
 

 

 

 

Date: 30.06.2026  

To,  

The Listing Compliance Department  

National Stock Exchange of India Limited Exchange Plaza,  

Bandra Kurla Complex Bandra (E), Mumbai-400051 

 

Subject: Submission of Annual Disclosure for FY 2025-26 under Regulation 91C (1) and Regulation 91E (1) 

of SEBI (LODR) Regulations, 2015 

 

Dear Sir/Madam,  

 

Pursuant to Regulation 91C (1) and Regulation 91 E (1) of SEBI (Listing Obligations and Disclosure 

Requirements) Regulations, 201.5, we hereby submit the Annual Disclosure for the Financial Year 2025-

26 in the prescribed Form 1A. 

 

We would like to state that Global Vikas Trust is a registered Social Enterprise under the NSE Social Stock 

Exchange (SSE) Framework. However, we have not raised any funds from the NSE SSE platform during the 

financial year 2025-26. 

 

Thanking you. 

 

Your Faithfully, 

 

For Global Vikas Trust 

 
 

   Mayank Gandhi  

(Managing Trustee) 
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Form 1A - Annual Self-Disclosures Report for NPOs 

 

Form 1A Annual Self-Disclosures Report  
Based on requirements of  SEBI Circular of September 19, 2022:  

C -  Annual disclosure by NPOs on SSE which have either raised funds through SSE or are registered with SSE in terms of Regulation 91C of the LODR Regulations,  
D - Disclosure of Annual Impact Report by all Social Enterprises which have registered or raised funds using SSE in terms Regulation 91E of the LODR Regulations and 

Annexure I: Guidance notes for listed/ registered NPOs on disclosures of general, governance and finance aspects. 
Please refer to the SEBI Circular of Sep 19, 2022 and its Annexure for detailed description of requirements. 

 
Form 1A covers disclosures of general and governance aspects that are not dependant on statutory financial audit. 

Form 1B covers disclosures of general, governance and finance aspects that have a reference to audited financial statements and filings with Income Tax, FCRA, Charity 
Commissioner, Registrar of Societies, Registrar of Companies and other regulators as applicable. 

 

Instructions 
All NPOs participating on the SSE (all registered regardless of whether they have currently listed securities or not)  will self-report annually in Form 1A Annual Self-
Disclosures Report. A copy will be filed with the respective SSE within 60 days of the close of the previous financial year.  

 

Form 1A indicates which fields are mandatory for NPOs based on their annual spending  

Annual Spending as per Audited Financial Statements of the previous financial year under review. 
S1: Upto Rs1 Cr  
S2: >Rs1 Cr 
 

(These slabs may be reviewed by SEBI, periodically as per need.) 
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Form 1A.1 

 Self-Reported Annual Disclosures 

of <Global Vikas Trust>   

with BSE SSE  Registration No: <.......................................> 

with NSE SSE  Registration No:  <.NSESSENPO00111.> 

for the period from 01.04.25  to 31.03.26 
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1) Disclosures on General aspects 

 

  

Item S1:  
Upto Rs1 Cr 

  S2: More than Rs1 Cr  

1a) Name of the organization  
Registered/Legal name 
Popular name(s), if any  

The registered name and also any popular names the organization is known 
by among stakeholders 

Must reply Global Vikas Trust 

(GVT, Global Parli, Krishikul) 

 

 

1b)  Location of headquarters and location(s) of operations  
 

Head Quarters : Complete Address 

 

Operating Locations :  

 

Location 1: Purpose and Address  

 

Location 2: Purpose and Address  

 

Location 3: Purpose and Address 

 

 

Must reply   Registered Office : G-1, Ground Floor, Plot No. 215, Nilan Sagar, Jawahar Nagar, 

Road No. 3, Goregaon (W), Mumbai - 400104 

 

Mumbai Office: 

Apartment 101 and 102, 1st Floor, Building ‘Aabhar’ at Plot No. 46 of S.S. No. VII, 

5th Road, Khar West, Mumbai - 400052 

 

  

Project Office: 

“Krishikul” Farmer training Center. 

