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FY23 Highlights

Loan Book Net Worth Net Interest Income Net Profits
X736 Cr X362 Cr X88Cr X 46 Cr
@ 41% in FY23 @ 13% in FY23 @® 41% in FY23 (@ 36% in FY23
GNPA NNPA ROE ROA
0.61% 0.35% 12.56% 6.94%

Extract of Audited Financial Results for the Quarter and Year Ended March 31, 2023

Amount (¥ in Lacs)

Kajaria

INDIA'S NO. 1 TILE COMPANY

EXTRACT OF AUDITED CONSOLIDATED FINANCIAL RESULTS
FOR THE QUARTER AND YEAR ENDED 31 MARCH 2023

(T in crores, except par share data)

Particulars Quarter Ended Year Ended

31-Mar-23 31-Dec-22 | 31-Mar-22 | 31-Mar-23 |31-Mar-22
Audited | Un-audited Audited Audited Audited

Total Income from operations 3,359.00 3122.85 2,304.03 11,723.69 7.462.54

Net Profit/(loss) for the period (before tax, 1,641.57 1,586.50 1,402.82 6,15313 4 47543

Exceptional and/or Extraordinary Items)

Net Profit/(loss) for the period before tax 1,641.57 1,586.50 1,402.82 6,153.13 447543

(after Exceptional and/or Extraordinary Items)

Net Profit/(loss) for the period after tax 1,189.66 1,189.78 1,067.47 4 562.84 3,344 .94

(after Exceptional and/or Extraordinary Items)

Total Comprehensive Income for the period 1,191.68 1,189.78 1,072.49 4,564.86 3,349.95

[Comprising Profit / (Loss) for the period (after tax)

and other Comprehensive Income (after tax)]

Paid up Equity Share Capital 2023.84 2023.84 202317 2023.84 202317

Reserves (excluding Revaluation reserve) 26914.45 22816.97 26914.45 2281697

Securities Premium Account 7313.68 7309.35 7313.68 7309.35

Net Worth 36251.97 3214949 3625197 32714949

Paid up Debt Capital/Outstanding Debt 40805.61 20416.58 40805.61 20416.58

Debt Equity Ratio 113 0.64 113 0.64

Earnings per share (Face value of ¥ 10/- each)

(for continuing and discontinued operations)-

Basic 5.75 5.63 h.69 22.02 17.86

Diluted 5.59 5.56 5.66 21.40 12.75

Capital Redemption Reserve 62.16 6216 62.16 62.16 62.16

Debenture Redemption Reserve 4000 1200 1200 4000 1200

Debt Service Coverage Ratio MNA NA NA NA NA

Interest Service Coverage Ratio NA NA NA NA NA

Notes:

Board of Directors at their respective meetings held on 16 May, 2023.

Accounting Standards.

Place: Noida
Date: 16.05.2023

1. The above is an extract of the detailed format of Audited Financial Results for the quarter and Year ended on March
31, 2023 filed with National Stock Exchange of India Limited (NSE) and BSE Limited under Regulation 33, 52 (and other
Regulations as applicable) of the SEBI (Listing Obligations and Disclosure Requirements) Regulations, 2015. The full
format of the above Financial Results is available on the Stock Exchange(s) website viz. https://www.nseindia.com/ and
www.bseindia.com respectively and on the company's website at www.cslfinance.in.

2. The above Audited Financial Results were reviewed & recommended by the Audit Committee and then approved by the

3. The above Audited Financial Results have been prepared in accordance with the principles laid down in The Indian

On behalf of the Board
For CSL Finance Limited

Rohit Gupta
(Managing Director)
DIN: 00045077
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n the connected world, driven by
devices and technology options,
companies want to know of the
experiences of their employees
at the workplace. Across sectors, the
workplace has turned hybrid and
the employees are often location
agnostic. Every company seeks to
measure employee experience as
they undergo digital transformation
to succeed for tomorrow's growth.

