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Business Responsibility & Sustainability 
Report
DIRECTOR’S MESSAGE
At NGL Fine-Chem Limited (“NGL” or “the Company”), 
we believe that sustainable operations are the bedrock 
of enduring enterprise value. By seamlessly integrating 
Environmental, Social, and Governance (ESG) principles 
into our core strategy, we ensure that long-term capital 
appreciation is structurally aligned with systemic resilience 
and ethical stewardship. Under the framework of SEBI 
(LODR) Regulation 34(2)(f), our Business Responsibility 
and Sustainability Reporting (BRSR) serves as a strategic 
roadmap, translating compliance into a tangible competitive 
advantage. 

Our commitment is operationalized through three key 
pillars: Environmental, Resilience and Efficiency, we 
actively mitigate our ecological footprint through resource 
optimization, waste reduction, and the adoption of energy-
efficient technologies. Our focus on climate-resilient 
operations drives long-term cost efficiencies and safeguards 
our supply chain from systemic disruption Social Capital 
and Stakeholder Trust. We cultivate a high-performance, 
inclusive culture that prioritizes safety, diversity, and 
continuous learning. By fostering deep relationships with our 
workforce and delivering targeted, measurable social impact 

initiatives, we build robust social equity and strengthen our 
social license to operate Uncompromising Governance and 
Ethics. 

Our governance architecture enforces absolute 
transparency, rigorous risk management, and strict regulatory 
alignment. Guided by an experienced Board, we maintain 
robust oversight mechanisms to protect stakeholder capital, 
secure digital infrastructure, and maintain market trust 
Through this disciplined framework, we do not just meet 
regulatory mandates, we build an agile, sustainable platform 
positioned to deliver superior, long-term returns to our 
shareholders.

Looking ahead to FY 2026-27 and beyond, we are 
committed to setting measurable targets across our 
environmental, social, and governance pillars and to reporting 
our progress against those targets with the same honesty 
and rigour that this report embodies.

We wish to thank our shareholders, customers, suppliers, 
employees, regulators, and local communities for their 
continued trust and partnership. It is this collective 
confidence that drives us to do better, every year.

SECTION A: GENERAL DISCLOSURES
I. Details Of The Listed Entity

Corporate Identity Number (CIN) of the listed 
entity

: L24110MH1981PLC025884

Name of the listed entity : NGL FINE-CHEM LIMITED

Year of incorporation : 18th December, 1981

Registered office address : 301, E Square Subhash Road, Vile Parle (East)  Mumbai - 400057

Corporate address : 301, E Square Subhash Road, Vile Parle (East)  Mumbai – 400 057

E-mail : cs@nglfinechem.com

Telephone : 022 – 40842222

Website : https://www.nglfinechem.com/

Financial year for which reporting is being done : 1st April 2025 to 31st March, 2026

Name of the Stock Exchange(s) where shares are 
listed

: a) National Stock Exchange of India Ltd.

b) BSE Ltd.

Paid-up capital : ` 3,08,90,120/-

Name and contact details (telephone, email 
address) of the person who may be contacted in 
case of any queries on the BRSR report:

: a) Name – Mr Shivam Jagdish Gharat

b) Designation - Company Secretary & Compliance Officer

c) Telephone - 022 – 40842222

d) E-mail ID – cs@nglfinechem.com

Reporting boundary : Standalone basis

Name of the assurance provider : Not Applicable

Type of assurance obtained : Not Applicable
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II. Products/Services
1. Details of business activities (accounting for 90% of the turnover on a standalone basis):

Sr. No. Description of the main 
activity

Description of business activity % of turnover of the 
entity

1 Pharmaceutical Manufacturing of pharmaceuticals and intermediates for 
usage in veterinary and human health.

100%

2. Products/Services sold by the entity (accounting for 90% of the entity’s Turnover):

Sr. No. Product/Service NIC code % of turnover consolidated

1 Manufacture of pharmaceuticals, medicinal and chemical products 21002 100

III. Operations
3. Number of locations where plants and/or operations/offices of the entity are situated:

Location Number of plants Number of offices Total

National 4 2 6

International 0 0 0

4. Markets served by the entity:

a. Number of Locations

Locations Number

National (No. of states) Pan-India basis

International (No. of countries) 54 countries over the globe

b. What is the contribution of exports as a percentage of the total turnover of the entity?
Over the years, NGL has been focusing on expanding its market reach. Currently, the Company serves the market requirements 
in over 54 countries over the globe. In the reporting financial year, exports contributed over 75% of its total turnover.

c. A brief on types of customers
NGL serves a variety of global companies engaged in manufacturing custom high-quality pharmaceuticals, geographically 
located in more than 54 countries and across India.

IV. Employees
5. Details as at the end of Financial Year: 

a. Employees and Workers (including differently abled):

Sr. No. Particulars Total (A) Male Female

No. (B) % (B/A) No. (C) % (C/A)

Employees

1. Permanent (D) 459 424 92% 35 8%

2. Other than Permanent (E) 4 4 100% 0 0%

3. Total Employees (D + E) 463 428 92% 35 8%

Workers

4. Permanent (F) 39 39 100% 0 0%

5. Other than Permanent (G) 0 0 0% 0 0%

6. Total Workers (F + G) 39 39 100% 0 0%
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b. Differently abled Employees and workers:

Sr. No. Particulars Total (A) Male Female

No. (B) % (B/A) No. (C) % (C/A)

Differently Abled Employees

1. Permanent (D) 00 00 0% 00 0%

2. Other than Permanent (E) 00 00 0% 00 0%

3. Total employees (D + E) 00 00 0% 00 0%

Differently Abled Workers

4. Permanent (F) 00 00 0% 00 0%

5. Other than Permanent (G) 00 00 0% 00 0%

6. Total employees (F + G) 00 00 0% 00 0%

6. Participation/inclusion/representation of women:

Total (A) No. and percentage of females

No. (B) % (B/A)

Board of Directors 6 2 33.33%

Key Management Personnel 1 0 0%

7. Turnover rate for permanent employees and workers (Disclose trends for the past 3 years):

FY 2026 (Turnover rate in 
current FY)

FY 2025 (Turnover rate in 
previous FY)

FY 2024 (Turnover rate in the 
year prior to the previous FY)

Male Female Total Male Female Total Male Female Total

Permanent 
employees

118 9 127 83 6 89 97 4 101

Permanent workers 2 0 2 0 0 0 2 0 2

V. Holding, Subsidiary And Associate Companies (Including Joint Ventures)
21 (a) Names of holding/subsidiary/associate companies/joint ventures as 31st March, 2026

Sr. 
No.

Name of the holding/
subsidiary/associate 
companies/joint 
ventures (A)

Indicate whether 
holding/subsidiary/
associate/joint venture

% of shares held by 
listed entity

Does the entity indicated at column 
A; participate in the business 
responsibility initiatives of the listed 
entity? (Yes/No)

1. Macrotech Polychem 
Private Limited

Subsidiary 100 Yes

VI. CSR Details

22 (i) Whether CSR is applicable as per Section 135 of Companies Act, 2013 : Yes

22(ii) Turnover (in Lakhs) : 48,219.04 

22(iii) Net worth (in Lakhs) : 31,993.67



4 NGL Fine-Chem Limited
BRSR 2025-26

V
II.

 T
ra

ns
p

ar
en

cy
 A

nd
 D

is
cl

os
ur

es
 C

om
p

lia
nc

e
2

3
. C

o
m

p
la

in
ts

/g
ri

ev
an

ce
s 

o
n 

an
y 

o
f 

th
e 

p
ri

nc
ip

le
s 

(P
ri

nc
ip

le
s 

1
 t

o
 9

) 
un

d
er

 t
he

 N
at

io
na

l G
ui

d
el

in
es

 o
n 

R
es

p
o

ns
ib

le
 B

us
in

es
s 

C
o

nd
uc

t:

S
ta

ke
ho

ld
er

 
g

ro
up

 f
ro

m
 

w
ho

m
 

co
m

p
la

in
t 

is
 

re
ce

iv
ed

G
ri

ev
an

ce
 r

ed
re

ss
al

 m
ec

ha
ni

sm
 in

 p
la

ce
 (

Ye
s/

N
o)

 (
If

 Y
es

, 
th

en
 p

ro
vi

d
e 

w
eb

-l
in

k 
fo

r 
g

ri
ev

an
ce

 r
ed

re
ss

 p
ol

ic
y)

FY
 2

0
2

5
-2

6
FY

 2
0

2
4

-2
5

N
um

b
er

 o
f 

co
m

p
la

in
ts

 
fi

le
d

 d
ur

in
g

 
th

e 
ye

ar

N
um

b
er

 o
f 

co
m

p
la

in
ts

 
p

en
d

in
g

 
re

so
lu

ti
on

 a
t 

cl
os

e 
of

 t
he

 y
ea

r

R
em

ar
ks

N
um

b
er

 o
f 

co
m

p
la

in
ts

 
fi

le
d

 d
ur

in
g

 t
he

 
ye

ar

N
um

b
er

 o
f 

co
m

p
la

in
ts

 
p

en
d

in
g

 
re

so
lu

ti
on

 a
t 

cl
os

e 
of

 t
he

 y
ea

r

R
em

ar
ks

C
o

m
m

un
it

ie
s

Ye
s

W
e 

ac
ti

ve
ly

 p
ar

ti
ci

p
at

e 
in

 t
he

 p
er

io
d

ic
al

 m
ee

ti
ng

s 
w

it
h 

th
e 

vi
lla

g
er

s 
an

d
 lo

ca
l c

o
m

m
un

it
ie

s 
in

 t
he

 p
re

se
nc

e 
o

f 
V

ill
ag

e 
S

ar
p

an
ch

 a
nd

 o
th

er
 G

o
ve

rn
m

en
t 

ag
en

ci
es

 t
o

 a
d

d
re

ss
 

co
m

m
un

it
y 

re
la

te
d

 g
rie

va
nc

es
 o

f 
al

l l
o

ca
ti

o
ns

N
il

N
il

-
N

il
N

il
-

In
ve

st
o

rs
 

(o
th

er
 t

ha
n 

S
ha

re
ho

ld
er

s)
#

N
o

t 
A

p
p

lic
ab

le

S
ha

re
ho

ld
er

s
Ye

s.
 

ht
tp

s:
//

w
w

w
.n

g
lf

in
ec

he
m

.c
o

m
/i

nv
es

to
rs

/i
nv

es
to

r-
co

nt
ac

ts
/

4
N

il 
(A

ll 
th

e 
C

o
m

p
la

in
ts

 h
av

e 
b

ee
n 

re
so

lv
ed

)

-
N

il
N

il
-

E
m

p
lo

ye
es

 
an

d
 w

o
rk

er
s

Ye
s,

 

th
e 

C
o

m
p

an
y'

s 
em

p
lo

ye
es

 a
nd

 w
o

rk
er

s 
ha

ve
 a

cc
es

s 
to

 it
s 

W
hi

st
le

 b
lo

w
er

 m
ec

ha
ni

sm
 t

hr
o

ug
h 

w
hi

ch
 t

he
 g

rie
va

nc
es

 c
an

 
b

e 
ad

d
re

ss
ed

 t
o

 t
he

 C
o

m
p

an
y.

Th
e 

sa
m

e 
ca

n 
b

e 
ac

ce
ss

ed
 t

hr
o

ug
h:

ht
tp

s:
//

w
w

w
.n

g
lf

in
ec

he
m

.c
o

m
/w

p
-c

o
nt

en
t/

up
lo

ad
s/

2
0

2
6

/0
4

/v
ig

il-
m

ec
ha

ni
sm

-p
o

lic
y.

p
d

f 

N
il

N
il

-
N

il
N

il
Th

er
e 

is
 n

o
 

re
p

o
rt

ab
le

 
co

m
p

la
in

t 
re

g
is

te
re

d
 

d
ur

in
g

 t
he

 
ye

ar

C
us

to
m

er
s

N
G

L 
ha

s 
a 

d
ed

ic
at

ed
 E

-m
ai

l i
d

 (
in

fo
@

ng
lf

in
ec

he
m

.c
o

m
) 

th
ro

ug
h 

w
hi

ch
 c

us
to

m
er

s 
ca

n 
re

g
is

te
r 

th
ei

r 
co

m
p

la
in

ts
. 

