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Head Office & Works : 
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Sub: Compliance with Regulation 34 of Securities and Exchange Board oflndia (Listing 

Obligations and Disclosure Requirements) Regulations, 2015 

Dear Sir/Madam, 

Pursuant to the Regulation 34(2)(f) of the Securities and Exchange Board of India (Listing 

Obligations and Disclosure Requirements) Regulations, 2015, the Business Responsibility and 

Sustainability Report (BRSR) for the Financial Year 2024-25 is hereby enclosed. 

The BRSR for the Financial Year 2024-25 is also available on the website of the Company at 

vvww.hondaindiapower.com. 

We request you to kindly take the aforementioned information on record. 

Thanking you. 

Yours Truly, 

For Honda India Power P 

Sunita Ganjoo 

Company Secretary and 

Encl: as above 

d 
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Honda India Power Products Limited 

(Formerly Honda Siel Power Products Limited) 

Regd. Office: 409, DLF Tower B, Jasola Commercial Complex, New Delhi - 110025 
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Annexure-J to Board’s Report

BUSINESS RESPONSIBILITY AND SUSTAINABILITY REPORT

INDEX

S. No.
1 Section A General disclosures
2 Section B Management and process disclosures
3 Section C Principle-wise performance disclosure

PRINCIPLES

S. No.
Businesses should conduct and govern themselves with integrity and in a manner that is ethical, transparent and accountable.
Businesses should provide goods and services in a manner that is sustainable and safe.
Businesses should respect and promote the wellbeing of all employees, including those in their value chains.
Businesses should respect the interests of and be responsive to all its stakeholders.
Businesses should respect and promote human rights.
Businesses should respect and make efforts to protect and restore the environment.

Businesses should promote inclusive growth and equitable development.
Businesses should engage with and provide value to their consumers in a responsible manner.

I. Details of the listed entity

1 Corporate Identity Number (CIN) L40103DL2004PLC203950
2 Name Honda India Power Products Limited (HIPP/Company)
3 Year of incorporation 19-09-1985
4 409, DLF Tower B, Jasola Commercial Complex, New Delhi-110025
5 Corporate address Plot No.5, Sector-41 (Kasna), Greater Noida Industrial Development 

Authority, Distt. Gautam Budh Nagar, U.P.- 201310
E-mail ho.legal@hipp.co.in

7 Telephone 0120-2590211
8 Website www.hondaindiapower.com
9 Financial Year for which reporting is being done 2024-25

10 Name of the Stock Exchange(s) where shares are listed BSE Limited, National Stock Exchange of India Limited
11 Paid-up Capital 10,14,30,710
12 Name and contact details (telephone, email address) of the person 

who may be contacted in case of any queries on the BRSR report
Sunita Ganjoo, 0120-2590211, ho.legal@hipp.co.in

13 Reporting boundary Standalone Basis
14 Whether the company has undertaken reasonable assurance of 

the BRSR core
No

15 Name of Assurance Provider Not Applicable
Type of Assurance obtained Not Applicable

II. 

S. No. % of Turnover of the entity
1 Manufacturing Manufacturing / sale of Portable Generators and General 

Purpose Engines, Water Pumps, Tillers etc.

S. 
No.

NIC Code % of total Turnover 

1 Manufacture of power generators (except battery charging alternators for internal 
combustion engines), motor generator sets (except turbine generator set units)

27101

2 Manufacture of engines and turbines, except aircraft, vehicle and cycle engines 28110
3 Manufacture of other pumps, compressors, taps and valves etc. 28132
4 Manufacture of ploughs, manure spreaders, seeders, harrows and similar agricultural 

machinery for soil preparation, planting or fertilizing, harvesting or threshing machinery
28212

H:ON'D.A. 

Regulation 34(2)(f) of Securities and Exchange Board of India (Listing Obligations and Disclosure Requirements) Regulation, 2015) 

Particulars 
Principle 1 
Principle2 
Princiole3 
Principle4 
Princiole 5 
Principle6 
Principle7 Businesses when enaaaina in influencina oublic and reaulatorv oolicv. should do so in a manner that is resoonsible and transoarent. 
Princiole 8 
Principle 9 

SECTION A: GENERAL DISCLOSURES 

Reaistered office address 

6 

16 

Products/services 
17. Details of business activities (accounting for 90% of the turnover): 

Description of Main Activity Description of Business Activity 
88.55% 

18. Products/Services sold by the entity (accounting for 90% of the entity's Turnover): 

Product/Service 
contributed 

52% 

13% 
17% 
1% 
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III. Operations

19. 

Total
National 1 15
International 0 0 0

20. 

a. Number of locations

National (No. of States)
International (No. of Countries) 31

IV. Employees
21. 

S.
No.

Total Male Female

EMPLOYEES
1. Permanent (D) 397 372 25
2. Other than Permanent (E) 104 104 0
3. 501 25

4. Permanent (F) 338 321 17
5. Other than Permanent (G) 0

585 17

S.
No

Total Male Female

DIFFERENTLY ABLED EMPLOYEES
1. Permanent (D) 0 0 0 0 0
2. Other than Permanent (E) 0 0 0 0 0
3. 0 0 0 0 0

4. Permanent (F) 1 1 0 0
5. Other than permanent (G) 0 0 0 0 0

1 1 0 0

22. 

Board of Directors  8* 1
Key Management Personnel 4 1

*Board of Directors include 3 KMPs.
23. Turnover rate for

FY 2024-25 FY 2023-24 FY 2022-23
(Turnover rate in the year prior to the 

Male Female Total Male Female Total Male Female Total
Permanent Employees

:H:ON'D.A. 

Number of locations where plants and/or operations/offices are situated: 

Location Number of Plants Number of offices 
16 

Markets served by the entity: 

Locations Number 
36 (including Union Territories) 

Contribution of exports as a percentage of the total turnover of the Company: 20.80% 

c. Brief of types of customers of the Company: Two major categories of the customers served by the Company are: 
Dealers: Dealing directly with the Company and selling to the distributors and end customers. 

• Institutional Customers: These include all Government agencies / Government bodies and other non-government entities. 

Details as at the end of Financial Year: 2024-25 
a. Employees and workers (including differently abled): 

Particulars (A) 

Total employees (D + E) 
WORKERS 

264 
6. Total workers (F + G) 602 

b. Differently abled Employees and workers: 

Particulars 

Total differently abled employees (D + E) 

DIEEEBE~II.Y ABLED WOBKEBS 

6. Total differently abled workers (F + G) 

Participation/lnclusion/Bepresentation of women 

permanent employees and workers 
Trend for the past three years: 

No. (B) 

476 

264 

(A) 

Total (A) 

% (B/ A) No. (C) % (Cl A) 

94% 6% 
100% 0% 
95% 5% 

95% 5% 
100% 0% 
97% 3% 

No. (B) % (B/ A) No. (C) % (Cl A) 

100% 

100% 

No. and percentaae of Females 
No. (B) % (Bl A) 

12.5% 
25% 

---
(Turnover rate in current FY) (Turnover rate in previous FY) 

previous FY) 

6% 20% 7% 7% 12% 7% 9% 28% 10% 
Permanent Workers .32% 0% .32% 1% 0% 1% 1% 0% 1% 
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V. 
24. 

S.
No.

Name of the holding/ 

Venture

% of shares 

listed entity
1 Honda Motor Co. Ltd., Japan Holding No

VI. CSR Details

A detailed report on CSR projects undertaken during the Financial Year 2024-25  has been provided in ‘Annexure - E’ to the Board’s Report.

VII. 

group from Redressal 
-

anism 

(Yes/No/ 

(If NA, 
then 

provide 
the 

-
plaints 

during 
the 

year

-
plaints 

pending 
resolu-
tion at 

the year

-
plaints 

during 
the 

year

-
plaints 

pending 
resolu-
tion at 

of the 
year

Communities No - 0 0 No 
complaints 

communities 
in any of the 
principle.

0 0 No 
complaints 

communities 
in any of the 
principles.

Investors 
(other
than 
shareholders)

No - 0 0 No investors 
are there 
other than 
shareholders 
of the 
Company.

0 0 No investors 
are there 
other than 
shareholders 
of the 
Company.

Shareholders Yes 0 0 No 
complaints 

shareholders 
in any of the 
principle.

0 0 No 
complaints 

shareholders 
in any of the 
principles.

Employees 
and
workers

Yes 0 0 No 
complaints 

employees 
and workers 
in any of the 
principle.

0 0 No 
complaints 

employees 
and workers 
in any of the 
principles.

Customers Yes
/hondaindiapower. com

0 0 No 
complaints 

customers 
in any of the 
principle.

0 0 No 
complaints 

customers 
in any of the 
principles.

Value Chain 
Partners

Yes 0 0 No 
complaints 

by the value 
chain
partners in 
any of
the principle.

