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Shelley Singh
NewDelhi, 6 October

The growth story of India’s $283 billion
information-technology (IT) services
industry has been interrupted—not just
by new technology like artificial intelli-
gence (AI), but also by a combination of
factors,fromcostliervisastohighertariffs.
Fordecades,thesector,hometo5.8mil-

lionworkers,wasdefinedbybigoutsourc-
ing firms — such as Tata Consultancy
Services (TCS), Infosys,Wipro,HCLTech,
Cognizant,TechMahindra—andmid-tier
firms like Mphasis, Hexaware Techno-
logies, and LTIMindtree. In recent years,
though,anotherforcehasquietlyredrawn
the map — the rise of global capability
centres(GCCs),thein-house,captivehubs
ofmultinationals.
Global corporations, including

JPMorgan,FidelityInternational,Barclays
Bank,Lowe’s,Lufthansa,McDonald’s,and
Cargill, are expanding their delivery
centres inIndia.
According to a July 2025 report titled

“National Framework on GCCs” by the
Confederation of Indian Industry (CII),
Indiahostsover 1,800GCCs,upfrom700
in2010.Theynowemploymorethantwo
million professionals, among whom
are engineers, data scientists, and risk
analysts, who might have otherwise
joined traditional ITfirms.
“For prominent IT services com-

panies,organicgrowthhasbeenanaemic,
hovering in the low single digits,” says
Ramkumar Ramamoorthy, partner,
Catalincs, a tech advisory firm. “The
question haunting boardrooms is: How
muchwill GCCs cannibalise India’s out-
sourcing giants — and how better can
they collaborate with them? We have
alreadyseensomeopportunity lossforIT
services companies as GCCs expanded
rapidly in the last fouryears.”
Ramamoorthy, who is former chair-

manandmanagingdirectorofCognizant
India, sees IT companies collaborating
aggressively with GCCs, entering into
joint ventures, and even offering Build-
operate-Transfer (BoT) services. And in
the long term, someGCCs could hive off
their units to IT companies for greater
efficiencyandeffectiveness.

AGCC-ledplaybook
For decades, the value proposition of
India’sITservicesindustryhasbeenclear:
LowcostcomparedtotheUSorEurope,at
scale and quality. Indian IT firms built
multi-billion-dollar businesses around
running large technology operations for
globalclients.Butthatequationisshifting.
“With tariff pressures and global

uncertaintiesshapingacautiousbusiness
climate, clients have been rethinking
priorities and becoming more selective
regardingdealflows,”saysMphasisChief
ExecutiveOfficerandManagingDirector
NitinRakesh,adding,“Mphasishasalong
history of collaborating with clients,
includingGCCs.”
The others collaborating with GCCs

include Infosys, Wipro, and Hexaware.
They are helping them design architec-
tures, deploy platforms, and manage
large-scale transformationprograms.
GCCs, says Rakesh, provide enter-

priseswithgreateragility,ownership,and
control thanoutsourcing to thirdparties.
McDonald’s, for instance, has

partnered with Accenture and ANSR,
aspecialistGCCservicesfirm.Capgemini
is helping Japan’s Dai-ichi to set up a
captiveunit. InfosysestablishedaGCCfor
GermanairlineLufthansa.
AccordingtoBengaluru-basedconsul-

tancyUnearthInsight,roughly3–4percent
of India’s technology industry revenue,or
about $8–12 billion, already comes from
GCCs. In July, Hexaware Technologies
acquired SMCSquared for $120million to
expand its GCC business. Hexaware will
use SMC’s expertise to offer clients aGCC
servicesstack,fromsetuptooptimisation.
In the current environment, where IT

services face headwinds, GCCs are struc-
turally more resilient, says Gaurav Vasu,
CEO, UnearthInsight. “They are not
dependent on H-1B visas or onsite-off-
shore staffing. Their delivery is anchored
in local talent,” he explains. “With rising
visa costs and US immigration uncer-
tainty,thehigh-cost,high-impactrolesare
being relocated to India. GCCs operate
withfewerhurdles.”
UnearthInsight has trimmed its FY26

IT outsourcing growth projections to 3–5
percent, citingweakglobaldemand. “But
GCCs remain a bright spot,” says Vasu.
“They’re focused on next-gen techno-
logies, andalsohelpingglobal enterprises
hedgeagainstexternalshocks.”

