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Statutory Reports

Business Responsibility and Sustainability Reporting

(Standalone Basis)

SECTION A: GENERAL DISCLOSURES
I. Details of the listed entity-

Corporate Identity Number (CIN) of the Listed Entity
Name of the Listed Entity

Year of incorporation

Registered office address

B WN =

(5,1

Corporate address

E-mail
Telephone
Website
Financial year for which reporting is being done
0 Name of the Stock Exchange(s)
where shares are Listed
11 Paid-up Capital
12 Name and contact details (telephone, email address)
of the person who may be contacted in case of any
queries on the BRSR report
13 Reporting boundary - Are the disclosures under
this report made on a standalone basis
(i.e. only for the entity ) or on a consolidated basis
14 Name of assessment or assurance provider
15 Type of assessment or assurance obtained

= O 00N

L 24294PN1958PLC0O11052

FOSECO INDIA LIMITED

1958

Foseco India Limited, Gat Nos. 922 and 923, Sanaswadi, Shirur
Taluka, District Pune- 412208, Maharashtra, India

Foseco India Limited, Gat Nos. 922 and 923, Sanaswadi, Shirur
Taluka, District Pune- 412208, Maharashtra, India
investor.grievance@vesuvius.com

02137 - 668100

https://www.fosecoindia.com/en/index.htm!

Financial Year (January 1, 2025 to December 31, 2025)

BSE Limited National Stock Exchange of India Limited (NSE)

Rs. 753.73 lakhs
Mr. Mahendra Kumar Dutia, LL: 02137-668100,

investor.grievance@vesuvius.com

The disclosures under this report are made on
standalone basis.

Not Applicable
Not Applicable

Il. Products/services

16 Details of Business/Activities (accounting for 90% of the turnover)

SN Description of Main Activity

Description of Business Activity

% of Turnover of

the Entity
1 Manufacturing Chemical and chemical products 100%
17 Products/Services sold by the entity (accounting for 90% of the entity’s Turnover):
0,

SN Product/Service NIC Code % of tota_l

Turnover Contributed
1 Manufacturer of Foundry Chemicals & Fluxes 202 100%
lll. Operations
18 Number of locations where plants and/or operations/offices of the entity are situated:
Locaton Number of plants Number of offices Total
National 2 0 2
International 0 0 0
19 Markets served by the entity:
A. Number of locations
Locations Number
National (No. of States) 21
International (No. of Countries) 12

B. What is the contribution of exports as a percentage of the total turnover of the entity? 3.28%
A brief on types of customers

Foseco India Limited is a leader in industry and primarily caters to the requirements of ferrous and non-ferrous foundries. The
foundries in turn supply castings to various segments like Automotive, Tractors, M&HCV, 2 Wheelers, General Engineering, Valves
and Pumps, Power, Railways and Marine, Construction and Mining equipment etc.
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Foseco India Limited

IV. Employees

20 Details as at the end of Financial Year:

A. Employees and workers (including differently abled):

SN Particulars Total Male Female

7777777777777777777777777777777777777777777777777777777777777777777777777777777777 (A) No. (B) % (B / A) No. (C) % (C/A)

EMPLOYEES

1 Permanent (D) 140 130 93% 10 7%

2 Other than Permanent (E) 0 0 0% 0 0%

3  Total employees (D + E) 140 130 93% 10 7%

WORKERS

4 Permanent (F) 81 81 100% 0 0%

5 Other than Permanent (G) 155 155 100% 0 0%

6  Total workers (F + G) 236 236 100% 0 0%

B. Differently abled Employees and workers:

SN Particulars Total Male Female

R (A)  No.(B) %(B/A) No.(Q %I(C/A)

EMPLOYEES

1 Permanent (D) 0 0 0 0 0

2 Other than Permanent (E) 0 0 0 0 0

3  Total Differently abled employees (D+E) 0 0 0 0 0

WORKERS

4 Permanent (F) 0 0 0 0 0

5 Other than Permanent (G) 0 0 0 0 0

6 Total Differently abled workers (F + G) 0 0 0 0 0

21 Participation/Inclusion/Representation of women

particulars Total No. and percentage of Females
(A) No. (B) % (B / A)

Board of Directors 7 1 14%

Key Management Personnel 3 0 0%

22 Turnover rate for permanent employees and workers (Disclose trends for the past 3 years)

FY 2025 FY 2024 FY 2023 (Turnover rate in the
Particulars (Turnover rate in current FY) (Turnover rate in previous FY)  year prior to the previous FY)
Male Female Total Male Female Total Male Female Total
Permanent Employees 13% 23% 10% 9% 22% 10% 9% 26% 10%
Permanent Workers 1% 0% 1% 2% 0% 2% 1% 0% 1%

V. Holding, Subsidiary and Associate Companies (including joint ventures)
23 A.Names of holding / subsidiary / associate companies / joint ventures

Name of the holding/  Indicate whether

subsidiary / associate holding/ Subsidiary/ % of shares held by listed

Does the entity indicated
at column A, participate in

SN . .. . . . the Business Responsibility
companies / joint Associate/ Joint entity . . .
initiatives of the listed entity?
ventures (A) Venture
(Yes/No)
1 Foseco Overseas Limited Holding Company Foseco Overseas Limited holds No
49.15% of the total paid up share
capital of Foseco India Limited.
It controls the composition of the
Company’s Board of Directors
VI. CSR Details

24 (i)\Whether CSR is applicable as per section 135 of Companies Act, 2013:
Yes, CSR is applicable as per section 135 of Companies Act, 2013

02 _\\



(i) Turnover (For the year ended December 31, 2025 (in Rs)) :

Statutory Reports

Rs. 60,402 lakhs

(iilNet Worth (As on December 31, 2025) :
Rs. 1,03,930 lakhs

VII. Transparency and Disclosures Compliances

25 Complaints/Grievances on any of the principles (Principles 1 to 9) under the National Guidelines on
Responsible Business Conduct:

Stakeholder
group from whom
complaint is
received

Grievance Redressal
Mechanism in Place
(Yes/No) (If Yes, then
provide web-link

for grievance
redress policy)

Current Financial Year

Communities

Investors
(other than
shareholders)
Shareholders

Employees
and workers

HR function handles the
grievances of the local
communities for redressal.
NA

Complaints are lodged by the
shareholders with the Company's
Register and Transfer Agent (RTA).
If the complaints are not resolved
by the RTA within a given time,
then the shareholders escalate it
to the Company at its dedicated
E-Mail ID
investor.grievance@vesuvius.com
for resolution

Foseco India has a speak up

policy in line with the Vesuvius
Group policy which has been
communicated to the employees.
Walk-In Managers are appointed
to support the complainant where
issues are raised locally under the
requirement of the said policy. The
walk in manages details has been
communicated to the employees
in various forums. Complaints

can be reported to the following
persons through the independent
speak up helpline by the web or
phone-call mode:

1. To the line manager or the
next senior manager; or

2. Senior management; or

3. A member of the Global
Compliance or Legal team

FY 2025 FY 2024

Previous Financial Year

Annual Report 2025

Number of
Number of .
i complaints
complaints endin
filed P . 9 Remarks
. resolution
during the
car at close of
B the year
- - 6 - -

/A
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FY 2025 FY 2024
Grievance Redressal Current Financial Year Previous Financial Year
Stakeholder Mechanism in Place ber o Number of
ber o Number of .
group from whom (Yes/No) (If Yes, then pla . complaints
laint is rovide web-link SR pending complaints pending
comf) i . ed Rema filed . Remarks
received for grievance esolutio . resolution
) d g the during the
redress policy) 0se O at close of
ea year
e ye the year
Customers The Company uses the global 204 0| All customer 156 27 Overdue — Nil.
Vesuvlluls ?a;[abase fo; logging complallnt; 12 from Nov
complaints from existing rgcewe 2 15 from Dec
customers. in 2025
have been — Root cause
Customers can lodge complaints established,
addressed .
to key Account Managers and actions
. o and closed
complaints are resolved in time completed,
o ) successfully. L
bound manner on priority basis as it is under
per the nature of complaints. monitoring for
90 days
Value - - - - - -
Chain Partners
Others NA - - - - -
(Please specify)

26 Overview of the entity’s material responsible business conduct issues

Please indicate material responsible business conduct and sustainability issues pertaining to environmental and social matters that
present a risk or an opportunity to your business, rationale for identifying the same, approach to adapt or mitigate the risk along-
with its financial implications, as per the following format.

Financial

Indicate . et
i implications of the
Lo whether Rationale for i . i
Material issue i i . i In case of risk, approach to risk or opportunity
SN | . risk or identifying the risk / . . .
identified . i adapt or mitigate (Indicate positive
opportunity opportunity .
or negative
(R/0) L
implications)
1 Health, Risk 1. Non-compliance 1. SWIs (Safety Work Instructions) are Negative
safety, and with safety and defined, implemented and periodically
environment environmental audited. Lagging and leading indicators
concerns are being tracked as per the robust
by employees process. Additionally, employee safety
audits are carried out.
2. Non-awareness of
hazardous nature 2. Awareness created through trainings.
of chemicals MSDS (Material Safety Data Sheet)
available at place of use
2 Health, Risk 1. Non-adherence to 1. Risk Assessment procedures defined Negative

safety, and
environment

internal health and
safety standards

by employees and
interested parties
resulting in incidents

and non-routine activities are
mandatorily performed with energy
isolations and permit to works
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. Financial
Indicate . S
i implications of the
L whether Rationale for i i X
Material issue i i . i In case of risk, approach to risk or opportunity
SN | . risk or identifying the risk / . . .
identified . i adapt or mitigate (Indicate positive
opportunity opportunity .
or negative
(R/0) T
implications)
3 Innovation Opportunity ~ New Business 1. Information sharing with customers on Positive
opportunities with sharp innovations
focus on sustainabilit ) .
. Hstanabiity 2. Marketing of products with
differentiated benefits.
4 Sustained Risk Customer dissatisfaction ~ Handling of CCARS (Customer Corrective Negative
performance or loss due to Action Request) with 8D Approach
& quality unfulfilled expectations (Practical Problem-Solving Methodology for
identifying root cause and implementing
corrective actions).
5 Disaster Risk 1. Business interruption 1. Supply disruptions managed through Negative
recovery due to natural supplying from alternate sources
calamities like including global sources. Financial
earthquakes, cyclones, losses to assets mitigated through
floods etc. insurance.
6  Data Risk Risk of confidential data 1. Al USB access and drives are restricted Negative
Security, leakage via cyber-attack, by IT support
Privacy and USB drives/flash drives

— Restricted data access, data transfer
control and data encryption to
mitigate associated risk.

