Sheet Loss allowances for financial or amortisation, if no impairment loss . . .
assets measured at amortised cost had been recognised. of reporting period on government pa;’ments- " mte:eStdexpenjefan:
. bonds and deducting the fair value of other expenses relate ] to ) efine
are deducted from the gross carrying any plan assets benefit plans are recognised in profit
amount of the assets. ' or loss.
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When the benefits of a plan are
changed or when a plan is curtailed,
the resulting change in benefit that
relates to past service (‘past service
cost’ or ‘past service gain’) or the gain
or loss on curtailment is recognised
immediately in profit or loss. The
Company recognises gains and losses
on the settlement of a defined benefit
plan when the settlement occurs.

C.11. Revenue Recognition

Sale of Goods

Revenue from the sale of goods in
the course of ordinary activities is
measured at the fair value of the
consideration received or receivable,
net of returns, trade discounts and
volume rebates.

Revenue is recognised when control
including the significant risks and
rewards and title of ownership have
been transferred to the customer,
satisfles a performance obligation,
recovery of the consideration is
probable, the associated costs
and possible return of goods can
be estimated reliably, there is no
continuing effective control over, or
managerial involvement with, the
goods, and the amount of revenue can
be measured reliably.

The timing of transfers of risks and
rewards varies depending on the
individual terms of sale, usually in
case of domestic, such transfer
occurs when the product is sold on
Delivered-at-Place (DAP); however, for
exports transfer occurs as per Inco
terms.

Revenue from contracts

Revenue from long term contracts,
where the outcome can be estimated
reliably, is recognised under the
percentage of completion method by
reference to the stage of completion
of the contract activity. The stage of
completion is measured by calculating
the proportion that costs incurred
to date bear to the estimated total
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costs of a contract. The total costs
of contracts are estimated based on
technical and other estimates. When
the current estimate of total costs and
revenue is a loss, provision is made
for the entire loss on the contract
irrespective of the amount of work
done.

Contract revenue earned in excess of
billing has been reflected under “Other
Current Assets” and billing in excess
of contract revenue is reflected under
“Current Liabilities” in the balance
sheet.

Income from services

Revenues from contracts priced on a
time and material basis are recognised
when services arerendered and related
costs are incurred. Revenues from
maintenance contracts are recognised
on pro-rata basis over the period of the
contract.

ii. Export Benefits

Export Benefits are recognised as
income on all the eligible exports
and where there is no significant
uncertainty regarding the ultimate
collection of relevant exports.

C.12. Recognition of Dividend Income, Interest

Income

Dividend on financial instruments is
recognised as and when received. Interest
is recognised on accrual basis.

C.13. Income Tax

The Group and other Indian subsidiaries:

Income tax comprises current and deferred
tax. It is recognised in profit or loss except
to the extent that it relates to a business
combination or to an item recognised
directly in equity or in other comprehensive
income.

i.  Current Tax

Current tax comprises the expected
tax payable or receivable on the
taxable income or loss for the year and
any adjustment to the tax payable or
receivablein respect of previous years.

HARSHA ENGINEERS INTERNATIONAL LIMITED
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The amount of current tax reflects
the best estimate of the tax amount
expected to be paid or received after
considering the uncertainty, if any,
related to income taxes. It is measured
using tax rates (and tax laws) enacted
or substantively enacted by the
reporting date. Current tax assets and
current tax liabilities are offset only if
there is a legally enforceable right to
set off the recognised amounts, and
it is intended to realise the asset and
settle the liability on a net basis or
simultaneously.

Foreign Companies

Foreign Companies recognise tax
liabilities and assets in accordance
with the local laws.

Deferred Tax

Deferred tax is recognised in respect
of temporary differences between
the carrying amounts of assets
and liabilities for financial reporting
purposes and the corresponding
amounts used for taxation purposes.
Deferred tax is also recognised in
respect of carried forward tax losses
and tax credits.

Deferred tax assets are recognised
to the extent that it is probable that
future taxable profits will be available
against which they can be used. The
existence of unused tax losses is
strong evidence that future taxable
profit may not be available. Therefore,
in case of ahistory of recent losses, the
Group recognises a deferred tax asset
only to the extent that it has sufficient
taxable temporary differences or
there is convincing other evidence
that sufficient taxable profit will be
available against which such deferred
tax asset can be realised. Deferred tax
assets - unrecognised or recognised,
are reviewed at each reporting date
and are recognised/ reduced to the
extent that it is probable/ no longer
probable respectively that the related
tax benefit will be realised.

Deferred tax is measured at the tax
rates that are expected to apply to
the period when the asset is realised
or the liability is settled, based on
the laws that have been enacted or
substantively enacted by the reporting
date.

The measurement of deferred tax
reflects the tax consequences that
would follow from the manner in which
the Group expects, at the reporting
date, to recover or settle the carrying
amount of its assets and liabilities.

Deferred tax assets or liabilities are
offset if there is a legally enforceable
right to offset current tax liabilities
and assets, and they relate to income
taxes levied by the same tax authority
on the same taxable entity, or on
different taxable entities, but they
intend to settle current tax liabilities
and assets on net basis or their tax
assists and liabilities will be realised
simultaneously.

C.14. Cash and Cash Equivalents

Cash and Cash equivalents include cash
and cheques in hand, bank balances,
demand deposits with banks and other
short term highly liquid investments that
are readily convertible to know amounts
of cash and which are subject to an
insignificant risk of changes in value where
original maturity is three months or less.

C.15. Borrowing Cost

Borrowing Cost are interest and other
costs incurred in connection with the
borrowing of funds. Borrowing costs
directly attributable to acquisition or
construction of asset which necessarily
take a substantial period of time to get
ready for their intended use are capitalised
as part of cost of asset. Other borrowing
costs are recognised as an expense in the
period in which they are incurred.

C.16. Earnings Per Share

Basic earnings per share is calculated by
dividing the net profit after tax for the year
attributable to Equity Shareholders of the
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C.17.

C.18

Group by the weighted average number of
Equity Shares outstanding during the year.
Diluted earnings per Share is calculated
by dividing net profit attributable to equity
Shareholders (after adjustment for diluted
earnings) by average number of weighted
equity shares outstanding during the year
plus potential equity shares.

Cash Flow Statement

Cash flows are reported using the indirect
method whereby the profit before tax is
adjusted for the effect of the transactions
of a non cash nature, any deferrals or
accruals of past and future operating cash
receipts or payments and items of income
or expenses associated with investing
or financing cash flows. The cash flows
from operating, investing and financing
activities of the Group are segregated.

. Lease

The Company has adopted Ind AS 116 using
the prospective approach. The application
of Ind AS 116 has resulted into recognition
of ‘Right-of-Use’ asset with a corresponding
Lease Liability in the Balance Sheet and
recognition of Depreciation and Interest
expenses in Profit & Loss A/c.

Lease accounting
As a lessee

The Company, as a lessee, recognises a
right-of-use asset and a lease liability for
its leasing arrangements, if the contract
conveys the right to control the use of an
identified asset. The contract conveys the
right to control the use of an identified
asset, if it involves the use of an identified
asset and the Company has substantially
all of the economic benefits from use of the
asset and has right to direct the use of the
identified asset.

The cost of the right-of-use asset shall
comprise of the amount of the initial
measurement of the lease liability adjusted
for any lease payments made at or before
the commencement date plus any initial
direct costs incurred. The right-of-use
assets is subsequently measured at
cost less any accumulated depreciation,

INTEGRATED REPORT 2025-26

310

accumulated impairment losses, if any
and adjusted for any remeasurement of
the lease liability. The right-of-use assets is
depreciated using the straight-line method
from the commencement date over the
shorter of lease term or useful life of right-
of-use asset.

For short-term and low value leases, the
Company recognises the lease payments
as an operating expense on a straight-line
basis over the lease term.

As a lessor
Finance lease

Amounts due from lessees under finance
leases are recorded as receivables at
the Company’s net investment in the
leases. Finance lease income is allocated
to accounting periods so as to reflect a
constant periodic rate of return on the net
investment outstanding in respect of the
lease.

Operating lease

Lease income from operating lease
(excluding amount for services such as
insurance and maintenance) is recognised
in the statement of profit and loss on a
straight-line basis over the lease term,
unless either.

A. another systematic basis is more
representative of the time pattern of
the user's benefit; or

B. the payments are structured to
increase in line with expected general
inflation to compensate for the
lessor's expected inflationary cost
increases.

C. the lease asset capitalised and
recognised as an asset in the books.

C.19. Provisions, Contingent Liabilities and

Contingent Assets

Provisions are recognised at present
value when the Company has a present
obligation (legal or constructive) as a
result of a past event, it is probable that an
outflow of resources embodying economic
benefits will be required to settle the
obligation and a reliable estimate can be

made of the amount of the obligation. The
expense relating to a provision is presented
in the statement of profit and loss net of
any reimbursement.

Provision for decommissioning costs are
provided at the present value of expected
costs to settle the obligation using
estimated cash flows and are recognised
as part of the cost of PPE. The cash
flows are discounted at a current pre-tax
rate that reflects the risk specific to the
decommissioning liability. The unwinding
of discount is expensed as incurred and
recognised in the statement of profit and
loss as afinance cost. The estimated future
costs of decommissioning are reviewed
annually and adjusted as appropriate.
Changes in the estimated future costs orin
the discount rate applied are added to or
deducted from the cost of the asset.

Contingent liabilities are not provided for,
if material, are disclosed by way of notes
to accounts, until such time that the
liabilities arising out of these outstanding
litigations have been crystallised by virtue
of a final order being passed by the relevant
regulatory authority or court or forum.
Contingent assets are not recognised in
financial statements. However, the same
is disclosed, where an inflow of economic
benefit is probable.

C.20. Business Combinations

Business Combinations (other than
common control business combinations)

In accordance with Ind AS 103, the Group
accounts for these business combinations
using the acquisition method when
control is transferred to the Group. The
consideration transferred for the business
combination is generally measured at fair
value as at the date the control is acquired
(acquisition date), as are the net identifiable
assets acquired. Any goodwill that arises
is tested annually for impairment. Any gain
on a bargain purchase is recognised in
OCI and accumulated in equity as capital
reserve if there exists clear evidence of
the underlying reasons for classifying the
business combination as resulting in a
bargain purchase; otherwise the gain is
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recognised directly in equity as capital
reserve. Transaction costs are expensed
as incurred, except to the extent related to
the issue of debt or equity securities.

The consideration transferred does not
include amounts related to the settlement
of pre-existing relationships with the
acquiree. Such amounts are generally
recognised in profit or loss.

Any contingent consideration is measured
at fair value at the date of acquisition. If an
obligation to pay contingent consideration
that meets the definition of a financial
instrument is classified as equity, then
it is not re-measured subsequently
and settlement is accounted for within
equity. Other contingent consideration is
remeasured at fair value at each reporting
date and changes in the fair value of the
contingent consideration are recognised
in the consolidated statement of profit and
loss.

If a business combination is achieved
in stages, any previously held equity
interest in the acquiree is re-measured
at its acquisition date fair value and any
resulting gain or loss is recognised in the
consolidated statement of profit and loss
or OCl, as appropriate.

Common Control Transactions

Business combinations involving entities
that are controlled by the Group in which all
the combining entities or businesses are
ultimately controlled by the same party or
parties are accounted for using the pooling
of interests method as follows:

1. The assets and liabilities of the
combining entities are reflected at
their carrying amounts.

2. No adjustments are made to reflect
fair values, or recognise any new
assets and liabilities. Adjustments are
only made to harmonies accounting
policies.

3. The financial information in the
financial statements in respect of
prior periods is restated as if the
business combination had occurred
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5 LOANS 8 OTHER ASSETS
(% in Lakhs) (% in Lakhs)
Particulars As at Particulars As at
6 March 31, 2025 026 March 31, 2025
Non-Current Non-Current
(Unsecured, Considered Good) Capital Advances (Unsecured, Considered Good) 1,879 3,792
Loans to Employees* 12 Prepaid Expenses 95 101
Other Loan & Advances 4 Long Term Deferred Expenses 34 46
Total Non-Current Loans 16 12 Total Other Non-Current Assets 2,008 3,939
Current Current
(Unsecured, Considered Good) (Unsecured, Considered Good) o
Loan to Employees * 15 12 Balances With Statutory Authorities 4,238 2,539 5
(=}
Intercorporate deposits ** 500 1,500 Prepaid Expenses 557 448 )
Total Current Loans 515 1,512 Advances To Employees 28 30 %
. o
AThe loans to employees are interest free and are generally for a tenure of 6 to 30 months. Includes Loan given to KMP Refer Advances To Suppliers 1123 386 <
Note 34G Total Other Current Assets 5,946 3,403 B
MIntercorporate deposits (ICD) given to NBFC for the purpose of debt repayment / working capital. 9  INVENTORIES
6 OTHER FINANCIAL ASSETS Rin Lakhs) RO
. Particulars As at =
@ in Lakhs) A3 March 31, 2025 5
Particulars As at - <
: March 31, 2025 Raw Material 8,597 5,865 P
-In- T
Non-Current V\{ork In-Progress 3,310 2,381 ]
Security Deposits (Unsecured, Considered Good) 57 178 Finished Goods 14,642 11,348 .
Fixed deposits with maturity more than 12 months # 11 25 Stor.es, Spares & Other 1834 1.742
Total Non-Current Other Financial Assets 68 203 Toolings 10,506 11,276
Project bought-out Components-Solar 509 774
Current - %‘l
Export Benefits Receivables 74 50 Total Inventories 39,398 33,386 %
Interest Income Receivable 607 206 1. Inventories valued at lower of cost or net realisable value. o
)
Security Deposits (Unsecured, Considered Good) 1 0 2. Inventories are hypothecated to secure working capital facilities from banks - Refer Note 14 [}
. o
Other Income Receivable 189 153 10 TRADE RECEIVABLES {BD
Total Current Other Financial Assets 871 409 a-
(% in Lakhs)
# Balances with banks to the extent held as margin money deposit against Guarantees. -
Particulars As at
026 March 31, 2025
7  TAX ASSETS [NET] .
Unsecured and Considered Good
(% in Lakhs) Considered Good 37,796 30,259
Particulars As at Significant increase in credit risk - -
6 March 31, 2025 . .
Credit impaired 509 568
Non-Current
— Sub Total# 38,305 30,827
Advance Payment of Tax (Net of Provisions) 352 308 5
Less: Allowances for credit losses 509 568
Total Other Tax Assets [Net] 352 308 -
Total Trade Receivables 37,796 30,259
#Includes trade receivable from related parties -Refer Note 34G 196 230
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Ageing of Trade Receivables  in Lakhs)
( in Lakhs) Particulars A As at
Particulars hilled | Not D 0 ding due date of p ot 026 March 31, 2025
Due 6 3 Earmarked balances for CSR Unspent Amount 0 135
0 (Unclaimed dividend and unspent CSR balance can only be used for the purpose
2 VG it has been maintained)
As a.t March 31, 2926 Total Bank Balance Other than Cash and Cash Equivalents 1,189 6,072
En:!spu:e: -C(;hs}:dhered G.oo.(:. : 39 31,358 3,843 835 298 2 1,421 | 37,796 Total Cash and Bank Balances 4,498 7618
ndisputed -which have significan - - - - -
Increapse Credit Risk g # Includes Lien Marked FD maintain as a margin money for Bank Guarantees, 141 336
Letter of Credits and Overdraft facility.
Undisputed -Credit Impaired - - - 20 15 - 474 509 etter of bredits and Dverdralt Tactity
Disputed -which have significant - - - - - - - 2 in Lakh §
Increase Credit Risk R in Lakhs) )
: : - Particulars A As at o
Disputed C-redlt Impaired o March 31, 2025 o
Gross carrying amount 39 31,358 3,843 855 313 2 1,895, 38,305 Authorised Share Canital )
uthori i S
Less: Allowances for credit losses - - 20 15 - 474 509 P o
Net carrying amount 39| 31358 3843 835 208 2| 1421 3779 100,000,000 (Previous Year. 100,000,000) Equity Shares of Face Value ¥ 10/-each 10,000 10,000 =
Total 10,000 10,000
( in Lakhs)
Particulars Unbilled  Not Due Outstanding from due date of payment Total (% in Lakhs) 7,
Due Less 6-12 1-2 2-3 More Particulars ; As at g
than Months | Years | Years than 026 March 31, 2025 5
6 Months 3 Years Issued, Subscribed and Fully Paid up Share Capital P
As at March 31, 2025 91,044,105 (Previous Year. 91,044,105) Equity Shares of Face Value ¥ 10/-each 9,104 9,104 3
Undisputed -Considered Good 61 24,421 3,274 521 415 21 1,546| 30,259 Total 9104 9104 »
Undisputed -which have significant - - - - - - - - . .
Increase Credit Risk Reconciliation of the shares outstanding at the beginning and at the end of the reporting period
Undisputed -Credit Impaired - - - 12 22 - 534 568 - "
Disputed - Considered Good - - - - - - . . Particulars No. of shares | Amount (? in lakhs) -
2
Disputed - which have significant - - - - - - - - As at Marc.h 3,1 2024 =
Increase Credit Risk At the beginning of the year 91,044,105 9,104 o,
()
Disputed - Credit Impaired - - - - - - - ; Add: Shares issued during the year - - -
Gross carrying amount 61 24,421 3,274 533 437 21 2,080 30,827 As at March 31, 2025 91,044,105 9,104 =
Less: Allowances for credit losses - - - 12 22 - 534 568 At the beginning of the year 91,044,105 9104 ‘3
Net carrying amount 61 24421 3274 521 415 21| 1,546 30,259 Add: Shares issued during the year - . G
As a : 026 91,044,105 9,104
11 CASH AND BANK BALANCES The Company has only one class of equity shares having a par value of 10/- per share. Each holder of equity share is
(% in Lakhs) entitled to one vote per share. The dividend proposed by the Board of Directors is subject to the approval of the shareholders
Particulars p As at in the Annual General Meeting, except in the case of interim dividend. In the event of liquidation of the Company, the
026 March 31, 2025 equity shareholders shall be entitled to proportionate share of their holding in the assets remaining after distribution of all
Cash and Cash Equivalents preferential amounts.
Cash on Hand 6 9
Balances with Banks 3,303 1,537
(Including Fixed Deposits with maturity of 0 - 3 months)
Total Cash and Cash Equivalents 3,309 1,546
Bank Balance Other than Cash and Cash Equivalents
In Fixed Deposit Accounts # 1,189 5,937
Earmarked balances with bank (unpaid dividend) 0 0
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Details of shareholder(s) holding more than 5% Equity Shares

Particulars : As at
026 March 31, 2025
i No. of shares
Name of Shareholder
Mr. Rajendra Shah 12,006,390 11,919,390
Mr. Harish Rangwala 11,206,364 11,206,364
Ms. Charusheela Rangwala 10,446,762 10,446,762
Ms. Nirmala Shah 6,128,049 6,128,049
Mr. Vishal Rangwala 7,769,829 7,769,829
Mr. Pilak Shah 7,289,503 7,198,281
DSP Mutual Fund 6,991,662 2,500,000
Nippon India Mutual Fund 4,136,864 5,039,704
% Holding in Equity Shares
Mr. Rajendra Shah 13.19% 13.09%
Mr. Harish Rangwala 12.31% 12.31%
Ms. Charusheela Rangwala 11.47% 11.47%
Ms. Nirmala Shah 6.73% 6.73%
Mr. Vishal Rangwala 8.53% 8.53%
Mr. Pilak Shah 8.01% 7.91%
DSP Mutual Fund 7.68% 2.75%
Nippon India Mutual Fund 4.54% 5.54%
Shareholding of Promoters
Particulars As at
March 31, 2026 March 31, 2025
0. O are No. of shares
Mr. Rajendra Shah 12,006,390 11,919,390
% Holding in Total Equity Shares 13.19% 13.09%
% change during the year/period 0.10%
Mr. Harish Rangwala 11,206,364 11,206,364
% Holding in Total Equity Shares 12.31% 12.31%
% change during the year/period 0.00%
Mr. Vishal Rangwala 7,769,829 7,769,829
% Holding in Total Equity Shares 8.53% 8.53%
% change during the year/period 0.00%
Mr. Pilak Shah 7,289,503 7,198,281
% Holding in Total Equity Shares 8.01% 7.91%
% change during the year/period 0.10%
13 OTHER EQUITY
(% in Lakhs)
Particulars ; As at
D26 March 31, 2025
A: Capital Reserves/Merger Reserve (116) (116)
B: Security Premium 42119 42119
C: General Reserve 2,397 2,397
D: Retained Earnings 85,490 70,835
E: Foreign Currency Translation Reserve 2,022 1,131
F. Other Comprehensive Income (847) (56)
Total Other Equity 131,065 116,310
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Nature and purpose of reserves

A: Capital Reserves/Merger Reserve: The Company has recognised Capital Reserves/Merger Reserve with difference
between consideration paid and net assets acquired under common control business combination transaction (Arising
pursuant to the Scheme of Amalgamation). This can be utilised in accordance with the provisions of the Companies Act,
2013.

B: Security Premium: The amount received in excess of face value of the equity shares is recognised in Securities premium.
It is utilised in accordance with the provisions of the Companies Act, 2013.

C: General Reserve: The General Reserveisused fromtimetotimetotransfer profits fromretained earnings for appropriation
purposes. General Reserve is created by the transfer from one component of equity to another and is not an item of other
comprehensive income. This can be utilised in accordance with the provisions of the Companies Act, 2013.

D: Retained Earnings: Retained earnings represents accumulated profit of the Company as on reporting date. The reserve
can be utilised in accordance with the provision of the Companies Act, 2013.

E: Other Comprehensive Income - Cashflow Hedge Reserve: This represents the cumulative effective portion of gains or
losses arising on changes in fair value of designated portion of hedging instruments entered into for cash flow hedges.
The cumulative gain or loss arising on changes in fair value of the designated portion of the hedging instruments that are
recognised and accumulated under the heading of effective portion of cash flow hedges will be reclassified to statement
of profit and loss only when the hedged items affect the profit and loss or upon discontinuation of hedge relationship.

