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Date: 12th June, 2026 
 

To  
Department of Corporate services 
BSE Limited  
1st Floor, New Trading Ring, 
Rotunda Building, Phiroze Jeejeebhoy  
Towers, Dalal Street 
Mumbai - 400 001 
 
Symbol: 544517 

To 
Listing Department 
National Stock Exchange of India Limited 
Exchange Plaza, Plot No. C-1,  
Block G, 
Bandra Kurla Complex, Bandra (E) 
Mumbai - 400 051 
 
Scrip Code: BUILDPRO 

 

Dear Sir/ Madam 

 

Sub: - Newspaper Advertisement – The 3rd Annual General Meeting (“AGM”) of Shankara 

Buildpro Limited (“the Company”). 

 

Dear Sir/ Madam 

Pursuant to Regulation 30 and 47 of the SEBI (listing Obligations and Disclosure Requirements) 

Regulations, 2015, please find enclosed the advertisement being published in Business Standard 

(English) and Kannada Prabha (Kannada) newspapers on June 11, 2026, intimating the 

shareholders of the Company regarding the 3rd AGM of the Company scheduled to be held on July 

02, 2026 through Video Conference/Other Audio Visual Means ('VC/OAVM'), Book Closure and 

Information on E-Voting. 

This is for your information and record. 

 

Thanking You 

Yours faithfully 

 

For Shankara Buildpro Limited 

 

 

 

Ereena Vikram 

Company Secretary & Compliance Officer 

 

 

Encl: As above 
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vikram

Digitally signed by 
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Date: 2026.06.12 
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mailto:info@shankarabuildpro.com


monika yadav
NewDelhi, 10 June

India’s seniorexecutives,directors,and
keymanagerialpersonnel (KMPs)are
discoveringthat theircorporate titlesno
longerguaranteethemcorporatecover
againstviolationsof the law—revenue
authoritiesare insistingthatwhatwas
once“companyliability”shouldnowbe
treatedas“personal liability”.
Fromthegoodsandservices tax

(GST) lawandtheForeignExchange
ManagementAct (Fema) to theCom-
paniesAct,customslaw, thePrevention
ofMoneyLaunderingAct (PMLA)and
insolvencyproceedings,enforcement
agenciesare increasinglymovingto
hold individuals, rather than just the
institution, responsible foralleged
financialmisconduct, taxevasion,and
compliancefailures.
Thetrendcameintosharpfocuson

February27,2026withthearrestof
RishiGupta,managingdirectorand
chiefexecutiveofficer (CEO)ofFino
PaymentsBank, inaGSTevasioncase
involving itsprogrammemanagers—a
reminder that thetopof thecorporate
pyramidisnotbeyondscrutiny.
IntheGSTdomain,a₹400croreper-

sonalpenaltywas leviedonFebruary1,
2025,byauthoritiesonthreesenior
executivesofmovieproductionanddis-
tributioncompanyShemarooEnter-
tainmentLtd—CEO
HirenUdayGada,CFO
AmitManilalHaria,and
JointManagingDirector
AtulHirjiMaru—for
allegedwrongfulavail-
mentandpassingonof
input taxcredit (ITC)
betweenFY18andFY22
underSection122 (1A)of
theCGSTAct.
However, in thispar-

ticularcase, theBombay
highcourtsetasideand
quashedthispenalty,
rulingthatcorporate
employeesacting intheirofficialcapac-
ityarenot“taxablepersons”under the
lawandcannotbeheldpersonally liable
under thissection.
Another instanceinvolveddirectors

ofHRoutsourcingandtalentmanage-
mentfirmPlanmanHRPrivateLtd,
includingGurudasMallikThakurand
DineshKumarRaghav,wheretheDelhi
highcourtobservedonApril23,2025
thatwhileSection122(1A) is intendedto
holdindividualsaccountableforfraudu-
lentactions, thespecificrolesanddeci-
sion-makingauthorityof thedirectors
requireddeeperfactualscrutiny.Conse-
quently, thehighcourtreferredthe
mattertothestatutoryAppellateAuth-
oritytoascertainactual liability.
Similarly, inanothercase thisyear