0 0 No 
complaints 

by the value 
chain
partners in 
any of
the 
principles.

H:ON'D.A. 

Holding, Subsidiary and Associate Companies (including joint ventures) 

(a) Names of holding /subsidiary/ associate companies/ joint ventures 

Indicate whether holding/ 
subsidiary/ associate Subsidiary/ Associate/Joint 

companies/ joint ventures (A) 

25. (i) Whether CSR is applicable as per Section 135 of Companies Act, 2013 

(ii) Turnover (in Rs.) 

(iii) Net worth (in Rs.) 

Transparency and Disclosures Compliances 

held by 

0% 

Does the entity indicated at column A, 
participate in the Business Responsibility 
initiatives of the listed entity? (Yes/No) 

Yes 

79,423 lakh 

86,353Iakh 

26. Complaints/Grievances on any of the principles (Principles 1 to 9) under the National Guidelines on Responsible Business Conduct: 

Stakaholder Grl11Y811ce (If Yes, then provide web-link for grievance redress policy) FY (2024-25) PY (2023-24) 

Number Number Remarks Number Number Remarks 
whom Mech of com of com of com of com 

complaint Is 
received In Place filed filed reason) 

NA) 

close of close 

were filled by were filled by 

b:llg:rll'i:U:i.':1:i. bQodaiadiagQW~[ !::QIDliD~~~Q[~lio~~~lQ[~QDla~ 

were filled by were filled by 

bllg~r/L'l:JY:J.Yi. b12odaiodiagQYJ.lilC i;:gmladro iol1~u.1blicluglQad~ldgcu1mmllfEfl~~tbg4g gdf 

were filled by were filled by 

hllaL -
were filled by were filled by 

bnps·//www bQ□daiadiapQwec ~Qrn/adrnia/publi~IYPIQads/dQ~Yrnea!lfE§Ssfbg~p pdf 

were filled were filled 
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27. 
Material responsible business conduct and sustainability issues pertaining to environmental and social matters that present a risk 

implications, are as follows

S.
No.

Material
issue

opportunity 
mitigate

positive or negative

1 Product
Related

Opportunity The Company’s products comply with all applicable 
environmental and pollution control standards 
in every market where they are sold or used. This 
compliance is ensured through rigorous quality 
control measures supported by state of art in-
house equipment and technology. 

NA Positive

2 Process
Related

Risk The Company’s manufacturing process, developed 
with technical expertise and ongoing support from 
Honda Motor Co., Ltd., Japan, is among the safest, 

industry. This highly specialized process creates a 

competitors to replicate or match same standards 
of production.
However, the Company faces a continuing challenge 
from the dynamic and evolving landscape of global 
environmental regulations. Ensuring compliance 

continuous monitoring of legal developments 
and consistent awareness building among all 
stakeholders involved in process.

Your   Company    has   
technical collaboration 
agreement with Honda 
Motor Co. Ltd., Japan 
by virtue of which the 
Company has the reach 
to the best available 
processes.

Negative

3 Society
Related

Risk The Company operates in an environment where 
natural resources such as water and air are 
utilized in its operations. To ensure sustainable 
use, the Company has established the necessary 
infrastructure to minimize resource consumption 
and strives to restore natural resources wherever 
possible. Furthermore, the Company fully complies 
with all applicable laws and regulations related 
to waste management, as prescribed by relevant 
regulatory authorities from time to time.

Your    Company    has    a
well laid out and robust 
compliance organization 
whereby with the help 
of third parties and in-
house expertise, these 
are being taken care of.

Negative

Detail of the structures, policies and processes put in place towards adopting the NGRBC Principles and Core Elements.

P
1

P
2

P
3

P
4

P
5

P
6

P
7

P
8

P
9

1. a. Entity’s policy/policies covering each principle and its core 
elements of the NGRBCs.
(Yes/No)

Y Y Y Y Y Y Y Y Y

b. Y Y Y Y Y Y Y Y Y
c. Web Link of the Policies  The policies can be accessed via the link 

and some internal policies applicable to employees are 
available on Company’s intranet.

2. Whether the policies are translated into procedures. (Yes / No) Y Y Y Y Y Y Y Y Y
3. Do the enlisted policies extend to value chain partners? (Yes/No) Y Y Y N Y Y Y Y Y
4.

standards (e.g. Forest Stewardship Council, Fairtrade, Rainforest Alliance, 
Trustee) standards (e.g.SA 8000, OHSAS, ISO, BIS) adopted by the entity and 
mapped to each principle.

The Company policies incorporate Indian and global best 
practices. The Company is an ISO 9001 Company and 

Standards.

:H:ON'D.A. 

Overview of the Company's material responsible business conduct issues. 

or an opportunity to our business, rationale for identifying the same, approach to adapt or mitigate the risk alongwith its financial 

Indicate Rationale for identifying the risk / opportunity In case of risk, Financial implications 
whether approach to adapt or of the risk or 

identified risk or opportunity (Indicate 

(R/0) implications) 

most efficient and technologically advanced in the 

significant entry barrier, making it difficult for new 

demands significant investment in infrastructure, 

SECTION B: MANAGEMENT AND PROCESS DISCLOSURES 

Disclosure Questions 

Policy and management processes 

Board's approval of the policies: (Yes/No) 

bttps : LLwww.bo□dai□diapowe[ cornLi□~estocsLpolicies 

Name of the national and international codes/certifications/labels/ 

also certified with ISO 14001 and is compliant with BIS 
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5.
timelines, if any.

The Company is working to minimize the impact of its 
activities on the environment by reducing carbon emission 

2024-25 2025-26
29.77 tons 42.74 tons

targets along-with reasons in case the same are not met. 35.98 tons, surpassing the estimated target of 29.77 tons

7.
The basic principle of the Company being a Company that society wants to exist, guides our operations beyond legal 

compliance, driving us to produce and sell environmentally friendly products that meet all regulatory standards.Our production and 
distribution processes follow strict waste management protocols, minimize natural resource use, and support resource restoration 
wherever possible, always operating in alignment with our core principle of sustainability and social responsibility.

8. Highest authority responsible for implementation and oversight of the 
Business Responsibility policy (ies).

Yes, the Company has formed a Steering Committee to
strategize the business and the way it must be conducted. 
The Committee consists of Senior Management Team 
including all the Executive Directors of the Company as 
its Members.

9. responsible for decision making on sustainability related issues? (Yes / No). 
If yes, provide details.

10.

P 1 Any other Committee
(Annually/ Half yearly/ Quarterly/ Any other – 

P 2 P 3 P 4 P 5 P 6 P 7 P 8 P 9 P 1 P 2 P 3 P 4 P 5 P 6 P 7 P 8 P 9
Performance against above 
policies and follow up action

Y Y Y Y Y Y Y Y Monthly Review

Compliance with statutory 
requirements of relevance to   the   

any  non-compliances

Y Y Y Y Y Y Y Y The Company complies with all statutory
requirements to the extent applicable and are being 

reviewed monthly

11. Has the entity carried out independent assessment/ evaluation of the 
working of its policies by an external agency? (Yes/No). If yes, provide the 
name of the agency.

P 1 P 2 P 3 P 4 P 5 P 6 P 7 P 8 P 9
No. The Internal Auditors, Secretarial Auditors, and 
ISO Auditors review the implementation of the policies 
periodically. However, no dedicated audit has been 

12.

SECTION C: PRINCIPLE 

PRINCIPLE 1

Segment
of training and 

programs held

% of persons in 

Board of
Directors

4
1.  Business performance updates
2.  Business & sustainability strategy
3.  Risk Management plan
4.  Governance, compliance, and regulatory updates

Key
Managerial 
Personnel

4
1. Honda Code of Conduct
2. Vigil Mechanism/Business Ethics Proposal Line/Anti-bribery
3. POSH

Employees 
other than 
BOD and 
KMPs

24
Comprehensive training programs are designed to cover all critical competencies 
outlined in the Company’s Competency Framework, ensuring employees are equipped 
with the necessary skills, knowledge, and behaviours required for excellence in their 
roles. These programs also encompass in-depth modules on compliance policies, the 
company’s Code of Conduct, and ethical workplace practices.

Workers 4 Behavioural aspects covering open communication, teamwork and change 
management

H:ON'D.A. 

Specific commitments, goals and targets set by the entity with defined 

as per the taraets below: 
I 
I 

6. Performance of the entity against specific commitments, goals and In the FY 2024-25, the Company achieved a reduction of 

Governance leadership and oversiaht 
Statement by Director responsible for the business responsibility report, highlighting ESG related challenges, targets and 
achievements. 

Does the entity have a specified Committee of the Board/ Director 

Details of Review of NGRBCs by the Company: 

Indicate whether review was undertaken by Frequency 
Subject for Review Director/ Committee of the Board/ 

please specifv) 
I I I I I I I I 

principles, and rectification of 

I I I I I I I 

conducted by external auditors specifically for this purpose. 