Healthyhandshake
There is also a view that the popular
narrative that GCCs threaten traditional
IT outsourcingmight be oversimplified.
Increasingly, they’re seen as partners,
not predators.
Accentureinvested$170millioninGCC

platformANSR in 2024. The consultancy
isn’t just helping clients set upGCCs, but
alsohelpingrunthem.
Similarly, Infosys, Wipro and

HCLTech have created dedicated GCC
practices. In May this year, HCLTech
appointedindustryveteranKiranCheru-
kuri as its GCC practice lead. Earlier, in
April, InfosysropedinDevalShah,former
MDandcountryheadof India forDanske

IT and Support Services (captive of Den-
mark-basedDanskeBank).
Queries sent to Infosys, TCS,

Coforge, and Persistent Systems went
unanswered, citing silent period
requirementsaheadofQ2 results.
Indian ITfirmsare evolving frompure

service providers to co-innovation
partners. They’re helping enterprises
enhancetheirGCCs’technologystacks,AI
capabilities,anddigital transformation.
So,whiletheGCCexpansionisveryvis-

ible, it’s often not without collaborations
with IT services companies. For instance,
American food multinational Cargill,
despite operating a large GCC in India,
continues to engagewithTCSandAccen-
ture for managed services. Even com-
panieslikeMicrosoftandSAP—eachwith
GCC footprints — continue to outsource
worktoInfosys,LTIMindtree,andothers.
The workstreams are different. GCCs

focusonhigh-end innovation; IT services
handlescaleandexecution.

Historyof IT-GCCpacts
In some ways, the GCC boom is a full-
circlemomentforIndia’stechstory.Many
of today’s IT and BPO powerhouses —
like, Cognizant, Genpact, and WNS —
started as captives of global corporations
before spinning off into independent,
third-partyproviders.
Back in the late 1990s, Cognizant was

Dun&Bradstreet’s captive unit. Genpact
was spun out of American conglomerate
General Electric (GE). WNS started in
Mumbai as aBritishAirways captiveunit.
Overtime,theyallevolvedintostandalone
firmsand started seekingbusiness as any
other third-partyservicesprovider.
Ramamoorthyseesasimilarcycleplay-

ingout in theyears to come. “WhenGCCs
hit a growth ceiling, they may either sell
out toITservicescompaniesorstartoffer-
ing their services to other clients.” That is
whathappenedinseveralcases,including
Dun&Bradstreet,GE,BritishAirways,and
CNOFinancialcaptiveunits.

Eventually, the parent company’s
businessdynamicsandgrowthtrajectory
will define where the GCC goes. Rama-
moorthyseestwopartstoGCCs:“Runthe
business”; and “change the business”.
The first involves stable, routine oper-
ations — finance, HR, and IT mainten-
ance and support — while the latter is
about business transformation through
digital technologies.
“Before Covid, GCCs did both. After

Covid,thenewerGCCsarelargelyfocused
on changing the business — leveraging
cloud, data, AI, and cybersecurity,” says
Ramamoorthy. That distinction creates
room for collaboration. Indian IT firms,
with their scale, process maturity, and
cost discipline, can support the “run”
side, and also look to collaborate with
GCCson their innovationagenda.

Shift in tech talent
WithgrowthacrossITservicescompanies
under pressure, they are hiring less.
However, theGCCexplosion is reshaping
not just revenue streams but also talent
equations. GCCs are hiring mid- and
high-end talent — engineers, data
scientists, and productmanagers.Many
of these professionals are drawn by
the chance to work directly with global
Fortune500companies.
“GCCs are redefining India’s tech

talent pipeline. They’re not just delivery
arms— they’re product and innovation
hubs,” saysVasu.
Captiveunits of companies like Snow-

flake, Salesforce, Intuit, and Google are
building advanced engineering capabil-
ities in India, enablingemployees towork
onglobalproducts fromdayone.By2030,
India’sGCCworkforce isexpectedtoswell
from2millionto3million,accordingtothe
CII report. GCCs are hiring 250,000 to
300,000everyyear.Forlateralhires,GCCs
lookwithintheirecosystem.
“Fresh graduates now seeGCCs as the

most attractive path to working on next-
gen technology andplatforms. Theyoffer
higher compensation, career growth
alignedwith their discipline of study, and
opportunity to work across global teams
fromDayOne,”saysRamamoorthy.
If the first wave of GCCs was led by

Fortune500giants,thenextisbeingdriven
by “nanoGCCs”—small, venture-backed
global companies settingupR&Dcentres
in India. These companies may not hire
thousands, but they focus on high-end
work — space tech, genomics, quantum
computing,andsoon.