(% in Lakhs)

Particulars As 3 As at
026 March 31, 2025

A: Capital Reserves/Merger Reserve

Opening Balance (116) (116)
Total Capital Reserves (116) (116)

(% in Lakhs)

Particulars As a As at
026 March 31, 2025

B: Security Premium

Opening Balance 42119 42119
Total Security Premium 42,119 42,119

( in Lakhs)

Particulars As 3 As at
026 March 31, 2025

C: General Reserve

Opening Balance 2,397 2,397
Total General Reserve 2,397 2,397

(% in Lakhs)

Particulars As a As at
026 March 31, 2025

D: Retained Earnings

Opening Balance 70,835 62,903
Add: Profit during the year 15,520 8,931
Add / (Less): Remeasurement of defined benefit plan transferred from OCI 46 (88)
Less: Dividend Distribution $ 911) 911)
Total Retained Earnings 85,490 70,835

$ The Board of Directors, had recommended the final dividend of Re. 1.00 per equity share of ¥ 10/- each for the year 2024-25
and approved by the shareholders at the Annual General Meeting, which was resulted in a total outflow of ¥ 911 lakhs.
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(% in Lakhs) Repayments Terms of Non- Current Borrowing:
Particulars As a As at % in Lakhs)
026 March 31, 2025 —— A
- - - articulars As a s at

E: Foreign Currency Translation Reserve i 0126 March 31, 2025

Opening Balance 1,131 1,036 1-2 Years 2912 1268

Increase/(Decrease) During the Year 891 95 2-3 Years 2962 1,270

Total Reserves FCTR 2,022 1,131 3-4 Years 2,892 1,321

) Beyond 4 Years 11,348 5,623
(% in Lakhs) Total 20,114 9,482
Particulars As a As at . . .
096 March 31. 2025 Note: Non- Current Borrowing Repayments schedule does not includes current maturity of term loan

F. Other Comprehensive Income (OCI)  in Lakhs) =

Items that will be reclassified to statement of profit and loss Particulars AS 3 As at %

(a) Cashflow Hedge Reserve: : 026 March 31, 2025 S
Opening Balance (56) 85 Current Borrowings g
Increase/(Decrease) During the Year (1,057) (189) Secured E
Income Tax relating to above item 266 48 State Bank of India 4,273 2,100 E

Total Cashflow Hedge Reserve (847) (56) Citi Bank 8,064 7415

Items that will not be reclassified to statement of profit and loss HDFC Bank Ltd 1,000 '

(b) Remeasurement of defined benefit plan: HSBC Bank (China) Co. Ltd. 595 764
Opening Balance _ _ Current maturities of long term debt 1,682 17 g
Increase/(Decrease) During the Year 57 117 Unsecured =

. . Loan from Bank 1,355 73 =
Income Tax relating to above item ) 29 Total C B - 16.969 10,369 <
Less: Transferred to retained earnings (46) 88 otal Current Borrowings ! ! g
Closing Balance - - Security for Current Borrowings S
(7]

Total Other Comprehensive Income (OCI) (847) (56)

(1) State Bank of India:

14 BORROWINGS Engineering Segment -HEIL - Secured by hypothecation of entire current assets of the Engineering Division on first
ranking pari passu basis with Citibank N.A., RBL Bank Ltd., HSBC Ltd and HDFC Bank Ltd.

( in Lakhs) il

Particulars As a As at (2) Citi Bank: §

- )26 March 31, 2025 Engineering Segment -HEIL - Working capital Secured by hypothecation of entire current assets of the Engineering ng;'

Non-Current Borrowings Division on first ranking pari passu basis with State Bank of India, RBL Bank Limited, HSBC Ltd and HDFC Bank Limited, g

Secured and secured by demand promissory note and letter of continuity for the facility amount; g

From HDFC Bank Ltd. 20,022 9,372 . _ _ o N ®

From Mercedes Benz Financial Services India Pvt Ltd 92 110 - SBLC extended t_o Cltlbénk, Chllna secured by dern_amd promlssory note and Iet.ter of cohtllnmty for the facility a.
Total Non-Current Borrowings 20114 9,482 amount for working capital facility to Harsha Precision Bearing Components (China) Co. Limited;

- SBLC extended to Citibank, Romania for working capital facility to Harsha Engineers Europe SRL, further Citibank,
Romania secured by first charge on inventory and receivables of Harsha Engineers Europe SRL, Romania in favour

(1) HDFC Bank Ltd of Citibank, Romania and first charge on plant and machinery Harsha Engineers Europe SRL, Romania in favour of

Citibank, Romania and secured by demand promissory note and letter of continuity for the facility amount.

Major Terms And Conditions w.r.t. Non Current Borrowings

Engineering Segment-HEAL Secured by hypothecation of exclusive charge on the entire movable fixed assets, second
charge on the entire stock and book debts and Corporate Guarantee of Harsha Engineers International Ltd, India. (3) YES Bank Ltd:

(2) Mercedes Benz Financial Services India Pvt Ltd: Solar Segment Demand loans from banks are secured by first pari passu charge with RBL Bank Ltd. by hypothecation
of the Solar Division’s assets including stock of Raw Materials, Semi-Finished, Finished Goods, Consumable Stores and
spares and other such movables, book debts, bill whether documentary or clean, outstanding monies, receivables, plant
Rate of interest ranges from 7% to 10.25% p.a. on Long Term Borrowing and machineries and all other current assets both present and future excluding project specific charge.

Engineering Segment -HEIL Secured by hypothecation of Car availed out of the said term loan.

(4) RBL Bank Ltd:

Engineering Segment -HEIL - Secured by hypothecation of entire current assets of the Engineering Division first ranking
pari passu with State Bank of India, Citibank NA., HSBC Ltd and HDFC Bank Limited
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Solar Segment Demand loans from banks are secured by first pari passu charge with YES Bank Ltd by hypothecation 18 TRADE PAYABLES

of the Solar Division’s assets including stock of Raw Materials, Semi-Finished, Finished Goods, Consumable Stores and

spares and other such movables, book debts, bill whether documentary or clean, outstanding monies, receivables, plant - (R in Lakhs)
and machineries and all other current assets both present and future. Particulars NS @ 0196 Marcl?gf,tzozs
(5) HDFC Bank Ltd: Dues to Micro and Small Enterprises [#] 2,961 853
Engineering Segment -HEIL - Secured by hypothecation of entire current assets of the Engineering Division first ranking Dues to other than Micro and Small Enterprises 16,305 14,799
pari passu with State Bank of India, Citibank NA., HSBC Ltd and RBL Bank Limited. Total Trade Payables $ 19,266 15,652
Engineering Segment-HEAL Secured by hypothecation of first charge on the entire stock and book debts; and Corporate 3 Includes trade payable to related parties -Refer Note 34G 0 13

guarantee of Harsha Engineers International Limited." Trade Payables are generally settled as per payment terms agreed by the Company and Vendor

(6) HSBC Ltd: [#] Disclosure under the Micro, Small and Medium Enterprises Development Act, 2006 as at 31st March are provided as

Engineering Segment -HEIL Working capital Secured by hypothecation of entire current assets of the Engineering under for to the extent the Company has received intimation from the “Suppliers” regarding their status under the said Act.
Division on first ranking pari passu basis with Citi Bank N.A., State Bank of India, RBL Bank Limited and HDFC Bank A:  Principal amount remaining unpaid to any supplier as at year end 2,961 853
Limited - -

- SBLC extended to HSBC Bank (China) Co. Ltd. for working facility to Harsha Engineering Bearing Components

(China) Co. Limited”

The Company has obtained various borrowings from banks on the basis of security of current assets wherein the
quarterly returns/ statements of current assets as filed with banks are in agreement with the books of accounts.

15 LEASE LIABILITY E:  Amount of interest accrued and remaining unpaid at the end of the - - 2]
) accounting year z
% in Lakhs) F Amount of further interest remaining due and payable in succeeding - - §
Particulars As at years. ;
026 March 31, 2025 ®
Non-Current Ageing of Trade Payables S
(/2]
Lease Liability 69 133 (% in Lakhs)
Total Non-Current Lease Liability 69 133 Particulars billed ot D 0 T (e (R e .
Current Due -
Lease Liability 64 62 =
Total Current Lease Liability 64 62 As at March 31, 2026 =
=
() MSME -Undisputed - 2,961 - - - - 2,961 2,
16 PROVISIONS (i) Other -Undisputed 2,586 10,755 2,924 9 6 25| 16,305 @
 in Lakhs) (i) MSME -Disputed - - - - - - - 5
Particulars As at (iv) Other-Disputed - - - - - - - .—3
L March 31, 2025 Total 2,586 | 13,716 2,924 9 6 25| 19,266 &
Non-Current
Provision For Employees Benefits, Refer Note: 33 1,119 1,005 (% in Lakhs)
Total Non-Current Provisions 1,119 1,005 Particulars Unbilled | NotDue | Outstanding from due date of payment Total
Current Due Lessthan  1-2 2-3 | More than
Provision For Employees Benefits, Refer Note: 33 297 251 1 Year Years | Years 3 Years
Total Current Provisions 297 251 As at March 31, 2025
ss (i) MSME -Undisputed - 853 - - - - 853
17 DEFERRED TAX LIABILITY / (ASSET " .
I ) (i) Other -Undisputed 1,188 11,611 1,755 180 24 41 14,799
(R in Lakhs) (i) MSME -Disputed - - - - - - -
Particulars As at (iv) Other -Disputed - - - - - - -
026 March 31, 2025
N Total 1,188 12,464 1,755 180 24 41 15,652
Deferred Tax Liability, Refer Note: 32 2,687 2,240
Less: Deferred Tax Asset, Refer Note: 32 (1,481) (1,000)
Net Deferred Tax Liability / (Asset) 1,106 1,240
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B: Interest due thereon

C:  Amount of interest paid by the Company in terms of section 16 of the 1 -

MSMED Act, along with the amount of the payment made to the supplier

beyond the appointed day during the year

D:  Amount of interest due and payable for the year of delay in making - -

payment [which have been paid but beyond the appointed day during the
year] but without adding the interest specified under the MSMED Act
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19 OTHER FINANCIAL LIABILITIES

Particulars

Non-current

(Z in Lakhs)

As at
March 31, 2025

Security Deposits From Vendors 356 408
Total Other Non-Current Financial Liabilities 356 408
Current
Interest accrued but not due on borrowings 134 67
Payables for Capital Goods 1,562 977
Accrued Expenses 2,347 2,059
Unpaid Dividends * 0 0
Unspent CSR Payable 141 135
Derivative Liability / (Asset) 1,133 75
Total Other Current Financial Liabilities 5,317 3,313
*There is no amount due to be transferred to Investor Education and Protection Fund.
20 OTHER LIABILITIES
(% in Lakhs)
Particulars As at
026 March 31, 2025
Current
Payable to Statutory Authorities 1,217 1,367
Advance from Customers 566 379
Asset Retirement Obligation - ARO 31 31
Total Current Liabilities 1,814 1,777
21 CURRENT TAX LIABILITIES [NET]
(% in Lakhs)
Particulars As at
026 March 31, 2025
Current
Provision for Taxation (Net of Advance Tax) 28 -
Total Current Tax Liabilities [Net] 28 -
22 REVENUE FROM OPERATIONS
( in Lakhs)
Particulars GG For the year ended
026 March 31, 2025
Sales of Products & Services
(a) Sale of Products 158,118 135,683
(b) Sale of Services 3,545 4,180
(c) Unbilled Revenue (22) M
Total 161,641 139,862
Other Operating Revenues
Exports Benefits 1,001 865
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(% in Lakhs)

Particulars IGEGE For the year ended
026 March 31, 2025
Solar Power Generation 37 38
Total 1,038 903
Total Revenue from Operations 162,679 140,765
i)  Disclosures pursuant to Indian Accounting Standard (Ind AS) 115 - Revenue from Contract with Customers
(% in Lakhs)

Particulars

Reconciliation of revenue from operations with the contracted price:

For the year ended
March 31, 2025

Revenue as per Contract price 162,765 141,171
Less: Discounts (342) (672)
Less: Sales return (782) (637)
Sales of Products & Services 161,641 139,862
Other Operating Revenues 1,038 903
Total Revenue from Operations 162,679 140,765
ii) Revenue disaggregation by geography:

a. India 78,645 68,666

b. Outside India 84,034 72,099
Total Revenue from Operations 162,679 140,765

ili) Contract balances:

The following table provides information about receivables, contract assets and contract liabilities from the contracts

with customers.

Contract assets:

Trade receivables 37,757 30,198
Contract assets (Other Trade Receivable -Un billed Revenue) 39 61
Contract liabilities:

Advance from customers 566 379

iv) Remaining Performance obligation:

The performance obligation is satisfied upon dispatch of goods from the Company’s premises / delivery of goods to

the customer in accordance with the terms of contract with customer.
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23 OTHER INCOME

(% in Lakhs)

Particulars NG For the year ended Particulars i\ W For the year ended
026 March 31, 2025 026 March 31, 2025
Interest Income 1,206 1,315 Salaries, Wages & Bonus etc. 18,798 16,254
Share of Profit/Loss from Cleanmax Harsha Solar LLP 53 29 Contribution To PF, ESl etc. ## 1,593 953
Gain / (Loss) on Exchange Rate Fluctuation # 882 925 Staff Welfare 1,109 948
Miscellaneous Income 210 43 Total Employee Benefit Expenses 21,500 18,155
Other Income-Non -Operating ##Includes expenses related to Post Employment Defined Benefit Plans Refer Note: 33
Gain / (Loss) on Sale of Investment (Mutual funds) (measured at FVTPL) 2,179 197
Gain/ (Loss) on Fair value of Investments (measured at FVTPL) (679) 1,264 27 FINANCE COSTS o
Total Other Income 3,851 3,773 ® in Lakhs) 5
(=}
# Includes unrealised Gain / (Loss) on Exchange Rate Fluctuation 549 (23) Particulars ‘(B For the year ended )
i7J 3 March 31, 2025 .
24 COST OF MATERIALS CONSUMED Interest Expense 3
<.
( in Lakhs) On Term Loans 924 18 g
Particulars Qi For the year ended On Working Capital Loans 512 746
Wadll March 31,2025 On Others 53 20
Cost of Material Co.nsumed 87,584 72,883 Total 1,489 784 ®
Total Cost of Materials Consumed 87,584 72,883 Other Borrowing Costs %
H o
25 CHANGE IN INVENTORIES OF FINISHED GOODS & WORK-IN-PROGRESS Bank Charges & Processing Fees 137 93 =
Total 137 93 %
® in Lakhs) Total Finance Costs 1,626 877 8
Particulars LGN For the year ended 73
Wil March 31,2025 28 OTHER EXPENSES
Finished Goods Opening Stock 11,348 12,793 .
- . (% in Lakhs)
Less: Finished Goods Closing Stock (14,642) (11,348) -
Total Particulars IGEGW For the year ended mn
otal (3,294) 1,445 026 March 31 , 2025 g
Work-In-Progress Opening Stock 2,381 2,061 Stores & Spares Consumed 5606 4574 3.
: ) , Y
Less: Work-In-Progress Closing Stock (3,310) (2,381) Packing Materials Consumed 3,059 2461 7
Q
Total (929) (320) Power & Fuel Consumption (Net) 3,666 3,903 g
Toolings Opening Stock 11,276 11,033 Machinery Repairs & Maintenance 918 797
Less: Toolings Closing Stock (10,506) (11,276) Civil and Fabrication Charges 659 316 (7]
Total 770 (243) Installation & Commissioning Charges 1,565 1,273
Exchange differences on translation of foreign operations 769 103 Contractor-Labour Charges 5940 5057
Total Change In Inventories of Finished Goods & Work-In-Progress (2,684) 985 Other Operative Expenses 619 419
Advertisement & Sales Promotion 79 154
Celebration Expenses 91 54
Computer Expenses 391 316
Corporate Social Responsibility(CSR) 341 306
Donations 1 30
Freight, Forwarding & Clearing Expenses 4,723 4,089
Insurance Premium 295 219
Legal & Professional Expenses 616 798
Rent & Fleet Management Expenses 1,059 1,038
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@ in Lakhs) 32 DEFERRED TAX ASSET/ (LIABILITIES) [NET]

Particulars JRUCRTEIENLELE For the year ended Movement in Deferred Tax Balances
026 March 31, 2025 kh
. . . ; Zinla
Loss / (Profit) on Sale/disposal of Property, Plant & Equipment/Termi- nation of 9 15 - Rin )
Particulars (\[-13 For the year ended March 31, 2026 As at March 31, 2026
Leases (net)
Balance ¥ 0(g ed e 0 e Deterred | Dererred
Repairs & Maintenance 526 346 April 01, Pra anslatio : :
Rates & Taxes 156 141 L and Lo ad : Asse ab
Security & Housekeeping Expenses 773 646 Deferred Tax Asset/ (Liabilities)
Stationery, Printing & Communication Expenses 192 147 Property, Plant & Equipment (1,625) (520) - (2,145) - (2145)
Staff Training, Membership & Subscription 56 79 Lease Liability 3 - - 3 3
Allowances for credit losses (63) 517 Bonu§ and Ex-gratia Payable 4 (M) . 3 3 5
Traveling & Conveyance Expenses 488 424 Gratuity 85 20 - - 105 105 =
. Leave Encashment 122 26 - - 148 148 =
Miscellaneous Expenses 517 1,069 — =
Total Other E 32282 29,188 ARO Assets & Provision 9 - - - 9 9 =
Otal Lher “xpenses ' ' Derivative Assets/ liabilities 2) - - : 2) - 2 e
. . o
29 BAD DEBTS WRITE OFF / NET SUNDRY BALANCES WRITE OFF Cumulative C/F Business Loss 500 395 64 "| 960 960 =
) Provision of doubtful Debts 132 4) - - 128 128 - =
% in Lakhs) 0&M Income Receivable 2 2 - - - - -
Particulars SR LCLIEN For the year ended Amortized Merger Expenses 12 (8) - - 4 4 -
026 March 31, 2025
- . Brought Forward LTCL 8 (7) - 1 1 - .
Bad Debts Write Off / Net Sundry Balances write off 31 2,060 Provision Payable 8 6 ) B} 14 14 B} g
Total Bad Debts Write Off / Net Sundry Balances write off 31 2,060 Provision Income/Loss of MFs 611) 171 _ _ (440) _ (440) :0:
. <
Bad Debts Write Off / Net Sundry Balances write off are mainly pertains to Solar-EPC and 0&M Segment in the previous year Remeasurement of Gratuity (OCI) 117 - - (11) 106 106 - P
Deferred tax assets/ (liabilities) (1,240) 80 64 (11)| (1,106) 1,481 (2,587) 3
30 EXCEPTIONAL ITEMS a'
Movement in Deferred Tax Balances
(% in Lakhs)  Lakh
- 3
Particulars JELERTETNGEGE For the year ended - Rlin Lakhs)
026 March 31, 2025 Particulars Net For the year ended March 31, 2025 As at March 31, 2025
: . Balance | Recognised | Currency ocCl Net | Deferred | Deferred T
Impairment ?f Goodwill . 2,768 April 01, i profit | translation Tax Tax §
Total Exceptional Items - 2,768 2024 | andLoss | adjustments Asset | Liability =
In the previous year, the Company had made provision for impairment of Goodwill ¥ 2,768 lakhs in the carrying value of Deferred Tax Asset/ (Liabilities) g
Goodwill on Consolidation based on Fair Valuation Report of Harsha Engineers Europe SRL-Romania [HEE SRL], due to Property, Plant & Equipment (1,562) (63) - - (1,625) - (1,625) o
change in the business plans of HEE SRL during the previous year, which resulted into fair value of net assets of HEE SRL Lease Liability 55 (52) - - 3 3 - ‘3
being lower than their carrying value of the investment. Consequently, there had been a diminution in the value of Goodwill Bonus and Ex-gratia Payable 2 2 - - 4 4 - @
on Consolidation. The provision for impairment of Goodwill has been disclosed as an exceptional item. Gratuity 85 0 - - 85 85 -
Leave Encashment 116 6 - - 122 122 -
31 EARNING PER SHARE (EPS) ARO Assets & Provision 9 0 - - 9 9 -
 in Lakhs) Derivative Assets/ liabilities 2 - - - 2 - 2
Particulars SR LR For the year ended Cumulative C/F Business Loss 639 (153) 13 - 500 500 -
026 March 31, 2025 Provision of doubtful Debts 2 130 - - 132 132 -
Profit after tax attributable to Equity Holders (Z In lakhs) 15,520 8,931 0&M Income Receivable (10) 8 - - (2 - )
Weighted average number of Equity Shares for Basic EPS 91,044,105 91,044,105 Amortized Merger Expenses 20 ®) - - 12 12 -
Weighted average number of Diluted Shares for Diluted EPS 91,044,105 91,044,105 Brought Forward LTCL 21 (13) . 8 8 -
. . Provision Payable 65 (57) - - 8 8 -
Nominal value per equity share (%) 10 10 —
- Provision Income/Loss of MFs (293) (318) - -1 (611) - (611)
Earnings Per Share (3): Remeasurement of Gratuity (OCI) 88 - 29 117 117 -
Basic 17.05 9.81 Deferred Tax Assets/ (Liabilities) (765) (517) 13 29 (1,240) 1,000 (2,240)
Diluted 17.05 9.81
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33 DISCLOSURES FOR GRATUITY & LEAVE SALARY PROVSIONS AS PER INDIAN ACCOUNTING STANDARD - 19

( in Lakhs)

Gratuity ‘ Leave Salary
Age 25 & below: 5% p.a.

