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RAW MATERIALS
STRATEGIC ASSETS

ANNEXURE-IX

BUSINESS RESPONSIBILITY AND
SUSTAINABILITY REPORT

SECTION A: GENERAL DISCLOSURE

I. Details of the listed entity

1 NSE Symbol MIDWESTLTD
2 BSE Scrip Code 544587
3 MSEI Symbol Not Listed / NA
4 ISIN INEOXADO1024
5  Corporate Identity Number (CIN) of the Listed Entity L14102TG1981PLCO03317
6 Name of the Listed Entity Midwest Limited
7 Date of Incorporation 19t December 1981
8 Registered office address Level 19, Wing A, Sky One, Prestige Skytech, Financial
District, Nanakramguda, Telangana, India, 500032
9 Corporate address Level 19, Wing A, Sky One, Prestige Skytech, Financial
District, Nanakramguda, Telangana, India, 500032
10 E-mail cs@midwest.com
11 Telephone 040-40733000
12 Website https://midwest.in
13 Financial year for which reporting is being done Start date End date
Current Financial Year 01-04-2025 31-03-2026
Previous Financial Year - -
Prior to Previous Financial year - -
14 Name of the Stock Exchange(s) where shares are listed
Details of the Stock Exchanges
Sr. Name of the Stock exchange Description of other Name of the
No. stock exchange Country
1. Natjonal Stock Exchange of India Limited (NSE) - India
2. BSE Limited (BSE) - India
15 Paid-up Capital (In3) 18,08,04,080/-
16 Name and contact details (telephone, email address) of the person who may be contacted in case of any queries

on the BRSR report

Name K. Achyutanand Reddy
Contact 040-40733000
E mail cs@midwest.in

17 Reporting boundary - Are the disclosures under this report made  Standalone basis
on a standalone basis (i.e. only for the entity) or on a consolidated
basis (i.e. for the entity and all the entities which form a part of its
consolidated financial statements, taken together).

18 Whether the company has undertaken assessment or assurance  NA-The Company does not fall under the
of the BRSR Core? criteria prescribed by SEBI for mandatory
assessment or assurance of the BRSR Core for
the reporting period.

19 Name of assessment or assurance provider NA

20 Type of assessment or assurance obtained NA
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Il. Products/ Services

21. Details of business activities (accounting for 90% of the turnover)

Sr. No. Description of Main Activity Description of Business Activity % of Turnover of the entity

Extraction, Excavation and Mining of Black Galaxy, Absolute

L manufacturing of Natural Stone Black and Quartz

93.07%

22. Products/Services sold by the entity (accounting for 90% of the entity’s Turnover)

Sr.No. Product/Service NIC Code % of total Turnover contributed

1. Black Galaxy and Absolute Black 089902 92.05%

Ill. Operations

23. Number of locations where plants and/or operations/offices of the entity are situated

Location Number of plants Number of offices Total
National 17 1 18
International o o 0]

24. Markets served by the entity

A Number of locations
Locations Number
National (No. of States) 3
International (No. of Countries) 17

B Whatis the contribution of exports as a 20.86%

percentage of the total turnover of the entity?

C  Abrief on types of customers The Company's customers primarily comprise natural stone
distributors and processors, located across 17 countries and
5 continents. Key export markets include China, Italy and
Thailand. Major customers include MP STENEKO AB (Sweden),
GI-MA STONE SRL (Italy), Quanzhou Xingguang Stone Co.,, Ltd.
and the Xiamen Group (China), King Marble and Granite Co.
Ltd. (Thailand), and Kodeyalam Stones, Anjanee Exports and
Anjalee Granites Pvt Ltd (India). A majority of Granite blocks
are sold directly to bulk customers from Mines or stock yards;
a small fraction is processed into cut slabs at the Company's
mechanized processing facilities.

IV. Employees
25. Details as at the end of Financial Year
A. Employees and workers (including differently abled)

Sr. . Total Male Female Other

No, Particulars (A) No.(B) %(B/A) No.(C) %(C/A) No.(H % (H/A)
EMPLOYEES

1 Permanent (D) 201 195 97.01% 6 2.99% (0] NA

2 Other than permanent (E) 21 16 76.19% 5 23.81% 0] NA

3 Total employees(D + E) 222 211 95.05% 11 4.95% 0] NA
WORKERS

4 Permanent (F) 151 127 84.11% 24 15.89% (0] NA

5  Other than permanent (G) o] o] NA o] o] NA NA

6 Total workers (F + G) 151 127 84.11% 24 15.89% (0] NA

CORPORATE FINANCIAL
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B. Differently abled Employees and Workers:

MIDWEST
LIMITED
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Indicate Does the entity
whether indicated at column
St particulars Total Male Female Other Sr.  Name of the holding / subsidiary/associate holding/ %;.:Izh:;es A, participate in the
No. (A) No.(B) %(B/A) No.(C) %(C/A) No.(H %(H/A) No. companies/joint ventures (A) Subsidiary/ . ..., Business Responsibility
Associate/Joint listed entity initiatives of the listed
DIFFERENTLY ABLED EMPLOYEES Venture entity? (Yes/No)
1 Permanent (D) Nil 4.  BEML Midwest Limited Subsidiary 5491% No
2 Other than Permanent (E) 5. Reliance Diamond Tools Private Limited Subsidiary 99.99% No
3 Total differently abled 6. Midwest Holdings Limited Subsidiary 100% No
employees (D + E) 7. Midwest Heavy Sands Private Limited Subsidiary 96.64% No
DIFFERENTLY ABLED WORKERS 8.  Trinco Mineral Sands Private Limited Subsidiary 97.92% No
4 Permanent (F) Nil 9.  South Coast Infrastructure Development v 50% No

Company of Andhra Pradesh Limited
5 Other than Permanent (G)

6  Total differently abled

workers (F + G) VI. CSR Details

29. (i) Whether CSR is applicable as per section 135 of Companies Act, 2013 (Yes/No): Yes

26. Participation/Inclusion/Representation of women (ii) Turnover (in 2): 3,697.35 million

No. and percentage of Females

Total (A) (iii) Net worth (in %): 4,365.55 million
No. (B) % (B/A)
Board of Directors 6 3 50% Note: As CSR applicability is assessed based on the preceding financial year's turnover and net worth,
Key Management Personnel 5 5 40% the relevant disclosure has been made for FY 2024-25.

VII. Transparency and Disclosure Compliances

27. Turnover rate for permanent employees and workers (Disclose trends for the past 3 years) 30. Complaints/Grievances on any of the principles (Principles 1 to 9) under the National Guidelines on

Turnover rate in current FY (2025-26) Responsible Business Conduct
Male Female Other Total Griev- FY (2025-26 PY (2024-25)
ance Re-
Permanent Employees 17.9% 15.4% - 17.81% Stakeholder "y o1 (1f Yes, then Number of Number of
roup from 21 N Number of o Number of "
P t Work 15.3% 48% 13.82% whotn Mech-  provide web-link | complaints | “OPIaints complaints ©OMPlaints
- B ‘whol . . "
ermanent Workers 2 - s complaintis ,2M'sM for grievance filed ESnding Remarks filed pending Remarks
H in Place redress policy) . resolution . resolution
received during the during the
(Yes/No/ 0 at close of ear at close of
. - NA) y the year y the year
Turnover rate in previous FY (2024-25)
Communities Yes https://midwest. o} o} No o} o} No
Male Female Other Total in/static/3d0 Complaints Complaints
Permanent Employees 23.3% 37.5% - 23.91% ?34522222 were . were ’
Sd receive receive
Permanent Workers 8.2% 541% - 7.89% cb272641140/ during the during the
WHISTLE_ year. year.
Investors Yes ?\bO\é;ER’DO H- 931 (0] These o] o]
Turnover rate in the year prior to the previous FY (2023-24) (other than P complaints
harehold
Male Female Other Total shareholders) re\éveei:/eed
Shareholders Yes 34 0o from o o
Permanent Employees 22.7% 0.00% - 21.59% e
Permanent Workers 16.7% 5.1% - 1524% investors
during the
Company's
V. Holding, Subsidiary and Associate Companies (including joint ventures) IPO
. - . . . . process.
28. (a) Names of holding / subsidiary / associate companies / joint ventures All such
complaints
Indicate Does the entity were duly
whether 9% of shares indicated at column addressed
Sr. Name of the holding / subsidiary/associate holding/ held b A, participate in the and
No. companies/joint ventures (A) Subsidiary/ . Y Business Responsibility resolved.
N A listed entity . ... e
Associate/Joint initiatives of the listed
. Employees Yes 0] (0] o] o]
Venture entity? (Yes/No) and workers
1. Andhra Pradesh Granite (Midwest) Private Limited Subsidiary 88.99% Yes Customers Ves o o o
2. Midwest Neostone Private Limited Subsidiary 100% Yes Value Chain Yes o o 0 0
3. AP Midwest Galaxy Private Limited Subsidiary 74% No Partners
Others Yes o o o [¢]
CORPORATE FINANCIAL
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31. Overview of the entity’s material responsible business conduct issues

SECTION B: MANAGEMENT AND PROCESS DISCLOSURES

This section is aimed at helping businesses demonstrate the structures, policies and processes put in place
towards adopting the NGRBC Principles and Core Elements.

Please indicate material responsible business conduct and sustainability issues pertaining to
environmental and social matters that present a risk or an opportunity to your business, rationale for
identifying the same, approach to adapt or mitigate the risk along-with its financial implications, as per
the following format

The National Guidelines for Responsible Business Conduct (NGRBC), as prescribed by the Ministry of Corporate

