29th August 2025

To,

CAMPUS

CAMPUS ACTIVEWEAR LTD.
Formerly known as :
Campus Activewear Pvt. Ltd.

CIN - L74120DL2008PLC183629

BSE Limited

Corporate Relationship Department

1st Floor, New Trading Ring, Rotunda Building,
P.]. Towers, Dalal Street,

Mumbai - 400 001

SCRIP CODE: 543523

National Stock Exchange of India Ltd.
Exchange Plaza, C-1, Block G,

Bandra Kurla Complex, Bandra (East),
Mumbai - 400 051

SYMBOL: CAMPUS

Subject: Business Responsibility and Sustainability Report (“BRSR”) for the Financial Year

2024-25

Dear Sir/ Madam,

Pursuant to Regulation 34(2)(f) and applicable provisions of the Securities and Exchange Board
of India (Listing Obligations and Disclosure Requirements) Regulations, 2015, as amended from
time to time, Please find enclosed herewith the BRSR for the Financial Year 2024-25.

THE BRSR forms part of the Annual Report for the Financial Year 2024-25, submitted to the Stock
exchange dated August 29,2025 and has been also made available on the website of the Company

at www.campusactivewear.com .

This for your information and record purpose.

Thanking you
For CAMPUS ACTIVEWEAR LIMITED

Digitally
A rc h a signed by
Archana Maini

na Date:

2025.08.29

H 1 19:551:36
Maini 320
Archana Maini

General Counsel & Company Secretary
Membership No. A16092

Encl: As above

Regd Off. : - D-1, Udyog Nagar, Main Rohtak Road, New Delhi - 110041 Phone: 011-43272500 (30 Line)
E-mail: frontdesk@campusshoes.com, compliance@campusshoes.com Website: www.campusactivewear.com
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Business Responsibility and p

Sustainability Reporting by listed entities

SEBI MASTER CIRCULAR SEBI/HO/CFD/PoD2/CIR/P/0155 November 11, 2024

SECTION A: GENERAL DISCLOSURES
I. Details of the listed entity

¢4~ BRSR

Sl. No Required Information

1 Corporate Identity Number (CIN) of the Listed L74120DL2008PLC183629
Entity
2 Name of the Listed Entity Campus Activewear Limited
3 Year of incorporation 2008
4 Registered office address D-1 Udyog Nagar, Main Rohtak Road, New
Delhi- 110041
5 Corporate address DLF Cyber Park, Block B, First Floor, Sector-20,
Udyog Vihar, Phase Ill, Gurugram-122016
6 E-mail investors@campusshoes.com
7 Telephone 011-43272500
8 Website Www.campusactivewear.com
9 Financial year for which reporting is being done  FY 2024-25
10 Name of the Stock Exchange(s) where shares are a) National Stock Exchange of India Limited
listed b) BSE Limited
11 Paid-up Capital $1526991,795
12 Name and contact details (telephone, email Ms. Archana Maini
address) of the person who may be contacted in Telephone No. 011-43272500
case of any queries on the BRSR report I o o . )
E-mail ID: archana.maini@campusshoes.com
13 Reporting boundary - Are the disclosures under  The disclosures are made on a standalone basis,
this report made on a standalone basis (i.e.only  as the Company does not have any subsidiary or
for the entity) or on a consolidated basis (i.e. for associate companies.
the entity and all the entities which form a part
of its consolidated financial statements, taken
together).
14 Name of Assurance Provider No Assurance conducted
15 Type of Assurance obtained No Assurance conducted

1. Products/Services

16. Details of business activities (accounting for 90% of the turnover):

Sl. No

Description of Main Activity Description of Business Activity

% of Turnover of the entity

1 Manufacturing and Sale of

Footwear Footwear

Manufacturing and Sale of

97.23%

17. Products/Services sold by the entity (accounting for 90% of the entity’s Turnover):

Sl. No Product/Service

NIC Code

% of total Turnover contributed

1 Footwear (Manufactured & Traded)

1520

99.14%

BRSR 2024-25
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lll. Operation
18. Number of locations where plants and/or operations/offices of the entity are situated:

Location Number of plants Number of offices Total

National 6 2 8

International - - -

19. Market Served by the entity:
a. Number of locations

Locations Number
National (No. of States) PAN India
International (No. of Countries) 2

b. What is the contribution of exports as a percentage of the total turnover of the entity?
0.07%

C. A brief on type of customers

The Company is engaged in the design, manufacturing, marketing, and distribution of sports and athleisure
footwear, apparels and backpacks to its customers through a multi-channel sales approach. Products are made
available to end users via prominent e-commerce platforms, authorized distributors, and a widespread retail
network comprising exclusive brand outlets (EBOs) and multi-brand outlets (MBOs), with strategic presence
across Tier 1, Tier 2, and Tier 3 cities. The brand offers a comprehensive portfolio of footwear solutions for men,
women, and children, including general-purpose sports shoes (intended for fitness, exercise, walking, and light
sporting activities), as well as casual footwear, sandals, slippers and a wide range of apparels and backpacks.

IV. Employees
20. Details as at the end of Financial Year:
a. Employees and workers (including differently abled):

Sl. Particulars Total (A) Male Female
No No.(B) % (B/A) No.(C) % (C/A)
Employees

1 Permanent (D) 980 921 93.98% 59 6.02%
Other than Permanent (E) 0 0 0% 0 0%

3 Total employees (D+E) 980 921 93.98% 59 6.02%

Workers

4 Permanent (F) 0 0 0 0 0
Other than Permanent (G) 6771 5427 80% 1344 20%
Total workers (F+G) 6771 5427 80% 1344 20%

b. Differently abled Employees and workers:

Sl. Particulars Total (A) Male Female

No No.(B) % (B/A) No.(C) % (C/A)
Differently abled Employees

1 Permanent (D) 2 2 100% 0 0%

2 Other than Permanent (E) 0 0 0% 0 0%

3 Total differently abled 2 2 100% 0 0%

employees (D+E)




b. Differently abled Employees and workers: (Contd)

Sl. Particulars Total (A) Male Female 4
No No.(B) % (B/A) No.(C) % (C/A)
Differently abled Workers o
Permanent (F) 0 0 0% 0 0% §
Other than Permanent (G) 0 0 0% 0 0% §
Total differently abled (o] o 0% o 0%

workers (F+G)

21. Participation/Inclusion/Representation of women:

Total (A) No. and percentage of Females
No. (B) % (B/A)
Board of Directors 6 1 17%
Key Management Personnel 2 1 50%

22. Turnover rate for permanent employees and workers (Disclose trends for the past 3 years):

FY 2024-25 FY 2023-24 FY 2022-23
(Turnover rate in (Turnover rate in (Turnover rate in
current FY) previous FY) previous FY)
Male Female Total Male Female Total Male Female Total

Permanent 1895% 1.78% 20.73% 2037% 172% 21.77% 22.4% 1.8% 24.2%
Employees
Permanent 19% 30% 24.5% 20.1% 33.3% 24.2% 14.0% 27.0% 14.0%
Workers

V. Holding, Subsidiary and Associate Companies (Including Joint Ventures)
23. (a) Name of holding/subsidiary/associate companies/joint ventures

SIl.  Name of the holding/ Indicate whether % of shares Does the entity indicated
No subsidiary/associate holding/Subsidiary/ held by listed at column A, participate in
companies/joint ventures Associate/Joint entity the Business Responsibility
(A) Venture initiatives of the listed
entity? (Yes/No)
Nil
VI. CSR details
24,
(i) Whether CSR is applicable as per section 135 of Companies Act, 2013: (Yes/No) Yes
(i) Turnover (in %) 1592,9387,161
(iii) Net worth (in %) 7,56,51,11,194

BRSR 2024-25
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SECTION B: MANAGEMENT AND PROCESS DISCLOSURES

This section is aimed at helping businesses demonstrate the structures, policies and processes put
in place towards adopting the NGRBC Principles and Core Elements.

