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BSE Limited
National Stock Exchange of India LimitedDepartment of Corporate Services Exchange Plaza, Bandra Kurla ComplexFloor 25,  P. j. Towers, Dalal Street Bandra (El

h r..
Mumbai - 400 001 Mumbal - 400 051 .fFax No. 022-2272-3132/2061/2041 Fax No. 022-2659-8237/8238/8347/8348

4

, Email: corp.relations@bseindia.com Email: cmlist@nse.co.in
1 1,

2Dear Sir,

Sub; Abstract of the terms of increase in remuneration of Executive Directors and   ",Memorandum of Interest under Section 302 of the Comnanies Act. 1956.
1

We are enclosing herewith 6 (six) copies of abstract of terrns of increase in remuneration of        4Mr. Shiv Prakash Mittal, Executive Chairman, Mr. Rajesh Mittal, Managing Director, Mr.
1,

Saurabh Mittal, joint Managing Director & CEO and Mr. Shobhan Mittal, Executive Director
sl

t

of the Company with effect from 1  November, 2012 and respective memorandum of
interest under Section 302 of the Companies Act, 1956, which are being sent to the

i

shareholders ofthe Company.

The above is for your information and record.

Thanking you,
Yours faithfully,
For GREENPLY INDUSTRIES LIMITED»3 1

 

KAUSHAL KUMAR AGARWAL
1

COMPANY SECRETARY &
VICE PRESIDENT-LEGAL

Encl: As above

1
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GREENPLY INDUSTRIES LIMITED
Regd. Office . Makum Road, Tinsukia, Assam - 786 128

To

The Members
ureenply Influstrles Lirnlted

$Ub; Abvt:·Firt of, the tarmr  of inorr,11* 1•• • ••,Ii,no,nile, 0, [A=•,Bllve olrecrorq and Momor:Indum of Interest under secrlon 302 of theCompante<Att, 170.

Dear Members

The Remunention Committee of ·the Board of Directors of your Company at its meeting held on October 29, 2012 has pnssed four separateresolutions, In accordance with the provisions of Sections 198,269, 309, 310 and 311 read with Section I Pan 11 Schedule XiII aMd other applicableprovisions of the Col'npanles Act, 1956, for increasinf. the remuneration of all the four Executive Directors vii. Mr. shly Prakwh Mittal, Executive.Chairman, Mr. Rajesh Mittal, Managing Director, Mr. Seurabh Mittal, Joint Managing Director & CEO and Mr. Shobban Mittal, Executive Directorof the Company. These resolutlom am sublect to the approval of shareholdels of the Company.
1.   INCREASE IN REMUNERATION OF MR. SHIV PRAKASH MITTAL, EXECUTIVE CHAIRMAN OFTHE COMPANY W.E.F. NOVEMBER 01, 2012As required under Section 302 of the Companies Act, 1956, an abstract of the terms of increase In remuneratlon ef Mr. Shiv Prakash Mittal,Executive Chairman of the Company with offect. from November 01, 2012 till the explry of his curtent ierm of appointrnent i.e. January 31, 201.7as contained in tile resolution passed by the Remuneration Cornmlttee and Memorondum of Interest are set out below:
ABSTRACT

Saliiry & Perqulsites

Mr. Shlv Prakash Ivitttal shall be entitled to the followinft remunention :Ind prqulsites
1      Basic Salary: Rs. 13,00,000/· per month w.e.f.  November 01, 2012.
2       Commission: Not exceedll,6 1(onc) percent of net profit In En accounting year of the company subject to availability of profit,3     Prec furnished accommodation with gas, electricity, water, furnishing, servants, security, drivers etc.
4       Reimbursement of medical expenses Incurred In India or ebroad Includln6 hespll alliation, nursing home ond surgical tharge: fer himselfand family subjectto ceiling of one month salary In a year.
5       Relmbursements of actual trivellinB apenses for proceeding 01'1 leave with family to anywhere In  India or abroad as per rules of thecomp ny

6      Reimbursement of membership fies for a maximum of two clubs.
7       Personal a Idents  nd Mediclaim Insurance Policy, premium natto exceed Rs. 1,00.000/· perannum.
8      Car, Telephone, Cell Phone, PC shall be provided and their maintenance and running expenses shall be met by the Company. The useof above at residence for official purpose s h311 not be 1reeted ms perquisites.
9 other benefits like Gratuity, Provident Fund,  Leave et,c. as applicable to the omployees of the Company,

&
However, the tot I remuneration payable to Mr. shlv Prakash MIttal shall not exceed five percent of net profits of tha Company and the tota

l

rcmuneratlon payable to all executlve directors shall not exceed terI percent of net profits for any financial ycar in terms of provlso to Sub·section (3) of Section 309 of the Companies Act, 1956.
5Other Terms and tonditions:

No sitting fees will be paid to Mr. Shlv Prakagh Mit,   1 for attendIng meeting of the Board of Directors oT any committee thereof.
The appointment may be terminated Ely either party by giving tl™ months'  notice or salary In lieu thereof or by mutud consent
MEMORANDUM OF INTEREST

Except Mr. Rejesh MIUBI, Mr, Saurabh MIttel and Mr. Shobhen Mitull beth; relatives and Mr. Shlv Prakash Mitl;al no other dlrector 15 Interestedor concerned In the above increase In remuneration.
11.   INCREASE IN REMUNERATION OF MR. RAJESH MITTAL, MANAGING DIRECTOR OF THE COMPANY W.f.K NOVEMBER 01, 2012As mquired under Section 302 of the Companies Act, 1935, an abstract of the terms of increase In remilneration of Mr. Raiesh Mittal, Managing

1

Director of the Company with effect from November 01, 2012 till the explry of his current term of appointment i.e. December 31, 2015 asTor,tained in the resolution passed by the Remuneration Committee dind Memorandum of Interest are set out below:

1
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ABSTRACI

Salary & Perquisltes.

Mr. Rolesh Mittalshall be entitled to the following remulleration and perquisltes:
1       Bwk Salaty:  Rs. 12,00,000/· per morth w.e.f. November 01, 2012,
2     Commision: Not exceeding l(one) percent of net profit in an accounting year of the Company subject to availability of profit.
3 Free furnished accommodation with gas, electricity, water, furnishing, Wrvants, security, drivers etc.
4       Reimbursement of medical expenses Incurted In India or abroad Including hospiplisatlon, nursing home and surgical ch rges for himselfand family,vbject to ceiling ofonc month salary in a year.

5      Reimbursements of actual travelling expenses for proceeding on leave with family to anywhere in India or abroad as per rules of tileCompany.

6      Reimbursement of membership fccs for a maximum of two clubs.

7 Personal accidents end Mediclaim Insurance Policy, premium not to cx eed Rs 1,00,000/· per annum.
8      Car, Telephone, Cell Phone, PC shall be provided and their maintenance and running expen5es sh@11 be met by the Company. The use

of above at residence for official purpose shell not be treated M perquisltes.
0      0,hiP b,1118*le!: like Gratl,lity, plovidi;:ril Plmr|  I pavp Frr  * Mppilrihie to the ompleyao,: ef the Qerrimi,My,

Hnwaver, tht, totil rominemetal Pay.616 M Mi·. 11#- 1, MIil.dl .jldll i,uL Mveed five percenr or nM protirs 01 the Company and the totalremuneratlon payable to all executive directors shall not exceed ten percent of net profits for any financial year it, terrns of provlso to Sub-
section (3) of Section 309 of tile Compania  Act, 1956.

Other Terms and Conditions:

No sltTInF, fees will be paid to Mr, Raleih  Mittel for ettendIng meeting of the Board of Directors or any committee thereof.
The appointment Iney be terminated by either party by glvlnB three months' notice or salary in lieu thereof or by mutual consent.

MEMORANDUM Of INTEREST
t

Except Mr. Shlv Prekash Mittal being relative and Mr, Ra esh Mittel no other director Is Interested or concerned in the above increase In
remunbration.

Ill.   INCREASE IN REMUNERATION 01: MR. SAURABH MITTAL, JOINT MANAGING DIRECPOR & CEO OF THE COMPANY W.E F NOVEMBER 01,
2012

As required under Section 302 of the Companies Act, 1936, an abstract of the terms of Increase in remurieratton of Mr, Saurabh MI al, Joint
I Managing Director & CEO of the Company with effect from November 01, 2012 tIll the expiry of his current term ef appoi ntment 1.e. AuBust

31, 2016 as tont ltied in the resolution passed by the Remuneratlon Committee and Memorandum of Interest are  et ovt below: I

ABSTRACT
1

Salary & Perquisttes:

1Mr. Saurabh MIttal shall be entitled to the followihg remuneritlon and perquisites
11

1 Basic Salary: Rs. 11,00,000/· per month w.e,f, November 01, 2012.

2       Conimission. Notexceed,116 1(ulle) pwvelll w  mt profit In an accounting year of the Company sublect to avallmmlity or prol'It.

3      Free furnl hed accommodation with gas, electrlcity water, fumiahirit,  fvants, security, drivers ctc.

4       Reimbursement of medical expenses incurred in India or abroad Including hespitalisation, nursing home end surgical charges for himself
and family subject to ceiling of one month isalary in e year.

5       Rclmbursements of actual travelling expenses for proceeding on leave with family to anywhere in India or abroad as per rules of the
Company.

