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SECTION A : GENERAL DISCLOSURES

Annexure -B

Details of the Listed Entity

Corporate Identity Number (CIN) of the Listed
Entity

L27109UP2005PLC195660

2 Name of the Listed Entity GALLANTT ISPAT LIMITED
3 Date of Incorporation 07-02-2005
4 | Registered office address Gorakhpur Industrial Development Authority (GIDA), Sahjanwa,
Gorakhpur - 273209, Uttar Pradesh
5 Corporate address Gorakhpur Industrial Development Authority (GIDA), Sahjanwa,
Gorakhpur - 273209, Uttar Pradesh
6 E-mail csgml@gallantt.com
7 | Telephone 0551 3515500
8 | Website www.gallantt.com
9 Financial year for which reporting is being done | Start date End date
Current Financial Year 01-04-2025 31-03-2026
Previous Financial Year 01-04-2024 31-03-2025
Prior to Previous Financial year 01-04-2023 31-03-2024
10 | Name of the Stock Exchange(s) where shares are | 1. BSE Limited
listed 2. National Stock Exchange of India Limited
11 | Paid-up Capital (In %) 24,128.09 Lakhs
12 | Name and contact details (telephone, email address) of the person who may be contacted in case of any queries on the
BRSR report
Name Nitesh Kumar
Contact 05513515500
E mail csgml@gallantt.com
13 | Reporting boundary - Are the disclosures under
this report made on a standalone basis (i.e. only
for the entity) or on a consolidated basis (i.e. for .
the entity and all the entities which form a part Standalone basis
of its consolidated financial statements, taken
together).
14 | Whether the Company has undertaken | No
reasonable assurance of the BRSR Core?
15 | Name of Assurance Provider Not Applicable
16 | Type of assurance obtained Not Applicable
Il. | Products/services
17 | Details of business activities (accounting for 90% of the turnover)
Sr. | Description of Main Activity Description of Business Activity % of Turnover of
No. the Entity
1 Manufacturing Metal and Metal Products 100.00%
2 Generation/Manufacturing Power Generation -

*Power generated captively consumed
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18 | Products/Services sold by the entity (accounting for 90% of the entity’s Turnover)

Products/Services NIC Code % of Total Turnover
Contributed
1 TMT Bars 2410 82.37 %
2 MIS Roll Bars 2410 0.77 %
3 M.S. Billets 2410 6.63 %
4 Sponge Iron 2410 1.40 %
5 Iron Ore Pellets 2410 1.88 %
6 | Others 24109 6.95 %
lll. | Operations
19 | Number of locations where plants and/or operations/offices of the entity are situated
Location Number of plants Number of offices Total

National 2% 4 6
International 0 0 0

*The plants are located in Samakhyali, Kutch District of Gujarat and in GIDA, Sahjanwa, Gorakhpur, Uttar Pradesh

20 | Markets served by the entity

a. | Number of locations

Locations Number
National (No. of States and Union Territories) 5
International (No. of Countries) 0

b. What is the contribution of exports as a percentage of the total turnover of the entity? Nil

c. Brief on Types of Customers

Gallantt Ispat Limited is engaged in the business of manufacture of Iron and Steel and power generation. Customers include
Real Estate Developers, Construction Industries, Government Organisations and corporate customers. Products are sold through
the network of dealers and distributors. Also, Company sells products directly to the bulk buyers and participate in auction of
Government and Non-Government Organisations.

IV. | Employees
21 | Details as at the end of Financial Year
A | Employees and workers (including differently abled)
Sr. | Particulars Total (A) Male Female Others
No No. (B) % (B/A) No. (C) % (C/A) No. (H) % (H/A)
EMPLOYEES
1 | Permanent (D) 1,226 97.92% 26 2.08% - -
2 | Other than permanent (E) - - - - -
3 | Total Employees (D + E) 1,226 97.92% 26 2.08% - -
WORKERS
4 | Permanent (F) 2,631 87.99% 359 12.01% - -
5 | Other than permanent (G) 1,502 97.85% 33 2.15% - -
6 | Total workers (F + G) 4,133 91.34% 392 8.66% - -
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B | Differently abled Employees and workers: ‘

Sr. | Particulars Total (A) Male Female Others
No No.(B) | % (B/A) | No.(C) | %(C/A) | No.(H) | %(H/A)
EMPLOYEES

1 | Permanent (D) - - - - - - _

2 | Other than permanent (E) - - - - - , _

Total Employees (D + E) - - - - - - -

WORKERS

4 | Permanent (F) - - - - - - _

5 | Other than permanent (G) - - - - _ _ _

6 | Total workers (F + G) - - - - - - -

22 | Participation/Inclusion/Representation of women

Total (A) No. and percentage of Females
No. (B) % (B/A)
Board of Directors 10 2 20.00%
Key Management Personnel 8 0 0.00

23 | Turnover rate for permanent employees and workers (Disclose trends for the past 3 years)

FY 2025-26 FY 2024-25 FY 2023-24

Male | Female | Other | Total Male | Female | Other | Total Male | Female | Other | Total

Permanent Employees | 300% | 200% | 0.00% | 500% | 512% | 0.00% | 000% | 1512% | 534% | 10.00% | 0.00% | 15.34%

Permanent Workers 300% | 200% | 000% | 500% | 574% | 0.00% | 000% | 574% | 3.23% | 000% | 000% | 3.23%

V. | Holding, Subsidiary and Associate Companies (including joint ventures)

24 | (a) Names of holding / subsidiary / associate companies / joint ventures

Sr. | Names of holding / subsidiary / associate Indicate whether | % of Shares Does the Entity
No. | companies / joint ventures (A) holding/ Held by Indicated at Column
Subsidiary/ Listed A, Participate in the
Associate/Joint Entity Business Responsibility
Venture Initiatives of the Listed
Entity? (Yes/No)
1. | Suryalaxmi Technologies Private Limited Subsidiary 100% No
VI. | CSR Details Amountin?
25 |i.  Whether CSRis applicable as per section 135 of Companies Act, 2013: (Yes/No) Yes
ii. Turnover 44,18,92,19,192.58
ii. Networth 33,16,23,97,348.20
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VIl. | Transparency and Disclosures Compliances
26 | Complaints/Grievances on any of the principles (Principles 1 to 9) under the National Guidelines on Responsible
Business Conduct (NGRBC).
Stakeholder Grievance Redressal FY 2025-26 FY 2024-25
group from Mechanism in Place (.Yes/ Number of | Number of Remarks Number of | Number of Remarks
whom No) (If Yes, then provide . R . R
. . . complaints | complaints complaints | complaints
complaint is web-link for grievance . . . .
. L filed during pending filed during pending
received redress policy) - .
the year resolution the year resolution
at close of at close of
the year the year
Communities | Yes, Gallantt Ispat Nil Nil N. A Nil Nil N. A
Limited has a Grievance , - ; .
Investors . Nil Nil N. A Nil Nil N. A
redressal mechanism
(other than . .
shareholders) in place for all of its
— —— — = | stakeholders.
Employees | accessed through Nil Nil N. A il Nil N. A
and workers | below web link:
1 https//www.gallantt. , , ; .
Customers . . Nil Nil N. A Nil Nil N. A
com/dir/admin/
Value Chain investors-reports/ Nil Nil N. A Nil Nil N. A
Partners ugzloads/lN\/ST
REPORT 21072025 357.
pdf

27.Overview of the entity’s material responsible business conduct issues

Gallantt Ispat Limited indicates material responsible business conduct and sustainability issues pertaining to environmental and
social matters that present a risk or an opportunity to your business, rationale for identifying the same, approach to adapt or
mitigate the risk along-with its financial implications, as per the following format:

Sr. Material issue Isitrisk or | Rationale for identifying the | In case of risk, approach Financial
No. identified opportunity risk/opportunity to adapt or mitigate Implications
(R/0O) of the risk or
opportunity
(Indicate positive
or negative
implication)
1 Environmental R Non-compliance  with  the|Regular  tracking and Negative
Compliance applicable environmental law/| compliance with all
regulations/ guidelines in India | applicable  environmental
may lead to fines / penalties /| laws
reputational damages.
2 | Effluent & Waste R Improper handling of waste | Specific procedures in place Negative
Management generated  from  business | for generation, storage and
activities can damage nearby | disposal of hazardous waste,
environment, affect health |Biomedical waste, E-waste
of people and communities, | and Solid Waste
impact company’s reputation
and may even lead to closure
of operations.
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Sr. Material issue Isitrisk or | Rationale for identifying the | In case of risk, approach Financial
No. identified opportunity risk/opportunity to adapt or mitigate Implications
(R/0) of the risk or
opportunity
(Indicate positive
or negative
implication)
3 |Sustainable R Risk arising due to sourcing |Periodic due diligence is Negative
Sourcing of Raw of raw material from illegal | conducted for suppliers
Material sources. supplying
raw  material  used in
manufacturing of TMT Bars
as final products.
4 |Water R Disruption of business | Water recycling and water Negative
Management operations due to water|harvesting initiatives
shortage or scarcity. implemented to reduce the
dependency on external
water sources
5 |Energy R Increase in price of diesel,|Use of energy efficient Negative
Management coal and electricity. Emerging | equipment
regulations  for  adoption | like turbine
of clean technology and
renewable energy.
6 | Airemission R A key  parameter  for /We are committed to Negative
measurement of our | preventing, abating and
environmental  performance. | mitigating our emissions
Our systems must be in place|to air and have dedicated
to maintain our emissions |policies addressing point
under statutory limits. and  non-point  source
emissions.
7 | Biodiversity @) We understand that preserving |We  strive  to  achieve Positive
and restoring  biodiversity | ‘Minimum or No Net Loss’
is critical for maintaining a|of biodiversity at all our
balanced ecosystem. operating sites. We have
implemented schemes
for enhancing awareness
of biodiversity within the
organisation.
8 | Economic @) Foresight in properly | NA Positive
Performance identifying and addressing
the key demand dynamics
in markets aids in meeting
operational guidance.
9 | Corporate @) We  believe that good|NA Positive
governance, governance provides strategic
transparency and direction, evaluates overall
disclosures performance & ensures the
long-term interest of the
stakeholders are being served.
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Sr. Material issue Isitrisk or | Rationale for identifying the | In case of risk, approach Financial
No. identified opportunity risk/opportunity to adapt or mitigate Implications
(R/0) of the risk or
opportunity
(Indicate positive
or negative
implication)
10 |Employee health, R We aspire to achieve zero/We are committed to Negative
safety and well harm across all our operations. | providing a healthy and safe
being Health and Safety represent an | working environment for
important part of our group’s | our employees, contractors,
values. business associates, visitors
on-premises, and above all,
communities impacted by
our operations. We have
stringent safety systems in
place to achieve our zero
harm vision.
SECTION B: MANAGEMENT AND PROCESS DISCLOSURES
The National Guidelines for Responsible Business Conduct (NGRBC) as brought out by the
Ministry of Corporate Affairs advocates nine principles referred as P1-P9 as given below:
P1 |Business should conduct and govern themselves with integrity, and in a manner that is ethical, transparent and
accountable
P2 | Business should provide goods and services in a manner that is sustainable and safe
P3 | Business should respect and promote the well-being of all employees, including those in their value chains
P4 | Business should respect the interests of and be responsive to all its stakeholders
P5 | Business should respect and promote human rights
P6 | Business should respect and make efforts to protect and restore the environment
P7 | Businesses, when engaging in influencing public and regulatory policy, should do so in a manner that is responsible
and transparent
P8 | Business should promote inclusive growth and equitable development
P9 | Business should engage with and provide value to their consumers in a responsible manner
Disclosure Questions [P1P2|P3[P4|P5|P6|P7|P8 P9 |P1|P2|P3|P4 P5|P6|P7 P8 |P9|
Policy and management processes
1. | Whether your entity’s policy/policies cover each |Yes|Yes|Yes|Yes|Yes|Yes|Yes|Yes|Yes|Yes| Yes|Yes|Yes| Yes|Yes| Yes| Yes| Yes
(@) | principle and its core elements of the NGRBCs. (Yes/
No/NA)
(b) | Has the policy been approved by the Board? (Yes/No/ |Yes|Yes|Yes|Yes|Yes|Yes| Yes| Yes|Yes|Yes| Yes| Yes | Yes| Yes| Yes| Yes | Yes| Yes
NA)
() | Web Link of the Policies, if available www.gallantt.com
2. | Whether the entity has translated the policy into |Yes|Yes|Yes|Yes|Yes|Yes|Yes|Yes|Yes|Yes| Yes| Yes|Yes| Yes|Yes| Yes| Yes| Yes
procedures. (Yes / No/ NA)
3. | Do the enlisted policies extend to your value chain |Yes|Yes|Yes|Yes|Yes|Yes| Yes|Yes|Yes| Yes|Yes| Yes| Yes | Yes| Yes| Yes| Yes| Yes
partners? (Yes/No/NA)
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4. | Name of the national and international codes/ |Company has adopted various standards specified by the International
certifications/labels/  standards (eg. Forest | Organization for Standardization (ISO). These are:
Stewardship Council, Fairtrade, Rainforest Alliance, |a. 150 9001: 2015 for Quality management system.
Trustee) standards (e.g. SA 8000, OHSAS, I1SO, BIS) |b. SO 14001: 2015 for Environment management system.
adopted by your entity and mapped to each principle. | c. IS0 45001: 2018 Health and Safety management system.

5. | Specific commitments, goals and targets set by the | Company has undertaken materiality assessment exercise and is in a process
entity with defined timelines, if any. of setting specific commitments and targets against the identified material

issues.

6. | Performance of the entity against the specific | Company hasundertaken materiality assessment exercise and is in a process
commitments, goals and targets along-with reasons | of setting specific commitments and targets against the identified material
in case the same are not met. issues.

Governance, leadership and oversight

7. | Statement by director responsible for the business | We are committed to align our operations with the business responsibility
responsibility  report, highlighting ESG related | principles. The Company is taking feedback from all stakeholders, employees
challenges, targets and achievements (listed entity has | and workers for the business to grow sustainably and equitably. We prioritize
flexibility regarding the placement of this disclosure) | the conservation of natural resources and improving operational efficiencies

to minimize our environmental footprint. We aim to build resilience in our
business and among our stakeholders, and we monitor our activities and
their environmental and social impacts to ensure that we create value for
all stakeholders. The social component addresses the need to invest in
employees, vendors, customers and community engagement, a framework
of relationships that protects the company from unexpected supply or
demand or production shocks.

8. | Details of the highest authority responsible for | Mr. Nitesh Kumar, Company Secretary and Compliance Officer of the
implementation and oversight of the Business | Company shall act as Business Responsibility Head (BR Head) and shall be
Responsibility policy (ies). responsible for implementing the Business Responsibility initiatives. Mr.

Chandra Prakash Agrawal, Chairman and Managing Director of the Company
shall be responsible for overseeing the implementation of this Policy.

9. | Does the entity have a specified Committee of the | Yes. Mr. Chandra Prakash Agrawal (DIN: 01814318), Chairman and Managing
Board/ Director responsible for decision making on | Director of the Company is responsible for decision making on sustainability
sustainability related issues? (Yes / No/ NA). related issues.

10. | Details of Review of NGRBCs by the Company
Subject for Review Indicate whether review wasFrequency (Annually/Half-yearly/

undertaken by Director/CommitteeQuarterly/Any other - Please
of the Board/Any other Committee specify)
P1|P2|P3|P4|P5|P6|P7 P8 P9 P1 P2 P3 P4 P5 P6|P7|P8| P9
Performance against above policies and follow up |Dire|Dire|Dire Dire|Dire| Dire| Dire | Dire | Dire| Ann| Ann|Ann|Ann|Ann| Ann|Ann|Ann|Ann
action ctor|ctor|ctor|ctor |ctor| ctor | ctor| ctor |ctor |ually|ually|ually|ually|ually ually|uallyluallyually
Description of other committee for performance
against above policies and follow up action
Compliance with statutory requirements of relevance |Dire|Dire| Dire| Dire| Dire | Dire | Dire | Dire | Dire |QuarQuarQuarQuarQuarQuarQuarQuarQuar
to the principles and rectification of any non- |ctor|ctor|ctor|ctor|ctor|ctor|ctor|ctor|ctor terly|terly|terly|terly|terly|terly|terly|terly|terly
compliances
Description of other committee for compliance with
statutory requirements of relevance to the principles
and rectification
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Has the entity carried out independent assessment/
evaluation of the working of its policies by an external
agency? (Yes/No). If yes, provide name of the agency.

No |No|No|No|No|[No|No|[No|No|[No|No|No

No|No|No|No|No

No

If answer to question (1) above is "No" ie. not all
Principles are covered by a policy, reasons to be stated:

Not Applicable

SECTION C: PRINCIPLE WISE PERFORMANCE DISCLOSURE

PRINCIPLE 1: Businesses should conduct and govern themselves with integrity,
and in a manner that is Ethical, Transparent and Accountable

Essential Indicators

1. Percentage coverage by training and awareness programmes on any of the Principles during the financial year:

Segment

Total number
of training and
awareness
programmes held

Topics/principles covered under
the training and its impact

%age of persons
in respective
category covered
by the awareness

programmes
Board of Directors 3 1. Training on integrity, ethical, transparent and 100%
accountable practices
2. Programmeson recent Statutory updates applicable
to Company such as SEBI (Listing Obligations and
Disclosure Requirements) Regulations, Companies
Act, 2013 - Ministry of Corporate Affairs
3. Insider Trading and SDD awareness
Key Managerial 4 1. Training on integrity, ethical, transparent and 100%
Personnel accountable practices
2. Programmes on recent Statutory updates applicable
to Company such as SEBI (Listing Obligations and
Disclosure Requirements) Regulations, Companies
Act, 2013 - Ministry of Corporate Affairs
3. Insider Trading and SDD awareness
Employees other than 10 Trainings are imparted through online and classroom 78.26%

BOD and KMPs

modes, as well as on the job as per requirement. They
include:

1. Code of conduct

2.POSH

3. Process orientation trainings

4. Soft skills development trainings

5. Health & Safety

6. Skill up gradation Training Programmes
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Workers 36 1. Quality Policy & Objective 75.50%
2. IMS Awareness

3. Fire Fighting & Safety

4. Preventive Maintenance

5. House Keeping/55

6. HIRA Awareness

7. Health & Safety

8. General Awareness on Emergency Situation
9.0n Job Training

10. Awareness of PPE's

11. Aspects & Impacts

12.Training on I1SO

2. Details of fines / penalties /punishment/ award/ compounding fees/ settlement amount paid in proceedings (by the
entity or by directors / KMPs) with regulators/ law enforcement agencies/ judicial institutions, in the financial year, in
the following format (Note: the entity shall make disclosures on the basis of materiality as specified in Regulation 30
of SEBI (Listing Obligations and Disclosure Obligations) Regulations, 2015 and as disclosed on the entity’s website):

Monetary
NGRBC Name of the Regulatory/ Amount Brief of the Has an Appeal
Principle | Enforcement Agencies/ Judicial | (InINR) Case been preferred
Institutions (Yes/No)
Nil

3. Of the instances disclosed in Question 2 above, details of the Appeal/ Revision preferred in cases where monetary
or non-monetary action has been appealed

Case Details Name of the Regulatory/Enforcement Agencies/judicial Institutions

Not Applicable

4. Does the entity have anti-corruption or anti-bribery policy? If yes, provide details in brief and if available, provide a
web-link to the policy.

