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BUSINESS RESPONSIBILITY AND
SUBSTAINABILITY REPORT (BRSR)

SECTION A: GENERAL DISCLOSURES 20 Markets served by the entity

I. Details of the listed entity A Number of locations
Corporate Identity Number (CIN) of Locations Number
L the Listed Entity LAGE01FRRN02PLODRS25T National (No. of States) 12
Int tional (No. of
2 Name of the Listed Entity Ceigall India Limited O e e(s)c’ © 0
3 Year of incorporation 2002 What is the contribution 01;
i} : exports as a percentage o :
4 Registered office address A-898, Tagore Nagar, Ludhiana, = the total turnover of the mokHpplizable

Punjab, India, 141001
Plot No. 70, Institutional Area,

entity?

We primarily serve government agencies and

5 Corporate address Sector 32, Gurugram - 122001, public sector undertakings engaged in
_ Har?;ana, l.ndla . A brief on types of customers infrastructure development. Its key clients
6 E-mail secretarial@ceigall.com P include major national highway authorities,
7 Telephone 0161-4623666 state government depaﬁrtments, and metro
8 Website www.ceigall.com Corporations:
9 Financial year for which reporting is April 1, 2025 — March 31, 2026
being done v c I
. ; mployees
Name of the Stock Exchange(s) fo Nahon'al S.tO.CK Exchange of _ _ _
10 where shares are listed India Limited (NSE) 21 Details at the end of Financial Year (2025-26)
2. BSE Limited (BSE)
1 Paid-up Capital <871 Mn A | Employees and workers (including differently abled):
Name and contact details : S Total Male Female
: Ms. Megha Kainth, Company L Particulare oia
\eisphana, emall address)of the Secretary No. (A) No.(B) % (B/A) No.(C) % (C/A)
12 person who may be contacted in Tel: 01244206978
f any queries on the BRSR . N : : EMPLOYEES
ORI % Email: secretarial@ceigall.com
epo 1 Permanent (D) 763 747 97.90% 16 2.10%
Reporting boundary - Are the The disclosures under this report Other than
disclosures under this report made | are made on a consolidated 2 R 0 0 0.00% 0 0.00%
on a standalone basis (i.e. only for | basis for Ceigall India Limited. permanent (E)
the entity) or on a consolidated Hence Business Responsibility Total employees L "
1d basis (i.e. for the entity and all the and Sustainability (BRS) £ (D + E) et [ SLR0T 18 <
entities which form a part of its initiatives are extended to the WORKERS
consolidated financial statements, | subsidiaries, Joint Ventures and
taken together). Associates companies 4 Permanent (F) | 1203 | 1200 | 99.75% 3 0.25%
Whether the company has Other than 5
14 undertaken assessment or Yes o permanent (G) 0 0 0.00% 0 0.00%
assurance of the BRSR Core? Total workers
15 Name of assurance provider M/s. SGS India Pvt. Ltd. 6 (F + G) 1203 | 1200 | 99.75% 3 0.25%
16 Type of assurance obtained Limited Assurance .
L B. Differently abled Employees and workers:
: Total Male Female
Il. Products/services Particulars (A) No.(B) % (B/A) No.(C) % (C/A)
. 0 . 0
Details of business activities (accounting for 90% of the turnover) DIFFERENTLY ABLED EMPLOYEES
Description D inti ¢ Busi % of T £ th
Sr. No. of Main escription of Business o of Turnover of the 1 Permanent (D) 0 0 0.00% 0 0.00%
Activity Activity entity Other th
, 2 er than 0 0 0.00% 0 0.00%
. Construction and Permanent (E)
NAOEERAC 0 Maintenance of Highways .
1 and Givi Flyovers, Bridges s?nd o‘?igér 100.00% rotalicifiensnitly
Engineering | Yoo o Briages, ane 3 |abled employees| 0 0 0.00% 0 0.00%
infrastructure solutions
(D + E)
, . , — DIFFERENTLY ABLED WORKERS
18 Products/Services sold by the entity (accounting for 90% of the entity’s =
: % of total Turnover Other than
9 0 0 0.00% 0 0.00%
Product/Service NIC Code S A Permanent (G) 0 0
Construction and Total differently
Maintenance of Elevated 6 abled workers 0 0 0.00% 0 0.00%
Roads, Highways & (F + G)

Expressways, Railway
Overbridges, Flyovers &
1 Bridges, Specialized 42101 100.00%

Infrastructure Solutions,
Airports, Tunnels, Metro
Projects, Solar Energy, Water
/ Irrigation, and Utility Shifting

Note: Employee/Worker nos. have changed as per the change in the
definition of workers/employees.

Solutions.
NIC Code list link: https://www.ncs.gov.in/Documents/NIC Sector.pdf
ll. Operations
19 Number of locations where plants and/or operations/offices of the entity are
situated
Location ARG OF Number of offices
plants
National 18 2 20
International 0 0 0

| 110 111




L e :LF.'
C ( | '
o
PURZANT WiTH EXCELLENCE

Ceigall India Limited

22

Participation/Inclusion/Representation of women

No. and percentage of Females

No. (B) % (B /A)
B o 7 2 28.57%
Directors
Key
Management 3 1 33.33%
Personnel
23 Turnover rate for permanent employees and workers (Disclose trends for the past 3 years)
Turnover rate in current FY Turnover rate in previous FY Turnover rate in the year prior to
(2025-26) (2024-25) the previous FY (2023-24)
Male Female Total Male Female Total Male Female Total
Permanent | 54 5504 | 66.00% 53.00% 82.70% | 0.53% 83.20% 70.19% | 0.80% 70.99%
Employees
P\%minent 80.00% [100.00% 80.00% N/A N/A N/A N/A N/A 0.00%
orkers

Holding, Subsidiary and Associate Companies (including joint ventures)

24

(@) Names of holding / subsidiary / associate companies / joint ventures

Sr. No.

Indicate whether
holding/Subsidiary
/Associate/Joint
Venture

Name of the holding /
subsidiary/associate

Does the entity indicated at column A, participate in the
Business Responsibility initiatives of the listed entity?

(Yes/No)

% of shares held
companies/joint by listed entity

ventures (A)

Ceigall Infra Projects

0
Private Limited 100.00%

Subsidiary Yes

Ceigall Bathinda Dabwali

0
Highways Private Limited 1.00%

Subsidiary Yes

Ceigall Malout Abohar
Sadhuwali Highways
Private Limited

Subsidiary 0.52% Yes

Ceigall Jalbehra
Shahbad Highways
Private Limited

Subsidiary 74.00% Yes

Ceigall Southern
Ludhiana Bypass Private
Limited

Subsidiary 74.00% Yes

Ceigall Ludhiana
Rupnagar Greenfield
Highways Private Limited

Subsidiary 1.00% Yes

Ceigall Ludhiana
Bathinda Greenfield
Highways Private Limited

Subsidiary 1.00% Yes

Ceigall VRK 11 Private

Limited Yes

Subsidiary 74.00%

Ceigall VRK 12 Private

Limited Yes

Subsidiary 74.00%

10

Ceigall Northern
Ayodhya Bypass Private
Limited

Subsidiary 74.00% Yes

11

Ceigall Ayodhya Bypass

Private Limited Yes

Subsidiary 74.00%

12

Ceigall Kanpur Central

0
Bus Terminal Private Limited 100.00%

Subsidiary Yes

13

Ceigall Green Energy

MH1 Limited Yes

Subsidiary 100.00%

14

Ceigall Green Energy

MH2 Limited Yes

100.00%

Subsidiary
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Velgaon Power g 4
15 g o Subsidiary 100.00% Yes
Transmission Limited
Ceigall Indore Ujjain
16 Greenfield Highway Subsidiary 74.00% Yes
Limited
Ceigall Morena Solar e 3
17 - Subsidia 100.00% Yes
Bess Park Limited Y °
Ceigall Sahebganj g
18 . . . Subsidia 74.009 Yes
Bettiah Highway Limited Y A}
1g |“egall Green EnergyhiP Subsidiary 100.00% Yes
_imited
20 Cagall Glanal Pl Subsidiary 100.00% Yes
_imited
Ceigall EPC Global o .
21 Contracting LLC Subsidiary 100.00% Yes
VL. CSR Details
o5 (i) Whether CSR is applicable as per section 135 of -
Companies Act, 2013: (Yes/No)
(i) Turnover (in Rs.) 40766560000.00
(iii) Net worth (in Rs.) 21464079261 .44
VII. Transparency and Disclosures Compliances
26 Complaints/Grievances on any of the principles (Principles 1 to 9) under the National Guidelines on Responsible Business Conduct
FY (2025-26) FY (2024-25)
Stakeholder Grievance Number of Number of (lf NA,
group from | Redressal (If Yes, then provide web-link | Number of | complaints Number of | complaints then
whom Mechanism . : complaints | pendin complaints| pendin provide
e : for grievance redress polic P P g P P 9
complaintis | in Place 2 Policy) | fied during | resolution | Fe™aKS |diod during| resolution | R€™MarkS | the
received | (Yes/No/NA) the year | at close of the year | at close of reason)
the year the year
Communities Yes 0 0 - 0 0 -
Yes. We have a grievance
redressal policy designed to
effectively record, address and
resolve concerns raised by our
stakeholders, including
Customers, employees,
suppliers, community members,
Government authorities and
regulatory bodies, investors, and
lenders. Refer
https://ceigall.com/wp-content/u
ploads/2025/05/GRIEVANCE-RE
Investors DRESSAL-POLICY-FOR-STAKEH
(other than Yes OLDERS.pdf, and for more 0 0 _ 0 0 _
shareholders) details contact us:
https://ceigall.com/contact-us/
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Overview of the entity’s material responsible business conduct issues

Indicate material responsible business conduct and sustainability issues pertaining to environmental and social matters that present a risk
or an opportunity to your business, rationale for identifying the same, approach to adapt or mitigate the risk along-with its financial implications,
as per the following format:

Financial implications
of the risk or
opportunity (Indicate
positive or negative
implications)

Indicate
Shareholders Yes 22 0 - 581 0 5 Material issue  whether risk or Rationale for identifying the risk / In case of risk, approach

identified opportunity opportunity to adapt or mitigate
(2740))

The company is committed
to adopting the best
Risk: Construction activities involve practu_:es n water_
;. g conservation, responsible
significant use of water and generate :
) . ) wastewater discharge, and
substantial waste, including hazardous ;
; systematic waste
and non-hazardous materials. These can
Waste : ) management. Efforts are "
1 R&O lead to environmental degradation and o i Positive
Management : : focused on minimizing
legal non- compliance. Opportunity: :
= ; water use, recycling and
Efficient water use and effective waste : .
. reusing materials where
management can reduce operational costs ; :
and improve resource efficiency IBAEIR', Qg SRELHAG
Employees Vod 0 0 ) 0 0 i ' compliance with
and workers | environmental regulations
Yes. We have a grievance and indiistiv standaids
redressal policy designed to 1y :
effectively record, address and The company is committed
resolve concerns raised by our to complying with all
stakeholders, including applicable environmental
Customers, employees, . . laws, regulations, and
Supp"erS! Community rnerr”':)erﬂ:‘siI BiO-divefSity and Land use fOI' lnfraS’[I'UCtUI’e can dlStUI‘b guidelines set by
Government authorities and 2 R local biodiversity and ecosystems, leading 4 Negative
. Land use . . . government authorities,
regulatory bodies, investors, and to compliance and reputational risks. : |
lenders. Refer ens:urlng responSI. e_
https://ceigall.com/wp-content/u operations and. contributing
ploads/2025/05/GRIEVANCE-RE to sustainable
DRESSAL-POLICY-FOR-STAKEH development.
OLDEF;S;Ipdf* a?d :0" more The increasing impacts of global warming | The company includes
e ) RS M8 and the rising frequency of natural disaster resilience
https://ceigall.com/contact-us/ ; i : ; ; -y
Customers Yes 0 0 - 0 0 - : disasters pose significant risks to considerations in its .
3 Natural Disasters R . : : : : . Negative
infrastructure projects, potentially affecting | planning and implements
project timelines, structural integrity, and | standard risk management
long-term resilience. protocols.
Product Quality & Del:ver[ng quality and safe infrastructure ) N
4 O projects enhances user trust and Positive
Safety .
safeguards reputation.
The company implements
Inherent risks in construction environments| safety measures aligned
5 Employee Health = make health and safety a critical concern with general industry NeaaLvE
& Safety for workforce well-being and legal standards and promotes J
compliance. awareness across all
operational levels.
Community engagement and CSR
Value Chain initiati iti ' ildi
e Vs 0 0 ) 0 0 ) Commuriity initiatives play a critical rol'e in building
ariners trust and securing the social license to . .
6 engagement & O . . . Positive
CSR operate, particularly in communities
directly affected by infrastructure
development
Efficient and timely project delivery is
. : crucial for client satisfaction and cost "
£ rraject Lekvery o control, with potential to differentiate the ) resiive
company competitively.
Ceigall implements ethical
: : conduct frameworks and
Ethical lapses in procurement, : ) :
: reinforces integrity through
: . subcontracting or stakeholder engagement| . L
Business Ethics & : e Internal communication :
8 ; R may adversely impact the Ceigall's : Negative
Integrity : ; and compliance
reputation and result in legal :
mechanisms to ensure
consequences. :
transparency across its
operations.
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The company undertakes
structured risk