If answer to question (1) above is "No" i.e. not all Principles are covered by a policy, reasons to be stated: Not applicable 

WISE PERFORMANCE DISCLOSURE 

_____ Businesses should conduct and govern themselves with integrity and in a manner that is Ethical, Transparent and Accountable. 

Essential Indicators 
1. Percentage coverage by training and awareness programs on any of the principles during the Financial Vear: 

Total number Topics/ principles covered under the training and its impact 
respective category 

awareness covered by the 
awareness proarams 

The Board of Directors & the KM P's are familiarized inter alia on the following: 100% 

100% 

75% 

70% 
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Not applicable

The Company has anti-corruption and anti-bribery policy, which explains the dos and don’ts with respect to these policies and the laws 
as applicable. Further, the Company has a process in place to regularly update all concerned with respect to these policies. The policy is 
available on the intranet/website of the Company and can be assessed at 

NIL

Number of complaints received in relation to 0 No such complaint was 
received during the FY 24-25

0 No such complaint was received 
during the FY 23-24

Number of complaints received in relation to 0 No such complaint was 
received during the FY 24-25

0 No such complaint was received 
during the FY 23-24

Not applicable

FY 2024-25 PY 2023-24 

Number of days of accounts payables 55 50

Provide details of concentration of purchases and sales with trading houses, dealers, and related parties along- 
with loans and advances & investments, with related parties, in the following format

Parameter

Concentration 
of Purchases

a.i) Purchases from trading houses 158,417,521.37 204,120,000

ii) Total purchases 3,724,154,053.74

iii) 

b. Number of trading houses where purchases are made 14 14

c.i) Purchases from top 10 trading houses 158,302,183.57 204,420,000

ii) Total purchases from trading houses 158,417,521.37 204,120,000

iii) 

Parameter

Concentration 
of Sales

a.i) Sales to dealer / distributors 8,835,771,971

ii) Total Sales 7,942,257,000

iii) 

b. Number of dealers / distributors to whom sales are made 527 570

c.i) Sales to top 10 dealers / distributors 4,585,991,322

ii) Total Sales to dealer / distributors 8,835,771,971

iii) 

:H:ON'D.A. 

2. Details of fines / penalties / punishment / award / compounding fees / settlement amount paid in proceedings (by the Company or by 
Directors/ KMPs) with regulators/ law enforcement agencies/ judicial institutions, in the Financial Year on the basis of materiality as 
specified in Regulation 30 of SEBI (LODR) Regulations, 2015 and as disclosed on the Company's website: 

No fines or other kinds of penalties were levied during the reporting period which were material in nature. 

3. Of the instances disclosed in Question 2 above, details of the Appeal/ Revision preferred in cases where monetary or non-monetary 
action has been appealed. 

4. Does the entity have an anti-corruption or anti-bribery policy? If yes, provide details in brief and if available, provide a web-link to the 
policy. 

bttps· //www.hondaiodiapower.com/admin/public/uploads/document/rs4jy6hSkw.pdf _ 
5. Number of Directors/KMPs/employees/workers against whom disciplinary action was taken by any law enforcement agency for the 

charges of bribery/ corruption: 

6. Details of complaints regarding conflict of interest 

FY (2024-25) PY (2023-24) 

Number Remarks Number Remarks 

issues of Conflict of Interest of the Directors 

issues of Conflict of Interest of the KMPs 

7. Details of any corrective action taken or underway on issues related to fines / penalties / action taken by regulators / law enforcement 
agencies/ judicial institutions, on cases of corruption and conflicts of interest: 

8. Number of days of accounts payables ((Accounts payable *365) / Cost of goods/services procured): 

(Current Financial Year) (Previous Financial Year) 

9. Openness of business -

Metrics FY (2024-25) PY (2023-24) 

5,245,630,000 

Purchases from trading houses as % of total purchases 4.25% 3.89% 

Purchases from top 10 trading houses as % of total purchases from trading houses 99.93% 100% 

Metrics FY (2024-25) PY (2023-24) 

6,955,558,764 

9,890,662,000 

Sales to dealer/ distributors as % of total sales 88% 89% 

2,282,876,782 

6,955,558,764 

Sales to top 10 dealers / distributors as % of total sales to dealer/ distributors 33% 52% 
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Parameter

Share of RPTs 
in

a.i) Purchases (Purchases with related parties) 8,817,140,000

ii) Total Purchases 5,80,15,59,000 

iii) 

b.i) Sales (Sales to related parties) 1,857,187,000 3,990,184,032

ii) Total Sales 7,942,257,000

iii) 

c.i)  Loans & advances given to related parties 0 0

ii) Total loans & advances 0 0

iii) - -

d.i) Investments in related parties 0 0

ii) Total Investments made 0 0

iii)  - -

programmes held
2 (safety, ESG, CO2, compliance & risk management)

details of the same.

Yes. The Code of Conduct for Board and Senior Management team members has been adopted by the Board. If a Director has or could 
have such an interest, they must disclose it to the Board and refrain from participating in discussions on, casting votes for, or otherwise 

Each year, the Board members and management certify their compliance with the Code of Conduct. Please refer to the link for the policy 
wer.com/admin/public/uploads/document/852tcJ8g4n.pdf 

The Company receives declarations from its Directors, disclosing details of related parties/parties in which they have interest, which are 
placed before the Board of Directors at its meetings. These disclosures help the Company and the Board of Directors in evaluating the 

PRINCIPLE 

R&D To make the products and processes meet the regulatory requirement and to be environment 
friendly, the Company has entered into an agreement with the Honda Motor Co. Ltd., Japan (HM) 
for providing the latest globally recognized technologies to the Company. Additionally, under the 
agreement, the Company’s workforce gets training in adopting the processes and technologies 
in the best possible manner. The Company, in lieu thereof, pays a certain percentage of the sales 
value in the form of royalty to HM. Since the Company pays royalty for products/processes/
updated technology and usage of brand name, value of the percentage against the environment 
and social impact cannot be ascertained.

Capex NA

Yes.

The Company is following e-waste management rules (through its distribution channel partners) as well as Plastic Waste Management 
rules & hazardous waste management rules ensuring compliance with legal requirements which meets all necessary requirement of legal 
standard for waste management.

H:ON'D.A. 

Metrics FY (2024-25) PY (2023-24) 

1,47,60,39,938 

4,307,756,000 

Purchases (Purchases with related parties as% of Total Purchases) 20% 25% 

9,890,662,000 

Sales (Sales to related parties as% of Total Sales) 23% 40% 

Loans & advances given to related parties as% of Total loans & advances 

Investments in related parties as% of Total Investments made 

Leadership Indicators 
1. Awareness programs conducted for value chain partners on any of the principles during the Financial Year: 

Total number of Percentage of value chain partners covered 
awareness Topics / principles covered under the training (by value of business done with such 

partners) under the awareness programmes 
Sustainabilitv 34.91% 

2. Does the entity have processes in place to avoid/ manage conflict of interests involving members of the Board? (Yes/No) If Yes, provide 

influencing decisions about such matters. 

https://www.hondaindiapo 

possibility of any present or potential conflict of interest. 

---~2 : Businesses should provide goods and services in a manner that is sustainable and safe. 

Essential Indicators 
1. Percentage of R & D and capital expenditure (capex) investments in specific technologies to improve the environmental and social 

impacts of product and processes to total R & D and capex investments made by the entity, respectively. 

FY (2024-25) PY (2023-24) Details of improvements in environmental and social impacts 
0.00% 0.00% 

0.00% 0.00% 

2. a. Does the entity have procedures in place for sustainable sourcing? : 

b. If yes, what percentage of inputs were sourced sustainably? :88.24% inputs were sourced sustainably. 

3. Describe the processes in place to safely reclaim your products for reusing, recycling and disposing at the end of life, for Plastics 
(including packaging), E-Waste, Hazardous Waste, Other Waste. 
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address the same.

Yes, Extended Producer Responsibility (EPR) is applicable to the Company’s activities. Plastic waste generated in the market from product 

packaging waste as per the EPR plan submitted to the Pollution Control Board.

No such assessment was made during the reporting period.

Not applicable

FY 2024-25
Current Financial Year*

FY  2023-24
Previous Financial Year

Aluminum NIL
* The activity started in the FY 2024-25.

Re-Used Safely Disposed Re-Used Safely Disposed
Plastics (including packaging) - 198MT - - 177 MT -
E-waste - - - - - -
Hazardous waste - - - - - -
Other waste - - - - - -

 During the period under review, the Company did not directly reclaim any product or its packaging material.