Cyber Security

Exposure of Company 1. Security Awareness Program and
data because of work Security Risk Assessment
from home done continuously.

3. Information Security Governance with
Security Policy on Password is in place.

Section B - MANAGEMENT AND PROCESS DISCLOSURES

This section is aimed at helping businesses demonstrate the structures, policies and processes put in place towards adopting the NGRBC
Principles and Core Elements.

P Principle Wise Performance Disclosures.

P1  Businesses should conduct and govern themselves with integrity, and in a manner that is ethical, transparent and accountable.

P2  Businesses should provide goods and services in a manner that is sustainable and safe.

P3  Businesses should respect and promote the well-being of all employees, including those in their value chains.

P4 Businesses should respect the interests of and be responsive to all its stakeholders.

P5  Businesses should respect and promote human rights.

P6  Businesses should respect and make efforts to protect and restore the environment.

P7  Businesses, when engaging in influencing public and regulatory policy, should do so in a manner that is responsible
and transparent.

P8  Businesses should promote inclusive growth and equitable development.

P9  Businesses should engage with and provide value to their consumers in a responsible manner.

Annual Report 2025
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Disclosure Questions P1 P2 P3 P4 P5 P6 P7 P8 P9
. Goods
Ethics L X i Respect i
) &Services in Well-being Responsive Public i
Policy and Transparent i for Restore . Inclusive  Customer
Sustainable of all to all X Policy
management processes and Human Environment Growth Engagement
and Safe Employees stakeholders | Advocacy
Accountable Rights
manner

1 A. Whether your
entity’s policy/
policies cover each

Y Y Y Y Y Y Y* Y Y
principle and its
core elements of the
NGRBCs. (Yes/No)
B. Has the policy been
approved by the Y Y Y Y Y Y Y* Y Y

Board? (Yes/No)

C. Web Link of the
Policies, if available
2 Whether the entity has

translated the policy into Y Y Y Y Y Y N Y Y
procedures. (Yes / No)

3 Do the enlisted policies
extend to your value Y N Y N Y N N N N

chain partners? (Yes/No)

*The Policy on Public Advocacy is contained in the Code of conduct of the Company that has been approved by the Board.

4  Name of the national and 1. Quality Management System (QMS ISO 9001:2015).
international codes/certifications/
labels/ standards (e.g. Forest
Stewardship Council, Fairtrade, 3. Occupational Health and Safety Management System (OHSMS ISO 45001:2018)
Rainforest Alliance, Trustee)
standards (e.g. SA 8000, OHSAS,
I1SO, BIS) adopted by your entity
and mapped to each principle.

2. Environmental Management System (EMS 14001:2015).

All the above ISO Certifications are assessed by Lloyd's Register Group Limited.

5  Specific commitments, goals and Company has set its targets on environmental footprint reduction in terms of CO,,
targets set by the entity with Solid Waste Reduction.

defined timelines, if any. 1) CO,: We have a target of becoming Net Zero Carbon by 2050.

In alignment with this long-term target, we have Short-term, Mid-term and
Long-term goals. Short term: Reduction by 20% of CO, emissions by 2025 over
2019 baseline.

2) Solid waste
Reduction of 25% relative solid waste by 2025 over 2019.

3) Recycled Raw materials.

Ensuring the percentage of recycled raw materials over raw materials above 7%
by 2025 over 2019.
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6  Performance of the entity against All the Sustainability KPI's are met in line with internal targets for 2024
the specific commitments, goals and
targets along-with reasons in case
the same are not met. e By Internal solar energy generation, green energy certification and Scope 1

emissions reduction projects.

1) Reduced 55% of Overall CO, emissions against target of 20% by 2025.

2) Reduction in Solid waste: 60% over 2019 in 2025

3) Use of Recycled raw materials are at 11.89% of total raw materials
consumed in 2025

The wastewater KPI is exempted as the wastewater is treated in ETP followed by
Reverse Osmosis and Ultra filtration and reused for green belt development. Part
of treated waste-water is also recycled back into process hence the waste-water
generation is nullified.

Governance, leadership and oversight

7  Statement by director responsible for the business responsibility report, highlighting ESG related challenges, targets
and achievements (listed entity has flexibility regarding the placement of this disclosure)

The Company strives to achieve the highest standards of Health, Safety and Environment (HSE) practices, having adopted an
Integrated (Quality, Health, Safety and Environment) Management System (IMS) accredited to I1SO 9001:2015, I1SO 14001:2015
and I1SO 45001:2018. The Company has well established HSE standards and monitoring processes for each of its operations. Every
employee is required to conduct safety audits and suggest safety improvement opportunities. These improvement opportunities
are reviewed by HSE team members and wherever feasible these are implemented in the safety culture journey. It also runs
continuous improvement programs for employees’ health and safety. To increase HSE awareness amongst employees, Foseco India
regularly conducts internal competitions and participates in competitions organized by trade bodies. The Company has launched
sustainability drive with defined targets to reduce its environmental footprint in terms of CO,, Energy, Solid waste and waste-water.
The Company has invested in its own green energy source, a solar power project in Pune, with a capacity of 565 KWP. The Company
has implemented specific measures to reduce its CO, emissions, in terms of energy efficiency and neuralization of secondary energy
through green energy contracts.

The Company has constantly been emphasizing on optimization of energy consumption in every possible area of its manufacturing
facilities. Various avenues are being explored at periodic intervals and after careful analysis and planning, several measures are being
initiated to minimize the consumption of energy.

The following measures were adopted for conservation and optimum utilization of energy:

e Splitting of oven conveyer in Pune site for separate baking of Feedex and Slurry sleeves

e Eliminated external heating process by use of reaction exotherm in Pune

e Equipment Upgradation in Pune — Slurry sleeves machine

e Improvements in Hydropulpers for better efficiency

e Equipment upgradation with energy efficient accessories viz. Efficient filter bags in Dust extraction Systems

8  Details of the highest authority Mr. Prasad Madhukar Chavare (DIN 08846863) Designation - MD & CEO
responsible for implementation and
oversight of the Business
Responsibility policy (ies).

E-mail ID: prasad.chavare@vesuvius.com

9  Does the entity have a specified There is no specific Committee for decision making on sustainability related issues.
Committee of the Board/ Director However, these issues are discussed in the Board Meetings if found relevant.
responsible for decision making on
sustainability related issues?

(Yes / No). If yes, provide details.
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10 Details of Review of National Guidelines on Responsible Business Conduct (NGRBCs) by the Company:

Subject for Review

P1 P2 P3 P4 PS5 P6 P7 P8 P9

Indicate whether review was
undertaken by Director /
Committee of the Board /
Any other Committee

Frequency (Annually/ Half Annually /
Quarterly/ Any Other - Please specify)

Performance against above policies
and follow up action

Compliance with statutory requirements
of relevance to the principles, and
rectification of any non-compliances

11 Has the entity carried out independent
assessment/ evaluation of the working
of its policies by an external agency?
(Yes/No). If yes, provide name of

Business Responsibility Policies of the Company are reviewed on need basis by Senior
Leadership Team including Managing Director and Chief Executive Officer. During
the evaluation effective implementation of policies are assessed, the necessary
changes to the policies are reviewed and implemented.

The Company is in compliance with all existing laws and regulations and in case of
delay in compliances, the concerned Committee reviews the prevalent issues and
take remedial action at earliest. As a preventive control, Company has implementing
Legatrix, a legal compliance tool, that assist in fulfilling all the statutory requirements
in a timely manner.

Yes, the policies on Quality, Health, Safety and Environment are subject to internal
audits, external audits, and ongoing periodic ISO assessments. The ISO assessments
are done by Lloyd's Register Group Limited. The legal and compliance audits in this
area was conducted by an independent third party.

the agency.
12 If answer to question (1) above is “NO" i.e., not all principles are covered by the policy, reasons to be stated:
Questions P1 P2 P3 P4 P5 P6 P7 P8 P9
. Goods
i Ethics . Well- . Respect .
Policy and &Services in i Responsive Public i
Transparent i being for Restore . Inclusive  Customer
management Sustainable to all i Policy
and al Human Environment Growth Engagement
processes and Safe stakeholders | Advocacy
Accountable Employees Rights
manner

The entity does not
consider the Principles
material to its business
(Yes/No)

The entity is not at a
stage where itisin a
position to formulate
and implement the
policies on specified
principles (Yes/No)

The entity does not
have the financial or/
human and technical
resources available for
the task (Yes/No)

Itis planned to be
done in the next
financial year (Yes/No)

Any other reason
(please specify)

All principles are covered by the respective policies
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SECTION C: PRINCIPLE WISE PERFORMANCE DISCLOSURE
This section is aimed at helping entities demonstrate their performance in integrating the Principles and Core Elements with key processes
and decisions. The information sought is categorized as “Essential” and “Leadership”. While the essential indicators are expected to be

disclosed by every entity that is mandated to file this report, the leadership indicators may be voluntarily disclosed by entities which aspire
to progress to a higher level in their quest to be socially, environmentally and ethically responsible.

Principle 1 Businesses should conduct and govern themselves with integrity, and in a manner that is
Ethical, Transparent and Accountable

Essential Indicators

1 Percentage coverage by training and awareness programmes on any of the principles during the
financial year:

Total number % of persons in
T of training and  Topics /principles covered under the respective category
awareness training and its impact covered by the
777777777777777777777777777777 programmes held awareness programmes
Board of Directors 4 1. Strategic and regulatory updates for Health, Safety 100%
and Environmental Plans
2. Updates on upgradation of manufacturing facilities
3. Update on legal compliance matrix, pending legal
cases, any other pending issues
Key Managerial 4 1. Strategic and regulatory updates for Health, Safety 100%
Personnel and Environmental Plans

2. Updates on upgradation of manufacturing facilities

3. Update on legal compliance matrix, pending legal
cases, any other pending issues.
Employees other 3 1. POSH Training 99%

than BOD and KMPs 2. Health, Safety and Environment Training

Workers 3 1. POSH Training 100%

2. Health, Safety and Environment Training

2  Details of fines / penalties /punishment/ award/ compounding fees/ settlement amount paid in proceedings
(by the entity or by directors / KMPs) with regulators/ law enforcement agencies/ judicial institutions, in the
financial year, in the following format (Note: the entity shall make disclosures on the basis of materiality as specified in
Regulation 30 of SEBI (Listing Obligations and Disclosure Obligations) Regulations, 2015 and as disclosed on the entity’s website):

Monetary
N f th latory/
. L. ame ot the regu a.ory Amount  Brief of Has an appeal been
Particulars NGRBC Principle enforcement agencies/
e e e e el s (InRs.) the Case preferred? (Yes/No)
7777777777777777777777777777 judicial institutions
Penalty/Fine The Company/Directors/KMP was not liable to pay any fines or penalties or any punishment/ award/
Settlement compounding fees/ settlement was arrived at with any regulators/ law enforcement agencies/ judicial

Compounding Fee institutions, in the financial year.