Infrastructure projects are vulnerable to _ _ _ _ - . .
assessments and embeds While Ceigall is currently in the process of defining specific ESG commitments and targets, we are

macroeconomic volatility, interest rate

9 Risk Management R fluctuations. material cost escalation. and contingency planning in its Negative Implications » actively aligning our strategic goals with the National Guidelines on Responsible Business Conduct
policy shi;‘ts These can pose risks,to project management 0. SpeCIfIC (NGRBC). Our framework integrates key national priorities across our material topics, ensuring a
. e . roach, promotin ' holistic approach to growth.
financial stability and execution. bﬁgia;asccoﬁtauiﬁy aﬁ q commitments, goals PP g
adaptive decision making. and t_argef[s set F’y the Dedicated to the highest standards of quality management, environmental stewardship, and
entity with defined occupational safety, Ceigall continues to adopt industry best practices. By embedding these principles

Ceigall India adopts
various practices to
Increasing digitization in operations and | strengthen cyber security

timelines, if any. across our organization and value chain, we aim to measure our progress transparently and
collaborate with stakeholders to generate long-term, sustainable value.

Data Privacy and stakeholder communication exposes the awareness and data : o
10 : R . i . Negative Implications
Cyber Security company to cyber threats and data privacy protection, including
concerns. monitoring systems and
alignment with regulatory
norms on data privacy. 6. Performance of the Ceigall is currently establishing formalized commitments, goals, and measurable targets. While specific

performance indicators are still being finalized, the company has initiated an internal exercise to

entity against the baseline its ESG (Environmental, Social, and Governance) performance in alignment with NGRBC

specific commitments, g . _
SECTION B: MANAGEMENT AND PROCESS DISCLOSURES P guidelines and industry best practices.
goals, and targets
This section is aimed at helping businesses demonstrate the structures, policies and processes put in place towards adopting the NGRBC along-with reasons in In a significant step toward structured transparency, we are disclosing our targets and progress in a

Principles and Core Elements. phased manner as our sustainability strategy evolves. As these commitments mature, Ceigall will

provide regular updates supported by measurable outcomes and disclosures that meet both
stakeholder expectations and regulatory guidance.

case the same are not

Disclosure P1 P2 P3 P4 P5 P6 P7 P8 P9 met.
Questions

Policy and management processes

1. a. Whether Governance, leadership and oversight
your entity’s
policy/policies At Ceigall, we are firmly committed to the principles of sustainable development, guided by a vision of
cover each. i Vs Ves Vst Vi Vs A Vst Viss | Iong-t_erm respon_sibility and e_thical growth_. lntegrityf Is embedded in_tc? every facet of our operz_ations as we
principle and its 7. Statement by director continuously strive to adopt industry-leading practices across all divisions. Our focus on Environmental,
core elements of responsible for the business Social, and Governance (ESG) principles reflects this commitment, as we prioritize environmental
the NGRECs. responsibility report, stewardship, robust governance, employee well-being, and the delivery of high-impact infrastructure
(Yes/No/NA) highlighting ESG related projects. We recognize the inherent ESG challenges within the infrastructure sector—particularly in
b. Has the policy challenges, targets and managing environmental footprints and ensuring worker safety. Despite these complexities, we remain
ARaI approve;:l Ry Yes Yes Yes Yes Yes Yes Yes Yes Yes achievements (listed entity | dedicated to establishing measurable ESG targets and maintaining transparent reporting frameworks. Our
&Ziﬁ;ﬁg\) has flexibility regarding the efforts go beyond simple compliance; they represent a proactive approach to safeguarding the

= Web Link of the placement of this disclosure) | environment and enhancing social outcomes. This consistent commitment strengthens our operational
; |

Policies. if ht'[pS -/lcei g all.com/ou r-po licies/ resilience and positions Ceigall as a forwa_rd-thinking indugtry Ieac!er dedicated to greating lasting value for
available all stakeholders through financial performance, innovation, and responsible conduct.
2. Whether the 8. Details of the highest
entllty F:jafh authority responsible for
tr?agsli:;einto © Yes Yes Yes Yes Yes Yes Yes Yes Yes implementation and oversight Mr. Ramneek Sehgal Chairman cum Managing Director
procedures. (Yes / of the_ .Busmt-?-ss _
No/ NA) Responsibility policy (ies).
3. Do the enlisted 9. Does the entity have a . T e 4 . . . . T
oolicies extend to specified Committee of the Celggll India L!mlted.(.t_he Companyl ) is commﬁted to planning, managing, co.ntrolllllng, anFi minimizing
: : : the impact of its activities on the climate, environment, and society. Ilts Sustainability Policy, which is
your value c{l;am OB ¥os os ves Yes ves Tes 1es o8 Board/ Dlr(a.ctor res_pon&ble reviewed annually, has the full backing of the Board and Senior Management Team. They ensure that
partners: for decision making on the policy is effectively communicated, understood, implemented, maintained, and monitored by all
(Yes/No/NA) sustainability related issues? employees and stakeholders working on behalf of Ceigall India Limited.
(Yes / No/ NA).

If yes, provide details.

4. Name of the
national and
international

codes/certificatio
ns/labels/

standards (e.g.

Forest ISO 9001:2015
Stewardship ISO 14001:2015
Council, ISO 45001:2018
Fairtrade,
Rainforest
Alliance, Trustee)
standards (e.qg.
SA 8000, OHSAS,
ISO, BIS) adopted
by your entity and
mapped to each
principle.
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10. Details of Review of NGRBCs by the Company
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against above
policies and follow
up action

as-needed basis—Dby the respective committees. During these reviews, the effectiveness of each policy is rigorously
evaluated, and necessary amendments to policies and procedures are implemented to ensure continued alignment with

regulatory standards and operational goals.

Subject for Indicate whether review was undertaken by Director/Committee of the Board/Any other Committee
Review P1 P2 P3 P4 P5 P6 P7 P8 P9
Performance All corporate policies at Ceigall India Limited are approved by the Board and undergo periodic reviews—or updates on an

SECTION C: PRINCIPLE WISE PERFORMANCE DISCLOSURE

PRINCIPLE 1:Businesses should conduct and govern themselves with integrity, and
in a manner that is Ethical, Transparent and Accountable.

‘l FEACE, TR
AND) STRONG
ECETITUTI0NG

This section is aimed at helping entities demonstrate their performance in integrating the
Principles and Core Elements with key processes and decisions. The information sought is

' ; categorized as “Essential” and “Leadership”. While the essential indicators are expected to

be disclosed by every entity that is mandated to file this report, the leadership indicators
may be voluntarily disclosed by entities which aspire to progress to a higher level in their

quest to be socially, environmentally and ethically responsible.

4. Does the entity have an anti-corruption or anti-bribery policy? If
yes, provide details in brief and if available, provide a web-link to

Compliance with
statutory
requirements of
relevance to the
principles and
rectification of any
non-compliances

The Company complies with the regulations and applicable laws.

Essential Indicators

1. Percentage coverage by training and awareness programmes on any of the Principles

during the financial year:

Segment

Total number
of training and
awareness
programmes
held

Topics/principles covered
under the training and its
impact

%age of persons in respective
category covered by the
awareness programmes

Frequency
(Annually/ Half
yearly/ Quarterly/
Any other — please
specify)

The policies are reviewed periodically and updated on a need basis.

Board of
Directors

Legal Compliance, Risk
Management, Financial
Literacy, Strategy
Management, Board
Effectiveness

100.00%

Key
Managerial
Personnel

POSH Awareness,
Leadership Essentials

100.00%

11. Has the entity
carried out
independent
assessment/
evaluation of the
working of its policies
by an external
agency? (Yes/No). If
yes, provide name of

Yes, the entity has carried out evaluation of its policies by an external agency: -
* Trans Continental Certification Pvt Ltd
* B. D Bansal & Co.

Employees
other than
BoD and
KMPs

763

Safety Induction & EHS
Orientation, Code of Conduct
& Ethics, First Aid &
Emergency Response,
Security & IT Policy, POSH
Awareness, Code of Conduct
& Ethics. HR Policies, Hazard
identification & Risk
Assessment (HIRA),
Importance of PPEs, EHS
requirements & it's
compliances, Waste
Management Inventory, ISO
Awareness training and ISO
Audit preparation, Fire
Fighting demo, Sustainability
and ESG Disclosure
requirements/BRSR.

100.00%

Yes. The company has a robust Anti-Bribery and Anti-Corruption
(ABAC) policy, which underscores its unwavering commitment to
zero tolerance for any form of bribery, corruption, or unethical
behavior. This policy is applicable to all directors, employees of
Ceigall India Limited, its subsidiaries, project companies, and all
business partners. It provides comprehensive guidelines to prevent
misconduct and ensure that all business dealings are conducted
with integrity and transparency.

To strengthen the effectiveness of this framework, the Company has
also implemented a Whistleblower and Vigil Mechanism Policy. This
mechanism allows stakeholders, including employees and other
parties concerned, to confidentially report any concerns or
violations without the fear of retaliation. This dual approach of
preventive policies and confidential reporting channels exemplifies
the Company’s dedication to fostering an ethical environment,
promoting responsible business conduct, and maintaining

stakeholder trust.

Together, these policies form a critical part of the Company’s
governance structure, demonstrating its proactive stance on
compliance, ethical standards, and corporate responsibility.

Anti-Bribery and Anti-Corruption policy:
https://ceigall.com/wp-content/uploads/2025/01/6_Anti-Bribery-
and-Anti-Corruption-Policy.pdf

Whistle Blower Vigil Mechanism policy:
https:/zceigall.com/wp-content/uploads/2025/01/Whistle-Blower-
Vigil-Mechanism-Policy.pdf

5. Number of Directors/KMPs/employees/workers against whom disciplinary action was taken
by any law enforcement agency for the charges of bribery/ corruption:

Case Details

FY (2025-26)

FY (2024-25)

Directors

NIL

NIL

KMPs

NIL

NIL

Employees

NIL

NIL

Workers

NIL

NIL

the agency.
12. If answer to question (1) above is “No” i.e. not all Principles are covered by a policy, reasons to be stated:
Questions P1 P2 P3 P4 P5 P6 P7 P8 P9
The entity does

not consider the
Principles material
to its business
(Yes/No)

The entity is not at
a stage where it is
In a position to
formulate and
implement the
policies on
specified
principles (Yes/No)

The entity does
not have the
financial or/human
and technical
resources
available for the
task (Yes/No)

It is planned to be
done in the next
financial year
(Yes/No)

Any other reason
(please specify)

Not Applicable

Workers

1203

Safety Induction & EHS
Orientation, Code of Conduct
& Ethics, First Aid &
Emergency Response,
Security & IT Policy, POSH
Awareness, Code of Conduct
& Ethics. HR Policies, Hazard
identification & Risk
Assessment (HIRA),
Importance of PPEs, EHS
requirements & it's
compliances, Waste
Management Inventory, ISO
Awareness training and ISO
Audit preparation, Fire
Fighting demo, Sustainability
and ESG Disclosure
requirements/BRSR.