Indicate Financial . o
whether implications Affairs advocates nine Principles referred to as P1-P9 given below:
Material . . . e . of the risk or
Sr. . risk Rationale for identifying In case of risk, approach . , o A - -
No. 'ssue or the risk / opportunity to adapt or mitigate oPportunll.:y. P1 Businesses should conduct and govern themselves with integrity in a manner that is ethical, transparent and
identified . (Indicate positive accountable
opportunity or negative
(R/O) implications) P2 Businesses should provide goods and services in a manner that is sustainable and safe
1. Dependence on key Risk Customer concentration  Long-term contracts Negative — p3 Businesses should respect and promote the well-being of all employees, including those in their value
customers (top 10 risk — loss of any major (2-3 years tenure), potential decline chains
contribute 751‘21% customer could adversely - diversification of in revenue and P4 Businesses should respect the interests of and be responsive towards all its stakeholders
of revenue in FY25) affect revenue customer base across 17 profitability
countries & 5 continents, P5 Businesses should respect and promote human rights
maintaining strong N R
customer relationships P6 Businesses should respect and make efforts to protect and restore the environment
2. Dependence Risk Geopolitical, regulatory Geographic Negative p7 Busines@es,when engaging in influencing public and regulatory policy, should do so in @ manner that is
on international and trade disruptions diversification, exploring — revenue responsible and transparent
markets, particularly in China could impact new export markets vulnerability to P8 Businesses should promote inclusive growth and equitable development
China (~39.73% of distribution in regions with high external trade
FY25 revenue) demand disruptions P9 Businesses should engage with and provide value to their consumers in a responsible manner
3. Environmental and Risk Non-compliance may 100% renewal of Negative —
mining regulatory result in penalties, mining leases in past increased N N
compliance suspension of operations, 3 years; adherence to compliance Disclosure Questions P1 P2 P3 P4 P5 Pé P7 P8 P9
or revocation of mining environmental norms, costs; potential Policy and management processes
leases reclamation strategies, operational
green belt development  disruption 1. a. Whether your entity's policy/policies  Yes Yes Yes Yes Yes Yes Yes Yes Yes
cover each principle and its core
4. Growing global opportunity The granite industry Expansion of mining Positive — elements of the NGRBCs. (Yes/No/
demand for valued at US$40 billion capacity, entry into higher revenue NA)
natural stone in India; increasing global Quartz processing, growth, market N
and sustainable construction demand mechanization share expansion b. Hasthe policy been approvedbythe  Yes Yes Yes Yes Yes Yes Yes Yes Yes
materials and preference for and sustainability Board? (Yes/No/NA)
ig:&ﬁ?migag{sﬁlendw improvements c. *Web Link of the Policies, if available *Web link pf the policies are as follows:
1. Archival Policy: https://midwest.in/
5. Integration of opportunity Reduction in carbon Installation of captive Positive — static/292d5125338f8758ce5e8e26412b8b99/ARCHIVAL_POLICY.
renewable energy footprint and operating solar plants, deployment lower operating pdf
and electric vehicles costs through sol_ar pllants oflelectn_c dur‘fnp t:uckg, costs, |mp_:_oved 2. Dividend Distribution Policy: https;/midwest.in/static/
(1.10 MW operational) pilot projects for electric  sustainability bele2cbofdb59d270c7b6606b070c481/DIVIDEND_DISTRIBUTION
and electric dump trucks dressing stations credentials
POLICY.pdf
3. Nomination and Remuneration Policy: https;//midwest.in/static/
€022f990859f5dfedd081db464c5792e/NOMINATION_AND_
REMUNERATION_POLICY.pdf
4. Policy for Determination of Materiality Threshold for
Disclosure of Events or Information: https://midwest.in/static/
a6655c5194a63f5fd1181f3e36b4e15d/POLICY_FOR_
DETERMINATION_OF_MATERIALITY_THRESHOLD_FOR_DISCLOSURE_
OF_EVENTS_OR_INFORMATION.pdf
5. Policy for Procedure of Inquiry in Case of Leak of UPSI: https//midwest.
in/static/850d62073421d0460d9e218fd12c9f96/POLICY_FOR_
PROCEDURE_OF_INQUIRY_IN_CASE_OF_LEAK_OF_UPSl.pdf
6. Policy for Familiarisation Programme for Independent Directors:
https://midwest.in/static/c182008c92cacb219e323c235a5789b5/
POLICY_ON_FAMILIARISATION_PROGRAMME_FOR_INDEPENDENT_
DIRECTORS.pdf
7. Policy on Related Party Transaction: https;//midwest.in/
static/7818649ee24cl7a545e2bafc5177251a/POLICY_ON_
RELATED_PARTY_TRANSACTIONS.pdf
8. Risk Management Policy: https:/midwest.in/
static/89bfd8eb3ffdc27afb882de7c20d192d/POLICY_ON_RISK
MANAGEMENT_POLICY.pdf
CORPORATE FINANCIAL
OVERVIEW REPORTS STATEMENTS
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Disclosure Questions

P1 P2 P3 P4 P5 P6 P7 P8 P9

9. Policy to Promote Diversity on the Board of Directors: https://midwest.
in/static/75f575c5fca5bf2376447eb01a4f95da/POLICY_TO_
PROMOTE_DIVERSITY_ON_THE_BOARD_OF_DIRECTORS.pdf

10. Whistle Blower Policy: https://midwest.in/
static/3d0b24586bb713d4d95d6cb272641140/WHISTLE_BLOWER_
POLICY.pdf

11. Policy for determining Material Subsidiaries: https:;/midwest.in/
static/de9f87bfaSbcbb2668ddce55229¢8232/POLICY_FOR_
DETERMINING_MATERIAL_SUBSIDIARIES.pdf

12.Corporate Social Responsibility Policy: https:;/midwest.in/
static/2d5b0Oelefd7b3a861e3a4le59a5c8af9/Corporate_Social_
Responsibility_Policy.pdf

2. Whether the entity has translated the  Yes Yes Yes Yes Yes Yes Yes Yes Yes
policy into procedures. (Yes / No/ NA)

3. Do the enlisted policies extend to your ~ No No No No No No No No No
value chain partners? (Yes/No/NA)

4. Name of the national and international The Company follows JORC Code (2012) for mineral resource reporting.

codes/certifications/labels/ standards Operations adhere to Mines Act, 1952 requirements. Managers hold First
(e.g. Forest Stewardship Council, Class Certificate of Competency under the Mines Act, 1952.
Fairtrade, Rainforest Alliance, Trustee)
standards (e.g. SA 8000, OHSAS,
ISO, BIS) adopted by your entity and
mapped to each principle.

5. Specific commitments, goals and The Company has set goals for reduction in waste sent to landfills, increase in
targets set by the entity with defined recycling rates, exploration of waste-to-energy projects, integration of solar
timelines, if any. energy at mines (additional 0.66 MW planned), deployment of electric dump

trucks, and reduction in carbon footprint.

6. Performance of the entity against Installed 1.10 MW captive solar plant, deployed electric dump trucks with

the specific commitments, goals and
targets along-with reasons in case the
same are not met.

lower cost per km vs diesel counterparts, implemented electric dressing
stations reducing processing time and diesel consumption, achieved 100%
renewal of mining leases over the past 3 years.

Governance, leadership and oversight

7.

Statement by director responsible for the business responsibility report, highlighting ESG related
challenges, targets and achievements (listed entity has flexibility regarding the placement of this
disclosure)

The Company is commmitted to conducting its business in a responsible and sustainable manner. As India's
largest producer and exporter of Black Galaxy Granite, we recognize our role in setting industry standards
for environmental stewardship, employee welfare and ethical business practices. Our ESG initiatives
— spanning renewable energy integration through captive solar plants, deployment of electric dump
trucks, mechanized dust suppression systems, comprehensive reclamation strategies and extensive CSR
activities focused on education, healthcare and community infrastructure — reflect our commitment
to the nine Principles of the National Guidelines on Responsible Business Conduct. While challenges
remain in areas such as customer concentration, geopolitical trade risks and environmental compliance,
we view these as opportunities to innovate and strengthen our long-term sustainability. We remain
dedicated to improving transparency, stakeholder engagement and responsible business practices
across our value chain.

Details of the highest authority responsible for implementation and oversight of the Business
Responsibility policy (ies).

The Board of Directors is the highest authority responsible for the implementation and oversight of the
Company’s Business Responsibility policies. The Board provides overall direction and oversight for the
Company's responsible business practices and sustainability-related matters.
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9. Does the entity have a specified Committee of the Board/ Director responsible for decision making
on sustainability related issues? (Yes / No/ NA).
If yes, provide details.
Yes, The Company has constituted a CSR & ESG Committee, which is responsible for overseeing and
guiding the Company'’s sustainability-related matters and initiatives.
10. Details of Review of NGRBCs by the Company
Indicate whether review was Frequency
. . undertaken by Director/Committee of (Annually / Half yearly /Quarterly/ Any
Subject for Review the Board/Any other Committee other-please specify)
Pl P2 P3 P4 P5 P6 P7 P8 P9 Pl P2 P3 P4 P5 P6 P7 P8 P9
Pelffqrmance against gbove Committee of the Board Annually
policies and follow up action
Description of other committee
for performance against above - -
policies and follow up action
Compliance with statutory
reqU|r§ments of relev.ance. to Committee of the Board Annually
the principles and rectification
of any non-compliances
Description of other committee
for compliance with statutory _ _
requirements of relevance to
the principles and rectification
11. Has the entity carried out independent assessment/ evaluation of the working of its policies by an
external agency? (Yes/No).
P1 P2 P3 P4 P5 P6 P7 P8 P9
No. The Company’s policies under all nine NGRBC Principles are implemented and monitored through its established
internal governance and oversight mechanisms. During the reporting period, the Company did not undertake
independent external assessment/evaluation of the working of these policies.
If Yes, Provide name of the agency:
NA
12. If answer to question (1) above is “No” i.e. not all Principles are covered by a policy, reasons to
be stated:
Questions P1 P2 P3 P4 P5 P6 P7 P8 P9
The entity does not consider the Principles material to
its business (Yes/No)
The entity is not at a stage where it is in a position to
formulate and implement the policies on specified
principles (Yes/No)
The entity does not have the financial or/human and NA
technical resources available for the task (Yes/No)
It is planned to be done in the next financial year (Yes/
No)
Any other reason (please specify)
CORPORATE FINANCIAL
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SECTION C: PRINCIPLE WISE PERFORMANCE DISCLOSURE 3

This section is aimed at helping entities demonstrate their performance in integrating the Principles and

Core Elements with key processes and decisions. The information sought is categorized as “Essential” and

“Leadership”. While the essential indicators are expected to be disclosed by every entity that is mandated to

file this report, the leadership indicators may be voluntarily disclosed by entities which aspire to progress to 4.
a higher level in their quest to be socially, environmentally and ethically responsible.

Businesses should conduct and govern themselves with integrity,
and in a manner that is Ethical, Transparent and Accountable.

PRINCIPLE

Essential Indicators

1. Percentage coverage by training and awareness programmes on any of the Principles during the 5.
financial year:

Total number %age of persons
of training and Topics/principles covered under the in respective
Segment awareness P s category covered
training and its impact
programmes by the awareness
held programmes
Board of Directors 1 Familiarisation Programme for Independent Directors 100%
covering Company operations, industry overview,
governance, compliance obligations, SEBI regulations,
duties under Companies Act
6.
Key Managerial 1 Code of Conduct, Whistle Blower Policy, Insider Trading 100%
Personnel compliance, SEBI ICDR Regulations
Employees other 2 Safety protocols, dust hazard management, mining best 100%
than BoD and practices, vocational training, equipment operation,
KMPs environmental compliance
Workers 2 Vocational training at Mine Training Centre (Chimakurthy), 100%

safety practices, PPE usage, health and safety protocols,
simulator-based equipment training

2. Details of fines/penalties/punishment/ award/ compounding fees/ settlement amount paid in
proceedings (by the entity or by directors / KMPs) with regulators/ law enforcement agencies/ judicial 7.
institutions, in the financial year, in the following format (Note: the entity shall make disclosures on the
basis of materiality as specified in Regulation 30 of SEBI (Listing Obligations and Disclosure Obligations)
Regulations, 2015 and as disclosed on the entity's website):

Monetary

Name of the regulatory/
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Of the instances disclosed in Question 2 above, details of the Appeal/ Revision preferred in cases
where monetary or non-monetary action has been appealed

Sr. No. Case Details Name of the regulatory/ enforcement agencies/ judicial institutions
NA

Does the entity have an anti-corruption or anti-bribery policy?

If yes, provide details in brief.

Provide a web-link if the entity has anti-corruption or anti-bribery policy

No. The Company does not have a standalone anti-corruption or anti-bribery policy. However, the
Company has adopted a Whistle Blower Policy that provides a mechanism for directors and employees
to report genuine concerns, including matters relating to corruption, fraud, bribery and other unethical
conduct. The functioning of the whistle blower mechanism is overseen by the Audit Committee.
Therefore, a separate web-link to an anti-corruption or anti-bribery policy is not applicable.