PRINCIPLE 3

Category

% % % % % 

Permanent employees

Male 372 372 372 0 0 0

Female 25 25 25 0   0 4

Other 0  0 0 0 0 0 0 0

Total 397 397 397 4

Other than permanent employees

Male - - - - - - - - - - -

Female - - - - - - - - - - -

Other - - - - - - - - - - -

Total - - - - - - - - - - -

Well-being of employees, not directly hired by the Company, is secured under the clause in the agreement entered between the Company 
and the agency providing the manpower.

:H:ON'D.A. 

4. Whether Extended Producer Responsibility (EPR) is applicable to the Company's activities (Yes/ No). If yes, whether the waste collection 
plan is in line with the Extended Producer Responsibility (EPR) plan submitted to Pollution Control Boards? If not, provide steps taken to 

packaging is managed in accordance with Plastic Waste Management Rules. The Company is required to collect 100% of the plastic 

Leadership Indicators 

1. Has the entity conducted Life Cycle Perspective / Assessments (LCA) for any of its products: 

2. If there are any significant social or environmental concerns and/or risks arising from production or disposal of your products/ services, 
as identified in the Life Cycle Perspective / Assessments (LCA) or through any other means, briefly describe the same along-with action 
taken to mitigate the same. 

3. Percentage of recycled or reused input material to total material (by value) used in production: 

Indicate Input Material Recycled or re-used input material to total material 

29.33 MT I 1890 MT= 1.55% 

4. Of the products and packaging reclaimed at end of life of products, amount (in metric tonnes) reused, recycled, and safely disposed, as 
per the following format: 

FY 2024-2025 Current Financial Year PY 2023-2024 Previous Financial Year 

Recycled Recycled 

5. Reclaimed products and their packaging materials (as percentage of products sold) for each product category. 

_____ : Businesses should respect and promote the well-being of all employees, including those in their value chains. 

Essential Indicators 

1.a. Details of measures for the well-being of employees: 

% of employees covered by 

Total(A) Health insurance Accident insurance Maternity benefits Paternity Benefits Day Care facilities 

Number Number Number Number Number 
(B) (B/ A) (C) (C/ A) (D) (D/ A) (E) (E/ A) (F) (FIA) 

100% 100% 306 82% 0% 

100% 100% 16 64% 16% 

0% 0% 0% 

100% 100% 16 4% 306 77% 1% 
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Category

Total % % % % % 

Male 321 321 321 0 0 321 0

Female 17 17 17 15 - -

Other 0 0 0 0 0 - - 0

Total 338 338 338 15 321

Male 172 172 172 - - - - - -

Female - - - - - - - - - - -

Other - - - - - -

Total 172 172 172 - - - - - -

format:

FY 2024-25 PY 2023-24
i) Cost incurred on wellbeing measures (well-being measures means well-being of employees and workers 

(including male, female, permanent and other than permanent employees and workers)
918

ii) Total revenue of the company 79,423   98,907
iii)  

No. of employees 

a % of total 
employees

a % of total the authority 

No. of employees 

a % of total 
employees

the authority 

PF Yes Yes
Gratuity N/A N/A
ESI - - - Yes
Superannuation/ NPS N/A N/A N/A N/A

Yes.

The Company is committed to ensure that existing employees, job applicants and workers are treated fairly in an environment which is free 
from any form of discrimination. We are an equal opportunity workplace with gender neutral compensation policies and norms. Our diversity 
and equal opportunity policy can be assessed at 

Permanent employees
Gender Return to work rate Retention rate Return to work rate Retention rate

Male NA NA NA NA
Female
Other 0 0 0 0
Total

H:ON'D.A. 

b. Details of measures for the well-being of workers: 

% of workers covered by 

Health insurance Accident insurance Maternity benefits Paternity Benefits Day Care facilities 

Number Number Number Number Number 
(A) (B) (BIA) (C) (CIA) (D) (DIA) (E) (E/A) (F) (FI A) 

Permanent workers 

100% 100% 100% 0% 

100% 100% 88% 6 60% 

0% 0% 0% 

100% 100% 4% 95% 6 60% 

Other than permanent workers 

100% 100% 

100% 100% 

c. Spending on measures towards well-being of employees and workers (including permanent and other than permanent) in the following 

965 

Cost incurred on wellbeing measures as a % of total revenue of the company 1.16% 0.98% 

2. Details of retirement benefit 

Benefits FY(2024 25) PY (2023-24) 
No. of workers Deducted and No. of workers Deducted and 

covered as covered as deposited with covered as covered as a % deposited with 
oftotal workers 

workers (YININ.A.) (YININ.A.) 
100% 100% 100% 100% 

100% 100% 100% 100% 

16.10% 29% 

43% 36% 

3. Accessibility of workplaces 

Are the premises / offices of the entity accessible to differently abled employees and workers, as per the requirements of the Rights of 
Persons with Disabilities Act, 2016? If not, whether any steps are being taken by the entity in this regard. 

4. Does the entity have an equal opportunity policy as per the Rights of Persons with Disabilities Act, 2016? - If so, provide a web-link to 
the policy. 

https· //www hondaiodiapower com/admin/public/uploads/document/8641gm2233 pdf 

5. Return to work and Retention rates of permanent employees and workers that took parental leave. 

Permanent workers 

100% 100% 100% 100% 

100% 100% 100% 100% 
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Yes/
No

Permanent Workers
Yes

Grievance redressal mechanism is available at all locations of the Company. Grievances 
can be raised through dedicated e-mail or through drop boxes available at Factory and 

and all the grievances that are received through different platforms are 
directed to the Business Ethics Committee and resolved as per the laid down procedures.

Other than Permanent Workers
Permanent Employees
Other than Permanent Employees

The Company does not have any trade union.

Category
On Health and safety 

measures
On Health and safety 

measures

Employees
Male 372 292 143 378 281 321
Female 25 20 15 25 22
Other 0 - - - - 0 - - - -
Total 397 302 158 403 297 343

Male 321 300 123 322 55 322
Female 17 17 12 17 0 17
Other 0 - - - - 0 - - - -
Total 338 317 135 339 55 339

Category

Employees
Male 372 351 378 355
Female 25 22 25 22
Other - - - - - -
Total 397 373 403 377

Male 321 321 322 322
Female 17 17 17 17
Other - - - - - -
Total 338 338 339 339

10. Health and safety management system:

•

Yes, occupational health and safety management system has been implemented by the entity. It covers the entire operations including 

• 

monitoring and reporting and is the key driver for controlling the risk of EHS in business. The risk management process encompasses 

• 

The Company has placed suggestion boxes at various places in the factory for workers to report any issue including work related 
hazard. An Occupational Safety & Health Committee has also been set up which takes care of any type of hazards by way of conducting 

:H:ON'D.A. 

6. Is there a mechanism available to receive and redress grievances for the following categories of employees and workers? 

If yes, details of the mechanism in brief. {If yes, then give details of the mechanism in brief) 

Head Office 

7. Membership of employees and worker in association (s) or Unions recognized by the listed entity: 

8. Details of training given to employees and workers: 

FY (2024-25) PY (2023-24) 
Total (A) On Skill upgradation Total (D) On Skill upgradation 

No.(B) % (B/ A) No.(C) % (C/A) No. (E) % (E/ D) No. (F) % (F / D) 

78% 38% 74% 80% 
80% 60% 16 64% 88% 

76% 40% 74% 85% 
Workers 

94% 38% 17% 100% 
100% 70% 0% 100% 

94% 40% 16% 100% 

9. Details of performance and career development reviews of employees and worker: 

FY (2024-25) PY (2023-24) 
Total (A) No.(B) % (B/ A) Total (D) No.(E) % (E/ D) 

94% 
88% 

94% 
Workers 

100% 
100% 

100% 

Implementation of occupational health and safety management system by the Company along with the coverage. 

manufacturing facilities and offices. Systems have been implemented in accordance with the applicable standards. 

Processes used to identify work-related hazards and assess risks on a routine and non-routine basis by the Company. 

94% 
88% 

94% 

100% 
100% 

100% 

The Company has in place systematic risk management process to identify and control all the hazards in manufacturing and offices. 
Moreover, it has a well-defined Risk Management framework that is designed to enable risks identification, assessment, mitigation, 

a spectrum of strategic, operational, financial and compliance risks that your Company is exposed to. 

Whether the entity have processes for workers to report the work-related hazards and to remove themselves from such risks? 

audits at specified intervals and to take counter measures against any observation in this regard. 
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• 

nursing staff. 

Beside this all the employees are covered under Group Accident Policy taken by the Company with well recognized insurer.

The Company conducts annual health Check-up of employees and workers. To promote health and well-being of its workers and 
employees, access to various wellness workshops, in addition to annual medical check-up, is provided.