Particulars

Age 25 & below: 5% p.a.
Age 25 t0 45: 3% p.a. Age 2510 45: 3% p.a.
Age 45 & Above: 1% p.a. Age 45 & Above: 1% p.a.
Retirement Age 58 Years 58 Years
Discount Rate 7.25% PA. 7.20% PA.
6.00% PA. 6.00% PA.

Withdrawal rate

Salary escalation

The plan typically exposes the Company to actuarial risk such as —

A. Actuarial Risk: Risk in cost more than expected due to adverse salary growth experience, variability morality rates, and
variability in withdrawal rate.

B. Investment Risk: For funded plans that rely on insures for managing the assets, the value of the assets certified by the
insurer may not be the fair value of instruments backing the liability. In such cases the present value of the assets is
independent of the future discount rate. This can result in wide fluctuations in the net liability or the funded status if
there are significant changes in the discount rate during the inter-valuation period.

C. Liquidity Risk: Employees with high salaries and long duration or those higher in hierarchy, accumulate significant level
of benefits. If some of such employees resign/retire from the Company, there can be strain of the cashflows.

D. Market Risk: Market risk is collective term for risk that are related to changes and fluctuations of the financial markets.
One actuarial assumption that has a market effect in the discount rate. The discount rate reflects the time value of
money. An increase in discount rate leads to a decrease in Defined Benefit Obligation of the plan benefits & vice versa.
This assumption depends on the yields on the corporate/government bonds and hence the valuation of liability is
exposed to fluctuations in the yields as at the valuation date.

E. Legislative Risk: Legislative risk is the risk of increase in plan liabilities or reduction in the plan assets due to change
in the legislative/regulation. The government may amend the Social Security Code, 2020 thus requiring the companies
to pay higher benefits to the employees. This will directly affect the present value of the Defined Benefit Obligation and
the same will have to be recognised immediately in the year when any such amendment is effective.

New Labour Code:

Effective November 21, 2025, the Government of India has consolidated 29 existing labour legislations into a unified
framework comprising four Labour Codes collectively referred to as the “New Labour Codes”. On the basis of the information
available, the Company has assessed the financial implications of these changes, which has resulted in one time increase
in gratuity and leave encashment liability mainly on account of past service cost by ¥ 597 lakhs. Such increase is primarily
arising due to change in the definition of “wages” for employees and contract labours. Certain supporting rules under the
New Labour Codes are yet to be notified, and the Company continues to monitor the enactment of the Central and State
rules and related clarifications, appropriate accounting effect of such developments will be provided.

The following table sets out status of gratuity plan and leave salary as required under Indian Accounting Standard 19 on
“Employee Benefit”.

( in Lakhs)
Particulars m 2024-25
eave Sala Gratuity Leave Salary
Table showing change in benefit obligation
Opening defined benefit obligation 2,370 485 2118 459
Interest Cost 152 32 143 31
Current Service Cost 219 93 194 71
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(% in Lakhs)
Particulars | 202526 | 2024-25
eave Gratuity Leave Salary
Benefit Paid (145) (121) (229) (147)
Due to change in financial Assumptions (144) (35) 102 24
Due to Experience adjustments 9 33 42 41
Past Service Cost 492 105 - -
Liability at the end of the period 2,934 593 2,370 485
Table showing change in Fair Value of Plan Assets
Fair Value of Plan Assets at the beginning 1,599 - 1,469 -
Expected Return on Plan Assets (93) - 27 0
Contributions 500 - - 0
Interest Income 107 - 103 -
Fair Value of Plan Assets at the end of the period 2,112 - 1,599 -
( in Lakhs)
Particulars m 2024-25
eave Sala Gratuity ’ Leave Salary
Amount recognised in Balance Sheet
Liability at the end of the period 2,934 593 2,370 485
Fair Value of Plan Asset at the end of the period 2,112 - 1,599 -
Net Amount recognised in Balance Sheet 823 593 771 485
Particulars m 2024-25
eave Sala Gratuity Leave Salary
Expense recognised in the Statement of Profit and
Loss
Current Service cost 219 93 194 71
Past Service Cost 492 105 - -
Interest cost 45 32 40 31
Expected return on Plan Asset 0 @) - 65
Net Expense recognised in P&L 756 229 234 167
Expense recognised in the Statement of Other
Comprehensive Income
Due to change in financial assumption (143) - 102 -
Due to change in demographic assumption (12) - - -
Due to experience adjustment 3 - 43 -
Return on plan assets excluding amounts included 94 - 27) -
in interest income
Net Expense recognised in OCI (57) - 117 -
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Sensitivity Analysis

The Sensitivity Analysis is performed by varying a single parameters, while keeping all the other parameters unchanged.

(% in Lakhs)
Particulars m 2024-25
ease Decrease Increase Decrease

Gratuity
Discount rate 1%/-1% (Previous year: 1%/-1%) (251) 293 (215) 253
Salary growth rate 1%/-1% (Previous year: 1%/-1%) 293 (255) 252 (217)
Withdrawal/Attrition Rate 10%/-10% (Previous year. 10%/-10%) 7 (5) 4 2
Leave salary
Discount rate 0.5%/-0.5% (Previous year: 0.5%/-0.5%) (31) 34 27) 29
Salary growth rate 0.5%/-0.5% (Previous year. 0.5%/-0.5%) 34 (32) 29 27)
Withdrawal/Attrition Rate 10%/-10% (Previous year. 10%/-10%) 2 2) 1 (M
The Maturity Profile of Defined Benefit Obligation

(% in Lakhs)

Particulars | 202526 | 2024-25
: pave Gratuity Leave Salary

The Weighted Average Duration (Years) as at 9.89 Years 11.92 Years 10.33 Years 12.23 Years
valuation date

(% in Lakhs)

Expected Future Cash Flows (Undiscounted) m 2024-25
Particulars eave Sa Gratuity Leave Salary

Year 1 Cash flow 290 55 244 42
Year 2 Cash flow 142 24 114 21
Year 3 Cash flow 202 31 113 20
Year 4 Cash flow 176 30 425 26
Year 5 Cash flow 244 42 330 24
Year 6 to Year 10 Cash flow 1,319 215 1,042 178

34 RELATED PARTY DISCLOSURES

As per the Indian Accounting Standard-24 on “Related Party Disclosures”, list of related parties identified by the Company

is as follows:

A. Subsidiary/ Joint Venture :-

Name of Entity Type of Relationship
Harsha Precision Bearing Components (China) Co., Limited | Subsidiary
Harsha Engineers Europe SRL Subsidiary
Harsha Engineers Advantek Limited Subsidiary

Cleanmax Harsha Solar LLP

Joint Venture

B. Director or Key Management Personnel (“KMP”) :-

Rajendra Shah Harish Rangwala

Vishal Rangwala Pilak Shah

Hetal Naik Ambar Patel

Kunal Shah Ramakrishnan Kasinathan
Bhushan Punani Priyanka Agrawal Chopra
Maulik Jasani Kiran Mohanty

INTEGRATED REPORT 2025-26

334

HARSHA ENGINEERS INTERNATIONAL LIMITED

Notes to the Consolidated Financial Statements for the year ended March 31, 2026 (Contd.)

C. Relative of Director or KMP with whom transactions has been made during the reporting period :-

Nirmala Shah Charusheela Rangwala
Vaishali Shah Tanvi Rangwala
Manish Naik Maulik S Jasani HUF

Suresh Jasani

Rinkal Jasani

Saurin Jasani

D. Enterprise on which Director or KMP or it’s relatives have significant influence and control with whom transactions has

been made during the year :-

Vishal Rangwala Family Trust

Pilak Shah Family Trust

Munjal Rangwala Family Trust

Mili Mehta Family Trust

Hetal Ukani Family Trust

Aastha Charitable Trust for Welfare of the Mentally Challanged

AlIA Engineering Limited *

Harsha Engineers International Limited Group Gratuity Trust

Crest Creative Unit

Sant Vinoba Gram Swarajya Ashram

E. Name of Related Parties other than mentioned in above point A, B,C and D with whom transactions has been made

during the year :-

Jyotsnaben Shah

Rameshbhai Shah

Hemant Kumar Sharma

Vidhya Sharma

Mircea Bucur

Ecological Service Inc. *

Goldi Harsha Ventures LLP

F.  Transactions during the year with related parties :-

(% in Lakhs)
Sr. | Nature of transaction / relationship / major parties Type of Relationship For the year ended
No. Name of Entity Mm
1 |Investment in Equity / Preference Share / Partner’s
Capital /Current A/c in Joint Venture's
Harsha Engineers Europe SRL Subsidiary 1,294 -
Harsha Engineers Advantek Limited Subsidiary 2,000 6,000
Cleanmax Harsha Solar LLP ** Joint Venture 12 (36)
Total 3,305 5,964
2 |Sales of Goods & License / Reimbursement
Harsha Precision Bearing Components (China)Co., Subsidiary 429 513
Limited
Harsha Engineers Europe SRL Subsidiary 192 36
Harsha Engineers Advantek Limited Subsidiary 585 132
AIA Engineering Limited* Directors have significant 2,826 1,511

influence & control

Goldi Harsha Ventures LLP

Other Related Parties as 137 33
mentioned in above E

Rajendra Shah Director 3 -

Vishal Rangwala Director 1 -

Total 4173 2,225
3 |Sales of Assets

Harsha Engineers Advantek Limited Subsidiary 296 -

Total 296 -
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(% in Lakhs)
Sr. | Nature of transaction / relationship / major parties Type of Relationship For the year ended
4 | Purchase of Goods / Job work / Service/ Reimbursement
Harsha Engineers Advantek Limited Subsidiary 107 -
Manish Naik Relative of Director 15 15
Maulik S Jasani HUF Relative of KMP - 2
Crest Creative Unit Directors have significant 16 7
influence & control
AlA Engineering Limited * Directors have significant 1 -
influence & control
Aastha Charitable Trust for Welfare of the Mentally | Directors have significant 5 4
Challanged influence & control
Ecological Service Inc. * Other Related Parties as 13 65
mentioned in above E
Vidhya Sharma Other Related Parties as 5 5
mentioned in above E
Total 161 98
5 | Managerial Remmuneration and Salary #
Director's / KMP's / Other Related Parties 1,102 954
Total 1,102 954
6 |CSR Contribution
Aastha Charitable Trust for Welfare of the Mentally | Directors have significant 285 120
Challanged influence & control
Sant Vinoba Gram Swarajya Ashram Directors have significant 10 15
influence & control
Total 295 135
7 | Contribution to Group Gratuity Trust
Harsha Engineers International Limited Group | Directors have significant 500 -
Gratuity Trust influence & control
Total 500 -
8 |Interest Income
Harsha Precision Bearing Components (China)Co. Limited Subsidiary 84 106
Harsha Engineers Advantek Limited Subsidiary 4 8
Kiran Mohanty KMP 0 0
Total 88 114
9 | Corporate Guarantee Charges Income
Harsha Engineers Advantek Limited Subsidiary 64 28
Total 64 28
10 |Dividend Paid
Director's / KMP's / Other Related Parties 681 679
Total 681 679
11 |Sitting Fees
Director’s Sitting Fees 6 4
Total 6 4
12 |Loans Given
Harsha Engineers Advantek Limited Subsidiary 520 900
Total 520 900
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(% in Lakhs)
Sr. | Nature of transaction / relationship / major parties Type of Relationship For the year ended
No. | Name of Entity MM
13 | Loans Received Back
Harsha Engineers Advantek Limited Subsidiary 520 900
Kiran Mohanty KMP 0 0
Total 520 900
14 | Impairment Loss on Investments
Harsha Engineers Europe SRL ** Subsidiary - 9,501
Total - 9,501
15 | Advances To Suppliers
Harsha Engineers Europe SRL Subsidiary 908 -
Total 908 -
G. Outstanding balance of related party :-
(% in Lakhs)
Sr. | Nature of transaction / relationship / major parties Type of Relationship \ As at
No. | Name of Entity MM
1 | Trade & Other Receivable
Harsha Precision Bearing Components (China) Subsidiary 491 867
Co.,Limited
Harsha Engineers Europe SRL Subsidiary 70 36
Harsha Engineers Advantek Limited Subsidiary 581 28
AIA Engineering Limited * Directors have significant 101 201
influence & control
Goldi Harsha Ventures LLP Other Related Parties as 94 30
mentioned in above E
Total 1,338 1,160
2 | Trade & Other Payables
Harsha Precision Bearing Components (China) Subsidiary 7 7
Co.,Limited
Harsha Engineers Advantek Limited Subsidiary 12
Ecological Service Inc. Other Related Parties as - 13
mentioned in above E
Vidhya Sharma Other Related Parties as 0 0
mentioned in above E
Total 20 21
3 |Loan & Advance
Harsha Precision Bearing Components (China) Subsidiary 2,295 2,068
Co.,Limited
Kiran Mohanty KMP - 0
Total 2,295 2,069
4 | Interest Receivable on loan
Harsha Precision Bearing Components (China)Co., Subsidiary 96 218
Limited
Total 96 218
5 | Advances To Suppliers
Harsha Engineers Europe SRL Subsidiary 908 -
Total 908 -
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(% in Lakhs)

Sr. | Nature of transaction / relationship / major parties Type of Relationship As at
No.  Name of Entity March 31, 2025

6 | Managerial Remmuneration and Salary Payable #
Director's / KMP's / Other Related Parties 530 432
Total 530 432

* Mr. Rajendra Shah is ceased to be Chairman and Director in the AIA Engineering Limited effective from April 20, 2026.
** Includes Profit /(Loss) Share & Partner’s Capital Infusion/Drawings.
* The Representative Agreement with Ecological Services has been terminated, effective from June 30, 2025.

M Value pertains to Impairment in carrying value of Investment based on Fair Valuation Report of wholly owned subsidiary,
Harsha Engineers Europe SRL.

# Remuneration of Managerial Persons is inclusive of Managerial Remuneration payable for financial year ended March 31,
2026 as approved by the Board at their meeting held on May 07, 2026.

H. The transactions with related parties entered during the year were in ordinary course of the business and are on arm's
length basis & the transactions with Subsidiaries are eliminated in the consolidated financials.

35. OTHER NOTES

35.1. Contingent Liabilities, Contingent Assets and Capital Commitments

Contingent liabilities are not provided for, if material, are disclosed by way of notes to accounts (net of advance, if any).
Contingent assets are not recognised in financial statements. However, the same is disclosed, where an inflow of economic
benefit is probable.

(% in Lakhs)

Particulars As a As at
026 March 31, 2025

(a) CONTINGENT LIABILITIES NOT PROVIDED FOR :

(i) Letter of Credit/Corporate Guarantee/Stand by Letter of Credit (SBLC) & 6,955 7,316
Bank Guarantee (Outstanding)
(i) Custom duty benefits towards duty free imports under EPCG license 609 82

scheme in respect of which export obligation are yet to be discharged.
(iii) Claims against the Company not acknowledged as debts:

- Income Tax Matters 3,385 6,231
- Excise, Service Tax, VAT and GST Matters 562 501
(iv) Other Matters including claims related to Customer, Vendor, ESIC, Ex- 1,552 1,564

Employee and others #

(b) CAPITAL COMMITMENTS :
Estimated amount of contracts remaining to be executed on capital 1,329 5,707
account and not provided for (net of capital advances)

#lt includes % 1,500 lakhs of the City Civil Court, Bengaluru case filed by Orchestrate Systems Pvt Ltd. (OSPL) against the
Company. This matter was filed by OSPL after the winding up petition was filed by the Company against OSPL at Karnataka
High Court. later the Company had withdrawn the winding up petition at Karnataka High court against OSPL, with permission
of court to pursue the matter under MSMED Act. Thereafter, the Company had filed MSME case against OSPL for recovery of
% 686 lakhs and on conciliation fail at MSMEFC the matter was refer to Arbitration. After completion of arbitration, arbitrator
has passed necessary order in favour of the Company for recovery of ¥ 686 lakhs plus interest as per the said order dated May
04,2019. The company has filed execution petition at commercial court Raipur for above arbitration order as assets of OSPL
are located in Chhattisgarh. The same matter is pending with commercial court, Raipur. OSPL has challenged this arbitration
at Gujarat High court and the same matter is also pending with Gujarat High court. Against, civil court case at Bengaluru by
OSPL, Counter Claim Revival Application has been submitted by the Company, Hearing on revival application is pending.

Note : All of the issue of litigation pertaining to Income tax are based on interpretation of the income tax law & rules,
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Management has been opined by its counsel that many of the issues raised by revenues will not be sustainable in law as
they are covered by judgements of respective judicial authorities which supports its contention. As such no material impact
on the financial of the Company is envisaged. Out of above net contingent liabilities ¥ 252 lakhs refund & interest received
from department before approval of financials by Board.

35.2. Key Performance Indicators

In accordance with SEBI Final Observations letter dated April 30,2022 (the “SEBI Final Observations”) with respect to the IPO,
KPI's of the Company for the financial year ended March 31, 2026 are listed below.

( In lakhs)
Particulars For the year ended
Revenue from Operations 162,679 140,765
EBITDA! 27,817 18,499
EBITDA margins? 17.10% 13.14%
PAT 15,520 8,931
PAT margin® 9.54% 6.34%
Return on Average Equity* 11.68% 7.35%

1 EBITDA = PBT + Depreciation and Amortization Expense + Finance Costs
2 EBITDA margin = EBITDA / Revenue from Operations

3 PAT margin = PAT / Revenue from Operations

4 Return on Average Equity = PAT / ((Beginning Equity + Ending Equity)/2)
35.3. Segment Reporting:

Operating segments are reported in a manner consistent with the internal reporting provided to the Chief Operating Decision
Maker [CODM] of the Group.

Ind AS 108 “Operating Segment” establishes standards for the way that public business enterprises report information
about operating segments and related disclosures about products and services, geographic areas. Accordingly, information
has been presented both along business segments and geographic segments.

A : BUSINESS SEGMENTS INFORMATION

The Chief Operating Decision Maker [CODM] reviews the Group as (i) “Engineering & Others” and (ii) “Solar-EPC and O&M"
segment .

The CODM reviews revenue, results, total assets and total liabilities as the performance indicator of an operating segment.

The “Engineering & Others” segment includes all activities related with Bearing Cages & Stamp components including but
not limited to sales, services, design, tooling, development, procurement and manufacturing.

The “Solar-EPC and 0&M" segment includes all activities related with Solar Power Projects including but not limited
to engineering, design, development, procurement, construction, erection, installation, commissioning, operation &
maintenance.

The above business segments have been identified considering, (1) the different risk and returns and (2) the Customers.

The accounting policies adopted for segment reporting are in line with the accounting policy of the Company with following
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additional information for segment reporting.

(% In lakhs)

Particulars

For the year ended
March 31, 2025
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** Non-current assets for this purpose consist of property, plant and equipment, intangible assets and Capital Work-In-
Progress.

35.4. Group Information:

Consolidated Financial Statements for the year comprise the Financial Statements of Harsha Engineers International
Limited and its subsidiaries as well as its interest in Joint Ventures/Associates, which are as under.

Name Principal activities Country of | Status of % equity Interest

incorporation | Financial For the year ended

Statement March 31, 2025

Harsha Engineers Advantek Manufacturing of India Audited 100% 100%
Limited Bearing Cage & Other
stamping components

Indian subsidiaries:

Foreign subsidiaries:

Harsha Precision Bearing Manufacturing of China Unaudited 100% 100%

Components (China) Co., Limited |Bearing Cage

Harsha Engineers Europe SRL Manufacturing of Romania | Unaudited 100% 100%
Bearing Cage

Indian Joint Venture :

Cleanmax Harsha Solar LLP Solar EPC India Audited 50% 50%

Statutory Group Information:

Additional information as required by Paragraph 2 of the General Instructions for Preparation of Consolidated Financial
Statements to Schedule Ill to the Companies Act, 2013:

Share in Profit /

Name Net Assets i.e. total Share in Other Share in Total

1. Segment Revenues :

a. Engineering & Others 144,356 126,885

b. Solar-EPC and O&M 18,323 13,880
Total Revenue from Operations 162,679 140,765
2. Segment Operating Results (EBITDA) # :

a. Engineering & Others 26,385 19,914

b. Solar-EPC and O&M 1,432 (1,415)
Total Operating Results (EBITDA) 27,817 18,499
3. Segment Results (PBT) :

a. Engineering & Others 20,118 15,028

b. Solar-EPC and O&M 1,407 (1,460)
Total Profit Before Tax (PBT) 21,525 13,568
4. Segment Assets :

a. Engineering & Others 194,619 160,853

b. Solar-EPC and O&M 12,069 8,253
Total Assets 206,688 169,106
5. Segment Liabilities :

a. Engineering & Others 54,161 34,139

b. Solar-EPC and O&M 12,358 9,553
Total Liabilities 66,519 43,692
#0perating Results (EBITDA) : Total Profit Before Finance Cost, Tax, Depreciation & Amortisation
SECONDARY SEGMENT INFORMATION
B : Geographical Segment:

( In lakhs)

Particulars | For the year ended
1. Revenues: *

a. India 78,645 68,666

b. Outside India 84,034 72,099
Total 162,679 140,765
2. Non-current assets: **

a. India 56,506 46,732

b. Outside India 6,986 6,394
Total 63,492 53,126
C : Information about major customers:

(% In lakhs)

For the year ended
March 31, 2025
20,530 ‘ 15,534

Particulars

Revenues from Operation derived from single external customer which amount to 10%
or more of the Group's revenue

*The revenue information above is based on the locations of the customers, however Sales to SEZ Unit has been Considered
as Outside India.
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assets minus total [Loss] Comprehensive Comprehensive Income
liabilities Income
As % of ZIn As % of As%of| ZIn As % of ZIn
Consolidated lakhs | Consolidated Consolidated | |Jakhs Consolidated | lakhs
Net Assets Profit / Other Total
[Loss] Comprehensive Comprehensive
Income Income
As at March 31, 2026
Holding Company:
Harsha Engineers 102% | 1,42,952 114% | 17,680 102% | (760) 115% | 16,921
International Limited
Indian Subsidiaries:
Harsha Engineers 10% | 13,929 (7%) | (1,158) (2%) 15 (8%) | (1,144)
Advantek Limited
Foreign Subsidiaries:
Harsha Precision 6% 8,926 3% 493 0% - 3% 493
Bearing Components
(China) Co., Limited
Harsha Engineers (1%)| (2,008) (9%) | (1,421) 0% - (10%) | (1,421)
Europe SRL
Add / (Less):
Consolidation (17%) | (23,630) 0% (74) 0% - (1%)| (74)
Adjustment
Total 100% | 1,40,169 100% | 15,520 100% | (745) 100% | 14,775
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Name Net Assets i.e. total Share in Profit / Share in Other Share in Total
assets minus total [Loss] Comprehensive Comprehensive
liabilities Income Income
As % of ZIn As % of ZIn As%of | ZIn As % of ZIn
Consolidated lakhs | Consolidated | lakhs| Consolidated | |akhs' Consolidated | lakhs
Net Assets Profit / Other Total
[Loss] Comprehensive Comprehensive
Income Income
As at March 31, 2025
Holding Company:
Harsha Engineers 101%| 126,942 40% | 3,535 100% | (229) 38% | 3,307
International Limited
Indian Subsidiaries:
Harsha Engineers 10%| 13,073 1% 80 0% 0 1% 79
Advantek Limited
Foreign Subsidiaries:
Harsha Precision 6% 7,290 3% 292 0% - 3% 292
Bearing Components
(China) Co., Limited
Harsha Engineers (1%)| (1,613) (19%) | (1,701) 0% - (20%) | (1,701)
Europe SRL
Add / (Less):
Consolidation (16%) | (20,278) 75% | 6,725 0% - 77% 6,725
Adjustment
Total 100%| 125,414 100% | 8,931 100% | (229) 100% 8,702

35.5. Additional Regulatory Information :

1) The Company does not have any investment property hence, comment related to revaluation is not made.