Non - Monetary

. L. Name of the regulatory/enforcement Brief of Has an appeal been
Particulars NGRBC Principle N .g .. y . -
7777777777777777777777777777 agencies/judicial institutions the Case preferred? (Yes/No)
Imprisonment The Company/Directors/KMP was not liable for any non- monetary actions by any regulators/ law enforcement
Punishment agencies/ judicial institutions, in the financial year.

3  Of the instances disclosed in Question 2 above, details of the Appeal/ Revision preferred in cases where
monetary or non- monetary action has been appealed.

Case Details Name of the regulatory/enforcement agencies/judicial institutions
There was no liability of the Company/ Directors/ KMP in the financial year and thus, there was no appeal nor revision in cases where
monetary or non-monetary action has been appealed

Annual Report 2025/ AR
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4  Does the entity have an anti-corruption or anti-bribery policy? If yes, provide details in brief and if available,
provide a web-link to the policy.

The Company follows the Anti-Bribery and Corruption Policy (ABC Policy) framed by its Group Parent Company — Vesuvius plc.
Vesuvius has a zero-tolerance approach to bribery and corruption. It is committed to the prevention, detection and investigation of all
forms of bribery originating from the organisation or from third parties representing or associated with it. The policy for preventing
bribery and corruption is the same around the world and the Company has taken the decision to hold itself up to the highest
standards. The Anti-Bribery and Corruption Policy can be accessed at: https:/www.vesuvius.com/en/supplier-portal/antibribery.html/

5 Number of Directors/KMPs/employees/workers against whom disciplinary action was taken by any law
enforcement agency for the charges of bribery/ corruption

Particulars FY 2025 FY 2024

Directors

KMPs No disciplinary action was taken by any law enforcement agency for the charges of bribery/ corruption against
Employees any Directors/KMPs/employees/workers.

Workers

6 Details of complaints with regard to conflict of interest

FY 2025 FY 2024

farticdlars T Number  Remarks
Number of complaints received in relation to issues of 0 No complaint 0 No complaint
Conflict of Interest of the Directors regarding conflicts regarding conflicts

of interest of interest
Number of complaints received in relation to issues of 0 No complaint 0 No complaint
Conflict of Interest of the KMPs regarding conflicts regarding conflicts

of interest of interest

7 Provide details of any corrective action taken or underway on issues related to fines / penalties / action taken
by regulators/ law enforcement agencies/ judicial institutions, on cases of corruption and conflicts of interest.

There were no cases of corruption and/or conflicts of interest.

8 Number of days of accounts payables ((Accounts payable *365) / Cost of goods/services procured) in the

following format:
@I LY -OId L TdEIRGETd  FY 2024 Previous Financial Year

Number of days of accounts payables | 156| 155

9 Openness of business

Provide details of concentration of purchases and sales with trading houses, dealers, and related parties along-with
loans and advances & investments, with related parties, in the following format:

Parameter Metrics : FY 2024
ZULUERCCIRCEY] (Current Financial Year)
Concentration a. Purchases from trading houses as % of total purchases 21.7% 21.9%
of Purchases  b. Number of trading houses where purchases are made from 72 63
Purchases from top 10 trading houses as % of total 64.5% 70.0%
purchases from trading houses
Concentration a. Sales to dealers / distributors as % of total sales 28.7% 29.3%
of Sales
b. Number of dealers / distributors to whom sales are made 32 35
Sales to top 10 dealers / distributors as % of total sales to 79.9% 81.9%
dealers / distributors
Share of Purchases (Purchases with related parties / Total Purchases) 5.7% 6.3%
RPTs in Sales (Sales to related parties / Total Sales) 3.4% 3.7%
Loans & advances (Loans & advances given to related parties / 0% 0%
Total loans & advances)
Investments 100% 0%
(Investments in related parties / Total Investments made)
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Leadership Indicators
1  Awareness programmes conducted for value chain partners on any of the principles during the financial year:

Total number of awareness Topics / principles covered % age of value chain partners covered (by value of business
programmes held under the training done with such partners) under the awareness programmes

Foseco India believes in influencing its value chain partners for proactively taking initiative in the responsible and sustainable business
conduct. These is ensured through communication with the value chain partners. However, no formalized awareness programmes
were conducted for value chain partners.

2 Does the entity have processes in place to avoid/ manage conflict of interests involving members of the
Board? (Yes/No) If Yes, provide details of the same

Yes, Foseco India Limited has process in place to avoid/ manage conflict of interest involving members of the board. Compliance
with Company policies includes the following: -

e During the term, the Director will comply with the Code of Conduct & Ethics, the Code for Prevention of Insider Trading and
the Anti-Bribery policies adopted by the Company and such other policies / requirements as the Board of Directors may from
time-to-time devise / specify.

e Unless specifically authorized by the Company, the Director shall not disclose Company and business information to external
constituents such as the media, the financial community, employees etc.

e He/ She will keep confidential all information received by him / her with regard to the Company and its holding and affiliate
companies. This duty of confidentiality will continue to apply even after he / she has ceased to be a Director of the Company.

The weblink of code of conduct policy is as follows: https:/www.fosecoindia.com/en/investors/policies.htm!

Principle 2 Businesses should provide goods and services in a manner that is sustainable and safe
Essential Indicators

1 Percentage of R&D and capital expenditure (capex) investments in specific technologies to improve the
environmental and social impacts of product and processes to total R&D and capex investments made by the
entity, respectively.

Particulars 0 FY 2024 Details of improvements in environmental and social impacts

R&D 8% 10% Investment in R&D testing facility

e Muffle furnace,

e SCHIMADZU Precision Universal Testing Machine
e Tensometer

e Insta Coatings
Capex 28% 16% 2025 Operations:

e Investment in sustainability enhancement projects

e Split oven project in Pune for energy efficiency and emissions reduction
e Replacement of old vacuum pump in binders

e Replacement of old air compressor in Puducherry

e Slurry Sleeves machines upgradation for energy efficiency

e Dust Extraction System

e Advanced Flow meters for LPG monitoring

e Improvements in Hydropulpers

2024 Operations:

e Installed RECD (Retrofit Emission Control Device) for all DG Sets

e Contamination protection coating done for Tank farm bund

e Introduced Battery operated forklift: migration from Scopel to Scope2
e Heat insulation replacement done for Ovens: Energy Efficiency Project
e Energy Conservation Projects in Utilities

e Equipment upgradation for energy intensity: New Core Shooter

¢ Introduced advanced cooling tower for energy efficiency

Annual Report 2025
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2 A. Does the entity have procedures in place for sustainable sourcing? (Yes/No)

Currently the group’s sustainable sourcing guidelines are followed by Foseco India Limited.
B. If yes, what percentage of inputs were sourced sustainably? 29% (2025)

3  Describe the processes in place to safely reclaim your products for reusing, recycling and disposing at the end
of life, for (a) Plastics (including packaging) (b) E-waste (c) Hazardous waste and (d) other waste

Currently none of the products are being reclaimed for reusing, recycling and disposing at the end of life.

4  Whether Extended Producer Responsibility (EPR) is applicable to the entity’s activities (Yes / No). If yes,
whether the waste collection plan is in line with the Extended Producer Responsibility (EPR) plan submitted
to Pollution Control Boards? If not, provide steps taken to address the same.

On the evaluation of nature and conduct of business, Extended Producer Responsibility (EPR) is not applicable.

Leadership Indicators

1  Has the entity conducted Life Cycle Perspective / Assessments (LCA) for any of its products (for manufacturing
industry) or for its services (for service industry)? If yes, provide details in the following format?

NIC Name of % of total Boundary for which the Whether conducted by Results communicated in
Code Product/ Turnover Life Cycle Perspective / independent external public domain (Yes/No) If
Service contributed Assessment was conducted agency (Yes/No) yes, provide the web-link.

The Company is currently not performing Life Cycle Assessments for its products. However, at the Group level, work has started on
Life Cycle Assessments of our key products. In future, the Company will also launch the same on the basis of Group’s input.

2  If there are any significant social or environmental concerns and/or risks arising from production or disposal
of your products / services, as identified in the Life Cycle Perspective / Assessments (LCA) or through any
other means, briefly describe the same along-with action taken to mitigate the same.

Name of Product / Service Description of the risk / Concern Action Taken
Nil

3 Percentage of recycled or reused input material to total material (by value) used in production (for
manufacturing industry) or providing services (for service industry)

. . . Recycled or re-used input material to total Material

Recycled or Reused input material | 11.89% | 11.4%

4  Of the products and packaging reclaimed at end of life of products, amount (in metric tonnes) reused,
recycled, and safely disposed, as per the following format:

FY 2024

Partlculars 77777777777777777777777777777 Re-Used Recycled Safely Disposed Re-Used Recycled Safely Disposed
Plastics (including packaging)

E-waste Currently none of the products are being reclaimed for reusing, recycling and
Hazardous Waste disposing at the end of life.