Th
is

 E
-m

ai
l i

d
 is

 m
o

ni
to

re
d

 b
y 

th
e 

M
an

ag
in

g
 D

ire
ct

o
r 

o
f 

th
e 

C
o

m
p

an
y.

N
il

N
il

-
N

il
N

il
-

V
al

ue
 c

ha
in

 
p

ar
tn

er
s

Th
e 

C
o

m
p

an
y 

p
ro

ac
ti

ve
ly

 e
ng

ag
es

 w
it

h 
it

s 
va

lu
e 

ch
ai

n 
p

ar
tn

er
s 

an
d

 h
as

 a
 d

ed
ic

at
ed

 E
-m

ai
l i

d
 (

in
fo

@
ng

lf
in

ec
he

m
.

co
m

) 
th

ro
ug

h 
w

hi
ch

 t
he

y 
ca

n 
re

g
is

te
r 

th
ei

r 
co

m
p

la
in

ts
. T

he
 

sa
m

e 
is

 m
o

ni
to

re
d

 b
y 

th
e 

M
an

ag
in

g
 D

ire
ct

o
r 

o
f 

th
e 

C
o

m
p

an
y.

N
il

N
il

-
N

il
N

il
-

#
Th

e 
co

m
p

an
y 

ha
s 

es
ta

b
lis

he
d

 a
 u

ni
fi

ed
 r

ed
re

ss
al

 m
ec

ha
ni

sm
 f

o
r 

b
o

th
 s

ha
re

ho
ld

er
s 

an
d

 in
ve

st
o

rs
, d

o
cu

m
en

te
d

 u
nd

er
 t

he
 "S

ha
re

ho
ld

er
s"

 c
at

eg
o

ry
.

https://www.nglfinechem.com/investors/investor-contacts/
https://www.nglfinechem.com/wp-content/uploads/2026/04/vigil-mechanism-policy.pdf 
https://www.nglfinechem.com/wp-content/uploads/2026/04/vigil-mechanism-policy.pdf 
http://nfo@nglfinechem.com
http://nfo@nglfinechem.com


5Business Responsibility & Sustainability Report

2
4

. O
ve

rv
ie

w
 O

f 
Th

e 
E

nt
it

y’
s 

M
at

er
ia

l R
es

p
o

ns
ib

le
 B

us
in

es
s 

C
o

nd
uc

t 
Is

su
es

P
le

as
e 

in
d

ic
at

e 
m

at
er

ia
l r

es
p

o
ns

ib
le

 b
us

in
es

s 
co

nd
uc

t 
an

d
 s

us
ta

in
ab

ili
ty

 is
su

es
 p

er
ta

in
in

g
 t

o
 e

nv
iro

nm
en

ta
l a

nd
 s

o
ci

al
 m

at
te

rs
 t

ha
t 

p
re

se
nt

 a
 r

is
k 

o
r 

an
 o

p
p

o
rt

un
it

y 
to

 y
o

ur
 b

us
in

es
s,

 
ra

ti
o

na
le

 f
o

r 
id

en
ti

fy
in

g
 t

he
 s

am
e,

 a
p

p
ro

ac
h 

to
 a

d
ap

t 
o

r 
m

it
ig

at
e 

th
e 

ris
k 

al
o

ng
-w

it
h 

it
s 

fi
na

nc
ia

l i
m

p
lic

at
io

ns
, a

s 
p

er
 t

he
 f

o
llo

w
in

g
 f

o
rm

at

S
r.

 
N

o.
M

at
er

ia
l i

ss
ue

 
id

en
ti

fi
ed

In
d

ic
at

e 
w

he
th

er
 

ri
sk

 o
r 

op
p

or
tu

ni
ty

 
(R

/O
)

R
at

io
na

le
 f

or
 id

en
ti

fy
in

g
 t

he
 r

is
k/

op
p

or
tu

ni
ty

In
 c

as
e 

of
 r

is
k,

 a
p

p
ro

ac
h 

to
 a

d
ap

t 
or

 
m

it
ig

at
e

Fi
na

nc
ia

l i
m

p
lic

at
io

ns
 o

f 
th

e 
ri

sk
 o

r 
op

p
or

tu
ni

ty
 (

In
d

ic
at

e 
p

os
it

iv
e 

or
 

ne
g

at
iv

e 
im

p
lic

at
io

ns
)

1
E

S
G

 c
o

m
p

lia
nc

e
R

is
k

R
is

k:
 E

S
G

 c
o

m
p

lia
nc

e 
ris

k 
is

 a
ss

o
ci

at
ed

 w
it

h 
no

n-
ad

he
re

nc
e 

to
 t

he
 s

ta
nd

ar
d

s 
an

d
 g

ui
d

el
in

es
 s

et
 

fo
rt

h 
b

y 
al

l l
o

ca
l a

nd
 g

lo
b

al
 r

eg
ul

at
o

ry
 a

g
en

ci
es

, 
fo

cu
si

ng
 o

n 
p

ha
rm

ac
o

vi
g

ila
nc

e,
 p

ro
p

rie
ta

ry
, 

co
nf

id
en

ti
al

it
y 

an
d

 o
th

er
 c

o
re

 g
o

ve
rn

an
ce

 
st

an
d

ar
d

s 
(F

o
r 

in
st

an
ce

, C
G

M
P

 a
nd

 C
G

LP
, a

m
o

ng
 

o
th

er
s)

1
.	

Fo
cu

ss
in

g
 o

n 
st

ab
le

 a
nd

 la
rg

er
 

m
ar

ke
ts

.

2
.	

S
tr

en
g

th
en

in
g

 r
eg

ul
at

o
ry

 c
ap

ac
it

y 
in

 k
ey

 m
ar

ke
ts

 b
y 

ac
ti

ve
ly

 e
ng

ag
in

g
 

w
it

h 
re

g
ul

at
o

ry
 a

g
en

ci
es

 a
nd

 h
en

ce
 

m
it

ig
at

in
g

 r
is

ks
 f

ro
m

 e
xt

er
na

l 
so

ur
ce

s.

P
os

it
iv

e:
 C

o
m

p
lia

nc
e 

w
it

h 
re

le
va

nt
 

re
g

ul
at

o
ry

 r
eq

ui
re

m
en

ts
 p

er
ta

in
in

g
 t

o
 

th
e 

E
S

G
 d

o
m

ai
n 

re
fl

ec
ts

 t
he

 C
o

m
p

an
y’

s 
co

m
m

it
m

en
t 

to
w

ar
d

s 
re

sp
o

ns
ib

le
 

b
us

in
es

s 
p

ra
ct

ic
es

.

N
eg

at
iv

e:
 N

o
n-

co
m

p
lia

nc
e 

w
it

h 
E

S
G

 
an

d
 r

eg
ul

at
o

ry
 r

eq
ui

re
m

en
ts

 m
ay

 a
ff

ec
t 

th
e 

C
o

m
p

an
y’

s 
im

ag
e 

an
d

 im
p

ac
t 

it
s 

b
us

in
es

s 
co

nt
in

ui
ty

 in
 t

he
 lo

ng
 t

er
m

.

2
R

eg
ul

at
o

ry
 

co
m

p
lia

nc
e

3
.

M
an

ag
in

g
 W

as
te

R
is

k 
an

d
 

O
p

p
o

rt
un

it
y

R
is

k:
 W

as
te

, w
at

er
 a

nd
 e

ne
rg

y 
m

an
ag

em
en

t 
ha

ve
 

b
ee

n 
id

en
ti

fi
ed

 a
s 

ke
y 

m
at

er
ia

l i
ss

ue
s 

un
d

er
 t

he
 

cl
im

at
e 

ch
an

g
e 

an
d

 e
nv

iro
nm

en
ta

l r
is

k.
 T

hi
s 

ris
k 

is
 a

d
d

re
ss

ed
 t

o
 e

m
p

ha
si

se
 o

n 
th

e 
C

o
m

p
an

y’
s 

cl
im

at
e 

co
ns

ci
o

us
ne

ss
 a

nd
 it

s 
co

nt
rib

ut
io

n 
to

w
ar

d
s 

m
it

ig
at

io
n 

ac
ti

o
n 

p
la

ns
 a

g
ai

ns
t 

cl
im

at
e 

ch
an

g
e.

O
p

p
or

tu
ni

ty
: C

o
m

p
re

he
ns

iv
e 

re
so

ur
ce

 
m

an
ag

em
en

t 
p

la
ns

 a
lig

ne
d

 w
it

h 
N

G
L’

s 
en

vi
ro

nm
en

t 
co

ns
er

va
ti

o
n 

st
ra

te
g

y 
w

ill
 h

ig
hl

ig
ht

 
th

e 
C

o
m

p
an

y’
s 

co
m

m
it

m
en

t 
to

w
ar

d
s 

im
p

ro
vi

ng
 

en
vi

ro
nm

en
ta

l p
re

se
rv

at
io

n 
an

d
 it

s 
co

nt
rib

ut
io

n 
to

w
ar

d
s 

cl
im

at
e 

ch
an

g
e 

m
it

ig
at

io
n 

ac
ti

o
n 

p
la

ns
.

1
.	

E
ns

ur
in

g
 c

o
m

p
lia

nc
e 

th
ro

ug
h 

ro
b

us
t 

g
o

ve
rn

an
ce

 a
nd

 r
ev

ie
w

 m
ec

ha
ni

sm
s,

 
st

re
ng

th
en

in
g

 
ca

p
ab

ili
ti

es
 

o
f 

th
e 

E
H

S
 

an
d

 
le

g
al

 
co

m
p

lia
nc

e 
te

am
s,

 
co

nd
uc

ti
ng

 
ris

k 
as

se
ss

m
en

ts
 

an
d

 
p

er
io

d
ic

 r
ev

ie
w

s,
 a

nd
 i

m
p

le
m

en
ti

ng
 

co
m

p
lia

nc
e 

m
an

ag
em

en
t 

so
ft

w
ar

e 
to

 t
ra

ck
 a

nd
 m

o
ni

to
r 

ad
he

re
nc

e 
to

 a
ll 

re
le

va
nt

 r
eg

ul
at

o
ry

 r
eq

ui
re

m
en

ts
.

2
.	

U
nd

er
ta

ki
ng

 
p

ro
ac

ti
ve

 
in

it
ia

ti
ve

s 
to

 
m

it
ig

at
e 

th
e 

p
hy

si
ca

l a
nd

 t
ra

ns
it

io
na

l 
ris

ks
 l

in
ke

d
 t

o
 c

lim
at

e 
ch

an
g

e,
 s

uc
h 

as
, 

d
ec

ar
b

o
ni

si
ng

 
o

p
er

at
io

ns
, 

G
H

G
 

em
is

si
o

n 
re

d
uc

ti
o

n 
m

ea
su

re
s,

 
an

d
 

p
hy

si
ca

l 
cl

im
at

e 
ris

k 
as

se
ss

m
en

t 
to

 
sa

fe
g

ua
rd

 a
ss

et
s 

fr
o

m
 t

he
 e

ff
ec

ts
 o

f 
cl

im
at

e 
ch

an
g

e.

3
.	

Th
e 

C
o

m
p

an
y 

ad
he

re
s 

to
 

th
e 

p
re

ca
ut

io
na

ry
 p

rin
ci

p
le

 (
as

 o
ut

lin
ed

 
in

 t
he

 R
io

 D
ec

la
ra

ti
o

n 
1

9
9

2
) 

th
ro

ug
h 

th
e 

E
R

M
 

fr
am

ew
o

rk
 

to
 

m
it

ig
at

e 
en

vi
ro

nm
en

ta
l r

is
ks

.

P
os

it
iv

e:
 T

he
 C

o
m

p
an

y’
s 

fo
cu

s 
o

n 
st

re
ng

th
en

in
g

 c
lim

at
e 

an
d

 E
S

G
 s

p
ec

if
ic

 
in

it
ia

ti
ve

s 
b

o
ls

te
r 

lo
ng

-t
er

m
 v

al
ue

-
cr

ea
ti

o
n 

an
d

 e
na

b
le

s 
th

e 
C

o
m

p
an

y 
to

 
ef

fe
ct

iv
el

y 
re

sp
o

nd
 t

o
 r

is
in

g
 s

ta
ke

ho
ld

er
 

d
em

an
d

s.