thePMLAAppellateTribunalupheld
thefreezingofadirector’sbank
accountsandretentionofseizedrec-
ords.Thecase involvedBharat Inte-
gratedSocialWelfareAgency(BISWA),a
philanthropicorganisation,where its
lateChairmanKhirodChandraMalick
andotherswereallegedtohavediverted
andlaunderedfundsthroughdummy
entities.DebabrataMallick—thesonof
the lateChairmanandacommondirec-
toracross theserelatedcompanies—
wasnamedasanaccusedduetohis
structural linktotheentities involved.
CEOs,chieffinancialofficers (CFOs),

directors,andevenmid-levelexecu-
tivesare facingpenalties, recoverypro-
ceedings,arrestsandprosecutionwith
fargreater frequency, sayexperts.Tech-
nology isacceleratingtheshift.Regula-
torsnowhaveaccess to
transaction-leveldata,GSTreturns,
bankrecords,email trails, audit logs,
WhatsAppcommunicationsandother
digitalevidencethatwasoftenunavail-
ableordifficult toaccess inthepast,

enablingauthorities toreconstruct
decision-makingchainsandpinpoint
individualsallegedlyresponsible for
violationswithfargreaterprecision.
AbhishekARastogi, founderofRas-

togiChambers,argues thatKMPs
occupyadistinctpositionwithincor-
poratestructurespreciselybecause
theycarrystatutoryresponsibilities,
strategicdecision-makingpowers,and
oversight functions.Moderncorporate
governance,hesays,demandsactive
oversight rather thanpassivesupervi-
sionandthatmakes thedefenceof
ignorance increasinglydifficult tosus-
tain.Personal liability, inhisview,
pushesdirectorsandseniorexecutives
tostrengthencompliancesystems,
monitor risksmorecloselyandrespond
promptly toredflags.

Clear line
Heightenedenforcement,however,has
not translated intoautomatic liability.
Courtshaveconsistentlyheldthatper-
sonalculpabilitycannotbe imposed
merelybecausesomeoneoccupiesa
seniorposition.
Under theForeignExchangeMan-

agementAct (Fema)andtheearlierFor-
eignExchangeRegulationAct (Fera),
tribunalshaverepeatedlydistinguished
betweenactivemanagementandmere
designation. InJaipurIPLCricketPvt
LtdvsEnforcementDirectorate (2019),

thetribunalheldthat
meredirectorship isnot
sufficientandthat theED
mustprovethedirector
was inchargeof,and
responsible for, theday-
to-dayaffairsof thecom-
panyat thetimeof the
allegedviolation.
InGSTmatters, too,

theMadrasHighCourt in
KhalidBuhariv.Assistant
CommissionerofCGST
(2026)heldthat recovery
fromdirectorscannotbe
initiatedunless tax isfirst

unrecoverable fromthecompanyanda
properhearing isgiven.TheBombay
highcourtwent further intheShema-
rooEntertainmentcase, rulingthatper-
sonal liabilityunderSection122(1A)
requiresclearevidenceofactive
involvementorpersonalbenefit.Mere
designationorassociationwiththe
companyisnotsufficient.
Butcourtshavealsoshowntheywill

actwhereactive involvement isestab-
lished. InGurudasMallikThakurv.
CommissionerofCGST (2025), theDelhi
highcourt recognisedthatpenalties
underSection122(1A)of theCGSTAct
couldextendto“anyperson”, including
directors,whereauthoritiesallege
involvement infraudulent transactions
or taxevasion.
Under theCompaniesAct, theDelhi

HighCourt inArunKumarv.Unionof
India (2025) ruledthatarrestsbythe
SeriousFraudInvestigationOffice
(SFIO)cannotbecomeroutineandmust
besupportedbyrecordedreasonsdem-
onstratingnecessity.TheSupreme
Court, inSFIOv.RahulModi,upheldthe
SFIO’sstatutorypowertoarrestdirec-
tors incases involvingalleged large-
scalecorporate fraud.
Thebroaderprincipleagainstmech-

anicalarrests,asemphasisedbythe
SupremeCourt inArneshKumarv.
StateofBihar,continues to influence
enforcementacrosseconomicoffences.
Asimilarbalanceisvisibleunder

PMLAandinsolvencylaws.InDebabrata
Mallickv.DeputyDirector,Directorate
ofEnforcement(2026),theAppellate
Tribunalupheldfreezingofadirector’s
bankaccountsbasedonanallegedcon-
nectionwithproceedsofcrimeand
observedthatthelawprovidesforpre-
sumptionofguiltonthepersonrespon-
siblefortheconductofbusiness.