2) The Company has not granted any Loans or Advances in the nature of loans to promoters, directors, KMPs and the
related parties (as defined under the Companies Act, 2013), either severally or jointly with any other person, that are:
(a) repayable on demand; or (b)without specifying any terms or period of repayment.

3) No proceedings have been initiated during the year or are pending against the Company as at reporting date for holding
any benami property under the Benami Transactions (Prohibition) Act, 1988 (as amended in 2016) and rules made

thereunder.

4) The Company has not been declared as wilful defaulter (by virtue of Section 477 & 488 of the Companies Act, 2013) by
any bank or financial institution or government or any government authority.

5) TheCompanydidnothaveanymaterialtransactionwithcompanies struck off under Section 248 of the Companies Act,2013 or
Section 560 of Companies Act, 1956 during the current and previous financial year.

6) The Company does not have any charges or satisfaction which is yet to be registered with ROC beyond the statutory

period.

7) The Company has complied with the number of layers prescribed under clause (87) of section 2 of the Act read with
the Companies (Restriction on number of Layers) Rules, 2017

8) (A) The Company has not advanced or loaned or invested funds to any other person(s) or entity(ies), including foreign
entities (Intermediaries) with the understanding that the Intermediary shall:

(i) directly or indirectly lend or invest in other persons or entities identified in any manner whatsoever by or on
behalf of the Company (Ultimate Beneficiaries) or

(ii) provide any guarantee, security or the like to or on behalf of the Ultimate Beneficiaries.
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(B) The company has not received any fund from any person(s) or entity(ies), including foreign entities (Funding
Party) with the understanding (whether recorded in writing or otherwise) that the company shall :

(i) directly or indirectly lend or invest in other persons or entities identified in any manner whatsoever by or on
behalf of the Funding Party (Ultimate Beneficiaries) or

(i) provide any guarantee, security or the like on behalf of the Ultimate Beneficiaries.
9) The Company has not traded or invested in Crypto currency or Virtual Currency during the financial year.

10) The Company does not have any such transaction which is not recorded in the books of accounts that has been
surrendered or disclosed as income during the year in the tax assessments under the Income Act, 1961 (such as,
search or survey or any other relevant provisions of the Income Tax Act, 1961).

35.6. Dividends Proposed to be Distributed

The Board of Directors, at its meeting held on May 07, 2026, recommended the final dividend of Rs. 1.50 per equity share of
% 10/- each for the year 2025-26, which will result in a total outflow of ¥ 1,365.66 lakhs. The recommended dividend is
subject to the approval of the shareholders at the Annual General Meeting and hence not recognised as a liability as at
March 31, 2026.

35.7. Maintenance of Books of Accounts with Audit Trail

The Parent and Indian Subsidiaries have used accounting software for maintaining its books of account, which has a feature
of recording audit trail [edit log] facility and the same has been operational throughout the year for all relevant transactions
recorded in the software except that no audit trail has been enabled at the database level for accounting software to log
any direct data changes.

Audit trail has been preserved by the Parent and Indian Subsidiaries as per the statutory requirements for record retention.
35.8 Previous year’s figures have been regrouped / reclassified to make them comparable with those of the current reporting

year, wherever necessary.

36 A. Financial instruments by category and their fair value
(% in Lakhs)

Fair value
Level 2 - Level 3 -

As at March 31, 2026 Carrying amount

FVTPL | FVTOCI | Amortized Level 1 -

Cost Quoted | Significant | Significant

price in | observable | unobservable
active inputs inputs
markets

Financial assets
Investments #
Quoted 30,413 - 16,325 46,738 30,413 - -1 30,413
Loans -
Non-Current - - 16 16 - - - -
Current - - 515 515 - - - -
Trade Receivables - - 37,796 | 37,796 - - - -
Cash and Cash Equivalents - - 3,309 3,309 - - - -
Other Bank Balances - - 1,189 1,189 - - - -
Other financial assets -
Non-Current - - 68 68 - - - -
Current - - 871 871 - - -
Total financial assets 30,413 - 60,089 | 90,502 30,413 - -130,413
Financial liabilities
Borrowings
Non-current - - 20,114 | 20,114 - - - -
Current - - 16,969 | 16,969 - - - -
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(% in Lakhs)
As at March 31, 2026 Carrying amount Fair value
Amortized Level 1- | Level 2 - Level 3 -
Cost Quoted | Significant | Significant
price in |observable | unobservable
active inputs inputs
markets
Lease liabilities
Non-current - - 69 69 - - - -
Current - - 64 64 - - - -
Other financial liabilities
Non-current - - 356 356 - - - -
Current -1 1,133 4,184 5317 1,133 - -1 1,133
Trade Payables - - 19,266 | 19,266 - - - -
Total financial liabilities -/ 1,133 61,022 | 62,155 1,133 - - 1,133
(% in Lakhs)
As at March 31, 2025 Carrying amount Fair value
FVTPL | FVTOCI | Amortized | Total | Level1- | Level 2 - Level 3 - Total
Cost Quoted | Significant | Significant
price in | observable | unobservable
active inputs inputs
markets
Financial assets
Investments #
Quoted 23,944 - 6,008 | 29,952 23,944 - -1 23,944
Loans -
Non-Current - - 12 12 - - - -
Current - - 1,512 1,512 - - - -
Trade Receivables - - 30,259 | 30,259 - - - -
Cash and Cash Equivalents - - 1,546 1,546 - - - -
Other Bank Balances - - 6,072 6,072 - - - -
Other financial assets
Non-Current - - 203 203 - - - -
Current - - 409 409 - - -
Total financial assets 23,944 - 46,021 69,965 23,944 - -1 23,944
Financial liabilities
Borrowings
Non-current - - 9,482 9,482 - - - -
Current - - 10,369| 10,369 - - - -
Lease liabilities
Non-current - - 133 133 - - - -
Current - - 62 62 - - - -
Other financial liabilities
Non-current - - 408 408
Current - 75 3,238 3,313 75 - - 75
Trade Payables - - 15,652 15,652 - - - -
Total financial liabilities - 75 39,344 39,419 75 - - 75

#Investments in Subsidiaries, Joint venture & Associates have been accounted at historical cost (Net of Impairment). Since
these are out of scope of Ind AS 109 for the purposes of measurement, the same have not been disclosed in the above table.

Fair value of instruments measured at amortised cost:

The carrying amounts of Financial assets and liabilities are considered to be the approximately equal to the fair values and
not materially different from the carrying amount. Accordingly, the fair value has not been disclosed separately.

Types of inputs are as under:

Input Level 1 (Directly Observable) which includes quoted prices in active markets for identical assets such as quoted price
for an equity security on Security Exchanges
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Input Level 2 (Indirectly Observable) which includes prices in active markets for similar assets such as quoted price for similar
assets in active markets, valuation multiple derived from prices in observed transactions involving similar businesses etc.

Input Level 3 (Unobservable) which includes management’s own assumptions for arriving at a fair value such as projected
cash flows used to value a business etc.

B. Financial risk management

The Company’s principal financial liabilities comprises of loans & borrowings and trade & other payables. The main
purpose of these financial liabilities is to finance the Company operations and to provide guarantees to support its
operations. The Company'’s principal financial assets include trade & other receivables, cash & cash equivalents and
investments that are derived directly from its operations. The Company has exposure to the following risks arising
from financial instruments:

i.  Creditrisk
ii.  Liquidity risk
iii. Market risk

(i) Creditrisk
Credit risk is the risk that a customer or counterparty to a financial instrument will fail to perform or fail to pay amounts
due causing financial loss to the Company. The potential activities where credit risks may arise include from cash and
cash equivalents, derivative financial instruments and security deposits or other deposits and principally from credit
exposures to customers relating to outstanding receivables. The maximum credit exposure associated with financial

assets is equal to the carrying amount. Details of the credit risk specific to the Company along with relevant mitigation
procedures adopted have been enumerated below:

Trade receivables

The Company’s exposure to credit risk is the exposure that Company has on account of goods & services rendered to a
contractual counterparty or counterparties, whether with collateral or otherwise for which the contracted consideration
is yet to be received. The Company’s customer base are Industrial and Commercial.

The Company provides for allowance for impairment that represents its estimate of expected losses in respect of trade
and other receivables.

The Company has used a practical expedient by computing the expected credit loss allowance for trade receivables
based on a provision matrix.

Age of Receivables:

( in Lakhs)
Particulars As a As at
026 March 31, 2025
Unbilled Due 39 61
Not Due 31,358 24,421
Less than 6 Months 3,843 3,274
6-12 Months 855 533
1-2 Years 313 437
2-3 Years 2 21
More than 3 Years 1,895 2,080
Gross carrying amount 38,305 30,827
Less: Allowances for credit losses 509 568
Net carrying amount 37,796 30,259
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The above receivables which are past due but not impaired are assessed on case-to-case basis. The instances pertain to
third party customers which have a proven creditworthiness record. Management is of the view that these financial assets
are not impaired as there has not been any adverse change in credit quality and are envisaged as recoverable based on
the historical payment behaviour and extensive analysis of customer credit risk, including underlying customers’ credit
ratings, if they are available. Consequently, no additional provision has been created on account of expected credit loss on
the receivables.

Other financial assets

Other financial assets comprise of cash and cash equivalents, Bank fixed deposits, loans provided to employees and
investments in equity shares of companies other than subsidiaries, associates and joint ventures as well as derivative
instruments.

- Cash and cash equivalents and Bank deposits are placed with banks having good reputation and past track record with
adequate credit rating. The Company reviews their credit-worthiness at regular intervals.

- Investments are made in credit worthy Asset Management Companies or Instruments.

- Derivative instrument comprises cross currency interest rate swaps, forward contracts, options etc. where the counter
parties are banks with good reputation, and past track record with adequate credit rating. Accordingly no default risk
is perceived.

(ii) Liquidity risk
Liquidity risk is the risk that the Company will encounter difficulty in meeting the obligations associated with its financial
liabilities that are proposed to be settled by delivering cash or other financial asset. The Company'’s financial planning

has ensured, as far as possible, that there is sufficient liquidity to meet the liabilities whenever due, under both normal
and stressed conditions, without incurring unacceptable losses or risking damage to the Company'’s reputation.

Exposure to liquidity risk

The following are the remaining contractual maturities of financial liabilities at the reporting date. The amounts are
gross / undiscounted values and include estimated interest payments and exclude the impact of netting agreements.

(% in Lakhs)
Particulars ‘ Contractual cash flows based on maturity
As at March 31, 2025
g ota e ore Carrying Total Less More
0 : : amount than12 | than12
0 0 months | months
Non-derivative financial
liabilities
Non current borrowings 20,114 20,114 - 20,114 9,482 9,482 - 9,482
Current borrowings 16,969 16,969 16,969 - 10,369 10,369 10,369 -
Non current lease liabilities 69 69 - 69 133 133 - 133
Current lease liabilities 64 64 64 - 62 62 62 -
Non current financial liabilities 356 356 - 356 408 408 - 408
Current financial liabilities 5317 5317 5317 - 3,313 3,313 3,313 -
Trade and other payables 19,266 19,266 19,266 - 15,652 15,652 15,652 -
Total 62,155| 62,155 41,616 20,539| 39,419 39,419 29,396 10,023

(iii) Market risk
Market risk is the risk that changes in market prices — such as foreign exchange rates, interest rates and equity prices
— will affect the Company’s income or the value of its holdings of financial instruments.
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Currency risk

The functional currency of the Company is Indian Rupees and its revenue is generated from operations in India. It is exposed
to foreign currency risk arising out of the EURO, US Dollar, CNY, JPY etc. Accordingly, the foreign currency exposure has been
hedged time to time after evaluating the risk associated with.

This aside, the Company does not have any derivative instruments used for trading or speculative purposes.

Interest rate risk

Interest rate risk is the risk that the fair value of future cashflows of the financial instruments will fluctuate because of
changes in market interest rates. In order to optimise the Company'’s position with regards to interest expenses and to
manage the interest rate risk, treasury performs a comprehensive corporate interest rate risk management by time to
time evaluating and utilising the favourable financial instrument. There are certain fixed interest rate barring investment
instruments, which are excluded to derive interest rate risk. As at the year end, the Company is exposed to changes in
market interest rates through investment and bank borrowings at variable interest rates, to derive sensitivity it has been
net out.

Sensitivity

A change of 50 bps in interest rates would have following impact on profit before tax.

(% In lakhs)
Particulars Movement - effect on Profit Before Tax
As a As at
026 March 31, 2025
50 bp increase-decrease in profits 185 99
50 bp decrease-increase in profits (185) (99)

Price risk:

The Company's exposure to price risk arises from investments in Mutual Funds, Bonds, by the Company and classified in
the balance sheet as fair value through profit or loss and as fair value through OCI respectively.

Price risk Sensitivity :

The impact of increases/decreases of the index on the Company’s profit before tax and equity for the period are as under.

(% In lakhs)
Particulars Movement (%) Effect on PBT Effect on equity net of tax
17[:8 March 31,2025 3 1718 March 31, 2025 fE 17[;% March 31, 2025

Mutual Funds [Quoted]
Increased by 2.00 2.00 608.26 478.88 45517 358.36
Decreased by 2.00 2.00 (608.26) (478.88) (455.17) (358.36)

347

o
(=]
=
©
o
=
[
-
(0]
o
<
(1)
=
<.
(1}
=

suoday A1oinjels

SjuaWale)]s [eloueul|




7 HARSHA
AN

Notes to the Consolidated Financial Statements for the year ended March 31, 2026 (Contd.)

D. Capital management

The Company'’s objectives when managing capital are to:

- safeguard their ability to continue as a going concern so that they can continue to provide return for shareholders and
benefits for other stakeholders.

- maintain an optimal capital structure to reduce the cost of capital.

The Company monitors capital on the basis of the following debt equity ratio:

The Company’s debt to equity ratio is as follows:

(% In lakhs
Particulars As a As at
026 March 31, 2025
Debt* 37,216 20,046
Total equity 140,169 125,414
Debt to total equity ratio (in times) 0.27 0.16

#Debt includes Current and Non-current Borrowings & Lease liabilities.(including current maturities of long term debt)

Company believes in conservative leverage policy. Company’s capital expenditure plan over the medium term shall be
largely funded through internal accruals.

Notes to Financial Statements 1to 36

As per our report of even date attached

For Pankaj R. Shah & Associates For and on behalf of the Board of Directors
Chartered Accountants Harsha Engineers International Limited
FRN: 107361W (CIN: L29307GJ2010PLC063233)
Chintan Shah Rajendra Shah Harish Rangwala
Managing Partner Chairman & Whole-time Director Managing Director
M. No.: 110142 DIN: 00061922 DIN: 00278062
Maulik Jasani Kiran Mohanty
VP Finance & Group CFO Company Secretary & Chief Compliance Officer
M. No.: F9907
Date: May 07, 2026 Date: May 07, 2026
Place: Ahmedabad Place: Ahmedabad
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Notice

Notice is hereby given that the Sixteenth (16*) Annual
General Meeting (“AGM”) of members of HARSHA
ENGINEERS INTERNATIONAL LIMITED (“the Company”)
will be held on Thursday, July 23, 2026 at 11 a.m. (IST)
through Video Conferencing/Other Audio Visual Means
(“VC/OAVM"), to transact the following business:

ORDINARY BUSINESS:

1.

To receive, consider and adopt the:

a. Audited Standalone Financial Statements of the
Company for the financial year ended on March
31, 2026 together with the reports of Board of
Directors and Auditors thereon; and

b. Audited Consolidated Financial Statements
of the Company for the financial year ended
on March 31, 2026 together with the report of
Auditors thereon.

To declare a final dividend on equity shares for the
financial year ended March 31, 2026.

To appoint a director in place of Mr. Rajendra Shah
(DIN:00061922), who retired by rotation, being eligible
for re-appointment and offers himself for the same.

To appoint a director in place of Mr. Harish Rangwala
(DIN:00278062), who retired by rotation, being eligible
for re-appointment and offers himself for the same.

To appoint M/s Mukesh M. Shah & Co., Chartered
Accountants, (FRN:106625W) as the Statutory
Auditors for a term of 5 (Five) consecutive years and
authorise Board of Directors to fix their remuneration.

To consider and if thought fit, to pass, with or without
modification, the following resolution as an Ordinary
Resolution:

“RESOLVED THAT pursuant to the provisions of
Sections 139 and 142 of the Companies Act, 2013,
read with the rules made thereunder (including
any statutory modification(s) or re-enactment(s)
thereof for the time being in force) and other
applicable provisions, if any, and pursuant to the
recommendations of Audit Committee and Board
of Directors of the Company, appointment of M/s.
Mukesh M. Shah & Co., Chartered Accountants, (FRN
: 106625W) Ahmedabad as the Statutory Auditors of
the Company for a term of five consecutive years from
the conclusion of 16" Annual General Meeting until
the conclusion of the 21t Annual General Meeting
of the Company with such remuneration as may be
decided by the Board of Directors.

HARSHA ENGINEERS INTERNATIONAL LIMITED

RESOLVED FURTHER THAT Mr. Rajendra Shah,
Chairman & Whole-time Director, Mr. Harish Rangwala,
Managing Director, Mr. Vishal Rangwala, CEO &
Whole-time Director, Mr. Pilak Shah, COO & Whole-
time Director, Mr. Maulik Jasani, VP Finance & Group
CFO and Mr. Kiran Mohanty, Company Secretary &
Chief Compliance Officer of the Company be and are
hereby severally authorized to take all steps, to do
all such acts, deeds and things as may be required
and to file necessary forms with the appropriate
authority as may be considered necessary, desirable
or expedient for the purpose of giving effect to this
resolution.

RESOLVED FURTHER THAT any director or company
secretary of the Company be and is hereby authorized
to certify the true copy of the aforesaid resolution
and the same may be forwarded to any concerned
authorities for necessary action.”

SPECIAL BUSINESS:

6.

To consider and, if thought fit, to pass with or without
modification(s), the following Resolution as an
Ordinary Resolution:

“RESOLVED THAT pursuant to the provisions of
Section 148(3) and other applicable provisions, if any,
of the Companies Act, 2013 read with the Companies
(Audit and Auditors) Rules, 2014 and the Companies
(Cost Records and Audit) Rules, 2014 (including any
statutory modification(s) and/or re-enactment(s)
thereof for the time being in force), the remuneration
payable to M/s Kiran J. Mehta & Co. (FRN:000025),
Cost Accountants who were appointed by the
Board of Directors as Cost Auditors based on the
recommendation of the Audit Committee to conduct
the audit of the cost records of the Company for the
financial year ending on March 31, 2027, amounting
to ¥ 250,000 p.a. (Rupees Two Lakh Fifty Thousand
Only) plus current applicable tax, if any and out of
pocket expenses at actual, be and is hereby ratified
and confirmed.

RESOLVED FURTHER THAT Mr. Rajendra Shah,
Chairman & Whole-time Director, Mr. Harish
Rangwala, Managing Director, Mr. Vishal Rangwala,
CEO & Whole-time Director, Mr. Pilak Shah, COO &
Whole-time Director, Mr. Maulik Jasani, VP Finance
& Group CFO and Mr. Kiran Mohanty, Company
Secretary & Chief Compliance Officer of the Company
be and are hereby severally authorized to do all such
acts, deeds, matters and things as may be necessary,
proper or expedient for the purpose of giving effect
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to this resolution and for matters concerned or
incidental thereto.

RESOLVED FURTHER THAT any director or company
secretary of the Company be and is hereby authorized
to certify the true copy of the aforesaid resolutions
and the same may be forwarded to any concerned
person for necessary action.”