N
eg

at
iv

e:
 L

ac
k 

o
f 

ro
b

us
t 

in
it

ia
ti

ve
s 

an
d

 a
ct

io
n 

p
la

ns
 t

o
 c

o
nt

rib
ut

e 
to

 E
S

G
 

aw
ar

en
es

s 
an

d
 c

lim
at

e 
ch

an
g

e 
co

ul
d

 
ad

ve
rs

el
y 

im
p

ac
t 

b
us

in
es

s 
o

p
er

at
io

ns
 

an
d

 le
ad

 t
o

 w
o

rk
 f

o
rc

e 
d

is
ru

p
ti

o
n.



6 NGL Fine-Chem Limited
BRSR 2025-26

S
r.

 
N

o.
M

at
er

ia
l i

ss
ue

 
id

en
ti

fi
ed

In
d

ic
at

e 
w

he
th

er
 

ri
sk

 o
r 

op
p

or
tu

ni
ty

 
(R

/O
)

R
at

io
na

le
 f

or
 id

en
ti

fy
in

g
 t

he
 r

is
k/

op
p

or
tu

ni
ty

In
 c

as
e 

of
 r

is
k,

 a
p

p
ro

ac
h 

to
 a

d
ap

t 
or

 
m

it
ig

at
e

Fi
na

nc
ia

l i
m

p
lic

at
io

ns
 o

f 
th

e 
ri

sk
 o

r 
op

p
or

tu
ni

ty
 (

In
d

ic
at

e 
p

os
it

iv
e 

or
 

ne
g

at
iv

e 
im

p
lic

at
io

ns
)

4
.

O
cc

up
at

io
na

l 
H

ea
lt

h 
an

d
 

S
af

et
y

R
is

k 
an

d
 

O
p

p
o

rt
un

it
y

R
is

k:
 O

cc
up

at
io

na
l h

ea
lt

h 
an

d
 s

af
et

y 
is

 a
 c

rit
ic

al
 

as
p

ec
t 

o
f 

th
e 

C
o

m
p

an
y’

s 
co

m
m

it
m

en
t 

to
 

w
o

rk
fo

rc
e 

w
el

fa
re

, e
m

p
ha

si
si

ng
 t

he
 im

p
o

rt
an

ce
 

o
f 

p
ro

vi
d

in
g

 a
 s

af
e 

an
d

 s
ec

ur
e 

w
o

rk
in

g
 

en
vi

ro
nm

en
t. 

Id
en

ti
fi

ca
ti

o
n 

o
f 

a 
hi

g
h 

nu
m

b
er

 
o

f 
he

al
th

 a
nd

 s
af

et
y 

in
ci

d
en

ts
 r

ef
le

ct
s 

th
e 

ef
fe

ct
iv

en
es

s 
o

f 
th

e 
ex

is
ti

ng
 E

H
S

 m
an

ag
em

en
t 

ap
p

ro
ac

h.

O
p

p
or

tu
ni

ty
: A

 s
tr

o
ng

 E
H

S
 m

an
ag

em
en

t 
sy

st
em

 in
te

g
ra

te
d

 w
it

h 
 c

o
m

p
re

he
ns

iv
e 

ha
za

rd
 id

en
ti

fi
ca

ti
o

n,
 m

it
ig

at
io

n 
p

la
ns

, r
o

o
t 

ca
us

e 
an

al
ys

is
 o

f 
th

e 
re

p
o

rt
ed

 in
ci

d
en

ts
 a

nd
 

co
rr

es
p

o
nd

in
g

 c
o

rr
ec

ti
ve

 a
ct

io
n 

p
la

ns
, w

ill
 

hi
g

hl
ig

ht
 N

G
L’

s 
ap

p
ro

ac
h 

an
d

 d
ed

ic
at

io
n 

to
 

en
su

rin
g

 w
o

rk
fo

rc
e 

he
al

th
 a

nd
 s

af
et

y.

1
.	

Im
p

le
m

en
ti

ng
 

a 
ro

b
us

t 
E

H
S

 
m

an
ag

em
en

t 
sy

st
em

 
w

it
h 

p
er

io
d

ic
 

in
te

rn
al

 a
nd

 e
xt

er
na

l a
ud

it
s 

o
f 

sa
fe

ty
 

p
ra

ct
ic

es
.

2
.	

A
d

o
p

ti
ng

 c
o

m
p

re
he

ns
iv

e 
co

rr
ec

ti
ve

 
ac

ti
o

n 
p

la
ns

 
fo

llo
w

in
g

 
th

e 
id

en
ti

fi
ca

ti
o

n 
an

d
 

as
se

ss
m

en
t 

o
f 

sa
fe

ty
 

in
ci

d
en

ts
 

to
 

p
re

ve
nt

 
fu

tu
re

 
in

st
an

ce
s.

P
os

it
iv

e:
 A

 r
o

b
us

t 
o

cc
up

at
io

na
l h

ea
lt

h 
an

d
 s

af
et

y 
m

an
ag

em
en

t 
ap

p
ro

ac
h 

en
ab

le
s 

th
e 

C
o

m
p

an
y 

to
 p

re
ve

nt
 t

he
 

o
cc

ur
re

nc
e 

o
f 

in
ci

d
en

ts
.

N
eg

at
iv

e:
 F

re
q

ue
nt

 s
af

et
y 

in
ci

d
en

ts
 

an
d

 in
ju

rie
s 

m
ay

 a
d

ve
rs

el
y 

im
p

ac
t 

th
e 

C
o

m
p

an
y’

s 
p

er
fo

rm
an

ce
, b

o
th

 in
 t

er
m

s 
o

f 
sa

fe
ty

 a
nd

 w
o

rk
fo

rc
e 

w
el

l-
b

ei
ng

.

5
.

C
lim

at
e 

C
ha

ng
e

R
is

k
E

xt
re

m
e 

w
ea

th
er

 e
ve

nt
s 

lin
ke

d
 t

o
 c

lim
at

e 
ch

an
g

e 
ca

n 
d

is
ru

p
t 

su
p

p
ly

 c
ha

in
s 

an
d

 m
an

uf
ac

tu
rin

g
 

o
p

er
at

io
ns

, t
he

re
b

y 
af

fe
ct

in
g

 t
he

 p
ro

d
uc

ti
o

n 
an

d
 d

is
tr

ib
ut

io
n 

o
f 

N
G

L’
s 

p
ro

d
uc

ts
. F

o
r 

ex
am

p
le

, 
ev

en
ts

 s
uc

h 
as

 h
ea

t 
w

av
es

 o
r 

ex
ce

ss
iv

e 
ra

in
fa

ll 
in

 
th

e 
ar

ea
s 

w
he

re
 t

he
 C

o
m

p
an

y’
s 

m
an

uf
ac

tu
rin

g
 

fa
ci

lit
ie

s 
an

d
 o

ff
ic

es
 a

re
 lo

ca
te

d
 c

an
 le

ad
 t

o
 

in
cr

ea
se

d
 a

b
se

nt
ee

is
m

, t
he

re
b

y 
im

p
ac

ti
ng

 t
he

 
o

ve
ra

ll 
ef

fi
ci

en
cy

 o
f 

th
e 

C
o

m
p

an
y.

N
G

L 
co

nd
uc

ts
 m

an
d

at
o

ry
 s

af
et

y 
tr

ai
ni

ng
 a

nd
 a

w
ar

en
es

s 
se

ss
io

ns
 a

cr
o

ss
 

it
s 

o
p

er
at

io
ns

, i
nc

lu
d

in
g

 m
an

uf
ac

tu
rin

g
 

si
te

s 
an

d
 o

ff
ic

es
. T

he
se

 s
es

si
o

ns
 c

o
ve

r 
em

er
g

en
cy

 e
va

cu
at

io
n 

p
ro

ce
d

ur
es

, 
es

p
ec

ia
lly

 im
p

o
rt

an
t 

d
ur

in
g

 n
at

ur
al

 
d

is
as

te
rs

.

N
eg

at
iv

e:
 S

in
ce

 t
hi

s 
is

 a
 s

ys
te

m
ic

 r
is

k,
 

th
e 

C
o

m
p

an
y 

ca
nn

o
t 

fu
lly

 c
o

nt
ro

l t
he

 
sa

m
e,

 a
nd

 in
st

ea
d

, s
tr

iv
es

 t
o

 m
it

ig
at

e 
it

 
to

 a
 c

er
ta

in
 e

xt
en

t.

6
Ta

le
nt

 
D

ev
el

o
p

m
en

t
O

p
p

o
rt

un
it

y
In

ve
st

in
g

 in
 t

al
en

t 
d

ev
el

o
p

m
en

t 
g

iv
es

 t
he

 
C

o
m

p
an

y 
a 

st
ra

te
g

ic
 e

d
g

e,
 p

ro
m

o
ti

ng
 in

d
iv

id
ua

l 
g

ro
w

th
 t

ha
t 

en
ha

nc
es

 o
rg

an
is

at
io

na
l a

g
ili

ty
 a

nd
 

co
m

p
et

it
iv

en
es

s.

Pr
io

rit
is

in
g

 e
m

p
lo

ye
e 

g
ro

w
th

 n
ur

tu
re

s 
a 

cu
lt

ur
e 

o
f 

co
nt

in
uo

us
 im

p
ro

ve
m

en
t 

an
d

 p
o

si
ti

o
ns

 
co

m
p

an
ie

s 
as

 p
re

fe
rr

ed
 e

m
p

lo
ye

rs
, a

tt
ra

ct
in

g
 t

o
p

 
ta

le
nt

 a
nd

 e
ns

ur
in

g
 lo

ng
-t

er
m

 s
uc

ce
ss

.

N
A

P
os

it
iv

e

2
4

. O
ve

rv
ie

w
 O

f 
Th

e 
E

nt
it

y’
s 

M
at

er
ia

l R
es

p
o

ns
ib

le
 B

us
in

es
s 

C
o

nd
uc

t 
Is

su
es

P
le

as
e 

in
d

ic
at

e 
m

at
er

ia
l r

es
p

o
ns

ib
le

 b
us

in
es

s 
co

nd
uc

t 
an

d
 s

us
ta

in
ab

ili
ty

 is
su

es
 p

er
ta

in
in

g
 t

o
 e

nv
iro

nm
en

ta
l a

nd
 s

o
ci

al
 m

at
te

rs
 t

ha
t 

p
re

se
nt

 a
 r

is
k 

o
r 

an
 o

p
p

o
rt

un
it

y 
to

 y
o

ur
 b

us
in

es
s,

 
ra

ti
o

na
le

 f
o

r 
id

en
ti

fy
in

g
 t

he
 s

am
e,

 a
p

p
ro

ac
h 

to
 a

d
ap

t 
o

r 
m

it
ig

at
e 

th
e 

ris
k 

al
o

ng
-w

it
h 

it
s 

fi
na

nc
ia

l i
m

p
lic

at
io

ns
, a

s 
p

er
 t

he
 f

o
llo

w
in

g
 f

o
rm

at
 (

C
o

nt
d

.)



7Business Responsibility & Sustainability Report

S
r.

 
N

o.
M

at
er

ia
l i

ss
ue

 
id

en
ti

fi
ed

In
d

ic
at

e 
w

he
th

er
 

ri
sk

 o
r 

op
p

or
tu

ni
ty

 
(R

/O
)

R
at

io
na

le
 f

or
 id

en
ti

fy
in

g
 t

he
 r

is
k/

op
p

or
tu

ni
ty

In
 c

as
e 

of
 r

is
k,

 a
p

p
ro

ac
h 

to
 a

d
ap

t 
or

 
m

it
ig

at
e

Fi
na

nc
ia

l i
m

p
lic

at
io

ns
 o

f 
th

e 
ri

sk
 o

r 
op

p
or

tu
ni

ty
 (

In
d

ic
at

e 
p

os
it

iv
e 

or
 

ne
g

at
iv

e 
im

p
lic

at
io

ns
)

7
.

B
us

in
es

s 
E

th
ic

s
R

is
k

Fa
ili

ng
 t

o
 u

p
ho

ld
 b

us
in

es
s 

et
hi

cs
 c

an
 e

xp
o

se
 

a 
co

m
p

an
y 

to
 s

ig
ni

fi
ca

nt
 r

is
ks

. E
ng

ag
in

g
 in

 
un

et
hi

ca
l b

eh
av

io
ur

 c
an

 h
ar

m
 t

he
 C

o
m

p
an

y'
s 

re
p

ut
at

io
n 

an
d

 e
ro

d
e 

p
ub

lic
 t

ru
st

, r
es

ul
ti

ng
 

in
 t

he
 lo

ss
 o

f 
cu

st
o

m
er

s,
 in

ve
st

o
rs

, a
nd

 o
th

er
 

st
ak

eh
o

ld
er

s.

