
ACC
ACC limited

Registered Officer Cement House, 121, Maharshi Karve Road, t4umbai400 020

POSTAL BALLOT NOTICE

The Board of Directors ofthe Company has re-appointed l"1r Kuldip Kaura asthe Chief Executive Officer&Managing Director
(CEO & f4D) ofthe Company fora period ofone yearwith effect from lstJanuary 2014.

Under Se6ion 309(1) of the Companies A€t 1956, the Company is required to obtain th€ approvat of the t4embers of the
@mpany forthe appoinlmenvre-appointment and terms ofremuneration of Managedal Personnel. With a view to have greater
participation ofthe l4embers, it is proposed to move an Ordinary Resolution by rieans ofa Postal Ballot for seeking your approval
forthe re-appointment and remuneration of Mr Kuldip Kaura as CEO &t4D of th€ Companv asafo€said.

The Resolution along with the Explanatory Statement is set out belowforyourconside€tion, A PostalBattot Form is also enclosed,

The Compani€s Act 2013, has b€en enacted with effect from 29th August 2013. Underthe said Act 2013, the provisions
relating to the managerlal appointment and remun€ration are simllar to those contained in the Companies Act 1956.
However, the relevant sections of the Companies Act 2013 are yet to be notified. In view of the above, the Company is
following the legal obligations as provided Llnderth€ CompaniesAct, 1956 in the above matter.

The Company has appointed Ms Shirin Bharucha, Advocate, as the Scrutlnizerfor conducting the Postat Battot process in a
fairand t.ansparent mannei

You a re requested to carefu lly read the instructions printed in the PostalBallot Forrn and return the form d utv com Dteted and
sign€d in the enclosed selfaddressed postage pre-paid envelope so as to reach th€ Scrutinizer on or before wednesdav,
29th January 2014 The Scrutini2er will submit her report to the chairman after completion of the scrutiny of the postal
Ballot Formsand th€ r€sults ofthe Postal Ballotwillbe announced atthe Reglstercd Office ofthe CompanyatCement House,
121 f4a ha rshj Karve Road, lqumbai 400 020, on Friday, 31st Ja nuary 2O 14 during busin€ss hours of the Company.

By Order ofthe Board of Direclors
For ACC Limited

B D Nariman
Company Secretary & Head Complian€e

Notice puGuant to Sectton t92A(2) ofthe Comoani€s Act, 19SG

NOTICE IS HEREBY GIVEN to the t4embe6 of ACC Limited purcuant to Section 192A(2) ofthe Companies Act, 1956 read
with the companles (Passing ofthe Resolution by PostalBalloo Rul€sr 2011, that cons€nt olthe t4embers of thecomDanv
is sought forthe underm€ntion€d Resolution by way ofa postalballot,

To consider, and ifthoughtfit, to pass thefottowing Resotution as an Ordinary Resotution.

Re-Appointmentand t€rmsofr€muneEtion ofthe ChiefExecutiveOfficer & Managing Director
"RESOLVED IHAT pursoant to the provisions of Sections 198, 269, 309 and 310, read with Schedule XIII and other
applicable provisions, lf any, of the Companies Act, 1956, the Company h€reby approves of th€ re-appointment and
remuneration of Mr Kuldip Kaura as the Chief Executive Ofncer & tvlanaging Director (CEO & tvtD) of the Company for a
period of one year with effect from 1st January 2014, ripon and subject to the terms and conditions (inctuding the
remuneration to be paid in the event of loss or inadequacy of prcfits in the financiat year) as set out in the €xptanatorv
Statement a n nexed to the Notice. and whlch terms and conditions have been incorporated in the draft Agreement between
the company and !lr Kuldip Kaura, which Agr€em€nt is hereby specifically sanctloned with liberty to the Directors to atier
and varythetermsand condations of the sa id a ppointment a nd/or Ag reement in such manner as may be agreed to between
the Directors and Mr Kuldip Kaura."

By Order of the Board of Dir€ctors
For ACC Lirnited

B D Nariman
Company Secretary & Head Compliance

1. The Notice is being sent to allthe l\4embers ofthe company whose names appear in the Register of t4embers and List
of Beneficial Owne6 receiv€d from National securities Depository Limited (NSDL)/ centrat Depositorv services
(India) Limited (CDSL) as on 13th Decenber2013.