Disclosure Questions

P1 P2 P3 P4 P5 P6 P7 P8 P9

Policy and management processes

1 a Whether your entity’s Yes Yes Yes Yes Yes Yes Yes Yes Yes
policy/policies cover
each principle and its
core elements of the
NGRBCs. (Yes/No)
b Has the policy been Yes Yes Yes Yes Yes Yes Yes Yes Yes
approved by the
Board? (Yes/No)
c Web Link of the The policies that are mandatorily required to be disclosed have been duly uploaded on
Policies, if available the Company's website https:/www.campusactivewear.com/ and are accessible under
the “Investor Relations > Codes and Policies” section at https/www.campusactivewear
com/investor-relations-corporate#icg

2 Whether the entity has Yes Yes Yes Yes Yes Yes Yes Yes Yes
translated the policy into
procedures. (Yes/No)

3 Do the enlisted policies The Company has instituted effective corporate governance structures that promote
extend to your value operational efficiency, support sound decision-making, and ensure adherence to
chain partners? (Yes/No)  established best practices. The Whistle-blower Policy is comprehensive in scope,

extending to all individuals associated with the organization including directors,
employees, interns, investors, business partners, clients, suppliers, service providers, and
vendors thereby fostering a culture of transparency and accountability. Additionally,
the Company’s Policy on Prevention of Sexual Harassment (PoSH) covers all categories
of personnel such as full-time and part-time employees, daily wage earners, agents,
contractors, contract workers, trainees, and probationers, reinforcing its commitment to
maintaining a safe, inclusive, and respectful workplace for all.

4 Name of the national Campus Activewear has aligned its product manufacturing with the relevant national
and international codes/  standards adopted by the Bureau of Indian Standards (BIS), ensuring quality, safety, and
certifications/labels/ performance. The following BIS standards have been adopted:
éizr\:g?éiii(g%o':uor:iﬁ,t IS 15844: 2023 — Sports Footwear: Part 1 — General Purpose
Fairtrade, Rainforest IS 15844: Part 2:2023 — Performance Sports Footwear
Alliance, Trustee)
standards (e.g. SA IS6721: 2023 — Sandals and Slippers
?gc?&e?ijSy@Sc;Lfghi‘ti) Add?tionally, the_ Company has obtained certiﬁcatjon forits Qua\ity Management Sy_stem
and mapped to each in alignment vvlth the ISO 9001:2015 st_andard, \ssue_d b_y American Systems Registrar,
principle LLC, ano! accredited by the ANSI National A_ccredltatlon B_<_3aro|A Furthermore, one

' plant is licensed under the SA 8000:2014 Social Accountability Standard, accredited
by the Directorate of Accreditation for Assessment Services, reflecting our continued
commitment to responsible business practices and internationally recognised
management systems.

5 Specific commitments, Environment:

goals and targets set by
the entity with defined
timelines, if any.

GCradually reduce GHG emissions by driving operational efficiencies and

implementing clean energy initiatives

Improve energy efficiency and promote resource conservation by integrating
renewable energy solutions across operational sites, wherever feasible

Optimize water consumption and adopt comprehensive conservation measures
across all operations

Establish and maintain an effective waste management framework to minimize
the environmental impact of business activities



https://www.campusactivewear.com/
https://www.campusactivewear.com/investor-relations-corporate#icg
https://www.campusactivewear.com/investor-relations-corporate#icg

This section is aimed at helping businesses demonstrate the structures, policies and processes put

in place towards adopting the NGRBC Principles and Core Elements. (Contd)