6      Reirt,buriement of membership fees for a maximum of two clubs.
)7      Personal accidents and Medlelaim Insurance Policy, premium not to exceed Rs. 1,00,000/- per annum.

8      Car, Telephone, Cell Phone, PC shall be provided and their maintenance and running expenses shall be met by the Company. The LISe
of above at residence for official purpose sholillot be trumd s pamuisites.

9       Other benefits like Gratulty, Provldent Fund, Leave etc. as applicable to the employees of the Company.

However, the total remuneratlon payable to Mr. Saurabh Mlttal shall not exceed five percent of net profits of the Company wind the tota
rbmuneratlon payable to all executive directors shall not exceed ten percent of net profltg for any financial year in terms of proviso to Sub-
siaction (3) of Section 309 of the Companies Act, 1956,

2
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Other Term$ and Conditions:

No sitting fees will be Fid to M  Saurabh Mittal for attending mectlne of thct Boerd of Directors or any cornmittoe thereof,The aPPantment may be terminated by either party by giving three months' notice or salary In lieu thereof or by mutual consent.MEMORANDUM OF INTEREST

Except Mr. Shlv Prakash Mittal and Mr. Shablian Mlttal being relatlves and Mr, Saurabh Mittal no other director Is Interested or concerned inthe above Increase In remuncration,

IV.   INCREASE IN REMUNERATION OF MR. SHOBHAN MITTAL, EXECUTIVE DIRECTOR OF THE COMPANY W.E. F. NOVEMBER 01, 2012As required under Section 302 of the Companies Act, 1956, an abstratt of tlie terms of Increase In remuneratmon of Mr. Shoblian Mlttal, ExecutiveDirector of the Company with effect from November 01, 2012 till the expiry of his current Term of appointment i.e. August 31, 2016 a containedin the resolution passed by the Remuneration Commitrep. and Memorandum of Interest am se·t 00 below.
ABSTRACT

Salary & Perqulsltes:

Mr. Shobian Mittal shall be entitled to the following remuneration and perq Isttek
1      Baiic Salary.  Rs. JO,00,000/- per month w.c,f,  November 01, 2012.

.-2       commission: Not exceeding 1(one) percent of net pmfit In al·, accounting year of the Company subject to availability of profit.
3      Free furnished accommodation with gas, electricity. water, furnishIng, sepants, security, drivers etc.
4       Relmbur ement of Macilcal expenses Incurred in India or abroad induding hospilallsation, nursing home and surgical charges for himselfand family sublect to ceiling of onc month £elary In a year.
5       Relmbursements of actual travelling expenses for proceeding on leave with family to anywhere In Indlm or abroad aa per rules of theCompany.

6      Reimbursement of membership fees for a maximum oftwo clubs.
7      Personal accidents and Medicialm Insurance Policy, premium not to exceed RE. 1,00,000/· per annum.
8      Car, Telaphonc, Cell Phone, pC shall be provided and their maintenance end running expemes shall be met bythc Company. The useof above at residence for official purpose shall not be treated as perquisites,
9     Other Deneflts lIke Gratuity, Provident Fund, Leave etc, as applkable to the employees of the Company.

However, the total remuneretion  payable to  Mr. Shobhe n  MIttel  shall  not exceed  five percent  of net profits  of the Company and  the toMrcmuneratlon payable to 011 executive director  shall not exceed ten percent of net profits for any financial year in term  of provtio to Sub·section (3) of Section 309 of the Companies Act, 1956.
Other Tfrms and Condltions:

No sitting fees will be paid to Mr, Shobhan MIttal for attending meiting of the Board of Directors or any committee thereof.
1

The appointment may be terminated by either party by giving three months' rnotice er salary in lieu thereof or by mutual consent.
MEMORANDUM Of INTEREST

Except Mr. Slilv Prekash Mittal  d Mr. Saurabh Mittal being relatives and Mr. Shobhan Mittal no other director Is Interested or concerned Inthe above Increase in remuneratlon,
Inspection:

Copies of the above referred resolutions pased by the Remitnerarlon Committee of the Board of DIrectors ot its meeting held on October 29,2012 may bc Iwpected at the Registered Office of the Company between 11.00 A.M. to 1:00 RM. on any worklng day except Saturday andpublic holidays up to the date of the Mekt General Meeting,

1

By order of the Remurleration Comwiltteeplace : Kolkata
for Greenply Industries LimitedDated ; 29th October, 2012

I

Registered Office :
Mekum Road

Kaushal Kumar AgarwalTinsukla, Assam - 786 125 Company Secretary & Vice President-Legol

8
H
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BOOK POST

1

I

If undelivered. please return to :
1

GREENPLY INDUSTRIES LIMITED
16A, Shakespeare Saranl, 2nd Floor
Kolkata - 700 071

4