Technology is now providing
the oxygen for this endeavour as
companies are rewiring themselves,
as they try and understand the pulse
of the enterprise. While the pandemic
was the recent trigger, the impact
being made by technology in driving
employee experience is making
companies consider its use.

The traditional workplace has
always been an agglomeration of
workers, In the post pandemic world,
while technology can help keep a
tab on the pulse, building company
culture for the geographically spread
workers needs a rethink. Innovative
technology solutions are the best
answer.

EX: THE NEW NORMAL

expanse of the enterprise, with

technology as the EX-platform,

of geographic location.

Expect more of the physical
environment to merge with the
It is important that the core

“ values of the organisation, which

we promised our employees, should not

be compromised. It 15 the respect and the
care towards each other. That human touch,
which was there earlier, will need to be
retained in the future. To take things a notch
above, we need to now focus on the overall
employee development thought which
employees need to feel a sense of belonging

KS Bakshi, Croup Head, Human ) p _
Resources, InterClobe Enterprises - N

employees greater flexibility,
personalised approaches, and

technology at the heart of it. With

HR teams can extend the learning
and development requirements to
every employee since Employees
favour full interconnectivity among
platforms to avoid having to access
multiple sources for the information
and learning. Should some specific
learning be needed for different
teams, it can be done irrespective

Companies are seeking to offer

or

(|
=
'r

: Biein aniim . e i
Sr. Biitiasinrs 31 March 2023[31 December 2022 31 March 2022 | 31 March 2023 | 31 March 2022
No. (Audited) {Unaudited) (Audited) (Audited) (Audited)
1| Income
a) Revenue from operalions 1204 .82 1091.13 1101.75 4381.93 370518
b) Other income 10.42 7.48 7.03 33.62 2757
2 | Profit before share of loss from joint venture, exceptional 144.80 99.71 136.37 470.45 510.17
items and tax
3 | Net Profit for the period (before Tax, Exceptional and/or 144.72 89.71 136.37 470.37 510.17
Extraordinary items)
4 | Met Profit for the period before Tax (after Exceptional 140.47 89,71 136.37 462.46 51017
and/or Extraordinary items)
5 | Met Profit for the period after Tax (after Exceptional 108.02 74.32 95.76 344.50 376.98
and/or Extraordinary items and after minority interest)
6 | Total comprehensive income for the period 107.83 4.7 95.78 343.88 378.53
[Comprising Profit for the period (after tax),
Other comprehensive income (after tax)
and after minority interest]
7 | Equity share capital (Face value of T1/- per share) 15.92 15.92 15.92 15.92 15.92
8 | Other equity (excluding revaluation reserve) as shown in 2310.86 2106.46
the audited balance sheet of the previous year.
9 | Eamnings per equity share (EPS):
(Face value: ¥1/- per share)
(EPS for the quarters/periods is not annualised)
a) Basic: 6.78 4. 67 §.02 21.64 23.69
b} Diluted: 6.78 4,67 6.01 21.62 23.68
Notes:
1. The above consolidated financial resulis have been reviewed by the Audit Committee and approved by the Board of Directors at their
respective meetings held on 16 May 2023, The statutory auditors have expressed an unmodified audit opinion on these results.
2. The above resulis have been prepared in accordance with the Indian Accounting Standards ('Ind-AS') as notified under the Companias
{Indian Accounting Standards) Rules, 2015 (as amended), specified under section 133 of the Companies Act, 2013.
3. Additional information on standalone financial results is as follows: (% in crares)
i Quarter ended Yearended |
Sr. Partlciitins 31 March 2023 |31 December 2022 |31 March 2022 |31 March 2023 | 31 March 2022
No. (Audited) (Unaudited) {Audited) (Audited) {Audited)
1| Income
a) Revenue from operations 1090.70 986.47 Q87.00 3970.75 3299.38
b) Other income 13.46 12.69 11.37 50.71 43.77
2 | Met Profit before tax 129.58 101.69 133.02 463.41 485.05
3 | Met Profit after tax 96.24 75.64 a7.67 344.39 362.34
4 | Total comprehensive income for the period 96.03 75.49 a7.74 343.75 361.91
4  The Board of Directors has recommended a final dividend of £3/- per equity share of face value of T1/- each for the financial year ended

31 March 2023 subject to the approval of the shareholders in the ensuing Annual General Meeting. During the year, the company has paid
Interim Dividend of ¥6/- per equity share aggregating to ¥95.54 crores thereby making the total dividend of £9/- per share (previous year

¥11/- per share) aggregating to ¥143.31 crores.