Category PY (2023- 

Lost Time Injury Frequency Rate (LTIFR) (per one million-person hours worked) Employees NIL NIL

Workers NIL NIL

Total recordable work-related injuries Employees NIL NIL

Workers NIL NIL

No. of fatalities Employees NIL NIL

Workers NIL NIL

High consequence works related injury or ill-health (excluding fatalities) Employees NIL NIL

Workers NIL NIL

Occupational health and safety are a priority for the Company and everyone at the Company is responsible for it. As a responsible employer, 
organization- wide Health and safety policies and procedures are in place.

nursing Center in case of any untoward incident, on site ambulance and a contract for providing emergency medical services, if required, 
with a nearby reputed Hospital. The Company regularly provides annual preventive health checks for all its employees.

Filed during the 
year

Pending resolution 
at the end of year

Filed during the 
year

Pending resolution at 
the end of year

Working Conditions 0 0 - 0 0 -

Health and Safety 0 0 - 0 0 -

14. Assessments for the year:

Health and safety practices

Working Conditions

15. 

No action was required to be taken as the Company did not have any Loss Time Injuries during the reporting period. Effectiveness of 
corrective actions deployment is being checked during safety Audits.

family/nominee.

The Company incorporates compliances clauses in all contracts to mandate statutory adherence. Further due diligence is performed while 
onboarding the partners to evaluate their compliances capabilities.

H:ON'D.A. 

Do the employees/workers of the entity have access to non-occupational medical and healthcare services? 

Yes, medical Center and first aid facilities are available for both employees and workers with a qualified medical professional and the 

11. Details of safety related incidents: 

Safety Incident/Number FY (2024-25) 24) 

12. Describe the measures taken by the entity to ensure a safe and healthy workplace. 

Your Company firmly believes in providing a safe, supportive and friendly workplace environment - a workplace where our values come to 
life through supporting behaviours. As a first barrier against any unsafe situation, all the employees are given training at regular intervals, 
this is further strengthened by providing safety gears to the workers working at shopfloors. The Company has in place a full-fledged 

13. Number of Complaints on the following made by employees and workers: 

FY (2024-25) PY (2023-24) 

Remarks Remarks 

% of plants and offices that were assessed (by entity or statutory authorities or third parties) 

100% 

100% 

Details of any corrective action taken or underway to address safety-related incidents (if any) and on significant risks/ concerns arising 
from assessments of health and safety practices and working conditions. 

Leadership Indicators 
1. Details of life insurance or any compensatory package extended by the Company in the event of death of employees and workers: 

The Company provides life insurance benefit to its employees/workers wherein in case of death, life insurance benefit is provided to the 

2. The measures undertaken by the Company to ensure that statutory dues have been deducted and deposited by the value chain partners. 
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Employees 0 0 0 0
Workers 0 0 0 0

from retirement or termination of employment?
The Company currently does not provide any transition assistance programs.

Health and safety practices
Working Conditions

The Company is dedicated to developing the supply chain that co-exist and co-prosper with local society by actively promoting sustainable 
initiatives.

 Not required.
PRINCIPLE 4:

with them to develop strategies to manage and mitigate any potential risks or negative impacts.

Advertisement, Community Meetings, 
of 
engagement

engagement

Employees No 1. Business plan communication
2. Senior leadership engagements
3. Wellness sessions
4. Training programs and

onboarding sessions
5. Internal communication

Quarterly 
Need Based
Regularly 
Regularly

Regularly
Annually

Business and performance updates
Developing high level of management competence.
Physical and mental wellbeing sessions 
New skills, learning and development.

Exchange of Information and Activities undertaken
Belongingness to the Company

Shareholders No - Annual General Meeting
- E-Mail
- Newspaper publications

Quarterly/ 
Annual Governance etc.

Suppliers/
Service 
Provider

No - E-mail
- Supplier convention
- Meeting with concerned functions

As and when 
required/ 
Annual

Process refresh, engagement

Government 
Agencies/ 
Tax 
Authorities

No - Press Releases,
- Quarterly Results,
- Annual Reports,
- Sustainability Reports,

As 
stipulated

Reporting requirements, Statutory Compliances 
and resolution of issues

Dealers/ 
Distributors

No - Email, sms, advertisement, website, 
 social media, physical meetings,
 dealer convention

Regular Customer satisfaction

Communities Yes Community interactions Regular CSR interventions

:H:ON'D.A. 

3. The number of employees / workers having suffered high consequence work-related injury/ill-health/fatalities (as reported in Q11 of 
Essential Indicators above), who have been rehabilitated and placed in suitable employment or whose family members have been placed 
in suitable employment: 

Total no. of affected employees/ No. of employees / workers that are rehabilitated and placed in suitable 
workers employment or whose family members have been placed in suitable employment 

FY (2024-25) PY (2023-24) FY (2024-25) PY (2023-24) 

4. The Company's transition assistance programs to facilitate continued employability and the management of career endings resulting 

5. Details on assessment of value chain partners: 

% of value chain partners (by value of business done with such partners) that were assessed 
100% 

6. Provide details of any corrective actions taken or underway to address significant risks / concerns arising from assessments of health 
and safety practices and working conditions of value chain partners. 

_____ Businesses should respect the interests of and be responsive to all their stakeholders. 

Essential Indicators 
1. The processes followed for identifying key stakeholder groups of the Company. 

Key Stakeholders are identified based on the influence they have on the Company and its strategic decision making. Subsequent to this, the 
identified lot is grouped based on the needs, the nature of influence, the role in the overall corporate structure. Thus, the Company engages 

2. Stakeholder groups identified as key for the entity and the frequency of engagement with each stakeholder group. 

Stakeholder Whether Channels of communication (Email, Frequency 
Group identified as SMS, Newspaper, Pamphlets, Purpose and scope of engagement including 

Vulnerable and key topics and concerns raised during such 
Marginalized Notice Board, Website, others) 

Group 

6. Engagement Survey 

Company's financial performance and Corporate 

- Stock Exchange filings 



Page | 59

The Company has set up various committees on economic and ESG governance and performance monitoring. These committees are 
the CSR Committee, Risk Management Committee comprising of Independent Director as a member of the Committee, Stakeholder’s 
Relationship Committee chaired by the Independent Director, Investor cell etc.

Yes. Based on the discussion with local Communities and local Administration, the Company plans CSR interventions. A periodic 
inspection/ progress vis-à- vis the plan is conducted to undertake further activities. Based on periodic communication with the Works 
Committee, comprising of Members from Shop Floor area, the Company devise the procedures and policies for upkeeping of facilities 
meant for them.

 The Company did not identify any stakeholders group as vulnerable/marginalized.

PRINCIPLE 

Category
Total No. of employees/ % Total No. of employees/ % 

Employees
Permanent 397 397 403 403
Other than permanent 104 104 109 109
Total Employees 589 589 512 512

Permanent 338 338 339 339
Other than permanent 297 297
Total Workers

Category
More than Minimum More than Minimum 

Employees
Permanent
Male 372 372 378 378
Female 25 25 25 25
Other - - - - - - - - - -
Other than Permanent
Male 172 172 109 109
Female - - - -
Other - -

Permanent
Male  321 321 321 322 322
Female  17 17 17 17 17
Other
Other than Permanent
Male
Female 1
Other - -

H:ON'D.A. 

Leadership Indicators 

1. The processes for consultation between stakeholders and the Board on economic, environmental, and social topics or if consultation is 
delegated, how is such feedback from such consultations provided to the Board. 

2. Whether stakeholder consultation is used to support the identification and management of environmental, and social topics (Yes/ No). 
If so, provide details of instances as to how the input received from stakeholders on these topics were incorporated into policies and 
activities of the entity. 

3. Instances of engagement with, and actions taken to, address the concerns of vulnerable/ marginalized stakeholder groups. 

____ 5: Businesses should respect and promote Human Rights. 

Essential Indicators 

1. Employees and workers who have been provided training on human rights issues and policy(ies ): 

FY (2024-25) PY (2023-24) 

(A) workers covered (B) (B/ A) (C) workers covered (D) (D/C) 

100% 100% 

100% 100% 

100% 100% 

Workers 
100% 100% 

264 264 100% 100% 

602 602 100% 636 636 100% 

2. Details of minimum wages paid to employees and workers: 

FY (2024-25) PY (2023-24) 
Equal to Minimum Equal to Minimum 

Total (A) Waae Waae Total (D) Waae Waae 
No.CB) I % (B /A) No.CC) I % (C/A) No. CEl %(E/D) No.IF) %(F /D) 

100% 100% 

100% 100% 

100% 100% 

Workers 

100% 100% 100% 
100% 100% 100% 

263 
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Male Female Other
Median 

remuneration/ 
Median 

remuneration/ 
Median 

remuneration/ 

Board of Directors (BoD)* 3 1822738 - - - -

Key Managerial Personnel 3 1822738 1 - -
Employees other than Bod and  KMP# 357 100317 24 77721 - -
Workers## 321 17

* Includes Managing Director and Whole-time Directors.
# Includes employees who have served for the full year, for median remuneration and excludes workers. ## Includes workers who have
served for the full year, for median remuneration.

