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9. Personal

Insuranoe

for ai amount, prcmium of which shall not exceod ana month's

baslc salary.

14. PF &ntributtu mnution io Pravi&nt Fund shatl b as Wr Rules of the

Comgany.

1r. GratuW Gntaity payable shall not exceed hall a month's basic salary

for each cornpleted yaar of seruico.

12. Euryfs,nnuati

an

Gontributian to $upennnuatian Fund, if any sfia/l 0e as pe,

Rubs of the Company.

13. Offiar

allowances,

&inafilts aN
porguiqr&s

W@ei-alhwanc;as, beneftts and pryuisites admllssrOis

lie senbr OlTicers of the Company as Wr Rures of t

Company, trcm tine to time.

The ruxt sal*ry incrcmentwitlbe due on lst Apil, 2415-

RESOIIIEO FURTHER flHAT wherc in any fnanciat year thte Company has no profits

ar ina&quatsprolils, the temunetafbr as docidod by the Board from tirp to tima, shall

be paid fo Smf. S}obfrana Bhadia as minimum remurwratian with tte apprcval af the

Cent'ail Gawmmant, lf required.

RESOIITED FURTLER r:r/,Af so bng as Sml Shobhana thadia tunctians as

Chairpr*n & Editorial Dircctor of the Company, sha will not be paid any fees far

atted@ ttn nwtirrys of the Board or any Committee thereot

RESOLVED FURTHER THAT for the purryse af giving etrect to tha toryaing

nsolulian, ttw Baard ba aN is hareby authorized to do all sucfi acfs, daeds, mafters

aN thirgs as it may in ik abslute discrction deem nocessary, praper or desirabla and

fo ggJr16 wy que$ion, difficulty, fuubt that may arie in raspect af revision in

rcmuneratian of Smf. Shobftana Bhartia as aforesaid without being roguired to seek any

fudher cor$onf ar apgoval of the Memberc of Campany or otherwise ta the eN
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intent that ttwy shall b &emed to hava given their approval thercto axprcssly by the

aqthaity of this resolution."

t?E* HO. ro

To tuviie Emunontion of $hri Privavret Bhartia. IYholo-tims Oirector of tha

Qqmmlry - Ordinerv Rerolution

"RESOLI{EO TttAT pursuant b the provisions of Secfions 196 and 197 read with

$cfisdrrb V ard atfur applicable prcvisians, if any, of tho Companies Act, 2013 and the

rutes madr theraw#rlr (inctuding any statutory modification(s) ar re-enactments thereot,

br thd tirr biry in farce), and such othar consenfs and approvals as may be requirad,

coneenl of flle funpany be and is hercby accordad for revision in remun€ration of thri
Priyavnt Wrartia (hatrW DW: AAO2O603), Whole-time Director of tho Company with

e@c{ from lst Aprit, 2014, as sf out bekiw, tor the remaining Wiad of his present

tenua of appintnwnt, with liberty to tha Boad af Dircctors to altar and vary the terms

and cvirdi{lons, not exceading the limits specified under Schedule V to the Campanies

Act,2013:-

Rs. 12,W,00A- per month with authority to the Board

(which exgession shall includa a Committse

fo nrvisa the basic salary fron time to tirna taffirq into

the perfarmance af he Company, suOyacf howevar to a

of Rs. 25,00,00A- per. month.

tumished rcsidential accommodatian, the cost j

shall not exceed 60% of the basic salary 96r annum or

House Rent Allowanca in lieu thercaf.
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experfriture upto a maximum of Rs" 12,N,NO/-