Yet theMadrasHighCourt in
SJayalakshmiv.DirectorateofEnforce-
ment (2024)underlined thatprosecu-
tionmustbe linkedto the individual’s
actual role inallegedmoney-launder-
ingactivities.
UndertheInsolvencyandBank-

ruptcyCode(IBC), theSupremeCourt in
AjayKumarRadheyshyamGoenkav.
TourismFinanceCorporationofIndia
Ltd (2023)clarifiedthatpersonalcrimi-
nal liabilityofdirectors isnotextin-
guishedmerelybecausethecompany
undergoesinsolvencyresolution.While
Section32Aofthecodemayprovide
protectiontothecorporatedebtor, it
doesnotautomaticallyshieldindivid-
uals involvedintheallegedmisconduct.
Similarly, theNationalCompany

LawAppellateTribunal (NCLAT) in
RakshitDhirajlalDoshiv.ChiragShah
(2026)heldthat liabilityunderSection
66relatingtowrongful tradingrequires
clearevidenceandcannotbesustained
onmeresuspicion.
Onthe incometaxside, theSupreme

Court inMadhumilanSyntexLtdv.
UnionofIndia (2007)upheldthepros-
ecutionofdirectors for failure todeposit
taxdeductedatsource (TDS),holding
thatpersons inchargemaybedeemed
guiltyonceacompanycommits the
offence—subject tostatutorydefences.

Statutoryframework
Thelegalarchitecture forholdingcor-
poratedecision-makerspersonally
liable iswellestablishedacrossmultiple
statutessuchas theNegotiable Instru-
mentsAct,PMLA,CompaniesAct,
IncomeTaxAct,customslaws,Fema,
theEmployees’State InsuranceAct, the
EnvironmentProtectionAct, theCom-
petitionAct, theITAct, theBenami
TransactionsAct, theSebiActandthe
InsolvencyandBankruptcyCode(IBC).
MukeshChand,seniorcounselat

EconomicLawsPractice, saidthe
underlyingprinciple isclear.
“The idea is thatacompanybeingan

artificialpersondoesnotactonitsown
andtherearepeoplewhotakesuch
decisionswhoareresponsible,”hesaid.
AccordingtoChand, theseprovisions
arenotnew,althoughtheirusemaybe
becomingmorevisiblebecause
enforcementagenciesare increasingly
invokingthem.

Executivesunderpressure
While judicial safeguardsremainin
place,professionalssaythepractical
realityonthegroundisbecomingmore
challenging.
SudiptaBhattacharjee,partnerat

Khaitan&Co,pointedtoinstancesunder
GSTwhereauthoritiesallegedlyinvoke
personalliabilityprovisionstopressure
seniorexecutivesanddirectorsinto
makinglargetaxpaymentsevenbefore
issuanceofformalshow-causenotices.
“Weareseeinganalarmingincrease

incaseswheretaxofficers threaten
invocationofpersonal liability,”hesaid.
“Ifeaseofdoingbusiness is tobe
achievedandmoreforeigninvestment
is tobeattracted intheseuncertain
times, strictaccountabilityneedstobe
enforcedagainstsuchcavalierattempts
tocreatepersonal liabilityandharass
seniorbusinessexecutives.”
Aparallel problemis emerging

furtherdownthehierarchy.Nemin
Shah,director atEQXBusinessConsul-
tancy,highlights thegrowingexposure
of employeeswhoservemerelyas
authorised signatories, oftendesig-
nated foroperational convenience,
with little appreciationof thepersonal
risk involved.
“Manycompaniesdesignatemid-

levelemployeesassignatoriespurely
foroperationalconvenience.Butwhen
disputesarise later, suchemployees
oftenfindthemselvesexposedper-
sonally,”Shahsaid.