Gross wages paid to females 3,52,58,821.00
Total wages 1,11,07,00,000.00

Business Ethics Proposal Line overseen by Business Ethics Committee and POSH committee.

Individuals can raise the Human Rights concerns to Business Ethics Proposal line and POSH committee, these two committees investigates 
the matter and provides resolution in line with Honda’s Business ethics driven by Honda Philosophy. To ensure the adherence of all human 
rights, annual Honda Corporate Governance audit is conducted at Entity level and Division level to identify risks and action plans are made 

Filed during 
the year

Pending resolution 
at the end of year

Filed during 
the year

Pending resolution 
at the end of year

Sexual Harassment NIL NIL - NIL NIL -

Discrimination at workplace NIL NIL - NIL NIL -

Child Labour NIL NIL - NIL NIL -

Forced Labour/Involuntary Labour NIL NIL - NIL NIL -

Wages NIL NIL - NIL NIL -

Other human rights related issues NIL NIL - NIL NIL -

FY 2024-25 PY  2023-24

i) Total Complaints reported under Sexual Harassment on of Women at
Workplace (Prevention, Prohibition and Redressal) Act, 2013 (POSH)

0 0

iii) 
iv) Complaints on POSH upheld 0 0

The BEPL policy expressly provides that no discrimination or harassment shall take place against the complainant.

The Company includes human rights requirements as a part of its business agreements and contracts.

:H:ON'D.A. 

3. Details of remuneration/salary/wages 

a. Median remuneration/wages (Rs.) 

Number 
salary/ wages 
of respective 

category (monthly) 

43266 

b. Gross wages paid to females as % of total wages paid by the entity: 

Number 

Gross wages paid to females (Gross wages paid to females as% of total wages) 

Number 
salary/wages of salary/ wages of 

respective category respective category 
(monthly) (monthly) 

271061 

52556 

FY (2024-25) PY (2023-24) 
2,69,70,115.00 

1,06,32,00,000.00 

3.17% 2.54% 

4. Focal point (Individual/ Committee) responsible for addressing Human Rights impacts or issues caused or contributed to by the 
business? 

5 Internal mechanisms in place to redress grievances related to Human Rights issues? 

to mitigate the identified risks. 

6. Number of Complaints on the following made by employees and workers: 

FY (2024-25) PY (2023-24) 

Remarks Remarks 

7. Complaints filed under the Sexual Harassment of Women at Workplace (Prevention, Prohibition and Redressal) Act, 2013 

Current Financial Vear Previous Financial Vear 

Complaints on POSH as a % of female employees / workers 0% 0% 

8. Mechanisms to prevent adverse consequences to the complainant in discrimination and harassment cases. 

9. Do Human Rights requirements form part of your business agreements and contracts? 
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10. Assessments for the year:

Child labour
Forced/involuntary labour
Sexual harassment
Discrimination at workplace
Wages
Others

Not applicable
Leadership

complaints, however as a proactive approach the business processes are timely reviewed and updated with respect to best human rights 
practices.

The Human Rights due diligence encompasses all Honda Processes and the conduct of individuals involved. 

Yes, the Company has the necessary infrastructure in place to make the workplaces accessible to differently abled employees and visitors.

Sexual harassment
Discrimination at workplace
Child Labour
Forced Labour/Involuntary Labour
Wages
Others

 Not applicable
PRINCIPLE 6: B

Parameter FY 2024-2025 
(Current Financial Year)

PY 2023-2024 
(Previous Financial Year)

Total electricity consumption (A) - -
Total fuel consumption (B) - -
Energy consumption through other sources (C) - -

- -

Total electricity consumption (D) 9,322 GJ 9,750 GJ
Total fuel consumption (E) 35,507 GJ
Energy consumption through other sources (F) - -

44,829 GJ
44,829 GJ

Energy intensity per rupee of turnover
(Total energy consumed / Revenue from operations)

0.47

(Total energy consumed / Revenue from operations adjusted for PPP)
0.47

0.20 GJ/Unit Production 0.22 GJ/Unit Production

external agency. 
Yes, the assessment was carried out by E&Y during their internal audit function.

H:ON'D.A. 

% of plants and offices that were assessed (by entity or statutory authorities or third parties) 
100% 
100% 
100% 
100% 
100% 
100% 

11 . Details of corrective actions taken or underway to address significant risks / concerns arising from the assessments at Question 9 above. 

Indicators 
1. Details of a business process being modified / introduced as a result of addressing Human Rights grievances/complaints. 

Not applicable as no grievances / complaints were received on Human Rights. No major risks were identified w.r.t. to human rights/ 

2. Details of the scope and coverage of any Human Rights due diligence conducted. 

3. Is the premise/office of the entity accessible to differently abled visitors, as per the requirements of the Rights of Persons with Disabilities 
Act, 2016? 

4. Details on assessment of value chain partners: 

% of value chain partners (by value of business done with such partners) that were assessed 
100% (Part Suppliers) 

5. Provide details of any corrective actions taken or underway to address significant risks / concerns arising from the assessments at 
Question 4 above. 

usinesses should respect and make efforts to protect and restore the environment. 

Essential Indicators 

1. Details of total energy consumption (in Joules or multiples) and energy intensity: 

From renewable sources 

Total enerav consumed from renewable sources (A+B+C) 
From non-renewable sources 

36,717 GJ 

Total eneraY consumed from non-renewable sources (D+E+F) 46467 GJ 
Total energy consumed (A+B+C+D+E+F) 46467 GJ 

0.56 

Energy intensity per rupee of turnover adjusted for Purchasing Power Parity (PPP) 0.56 

Enerav intensitv in terms of Phvsical output 

Note: Indicate if any independent assessment/ evaluation/assurance has been carried out by an external agency? (Y /N) If yes, name of the 
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Scheme of the Government of India.

Parameter
Water withdrawal by source (in kiloliters)
(i) Surface water - -
(ii) Groundwater
(iii) Third party water - -
(iv) Seawater / desalinated water - -
(v) Others - -

Total volume of water consumption (in kiloliters)
Water intensity per rupee of turnover (Total water consumption / Revenue from operations) 0.70
Water intensity per rupee of turnover adjusted for Purchasing Power Parity (PPP) (Total water 
consumption / Revenue from operations adjusted for PPP)

0.70

Water intensity in terms of physical output 0.25 KL/Unit 
Production

0.31 KL/Unit 
Production

external agency. 

Parameter FY 2024-25
(Current Financial Year)

PY 2023-24
(Previous Financial Year)

(i) To Surface water - -
- No treatment - -

- -
(ii) To Groundwater - -

- No treatment - -
- -

(iii)  To Seawater - -
-No treatment - -

- -
(iv)  Sent to third parties - -

-No treatment - -
- -

(v) Others - -
-No treatment - -

- -
- -

also used for horticulture and is further processed through an Ultra Filtration (UF) system before being supplied to the Industrial RO  plant.  
The remaining treated water is released as per the procedure laid down by the concerned authority.

 Yes. The Company arranged water audit by M/s Laghu Udyog Bharati, New Delhi.

:H:ON'D.A. 

2. Does the entity have any sites/ facilities identified as designated consumers (DCs) under the Performance, Achieve and Trade (PAT) 
Scheme of the Government of India? (VIN) If yes, disclose whether targets set under the PAT scheme have been achieved. In case 
targets have not been achieved, provide the remedial action taken, if any. 

The Company does not have any facilities identified as designated consumers (DCs) under the Performance, Achieve and Trade (PAT) 

3. Details of the following disclosures related to water: 

FY (2024-25) PY (2023-24) 

55,464 66,452 

Total volume of water withdrawal (in kiloliters) (i +ii+ iii+ iv+ v) 55,464 66,452 
55,464 66,452 

0.67 
0.67 

Note: Indicate if any independent assessment/ evaluation/assurance has been carried out by an external agency? (Y /N) If yes, name of the 

Yes: Water audit done by Accredited Water Auditing Agency; M/s Laghu Udyog Bharati, New Delhi. 

4. Details related to water discharged: 

Water discharge by destination and level of treatment (in kiloliters) 

- With treatment - please specify level of treatment 

-With treatment - please specify level of treatment 

-With treatment - please specify level of treatment 

-With treatment - please specify level of treatment 

-With treatment - please specify level of treatment 
Total water discharged (in kiloliters) 

The Company does not discharge any untreated water outside its premises. Wastewater generated is treated through an Effluent Treatment 
Plant (ETP) and a Sewage Treatment Plant (STP). The treated ETP water is reused for horticulture and toilet flushing. Treated STP water is 

Note: Indicate if any independent assessment/ evaluation/assurance has been carried out by an external agency? 

5. Has the entity implemented a mechanism for Zero Liquid Discharge? If yes, provide details of its coverage and implementation. 