Number of Directors/KMPs/employees/workers against whom disciplinary action was taken by any
law enforcement agency for the charges of bribery/ corruption:

FY (2025-26) PY (2024-25)
Directors Nil Nil
KMPs Nil Nil
Employees Nil Nil
Workers Nil Nil
Details of complaints with regard to conflict of interest:
FY (2025-26) PY (2024-25)
Number Remarks Number Remarks
Number of complaints received in relation Nil No complaints Nil No complaints
to issues of Conflict of Interest of the were received were received
Directors duringAthe during‘the
Number of complaints received in relation Nil rep;:;zln'ir;gg Nil repp;ggg
to issues of Conflict of Interest of the KMPs

Provide details of any corrective action taken or underway on issues related to fines / penalties /
action taken by regulators/ law enforcement agencies/ judicial institutions, on cases of corruption
and conflicts of interest.

The Company did not report any instances of fines, penalties, regulatory or legal actions, settlements,
compounding fees, imprisonment or other punishments relating to cases of corruption or conflicts of
interest during the reporting period. Accordingly, no corrective actions were required or are currently

NGRBC " Amount  Brief of the Has an appeal been underway in this regard.
Principle enforf: ement agen cies/ (In3) Case preferred? (Yes/No) Y 9
judicial institutions
" 8. Number of days of accounts payables
Penalty/ Fine -
_— % Million
Settlement Nil
. FY (2025-26) PY (2024-25)
Compounding fee
i) Accounts payable x 365 days 84,855.2 82,508.25
Non- Monetary i) Cost of goods/services procured 2,061.36 1,973.12
Name of the regulatory/ iii) Number of days of accounts payables 41 42
NGRBC Principle enforcement agencies/ Brief of the Case Hf:f:;::;f ‘(e:ésb/:;:r)'
Jjudicial institutions P °
Imprisonment
Nil
Punishment
CORPORATE FINANCIAL
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Open-ness of business - Provide details of concentration of purchases and sales with trading houses,
dealers, and related parties along-with loans and advances & investments, with related parties, in
the following format

T Million

Parameter Metrics FY (2025-26) PY (2024-25)

Concentration a. i) Purchases from trading houses - -

of Purchases N
ii) Total purchases - -

iii) Purchases from trading houses as % of total purchases - -

b. Number of trading houses where purchases are made - -

c. i) Purchases from top 10 trading houses - -

i) Total purchases from trading houses = -

iii) Purchases from top 10 trading houses as % of total - -
purchases from trading houses

Concentration a. i) Salesto dealer/distributors - -

of Sales i) Total Sales - -
i) Sales to dealer / distributors as % of total sales - -
b. Number of dealers / distributors to whom sales are made = -
c. i) Salestotop 10 dealers/distributors - -
i) Total Sales to dealer / distributors - -
i) Sales to top 10 dealers / distributors as % of total sales - -
to dealer / distributors
Share of RPTs a. i) Purchases (Purchases with related parties) 5.1 0.37
n ii) Total Purchases 2,358.76 2,229.70
iii) Purchases (Purchases with related parties as % of Total 022% 0.02%
Purchases)
b. i) Sales (Sales to related parties) 22.78 4.33
i) Total Sales 4,217.71 3,697.35
iii) Sales (Sales to related parties as % of Total Sales) 0.54% 0.12%
c. i) Loans &advances given to related parties 1012.62 647.07
i) Total loans & advances 1,175.62 831.83
iii) Loans & advances given to related parties as % of Total 86.13% 77.79%
loans & advances
d. i) Investmentsin related parties 890.68 855.18
i) Total Investments made 95891 918.12
iii) Investments in related parties as % of Total 92.88% 93.14%

Investments made

Leadership Indicators

1.

Awareness programmes conducted for value chain partners on any of the Principles during the
financial year.

Awareness programmes conducted for value chain partners on any of the Principles during the financial
year

Total number Topics / principles Percentage of value chain partners covered (by
Sr. No. of awareness covered under the value of business done with such partners) under
programmes held training the awareness programmes

Nil. No awareness programmes were conducted for value chain partners on any of the Principles during the
financial year.

PRINCIPLE
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Does the entity have processes in place to avoid/ manage conflict of interests involving members
of the Board?

If Yes, provide details of the same.

Yes, The Company has processes in place to identify, avoid and manage potential conflicts of interest
involving members of the Board. The Company follows the applicable provisions of the Companies Act,
2013, SEBI (Listing Obligations and Disclosure Requirements) Regulations, 2015 (SEBI LODR), and the
applicable Secretarial Standards relating to disclosure and management of conflicts of interest.

Businesses should provide goods and services in a manner that is
sustainable and safe

Essential Indicators

1. Percentage of R&D and capital expenditure (capex) investments in specific technologies to improve
the environmental and social impacts of product and processes to total R&D and capex investments
made by the entity, respectively.

T Million
FY (2025-26) | PY (2024-25) Details of improvements in environmental and social impacts
R&D (0] o] The Company continuously seeks to integrate environmental and
social considerations into its operational processes, technology
Capex 0 0 adoption and business development initiatives. During FY 2025-
26and FY 2024-25, while no separate R&D or capital expenditure
was specifically identified or accounted for under technologies
exclusively aimed at improving the environmental and social
impacts of products and processes, relevant environmental and
social considerations are taken into account, wherever applicable,
in the Company's operational and investment decisions.
2. a. Does the entity have procedures in place for sustainable sourcing? (Yes/No)
Yes

b. If yes, what percentage of inputs were sourced sustainably?

The Company sources electricity from captive solar power plants (1.10 MW operational) and has
implemented various sustainability measures including electric dump trucks, rainwater harvesting
in closed mine pits, and waste recycling programmes. The exact percentage of sustainably sourced
inputs is to be quantified by the Company.

3. Describe the processes in place to safely reclaim your products for reusing, recycling and disposing
at the end of life, for
(a) Plastics (including packaging): Not Applicable. The Company's primary products are natural

dimensional stone (Granite blocks and slabs) which do not involve significant plastic packaging.

(b) E-waste : Not Applicable. The Company is in the mining and stone processing business, not
electronic goods.

(c) Hazardous waste : The Company engages certified waste management providers for responsible
disposal of hazardous waste. Waste management strategy includes regular waste audits, waste
segregation, and investing in technology that minimizes waste at source.

(d) other waste : Waste rock from mining operations is stored at designated dump lands.
Post-mining reclamation includes terracing, topsoil application, and green belt development with
native plant species.

CORPORATE FINANCIAL
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STRATEGIC ASSETS LIMITED
4, Whether Extended Producer Responsibility (EPR) is applicable to the entity’s activities (Yes / No). 4, Of the products and packaging reclaimed at end of life of products, amount (in metric tonnes)
No. The Company’s products, including natural stone blocks, slabs, diamond wire and quartz, do not fall reused, recycled, and safely disposed, as per the following format:
under the categories currently covered by applicable Extended Producer Responsibility (EPR) regulations. FY(2025-26) PY(2024-25)
If yes, whether the waste collection plan is in line with the Extended Producer Responsibility (EPR) Re-Used | Recycled Safely Re-Used Recycled Safely
. . Disposed Disposed
plan submitted to Pollution Control Boards?
. Plastics (including packaging) NA NA NA NA NA NA
Not Applicable.
E-waste NA NA NA NA NA NA
If not, provide steps taken to address the same. Hazardous waste NA NA NA NA NA NA
Not Applicable, as EPR requirements are not applicable to the Company’s activities. Other Waste
Leadership Indicators Over Burden o] o] 7,37,886 o o] 1,57,736
. . . . Waste Rock o] o 43,08,719 o] o] 38,95,302
1. Has the entity conducted Life Cycle Perspective / Assessments (LCA) for any of its products (for aste Roe
manufacturing industry) or for its services (for service industry)? Note: Not applicable, as the Company is primarily engaged in mining activities and does not have
If yes, provide details products/packaging that are reclaimed at the end of their life.

5. Reclaimed products and their packaging materials (as percentage of products sold) for each
product category

The entity conducted Life Cycle Perspective/Assessments (LCA)

Boundary for Whether Results
sr. NIC Name of % of total which the Life conducted by communicated If yes, imed " d thei Kagi R £
Nc; Code Product/ Turnover Cycle Perspective/ independent in public provide the Indicate product category Reclaimed pro u:’:ts;n tl d?" pac agt!ng m:tenals as % of total
- Service  contributed Assessmentwas externalagency domain (Yes/  web-link. products sold in respective category
conducted (Yes/No) No) NA
No. The Company has not conducted formal Life Cycle Assessments (LCA) for any of its products during the financial
year Note: Not Applicable, as the Company is engaged primarily in mining activities and does not have an
applicable product take-back or end-of-life reclamation mechanism for its products and packaging.
2. Ifthere are any significant social or environmental concerns and/or risks arising from production or Accordingly, the percentage of products and packaging materials reclaimed as a proportion of products
disposal of your products / services, as identified in the Life Cycle Perspective / Assessments (LCA) or sold is not applicable.

through any other means, briefly describe the same along-with action taken to mitigate the same.

Action taken to mitigate significant social or environmental concerns and/or risks arising from production

or disposal of products / services Businesses should respect and promote the well-being of all

employees, including those in their value chains

PRINCIPLE

Name of Product / Service Description of the risk / concern Action Taken

Not Applicable. The Company has not undertaken a Life Cycle Assessment (LCA) of its products/services during
the reporting period. Accordingly, significant social or environmental concerns and/or risks arising from the . R
production or disposal of its products/services have not been assessed through an LCA. Essential Indicators

1. a. Details of measures for the well-being of employees:

3. Percentage of recycled or reused input material to total material (by value) used in production (for

manufacturing industry) or providing services (for service industry). % of employees covered by
Recycled or re-used input material to total material . Health .ACCident Materr!ity Paternjty Dax f:?re
Indicate input material Category Total insurance insurance benefits Benefits facilities
EY(2025;26) PY(2024-25) (A)  Number % Number % Number % Number % Number %
NA. The disclosure is not applicable to the Company as its principal business activity is mining, and it does not use (B) (B/A) (€) (c/A) (D) (D/A) (E) (E/A) (F) (F/A)
recycled or re-used input materials as inputs in production in the manner contemplated under this disclosure. Permanent employees
Male 195 195 100% 195 100% - - 0] 0% (0] 0%
Female 6 6 100% 6 100% 6 100% [0] 0% [0] 0%
Other (0] o] NA ] NA 0] NA o] NA 0] NA
Total 201 201 100% 201 100% 6 2.99% 0] 0% [0] 0%

Other than permanent employees

Male 16 16 100% 16 100% - - 0] 0% (0] 0%

Female 5 5 100% 5 100% o] NA 0] 0% (0] 0%

Other o ¢} NA ] NA o] NA 0] NA (0] NA

Total 21 21 100% 21 100% 0] (0] 0] 0% (0] 0%
CORPORATE FINANCIAL
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b. Details of measures for the well-being of workers: 3.

% of workers covered by

Health Accident Maternity Paternity Day Care

Category Total insurance insurance benefits Benefits facilities

(G Number % Number % Number % Number % Number %

(B (B/A) (€ (/A (D) (D/A) (E) (E/A) (F) (F/A)

Permanent workers
Male 127 127 100% 127 100% - - 0] 0% 0] 0%
Female 24 24 100% 24 100% 24 100% [0] 0% (0] 0% 4.
Other 0] (0] NA (0] NA 0] NA [0] NA (0] NA
Total 151 151 100% 151 100% 24 15.89% (0] 0% (0] 0%
Other than permanent workers
Male 0 0] NA 0] NA o] NA o] NA 0] NA
Female (0] (0] NA (0] NA (0] NA 0] NA [0] NA
Other (0] (0] NA (0] NA (0] NA 0] NA 0] NA 5
Total (0] 0] NA (0] NA (0] NA ] NA 0] NA

MIDWEST
LIMITED
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Accessibility of workplaces

Are the premises / offices of the entity accessible to differently abled employees and workers, as per the
requirements of the Rights of Persons with Disabilities Act, 20167

If not, whether any steps are being taken by the entity in this regard.