Near Ghanal Tanda, Pohner Road, Sirsala,Taluka - Parli Vaijnath, Dist- Beed 

Maharashtra 431128 
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1) Disclosures on General aspects 

 

  

Item S1:  
Upto Rs1 Cr 

  S2: More than Rs1 Cr  

1c1) Vision Statement  

(A vision statement should be no more than one sentence. It should not be 
more than 20-25 words. It should be simple enough for every employee 
across all levels to express it easily. It is the end result of your organisation’s 
work. If your organisation were to work for 30-35 years, what would you 
visualise as the final state of affairs? Every time you say the vision, you 
should be able to visualise the end situation. It is the final picture/ photo of 
the situation in your chosen theme or area of work in the end! It is a 
description of the “after” picture you would see as a result of your 
organisation’s work at the end of its lifetime when you believe its purpose is 
accomplished.)  

 

 

 

 

 

Desirable  Vision: 
 

Transforming India by helping farmers’ adopt sustainable agriculture 

at scale and increasing their annual income from the current average 

of Rs. 15,000 ~ Rs. 40,000 per acre to a minimum of Rs. 1,00,000 per 

acre. 



 
 
 

6 
 

1c2) Purpose & Mission 

Why the organization exists and explain why the cause taken up by 
the organization matters? 

What is your organisation aiming to accomplish? Use the below 
sentence construction format to state your mission. 

Clearly and concisely state your intended long term impact 
(description with a broad number)  

for (beneficiary1/ community group/ entity/ segment type) 

in (geographic area) 

             by (timeframe). 
 

Must reply 

Mission & Purpose 

Our mission is to transform the agricultural landscape of India by 
enabling a sustainable and prosperous future for farmers through 

innovation, education, and empowerment. 

We aim to change cropping patterns to help farmers adopt high value 
crops and support soil health restoration, water conservation, and 
river rejuvenation and groundwater recharge initiatives like Global 

River Shafts (GRAs).  

Through cluster farming models, satellite-based monitoring, and the 
integration of sustainable global agricultural practices, we are 

building a climate-resilient, future-ready ecosystem. 

Our approach includes robust backward integration, innovative 
forward market linkages, and the adoption of cutting-edge agri-tech 

solutions to improve farm productivity — while ensuring that 
banking access, government schemes, and financial tools reach 

farmers at their doorstep. 

Our geographical focus spans some of India’s most distressed 
agricultural regions — climate vulnerability, suicide-prone and debt-
burdened belts of Marathwada (Maharashtra), along with Palghar, 
Solapur, Jalgaon, and select areas in Madhya Pradesh and Gujarat. 

At the heart of our mission is “Krishikul”, a world-class farmer 
training center in Sirsala, Beed District, where we provide knowledge, 

training and hands-on experience to farmers on sustainable 
agriculture practices, organic farming, modern agriculture tools, 

techniques, and technology. Krishikul also functions as a train-the-
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1) Disclosures on General aspects 

 

  

Item S1:  
Upto Rs1 Cr 

  S2: More than Rs1 Cr  

trainer hub, where farmers from across the country gain knowledge 
and techniques that they can further propagate within their local 

farming community. 

Having already directly impacted nearly 50,000+ farmers and 
villagers, and indirectly touched an equal or a greater number 

through our large-scale plantation drives and water conservation 
projects, we now aim to scale this impact exponentially over the next 

five years. 

By uniting traditional wisdom with globally proven sustainable 
practices, we are committed to creating a thriving, tech-enabled, and 

self-reliant farming community that will lead India into an agri-
secure, empowered future. 

By uniting traditional wisdom with sustainable global practices, we 
are committed to building a thriving, tech-enabled, self-reliant 

farming community that can lead India into an agri-secure future. 