To consider and, if thought fit, to pass with or without
modification(s), the following Resolution as an
Special Resolution:

“RESOLVED THAT pursuant to the provisions of
Sections 149, 150, and 152 and other applicable
provisions, if any, of the Companies Act, 2013
(“the Act”) and Rules made thereunder, read with
Schedule IV of the Act and pursuant to SEBI
(Listing Obligations And Disclosure Requirements)
Regulations, 2015 (“Listing Regulations”) and as
per other applicable laws (including any statutory
modifications or re-enactment thereof for the time
being in force) and pursuant to the provisions of the
articles of association of the Company, Mr. Ambar
Patel (DIN:00050042), Independent Director of the
Company, who has submitted a declaration that he
meets the criteria for independence as provided in
the Act and Listing Regulations, and who is eligible
for re-appointment and in respect of whom based
on his evaluation of performance, the Nomination
and Remuneration Committee has recommended
his re-appointment to the Board, be and is hereby re-
appointed as an Independent Director of the Company
to hold office for a second term of 5 (five) consecutive
years, commencing from January 10, 2027 to January
9, 2032, not liable to retire by rotation.

RESOLVED FURTHER THAT pursuant to Regulation
17(1A) of the SEBI Listing Regulations, approval be
and is hereby given for continuation of Mr. Ambar
Patel (DIN: 00050042), beyond November 20, 2028, as
an Independent Director of the Company on account
of his attaining the age of 75 years on the said date.

RESOLVED FURTHER THAT Mr. Rajendra Shabh,
Chairman & Whole-time Director, Mr. Harish Rangwala,
Managing Director, Mr. Vishal Rangwala, CEO &
Whole-time Director, Mr. Pilak Shah, COO & Whole-
time Director, Mr. Maulik Jasani, VP Finance & Group
CFO and Mr. Kiran Mohanty, Company Secretary &
Chief Compliance Officer of the Company, be and
are hereby severally authorized to file necessary
forms with the Registrar of Companies, Ahmedabad
in Gujarat, and do all such acts, deeds, matters and

things as may be required to be done to give effect to
the above resolution.

RESOLVED FURTHER THAT any Director or the
Company Secretary of the Company is authorized
to certify the true copy of the aforesaid resolution
and the same may be forwarded to any concerned
authorities for necessary action.”

To consider and, if thought fit, to pass with or without
modification(s), the following Resolution as an
Special Resolution:

“RESOLVED THAT pursuant to the provisions of
Sections 149, 150, and 152 and other applicable
provisions, if any, of the Companies Act, 2013
(“the Act”) and Rules made thereunder, read with
Schedule IV of the Act and pursuant to SEBI
(Listing Obligations And Disclosure Requirements)
Regulations, 2015 (“Listing Regulations”) and as
per other applicable laws (including any statutory
modifications or re-enactment thereof for the time
being in force) and pursuant to the provisions of the
articles of association of the Company, Mr. Bhushan
Punani (DIN:00119874), Independent Director of the
Company, who has submitted a declaration that he
meets the criteria for independence as provided in
the Act and Listing Regulations, and who is eligible
for re-appointment and in respect of whom based
on his evaluation of performance, the Nomination
and Remuneration Committee has recommended
his re-appointment to the Board, be and is hereby re-
appointed as an Independent Director of the Company
to hold office for a second term of 5 (five) consecutive
years, commencing from January 10, 2027 to January
9, 2032, not liable to retire by rotation.

RESOLVED FURTHER THAT pursuant to Regulation
17(1A) of the SEBI Listing Regulations, approval be
and is hereby given for continuation of Mr. Bhushan
Punani (DIN: 00119874), beyond January 3, 2029, as
an Independent Director of the Company on account
of his attaining the age of 75 years on the said date.

RESOLVED FURTHER THAT Mr. Rajendra Shah,
Chairman & Whole-time Director, Mr. Harish Rangwala,
Managing Director, Mr. Vishal Rangwala, CEO &
Whole-time Director, Mr. Pilak Shah, COO & Whole-
time Director, Mr. Maulik Jasani, VP Finance & Group
CFO and Mr. Kiran Mohanty, Company Secretary &
Chief Compliance Officer of the Company, be and
are hereby severally authorized to file necessary
forms with the Registrar of Companies, Ahmedabad
in Gujarat, and do all such acts, deeds, matters and
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things as may be required to be done to give effect to
the above resolution.

RESOLVED FURTHER THAT any Director or the
Company Secretary of the Company is authorized
to certify the true copy of the aforesaid resolution
and the same may be forwarded to any concerned
authorities for necessary action.”

To consider and, if thought fit, to pass with or without
modification(s), the following Resolution as an
Special Resolution:

“RESOLVED THAT pursuant to the provisions of
Sections 149, 150, and 152 and other applicable
provisions, if any, of the Companies Act, 2013
(“the Act”) and Rules made thereunder, read with
Schedule IV of the Act and pursuant to SEBI
(Listing Obligations And Disclosure Requirements)
Regulations, 2015 (“Listing Regulations”) and as
per other applicable laws (including any statutory
modifications or re-enactment thereof for the time
being in force) and pursuant to the provisions of the
articles of association of the Company, Mr. Kunal
Shah (DIN:02087152), Independent Director of the
Company, who has submitted a declaration that he
meets the criteria for independence as provided in
the Act and Listing Regulations, and who is eligible
for re-appointment and in respect of whom based
on his evaluation of performance, the Nomination
and Remuneration Committee has recommended
his re-appointment to the Board, be and is hereby re-
appointed as an Independent Director of the Company
to hold office for a second term of 5 (five) consecutive
years, commencing from January 10, 2027 to January
9, 2032, not liable to retire by rotation.

RESOLVED FURTHER THAT Mr. Rajendra Shah,
Chairman & Whole-time Director, Mr. Harish Rangwala,
Managing Director, Mr. Vishal Rangwala, CEO &
Whole-time Director, Mr. Pilak Shah, COO & Whole-
time Director, Mr. Maulik Jasani, VP Finance & Group
CFO and Mr. Kiran Mohanty, Company Secretary &
Chief Compliance Officer of the Company, be and
are hereby severally authorized to file necessary
forms with the Registrar of Companies, Ahmedabad
in Gujarat, and do all such acts, deeds, matters and
things as may be required to be done to give effect to
the above resolution.

RESOLVED FURTHER THAT any Director or the
Company Secretary of the Company is authorized
to certify the true copy of the aforesaid resolution
and the same may be forwarded to any concerned
authorities for necessary action.”

HARSHA ENGINEERS INTERNATIONAL LIMITED

10. To consider and, if thought fit, to pass with or without

11.

modification(s), the following Resolution as an
Special Resolution:

“RESOLVED THAT pursuant to the provisions of
Sections 149, 150, and 152 and other applicable
provisions, if any, of the Companies Act, 2013 (“the
Act”) and Rules made thereunder, read with Schedule
IV of the Act and pursuant to SEBI (Listing Obligations
And Disclosure Requirements) Regulations, 2015
(“Listing Regulations”) and as per other applicable
laws (including any statutory modifications or re-
enactment thereof for the time being in force)
and pursuant to the provisions of the articles of
association of the Company, Mr. Ramakrishnan
Kasinathan (DIN:09461806), Independent Director of
the Company, who has submitted a declaration that
he meets the criteria for independence as provided
in the Act and Listing Regulations, and who is eligible
for re-appointment and in respect of whom based
on his evaluation of performance, the Nomination
and Remuneration Committee has recommended
his re-appointment to the Board, be and is hereby re-
appointed as an Independent Director of the Company
to hold office for a second term of 5 (five) consecutive
years, commencing from January 10, 2027 to January
9, 2032, not liable to retire by rotation.

RESOLVED FURTHER THAT Mr. Rajendra Shah,
Chairman & Whole-time Director, Mr. Harish Rangwala,
Managing Director, Mr. Vishal Rangwala, CEO &
Whole-time Director, Mr. Pilak Shah, COO & Whole-
time Director, Mr. Maulik Jasani, VP Finance & Group
CFO and Mr. Kiran Mohanty, Company Secretary &
Chief Compliance Officer of the Company, be and
are hereby severally authorized to file necessary
forms with the Registrar of Companies, Ahmedabad
in Gujarat, and do all such acts, deeds, matters and
things as may be required to be done to give effect to
the above resolution.

RESOLVED FURTHER THAT any Director or the
Company Secretary of the Company is authorized
to certify the true copy of the aforesaid resolution
and the same may be forwarded to any concerned
authorities for necessary action.”

To consider and, if thought fit, to pass with or without
modification(s), the following Resolution as an
Special Resolution:

“RESOLVED THAT pursuant to the provisions of
Section 62(1)(b) and other applicable provisions, if
any, of the Companies Act, 2013, read with the rules
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made thereunder, the provisions of the Securities
and Exchange Board of India (Share Based Employee
Benefits and Sweat Equity) Regulations 2021, as
amended from time to time, read with all circulars and
notifications issued thereunder (“SBEB Regulations"),
the Securities and Exchange Board of India
(Listing Obligations and Disclosure Requirements)
Regulations, 2015 (“"LODR Regulations”), the relevant
provisions of the Memorandum of Association and
the Articles of Association of the Company and
subject to further such other approvals, permissions
and sanctions as may be necessary and subject
to such conditions and modifications as may
be prescribed or imposed while granting such
approvals, permissions or sanctions, the consent of
the shareholders of the Company be and is hereby
accorded to the introduction and implementation of
‘Harsha Engineers International Limited- Employee
Stock Option Plan 2026' ("ESOP 2026" or “Plan"),
the salient features of which are furnished in the
Explanatory Statement annexed to this notice, and
authorizing the Board of Directors of the Company
(hereinafter referred to as the “Board” which term
shall be deemed to include any Committee, including
the Nomination and Remuneration Committee which
the Board has constituted) to create, offer, issue, grant
and allot from time to time, in one or more tranches,
not exceeding 1,800,000 (Eighteen lakhs) employee
stock options (“Options”), to or for the benefit of
such eligible employees of the Company, exclusively
working in India or outside, as determined in terms
of the Plan, exercisable into not more than 1,800,000
(Eighteen lakhs) equity shares of face value of ¥ 10/-
(Rupees Ten only) each fully paid-up (“Shares"), where
one Option shall convert into one Share upon exercise,
on such terms and in such manner, in accordance
with the provisions of the applicable laws and the
provisions of the Plan.

RESOLVED FURTHER THAT the Shares to be issued
and allotted pursuant to the exercise of Options under
the Plan shall rank pari passu with the then existing
Shares of the Company.

RESOLVED FURTHER THAT in case of any corporate
action(s), including but not limited to rights issues,
bonus issues, merger and sale of division and others,
if any additional Options are required to be granted
by the Company, for the purpose of making a fair and
reasonable adjustment to the Options granted earlier,
the ceiling of total number of Options and Shares
specified above shall be deemed to be increased to
the extent of such additional Options granted, as may
be permitted under applicable laws.

RESOLVED FURTHER THAT in case the Shares of the
Company are either sub-divided or consolidated,
then the number of shares to be allotted and the
price of acquisition payable by the eligible employees
under the Plan shall automatically stand reduced
or augmented, as the case may be, in the same
proportion as the face value per Share shall bear to
the revised face value of the Shares of the Company
after such sub-division or consolidation, without
affecting any other rights or obligations of the said
eligible employees.

RESOLVED FURTHER THAT the Company shall
conform to the accounting policies and applicable
accounting standards prescribed from time to time
under the SBEB Regulations and any other applicable
laws and regulations to the extent relevant and
applicable to the Plan.

RESOLVED FURTHER THAT the Board be and is
hereby authorized to take necessary steps for listing
of the securities allotted under the Plan on the stock
exchanges, where the equity shares of the Company
are listed in due compliance with SBEB Regulations
and other applicable laws.

RESOLVED FURTHER THAT the Board, be and is
hereby authorized at any time to modify, change,
vary, alter, amend, suspend or terminate the Plan
subject to the compliance with the applicable laws
and regulations and further subject to consent of
the shareholders by way of special resolution to the
extent required under SBEB Regulations, and to do all
such acts, deeds, matters and things as it may deem
fit at its absolute discretion, for such purpose and also
to settle any issues, questions, difficulties or doubts
that may arise in this regard and further to execute all
such documents, writings and to give such directions
and or instructions as may be necessary or expedient
to give effect to such modification, change, variation,
alteration, amendment, suspension or termination
of the Plan and do all other things incidental and
ancillary thereof in conformity with the provisions
of the Companies Act, 2013, SBEB Regulations,
the relevant provisions of the Memorandum and
Articles of Association of the Company and any
other applicable laws in force to give effect to this
resolution.

RESOLVED FURTHER THAT the Board be and is
hereby authorised to delegate all or any powers
conferred herein, to any committee of directors with a
power to further delegate to any executives / officers
of the Company to do all such acts, deeds, matters
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12.

and things as also to execute such documents,
writings etc. as may be necessary to give effect to
this resolution.”

To consider and, if thought fit, to pass with or without
modification(s), the following Resolution as an
Special Resolution:

“RESOLVED THAT pursuant to the provisions of
Section 62(1)(b) and other applicable provisions, if
any, of the Companies Act, 2013, read with the rules
made thereunder, the provisions of the Securities
and Exchange Board of India (Share Based Employee
Benefits and Sweat Equity) Regulations 2021, as
amended from time to time, read with all circulars and
notifications issued thereunder (“SBEB Regulations"),
the Securities and Exchange Board of India
(Listing Obligations and Disclosure Requirements)
Regulations, 2015 (“"LODR Regulations”), the relevant
provisions of the Memorandum of Association and the
Articles of Association of the Company and subject
to further such other approvals, permissions and
sanctions as may be necessary and subject to such
conditions and modifications as may be prescribed or

May 7, 2026

Registered Office:

Sarkhej-Bavla Road, Changodar,
Ahmedabad, Sanand-382213, Gujarat, India.
Tel.: 91-2717-618200, Fax: 91-2717-618259
Email-1d: sec@harshaengineers.com
Website: www.harshaengineers.com

CIN: L29307GJ2010PLC063233

Notes:

1.

A statement pursuant to the provisions of Section
102(1) of the Companies Act, 2013 (“the Act”) relating
to the Special Business to be transacted at the AGM,
is annexed hereto. Further, additional information
as required under SEBI (Listing Obligations and
Disclosure Requirements) Regulations, 2015 (“SEBI
Listing Regulations”) and Circulars issued thereunder
is also annexed.

Pursuant to the General Circular No. 03/2025 dated
September 22, 2025 issued by the Ministry of
Corporate Affairs (“MCA") (hereinafter referred to as
“the Circular”), companies are allowed to hold AGM
through VC/0OAVM, without the physical presence of
members at a common venue. Hence, in compliance
with the Circular, the AGM of the Company is being
held through VC/OAVM. The proceedings of the AGM

HARSHA ENGINEERS INTERNATIONAL LIMITED

imposed while granting such approvals, permissions
or sanctions, the consent of the shareholders of the
Company be and is hereby accorded to authorize
the Board of Directors of the Company (hereinafter
referred to as the “Board” which term shall be
deemed to include any Committee, including the
Nomination and Remuneration Committee which the
Board has constituted) to create, offer, issue, grant
and allot from time to time, in one or more tranches,
employee stock options (“Options”) under the
‘Harsha Engineers International Limited- Employee
Stock Option Plan 2026’ ("ESOP 2026"or “Plan"), to
the eligible employees of the subsidiary company of
the Company, exclusively working in India or outside
India, as determined in terms of the ESOP 2026,
within the ceiling of total number of Options and
equity shares, as specified in ESOP 2026 along with
such other terms and conditions and in such manner,
in accordance with the provisions of the applicable
laws and the provisions of the Plan.”

By Order of Board of the Directors

Kiran Mohanty
Company Secretary & Chief Compliance Officer
Mem No.: F9907

will be deemed to be conducted at the Registered
Office of the Company which shall be the deemed
Venue of the AGM.

Generally, a member entitled to attend and vote at
the meeting is entitled to appoint a proxy to attend
and vote on a poll instead of himself and the proxy
need not to be a member of the Company. Since
this AGM is being held through VC/OAVM pursuant
to the Circular, physical attendance of members has
been dispensed with. Accordingly, the facility for
appointment of proxy by the members will not be
available for the AGM and hence, the Proxy Form and
Attendance Slip are not annexed hereto.

Since the AGM will be held through VC/OAVM, the
route map of the venue of the meeting is not annexed
hereto.
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10.

Details of Directors retiring by rotation/ seeking
appointment/re-appointment at this AGM are provided
in the "ANNEXURE A" to the Notice.

The attendance of the members attending the AGM
through VC/OAVM will be counted for the purpose of
reckoning the quorum under Section 103 of the Act.

Institutional / Corporate members (i.e. other than
individuals/HUF/NRI etc.) are required to send
scanned copy of Board Resolution authorizing their
representative to attend the AGM through VC/OAVM
on its behalf and to vote through e-voting.

The Register of Members and the Share Transfer
Books of the Company will remain closed from
Friday, July 17, 2026 to Thursday, July 23, 2026 (both
days inclusive) for the purpose of ensuing AGM of the
Company.

Members may note that the Board at its meeting held
on May 7, 2026 has recommended a final dividend of
% 1.5 (15%) per equity share of ¥ 10 each fully paid-
up to the members of the Company for the financial
year ended March 31, 2026. The record date for the
purpose of final dividend (if declared at the AGM)
is Thursday, July 9, 2026. The final dividend, once
approved by the members at the ensuing AGM, will be
paid on or after July 29, 2026, as under:

In respect of Ordinary shares held in physical
form: To all the members, whose names are
on the Company’s Register of Members, after
giving effect to valid transfer, transmission and
transposition requests lodged with the Company,
as on the close of business hours of Thursday,
July 9, 2026.

In respect of Ordinary shares held in electronic
form: To all beneficial owners of the shares, as of
end of day Thursday, July 9, 2026, as per details
furnished by the Depositories for this purpose.

The members who are unable to receive the dividend
directly in their bank account through Electronic
Clearing Service or any other means, due to non-
registration of the Electronic Bank Mandate, the
Company shall dispatch the Warrant/Bankers’
Cheque/Demand Draft to such members.

Pursuant to the provisions of Section 108 of the Act
read with Rule 20 of the Companies (Management
and Administration) Rules, 2014, the Board has
fixed Thursday, July 16, 2026 as the cut-off date to
record entitlement of the members to cast their vote
electronically for the business to be transacted at the
ensuing AGM of the Company.

11.

12.

13.

14.

Pursuant to Finance Act, 2020, dividend income is
taxable in the hands of members effective from April
1, 2020 and the Company is required to deduct tax
at source from dividend paid to the members at the
rates prescribed in the Income Tax Act, 1961 (“the
IT Act”). In general, to enable compliance with TDS
requirements, members are requested to complete
and/or update their Residential status, PAN, Category
as per the IT Act with their Depository Participants
(“DPs”) or in case shares are held in physical form,
with the Company/ Registrar and Transfer Agent
(“RTA") by sending documents through the e-mail on
or before June 20, 2026 (Cut off period) to enable
the Company to determine the appropriate TDS/
withholding tax rate applicable, verify the documents
and provide exemption. For the detailed process,
please click https:/www.harshaengineers.com/
InvestorRelations/sharholder-information.php  and
also refer to the e-mail being sent to members in this
regard.

Members are requested to note that dividends that
are not claimed within seven years from the date of
transfer to the Company’s Unpaid Dividend Account,
will be transferred to the Investor Education and
Protection Fund (“IEPF”). Shares on which dividend
remains unclaimed for seven consecutive years shall
be transferred to the IEPF as per Section 124 of the
Act, read with applicable IEPF Rules.

In compliance with the Circular and Regulation
36 of SEBI Listing Regulations, Notice of the AGM
along with the Annual Report for the financial year
2025-26 is being sent only through electronic mode
to those members whose e-mail address is registered
with the Company/ RTA/ Depository Participants
(“DP")/ Depositories. Members may note that the
Notice and Annual Report 2025-26 will also be
available on the Company’s website at https://www.
harshaengineers.com/InvestorRelations/financial-
information.php, websites of the Stock Exchanges,
that is, BSE Limited and National Stock Exchange
of India Limited at www.bseindia.com and www.
nseindia.com, respectively, and on the website of
the National Securities Depository Limited (“NSDL”)
(agency for providing the E-Voting facility), i.e.
www.evoting.nsdl.com.

All the members are requested to update their
residential status, email address, mobile number,
residential address, category and other details with
their relevant depositories through their depository
participants, in case the shares are held in electronic
form or with the Company, in case the shares are held
in physical form, as may be applicable.
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15.

16.

17.

18.

19.

20.

Members seeking any information with regard to
accounts are requested to write to the Company at
least 10 days before the meeting so as to enable the
management to keep the information ready.

In terms of Section 72 of the Act, nomination facility
is available to individual members holding shares in
the physical form. The members who are desirous
of availing this facility, may kindly write to the
Company'’s RTA for nomination form by quoting their
folio number.

The Register of Directors and Key Managerial
Personnel and their shareholding maintained under
Section 170 of the Act, the Register of Contracts
or Arrangements in which Directors are interested
maintained under Section 189 of the Act and the
relevant documents referred to in the Notice will
be available, electronically, for inspection by the
members without any fee from the date of circulation
of this Notice up to the date of AGM. Members
seeking to inspect such documents may send an
e-mail to sec@harshaengineers.com

The Members can join the AGM in the VC/OAVM
mode 15 minutes before and after the scheduled time
of the commencement of the Meeting by following
the procedure mentioned in the Notice. The facility
of participation at the AGM through VC/OAVM will be
made available for 1000 members on first come first
served basis. This will not include large Shareholders
(Shareholders holding 2% or more shareholding),
Promoters, Institutional Investors, Directors, Key
Managerial Personnel, the Chairpersons of the
Audit Committee, Nomination and Remuneration
Committee and Stakeholders Relationship
Committee, Auditors etc. who are allowed to attend
the AGM without restriction on account of first come
first served basis.

The Company vide Board resolution dated May 7,
2026 has appointed M/s Chirag Shah & Associates,
Practicing Company Secretaries (Membership No.:
F5545; COP. No.: 3498), to act as the Scrutinizer for
conducting the remote e-voting system as well as
the e-voting process on the date of the AGM, in a fair
and transparent manner.