Yes, our business code of conduct covers anti-corruption or anti-bribery related requirements. The Company has a Vigil
Mechanism framed under Section 177 of Companies Act, 2013, to deal with any instances of corruption or bribery. Strong
processes exist for monitoring and taking disciplinary actions if there are any violations of this policy. The relevant policy is
available at www.gallantt.com

5.Number of Directors/KMPs/employees/workers against whom disciplinary action was taken by any law enforcement
agency for the charges of bribery/ corruption:

Segment FY (2025-26) FY (2024-25)
Directors Nil Nil
KMPs Nil Nil
Employees Nil Nil
Workers Nil Nil
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Segment FY (2025-26) FY (2024-25)
Number Remark Number Remark

Number of complaints received in relation to issues of Conflict of Nil NA Nil NA

Interest of the Directors

Number of complaints received in relation to issues of Conflict of Nil NA Nil NA

Interest of the KMPs

7. Provide details of any corrective action taken or underway on issues related to fines / penalties / action taken by
regulators/ law enforcement agencies/ judicial institutions, on cases of corruption and conflicts of interest.

Not Applicable

(Amountin’)

8. Number of days of accounts payables

FY (2025-26)

FY (2024-25)

i) Accounts payable x 365 days

6,25,96,88,36,201.20

33,26,97,193,768.65

ii) Cost of goods/services procured

31,90,99,83,755.01

30,28,80,54,107.08

i) Number of days of accounts payables

20

11

9. Open-ness of business - Provide details of concentration of purchases and sales with trading houses, dealers, and
related parties along-with loans and advances & investments, with related parties, in the following format

Parameter Metrics FY (2025-26) | FY (2024-25)
Concentration of | a. (i) Purchases from trading houses 2,60,831.11 1,45,954.53
Purchase (i) Total purchases 3,25,892.88 3,02,880.54
i) Purchases from trading houses as % of total purchases 80.04% 48.19%
b. Number of trading houses where purchases are made 1412 424
c. i) Purchases from top 10 trading houses 1,40,863.67 47,14341
ii) Total purchases from trading houses 2,60,831.11 1,45,954.53
i) Purchases from top 10 trading houses as % of total purchases from 54.01% 32.30%
trading houses

Concentration of | a. i) Sales to dealer / distributors 2,88,326.96 3,55,898.94

Sales ii) Total Sales 4,41,892.19 4,29,272.89
i) Sales to dealer / distributors as % of total sales 65.25% 82.91%
b. Number of dealers / distributors to whom sales are made 28 67
c.i) Sales to top 10 dealers / distributors 2,29,723.56 2,37,045.35
ii) Total Sales to dealer / distributors 2,88,326.96 3,55,898.94
iii) Sales to top 10 dealers / distributors as % of total sales to dealer / 79.67% 66.60%
distributors

Share of RPTsin | a.i) Purchases (Purchases with related parties) 470.90 163.00
ii) Total Purchases 3,25,892.88 3,02,880.54
i) Purchases (Purchases with related parties as % of Total Purchases) 0.14% 0.05%
b. i) Sales (Sales to related parties) 97452 780.53
ii) Total Sales 4,41,892.19 4,29,272.89
iii) Sales (Sales to related parties as % of Total Sales) 0.22% 0.18%
c.i) Loans & advances given to related parties 37739 0
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Parameter Metrics FY (2025-26) FY (2024-25)
ii) Total loans & advances 29,742.32 0
iii) Loans & Advances given to related parties as % of Total Loans & 1.27% 0%
advances
d. i) Investments in related parties 1.00 1,620.13
i) Total Investments made 259.39 1,773.11
iii) Investments in related parties as % of Total Investments made 0.39% 91.37%

Leadership Indicators
1. Awareness programmes conducted for value chain partners on any of the principles during the financial year

Sr. Total number Topics / principles covered Percentage of value chain partners covered (by
No. of awareness under the training value of business done with such partners) under
programmes held the awareness programmes
1. 4 Product awareness and marketing 65.50%
strategies

2. Does the entity have processes in place to avoid/ manage conflict of interests involving members of the Board?

Yes, Gallantt Ispat Limited has established robust policies and procedures to prevent and manage conflicts of interest involving
members of the Board of Directors. The Company’s Code of Conduct for Board Members specifically addresses conflict of
interest matters. Additionally, the Company has a comprehensive Policy on Related Party Transactions to ensure transparency
and compliance in dealings with related parties. These policies are available on the Company’s website at www.gallantt.com

PRINCIPLE 2: Businesses should provide goods and services in a manner that is sustainable and safe

Essential Indicators

1. Percentage of R&D and capital expenditure (capex) investments in specific technologies to improve the
environmental and social impacts of product and processes to total R&D and capex investments made by the entity,
respectively.

Segment FY (2025-26) FY (2024-25) | Details of improvements in environmental and social impacts

R&D 0.59% 0.59% Company aims to reduce the emission and pollutants by utilising waste,
thereby contributing significantly to resource conservation.. We have zero
water discharge or recycling of water discharge and ultimate uses in other
activities.

Capex 3.49% 27.61% Capital Expenditure and Research & Development is an ongoing process.
The Capex ensures longevity in the R&D process. All together ensure
reduction in pollutants and hazards.

2. a. Does the entity have procedures in place for sustainable sourcing? (Yes/No)

Yes, Gallantt Ispat Limited has the proper procedure for sustainable sourcing. The Company endeavours to focus on protection
of environment, stakeholders'interest and cost effectiveness while procuring any raw material or goods.

b. If yes, what percentage of inputs were sourced sustainably?
At present, 48.70 % of inputs sources are sourced sustainably.

3. Describe the processes in place to safely reclaim your products for reusing, recycling and disposing at the end of
life, for -

(a) Plastics (including packaging) - Our Steel Plants do not generate any plastic waste. Further, we transport our products in
bulk and therefore do not use plastic packaging materials.
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(b) E-waste - E-waste generated by the Company is disposed of through authorised recyclers and waste management agencies
that ensure environmentally sound handling, recycling, and disposal practices.

(c) Hazardous waste — The Company ensures that all hazardous waste is handled, recycled, treated, and disposed of
through authorised agencies in compliance with applicable environmental regulations and standards, thereby promoting
environmentally sound and sustainable waste management practices

(d) other waste - Fly ash and iron ore dust generated from the Company’s steel manufacturing operations are utilized internally
in the cement plant, thereby enhancing resource efficiency and reducing environmental impact through the productive reuse
of industrial by-products.

4. Whether Extended Producer Responsibility (EPR) is applicable to the entity’s activities (Yes / No). If yes, whether the
waste collection plan is in line with the Extended Producer Responsibility (EPR) plan submitted to Pollution Control
Boards? If not, provide steps taken to address the same.

Not Applicable
Leadership Indicators

1. Has the entity conducted Life Cycle Perspective / Assessments (LCA) for any of its products (for manufacturing
industry) or for its services (for service industry)?

Gallantt Ispat Limited has not conducted Life Cycle Perspective / Assessments (LCA) for any of its products or services during
the financial year 2025-26.

2. If there are any significant social or environmental concerns and/or risks arising from production or disposal of your
products / services, as identified in the Life Cycle Perspective / Assessments (LCA) or through any other means, briefly
describe the same along-with action taken to mitigate the same.

Not Applicable

3. Percentage of recycled or reused input material to total material (by value) used in production (for manufacturing
industry) or providing services (for service industry).

Indicate input material Recycled or re-used input
material to total material

FY (2025-26) FY (2024-25)
MS Scrap / Dolachar etc 18.14% 18.03%

4. Of the products and packaging reclaimed at end of life of products, amount (in metric tonnes) reused, recycled,
and safely disposed, as per the following format:

Material FY (2025-26) FY (2024-25)
Re-used Recycled Safely Re-used Recycled Safely
Disposed Disposed
Plastics (including packaging) - - 7.13 - - -
E waste - - 0.29 - - 1.50
Hazardous waste - - 5.36 - - 10.57
Other waste - - 1,46,793.64 - - 1,42,007.97

5. Reclaimed products and their packaging materials (as percentage of products sold) for each product category

Indicate product category Reclaimed products and their packaging materials as %
of total products sold in respective category

Not Applicable
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PRINCIPLE 3: Businesses should respect and promote the well-being
of all employees, including those in their value chains

Essential Indicators

1. a. Details of measures for the well-being of employees:

% of employees covered by

Total (A) | Healthinsurance | Accidentinsurance | Maternity benefits | Paternity Benefits | Day Care facilities
Category Number | % (B/A) | Number | % (C/A) | Number | % (D/A) | Number | % (E/A) | Number | % (F/A)
(B) @ (D) (E) (F)
Permanent Employees
Male 1,226 0 0.00% 1,226 100.00% - - 0 0.00% 0 0.00%
Female 26 0 0.00% 26 100.00% 26 100.0% - - 0 0.00%
Other 0 0 0.00% 0 0.00% 0 0 0 0.00% 0 0.00%
Total 1,252 0 0.00% 1,252 | 100.00% 26 2.08% 0 0.00% 0 0.00%
Other than Permanent Employees

Male 0 0 0.00% 0 0.00% - - 0 0.00% 0 0.00%
Female 0 0 0.00% 0 0.00% 0 0.00% - - 0 0.00%
Other 0 0 0.00% 0 0.00% 0 0.00% 0 0.00% 0 0.00%
Total 0 0 0.00% 0 0.00% 0 0.00% 0 0.00% 0 0.00%

b. Details of measures for the well-being of workers:

% of Workers Covered by
Total Health Insurance | Accident Insurance | Maternity Benefits | Paternity Benefits | Day Care Facilities
Category (A) Number | % (B/A) | Number | % (C/A) | Number | % (D/A) | Number | % (E/A) | Number | % (F/A)
(B) © (D) (E) (F)
Permanent Workers
Male 2,631 0 0.00% 2,631 100.00% - - 0 0.00% 0 0.00%
Female 359 0 0.00% 359 100.00% 359 100.00% - - 0 0.00%
Other 0 0 0.00% 0 0 0 0 0 0.00% 0 0.00%
Total 2,990 0 0.00% 2,990 |100.00% | 359 12.01% 0 0.00% 0 0.00%
Other than Permanent Workers

Male 1,502 0 0.00% 1,502 | 100.00% - - 0 0.00% 0 0.00%
Female 33 0 0.00% 33 100.00% 33 100.00% - - 0 0.00%
Other - 0 0.00% 0 0.00% 0 0.00% 0 0.00% 0 0.00%
Total 1,535 0 0.00% 1,535 | 100.00% 33 2.15% 0 0.00% 0 0.00%

c. Spending on measures towards well-being of employees and workers (including permanent and other than
permanent) in the following format: (Amountin?)