100.00%

6. Details of complaints with regard to ¢

onflict of interest:

FY (2025-26)

FY (2024-25)

Particulars
Number

Remarks

Number

Remarks

Number of
complaints
received in
relation to
issues of NIL
Conflict of
Interest of
the
Directors

- NIL

2. Details of fines / penalties /punishment/ award/ compounding fees/ settlement amount
paid in proceedings (by the entity or by directors / KMPs) with regulators/ law enforcement
agencies/ judicial institutions, in the financial year, in the following format (Note: the entity
shall make disclosures on the basis of materiality as specified in Regulation 30 of SEBI
(Listing Obligations and Disclosure Obligations) Regulations, 2015 and as disclosed on the

entity’s website): NIL

Number of
complaints
received in
relation to NIL

issues of
Conflict of
Interest of
the KMPs

NIL

7. Provide details of any corrective action taken or underway on issues
related to fines / penalties / action taken by regulators/ law enforcement
agencies/ judicial institutions, on cases of corruption and conflicts of interest.

Not Applicable.

3. Of the instances disclosed in Question 2 above, details of the
Appeal/ Revision preferred in cases where monetary or
non-monetary action has been appealed.

8. Number of days of accounts payables ((Accounts payable *365) /
Cost of goods/services procured) in the following format :

Number of days of
accounts payables

FY (2025-26)
124

FY (2024-25)
71

Case Details

Name of the regulatory/ enforcement agencies/
judicial institutions

9. Open-ness of business - Provide details of concentration of purchases and sales with trading
houses, dealers, and related parties along-with loans and advances & investments, with related
parties, in the following format:

Parameter

Metrics

FY (2025-26)

FY (2024-25)

Not Applicable

| 118

Concentration of
Purchases

a. Purchases from trading
houses as % of total
purchases

b. Number of trading houses

where purchases are made from

C. Purchases from top 10

trading houses as % of total

purchases from trading
houses

Concentration of Sales

a. Sales to dealer /
distributors as % of total
sales

b. Number of dealers /
distributors to whom sales
are made

c. Sales to top 10 dealers /
distributors as % of total
sales to dealer / distributors
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Parmaler = M‘““::“Sh h Al B b. If yes, what percentages of inputs were sourced

a. Furchases urchases wit -

related parties / Total 6.21% 7.90% sustaina bly? 2. If there are any significant social or environmental concerns and/or risks arising from production or disposal of your products / services, as identified in the Life Cycle Perspective / Assessments
Purchases) (LCA) or through any other means, briefly describe the same along-with action taken to mitigate the same.
b. Sales (Sales to related :
N— parties / Total Sales) 37.16% 22.80% Yes. The Company has implemented robust procedures for

ko il ol . gk =5 Bt 18 850 sustglpaple SEUTENg to Ehisule that all procu reme.nt activities Name of product/ Service Description of the risk/ concern Action Taken
Total loans & advances) i == minimize environmental impact and uphold ethical labor
3. inveimaniedimmsimeriet practices. These frameworks are essential for maintaining Not Applicable Not Applicable Not Applicable
e e 6.58% 15.56% long-term resource availability and supply chain resilience.

. . o .
For the most recent repomng penod, 80% of materials and 3. Percentage of recycled or reused input material to total material (by value) used in production (for manufacturing industry) or providing services (for service industry).

products were sourced from suppliers who strictly adhere to

Leadership Indicators

our sustainability standards. This includes verified compliance

. ) ) , , M Recycled or re-used input material to total material
with certified environmental practices, fair labor conditions,
Indicate Input Material

1. Awareness programs conducted for value chain partners on any of the principles
during the financial year:

%age of value chain and full material traceability. N—— FY 2024-45
partners covered (by value

of business done with : , : : :
such partners) under the 3. Describe the processes in plaf:e to ‘safeiy reclaim your products for reusing, recycling and
disposing at the end of life, for

awareness programmes Flyash/Pond-ash substitute of soil Value: 20.01%

Total number of awareness | Topics / principles covered
programmes held under the training

The company has launched a structured engagement framework with its value chain partners to

support operational and business objectives. As part of this initiative, we have started communicating M-sand substitute of natural sand Value: 79.99%
our corporate policies / ESG questionnaire. (a) Plastics
(including
packaging) Note: In FY 2025-26, we used 170.81 MT of Crumb Rubber Modified Bitumen (CRMB). In addition, we used 17,015 liters of curing compound under sustainable sourcing.
2 Does the entity have processes in place to avoid/ manage conflict of interests involving 4. Of the products and packaging reclaimed at end of life of products, amount (in metric tonnes) reused, recycled, and safely disposed

members of the Board? (Yes/No) If, Yes, provide details of the same. Not Applicable.

5. Reclaimed products and their packaging materials (as percentage of products sold) for each product category.

Yes. The Company has a comprehensive policy to identify, manage, and prevent conflicts of interest
involving Board members. This policy sets forth the principles and procedures to be followed when Indicate Product Category Reclaimed products and their packaging materials as % of total products sold in the respective category

personal or external interests may potentially influence or appear to influence the impartiality of Board
members in discharging their duties. Directors are required to disclose any such interests regularly,

Not Applicable

as well as promptly whenever a potential conflict arises. The policy fosters transparency, The Company ensures rigorous waste management across all construction sites
accountability, and ethical governance, ensuring that all decisions are made in the best interests of ) E-wast thr?:ﬂ?éf:ﬂ:ﬂ:f l:ﬁ%;ﬁga:';“r::;;f;';'gg*r:‘usé‘g?;?t?:;:e?rﬁﬁ: :I'; E'S:Ef;t;“::ﬁe = : ) ) = )
- -waste ; =
Ui Gomperty st its siakeliaidas meticulously recorded in on-site waste logs to ensure regulatory compliance. While PRINCIPLE 3 Businesses should respect and promote the jwell being of all employees, including those in their value
' e-waste generation remains negligible, we have established protocols to scale our chains
Code of Conduct for Board and Senior Management Policy: responsible handling measures as requirements evolve. Furthermore, hazardous
https://ceigall.com/wp-content/uploads/2025/01/Code-of-Conduct-for-Board-and-Senior-Management VR PN useq o .mmh’"'fery ond Uemde?‘_'s securel_y Galsciad e Essential Indicators
-Policy.pdf trans:ferred to authquzed service providers for recycling or safe disposal. These
practices ensure strict adherence to hazardous waste management rules across
our highway and infrastructure portfolio.
PRINCIPLE 2: Businesses should provide goods and services in a manner that is ©) Hﬁ;g::““
sustainable and safe This principle encompasses the organization’s comprehensive policies and practices dedicated to promoting the well-being of its people. It covers
areas such as equal opportunity, diversity, health and safety, employee engagement, performance evaluations, and ongoing learning and
oo v o | @ NSO () D | ey RO development.
ECONOMIC GROWTH AT NFRASTRLETURE INEQUALITIES )
v | C\ The Company’s Code of Conduct and Business Practices establish clear guidelines to support employee welfare, prioritizing participation, freedom,
equality, and a harassment-free environment. Additionally, the company is committed to the safety of its female employees through its 'Prevention of
Sexual Harassment' policy. Employee policies are regularly reviewed and updated to reflect changes in applicable laws, ensuring continuous
This principle advances organizational transparency by highlighting the societal (d) other protection and support.
and environmental impacts of our research and development initiatives. It waste
encompasses the clear disclosure of our sourcing and procurement practices, 1
alongside effective waste management strategies throughout the project life 1. a. Details of measures for the well-being of employees:
cycle. By prioritizing these areas, we ensure long-term business sustainability
through a dedicated commitment to social and environmental stewardship. =— = _ % of employees covered by
g P 4. Whether Extended Producer Responsibility (EPR) is applicable to the
entity’s activities (Yes / No). If yes, whether the waste collection plan is in line Category Total (A) Health insurance Accident insurance Maternity benefits Paternity Benefits Day Care facilities
Essential Indicators with the Extended Producer Responsibility (EPR) plan submitted to Pollution Number (B) | % (B/A) | Number (C) | % (C/A) | Number (D) | % (D/A) | Number (E) | % (E/A) | Number (F) | % (F/A)
Control Boards? If not, provide steps taken to address the same.
1. Percentage of R&D and capital expenditure (capex) investments in specific technologies to Permanent employees
improve the environmental and social Impacts of product and processes 1o total RED.ana EPR is not applicable as the major business of the Company is construction. Male 747 - - - - - - - - - -
capex investments made by the entity, respectively. g ik b :
However, waste management is in place, which is developed in accordance Female 16 - = - - 16 100.00% - = - .
Details of improvements in environmental . . =
FY (2025-26) | FY (2024-25) a5d sodlallinesdks with 3R (Reduce, Reuse, Recycle) principles and updated as per the
E regulatory requirement.
The cnmpany's_ R&D e:_xpenditure lincludes the Total 763 - - - - 16 2 10% = = = ==
cost of reducing social and environmental
risks. Since these are integral to the project Other than permanent employees
" i costs, it is not feasible to identify them Leadership Indicators _ _ _ _ _ _ _ _ _ _ _
R&D 0.00% 0.00% separately. Ceigall is taking the initiative to Male
incorporate renewable energy into its overall 1. Has the entity conducted Life Cycle Perspective / Assessments (LCA) for Female - - - - - = = - - - -
E"GFQtY Poﬂo"c” de'?*onslt"at'“g our any of its products (for manufacturing industry) or for its services (for
i ————————— service industry)? If yes, provide details in the following format?
The company's capital expenditure includes Total i i T - = _ - = = & -
%3.25 crore for a solar plant and 319.07 crore Boundary for | -\, 4
hich the lif emner Result
for the purchase of electric or BS-VI vehicles, WV CINE | sonidustsd et
investments aimed at minimizing social and Name of | % of total cycle by an communicated
environmental risks. Since these aspects are NIC Code | product/servi |  turnover perspective/ |, dependent in public
Capex 0.00% 0.00% embedded within overall project costs, it is not ce contributed | assessment |* . domain
feasible to allocate them separately. Ceigall is Wi agency (Y‘?ﬁﬂ:l )
actively working to integrate renewable energy conducted (Yes/No) provide weblink
into _its total energy'portfolio, reﬂecting_our No No No No No No
SRIumINTSIEEY sour::;?g(;:ean anc sstainable Note: The Company has not yet conducted a formal Life Cycle Assessment (LCA) for its
' construction activities. However, the Company actively monitors and manages resource
2. a. Does the entity have procedures in utilization across all stages of its business and operational activities to ensure maximum
place for sustainable sourcing? (Yes/No) Yes efficiency and sustainability.
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b. Details of measures for the well-being of workers:

% of workers covered by

4. Does the entity have an equal opportunity policy as per the Rights of Persons with Disabilities Act, 20167
If so, provide a web-link to the policy

Ceigall India Limited maintains an Equal Opportunity Policy designed to protect employees and stakeholders from discrimination while
providing necessary support systems. The Company fully recognizes the importance of fostering an inclusive, non-discriminatory work
environment. We remain steadfast in our commitment to upholding the principles of fairness, diversity, and equitable access to
opportunities across all levels of employment.
https://ceigall.com/wp-content/uploads/2025/05/Equal-Oppurtunity-Policy.pdf

5. Return to work and Retention rates of permanent employees and workers that took parental leave.

Category Total (A) Health insurance Accident insurance Maternity benefits Paternity Benefits Day Care facilities
Number (B) | % (B/A) | Number (C) | % (C/A) | Number (D) | % (D/A) | Number(E) | % (E/A) | Number (F) | % (F/A)
Permanent workers
Male 1200 - - 1200 100.00% - - - B - -
Female 3 - - 3 100.00% 3 100.00% = - 3 100.00%
Total 1203 = - 1203 100.00% 3 0.25% = - 3 0.25%
Other than permanent workers
Male = - = - - - F - - - =
Female = 5 = i - - = = - = =
Total - - - - - - e - = i -

C. Spending on measures towards well-being of employees and workers (including permanent and other

than permanent) in the following format:

FY (2025-26) FY (2024-25)
Cost incurred We do not currently track well-being expenses as a
on wellbeing separate percentage of total company revenue.
measures as a % 0.01% However, we actively invest in employee well-being

of total revenue of
the company

through various initiatives, includ-ing annual
gatherings, festive celebrations, and comprehensive
health coverage

2. Details of retirement benefits, for Current Financial Year and Previous Financial Year.

FY (2025-26) FY (2024-25)
No.of No.of No.of No.of
Deducted and
Category employees workers deposited with the employees workers Ded_ucted _and
covered as a | covered as a authority covered as a | covered as a | deposited with the
% of total % of total % of total % of total |authority (Y/N/N.A.)
(Y/N/N.A.)
employees workers employees workers

PF 71.00% 80.00% Yes 78.25% NA Yes

Gratuity 100.00% 100.00% Yes 100.00% NA Yes

ESI 3.00% 0.00% Yes 100.00% NA Yes

Permanent employees Permanent workers
Gender R
g Retention rate Return to work rate Retention rate
work rate
Male 0
Female 0
Total 0 0 0 0

6. Is there a mechanism available to receive and redress grievances for the following categories
of employees and workers? If yes, give details of the mechanism in brief.