2. In compliance with the provisions of Section 1924 ofthe Act read with the Companies (Passing ofthe Resolution by
PostalBallot) Rules/ 2011, electronic voting (e-voting) facility wjllbe available to the [4embers as an alternate mode of
voting. Forthjs purpose, the Company has entercd into an agreement wjth CDSLfor providing the electronic voting
platform to enable e-voting forthose 14emb€rs who would prcfer to casttheirvot€s electron ica lly. lhe instructions for
e-votin9 are given in the enclosed PostalBallot Form.

3, The period ofvoting wjllbegin from 30th December 2013 and willremain open tillthe closing hours ofthe business on
29th lanuary 2014. For those Members who willoptfor casting theirvotes in physical mode. the duly completed Postal
Ballot Forms should reach the Scrutinizer not later than by the close of business hours on Wednesda, 29th January
2014. For those l\4embers who wish to use the e-voting facility, th€ electronic voting platform will open on Monday,
30rh Decemb€r 2013 from 9.00 a.m. onwardsand \riU renain open till Wednesday, 29th lanuary 2014,5.00 p.m.

IYumbai
16th December2013

Explanatow Statement oursuant to Section 173 of the Comoanies Act. 1956 relatino to the aforesaid
Resolution

The ll€mbers of the Company had/ by an Ordinary Resolution pas6ed through a postai ballot on 29th September 2010,
appointed f4r Kuldjp Kaura as Chief Executive Officer & Managing Director (CEO & IYD) of the Company for the period
commencing from 1sth August 2010 upto 31si December2013.

Thereafter, the Board of Directors at its l4eeting held on 4th December 2013 has, subject to the approval ofthe ttembers,
re-appointed lvlr Kuldip Kaura as CEO &MD ofthe Companyfora period ofone yearcommencing from lst laiuary 2014.

Mr Kaura holds a B.E. (Honours) degree in l4echanical Engineering fiom Birla Institute ofTechnology & Science (BITS),
Pilaniand hasthe benefit of manag€ment education from reputable business institutions like London Business Schooland
Swedish lnstitute of Management which has given him a deep appreciation of the national and international business

IYr Kau|a has a wide and varied experi€nce in metals/mining and engineering sectors having worked with Vedania
Resources for around seven years, initially as the l4anaging Director of Hindustan Zinc Limited and thereafter as Chief
Executive Officer ofVedanta Resources Plc till 2008 and played a significant role in transformation and rapid growth of its
group companies. Prior to this, lYr Kaura has served with aBB India Limited in various key positions and was Managing
Directorofthat Comoanv from 1998 to 2001.

During his tenure as CEO & lvlD of the Company, IYr Kaura has successfully steered the "lnstitutionalizing Excellence"
journey, a programme aimed at strengthening th€ Company's internal processes throuqh contjnuous improv€ments in
manufacturin9, sales & marketing, loqistjcs. procurement and workmen development thercby seeking a leadership
position in the cement Industry and deliver sup€rior va lue to the stakeholders. The benefitofthis programme is visible jn
the numerous awards and accolades received bythe Company frorn independent reputable organizations.

Subject to the approval of the llembers, the Boad has, on the recommendation of the Compensation Committee,
determined the terms oi re-appointment and r€muneration of l4r Kuldip Kaura as CEO & f4D ofthe Company for a period of
one v€arwith effectfrom lstJanuarv 2014, thesalient.features ofwhich are as under:

l. Remuheration:

a. Selary

Such monthly salary per month as may be approved by the Board on the recommendation of the Compensation
Committee in the grade{ 11,00.000 - { 25,00,000.

b. Allowances

a, House RentAllowance (HRAl - Free furnished residential accommodatio n OR HRA atthe rate of40olo ofthe basic

b. Leave Travel Concession - Reimbursement ofallexpenses (like travelfarc,lodgin9, boarding, conveyance and
other expenses) incurred for self and fam'ly during the leave / holiday trav€l periods, wh€never undertaken,
whether in India or overseas for an amount not exceeding 12.5% of the basic salary The entitlement to the
extent notavailed ofshallbe encashed and paid out atthe end ofthetenure oftheCEO &t4D.

c. SpecialAllowance - As may be decided by the Board ofDirectors on the recommendation ofthe Compensation
Committee.



d. l"ledical Reim bursement - Such amountas may be decided by the Board ofDirecto6 on the recommendation of
theCompensation committee including Group f'lediclaim policy as perthe rules ofthe Company.