Other Waste

5 Reclaimed products and their packaging materials (as percentage of products sold) for each product category.

Indicate

Reclaimed products and their packaging materials as % of total products sold in respective category
product category

No instances of reclaimed products during the financial years 2024 and 2025.
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Principle 3 Businesses should respect and promote the well-being of all employees, including those in
their value chains

Essential Indicators

1 a. Details of measures for the well-being of employees:

% of employees covered by
Health insurance Accident insurance Maternity benefits Paternity Benefits Day Care facilities

Category Total

(A) N”(';;’er % (B / A) N”('E;’er % (C/ A) N“('I"J;’er % (D / A) N”(':)be' % (E / A) N”;'F')ber % (F / A)
Permanent
employees
Male 130 130 100% 130 100% NA NA 130 100% 0 0%
Female 10 10 100% 10 100% 10 100% NA NA 0 0%
Total 140 140 100% 140 100% 10 100% 130 100% 0 0%
Other Than
Permanent
employees
Male
Female There are no other than permanent employees in the Company.
Total

*The Paternity Policy is applicable to all permanent employees and effective March 1, 2022

b. Details of measures for the well-being of workers

% of workers covered by
Health insurance Accident insurance Maternity benefits Paternity Benefits Day Care facilities
Number Number Number Number Number

Category Total

(A) ®) % (B / A) © % (C/ A) D) % (D / A) ) % (E/ A) o % (F/ A)

Permanent

workers

Male 81 81 100% 81 100% NA NA 81 100% 0 0
Female 0 0 100% 0 100% 0 0% NA NA 0 0
Total 81 81 100% 81 100% 0 0% 81 100% 0 0%
Other Than

Permanent

workers

Male 155 155 100% 0 100% NA NA 0 0% 0 0%
Female 0 0 100% 0 0% 0 0% NA NA 0 0%
Total 155 155 100% 0 100% 0 0% 0 0% 0 0%

Other than Permanent Workers are covered under WC Policy.

¢. Spending on measures towards well-being of employees and workers (including permanent and other than
permanent) in the following format -

FY 2024
Cost incurred on well-being measures as a % of total revenue of the Company | 0.09% 0.09%

2 Details of retirement benefits, for Current FY and Previous Financial Year

FY 2024

No. of workers  Deducted and Deducted and
No. of employees No. of workers

No. of employees

Benefits covered as a % of covered - deposited Wl,th covered as a % of covered as a % of deposited W',th
total employees asa%of  theauthority total employees total workers the authority

total workers (Y/N/N.A) (Y/N/N.A)

PF 100% 100% Y 100% 100% Y
Gratuity 100% Y 100% 100% Y
ESI* NA NA NA NA NA
Others - 100% Y 51% 100% Y

Superannuation

*All eligible employees and workers are covered under ESI. However currently no ESIC case as per eligibility.
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3  Accessibility of workplaces

Are the premises / offices of the entity accessible to differently abled employees and workers, as per the
requirements of the Rights of Persons with Disabilities Act, 2016? If not, whether any steps are being taken by the
entity in this regard.

Currently PU site is equipped with the same such as ramp for entry at Canteen and Office, Washroom set to support differently abled employees.
Currently there are no differently abled employees and workers working in the premises.

4  Does the entity have an equal opportunity policy as per the Rights of Persons with Disabilities Act, 20162 If
so, provide a web-link to

Equal opportunity is covered as a part of Foseco India’s Code of Conduct. The Code of Conduct is displayed on the Company’s webpage at the
following link - https://www.fosecoindia.com/enl/investors/policies.htm/

5 Return to work and Retention rates of permanent employees and workers that took parental leave.

Genter Permanent employees Permanent workers
~ Returntoworkrate | Retentionrate Return to workrate | Retentionrate
Male 4 100% 6 100%
Female 0 0 0 0
Total 4 100% 6 100%

6 Is there a mechanism available to receive and redress grievances for the following categories of employees
and worker? If yes, give details of the mechanism in brief

Particulars Yes/No (If Yes, then give details of the mechanism in brief)
Permanent Workers Yes, there is a grievances redressal mechanism for employees and
Other than Permanent Workers workers. Townhall meetings are conducted at regular intervals to
Permanent employees redress employees’ grievances. There is Vesuvius Speak up policy
Other than Permanent employees which is communicated and Walk-In Managers are there who

will support the Compliance team where issues are raised locally.
Concerns can be reported-

1. To their line manager or another manager
2. To senior management
3. A member of the Compliance or Legal team

4. Through the independent speak up helpline
(web or phone) : 000 800 0502 243. All raised concerns are
treated confidentially and investigated.

In case any employees have any concerns or receive sensitive
reports/allegations then employees/workers can directly escalate
this to the Compliance Director.

Also, The POSH (Prevention of Sexual Harassment) committee is
set up to address any issues.

7  Membership of employees and worker in association(s) or Unions recognized by the listed entity:

0 FY 2024

ota 0. of employee Total No. of employees /

employee orke espe € employees workers in respective
Category orke atego TRV (I / workers in category, who are % (D / C)

espe e part of associatio respective part of association(s)

777777777777777777777777777777777777777777777 atego A 0 on (B category (C) or Union (D)
Total Permanent Employee 140 0 0% 141 0 0%
Male 130 0 0% 132 0 0%
Female 10 0 0% 9 0 0%
Total Permanent Workers 81 58 66% 82 58 66%
Male 81 58 66% 82 58 66%
Female 0 0 0% 0 0 0%

<\


https://www.fosecoindia.com/en/investors/policies.html

/ Statutory Reports 7

8 Details of training given to employees and workers:

FY 2025 FY 2024

iy On Health and On Skill On Health and On Skill

Total (A) safety measures upgradation Total (D) safety measures upgradation
,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,, LNORCYEV ORI = No.() %(E/D) No.(F) % (F/D)
Employees
Male 130 128 98% 130 100% 132 118 90% 40 30%
Female 10 10 100% 10 100% 9 7 78% 2 22%
Total 140 138 99% 140 100% 141 125 89% 42 30%
Workers
Male 81 81 100% 81 100% 82 80 97% 0 0%
Female 0 0 0 0 0 0 0 0 0 0%
Total 81 81 100% 81 100% 82 80 97% 0 0%

**covers total employees in different training programs

9 Details of performance and career development reviews of employees and worker:

R FY 2025 Current Financial Year FY 2024 Previous Financial Year
77777777777777777777777777777777777777777777777777777777777777777 Total (A) No. (B) ZACREDN] Total(CQ)  No.(D) % (D/Q)
Employees

Male 130 130 100% 131 131 100%
Female 10 10 100% 10 10 100%
Total 140 140 100% 141 141 100%
Workers

Male 81 81 100% 82 82 100%
Female 00 0 0% 0 0 0%
Total 81 81 100% 82 82 100%

10 Health and safety management system:

a. Whether an occupational health and safety management system has been implemented by the entity? (Yes/ No). If
yes, the coverage such system?
Yes, Foseco India Limited is certified for ISO 14001:2015 and ISO 45001:2018 standards. The company has implemented ISO
Framework to provide a safe and healthy workplace across the company. This is done to prevent/ address work related injury, ill
health and continuously improving safety performance to minimize risk. There is also an occupational health center for treatment
of any work-related injury.

b. What are the processes used to identify work-related hazards and assess risks on a routine and non-routine basis by
the entity?
The company is certified for its environment management system in compliance with ISO 14001:2015 and ISO 45001:2018 standards.
Foseco India Limited regularly conducts safety audits. Safety risk assessment is done for preventing any incidents, injuries, and
hazards. Detailed Standard Operating Process (SOP) is referred before starting any new activity. Also hazard identification and risk
analysis is done at regular intervals on ongoing basis.

¢.  Whether you have processes for workers to report the work-related hazards and to remove themselves from such
risks. (Y/N)
Yes, the Company encourages all workers to report any work-related hazards in the templates provided to them. Employees have
separate database in LOTUS to record safety and work improvement opportunities. In case any incident is reported, appropriate
investigation and root cause analysis is done for taking corrective actions.

d. Do the employees/ worker of the entity have access to non-occupational medical and healthcare services? (Yes/ No)

Yes, all employees are covered under the health insurance scheme and the policy benefits also extends to spouse and dependent kids.
There is also an accident insurance cover for all employees and workers which provides financial assistance in case of any accidents
or. Periodic health check-up, wellness programs are also conducted in the organization. There is also an occupational health center
for treatment of any work-related injury. This is accessible to all employees and workers.
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11 Details of safety related incidents, in the following format:

Safety Incident/Number Category
Lost Time Injury Frequency Rate (LTIFR) (per one million-person hours worked) Employees
Workers
Total recordable work-related injuries Employees
Workers
No. of fatalities Employees
Workers
High consequence work-related injury or ill-health (excluding fatalities) Employees
Workers

Nil
Nil
Nil
Nil
Nil
Nil
Nil
Nil

FY 2024

12 Describe the measures taken by the entity to ensure a safe and healthy workplace.

1.

Provided Safe machines and equipment (Machines are provided with adequate guarding, safety interlocks and gadgets to

prevent human intervention).

Industrial hygiene surveys conducted by certified industrial hygienist for critical activities.

Hazards Identification and risk assessments are carried out for every activity in the organization.

Risk mitigation measures are implemented with Elimination, Substitution, Engineering and Administration controls.

Residual risk is kept to a minimum and the residual risk is mitigated with Personal Protection Measures and Administrative controls.

Health checks are carried out annually for the assessment of occupational health risks.

Health and Safety Trainings are conducted based on the training need identification.

All employees are encouraged to conduct safety audits and report improvement opportunities (SIOPA).

13 Number of Complaints on the following made by employees and workers:

FY 2025 FY 2024

Particulars Filed during Pending resolution Filed during Pending resolution
Remarks Remarks
,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,, the year _at the end of year ~ theyear attheendofyear =
Working Conditions No complaints Nil Nil  No complaints
are reported are reported
Health & Safety No complaints Nil Nil  No complaints

are reported

are reported

14 Assessments for the year:

Particulars

Health and safety

practices
Working

or third parties)

% of your plants and offices that were assessed (by entity or statutory authorities

May 2025.

Condition L .
Puducherry location is not required to be assessed by statute.

e Pune site is assessed by competent authorities once in two years. The last assessment was conducted in

In addition to the external agency, comprehensive assessment by an independent internal auditors is carried
out. Puducherry site was internally audited during December 2025, and Pune is audited in early 2026.

15 Provide details of any corrective action taken or underway to address safety-related incidents (if any) and on
significant risks / concerns arising from assessments of health & safety practices and working conditions.

1.
2.

5 _\\

There were no such safety related incidents reported during the reporting period.

Safety Audits and Inspections: Regular safety committee inspections are carried out quarterly, with immediate corrective action

taken on identified gaps.
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3. Preventive Drills: Mock drills are mandated at regular intervals to enhance emergency response protocols.
4. 1SO Certifications: Health and safety aspects are continually reviewed through ISO auditing standards.

5. Safety Training: Training and awareness programs are conducted for employees on safety principles and protocols

Leadership Indicators

1 Does the entity extend any life insurance or any compensatory package in the event of death of (A)
Employees (Y/N) (B) Workers (Y/N)

Yes, the entity has Group Accident Insurance Policy in the event of any death of employees and workers.