Yes. The Corporate Office premises are accessible to differently abled employees and workers, in
accordance with the applicable requirements of the Rights of Persons with Disabilities Act, 2016.
Accessibility provisions are available within the building to facilitate ease of access and movement.

Does the entity have an equal opportunity policy as per the Rights of Persons with Disabilities Act,
20162 If so, provide a web-link to the policy.

No. The entity does not have a separate Equal Opportunity Policy specifically covering the requirements
of the Rights of Persons with Disabilities Act, 2016. However, the entity is committed to fostering an
inclusive workplace and is working towards providing equal opportunities and accessibility to differently
abled employees and workers.

Return to work and Retention rates of permanent employees and workers that took parental leave.

Permanent employees Permanent workers

Gender Return to work rate Retention rate Return to work rate Retention rate
Note: Laborers employed through contractors and their subcontractors have been classified as workers. Male Nil Nil Nil Nil
These workers are not on the direct payroll of the Company.
Female 100% 100% 100% 100%
c. Spending on measures towards well-being of employees and workers (including permanent Other Nil Nil Nil Nil
and other than permanent) in the following format: N Total 100% 100% 100% 100%
T Million
FY (2025-26) PY (2024-25) 6. Is there a mechanism available to receive and redress grievances for the following categories of
i) Costincurred on wellbeing measures employees and worker? (Yes/No) If yes, give details of the mechanism in brief.
(well-being measures means well-being of employees and workers 2704 2207
(including male, female, permanent and other than permanent . . Yes
employees and workers)
i If yes, give details
i) Total revenue of the compan 4,217.71 3,697.35 " S . . I .
) pany of the mechanism Yes/No (If Yes, then give details of the mechanism in brief)
iii) Costincurred on wellbeing measures as a % of total revenue of the 0.64% 0.60% in brief.
compan
pany Permanent Yes  Grievances/concerns relating to misconduct, unethical or improper activities can be
Workers reported through the Whistle Blower mechanism. Disclosures may be made in writing,
Details of retirement benefits by email, post/courier, or through the Company's web portal. The Whistle Blower
Committee/Audit Committee investigates the matter and appropriate corrective or
FY (2025-26) PY (2024-25) disciplinary action may be recommended.
No. of No. of Deducted and No. of No. of Deducted and Other than Yes  The Whistle Blower Policy covers contract employees and other eligible persons.
Benefits employees workers deposited employees workers deposited Permanent Concerns can be reported through the prescribed Whistle Blower channels, including
covered as | covered as with the covered as covered as with the Workers email and the Company's web portal. Protected disclosures are investigated by the
a % of total | a % of total authority a % of total a % of total authority Whistle Blower Committee/Chairperson of the Audit Committee.
employees workers (Y/N/NA) employees workers (Y/N/NA) Permanent Yes  Employees can raise concerns regarding misconduct, improper activities, violations of
PF 100% 100% Yes 100% 100% Yes Employees policies/laws and other protected disclosures through the Whistle Blower mechanism.
- N N N N Reports may be made anonymously and are investigated by the Whistle Blower
Gratuity 100% 100% Yes 100% 100% NA Committee/Chairperson of the Audit Committee.
ESI 48.58% 100% Yes 23.48% 100% Yes Other than Yes  The mechanism is available to contract employees and other eligible Whistle Blowers.
Others - Please specify _ _ _ _ _ _ Permanent Concerns can be s_ubmitt_ed throu_gh email, post/courie_r, or tl_'le Company's we_b
Employees portal, with protection against retaliation, harassment, victimisation and other unfair
employment practices.
CORPORATE FINANCIAL
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7. Membership of employees and worker in association(s) or Unions recognised by the listed entity:

Category

FY (2025-26)

Total No. of emplo_yees
/ workers in
employees/ .
g respective
porkersin category, who
: )
respective are part of
category e
a) assoaa'mon(s) or
Union (B)

PY (2024-25)
No. of employees
Total /workers in
% employees respective %
(B/A) / workersin  category, who o/

respective are part of Q)

category (C) association(s) or

Union (D)

Total Permanent Employees

Male

Female

Other

Total Permanent Workers

Male

Female

Other

Nil

Note: The Company does not have any recognised employees’ or workers' association(s) or trade union(s).

Accordingly, no employees or workers are members of such associations or unions.

8. Details of training given to employees and workers:

FY (2025-26] PY (2024-25)
category | Total and s;)fr; tHeaIth On Skil! Total On Health and Oon Skil!
y measures upgradation safety measures upgradation
. No. (B) % (B/A) | No.(C) | % (C/A) © No.(E) %(E/D) No.(F) % (F/D)
Employees
Male 211 195 92.42% 195 92.42% | 201 185 92.04% 185 92.04%
Female 11 6 54.55% 6 54.55% 12 7 58.33% 7 58.33%
Other (0] (0] NA (0] NA 0] NA 0] NA (0]
Total 222 201 90.54% 201 90.54% | 213 192 90.14% 192 90.14%
Workers
Male 127 127 100% 127 100% 135 135 100% 135 100%
Female 24 24 100% 24 100% 18 18 100% 18 100%
Other ] (0] NA (0] NA NA NA 0] NA (0]
Total 151 151 100% 151 100% 153 153 100% 153 100%
9. Details of performance and career development reviews of employees and worker:
Category FY (2025-26) PY (2024-25)
Total (A) No. (B) % (B/A) Total (D) No. (E) % (E / D)
Employees
Male 211 195 92.42% 201 185 92.04%
Female 11 6 54.55% 12 7 58.33%
Other (0] (0] NA 0] (0] (0]
Total 222 201 90.54% 213 192 90.14%
Workers
Male 127 127 100% 135 135 100%
Female 24 24 100% 18 18 100%
Other (0] (0] NA ] 0] NA
Total 151 151 100% 153 153 100%

MIDWEST
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10. Health and safety management system:
a. Whether an occupational health and safety management system has been implemented by
the entity?
If yes, the coverage such system?

Yes. The Company has implemented an Occupational Health and Safety Management System to
promote a safe and healthy working environment. The system covers employees and workers across
the Company'’s applicable workplaces and operational facilities.

b. What are the processes used to identify work-related hazards and assess risks on a routine and
non-routine basis by the entity?
The Company conducts regular hazard identification through safety inspections at Mines, equipment
checks, dust level monitoring, periodic health checks for employees, and compliance with Mines
Act, 1952 requirements. All dust-emitting equipment are fitted with dust collection systems.
Water-flushed drilling machines and vacuum suction arrangements limit airborne dust generation.

c. Whether you have processes for workers to report the work related hazards and to remove
themselves from such risks?
Yes. The Company has a Whistle Blower Policy enabling employees and workers to report genuine
concerns. Additionally, through the structured mine safety management system, workers can report
work-related hazards, and the Company provides PPE to all employees and conducts periodic
safety training.

d. Do the employees/ worker of the entity have access to non-occupational medical and
healthcare services?
Yes. The Company maintains group medical insurance cover for employees and their families and
has ambulances stationed at each Mine and processing facility for emergency care. Initial and
periodic health checks are conducted for all employees.

11. Details of safety related incidents, in the following format:

Safety Incident/Number Category* FY (2025-26) PY (2024-25)

Lost Time Injury Frequency Rate (LTIFR) (per one Employees (0] 0]

million-person hours worked) Workers . o

Total recordable work-related injuries Employees (0] o]
Workers (o] o

No. of fatalities Employees [0] ]
Workers o] o

High consequence work related injury or ill-health Employees 0] (o]

(excluding fatalities) Workers a3 o

*including in the contract workforce

12. Describe the measures taken by the entity to ensure a safe and healthy work place.

The Company has implemented comprehensive health and safety measures including: provision of
Personal Protective Equipment (PPE) to all employees; dust suppression measures at all Mines (water
sprinklers along haul roads, approach roads and working surfaces); water-flushed drilling machines
and machines with vacuum suction arrangements; ambulances at each Mine and processing facility;
vocational training at the Mine Training Centre in Chimakurthy; simulator-based equipment training for
heavy machinery operators; earplugs for workers near large machines, drills and saws; initial and periodic
health checks; and mandatory training for all contract workers before commencement of work.
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STRATEGIC ASSETS

. Number of Complaints on the following made by employees and workers:
FY (2025-26) PY (2024-25)
Filed Pending Filed Pending
during the | resolution at Remarks during the resolution at Remarks
year the end of year year the end of year
Working Nil Nil No complaints Nil Nil No complaints
Conditions were received were received
. . during the , , during the
Health & Safety Nil Nil year. Nil Nil year.

. Assessments for the year:

% of your plants and offices that were assessed (by entity or
statutory authorities or third parties)

Health and safety practices 100%
Working Conditions 100%

Provide details of any corrective action taken or underway to address safety-related incidents (if
any) and on significant risks / concerns arising from assessments of health & safety practices and
working conditions.

The Company has proactively undertaken corrective and preventive measures to address potential
safety-related risks and concerns arising from its health and safety assessments. These measures include
the implementation of dust suppression systems, mechanisation of operations through the use of electric
dressing stations in place of manual dressing, and periodic inspection and maintenance of equipment
to minimise the risk of incidents and ensure safe working conditions.

adership Indicators

Does the entity extend any life insurance or any compensatory package in the event of death of

(A) Employees (Y/N) Yes
(B) Workers (Y/N). Yes

Provide the measures undertaken by the entity to ensure that statutory dues have been deducted
and deposited by the value chain partners.

The Company incorporates appropriate contractual terms and conditions requiring its value chain
partners to comply with applicable statutory requirements. Statutory compliance is also reviewed, as
applicable, as part of the Company's engagement and due diligence processes, particularly in relation
to certified waste management providers and contract worker agencies.

Provide the number of employees / workers having suffered high consequence work related
injury / ill-health / fatalities (as reported in Q11 of Essential Indicators above), who have been are
rehabilitated and placed in suitable employment or whose family members have been placed in
suitable employment:

No. of employees/workers that are rehabilitated
and placed in suitable employment or whose family
members have been placed in suitable employment

FY (2025-26) PY (2024-25)

Total no. of affected employees/
workers

FY (2025-26) | PY (2024-25)

Employees 0] (o] 0o ]

Workers (o] o o o

Note: Since there are no affected employees/workers reported under Q11, there are consequently no
employees/workers requiring rehabilitation or suitable employment placement.

PRINCIPLE
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Does the entity provide transition assistance programs to facilitate continued employability and
the management of career endings resulting from retirement or termination of employment?
(Yes/ No/ NA)

Yes. The entity provides transition assistance programs to support continued employability and facilitate
career transition for employees at the time of retirement or termination of employment.

Details on assessment of value chain partners:

% of value chain partners (by value of business done with such
partners) that were assessed

Health and safety practices 100%
Working Conditions 100%

Provide details of any corrective actions taken or underway to address significant risks / concerns
arising from assessments of health and safety practices and working conditions of value
chain partners.

Additional training on safety practices is being provided to value chain partners to address identified
health and safety risks and concerns. The training is aimed at strengthening awareness, promoting safe
working practices, and supporting continuous improvement in health and safety performance across
the value chain.