Futureofhybridmodels
The most likely long-term scenario is
coexistenceofGCCsandITservices.
This will take the shape of joint

ventures, assisted captives, centres of
excellence—andevenexits, liketheones
that resulted in the emergence of
Genpact,WNS,Cognizant, andothers.
For Indian IT, the writing is on the

wall:Evolvefrombeingserviceproviders
toAI-first solutionpartners.
As Rakesh of Mphasis puts it: “The

definition of value has shifted towards
efficiency, speed, and transformation
outcomes. For Indian IT services com-
panies, thismeans evolving beyond tra-
ditional outsourcing to become true
co-innovationpartners.”
Ultimately, the GCC phenomenon is

not about rivalry but realignment.
As enterprises internalise digital expert-
ise, IndianITfirmsarereinventingthem-
selves to serve a more sophisticated
clientele — one that values partnership
overprocurement.
ManyGCCscouldsellouttoITmajors,

as their predecessors did — the way
Citigroup hived off parts of its captive
unit inthepast toTCS,Wipro,andPolaris
Software. Others could expand horizon-
tally, becoming multi-client service
providers in their own right.
In the global race to build AI and

digital capability, India remains the
centre of gravity — whether the code is
writtenonaGCCcampusorinsideathird-
party IT servicesprovider.
vvvvvvvvvvvvvvvvvvvvvvvvvvv
Thewriter isaNewDelhi-based
independent journalist

GCCs+ IT services
=Ahappymarriage?
The rise of GCCs threatens to cannibalise Indian IT services’ business,
which is already reeling from the impact ofmultiple global headwinds
— fromvisas to tariffs. A collaborationmight just save the day

Growing capability
Number of GCCs in India

Where are GCCs
coming from? (% of GCCs)

Source: CII report
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FY23 249
FY24 268.8
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FY26** 300
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**projected Source: Nasscom

Special Window for Re-lodgement of Transfer Requests of Physical Shares of
Dr. Reddy’s Laboratories Limited

Pursuant to SEBI Circular No. SEBI/HO/MIRSD/MIRSD-POD/P/ ‘CIR/2025/97 dated
July-2, 2025,all shareholdersare hereby informed thataSpecialWindow is being opened
for a period of sixmonths, fromJuly 7, 2025 to January 6, 2026 to facilitate re-lodgement
of transfer requests of physical shares.
This facility is available for Transfer deeds lodged prior to April 01, 2019 andwhichwere
rejected, returned, or not attendeddue todeficiencies indocuments/process/or otherwise.
Investorswhohavemissed theearlier deadlineofMarch31, 2021are encouraged to take
advantage of this opportunity by furnishing the necessary documents to theCompany’s
Registrar andTransferAgent (RTA), M/s. Bigshare Services Private Limited, 306, Right
Wing, 3rd Floor,AmruthaVille, Opp.YashodaHospital,RajbhavanRoad,Hyderabad500
082, Telangana, India Tel: +91-40-2337 4967, Fax: +91-40-2337 0295, email ID:
bsshyd@bigshareonline.com.

ForDr. Reddy’s Laboratories Limited
KRandhir Singh

CompanySecretary ,ComplianceOfficer
and Head - CSR

Dr. REDDY’SLABORATORIES LIMITED
Regd.Office: 8-2-337, Road No.3,Banjara Hills, Hyderabad - 500 034

CIN: L85195TG1984PLC004507,Tel: 9140 49002900; Fax:91 404900 2999
email: shares@drreddys.com;website:www.drreddys.com

Place : Hyderabad
Date : 07-10-2025
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n˝≤+{Ï #·s¡´\≈£î 
#√≥T ˝Ò<äT 

d”CÒ◊ >∑yêjYT‘√ e÷{≤¢&ÜqT. Äj·Tqô|’ »]–q <ë&ç
Á|ü‹ uÛ≤s¡rj·TT&ç˙ ÄÁ>∑Vü‰ìøÏ >∑T] #˚dæ+~. eTq
düe÷»+˝À Ç˝≤+{Ï #·s¡´\≈£î #√≥T ˝Ò<äT. Ç~ |üP]Ô>±
K+&ç+#·<ä–q~. á |òüT≥q düeTj·T+˝À d”CÒ◊
Á|üXÊ+‘·‘·qT Á|ü<ä]Ù+#·{≤ìï H˚qT n_Ûq+~düTÔHêï. Ç~
Hê´j·T $\Te\T, eTq sêC≤´+>∑ dü÷Œ¤]Ôì ã˝Àù|‘·+
#˚j·T&É+ |ü≥¢ Äj·Tq ìã<ä∆‘·qT ‘Ó*j·TCÒdüTÔ+~