Th
e 

C
o

m
p

an
y 

ad
he

re
s 

st
ric

tl
y 

to
 it

s 
C

o
d

e 
o

f 
C

o
nd

uc
t,

 w
hi

ch
 s

er
ve

s 
as

 a
 

co
m

p
re

he
ns

iv
e 

g
ui

d
e 

fo
r 

al
l e

m
p

lo
ye

es
 o

n 
va

lu
es

, e
th

ic
s,

 a
nd

 b
us

in
es

s 
p

rin
ci

p
le

s.

Th
e 

C
o

m
p

an
y’

s 
W

hi
st

le
 B

lo
w

er
 P

o
lic

y 
p

ro
vi

d
es

 a
 m

ec
ha

ni
sm

 f
o

r 
th

e 
em

p
lo

ye
es

 
to

 r
ep

o
rt

 a
ny

 u
ne

th
ic

al
 o

r 
im

p
ro

p
er

 
ac

ti
vi

ty
 c

o
nc

er
ni

ng
 t

he
 C

o
m

p
an

y 
to

 t
he

 
C

ha
irm

an
 o

f 
th

e 
A

ud
it

 C
o

m
m

it
te

e

N
eg

at
iv

e

S
E

C
TI

O
N

 B
: M

A
N

A
G

E
M

E
N

T 
A

N
D

 P
R

O
C

E
S

S
 D

IS
C

LO
S

U
R

E
S

D
is

cl
os

ur
e 

Q
ue

st
io

ns
P

1
P

2
P

3
P

4
P

5
P

6
P

7
P

8
P

9

P
ol

ic
y 

an
d

 m
an

ag
em

en
t 

p
ro

ce
ss

es

1
.

a.
 	

W
he

th
er

 y
o

ur
 e

nt
it

y’
s 

p
o

lic
y/

p
o

lic
ie

s 
co

ve
r 

ea
ch

 p
rin

ci
p

le
 a

nd
 it

s 
co

re
 

el
em

en
ts

 o
f 

th
e 

N
G

R
B

C
s.

 (
Ye

s/
N

o
) 

Ye
s

Ye
s

Ye
s

Ye
s

Ye
s

Ye
s

Ye
s

Ye
s

Ye
s

b
. 	

H
as

 t
he

 p
o

lic
y 

b
ee

n 
ap

p
ro

ve
d

 b
y 

th
e 

B
o

ar
d

? 
(Y

es
/N

o
)

Ye
s,

 N
G

L’
s 

B
o

ar
d

 h
as

 a
p

p
ro

ve
d

 s
o

m
e 

o
f 

th
e 

p
o

lic
ie

s 
th

at
 a

re
 in

 a
cc

o
rd

an
ce

 w
it

h 
th

e 
re

le
va

nt
 s

ta
tu

to
ry

 r
eq

ui
re

m
en

ts
.

c.
   

   
W

eb
 li

nk
 o

f 
th

e 
p

o
lic

ie
s,

 if
 a

va
ila

b
le

ht
tp

s:
//

w
w

w
.n

g
lf

in
ec

he
m

.c
o

m
/i

nv
es

to
rs

/c
o

rp
o

ra
te

-g
o

ve
rn

an
ce

/

2
.

W
he

th
er

 t
he

 e
nt

it
y 

ha
s 

tr
an

sl
at

ed
 t

he
 

p
o

lic
y 

in
to

 p
ro

ce
d

ur
es

. (
Ye

s/
N

o
)

Ye
s

Ye
s

Ye
s

Ye
s

Ye
s

Ye
s

Ye
s

Ye
s

Ye
s

3
.

D
o

 t
he

 e
nl

is
te

d
 p

o
lic

ie
s 

ex
te

nd
 t

o
 y

o
ur

 
va

lu
e 

ch
ai

n 
p

ar
tn

er
s?

 (
Ye

s/
N

o
)

N
o

N
o

Ye
s

Ye
s

Ye
s

Ye
s

Ye
s

Ye
s

Ye
s

4
.

N
am

e 
o

f 
th

e 
na

ti
o

na
l a

nd
 in

te
rn

at
io

na
l 

co
d

es
/c

er
ti

fi
ca

ti
o

ns
/l

ab
el

/s
ta

nd
ar

d
s 

(e
.g

. 
Fo

re
st

 S
te

w
ar

d
sh

ip
 C

o
un

ci
l, 

Fa
irt

ra
d

e,
 

R
ai

nf
o

re
st

 A
lli

an
ce

, T
ru

st
ea

) 
st

an
d

ar
d

s 
(e

.g
. S

A
 8

0
0

0
, O

H
S

A
S

, I
S

O
, B

IS
) 

ad
o

p
te

d
 b

y 
yo

ur
 e

nt
it

y 
an

d
 m

ap
p

ed
 t

o
 

ea
ch

 p
rin

ci
p

le
.

O
E

C
D

 
Pr

in
ci

p
le

s 
o

f 
C

o
rp

o
ra

te
 

G
o

ve
rn

an
ce

•	
cG

M
P

 s
ta

nd
ar

d
s.

•	
W

H
O

 C
M

P
 

st
an

d
ar

d
s.

•	
C

o
m

p
lia

nc
e 

w
it

h 
(I

S
O

 9
0

0
1

:2
0

0
8

) 
q

ua
lit

y 
co

nt
ro

l 
sy

st
em

s.

O
cc

up
at

io
na

l 
H

ea
lt

h 
an

d
 S

af
et

y 
m

an
ag

em
en

t 
sy

st
em

 
(I

S
O

 4
5

0
0

1
:2

0
1

8
) 

at
 a

ll 
m

an
uf

ac
tu

rin
g

 
si

te
s 

in
 In

d
ia

-
-

O
ne

 
m

an
uf

ac
tu

rin
g

 
si

te
 is

 c
er

ti
fi

ed
 

fo
r 

th
e 

E
nv

iro
nm

en
t 

M
an

ag
em

en
t 

S
ys

te
m

 IS
O

 
1

4
0

0
1

:2
0

1
5

-
-

Ye
s

•	
cG

M
P

 
st

an
d

ar
d

s.

•	
W

H
O

 C
M

P
 

S
ta

nd
ar

d
s.

2
4

. O
ve

rv
ie

w
 O

f 
Th

e 
E

nt
it

y’
s 

M
at

er
ia

l R
es

p
o

ns
ib

le
 B

us
in

es
s 

C
o

nd
uc

t 
Is

su
es

P
le

as
e 

in
d

ic
at

e 
m

at
er

ia
l r

es
p

o
ns

ib
le

 b
us

in
es

s 
co

nd
uc

t 
an

d
 s

us
ta

in
ab

ili
ty

 is
su

es
 p

er
ta

in
in

g
 t

o
 e

nv
iro

nm
en

ta
l a

nd
 s

o
ci

al
 m

at
te

rs
 t

ha
t 

p
re

se
nt

 a
 r

is
k 

o
r 

an
 o

p
p

o
rt

un
it

y 
to

 y
o

ur
 b

us
in

es
s,

 
ra

ti
o

na
le

 f
o

r 
id

en
ti

fy
in

g
 t

he
 s

am
e,

 a
p

p
ro

ac
h 

to
 a

d
ap

t 
o

r 
m

it
ig

at
e 

th
e 

ris
k 

al
o

ng
-w

it
h 

it
s 

fi
na

nc
ia

l i
m

p
lic

at
io

ns
, a

s 
p

er
 t

he
 f

o
llo

w
in

g
 f

o
rm

at
 (

C
o

nt
d

.)



8 NGL Fine-Chem Limited
BRSR 2025-26

D
is

cl
os

ur
e 

Q
ue

st
io

ns
P

1
P

2
P

3
P

4
P

5
P

6
P

7
P

8
P

9

5
.

S
p

ec
if

ic
 c

o
m

m
it

m
en

ts
, g

o
al

s 
an

d
 t

ar
g

et
s 

se
t 

b
y 

th
e 

en
ti

ty
 w

it
h 

d
ef

in
ed

 t
im

el
in

es
, 

if
 a

ny
.

-
-

-
-

-
•	

S
w

it
ch

 t
o

 
g

re
en

er
 

fu
el

s 
fo

r 
cl

ea
ne

r 
en

er
g

y.

•	
C

o
ns

er
ve

 
W

at
er

.

•	
R

ec
yc

le
 

so
lv

en
ts

 
m

an
d

at
o

ril
y.

•	
Pr

o
d

uc
e 

b
y-

p
ro

d
uc

ts
 

th
at

 c
an

 b
e 

ut
ili

se
d

.

-
-

-

6
.

Pe
rf

o
rm

an
ce

 o
f 

th
e 

en
ti

ty
 a

g
ai

ns
t 

th
e 

sp
ec

if
ic

 c
o

m
m

it
m

en
ts

, g
o

al
s 

an
d

 t
ar

g
et

s 
al

o
ng

-w
it

h 
re

as
o

ns
 in

 c
as

e 
th

e 
sa

m
e 

ar
e 

no
t 

m
et

.

Th
e 

C
o

m
p

an
y’

s 
p

er
fo

rm
an

ce
 w

it
h 

re
g

ar
d

 t
o

 e
ac

h 
o

f 
th

e 
Pr

in
ci

p
le

s 
is

 r
ev

ie
w

ed
 p

er
io

d
ic

al
ly

 b
y 

B
o

ar
d

 o
f 

D
ire

ct
o

rs
.

G
ov

er
na

nc
e,

 le
ad

er
sh

ip
 a

nd
 o

ve
rs

ig
ht

7
.

S
ta

te
m

en
t 

b
y 

d
ire

ct
o

r 
re

sp
o

ns
ib

le
 

fo
r 

th
e 

b
us

in
es

s 
re

sp
o

ns
ib

ili
ty

 r
ep

o
rt

, 
hi

g
hl

ig
ht

in
g

 E
S

G
 r

el
at

ed
 c

ha
lle

ng
es

, 
ta

rg
et

s 
an

d
 a

ch
ie

ve
m

en
ts

.

P
le

as
e 

re
fe

r 
to

 t
he

 M
an

ag
in

g
 D

ire
ct

o
r’s

 M
es

sa
g

e 
at

 t
he

 b
eg

in
ni

ng
 o

f 
th

is
 B

us
in

es
s 

R
es

p
o

ns
ib

ili
ty

 a
nd

 S
us

ta
in

ab
ili

ty
 R

ep
o

rt
.

8
.

D
et

ai
ls

 o
f 

th
e 

hi
g

he
st

 a
ut

ho
rit

y 
re

sp
o

ns
ib

le
 f

o
r 

im
p

le
m

en
ta

ti
o

n 
an

d
 

o
ve

rs
ig

ht
 o

f 
th

e 
B

us
in

es
s 

R
es

p
o

ns
ib

ili
ty

 
p

o
lic

y(
ie

s)
.

N
am

e:
 M

r 
R

ah
ul

 N
ac

ha
ne

D
es

ig
na

ti
on

: M
an

ag
in

g
 D

ire
ct

o
r

D
IN

: 0
0

2
2

3
3

4
6

9
.

D
o

es
 t

he
 e

nt
it

y 
ha

ve
 a

 s
p

ec
if

ie
d

 
C

o
m

m
it

te
e 

o
f 

th
e 

B
o

ar
d

/D
ire

ct
o

r 
re

sp
o

ns
ib

le
 f

o
r 

d
ec

is
io

n 
m

ak
in

g
 o

n 
su

st
ai

na
b

ili
ty

 r
el

at
ed

 is
su

es
? 

(Y
es

/N
o

). 
If

 
ye

s,
 p

ro
vi

d
e 

d
et

ai
ls

.

Ye
s,

 N
G

L’
s 

b
us

in
es

s 
re

sp
o

ns
ib

ili
ty

 a
nd

 s
us

ta
in

ab
ili

ty
 in

it
ia

ti
ve

s 
ar

e 
o

ve
rs

ee
n 

b
y 

th
e 

M
r 

R
ah

ul
 N

ac
ha

ne
, M

an
ag

in
g

 D
ire

ct
o

r 
o

f 
N

G
L.