Yes/No (If Yes, then give details of the mechanism in brief)

Permanent Workers

3. Accessibility of workplaces

Are the premises / offices of the entity accessible to differently abled employees and workers, as per the requirements of the Rights of
Persons with Disabilities Act, 20167 If not, whether any steps are being taken by the entity in this regard.

Ceigall India Limited 1s committed to fostering an
inclusive and accessible work environment, strictly
adhering to the Rights of Persons with Disabilities
Act, 2016. We ensure that essential amenaities for
differently-abled employees and workers—including
the mandatory provision of ramps and elevators—are
established across all operational premises. The
Company continuously evaluates its infrastructure to
1dentify opportunities for improvement, ensuring a
safe, supportive, and enabling workplace for all

individuals, regardless of physical ability

122

Yes. The Company has a comprehensive, multi-channel grievance redressal system to ensure
that concerns from employees and workers are addressed swiftly and fairly. At our project
sites, various communication platforms enable individuals to raise issues related to workplace
conditions, professional conduct, or employment matters. To promote transparency and
accessibility, both employees and contract workers can escalate their grievances to the
Human Resources Department through dedicated email and telephone channels. These

Other than Permanent
Workers

multiple points of contact offer confidential and secure avenues for resolution, demonstrating
our dedication to maintaining a respectful, inclusive work environment where everyone feels
heard and supported.

Permanent Employees

Other than Permanent
Employees
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7. Membership of employees and worker in association(s) or Unions recognised by the listed entity:

10. Health and safety management system:

a. Whether an occupational health and safety
management system has been implemented by
the entity? (Yes/ No). If yes, the coverage of
such a system?

Yes. The Company has integrated an Occupational Health and Safety (OHS) management
system dedicated to enhancing health and safety performance across all operations. In
alignment with ISO 45001:2018 standards, providing a systematic framework for risk
management. Our OHS protocols include comprehensive policies and practices designed
to identify and mitigate workplace hazards while ensuring full compliance with pertinent
regulations. This framework extends across all work locations—including construction
projects, operation and maintenance sites, toll plazas, and corporate offices. By conducting
regular safety inspections and internal audits, we proactively assess risks and implement
mitigation measures that minimize incidents and foster a culture of continuous safety
improvement.

b. What are the processes used to identify work-related
hazards and assess risks on a routine and non-routine basis
by the entity?

The company has implemented a systematic hazard identification and risk management
process aligned with ISO 45001 standards to identify and control hazards across all sites
and activities. Using a five-step approach—identification, assessment, mitigation,
monitoring, and reporting —prior to any work, hazard assessments, SOPs, and work
methodologies are developed and approved by relevant stakeholders, emphasizing
engineering controls for risk mitigation. Risks and mitigation plans are documented,
communicated, and approved as needed. Safety oversight is provided by a safety
committee, chaired by the project head and comprising management and worker
representatives, which meets monthly to review safety updates, address concerns, and
plan corrective actions. This collaborative framework involves active participation from
contractors, project engineers, supervisors, and workforce teams, fostering a safe and
secure environment and demonstrating the company's ongoing commitment to health,
safety, and operational excellence.

c. Whether you have processes for workers to report the
work related hazards and to remove themselves from such
risks?

(Yes / No)

Yes. The company has established comprehensive SOPs and standardized
reporting formats to document hazards and incidents, including root cause
analyses, while actively encouraging employees to report all safety concerns.
Supervisors provide guidance for corrective actions, and all staff are
well-informed about the EHS management system. A robust monitoring
mechanism is in place across all sites, with desighated personnel acting as single
points of contact to address safety issues promptly. Escalations are prioritized
and referred to the Head Office for swift resolution, demonstrating the company's
strong commitment to maintaining a safe and responsive working environment.

d. Do the employees/ workers of the entity have
access to non-occupational medical and healthcare
services? (Yes/ No)

Yes, first aid facilities are available at all work locations and sites for employees
and workers. Additionally, fully equipped ambulances are stationed at nearby toll
plazas for immediate response. In case of any accidents or emergencies, we have
established partnerships with local hospitals to ensure prompt medical assistance
for both employees and workers.

11. Details of safety related incidents, in the following format:

Safety Incident/Number Category* FY (2025-26) FY (2024-25)
Lost Time Injury Frequency Rate (LTIFR) (per one Employees 0 0
million-person hours worked) Workers 0 0
Employees 0 0
Total recordable work-related injuries i
Workers 0 0
Empl
No. of fatalities Mployees 0 0
Workers 0 0
High consequence work related injury or ill-health (excluding| Employees 0 0
fatalities) Workers 0 0

FY (2025-26) FY (2024-25)
- em;-:-lcz::;es / No.of employees / workers em|;|l-?)tyaeles / No.of employees /workers
ategory . . . .
e e respective cate_.-gc?ry, who % (B / A) et respective cat_egt_)ry,who % (D / C)
. are part of association(s) or : are part of association(s) or
respective Union (B) respective Union (D)
category (A) category (C)
Total
Permanent 763 0 0.00% 2298 0 0.00%
Employees
Male 747 0 0.00% 2270 0 0.00%
Female 16 0 0.00% 28 0 0.00%
Total
Permanent 1203 0 0.00% 0 0 0.00%
Workers
Male 1200 0 0.00% 0 0 0.00%
Female 3 0 0.00% 0 0 0.00%
8. Detalils of training given to employees and workers:
FY (2025-26) FY (2024-25)
Category OnHealthand | &) i upgradation On Health and safety | opij yngradation
Total (A) safety measures Total (D) measures
No.(B) | % (B/A) No. (C) % (C /A) No. (E) % (E/D)| No.(F) % (F / D)
Employees
Male 747 747 100.00% 556 74.43% 2270 1974 86.96% 1997 87.97%
Female 16 16 100.00% 12 75.00% 28 25 89.29% 18 64.29%
Total 763 763 100.00% 568 74.44% 2298 1999 86.99% 2015 87.68%
Workers
Male 1200 1200 100.00% 650 54.17% 0 0 0.00% 0 0.00%
Female 3 3 100.00% 3 100.00% 0 0 0.00% 0 0.00%
Total 1203 1203 100.00% 653 54.28% 0 0 0.00% 0 0.00%
9. Details of performance and career development reviews of employees and worker:
FY (2025-26) FY (2024-25)
Category
Total (A) No. (B) % (B / A) Total (C) No. (D) % (D / C)
Employees
Male 747 747 100.00% 2270 2270 100.00%
Female 16 16 100.00% 28 28 100.00%
Total /63 763 100.00% 2298 2298 100.00%
Workers
Male 1200 1200 100.00% 0 0 0.00%
Female 3 3 100.00% 0 0 0.00%
Total 1203 1203 100.00% 0 0 0.00%
124
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12. Describe the measures taken by the entity to ensure a safe and healthy workplace. , — ,
1. Does the entity extend any life insurance or any compensatory package in the event of death of
_ _ _ _ _ _ » _ _ (A) Employees (Y/N) Yes
Ceigall implements stringent safety protocols across all project sites, tailored to the specific technical requirements of
: : . g (B) Workers (Y/N). Yes
each development. We mandate that all contractors, ground workers, and associated parties utilize certified,
well-maintained equipment to uphold the highest safety standards. Our operational safety is governed by a The Company maintains rigorous oversight to ensure that all statutory dues
comprehensive Contractor Safety, Health, and Environment (SHE) Policy, with oversight provided by an active Health & are accurately deducted and deposited by its value chain partners. This is
Safety (H&S) Committee. 2. Provide the measures undertaken by the entity to ensure that statutory achieved through a systematic framework of regular monitoring, periodic
dues have been deducted and deposited by the value chain partners. verification, and comprehensive compliance audits. By enforcing these
. . o . . . . . o strict financial controls, Ceigall ensures full adherence to regulatory
To ensure continuous compliance, we conduct regular training programs and rigorous site audits to identify and mitigate requirements across its entire supply chain.
potential risks. We maintain transparent communication channels for the prompt dissemination of safety updates. All
iIncidents are su bject to thorough investigation to prevent recurrence, supported by robust emergency preparedness and 3. Provide the number of employees / workers having suffered high consequence work related injury / ill-health / fatalities (as reported in Q11 of Essential
response plans Through these disciplined efforts. the Company remains steadfast in its commitment to mai ntaining 3 Indicators above), who have been are rehabilitated and placed in suitable employment or whose family members have been placed in suitable
' ’ employment:
secure and healthy workplace for all stakeholders. -
No. of employees/workers that are rehabilitated and

placed in suitable employment or whose family

Total no. of affected employees/ workers
members have been placed in suitable employment

13. Number of Complaints on the following made by employees and workers:
FY (2025-26) FY (2024-25) FY (2025-26) FY (2024-25)
FY 2025-26 FY 2024-25 v — - - - :
Workers 0 0 0 0
. _ Pend_mg . . Pending 4. Does the entity provide transition assistance programs to facilitate continued employability and the management of
Filed during | resolution at Filed during the . career endings resulting from retirement or termination of employment? (Yes / No)
the year fhons ehid Remarks year resolution at the Remarks
ear end of year Yes, the Company provides employees with advance notification regarding their upcoming retirement. This practice is designed to allow
yea individuals sufficient time for both mental and financial preparation, ensuring a smooth and dignified transition into their post-professional
lives.
CWO(;BI.ng Nil NA - Nil NA - 5. Details on assessment of value chain partners:
onditions % of value chain partners (by value of business done with such partners)
that were assessed
Health & | | Health and safety practices cuch a5 healh and safty standards and woraoe concions As pert f the onbosrcing an review process, parner
Safe-ty N|I N A - N|I N A - Working Conditions are required to confirm their allg;r;litghtlltjl: tt|!|1: ::F;;T;Eg:l ﬁfﬁﬁiﬁﬁ ;g?tt our core values are integrated
6. Provide details of any corrective actions taken or underway to address '_I'he_' company h:_as recently launched a structgred engagement fran?ework
. i , i with its value chain partners to support operational and business objectives.
_ significant risks / concerns arising from assessments of health and safety A  of this initiati h ik - :
14. Assessments for the year: practices and working conditions of value chain partners. % PR SIS RIDEHNS, 0 Hgve DERIEY SOLNIINRECE, Tl Seetiare
policies / ESG questionnaire.
% of your plants and offices that were assessed (by entity or statutory authorities or third parties)
PRINCIPLE 4: Businesses should respect the interests of and be responsive to all its stakeholders
Health and
safety 100%*
practices
Workin "
g 100%
Conditions
This principle highlights the company's approach to stakeholder engagement, emphasizing the importance of understanding and
. _ _ considering the expectations of all stakeholders—both internal and external—who are involved in its business activities. Transparent
Self-assessment in accordance with 1ISO 45001. and effective communication with stakeholders is essential for addressing sustainability issues that directly influence the company's
operations and long-term success.
15. Provide details of any corrective action taken or underway to address safety-related incidents (if any) and on : :
Essential Indicators

significant risks / concerns arising from assessments of health & safety practices and working conditions.
The Company operates a well-established and structured stakeholder identification process, ensuring that

iIndividuals or groups who influence or are impacted by our operations are systematically included in our
governance. This identification is led by the senior management team in consultation with the Board of
Directors and relevant functional departments, ensuring that stakeholders critical to long-term value
creation remain at the forefront of our strategy. By evaluating both actual and potential impacts across all
business domains, the Company maintains a comprehensive engagement model that integrates internal
and external perspectives into its core sustainability framework.