Shahsaidconcernsaroundpersonal
liabilityareincreasinglymakingprofes-
sionalsreluctanttosignstatutoryfilings.
FormerCBDTmemberAkhilesh

Ranjanagrees the linemustbedrawn
carefully.Criminal liability,hesaid,
shouldnotautomaticallyattachto
authorisedsignatoriesor thosedesig-
natedresponsible forpayments. “Crimi-
nal liabilityshouldnotbefastenedon
suchpersonsunless itcanbeshown
that thedefaultoccurredduetogross
negligenceormalfeasance,”hesaid.
As liability riskgrows, sodoes the

premiumoninternalgovernance.
ManishGupta, lead,corporate legaland
secretarialatAKMGlobal,notes that
regulatorsare increasinglyexamining
boardprocesses,delegationstructures,
dissentrecordsandinternalcom-
pliancemechanismswhendetermining
individualaccountability.
“Inpractice, thishasmadeboard

documentation,dissentrecording,del-
egationmatricesandinternalcom-
pliancemonitoringfarmorecritical
thanbefore,”hesaid.
MSMani,partneratDeloitte,urges

restraint fromtheregulatoryside,hold-
ingthatpersonal liabilityprovisions
andprosecutionpowersshouldbe
invokedsparinglyandonlyafter rigor-
ous investigationestablishesdeliberate
involvementoraconsciousattemptto
circumvent legal requirements. “Such

provisionsshouldnotbeusedroutinely
orasatool to intimidateorharassbusi-
nesses,”hesaid.

Globalnorm
Aformerchairmanof theCentralBoard
of IndirectTaxesandCustoms(CBIC),
speakingunderconditionofanonym-
ity,notedthat theunderlyingprinciples
governingexecutive liabilityare
broadlysimilaracrossmajor jurisdic-
tions includingtheUS,UKandseveral
Asiancountries.Personal liability is
generally treatedasanexception,not
thenorm,triggeredbyfraud,miscon-
duct,negligenceora failureofoversight
despiteclearwarningsigns.
“Indianlawbroadlyconformsto

theseunderlyingprinciples,”hesaid.
However,enforcementpracticeand
institutionalmaturityremainwork in
progress. “Bettercapacitybuildingand
anappropriatechange inmindset
shouldbeacceleratedtobring itonpar
withglobalnorms,”headded.
Theemergingregulatoryapproach

reflectsabroadershift inenforcement
philosophy.Proceduralandtechnical
defaultsare increasinglybeingdecrimi-
nalised,butregulatorsaresimulta-
neouslypursuingamoretargeted
strategyagainstseriousviolationsand
governancefailures.
Thefinanceministrydidnot

respondtoqueriessentbyBusiness

Standardtill thetimeofpublication.
Courtscontinuetodrawadistinc-

tionbetweengenuinemisconductand
commercial judgementexercised in
goodfaith.Yetasenforcementbecomes
moredata-drivenandtechnology-
enabled,documentedoversight, robust
governancestructuresandstronginter-
nalcontrolsare likely tobecomethe
first lineofdefenceagainstpersonal lia-
bility,Rastogiargued.
Chandput thestandardplainly:

“Actionincaseofviolationshouldbe
basedonspecific instancesandclear
involvementorknowledgeofofficialsor
directors,”hesaid,addingthat“vicari-
ous liability”undereconomicand
criminalstatutescannotbepresumed
unlessstatutoryrequirementsare
clearlysatisfied.Chandalsostressedthe
importanceofhavingboardswith
expertiseacrossdifferentdomainsto
minimisecompliancefailuresand
reducepersonalexposure.
Thatdistinctionmattersbeyond

courtrooms. Ifenforcementculture
doesnotkeeppacewith judicialdoc-
trine,andpersonal liabilitycontinues to
bewieldedas leveragerather thanlast
resort, thenthecostwill eventually
showupnot inpenaltyordersbut in
boardrooms, inprofessionalswho
declinetosign,directorswhodisen-
gage,andtalent thatquietlydecides the
cornerofficeisno longerworththerisk.