Process and manner for Members opting for Remote
e-Voting through Electronic means:

i. Pursuant to the provisions of Section 108 of
the Act read with Rule 20 of the Companies
(Management and Administration) Rules, 2014
(as amended) and Regulation 44 of the SEBI

Vi.

HARSHA ENGINEERS INTERNATIONAL LIMITED

Listing Regulations (as amended), and Circulars
issued thereunder, the Company is providing
facility of remote e-voting to its members in
respect of the businesses to be transacted at the
AGM. For this purpose, the Company has entered
into an agreement with National Securities
Depository Limited (“NSDL’), an Authorized
E-voting agency for facilitating voting through
electronic means. The facility of casting votes
by a member using remote e-voting as well as
e-voting system on the date of the AGM will be
provided by NSDL.

Members whose names are recorded in
the Register of Members or in the Register
of Beneficial Owners maintained by the
Depositories as on the Cut-off date i.e. Thursday,
July 16, 2026, shall be entitled to avail the facility
of remote e-voting as well as e-voting system on
the date of the AGM. Any recipient of the Notice,
who has no voting rights as on the Cut-off date,
shall treat this Notice as intimation only.

A person who has acquired the shares and has
become a member of the Company after the
dispatch of the Notice of the AGM and prior to
the Cut-off date i.e. Thursday, July 16, 2026
shall be entitled to exercise vote electronically
i.e. remote e-voting or e-voting on the date of
the AGM by following the procedure mentioned
in this part.

The remote e-voting will commence on Monday,
July 20, 2026 at 9:00 am (IST) and will end
on Wednesday, July 22, 2026 at 5:00 p.m.
(IST) During this period, the members of the
Company holding shares either in physical form
or in electronic form as on the cut-off date i.e.
Thursday, July 16, 2026 may cast their vote
electronically. The members will not be able to
cast their vote electronically beyond the date
and time mentioned above and the remote
e-voting module shall be disabled for voting by
NSDL thereafter.

Once the vote on a resolution is cast by the
member, he/she shall not be allowed to change
it subsequently or cast the vote again.

The voting rights of the members shall be in
proportion to their share in the paid-up equity
share capital of the Company as on the cut-off
date i.e. Thursday, July 16, 2026.
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vii.

How do I vote electronically using NSDL e-Voting system?

The way to vote electronically on NSDL e-Voting system consists of “Two Steps” which are mentioned below:

Step 1: Access to NSDL e-Voting system

A)

Login method for e-Voting and joining virtual meeting for Individual shareholders holding securities in demat

mode

In terms of SEBI circular dated December 9, 2020 on e-Voting facility provided by Listed Companies, Individual
shareholders holding securities in demat mode are allowed to vote through their demat account maintained
with Depositories and Depository Participants. Shareholders are advised to update their mobile number and
email Id in their demat accounts in order to access e-Voting facility.

Login method for Individual shareholders holding securities in demat mode is given below:

Type of shareholders

Login Method

Individual
Shareholders
holding securities
in demat mode with
NSDL.

For OTP based login you can click on https://eservices.nsdl.com/SecureWeb/
evoting/evotinglogin.jsp. You will have to enter your 8-digit DP ID,8-digit Client Id,
PAN No., Verification code and generate OTP. Enter the OTP received on registered
email id/mobile number and click on login. After successful authentication, you
will be redirected to NSDL Depository site wherein you can see e-Voting page.
Click on company name or e-Voting service provider i.e. NSDL and you will be
redirected to e-Voting website of NSDL for casting your vote during the remote
e-Voting period or joining virtual meeting & voting during the meeting.

Existing IDeAS user can visit the e-Services website of NSDL Viz. https://eservices.
nsdl.com either on a Personal Computer or on a mobile. On the e-Services home
page click on the “Beneficial Owner” icon under “Login" which is available under
‘IDeAS' section, this will prompt you to enter your existing User ID and Password.
After successful authentication, you will be able to see e-Voting services under
Value added services. Click on "Access to e-Voting" under e-Voting services and
you will be able to see e-Voting page. Click on company name or e-Voting service
provider i.e. NSDL and you will be re-directed to e-Voting website of NSDL for
casting your vote during the remote e-Voting period or joining virtual meeting &
voting during the meeting.

If you are not registered for IDeAS e-Services, option to register is available at
https://eservices.nsdl.com. Select “Register Online for IDeAS Portal” or click at
https://eservices.nsdl.com/SecureWeb/IdeasDirectReqg.jsp

Visit the e-Voting website of NSDL. Open web browser by typing the following
URL: https:/www.evoting.nsdl.com/ either on a Personal Computer or on a
mobile. Once the home page of e-Voting system is launched, click on the icon
“Login” which is available under ‘Shareholder/Member’ section. A new screen will
open. You will have to enter your User ID (i.e. your sixteen digit demat account
number hold with NSDL), Password/OTP and a Verification Code as shown
on the screen. After successful authentication, you will be redirected to NSDL
Depository site wherein you can see e-Voting page. Click on company name or
e-Voting service provider i.e. NSDL and you will be redirected to e-Voting website
of NSDL for casting your vote during the remote e-Voting period or joining virtual
meeting & voting during the meeting.
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Type of shareholders Login Method
5. Shareholders/Members can also download NSDL Mobile App “NSDL Speede”
facility by scanning the QR code mentioned below for seamless voting experience.
NSDL Mobile App is available on
@ AppStore B Google Play
Individual 1. Users who have opted for CDSL Easi / Easiest facility, can login through their

Shareholders
holding securities
in demat mode with
CDsSL

existing user id and password. Option will be made available to reach e-Voting
page without any further authentication. The users to login Easi /Easiest are
requested to visit CDSL website www.cdslindia.com and click on login icon & New
System Myeasi Tab and then user you existing my easi username & password.
After successful login the Easi / Easiest user will be able to see the e-Voting
option for eligible companies where the evoting is in progress as per the
information provided by company. On clicking the evoting option, the user will
be able to see e-Voting page of the e-Voting service provider for casting your
vote during the remote e-Voting period or joining virtual meeting & voting during
the meeting. Additionally, there is also links provided to access the system of
all e-Voting Service Providers, so that the user can visit the e-Voting service
providers’ website directly.

If the user is not registered for Easi/Easiest, option to register is available at CDSL
website www.cdslindia.com and click on login & New System Myeasi Tab and
then click on registration option.

Alternatively, the user can directly access e-Voting page by providing Demat
Account Number and PAN No. from a e-Voting link available on www.cdslindia.
com home page. The system will authenticate the user by sending OTP on
registered Mobile & Email as recorded in the Demat Account. After successful
authentication, user will be able to see the e-Voting option where the evoting is
in progress and also able to directly access the system of all e-Voting Service
Providers.

Individual
Shareholders
(holding securities
in demat mode)
login through
their depository
participants

You can also login using the login credentials of your demat account through your
Depository Participant registered with NSDL/CDSL for e-Voting facility. upon logging
in, you will be able to see e-Voting option. Click on e-Voting option, you will be redirected
to NSDL/CDSL Depository site after successful authentication, wherein you can see
e-Voting feature. Click on company name or e-Voting service provider i.e. NSDL and
you will be redirected to e-Voting website of NSDL for casting your vote during the
remote e-Voting period or joining virtual meeting & voting during the meeting.

Important note: Members who are unable to retrieve User ID/ Password are advised to use Forget User ID and
Forget Password option available at abovementioned website.

Helpdesk for Individual Shareholders holding securities in demat mode for any technical issues related to
login through Depository i.e. NSDL and CDSL.

Login type

Helpdesk details

Individual Shareholders

holding securities in demat

mode with NSDL

Members facing any technical issue in login can contact NSDL helpdesk by
sending a request at evoting@nsdl.com or call at 022 - 4886 7000

Individual Shareholders

holding securities in demat

mode with CDSL

Members facing any technical issue in login can contact CDSL helpdesk by
sending a request at helpdesk.evoting@cdslindia.com or contact at toll free
no. 1800-21-09911
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B)

Login Method for e-Voting and joining virtual meeting for shareholders other than Individual shareholders
holding securities in demat mode and shareholders holding securities in physical mode.

How to Log-in to NSDL e-Voting website?

1.

Visit the e-Voting website of NSDL. Open web browser by typing the following URL: https://www.evoting.
nsdl.com/ either on a Personal Computer or on a mobile.

Once the home page of e-Voting system is launched, click on the icon “Login” which is available under
‘Shareholder/Member’ section.

A new screen will open. You will have to enter your User ID, your Password/OTP and a Verification Code
as shown on the screen.

Alternatively, if you are registered for NSDL eservices i.e. IDEAS, you can log-in at
https://eservices.nsdl.com/ with your existing IDEAS login. Once you log-in to NSDL eservices after
using your log-in credentials, click on e-Voting and you can proceed to Step 2 i.e. Cast your vote
electronically.

Your User ID details are given below :

Manner of holding shares i.e. Demat Your User ID is:
(NSDL or CDSL) or Physical

a) For Members who hold shares in | 8 Character DP ID followed by 8 Digit Client ID
demat account with NSDL. For example if your DP ID is IN300*** and Client ID is 12%****%
then your user ID is IN30Q***7 2%*#¥x

b) For Members who hold shares in | 16 Digit Beneficiary ID
demat account with CDSL. For example if your Beneficiary ID is 12****kkdikixirx then
your user |D is 12**************

c) For Members holding shares in EVEN Number followed by Folio Number registered with the
Physical Form. Company
For example if folio number is 001*** and EVEN is 101456
then user ID is 101456007 ***

Password details for shareholders c) How to retrieve your ‘initial

other than Individual shareholders are password'?

given below: (i) If your email ID is registered

a) If you are already registered for in your demat account
e-Voting, then you can user your or with the Company,
existing password to login and your ‘initial password’ is
cast your vote. communicated to you on

your email ID. Trace the
email sent to you from
NSDL from your mailbox.
Open the email and open
the attachment i.e. a .pdf
file. Open the .pdf file. The
password to open the .pdf
file is your 8 digit client ID
for NSDL account, last 8
digits of client ID for CDSL
account or folio number

b) If you are using NSDL e-Voting
system for the first time,
you will need to retrieve the
‘initial password’ which was
communicated to you. Once you
retrieve your ‘initial password’,
you need to enter the ‘initial
password’ and the system
will force you to change your
password.

10
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for shares held in physical
form. The .pdf file contains
your ‘User ID' and vyour
‘initial password'.

(i) If your email ID is not
registered, please follow
steps mentioned below
in process for those
shareholders whose email
ids are not registered.

6. If you are unable to retrieve or have
not received the “Initial password” or
have forgotten your password:

a) Click on "Forgot User Details/
Password?”(If you are holding
shares in your demat account
with  NSDL or CDSL) option
available on www.evoting.nsdl.
com.

b) Physical User Reset Password?"
(If you are holding shares in

physical mode) option available
on www.evoting.nsdl.com.

c) If you are still unable to get the
password by aforesaid two
options, you can send a request
at evoting@nsdl.com mentioning
your demat account number/folio
number, your PAN, your name
and your registered address etc.

d) Members can also use the OTP
(One Time Password) based
login for casting the votes on the
e-Voting system of NSDL.

7.  After entering your password, tick on
Agree to “Terms and Conditions” by
selecting on the check box.

8. Now, you will have to click on “Login”
button.

9. After you click on the “Login” button,
Home page of e-Voting will open.

Step 2: Cast your vote electronically and join
General Meeting on NSDL e-Voting system.

How to cast your vote electronically and join
General Meeting on NSDL e-Voting system?

1.  After successful login at Step 1, you will
be able to see all the companies “EVEN" in

11
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which you are holding shares and whose
voting cycle and General Meeting is in
active status.

Select “EVEN" of company for which you
wish to cast your vote during the remote
e-Voting period and casting your vote
during the General Meeting. For joining
virtual meeting, you need to click on “VC/
OAVM” link placed under “Join Meeting”.

Now you are ready for e-Voting as the
Voting page opens.

Cast your vote by selecting appropriate
options i.e. assent or dissent, verify/modify
the number of shares for which you wish
to cast your vote and click on “Submit” and
also “Confirm” when prompted.

Upon confirmation, the message “Vote cast
successfully” will be displayed.

You can also take the printout of the votes
cast by you by clicking on the print option
on the confirmation page.

Once you confirm your vote on the
resolution, you will not be allowed to modify
your vote.

General Guidelines for shareholders

1.

Institutional shareholders (i.e. other than
individuals, HUF, NRI etc.) are required to
send scanned copy (PDF/JPG Format) of
the relevant Board Resolution/ Authority
letter etc. with attested specimen signature
of the duly authorized signatory(ies) who
are authorized to vote, to the Scrutinizer
by e-mail to chi118_min@yahoo.com
with a copy marked to evoting@nsdl.
com. Institutional shareholders (i.e. other
than individuals, HUF, NRI etc.) can also
upload their Board Resolution / Power of
Attorney / Authority Letter etc. by clicking
on “Upload Board Resolution / Authority
Letter” displayed under “e-Voting” tab in
their login.

It is strongly recommended not to share
your password with any other person and
take utmost care to keep your password
confidential. Login to the e-voting website
will be disabled upon five unsuccessful
attempts to key in the correct password. In
such an event, you will need to go through
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the “Forgot User Details/Password?” or
“Physical User Reset Password?” option
available on www.evoting.nsdl.com to
reset the password.

In case of any queries, you may refer the
Frequently Asked Questions (FAQs) for
Shareholders and e-voting user manual
for Shareholders available at the download
section of www.evoting.nsdl.com or call
on.: 022 - 4886 7000 or send a request to
Pallavi Mahatre (NSDL Official) at evoting@
nsdl.com

Process for those shareholders whose email
ids are not registered with the depositories for
procuring user id and password and registration
of e mail ids for e-voting for the resolutions set
out in this notice:

1.

In case shares are held in physical
mode please provide Folio No. Name
of shareholder, scanned copy of the
share certificate (front and back), PAN
(self attested scanned copy of PAN
card), AADHAR (self attested scanned
copy of Aadhar Card) by email to sec@
harshaengineers.com.

In case shares are held in demat mode,
please provide DPID-CLID (16 digit DPID
+ CLID or 16 digit beneficiary ID), Name,
client master or copy of Consolidated
Account statement, PAN (self attested
scanned copy of PAN card), AADHAR (self
attested scanned copy of Aadhar Card) to
sec@harshaengineers.com. If you are an
Individual shareholders holding securities
in demat mode, you are requested to refer
to the login method explained at step 1 (A)
i.e. Login method for e-Voting and joining
virtual meeting for Individual shareholders
holding securities in demat mode.

Alternatively shareholder/members may
send a request to evoting@nsdl.com for
procuring user id and password for e-voting
by providing above mentioned documents.

In terms of SEBI circular dated December
9, 2020 on e-Voting facility provided by
Listed Companies, Individual shareholders
holding securities in demat mode are
allowed to vote through their demat
account maintained with Depositories and
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Depository Participants. Shareholders are
required to update their mobile number and
email ID correctly in their demat account in
order to access e-Voting facility.

INSTRUCTIONS FOR MEMBERS FOR

e-VOTING ON THE DAY OF THE AGM ARE AS
UNDER:-

1.

The procedure for e-Voting on the day of the
AGM is same as the instructions mentioned
above for remote e-voting.

Only those Members/ shareholders, who
will be present in the AGM through VC/
OAVM facility and have not casted their
vote on the Resolutions through remote
e-Voting and are otherwise not barred from
doing so, shall be eligible to vote through
e-Voting system in the AGM.

Members who have voted through Remote
e-Voting will be eligible to attend the AGM.
However, they will not be eligible to vote at
the AGM.

The details of the person who may be
contacted for any grievances connected
with the facility for e-Voting on the day of the
AGM shall be the same person mentioned
for Remote e-voting.

INSTRUCTIONS FOR MEMBERS FORATTENDING
THE AGM THROUGH VC/OAVM ARE AS UNDER:

1.

Member will be provided with a facility to
attend the AGM through VC/OAVM through
the NSDL e-Voting system. Members may
access by following the steps mentioned
above for Access to NSDL e-Voting system.
After successful login, you can see link of
“VC/OAVM" placed under “Join meeting”
menu against company name. You are
requested to click on VC/OAVM link placed
under Join Meeting menu. The link for VC/
OAVM will be available in Shareholder/
Member login where the EVEN of Company
will be displayed. Please note that the
members who do not have the User ID and
Password for e-Voting or have forgotten
the User ID and Password may retrieve
the same by following the remote e-Voting
instructions mentioned in the notice to
avoid last minute rush.
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2. Members are encouraged to join the mobile number at sec@harshaengineers.
Meeting through Laptops for better com. Only those Members who have pre-
experience. registered themselves as a speaker will

. . be allowed to express their views/ask

3. Further Members will be required to allow . . P

. questions during the AGM. The Company

Camera and use Internet with a good . .
dt d disturb during th reserves the right to restrict the number of
spee. 0 avoid any disturbance during the speakers depending on the availability of
meeting. time for the AGM. Other Members who has

4. Please note that Participants Connecting not registered as “Speaker Shareholder”
from Mobile Devices or Tablets or through may still ask questions to the panelist via
Laptop connecting via Mobile Hotspot active chat-board during the meeting.
may experience Audio/Video loss due to

L . . . 21. Other Notes
Fluctuation in their respective network. It is o ' ' '
therefore recommended to use Stable Wi- The Sgrutlnlzershall,|mmed|ately after the conclusion
Fi or LAN Connection to mitigate any kind of vo.tlng at the AGM, unblock the votes .cast through
of aforesaid glitches. e-voting (votes cast through remote e-voting and votes
cast during the AGM) and will submit a consolidated

5. Shareholders who would like to express Scrutinizer's Report of the total votes cast in favour or
their views/have questions may send against, if any, to the Chairman or a person authorised
their questions in advance mentioning by him in writing, who shall countersign the same. The
their name demat account number/folio results will be announced within the time stipulated
number, email id, mobile number at sec@ under the applicable laws.
harshaengineers.com. The same will be . o,
replied by the Company suitabl Theresults declared along with the Scrutinizer's Report

P y pany Y shall be placed on the Company’s website https:/

6. Members who would like to express their www.harshaengineers.com/InvestorRelations/

views/ask questions as a speaker at the
Meeting may pre-register themselves by
sending a request from their registered
e-mail address mentioning their names,
DP ID and Client ID/folio number, PAN and

Contact Details:

stockexchange-compliance.php# and on the website
of NSDL i.e. https://www.evoting.nsdl.com/ within
the time stipulated under the applicable laws. It shall
be communicated to the stock exchanges where the
shares of the Company are listed.

Company

Mr. Kiran Mohanty

Company Secretary & Chief Compliance Officer

E-mail Id : sec@harshaengineers.com

Registrar

Transfer Agent

and

MUFG Intime India Private Limited
(formerly known as Link Intime India Private Limited)

5% Floor, 506 TO 508,

Nr. St. Xavier's College Corner,
Off C G Road, Ellisbridge,
Ahmedabad - 380006.

Amarnath Business Centre — 1 (ABC-1), Beside Gala Business Centre,

E-mail Id : investor.helpdesk@in.mpms.mufg.com

Scrutinizer

Chirag Shah & Associates

Practicing Company Secretaries

E-mail Id : chi118_min@yahoo.com
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Annexure

STATEMENT / EXPLANATORY STATEMENT PURSUANT TO SECTION 102(1) OF THE ACT AND ADDITIONAL INFORMATION
AS REQUIRED UNDER THE SEBI LISTING REGULATIONS AND CIRCULARS ISSUED THEREUNDER

The following Statement sets out all material facts
relating to the business mentioned under Iltem No. 5to 12
mentioned in the Notice:

Item No.5

M/s. Pankaj R. Shah & Associates, Chartered Accountants
(FRN:107361W) will complete their term of 5 (Five) years
as Statutory Auditors on the conclusion of 16" Annual
General Meeting of the Company.

The Board of Directors has recommended the appointment
of M/s. Mukesh M. Shah & Co., Chartered Accountants,
(FRN:106625W), as Statutory Auditors of the Company
for a period of 5 (Five) consecutive years, commencing
from the conclusion of 16" AGM till the conclusion of the
21t AGM, subject to approval of the Shareholders of the
Company.

M/s. Mukesh M. Shah & Co., Chartered Accountants, have
consented to the said appointment and confirmed that their
appointment, if made, would be within the limits specified
under Section 141(3)(g) of the Act. They have further
confirmed that they are not disqualified to be appointed as
Statutory Auditors in terms of the provisions of the proviso
to Section 139(1), Section 141(2) and Section 141(3) of
the Act and the provisions of the Companies (Audit and
Auditors) Rules, 2014. The details required to be disclosed
under provisions of Regulation 36(5) of the SEBI (Listing
Obligations and Disclosure Requirements) Regulations,
2015 are as under:

A. Proposed fees payable to the statutory auditor(s):
% 17.5 lakhs plus applicable taxes. There is no material
change in the fees payable to M/s Mukesh M. Shah
& Co., Chartered Accountants from that paid to M/s
Pankaj R. Shah & Associates, Chartered Accountants.

B. Terms of appointment: Appointment as Statutory
Auditors of the Company from conclusion of 16" AGM
up to conclusion of 21t AGM to carry out Audit of the
Financial Statements of the Company and Limited
Review of the Unaudited Quarterly Financial Results
of the Company. All other terms of appointment shall
be as per Letter of Appointment.