2  Provide the measures undertaken by the entity to ensure that statutory dues have been deducted and
deposited by the value chain partners

There are various internal evaluating teams who analyses the statutory dues of value chain partners and wherever discrepancies are
found remedial actions are taken.

3  Provide the number of employees / workers having suffered high consequence work related injury / ill-health
/ fatalities (as reported in Q11 of Essential Indicators above), who are rehabilitated and placed in suitable
employment or whose family members have been placed in suitable employment

No. of employees/workers that are rehabilitated
and placed in suitable employment or

Total no. of affected employees/ workers

Particulars whose family members have been placed in
suitable employment
FY 2025 FY 2024
Employees Nil NI N Nil
Workers Nil Nil Nil Nil

4  Does the entity provide transition assistance programs to facilitate continued employability and the
management of career endings resulting from retirement or termination of employment? (Yes/ No)

Yes, subject to requirements the company provides short term assignments on specific projects across the organisation.

5 Details on assessment of value chain partners:

Particulars % of value chain partners (by value of business done with such partners) that were assessed
Health and Supplier assessment is a continuous activity carried out by the sourcing team. In addition to Quality and
safety practices Commercial terms, this assessment touches Health & Safety including General Conditions. In the year, we

carried out assessment of 31% of our suppliers (manufacturers).

However, a more in-depth assessment focusing on crucial factors of Health & Safety and Environment
Management is now available and being used for supplier assessment

Working Condition Supplier assessment is a continuous activity carried out by the sourcing team. In addition to Quality and
Commercial terms, this assessment touches Health & Safety including General Conditions. In the year, we
carried out assessment of 31% of our suppliers (manufacturers).

However, a more in-depth assessment focusing on crucial factors of working conditions is now available
and being used for supplier assessment

6  Provide details of any corrective actions taken or underway to address significant risks / concerns arising from
assessments of health and safety practices and working conditions of value chain partners.

Powder bags changed from HDPE to Paper bags to avoid dusting on shop floor.
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Principle 4 Businesses should respect the interests of and be responsive to all its stakeholders

Essential Indicators

1 Describe the processes for identifying key stakeholder groups of the entity.

We at Foseco India Limited believe that sustainability in growth can be attained by identifying and mutually working for and along
with the Key stakeholders. The entity can achieve its objective and future defined goals with the assistance from its stakeholders.
Thus, the stakeholders are identified on the basis of materiality and influence of their involvement in present or in future on the
decisions of the company and on sustainable growth of the company. On this basis key stakeholders identified are Shareholders/
Investors, Employees, Customers, Suppliers, Value Chain Partners, Regulatory bodies/ Government, Society/ Community or NGO.
The company not only identifies the stakeholders but also tries to protect their interests and considers their views for the betterment
of the organization. The policies/ frameworks are in existence to maintain transparency among the stakeholders and build faith and

trust among all.

2  List stakeholder groups identified as key for your entity and the frequency of engagement with each
stakeholder group.

Stakeholder Group

Shareholders/

Investors

Employees

Customers

Suppliers/ Vendors

Government /
Regulators

Communities/ NGO

Whether
identified as
Vulnerable &
Marginalized

Group

(Yes/No)

No

No

No

No

No

Yes

Channels of communication
(Email, SMS, Newspaper,
Pamphlets, Advertisement,
Community Meetings, Notice
Board, Website), Other

Annual Report, Quarterly Results,
Stock Exchange Intimations,
Company Website, Stock Exchange
Website, Annual General Meeting.
Town Hall Meetings, Performance
Review/Appraisals, Union Meetings,
Website, Wellness Initiatives. One-
on-One Interactions, Workshops,
Employee Trainings.

Customer Plant Visits, Trade

Body Memberships, Exhibitions,
Conferences and Events, Social
Media, Presentations, Brochures,
Customer Surveys, Key Account
Management

1. Supplier and Vendor Meets

2. Policies
3. Supplier Assessments

4. Trade Association
Meets/Seminars
1. Regulatory Audits/Inspections

2. Routine filing of Reports

3. Need based Interactions
1. Community meets, visits
and Projects

2. Volunteerism

3. Partnerships with NGO/Trusts

Frequency of
engagement
(Annually/
Half yearly/
Quarterly /
others - please
specify)
Quarterly

Ongoing

Ongoing

Ongoing

Ongoing

Ongoing

Purpose and scope of
engagement including key
topics and concerns raised
during such engagement

Financial Results, Growth
prospects, Dividends.

Receiving Employee Feedback and
resolving the issues, Employee
Training and Skill Development,
Employee Goal Setting and

Career Growth.

Product Quality, Delivery, After
Sales Service, Customer Awareness
and Complaint Resolution.

Supply of Material and
Services, quality and delivery
related concerns, new product
development.

Compliance Management,
Submissions, Proactive engagement

Community Development, Positive
Impact on society, Increased
Employee Engagement

s _\\



/ Statutory Reports 7

Leadership Indicators

1 Provide the processes for consultation between stakeholders and the Board on economic, environmental, and
social topics or if consultation is delegated, how is feedback from such consultations provided to the Board.
Formal consultation between the Board and the shareholders takes place at the Annual General Meeting of the Company. The queries
of the shareholders are suitably addressed by the Chairperson of the Board or by any other person allowed by the Chairperson. The
consultation on topics like environment and social matters are delegated to the Managing Director and the functional head of the
Company who provide an update to the Board.

2 Whether stakeholder consultation is used to support the identification and management of environmental,
and social topics (Yes/ No). If so, provide details of instances as to how the inputs received from stakeholders
on these topics were incorporated into policies and activities of the entity
e Employee participation is sought through sustainability workshops and events like World Environment Day. Sustainability projects

are discussed with Leadership during shopfloor visits. Industry best practices are exchanged by participation in industry forums
and competitions.

e Government notifications are implemented as and when available.

e All new customers and distributors go through a due diligence approval before onboarding. All agreements signed with Distributors
or customers include our requirement of their compliance with all relevant national, state or municipal legislation including but
not limited to safety, health and environmental legislation.

e On the CSR front, only those activities and projects are undertaken that are environmentally sustainable and socially beneficial,
meeting the conditions laid down in the CSR Policy.

3  Provide details of instances of engagement with, and actions taken to, address the concerns of vulnerable/
marginalized stakeholder groups.

The entity conducts CSR initiatives, also has diversity and Equality policy which articulates its commitments to vulnerable /marginalized
stakeholder groups.

Principle 5 Businesses should respect and promote human rights
Essential Indicators

1 Employees and workers who have been provided training on human rights issues and policy(ies) of the entity,
in the following format:

0 e ancial Yea FY 2024 Previous Financial Year
0.0 No. of

Category tal () EMPloyee e Total (C) employees % (D/C)

orke / workers
77777777777777777777777777777777777777777777777777777777777777777 overed (B covered (D)
Employees
Permanent 140 140 100% 141 141 100%
Other than permanent 0 0 0% 0 0 100%
Total Workers 140 140 100% 141 141 100%
Workers
Permanent 81 81 100% 82 82 100%
Other than permanent 0 0 0% 0 0 100%
Total Workers 81 81 100% 82 82 100%

*No formal training conducted during the year for Human rights issues. Guidelines are available as part of global policy for adherence.

2 Details of minimum wages paid to employees and workers, in the following format:

FY 2025 FY 2024

o Equal to More than Equal to More than
Total (A) Minimum Wage \ITGUTGREGSE Total (D) Minimum Wage Minimum Wage
No.(B) % (B/A) No.(C) % (C/A) No.(E) % (E/D) No.(F) % (F/D)
Employees
Permanent 0 0 0| 140|  100% 141 0 0 141 100%
Male 0 0 0| 130|  100% 132 0 0 132 100%
Female 0 0 0| 10| 100% 9 0 0 9 100%
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FY 2024
Category quat to ore thd Equal to More than
otal (A age -[-38 Total (D) Minimum Wage Minimum Wage

0.(B) % (B/A 0 % A No.(E) % (E/D) No.(F) % (F/D)
Other than Permanent 0 0 0 0 0 0 0 0% 0 0
Male 0 0 0 0 0 0 0 0% 0 0
Female 0 0 0 0 0 0 0 0% 0 0
Workers
Permanent 0 0 0 81 100% 82 0 0 82 100%
Male 0 0 0 81 100% 82 0 0 82 100%
Female 0 0 0 0 0 0 0 0 0 0%
Other than Permanent 0 0 0 155 100% 123 0 0 123 100%
Male 0 0 0 155 100% 113 0 0 113 100%
Female 0 0 0 0 0 10 0 0 10 100%
3  Details of remuneration/salary/wages, in the following format
a. Median Remuneration / Wages:

Male Female

Median remuneration/ salary/

Median remuneration/ salary/

Number wages of respective Number wages of respective
,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,, category (inlakh) ~ category (in lakh)
Board of Directors (BOD) 6 Rs. 27.70 1 Rs. 26.20
Key Managerial Personnel (KMP) 3 Rs. 212.11 0 Nil
Employees (Other than BOD/KMP) 127 Rs. 15.79 10 Rs. 13.91
Workers 81 Rs. 9.34 0 Nil
b. Gross wages paid to females as % of total wages paid by the entity, in the following format -

FY 2024
Gross wages paid to females as % of total wages | 2% 2%

4
caused or contributed to by the business? (Yes/No)

Do you have a focal point (Individual/ Committee) responsible for addressing human rights impacts or issues

Yes, the Company has formulated a mechanism to address human rights issues. To address the concerns pertaining to human rights
issues there is a walk-in manager to whom employees and managers can raise their grievances/concerns. However, all our Human

Resource Policies and initiatives, directly or indirectly promote preservation and promotion of Human Rights.

5 Describe the internal mechanisms in place to redress grievances related to human rights issues.

At the Company, employees have several options to report ethics or human rights related issues. Besides being able to reach out to

direct managers or HR, employees have the option to anonymously report issues through four separate channels:
e Walk in Manager; o Online at vesuvius.ethicspoint.eu;

. Toll-free number 08000502243; ° QR Code

6  Number of Complaints on the following made by employees and workers
FY 2024
Pa q P i
Particulars ed d g - Filed during . ending
esolutio resolution at the Remarks
e ye the year

77777777777777777777777777777777777777777777777777777 d of the yea end of the year
Sexual Harassment 0 0 0 0
Discrimination at workplace 0 0 0 0
Child Labour 0 0 0 0
Forced Labour / Involuntary Labour 0 0 0 0
Wages 0 0 0 0
Other human rights related issues 0 0 0 0
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7  Complaints filed under the Sexual Harassment of Women at Workplace (Prevention, Prohibition and
Redressal) Act, 2013, in the following format:

,,,,,,, ! : : : : : : : : : 025 BN A 1753
Total Complaints reported under Sexual Harassment on of Women at Workplace 0 0
(Prevention, Prohibition and Redressal) Act, 2013(POSH)

Complaints on POSH as a % of female employees / workers 0 0
Complaints on POSH upheld 0 0

8 Mechanisms to prevent adverse consequences to the complainant in discrimination and harassment cases.
1. The Company has sexual harassment policy and POSH Committee to address any sexual harassment grievances/complaints in
line with the guidelines of Sexual Harassment of Women at Workplace (Prevention, Prohibition and Redressal Act), 2013.

