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Form 1A Annual Self-Disclosures Report   

Based on requirements of  SEBI Circular of September 19, 2022:   

C -  Annual disclosure by NPOs on SSE which have either raised funds through SSE or are registered with SSE in terms of Regulation 91C of the LODR Regulations,  D - 

Disclosure of Annual Impact Report by all Social Enterprises which have registered or raised funds using SSE in terms Regulation 91E of the LODR Regulations and 

Annexure I: Guidance notes for listed/ registered NPOs on disclosures of general, governance and finance aspects. Please refer to the SEBI Circular of Sep 19, 2022 

and its Annexure for detailed description of requirements.  

  

Form 1A covers disclosures of general and governance aspects that are not dependant on statutory financial audit.  

Form 1B covers disclosures of general, governance and finance aspects that have a reference to audited financial statements and filings with Income Tax, FCRA, Charity  

Commissioner, Registrar of Societies, Registrar of Companies and other regulators as applicable.  

  

Instructions  

All NPOs participating on the SSE (all registered regardless of whether they have currently listed securities or not)  will self-report annually in Form 1A Annual 

SelfDisclosures Report. A copy will be filed with the respective SSE within 60 days of the close of the previous financial year.   

  

Form 1A indicates which fields are mandatory for NPOs based on their annual spending   

Annual Spending as per Audited Financial Statements of the previous financial year under review. S1: 

Upto Rs1 Cr   

S2: >Rs1 Cr  

  

(These slabs may be reviewed by SEBI, periodically as per need.)  
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Form 1A.1  

 Self-Reported Annual Disclosures of 

<ASRA Samajik Lok Kalyan Samiti >   with BSE 

SSE  Registration No: <NA> with NSE SSE  

Registration No: <NSESSENPO0085> for the 

period from April, 2025 to March, 2026  
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1) Disclosures on General aspects  

  

    

Item  S1:   
Upto Rs1 Cr  

  S2: More 
than Rs1 Cr   

1a) Name of the organization   
  

Registered/Legal name – ASRA Samajik Lok Kalyan Samiti Popular 

name(s), if any   

The registered name and also any popular names the organization is known by among stakeholders  

Must reply  Must reply   
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1b) Location of headquarters and location(s) of operations   
  
Head Quarters: Complete Address  
  
26, Badridham Nagar Dewas  
  
Operating Locations:   
  
Location 1: Purpose and Address   
Purpose – Project Implementation  
Address – Block Aron, District Guna  
  
Location 2: Purpose and Address   
Purpose – Project Implementation  
Address – LIG Colony, Indore  
  
Location 3: Purpose and Address  
Purpose – Project Implementation  
Address – Dhusawani village, Chhindwara  
  
  
Location 3: Purpose and Address  
Purpose – Project Implementation  
Address – Sulibardi village, Dhar  
  
Location 3: Purpose and Address  
Purpose – Project Implementation  
Address – Satna  

Must reply    Must reply   
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1c1) Vision Statement   

(A vision statement should be no more than one sentence. It should not be more than 20-25 words. It should be simple 
enough for every employee across all levels to express it easily. It is the end result of your organisation’s work. If your 
organisation were to work for 30-35 years, what would you visualise as the final state of affairs? Every time you say  

Desirable   Must Have   
  

 

1) Disclosures on General aspects  

  

    

Item  S1:   
Upto Rs1 Cr  

  S2: More 
than Rs1 Cr   

the vision, you should be able to visualise the end situation. It is the final picture/ photo of the situation in your chosen 
theme or area of work in the end! It is a description of the “after” picture you would see as a result of your 
organisation’s work at the end of its lifetime when you believe its purpose is accomplished.)   

"To build empowered and self-reliant communities where every individual has access to quality health, 
education, livelihood opportunities and a sustainable environment."  
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1) Disclosures on General aspects  

  

    

Item  S1:   
Upto Rs1 Cr  

  S2: More 
than Rs1 Cr   

1c2) Purpose & Mission  

Why the organization exists and explain why the cause taken up by the organization matters?  

Our organization exists to uplift underserved communities by ensuring access to quality health, 
education, livelihood opportunities, and environmental sustainability. The cause matters because 
millions of individuals in rural and marginalized areas lack basic resources and opportunities, 
preventing them from living healthy, dignified, and self-reliant lives. By addressing these gaps, we 
can break cycles of poverty and enable long-term development.  

What is your organisation aiming to accomplish? Use the below sentence construction format to state your 
mission.  