5 The above is an extract of the detailed format of Financial Results for the quarter and year ended 31 March 2023 filed with the Stock
Exchanges under Regulation 33 of the SEBI (Listing Obligations and Disclosure Requirements) Regulations 2015. The full format of the

Standalone and Consolidated Financial Results are available on

www.nseindia.com respectively and on the Company's website at www.kajariaceramics.com.

Place: New Delhi
Dale: 18 May 2023

KAJARIA CERAMICS LIMITED

Regd Office: SF-11, Second Floor, JMD Regent Plaza, Mehrauli-Gurgaon Road, Village Sikanderpur Ghosi, Gurgaon -122001 (Haryana)

the website of BSE and NSE at www.bseindia.com and

For and on behalf of the Board
Ashok Kajaria
Chairman & Managing Director

Coaorporate Office: J-1/8-1 (Extn), Mohan Co-operative Indusirial Estate, Mathura Road
New Delhi-110044 Ph: 81-11-269464098 Fax: 91-11-26949544, 91-11-26946407
CIN: L26924HR1385PLC0O56150, E-mail. investors@kajariaceramics.com Website. www.kajariaceramics.com
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Histoncally, organisations were

structured around

organisation. Now what has changed

The pandernic has
transformed the world

the needs of the

Is that it ts an employee's market

and no longer an employer's market.

50, there 1s a need to align the
organisation to the needs of people

Shailendra Singh

VP Employee Experience & Emplover

Brand, EXL

to build a stimulating work
environment. To stay ahead of the
competition, solutions to drive
EX must look to optimise the
talent experience and redesign
their employees’ journey with an
inclusive, comprehensive approach.
Transitioning HR operations to
the cloud rather than creating
individual applications for different
purposes could drive positive
employee experience and increase
productivity.
A successful employee experience
management strategy must be

CONSUMER CONNECT INITIATIVE

REDEFINING TOMORROW'S EMPLOYEE EXPERIENCE WITH TECHNOLOGY

HR-led technology-driven workforce could help drive the employee experience for the enterprises of tomorrow

MAKING EX TICK FOR COMPANIES

BE EMPLOYEE CENTRIC REIMAGINE HR POLICY
Align organisations to Update policies to ensure
the needs of people for better experience for
improved employee employees, show growth
EXperience path
CELEBRATE MULTIPLE PUT PEOPLE
JOURNEYS FIRST
Support employees for Position all human capital
personal, learning, and as key assets for the
organisational journey organisation

implemented intentionally and
leverage the available resources

in tandem with the other factors
of the employee experience. So,
access to tools for working should
support remote collaboration and
crafting and should be a priority
for most organisations. A smart
analytics layer on the cloud should
help keep track of EX scores.

ENHANCE DIGITAL
SYSTEMS
Invest in collaboration tools
and work from anywhere
options

DIVERSITY AS THE
CORNERSTONE
Tools to drive diversity and
inclusion for improved
people outcomes

companies that increasingly

address the mental well-being of its
employees can find ways to multiply
the outcomes. Technologies that
drive processes and experiences
that propel the employees could
turn out to be a potent combination.
Creating a culture of excellence

for a manufacturing company or
innovation for a services company

needs a workforce that has access to

TECH X HR: REIMAGINED

People issues impact and drive every
facet and tech should be used to
address the needs of the enterprise.
While cloud and analytics help keep
track of the scores, the immeasurable
factors, too, need to be weighed in.
With a people-centric policy,
There are 25 touch

“ points even before the

person reaches and sings the joining
letter, All this has become very
critical in the last 3-4 years ime.
There are at least 20 of HR polices,
we have revisited, and we have
updated given how it will help in
giving employees better experience
Dr Sudhansu Pathak

Vice President-HR, JK Tyre &
Industries

the best tools.