2. Ecdgl!!! ncqhcalllvc!
such rcmunerdtion by way of performance inc€ntive payment upto an amount equivalent to a maximum of 37 5% of
the basic salary allowances and perquisites as statec6'dT, in addition to the salary perquisites and allowances

payable, during the tenure ofthe CEO & t'lD as may be detern4ined by th€ Board of Directors ofthe company atthe end

ofthe tenure, subject to the overallceilings stipulated in the Conpanies Act, 1956 The speciticamount pavable tothe
CEO & llD willbe decided bythe Board on the recommendation ofthe Compensation Committee ofthe Board.

The aforesaid ceiling of 37.50/o inctudes 7.5qo as Holcim's Global Performance Incentive. Tax, if any, payable on the
Holcim's Global Performance Incentive g €nted to the CEO &MD would be borne bythe Company.

3. PersliEit€cr
a. eCls9!]el.l1!d.dErt lnEllalrc - Group Personal Accident Insurance Policy, as applicable, as per the rul€s of the

b.

d.

club Membershio - Membershipoftwo clubs, the membership fee whereof shall be borne by the company.

Leave - Leave with fullpay orencashmentthereot as perthe rules ofthe Company.

other Perouisil€s - As nay be decided by the Board of Directors on the recommendation of the ComPensation

committ€e, subject to the overdllceiling on managerial remune€tion,

4,

The aggregate of salary allowances, perqulsites and performance incentive in the financial year shall not exceed the
limits prescrlbed under section 198. 309 and other applicable provisions of the Companies Act, 1956 read with
S€hedule XIII to the said Act.

7. ltlinimum Remuneration:

Ergb!e!ig!: Perquisites shall be evaluated as per IncomeTax Rules. wherever aPPiicable and in absence ofany such

rule, perqoisites shall be evaluated atactual cost.

Retirem€nt Benefits:

a, Contribution to Provident Fu nd and Suo€rannuation Fu nd .

The company's contribution to Provident Fund not exceeding 12olo of the basic salary as per the rules of the

The Company's contribution to the Superannuation Fund will be 150/0 of th€ basic salary, as p€r the rules of the

b. qeturv

G€tuityatthe rate ofhalf-month's basic salary for each completed yearofservice or pro-rat€ thefeol

Amenities:

a, convevancefacilities

TheCompany shallprovidea suitablevehicleforuse by the CEO&l'4D, RePairs, maintenanceand running expenses

including driver's salaryshallbe borne/ reimbursed bythe company.

b. Telephonea.ldothercommunicationfacilities

The company shall provide a mobile phone to the cEo & MD and shall also provide telephone and other
communication facilities at his{esidence. Allthe expenses incurred inthis regard shallbe paid orreimbursed bythe
Company as p€rthe rules of the Company.

ov€rall Remuneratlon:

Notwithstandlng anything to th€ contrdry herein contalned, where in the flnancialyear, the Company has no profits or
its prcfits are inadequate, the Company will pay remuneration by way ofsalary allowances and perquisites as specifled

above, subjecttothe requisite approvals being obtained in that behali

IncomeTax:

In€omeTax willbe deducted at source as perapplicable laws/ rules.

OtherTerms And conditions of Aooointmentl

a. The CEO & IYD willuse the best of his skills and ability and willendeavourto promote the interests ofthe company and

to conform to a nd com ply wlth the directions and regulations of the Company a nd also such instructions and directions
as may from time to time be given to him bythe Directors of the Company.

b. The CEO & l'4D willdevote the whole of his time and attention to the business ofthe Company and willnot engage

a.