Disclosure Questions

P1 P2 P3 P4 P5 P6 P7 P8 P9

Social:
Promote workplace diversity and inclusion by enhancing the representation of
women and persons with disabilities

Sustain a zero-fatality record and maintain a low Lost Time Injury Frequency Rate
(LTIFR)

Achieve 100% employee coverage for training, upskilling programs, and
professional development initiatives

Drive ESG compliance across key suppliers and value chain partners

Advance community development through targeted CSR programs in education,
healthcare, and environmental sustainability

Governance:
Uphold the highest standards of transparency, ethics, and accountability in all
governance practices

Establish and maintain a robust ESG governance framework with active Board-
level oversight

Ensure data privacy and information security in compliance with national
regulations and global cybersecurity standards

Strengthen disclosure practices by providing regular ESG reporting aligned with
BRSR requirements and other internationally recognized frameworks

Performance of the
entity against the
specific commmitments,
goals and targets along-
with reasons in case the
same are not met.

Environment:
Reduction in energy intensity by 6.7% compared to the previous year

Reduction in scope 1 & scope 2 emissions intensity by 6.12% compared to the
previous year

Reduction in waste intensity by 10.5% compared to previous year

Implemented energy efficiency measures and renewable energy projects,
including LED retrofitting and solar power installations, to reduce GHG emissions
across operations

Social:
Provide a comprehensive suite of employee benefits to promote well-being and
engagement through structured internal program
Achieve a reduction in employee turnover rate compared to the previous year

Strengthen health and safety standards through regular audits, training programs,
and awareness initiatives

Governance:
Promotes a culture of integrity by ensuring adherence to ethical business practices
and conducting regular training on ethics and compliance

Enhanced awareness of the Whistle-blower Policy and Code of Conduct through
structured programs covering the majority of employees

Governance, leadership and oversight

7

Statement by

director responsible

for the business
responsibility report,
highlighting ESG related
challenges, targets and
achievements (listed
entity has flexibility
regarding the placement
of this disclosure)

At Campus Activewear, we believe sustainability is integral to long-term value creation
and business resilience. In FY25, we undertook significant ESG initiatives, including
improving energy efficiency across our operations, implementing systematic waste
segregation, responsibly managing e-waste through authorized vendors, and reinforcing
workplace health and safety standards. We also strengthened our governance framework
through robust policies such as Whistle-blower Mechanism, Code of Conduct, and
supplier compliance protocols.

Going forward, we aim to accelerate renewable energy adoption, reduce our overall
carbon footprint, and increase the use of sustainable materials in our product portfolio.
Additionally, enhancing workforce diversity, expanding ESG compliance across the
supply chain, and introducing circular economy practices will remain key focus areas.
Through these efforts, we reaffirm our commitment to aligning with global sustainability
goals and creating shared value for all stakeholders.

n
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This section is aimed at helping businesses demonstrate the structures, policies and processes put
in place towards adopting the NGRBC Principles and Core Elements. (Contd)

Disclosure Questions

P1 P2 P3 P4 PS5 P6 P7 P8 P9

8 Details of the highest The Board of Directors serves as the apex governing body of the Company, holding the
authority responsible ultimate responsibility for the implementation, monitoring, and oversight of Business
for implementation and  Responsibility policies
oversight of the Business
Responsibility policy (ies).

9 Does the entity have a No, the Board of Directors serves as the apex governing body of the Company, holding
specified Committee the ultimate responsibility for the implementation, monitoring, and oversight of
of the Board/Director Business Responsibility policies
responsible for decision
making on sustainability
related issues? (Yes/No).

If yes, provide details.