Up, close&personal
amid liability shift
FromGSTandFema to insolvency andmoney-laundering cases,
regulators are increasingly holding executives anddirectors personally
responsible, even as courts insist liability cannot rest ondesignation alone

as enforcement
becomes more
data-driven and
technology-enabled,
documented
oversight, robust
governance
structures and
strong internal
controls may become
the first line of
defence against
personal liability
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ÓÝÌ˜à®Ü ÓÜãaÜ-®æ   (2002ÃÜ »Ü¨ÜÅñÝ ×ñÝ-ÓÜQ¤ (hÝÄ) ¯¿áÊÜá¨Ü ¯¿áÊÜá 8(2)ÃÜw C¨Üªíñæ)

 GÓ…-¹-G-¶…Ô ¶æç®Ý®…Õ ÈËá-pæv… 

B¨ÝWÜãÂ GÓ…-¹-G-¶…Ô ¶æç®Ý®…Õ ÈËá-pæ-v…-®Ü A˜PÜêñÜ A˜PÝÄ¿ÞX, ÖÜ|PÝÓÜá BÔ¤WÜÙÜ ±ÜÅ»Üã£PÜÃÜ| ÊÜáñÜá¤ ±Üâ®ÜÃ… ̄ ÊÜÞì| ÖÝWÜã »Ü¨ÜÅñÝ ×ñÝÓÜQ¤ gÝÄ 2002 
ÃÜw ÊÜáñÜá¤ »Ü¨ÜÅñÝ ×ñÝÓÜQ¤ (gÝÄ) ̄ ¿áÊÜáWÜÙÜá 2002ÃÜ ̄ ¿áÊÜá 8 ÃÜ hæãñæ K©PæãÙÜÛ¸æàPÝ¨Ü ÓÜ¨ÜÄ PÝÀá¨æ¿á ±ÜÄaæfà¨Ü 13(12) ÃÜw J¨ÜXŸí¨Ü A˜PÝÃÜWÜÙÜíñæ 
ÓÝÆ-WÝ-ÃÜ-Ä-Wæ/ ÓÜÖÜ& ÓÝÆ-WÝ-ÃÜ-ÄWæ D PæÙÜWæ £Ú-Ô-ÃÜáÊÜ ¸ÝQ ÊæãñÜ¤ÊÜ®Üá° ÓÜ¨ÜÄ ®æãàqàÓ… ÔÌàPÜÄÔ¨Ü 60 ©®ÜWÜÙæãÙÜWÝX ±ÝÊÜ£ ÊÜÞvÜÆá ÓÜãbÔ¨ÜªÃÜá.
ÓÝÆWÝÃÜÃÜá/ ÓÜÖÜ& ÓÝWÝ-ÃÜ-ÃÜá  ÓÝÆ¨Ü ¸ÝQ¿á®Üá° ÊÜáÃÜá±ÝÊÜ£ ÊÜÞvÜÆá Ë¶ÜÆÃÝ¨Ü PÝÃÜ|, ÓÝÆWÝÃÜÄWæ/ ÓÜÖÜ& ÓÝÆ-WÝ-ÃÜ-ÄWæ ¯©ìÐÜrÊÝX ÊÜáñÜá¤ 
ÓÝÊÜìg¯PÜÄWæ ËÍæà-ÐÜÊÝX ¯àvÜáÊÜ GaÜcÄPæÁáà®æí¨ÜÃæà PæÙÜ ÓÜ×-¨Ý-ÃÜ-ÃÜá ÓÜ¨ÜÄ PÝÀá¨æ 13(4)ÃÜw ±ÜÅ¨Ü-ñÜ¤-ÊÝ¨Ü A˜-PÝ-ÃÜ-WÜ-ÙÜíñæ AÊÜ-®Ü/AÊÜ-ÙÜ ¯¿áÊÜá 8ÃÜ hæãñæ 
K©-Pæã-ÙÜÛ-¸æà-PÝ¨Ü  A˜-PÝ-Ä-WÜ-ÙÜíñæ D PæÙÜWæ £Ú-Ô-ÇÝ¨Ü ©®ÝíPÜ-WÜ-ÙÜ®Üá° ÓÝÌ˜-®ÜPæR ±Üvæ-¨Üá-Pæãíw-ÃÜá-ñÝ¤Ãæ.
ÓÝÆWÝÃÜÄWæ/ ÓÜÖÜ& ÓÝÆ-WÝ-ÃÜ-ÄWæ  ¯©ìÐÜrÊÝX ÊÜáñÜá¤ ÓÝÊÜìg¯PÜÄWæ ËÓÝ¤-ÃÜ-ÊÝX GaÜcÄPæ ¯àvÜáÊÜâ¨æà®æí¨ÜÃæà ÓÜ¨ÜÄ BÔ¤ÁãvÜ®æ ¿ÞÃÜã ¿ÞÃæãvÜ®æ¿áã ¿ÞÊÜâ¨æà 
ÊÜÂÊÜÖÝÃÜ ÊÜÞvÜ¸ÝÃÜ¨Üá, ÖÝWÜã ÊÜÞw¨æªà B¨ÜÃæ GÓ…-¹-G-¶…-Ô ¶æç®Ý®…Õ ÈËá-pæ-v…®Ü  ÓÜá±Ü-©ì-¿á-ÈÉ-ÃÜáÊÜ  BÔ¤¿á ¸ÝQ¿ÞXÃÜáÊÜ ÓÝÆ¨Ü ÊæãñÜ¤PæR ¸Ý«ÜÂÃÝWÜ¸æàPÝWÜáñÜ¤¨æ