2. The Company provides protection against discrimination to employees who raises any concerns as per Whistle Blower Policy,
where employee raises any information in good faith and does not make any false allegations with malicious intention.

9 Do human rights requirements form part of your business agreements and contracts? (Yes/No)

Yes, The Company has framed Anti-Sexual Harassment Policy. Relevant part of the said policy is laid in the business agreement or
contract which are required to be adhered to by the party to the agreement.

10 Assessments for the year:

Particulars i % of your plants and offices that were assessed (by entity or statutory authorities or third parties)
Child labour

Forced/involuntary labour

Sexual harassment The company is extremely diligent in ensuring 100% compliance to all these essential indicators through a
Discrimination at workplace robust internal policy framework

Wages

Others - please specify

11 Provide details of any corrective actions taken or underway to address significant risks / concerns arising from
the assessments at Question 10 above.

The organization has not encountered any circumstances where corrective actions were required to be taken in order to address
significant risks / concerns arising from the assessments.

Leadership Indicators

1 Details of a business process being modified / introduced as a result of addressing human rights grievances/
complaints.

As there were no complaints addressed with respect to Human Rights, there was no need felt to modify or develop current business process.

2  Details of the scope and coverage of any Human rights due-diligence conducted.

Human Rights Due Diligence was not conducted during the reporting period.

3 Is the premise/office of the entity accessible to differently abled visitors, as per the requirements of the
Rights of Persons with Disabilities Act, 2016?

Currently the premise/office of the entity is accessible to differently abled visitors.

4  Details on assessment of value chain partners

Particulars i i % of value chain partners (by value of business done with such partners) that were assessed

Sexual harassment
Discrimination at workplace

Child Labour The Company currently does not have formalized assessment for value chain partners for the Child
Forced/involuntary labour labour, Forced/involuntary labour, sexual harassment, Discrimination at workplace etc.
Wages

Others - please specify

5 Provide details of any corrective actions taken or underway to address significant risks / concerns arising from
the assessments at Question 4 above

The organisation has not encountered any circumstances where corrective actions were required to be taken in order to address
significant risks / concerns arising from the assessments.




Foseco India Limited

Principle 6 Business should respect and make efforts to protect & restore the environment
Essential Indicators
1 Details of total energy consumption (in Joules or multiples) and energy intensity, in the following format:

Parameter | Fv2025 NN FT 7Y
From Renewable Sources

Total electricity consumption (A) 2189.48 2351
Total fuel consumption- Liquefied petroleum gas (B) 0 0
Energy consumption through other sources Energy Generated through High-Speed Diesel and 0 0
Light Diesel Qil (C)

Total energy consumed from renewable sources (A+B+C) 2189.48 2351
From non-renewable Sources

Total electricity consumption (D) 17871 15967
Total fuel consumption (E)- Liquefied petroleum gas (B) 38846 35551
Energy consumption through other sources (F) 2977 2558
Total energy consumed from non-renewable sources (D+E+F) 59694 54076
Energy intensity per rupee of turnover adjusted for Purchasing Power Parity (PPP) (Total energy

consumed/ Revenue from Operations adjusted for PPP)

Energy intensity in terms of physical output Giga Jules / Metric Tons of products 1.378 1.212
packed for shipment

Energy intensity (optional) — Giga Jules / Metric Tons of products packed for shipment 1.378 1.212

Note: Indicate if any independent assessment/ evaluation/assurance has been carried out by an external agency? (Y/N) If yes, name of the
external agency.

The entity has not conducted any independent assessment/ evaluation/assurance by an external agency.

2 Does the entity have any sites / facilities identified as designated consumers (DCs) under the Performance,
Achieve and Trade (PAT) Scheme of the Government of India? (Y/N) If yes, disclose whether targets set under
the PAT scheme have been achieved. In case targets have not been achieved, provide the remedial action
taken, if any.

The Company does not have any sites/facilities identified as designated consumers (DCs) under the Performance, Achieve and Trade (PAT) Scheme
of the Government of India.

3 Provide details of the following disclosures related to water, in the following format:

Parameter FY 2024
Water withdrawal by source (in kilolitres)

(i) Surface water Nil Nil
(i) Groundwater Nil Nil
(iii) Third party water 43516 49,816
(iv) Seawater / desalinated water Nil Nil
(v) Others Nil Nil
Total volume of water withdrawal (in kilolitres) (i + ii + iii + iv + V) 43516 49,816
Total volume of water consumption (in kilolitres) 43516 49,816
Water intensity per rupee of turnover 0.94
(Total water consumed / revenue from operations) (KL / crore)

Water intensity per rupee of turnover adjusted for Purchasing Power Parity (PPP) 49,816
(Total water consumption / Revenue from operations adjusted for PPP)

Water intensity in terms of physical output 0.96 1.07
Water intensity (optional) - 0.96 1.07
(Total water consumed (KL) per Metric Tons of products packed for shipment) (KL /MT)

Note: Indicate if any independent assessment/ evaluation/assurance has been carried out by an external agency? (Y/N) If yes, name of the
external agency

The entity has not conducted any independent assessment/ evaluation/assurance by an external agency.

4  Provide the following details related to water discharged:

Parameter . . . F WA
e =WAEIRCED] (Previous Financial Year)

Water discharge by destination and level of treatment (in kilolitres)
(i) To Surface water Nil Nil
e No treatment Nil Nil
e \With treatment — please specify level of Treatment Nil Nil
(i) To Groundwater Nil Nil
e No treatment Nil Nil
e With treatment — please specify level of Treatment Nil Nil

22\
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Parameter ’ - - F W elteks
e I 4EIRE19] (Previous Financial Year)

(iii) To Seawater Nil Nil
e No treatment Nil Nil

e With treatment — please specify level of Treatment Nil Nil

(iv) Sent to third-parties Nil Nil
e No treatment Nil Nil

e With treatment — please specify level of Treatment Nil Nil

(v) Others Nil Nil
¢ No treatment Nil Nil

e With treatment — please specify level of Treatment Nil Nil
Total water discharged (in kilolitres) Nil Nil

Note: Indicate if any independent assessment/ evaluation/assurance has been carried out by an external agency? (Y/N) If yes, name of the
external agency.

The entity has not conducted any independent assessment/ evaluation/assurance by an external agency.

5 Has the entity implemented a mechanism for Zero Liquid Discharge? If yes, provide details of its coverage

and implementation.

Foseco India Limited has strategic wastewater treatment plant, followed by RO (Reverse Osmosis), UF (Ultra Filtration) system and MEE (Multi Effect
Evaporators) that ensures that there will be no discharge of industrial wastewater into the environment, and this helps in maximizing water recovery.
Puducherry facility recycles its process wastewater back in to process hence no generation of waste. Domestic wastewater is reused for green belt
development post treatment in STP.

Also, most of the contaminants are reduced to solid waste. Reusing and recycling of wastewater helps increasing the environmental conservation.

6 Please provide details of air emissions (other than GHG emissions) by the entity, in the following format:

Parameter Please specify unit vEH 2 Fy2024
NOx mg/Nm3 30.19 32.30
Sox kg/Day 5.26 11.62
Particulate matter (PM) mg/Nm? 32.50 45.20

Persistent organic pollutants (POP) -
Volatile organic compounds (VOC) -
Hazardous air pollutants (HAP) -
Others — please specify -
Note: Indicate if any independent assessment/ evaluation/assurance has been carried out by an external agency? (Y/N) If yes, name of the
external agency.

The entity’s air emission independent assessment was carried out by Akanksha analytical & Research Lab.

7 Provide details of greenhouse gas emissions (Scope 1 and Scope 2 emissions) & its intensity, in the
following format:

Parameter Unit 0 FY 2024
Total Scope 1 emissions Metric tonnes of 2893 2564
(Break-up of the GHG into CO,, CH4, N20, HFCs, PFCs, SF6, NF3, if available) CO, equivalent
Total Scope 2 emissions (Break-up of the GHG into CO,, CH4, N20, HFCs, Metric tonnes of 3648 3348
PFCs, SF6, NF3, if available) - This Scope 2 emission are neutralized based on CO, equivalent

International Renewable Energy Certificates (IREC).

Total Scope 1 and Scope 2 emissions per rupee of turnover (Total Scope 1 -
and Scope 2 GHG emissions/ Revenue from operations) (MT / crore)

Total Scope 1 and Scope 2emission intensity per rupee of turnover adjusted
for Purchasing Power Parity (PPP) (Total Scope 1 and Scope 2 GHG emissions /
Revenue from operations adjusted for PPP)

Total Scope 1 and Scope 2 emission intensity in terms of physical output 0.064 0.0551
Metric tons of CO, emitted per metric tons of products packed for shipment
Total Scope 1 and Scope 2 emission intensity (optional)- the relevant metric 0.064 0.0551

may be selected by the entity - Metric tons of CO, emitted per metric tons of
products packed for shipment

Note: Indicate if any independent assessment/ evaluation/assurance has been carried out by an external agency? (Y/N) If yes, name of the
external agency.

The entity has not conducted any independent assessment/ evaluation/assurance by an external agency.
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8 Does the entity have any project related to reducing Green House Gas emission? If Yes, then provide details.

