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etrd trum lst ApriL 2A14, as sef aul below, for the remaining period of his pr€rsent

tenure of apryinbfient, with libefiy to the Board af Directors to alter and vary the terms

aN @nditrlns, not axceeding the timits srycified under Schedute V ta the Companias

Act,2013:-

1. Basb Salary Rs. 12,00,00W- ftr manth with authority ta the Board o

Diractarc (which expression shall include I Committee thereof,

b ravise the basic salary fuom tirrc to tir* taking inta account

ttw piamance of the Company, subjoct howaver to a cailing

of Rc. 25,0A,WU- permonth.

2. Hausing Fully fumished rcsidential accamrwdatbn, the cost of which

shall not axceed 60% of the basic salary per annum or

House Rent Allowance in lbu thereof.

3. Gas/WaW lActual exprditure upto a maximum of Rs.12,AO,NA|- per
IEbctricity iannum.

4. ,nedical

Expenses

lReimbwsament of medical expenses incured in lndia ane

abroad (including insurance gemium for medical ana

hospitalization paticy, if any) on actual basis for self and family,

subject to ceiling of ons month's basic salary in a yoar ar thrce

months basic salary ovar a Wriad af threa Wars
5. l-eaw Tnwl

Allowanca

For salf and bmily, once a year in accordance with Rules of tha

Company.

6. Club Faes Membership of one Club in lndia (including admissian

memoslrchip fee).

7. Entartainment

expenses and

offierbusr,reess

expen$6s

Entaftainment, travelling and all other expenses incufled fCIr

the business of the Campany shall be rcimbursed as per

Rrles af the Company. Reimbursenrelnt of tnvellirE

axpanses of spouse accompanying ths yWoletinre Dircctor

an any ofrcial trip as per Rules of ttw Company

Page 11 of22 *4H
&- ..'

:;,,
.!. /I

lr.

'- ),
:'ltl't

I



,.i,:ir."i,!.r,,, r',r"i#4t$i,ffiffi#iq'E*f4. {e'..

Tho tpxt wlary incrcmentwil, be dtn an 1st April, 2015.

RESOLIfiO FURTHER T|AT wheto in any financial year tfie Conpany has no praftts

or inadaqua& ptorfrs, the rcmunerafion as decided by the Boald lnm time to time, shall

ba paid fo Str, thamit Bhafiia as minimum remuneratbn with tha approval of the

Centnl Gowmnwnt, if rcquircd-

RESOLUEO FUfrrHER |HAT so long as Sha Shamit Bhaftia functions as Whole-time

Dkectar of the Campany, ha will not ba paid any faas for atteding the meetings of tha

Baard or any Committae theraof.

RESOIVEO FURTHER THAT for the purpase of giving effact to the forcgoing

rasolution, {rte Soard be aN is lnrcby autharized ta & all sucfi acfs, doeds, maffers

aN thirrys as it may in its absalute discrotian dsem nacossaty, pmryr or desirable and

lo selda any qtnstion, ditrrculty, &ubt that may aise in rcspect al
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a. Car &

Tabphone

Tha Campany shall provide car with.dtiver and telephone at the

resrdanca af the Whaletime Dkector, for the Company's

busrness.

g. ftrconal
lnsutanca

For an amount, prcmium of which shall not axceed one month's

basic slary"

ta. PF Contributian Confiibution to Provident Fund shall be as Wr R{rles of the

Company.

11. Gmtuity Gratuity payable shall not exceed half a month's basic

fsreaeh compbted yaarof sr.ruice.

12. Suptannuati

on

Contribution to Supennnuation Fund, if any shall be 8s pe,

Fuias af tha Company.

13. Afaer

albwancas,

bercfrts std
pergaistbs

Any othsr allawances, benefits and perguisites admissible to

the sonrc,r O/l?cers ol tha Campany as per Rulss af the

Company, fram time to timo.