9.



directly or Indirectly in any other business, occupation or employm€nt, provtded, however, he may with the prlor
approvalofthe Board, hold Diredorships in othercompanies and/orprovideservicesto othergroup companids.

c. The CEO & l.4O willnot be entitled to supplement his tilqi[gs with any buying or selling commission. So long as he
functions as the CEO & lvlD ofthe Company. he shallnotbecatne interested orotherwise concerned directly orthrough
his wife and/or minor children ln any sell:ng agency of the Company without the prior approval of the Central
Government. He willceaseto be the CEO &MD immediately upon any contravention ofthe undertaking,

d. The Company shall indemnify and keep indemnified Mr Kaura against a the costs, expenses, tosses, damages,
penaltiesthathe may incurorsuffer in the course of attend ing orperformlng the Company's work Including the t€gal
costs and expenses incurred by him in defending any disputeorproceedhgs in ahyCourtoftaw, Arbltration etc,

e, The terms and conditions of his appolntment and remuneraflon may be varjed, altered, increased. enhanced or
widened from time to tim€ by the Board as it may in its dlscretion deem fit, wlthln the maximum amount payable in
accodance with the provisions ofthe CompaniesAct, 1956.

I l"1r Kau€'s appointment as CEO & tvtD of the Company is by virtue of his €mptoyment In the Company and his
appolntment will be subJect to the provisions of Section 283(1Xt) ofthe Companies Act, 1956. So tong as the CEO &
MD continuesto be intheemploymentofthe Company, he w tbe a Director not tiabte to rctire by rotation.

g. Ifatany time the CEO &MD ceasesto be a Directorofthe Compan, foranyreason whatsoeverr he shallceaseto bethe
CEO&l\4D of rhe ComDanv.

h. Ifat anytime the CEO & l4D ceases to be in the employment ofthe Company for any cause whatsoever, he shallcease
to be a Directorofthe Comoanv.

i. This Agreement may be terminated by either party giving to the other party three months'notjce in writing ofsuch
terminat'on ortheCompany paying three months'satary in tieu ofthe notice.

The draft Agrcement proposed to be entered into between the Company and the CEO & MD is availabte for lnsoection uoto
29thJanuary2014 atthe Registered Offtce ofth€ Company during business hourson a working days.

The Board commendsthe resolution for approva I by the fiembers.

None ofthe Directors ofthe Company except Mr Kaura is interested in the said Resolution which is proposed to be moved by
meansof a Postal ballot.

This may b; treated as an Abstract of th€ terms of appointment of the CEO & I\4D as required under Section 302 of the
ComDaniesAct, 1956.

By Order ofthe Board of Directors
For ACC Limited

BDNa man
Company Secretary & Head Compliance

lvlumbai, 16th December2013

121 lvlaharshi KarveRoad/
IYumbai400020

Encl. 1. Postal Ballot Form
2. PrepaidPostageenvelope



Aec
ACC timited

Registered Offic€: C€ment House. 121, Maharshi Karve Road, Mumbai400 020

Serial No
POSTAL BALLOT FORM

(1) Name(s) of Member(s)
including joint holders, if any

(2) Registered Address of the sole/
First named l4ember

(3) Registered Folio No./
DPID No,/Client ID No.

No. of ahares held

I/We hereby exercise mylourvote in respect ofthe Ordinary Resolution to be passed through Postal
Ballot for the business stated in the Postal Ballot Notice of the Company dated 16th December 2013
by sending my/our assent or dissent to the said Resolution by placing the tick (r') mark in the
appropriate box(es) below :

(Signature of the Member)

(4)

(s)

Ordinary Resolution under S€ctions 198, 269,
309, 310 and other applicable provisions ofthe
Companies Act, 1956, read wlth Schedule xru

.theraid Act, approvinE the t€rms and
conditions of re-a ooointment and remuneration
of l"lr Kuldip Kaura as Chief Executive Offi€er &
Managing Director ofthe Company for a period
of one vear with effect from 1st la nuarv 2014.

ELECTRONIC VOTING PARTICULARS

NOTE: PLEASE READ THE INSTRUCTIONS ENCLOSED BEFORE VOTING.