C. Rationale/Basis of recommendation for appointment:
The Board of Directors and Audit Committee have
considered various evaluation criteria with respect
to skillset, governance & competiveness and
recommend the appointment of M/s. Mukesh M.
Shah & Co., Chartered Accountants as the Statutory
Auditors to the Shareholders of the Company.
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D. Credentials of the Statutory Auditors proposed to be
appointed: M/s. Mukesh M. Shah & Co., Chartered
Accountants (FRN:106625W) is Registered with the
Institute of Chartered Accountants of India. M/s.
Mukesh M. Shah & Co., Chartered Accountants is a
reputed Chartered Accountancy firm established
in 1978, having more than 45 years of professional
experience, with its Head Office situated in
Ahmedabad. The firm is ranked among the leading
Chartered Accountancy firms in India and currently
holds the 73" position nationally. The firm has a
strong professional team comprising more than
75 members and is led by 5 partners possessing
extensive expertise and experience across various
domains. M/s. Mukesh M. Shah & Co., Chartered
Accountants is committed to supporting business
growth and success for its clients through quality
professional services delivered with sincerity, honesty,
and integrity, while ensuring a client-centric approach
at all times.

The Company has received their eligibility and
willingness for their proposed appointment as a
Statutory Auditor for the period from conclusion of
the 16" AGM up to the conclusion of 215t AGM of the
Company.

None of the Directors, Key Managerial Personnel,
and/or their relatives are concerned or interested,
financially or otherwise in the resolution set out at
item No. 5 of the Notice. The Board recommends the
resolution set forth in item No. 5 of the Notice for
approval of the Members as an Ordinary Resolution.

Item No.6

Pursuant to Section 148 of the Act read with the Companies
(Audit and Auditors) Rules, 2014, the remuneration
payable to the Cost Auditors, as recommended by the
Audit Committee and approved by the Board of Directors
of the Company, has to be ratified by the members of the
Company.

The Audit Committee and Board at its meeting held on
May 7, 2026, approved the appointment of M/s Kiran J.
Mehta & Co. (FRN:000025), Cost Accountants as Cost
Auditors of the Company for conducting Cost Audit of the
Company for the financial year ending March 31, 2027 at
a remuneration of ¥ 250,000 p.a. (Rupees Two Lakh Fifty
Thousand Only) plus current applicable tax, if any and out
of pocket expenses at actual. Accordingly, ratification by
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the members is sought for the remuneration payable to the
Cost Auditors for the financial year ending on March 31,
2027.

None of the Directors, Key Managerial Personnel and/
or their relatives are in any way concerned or interested,
financially or otherwise, in the resolution set out in Item
No. 6 of the Notice.

The Board recommend the resolution set out at Item No. 6
of the Notice for your approval as an Ordinary Resolution.

Item No.7

At an Extra-ordinary General Meeting of the members
held on January 11, 2022, the Members had approved the
appointment of Mr. Ambar Patel (DIN:00050042) as an
Independent Director to hold office upto January 9, 2027
(“First Term”). His first term will be completed on January
9,2027.

Pursuant to the Act and SEBI Listing Regulations, the
Board and Nomination & Remuneration Committee at their
meeting held on May 7, 2026, after taking into account
the performance evaluation of Mr. Ambar Patel (DIN:
00050042) during his first term of 5 (Five) consecutive
years and considering his knowledge, acumen, expertise,
substantial contribution and time commitment,
appointed for a second term of 5 (Five) consecutive years
w.e.f January 10, 2027 to January 9, 2032 (both days
inclusive) subject to approval of Members.

re-

In accordance with the provisions of Section 149(10) of
the Act and Regulation 25(2A) of SEBI Listing Regulations,
re-appointment of Independent Director will be subject to
the approval of Members by way of a special resolution.

Pursuant to Regulation 17(1A) of SEBI Listing Regulations,
no listed entity shall appoint a person, reappoint or continue
the directorship of any person who has attained the age of
seventy-five years, unless a special resolution is passed to
that effect. Mr. Ambar Patel (DIN:00050042) will attain the
age of 75 years during the continuation of his second term
i.e., on November 20, 2028. Accordingly, the prior approval
of the Members of the Company is being sought by way of
a special resolution for the same.

The Board, considers that, given Mr. Ambar Patel’s
professional background, experience and contributions
made by him during his tenure, the continued association
of Mr. Ambar Patel (DIN:00050042) would be beneficial
to the Company and it is desirable to continue to avail
his services as an Independent Director. Accordingly, it is
proposed to re-appoint Mr. Ambar Patel (DIN:00050042) as
an Independent Director of the Company, not liable to retire
by rotation, for a second term of 5 (five) consecutive years
on the Board of the Company.
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Mr. Ambar Patel (DIN:00050042) is not disqualified from
being appointed as a director in terms of Section 164 of the
Companies Act, 2013 (“the Act”). He has confirmed that
he is not debarred from holding the office of director by
virtue of any order from SEBI or any such authority and has
given his consent to act as an Independent Director of the
Company.

The Company has also received declaration from Mr.
Ambar Patel (DIN:00050042) that he meets the criteria of
independence as prescribed, both, under Section 149(6)
of the Act and Regulation 16(1)(b) of the SEBI Listing
Regulations.

In the opinion of the Board, Mr. Ambar Patel (DIN:
00050042) fulfils the conditions for re-appointment as an
Independent Director as specified in the Act and the SEBI
Listing Regulations and is independent of Management.

In connection with the above, a notice in writing in the
prescribed manner as required by section 160 of the Act
and Rules made thereunder, has been received by the
Company, regarding candidature of Mr. Ambar Patel (DIN:
00050042) for the office of an Independent Director.

The terms and conditions of appointment of Independent
Director shall be open for inspection by the members at
the Registered Office during normal business hours on
any working day of the Company.

Apart from receiving Directors’ remuneration by way of
sitting fees as may be decided pursuant to the provisions
of the Act and SEBI Listing Regulations, for a term of 5
(five) consecutive years commencing from January 10,
2027 to January 9, 2032 (both days inclusive), does not
have any other pecuniary relationship with the Company.

Except Mr. Ambar Patel (DIN:00050042), and/or his
relatives, none of the Directors and Key Managerial
Personnel (“KMP”) of the Company or their relatives are
concerned or interested financially or otherwise, in the
resolution as set out at Item No. 7 of Notice.

Additional Disclosures as required under Regulation 36(3)
of SEBI Listing Regulations and Secretarial Standards-2
are provided in the "ANNEXURE B" to the Notice.

The Board recommend the resolution set out at Item No.
7 of the Notice for your approval as a Special Resolution.

Item No.8

At an Extra-ordinary General Meeting of the members
held on January 11, 2022, the Members had approved the
appointment of Mr. Bhushan Punani (DIN:00119874) as an
Independent Director to hold office upto January 9, 2027
(“First Term”). His first term will be completed on January
9,2027.
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Pursuant to the Act and SEBI Listing Regulations, The
Board and Nomination & Remuneration Committee at their
meeting held on May 7, 2026, after taking into account
the performance evaluation of Mr. Bhushan Punani (DIN:
00119874) during his first term of 5 (Five) Consecutive
years and considering his knowledge, acumen, expertise,
substantial contribution and time commitment re-
appointed for a second term of 5 (Five) consecutive years
w.e.f January 10, 2027 to January 9, 2032 (both days
inclusive) subject to approval of the members.

In accordance with the provisions of Section 149(10) of
the Act and Regulation 25(2A) of SEBI Listing Regulations,
re-appointment of Independent Director will be subject to
the approval of Members by way of a special resolution.
Further, pursuant to Regulation 17(1A) of SEBI Listing
Regulations, no listed entity shall appoint a person,
reappoint or continue the directorship of any person who
has attained the age of seventy-five years, unless a special
resolution is passed to that effect. Mr. Bhushan Punani
(DIN: 00119874) will attain the age of 75 years during the
continuation of his second term i.e., on January 03, 2029.
Accordingly, the prior approval of the Members of the
Company is being sought by way of a special resolution
for the same.

The Board, considers that, given Mr. Bhushan Punani’s
professional background, experience and contributions
made by him during his tenure, the continued association
of Mr. Bhushan Punani (DIN:00119874) would be beneficial
to the Company and it is desirable to continue to avail
his services as an Independent Director. Accordingly,
it is proposed to re-appoint Mr. Bhushan Punani (DIN:
00119874) as an Independent Director of the Company,
not liable to retire by rotation, for a second term of 5 (five)
consecutive years on the Board of the Company.

Mr. Bhushan Punani (DIN:00119874) is not disqualified
from being appointed as a director in terms of Section 164
of the Companies Act, 2013 (“the Act”). He has confirmed
that he is not debarred from holding the office of director
by virtue of any order from SEBI or any such authority and
has given his consent to act as an Independent Director of
the Company.

The Company has also received declaration from Mr.
Bhushan Punani (DIN: 00119874) that he meets the criteria
of independence as prescribed, both, under Section 149(6)
of the Act and Regulation 16(1)(b) of the SEBI Listing
Regulations.

In the opinion of the Board, Mr. Bhushan Punani (DIN:
00119874) fulfils the conditions for re-appointment as an
Independent Director as specified in the Act and the SEBI
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Listing Regulations and is independent of Management.

In connection with the above, a notice in writing in the
prescribed manner as required by section 160 of the Act
and Rules made thereunder, has been received by the
Company, regarding candidature of Mr. Bhushan Punani
(DIN:00119874) for the office of the director.

The terms and conditions of appointment of Independent
Director shall be open for inspection by the members at
the Registered Office during normal business hours on
any working day of the Company.

Apart from receiving Directors’ remuneration by way of
sitting fees as may be decided pursuant to the provisions
of the Act and SEBI Listing Regulations, for a term of 5
(five) consecutive years commencing from January 10,
2027 to January 9, 2032 (both days inclusive), does not
have any other pecuniary relationship with the Company.

Except Mr. Bhushan Punani (DIN: 00119874), and/ or
his relatives, none of the Directors and Key Managerial
Personnel (“KMP") of the Company or their relatives are
concerned or interested financially or otherwise, in the
resolution as set out at Item No. 8 of Notice.

Additional Disclosures as required under Regulation 36(3)
of SEBI Listing Regulations and Secretarial Standards-2 are
provided in the “ANNEXURE C" to the Notice.

The Board recommend the resolution set out at Item No.
8 of the Notice for your approval as a Special Resolution.

Item No.9

At an Extra-ordinary General Meeting of the members
held on January 11, 2022, the Members had approved
the appointment of Mr. Kunal Shah (DIN:02087152) as an
Independent Director to hold office upto January 9, 2027
(“First Term”). His first term will be completed on January
9,2027.

Pursuanttothe Actand SEBI Listing Regulations, the Board
and Nomination and Remuneration Committee at their
meeting held on May 07, 2026 after taking into account the
performance evaluation of Mr. Kunal Shah (DIN: 02087152)
during his first term of 5 (Five) consecutive years and
considering his knowledge, acumen, expertise, substantial
contribution and time commitment, re-appointed for a
second term of 5 (Five) consecutive years w.e.f January
10, 2027 to January 9, 2032 (both days inclusive) subject
to approval of Members.

In accordance with the provisions of Section 149(10) of
the Act and Regulation 25(2A) of SEBI Listing Regulations,
re-appointment of Independent Director will be subject to
the approval of Members by way of a special resolution.
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Accordingly, the prior approval of the Members of the
Company is being sought by way of a special resolution
for the same.

The Board, considers that, given Mr. Kunal Shah's
professional background, experience and contributions
made by him during his tenure, the continued association
of Mr. Kunal Shah (DIN:02087152) would be beneficial to
the Company and it is desirable to continue to avail his
services as an Independent Director. Accordingly, it is
proposed to re-appoint Mr. Kunal Shah (DIN: 02087152) as
an Independent Director of the Company, not liable to retire
by rotation, for a second term of 5 (five) consecutive years
on the Board of the Company.

Mr. Kunal Shah (DIN:02087152) is not disqualified from
being appointed as a director in terms of Section 164 of
the Companies Act, 2013 (“the Act”). He has confirmed
that he is not debarred from holding the office of director
by virtue of any order from SEBI or any such authority and
has given his consent to act as an Independent Director of
the Company.

The Company has also received declaration from Mr.
Kunal Shah (DIN:02087152) that he meets the criteria of
independence as prescribed, both, under Section 149(6)
of the Act and Regulation 16(1)(b) of the SEBI Listing
Regulations.

In the opinion of the Board, Mr. Kunal Shah (DIN:
02087152) fulfils the conditions for re-appointment as an
Independent Director as specified in the Act and the SEBI
Listing Regulations and is independent of Management.

In connection with the above, a notice in writing in the
prescribed manner as required by section 160 of the Act
and Rules made thereunder, has been received by the
Company, regarding candidature of Mr. Kunal Shah (DIN:
02087152) for the office of the director.

The terms and conditions of appointment of Independent
Director shall be open for inspection by the members at
the Registered Office during normal business hours on
any working day of the Company.

Apart from receiving Directors’ remuneration by way of
sitting fees as may be decided pursuant to the provisions
of the Act and SEBI Listing Regulations, for a term of 5 (five)
consecutive years commencing from January 10, 2027 to
January 09, 2032 (both days inclusive), does not have any
other pecuniary relationship with the Company.

Except Mr. Kunal Shah (DIN:02087152),and/ or his relatives,
none of the Directors and Key Managerial Personnel of the
Company or their relatives are concerned or interested
financially or otherwise, in the resolution as set out at Item
No. 9 of Notice.
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Additional Disclosures as required under Regulation 36(3)
of SEBI Listing Regulations and Secretarial Standards-2 are
provided in the “ANNEXURE D" to the Notice.

The Board recommend the resolution set out at Iltem No.
9 of the Notice for your approval as a Special Resolution.

Item No.10

At an Extra-ordinary General Meeting of the members
held on January 11, 2022, the Members had approved
the appointment of Mr. Ramakrishnan Kasinathan
(DIN:09461806) as an Independent Director to hold office
upto January 09, 2027 (“First Term”). His first term will be
completed on January 09, 2027.

Pursuant to the Act and SEBI Listing Regulations, the Board
and Nomination and Remuneration Committee at their
meeting held on May 07, 2026, after taking into account the
performance evaluation of Mr. Ramakrishnan Kasinathan
(DIN:09461806) during his first term of 5(Five) consecutive
years and considering his knowledge, acumen, expertise,
substantial contribution and time commitment, re-
appointed for a second term of 5 (Five) consecutive years
w.e.f January 10, 2027 to January 09, 2032 (both days
inclusive) subject to approval of Members.

In accordance with the provisions of Section 149(10) of
the Act and Regulation 25(2A) of SEBI Listing Regulations,
re-appointment of Independent Director will be subject to
the approval of Members by way of a special resolution.
Accordingly, the prior approval of the Members of the
Company is being sought by way of a special resolution
for the same.

The Board, considers that, given Mr. Ramakrishnan
Kasinathan's  professional background, experience
and contributions made by him during his tenure, the
continued association of Mr. Ramakrishnan Kasinathan
(DIN:09461806) would be beneficial to the Company
and it is desirable to continue to avail his services as an
Independent Director. Accordingly, it is proposed to re-
appoint Mr. Ramakrishnan Kasinathan (DIN:09461806) as
an Independent Director of the Company, not liable to retire
by rotation, for a second term of 5 (five) consecutive years
on the Board of the Company.

Mr. Ramakrishnan Kasinathan (DIN:09461806) is not
disqualified from being appointed as a director in terms
of Section 164 of the Companies Act, 2013 (“the Act”).
He has confirmed that he is not debarred from holding
the office of director by virtue of any order from SEBI or
any such authority and has given his consent to act as an
Independent Director of the Company.

The Company has also received declaration from Mr.
Ramakrishnan Kasinathan (DIN:09461806) that he meets
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the criteria of independence as prescribed, both, under
Section 149(6) of the Act and Regulation 16(1)(b) of the
SEBI Listing Regulations.

In the opinion of the Board, Mr. Ramakrishnan Kasinathan
(DIN: 09461806) fulfils the conditions for re-appointment
as an Independent Director as specified in the Act and
the SEBI Listing Regulations and is independent of
Management.

In connection with the above, a notice in writing in the
prescribed manner as required by section 160 of the Act
and Rules made thereunder, has been received by the
Company, regarding candidature of Mr. Ramakrishnan
Kasinathan (DIN: 09461806) for the office of the director.

The terms and conditions of appointment of Independent
Director shall be open for inspection by the members at
the Registered Office during normal business hours on
any working day of the Company.

Apart from receiving Directors’ remuneration by way of
sitting fees as may be decided pursuant to the provisions
of the Act and SEBI Listing Regulations, for a term of 5
(five) consecutive years commencing from January 10,
2027 to January 9, 2032 (both days inclusive), does not
have any other pecuniary relationship with the Company.

Except Mr. Ramakrishnan Kasinathan (DIN: 09461806),
and/ or his relatives, none of the Directors and Key
Managerial Personnel of the Company or their relatives
are concerned or interested financially or otherwise, in the
resolution as set out at Item No. 10 of Notice.

Additional Disclosures as required under Regulation 36(3)
of SEBI Listing Regulations and Secretarial Standards-2 are
provided in the “ANNEXURE E" to the Notice.

The Board recommend the resolution set out at ltem No.
10 of the Notice for your approval as a Special Resolution.

Item No.11 & 12

Equity based compensation is considered as an integral
part of employee compensation across sectors which
enables alignment of personal goals of the employees with
organizational objectives. Equity based compensation
schemes are an effective tool to reward the employees
and key talents working with Company.

Your Company believes that equity-based compensation
schemes are an effective tool to reward the talents working
with the Company. With a view to motivate employees
for their contribution to the corporate growth, to create
an employee ownership culture and to retain them for
ensuring sustained growth, your Company intends to
implement an employee stock option scheme namely
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‘Harsha Engineers International Limited- Employee Stock
Option Plan 2026' (“ESOP 2026"or “Plan"). The proposed
Scheme is in compliance with Section 62(1)(b) and other
applicable provisions, if any, of the Companies Act, 2013
read with Rule 12 of the Companies (Share Capital and
Debentures) Rules, 2014, and the Securities and Exchange
Board of India (Share Based Employee Benefits and Sweat
Equity) Regulations, 2021, (“SBEB Regulations").

Given the background, the Nomination and Remuneration
Committee of the Directors (“Committee”) and the Board
of Directors of the Company (“Board") at their respective
meetings held on May 7, 2026 had approved the proposed
‘Harsha Engineers International Limited- Employee Stock
Option Plan 2026’ (“ESOP 2026"or “Plan"), subject to your
approval.

In terms of Section 62(1)(b) of the Companies Act, 2013
read with Rule 12 of the Companies (Share Capital and
Debentures) Rules, 2014 and Regulation 6 of the Securities
and Exchange Board of India (Share Based Employee
Benefits and Sweat Equity) Regulations, 2021 (“SBEB
Regulations"), features of the Plan are given as under:

a) Brief description of the Plan:

Keeping the view of aforesaid objectives, the ESOP
2026 contemplates grant of Options to the eligible
employees of the Company and/ or its subsidiary(s)
exclusively working in India or outside India, as
determined in terms of the ESOP 2026 and in due
compliance of SBEB Regulations. After vesting of
Options, the eligible employees earn a right (but not
an obligation) to exercise the Vested Options within
the exercise period and obtain equity shares of the
Company subject to payment of exercise price and
satisfaction of any tax obligation arising thereon. The
eligible employees are expected to receive benefits
based on their contribution to creating value for
shareholders.

The Committee shall act as the Compensation
Committee and shall administer the Plan. All questions
of interpretation of the Plan shall be determined by
the Committee, and such determination shall be final
and binding upon all persons having an interest in the
Plan.

b) Total number of Options to be granted:

The total number of Options to be granted under
the Plan shall not exceed 1,800,000 (Eighteen
lakhs) Options. Each Option when exercised would
be converted into one equity share of face value of
¥ 10/- (Rupees Ten Only) each fully paid-up.
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d)

Further, SBEB Regulations require that in case of any
corporate action(s) such as rights issue, bonus issue,
merger, sale of division etc., a fair and reasonable
adjustment needs to be made to the Options granted.
In this regard, the Committee shall adjust the number
and price of the Options granted in such a manner
that the total value of the Options granted under
the Plan remain the same after any such corporate
action. Accordingly, if any additional Options are
granted by the Company, for making such fair and
reasonable adjustment, the ceiling of aforesaid shall
be deemed to be increased to the extent of such
additional Options granted.

Identification of classes of employees entitled to
participate in the Plan:

Following classes of employees and directors are
eligible being:

(i) an employee as designated by the Company,
who is exclusively working in India or outside
India, or

(ii) a Director of the Company, whether a whole-
time Director or not, including a non-executive
Director, who is not a Promoter or member of the
Promoter Group but excluding an Independent
Director;

(iii) an employee as defined in sub-clauses (i) and
(ii) above, of Subsidiary Company in India or
outside India

but excludes-

a. an Employee who is a Promoter or a person
belonging to the Promoter Group; or

b. a Director who, either by himself or through
his relative or through any body corporate,
directly or indirectly, holds more than 10% of the
outstanding equity Shares of the Company.

The Committee while granting the Options to any
eligible employee(s) of any subsidiary company
shall at its discretion, consider the factors including
but not limited to the role(s) of such employee(s) for
safeguarding the interest of the Company, or such
employee’s contribution to the Company.

Requirements of vesting and period of vesting:

The Option Granted under the ESOP 2026 would
Vest not earlier than the minimum Vesting Period
of 1 (One) year and not later than maximum Vesting
Period of 4 (Four) years from the date of Grant.
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Provided that in case where Options are Granted by
the Company under the ESOP 2026 in lieu of Options
held by a person under a similar plan in another
company (“Transferor Company”) which has merged
or amalgamated with the Company, the period
during which the Options Granted by the Transferor
Company were held by him may be adjusted against
the minimum Vesting Period required under this sub-
clause in due compliance with the provisions of SEBI
SBEB Regulations.

Provided further that in the event of death or
Permanent Incapacity of an Option Grantee, the
minimum Vesting Period shall not be applicable and
in such instances, all the Unvested Options shall
Vest with effect from date of the death or Permanent
Incapacity, as the case may be.