NA

1. Describe the processes for
identifying key stakeholder
groups of the entity.
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2.  List stakeholder groups identified as key for your entity and the frequency of engagement with each stakeholder group. The Company engages with marginalized communities through its dedicated CSR implementation partners, who
3. Provide details of instances of maintain a consistent on-ground presence. Our social initiatives prioritize critical sectors, including education,
engagement with, and actions taken | healthcare, animal welfare, and the alleviation of poverty and malnutrition. These programs are designed to enhance
to, address the concerns of the living conditions of vulnerable populations and promote inclusive development. Throughout the project lifecycle,
Whether identified as Chgﬁglshg::rzmet:n:;::r':ilo:lgi:tail, S p—— enP:rr;or:z :tr:: ;ﬁg;i:ne OI:e vulnerable/ marginalized our tcam_ malntalnsf a r1gorous momto?lng framework to 1dentify and resolve grievances in rea.l-tlme'. Shoqld an 1ssue
Stakeholder Group Vulnerable & Marginalized VIS, paper, Pamphiets, (Annually/ Half yearly/ Quarterly gag g xey stakeholder groups. require escalation, we have established protocols to ensure a prompt and effective resolution, reinforcing our
Group (Yes/No) Advertls_e Sl Commun_lty Meetisngs, / others - please specify) topuqs and concoms raised commitment to community well-being
Notice Board, Website), Other during such engagement ;
PRINCIPLE 5 Businesses should respect and promote human rights
Addressing queries, complaints g
and concerns of customers, semsmaleiin
Customer Satisfaction Survey Customer Enswing o beet techinisa) and fl/i
Clients No ¥ On a need basis economic solutions, Building
feedback Personal Interaction
stable, honest and trusted
relationships, Anticipating and
tracking client needs This Principle helps organizations show their commitment to human rights. We have procedures to engage stakeholders and ensure a
safe, inclusive workplace. lts Human Rights Policy aligns with laws and UN principles, focusing on employee rights, diversity, and
prohibiting child and forced labor.
Regular engagement, Essential Indicators
Government/ Competent . . cpmmunlcations fAd .a‘dvocac‘:y : ~ : : _— —r :
Aithiorties No Scheduled meetings Industry forums On a need basis with regulatory authorities, Strict 1. Employees and workers who have been provided training on human rights issues and policy(ies) of the entity, in the following format:
compliance with rules and FY (2025-26) FY (2024-25)
regulations.
No. of employees/workers o No. of employees/workers .
Total (A) covered (B) % (B / A) Total (C) covered (D) % (D / C)
Employees
» Training and development, Permanent 763 763 100.00% 2208 0 0.00%
Surveys Trainings opportunities for professional
Employees No Personal Interactions Ongoing growth, wellbeing initiatives, Other than 0 0 0.00% 0 0 0.00%
Departmental Meetings recognition of employees, permanent
maintaining work-life balance Total
763 763 100.00% 2298 0 0.00%
Employees
Workers
. , , L Permanent 1203 1203 100.00% 0 0 0.00%
Supplier meetings Achievement and sustainability,
Suppliers No Personal Interactions On a need basis establishing brand presence, Other than 0 0 0.00% 0 0 0.00%
Departmental Meetings fostering transparent dialogue permanent
Total Workers 1203 1203 100.00% 0 0 0.00%
Kindly refer to the Annual Report for detailed information regarding wages and related expenditure.
Analysis of stock prices, dividend : == : ) ) :
_ payouts, potential risks and 2. Details of minimum wages paid to employees and workers, in the following format:
Earnings calls Annual Reports Investor %
Investors & funders No Meets Quarterly, Annual challenges, competitive FY (2025-26) FY (2024-25)
positioning, and financial Category Equal to Minimum Wage More than Minimum Wage Equal to Minimum Wage More than Minimum Wage
robustness, growth prospects Total (A) Total (D)
No. (B) % (B /A) No. (C) % (C /A) No. (E) % (E /D) No. (F) % (F /D)
Employees
Surveys Dialogue on community Permanent 763 0 0.00% 763 100% 2298 0 0.00% 2298 100%
Commiiniiss Vs Personal Interaction Ongoing development aspects, raising = 5 = 2570 100°
Project based Discussion awareness, ensuring safety and Male rar O 0.00% 747 100% 2270 0 0.00% 2
CSR Activities security, addressing grievances Female 16 0 0.00% 16 100% 28 0 0.00% 28
Other 0 0 0.00% 0 0.00% 0 0 0.00% 0 0.00%
Leadership Indicators Ueranan 0 0 0.00% 0 0.00% 0 0 0.00% 0 0.00%
Permanent
1. Provide the processes for o o 6 : , , 9 9 9 0
consultation be then stakeholders The Company engages with its internal stakeholders and the Board of Directors on economic, environmental, and Male . 0 e 0 Lol 0 0 D 0 AL
" . . " . " . . = e . 0 0 0 0,
and the Board on econommic social 1ssues through structured meetings and discussions. These interactions support informed decision-making and Female 0 0 0.00% 0 0.00% 0 0 0.00% 0 0.00%
. ; _: align our strategy with sustainability goals. As part of our commitment to responsible business practices, we are Other 0 0 0.00% 0 0.00% 0 0 0.00% 0 0.00%
environmental, and social topics or : : g ; : .
. .. . undertaking a comprehensive ESG materiality assessment, involving both internal and external stakeholders to Workers
if consultation 1s delegated, how i1s |. . . . : " q- : : C e
feedback from such consultations identify key issues. We will also conduct awareness and capacity-building sessions to ensure meaningful participation, Permanent 1203 0 0.00% 1203 100% 0 0 0.00% 0 0.00%
srovided o fiis Boatd foster understanding of ESG priorities, and promote collaborative efforts for long-term value creation. Male 1200 0 0.00% 1200 100% 0 0 0.00% 0 0.00%
' Female 3 0 0.00% 3 100% 0 0 0.00% 0 0.00%
2. Whether stakeholder consultation Other 0 0 0.00% 0 0.00% 0 0 0.00% 0 0.00%
is used to support the identification Other than
i : —_ 0 0 0.00% 0 0.00% 0 0 0.00% 0 0.00%
. gy Yes. As stated above, we are engaging with internal stakeholders for Permanent ) i ’ ’
provide details of instances asio how the identification and management of environmental and social topics. Male 0 0 0.00% 0 0.00% 0 0 0.00% 0 0.00%
the input received from stakeholders Female 0 0 0.00% 0 0.00% 0 0 0.00% 0 0.00%
on these topics was incorporated into
the policies and activities of the entity. Other 0 0 | 0.00% | 0 0.00% 0 0 0.00% 0 0.00%
Kindly refer to the Annual Report for detailed information regarding wages and related expenditure.
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3.Details Of remun erati on /Sﬂl ary /wa g es, in th e fO" owin g form at- 7. Complaints filed under the Sexual Harassment of Women at Workplace (Prevention, Prohibition and Redressal) Act, 2013, in the following format:
M d ti / FY (2025-26) FY (2024-25)
a. Sl remunchs 'On. Wages. Total Complaints reported under Sexual Harassment on of Women
Male Fema|e at Workplace (Prevention, Prohibition and Redressal) Act, 2013 0 0
. (POSH)
Median remuneration / Median remuneration / Complaints on POSH as a % of female employees / workers 0.00% 0.00%
Number salary/ wages of Number salary/ wages of Compralnia-on.FIOKH Upieid - 0
7 i Ceigall has established safeguards to protect complainants of discrimination and
respectlve category respectlve category . harassment from retaliation or any adverse effects. The company ensures the
| | | 8. Mechanisms to prevent adverse consequences to the f' ity of th ai Vs . . i h fai
complainant in discrimination and harassment cases. confidentiality of the cqmp ainant’s identity and condugts iInvestigations that are fair and
Board of transparent. All complaints are addressed through designated HR SPOCs and grievance
Dire ctors 5 4090000 2 2140000 redressal mechanisms, in compliance with relevant laws and internal policies.
(B OD)* 9. Do human rights requirements form part of your business agreements and contracts? (Yes/No)
e €S, tne company nas adedguate reievant clauses aroun uman rignts in pusiness agreements and contracts.
Ky Yes, th has ad te rel tcl dh ights in busi ts and contract
Managerial 2 1700000 1 3400000
P ersonn el* 10. Assessments for the year:
' % of your plants and offices that were assessed (by entity or statutory authorities or
third parties)
Employees
other than Child labour 0.00%
BOD and 697 46496199 16 818150 Forced/involuntary labour 0.00%
Sexual harassment 0.00%
KM P | Discrimination at workplace 0.00%
Workers 1264 25722576 3 47250 Wages 0.00%
' other-please specify
11. Provide details of any corrective actions taken or underway to We have not observed any concern dgring the assessment. Further, we are _c_reating |
b_ Gross Wages pa|d tO fem ales as % Of total wages pa|d by the entity, in the following format: address significant risks / concerns arising from the assessments at regular awareness t::n our policies and grievance redressal mech.amsm. In addition to this
Question 10 above. we encourage our internal and external stakeholders to share their concerns and feedback.
FY 2025-26 FY 2024-25
Current Financial Year | Previous Financial Year Leadership Indicators
_ - ' 1. Details of a business process being modified / introduced as a result of | Since there were no Human Rights issues reported during reporting
GI’OSS wages pa|d to females as % of 1.74% 2 50% addressing human rights grievances/complaints. period, no business process was modified / introduced.
total wages ' ' 2. Details of the scope and coverage of any Human rights due-diligence | The due-diligence is conducted annually (as a part of internal audit),
conducted which covers compliance of the company’s Human Rights Policy.

3. Is the premise/office of the entity accessible to differently abled visitors, as per the requirements of the Rights of

4D . o cal point (Individual/ C - ot Persons with Disabilities Act, 20167
e yog drave_: chipr?'? L? ,':1' uat omml ee) respgnil i Yes, the departmental head for human resources is responsible for addressing all
Gudieoang NUMa HgIS HNPacs Of 1598 causee. O human rights impacts or issues that may arise within the organization. Wheelchair accessibility is a proactive measure taken, to help visitors with Disabilities.
contributed to by the business? (Yes/No) ; . . : : : :
The Company is also in process of making all the required premises accessible for differently abled people.
Ceigall has implemented a dedicated grievance redressal mechanism to ensure prompt
T T —— resolution of all issues, including human rights concerns. A designated focal point , , _
' sslatad 16 hisan A hfs issiing 9 oversees and addresses any human rights impacts linked to our operations. Additionally, 4. Details on assessment of value chain partners:
9 ' a comprehensive human rights policy is in development and will be implemented in the % of value chain partners (by value of business done with such
next financial year. partners) that were assessed
6. Number of Complaints on the following made by employees and workers: Sexual harassment 0.00%
FY (2025-26) FY (2024-25) Discrimination at workplace 0.00%
' i i ' i ' Child Labour 0.00%
Filed during the year Pending resolution at Einrveniine Filed during | Pending resolution at the - 0
the end of year the year end of year Forced Labour/Involuntary Labour 0.00%
Sexual 0 g _ 0 0 _ Wages 0.00%
Harassment
e e e other-please specify
Discrimination 0 0 _ 0 0 _
at workplace 5. Provide details of any corrective actions taken or underway to address
Child Labour 0 0 _ 0 0 _ significant risks / concerns arising from the assessments at Question 4 During the reporting period, no significant risks or concerns arose.
above.
Forced
Labour/Involunt 0 0 - 0 0 -
ary Labour
Wages 0 0 - 0 0 -
Other human
rights related 0 0 - 0 0 -
issues
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PRINCIPLE 6: Businesses should respect and make efforts to protect

and restore the environment

The principal boosts organizations to evaluate and reduce the environmental impact of their
operations and supply chain. This includes adopting practices to minimize or prevent negative
effects throughout the entire value chain.