- Á|ü<Ûëì yÓ÷&û
dü+|òtT $<˚«wü+ 

düTÁ|”+ø√s¡Tº˝À d”CÒ◊ >∑yêjYTô|’ <ë&çøÏ j·T‹ï+∫q
|òüT≥qqT rÁe+>± K+&çdüTÔHêï. á |òüT≥q dü+|òtT|ü]yêsY
yê´|æÔ #˚düTÔqï <˚«cÕìï Á|ü‹_+_düTÔqï~. Bìì e´øÏÔ>∑‘·
#·s¡´>± ‘√dæ|ü⁄#·Ã≥+ n+fÒ ô|s¡T>∑T‘·Tqï ndüVü≤q
yê‘êes¡D≤ìï $düà]+#·≥y˚T. eT‘·‘·‘·« X¯≈£îÔ\T d”CÒ◊H˚
\ø£å´+>± #˚ùd <ÛÓ’s¡´+ #˚dæq|ü⁄&ÉT, Ç~ $uÛÑ»q, $wü|üP]‘·
sê»ø°j·÷\ rÁeyÓTÆq Á|üe÷<ëìï ãVæ≤s¡Z‘·+ #˚düTÔ+~. Bìì
dü+ø√#·+ ˝Ò≈£î+&Ü m<äTs√ÿyê*

` πøs¡fi¯ d”m+ |æqs¡sTT $»j·THé

sêC≤´+>∑+ô|’ <ë&ç
düTÁ|”+ø√s¡Tº˝ÀH˚ Á|ü<Ûëq Hê´j·TeT÷]Ôô|’ »]–q <ë&çì

K+&ç+#·{≤ìøÏ e÷≥\T dü]b˛e⁄. Ç~ Äj·Tq ô|’H˚ ø±<äT..
eTq sêC≤´+>∑+ô|’ »]–q <ë&ç ≈£L&Ü. <˚X¯+ Äj·Tq≈£î
dü+|ò”TuÛ≤e+‘√ ◊ø£´+>± ì\yê*.

` k˛ìj·÷ >±+BÛ

<˚«cÕìøÏ kÕúq+ ˝Ò<äT
Ç~ eTq Hê´j·T e´edüú >ös¡e+, sêC≤´+>∑ dü÷Œ¤]Ôô|’

»]–q <ë&ç. Ç˝≤+{Ï <˚«cÕìøÏ kÕúq+ ˝Ò<äT. Ç˝≤+{Ï
|òüT≥q\qT K+&ç+#ê*.

` sêVüQ˝Ÿ >±+BÛ 

dæ>∑TZ#˚≥T
d”CÒ◊ô|’ <ë&ç |òüT≥q dæ>∑TZ #˚≥T.

Ç~ Á|üC≤kÕ«eT´+˝À n‘·T´qï‘·
Hê´j·T ø±sê´\j·T+ô|’ »]–q <ë&ç.
á |òüT≥q rÁe K+&ÉHês¡Ω+. Á|ü<Ûëq
Hê´j·TeT÷]Ô <äj·T, Á|üXÊ+‘·‘·,
ñ<ës¡‘·‘√ düŒ+~+∫q $<Ûëq+ dü+düú
ã˝≤ìï #·÷|ædüTÔqï~. nsTT‘˚ á
|òüT≥qqT ‘˚*ø£>± rdüTø√yê\ì
ø√s¡Tø√e≥+ ˝Ò<äT. 
` ‘·$Tfi¯Hê&ÉT eTTK´eT+Á‹ kÕº*Hé

qe‘Ó\+>±D ã÷´s√`ôV’≤<äsêu≤<é
düTÁ|”+ø√s¡Tº Á|ü<Ûëq Hê´j·TeT÷]Ô »dæºdt >∑yêjYTô|’