To empower the communities towards sustaining the development process leading to their total 
wellbeing.  

Must reply  Must reply   
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Clearly and concisely state your intended long term impact (description with a broad number) for (beneficiary1/ 

community group/ entity/ segment type) in (geographic area) by (timeframe).  

"To transform the lives of 5,00,000 marginalized rural individuals by 2035 through sustainable 
access to health, education, livelihoods, and a thriving environment."  

  

 

                                                           
1 Beneficiary includes entities such as individual, person, thing, article, unit, body, creature  
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1d) Organisational goals, activities, products and services   
  
Overall objectives of the organisation or activity/intervention/programs or projects. It shall also descr the 
organisation activities, including any products and services which the organisation provides.  

Clearly and concisely, state your organisation’s ultimate goal for intended impact. Examine how your goals for the n 
three to five years (or an alternate timeframe specified in your answer) fit within your overall plan to contribute 
lasting, meaningful change.  

The organisation’s core objective is to strengthen the resilience of rural communities by empowering women as agents 
of change. Over the next five years, the organisation will focus on small and marginal farming households climate-
vulnerable regions, covering more than 3,700 villages across seven states in India. Through integra interventions, 
the initiative seeks to improve the lives of over 1,00,000 women leaders, farmers, and commun representatives, 
along with their families, by enhancing livelihood security, health, nutrition, and environmen sustainability.  

Key Activities of the Organisation  

1. Leadership and Capacity Enhancement:  
Develop the leadership skills of rural women through training in governance, financial literacy,  
entrepreneurship, and community mobilisation, enabling them to drive collective action at the grassroots lev 

2. Climate-Resilient Farm-Based Livelihoods:  
Promote climate-smart agriculture practices that ensure long-term productivity, food security, and 
environmental sustainability. Support women farmers with input linkages, market connections, and 
collective structures such as Farmer Producer Organisations (FPOs) to strengthen value chains.  

3. Diversified Non-Farm Livelihoods:  
Build an ecosystem for women entrepreneurs to thrive by offering financial support, mentoring, and 
enterpris development services. Additionally, provide vocational training in emerging trades to expand 
employment opportunities locally and beyond.  

k 

t 

e 

Must reply  Must reply   
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1) Disclosures on General aspects  

  

    

Item  S1:   
Upto Rs1 Cr  

  S2: More 
than Rs1 Cr   

4. Sustainable Energy Solutions:  
Raise awareness on the use of renewable energy and facilitate access to biogas plants, solar devices, and 
othe eco-friendly technologies that reduce household expenses and environmental impact.  

5. Water, Sanitation, and Health Initiatives:  
Implement integrated WASH (Water, Sanitation and Hygiene) models to improve health outcomes. 
Encourag behaviour change and support the construction of sanitation infrastructure, significantly reducing 
disease burden and malnutrition among children and families.  

6. Education  
Initiation of STEM Lab in Government Schools.  

r  

  

    

  

2) Disclosures on Governance aspects   
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Item  S1:   
Upto Rs1 

Cr  

S2:  
More 
than  

Rs1 Cr  

2a) Ownership and legal form   
  
Legal Form :   
(Trust / Society / Sec 8 Company / Others)  
  
Society,  registered under Society Registration Act, 1973  
  
Ownership (as per table below)  
  
The organization shall explain the nature of ownership and the legal form on the entity specific to its India 
operations.  

Must Reply  Must 
Reply  

  

  

  

Item  S1:   
Upto Rs1 

Cr  

S2:  
More 
than  

Rs1 Cr  

2b) Governance Structure   
(outlines board and management committee structures, mandates, membership, charters, policies and internal 
controls)   
  
The governance structure will start from the governance body, the committees / subcommittees  
(standing/ad hoc) under the governance body and the organization hierarchy for decision making.  

Must 
Reply  

Must 
Reply  
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Item  S1:   
Upto Rs1 

Cr  

S2:  
More 
than  

Rs1 Cr  

It outlines board and management committee structures, mandates, membership, charters, policies 
and internal controls  

The organisation follows a robust governance framework that ensures accountability, transparency, 
and effective decision-making. The governance structure begins with the Governing Body, which 
serves as the highest decision-making authority. This body is responsible for setting the 
organisation’s strategic direction, approving policies, monitoring compliance, and reviewing 
performance against the stated mission and objectives.  