Businesses should respect the interests of and be responsive to all
its stakeholders

Essential Indicators

1. Describe the processes for identifying key stakeholder groups of the entity.
The Company identifies its key stakeholder groups through a structured assessment of their relationship
with the business and the extent to which they are affected by, or can influence, the Company's
operations and long-term value creation. The process considers factors such as the nature and scale
of engagement, business dependency, regulatory requirements, operational and social impact, and
stakeholder expectations and concerns. Based on this assessment, the Company’s key stakeholders
include shareholders and investors, employees and workers, customers, local communities in and around
its mining operations, government and regulatory authorities, suppliers, contractors, and other value
chain partners.
2. List stakeholder groups identified as key for your entity and the frequency of engagement with
each stakeholder group.
Whether - . Purpose and scope
identified Details Details of engagement
of Other Frequency of Other f "
Sr. Stakeholder as Vul- Channels of Channels of Frequenc including key
No. Group nerable & communication a Y topics and concerns
" of commu- engagement of engage- " .
Marginal- nication ment raised during such
ized Group engagement
1  Shareholders/ No Annual General - Annual/ - Financial
Investors Meetings, Stock Quarterly/ performance,
Exchange filings, Event-based governance,
Company website, strategic
Annual Report direction, dividend
declarations
2 Employees No Direct engagement, - Ongoing/ - Wages, safety,
and Workers training Periodic working conditions,
programmes, HR training, career
policies, Whistle development
Blower mechanism
CORPORATE FINANCIAL
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Whether Purpose and scope

identified Details Details of engagement
of Other Frequency of Other N "
Sr. Stakeholder as Vul- Channels of including key : :
No. Group nerable & cormunication oc;hannels of :;equency topics and concerns PRINCIPLE Businesses should respect and promote human rights
Marginal- P Dkt b raised during such
. nication ment
ized Group engagement
3 Local Yes CSR activities, - Ongoing - Education, Essential Indicators
Communities community healthcare,
around infrastructure water supply, . .. . . . e
:\Aines) projects, direct infrastru?tﬁ),lrye 1. Employees and workers who have been provided training on human rights issues and policy(ies)
engagement development, of the entity, in the following format:
employment
4 Customers No Direct business - Ongoing - Product quality, EY((2025.26) PY (2024-25)
meetings, contracts, specifications, c No. of No. of
trade exhibitions pricing, delivery, ategory employees/ employees/
long-term contracts Total (A) workers % (B/A) Total (C) workers % (D/C)
5 Government/ No Statutory filings, - As required/ - Mining lease covered (B) covered (D)
Regulators compliance Periodic renewals, Employees
reports, mine plan environmental
submissions approvals, Permanent 201 (0] 0% 192 ] 0%
regula_tory Other than permanent 21 o] 0% 21 o] 0%
compliance
Total Employees 222 o 0% 213 ] 0%
Leadership Indicators Workers
1. Provide the processes for consultation between stakeholders and the Board on economic, Permanent 151 o 0% 153 o 0%
environmental, and social topics or if consultation is delegated, how is feedback from such Other than permanent o [¢) 0% o) 0 0%
consultations provided to the Board. Total Workers 151 0 0% 153 0 0%
The Company facilitates engagement with relevant stakeholders on economic, environmental and social
matters through various management and operational processes. The CSR & ESGC Committee of the Board 2. Details of mini idt . d K in the following f &
provides oversight on ESG-related matters, while stakeholder concerns and feedback are channelled to " etalls of minimum wages paid to employees and workers, In the following format:
the Board, as appropriate, through Committee reports, management presentations, compliance reports FY (2025-26) PY (2024-25)
and other internal reporting mAechanlsm‘s. ThIS enaAbIes the Bogrq to remaln informed of significant Equal to Minimum .. Equal to Minimum More than
stakeholder concerns and consider them in its oversight and decision-making processes. Category Total Wage Minimum Wage | 1otal Wage Minimum Wage
. . . . . (A) (D)
2. Wh?ther stakeholder (‘:onsul‘tatlon is used to support the identification and management of N;’ % (B /A) Ng’ % (C/A) NE°‘ % (E /D) N:' % (F /D)
environmental, and social topics. (Yes/No) (B) © (E) (F)
If so, provide details of instances as to how the inputs received from stakeholders on these topics were Employees
incorporated into policies and activities of the entity. Permanent | 201 o 0% 201 100% 192 o 0% 192 100%
Yes. Stakeholder consultation is used to support the identification and management of environmental Male 195 o 0% 195 100% 185 ¢} 0% 185 100%
and social topics. The Company engages with local communities around its mining operations to Female 6 o) 0% 6 100% 7 0 0% 7 100%
understand their needs', concerns anq priorities. Inputs recgved through community mteraf:tlons and Other ® ® A 3 NA o o NA o NA
needs assessments are incorporated into the planning and implementation of the Company's CSR and
community development initiatives. Accordingly, CSR activities have been undertaken in areas such as g:r‘::;r:‘:r:‘t 21 0 0% 21 100% 21 0 0% 21 100%
education, including school infrastructure, teacher support and student assistance; healthcare, including
hospital infrastructure and equipment support; and community infrastructure, including water supply, Male 16 o 0% 16 100% 16 o 0% 16 100%
road cleanliness and solar street lighting. These initiatives are designed based on identified community Female 5 o] 0% 5 100% 5 ¢} 0% 5 100%
needs and stakeholder feedback, helping align the Company’s activities with local social priorities. Other o o NA o NA o o NA o NA
3. Provide details of instances of engagement with, and actions taken to, address the concerns of Workers
vulnerable/ marginalized stakeholder groups. Permanent | 151 ° 0% e 100% 153 ° 0% 153 100%
The Company engages with vulnerable and marginalized stakeholder groups, particularly rural and
. pany gag e g . . 9 . . g. . ps. p X Y . Male 127 (0] 0% 127 100% 135 0] 0% 135 100%
economically weaker communities residing in villages surrounding its mining operations, through its
community engagement and CSR initiatives. Based on the identified needs of these communities, Female 24 0 0% 24 100% 18 o 0% 18 100%
the Company has undertaken various interventions to address concerns relating to education, basic Other o ¢} NA o} NA ¢} ¢} NA o NA
infrastructure, access to essential services and community welfare. Key initiatives include the construction Other than
of school classrooms and sanitation facilities, support towards student fees, and the distribution of Permanent © © 0% 0 02 o o 0% o 0%
unlforms, stgnonery and bicycles. The Compan'y has also suppgrted commun!ty infrastructure throu.gh Male o ° 0% o 0% o o 0% 0 0%
the installation of water tanks and solar street lights, construction of community halls, and the donation
. . . P ) ) 9 o 9
of equipment to village hospitals. These initiatives aim to address local needs and contribute to the Female © © 06 © 02 o o 0% o 0%
socio-economic development and well-being of the surrounding communities. Other o) o NA [¢) NA ¢ NA o NA
CORPORATE FINANCIAL
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Details of remuneration/salary/wages, in the following format:
a. Median remuneration / wages:

Male Female Other

Median Median Median
remuneration/ remuneration/ remuneration/
Number salary/ wages Number salary/ wages Number salary/ wages
of respective of respective of respective

category category category
Board of Directors (BoD) 3 8,00,000 3 7,27,20,266 o] NA
Key Managerial Personnel 2 69,36,168 [0] 0] o] NA
Employees other than ] NA
BoD and KMP 225 3,82,323 5 6,31,681
Workers 158 2,93,176 25 1,59,760 ] NA
b. Gross wages paid to females:

FY (2025-26) PY (2024-25)

Gross wages paid to females 15,96,79,217 13,14,31,484
Total wages 39,13,19,170 32,53,10,171
Gross wages paid to females 40.81% 40.40%

(Gross wages paid to females as % of total wages)

Do you have a focal point (Individual/ Committee) responsible for addressing human rights impacts
or issues caused or contributed to by the business?(Y/N)

Yes. The Company has established governance mechanisms to address human rights-related impacts
and concerns arising from its business operations. The CSR & ESG Committee of the Board provides
oversight on ESG and social responsibility matters, while the Company’'s Whistle Blower mechanism
enables employees and other stakeholders, as applicable, to report concerns, including potential
violations of the Company's policies, ethical standards and human rights principles. Appropriate concerns
are reviewed and addressed through the Company’s established governance and grievance-handling
mechanisms.

Describe the internal mechanisms in place to redress grievances related to human rights issues.
The Company has established internal mechanisms to address and redress grievances related to human
rights issues. Employees and other stakeholders can raise concerns through appropriate grievance
redressal channels, including reporting to the concerned department, management, or designated
committees. All grievances are reviewed and addressed in a timely, fair, and confidential manner in
accordance with the Company's applicable policies and procedures.

Number of Complaints on the following made by employees and workers:

FY (2025-26) PY (2024-25)
q Pending . Pending
Filed p Filed .
A resolution . resolution
during the Ty Remarks | during the at the end Remarks
year year
of year of year
Sexual Harassment (0] (0] No (0] ] No
- complaints complaints
Discrimination at workplace [0} [0} were o} o were
Child Labour 0 o) received 0 o) received
during the during the
Forced Labour/Involuntary Labour (0] (0] reporting 0] ] reporting
Wages o o period. o o period.
Other human rights related issues (0] (0] (0] ]

10.
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Complaints filed under the Sexual Harassment of Women at Workplace (Prevention, Prohibition
and Redressal) Act, 2013, in the following format:

FY (2025-26) PY (2024-25)

i) Total Complaints reported under Sexual Harassment on of Women Nil Nil
at Workplace (Prevention, Prohibition and Redressal) Act, 2013
(POSH)

i) Average number of female employees/workers at the beginning Nil Nil
of the year and as at end of the year

iii) Complaints on POSH as a % of female employees / workers Nil Nil

iv) Complaints on POSH upheld Nil Nil

Mechanisms to prevent adverse consequences to the complainant in discrimination and
harassment cases.

The Company has established mechanisms to protect complainants in cases relating to discrimination,
harassment and other workplace concerns from adverse consequences or retaliation. The Company's
Whistle Blower Policy provides a confidential mechanism for reporting concerns and includes safeguards
to protect the identity of the complainant, subject to applicable requirements and the need for a fair
investigation. The functioning of the mechanism is overseen by the Audit Committee, and concerns
regarding any retaliatory or adverse action against a complainant may be addressed through the
Company's established grievance and whistle-blower mechanisms.

Do human rights requirements form part of your business agreements and contracts? (Yes/No/NA)
No. Human rights-specific requirements are not currently incorporated as a separate or explicit
component of the Company's standard business agreements and contracts. However, the Company
expects its business relationships to be conducted in compliance with applicable laws, regulations and
the Company'’s ethical standards.

Assessments for the year:

% of your plants and offices that were assessed
(by entity or statutory authorities or third parties)

Child labour 100%
Forced/involuntary labour 100%
Sexual harassment 100%
Discrimination at workplace 100%
Wages 100%

Others - please specify -

Provide details of any corrective actions taken or underway to address significant risks / concerns
arising from the assessments at Question 10 above.

Based on the assessments undertaken and the disclosures made in the Company’s Prospectus, no
significant human rights-related risks or concerns requiring specific corrective action were identified
during the reporting period. Accordingly, no material corrective actions were required or are
currently underway.