 
 

                                                 
1 Beneficiary includes entities such as individual, person, thing, article, unit, body, creature 
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1d) Organisational goals, activities, products and services  
 

Overall objectives of the organisation or activity/intervention/programs or 
projects. It shall also describe  
the organisation activities, including any products and services which the 
organisation provides. 

Clearly and concisely, state your organisation’s ultimate goal for intended 
impact. Examine how your goals for the next three to five years (or an 
alternate timeframe specified in your answer) fit within your overall plan to 
contribute to lasting, meaningful change. 
 
 
 
 
 
 
 
 
 

Must reply 
Global Vikas Trust (GVT) implements an integrated rural 
development program focused on: 

1. Farmer livelihood program enabling farmer groups to 
adopt fruit tree plantation or sericulture at scale 

2. Farmer education and training via online, offline, on-
field, and residential modules at Krishikul 

3. Water conservation and ecological restoration in 
drought-prone areas through river rejuvenation and 
groundwater recharge structures 

4. Soil enhancement materials including vermicompost beds 
and materials and soil nutrients 

5. Credit Linkages for farmers adopting sericulture and 
horticulture (banana) 

6. Sustainable livelihood creation by transforming low-yield 
agriculture into profitable horticulture farming 

7. Market linkages and value-chain support to improve 
farmer incomes and women empowerment 

 

These activities are geared toward empowering small and 
marginal farmers, reducing rural poverty, and enabling climate-
smart agriculture. 
 
The highlights of work done till date by the Trust are as follows; 
 
PLANTATION:  

● Planted over 7+ crore fruit trees across Maharashtra, 
Madhya Pradesh, and Gujarat. 

● Benefited more than 31,000+ marginal farmers, 
supporting a shift from low-yield crops to high-value 
horticulture. 
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● Operational in 5,000+ villages across 27 districts, creating 
a replicable and scalable model of economic 
transformation. 

● Tree Plantation Progress Over the Years 
GVT has steadily scaled its plantation initiative, 
transforming vast tracts of barren and unproductive land 
into thriving orchards: 
 
● 2019: Foundation year – 11.85 lakh trees  
● 2020: 19.06 lakh trees 
● 2021: 77.69 lakh trees 
● Jan 2022 – Mar 2023: 201.79 lakh trees 
● Apr 2023 – Mar 2024: 144.41 lakh trees 
● Apr 2024 – March 2025: 122.97 lakh trees 

● Apr 2025  – Mar 2026: 126.20 lakhs 

 

WATER CONSERVATION & RURAL DEVELOPMENT 

Key Milestones: 
● 2016–17: Supplied 1.5 crore litres of tanker water during the 
Marathwada drought; launched holistic rural initiatives including 
de-addiction drives and livestock promotion. 
River Rejuvenation: 70 km of rivers rejuvenated, aiding 
groundwater recharge and ecological balance. 
CNB Check Dams: 62 Cement Nala Band check dams 
constructed for rainwater harvesting and irrigation support. 
KTB Dams: 5 Kolhapur Type Bandharas established to manage 
water flow for farming. 
Farm Ponds: 162 farm ponds built for on-farm water storage. 
GRAs (Global River Aqua Shafts): 120 vertical shafts installed to 
accelerate groundwater recharge. 
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● 2018: Developed decentralized water infrastructure, creating 
500+ crore litres of water storage. 
● 2023: Rejuvenated 8 km of Rui River and its tributaries in 
Beed district by deepening and widening the riverbed. 
● 2024: 10 km deepening and widening of the Gunwara river, 
Beed Dist., construction of 50 GRA shafts along the 10km 
stretch of the river. Additionally, construction of 15 GRA’s and 2 
Check dams in Dharashiv district of Maharashtra. 
● 2025-26: 108 km deepening and widening of seasonal rivers 
including Gunwara, Paapnashi, Waan, Lingi, and Saraswati in 
Beed District. 267 GRAs constructed in these rivers. 39 villages 
and 66,847 people will benefit from these intervention.  
These initiatives have significantly improved soil moisture, 
cropping intensity, and water availability for small and 
marginal farmers. 
 