1. Eliminated external heating process in binders by using reaction exotherm

2. Installed RECD (Retrofit Emission Control Device) for all DG Sets

3. Introduced Battery operated forklift: migration from Scopel to Scope2

4. Heat insulation replacement done for Ovens: Energy Efficiency Project

5. Energy Conservation Projects in Utilities

6.  Equipment upgradation for energy intensity: New Core Shooter

7. Introduced advanced cooling tower for energy efficiency

8. Reduced Cycle time in Kiln hence reducing the LPG consumption / metric ton of products packed.
9. Introduced skylight roof sheets for daylight harvesting

10. Energy Efficiency projects implemented to gain the benefits of greenhouse gas emissions reduction
11. Splitting of oven conveyer in Pune site for separate baking of Feedex and Slurry sleeves

12.  Equipment Upgradation in Pune — Slurry sleeves machine

13.  Improvements in Hydropulpers for better efficiency

9 Provide details related to waste management by the entity, in the following format:

Parameter 0 FY 2024
Total Waste generated (in metric tonnes)

Plastic waste (A) 17412 119.88
E-waste (B) 0.497 0.12
Bio-medical waste (C) Nil Nil
Construction and demolition waste (D) Nil Nil
Battery waste (E) Nil Nil
Radioactive waste (F) NA NA
Other Hazardous waste. Please specify, if any. (G) 101.05 90.07
Other Non-hazardous waste generated (H). 109 101.82
Please specify, if any. (Break-up by composition i.e., by materials relevant to the sector)

Total A+B+C+D+E+F+G+H) 384.667 311.89

Waste intensity per rupee of turnover (Total waste generated / Revenue from operations)
Waste intensity per rupee of turnover adjusted for Purchasing Power Parity (PPP)
(Total waste generated / Revenue from operations adjusted for PPP)

Waste intensity in terms of physical output

Waste intensity(optional) — the relevant metric may be selected by the entity 0.008 0.006
For each category of waste generated, total waste recovered through recycling, re- 384.04 309
using or other recovery operations (in metric tonnes)

Category of waste

(i) Recycled 384.04 309
(ii) Re-used Nil Nil
(iii) Other recovery operations Nil Nil
Total 384.04 309

For each category of waste generated, total waste disposed by nature of
disposal method (in metric tonnes)
Category of waste

(i) Incineration Nil Nil
(i) Landfilling Nil Nil
(iii) Other disposal operations* Nil

*Hazardous Waste is handed over to MPCB/PCC authorized Common Hazardous Waste
Treatment Storage Disposal Facility (CHWTSDF)

Note: Hazardous waste is handed over to MPCB authorized Co-Processer for treatment and
reuse in other industries

Total Nil Nil

Note: Indicate if any independent assessment/ evaluation/assurance has been carried out by an external agency? (Y/N) If yes, name of the
external agency.

The entity has not conducted any independent assessment/ evaluation/assurance by an external agency.
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10 Briefly describe the waste management practices adopted in your establishments. Describe the strategy
adopted by your Company to reduce usage of hazardous and toxic chemicals in your products and processes
and the practices adopted to manage such wastes.

Foseco India Limited has made waste management a priority by maintaining principles of 3 R (Reduce, Recycle and Reuse). The
Company has prepared a flowchart to understand its waste profile and has mapped the waste generation and waste disposal process.

Management of Hazardous Waste:

Hazardous waste management is done as per the laws and waste records are maintained for the same. The waste is transported
in safe and responsible manner and sent to authorized MPCB/PCC recyclers. The waste generated is within the MPCB/PCC norms
and all other rules and regulations in the location where it operates.

Management of Non- Hazardous Waste:

Non- Hazardous waste such as wooden waste, MS scrap, Metal scrap, Paper Bags, Plastic Bags, Garbage are disposed-off to
authorized recyclers.

11 If the entity has operations/offices in/around ecologically sensitive areas (such as national parks, wildlife
sanctuaries, biosphere reserves, wetlands, biodiversity hotspots, forests, coastal regulation zones etc.) where
environmental approvals / clearances are required, please specify details in the following format:

Location Types Whether the conditions of environmental approval / clearance are being complied
of operations of Operation  with? (Y/N) If no, the reasons thereof and corrective action taken, if any.
The entity has no operations/offices in/around ecologically sensitive areas and hence environmental approval / clearances were not required.

SN

12 Details of environmental impact assessments of projects undertaken by the entity based on applicable laws,
in the current financial year:

Name and brief EIA Notification No Date Whether conducted by independent Results communicated in Relevant
details of project ’ external agency (Yes / No) public domain (Yes / No) Web link

There were no new projects for which Environment Impact Assessment was required to be carried out during the reporting period.

13 Is the entity compliant with the applicable environmental law/ regulations/ guidelines in India; such as the
Water (Prevention and Control of Pollution) Act, Air (Prevention and Control of Pollution) Act, Environment
protection act and rules thereunder (Y/N). If not, provide details of all such non- compliances, in the
following format:

Any fines / penalties / action taken by

SN / guidelines which was not regulatory agencies such as pollution
complied with control boards or by courts

The company follows all applicable environmental law/ regulations/ guidelines. Thus, no fines / penalties / action taken by

regulatory authorities.

Specify the law / regulation Corrective action

taken, if any

Provide details of the
non-compliance

Leadership Indicators

1  Water withdrawal, consumption and discharge in areas of water stress (in kilolitres):
For each facility / plant located in areas of water stress, provide the following information:
a. Name of the area - Not Applicable

b.  Nature of operations - Not Applicable

c.  Water withdrawal, consumption and discharge in the following format - Not Applicable

Parameter 0 FY 2024
Water withdrawal by source (in kilolitres)

(i) Surface Water Nil Nil
(i) Ground Water Nil Nil
(i) Third Party Water 43516 49,816
(iv) Sea Water / desalinated water Nil Nil
(v) Others Nil Nil
Total volume of Water withdrawal (in kilolitres) 43516 49,816
Total volume of Water consumption (in kilolitres) 43516 49,816
Water intensity per rupee of turnover (Water consumed / turnover) 0.94
Water intensity (optional) — the relevant metric may be selected by the entity 0.96 1.07
Water consumed in KL/ Metric tons of products packed for shipment (KL/MT)
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Parameter 0 FY 2024

Water discharge by destination and level of treatment (in kilolitres)

(i) Into Surface Water Nil Nil
No Treatment Nil Nil
With Treatment - Please specify level of treatment Nil Nil

(ii) Into Ground Water Nil Nil
No Treatment Nil Nil
With Treatment - Please specify level of treatment Nil Nil

(iii) Into Sea Water Nil Nil
No Treatment Nil Nil
With Treatment - Please specify level of treatment Nil Nil

(iv) Sent to third parties Nil Nil
No Treatment Nil Nil
With Treatment - Please specify level of treatment Nil Nil

(v) Others Nil Nil
No Treatment Nil Nil
With Treatment - Please specify level of treatment Nil Nil

Total Water discharged (in Kilolitres) Nil Nil

Note: Indicate if any independent assessment/ evaluation/assurance has been carried out by an external agency? (Y/N) If yes, name of the
external agency.

The entity has not conducted any independent assessment/ evaluation/assurance by an external agency.

2  Please provide details of total Scope 3 emissions & its intensity, in the following format:

Parameter Unit -m:m FY 2024

Total Scope 3 emissions Metric tonnes of Currently Scope 3 emissions are not
(Break-up of the GHG into CO,, CH4, N20, HFCs, PFCs, SF6, NF3, if available) CO, equivalent  considered in the calculation of
Total Scope 3 emissions per rupee of turnover air emission.

Total Scope 3 emissions intensity (optional) — the relevant metric may

Note: Indicate if any independent assessment/ evaluation/assurance has been carried out by an external agency? (Y/N) If yes, name of the
external agency.

The entity has not conducted any independent assessment/ evaluation/assurance by an external agency.

3  With respect to the ecologically sensitive areas reported at Question 11 of Essential Indicators above, provide
details of significant direct & indirect impact of the entity on biodiversity in such areas along-with prevention
and remediation activities.

The entity has no operations/offices in/around ecologically sensitive areas and hence impact of the entity on biodiversity is not carried out.

4  If the entity has undertaken any specific initiatives or used innovative technology or solutions to improve
resource efficiency, or reduce impact due to emissions / effluent discharge / waste generated, please provide
details of the same as well as outcome of such initiatives, as per the following format:

Details of the initiative (Web-link, if any, may

be provided along- with summary) O B i T

SN Initiative Undertaken

01  Splitting of conveyer in continuous Introduced separate drive for individual conveyers Enhanced equipment efficiency
Oven for speed control for combining baking of products ~ with Energy and
with different baking time emissions reduction
02 Eliminated external Heating process in  Eliminated external heating process by using Energy efficiency improvements
Binders operations reaction exotherm and emissions reduction
03 Energy Efficiency Projects in Utilities Introduced energy efficient cooling tower, dryers in  Energy efficiency improvements

compressors, replacement of conventional motors and emissions reduction
with energy efficient motors, Power packs for PSM

04 Replaced Conventional dust extraction Replaced conventional dust extraction system with  Energy efficiency improvements
system with Advanced Dust Extraction advanced and energy efficient system and emissions reduction
System in Pre blender

5 Does the entity have a business continuity and disaster management plan? Give details in 100 words/ web link.

The company has a risk management policy and on-site emergency plan in place for tackling the onsite emergency scenarios. The
policy is duly approved by the risk management committee. In case of any potential emergency scenarios, the emergency response
team will be triggered by defined means of communication. The site emergency management will be activated depending on the
type of emergency raised. The site incident controller will act as defined in the plan and take overall charge of incident management.
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6 Disclose any significant adverse impact to the environment, arising from the value chain of the entity. What
mitigation or adaptation measures have been taken by the entity in this regard.

Currently there is no practice to identify any significant adverse impact to the environment, arising from the value chain of the entity.
However, there is sustainable charter at group level.

7 Percentage of value chain partners (by value of business done with such partners) that were assessed for
environmental impacts.

Not Applicable as no assessment for environmental impacts of value chain partners are carried out.

8 How many Green Credits have been generated or procured:
a) By the listed entity - NIL

b) By the top ten (in terms of value of purchases and sales, respectively) value chain partners - NIL

Principle 7 Businesses, when engaging in influencing public and regulatory policy, should do so in a
manner that is responsible and transparent

Essential Indicators
1 A. Number of affiliations with trade and industry chambers/ associations.

Foseco India Limited has three affiliations with trade and industry chambers/associations.

B. List the top 10 trade and industry chambers/ associations (determined based on the total members of such body)
the entity is a member of/ affiliated to.