FY (2025-26) FY (2024-25)

i) Cost incurred on well-being measures 2,3449,689.85 2110137533
(well-being measures means well-being of employees and workers (including male,
female, permanent and other than permanent employees and workers)

ii) Total revenue of the Company 44,18,92,19,192.58 | 42,92,72,88,773.81
i) Cost incurred on wellbeing measures as a % of total revenue of the Company 0.05% 0.05%
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FY (2025-26) FY (2024-25)
Benefits No. of No. of Workers | Deducted and No. of No. of Workers | Deducted and
Employees Covered as Deposited Employees Covered as Deposited
Covered as a % of total with the Covered as a % of total with the
a % of total Workers Authority a % of total Workers Authority
Employees (Y/N/N.A.) Employees (Y/N/N.A.)
PF 21.88% 50.84% Y 51.34% 28.84% Y
Gratuity 100.00% 100.00% Y 100.00% 100.00% Y
ESI 17.01% 48.70% Y 45.49% 40.33% Y

3. Accessibility of workplaces - Are the premises / offices of the entity accessible to differently abled employees and
workers, as per the requirements of the Rights of Persons with Disabilities Act, 2016? If not, whether any steps are
being taken by the entity in this regard.

The Company is committed to embracing inclusion and diversity in its campuses. The Company’s facilities have the necessary
infrastructure in place to ensure access and inclusion for differently abled staff.

4. Does the entity have an equal opportunity policy as per the Rights of Persons with Disabilities Act, 2016? If so,
provide a web-link to the policy.

The Company encourages diversity in the workplace. Gallantt Ispat Limited is an Equal Opportunity Employer and does not
follow or support any discrimination based on caste, gender, sexual orientation, religion, ethnicity or physical disabilities. All
employees are expected to be respectful towards each other and not promote or tolerate any form of discrimination. Policy can
be obtained from the website of the Company at www.gallantt.com

5. Return to work and Retention rates of permanent employees and workers that took parental leave

Gender Permanent Employees Permanent Workers

Return to Work Rate Retention Rate Return to Work Rate Retention Rate
Male NA NA NA NA
Female NA NA NA NA
Total NA NA NA NA

6. Is there a mechanism available to receive and redress grievances for the following categories of employees and
worker?

Yes/No (If Yes, then give details of the mechanism in brief)

Permanent Workers We have instilled the Grievance Redressal Mechanism in place to resolve the issues of employees. It
covers Violation of the Company's Code, such as Business Integrity, Sexual Harassment, Prevention
of Fraud, Rights to Intellectual Property and Data Protection. The contact details are mentioned in
our Whistle Blower Policy. The investigation of the complaints are done both internally as well as
through an external investigator if decided by the Audit committee. The investigation is generally

completed within 45 days after filing of the complaint.

Other than Permanent
Workers

Non-permanent workers at Gallantt Plants are contracted via a third party and their grievance
redressal mechanism rests with the contractors. Gallantt Ispat Limited ensures that all norms and
regulations while working on plants are met and safety precautions are adhered to.

Permanent Employees | The Grievances/Works Committee is in force under the Factories Act 1948, to redress any Grievance.
The committee for workers is filed level committee within the reach of workers. Permanent workers
are also covered under Whistle blower policy. It covers Violation of the Company's Code, such as
Business Integrity, Sexual Harassment, Prevention of Fraud, Rights to Intellectual Property and Data

Protection. The contact details are mentioned in our Whistle Blower Policy.
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Other than Permanent | Workers engaged on contractual basis can report their grievances to their respective contractor

Employees representative or the Plant Head. The contractor is expected to take the required action to address
the worker grievances, and if required, can raise the grievance to HR and respective functional
heads.

7. Membership of employees and worker in association(s) or Unions recognised by the listed entity: None of the
employees are members of any recognized association or trade unions.

Category FY (2025-26) FY (2024-25)
Total No.of employees | % (B/A) Total No.of employees |% (D / C)
employees/ / workers in employees /workers in
workers in respective / workers in respective
respective | category, who respective category,who
category (A) are part of category (C) are part of
association(s) or association(s) or
Union (B) Union (D)
Total Permanent Employees 1,252 0 0.00% 0 0 0.00%
Male 1,226 0 0.00% 0 0 0.00%
Female 26 0 0.00% 0 0 0.00%
Other 0 0 0.00% 0 0 0.00%
Total Permanent Workers 2,990 0 0.00% 0 0 0.00%
Male 2,631 0 0.00% 0 0 0.00%
Female 259 0 0.00% 0 0 0.00%
Other 0 0 0.00% 0 0 0.00%
8. Details of training given to employees and workers:
Category FY (2025-26) FY (2024-25)
Total (A) On Health and On Skill Total (D) On Health and On Skill
Safety Measure Upgradation Safety Measure Upgradation
No.(B) | % (B/A) | No.(C) | % (C/A) No.(E) | % (E/D) | No.(F) | % (F/D)
Employees
Male 1,226 1,226 100% 1,226 100% 503 503 100% 503 100%
Female 26 26 100% 26 100% 24 24 100% 24 100%
Other - - - - - - - - - -
Total 1,252 1,252 100% 1,252 100% 527 527 100% 527 100%
Workers
Male 2,631 2,631 100% 2,631 100% 4,192 4,192 100% 4192 100%
Female 359 359 100% 359 100% 373 373 100% 373 100%
Other 0 0 - 0 - - - - - -
Total 2,990 2,990 100% 2,990 100% 4,565 4,565 100% 4565 100%
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Category FY (2024-25) FY (2023-24)
Total(A) | No.B) | %(B/A) Total(©) | No.(D) | %(D/C)
Employees
Male 1226 1,226 100.00% 503 455 90.46%
Female 26 26 100.00% 24 19 79.17%
Other - - - - - -
Total 1,252 1,252 100.00% 527 474 89.94%
Workers

Male 2631 2,631 100.00% 4192 3,445 82.18%
Female 359 359 100.00% 373 30 8.04%
Other 0 0 100.00% - - -
Total 2,661 2,661 100.00% 4,565 3,475 76.12%

10. Health and safety management system:

a. Whether an occupational health and safety management system has been implemented by the entity? (Yes/ No/
NA). If yes, the coverage such system?

Yes, all plants of Company have implemented 1SO 45001:2018 — Occupational, Health and Safety Management System and the
scope of certification covers product manufacture and supply.

b. What are the processes used to identify work-related hazards and assess risks on a routine and non-routine basis by
the entity?

Hazard Identification, Risk Assessment and Incident Management System are in place to identify work related hazards and
assess risks on routine and non-routine basis.

c. Whether you have processes for workers to report the work-related hazards and to remove themselves from such
risks? (Yes/ No)

Yes, the workers can report any work-related hazards to the head through suggestion kits, and direct communication. The
management takes immediate action on receiving any such complaint.

d. Do the employees/ worker of the entity have access to non-occupational medical and healthcare services? (Yes/ No)
Yes, employees and workers have access to non-occupational medical and healthcare services.

11. Details of safety related incidents, in the following format:

Safety Incident/Number Category* | FY (2025-26) | FY (2024-25)

Lost Time Injury Frequency Rate (LTIFR) (per one million-person hours Employees 0.00 0.00

worked) Workers 0.00 0.00

Total Recordable Work-Related Injuries Employees 0 0
Workers 0 3

No of Fatalities Employees 1 0
Workers 2 2

High Consequence Work-Related Injury or Ill-Health (Excluding Fatalities) Employees 0
Workers 0 0

*Including in the contract workforce
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12. Describe the measures taken by the entity to ensure a safe and healthy work place.

Following measures are undertaken by the company during the reporting year

Hazard Identification and Risk Assessment of all processes and machinery

Machine Guarding, Sensors, Workplace Safety Trainings, Personal Protective Equipment Provision

Provision of reporting of Unsafe Conditions and Unsafe Acts

Safety Committee Meetings

Permit to Work system

Health Check-up

First Aid, Fire Fighting System, OHC and Ambulance Provision

Safety mock drills and emergency evacuation trainings

13. Number of Complaints on the following made by employees and workers:

Category FY (2025-26) FY (2024-25)
Filed During Pending Remarks Filed During Pending Remarks
the Year Resolution the Year Resolution
at the end of at the end of
Year Year
Working Conditions 0 NIL 6 0 Nil
Health & Safety 0 NIL 1 0 Nil

14. Assessments for the year:

% of your plants and offices that were assessed (by
entity or statutory authorities or third parties)

Health and safety practices 100% of plants were assessed by the Company

Working Conditions 100% of plants were assessed by the Company

15. Provide details of any corrective action taken or underway to address safety-related incidents (if any) and on
significant risks / concerns arising from assessments of health & safety practices and working conditions

The management regularly conducts, reviews and updates the safety and health protocol, ensuring its alignment with the most
current industry standards and regulations as an ongoing practice. In-house medical clinic has been set up by the Company.
Modern equipped ambulance has been in place in 24x7 in case of any emergency for the workers and employees of the
factories. Fire tender and fire extinguisher are also in place. On a regular basis training and mock drills are organised by the
concerned team for the learning and awareness of the employees and workers.