Imagine, digital transformation
that could get employees to improve
engagement scores and collectively
focus on driving the goals of the
enterprise. Add to that the scores that
are tougher to measure - the mind,
body and soul.

Every employee is on
“ multiple joumeys. It's a
journey which he has at a personal
level like marmage, then there is a
learning journey, then there is a joumey
which he is going through in the
organisation like promotion or change
In project. Their experience in each
of the journey, in the organisational
context an employee experience

Deepak Dobriyal, Senior Vice
President, Hurnan Resources, Birlasoft

. . Post the pandemic,

mast of the
employees are looking for
work from anywhere, Hybrid is
going to be the future. A lot of
investments have happened in
collaborations. The key is giving
the option to the employees
where they feel comfortable
warking and also if they want to
work from office

Shivendra Singh
Partner & Microsoft Cloud
Leader, PwC India

6 . The lens has shifted
from talking about the
benefit to business to the benefit
to the employee. Everyone today
15 saying that we are a people
first organisation, It is not about
a service or product, everyone
believes that the Human capital
15 the important asset of every
arganisation

Bhaskar Basu
Country Head-Modern Work,
Microsoft India

This PDF was uploade To Telegram

channel LBS Newspaper platform (https://t.me/LBSNEWSPAPER) @LBSNEWSPAPER
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. . . . Jhansi Cit
OO0 ST e e 1 ST A7 A 1 7 e e e e o v e we| | WoMe ¥ Gfed v @ 81 gw wd ¥ DD NodsA fim: | P TTTTT Rryre—
=t fafa & 01 57 9d 7% foRelt o Frdfcee & wia: 11.00 9 ¥ T 4.00 991 % HEEd H G S Tehelt 7 1 13.05.2023 ufs 174 CrPC &M & ﬁﬁ@?ﬂ'—f T wE, - J:aicsi'%}ts igital Media Agency for Operating os. Digital Sign Boards in s. 2,00,000/- onths
. hTE T TTH o arm | e e | R wd | atga et At B
. Shum @ wfed| +(18%) GSTIN | arwifin 03%| qui e | 3w . 1. Detailed NIT & Bid Documents can be seen at the websites https:/etender.up.nic.in from
(A d) | whRA(wE) | (FH) | @t @ sr 9 g Afdd & IR H fordll of =afoq ot *iE off SRR/ 181 May 2023. P a

fre et & st - : : foret it sreitewaaia oo FreAferfEd =/ R gfad hH FTRMF | |2, Tender Fee: 2360/- (Rs. 2000+GST@18%)
1 | forohE @Ue ZaTeERT H R S 9 2023-24 F 5.29 1000.00+18% 16000.00 | 09 T | < T ) - - - .

SRS (e ) osT (=0 #) - oqTITETeT 3. Last Date of Bid Submission will be mentioned in the RFP.
2 | T @ve eoemT § S AR 9 A .92 7000.00+78% | 2700000 | 05T | A w3 o FeRA TSR Yo Rem, faeedt | |4 Above Project costs are tentative. Final cost will be reflected in the RFP uploaded.

2 i a1g T e | (v #) asT (%0 #) TR T . 011-24356743 General Manager/Chief Engineer

T ET-Rew fees wus, srerret 2.9./5200/34/2023 .: 8750871311 Jhansi Smart City Limited

CSL FINANCE LIMITED
Regd. Office: 410-412,18/12, 4™ Floor, W.E.A, H
Arya Samaj Road, Karol Bagh, New Delhi-110005 @ CSL Flnance

Corp. Office: 716-717, 7t floor, Tower B, Ll mlted
World Trade Tower, Noida, Sector-16, U.P.-201301

CIN: L74899DL1992PLC051462; Tel: 0120-4290654;