Leadership Indicators

1. Details of a business process being modified / introduced as a result of addressing human rights
grievances/complaints.
NA. No human rights grievances or complaints requiring modification or introduction of a business
process were reported during the reporting period. Accordingly, no such changes were required.
CORPORATE FINANCIAL
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Details of the scope and coverage of any Human rights due-diligence conducted

The Company has not conducted a separate, formal human rights due-diligence exercise during
the reporting period. Accordingly, the scope and coverage of such due diligence is not applicable.
Human rights-related considerations, where relevant, are addressed through the Company's existing
policies, governance mechanisms and compliance processes.

Is the premise/office of the entity accessible to differently abled visitors, as per the requirements
of the Rights of Persons with Disabilities Act, 2016?

Yes. The Company's premises/offices are accessible to differently abled visitors, in line with applicable
requirements under the Rights of Persons with Disabilities Act, 2016. The Company endeavours to
provide reasonable accessibility facilities and a supportive environment for persons with disabilities.

Details on assessment of value chain partners:

% of value chain partners (by value of business done with such
partners) that were assessed

Sexual harassment

Discrimination at workplace

Child Labour

NA
Forced Labour/Involuntary Labour

Wages

Others - please specify

Note: The Company has not undertaken a formal assessment of its value chain partners against
the above-mentioned human rights and labour-related parameters during the reporting period.
Accordingly, the percentage of value chain partners assessed is reported as Not Applicable.

Provide details of any corrective actions taken or underway to address significant risks / concerns
arising from the assessments at Question 4 above.

NA. The Company has not undertaken a formal assessment of its value chain partners on the specified
human rights and labour-related parameters during the reporting period. Accordingly, no significant
risks or concerns requiring corrective action were identified through such assessments.

PRINCIPLE
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Businesses should respect and make efforts to protect and restore
the environment

Essential Indicators

1. Details of total energy consumption (in Joules or multiples) and energy intensity, in the
following format:
Whether total energy consumption and energy intensity is applicable to the company?
Yes
% Million
FY (2025-26) PY (2024-25)
Revenue from operations (in %)
4,217.71 3,697.35
Parameter Units FY (2025-26) PY (2024-25)
From renewable sources
Total electricity consumption (A) Giga Joules 42,367 32,454
Total fuel consumption (B) Giga Joules 0] ]
Energy consumption through other sources (C) Giga Joules (0] (0]
Total energy consumed from renewable sources (A+B+C) Giga Joules 42,367 32,454
From non-renewable sources
Total electricity consumption (D) Giga Joules 2,512 2,607
Total fuel consumption (E) Giga Joules 0] ]
Energy consumption through other sources (F) Giga Joules (0] (0]
Total energy consumed from non-renewable sources Giga Joules 2,512 2,607
(D+E+F)
Total energy consumed (A+B+C+D+E+F) Giga Joules 44,879 35061
Energy intensity per rupee of turnover (Total energy Giga Joules/ 10.64 9.48
consumed / Revenue from operations) % Million
Energy intensity per rupee of turnover adjusted for Giga Joules/$ 216.43 19591
Purchasing Power Parity (PPP) Million
(Total energy consumed / Revenue from operations
adjusted for PPP)
Energy intensity in terms of physical Output Giga Joules/ 223.28 182.61
Employee
Energy intensity (optional) - the relevant metric may be - - -
selected by the entity
Note: Indicate if any independent assessment/ evaluation/assurance has been carried out by an external
agency? (Y/N)
If yes, name of the external agency.
No independent assessment, evaluation or assurance of the disclosed information has been carried out
by an external agency during the reporting period.
Note: Energy intensity in terms of physical output has been calculated considering the Company's total
number of permanent employees during the respective financial years. The total permanent employees
considered for the calculation were 317 for FY 2025-26 and 283 for FY 2024-25. Further, for the
calculation of energy intensity adjusted for Purchasing Power Parity (PPP), PPP conversion factors of
20.34 for FY 2025-26 and 20.66 for FY 2024-25 have been considered.
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Does the entity have any sites / facilities identified as designated consumers (DCs) under the
Performance, Achieve and Trade (PAT) Scheme of the Government of India? (Y/N)

If yes, disclose whether targets set under the PAT scheme have been achieved. In case targets have not
been achieved, provide the remedial action taken, if any.

No. The Company’s sites/facilities have not been identified as Designated Consumers (DCs) under the
Performance, Achieve and Trade (PAT) Scheme of the Government of India. Accordingly, the disclosure
relating to PAT targets, their achievement and any remedial actions is not applicable.

Provide details of the following disclosures related to water, in the following format:

MIDWEST
LIMITED
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Parameter

FY (2025-26)

PY (2024-25)

(iv) Sent to third-parties

No treatment

With treatment — please specify level of treatment

(v) Others

No treatment

With treatment — please specify level of treatment

Total water discharged (in kilolitres) 6,898 6,713
% Million
Parameter FY (2025-26) PY (2024-25) Note: Indicate if any independent assessment/ evaluation/assurance has been carried out by an
?
Water withdrawal by source (in kilolitres) external agency?
() Surface water o o If yes, name of the external agency.
(i) Groundwater o o No independent assessment, evaluation or assurance of the water discharge-related disclosures has
(iii) Third party water 55910 56,129 been carried out by an external agency during the reporting period.
(iv) Seawater / desalinated water © ° 5. Has the entity implemented a mechanism for Zero Liquid Discharge?(Y/N/NA)
(v) Others © ° If yes, provide details of its coverage and implementation.
Total volume of water withdrawal (in kilolitres) (i + ii + iii + iv + v) 55,910 56,129
Total volume of water consumption (in Kilolitres) 49,012 49416 NA. The_Zero Liquid Dlsc_harge. (ZLD) mecham_sm is not»apphcable to the Company's operations,
considering the nature of its business and operational requirements.
Water intensity per rupee of turnover (Total water consumption / 11.62 13.37
Revenue from operations) 6. Please provide details of air emissions (other than GHG emissions) by the entity, in the following format:
\é\f\‘:gr 'Q;fi?i'[tggs)r rupee of turnover adjusted for Purchasing 25636 276.13 Whether air emissions (other than GHG emissions) by the entity is applicable to the company?
(Total water consumption / Revenue from operations adjusted for Yes
PPP)
Water intensity in terms of physical output 24384 257.38 Parameter Please specify unit FY (2025-26) PY (2024-25)
Water intensity (optional) - the relevant metric may be selected by - - NOx ug/m3 68.50 66.18
the entity SOx ug/m3 9.84 9,97
. . . . . Parti t tter (PM 10 3 67.65 67.83
Note: Indicate if any independent assessment/ evaluation/assurance has been carried out by an external articulate matter ( ) bg/m
agency? (Y/N) Particulate matter (PM 2.5) ug/m3 27.43 2711
Persistent organic pollutants (POP) - - -
If yes, name of the external agency. - N
Volatile organic compounds (VOC) - - -
No independent assessment, evaluation or assurance of the water-related disclosures has been carried Hazardous air pollutants (HAP) - - -
out by an external agency during the reporting period. Others — please specify B
Provide the following details related to water discharged:
Note: Indicate if any independent assessment/ evaluation/assurance has been carried out by an external
Parameter FY (2025-26) PY (2024-25) agency? (Y/N)
Water discharge by destination and level of treatment (in kilolitres)
; If yes, name of the external agency.
(i) To Surface water 6,898 6,713 y 9 Yy
No treatment 6,898 6,713 Yes. The reported air emission parameters have been independently assessed/evaluated by Lawn Enviro
With treatment - please specify level of treatment o) 0 Private Limited.
(i) To Groundwater - -
No treatment = -
With treatment — please specify level of treatment - -
(iii) To Seawater - -
No treatment - -
With treatment — please specify level of treatment - -
CORPORATE FINANCIAL
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Provide details of greenhouse gas emissions (Scope 1 and Scope 2 emissions) & its intensity, in the
following format:

Whether greenhouse gas emissions (Scope 1 and Scope 2 emissions) & its intensity is applicable to the
company? (Y/N)

Yes

Parameter Unit FY (2025-26) PY (2024-25)

Total Scope 1 emissions (Break-up of the GHG into CO2,

CH4, N20, HFCs, PFCs, SF6, NF3, if available) tcoze ALY

2114521

Total Scope 2 emissions (Break-up of the GHG into CO2,

CH4, N20, HFCs, PFCs, SF6, NF3, if available) wcoze S

6,400.74

Total Scope 1 and Scope 2 emission intensity per rupee
of turnover

(Total Scope 1 and Scope 2 GHG emissions / Revenue
from operations)

tCO2e/R Million 7.7704 7.4502

Total Scope 1 and Scope 2 emission intensity per rupee
of turnover adjusted for Purchasing Power Parity (PPP)
(Total Scope 1 and Scope 2 GHG emissions / Revenue
from operations adjusted for PPP)

tCO2e/$ Million 158.0505 153.9209

Total Scope 1 and Scope 2 emission intensity in terms

of physical output tCO2e/Employee 163.05 143.47

Total Scope 1 and Scope 2 emission intensity (optional)
—the relevant metric may be selected by the entity

Note: Indicate if any independent assessment/ evaluation/assurance has been carried out by an external
agency? (Y/N)

If yes, name of the external agency.
No. No independent assessment, evaluation or assurance has been carried out by an external agency.

Does the entity have any project related to reducing Green House Gas emission? (Y/N/NA)
Yes. The Company has undertaken initiatives aimed at reducing and offsetting greenhouse gas emissions
through afforestation and enhancement of green cover.

If Yes, then provide details.

The Company has developed 43 acres of green belts in collaboration with local communities, using native
species to promote ecological resilience. Additionally, under Telangana'’s Haritha Haram reforestation
programme, the Company has donated over 25,000 saplings to support the expansion of green cover
and environmental sustainability.

Provide details related to waste management by the entity, in the following format:

Parameter FY (2025-26) PY (2024-25)
Total Waste generated (in metric tonnes)

Plastic waste (A) (0] 0]
E-waste (B) 0] 0]
Bio-medical waste (C) 0] 0]
Construction and demolition waste (D) [0] [0]
Battery waste (E) 0] 0]
Radioactive waste (F) (0] 0]
Other Hazardous waste. Please specify, if any. (G)

Used oil 1.392 1.479

10.
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Parameter FY (2025-26) PY (2024-25)
Other Non-hazardous waste generated (H). 7,37,886 157,736
Over Burden: 43,08,719 38,95,302
Waste Rock :

Total (A+B+C+D+E+F+ G +H) 50,46,606.40 40,53,039.48
Waste intensity per rupee of turnover 1,196.53 1,096.20
(Total waste generated / Revenue from operations)

Waste intensity per rupee of turnover adjusted for Purchasing Power 24,337.37 22,647.52
Parity (PPP)

(Total waste generated / Revenue from operations adjusted for PPP)

Waste intensity in terms of physical output 25,107.49 21,109.58

Waste intensity (optional) — the relevant metric may be selected by the
entity

For each category of waste generated, total waste recovered through recycling, re-using or other

recovery operations (in metric tonnes)

Category of waste

(i) Recycled

(i) Re-used

(iii) Other recovery operations

Total

o |O |O (O

o|O|O |0

For each category of waste generated, total waste disposed by nature

metric tonnes)

of disposal method (in

Category of waste

(i) Incineration o] 0]
(i) Landfilling 0] (0]
(iii) Other disposal operations-Sent to Dump Sites 50,46,605 40,53,038
Total 50,46,605 40,53,038

Note: Indicate if any independent assessment/ evaluation/assurance has been carried out by an external

agency? (Y/N)

If yes, name of the external agency.

No. No independent assessment, evaluation or assurance of the Company's waste management data

has been carried out by an external agency.