ÓÝÆ-WÝ-ÃÜÃÜ ÖæÓÜÃÜá ÊÜáñÜá¤ ËÙÝÓÜ ÊÜáñÜá¤  
wÊÜÞív… ®æãàqà-Ô®Ü ©®ÝíPÜ

BÔ¤-(-WÜÙÜ) ËÊÜÃÜ ÊÜáñÜá¤ 
ÓÝÌ˜à-®Ü-ñæ¿á ©®ÝíPÜ

¸ÝQ ÊæãñÜ¤ wÊÜÞív…
 ®æãàqà-Ô-®ÜÈÉ C¨Üªíñæ (ÃÜã.)

1. ÎÅà ËàÃÜ-»Ü-¨æÅà-ÍÜÌÃÜ ±ÝÅË-ÐÜ®… ÓæãràÃ… (Aiì-¨Ý-ÃÜ-), 2. ®ÝWÜ-ÃÜñÜ° 
(ÓÜ-ÖÜ&Aiì-¨Ý-Ã 1), 3. ÎÊÜâ G®… BÃ… (ÓÜÖÜ& Aiì-¨Ý-ÃÜ- 2), 
Ë-ÙÝ-ÓÜ: ÓÜÊæì ÓÜí. 37/11, ÖÜÙæà ÓÜí. 37/5, AÙÜ-ñæ& 0.02 
WÜáípæ-WÜÙÜá, ®Üí¨Ü-WÜáw WÝÅÊÜá, ®Üí¨Ü-WÜáw ÖæãàŸÚ, ÖæãÓÜ-Pæãàpæ  
ñÝÆãÉPÜá, ¸æíWÜ-ÙÜãÃÜá WÝÅÊÜÞíñÜÃÜ, iÇæÉ. PÜ®Ýì-o-PÜ& 562122.
wÊÜÞív… ®æãàqàÓ… ©®ÝíPÜ: 03®æà ®ÜÊæíŸÃ… 2025
ÓÝÆ¨Ü TÝñÝ ÓÜí. 4021060000047740 (²-B-Ã… 00838882)

ÓÜÊÜá-ÓÜ¤ÊÜä ÓæàÄ-¨Üíñæ ÓÜÊæì ÓÜí. 37/11, ÖÜÙæ ÓÜí. 37/5, AÙÜñæ: 
0.02 WÜáípæ-WÜÙÜá, ®Üí¨Ü-WÜáw WÝÅÊÜá, ®Üí¨Ü-WÜá-w ÖæãàŸÚ, 
ÖæãÓÜ-Pæãàpæ ñÝÆãÉPÜá, ¸æíWÜÙÜãÃÜá WÝÅÊÜÞíñÜÃÜ iÇæÉ, PÜ®Ýì-
o-PÜ& 562122. ÊÜá-ñÜá¤ aÜPÜáR-Ÿí©: ±ÜäÊÜìPæR& ÓÜÊæì ÓÜí. 37/5ÃÜ 
EÚPæ »ÝWÜ, ±ÜÎcÊÜáPæR& ¨æãvÜx|¡ ÃÜÊÜÃÜ BÔ¤, EñÜ¤ÃÜPæR& 20 
Aw ÃÜÓæ¤, ¨Üü|PæR& ÓÜÊæì ÓÜí. 37/5ÃÜ EÚPæ »ÝWÜ. 
»è£-PÜÜ ÓÝÌ˜à-®Ü-ñæ¿á ©®ÝíPÜ: 08®æà gã®…, 2026