Corporate Overview | Statutory Section

Financial Section | Notice

Annual Report | 2025-26

3. Provide details of the following disclosures related to water,
in the following format:

(iv) Sent to third-parties

Parameter

FY (2025-26)

FY (2024-25)

No treatment

Water withdrawal by source (in kilolitres)

With treatment — please specify
level of treatment

Qll © | O &

(v) Others

)
o
&0
o

No treatment

Q | QORI © | O &

With treatment — please specify
level of treatment

)

Total water discharged (in

kilolitres) L 202

1. Details of total energy consumption (in Joules or multiples) and energy intensity, in the following format:

(In Giga Joules)

Parameter FY 2025-26

FY 2024-25

From renewable sources

Total electricity consumption (A) -

Total fuel consumption (B) -

Energy consumption through other sources (C) 4

Total energy consumed from renewable sources

Note: Indicate if
any independent
assessment/
evaluation/assur
ance has been
carried out by an
external agency?

(Y/N)

If yes, name of
the external
agency.

Yes
M/s. SGS India Pvt. Ltd.

(i) Surface water 0 997
(i) Groundwater 0 0
(ili) Third party water 1068507.85 505.8
(iv) Seawater / desalinated 0 0
water
(v) Others 0 1
Total volume of water
withdrawal (in kilolitres) (i + ii + | 1068507.85 1503.8
i + iV + V)
Total volume of water 1068507.85 1503.8
consumption (in kilolitres)
Water intensity per rupee of
turnover (Total water | 4 533056104 | 0.0000000438
consumption / Revenue from
operations)
Water intensity per rupee of
turnover adjusted for
Purchasing Power Parity (PPP) | ) 555331982 | 0.00000092
(Total water consumption /
Revenue from operations
adjusted for PPP)
Water intensity per lane km. 547 89 0

(optional) — KL / Lane Km.

5. Has the entity We recognize water's importance and take
implemented a steps to reduce usage and waste through
: reuse and recycling. We also use drip
mechanism for Zero irrigation and rainwater harvesting for
Liquid Discharge? gardening to save water.

Purchasing Power Parity (PPP)-total income is adjusted
as per International Monetary Fund Implied PPP

If yes, provide details of its coverage and
Implementation.

Note: Indicate
if any
independent
assessment/
evaluation/as
surance has
been carried
out by an
external
agency?

If yes, name
of the external
agency.

Yes

M/s. SGS India Pvt. Ltd.

6. Please provide details of air emissions (other than GHG emissions) by the
entity, in the following format

4. Provide the following details related to water discharged:

: FY 2025-26 FY 2024-25
— Please sfpeclfy
unit
Nox -
_ HOX - We are actively working to
Particulate matter . strengthen our ESG framework by
(PM) organizing our structure and
Persistent organic ) establishing robust systems to
pollutants (POP) analyse and quantify key
Volatile Organic i CO.mponentS, inCIUding alr
T ———r disclosures, we will provide more
- detailed and comprehensive
pollutants v ) emissions reporting.
Others — please i
specify

(A+B+C)
From non-renewable sources
Total electricity consumption (D) 9,607.04 238.9
Total fuel consumption (E) 399,924.43 336.05
Energy consumption through other sources (F) - 0
Total energy consumed from non-renewable 409.531.47 574 OF
sources (D+E+F)
Total energy consumed (A+B+C+D+E+F) 409,531.47 574.95
Energy intensity GJ per turnover
(Total energy consumption in GJ / Rs. turnover) 0-0000100458 MiSARER1F
Energy intensity per rupee of turnover adjusted
for Purchasing Power Parity (PPP)_ (Total energy 6.000504361 0.00000035
consumed / Revenue from operations adjusted
for PPP) (in GJ / International $)
Energy intensity per lane km.# (optional) —
GJ / Lane Km. 9501 NA

Note - We monitor air emissions at our plants and project sites and ensure that
they are within permissible limits.

conversion rate.

Purchasing Power Parity (PPP)-total income is adjusted as per International Monetary Fund Implied PPP

Note: Indicate if any independent assessment/ evaluation/assurance have
been carried out by an external agency? (Y/N) If yes, name of the external
agency.

Yes, M/s. SGS India Pvt. Ltd.

of the external agency.

Note: Indicate if any independent assessment/ evaluation/assurance has been carried out by an external agency? (Y/N) If yes, name

Yes, M/s. SGS India Pvt. Ltd.

India.

2. Does the entity have any sites / facilities identified as designated consumers (DCs) under the Performance, Achieve and Trade (PAT) Scheme of the Government of India?
(Y/N) If yes, disclose whether targets set under the PAT scheme have been achieved. In case targets have not been achieved, provide the remedial action taken, if any.

The Company does not have any sites / facilities identified as designated consumers (DCs) under the Performance, Achieve and Trade (PAT) Scheme of the Government of
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Parameter FY (2025-26) | FY (2024-25)
Water discharge by destination and level of treatment
(in Kilolitres)
() To Surface water 0 697.9
No treatment 0 0
With treatment — please specify 0 697 9
level of treatment
(i) To Groundwater 0 0
No treatment 0 0
With treatment — please specity
0 0
level of treatment
(iii) To Seawater 0 0
No treatment 0 0
With treatment — please specify 0 0

level of treatment
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7. Provide details of greenhouse gas emissions (Scope 1 and Scope 2 emissions) & its
intensity, in the following format:

Corporate Overview | Statutory Section

Financial Section | Notice

Annual Report | 2025-26

FY 2025-26
Parameter Unit b
Total Scope 1 emissions
(Break-up of the GHG
into CO2, CH4, N20, MT CO2e 3,918.42
HFCs, PFCs, SF6, NF3,
if available)
Total Scope 2 emissions
(Break-up of the GHG We are currently in the
into CO2, CH4, N20, MT CO2e 1,894.72 process of
HFCs, PFCs, SF6, NF3, organizing our ESG
if available) structure and
Total Scope 1 and MT CO26 establishing the necessary
Scope 2 emissions per / Rs 0.0000001426 systems _
Rs. of turnover . to analyze and detall
components

Total Scope 1 and
Scope 2 emission
intensity per
rupee of turnover
adjusted for Purchasing
Power
Parity (PPP) (Total
Scope 1 and Scope 2
GHG
emissions / Revenue
from operations
adjusted
for PPP)

such as emissions. We will
be
reporting our emissions in
greater

detail in an upcoming

g i version
International $ | 0-0000029008

Waste intensity per rupee of
turnover adjusted for Purchasing
Power Parity (PPP) (Total waste [0.0000059084 | 0.000000071
generated / Revenue from
operations adjusted for PPP)

(MT / international $)

Waste intensity MT / Lane Km. 2 75 0.00

For each category of waste generated, total waste recovered
through recycling, re-using or other recovery operations
(in metric tonnes)

10. Briefly describe the waste management
practices adopted in your establishments.
Describe the strategy adopted by your
company to reduce usage of hazardous
and toxic chemicals in your products and
processes and the practices adopted to

manage such wastes.

We are dedicated to maximizing recycling and waste reduction through
the 3R principles—Reduce, Reuse, Recycle. Our efforts include
responsible waste management, environmental training, and utilizing
construction debris for backfilling. Incorporating recycled materials into
our construction enhances sustainability while maintaining quality and
safety standards. Our structured system aims to minimize
environmental impact and ensure compliance across all operations.

Category of waste

11. This section is aimed at helping entities demonstrate their performance in integrating the Principles and Core Elements
with key processes and decisions. The information sought is categorized as “Essential” and “Leadership”. While the essential
indicators are expected to be disclosed by every entity that is mandated to file this report, the leadership indicators may be
voluntarily disclosed by entities which aspire to progress to a higher level in their quest to be socially, environmentally and

ethica

ly responsible.

() Recycled 10683.94 0.026

(i) Re-used 0.00 38.00

(i) Other recovery operations 0.00 0.00
Total 10683.94 38.026

For each category of waste generated, total waste disposed by
nature of disposal method (in metric tonnes)

Total Scope 1 and

Scope 2 emission MT CO2e / lane
intensity per lane km. km

(optional)

1.35

Category of waste

S. No.

Location of
operations/offices

Type of operations

Whether the conditions of environmental approval / clearance are
being complied with? (Y/N) If no, the reasons thereof and
corrective action taken, if any.

NIL

Note: Indicate if any independent assessment/ evaluation/assurance has been carried out
by an external agency? (Y/N) If yes, name of the external agency.

12. Details of environmental impact assessments of projects undertaken by the entity based on applicable laws, in the current
financial year:

Yes, M/s. SGS India Pvt. Ltd.

8. Does the entity have any project related to reducing Green
House Gas emission? If Yes, then provide details.

The entity does not have a specific project solely focused on
reducing Greenhouse Gas (GHG) emissions. However, it actively
adopts various measures and practices aimed at minimizing its
environmental impact and promoting sustainability. These include
implementing environmentally responsible operations, adhering to
regulatory standards, and encouraging the use of eco-friendly
technologies and materials. The entity remains committed to
exploring and adopting additional initiatives to further reduce its
carbon footprint in the future.

(i) Incineration 0.00 0.00
(i) Landfilling 0.00 40.00
(iii) Other disposal operations 1156.26 40.014
Total 1156.26 80.014
Note: Indicate if
any independent
assessment/
evaluation/assuran
Yes
ce has been
carried out by an M/s. SGS India Pvt. Ltd.
external agency?
(Y/N)

Whether conducted corsfnsuurll)i[iate
Name and brief EIA Notification by independent . . Relevant Web
; : Date d in public :
details of project No. external agency 5 : link
(Yes/No) omain
(Yes/No)
NIL*

9. Provide details related to waste management by the entity, in the
following format:

Parameter FY (2025-26) | FY (2024-25)
Total Waste generated (in metric tonnes)
Plastic waste (A) 44.487 0.04
E-waste (B) 55.92 0.00
Bio-medical waste (C) 0.00 0.00
Construction and demolition waste 10686.18 54 00
(D)
Battery waste (E) 0.00 0.00
Radioactive waste (F) 0.00 0.00
Other HazaldeL-ls waste. Please 10.622 0.00
specify, if any. (G)
Other Non-hazardous waste
generated (H). Please spgcm—/, if any. 1042 99 64.00
(Break-up by composition i.e. by
materials relevant to the sector)
Total A+tB+C+D+E+F+G+H)| 11840.199 118.04

Waste intensity per rupee of
turnover (Total waste generated / |[0.0000002904 |0.0000000034
Revenue from operations)
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* The Authority secures Environment Clearance (EC) and conducts Environmental Impact Assessments
(EIA) before assigning highway construction projects to the Company.