 
Fu

rt
he

r, 
so

m
e 

p
ar

ts
 o

f 
th

e 
re

sp
o

ns
ib

ili
ty

 a
re

 a
ls

o
 o

ve
rs

ee
n 

b
y 

th
e 

S
ta

ke
ho

ld
er

s'
 R

el
at

io
ns

hi
p

 C
o

m
m

it
te

e.

S
E

C
TI

O
N

 B
: M

A
N

A
G

E
M

E
N

T 
A

N
D

 P
R

O
C

E
S

S
 D

IS
C

LO
S

U
R

E
S

 (C
o

nt
d

.)



9Business Responsibility & Sustainability Report

1
0

. D
et

ai
ls

 o
f 

R
ev

ie
w

 o
f 

N
G

R
B

C
s 

b
y 

th
e 

C
o

m
p

an
y:

S
ub

je
ct

 f
or

 R
ev

ie
w

In
d

ic
at

e 
w

he
th

er
 r

ev
ie

w
 w

as
 u

nd
er

ta
ke

n 
by

 D
ir

ec
to

r/
C

om
m

it
te

e 
of

 t
he

 B
oa

rd
/A

ny
 o

th
er

 C
om

m
it

te
e/

Fr
eq

ue
nc

y

P
1

P
2

P
3

P
4

P
5

P
6

P
7

P
8

P
9

Pe
rf

o
rm

an
ce

 a
g

ai
ns

t 
ab

o
ve

 p
o

lic
ie

s 
an

d
 

fo
llo

w
 u

p
 a

ct
io

n
Ye

s,
 b

y 
th

e 
B

o
ar

d
 

Pe
rio

d
ic

al
ly

/N
ee

d
-

B
as

ed

Ye
s,

 b
y 

th
e 

B
o

ar
d

  
Pe

rio
d

ic
al

ly
/N

ee
d

-
B

as
ed

Ye
s,

 b
y 

th
e 

B
o

ar
d

 
Pe

rio
d

ic
al

ly
 N

ee
d

-
B

as
ed

N
A

N
A

Ye
s,

 b
y 

th
e 

B
o

ar
d

 
Pe

rio
d

ic
al

ly
/

N
ee

d
-B

as
ed

N
A

N
A

Ye
s,

 b
y 

th
e 

B
o

ar
d

 
Pe

rio
d

ic
al

ly
/

N
ee

d
-B

as
ed

C
o

m
p

lia
nc

e 
w

it
h 

st
at

ut
o

ry
 re

q
ui

re
m

en
ts

 
o

f 
re

le
va

nc
e 

to
 

th
e 

p
rin

ci
p

le
s,

 
an

d
, 

re
ct

if
ic

at
io

n 
o

f 
an

y 
no

n-
co

m
p

lia
nc

es

Ye
s,

 

O
ng

o
in

g
 b

y 
th

e 
B

o
ar

d
 

o
f 

th
e 

C
o

m
p

an
y.

 

Ye
s,

 

O
ng

o
in

g
 b

y 
th

e 
B

o
ar

d
 o

f 
th

e 
C

o
m

p
an

y.

Ye
s,

 

O
ng

o
in

g
 b

y 
th

e 
B

o
ar

d
 

o
f 

th
e 

C
o

m
p

an
y.

Ye
s,

 

O
ng

o
in

g
 b

y 
th

e 
B

o
ar

d
 o

f 
th

e 
C

o
m

p
an

y.

Ye
s,

 

O
ng

o
in

g
 b

y 
th

e 
B

o
ar

d
 o

f 
th

e 
C

o
m

p
an

y.

P
1

P
2

P
3

P
4

P
5

P
6

P
7

P
8

P
9

1
1

.
H

as
 

th
e 

en
ti

ty
 

ca
rr

ie
d

 
o

ut
 

in
d

ep
en

d
en

t 
as

se
ss

m
en

t/
ev

al
ua

ti
o

n 
o

f 
th

e 
w

o
rk

in
g

 o
f 

it
s 

p
o

lic
ie

s 
b

y 
an

 
ex

te
rn

al
 

ag
en

cy
? 

(Y
es

/N
o

). 
If

 y
es

, 
p

ro
vi

d
e 

na
m

e 
o

f 
th

e 
ag

en
cy

.

N
o

, t
he

 C
o

m
p

an
y 

co
nd

uc
ts

 in
te

rn
al

 r
ev

ie
w

s 
o

f 
th

e 
im

p
le

m
en

ta
ti

o
n 

an
d

 e
ff

ec
ti

ve
ne

ss
 o

f 
it

s 
p

o
lic

ie
s.

1
2

. I
f 

an
sw

er
 t

o
 q

ue
st

io
n 

(1
) 

ab
o

ve
 is

 “N
o

” i
.e

. n
o

t 
al

l p
rin

ci
p

le
s 

ar
e 

co
ve

re
d

 b
y 

a 
p

o
lic

y 
re

as
o

ns
 t

o
 b

e 
st

at
ed

: N
A

Q
ue

st
io

ns
P

1
P

2
P

3
P

4
P

5
P

6
P

7
P

8
P

9

Th
e 

en
ti

ty
 

d
o

es
 

no
t 

co
ns

id
er

 
th

e 
p

rin
ci

p
le

s 
m

at
er

ia
l 

to
 

it
s 

b
us

in
es

s  
(Y

es
/N

o
)

 -
-

-
-

-
-

-
-

-

Th
e 

en
ti

ty
 is

 n
o

t 
at

 a
 s

ta
g

e 
w

he
re

 it
 is

 in
 a

 
p

o
si

ti
o

n 
to

 f
o

rm
ul

at
e 

an
d

 im
p

le
m

en
t 

th
e 

p
o

lic
ie

s 
o

n 
sp

ec
if

ie
d

 p
rin

ci
p

le
s 

(Y
es

/N
o

)
 -

-
-

-
-

-
-

-
-

Th
e 

en
ti

ty
 d

o
es

 n
o

t h
av

e 
th

e 
fi

na
nc

ia
l o

r/
hu

m
an

 a
nd

 t
ec

hn
ic

al
 re

so
ur

ce
s 

av
ai

la
b

le
 

fo
r 

th
e 

ta
sk

 (
Ye

s/
N

o
)

 -
-

-
-

-
-

-
-

-

It
 i

s 
p

la
nn

ed
 t

o
 b

e 
d

o
ne

 i
n 

th
e 

ne
xt

 
fi

na
nc

ia
l y

ea
r 

(Y
es

/N
o

)
 -

-
-

-
-

-
-

-
-

A
ny

 o
th

er
 r

ea
so

n 
(P

le
as

e 
sp

ec
if

y)
 -

-
-

-
-

-
-

-
-



10 NGL Fine-Chem Limited
BRSR 2025-26

SECTION C: PRINCIPLE WISE PERFORMANCE DISCLOSURE ETHICS AND INTEGRITY
PRINCIPLE 1 Businesses should conduct and govern themselves with integrity and in a manner that 
is Ethical, Transparent and Accountable.
Essential Indicators

1. Percentage coverage by training and awareness programs on any of the principles during the financial 
year: 

Segment Total 
number of 
training 
and 
awareness 
programs 
held 

Topics/Principles covered under the training and its impact % age of 
persons in 
respective 
category 
covered 
by the 
awareness 
programs

Board of 
Directors 

2 The Company conduct regular familiarisation programmes for Board of Directors 
and Key Managerial Personnel (KMPs) to ensure they are well-informed and aligned 
with the company’s strategic and regulatory framework. These programmes 
cover a wide range of topics including ESG parameters and targets, Corporate 
Governance, Risk Management, Employee well-being, Innovation, Research and 
Development, Environment, and the Code of Conduct. Additionally, frequent 
updates are shared with all Board Members and KMPs to keep them informed 
about key developments within the company, significant regulatory changes, 
compliance matters, risk areas, and ongoing legal proceedings.

100%

Key 
Managerial 
Personnel

2 100%

Employees 
other than 
BoD and 
KMPs 

21 The Company in addition to on-the-job training programmes, conduct trainings 
for all the employees including workers which include topics covering P 1,2,3,4,6,9

87%

Workers 20 The Company in addition to on-the-job training programmes, conduct trainings 
for all the employees including workers which include topics covering P 1,2,3,4,6,9

98%

2. Details of fines/penalties/punishment/award/compounding fees/settlement amount paid in 
proceedings (by the entity or by directors/KMPs) with regulators/law enforcement agencies/judicial 
institutions, in the financial year 2025-2026:

Monetary

NGRBC Principle Name of the regulatory/
enforcement agencies/
judicial institutions

Amount (In `) Brief of the 
Case 

Has an appeal 
preferred? 
(Yes/No)

Penalty/Fine N. A.

Settlement N. A.

Compounding Fee N. A.

Non-Monetary

NGRBC Principle Name of the regulatory/
enforcement agencies/
judicial institutions

Amount (In INR) Brief of the 
Case

Has an appeal 
preferred? 
(Yes/No)

Imprisonment N. A.

Punishment N. A.

3. Details of the instances disclosed in Question 2 above, details of the Appeal/Revision preferred in 
cases where monetary or non-monetary action has been appealed.

Case Details Name of the regulatory/enforcement agencies/judicial institutions

Not Applicable
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4. Does the entity have an anti-corruption or anti-bribery policy? If yes, provide details in brief and if 
available, provide a web-link to the policy.
Company has not adopted separate policy of anti-corruption or anti-bribery policy. However, the same is covered under the 
Code of Conduct for Board Members & Senior Management adopted by the Company as per the provisions of SEBI (Listing 
& Disclosure Requirements) Regulation, 2015 which is also hosted on the website of the company: https://www.nglfinechem.
com/wp-content/uploads/2026/04/code-of-conduct.pdf. 

The company is committed to conducting its business with integrity.

5. Number of Directors/KMPs/employees/workers against whom disciplinary action was taken by any 
law enforcement agency for the charges of bribery/corruption: 

FY 2026 FY 2025

Directors 0 0

KMPs 0 0

Employees 0 0

Workers 0 0

Details of complaints with regard to conflict of interest: 

FY 2026 FY 2025

Number Remarks Number Remarks

Number of complaints received in relation to issues of conflict of  
interest of the directors

0 0 0 0

Number of complaints received in relation to issues of conflict of  
interest of the KMPs

0 0 0 0

7. Provide details of any corrective action taken or underway on issues related to fines/penalties/action 
taken by regulators/Law enforcement agencies/judicial institutions, on cases of corruption and conflicts 
of interest: N.A.

8. Number of days of accounts payables (Accounts payable *365)/Cost of goods/services procured) in 
the following format:

2025-2026 2024-2025

No. of days of accounts payable 35 106.98

9. Open-ness of business
Provide details of concentration of purchases and sales with trading houses, dealers, and related parties along-with loans and 
advances & investments, with related parties, in the following format:

Parameter Metrics FY 2026 FY 2025

Concentration of 
Purchases

a. Purchases from trading houses as % of total 
purchases

0 0

b. Number of trading houses where purchases are 
made from

0 0

c. Purchases from top 10 trading houses as % of 
total purchases from trading houses

0 0

Concentration of Sales a. Sales to dealers/distributors as % of total sales 25.10% 22%

b. Number of dealers/distributors to whom sales are 
made

122 92

c. Sales to top 10 dealers/distributors as % of total 
sales to dealers/distributors

53.26% 58 %

https://www.nglfinechem.com/wp-content/uploads/2026/04/code-of-conduct.pdf
https://www.nglfinechem.com/wp-content/uploads/2026/04/code-of-conduct.pdf
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Parameter Metrics FY 2026 FY 2025

Share of RPTs in a. Purchases (Purchases with related parties/Total 
Purchases)

 85% 9.11%

b. Sales (Sales to related parties/Total Sales) 0.5% 0.086%

c. Loans & advances (Loans & advances given to 
related parties/Total loans & advances)

12% 100%

d. Investments (Investments in related parties/Total 
Investments made)

8.68% 6.21%

SUSTAINABLE BUSINESS
PRINCIPLE 2 Businesses should provide goods and services in a manner that is sustainable and safe
Essential Indicators

1. Percentage of R&D and capital expenditure (capex) investments in specific technologies to improve 
the environmental and social impacts of product and processes to total R&D and capex investments 
made by the entity, respectively.