ÃÜã. 21,15,655/& 
(ÃÜã±ÝÀá C±Ü³-ñæã¤í¨Üá ÆPÜÒ¨Ü 
ÖÜ©-®æç-¨Üá ÓÝË-ÃÜ¨Ü -B-ÃÜá-®ÜãÃÜ 
IÊÜ-ñæô-¨Üá ÃÜã.WÜÙÜá ÊÜÞñÜÅ-). 
03®æà ®ÜÊæíŸÃ… 2025 ÃÜí¨Üá 

C¨Üªíñæ, ±ÜÉÓ… 04®æà ®ÜÊæíŸ-Ã… 
2025 Äí¨Ü A®ÜÌ-Àá-ÓÜ¨Ü Ÿwx 

ÓæàÄ-¨Üíñæ.
ÓÝÆ-WÝ-ÃÜ-ÃÜ- WÜÊÜá-®Ü-ÊÜ®Üá° PÝÀá¨æ PÜÆí 13ÃÜ E±Ü-Ÿí«Ü-(-8)ÃÜ ŸWæY ÓæÙæ-¿á-ÇÝ-X¨æ. C¨Ü-ÃÜÈÉ »Ü¨ÜÅñÝ BÔ¤-WÜ-ÙÜ®Üá° ¹w-Ô-Pæã-ÙÜÛÆá  Æ»ÜÂ-ÊÝ-WÜáÊÜ ÓÜÊÜá-¿á¨Ü ŸWæY £Ú-ÓÜ-ÇÝ-X-¨æ.

ÓÜ§ÙÜ: ¸æíWÜ-ÙÜãÃÜá/PÜ®Ýì-o-PÜ-& -562 122, ©®ÝíPÜ: 11.06.2026                              ÓÜ×/& A˜-PÜêñÜ A˜-PÝÄ, GÓ…-¹-G-¶…Ô ¶æç®Ý®…Õ ÈËá-pæ-v…

®æãàí¨Ý-ÀáñÜ PÜdæà-Ä: ¿áá¯p… ÓÜí. 103, Jí¨Ü-®Üæà ÊÜáÖÜw,
Ô Aív… ¹ ÓÜR$Ì¿á-Ã…, ÓÜíWÜÊÜå… PÝí±æÉP…Õ, WÝÅÊÜá aÝPÜÆ,

Aí«æà-Ä&PÜáÇÝì ÃÜÓæ¤, Aí«æàÄ (DÓ…r) ÊÜááí¸æç&400059

®æÖÜÃÜá ¨ÝSÇæ ÊÜááÄ Ü̈ ±ÜÅ«Ý¯ 
Êæãà©, I£ÖÝÔPÜ PÜÒ|: ¹ÊæçË
hÝWÜ£PÜ ÓÜÊÝÈ®Ü ®ÜvÜáÊæ æ̈àÍÜPæR B¦ìPÜ ÍÜQ¤: A«ÜÂPÜÒ

PÜ®Ü°vÜ±ÜÅ»Ü ÊÝñæì ●● ñÜáÊÜáPÜãÃÜá 

±ÜÅ«Ý¯ ®ÜÃæàí Ü̈Å Êæãà© A˜PÝÃÜ ÊÜ×ÔPæãívÜá 4399 ©®ÜWÜÙÜá 
±ÜäÃæçÓÜáÊÜâ Ü̈Ãæãí©Wæ gÊÝÖÜÃÜÇÝÇ… ®æÖÜÃÜá AÊÜÃÜ ¨ÝSÇæ ÊÜááÄ©¨ÝªÃæ. 

D PÝÃÜ|PÝRX I£ÖÝÔPÜ Gí Ü̈á ¹hæ² ÃÝhÝÂ«ÜÂPÜÒ 
¹.Êæç.ËgÁáàí Ü̈Å £ÚÔ Ü̈ÃÜá.