Under the Governing Body, there are various committees and sub-committees (both standing and ad 
hoc) that provide focused oversight in key areas such as finance, audit, programs, human resources, 
and risk management. Each committee operates as per clearly defined charters and mandates, 
ensuring appropriate checks and balances in the decision-making process.  

The organisational hierarchy further includes a Management Committee led by the Chief  
Executive/Director, which is responsible for implementing strategies approved by the Governing 
Body. This committee oversees day-to-day operations, manages staff and resources, and ensures that 
internal policies and controls are effectively applied.  

The organisation adheres to well-documented policies, internal controls, and standard operating 
procedures that guide its work. Membership of the Board and committees is designed to include 
individuals with diverse expertise, ensuring that governance remains inclusive and independent 
while fostering the highest standards of ethical conduct.  
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Item  S1:   
Upto Rs1 

Cr  

S2:  
More 
than  

Rs1 Cr  

2c1) The role of the governance body  
  

Must 
Reply  

Must 
Reply  

a. Governing Board / Board of Directors : Yes / No Yes  
    

b. Number of members in Governing Body:  7 
members  

    

 c.  Names of Committees and number of members  
  

i. Managing Committee – 7 
members ii. iii.  
iv.  
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d. Key Policy Documents of the Social Enterprise in relation to Finance, Operations, Internal Controls and 
Governance   

The Social Enterprise has key policy documents in place to ensure effective functioning, 
accountability, and transparency. These include:  

• Finance: Financial management, budgeting, procurement, audit and compliance policies.  
• Operations: Program implementation, human resources, partnership/vendor management, 

data protection, and safety policies.  
• Internal Controls: Risk management, internal audit, grievance redressal, fraud prevention, 

and delegation of authority policies.  

    

 

Item  S1:   
Upto Rs1 

Cr  

S2:  
More 
than  

Rs1 Cr  

 Governance: Board charter, conflict of interest, code of conduct, transparency, and disclosure 
policies.  

These policies guide the organisation’s work and ensure proper systems for decision-making and 
accountability at all levels.  

  
  

  

  



Form 1A - Annual Self-Disclosures Report for NPOs  
  
  

  15  

2c2)  List of current  Governing Body/ Board Members/ Trustees and their details   

S1: Upto Rs1 Cr    S2: More than Rs1 Cr   

Must Reply  Must Reply  

  

Seria 
l  
No.  

Name  Identificati 
on2  

Age in 
years  

Gend 
er   

Occupati 
on  

Relation to 
other 
Members   by 
blood/ 
marriage3  

Date of  
Appointmen 
t on the 
Board  
(ddmmm-
yyyy)  

Tenure/  
Date of 

completio 
n of term  
(dd-

mmmyyyy)  

Past  
Tenure  

details (if 
any)  

Position on 
the  
Board  

Provide 
details of 
any 
remunera 
tion and 
reimburse 
ment paid  

1  2  3  4  5  6  7  8  9  10  11  12  

Expla 
natio 
n  

Name as in PAN 
for Indian 
citizens and  as 
per passport for 
foreign 
nationals   

PAN  
Aadhaar &   
DIN (if 
available)  

Age as 
on 31/3 
of FY  

Male/ 
Female 
/ Other  

Source  of 
Livelihoo 
d and 
area of  
competen 
ce  

Mention not 
related OR  
related to  
who & how  

Date of 
appointment 
of Current 
Tenure  

Date when 
tenure got 
over during 
the FY or 
when would 
current term 
be over  

Provide  
details of all 
past tenures 
(from 
ddmmm-yyyy 
to dd-mmm- 
yyyy format); 
position on 
board/design 
ation even if 
it’s the same 
position as 
the current 
one.  

Titles such as  
Managing  
Trustee, 
Treasurer, 
Secretary  

Provide 
amount  
paid in the 
FY, whether 
remunerati 
on or  
reimbursem 
ent in what 
capacity  

                                                           
2 If the person is not of Indian Nationality, please provide passport details  
3 Relation as defined under the Income Tax Act/ Companies Act  
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1   Shailu  
Shrivastava   

CMLPS6366N   52  Female 
   

 HR & 
Admin  

 Not related   23/03/2024  22/03/2027   
From  
21/03/2020 to  
22/03/2024  

President   NA  

Seria 
l  
No.  