Current Financial Year Previous Financial year Details of Improvements in Environmental and 
Social Impacts

R & D 2.9% 0 -

Capex 0.01% 6.35 crores Installation/upgradation of pollution control 
equipment in Ongoing Greenfield Expansion Project.

2. a. Does the entity have procedures in place for sustainable sourcing? (Yes/No)

Yes, the Company has endeavors to implement responsible procurement practices across its supply chain. The 
Company encourages local sourcing enabling the reduction of costs, currency risk and environmental footprint of the  
transportation cost.

b. If yes, what percentage of inputs was sourced sustainably?

69% of total input sourced sustainably. 

3. Describe the processes in place to safely reclaim your products for reusing, recycling and disposing 
at the end of life, for (a) Plastics (including packaging) (b) E-waste (c) Hazardous waste and (d) other 
waste. 

Waste Type Process for Reuse, Recycling and Safe Disposal

Plastic Waste (including 
packaging)

Plastic waste is segregated at source, safely stored, and handed over to authorized recyclers 
for recycling or disposal in accordance with applicable regulations.

E-waste E-waste is collected separately and disposed of through authorized e-waste recyclers to 
ensure environmentally sound recycling and recovery.

Hazardous Waste Hazardous waste is handled in accordance with the Company's Waste Management 
SOP, segregated, stored, transported, and disposed of through authorized recyclers, pre-
processors, or TSDF facilities. Necessary approvals from regulatory authorities are obtained 
before disposal.

Other Waste Non-hazardous and general waste, including paper and packaging waste, is segregated and 
sent to authorized recyclers for recycling or safe disposal as per applicable regulations.

4. Whether Extended Producer Responsibility (EPR) is applicable to the entity’s activities (Yes/No). If 
yes, whether the waste collection plan is in line with the Extended Producer Responsibility (EPR) plan 
submitted to Pollution Control Boards?  If not, provide steps taken to address the same.
Yes, EPR is applicable to the Company with respect to plastic packaging. The Company's waste collection and management 
plan is in line with the EPR plan submitted to the Pollution Control Board(s), and it undertakes collection and recycling of post-
consumer plastic waste in compliance with applicable EPR requirements.

9. Open-ness of business (Contd.)
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EMPLOYEE WELLBEING
PRINCIPLE 3 Businesses should respect and promote the well-being of all employees, including 
those in their value chains
ESSENTIAL INDICATORS

1. a. Details of measures for the well-being of employees:

Category Total 
(A)

% of Employees Covered by

Health Insurance Accident 
Insurance

Maternity 
Benefits

Paternity Benefits Day Care 
Facilities

Number 
(B)

% (B/A) Number 
(C)

% (C/A) Number 
(D)

% (D/A) Number 
(E)

% (E/A) Number 
(F)

% (F/A)

Permanent Employees

Male 424 424 100% 424 100% 0 0% 0 0% 0 0%

Female 35 35 100% 35 100% 35 100% 0 0% 0 0%

Total 459 459 100% 459 100% 35 100% 0 0% 0 0%

Other than Permanent Employees

Male 4 0 0% 4 100% 0 0% 0 0% 0 0%

Female 0 0 0% 0 0% 0 0% 0 0% 0 0%

Total 4 0 0% 4 100% 0 0% 0 0% 0 0%

b. Details of measures for the well-being of workers:

Category Total 
(A)

% of Employees Covered by

Health Insurance Accident 
Insurance

Maternity 
Benefits

Paternity Benefits Day Care 
Facilities

Number 
(B)

% (B/A) Number 
(C)

% (C/A) Number 
(D)

% (D/A) Number 
(E)

% (E/A) Number 
(F)

% (F/A)

Permanent Workers

Male 39 39 100% 39 100% 0 0% 0 0% 0 0%

Female 0 0 0% 0 0% 0 0% 0 0% 0 0%

Total 39 39 100% 39 100% 0 0% 0 0% 0 0%

Other than Permanent Workers

Male 0 0 0% 0 0% 0 0% 0 0% 0 0%

Female 0 0 0% 0 0% 0 0% 0 0% 0 0%

Total 0 0 0% 0 0% 0 0% 0 0% 0 0%

c. Spending on measures towards well-being of employees and workers (including permanent and other than 
permanent) in the following format:

FY 25-26 FY 24-25

Cost incurred on wellbeing measures as a % of total revenue of the Company. 0.30% 0.14%
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2. Details of retirement benefits, for Current FY and Previous Financial Year.

Benefits FY 2026 FY 2025

No. of 
employees 
covered as 
a % of total 
employees

No. of 
workers 

covered as 
a % of total 
employees

Deducted and 
deposited with 
the authority 

(Y/N/N.A.)

No. of 
employees 
covered as 
a % of total 
employees

No. of 
workers 

covered as 
a % of total 
employees

Deducted and 
deposited with 
the authority 

(Y/N/N.A.)

PF 100% 100% Yes 100% 100% Yes

Gratuity 100% subject to 
applicability of 

threshold

100% subject 
to applicability 

of threshold

Yes 100% subject to 
applicability of 

threshold

100% 
subject to 

applicability 
of threshold

Yes

ESI 100% subject to 
applicability of 

threshold

100% subject 
to applicability 

of threshold

Yes 100% subject to 
applicability of 

threshold

100% 
subject to 

applicability 
of threshold

Yes

Bonus 100% subject to 
applicability of 

threshold

100% subject 
to applicability 

of threshold

Yes 100% subject to 
applicability of 

threshold

100% 
subject to 

applicability 
of threshold

Yes

3. Accessibility of workplaces
Are the premises/offices of the entity accessible to differently abled employees and workers, as per the requirements of the 
Rights of Persons with Disabilities Act, 2016? If not, whether any steps are being taken by the entity in this regard.

Being a Pharmaceutical and chemical company, the company does not have any disabled person employed. However, the 
company ensures that its premises and offices are aligned, to the extent applicable.

4. Does the entity have an equal opportunity policy as per the Rights of Persons with Disabilities Act, 
2016? If so, provide a web-link to the policy.
Yes, the Company’s Code of Conduct outlines its commitment to non-discrimination, by providing equal opportunity to all its 
employees irrespective of race, color, religion, sex, national origin, ancestry, age, marital status, sexual orientation or disability. 

The said code of conduct can be accessed through below mentioned link https://www.nglfinechem.com/wp-content/
uploads/2026/04/code-of-conduct.pdf

5. Return to work and Retention rates of permanent employees and workers that took parental leave.

Gender Permanent employees Permanent Workers

Return of work Retention rate Return of work Retention rate

Male 0 0 0 0

Female 2 100% 0 0

Total 2 100% 0 0

6. Is there a mechanism available to receive and redress grievances for the following categories of 
employees and worker? If yes, give details of the mechanism in brief.
The Company's employees and Workers have access to the Company's Whistle blower mechanism through which the 
grievances can be addressed to the Company.

Yes/No (if yes, then give details of mechanism in brief)

Permanent Workers Yes, the permanent workers communicate their grievances through their respective supervisor 
and the same are communicated to the company through the Company's Human resource 
Representative based at the factory.

Other than Permanent 
Workers

Yes, the non-permanent workers communicate their grievances through their respective 
supervisor and the same are communicated to the company through the Company's Human 
resource Representative based at the factory.

Permanent Employees Yes, All the Employees communicate their grievances through their respective supervisor 
and the same are communicated to the company through the Company's Human Resource 
Representative. Additionally, the employees can report their concerns through the 
Whistleblower mechanism of the Company.

Other than permanent 
Employees

https://www.nglfinechem.com/wp-content/uploads/2026/04/code-of-conduct.pdf
https://www.nglfinechem.com/wp-content/uploads/2026/04/code-of-conduct.pdf
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7. Membership of employees and worker in association(s) or Unions recognised by the listed entity:

Category FY 2026 FY 2025

Total 
employees/
workers in 
respective 

category (A)

No. of employees/
workers in 

respective category, 
who are part of 
associations or 

union (B)

% (B/A) Total 
employees/
workers in 
respective 

category (C)

No. of employees/
workers in respective 

category, who are 
part of associations or 

union (D)

% (D/C)

Total 
Permanent 
Employees

459 0 0% 475 0 0%

- Male 424 0 0% 434 0 0%

- Female 35 0 0% 41 0 0%

Total 
Permanent 
Workers

39 0 0% 45 0%

- Male 39 0 0% 45 0 0%

- Female 0 0 0% 0 0 0%
*These employees were members of external Unions and have resigned from the Company subsequently. Further, the company is not member of any worker’s 
association(s) or Unions.

8. Details of training given to employees and workers:

Category FY 2026 FY 2025

Total(A) On health and 
Safety measures

On skill 
upgradation 

Total (D) On health and 
safety measures

On skill 
upgradation

No. (B) % (B/A) No. (C) % (C/A) No. (E) % (E/D) No. (F) % (F/D)

Employees

Male 424 424 100% 424 100% 437 45 10.29 % 37 8.47%

Female 35 35 100 % 35 100% 41 3 7.31 % 3 7.32%

Total 459 459 100% 459 100% 478 48 10.04 % 40 8%

Workers

Male 39 39 100% 39 100% 45 0 0% 0 0%

Female 00 00 0% 00 0% 0 0 0% 0 0%

Total 39 39 100% 39 100% 45 0 0% 0 0%

9. Details of performance and career development reviews of employees and worker:

Category FY 2026 FY 2025

Total (A) No. (B) % (B/A) Total (C) No. (D) % (D/C)

Employees

Male 424 424 100% 437 403 92.21%

Female 35 35 100% 41 34 82.92%

Total 459 459 100% 478 437 91.42 %

Workers

Male 39 39 100% 0 0 0%

Female 0 0 0% 0 0 0%

Total 39 39 100% 0 0 0%
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10. Health and safety management system:
a. Whether an occupational health and safety management system has been implemented by the entity? (Yes/No).  
If yes, the coverage such system

Yes, the Company has implemented an Occupational Health and Safety Management System aligned with ISO 45001:2018 
and applicable legal requirements, covering all operations, employees, contract workers, and visitors. 

The system includes safety training, hazard identification, PPE usage, emergency preparedness, and regulatory compliance.

b. What are the processes used to identify work-related hazards and assess risks on a routine and non-routine basis 
by  the entity?

The Company identifies and assesses work-related hazards through Hazard Identification and Risk Assessment (HIRA), 
HAZOP studies, safety inspections, risk assessments, process safety reviews, and permit-to-work systems. These processes 
cover both routine and non-routine activities, including maintenance, shutdowns, confined space entry, hot work, and other 
high-risk operations.

c. Whether you have processes for workers to report the work-related hazards and to remove themselves from such 
risks. (Y/N)

Yes, the Company has Standard Operating Procedures (SoP) for employees, workers and contract workers to report 
workplace hazards and unsafe conditions and empowers them to stop work and remove themselves from unsafe situations 
until corrective actions are taken.

d. Do the employees/worker of the entity have access to non-occupational medical and healthcare services? 
 (Yes/No)

Yes, the Company provides employees and workers access to non-occupational medical and healthcare services through 
first-aid facilities, medical consultations, periodic health check-ups, and emergency medical support, promoting overall 
employee health and well-being.

11. Details of safety related incidents, in the following format:

Safety Incident/Number Category FY 2026 FY 2025

Lost Time Injury Frequency Rate (LTIFR) (Per One million-
person hours worked)

Employees - -

Workers - 1.33

Total recordable work-related injuries Employees - -

Workers - -

No. of fatalities Employees - -

Workers - -

High consequence work-related injury or ill-health 
(excluding fatalities)

Employees - -

Workers - -
#This also includes contract workforce.

12. Describe the measures taken by the entity to ensure a safe and healthy work place.
The Company has implemented a comprehensive Environment, Health and Safety (EHS) framework to ensure a safe and 
healthy workplace. The Company has implemented various Key measures which includes hazard identification and risk 
assessment (HIRA), HAZOP studies, permit-to-work systems, safety training, use of PPE, fire and emergency preparedness, 
mock drills, occupational health monitoring, incident and near-miss reporting, and compliance with applicable health, safety, 
and environmental regulations, we follow this type of system to ensure a safe & healthy work place.

