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November 12, 2012

The Manager The Manager

BSE Limited National Stock Exchange of India Limited
Department of Corporate Services Exchange Plaza, Bandra Kurla Complex
Floor 25, P. J. Towers, Daial Street Bandra (E)

Mumbai - 400 001 Mumbai - 400 051

Fax No. 022-2272-3132/2061/2041 Fax Na. 022-2559—8237/8238/3347/8348
+Email: corp.relations@bseindia.com Email: emlist@nse.co.in

Dear Sir,

Sub: Abstract of t [ terms of increase in remuneration of Executive irectors and
Memorandum of Interest under Section 302 of the Companies Act, 19585,

We are enclosing herewith 6 (six) copies of abstract of terms of increase in remuneration of
Mr. Shiv Prakash Mittal, Executive Chaitman, Mr. Rajesh Mittal, Managing Director, Mr.
Saurabh Mittal, Joint Managing Director & CEO &nd Mr. Shobhan Mittal, Executive Director
of the Company with effact from 1% November, 2012 and respective memorandum of
interest under Section 302 of the Companies Act, 1356, which are being sent .to the

shareholders of the Company.

The above is for your information and record.

Thanking you,
Yours faithfuily,
For GREENPLY INDUSTRIES LIMITED

e
KAUSHAL KUMAR AGARWAL
COMPANY SECRETARY &
VICE PRESIDENT-LEGAL

Encl: As above

H 2175, Fax: 033 — 30515010
I, Kolkata = 700074, Ph; 033 = 30515000 / 2282,
How B. K. Merket, 2nd Flmnﬂggﬁtsn]:izaaﬁzz fflg\rtft?m Road, b, 8, No. 14, Tinsukla, Assam — 786125,
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‘GREENPLY INDUSTRIES LIMITED
Regd. Office ; Makum Road, Tinsukia, Asgam - 788 125
To

The Members
arecnply Industries Limlted

$ub; Absteact nf the tattne of iforc At lu surmunomyien af Cacvullve Directors and Memomndum of Interest under Sectlon 302 of the
CompaniesAist, 1985, : ‘ ‘
Dear Mambers

The Remuneration Committiee of the Board of Directors of yaur Company at its maeting held en Octobar 28, 2012 has passed four separate
resgiutions, in accordance with the provislons af Sectlons 193, 268, 309, 310 and 311 read with Segtian | Part |l Schedule Xill and other applicable
Provisions of the Companles Act, 1956, for increasing the remunaratian of all the four Executive Directors viz, M. Shlv Prakash Mittal, Executive
Chaltman, Mr. Rajesh. Mittal, Managing Director, Mr, Saurabh Mittal, Joint Managing Directar & CEQ and Mr. Shabhan Mittal, Execytive Director
of the Company. These resolutinng are subject ta the approval of shareholdels of the Cormpany,

I INCREASE IN REMUNERATION OF MR. SHIV PRAKASH MITTAL, EXECUTIVE CHAIRMAN OF tHE COMPANY W.E.F. NDVEMBEE 01, 2012

As required under Section 302 of the Companles Act, 195, an abstract of the terms of ingrease in remuneration of Mr, Shiv Prakash Mittal,
Exécutive Chairman of tha Company with offect fram November 01, 2012 til the expiry of hiz cutrent tarm of appeintment Le. January 31, 2017
as conhtalned in the resolyutien passed by the Remuneratisn Carmmlttee and Memorandum of Interpst are sat out balow:

ABSTRACT ‘
Salary & Porquisitas « '

M. Shiv Prakash Mittal shall be entitled tg the fallowing remuneration and perquisites:
1| BasicSalary: Rs, 13,00,000/- per manth wed November 01, 2012,

2| Commission: Not ektee'di‘ng 1ane) percent of net profit i an aceounting yaar of the Compaty subject to avallability of profit,

‘3| Free furnished accommodation with £15, electricity, water, furnishing, Barvahits, security, drivers ete.

4| Relmbursement of medical expenses |neurred It Indla or abroad ineluding hespitallsation, nursing home and surpieal tharpes far himselt
and family subect to cefling of one manth salary In a year,

5| Relmbursements of actual travelting expenses for proceeding an leave with family to anywhere in Indla or abroad as per rules of the
Comparry. .

&| Relmbursement of membership fees for a maximum of two clube. -

7| Personal accldents and Mediclaim Insurance Polley, premium not to excead Rs, 1,00,000/- per annum.