Email: info@cslfinance.in; Web: www.cslfinance.in

Kajaria

INDIA'S NO. 1 TILE COMPANY

FY23 Highlights

Loan Book Net Worth Net Interest Income Net Profits
X736 Cr X362 Cr X 88 Cr 46 Cr
%1% in FY23 13% in FY23 %1% in FY23 36% in FY23
W ©@1a% © ar% ©36% EXTRACT OF AUDITED CONSOLIDATED FINANCIAL RESULTS
GNPA NNPA ROE ROA FOR THE QUARTER AND YEAR ENDED 31 MARCH 2023
0, 0, o, 0, (% in crores, except per share data)
0.61% 0.35% 12.56% 6.94% P P— Voo onded
Sr. Particulars 31 March 2023 |31 December 2022 {31 March 2022 | 31 March 2023 | 31 March 2022
Extract of Audited Financial Results for the Quarter and Year Ended March 31, 2023 No. (Audited) | (Unaudited) | (Audited) | (Audited) | (Audited)
1| Income
Amount (% in Lacs) a) Revenue from operations 1204.82 1091.13 1101.75 4381.93 3705.19
N b) Other income 10.42 7.48 7.03 33.62 27.57
Particulars Quarter Ended Year Ended 2 | Profit before share of loss from joint venture, exceptional 144.80 99.71 136.37 470.45 510.17
31-Mar-23 31-Dec-22 | 31-Mar-22 | 31-Mar-23  [31-Mar-22 items and tax
Audited Un-audited Audited Audited Audited 3 | Net Profit for the period (before Tax, Exceptional and/or 144.72 99.71 136.37 470.37 510.17
N Extraordinary items)
Total Income from operations 3,359.00 3,122.85 2,304.03 | 11,723.69 7,462.54 4 | Net Profit for the period before Tax (after Exceptional 140.47 99.71 136.37 462.46 510.17
Net Profit/(loss) for the period (before tax, 1,641.57 1,586.50 1,402.82 6,153.13 4,475.43 and/or Extraordinary items)
Exceptional and/or Extraordinary Items) 5 | Net Profit for the period after Tax (after Exceptional 108.02 74.32 95.76 344.50 376.98
X and/or Extraordinary items and after minority interest)
Net Profit/(loss) for the period before tax 1,641.57 1,586.50 1,402.82 6,153.13 4,475.43 6 | Total comprehensive income for the period 107.83 7417 95.78 343.88 376.53
(after Exceptional and/or Extraordinary Items) [Comprising Profit for the period (after tax),
Net Profit/(loss) for the period after tax 1,189.66 1,189.78 106747 | 4,562.84 3,344.94 Otzefffoml%'ehinﬁ"’te noome (after tax)
(after Exceptional and/or Extraordinary Items) and atter minority In erest]
7 | Equity share capital (Face value of ¥1/- per share) 15.92 15.92 15.92 15.92 15.92
Total Comprehensive Income for the period 1191.68 1189.78 1,072.49 4,564.86 3,349.95 8 | Other equity (excluding revaluation reserve) as shown in 2310.86 2106.46
[Comprising Profit / (Loss) for the period (after tax) the audited balance sheet of the previous year.
and other Comprehensive Income (after tax)] 9 | Earnings per equity share (EPS):
R R R (Face value: %1/- per share)
Paid up Equity Share Capital 2023.84 2023.84 202317 2023.84 202317 (EPS for the quarters/periods is not annualised)
Reserves (excluding Revaluation reserve) 26914.45 22816.97 26914.45 22816.97 a) Basic: 6.78 4.67 6.02 21.64 23.69
Securities Premium Account 7313.68 730935 | 7313.68 7309.35 b) Diluted: 6.78 4.67 6.01 21.62 23.68
Net Worth 36251.97 32149.49 36251.97 32149.49 el
, , , 1. The above consolidated financial results have been reviewed by the Audit Committee and approved by the Board of Directors at their
Paid up Debt Capital/Outstanding Debt 40805.61 20416.58 40805.61 20416.58 respective meetings held on 16 May 2023. The statutory auditors have expressed an unmodified audit opinion on these results.
Debt Equity Ratio 113 0.64 113 0.64 2. The above results have been prepared in accordance with the Indian Accounting Standards ('Ind-AS') as notified under the Companies
. (Indian Accounting Standards) Rules, 2015 (as amended), specified under section 133 of the Companies Act, 2013.
Earnings per share (Face value of ¥ 10/- each) 3. Additional inf i tandal fi ial Its i follows: )
(for continuing and discontinued operations)- : itional information on standalone financial results is as follows: & in crores)
Basic Quarter ended Year ended
- Sr. Particulars 31 March 2023 | 31 December 2022 |31 March 2022 | 31 March 2023 | 31 March 2022
Diluted : : : : : No. (Audited) (Unaudited) (Audited) (Audited) (Audited)
Capital Redemption Reserve ; : : : : 1| Income
Debenture Redemption Reserve a) Revenue from operations 1090.70 986.47 987.00 3970.75 3299.38
- ; b) Other income 13.46 12.69 11.37 50.71 43.77
Debt Service Coverage Ratio NA NA NA NA NA 2 | Net Profit before tax 129.58 101.69 133.02 463.41 485.05
Interest Service Coverage Ratio NA NA NA NA NA 3 | Net Profit after tax 96.24 75.64 97.67 344.39 362.34
Not 4 | Total comprehensive income for the period 96.03 75.49 97.74 343.75 361.91
otes:
1. The above is an extract of the detailed format of Audited Financial Results for the quarter and Year ended on March 4 The Board of Directors has recommended a final dividend of Z3/- per equity share of face value of 1/- each for the financial year ended
31, 2023 filed with National Stock Exchange of India Limited (NSE) and BSE Limited under Regulation 33, 52 (and other 31 March 2023 subject to the approval of the shareholders in the ensuing Annual General Meeting. During the year, the company has paid