13. Number of Complaints on the following made by employees and workers:

Benefits FY 2026 FY 2025

Filed during 
the year

Pending 
resolution at the 
end of the year

Remarks Filed during 
the year

Pending 
resolution at the 
end of the year

Remarks

Working Conditions Nil Nil

Health & Safety Nil Nil
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14. Assessments for the year:

% of your plants and offices that were assessed (by entity or statutory 
authorities or third parties)

Health and Safety practices 100 %

Working Conditions 100 %

15. Provide details of any corrective action taken or underway to address safety-related incidents (if 
any) and on significant risks/concerns arising from assessments of health & safety practices and working 
conditions:
No major safety-related incidents were reported during the reporting period. The Company continues to implement regular 
safety inspections, risk assessments, training, and preventive measures to maintain a safe workplace. No significant risks or 
concerns were identified from health and safety assessments during the year. 

STAKEHOLDER INCLUSIVENESS
PRINCIPLE 4 Businesses should respect the interests of and be responsive to all its stakeholders
Essential Indicators

1. Describe the processes for identifying key stakeholder groups of the entity.
The Company identified group of stakeholders based on those group who are impacted by the company’s business as well as 
those groups who have major impact on the business of the Company. The Key groups identified are as given under in table 2

2. List stakeholder groups identified as key for your entity and the frequency of engagement with each 
stakeholder group.

Stakeholder 
Group

Whether 
identified as 
vulnerable & 
marginalized 
group (Yes/
No)

Channels of communication 
(Email, SMS, Newspaper, 
Pamphlets, Advertisement, 
Community Meetings, 
Notice Board, Website), 
Other

Frequency of 
engagement 
(Annually/Half 
Yearly/Quarterly/
Others – Please 
Specify)

Purpose and scope of 
engagement including key 
topics and concerns raised 
during such engagement

Investors/
Shareholders

No Website of Company/and 
Stock Exchanges/Email/
Newspaper Publications or 
announcements/Meetings or 
conferences.

Annually/Half Yearly/
Quarterly and event 
based.

Provide investors with 
updates on the organization's 
performance, ESG Ratings, and 
other corporate developments. 

Gather queries and feedback 
from investors to comprehend 
their requirements.

Government 
and Regulators

No Submissions/Meetings/
Emails/website of the 
Regulators.

Need-based/
Ongoing.

Transparent communication with 
the regulators is critical from the 
compliance perspective.

Employees No One-to-one Meeting/
Grievance mechanism/
Training Programs/Email/
Website/Notice Boards/ 
Surveys.

Continuous/Event 
Based. 

Employee well-being and 
satisfaction is an integral part of 
the Company’s growth strategy. 
Employee engagement through 
various means of communication 
provides an insight into the key 
action areas for employee well-
being and growth.

Customers No Regular Customer meetings/
Sales visit/Customer 
satisfaction Survey/E-Mails

Frequent and as and 
when required.

Enhance market share, introduce 
new products, ensure fair 
business practices, and address 
customer feedback and queries.

Value Chain 
Partners and 
Suppliers

No Vendors Meets Virtual/In 
Person meetings.

Continuous and as 
and when required.

Engagement with the value chain 
partners enables the Company 
to identify issues impacting the 
value chain.
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HUMAN RIGHTS
PRINCIPLE 5 Businesses should respect and promote human rights
Essential Indicators

1. Employees and workers who have been provided training on human rights issues and policy(ies) of the 
entity, in the  following format:

Category FY 2026 FY 2025

Total (A) No. of 
employees/

workers covered 
(B)

% (B/A) Total (C) No. of 
employees/

workers covered 
(D)

% (D/C)

Employees

Permanent 459 0 0% 475 0 0%

Other than permanent 4 0 0% 434 0 0%

Total Employees 463 0 0% 478 0 0%

Workers

Permanent 39 0 0% 45 0 0%

Other than permanent 0 0 0% 0 0 0%

Total Workers 39 0 0% 45 0 0%

2. Details of minimum wages paid to employees and workers, in the following format:

Category FY 2026 FY 2025

Total(A) Equal to minimum 
wage

More than 
minimum wage

Total (D) Equal to minimum 
wage

More than 
minimum wage

No. (B) % (B/A) No. (C) % (C/A) No. (E) % (E/D) No. (F) % (F/D)

Employees

Permanent

Male 424 0 0% 424 100% 434 41 9.44% 393 91.24%

Female 35 0 0% 35 100% 41 9 21.95% 32 78.05%

Other than 
Permanent

Male 4 0 0% 4 100% 3 0 0% 3 100%

Female 0 0 0% 0 0% 0 0 0% 0 0%

Workers

Permanent

Male 39 0 0% 39 100% 45 0 0% 45 100%

Female 0 0 0% 0 0% 0 0 0% 0 0%

Other than 
Permanent

Male 0 0 0% 0 0% 0 0 0% 0 0%

Female 0 0 0% 0 0% 0 0 0% 0 0%
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3. Details of remuneration/salary/wages, in the following format (Sum in lakhs): 
a. Median remuneration/wages:

Male Female

Number Median remuneration/
salary/wages of 

respective category

Number Median remunerations/
salary/wages of respective 

category

Board of Directors 
(BoD)

2 565.79 0 0

Key Managerial 
Personnel

1* 3.65 1# 8.26

Employees other than 
BoD and KMP

421 3020.20 35 220.38

Workers 39 266.18 0 0
*Mr. Shivam Gharat was appointed as the Company Secretary and Compliance Officer with effect from February 3, 2026.

#Mrs. Pallavi Pednekar resigned from the position of Company Secretary and Compliance Officer with effect from January 23, 2026.

b. Gross wages paid to females as % of total wages paid by the entity, in the following format:

FY 25-26 FY 24-25

Gross wages paid to females as % of total wages 6.19% 6.83%

4. Do you have a focal point (Individual/Committee) responsible for addressing human rights impacts or 
issues caused or contributed to by the business? (Yes/No)
Yes, we maintain zero tolerance towards discrimination and harassment of any kind, based on race, religion, colour, age, sex, 
pregnancy, sexual orientation, nationality, disability or any other classification as mandated by local laws. Further, the Human 
Resources Department of the Company is primarily responsible for addressing human rights impacts, if any.

5. Describe the internal mechanisms in place to redress grievances related to human rights issues.
The Company has no formal mechanism in place; however, the Human Resource Department is well equipped to address such 
issues as and when they arise.

6. Number of Complaints on the following made by employees and workers: Nil

Benefits FY 2026 FY 2025

Filed During 
the year

Pending 
resolution at the 
end of the year

Remarks Filed During 
the year

Pending 
resolution at the 
end of the year

Remarks

Sexual Harassment Nil Nil Nil Nil Nil Nil 

Discrimination at 
workplace

Nil Nil Nil Nil Nil Nil

Child Labour Nil Nil Nil Nil Nil Nil

Forced Labour/
Involuntary Labour

Nil Nil Nil Nil Nil Nil

Wages Nil Nil Nil Nil Nil Nil

Other human rights 
related issues

Nil Nil Nil Nil Nil Nil

7. Complaints filed under the Sexual Harassment of Women at Workplace (Prevention, Prohibition and 
Redressal) Act, 2013, in the following format:

FY 25-26 FY 24-25

Total Complaints reported under Sexual Harassment on of Women at Workplace 
(Prevention, Prohibition and Redressal) Act, 2013 (POSH)

NIL NIL

Complaints on POSH as a % of female employees/workers NIL NIL

Complaints on POSH upheld NIL NIL
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8. Mechanisms to prevent adverse consequences to the complainant in discrimination and  
harassment cases.
The Company has zero tolerance for retaliation against whistle blower or any employee who reports any complaint in good 
faith. Company ensures complete confidentiality of the complainant or the whistle blower and protection from retaliation 
during investigation and thereafter.

9. Do human rights requirements form part of your business agreements and contracts? (Yes/No):  
No, the Company will endeavor to incorporate such requirements in business agreements and contracts.

10. Assessments for the year: 

% of your plants and offices that were assessed (by 
entity or statutory authorities or third parties)

Child Labour 100

Forced/involuntary Labour 100

Sexual Harassment 100

Discrimination at Workplace 100

Wages 100

11. Provide details of any corrective actions taken or underway to address significant risks/concerns 
arising from the  assessments at Question 10 above. Not Applicable

ENVIRONMENT
PRINCIPLE 6 Businesses should respect and make efforts to protect and restore the environment.
Essential Indicators

1. Details of total energy consumption (in Giga-Joule (GJ) or multiples) and energy intensity, in the 
following format:

Parameter FY 25-26 FY 24-25

From renewable sources

Total electricity consumption (A) 0 0

Total fuel consumption (B) 0 0

Energy consumption through other sources (C) 0 Briquette –  
4157060 GJ  

PNG - 37059.83 GJ

Total energy consumed from renewable sources (A+B+C) 0 4194119.83

From non-renewable sources

Total electricity consumption (D) 46082.61 GJ 10749.77 GJ

Total fuel consumption (E) 40897.17 GJ Diesel 719 GJ 

Energy consumption through other sources (F) 0 0

Total energy consumed from non-renewable sources (D+E+F) 86979.78 GJ 11468.77 GJ

Total energy consumed (A+B+C+D+E+F) 86979.78 GJ 4205588.6 GJ 

Energy intensity per rupee of turnover  
(Total energy consumed/Revenue from operations)

0.0000180385 0.0011870166

Energy intensity per rupee of turnover adjusted for Purchasing Power 
Parity (PPP) (Total energy consumed/Revenue from operations adjusted for 
PPP)

0.000366902 0.02451792

Energy intensity in terms of physical output 19.0330* -

Energy intensity (optional) – the relevant metric may be selected by the 
entity

*19.0330 GJ of energy consumed for each metric ton of production volume.

Note: Indicate if any independent assessment/evaluation/assurance has been carried out by an external agency? (Y/N) If yes, 
name of the external agency: No
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2. Does the entity have any sites/facilities identified as designated consumers (DCs) under the 
Performance, Achieve and Trade (PAT) Scheme of the Government of India? (Y/N) If yes, disclose 
whether targets set under the PAT scheme have been achieved. In case targets have not been 
achieved, provide the remedial action taken, if any. 
No, the Company is not identified as designated consumer.

3. Provide details of the following disclosures related to water, in the following format:

Parameter FY 25-26 FY 24-25

Water withdrawal by source (in kilolitres)

(i) Surface Water NA NA

(ii) Groundwater NA NA

(iii) Third Party Water 250 150

(iv) Seawater/desalinated water NA NA

(v) Others (MIDC) 74751 56342

Total Volume of water withdrawal (in kilolitres) (i + ii + iii + iv + v) 75001 56492

Total Volume of water consumption (in kilolitres) 75001 56492

Water intensity per rupee of turnover [Total water consumption/Revenue from 
operations]

0.0000155542 0.0000159447

Water intensity per rupee of turnover adjusted for Purchasing Power Parity 
(PPP) (Total water consumption/Revenue from operations adjusted for PPP)

0.000316373 0.00032941

Water intensity in terms of physical output 16.4118* 0.076138161

Water intensity (optional) – the relevant metric may be selected by the entity

*16.4118 kilolitres of water consumed for each metric ton of production volume.

Note: Indicate if any independent assessment/evaluation/assurance have been carried out by an external agency? (Y/N) If 
yes, name of the external agency: Yes, by MIDC.

4. Provide the following details related to water discharged:

Parameter FY 25-26 FY 24-25

Water discharge by destination and level of treatment (in kilolitres)

(i) Surface Water

- No treatment - -

- With treatment – please specify level of treatment - -

(ii) To Groundwater

- No treatment - -

- With treatment – please specify level of treatment - -

(iii) To Seawater

- No treatment - -

- With treatment – please specify level of treatment - -

(iv) Sent to third-parties

- No treatment - -

- With treatment – please specify level of treatment - -

(v) Others

- No treatment - -

- With treatment – please specify level of treatment As per Maharashtra Pollution 
Control Board (‘MPCB’) 
consent we are giving 
Primary, secondary and 
tertiary treatment to the 
Effluent, and later discharge 
to Common Effluent 
Treatment Plant (‘CETP’).

As per Maharashtra Pollution 
Control Board (‘MPCB’) 
consent we are giving 
Primary, secondary and 
tertiary treatment to the 
Effluent, and later discharge 
to Common Effluent 
Treatment Plant (‘CETP’).

Total water discharged (in kilolitres) 9266.4 10000.0297
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Note: Indicate if any independent assessment/evaluation/assurance has been carried out by an external agency? (Y/N) If yes, 
name of the external agency.: Yes, by MIDC.