Reach of trade and industry chambers/

SN Name of the trade and industry chambers/ associations .. .
associations (State/National)

1 Mahratta Chamber of Commerce, Industries and Agriculture (MCCIA) State Level
2 Deccan Chamber of Commerce and Industries and Agriculture State Level
3 Cll (Confederation of Indian Industries) National Level

2 Provide details of corrective action taken or underway on any issues related to anti- competitive conduct by
the entity, based on adverse orders. from regulatory authorities

Name of Authority Brief of the case Corrective Action Taken
The Company did not find any issues related to anti- competitive conduct from any regulatory authorities. Thus, no corrective action
was taken or is underway on any issue related to anti- competitive conduct by the entity.

Leadership Indicators
1 Details of public policy positions advocated by the entity:

Whether information Frequency of Review by the Board
available in Public (Annually/ Half Yearly/ Quarterly/
Domain? (Yes/ No) Others- Please Specify)
The Company keenly participates in putting forward its opinion/ views on various standards or any regulatory developments relevant
to the foundry industry. Though, the Company has not advocated any public policy position in the current financial year.

Public Policy Method resorted
Advocated for such advocacy

Web Link, If

2L available?

Principle 8 Businesses should promote inclusive growth and equitable development
Essential Indicators

1 Details of Social Impact Assessments (SIA) of projects undertaken by the entity based on applicable laws, in
the current financial year

Name and Brief SIA Date of Whether conducted by Independent Results Communicated in Relevant
Details of the Project Notification No. Notification External Agency (Yes/ No)? Public Domain (Yes/ No) Web Link
No project was required to be assessed for their impact during the year under any statutory requirement.

2 Provide information on project(s) for which ongoing Rehabilitation and Resettlement (R&R) is being
undertaken by your entity, in the following format:

Name of Project for et District No. of Project Affected % of PAFs Amount paid to PAFs
which R&R is ongoing Families (PAFs) covered by R&R in the FY (In Rs.)
Foseco India Limited is primarily engaged in manufacturing of foundry chemicals and fluxes. However, none of its projects are
covered under Rehabilitation and Resettlement (R&R) Act, 2013.

SN
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3  Describe the mechanisms to receive and redress grievances of the community.

Foseco India Limited strives for social inclusion and development. The Company has various mechanism to receive and redress the
issues, concerns, or grievances of various stakeholders. The CSR Committee undertakes projects which are for the benefit of the
communities. HR addresses the grievances of the communities as and when these are brought to them.

4  Percentage of input material (inputs to total inputs by value) sourced from suppliers:

Particulars vEy  FY2024
Directly sourced from MSMEs/ small producers 0.33% 0.32%
Directly from within India 54% 54%

5 Job creation in smaller towns — Disclose wages paid to persons employed (including employees or workers
employed on a permanent or non-permanent / on contract basis) in the following locations, as % of total wage cost

(Place to be categorized as per RBI Classification System - rural / semi-urban / urban / metropolitan)

Location 0 € ancial Yea FY 2024 Previous Financial Year
Rural 2% 2%
Semi-urban 51% 50%
Urban 16% 15%
Metropolitan 31% 33%

Leadership Indicators
1  Provide details of actions taken to mitigate any negative social impacts identified in the Social Impact
Assessments (Reference: Question 1 of Essential Indicators above):

Details of negative social impact identified Corrective action taken

As mentioned in the Question 1 of Essential Indicator the assessment of social impact is not applicable for any project. Thus, the
mitigating action for curbing negative social impact is also not applicable.

2 Provide the following information on CSR projects undertaken by your entity in designated
aspirational districts as identified by government bodies:

SN State Aspirational District Amount Spent (in Rs.)
1 Maharashtra Pune 161.12 lakhs (in 2025)

3 (a) Do you have a preferential procurement policy where you give preference to purchase from suppliers comprising
marginalized /vulnerable groups?
There is no separate procurement policy where preference to purchase from suppliers comprising marginalized /vulnerable groups
is mentioned or factored.

(b) From which marginalized /vulnerable groups do you procure? NA

(c) What percentage of total procurement (by value) does it constitute? NA

4  Details of the benefits derived and shared from the intellectual properties owned or acquired by your entity
(in the current financial year), based on traditional knowledge:

. Owned/ Acquired Benefit Shared Basis of calculating
SN Intellectual P ty based on tradit I K led
ntellectual Property based on traditional Knowledge (Yes/ No) (Yes/ No) Benefit Shared.

During the financial year we have not shared any intellectual properties and thus neither we have derived any benefits from
intellectual properties based on traditional knowledge.

5 Details of corrective actions taken or underway, based on any adverse order in intellectual property related
disputes wherein usage of traditional knowledge is involved.

Name of the Authority Brief of the case Corrective Action Taken
The organization ensures to protect the intellectual rights and properties. Thus, during the financial year the entity did not receive any
adverse orders from regulatory authorities in intellectual property related disputes.
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6 Details of beneficiaries of CSR Projects:

No. of persons % of beneficiaries
SN CSR Project benefitted from from vulnerable and
CSR Projects marginalized groups
1 Sanaswadi Village School - 1400 100%
Built activity hall in the school including other developmental work
2 Katalyst India (Human Capital for Third Sector) aims to empowers socio-economically 12 100%

disadvantaged women, who have entered professional education in STEM (Science,
Technology, Engineering, and Maths). Katalyst prepares these students for leadership
roles in corporates.
3 Educational Scholarship - COEP - Sponsor deserving girl students from Department of 20 100%
Metallurgy, Materials Science and Mechanical studying at College of Engineering Pune
Technological University Pune (COEP)

4 Jehangir Medical Research Institute - Care for Children with Type1 Diabetes 35 100%
5 Jategaon Khurd - Village Development and School Development Project 2700 100%
6 Social Service - Support to SNEHALAYA - an Institute for the Handicapped & Cerebral 160 100%

Palsied Children. Physically and mentally challenged inmates are taken care. Snehalaya
provides inclusive education and vocational training.

7 Sanaswadi Village Project — Installed Solar Street Light, Introduced System for proper 60000 100%
Waste Management and Planting of Trees
8 Anaemia Detection and Prevention — The project is by the name ‘Cherry Blossom'. 4000 100%

Health-camps were set-up for students in Pune schools

Principle 9 Businesses should engage with and provide value to their consumers in a responsible manner
Essential Indicators
1 Describe the mechanisms in place to receive and respond to consumer complaints and feedback.

The Company has well enabled global Vesuvius database for logging complaints for existing customers. Customers can lodge
complaints to key Account Managers and complaints are resolved in time bound manner on the priority basis as well as the nature
of complaints.

2 Turnover of products and/ services as a percentage of turnover from all products/service that carry
information about:

particulars As a percentage to total turnover
Environmental and social parameters relevant to the Product
Safe and Responsible Usage 100%

Recycling and/or Safe Disposal

*The MSDS (Product Information circular) is circulated along with product which as Environmental parameters, Safe and Responsible Usage and Recycling
and/or Safe Disposal details

3  Number of consumer complaints in respect of the following:

FY 2025 Pending

FY 2024 Pending

Particulars F:i?isgiicee;\;:(: Resolution atend Remarks FYcli(r)izr:;Rt(:\:e;/ve?: Resolution at end Remarks
,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,, of the year 77 oftheyear

Data Privacy 0 0 0 0
Advertising 0 0 0 0

Cyber- Security 0 0 0 0

Delivery of Essential Services 0 0 NA 0 0 NA
Restrictive Trade Practices 0 0 0 0

Unfair Trade Practices 0 0 0 0

Others 0 0 0 0

*Customers can lodge their complaints to Key Account Managers. The grievances are also reviewed with the motive to identify the root cause to take the
immediate action and take the initiative for customer satisfaction.

4  Details of instances of product recalls on account of safety issues:

Particulars Number Reasons for Recall
Voluntary Recalls 0 Nil
Forced Recalls 0 Nil
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5 Does the entity have a framework/ policy on cyber security and risks related to data privacy? (Yes/No) If
available, provide a web-link of the policy.

The Company’s parent organization — Vesuvius, has an adequate framework for maintaining and developing cyber security based on
best practices and standards which is being followed by Foseco India. Monitoring of trends and cyber threats is constantly compared
with current and multi-year plans supported by appropriate indicators to monitor progress on an ongoing basis. IT Security Strategy
and Roadmap is based on ISO 27001 standard and NIST frameworks while the implementation takes place in the area of Preventive,
Detective and Corrective controls. Progress has been made in the development of the security monitoring operations. Specialized
cybersecurity tools are constantly being introduced and fine-tuned. Great emphasis is placed on user awareness by conducting a
series of mandatory Cybersecurity training courses and implementing Phishing Campaigns. The Company continues to improve its
Incident Handling and Response.

6 Provide details of any corrective actions taken or underway on issues relating to advertising, and delivery of
essential services; cyber security and data privacy of customers; re-occurrence of instances of product recalls;
penalty / action taken by regulatory authorities on safety of products / services.

There were no such instances identified on issues relating to advertising, and delivery of essential services, data privacy of customers
and product recalls. No penalties/actions were taken by regulatory authorities on safety of products/services.

Provide the following information relating to data breaches:

Number of instances of data breaches - The Company had no instances of data breaches during the financial year.

Percentage of data breaches involving personally identifiable information of customers - Not Applicable.

nw o> N

Impact, if any, of the data breaches — Not Applicable

Leadership Indicators

1  Channels / platforms where information on products and services of the entity can be accessed (provide web
link, if available).

We at Foseco India strive for attaining customer faith and loyalty through constant interaction with the customers through offline
or online source. The information on products and services of the entity can be accessed at the link: https://fosecoindia.com.

2  Steps taken to inform and educate consumers about safe and responsible usage of products and/or services.

All the products are supplied along with the MSDS which contains the information about safe and responsible usage of the product.

3  Mechanisms in place to inform consumers of any risk of disruption/discontinuation of essential services.

Since the Company directly supplies products to distributors/OEMs it has limited scope to educate and inform end users about any
risk of disruption /discontinuation of essential services.

4 Does the entity display product information on the product over and above what is mandated as per local
laws? (Yes/No/Not Applicable) If yes, provide details in brief. Did your entity carry out any survey with regard to
consumer satisfaction relating to the major products / services of the entity, significant locations of operation of
the entity or the entity as a whole? (Yes/No)

The Company does not display any product requirement information on packaging over and above what is mandated as per local
laws. Typical information on packaging includes Manufacturer Details, Batch Number, Dispatch details etc. We carry out survey from
time to time to take feedback from our customers, and their suggestions, as appropriate, are duly implemented.

For and on behalf of the Board of Directors

Ravi Moti Kirpalani

Place: Gurugram Chairperson
Date: May 12, 2026 DIN: 02613688
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