13. Is the entity compliant with the applicable environmental law/ regulations/ guidelines in India; such as the Water
(Prevention and Control of Pollution) Act, Air (Prevention and Control of Pollution) Act, and Environment Protection act and
rules thereunder (Y/N). If not, provide details of all such non-compliances, in the following format:

S. No.

Specify the law /
regulation /
guidelines which
was not complied
with

Provide details of
the
non-compliance

Any fines / penalties
/ action taken by
regulatory agencies
such as pollution
control boards or by
courts

Corrective action taken, if any

NIL

No penalties or fines have been imposed by courts or regulatory bodies, such as pollution control boards. All Company
projects and facilities comply with environmental laws, regulations, and guidelines, including the Water (Prevention and Control
of Pollution) Act, Air (Prevention and Control of Pollution) Act, Environment Protection Act, and related rules.
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Leadership Indicators
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2. Please provide details of total Scope 3 emissions & its intensity, in the following format:

PRINCIPLE 7: Businesses, when engaging in influencing public and regulatory policy, should do so in a manner
that is responsible and transparent

Note: Indicate if any independent assessment/ evaluation/assurance has been carried out by an external agency? (Y/N) If yes,
name of the external agency.
Not applicable.

3. With respect to the ecologically sensitive areas reported at Question 11 of Essential Indicators above, provide details of
significant direct & indirect impact of the entity on biodiversity in such areas along-with prevention and remediation activities.
Not Applicable.

4. If the entity has undertaken any specific initiatives or used innovative technology or solutions to improve resource efficiency, or
reduce impact due to emissions / effluent discharge / waste generated, please provide details of the same as well as outcome of
such initiatives, as per the following format:

(Web-link, if any, may be

provided along-with Outcome of the initiative

Sr. No Initiative undertaken

- Utilized 170.88 MT of
Crumb Rubber Modified

1 Sustainable Sourcing Bitumen

- Used 17,015 liters of curing
compound

Increased productivity

The Company is committed to transparency and responsibility in public policy advocacy. It actively participates in
industry associations and forums through authorized officials, engaging in constructive dialogue without lobbying for
personal gain. These principles are embedded in the Company's Code of Conduct and Business Practices.

Essential Indicators

1. a. Number of affiliations with trade and industry chambers/ associations.

- Planted a total of 41,826
trees Enhanced sustainability and environmental

- Cured a total of 125,163 benefits
trees

2 Tree Plantation

We are affiliated with 2 trade and industry chambers/associations.

b. List the top 10 trade and industry chambers/ associations (determined based on the total members of such a body)
the entity is a member of/ affiliated to:-

-+ Used 9,310 MT of
Reclaimed Asphalt
Pavement (RAP)

3 RAP Promoted recycling of used materials

Name of the trade and
S. No. industry chambers/
associations

Reach of trade and industry chambers/
associations (State/National)

5. Does the entity have a business continuity and disaster management plan? Give details in 100 words/ web link.

The Company manages multiple project sites with a proactive approach to operational continuity and risk mitigation. Buffer periods
are built into project plans to prevent isolated incidents from affecting overall timelines. Regular reviews and updates of operational
procedures help prevent issues across locations. In case of disasters or force majeure, the geographically dispersed sites ensure
business continuity. Employees are trained on contingency protocols to enable effective coordination and swift recovery, with
leadership providing strategic guidance during emergencies. Additionally, we are in the process of implementing a formal business
continuity and disaster management plan.

National Highways Builders

Federation (NHBF) T

> Confederation of Indian National

Industry (CII)

2. Provide detalils of correcti.ve action taken or underway on any issues related to anti-competitive conduct by
the entity, based on adverse orders from regulatory authorities.

Name of authority Brief of the case Corrective action taken

6. Disclose any significant adverse impact to the environment arising from the value chain of the entity. What mitigation or
adaptation measures have been taken by the entity in this regard.

NIL | NIL NIL

Not evaluated.

The Company is not currently facing any actions or proceedings related to anti-competitive conduct.

/. Percentage of value chain partners (by value of business done with such partners) that were assessed for environmental
Impacts.

Leadership Indicators

1. Provide details of public policy positions advocated by the entity

Nil.

Nil
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PRINCIPLE 8: Businesses should promote inclusive growth and equitable development

sormeie N - s s
vl 4 § & -'

To promote inclusive growth and equitable development, the Company commits to innovating and supporting vulnerable communities, in line with Section 135 of the
Companies Act, 2013. Recognizing its social responsibilities, the Company integrates CSR initiatives with its business goals, emphasizing sustainability and community
development as essential for long-term success.

Leadership Indicators

1. Provide details of actions taken to mitigate any negative social impacts identified in the Social Impact Assessments (Reference: Question 1 of
Essential Indicators above):

Not Applicable

2. Provide the following information on CSR projects undertaken by your entity in designated aspirational districts as identified by government bodies:

Essential Indicators

1. Details of Social Impact Assessments (SIA) of projects undertaken by the entity based on applicable laws, in the current financial year.

While the Company does not currently have CSR projects specifically designated for government-identified aspirational districts, it remains committed to
promoting inclusive and equitable development. Through collaboration with its implementation partners, the Company is actively executing impactful social
responsibility initiatives in several underserved regions. Notably, its CSR programs are operational in remote areas of Punjab, Jammu & Kashmir, and
Gujarat—regions that face significant developmental challenges and have limited access to essential services. These initiatives focus on vital sectors such as
education, healthcare, and poverty alleviation, with the goal of empowering vulnerable communities and addressing regional development disparities. The
Company continues to explore opportunities to expand its CSR footprint, including in aspirational districts, aligning its efforts with national development priorities
and striving to create a broader positive social impact.

Whether
INGme and i Date of Clﬁg: uz;?jder?g comnljsiiL::I;Sted in
brief details | Notification e e P ) . Relevant Web link
of the brolect No notification external public domain
proj ) agency (Yes / (Yes/No)
No)

3. (a) Do you have a preferential procurement policy where you give preference to purchase from suppliers comprising marginalized /vulnerable
groups? (Yes/No).

Although the Company does not currently have a formal preferential procurement policy specifically targeting suppliers from marginalized groups, it remains

dedicated to fostering inclusive growth throughout its value chain. The Company recognizes the value of supplier diversity in promoting equitable economic

participation and actively prioritizes procurement from vendors belonging to vulnerable communities whenever possible. As part of its broader sustainability
vision, the Company aims to enhance engagement with diverse stakeholders and promote more socially responsible supply chain practices in the future.

Not Applicable*

* The relevant Authority secures all necessary clearances for Highway Projects and conducts Social Impact Assessments (SIA) as part of the approval process. These
assessments are completed prior to the assignment of projects to the company.

The company prioritizes sourcing from local suppliers in order to lower costs and emissions while fostering equitable value creation for local suppliers whenever
feasible.

(b) From which marginalized/vulnerable groups do you procure?

2. Provide information on project(s) for which ongoing Rehabilitation and Resettlement (R&R) is being undertaken by your entity, in the following format:

Not Applicable

Name of . .
Project for No. of Project No. of Project
S. No. ) . State District Affected Families Affected Families Amounts paid to PAFs in the FY (In INR)
which R&R is
ongoing (PAFs) (PAFs)

(c) What percentage of total procurement (by value) does it constitute?

Not Applicable

Not Applicable *

4. Details of the benefits derived and shared from the intellectual properties owned or acquired by your entity (in the current financial year), based on
traditional knowledge:

* Since it is outside the scope of the Company.

3. Describe the mechanisms to receive and redress grievances of the community.

The Company has established a comprehensive and structured mechanism for receiving and addressing community grievances, primarily through its CSR
implementation partners. These partners operate directly within local communities, serving as the first point of contact for identifying and resolving issues related to CSR
initiatives or other community impacts. Their close proximity and familiarity with the local context enable them to recognize concerns promptly, which are then assessed

and addressed in alignment with the Company’s social responsibility objectives.

Intellectual
Property Owned/
Sr. No based on Acquired Benefit shared (Yes/ No) Basis of calculating benefit share
traditional (Yes/No)
Knowledge

Not Applicable.

If a grievance raised at the implementation level requires further support or decision-making, it is escalated to the Company for thorough investigation and resolution.
This tiered approach ensures that all concerns are managed in a responsive, transparent, and accountable manner. To further enhance accessibility and build trust, the
Company also allows community members to directly submit grievances or feedback through written communication, such as letters and emails. This integrated
mechanism underscores the Company’s commitment to inclusive stakeholder engagement and its broader goal of fostering long-term, positive relationships with the
communities it serves. For more information, please visit Ceigall’s contact page - https://ceigall.com/contact-us/

5. Details of corrective actions taken or underway, based on any adverse order in intellectual property related disputes wherein usage of traditional
knowledge is involved.

Corrective action taken

Brief of the case

Name of authority

Not Applicable.

6. Details of beneficiaries of CSR Projects:

4. Percentage of input material (inputs to total inputs by value) sourced from suppliers:

FY 2025-26 FY 2024-25

Directly
sourced from
MSMEs/ 70% 70%

small
producers

Directly from

0 )
within India 30% 30%

The company prioritizes sourcing from local suppliers to lower costs and emissions while fostering equitable value creation for local suppliers whenever feasible.

Sr. No. CSR Project |No. of persons % Of beneficiaries from vulnerable & marginalized groups
1| Elimination of F 0 100
2| Grocery & food 0 100
Elimination of F
3| Shri Mata Vaisl| 0 100
4 |Elimination of K 0 100
S| Architecture fe{ 0 100
6 | Construction of 0 100
7 |Healthcare pro 0 100

5. Job creation in smaller towns - Disclose wages paid to persons employed (including employees or
workers employed on a permanent or non-permanent / on contract basis) in the following locations, as %
of total wage cost:-

8| Construction al 0 100

Currently, the Company does not have a mandate for impact assessment in accordance with CSR regulations, which is why beneficiary numbers are not actively monitored.
However, the company is dedicated to transparency and ongoing improvement in its social initiatives. Moving forward, it intends to implement structured impact assessments to
evaluate the reach, effectiveness, and outcomes of its CSR programs. This approach will help the Company better understand beneficiary needs, improve the quality of its
interventions, and ensure measurable value creation for the communities it supports.

FY 2025-26 FY 2024-25
Location
Rural NA | NA
'Semi-urban 51 | 53
Urban 49 | 03
Metropolitan NA | 24

(Place to be categorized as per RBI Classification System - rural / semi-urban / urban / metropolitan)
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PRINCIPLE 9: Businesses should engage with and provide value to their
consumers in a responsible manner
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This Principle focuses on generating shared value by providing customers with
high-quality goods and services. It also highlights the Company's commitment to
effectively addressing various types of consumer complaints.

The Company understands the importance of cybersecurity and data privacy in
maintaining smooth operations and building trust with stakeholders. As digital
platforms and data use grow, the Company is focused on strengthening its internal
controls and governance to manage cyber risks effectively. It is working to follow
industry best practices, improve system resilience, and handle information responsibly.
The Company has a document preservation policy that outlines measures to protect
data in line with technology advancements and regulations. Additionally, a Cyber
Security and Data Privacy policy is currently under review by the board and will be
implemented soon to further enhance our data protection measures.

Essential Indicators

6. Provide details of any corrective actions taken or underway on issues relating
to advertising, and delivery of essential services; cyber security and data privacy
of customers; re-occurrence of instances of product recalls; penalty / action
taken by regulatory authorities on safety of products / services.

1. Describe the mechanisms in place to receive and respond to consumer
complaints and feedback.

The Company has internal controls and regularly checks them to prevent incidents. It
provides ongoing training and awareness sessions for employees using internal
materials and communication channels to manage risks.

The company has established clear channels to receive and handle customer
complaints and feedback effectively. These include email support and in-person
interactions, giving stakeholders easy ways to share concerns or suggestions. All

feedback is carefully recorded, reviewed, and addressed through internal
procedures to ensure quick and proper resolution. This process helps the company
improve continuously and demonstrates its commitment to customer satisfaction
and responsive service.

The Company also conducts Vulnerability Assessment and Penetration Testing (VAPT)
to find and fix security weaknesses in its systems. It uses firewalls and other tools to
improve cybersecurity for stakeholders. At toll plazas, payment transactions with CASH
or FASTag do not store or capture customer information.

Additionally, the Company has not faced any penalties or penalties from authorities for safety
violations related to its products / services.