10 Details of Review of NGRBCs by the Company:

Subject of Review Indicate whether review was Frequency (Annually/Half yearly/
undertaken by Director/Committee of Quarterly/Any other - please specify)
the Board/Any other Committee

Pl P2 P3 P4 P5 P6 P7 P8 P9 Pl P2 P3 P4 P5 P6 P7 P8 P9
Performance against Board/Committee of the Board/Other Compliances and performance are
above policies and follow Committees reviewed on quarterly/half yearly/annually/
up action any other
Compliance with Board/Committee of the Board/Other Compliances and performance are
statutory requirements Committees reviewed on quarterly/half yearly/annually/
of relevance to the any other
principles, and,
rectification of any non-
compliances

11 Has the entity carried P1 P2 P3 P4 P5 P6 P7 P8 P9
out independent ; - ; ; .
assessment/evaluation of Yes, an independent assessment and evaluation of the implementation and effectiveness
the working of its policies of the Company'’s policies has been conducted by Care Analytics and Advisory Private
by an external agency? Limited.

(Yes/No). If yes, provide
name of the agency
12 If answer to question (1) above is “No” i.e. not all Principles are covered by a policy, reasons to be stated:

a. The entity does not consider the Principles material to its business (Yes/No)

b. The entity is not at a stage where itis in a position to formulate and implement the policies
on specified principles (Yes/No)

C. The entity does not have the financial or/numan and technical resources available for the Not Applicable

task (Yes/No)

d. Itis planned to be done in the next financial year (Yes/No)

e. Any other reason (please specify)




SECTION C: PRINCIPLE WISE PERFORMANCE DISCLOSURE

PRINCIPLE 1: Businesses should conduct and govern themselves with integrity, and in a
manner that is Ethical, Transparent and Accountable

Essential Indicators

1. Percentage coverage by training and awareness programmes on any of the Principles during the

financial year:

Segment Total number
of training and

Topics/principles covered under the training and
its impact

% age of persons
in respective

awareness category covered
programmes by the awareness
held programmes
Board of 2 CSR and Business of the Company 100%
Directors
Key 40 Goal Setting, Customer Centricity, Business 100%
Managerial Communication, Excel Skills, Change Management,
Personnel POSH, Customer Centricity, Safety Training,
Leadership Connects
Employees 40 Goal Setting, Customer Centricity, Business 79%
Other than Communication, Excel Skills, Change Management,
BOD and POSH, Customer Centricity, Safety Training,
KMPs Leadership Connects
Workers 80 POSH, Fire Safety Training, First Aid training, 82%

Kaizen, 5S

2. Details of fines/penalties/punishment/award/compounding fees/settlement amount paid in
proceedings (by the entity or by directors/KMPs) with regulators/law enforcement agencies/judicial
institutions, in the financial year, in the following format (Note: the entity shall make disclosures
on the basis of materiality as specified in Regulation 30 of SEBI (Listing Obligations and Disclosure
Obligations) Regulations, 2015 and as disclosed on the entity’'s website):

Monetary
NGRBC Name of the regulatory/ Amount Brief of Has an appeal
Principle enforcement agencies/ (In INR) the Case been preferred?
judicial institutions (Yes/No)
Penalty/Fine
Settlement Nil
Compounding
fee
Non- Monetary
NGRBC Name of the regulatory/enforcement Brief of Has an appeal
Principle agencies/judicial institutions the Case been preferred?
(Yes/No)
Imprisonment
Nil

Punishment

13
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3. Of the instances disclosed in Question 2 above, details of the Appeal/Revision preferred in cases
where monetary or non-monetary action has been appealed.

Case Details Name of the regulatory/enforcement agencies/judicial institutions

Not Applicable

4. Does the entity have an anti-corruption or anti-bribery policy? If yes, provide details in brief and if
available, provide a web-link to the policy.

The Company is steadfast in its commitment to uphold the highest standards of integrity, transparency, and
ethical conduct across all operations. In line with this, a robust Anti-Bribery and Anti-Corruption (ABAC) Policy
has been implemented to ensure full compliance with applicable national and international regulations. The
Company adopts a strict zero-tolerance stance against all forms of bribery and corrupt practices.