The Company has installed highly efficient wastewater treatment systems, including Sewage Treatment Plants (STP) and Effluent 
Treatment Plants (ETP), at its manufacturing facility. Aligned with the principles of Zero Liquid Discharge (ZLD), the facility recycles treated 
wastewater for gardening and toilet flushing, thereby advancing towards complete ZLD compliance. 
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Parameter
NOx mg/NM3 (max) 1094 377
SOx mg/NM3 (max) 275 109
Particulate matter (PM) mg/NM3 (max) 340 299
Persistent organic pollutants (POP) - - -
Volatile organic compounds (VOC) - - -
Hazardous air pollutants (HAP) - - -
Others (Quantity of Emission) Tonnes/year

external agency. 
Yes, regular testing is being carried out through M/S Enviro International (MoEF approved lab) for environment parameters.

Parameter Unit FY 2024-25 PY 2023-24 

Total Scope 1 emissions (Break-up of the GHG into CO2, 
MT-CO2

2009 2082

Total Scope 2 emissions (Break-up of the GHG into CO2, 
MT-CO2

Total Scope 1 and Scope 2 emission intensity per rupee 
of turnover (Total Scope 1 and Scope 2 GHG emissions/ 
Revenue from operations in Lakh)

Metric Ton of CO2/
Revenue from 

operation in Lakhs

0.05 0.40

intensity per rupee 
of turnover adjusted for Purchasing Power Parity (PPP) 
(Total Scope 1 and Scope 2 GHG emissions / Revenue from 
operations adjusted for PPP)

0.05 0.40

Total Scope 1 and Scope 2 emission intensity in terms of 
physical output

0.018 0.019

external agency. 
Yes. Audit was conducted by E&Y during its internal audit process.

Yes, in the year 2024-2025, the themes are being implemented to reduce the scope1 & scope 2 emissions by reduction in power and fuel 

• Thermal Painting implemented in paint shop Ovens
• Reduction in energy in consumption by VFD installation on ASU Blower & paint booth Blower.

- motor in Dry off oven.
- pump in VAM unit.
- pump on neutralization pit.

Parameter FY 2024-25 PY 2023-24

Total Waste generated (in metric tonnes)
Plastic waste (A) 191 201
E-waste (B) 3.29
Bio-medical waste (C) 0.01 0.01
Construction and demolition waste (D) - -
Battery waste (E) 0.00
Radioactive waste (F) - -
Other Hazardous waste. Please specify, if any. (G) 34.72 37
Other Non-hazardous waste generated (H). Please specify, if any. (Break-up by 
composition i.e. by materials relevant to the sector)

582.91 952

819.35 1,194

H:ON'D.A. 

6. Details of air emissions (other than GHG emissions): 

Please specify unit FY (2024-25) PY (2023-24) 

69859.38 54161 .91 

Note: Indicate if any independent assessment/ evaluation/assurance has been carried out by an external agency? (Y/N) If yes, name of the 

7. Details of greenhouse gas emissions (Scope 1 and Scope 2 emissions) and its intensity 

---
(Current Financial Year) (Previous Financial Year) 

CH4 N20 HFCs PFCs SF6 NF3 if available) 
1846 1866 

CH4 N20 HFCs PFCs SF6 NF3 if available) 

Total Scope 1 and Scope 2 emission 

Note: Indicate if any independent assessment/ evaluation/assurance has been carried out by an external agency? (YIN) If yes, name of the 

8. Does the entity have any project related to reducing Green House Gas emission? If yes, then provide details. 

consumption as per the following details: 

Reduction in Fuel consumption by optimization of burner efficiency. 

Reduction in energy consumption by installation of energy efficient 

- replacement of overhead light of Steel Shop with energy efficient LED lights. 

9. Details related to waste management. 

Total (A+B + C + D + E + F + G + H) 

(Current Financial Year) (Previous Financial Year) 

6.35 

4.36 
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Parameter FY 2024-25 PY 2023-24

(Total waste generated/ Revenue from 
operations in Lakhs)

0.009 0.012

(Total waste generated / Revenue from operations adjusted for PPP)
0.009 0.012

     0.0033 
MT/Unit  Production MT/unit  production

 For each category of waste generated, total waste recovered through recycling, re-using or other recovery operations (in metric tonnes)
Category of waste
(i) Recycled 727
(ii) Re-used - -
(iii) Other recovery operations - -
Total 727
 For each category of waste generated, total waste disposed by nature of disposal method (in metric tonnes)
Category of waste
(i) Incineration 20.11 21

11.51 09
(iii) Other disposal operations - -
Total 30

external agency. 
Yes, regular testing is being carried out through M/S Enviro International (MoEF approved lab) for hazardous waste.

The Company maintains a record of all potential environmental, safety, health, and business threats in a risk register. These risks are 

manufacturing facility is sent to the entities approved by the State Pollution Control Board or Central Pollution Control Board for disposal.

No

Year:

No projects were implemented in FY 2024-25 which required environmental impact assessment to be undertaken.

The Company is compliant with all applicable environmental laws / regulations / guidelines in India.

We are the critical water zone area.

Parameter FY 2024-2025 PY 2023-2024

Water withdrawal by source (in kiloliters)
(i) Surface water - -
(ii) Groundwater
(iii)  Third party water - -
(iv)  Seawater / desalinated water - -
(v) Others - -

:H:ON'D.A. 

(Current Financial Vear) (Previous Financial Vear) 
Waste intensity per rupee of turnover 

Waste intensity per rupee of turnover adjusted for Purchasing Power Parity 
(PPP) 
Waste intensity in terms of physical output 0.0056 

1160 

1160 

(ii) LandfillinQ 

31 .62 

Note: Indicate if any independent assessment/ evaluation/assurance has been carried out by an external agency? (Y /N) If yes, name of the 

10. Strategy to reduce and manage hazardous and toxic chemicals. 

evaluated and measures are defined to eliminate, reduce, and mitigate risk to a level that is "as low as reasonably possible," which is 
continuously monitored. Each year, the Risk Management Officer reviews and approves the register. Hazardous waste produced by the 

11 . If the entity has operations/offices in/around ecologically sensitive areas (such as national parks, wildlife sanctuaries, biosphere 
reserves, wetlands, biodiversity hotspots, forests, coastal regulation zones etc.) where environmental approvals / clearances are 
required, specify details: 

12. Details of environmental impact assessments of projects undertaken by the entity based on applicable laws, in the current Financial 

13. Is the entity compliant with the applicable environmental law/ regulations/ guidelines in India, such as the Water (Prevention and Control 
of Pollution) Act, Air (Prevention and Control of Pollution) Act, Environment protection act and rules thereunder. 

Leadership Indicators 

1. Water withdrawal, consumption and discharge in areas of water stress (in kiloliters): 

For each facility/ plant located in areas of water stress, information is as under: 

(i) Name of the area: Gautam Budh Na gar 

(ii) Nature of operations: Manufacturing of internal combustion engine-based Power Products 

(iii) Water withdrawal, consumption and discharge : 

(Current Financial Vear) (Previous Financial Vear) 

55,464 66,452 
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Total volume of water withdrawal (in kiloliters)
Total volume of water consumption (in kiloliters)
Water intensity per rupee of turnover(Water consumed / turnover Rs. In Lakh) 0.70
Water discharge by destination and level of treatment (in kiloliters)
(i) Into Surface water - -

- No treatment - -
- -

(ii) Into Groundwater - -
- No treatment - -

- -
(iii)  Into Seawater - -

- No treatment - -
- -

(iv) Sent to third-parties - -
- No treatment - -

- -
(v) Others - -

- No treatment - -
- -

Total water discharged (in kiloliters) - -

Parameter Unit F.Y. 2024-25 P.Y. 2023-24
Total Scope 3 (1&2) emissions (Break-up of the GHG into CO2, 

NF3, if available)
Metric tonnes of CO2 

equivalent 5037

3 Tons/Rs 0.00000193 0.00000143
Total Scope 3 (1&2) 
metric may be selected by the entity - -

Note: Indicate if any independent assessment/ evaluation/assurance has been carried out by an external agency? (Y/N) If yes, name of the 
external agency. No

Not applicable

S.
No. initiative

1 Reduction in CO2 emission Installation of VFD on ASU (Air supply Unit) blower and Paint booth Exhaust Fan
2 Reduction in CO2 emission 
3 Reduction in CO2 emission 5.53 Ton
4 Reduction in CO2 emission 1.51 Ton
5 Water Saving 300 KL

Water Saving 105 KL
7 Water Saving Reduction in raw water consumption by using treated wastewater for chemical 

dosing in ETP & STP
429 KL

8 Water Saving Reduce water usage by using DM plant reject water in Paint ASU & Pit 124 KL
9 Waste Reduction Waste Reduction through Remelting the dry aluminum chips & wet chips 31.03 Ton

The Company has a robust Business Continuity Plan, Business risk templates which is reviewed by management as per set frequency. 