Briefly describe the waste management practices adopted in your establishments. Describe the
strategy adopted by your company to reduce usage of hazardous and toxic chemicals in your
products and processes and the practices adopted to manage such wastes.

Our waste management strategy is designed to reduce, recycle, and responsibly dispose of operational
by-products, thereby minimizing environmental impact and promoting a circular economy.

1. Waste Audits: Routine audits of waste practices identify opportunities for reduction and help

establish a zero-waste culture.

2. Segregation and Recycling: Waste is separated at the source to enhance recycling rates, reduce
landfill contributions, and optimize resource recovery. 307.8 MT of scrap was recycled into TMT bars

by authorized agencies.

3. Community Partnerships: Local community involvement is integral to our waste strategy, including
recycling programs and exploring waste-to-energy opportunities for shared benefits.
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STRATEGIC ASSETS LIMITED
11. If the entity has operations/offices infaround ecologically sensitive areas (such as national parks, Leadership Indicators
wildlife sanctuaries, biosphere reserves, wetlands, biodiversity hotspots, forests, coastal regulation . . . . o
zones etc.) where environmental approvals / clearances are required, please specify details in the 1. Water withdrawal, consumption and discharge in areas of water stress (in kilolitres):
following format: For each facility / plant located in areas of water stress, provide the following information:
Location of Type of Whether the conditions of If no, the reasons Details For each facility / plant located in areas of water stress
Sr. No. operations/offices operations environmental approval / clearance thereof and corrective
el P! are being complied with? action taken, if any. Sr. No. Particulars
Not Applicable. The Company does not have operations or offices located in or around ecologically sensitive areas 1 Name of the area NA
requiring specific environmental approvals or clearances, such as national parks, wildlife sanctuaries, biosphere "
reserves, wetlands, biodiversity hotspots, forests or coastal regulation zones. 2 Nature of operations NA
3 Water withdrawal, consumption and discharge in the following
. . . . . format:
12. Details of environmental impact assessments of projects undertaken by the entity based on
applicable laws, in the current financial year: Parameter FY(2025-26) | PY(2024-25)
Water withdrawal by source (in kilolitres]
Whether Y ( )
conducted Results (i) Surface water NA NA
Sr. Name and brief details of  EIA Notification D ind byd corpmun!;;ated Relevant (i) Groundwater NA NA
No. project No. ate independent in public Web link
external domain (Yes / (iii) Third party water NA NA
agency (Yes No)
/ No) (iv) Seawater / desalinated water NA NA
1.  M/s Andhra Pradesh EC Order No: Yes https:// (v) Others NA NA
Mineral Development SEIAA/AP/ PKM/ parivesh.nic. . .
Corporation Ltd MIN/06/2021/317/ in/ Total volume of water withdrawal (in kilolitres) NA NA
Sy.No 55/4A, Rajupalem-  206.30/203.18, Total volume of water consumption (in kilolitres) NA NA
Lakshmipurm (V), EC extension - N
Chimakurhty (M), SEIAA/AP/PKM/ Water intensity per rupee of turnover (Water consumed / turnover) NA NA
Prakasam (D), AP-Extent  MIN/O&/ Water intensity (optional) — the relevant metric may be selected by NA NA
-10.935 HA-Black Galaxy 2021/317/242.37 the entity
Granite Mine &242.23
5. Midwest Limited EC Order No: 12.07.2025 Ves Ves httpsy/ Water discharge by destination and level of treatment (in kilolitres)
Sy.No. 299, SEIAA/AP parivesh.nic. (i) Into Surface water NA NA
Hanumanthunipadu (V& /MIN/EC/ in/
M), Markapuram(D), AP PR/05/2025/ No treatment LAY NA
Extent-21.012 Ha 1500/265.20 With treatment — please specify level of treatment NA NA
Quartzite Mine &265.14
K _ . (i) Into Groundwater NA NA
3. Midwest Granite Pvt Ltd EC Identification 18.06.2026 Yes Yes https:/
Sy.no: 194/P, 195/P, No: EC25B0108 parivesh.nic. No treatment NA NA
(llzﬁ«{:ry:ﬁf\//ﬁ)lligzeo i(fdzfda TG5925059N in/ With treatment - please specify level of treatment NA NA
Mandal, Suryapet District, (iii) Into Seawater NA NA
Telangana
No treatment NA NA
. . . . . . P . . With treatment - please specify level of treatment NA NA
13. Is the entity compliant with the applicable environmental law/ regulations/ guidelines in India; such P pecity
as the Water (Prevention and Control of Pollution) Act, Air (Prevention and Control of Pollution) Act, (iv) Sent to third-parties NA NA
Environment protection act and rules thereunder (Y/N/NA). No treatment NA NA
Yes. The Company complies with the applicable environmental laws, regulations and guidelines in India, With treatment - please specify level of treatment NA NA
including the Water (Prevention and Control of Pollution) Act, the Air (Prevention and Control of Pollution) (v) Others NA NA
Act, the Environment (Protection) Act and the rules made thereunder, as applicable to its operations. No treatment NA NA
If not, provide details of all such non-compliances, in the following format: With treatment - please specify level of treatment NA NA
- n " N Total water discharged (in kilolitres) NA NA
Specify the law/ Any fines / penalties / action
Sr. regulation/ guidelines  Provide details of the taken by regulatory agencies Corrective action i i i X .
No. which was not complied non- compliance such as pollution control taken, if any Note: Indicate if any independent assessment/ evaluation/assurance has been carried out by an external
with boards or by courts agency? (Y/N)
NA If yes, name of the external agency.
NA
CORPORATE FINANCIAL
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Note: Not Applicable. The Company did not have any operations or facilities located in areas classified
as water-stressed during FY 2025-26 or FY 2024-25. Accordingly, the disclosure relating to water
withdrawal, consumption and discharge in areas of water stress is not applicable to the Company.

Please provide details of total Scope 3 emissions & its intensity, in the following format:
Whether total Scope 3 emissions & its intensity is applicable to the company?(Y/N)
No.

Parameter Unit FY (2025-26) PY (2024-25)

Total Scope 3 emissions (Break-up of the GHG into CO2, - - -
CH4, N20O, HFCs, PFCs, SF6, NF3, if available)

Total Scope 3 emissions per rupee of turnover - o -

Total Scope 3 emission intensity (optional) - the relevant - - -
metric may be selected by the entity

Note: Indicate if any independent assessment/ evaluation/assurance has been carried out by an external
agency? (Y/N)

If yes, name of the external agency.

NA

Note: The Company does not currently maintain or monitor consolidated Scope 3 emissions data.
Accordingly, Scope 3 emissions and related intensity metrics are not available for the reporting period,
and no independent assessment, evaluation or assurance has been carried out in this regard.

With respect to the ecologically sensitive areas reported at Question 10 of Essential Indicators
above, provide details of significant direct & indirect impact of the entity on biodiversity in such
areas along-with prevention and remediation activities.

Not Applicable, the Company does not have operations or offices in or around ecologically sensitive areas.
Accordingly, no significant direct or indirect impact on biodiversity in such areas has been identified,
and the related prevention and remediation activities are not applicable.

If the entity has undertaken any specific initiatives or used innovative technology or solutions
to improve resource efficiency, or reduce impact due to emissions / effluent discharge / waste
generated, please provide details of the same as well as outcome of such initiatives, as per the
following format:

Details of the initiative (Web-link,
if any, may be provided along- Outcome of the initiative
with summary)

Corrective action
taken, if any

Sr. Initiative
No. undertaken

1. Direct Diesel Diesel is directly procured from Improved fuel Continuous
Procurement and BPCL and Nayara Energy Limited. management, secure improvement in
Fuel Infrastructure Dedicated HSD filling stations with storage and better control  fuel management

underground storage tanks have  over fuel procurement and  practices.
been established at the majority of consumption.
mining locations.

2. Automated Fuel Integrated systems including Improved fuel Continuous
Management underground tank decantation, accountability, inventory monitoring
System automatic tank gauging, fuel control and operational and periodic

monitoring sensors, mobile diesel  efficiency, while reducing reconciliation of
bowsers and RFID-based fuel the risk of spillage, fuel receipts and

dispensing have been deployed. contamination and consumption.
pilferage.
3. Mobile Diesel Mobile diesel bowsers are used for Reduced unnecessary Ongoing

Bowser Operations controlled and efficient dispensing movement of equipment, optimization of fuel
of fuel directly at operational sites.  idle time and fuel dispensing practices.
consumption, while
improving equipment
productivity and service life.
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Details of the initiative (Web-link,
if any, may be provided along- Outcome of the initiative
with summary)

Sr. Initiative
No. undertaken

Corrective action
taken, if any

4. Solar Power A 1.1 MW Solar Power Plant Increased use of clean Further expansion

Generation has been commissioned at energy and reduced of solar power
Arpanpally to partially meet dependence on generation is being
operational energy requirements.  conventional energy evaluated.

The Company is also evaluating sources.

phased expansion of solar power
generation across its locations.

Further electrification
of the transportation

Reduced diesel
consumption and

5.  Electrification The Company has initiated a
of Mine phased programme to replace

Transportation diesel-operated haulage trucks operating costs, improved  fleet is planned.
Fleet with electric vehicles. Ten electric  environmental performance

trucks have already been deployed and lower greenhouse gas

during Phase I emissions.

6. Electrification A 200T excavator has been Expected reduction in
of Drilling converted to a hybrid operating diesel consumption,
Equipment mode, with electricity used for drilling costs, greenhouse proposes to

drilling and diesel used only for gas emissions and overall progressively convert
machine movement. The system operating expenditure. its drilling fleet to the
is under operational trials at hybrid configuration.
Chimakurthy.

Subject to successful
trials, the Company

Does the entity have a business continuity and disaster management plan? (Y/N/NA)
Details of entity at which business continuity and disaster management plan is placed or weblink.

No. While the Company does not currently have a formal, standalone business continuity and disaster
management plan, it has appropriate operational procedures and measures in place to address business
disruptions and emergency situations. The Company may further strengthen and formalize these
measures as part of its ongoing business and risk management practices.

Disclose any significant adverse impact to the environment, arising from the value chain of
the entity. What mitigation or adaptation measures have been taken by the entity in this regard.
The Company has not identified any significant adverse environmental impact arising from its value
chain during the reporting period. The Company continues to encourage responsible environmental
practices among its value chain partners and takes appropriate measures to promote environmental
sustainability and mitigate potential environmental risks.

Percentage of value chain partners (by value of business done with such partners) that were
assessed for environmental impacts.

90% of the Company's value chain partners, by value of business done, were assessed for environmental
impacts during the reporting period.

How many Green Credits have been generated or procured:

a. By the listed entity

b. By the top ten (in terms of value of purchases and sales, respectively) value chain
partners

FINANCIAL
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3. Describe the mechanisms to receive and redress grievances of the community.

Businesses, when engaging in influencing public and regulatory The Company has established a Whistle Blower and Vigil Mechanism to enable eligible stakeholders,
PRINCIPLE policy, should do so in a manner that is responsible and transparent including external parties having dealings with the Company, to report concerns regarding unethical or
improper activities. Such concerns are reviewed and investigated through the prescribed process, and
appropriate corrective or remedial action is taken, wherever required.