This policy is applicable to all individuals and entities associated with the organization, including employees,
consultants, contractors, trainees, interns, casual workers, agency staff, agents, and third-party associates. To
support adherence and provide guidance, a designated Compliance Officer is available to address queries and
concerns related to anti-bribery and anti-corruption matters.

The policy is available on the Company's intranet.

5. Number of Directors/KMPs/employees/workers against whom disciplinary action was taken by
any law enforcement agency for the charges of bribery/corruption:

FY 2024-25 FY 2023-24
(Current Financial Year) (Previous Financial Year)
Directors Nil Nil
KMPs Nil Nil
Employees Nil Nil
Workers Nil Nil

6. Details of complaints with regard to conflict of interest:

FY 2024-25 FY 2023-24
(Current Financial Year) (Previous Financial Year)

Number Remarks Number Remarks
Number of complaints received in 0 NA 0 NA
relation to issues of Conflict of Interest
of the Directors
Number of complaints received in 0 NA 0 NA
relation to issues of Conflict of Interest
of the KMPs

7. Provide details of any corrective action taken or underway on issues related to fines/penalties/
action taken by regulators/law enforcement agencies/judicial institutions, on cases of corruption
and conflicts of interest.

Not Applicable

8. Number of days of accounts payables ((Accounts payable *365)/Cost of goods/services procured)
in the following format:

FY 2024-25 FY 2023-24
(Current Financial Year) (Previous Financial Year)
Number of days of accounts payable 103 116




9. Open-ness of business

Provide details of concentration of purchases and sales with trading houses, dealers, and related
parties along-with loans and advances & investments, with related parties, in the following format:

Parameter Metrics FY 2024-25 FY 2023-24
(Current (Previous
Financial Year) Financial Year)
Concentration a. Purchases from trading houses as % of total 10.36% 7.41%
of Purchases purchases
b. Number of trading houses where purchases 10 8
are made from
c. Purchases from top 10 trading houses as % of 10.36% 7.41%
total purchases from trading houses
Concentration a. Salesto dealers/distributors as % of total sales 63.21% 64.11%
of Sales b. Number of dealers/distributors to whom sales 579 545
are made
c. Salestotop 10 dealers/distributors as % of total 14.6% 16.3%
sales to dealers/distributors
Shares of RPTs a. Purchases (Purchases with related parties/total Nil Nil
in purchases)
b. Sales (Sales to related parties/total sales) Nil Nil
c. Loans & advances (Loans & advances given to 4% 16%

related parties/total loans and advances)

d. Investments (Investments in related parties/ Nil Nil
total investments made)

Leadership Indicators

1. Awareness programmes conducted for value chain partners on any of the Principles during the
financial year:

Total number Topics/principles covered under the training % age of value chain

of awareness partners covered (by value
programmes of business done with
held such partners) under the

awareness programmes

3 To minimize environmental impacts, the organization 100%
is focusing on adopting renewable energy solutions by
installing solar rooftops and incorporating energy-efficient
features such as transparent windows. Additionally, efforts
are being made to improve product quality and reduce
rejections, which in turn helps to minimize material waste
and promote sustainable manufacturing practices.

2. Does the entity have processes in place to avoid/manage conflict of interests involving members
of the Board? (Yes/No) If Yes, provide details of the same

The Company has adopted a comprehensive “Code of Conduct for Directors and Senior Management” in
accordance with the SEBI (Listing Obligations and Disclosure Requirements) Regulations, 2015. This Code
outlines the framework for disclosure and management of conflicts of interest and mandates strict adherence
by all Board Members and Senior Management from the time of their appointment and throughout their
tenure. As part of this governance mechanism, Directors and Key Managerial Personnel (KMPs) are required
to abstain from entering into any material, financial, or commercial transactions where personal interests
could potentially conflict with the interests of the Company. Additionally, Directors refrain from participating
in deliberations or decision-making on agenda items where they are interested parties. In instances where a
conflict of interest does arise, the concerned individuals are required to disclose the relevant facts in writing—
Directorsto the Board, and Senior Management Personnel to their reporting authorities—along with contextual
details, to enable appropriate review and guidance.