5. Has the entity implemented a mechanism for Zero Liquid Discharge? If yes, provide details of its 
coverage and implementation.
Yes, the Company has implemented wastewater treatment systems, including ETP and water recovery facilities, to treat 
and reuse wastewater wherever feasible. Treated effluent is either recycled through ZLD systems or discharged to CETP in 
compliance with applicable regulatory requirements.

6. Please provide details of air emissions (other than GHG emissions) by the entity, in the  
following format:

Parameter Please specify unit FY 2026 FY 2025

NOx µg/m3 64.73 46.27

SOx µg/m3 76.76 48.25

Particular matter (PM) µg/m3 116.03 169.02

Persistent organic pollutants (POP) NA NA NA

Volatile organic compounds (VOC) NA NA NA

Hazardous air Pollutants (HAP) NA NA NA

Others – Please specify Mg/Nm3 11 13

Note: Indicate if any independent assessment/evaluation/assurance has been carried out by an external agency?(Y/N) If yes, 
name of the external agency.

Yes, Independent assessment/evaluation/assurance has been carried out by 

a)	 M/s. Green Envirosafe Engineers & Consultants Pvt. Ltd. and

b)	 MPCB, during their JVS inspection as a part of Environmental Monitoring.

7. Provide details of greenhouse gas emissions (Scope 1 and Scope 2 emissions) & its intensity, in the 
following format:

Parameter Unit FY 2026 FY 2025

Total Scope 1 emissions (Break-up of the GHG into 
CO2, CH4, N2O, HFCs, PFCs, SF6, NF3, if available)

CO2 
equivalent 
Mg/M3

CO2-1.34 µg/m3
N2O-18.79 µg/m3

C0O2-1.04 µg/m3
N20-15.82 µg/m3

Total Scope 2 emissions (Break-up of the GHG into 
CO2, CH4, N2O, HFCs, PFCs, SF6, NF3, if available)

NOx-18.40 µg/m3 
CH4,HFC,PFC,SF6,NF3 

Not determined

NOx-11.40 µg.m3 
CH4,HFC,PFC,SF6,NF3 

Not determined

Total Scope 1 and Scope 2 emissions intensity per 
rupee of turnover (Total Scope 1 and Scope 2 GHG 
emissions/Revenue from operations)

0.000000008 0.000000008

Total Scope 1 and Scope 2 emission intensity per 
rupee of turnover adjusted for Purchasing Power 
Parity (PPP) (Total Scope 1 and Scope 2 GHG 
emissions/Revenue from operations adjusted for 
PPP)

0.00000016253 0.000000164791

Total Scope 1 and Scope 2 emission intensity in 
terms of physical output

0.00843118* 0.00003808

Total Scope 1 and Scope 2 emission intensity 
(optional) – the relevant metric may be selected by 
the entity

*0.00843118 greenhouse gas emissions (Scope 1 and Scope 2) for each metric ton of production volume.
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Note: Indicate if any independent assessment/evaluation/assurance has been carried out by an external agency? (Y/N) If yes, 
name of the external agency: Yes

a)	 MPCB, during their JVS inspection and 

b)	 M/s Green Envirosafe Engineers & consultant Pvt. Ltd. as a part of Environmental Monitoring

8. Does the entity have any project related to reducing Green House Gas emission? If Yes, then  
provide details.
No. 

9. Provide details related to waste management by the entity, in the following format:

Parameter FY 25-26 FY 24-25

Total Waste Generated (in metric tonnes)

Plastic waste (A) 3.575 6.087

E-waste (B) 1.302 1.085

Bio-medical waste (C) NA NA

Construction and demolition waste (D) NA NA

Battery waste (E) NA NA

Radioactive waste (F) NA NA

Other Hazardous waste. Please specify, if any. (G) 876.395 875.238

Other Non-hazardous waste generated (H). Please specify, if any. (Break-up by 
composition i.e. by materials relevant to the sector)

NA NA

Total (A+B + C + D + E + F + G + H) 881.272 882.41

Waste intensity per rupee of turnover [Total waste generated/Revenue from 
operations]

0.0000001828 0.0000002491 

Waste intensity per rupee of turnover adjusted for Purchasing Power Parity 
(PPP) (Total waste generated/Revenue from operations adjusted for PPP)

0.0000037174 0.000005

Waste intensity in terms of physical output 0.19284104* 0.001189285

Waste intensity (optional) – the relevant metric may be selected by the entity

For each category of waste generated, total waste recovered through recycling, re-using or other recovery operations 
(in metric tonnes)

(i) Recycled NA NA

(ii) Re-used NA NA

(iii) Other recovery operations NA NA

TOTAL

For each category of waste generated, total waste disposed by nature of disposal method (in metric tonnes)

Category of waste

(i) Incineration 0.32 35.3

(ii) Landfilling 157.1 2.86

(iii) Other disposal operations-Pre Processing 397.328 0.534

(iv) Other disposal operations 

- Recycle 480.539 446.44

- ETP Sludge NA 326.618

Total 1035.287 811.752

*0.19284104 waste generated for each metric ton of production volume.
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Note: Indicate if any independent assessment/evaluation/assurance has been carried out by an external agency? (Y/N) If         
yes, name of the external agency: Yes

a)	 MPCB, during their JVS inspection and 

b)	 M/s Green Envirosafe Engineers & consultant Pvt. Ltd. as a part of Environmental Monitoring

10. Briefly describe the waste management practices adopted in your establishments. Describe the 
strategy adopted by your company to reduce usage of hazardous and toxic chemicals in your products 
and processes and the practices adopted to manage such wastes.
The Company follows a structured waste management system for the safe segregation, treatment, recycling, and disposal 
of hazardous and non-hazardous waste through authorized agencies. It focuses on reducing hazardous and toxic chemicals 
through process optimization, solvent recovery, green chemistry practices, and the use of safer alternatives wherever feasible, 
thereby minimizing waste generation and environmental impact.

11. If the entity has operations/offices in/around ecologically sensitive areas (such as national parks, 
wildlife sanctuaries, biosphere reserves, wetlands, biodiversity hotspots, forests, coastal regulation zones 
etc.) where environmental approvals/clearances are required, please specify details in the following 
format: 
The company doesn’t have any of its manufacturing plants in an ecologically sensitive area.

12. Details of environmental impact assessments of projects undertaken by the entity based on applicable 
laws, in the current financial year:

Name and brief 
details of project

EIA Notification No. Date Whether 
conducted by 
independent 
external 
agency (Yes/
No)

Results 
communicated 
in public 
domain (Yes/
No)

Relevant Web 
link

Expansion in the 
manufacturing of API 
and Intermediates 
Products from 28.033 
TPM to 358.033 TPM

SEEPL/EIA/F/IND/
NFCL/001/2025-26/00

September-2025 Yes Yes https://
parivesh.nic.in/

13. Is the entity compliant with the applicable environmental law/regulations/guidelines in India; such 
as the Water (Prevention and Control of Pollution) Act, Air (Prevention and Control of Pollution) Act, 
Environment protection act and rules thereunder (Y/N). If not, provide details of all such non-compliances, 
in the following format:  
Yes, all the plants of the Company are in compliance with applicable National and State environmental laws, rules, regulations 
and guidelines in India, including the Water (Prevention and Control of Pollution) Act, 1974, the Air (Prevention and Control of 
Pollution) Act, 1981, the Environment (Protection) Act, 1986, and the rules framed thereunder.

RESPONSIBLE PUBLIC ADVOCACY
PRINCIPLE 7 Businesses, when engaging in influencing public and regulatory policy, should do so 
in a manner that is responsible and transparent
Essential Indicators

1. a. Number of affiliations with trade and industry chambers/associations: 2 (Two)

b. List the top 10 trade and industry chambers/associations (determined based on the total members of such body) 
the entity is a member of/affiliated to.

Sr. 
No.

Name of the trade and industry chambers/
associations

Reach of trade and industry chambers/associations 
(State/National)

1 Pharmaceutical Export Promotion Council of India National (PAN India Basis)

2 Indian Merchants Chamber National (PAN India Basis)
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2. Provide details of corrective action taken or underway on any issues related to anti-competitive 
conduct by the entity, based on adverse orders from regulatory authorities. 
Not Applicable, for the year there were no cases issued against the Company for issues pertaining to  
anti-competitive conduct. 

COMMUNITY UPLIFTMENT
PRINCIPLE 8 Businesses should promote inclusive growth and equitable development
Essential Indicators

1. Details of Social Impact Assessments (SIA) of projects undertaken by the entity based on applicable 
laws, in the current financial year.
In the reporting year the Company did not undertake any social impact assessment.

2. Provide information on project(s) for which ongoing Rehabilitation and Resettlement (R&R) is being 
undertaken by your entity, in the following format:
In the reporting year the Company did not undertake any ongoing Rehabilitation and resettlement (R and R) project

3. Describe the mechanisms to receive and redress grievances of the community.
The Company reaches out to various communities in and around its operating locations to help the communities through 
the Gram Panchayat to help with several projects like Water Regeneration and increasing green coverage through plantation 
drives undertaken by the Company. Further Company has Whistle Blower Policy where workers, employees and others may 
lodge their grievances. The said policy has been uploaded on the website of the Company and accessed by the below link:  
https://www.nglfinechem.com/wp-content/uploads/2026/04/vigil-mechanism-policy.pdf   

4. Percentage of input material (inputs to total inputs by value) sourced from suppliers:

FY 2026 FY 2025

Directly sourced from MSMEs/small producers 44 42.20

Sourced directly from within the district and neighbouring districts 77 82.32

5. Job creation in smaller towns – Disclose wages paid to persons employed (including employees or 
workers employed on a permanent or non-permanent/on contract basis) in the following locations, as % 
of total wage cost.

Location FY 2026 FY 2025

Rural - -

Semi Urban 66% -

Urban - -

Metropolitan 34% 100%

(Place to be categorized as per RBI Classification System - rural/semi-urban/urban/metropolitan)

CONSUMER WELLBEING
PRINCIPLE 9 Businesses should engage with and provide value to their consumers in a responsible 
manner
Essential Indicators

1. Describe the mechanisms in place to receive and respond to consumer complaints and feedback.
The company has a dedicated email id (info@nglfinechem.com) through which customers can register their complains. The 
same is monitored by the whole time Director of the Company.

2. Turnover of products and/services as a percentage of turnover from all products/service that carry 
information about:

Location As a percentage to total turnover

Environmental and social parameters relevant to the product NA*

Safe and responsible usage 100

Recycling and/or safe disposal NA*
*Company is engaged in manufacturing of pharmaceuticals APl and intermediates for usage in veterinary thus this clause is not applicable.
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3. Number of consumer complaints in respect of the following:

Benefits FY 2026 FY 2025

Received 
during the 

year

Pending 
resolution at end 

of year

Remarks Received 
during the 

year

Pending 
resolution at 
end of year

Remarks

Data Privacy Nil Nil - Nil Nil -

Advertising Nil Nil - Nil Nil -

Cyber-Security Nil Nil - Nil Nil -

Delivery of essential 
services

Nil Nil - Nil Nil -

Restrictive trade 
practices

Nil Nil - Nil Nil -

Unfair trade practices Nil Nil - Nil Nil -

Other Nil Nil - Nil Nil -

4. Details of instances of product recalls on account of safety issues:

Number Reasons for recall

Voluntary Calls - -

Forced recalls - -

5. Does the entity have a framework/policy on cyber security and risks related to data privacy? (Yes/No) 
If available, provide a web-link of the policy
Yes, Company has adopted Risk Management Policy and the same is hosted on the website of the Company and the same can 
be accessed by the below link https://www.nglfinechem.com/wp-content/uploads/2026/04/risk-management-policy.pdf

6. Provide details of any corrective actions taken or underway on issues relating to advertising, and 
delivery of essential services; cyber security and data privacy of customers; re-occurrence of instances 
of product recalls; penalty/action taken by regulatory authorities on of products/services. 
The Company provides relevant product and safety information, wherever applicable, beyond statutory requirements. 

No incidents relating to product safety, customer privacy, cyber security, advertising, service delivery, product recalls, or 
regulatory actions were reported during the year. Customer feedback is regularly reviewed to support continuous improvement.

7. Provide the following information relating to data breaches:
a) Number of instances of data breaches:  NIL

b) Percentage of data breaches involving personally identifiable information of customers:  NIL

c) Impact, if any, of the data breaches:  NIL
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