Provided further that in case of Retirement, all the
Unvested Options as on the date of Retirement would
continue to Vest in accordance with the original
vesting schedules even after the Retirement (refer
clause 8.2 of the Plan for details), unless otherwise
determined by the Committee in accordance with
the Company’s Policies and provisions of the then
prevailing Applicable Laws.

Unless the Committee specifies a different Vesting
Schedule, subject to compliance with sub-clause
7.1 of the Plan, the following Vesting Schedule shall
apply to all Grants made under the Scheme:

Vesting Period Vesting Schedule

At the end of 1 (one) year 10% of the Options
from the date of Grant Granted

At the end of 2 (two) year 20% of the Options
from the date of Grant Granted

At the end of 3 (three) year 30% of the Options
from the date of Grant Granted

At the end of 4 (four) year 40% of the Options
from the date of Grant Granted

In the event that an Employee, who has been Granted
Options under the ESOP 2026, is transferred or
deputed or seconded to/ from its Subsidiary Company
prior to Vesting, the original Vesting Period as defined
under the respective letter of Grant shall continue in
the case of such transferred, deputed, or seconded
employee even after the transfer, deputation, or
secondment.

The vesting of Options shall be contingent upon
the Employee’s continued employment or service
with the Company or its Subsidiary, as applicable.
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In addition, the Committee may, at its sole discretion,
impose specific corporate performance conditions as
a prerequisite for vesting.

Such corporate performance parameters may include,
inter alia, achievement of Board-approved annual
targets relating to Revenue and Profit After Tax, or any
other performance metric(s) as determined by the
Committee. The satisfaction of these performance
conditions shall be required for the Options to vest,
as specified in the Letter of Grant.

The Committee shall have the authority to determine
the applicable performance parameters for an
individual Employee or a class of Employees, based
on their respective roles and responsibilities. The
Committee may also assign appropriate weightages
to such parameters, as it deems fit.

As a pre-requisite for a valid Vesting, an Option
Grantee is required to be in employment or service of
the Company or its Subsidiary Company as the case
may be, on the date of Vesting and must neither be
serving his notice for termination of employment/
service, nor be subject to any disciplinary proceedings
pending against him on such date of Vesting. In
case of any disciplinary proceedings against any
Option Grantee, the relevant Vesting shall be kept in
abeyance until disposal of the proceedings, and such
Vesting shall be determined accordingly.

The specific Vesting Schedule, and Vesting Condition,
if any, in respect of the Options Granted under the
ESOP 2026 shall be determined by the Committee
and may vary from Employee to Employee or any
class thereof and/ or in respect of the number or
percentage of Options to be Vested and would be
outlined in the letter of Grant given to the Option
Grantee at the time of Grant of Options.

Vesting of Options in case of Option Grantee on long
leave: The period of leave shall not be considered in
determining the Vesting Period in the event the Option
Grantee is on a sabbatical, as defined in the Company
Policies/Terms of Employment. In all other events
including approved earned leave and sick leave, the
period of leave shall be included to calculate the
Vesting Period unless otherwise determined by the
Committee.

Maximum period within which the Option shall be
vested:

All the Options granted on any date shall vest not later
than the maximum vesting period of 4 (Four) years
from the date of each grant.
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g)

h)

Exercise price or pricing formula:

The Exercise Price per Option shall be determined by
the Committee, which can be at a maximum discount
of upto 20% (Twenty percent) to the Market Price of
the Shares as on Grant date. However, the Exercise
Price per Option shall not be less than the face value
of the Share of the Company.

The Exercise Price shall be specified in the letter
issued to the Option Grantee at the time of the Grant.

Exercise period and the process of Exercise:

The Exercise Period for Vested Options shall be a
maximum of 4 (Four) years commencing from the
relevant date of Vesting of Options, or such other
shorter period as may be prescribed by the Committee
at the time of Grant. All the Vested Options can be
Exercised by the Option Grantee at one time or at
various points of time within the Exercise Period.

The Options shall be deemed to have been Exercised
when an Employee makes an application in writing
to the Company or by any other means as decided
by the Committee, for the issue of Shares against the
Options Vested in him, subject to payment of Exercise
Price and compliance with other requisite conditions
of Exercise.

The exercise period for vested Options shall be a
maximum of 4 (Four) years commencing from the
relevant date of vesting of Options, or such other
shorter period as may be prescribed by the Committee
at time of Grant.

The vested Option shall be exercisable by the Option
grantees by a written application to the Company
expressing his/ her desire to exercise such Options
in such manner and on such format as may be
prescribed by the Committee from time to time.
Exercise of Options shall be entertained only upon
payment of requisite exercise price by the Option
grantees. The Options shall lapse if not exercised
within the specified exercise period.

Appraisal process for determining the eligibility of
employees under the Plan:

The broad criteria for appraisal and selection may
include parameters like grade, past performance,
potential contribution, current tenure with the
Company, degree of indispensability and/or such
other criteria as may be determined by the Committee
at its sole discretion, from time to time. However,
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k)

m)

n)

for new joiners, the broad criteria for selection
shall be basis prior work experience, applicable
skills, designated job role or such other factors as
determined by the Committee.

Provided that the Committee while granting the
Options to any eligible Employee(s) of its Subsidiary
Company, in India or outside India, shall at its
discretion, consider the factors including but not
limited to the role(s) of such Employee(s) for
safeguarding the interest of the Company, or such
Employee’s contribution to the Company.

Maximum number of Options to be issued per
employee and in aggregate:

The maximum number of Options that may be granted
to each Employee per Grant and in aggregate (taking
into account all grants) shall vary depending upon the
designation and the appraisal/ assessment process.
However, per Employee and per Grant shall not exceed
600,000 (Six Lakh) Options and in aggregate shall
not exceed 600,000 (Six Lakh) Options at the time of
Grant.

Maximum quantum of benefits to be provided per
employee:

The maximum quantum of benefits contemplated
under the Plan are in terms of the maximum number
of Options that may be granted to an eligible employee
as specified in the Plan.

Apart from the grant of Options as stated above, no
other benefits are contemplated under the Plan.

Route of Plan implementation:

The Plan shall be implemented and administered
directly by the Company.

Source of acquisition of shares under the Plan:

The Plan contemplates Fresh/Primary issuance of
Equity shares of the Company.

Amount of loan to be provided for implementation of
the Plan(s) by the Company to the Trust, its tenure,
utilization, repayment terms, etc:

This is currently not contemplated under the Plan.

Maximum percentage of secondary acquisition:

This is currently not contemplated under the Plan.
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P)

q)

r)

HARSHA ENGINEERS INTERNATIONAL LIMITED

Accounting and Disclosure Policies:

The Company shall follow the relevant accounting
standards as may be prescribed by the Central
Government in terms of Section 133 of the Companies
Act, 2013 and/ or any relevant accounting standards/
guidance note as may be prescribed by the Institute
of Chartered Accountants of India or any other
competent authority, from time to time, including
the disclosure requirements prescribed therein, in
compliance with Regulation 15 of SBEB Regulations.

Method of Option valuation:

The Company shall adopt ‘fair value method’ for
valuation of Options as prescribed under IND AS
102 on Share-based payments or any accounting
standard/ guidance note, as applicable, notified by
competent authorities from time to time.

Declaration:

In case, the Company opts for expensing of share-
based employee benefits using the intrinsic value, the
difference between the employee compensation cost
so computed and the employee compensation cost
that shall have been recognized if it had used the fair
value of the Options and the impact of this difference
on profits and on Earning Per Share (EPS) of the
Company shall also be disclosed in the Directors’
Report.

Period of Lock-in:

The Shares issued pursuant to exercise of Options
shall not be subject to any lock-in period restriction
except such restrictions as may be prescribed under
applicable laws including that under the code of
conduct framed by the Company under the Securities
and Exchange Board of India (Prohibition of Insider
Trading), Regulations, 2015, as amended, shall apply.

Terms & conditions for buyback, if any, of specified
securities/ Options covered granted under the Plan:

Subject to the provisions of the then prevailing
applicable laws, the Committee shall determine the
procedure for buy-back of Options granted under the
Plan if to be undertaken at any time by the Company,
and the applicable terms and conditions thereof.

The information above contains a key feature of the Plan.
Shareholders are advised to refer the Plan for detailed
information. A copy of draft ESOP 2026 is available for
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inspection at the Company’s registered office during
official hours on all working days till the last date of the
e-voting.

None of the Directors and key managerial personnel of
the Company, including their relatives, are interested or

May 7, 2026

Registered Office:

Sarkhej-Bavla Road, Changodar,
Ahmedabad, Sanand-382213, Gujarat, India.
Tel.: 91-2717-618200, Fax: 91-2717-618259
Email-ld: sec@harshaengineers.com
Website: www.harshaengineers.com

CIN: L29307GJ2010PLC063233
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concerned in the resolutions, except to the extent they
may be lawfully granted Options under ESOP 2026.

The Board recommend the resolution set out at Item No.
11 and 12 of the Notice for your approval as a Special
Resolution.

By Order of Board of the Directors

Kiran Mohanty

Company Secretary & Chief Compliance Officer
Mem No.: F9907
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Annexure A

DETAILS OF DIRECTORS RETIRING BY ROTATION
(In pursuance of Regulation 36(3) of the SEBI Listing Regulations and Secretarial Standard-2 on General Meetings)

1. Mr. Rajendra Shah

Sl Particulars Details
No.
1 |Father Name Late Mr. Shantilal Shah
2 | Date of Birth February 1, 1948
3 | Director Identification Number 00061922
4 | Qualification Bachelor’s degree in Mechanical Engineering
5 | Occupation Business
6 | Association Appointed as director in the Company w.e.f May 6, 2011
7 | Designation Chairman & Whole-time Director
8 | Directorship held in other Listed « Transformers And Rectifiers (India) Limited
Entities + Ratnamani Metals And Tubes Limited
9 | Nature of expertise in specific He is looking after overall management of the Company, particularly all
functional areas financial matters. He has over 53 years of experience in the precision

engineering business for bearing cages and stamped components. He
was awarded the AMA Atlas Dycechem “Outstanding Entrepreneur of the
Year Award 2001” by the Ahmedabad Management Association.

10 | Disclosure of relationships between Mr. Rajendra Shah is the father of Mr. Pilak Shah, COO & Whole-time
directors and KMP inter-se Director and Ms. Hetal Naik, Whole-time Director

11 | Listed Entities (Other than the Welcast Steels Limited

Company) from which he has
resigned as Director in past 3 years

12 | Memberships/Chairmanships of Transformers And Rectifiers (India) Limited
committees of other Listed Entities 1. Audit Committee : Member

2. Nomination & Remuneration Committee : Member
3. Stakeholder Relationship Committee : Member

Ratnamani Metals & Tubes Limited

1. Nomination & Remuneration Committee : Member
2. Project Review Committee : Member

13 | Number of Equity Shares held in the 12,006,390

Company

2. Mr. Harish Rangwala

Sl. Particulars Details
No.

1 |Father Name Late Mr. Ranjit Rangwala

2 | Date of Birth August 1,1948

3 | Director Identification Number 00278062

4 | Qualification Bachelor's degree in Mechanical Engineering

5 | Occupation Business

6 | Association Appointed as director in the Company w.e.f December 11,2010

7 |Designation Managing Director

8 | Directorship held in other Listed -

Entities
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Sl

No.

Particulars

Details

10

11

12

13

Nature of expertise in specific
functional areas

Disclosure of relationships between
directors and KMP inter-se

Listed Entities (Other than the
Company) from which he has
resigned as Director in past 3 years
Memberships/Chairmanships of
committees of other Listed Entities
Number of Equity Shares held in the
Company

He has over 53 years of experience in the precision engineering business
for bearing cages and stamped components. Currently, he is looking after
overall management of our Company along with renewable energy division.
Mr. Harish Rangwala is the father of Mr. Vishal Rangwala, CEO & Whole-time
Director

11,206,364

For other details such as number of meetings of the board and its committees attended during the year, remuneration
drawn and relationship with other directors and key managerial personnel, in respect of the above Directors, please
refer to the Corporate Governance Report which is a part of this Annual Report.
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HARSHA ENGINEERS INTERNATIONAL LIMITED

Name of Director

Mr. Ambar Patel

DIN 00050042
Nationality India

Date of Birth November 20, 1953
Age 72 Years

Date of first appointment on Board

January 10, 2022

Brief Resume

He holds a Bachelor's degree in Mechanical Engineering from Gujarat University
and possesses extensive experience in manufacturing and industrial management.
He has been serving as the Managing Director of Shilp Gravures Limited since
October 29, 1993.

He currently serves as Co-Chairman of the Plastic Committee at the Gujarat
Chamber of Commerce & Industry and is the Past President of the Santej
Industrial Area Association. He is also associated with Aastha Charitable Trust
as an Advisory Committee Member. He brings with him rich experience in
manufacturing operations, strategic management, corporate governance, and
industry association leadership.

Experience and expertise in specific
functional areas

Manufacturing operations, mechanical engineering, industrial management,
strategic business management, corporate governance, industry association
leadership, and industrial development.

Qualification

Bachelor's degree in Mechanical Engineering from Gujarat University

Disclosure of Relationships between
Directors inter-se

Mr. Ambar Patel is not related to any Director/KMP of the Company.

Names of other listed entities in which
the person holds the directorship

1. Shilp Gravures Limited
2. Neptune Petrochemical Limited
3. Zodiac Energy Limited

Listed entities from which the Director
has resigned from Directorship in last 3
(three) years

Nil

Names of other listed entities in which
the person also holds Membership/
Chairmanship of Committees of other
Boards

Zodiac Energy Limited

1. Audit Committee : Chairperson

Neptune Petrochemical Limited

1. Audit Committee : Member

2. Nomination & Remuneration Committee : Member
3. Stakeholder Relationship Committee : Member

Shareholding in the Company as
on the date of this report (including
shareholding as a beneficial owner)

Nil

Terms and Conditions of appointment
or re-appointment

He is re-appointed as Independent Director for a second term of five years effective
from January 10, 2027

Details of remuneration last drawn in
2025-26

The total amount paid as sitting fee during FY 2026 is ¥ 1.2 lakhs

Details of remuneration sought to be
paid

He will be eligible for payment of sitting fees as payable to other Non-Executive
and Independent Directors of the Company as per the Nomination Remuneration
Evaluation Policy of the Company.

Number of Meetings of the Board
attended during the 2025-26

4 Board meetings were held during FY 2026 and he had attended all the meetings.

Skills and Capabilities required for the
role and the manner in which he meets
such requirements

As mentioned in the statement annexed to the Notice — Item No. 7
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Name of Director

DIN

Nationality

Date of Birth

Age

Date of first appointment on Board

Brief Resume

Experience and expertise in specific
functional areas

Qualification

Disclosure of Relationships between
Directors inter-se

Names of other listed entities in which

the person also holds the directorship

Listed entities from which the Director
has resigned from Directorship in last 3

(three) years

Names of other listed entities in which

the person also holds Membership/
Chairmanship of Committees of other
Boards

Shareholding in the Company as
on the date of this report (including
shareholding as a beneficial owner)

Terms and Conditions of appointment
or re-appointment

Details of remuneration last drawn in
2025-26

Dr. Bhushan Punani
00119874

India

January 3, 1954

72 Years

January 10, 2022

He is a distinguished professional with extensive experience in social development
and institutional leadership. He is associated with the Blind People’s Association,
Ahmedabad as General Secretary.

He has served as a member of the Central Advisory Board on Disability, the National
Advisory Committee on Accessible Elections, and the Committee on Drafting of
the National Law on Disability. He was honoured with the Distinguished Alumnus
Award by the Indian Institute of Management, Ahmedabad in 2011.

He holds a Bachelor’s degree in Science (Dairy Husbandry) from B.N. Chakrabarty
University, Kurukshetra, a Bachelor of Laws from Gujarat University, a postgraduate
degree in Management from the Indian Institute of Management, Ahmedabad,
and a Doctor of Philosophy (Commerce) from Gujarat University. He has also
completed a special course in vocational rehabilitation from the University of
Haifa, School of Social Work.

Social development, strategic management, legal and regulatory matters, public
policy advocacy, institutional leadership, corporate governance, and social sector
administration.

Bachelor's degree in Science (Dairy Husbandry) from B.N. Chakrabarty
University, Kurukshetra, a Bachelor of Laws from Gujarat University.
Postgraduate degree in Management from the Indian Institute of Management,
Ahmedabad.

Doctor of Philosophy (Commerce) from Gujarat University

Mr. Bhushan Punani is not related to any Director/KMP of the Company.

Nil

Nil

Nil

Nil

He is re-appointed as Independent Director for a second term of five years effective
from January 10, 2027

The total amount paid as sitting fee during 2025-26 is ¥ 1.2 lakhs
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Details of remuneration sought to be
paid

He will be eligible for payment of sitting fees as payable to other Non-Executive
and Independent Directors of the Company as per the Nomination Remuneration
Evaluation Policy of the Company.

Number of Meetings of the Board
attended during the 2025-26

4 Board meetings were held during 2025-26 and he had attended all the meetings.

Skills and Capabilities required for the
role and the manner in which he meets
such requirements

As mentioned in the statement annexed to the Notice — Item No. 8
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Name of Director

DIN

Nationality

Date of Birth

Age

Date of first appointment on Board
Brief Resume

Experience and expertise in specific
functional areas

Qualification

Disclosure of Relationships between
Directors inter-se

Names of other listed entities in which

the person also holds the directorship

Listed entities from which the Director
has resigned from Directorship in last 3

(three) years

Names of other listed entities in which

the person also holds Membership/
Chairmanship of Committees of other
Boards

Shareholding in the Company as
on the date of this report (including
shareholding as a beneficial owner)

Terms and Conditions of appointment
or re-appointment

Details of remuneration last drawn in
2025-26

Details of remuneration sought to be
paid

Number of Meetings of the Board
attended during the 2025-26

Skills and Capabilities required for the
role and the manner in which he meets

such requirements

Mr. Kunal Shah
02087152

India

January 29, 1978
48 Years
January 10, 2022

He is a professional with broad experience in general management and corporate
affairs. He has been associated with AIA Engineering Limited since December
2002 and currently serves as Executive Director — Corporate Affairs. He is also the
founding trustee of The Lightship Initiative and has established his own consulting
firm, Theoden Ventures LLP. He is also the co-founder of Aurus.

He holds a Bachelor's degree in Chemical Engineering from Nirma Institute of
Technology, Gujarat, and a Master of Science degree in Information Systems from
Stevens Institute of Technology, USA.

Corporate  affairs, strategic management, business administration,
entrepreneurship, corporate governance, information systems, education sector
initiatives, and general management.

Bachelor's degree in Chemical Engineering from Nirma Institute of Technology,
Gujarat

Master of Science degree in Information Systems from Stevens Institute of
Technology, USA.

Mr. Kunal Shah is not related to any Director/KMP of the Company.
Nil

Nil

Nil

Nil

He is re-appointed as Independent Director for a second term of five years effective
from January 10, 2027

The total amount paid as sitting fee during 2025-26 is ¥ 1.2 lakhs

He will be eligible for payment of sitting fees as payable to other Non-Executive
and Independent Directors of the Company as per the Nomination Remuneration
Evaluation Policy of the Company.

4 Board meetings were held during 2025-26 and he had attended all the meetings.

As mentioned in the statement annexed to the Notice — Item No. 9
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Name of Director

Mr. Ramakrishnan Kasinathan

DIN 09461806
Nationality India

Date of Birth September 9, 1967
Age 58 Years

Date of first appointment on Board

January 10, 2022

Brief Resume

He is a seasoned leader with extensive global experience across diverse industrial
sectors.

He has held leadership roles across reputed organizations including Best &
Crompton, ACT India, Johnson & Johnson Limited, SKF India Limited, Hindustan
Zinc Limited, and Nexdigm Private Limited. As part of global management
teams, he has led large-scale operations and currently operates as a freelance
management consultant specializing in strategy, supply chain, and sourcing, with
a focus on operational excellence and digital transformation.

Experience and expertise in specific
functional areas

Strategy, supply chain management, sourcing, operational excellence, digital
transformation, business administration, corporate management, and
management of large-scale operations in multinational environments.

Qualification

Bachelor's degree in Civil Engineering from the University of Madras

MBA from Anna University

Master’s in Management from the Asian Institute of Management, Philippines
Diploma in Basic Finance from ICFAL.

Disclosure of Relationships between
Directors inter-se

Mr. Ramakrishnan Kasinathan is not related to any Director/KMP of the Company.

Names of other listed entities in which
the person also holds the directorship

Nil

Listed entities from which the Director
has resigned from Directorship in last 3
(three) years

Nil

Names of other listed entities in which
the person also holds Membership/
Chairmanship of Committees of other
Boards

Nil

Shareholding in the Company as
on the date of this report (including
shareholding as a beneficial owner)

500 Shares

Terms and Conditions of appointment
or re-appointment

He is re-appointed as Independent Director for a second term of five years effective
from January 10, 2027

Details of remuneration last drawn in
2025-26

The total amount paid as sitting fee during 2025-26 is ¥ 1.2 lakhs

Details of remuneration sought to be
paid

He will be eligible for payment of sitting fees as payable to other Non-Executive
and Independent Directors of the Company as per the Nomination Remuneration
Evaluation Policy of the Company.

Number of Meetings of the Board
attended during the 2025-26

4 Board meetings were held during 2025-26 and he had attended all the meetings.

Skills and Capabilities required for the
role and the manner in which he meets
such requirements

As mentioned in the statement annexed to the Notice — Item No. 10

May 7, 2026
Registered Office:

By Order of Board of the Directors

Sarkhej-Bavla Road, Changodar, Ahmedabad,

Sanand-382213, Gujarat, India.

Tel.: 91-2717-618200, Fax: 91-2717-618259

Email-Id: sec@harshaengineers.com
Website: www.harshaengineers.com
CIN: L29307GJ2010PLC063233

Kiran Mohanty
Company Secretary & Chief Compliance Officer
Mem No.: F9907
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