Leadership Indicators

1. Does the entity extend any life insurance or any compensatory package in the event of death of
(A) Employees (Y/N) - Yes

(B) (B) Workers (Y/N) - Yes

2. Provide the measures undertaken by the entity to ensure that statutory dues have been deducted and deposited by
the value chain partners - Internal Auditors and external agency have been assigned the task to verify and check the same
issue on a monthly basis and reports are given to the concerned department regularly.
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3. Provide the number of employees / workers having suffered high consequence work related injury / ill-health /
fatalities (as reported in Q11 of Essential Indicators above), who have been are rehabilitated and placed in suitable
employment or whose family members have been placed in suitable employment:

Category Total no. of affected employees/ workers No. of employees/workers that are
rehabilitated and placed in suitable
employment or whose family members have
been placed in suitable employment

FY (2025-26) FY (2024-25) FY (2025-26) FY (2024-25)
Employees 0 0 0 0
Workers 3 2 0 0

4. Does the entity provide transition assistance programs to facilitate continued employability and the management
of career endings resulting from retirement or termination of employment? (Yes/ No/ NA) - No

5. Details on assessment of value chain partners:

% of value chain partners (by value of business done with
such partners) that were assessed

Health and safety practices 0.00%
Working Conditions 0.00%

6. Provide details of any corrective actions taken or underway to address significant risks / concerns arising from
assessments of health and safety practices and working conditions of value chain partners Nil

PRINCIPLE 4: Businesses should respect the interests of and be responsive to all its stakeholders
Essential Indicators
1. Describe the processes for identifying key stakeholder groups of the entity.

The Company adopts a structured and inclusive stakeholder engagement approach to build strong, transparent, and long-
term relationships with stakeholders who influence, or are impacted by, its operations and business performance. Regular
engagement with employees, customers, suppliers, local communities, government authorities, investors, and business partners
enable the Company to understand evolving expectations, address material concerns, and create shared value.

Customers and suppliers remain integral to the Company’s value chain, fostering collaboration, innovation, and responsible
business practices. The Company also works closely with regulatory bodies, industry associations, and statutory authorities
to ensure compliance with applicable laws, align with industry’s best practices, and strengthen governance standards. By
maintaining open dialogue and meaningful engagement with all stakeholder groups, the Company reinforces trust, supports
informed decision-making, and advances its commitment to sustainable and responsible growth.
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2. List stakeholder groups identified as key for your entity and the frequency of engagement with each stakeholder

group.

Stakeholder Whether Channels of Details of other channel of Frequency of Details Purpose and scope of

group identified as | communication communication engagement of other engagement including key

Vulnerable & (Annually /Half Frequency of | topics and concerns raised
Marginalized Yearly/ Quarterly/ | engagement | during such engagement
Group (Yes/ Others - Please

No) Specify)

Investors No Other Conference calls, Annual General Quarterly - Share  price  appreciation,
Meeting, Official communication dividend distribution,
channels: Advertisements, profitability achievement, and
publications, Website and social financial stability maintenance.
media, Investor meetings, Email, Additionally, the  Company
Stock Exchange (SE) intimations, places strong emphasis on
Investor/Analyst meet/ Environmental,  Social, and
Conference calls, Annual Report, Governance performance,
Quarterly results, Media releases, recognizing its significance in
Company website today's business environment.

Other growth opportunities
are also evaluated, ensuring
the  Company’s  continued
advancement and success

Customer No Other Customer ~ meets,  Official | Others - please specify | Asand when | To acquire new customers and
communication channels: required serve existing ones through
Advertisements,  publications, customer  satisfaction  and
website  and  social  media, feedback, product quality,
Conferences events, Phone calls, availability, ~ delivery  and
emails and meetings, Business timelines, and  after-sales
interaction, Customer plant visit, service. To inform customers
helpdesk, conferences. about new developments in

techniques and products.

Suppliers & No Other Regular supplier/contractors | Others - please specify | Asandwhen |Service  existing  business

Transporters meet, Plant visit, MoU and required requirements, needs  and
agreements, Training workshops, expectation schedules, supply
seminars and meetings, chain matters, training and
surveys, Supplier audits, Official compliance, quality delivery
communication channels: and payments.
Advertisements,  publications,
website and social media

Employees No Other Emails and meetings, Employee | Others - please specify | Asand when | Employee growth and benefits,
engagement initiatives, required their expectations, volunteering
Performance  appraisal,  HR opportunities, career
Connect, Grievance  redressal advancement, professional
mechanisms,  Notice  boards development and continuing
Circular and messages from education, skills enhancement,
corporate and line management, training  and  awareness
Employee Referral policy, Welfare programs.
initiatives for employees and their
families.
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Stakeholder Whether Channels of Details of other channel of Frequency of Details Purpose and scope of
group identified as | communication communication engagement of other engagement including key
Vulnerable & (Annually /Half Frequency of | topics and concerns raised
Marginalized Yearly/ Quarterly/ | engagement | during such engagement
Group (Yes/ Others - Please
No) Specify)
Government No Other Advertisements,  publications, | Others - please specify | Asand when | Strong ESG practices,
& Regulatory website and social media, Phone required regulatory framework
authorities calls, emails and meetings, changes, employment matters,
Regulatory audits/ inspections, environmental measures,
Quarterly Results, Annual reports, reporting requirements,
Stock Exchange filings statutory  compliance, and
support from authorities.
Communities No Other Community visit and projects, | Others - please specify | Asand when | Community development,
local  charities, volunteerism, required self-  sustainability, livelihood
seminars, CSR project support, Sustainable

Development Goals, building
capacity of future leaders, CSR

spenting
Media No Other Press releases, Quarterly Results, | Others - please specify | Asand when | Performance reporting, Good
Annual reports, AGM information required practices, show cases, awards
and media interactions. and achievements
Industry No Other Website Others - please specify | Asand when | Networking to stay informed
Association required about new sector opportunities

and drive change

Leadership Indicators

1. Provide the processes for consultation between stakeholders and the Board on economic, environmental, and social
topics or if consultation is delegated, how is feedback from such consultations provided to the Board.

We communicate with our stakeholders mainly through the annual report, websites and annual general meeting (AGM).
We engage with our investors directly through our investor relations department and have a constant dialogue with them
throughout the year on key environment, social and governance (ESG) related issues.

2. Whether stakeholder consultation is used to support the identification and management of environmental, and
social topics. (Yes / No). If so, provide details of instances as to how the inputs received from stakeholders on these
topics were incorporated into policies and activities of the entity.

The outcome of the Company’s materiality assessment and stakeholder engagement processes serve as key inputs in identifying
and prioritizing material sustainability topics. Insights gathered from internal and external stakeholders were evaluated to
understand emerging risks, opportunities, and stakeholder expectations. Based on these findings, cross-functional teams
develop appropriate strategies, policies, and action plans to effectively address material issues while supporting the well-being
of employees, business resilience, and sustainable value creation. Progress against these priorities is periodically reviewed to
ensure continued alignment with the Company’s sustainability objectives and stakeholder expectations.

3. Provide details of instances of engagement with, and actions taken to, address the concerns of vulnerable/
marginalized stakeholder groups.

Gallantt Ispat Limited's commitment of being a positive catalyst for the community aligns with its CSR policy, which involves
a systematic process of assessing community needs and implementing programs based on strategic CSR pillars of Health,
Education and Plantation Programmes. The stakeholder engagement approach for these CSR programs includes identifying
vulnerable groups and conducting need assessments to understand the health, hygiene, sanitation, educational, and economic
requirements of local communities. To evaluate the impact and social value of the projects, the Company conducts feedback
surveys for further improvement.
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Essential Indicators

PRINCIPLE 5: Businesses should respect and promote human rights

1. Employees and workers who have been provided training on human rights issues and policy(ies) of the entity, in the

following format:

Category 2025-26 2024-25
Total (A) No. of % (B/A) Total (C) No. of % (D/C)
employees/ employees/
workers workers
covered (B) covered (D)
Employees

Permanent 1,252 1,252 100% 524 527 100%
Other than Permanent - - - - - -

Total Employees 1,252 1,252 100% 527 527 100.00%

Workers

Permanent 2,990 2,990 100% 3,102 3,102 100%
Other than Permanent 1,535 1,535 100% 1,463 1,463 100%
Total Employees 4525 4525 100% 4565 4565 100%
2. Details of minimum wages paid to employees and workers, in the following format:

Category 2025-26 2024-25

Total (A) | Equalto | % (B/A) More % (C/A) | Total (D) | Equalto | % (E/D) More % (F/D)
Minimum than Minimum than
Wage (B) Minimum Wage (E) Minimum
Wage (C) Wage (F)
Employees

Permanent 1,252 - 1,252 100.00% 527 - - 527 100.00%
Male 1,226 - 1,226 100.00% 503 - - 503 100.00%
Female 26 - 26 100.00% 24 - - 24 100.00%
Other - 0 0.00% 0 - - 0 0.00%
Other than 0 0 0 0.00% 0 0 0 0 0.00%
Permanent