Name  Identificati 
on2  

Age in 
years  

Gend 
er   

Occupati 
on  

Relation to 
other 
Members   
by blood/ 
marriage3  

Date of  
Appointmen 
t on the 
Board  
(ddmmm-
yyyy)  

Tenure/  
Date of 

completio 
n of term  
(dd-

mmmyyyy)  

Past  
Tenure  

details (if 
any)  

Position 
on the  
Board  

Provide 
details of 
any 
remunera 
tion and 
reimburse 
ment 
paid  

1  2  3  4  5  6  7  8  9  10  11  12  

2  Kavita  
Vijawargiya  

ALKPY4428N  57  Female  
Livelihoo 
d Master 
Trainer  

Not related   23/03/2024  22/03/2027   From  
21/03/2024  

Secretary   NA  

3  Pallavi Bhawsar  GGRPB6548H  40  Female  Trainer  Not related   23/03/2024  22/03/2027   NA  Vice President    NA  

4  Rachana Nagar  BEKPN6679A  43  Female  
Soft Skill 
Trainer  

Not related   23/03/2024  22/03/2027   NA  Treasurer   NA  

5  Sunita Sharma  MOEPS6223P  48  Female  
Entrepren 
eur  

Not related   23/03/2024  22/03/2027   NA  
Joint  
Secretary  

 NA  

6  Ajay Kumar Jain  AEJPJ1994F  53  Female  
Entrepren 
eur  

Not related   23/03/2024  22/03/2027   NA  Member   NA  

7  Rishabh Verma  AYGPV1457J  28  Female  
Software 
Engineer  

Not related   23/03/2024  22/03/2027   NA  Member   NA  

Add more rows, for additional names  
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2c3) Name and designation of the senior most decision maker (Chief Functionary)  
  

S1: Upto Rs1 Cr    S2: More than Rs1 Cr   

Must Reply  Must Reply  

  

  

Name of the Chief Functionary 
(CEO/ Head of Management)  

PAN number and Address  
 DIN, if  
available  

Designation/ Role  From Date  To Date  

Shailesh Shrivastava   AYCPS9204L  
21/3 Moti Bunglow,  
Dewas  

NA  Chief Executive 
Officer  

2012  Ongoing  

Ravindra Nagore  
 AJMPN0496Q  
69 Anand Rishi Nagar,  
Dewas  

NA  Senior  
Accountant  

2016  Ongoing   

Keerti Bhagat  
CYPPB0853B  
69 Chamundapuri Ext. 
Dewas  

NA  
Reporting and  
Documentation  
Officer  

2023  Ongoing  

Rahul Singh Bhati  BDMPB6495E  
Gram Bairwaas,  
Jangru, Guna  

NA  Program  
Manager  

2021  Ongoing  
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2d) Executives with key responsibilities  
  

S1: Upto Rs1 Cr    S2: More than Rs1 Cr   

Must Reply  Must Reply  

  

Sr. Number  Name of the Executive   Designation/ Title  Functions in-charge of  

01  Shailesh Shrivastava  Chief Executive Officer  

1. Strategic Leadership:  
o Provide overall vision and direction to the organisation in 

alignment with its mission and longterm goals.  
o Develop  and  implement strategic plans approved by 

the Governing Body.  

2. Operational  
Management:  

o Oversee day-to-day operations and ensure effective delivery of 
programmes, projects, and services.  

o Ensure compliance with all legal,  regulatory,  and 
donor requirements.  

3. Risk  and  Compliance Management: 
o Identify and  mitigate organisational risks.  
o Ensure adherence to internal policies, ethical standards, and 

statutory obligations.  
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02  Ravindra Nagore  Senior Accountant  1. Financial Oversight:  
o Ensure sound financial management, budgeting, and 

resource mobilisation.  
o Maintain financial discipline and oversee audits and 

reporting.  

  

03  Keerti Bhagat  Reporting and Documentation Officer  1. Team Leadership and HR Management:  

o Lead and manage the senior leadership team and staff.  
o Promote  a strong organisational culture and invest in staff 

development and performance.  
2. Stakeholder Engagement:  

o Represent the organisation with donors, government 
agencies, partners, and communities.  

o Build and maintain strong external relationships and 
partnerships.  

3. Governance Support:  
o Report to and support the Governing Body by providing 

timely and accurate information. 
o Ensure implementation of board decisions and policies.  

 

04  Rahul Singh Bhati  Program Manager  1. Team Leadership and HR Management:  

o Lead and manage the senior leadership team and staff.  
o Promote a strong organisational culture and invest in staff 

development and performance.  
 