Interim Dividend of %6/- per equity share aggregating to ¥95.54 crores thereby making the total dividend of %9/- per share (previous year
%11/- per share) aggregating to ¥143.31 crores.

5 The above is an extract of the detailed format of Financial Results for the quarter and year ended 31 March 2023 filed with the Stock
Exchanges under Regulation 33 of the SEBI (Listing Obligations and Disclosure Requirements) Regulations 2015. The full format of the

Regulations as applicable) of the SEBI (Listing Obligations and Disclosure Requirements) Regulations, 2015. The full
format of the above Financial Results is available on the Stock Exchange(s) website viz. https://www.nseindia.com/ and
www.bseindia.com respectively and on the company’s website at www.cslfinance.in.

The above Audited Financial Results were reviewed & recommended by the Audit Committee and then approved by the Standalone and Consolidated Financial Results are available on the website of BSE and NSE at www.bseindia.com and

Board of Directors at their respective meetings held on 16 May, 2023. www.nseindia.com respectively and on the Company's website at www.kajariaceramics.com.

The above Audited Financial Results have been prepared in accordance with the principles laid down in The Indian _ For and on behalf of the Board

Accounting Standards. Place: New Delhi Ashok Kajaria
On behalf of the Board Date: 16 May 2023 Chairman & Managing Director

For CSL Finance Limited

KAJARIA CERAMICS LIMITED

. Regd Office: SF-11, Second Floor, JMD Regent Plaza, Mehrauli-Gurgaon Road, Village Sikanderpur Ghosi, Gurgaon -122001 (Haryana)
Rohit Gupta

(Managing Director)
DIN: 00045077

Corporate Office: J-1/B-1 (Extn), Mohan Co-operative Industrial Estate, Mathura Road
New Delhi-110044 Ph: 91-11-26946409 Fax: 91-11-26949544, 91-11-26946407
CIN: L26924HR1985PLC056150, E-mail: investors@kajariaceramics.com Website: www.kajariaceramics.com

Place: Noida
Date: 16.05.2023
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