D ÓÜíŸí«Ü ñÜáÊÜáPÜãÄ®ÜÈÉ ÓÜá©ªWÝÃÜÃæãí©Wæ 
ÊÜÞñÜ®Ýw Ü̈ AÊÜÃÜá, hÝWÜ£PÜ ÓÜÊÝÆáWÜÙÜ ®ÜvÜáÊæ 
»ÝÃÜñÜÊÜ®Üá° ®ÝÆR®æà B¦ìPÜ ÍÜQ¤¿á®Ý°X ÃÜã²Ô, 
ËPÜÔñÜ »ÝÃÜñÜÊÜ®Ý°X ±ÜÄÊÜñÜì®æ ÊÜÞvÜáÊÜ ÓÜíPÜÆ³-

Ü̈íñæ æ̈àÍÜÊÜ®Üá° ÊÜáá®æ°vÜáÓÜá£¤̈ ÝªÃæ. ÃÜPÜÒOÝ PæÒàñÜÅ-
Ü̈ÈÉ ÊÜáÖÜñÜÌ̈ Ü Ÿ Ü̈ÇÝÊÜOæ ñÜí© Ü̈ªÆÉ̈ æ, ̈ æàÍÜ̈ ÜÈÉ ÊÜáãÆ»ÜãñÜ ÓèPÜ¿áìWÜÚWæ 

JñÜá¤ ¯àw¨ÝªÃæ. »ÜÅÐÝraÝÃÜ ÃÜ×ñÜ BvÜÚñÜ Jí Ü̈á PÜvæ B Ü̈Ãæ, D æ̈àÍÜ̈ ÜÈÉ-
ÃÜáÊÜ ŸvÜÊÜÃÜá, ÃæçñÜÃÜá, ÊÜá×Ùæ¿áÃÜá ÊÜáñÜá¤ ¿ááÊÜPÜÄWæ Áãàg®æWÜÙÜ®Üá° 
¯àw ÓÝÌñÜíñÜÅÂ Ü̈ Ÿí Ü̈ ®ÜíñÜÃÜ ÓÜñÜñÜ 3®æà ¸ÝÄ ±ÜÅ«Ý¯¿ÞXA˜PÝÃÜ 
ÊÜ×Ô Ü̈ ®ÜÃæàí Ü̈Å Êæãà© AÊÜÃÜ g®Ü²Å¿áñæ CÊÜ£¤WÜã PÜáXYÆÉ Gí Ü̈ÃÜá. 

CñÜÃæ

ÊÜÞi ÍÝÓÜPÜ®Ü ñæãào Ü̈ÈÉ ÖÜáÈ ÓæÃæ
ÖÜá|ÓÜãÃÜá(ÊæáçÓÜãÃÜá): g®Ü&hÝ®ÜáÊÝÃÜáWÜÚWæ PÝo ¯àvÜá£¤̈ Üª ÖÜáÈ 
PÜãvÜãÉÃÜá ŸÚ¿á ÊÜÞi ÍÝÓÜPÜ Ga….².ÊÜáígá®Ý¥… ñæíX®Ü ñæãào Ü̈ÈÉ 
CÄÔ Ü̈ª ̧ æãà¯®ÜÈÉ ÓæÃæ¿ÞX æ̈. 3&4 ÊÜÐÜì Ü̈ Öæ|á¡ ÖÜáÈ¿ÞX Ü̈áª, ÖÜáÈ 
ÖÜñÝ¤ÃÜá hÝ®ÜáÊÝÃÜáWÜÙÜ®Üá° Pæãí Ü̈á ÖÝQñÜá¤. ÖÜáÈ ÓæÃæWÝX ÊÜáígá®Ý¥… 
ñæãào Ü̈ÈÉ £íWÜÚ¯í Ü̈ ÃÝ£Å ÊæàÙæ æ̧ãà®…®ÜÈÉ ÊæáàPæ PÜqr ÖÝPÜÇÝXñÜá¤. 
ÓÜáñÜ¤ÊÜááñÜ¤È®ÜÈÉ 10 pÝÅÂ²íW… PÝÂÊæáÃÝ PÜãvÜ AÙÜÊÜwÓÜÇÝXñÜá¤.