2.  Stakeholder Engagement:  
 
o Represent the organisation with donors, government 

agencies, partners, and communities.  
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o Build  and maintain strong external relationships and 

partnerships.  

3. Governance Support:  

o Report to and support the Governing Body by providing 
timely and accurate information.  

o Ensure implementation of board decisions and policies.  
 

 

 

    

  

  

Disclosures on Governance aspects (continued)  
  

Item  S1: Upto Rs1 Cr  
  S2: More than 

Rs1 Cr   

2e)  Number of meetings by governing body and other committees  formed 
by them along with attendance and the process of performance review  
  
Governing Body – 12 meetings  
Management Committee – 6 meetings  

Must reply all points and 
desirable is process of 
performance review  

Must reply   

 

Item  S1: Upto Rs1 Cr    S2: More than 
Rs1 Cr   
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2f ) 
Orga 

them:  

1.  

2.  

3.  

4.  

5.  

  

nisation level potential risks and mitigation plan  

The organisation has identified key potential risks and has strategies in place to mitigate  

Financial Risks: Delays or shortfalls in funding can impact program delivery. 
Mitigation: Diversifying funding sources, maintaining reserves, and implementing 
strict financial controls.  
Operational Risks: Disruptions in project implementation due to external factors 
(e.g., natural disasters, pandemics).  
Mitigation: Developing contingency plans, flexible project designs, and building strong 
local partnerships.  
Compliance and Governance Risks: Non-adherence to legal, donor, or internal 
policy requirements.  
Mitigation: Regular audits, training for staff, and strict adherence to standard 
operating procedures.  
Human Resource Risks: High staff turnover or lack of skilled personnel. 
Mitigation: Investing in staff capacity building, clear HR policies, and creating a 
positive work environment.  
Reputation Risks: Negative publicity or community dissatisfaction affecting 
credibility.  
Mitigation: Transparent communication, robust grievance redressal mechanisms, 
and continuous stakeholder engagement.  

These measures ensure that risks are proactively managed and the organisation remains 
resilient and effective.  

Desirable   Must Have   
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2g) Mechanisms for advice and concerns about ethics, along with conflict of interest 
and communicating other critical concerns  
  
Does the organisation have code of ethics pertaining to above issues: Yes/ No  
  
Please provide a description of the organization’s internal and external mechanisms for 
seeking inputs about ethical and lawful behaviour and organisation’s integrity.   
  
The organisation promotes ethical and lawful behaviour through well-defined 
internal and external mechanisms. Internally, it has a Code of Conduct and Ethics 
Policy, a Whistleblower and Grievance Redressal mechanism, regular internal audits, 
and periodic staff trainings on compliance and integrity. Externally, statutory audits, 
third-party program evaluations, community consultations, and accessible grievance 
channels for beneficiaries and partners help gather feedback and ensure 
accountability. These measures collectively strengthen organisational integrity and 
transparency.  
  
Mention name and title of who in the organization is assigned the responsibility for this 
mechanism.   

The organisation promotes ethical and lawful behaviour through well-defined 
internal and external mechanisms. Internally, it has a Code of Conduct and Ethics 
Policy, a Whistle-blower and Grievance Redressal mechanism, regular internal audits, 
and periodic staff trainings on compliance and integrity. Externally, statutory audits, 
third-party program evaluations, community consultations, and accessible grievance 
channels for beneficiaries and partners help gather feedback and ensure 
accountability.  

The responsibility for overseeing these mechanisms rests with the Head – Governance 
& Compliance (or Designated Ethics Officer), who reports directly to the Executive 
Director and the Board Governance Committee to ensure independence and 
transparency.  

Must have   Must have   
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Item  S1: Upto Rs1 Cr  
  S2: More than 

Rs1 Cr   

  
  
If there were concerns related to any conflict of interest and other concerns raised by the 
mechanism, disclose these along with the actions the organization has taken in the previous 
year. Nil  
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2h) Remuneration Policies  
Remuneration policies for the governing body and the senior executives of the organization shall be 
reported. This shall include all kinds of fixed pay, variable pay and performance linked payments. It 
can also include any termination payments and claw backs. It is also important to bring out how 
performance of the organization is linked to remuneration.   

The organisation follows a transparent and structured remuneration policy for its Governing 
Body and senior executives, ensuring alignment with its mission, performance, and 
compliance standards:  

1. Governing Body: o  Members of the Governing Body serve in an honorary 
capacity and do not receive any remuneration, sitting fees, or performance-linked 
payments.  

o Reimbursement is provided only for actual expenses incurred in the discharge 
of their official duties.  