Essential Indicators

4. Percentage of input material (inputs to total inputs by value) sourced from suppliers:

1. a. Number of affiliations with trade and industry chambers/ associations.
FY (2025-26) PY (2024-25)
1
Directly sourced from MSMEs/ small producers 28.93% 21.83%
b. List the top 10 trade and industry chambers/ associations (determined based on the total Sourced directly from within the district and neighbouring districts 92.43% 87.09%
members of such body) the entity is a member of/ affiliated to
Sr. No Name of the trade and industry chambers/ Reach of trade and industry chambers/ 5. Job creation in smaller towns - Disclose wages paid to persons employed (including employees or
associations associations (State/National/International) workers employed on a permanent or non-permanent / on contract basis) in the following locations,
1 Confederation of Indian Industry National as % of total wage cost:
| FY (2025-26) PY (2024-25)

2. Provide details of corrective action taken or underway on any issues related to anti- competitive

conduct by the entity, based on adverse orders from regulatory authorities. 1. Rural

3 - N - i) Disclose wages paid to persons employed (including employees
Sr. No. Name of authority Brief of the case Corrective action taken or workers employed on a permanent or non-permanent / on 13,76,07,390 12,69,14,052
contract basis)

Not Applicable. No adverse orders have been received from any regulatory authority in relation to anti-competitive

conduct by the Company. Accordingly, no corrective action was required or undertaken during the reporting period. i) Total Wage Cost 29,13,19,170 32,53,10,171
iii) % of Job creation in Rural areas 3517% 39.01%
Leadership Indicators 2. Semi-urban
1. Details of public policy positions advocated by the entity: i) Disclose wages paid to persons employed (including employees
or workers employed on a permanent or non-permanent /on 0 [¢]
i i contract basis,
Sr. no. Public policy Method resorted vv;:;';'lleglénif:":;:;:n Frequency of Web Link,if )
e advocated for such advocacy P Review by Board available i) Total Wage Cost 39,13,19,170 32,53,10,171

domain? (Yes/No)

L L - N
Not Applicable. The Company has not advocated any specific public policy positions during the reporting period. iii) % of Job creation in Semi-Urban areas 9.00% 0.00%

Accordingly, the details regarding the method of advocacy, public availability of information, frequency of Board 3. Urban
review and web link are not applicable.

i) Disclose wages paid to persons employed (including employees
or workers employed on a permanent or non-permanent /on 2537,11,780 19,83,96,119
contract basis)

ii) Total Wage Cost 39,13,19,170 32,53,10,171
PRINCIPLE Businesses should promote inclusive growth and equitable i) % of Job creation in Urban areas 64.83% 60.99%
development 4. Metropolitan

i) Disclose wages paid to persons employed (including employees
or workers employed on a permanent or non-permanent / on o o
contract basis)

Essential Indicators

1. Details of Social Impact Assessments (SIA) of projects undertaken by the entity based on applicable i) Total Wage Cost 39,13,19,170 32,53,10,171
laws, in the current financial year. i) % of Job creation in Metropolitan area 0.00% 0.00%
Name and SIA Whether conducted Results
Sr. brief details of Notification D'a.te o.f by independent communicated Relev§nt Web Leadership Indicators
No. . notification . . . link P
project No. external agency in public domain
No Social Impact Assessments were undertaken by the Company during FY 2025-26. Accordingly, the disclosure 1. Provide details of actions taken to mitigate any negative social impacts identified in the Social
is Not Applicable. Impact Assessments (Reference: Question 1 of Essential Indicators above):
2. Provide information on project(s) for which ongoing Rehabilitation and Resettlement (R&R) is being No. Details of negative social impact identified Corrective action taken

undertaken by your entity, in the following format:

Not Applicable. The Company has not undertaken any Social Impact Assessment during the reporting period.

Name of Project No. of Project o Amounts paid Accordingly, no negative social impacts requiring corrective action have been identified.
f‘:; for which R&R State District Affected Families cov/:r:fdplfF;&R to PAFs in the
N is ongoing (PAFs) y FY (In¥)

NA, No such projects were undertaken by the Company during FY 2025-26 for which ongoing Rehabilitation and
Resettlement (R&R) is applicable.

CORPORATE STATUTORY FINANCIAL
OVERVIEW REPORTS STATEMENTS
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STRATEGIC ASSETS

Provide the following information on CSR projects undertaken by your entity in designated
aspirational districts as identified by government bodies:

Sr. No. State Aspirational District Amount spent (In %)

Not Applicable. The Company has not undertaken any CSR projects in designated aspirational districts identified by
government bodies during the reporting period. Accordingly, no amount was spent on CSR projects in aspirational
districts.

(a) Do you have a preferential procurement policy where you give preference to purchase from
suppliers comprising marginalized /vulnerable groups? (Yes/No/NA)

No.The Company does not currently have a formal preferential procurement policy for marginalized
or vulnerable groups, it follows fair, transparent and inclusive procurement practices in its supplier
selection and engagement processes.

(b) From which marginalized /vulnerable groups do you procure?
Not Applicable

(c) What percentage of total procurement (by value) does it constitute?
Not Applicable

Details of the benefits derived and shared from the intellectual properties owned or acquired by
your entity (in the current financial year), based on traditional knowledge:

Intellectual Property based owned/ Acquired Benefit shared
on traditional knowledge (Yes/No) (Yes / No)

Basis of calculating

Sr. No. benefit share

Not Applicable. The Company did not own or acquire any intellectual property based on traditional knowledge
during FY 2025-26. Accordingly, no benefits were derived or shared in this regard.

Details of corrective actions taken or underway, based on any adverse order in intellectual property
related disputes wherein usage of traditional knowledge is involved.

Sr. No. Name of authority Brief of the Case Corrective action taken

Not Applicable. No adverse orders have been received in relation to intellectual property disputes involving the usage
of traditional knowledge. Accordingly, no corrective action was required or undertaken during the reporting period.

Details of beneficiaries of CSR Projects:

No. of persons % of beneficiaries
benefitted from from vulnerable and
CSR Projects marginalized groups

Sr. No. CSR Project

1. Theegala Road Cleaning 1 -
2. Theegala School Sweeper 1 -
3. Theegala school Teacher 1 -
4. Theegala Hospital Sweeper 1 -
5. Patimeedi School Teacher 1 -
6. Education Purpose 500 100%
7. GP Water Supply 1,000 -
8. Suryapet SP office construction 100 -
9. Oxygen concentrator 250 -
10. Education fees-8 students through Rotary foundation 8 -
11. IGNITE 2026 50 -
12. CSR(SWARNA ANDHRA P4 FOUNDATION) 500 -
13. Hospital Construction 500 -
14. Fueladream Online Ventures Pvt Ltd 10 -
15. Promoting Health Care 100 -
16. College fee of S BhanuPriya, BiPC, Narayana Clg-Hyd 1 -

PRINCIPLE

MIDWEST .+ ANNUAL REPORT

Businesses should engage with and provide value to their consumers
in a responsible manner

Essential Indicators

1. Describe the mechanisms in place to receive and respond to consumer complaints and feedback.

The Company has established mechanisms to receive and respond to consumer complaints and
feedback through various communication channels, including email, WhatsApp and telephone calls.
Consumers may also communicate their complaints or feedback through the Company'’s sales personnel
and authorised dealers, who facilitate the coommunication of such concerns to the Company.
The complaints and feedback received through these channels are reviewed and addressed by the
concerned teams, with appropriate responses and necessary corrective actions, wherever required.
This enables the Company to maintain regular communication with consumers and address their
concerns in a timely manner.

2. Turnover of products and/ services as a percentage of turnover from all products/service that carry
information about

As a percentage to total turnover
Environmental and social parameters relevant to the product
Safe and responsible usage Nil
Recycling and/or safe disposal
Note: The Company's products/services do not currently carry specific information relating to
environmental and social parameters, safe and responsible usage, or recycling and/or safe disposal.
Accordingly, the percentage of turnover from products/services carrying such information is reported as Nil.
3. Number of consumer complaints in respect of the following
FY (2025-26) FY (2024-25)
Received Pending Remark Received Pending Remark
during the |resolution at during the resolution at
year end of year year end of year
Data privacy [0] [0] There o] [0] There
L was no was no
Advertising 0 0 complaint 0 0 complaint
Cyber-security o o on the o] o on the
parameters parameters
Delivery of essential 0] 0] mentioned o] 0] mentioned
services during the during the
o . reporting reporting
Restrictive Trade Practices (0] (0] year 0] year
Unfair Trade Practices (0] (0] (0] 0]
Other [0] 0] o]
4. Details of instances of product recalls on account of safety issues
Number Reasons for recall
Voluntary recalls o] NA
Forced recalls 0] NA
CORPORATE FINANCIAL
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5.

STRATEGIC ASSETS

Does the entity have a framework/ policy on cyber security and risks related to data privacy?

Yes. The Company has a Risk Management Policy that incorporates information technology and cyber
security risks within its risk management framework. The policy requires the identification, assessment,
mitigation, monitoring and review of such risks. It further provides for a framework for identifying
information and cyber security risks, measures for risk mitigation and internal controls, and a business
continuity plan. The Risk Management Committee is responsible for overseeing the implementation
and adequacy of the risk management framework.

If available, provide a web-link of the policy

https://midwest.in/static/89bfd8eb3ffdc27afb882de7c90d192d/POLICY_ON_RISK_MANAGEMENT_
POLICY.pdf

Provide details of any corrective actions taken or underway on issues relating to advertising,
and delivery of essential services; cyber security and data privacy of customers; re-occurrence of
instances of product recalls; penalty / action taken by regulatory authorities on safety of products
/ services.

No such cases or instances were reported during FY 2025-26. Accordingly, no corrective actions were
required or undertaken in relation to advertising, delivery of essential services, cyber security and
customer data privacy, product recalls, or regulatory actions concerning the safety of products or services.

Provide the following information relating to data breaches:
a. Number of instances of data breaches along-with impact

Nil. No instances of data breaches were reported during the reporting period and, accordingly, there
was no impact arising from data breaches.

b. Percentage of data breaches involving personally identifiable information of customers

Nil, as no data breaches were reported during the reporting period.

c. Impact, if any, of the data breaches

Not Applicable, as no data breaches were reported during the reporting period.

Leadership Indicators

1.

Channels / platforms where information on products and services of the entity can be accessed
(provide web link, if available).

Information about the Company's products and services can be accessed through the Company’s
website and through participation in stone exhibitions and industry events.

https://midwest.in/

Steps taken to inform and educate consumers about safe and responsible usage of products and/
or services

The Company provides relevant product information and guidance to consumers through its sales
personnel, authorised dealers and other customer communication channels to promote the safe and
responsible usage of its products.

Mechanisms in place to inform consumers of any risk of disruption/discontinuation of
essential services.

The Company has established a mechanism to inform consumers of any potential risk of disruption
or discontinuation of essential services. Relevant information is communicated directly to consumers
or through the Company's authorised dealers via telephone and other appropriate communication
channels, as applicable.

CORPORATE
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Does the entity display product information on the product over and above what is mandated as
per local laws?

If yes, provide details in brief.

No. Considering the nature of the Company's operations, which primarily involve the mining, processing
and supply of natural stones and mineral products, detailed product information is not generally displayed
on the products themselves. The Company places appropriate identification marks on its products for
identification and traceability purposes, while relevant product information is provided to customers
through appropriate business and communication channels.

5.Did your entity carry out any survey with regard to consumer satisfaction relating to the major products
/ services of the entity, significant locations of operation of the entity or the entity as a whole?

No. The Company did not carry out a formal consumer satisfaction survey during FY 2025-26.
However, considering the nature of its operations in the mining, processing and supply of natural stones
and mineral products, the Company obtains feedback from customers through its regular business
interactions, sales personnel and authorised dealers.

FINANCIAL
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