Male - - - - - - - - -
Female - - - - - - - - -
Other - - - - - - - - -

Workers

Permanent 2,990 - 2,990 100.00% | 3,102 - - 3,102 100.00%
Male 2,631 - 2,631 100.00% 2,757 - - 2,757 100.00%
Female 359 - 359 100.00% 345 - - 345 100.00%
Other 0 - 0 0.00% 0 - - 0 0.00%
Other than| 1,535 - 763 100.00% 1,463 - - - 100.00%
Permanent

Male 1,502 - 735 100.00% 1,435 - - 1,435 100.00%
Female 33 - 28 100.00% 28 - - 28 100.00%
Other 0 - 0 0.00% 0 - - 0 0.00%
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Category Male Female Other
Number Median Number Median Number Median
remuneration/ remuneration/ remuneration/
salary/ wages of salary/ wages of salary/ wages of
respective category respective category respective category
Board of Directors 5 69 - - - -
(BOD)*
Key Managerial 3 37 - - . -
Personnel**
Employees other 1,125 4 23 9 - -
than BOD and KMP
Workers 2,188 2 28 2 - -

*excludes sitting fees paid to the Independent Directors
**except Managing and Whole-time Directors

b. Gross wages paid to females:

(Amountin’)

FY (2024-25)

FY (2023-24)

Gross wages paid to females 3,13,21,899.00 4,19,30,774.00
Total wages 1,30,67,28,773.00 1,13,02,08,488.81
Gross wages paid to females 2.40% 3.71%

(Gross wages paid to females as % of total wages)

4. Do you have a focal point (Individual/ Committee) responsible for addressing human rights impacts or issues caused

or contributed to by the business? (Yes/No)

Yes, the entity has its Human Resource Department to take care of human rights of the employees & workers and resolve their

grievances in the workplace.

5. Describe the internal mechanisms in place to redress grievances related to human rights issues.

All the staff member and workers have a secure and 24x7 access to raise grievances Employees and workers are encouraged to
report any concerns they may have regarding human rights violations, discrimination, harassment, or any other related issues.
The Company provides multiple channels through which employees can raise their concerns, including confidential reporting
mechanisms such as whistle blower system, complaint boxes. Trainings are given on different levels to female employees &

workers on Prevention of Sexual Harassment.

6. Number of Complaints on the following made by employees and workers:

Section FY (2025-26) FY (2024-25)

Filed Pending Remarks Filed Pending Remarks

during the | resolution during resolution
year at the end the year at the end
of year of year

Sexual Harassment Nil NA NA Nil NA NA
Discrimination at workplace Nil NA NA Nil NA NA
Child Labour Nil NA NA Nil NA NA
Forced Labour/Involuntary Labour Nil NA NA Nil NA NA
Wages Nil NA NA Nil NA NA
Other human rights related issues Nil NA NA Nil NA NA
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7. Complaints filed under the Sexual Harassment of Women at Workplace (Prevention, Prohibition and Redressal) Act,
2013, in the following format:

Particulars FY (2025-26) | FY (2024-25)
i) Total Complaints reported under Sexual Harassment on of Women at Workplace Nil Nil
(Prevention, Prohibition and Redressal) Act, 2013 (POSH)

ii) Female employees / workers Nil Nil

i) Complaints on POSH as a % of female employees / workers Nil Nil

iv) Complaints on POSH upheld Nil Nil

8. Mechanisms to prevent adverse consequences to the complainant in discrimination and harassment cases.

Our Whistle Blower Policy has clearly laid down the guidelines to prevent retaliation against a complainant. A complainant is
saved from physical harm, loss of job, punitive work assignments or impact on salary or wages.

9. Do human rights requirements form part of your business agreements and contracts? (Yes/No/NA)

Yes, in certain business agreements and contracts where relevant. It is clearly written that all the statutory obligations applicable
at the place of work have to be followed.

10. Assessments for the year:

Section % of your plants and offices that were assessed (by
entity or statutory authorities or third parties)

Child labour 100.00%

Forced/involuntary labour 100.00%

Sexual harassment 100.00%

Discrimination at workplace 100.00%

Wages 100.00%

11. Provide details of any corrective actions taken or underway to address significant risks / concerns arising from the
assessments at Question 10 above.

There was no need to take any corrective actions as no significant risk/concern arose from the above assessment. Effective
system of internal control is placed to improve the efficiency of work.

Leadership Indicators

1. Details of a business process being modified / introduced as a result of addressing human rights grievances/
complaints - Not Applicable

2. Details of the scope and coverage of any Human rights due-diligence conducted - No

3. Is the premise/office of the entity accessible to differently abled visitors, as per the requirements of the Rights of
Persons with Disabilities Act, 2016? Yes

4. Details on assessment of value chain partners:

Section % of value chain partners (by value of business done
with such partners) that were assessed

Sexual harassment 0%

Discrimination at workplace 0%

Child labour 0%

Forced/involuntary labour 0%

Wages 0%
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5. Provide details of any corrective actions taken or underway to address significant risks / concerns arising from the
assessments at Question 4 above - Not Applicable

PRINCIPLE 6: Businesses should respect and make efforts to protect and restore the environment
Essential Indicators
1. Details of total energy consumption (in joules or multiples) and energy intensity, in the following format:

(Amountin?)

Whether total energy consumption and energy intensity is applicable to the company? Yes

FY 2025-26 FY 2024-25
Revenue from operations 44,18,92,19,192.58 4292,72,88,773.81
Parameter Units ‘ FY 2025-26 FY 2024-25
From renewable sources
Total electricity consumption (A) Joule (J) 18,57,318.92 12,98,957.32
Total fuel consumption (B) Joule (J) - -
Energy consumption through other sources (C) Joule (J) - -
Total energy consumed from renewable sources (A+B+C) Joule (J) 18,57,318.92 12,98,957.32
From non-renewable sources
Total electricity consumption (D) Joule (J) 14,03,204.02 17,85,117.06
Total fuel consumption (E) Joule (J) 53,10,273.99 62,23,176.02
Energy consumption through other sources (F) Joule (J) - -
Total energy consumed from non-renewable sources (D+E+F) Joule (J) 67,13,478.02 80,08,293.08
Total energy consumed (A+B+C+D+E+F) Joule (J) 85,70,796.94 93,07,250.40
Energy Intensity per lakh rupee of turnover (Total energy consumed Joule (J)/Rs. 0.00019 0.00021
/ Revenue from operations)
Energy intensity per lakh rupee of turnover adjusted for Purchasing Joule (J)/Rs. 0.21 0.25
Power Parity (PPP) (Total energy consumed / Revenue from
operations adjusted for PPP)
Energy intensity in terms of physical output Joule (J) 9.70 10.89
Energy intensity (optional) — the relevant metric may be selected by - -
the entity

Note: Indicate if any independent assessment/ evaluation/assurance has been carried out by an external agency?

(Y/N) If yes, name of the external agency - No

2. Does the entity have any sites / facilities identified as designated consumers (DCs) under the Performance, Achieve
and Trade (PAT) Scheme of the Government of India? (Y/N) If yes, disclose whether targets set under the PAT scheme
have been achieved. In case targets have not been achieved, provide the remedial action taken, if any.

No. The entity is not covered under Performance, Achieve and Trade (PAT) Scheme of the Government of India.
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3. Provide details of the following disclosures related to water, in the following format:

Parameter FY 2025-26 FY 2024-25
Water withdrawal by source (in kilolitres)

(i) Surface water 8,59,856.00 9,23,698.00
(i) Groundwater 18,57,190.00 13,02,478.00
(iii) Third party water - -

(iv) Seawater / desalinated water - -

(v) Others - -

Total volume of water withdrawal (in kilolitres) (i + ii + iii + iv + v) 27,17,046.00 | 22,26,176.00
Total volume of water consumption (in kilolitres) 27,17,046.00 | 22,26,176.00
Water intensity per lakh rupee of turnover (Total water consumption / Revenue from 0.00006 0.00005
operations)

Water intensity per lakh rupee of turnover adjusted for Purchasing Power Parity (PPP) 0.06 0.04
(Total water consumption / Revenue from operations adjusted for PPP) 0.067 0.06
Water intensity in terms of physical output 3.08 2.60
Water intensity (optional) — the relevant metric may be selected by the entity - -

Note: Indicate if any independent assessment/ evaluation/assurance has been carried out by an external agency?

(Y/N) If yes, name of the external agency — No

4. Provide the following details related to water discharged:

Parameter FY 2025-26 FY 2024-25
Water discharge by destination and level of treatment (in kilolitres)

(i) To Surface water NIL NIL
No treatment NIL NIL
With treatment — please specify level of treatment NIL NIL
(ii) To Groundwater NIL NIL
No treatment NIL NIL
With treatment — please specify level of treatment NIL NIL
(i) To Seawater NIL NIL
No treatment NIL NIL
With treatment — please specify level of treatment NIL NIL
(iv) Sent to third-parties NIL NIL
No treatment NIL NIL
With treatment - please specify level of treatment NIL NIL
Total water discharged (in kilolitres) NIL NIL

Note: Indicate if any independent assessment/ evaluation/assurance has been carried out by an external agency?
(Y/N). If yes, name of the external agency - No

5. Has the entity implemented a mechanism for Zero Liquid Discharge? If yes, provide details of its coverage and
implementation.

We take numerous measures towards water conservation and recycling across our various plants. Effluent Treatment Plants
and Sewage Treatment Plants are installed in in our factory units using advanced technologies such as Cyclic Activated Sludge,
Sequential Batch Reactor, and Ultra Filtration. Treated water is reused for various purposes including horticulture, plantation,
dust suppression, and mining operations. Our plants also have Zero Liquid Discharge (ZLD) mechanisms in place and rainwater
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harvesting/groundwater recharge structures for preservation and recharge of groundwater as part of Company’s commitment

to sustainable and responsible environmental practices.