2. Senior Executives: o  Senior executives receive a fixed salary determined by 
market benchmarks, role responsibilities, and experience.  

o Variable or performance-linked pay is tied to the achievement of pre-defined 
organisational goals and key performance indicators (KPIs) approved by the 
Board.  

o Any termination payments or clawbacks, if applicable, are strictly as per the 
terms of the employment contract and in compliance with labour laws.  

3. Link to Organisational Performance: o Annual performance appraisals are 
conducted, and increments or incentives are directly linked to the organisation’s 
overall performance, programme outcomes, financial health, and adherence to 
compliance standards.  

This remuneration policy ensures fairness, accountability, and alignment of leadership 
performance with the long-term success of the organisation.  

  

Desirable   Must have   
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Item  S1: Upto Rs1 Cr    S2: More than 
Rs1 Cr   
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Item  S1: Upto Rs1 Cr  
  S2: More than 

Rs1 Cr   

2i) Stakeholder grievance, process of grievance redressal and number of grievance 
received and resolved  
  
Does the organisation have a mechanism in place to confidentially receive and handle reports 

of abuse, fraud, bribery, or other wrongdoing from both external and internal parties?  

Number of grievance received: Nil   

Number of grievance  resolved: Nil  

Desirable   Must have   
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Item  S1: Upto Rs1 Cr  
  S2: More than 

Rs1 Cr   
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2j) Organisation registration certificate and other licenses and certifications   
  
NPO Registration as: Society  

(Trust/ Society/ Section25 or Section 8 Company)  
Registration Number and Date: US 3439 under the Society Act 1973, 28 June 2001  
Valid till (if any): NA  
State of Registration as NPO: Madhya Pradesh  
  
Income Tax Permanent Account No. (Must Have):   
12A/ 12AA /12AB/ 10 (23C)  Number (Must Have) - AABTA6659C25BP01 

12A/ 12AA /12AB/ 10 (23C)  Valid till: 2031-32 
80G Number (if you have)l: AABTA6659C25BP02  
80G Valid till: 2031-32  
  

GST (if you have): GSTIN23AABTA6659C1Z1  
  
Darpan  ID: MP/2009/0008536  
  

FCRA Number (if you have): Under FCR act 1976 no. –063230009  
FCRA Valid till:2027  
  
CSR Registration with MCA: CSR00004926  
  
Third Party Certification/ Accreditations: TISS, NIOS GuideStar 

Number (GSN):  

GuideStar India Certification Level and valid till: Other 

Certifications, if any:  

  
  

Must Have  
  
  

Must Have   
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2k) List of documents to be attached  
   

Item  NA  Yes  No  

1. Copy of any amendments to Governing Documents (MoA & AoA, Trust Deed, 
Constitution)   

2. Copies of change reports filed during the FY with statutory authorities   

3. NPO Registration Certificate as: (Trust/ Society/ Section 25 or 8 Company)  

4. Income Tax Permanent Account Copy  

5. 12A/ 12AA /12AB/ 10 (23C)  Registration  

6. 80G Registration  

7. GST Registration  

8. Darpan  Profile   

9. FCRA Registration  

10. CSR Registration with MCA  

11. Third Party Certification/ Accreditations  

12. Completion certificate of CBF supported capacity building workshops  
  

  
  

       
    
 Y  
 Y  
  Y  
  Y  
  Y  
  Y  
  Y  
  Y  
 Y  
 Y  
  

  N  
N  

   

  

  

  

  

SSE may specify additional parameters that may be required to be disclosed by NPO on an annual basis.  
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Form 1A.2 Capacity Building  

S1: Upto Rs1 Cr    S2: More than Rs1 Cr   

Must Reply  Must Reply  

  

Details of capacity building workshops (supported by the Capacity Building Fund- CBF) attended by the organisation   

Catego 
1. 

2.  

3.  

4.  

ry of Workshop  
Self-Disclosures  by NPO   
Social Impact  
Assessment by the NPO  
External Social  
Assessment  
Learning Loops  

Name of Capacity 
Building Workshop  

Organiser  

Name  

Date(s) of  

workshop  
  

Name and designation of person (s) 

who attended the workshop  

  

Number of  

Certificates  

Attached  

#/No/ NA  

Comments, if 
any  

1.         

             

2.   
            

3.   
            

  

Total Number of completion certificates attached as an appendix:____________
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