8| Can, Talephone, Cell Phone, PC shall be provided and thelr maintenance and running expenses shall be met by the Catmpany. The use
of abgve at residenca for official purpese shall not be treated as perguisites,

9| Other benefits ke Gratulty, Provident Fund, |.eave ete, as applicable to the amployees of the Company,

However, the total remuncration payalle to Mr, Shiv Prakash Mittal shall not exceet five percent of net profits of the Cumpény and the tota)
remuneratlon payable to all executive directors shall not exered ten pereent of net profits for any financial year in terms of proviso to Si.
section {3) of Sectlon 309 of the Cempanies Act, 1856, :

Dther Terms and Conditions:

No sliting fees will be paid to Mr. $hiv Prakash Mittal for attending meeting of the Board of Directors or any commilttee therepf,
The appointment may ba terminatad by elther party by glving three months' natice or salary In lleu thereaf or by mutual cansent.
MEMORANDLIM OF INTEREST '

Except Mr, Rajesh Mittal, Mr. Saurabh Mittal and Mr Shabhan Mittal being reiatives and Mr. Shiv Prakash Mittal no ather director Js Intarestag
or concerned In the abave Increase in rermuneration. ‘

Il INCREASE IN REMUNERATION OF MR. RAJESH MITTAL, MANAGING DIRECTOR OF THE COMPANY W.E.F. NOVEMRER 01, 2013

As required under Section 302 of the Companles Act, 185G, an abstract of the terrs of increass in remunaration of Mr. Rajest Mittal, Managing
Direetat of the Company with effect from Movermber 01, 2017 L the expiry of his current term of appointment i.e. Deocember 31, 2015 as
contained in the resolution passed by the Remuneration Cammittes and Memarandum of nterest are set oyt belgw: :
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ABSTRACT
Salary & Pertuisites:

Mr. Rojesh Mittal shall be entitled to the follawing reminerstion snd perguisites:

Rasic Salary: Rs. 12,00,000/- per month w.e.f. Novermber 01, 2013,

- Commission: Not excecding 1(one) pereent of net profitin an accounting year of the Company Subject to availability of profit,

Free furnished accommaodation with gas, electrigity, watar, furnishing, servants, security, drivers etc.

A Jw =

Reimbursement, of medieal axpeanses ineurred In Indla or abroad Including hospitallsation, nursing home and surgical cherges for himsalf
and family subjact te ceiling of one month salary in a year. ' :

5| Reimbursements of actual travelllng expanses for proceeding on leave with famlly to anywhees in Indip o abroad as per rules of the
Company, .

& | Reimbursement of membrership fees for a maximum of two clubs,

7 | Persanal accldents and Mediclaim Insurance Polioy, praitium net to exgeed Rs. 1,00,000/- per annum,

8| Car, Telephone, Cell Phone, PC shall be provided and thelr maintenance and running expenses shall be met by the Company. The use
of above at residence for official purpose shall not be rreared a5 pergulsites,

Othar banaflte ke Gratuity, Pievident Bind, T eave pre ac appliranta to tha omplayaor of the Cemenny.

Houravar, tho total ramuncrntism peyablz t2 P Rejeals Mol shall ool exceed flve pearcent of NGt protits of the Company and the total
remuneration payablc to all executive directors shall not exceed ten percent of et prufits for any financlal year it tetins of provise to Sub-
sectinn () of Sectivn 309 of the Companies Act, 1856,

Other Terme and Conditions:

Na sitting fees will be paid to Mr. Ralesh Mittal for attending meeting of the Board of Dircetars or any committes thereof,

The appaintrent may be terminated by either party by glving three months’ notice or salary in e thereof or by mutual consent.
MEMORANDUM OF INTEREST

fixcept M Shiv Prakash Mittal belng relative and Mr, Rajesh Mittal no other director Is Interested or cancerned In the above inerease In
remunération.

M. INCREASE IN REMUNERATION OF MR. SAURABH MITTAL, JOINT MANAGING DIRECTOR & CEO OF THE COMPANY W.E.F. NOVEMBER 01,
2012

As required under Zection 302 of the Companles Act, 1956, ar abstract of the terms of Increase it remuneration of Mr. Saurabh Mittal, Joint
Managing Director & CEO of the Company with effect from November 01, 2022 tll the expiry of his current term of appointment i.e. August
21, 2016 as contalned in the resolution passed fy the Remuneration Committee and Memarandum of Interest are set out below:

ABSTRACT
Satary & Pergulsites:

Mr. Saurabh Mittal shalf be entitled te the following remuncration and perquisites:

1| Baslc Salary: Rs. 11,00,000/- per month w.e.f, November 01, 2012.

Lommission. Not enteediing Lone) pervent ol net profit In an accounting vear of the Company subjact to avallability ot prafi.

2
3| Freefurnished aceommadation with gas, elactricity, watsr, furnisking, séhvants, security, drivers ote.
4

Refmbursement of medical expenses incurred In Indin or abroad ineluding hospitatisation, nursing home and surgical charges for himself
and family sublect ta ceHing of ane month salary in a year. ‘

51 Relmbursements of actual travelling expenses for proceeding en leave with family to anywhere in India or abroad as pet rules of the.
Company. ‘

& | Raimbursemant of mambership faes for a maximum of twea elubs.