H:ON'D.A. 

- With treatment - please specify level of treatment 

- With treatment - please specify level of treatment 

- With treatment - please specify level of treatment 

- With treatment - please specify level of treatment 

- With treatment - olease soecifvlevel of treatment 

Note: Water audit was done by M/s Laghu Udyog Bharati, New Delhi. 

2. Details of total Scope 3 emissions and its intensity is given below: 

-
8114, N28, I IF8s, PF8s, SF6, 

Total Scope - (1 &2) emissions per rupee of turnover 
- emission intensity (optional)- the relevant 

55,464 66,452 
55,464 66,452 

0.67 

5256 

3. With respect to the ecologically sensitive areas reported at Question 10 of Essential Indicators above, provide details of significant direct 
and indirect impact of the entity on biodiversity in such areas along-with prevention and remediation activities. 

4. Details of the specific initiatives or used innovative technology or solutions to improve resource efficiency, or reduce impact due to 
emissions / effluent discharge / waste generated, as well as outcome of such initiatives, are as under: 
Details of various initiatives for reducing CO-emissions, conserving water, and minimizing waste are outlined below:-

Initiative undertaken Details of the initiative (Web-link, if any, may be provided along-with summary) Outcome of the 

5.16Ton 

Optimization of Burner efficiency 6.65Ton 

Installation of Energy efficient pump on VAM (Vapour absorption Machine) Unit. 

Installation of Energy efficient motor on Dry Off Oven 

Installation of Oler trap flush free in PDC Shop 

6 Modification in Drain line to re-use the die washing water from PDC die maint 

5. Does the entity have a business continuity and disaster management plan? 

Taking actions for all the identified risk within the set time frame. 
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reduction of CO2.
PRINCIPLE 7
transparent.

None

Not applicable.

from regulatory authorities.
There were no cases of anti-competitive conduct during the reporting period.

None

PRINCIPLE 

Since the CSR obligation of the Company is less than the prescribed limit, no assessments were necessitated during the reporting period.

format:

No rehabilitation and resettlement were undertaken by the entity during reporting period.

Any community member can raise complaints on Company’s designated E-mail address at Company’s website, which is monitored by the 
Senior Authority of the Company.

Directly sourced from MSMEs/ small producers
Sourced directly from within the district and neighboring districts

FY 2024-25 PY 2023-24 
Rural - -
Semi-urban - -
Urban - -
Metropolitan

Not applicable
No CSR 

project has been undertaken by the Company in designated aspirational districts.

3.  (a) 

The Company does not have a preferential procurement policy.

(a) From which marginalized /vulnerable groups do you procure? NA
(b) What percentage of total procurement (by value) does it constitute? NA

:H:ON'D.A. 

6. Disclose Significant adverse impact to the environment, arising from the value chain of the entity and mitigation or adaptation measures 
taken by the entity in this regard. 

No significant impact was noted during the year under review. 

7. Percentage of value chain partners (by value of business done with such partners) that were assessed for environmental impacts: 

Suppliers contributing to our 70% of purchasing amount (parts) are accessed on yearly basis for environmental impact, specifically for 

_____ : Businesses, when engaging in influencing public and regulatory policy, should do so in a manner that is responsible and 

Essential Indicators 
1. a. Number of affiliations with trade and industry chambers/ associations. : 

b. List the top 10 trade and industry chambers/ associations (determined based on the total members of such body) the entity is a 
member of/ affiliated to: 

2. Details of corrective action taken or underway on any issues related to anti- competitive conduct by the entity, based on adverse orders 

Leadership Indicators 

1. Details of public policy positions advocated by the entity: 

____ 8: Businesses should promote inclusive growth and equitable development. 

Essential Indicators 
1. Details of Social Impact Assessments (SIA) of projects undertaken by the entity based on applicable laws, in the current Financial Year. 

2. Information on project(s) for which ongoing Rehabilitation and Resettlement (RandR) is being undertaken by your entity, in the following 

3. Describe the mechanisms to receive and redress grievances of the community. 

4. Percentage of input material (inputs to total inputs by value) sourced from suppliers: 

FY (2024-25) PY (2023-24) 
34.32% 61.08% 
79.66% 78.94% 

5. Job creation in smaller towns - Disclose wages paid to persons employed (including employees or workers employed on a permanent 
or non- permanent/ on contract basis) in the following locations, as % of total wage cost 

Location Current Financial Year Previous Financial Year 

100% 100% 

Leadership Indicators 
1. Details of actions taken to mitigate any negative social impacts identified in the Social Impact Assessments (Reference: Question 1 of 

Essential Indicators above): 

2. Information on CSR projects undertaken by the Company in designated aspirational districts as identified by government bodies: 

Details of Preferential Procurement Policy where the Company gives preference to purchase from suppliers comprising marginalized/ 
vulnerable groups: 
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Since its registration, the Company has generated a turnover of Rs. 882.4 Lakhs attributable to the use of this trademark.

Not applicable

School infrastructure development
Sustainability/ Environment 5000

PRINCIPLE 9

In order to address any customer issues with the Company’s products and services, the Company has developed a service request 
monitoring portal which captures and ensures resolution of any type of customer dissatisfaction in a timely and qualitative manner.

Environmental and social parameters relevant to the product
Safe and responsible usage
Recycling and/or safe disposal

during the year
Pending resolution 

at end of year the year
Pending resolution at 

end of year
Data privacy 0 0 - 0 0 -
Advertising 0 0 - 0 0 -
Cyber-security 0 0 - 0 0 -
Delivery of essential services 0 0 - 0 0 -
Restrictive Trade Practices 0 0 - 0 0 -
Unfair Trade Practices 0 0 - 0 0 -
Other (through consumer courts) 0 7 - 2 7 -

Voluntary recalls NIL NA
Forced recalls NIL NA

The Company has a range of measures to manage this risk, including the use of IT Security Policy and procedures, security protection 
tools, continuous threat monitoring and incident response plans. The framework/policy is available on the Company’s intranet and is 
accessible to all its employees.

The Company did not face any instances of breach of cyber security or data of its customers during the reporting period.

The information on products and services is available on the Company’s website under www.hondaindiapower.com

H:ON'D.A. 

4. Details of the benefits derived from and shared from the intellectual properties owned or acquired by the Company (in the Financial Year 
2024- 25), based on traditional knowledge: 

The Company currently holds no intellectual property other than the trademark 'HI+', which was registered in its name in the FY 2024-25. 

5. Details of corrective actions taken or underway, based on any adverse order in intellectual property related disputes wherein usage of 
traditional knowledge is involved. 

6. Details of beneficiaries of CSR Projects: 

CSR Project No. of persons benefitted from CSR % of beneficiaries from vulnerable and 
Proiects marainalized aroups 

260 100% 
100% 

_____ : Businesses should engage with and provide value to their consumers in a responsible manner. 

Essential Indicators 

1. Describe mechanisms in place to receive and respond to consumer complaints and feedback: 

2. Turnover of products and/ services as a percentage of turnover from all products/services that carry information about 

As a percentaae to total turnover 
100% 
100% 
100% 

3. Number of consumer complaints in respect of the following 

FY (2024-25) Remark PY 2023-24) Remark 
Received Received during 

4. Details of instances of product recalls on account of safety issue. 

Number Reasons for recall 

5. Framework/ policy on cyber security and risks related to data privacy and web-link of the policy : 

6. Corrective actions taken or underway on issues relating to advertising, and delivery of essential services; cyber security and data privacy 
of customers; re-occurrence of instances of product recalls; penalty / action taken by regulatory authorities on safety of products / 
services. 

7. Provide the following information relating to data breaches: 

a. Number of instances of data breaches along-with impact NIL 

b. Percentage of data breaches involving personally identifiable information of customers: NIL 

Leadership Indicators 

1. Channels/ platforms where information on products and services of the entity can be accessed (provide web link, if available). 
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The Company adheres to the relevant regulatory requirements by disclosing information on the safe and responsible usage of products 
in the user manual and warranty booklet. The customer is also educated on the safe and responsible usage of the product at the time of 
pre-delivery inspection.

The Company is not providing any Essential Services directly.

The products displays the do’s and don’ts while operating the same.

The Company periodically conducts customer satisfaction survey in different parts of the country.

:H:ON'D.A. 

2. Steps taken to inform and educate consumers about safe and responsible usage of products and/or services. 

3. Mechanisms in place to inform consumers of any risk of disruption/discontinuation of essential services. 

4. Brief Details of display of product information on the product over and above what is mandated as per local laws: 

5. Details of survey with regard to consumer satisfaction relating to the major products / services of the Company, significant locations of 
operation of the Company or the Company as a whole: 
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