ITEM NO. 8

To appoint Dr. Mukesh Aghi as an Independent Director — Ordinary Resolution

"RESOLVED THAT pursuant to the provisions of Sections 149, 150, 152 and other
applicable provisions, if any, of the Companies Act 2013 and the rules made
thereunder (including any statutory modification(s) or re-enactment thereof for the time
being in force) read with Schedule 1V to the Companies Act, 2013 and Clause 49 of the
Listing Agreement, Dr. Mukesh Aghi (holding DIN: 00292205), Director of the Company
whose period of office is liable to determination by retirement of directors by rotation
and in respect of whom the Company has received a notice in writing from a member
proposing his candidature for the office of Director, be and is hereby appointed as an
Independent Director of the Company to hoid office for 5 (five) consecutive years for a

term up to 31% March, 2019."

ITEM NO. 8

To _revise remuneration of Smt. Shobhana Bhartia, Chairperson and Editorial

Director of the Company— Ordinary Resolution

"RESOLVED THAT pursuant to the provisions of Sections 196 and 197 read with
Schedule V and other applicable provisions, if any, of the Companies Act, 2013 and the
rules made thereunder (including any statutory modification(s) or re-enactment thereof
for the time being in force), and such other consents and approvals as may be required,
consent of the Company be and is hereby accorded for revision in remuneration of
Smt. Shobhana Bhartia (holding DIN: 00020648), Chairperson and Editorial Director of
the Company with effect from 1st Apnil, 2014, as set out below, for the remaining period
of her present tenure of appointment, with liberty to the Board of Directors to alter and
vary the terms and conditions, not exceeding the limits specified under Schedule V to

the Companies Act, 2013:-

Page 11 of 22




Basic Salary

Rs.20,00,000/- per month with authority to the Board of
Directors (which expression shall include a Committee thereof)
fo revise the basic salary from time to time taking into account
the performance of the Company, subject however (o a ceiling

of Rs.40,00,000/- per month.

Housing

Fully furnished residential accommodation, the cost of which
shall not exceed 60% of the basic salary per annum or

House Rent Allowance in lieu thereof.

Gas/ Water/
Electricity

Actual expenditure upto a maximum of Rs.18,00,000/- per

annum. ;

Medical
Expenses

Reimbursement of medical expenses incurred in India and
abroad (including insurance premium for medical and
hospitalization policy, if any) on actual basis for self and family,
subject to ceiling of one month's basic salary in a year or three

months' basic salary over a period of three years.

Leave Travel
Allowance

For self and family, once a year in accordance with Ruies of the

Company.

Club Fees

Membership of one Club in India (including admission and

membership fee).

Entertainment
expenses and
other business

expenses

Entertainment, travelling and all other expenses incurred for
the business of the Company shall be reimbursed as per
Rules of the Company. Reimbursement of travelling
expenses of spouse accompanying the Chairperson and

Editorial Director on any official trip as per Ruies of the

Company.

Car &
Telephone

The Company shall provide car with driver and telephone at the
residence of the Chairperson and Editorial Director, for the

Company's business.
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