6. Please provide details of air emissions (other than GHG emissions) by the entity, in the following format:

Whether air emissions (other than GHG emissions) by the entity is applicable to the company?

Parameter Please specify unit FY 2025-26 FY 2024-25
NOx Mg/nm3 28.62 28.89
Sox Mg/nm3 45.30 48.09
Particulate matter (PM) Mg/nm3 4268 43.86
Persistent organic pollutants (POP) Mg/nm3 0.00 0.00
Volatile organic compounds (VOC) Mg/nm3 0.00 0.00
Hazardous air pollutants (HAP) Mg/nm3 0.00 0.00

Note: Indicate if any independent assessment/ evaluation/assurance has been carried out by an external agency?

(Y/N). If yes, name of the external agency - No

7.Provide details of greenhouse gas emissions (Scope 1 and Scope 2 emissions) & its intensity, in the following format:

Parameter Unit FY 2025-26 FY 2024-25
Total Scope 1 emissions (Break-up of the GHG into CO2, CH4, N20, HFCs, | Metric tonnes 21,24,084.29 18,79,071.00
PFCs, SF6, NF3, if available) of CO2

equivalent
Total Scope 2 emissions (Break-up of the GHG into CO2, CH4, N20, HFCs, | Metric tonnes 5,24,012.00 4.63,567.00
PFCs, SF6, NF3, if available) of CO2

equivalent
Total Scope 1 and Scope 2 emission intensity per lakh rupee of turnover 0.00006 0.00005
(Total Scope 1 and Scope 2 GHG emissions / Revenue from operations)
Total Scope 1 and Scope 2 emission intensity per lakh rupee 0.06 0.06
of turnover adjusted for Purchasing Power Parity (PPP)
(Total Scope 1 and Scope 2 GHG emissions / Revenue from operations
adjusted for PPP)
Total Scope 1 and Scope 2 emission intensity in terms of physical output 3.00 2.74
Total Scope 1 and Scope 2 emission intensity (optional) — the relevant 0.00 0.00
metric may be selected by the entity

Note: Indicate if any independent assessment/ evaluation/assurance has been carried out by an external agency?

(Y/N). If yes, name of the external agency - No.

8. Does the entity have any project related to reducing Green House Gas emission? If Yes, then provide details.

We have several initiatives aimed at reducing greenhouse gas emissions.:

The Company has implemented several initiatives to reduce greenhouse gas emissions and enhance energy efficiency across its
operations. Key measures include the transition to energy-efficient LED lighting systems across facilities and shop floors, resulting
in reduced energy consumption and lower carbon emissions. The Company has also installed Variable Frequency Drives (VFDs)
on key equipment to optimize power usage and improve operational efficiency. In addition, the Company continues to adopt
best available technologies to control emissions, improve environmental performance, enhance process efficiency through
effective energy management, improve raw material quality, and explore the use of alternative and cleaner fuel sources. These
initiatives reflect the Company’s commitment to sustainable operations and its transition towards a lower-carbon future.
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9. Provide details related to waste management by the entity, in the following format:

Parameter (in Kilo tonnes) FY 2025-26 FY 2024-25
Total Waste generated (in metric tonnes)

Plastic waste (A) 0.00 0.00
E-waste (B) 0.29 1.50
Bio-medical waste (C) 0.00 0.00
Construction and demolition waste (D) 0.00 0.00
Battery waste (E) 0.00 0.00
Radioactive waste (F) 0.00 0.00
Other Hazardous waste. Please specify, if any. (G) 536 3.23
Other Non-hazardous waste generated (H). Please specify, if any. (Break-up by 1,46,793.64 1,42,007.00
composition i.e. by materials relevant to the sector)

Total A+B+C+D+E+F+G+H) 1,46,799.29 1,42,011.73
Waste intensity per lakh rupee of turnover 0.000003 0.000003
(Total waste generated / Revenue from operations)

Waste intensity per rupee of turnover adjusted for Purchasing Power Parity (PPP) 0.004 0.004
(Total waste generated / Revenue from operations adjusted for PPP)

Waste intensity in terms of physical output 0.17 0.17

Waste intensity (optional) — the relevant metric may be selected by the entity

For each category of waste generated, total waste recovered through recycling, re-using or other recovery operations

(in metric tonnes)

Category of waste

(i) Recycled

(i) Re-used

(iii) Other recovery operations

Total

For each category of waste generated, total waste disposed by nature of disposal method (in metric tonnes)

Category of waste

(i) Incineration

(i) Landfilling

(i) Other disposal operations

Total

Note: Indicate if any independent assessment/ evaluation/assurance has been carried out by an external agency? (Y/N). If yes,

name of the external agency - No

10. Briefly describe the waste management practices adopted in your establishments. Describe the strategy adopted
by your company to reduce usage of hazardous and toxic chemicals in your products and processes and the practices

adopted to manage such wastes.

As part of Integrated Management System, waste management procedures are adopted for handling and disposal of hazardous
and other waste, biomedical waste, e-waste, battery waste, solid waste and plastic waste with clear roles, responsibilities and
accountabilities defined. The Company has identified various categories of waste generated in different processes and laid
down procedures of handling of waste as part of waste management system. Waste monitoring and management objectives

are reviewed on yearly basis. Future actions are planned based on the previous practices and the findings.
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11.Ifthe entity has operations/officesin/around ecologically sensitive areas (such as national parks, wildlife sanctuaries,
biosphere reserves, wetlands, biodiversity hotspots, forests, coastal regulation zones etc.) where environmental
approvals / clearances are required, please specify details in the following format:

Not applicable as none of Company’s operations are in/around ecologically sensitive areas.

12. Details of environmental impact assessments of projects undertaken by the entity based on applicable laws, in the
current financial year:

Name and Brief EIA Date Whether Results Relevant Web-Link
Details of Project | Notification Conducted by Communicated
No. Independent in Public Domain
External Agency (Yes/No)
(Yes/No)
Not Applicable

13. Is the entity compliant with the applicable environmental law/ regulations/ guidelines in India; such as the Water
(Prevention and Control of Pollution) Act, Air (Prevention and Control of Pollution) Act, Environment protection act
and rules thereunder (Y/N/NA). If no, then details of all such non-compliances to be provided in the following format.

Yes, the Company is compliance with all applicable environmental laws/ regulations/ guidelines in India.
Leadership Indicators
1. Water withdrawal, consumption and discharge in areas of water stress (in kilolitres):

For each facility / plant located in areas of water stress, provide the following information:

Sr. No. | Particulars
i Name of the area Kutch region of Gujarat

ii. Nature of operations Manufacturing of Steel and Power

ii. Water withdrawal, consumption and discharge in the following format
Parameter FY 2025-26 FY 2024-25
Water withdrawal by source (In Kilolitres)
(i) To Surface water 85,98,56.00 923,698.00
(i) To Groundwater 1,857,190.00 1,302,478.00
(ifi) Third Party Water - -
(
(

iv) Sea water/desalinated Water - -

v) Others - -

Total Volume of Water withdrawal 2,717,046.00 | 2,226,176.00
Total Volume of Water Consumption (In Kilolitres) 2,717,046.00 | 2,226,176.00
Water Intensity per rupee of turnover (water consumed/turnover) (In Kilolitre/Lakhs INR) 6.15 5.19

Water Intensity (Optional) — The relevant metric may be selected by the entity

Water Discharge by destination and level of treatment (In kilolitres)

(i) Into Surface water - -

No treatment

With treatment — please specify level of treatment - -

(i) Into Groundwater - _

No treatment - _

With treatment — please specify level of treatment - -
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Parameter FY 2025-26 FY 2024-25
(iii) Into Seawater - -

No treatment - -

With treatment — please specify level of treatment - -

(iv) Sent to third-parties - B

No treatment - -

With treatment — please specify level of treatment - -
(v) Others _ )
No treatment - -

With treatment — please specify level of treatment - -
Total water discharged (in kilolitres) - -

Note: Indicate if any independent assessment/ evaluation/assurance has been carried out by an external agency?
(Y/N). If yes, name of the external agency - No

2. Please provide details of total Scope 3 emissions & its intensity, in the following format:

Whether total Scope 3 emissions & its intensity is applicable to the Company?

Parameter Unit FY 2025-26 FY 2024-25
Total Scope 3 emissions (Break-up of the GHG into CO2, CH4, N20, MtCO2e 12,37,492.00 10,94,747.00
HFCs, PFCs, SF6, NF3, if available)

Total Scope 3 emissions per lakh rupee of turnover MtCO2e/Rs. 2.80 2.55
Total Scope 3 emission intensity (Optional) - the relevant metric may - - -

be selected by the entity

Note: Indicate if any independent assessment/ evaluation/assurance has been carried out by an external agency?
(Y/N). If yes, name of the external agency - No

3. With respect to the ecologically sensitive areas reported at Question 10 of Essential Indicators above, provide
details of significant direct & indirect impact of the entity on biodiversity in such areas along-with prevention and
remediation activities.

Not Applicable

4. If the entity has undertaken any specific initiatives or used innovative technology or solutions to improve resource
efficiency, or reduce impact due to emissions / effluent discharge / waste generated, please provide details of the
same as well as outcome of such initiatives, as per the following format:

Sr. Initiative undertaken Details of the initiative (Web-link, if any, Outcome of the initiative
No. may be provided along-with summary)

Please refer the details given in the Conservation of Energy, Technology Absorption & Foreign Exchange Earnings & Outgo
Report

5. Does the entity have a business continuity and disaster management plan? Details of entity at which business
continuity and disaster management plan is placed or weblink.