7| Personal aceidents and Mediclaim Insurance Pollcy, premium not to exceed Rs. 1,00,000/- per annum.

.8 | Car, Telephone, Cell Phong, PC shall be provided and thelr maintenance and running expenses shall be met by the Company. The use
of ahove at resldence for offic/al purpose shall nat be treated as perquisites.

9| Other benefits like Gratulty, Pravident Fund, Loave ete, as applicable ta the employees of the Company,

However, the total remuneration payable ta Mr, Saurabh Mittal shall not exceed five percent of net profits of the. Company and the total
remuneration payable to all executive directars shall not exceed ten percent of net profits for any financlal year in terms of proviso to Sub-
.section (3) of Section 309 of the Companies Act, 1956,
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Other Terms and Conditfons:

No sitting Toee will be paid to Mr. Saurabh Miteal for attending mecting of the Boerd of Directers oF any cotnmittoe thercof,

The appointment may ba terminated by either party by giving three manths' netice or salary In lieu theragf or by mutual consent,
MEMORANDLIM OF INTEREST

Excopt Mr. Shiv Prakash Mittal and Mr, $hobhan Mitks| being relatives and Mr, Saurabh Mittal no other ditector Is Interested or concerned in
the above Inereass in remuneration,

IV, INCREASE IN REMUNERATION OF MR. SHOBHAN MITTAL, EXECUTIVE PIRECTQR OF THE COMPANY W.E.F. NOVEMEER 01, 2p12

As required under Soetion 302 of the Compantes Act, 1956, an abstrait of the terms of Increase in reMuteration of Mr. Shobhan Mittal, Executive
Director of the Cormpany with effect from November 01, 2012 #il| the expiry of his current term of Aappaintment e, August 31, 2076 a& contaihed
in the resolution passed by the Remuneration Cominittes and Memorandutm of Interest are set ot below:

ABSTRACT
Salary & Perqulsites:
Mr. Shobhan Mittal shall be entitled 1o tha foltowing remuneration and perquisites:

1] Basic Salary: Rs. 10,00,000/- per manth w.ef. November 01, 2012,

Commission: Not exceeding 1{one) percent of net profit In an accounting vear of the Cormpany subject to avallability of profir,

2
3| Free furnished accommodation with Eas, electricity, water, furnishing, servants, securlty, drivers ate,
4

Relmbursement of medical expenses incurred in Indlia or abroad including hospitalisation, nursing heme and surgleal eharges for himself
2nd family subject ta celiing of one month salary in a year, '

5| Reimbursements of actual travelling expenses for proceeding on leave with family to anywhere In Indla ar abroad as per rules of the
Company.

s

6| Relmbursement of membership fees for a maximum of two elubs.

7| Personal aceitents and Madiclalm Insurance Paolley, premlum not 1o exceed Rs. 1,00,000/- per amtum,

8| car, Telephone, Cell Phone, FC shall be provided and thelr maintenance and ruaning expenges shall be met by the Company, The uss
of above at residence for afficlal purposs shall nat be treated as perguisites,

9| Other benefits ke Gratuity, Provident Fund, Leave etc, as applicable to the employees of the Cotripany,

However, the total remuneration payable to Mr. Shobhan Mittal shall not exceed five percent of net profits of the Cotnpany and the totat
remuneratlon payable to all executlve directors shall met excand ten pereent of net profits for ary financial yoar in terms of proviso ta Syh.
section (3) of Section 309 of the Companies Act, 1954,

Other Terms and Condltions:

No sitting foes will be paid & Mr, Shobkan Mittal for attending meeting of the Beard of Directars or any committee thorast,

The appointinent may be terminated by either party by giving three months' notlce ar salary Ik ligu thereof or by mutual consent.
MEMORANDUM OF INTEREST ‘

Except Mr Shiv Prakash Mittal and My, Saurabh Mittal heing relatives and Mr, Shobhan Mittal no other directar I interested oF concerned In
the above Inerease in remuneration,

Ingpection;

Coples of the abave referred resolutions passed by the Remuneration Committec of the Roard of Directors at its meeting held on October 29,
2012 may be inspected at the Reglstered Offfce of the Cofnpany betwean 11:00 A M, to 1:00 P.M. on any working day except Saturday and
public holidays up to the date of the next General Meeting, '

By order of the Remuneration Carmmittee
Place : Kolkata " for Greenply Industrles Limited

Dated ; 29th October, 2012
Registered Offica :

Makum Road Kaushal Kumar agarwal
Tinsukia, Assam - 786 125 Compuny Secretary & Vice President-Legal
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If undelivered, please return to

GREENPLY INDLUSTRIES LIMITED
164, Shakespeare Saranl, 2nd Floor
Kolkata - 700 071
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