»]–q <ë&ç |òüT≥qqT |ü+#êj·TrsêCŸ, Á>±MTD≤_Ûeè~∆,
eTVæ≤fi≤ •X¯ó dü+πøåeT XÊK eT+Á‹ &Üø£ºsY <äqdü] nqdü÷
j·T (d”‘·ø£ÿ) rÁe+>± K+&ç+#ês¡T. á y˚Ts¡≈£î ˇø£
Á|üø£≥q $&ÉT<ä\ #˚XÊs¡T. Ç~ ø£åDÏø±y˚X¯+˝À »]–q
<ë&ç ø±<ä˙, |ü<∏äø£+ Á|üø±s¡+ ≈£îÁ≥|üP]‘·+>± #˚dæq <ë&ç
nì ù|s=ÿHêïs¡T. düTÁ|”+ø√s¡Tº uÛ≤s¡‘· sêC≤´+>±ìøÏ
ø£k˛¶&çj·THé n˙, Äj·Tqô|’ <ë&ç n+fÒ sêC≤´+>∑+ô|’

#˚dæqfÒºqì ‘Ó*bÕs¡T. Hê´j·Te´edüú dü«‘·+Á‘·‘·
Á|üC≤kÕ«e÷´ìøÏ eT÷\düÔ+uÛÑeT˙, <ëìô|’ <ë&ç
#˚j·T&É+ uÛ≤s¡‘· Á|üC≤kÕ«eT´ $\Te\≈£î $s¡T<ä∆eTì yê´
U≤´ì+#ês¡T. Ç˝≤+{Ï <ë&ÉT\T <˚X¯ Á|ü‹wüºqT <Óã“rkÕÔ
j·Tì ù|s=ÿHêïs¡T. <ë&ç #˚dæq yê]ô|’ ø£]ƒq #·s¡´\T
rdüTø√yê\ì πø+Á<ä Á|üuÛÑT‘ê«ìï &çe÷+&é #˚XÊs¡T. 

»dæºdt >∑yêjYTô|’ <ë&ç  <˚X¯ Á|üC≤kÕ«eT´ dü÷Œ¤]ÔøÏ
$|òü÷‘·+ : eT+Á‹ n&É÷¢] \ø£åàDY ≈£îe÷sY

düTÁ|”+ø√s¡Tº Á|ü<Ûëq Hê´j·TeT÷]Ô »dæºdt >∑yêjYTô|’

»]–q <ë&ç Á|üC≤kÕ«eT´ dü÷Œ¤]ÔøÏ $|òü÷‘·eTì  md”‡,
md”º, yÓTÆHê]{° dü+πøåeT XÊK eT+Á‹  n&É÷¢] \ø£åàDY
≈£îe÷sY ‘Ó*bÕs¡T. á y˚Ts¡≈£î Äj·Tq k˛eTyês¡+ ˇø£
Á|üø£≥q $&ÉT<ä\ #˚XÊs¡T. á dü+|òüT≥q <˚X¯
Hê´j·Te´edüú >ös¡yêìï nee÷q|üs¡#˚ <äTwüº#·s¡´>±
n_Ûe]í+#ês¡T.ªHê´j·Te´edüúô|’ <ë&ç nH˚~ Á|üC≤kÕ«eT´
|ü⁄Hê<äT\ô|’ <ë&ç‘√ düe÷q+µnì ù|s=ÿHêïs¡T. <˚XÊìøÏ
e÷s¡Z<äs¡Ù≈£î˝…’q Hê´j·TeT÷s¡TÔ\ uÛÑÁ<ä‘·≈£î uÛÑ+>∑+
ø£*–+#·&É+ ndüVü≤´ø£s¡yÓTÆq #·s¡´, nì $eT]Ù+#ês¡T. 

>∑yêjYTô|’ <ë&çì K+&ç+∫q eT+Á‹ d”‘·ø£ÿ

dü+düú, ø±]à≈£î\T, Á|üj·÷D°≈£î\
düeTdü´\ô|’ $q‹|üÁ‘·+ düeTs¡ŒD
qe‘Ó\+>±D`ôV’≤<äsêu≤<éã÷´s√