2. Turnover of products and/services as a percentage of turnover from all
products/service that carry information about:

7. Provide the following information relating to data breaches:

As a percentage to total turnover

a. Number of
instances of data 0
breaches

Environmental and social

parameters relevant to the product The Company's main activities involve

constructing and maintaining highways,
flyovers, bridges, and other infrastructure
projects in compliance with regulatory
standards. As a result, we do not offer shelf
goods or services that would typically carry
such information. To ensure user safety, we
provide emergency services, including
ambulances for emergencies. We have
installed clear signage, such as speed limits,
warning curves and slopes, helplines, and
no-honking zones, to encourage safe and
responsible driving. We also conduct road
safety campaigns to raise awareness and
reduce accidents. Additionally, we manage
waste disposal in accordance with regulatory
guidelines.

Safe and responsible usage

Recycling and/or safe disposal

b. Percentage of data
breaches involving
personally
identifiable
information of
customers

Not Applicable

c. Impact, if any, of

the data breaches Not Applicable

Leadership Indicators

1. Channels / platforms where information on products and services of the entity
can be accessed (provide web link, if available).

Details regarding companies business offerings can be found on the company website
- https://ceigall.com

2. Steps taken to inform and educate consumers about safe and responsible
usage of products and/or services.

3. Number of consumer complaints in respect of the following:

The Company, while not directly engaged in consumer distribution services apart from
specific contractual work such as construction and engineering, has implemented
several safety and awareness initiatives. These include the strategic placement of

signage—covering speed limits, curves, slopes, helplines, and no-honking zones—to
promote safe and responsible road behavior. Additionally, the Company conducts road
safety campaigns aimed at raising awareness and reducing road accidents.

The on-ground team regularly communicates key safety information and addresses any
queries to ensure understanding and compliance. Complementing these efforts,
periodic email communications are sent to reinforce safety messages, provide updates,
and promote best practices. These initiatives reflect the Company’s strong commitment
to safety, awareness, and responsible usage, aligning with its broader sustainability
and governance objectives.

3. Mechanisms in place to inform consumers of any risk of
disruption/discontinuation of essential services.

The relevant departmental authorities are notified through official letters, and necessary
permissions are secured in advance for any road closures, traffic diversions, or isolation
of essential services.

Before undertaking road and related infrastructure works that may impact traffic, the
Company ensures all required approvals are obtained from the appropriate authorities.
Formal notifications are issued in accordance with regulatory requirements, and clear
signage is installed at strategic locations to guide commuters and ensure public safety.
These measures aim to minimize inconvenience and demonstrate the Company’s
commitment to regulatory compliance and responsible project management.

FY 2025-26 FY 204-25
Received Penlilli;;g Received Pen'ditriig
during the resolution | pemarks during the resofution | pemarks
at end of at end of
year year
year year
Data privacy 0 0 - 0 0 -
Advertising 0 0 - 0 0 -
Cyber-security 0 0 - 0 0 -
Delivery of
essential 0 0 - 0 0
services
Restrictive Trade
Practices ¢ . i . g
Unfair Trade
Practices 0 . ) 0 0 i
Tariff Issues 0 0 - 0 0 .
Other (Consumer
Complaints) 0 0 i 0 0 )

4. Does the entity display product information on the product over and above
what is mandated as per local laws? (Yes/No/Not Applicable) If yes, provide
details in brief. Did your entity carry out any survey with regard to consumer
satisfaction relating to the major products / services of the entity, significant

locations of operation of the entity or the entity as a whole? (Yes/No)

Not applicable due to the unique nature of the business.

4.Details of instances of product recalls on account of safety issues:

The requirement does not apply to the Company because of the nature of its business,
which does not involve specific consumer products.

5. Did your entity carry out any survey with regard to consumer satisfaction relating to the
major products / services of the entity, significant locations of operation of the entity or the
entity as a whole? (Yes/No)

No

5. Does the entity have a framework/ policy on cyber security and risks related to
data privacy? (Yes/No) If available, provide a web-link of the policy.

Yes, the Company has a Cyber Security And Data Privacy Policy, accessible on the Company's website at

https://ceigall.com/wp-content/uploads/2025/05/CYBER-SECURITY-AND-DATA-PRIVACY-POLICY.pdf
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Ceigall India Limited

INDEPENDENT LIMITED ASSURANCE STATEMENT

Independent Assurance Statement to Ceigall India
Ltd on its BRSR Core Indicators for FY 2025-26

The Board of Directors,
Ceigall India Ltd,

Ceigall House, 452, Phase V,
Udyog Vihar, Sector 19,
Gurugram, Haryana 122016, India.

Nature of Assurance

SGS India Private Limited (hereinafter referred to as ‘SGS
India’) was engaged by Ceigall India Ltd (the ‘Company’)
to conduct an independent assurance of the Company’s
Business Responsibility and Sustainability Reporting
(BRSR) (the ‘Core Report’) for the reporting period of April
1, 2025, to March 31, 2026. SGS India has conducted a
Limited level of Assurance for the BRSR core indicators.
This assurance engagement was conducted In
accordance with International Standard on Assurance
Engagements (ISAE) 3000 (Revised) and ISAE 3410.

Reporting Framework
The Report has been prepared following

1. BRSR Core and Non-Core Framework for Assurance
and ESG Disclosures for Value Chain
(CircularNo.HO/49/14/14(7)2025-CFD-POD2/1/3762/
2026), dated 30 January 2026 circular.

2. Greenhouse Gas Protocol Standard.
3. 1SO 14064-1:2018 Standard.
Intended Users of this Assurance Statement

This Assurance Statement is provided with the intention of
iInforming all Ceigall India Ltd internal and external
Stakeholders.

Responsibilities

The Iinformation In the report and its presentation Is the
responsibility of the management of the Company. SGS
India has not been involved in the preparation of any of
the material included in the report.

Our responsibility i1s to express an opinion on the text,
data, and statements within the defined scope of
assurance, aiming to inform the management of the
Company, and in alignment with the agreed terms of
reference. We do not accept or assume any responsibility
beyond this specific scope. The Statement shall not be
used for interpreting the overall performance of the
Company, except for the aspects explicitly mentioned
within the scope.
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Assurance Standard

SGS has conducted a Limited level of Assurance for
BRSR core parameters under 9 ESG Attributes as
specified under BRSR standards and amendments made
on date. This engagement was performed in accordance
with the International Standard on Assurance
Engagement (ISAE) 3000 (revised) and ISAE 3410
(Assurance Engagements other than Audits or Reviews of
Historical Financial Information).

Our evidence-gathering procedures were designed to
obtain a ‘Limited’ level of assurance, which is a medium
level of assurance in accordance with ISAE 3000(revised)
standard, but is not absolute certainty. It involves
obtaining sufficient appropriate evidence to support the
conclusion that the information presented in the report is
fairly stated and is free from material misstatements.

Statement of Independence and Competence

The SGS Group of companies is the world leader In
Inspection, testing, and assurance, operating in more
than 140 countries and providing services including
management systems and service certification; quality,
environmental, social, and ethical auditing and training;
and environmental, social, and sustainability report
assurance. SGS India affirms our independence from
Ceigall India Ltd, being free from bias and conflicts of
Interest with the organization, its subsidiaries, and
stakeholders.

The assurance team was assembled based on their
knowledge, experience, and qualifications for this
assignment, and comprised auditors registered with ISO
26000, ISO 20121, ISO 50001, SA8000, RBA, QMS,
EMS, SMS, GPMS, CFP, WFP, GHG Verification, and
GHG Validation Lead Auditors, and experience on the
SRA Assurance.

Scope of Assurance

The assurance process involved assessing the quality,
accuracy, and reliability of BRSR Indicators (KPIs) within
the report for the period April 1, 2025, to March 31, 2026.
The reporting scope and boundaries Offices-
Environmental data was evaluated for 2 sites i.e. Jalbehra
Shahbad site and Karnal site along with head office,
whereas Social and Governance data will be assessed
across the sites and the Head Office.

Assurance Methodology

The assurance comprised a combination of desktop
review, interaction with the key personnel engaged in the
process of developing the report, on-site visits, and
remote verification of data. Specifically, SGS India
undertook the following activities:

Corporate Overview | Statutory Section | Financial Section | Notice

Annual Report | 2025-26

« Assessment of the suitability of the applicable criteria
In terms of their comprehensiveness, reliability, and
accuracy.

* Interaction with key personnel responsible for
collecting, consolidating, and calculating the BRSR
core and assessing the internal control mechanisms in
place to ensure data quality.

« Application of analytical procedures and verification of
documents on a sample basis for the compilation and
reporting of the KPls.

- Assessing the aggregation process of data at the
Head Office level.

« Critical review of the report regarding the plausibility
and consistency of qualitative and quantitative
iInformation related to the KPIs.

Limitations

SGS India did come across limitation to the agreed scope
of the assurance engagement. SGS India verified data on
a sample basis; the responsibility for the authenticity of
the data entirely lies with the Company. The assurance
scope excluded forward looking statements, product- or
service-related information, external information sources,
and expert opinions. SGS India has not been involved in
the evaluation or assessment of any financial
data/performance of the company. Our opinion on
financial indicators is based on the third-party financial
reports audited by the Company. SGS India does not take
any responsibility for the financial data reported in the
audited financial reports of the Company.

The assurance scope excludes:

* Disclosures other than those mentioned In the
assurance scope.

- Data reviews outside the operational sites as
mentioned in the reporting boundary.

- Validation of any data and information other than
those presented in “Findings and Conclusions.”

- The assurance engagement considers an uncertainty
of 5% based on the materiality threshold for
Assumption/estimation/measurement errors and
omissions.

- The Company’s statements that describe the
expression of opinion, belief, aspiration, expectation,
aim to future intention provided by the Company, and
assertions related to Intellectual Property Rights and
other competitive issues.

« Mapping of the Report with reporting frameworks
other than those mentioned in the Reporting Criteria
above.

- Battery Waste, Bio Medical Waste, Plastic Waste & E
Waste were excluded from the boundary of assurance
as it is not tracked for Head office and the sites.

Findings and Conclusions

Based on the procedures we have performed and the
evidence we have obtained, we are satisfied that the
iInformation presented by the Company in its report (as
per the table below) is complete, accurate, reliable, fairly
stated in all material respects, and is prepared in line with
the BRSR requirements.

The list of BRSR Core Indicators that were verified within
this assurance engagement is given below:

Sr.No. BAOH Lote BRSR Core Indicator

Attribute

~ Total scope 1 emissions
~ Total scope 2 emissions
~ GHG emission intensity (scope 1 +2)

Greenhouse gas
(GHG) footprint

~ Total water consumed

2 Water footprint ~ Water consumption intensity
~ Water discharge by destination and levels of treatment
~ Total energy consumed
3 Energy footprint ~ % of energy consumed from renewable sources
~ Energy intensity
~ Hazardous waste
~ Total waste generated
; ~ Waste intensity
Embracing
4 : : ~ Each category of waste generated, total waste recovered
circularity : . :
through recycling, re-using or other recovery operations.
~ For each category of waste generated, the total waste
disposed of by the nature of the disposal method.
Employee ~ Spending on measures towards the well-being of employees
5 well-being and as a % of the total revenue of the Company
safety =~ Detalils of safety-related incidents for employees
6 En?j?\:ggsﬁye;der ~ Gross wages paid to females as % of wages paid.

business ~ Complaints on POSH

=~ Input material sourced from MSMEs/ small producers as %
Enabling inclusive of total purchases.

development =~ Job creation in smaller towns: Wages paid to people
employed in smaller towns as % of total wage cost

Fairness in
engaging with
customers and

suppliers

~ Instances involving loss/breach of data of customers as a
percentage of total data breaches or cybersecurity events.
~ Number of days of accounts payable

=~ Concentration of purchases & sales done with trading
houses, dealers, and related parties
~ Loans and advances & investments with related parties

Openness of
business

For and on behalf of SGS India Private Limited

Sd/- Sd/-
Kalpesh Thombare Muskan Gupta

Technical Reviewer Verifier, Technical Associate —
National Manager — ESG & ESG & Sustainability Services,
Sustainability Services, SGS India. SGS India.

August 07, 2026 August 07, 2026
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