The Company has an emergency mitigation plan in application. The department heads review the plan annually to spot
potential new hazards and develop measures for mitigation and reaction. The Company has protocols, SOPs and mock drill
exercises in place for managing disasters. Every mock drill is examined by an experienced council. The appropriate department
implements the recommendation.

6. Disclose any significant adverse impact to the environment, arising from the value chain of the entity. What
mitigation or adaptation measures have been taken by the entity in this regard - Nil
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7. Percentage of value chain partners (by value of business done with such partners) that were assessed for
environmental impacts - Nil

PRINCIPLE 7: Businesses, when engaging in influencing public and regulatory policy, should do so in a manner that is
responsible and transparent

Essential Indicators

1.a. Number of affiliations with trade and industry chambers/ associations - Gallantt Ispat Limited is affiliated with 5 trade
and industry chambers/ associations.

b. List the top 10 trade and industry chambers/ associations (determined based on the total members of such body)
the entity is a member of/ affiliated to

SrNo. | Name of the industry chambers/associations Reach of trade and industry chambers/
associations (State/National)
1 Confederation of Indian Industry (ClI) National
2 Federation of Kutch Industries Association (FOKIA) State
3 Rajasthan Chamber of Commerce Industries (RCCI) State
4 Material Recycling Association of India (MRA) National
5 Sponge Iron Manufacturing Association (SIMA) National

2. Provide details of corrective action taken or underway on any issues related to anti- competitive conduct by the
entity, based on adverse orders from regulatory authorities.

Sr. No. Name of authority | Brief of the case Corrective action taken

There have been no adverse orders against the Company pertaining to anti-competitive conduct from regulatory bodies

Leadership Indicators

1. Details of public policy positions advocated by the entity:

Sr. | Public Policy | Method Resorted Whether Frequency of Review by | Web-Link, If Available
No.| Advocated for such Information Board (Annually/Half-
Advocacy Available in Public | yearly/Quarterly/Others-
Domain? (Yes/No) please specify)

Not Applicable

PRINCIPLE 8: Businesses should promote inclusive growth and equitable development
Essential Indicators

1. Details of Social Impact Assessments (SIA) of projects undertaken by the entity based on applicable laws, in the
current financial year.

Sr. | Name and brief details SIA Date of Whether Results Relevant Web
No. of project Notification | notification conducted by communicated link
No. independent in public
external agency domain

The Company is assessing its applicability for conducting SIA on its CSR projects.
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2. Provide information on project(s) for which ongoing Rehabilitation and Resettlement (R&R) is being undertaken by

your entity, in the following format:

Sr. Name of Project for State District

No.| which R&R is ongoing

No. of Project
Affected
Families (PAFs)

covered by R&R

% of PAFs

Amounts paid to PAFs
in the FY (In INR)

Not Applicable

3. Describe the mechanisms to receive and redress grievances of the community.

Concerned stakeholders can reach out to the Company’s management by writing or meeting with administrative officer of
the company. Additionally, communities have the opportunity to share feedback on CSR programs. The management takes

immediate steps to address such grievances.

4. Percentage of input material (inputs to total inputs by value) sourced from suppliers

Category of waste FY 2025-26 FY 2024-25
Directly sourced from MSMEs/ small producers - -
Sourced directly from within the district and neighbouring districts - 11.52%

5.Job creation in smaller towns - Disclose wages paid to persons employed (including employees or workers employed
on a permanent or non-permanent / on contract basis) in the following locations, as % of total wage cost:

(Amountin?¥)

Location

FY 2025-26

FY 2024-25

1. Rural

i) Disclose wages paid to persons employed (including employees or workers
employed on a permanent / on contract basis)

73,35,97,533.16

61,65,28,540.40

ii) Total Wage Cost

1,30,67,28,773.00

1,13,02,08,140.00

iii) % of Job creation in Rural areas 56.14% 54.55%
2. Semi-urban
i) Disclose wages paid to persons employed (including employees or workers 54,02,01,674.76 47,97,73,355.40

employed on a permanent / on contract basis)

ii) Total Wage Cost

1,30,67,28,773.00

1,13,02,08,140.00

iii) % of Job creation in Semi-urban areas 41.34% 42.45%
3. Urban
i) Disclose wages paid to persons employed (including employees or workers 3,29,29,565.08 3,39,06,244.20

employed on a permanent / on contract basis)

ii) Total Wage Cost

1,30,67,28,773.00

1,13,02,08,140.00

iii) % of Job creation in Urban areas 2.52% 3.00%
4. Metropolitan
i) Disclose wages paid to persons employed (including employees or workers Nil Nil

employed on a permanent / on contract basis)

ii) Total Wage Cost

1,30,67,28,773.00

1,13,02,08,140.00

iii) % of Job creation in Metropolitan areas

Nil

Nil

Leadership Indicators

1. Provide details of actions taken to mitigate any negative social impacts identified in the Social Impact Assessments

(Reference: Question 1 of Essential Indicators above):
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Sr. Details of negative social impact identified Corrective action taken
No.
1. | Pollution caused by PM and oxides of sulphur and nitrogen | Introduction of pollution control equipments such as
in the Primary Steel Making/Forming. electrostatic precipitators, baghouses, pulse jet filters and
industrial scrubbers.

2. Provide the following information on CSR projects undertaken by your entity in designated aspirational districts as
identified by government bodies:

Sr. State Aspirational District Amount spent (In INR)
No.

Not Applicable

3. (a) Do you have a preferential procurement policy where you give preference to purchase from suppliers comprising
marginalized /vulnerable groups? - No

(b) From which marginalized /vulnerable groups do you procure? Not Applicable
(c) What percentage of total procurement (by value) does it constitute? Not Applicable

4. Details of the benefits derived and shared from the intellectual properties owned or acquired by your entity (in the
current financial year), based on traditional knowledge:

Sr. Intellectual Property based on Owned/ Acquired Benefit shared (Yes | Basis of calculating
No. traditional knowledge (Yes/No) / No) benefit share

Not Applicable

5. Details of corrective actions taken or underway, based on any adverse order in intellectual property related
disputes wherein usage of traditional knowledge is involved.

Sr. Name of authority Brief of the Case Corrective action taken
No.
1. Trade Mark Registry Trademark dispute Investigated the dispute, discussed and identified corrective

actions, designed corrective action plan, submitted the
corrective action report and reviewed the entire process.

6. Details of beneficiaries of CSR Projects:

Sr. CSR Project No. of persons benefitted from CSR | % of beneficiaries from vulnerable
No. Projects and marginalized groups

Not Applicable

PRINCIPLE 9: Businesses should engage with and provide value to their consumers in a responsible manner
1. Describe the mechanisms in place to receive and respond to consumer complaints and feedback.

Gallantt Ispat Limited has provision of registering complaints / feedback from customers related to its products. The company
has created a“Contact Us"tab on its website at www.gallantt.com wherein customers can submit their queries, complaints and/
or suggestions on different product categories. Gallantt tracks and monitors all the customer submissions on regular basis.

2. Turnover of products and/ services as a percentage of | As a percentage to total turnover
turnover from all products/service that carry information about

Environmental and social parameters relevant to the product Since we provide services in a B2B market such
Safe and responsible usage information on products is provided by the
aggregators/final product manufacturers.

Recycling and/or safe disposal
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3. Number of consumer complaints in respect of the following

Number of

FY 2025-26

Remarks

FY 204-25

Remarks

consumer
complaints in
respect of the
following

Received
During the
Year

Pending
Resolution at
end of year

Data privacy

Advertising

Cyber-security

Delivery of
essential services

Restrictive Trade
Practices

Unfair Trade
Practices

Other

Not Applicable

Received
During the

Year

Pending
Resolution at
end of year

Not Applicable

4. Details of instances of product recalls on account of safety issues

Number

Reasons for recall

Voluntary recalls

Forced recalls

5. Does the entity have a framework/ policy on cyber security and risks related to data privacy? If available, provide a
web-link of the policy.

The Company has an internally available policy on cyber security.

6.Provide details of any corrective actions taken or underway on issues relating to advertising, and delivery of essential
services; cyber security and data privacy of customers; re-occurrence of instances of product recalls; penalty / action
taken by regulatory authorities on safety of products / services.

No such incidents have arised.

7.Provide the following information relating to data breaches:

a) Number of instances of data breaches along-with impact

Nil

b) Percentage of data breaches involving personally identifiable information of customers

Nil

) Impact, if any, of the data breaches

Not Applicable

Leadership Indicators

1.

Channels / platforms where information on products and
services of the entity can be accessed (provide web link, if
available).

Details of all our products and services is available on our
website www.gallantt.com

2. | Steps taken to inform and educate consumers about safe | Conducted customer awareness programme, door to door
and responsible usage of products and/or services awareness about the usage of the product and services,
advertisement.
This is done one to one with customers.
3. | Mechanisms in place to inform consumers of any risk of | The Company’s operations and products/services do
disruption/discontinuation of essential services not qualify under essential services - hence this is not
applicable for the Company.
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Doesthe entity display product information on the product
over and above what is mandated as per local laws? (Yes/
No/Not Applicable) If yes, provide details in brief.

Yes, all products manufactured by us are compliant with
the mandatory codes, specifications, industry regulations,
and statutory safety norms of the country. Additionally, we
label our products with all necessary product information
and detailed specifications in the information manuals
and documents.

Did your entity carry out any survey about consumer
satisfaction relating to the major products / services of the
entity, significant locations of operation of the entity or the
entity as a whole? (Yes/No)

The Company prioritises diligent evaluation of customer
feedback to gain valuable insights and make prompt
improvements in the value chain to ensure customer by
monitoring customer reviews collected from online and
offline modes for proactive assessment of feedbacks.
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