https://
Directo

v.campusactivewear.com/sites/default/files/2022-06/Code%200f%20Conduct%20for%20
20and%20Senior%20Management.pdf
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SECTION C: PRINCIPLE WISE PERFORMANCE DISCLOSURE

PRINCIPLE 2: Businesses should provide goods and services in a manner thatis sustainable
and safe

Essential Indicators
1. Percentage of R&D and capital expenditure (capex) investments in specific technologies to

improve the environmental and social impacts of product and processes to total R&D and capex
investments made by the entity, respectively

Current Previous Details of improvements in environmental and social
Financial Year Financial Year impacts
R&D 16.4% 17.6%* The reported amount signifies investment in R&D activities,
Capex including the creation of sample moulds, development

of innovative products, and implementation of quality
enhancement programs, aimed at driving long-term efficiency
and competitiveness

*Last year's figures have been updated

2. a. Does the entity have procedures in place for sustainable sourcing? (Yes/No)

Yes, the Company is committed to embedding sustainability into its day-to-day operations, including the
responsible sourcing of raw materials. Currently, the Company sources its raw materials domestically and is
actively exploring additional measures to further enhance its environmental initiatives and reduce its ecological
footprint.

b. If yes, what percentage of inputs were sourced sustainably?

Nil

3. Describe the processes in place to safely reclaim your products for reusing, recycling and disposing
at the end of life, for

(a) Plastics The Company is authorized as an Importer under the Plastic Waste Management
(including Rules, 2016, and ensures that all plastic waste is handed over exclusively to certified
packaging) recycling facilities. In accordance with PCB regulations, the Company has established

a comprehensive waste disposal strategy.

(b) E-waste Electronic waste is managed in line with the Environment Protection Act as well as
other applicable regulations such as the E-waste Management Rules and Battery
Waste Management Rules. All waste is sent to recyclers who are officially authorized
by the government.

(c) Hazardous Hazardous waste from all manufacturing units is handled in accordance with the
waste Consent to Operate (CTO) issued by the State Pollution Control Board (SPCB).
Disposal is carried out through recyclers who are duly registered as recyclers under
norms of Pollution Control Board.

(d) Other waste -

4, Whether Extended Producer Responsibility (EPR) is applicable to the entity’s activities (Yes/No).
If yes, whether the waste collection plan is in line with the Extended Producer Responsibility (EPR)
plan submitted to Pollution Control Boards? If not, provide steps taken to address the same.

Yes, the Company maintains Extended Producer Responsibility (EPR). It is registered with the Central Pollution
Control Board (CPCB) and has implemented a thorough waste collection strategy in accordance with CPCB
guidelines. This approach ensures the Company's waste management processes meet environmental
standards and demonstrate its dedication to sustainability.



Leadership Indicators

1. Has the entity conducted Life Cycle Perspective/Assessments (LCA) for any of its products (for
manufacturing industry) or for its services (for service industry)? If yes, provide details in the following
format?

NIC Name of % of total Boundary for which the Whether conducted Results
Code Product/ Turnover Life Cycle Perspective/ by independent communicated
Service contributed Assessment was external agency (Yes/ in public domain
conducted No) (Yes/No) If yes,
provide the
web-link.
Nil

2. If there are any significant social or environmental concerns and/or risks arising from production
or disposal of your products/services, as identified in the Life Cycle Perspective/Assessments (LCA)
or through any other means, briefly describe the same along-with action taken to mitigate the same.

Name of Product/Service Description of the risk/concern  Action Taken
Nil

3. Percentage of recycled or reused input material to total material (by value) used in production (for
manufacturing industry