‘Ó\+>±D sêÁwüº s√&ÉT¶ s¡yêD≤ dü+düú
({°JmdtÄØºd”) q÷‘·q yÓ’dt #Ó’¬sàHé n+&é
y˚TH˚õ+>¥ &Ó’¬sø£ºsY Hê–¬s&ç¶øÏ {°Jmdt ÄØºd” kÕº|òt
n+&é es¡ÿsY‡ ô|ò&ÉπswüHé (d”◊{°j·T÷)
n_Ûq+<äq\T ‘Ó*|æ+~. k˛eTyês¡+ Ä dü+|òüT+
sêÁwüº n<Ûä´ø£å, Á|ü<Ûëq ø±s¡´<äs¡TÙ\T
Msê+»H˚j·TT\T, Mmdt sêe⁄ Hêj·Tø£‘·«+˝À ãdtuÛÑeHé˝À
q÷‘·q Md”myéT&ûì ø£*dæ |ü⁄wüŒ>∑T#·Ã¤+ n+~+∫ n_Ûq+<äq\T
‘Ó*bÕs¡T. á dü+<äs¡“¤+>± ÄØºd” dü+düú |ü]s¡ø£åD‘√ bÕ≥T
ø±]à≈£î\T, Á|üj·÷D°≈£î\ düeTdü´\qT Äj·Tq <äèwæºøÏ rdüT¬øfi≤¢s¡T.
dü+düú≈£î dü+ã+~Û+∫ ‘=$Tà~ Á|ü<Ûëq düeTdü´\T,
ø±]à≈£î\≈£î #Ó+~q 19 &çe÷+&ÉT¢, Á|üj·÷D°≈£î\
4 Á|ü<Ûëq düeTdü´\‘√ ≈£L&çq $q‹|üÁ‘êìï
q÷‘·q myéT&ûøÏ düeT]Œ+#ês¡T.  yê{Ïì
|ü]o*+∫ kÕqT≈£L\ ìs¡íj·÷\T rdüTø√yê\ì

$»„|æÔ #˚XÊs¡T. q÷‘·q myéT&û Hê–¬s&ç¶ì ø£*dæq yê]˝À
ô|ò&ÉπswüHé sêÁwüº  Á|ü#ês¡ ø±s¡´<ä]Ù |” s¡M+<äsY¬s&ç¶, ñbÕ<Ûä´≈£åî\T
#·+Á<äÁ|üø±XŸ,  _ø£å|ü‹, yÓ+ø£fÒwt, <äX¯s¡<∏é, πøÄsY ¬s&ç¶, πø; sêE,
XÊ+‘·j·T´, Mmdt ¬s&ç¶ ‘·~‘·s¡T\T ñHêïs¡T.

ÄØºd” q÷‘·q myéT&ûøÏ mdt&Éã÷¢́ m|òt n_Ûq+<äq\Tø±eTHéyÓ˝ŸÔ 
ø±qŒ¤¬sHé‡≈£î d”Œø£sY 
qe‘Ó\+>±D ã÷´s√ ` ôV’≤<äsêu≤<é. 

ø±eTHÓ«˝ŸÔ bÕs¡¢yÓT+≥Ø
nk˛dæj˚TwüHé 68 ø±qŒ¤¬sHé‡˝À
bÕ˝§Zq&ÜìøÏ XÊdüq d”Œø£sY  >∑&É¶+
Á|ükÕ<é ≈£îe÷sY, eT+&É* #Ó’¬sàHé >∑T‘êÔ
düTUÒ+<äsY¬s&ç¶, &ç|üP´{° #Ó’¬sàHé Áã+&Ü
Á|üø±wt ≈£î≥T+ã düuÛÑT´\‘√ ø£*dæ
k˛eTyês¡+ X¯+cÕu≤<é n+‘·sê®rj·T
$e÷HêÁX¯j·T+ qT+∫ ãj·T\T<˚]
yÓfi≤¢s¡T. HêsYÔ nyÓT]ø± K+&É+˝Àì
u≤s¡“&√dt sê»<Ûëì Á_&ç®{ÖHé˝À
nø√ºãsY 11 es¡≈£î á düe÷y˚XÊ\T
»s¡>∑qTHêïsTT. nq+‘·s¡+ düº&û ≥÷s√¢
uÛ≤>∑+>± j·TTHÓ’f…&é øÏ+>¥&ÉyéT, ÁbòÕHé‡,
Ç≥* <˚XÊ˝À¢  |üs¡´{Ï+#·qTHêïs¡T. yê]
yÓ+≥ nôd+;¢ ø±s¡´<ä]Ù &Üø£ºsY
$.qs¡dæ+Vü‰ #ês¡T´\T, Ç‘·s¡
n~Ûø±s¡T\T ñHêïs¡T. 
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