FARMER TRAINING CENTER - "KRISHIKUL" 
● Inaugurated: August, 2024, at Sirsala Village, Beed District, 
Maharashtra 
● Visitors: Over 20,000+ farmers, FPOs, CSR partners, research 
institutes, and government officials have participated in field 
demonstrations and training sessions. 
Objectives: 
● To provide a model farm and centre of excellence for scientific 
horticulture, sustainable cropping patterns, and water-efficient 
agriculture. 
● To train farmers in soil health, post-harvest management, and 
modern agri-tech applications. 
● To build capacity and resilience, enabling farmers to 
sustainably increase incomes and adapt to climatic challenges. 
 
OUTREACH & IMPACT: 
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1) Disclosures on General aspects 

 

  

Item S1:  
Upto Rs1 Cr 

  S2: More than Rs1 Cr  

●       Active in 27 districts across Maharashtra, Gujarat, and 

Madhya Pradesh 

●       Village coverage: Over 5,000+ villages through focused 

mobilization and development initiatives 

●       Beneficiaries: More than 31,000+ farmers supported directly 

with access to subsidised inputs, training, and market linkages 

●       Beneficiaries: More than 66,000+ villagers across 41 villages 

have benefitted from our water conservation projects 
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2) Disclosures on Governance aspects  
 

Item S1:  

Upto Rs1 Cr 

S2: More than Rs1 Cr 

2a) Ownership and legal form  
 

Legal Form :  

(Trust / Society / Sec 8 Company / Others) 

 

Ownership (as per table below) 
 

The organization shall explain the nature of ownership and the legal 

form on the entity specific to its India operations. 

Must Reply Charitable Trust Registered in State of 

Maharashtra  

 

 

 

Item S1:  

Upto Rs1 Cr 

S2: More than Rs1 Cr 

2b) Governance Structure  

(outlines board and management committee 

structures, mandates, membership, charters, 

policies and internal controls)  

 

The governance structure will start from the 

governance body, the committees / subcommittees 

(standing/ad hoc) under the governance body and the 

organization hierarchy for decision making. It outlines 

board and management committee structures, 

mandates, membership, charters, policies and internal 

controls 

Must Reply 2b) Detailed Organisation Chart is attached 

 

 

 

2c1) The role of the governance body 

 

 

a) Governing Board / Board of Directors : Yes. We have a Board 

of Trustees and a top management team. Together they form the 

governing body. Additionally, we have an advisory board, which 

provides expert reviews and suggestions to the board and the 

management team. 
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Item S1:  

Upto Rs1 Cr 

S2: More than Rs1 Cr 

2c1) The role of the governance body 
 

Must Reply  b) Number of members in Governing Body : 8 (4 Trustees + 4 

Management Team) 

 

c) Names of Committees and number of members 

i. Operations Planning Committee - 8 members 

ii. Finance Committee - 5 members 

iii. Accounts and Compliance Committee - 4 members 

iv. HR and Governance Committee - 6 members 

 

d) Key Policy Documents of the Social Enterprise in relation to 

Finance, Operations, Internal Controls and Governance  

i. Accounting and Compliance policy 

ii. HR policy 

iii. IT policy 

iv. Governance Policy 

 

a. Governing Board / Board of Directors : Yes / 

No 

 

b. Number of members in Governing Body :   

c. Names of Committees and number of 

members 

 

i. 

ii. 

iii. 

iv. 

 

 

d. Key Policy Documents of the Social 

Enterprise in relation to Finance, Operations, 

Internal Controls  and Governance  

i. 

ii. 

iii. 

iv. 
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2c2)  List of current  Governing Body/ Board Members/ Trustees and their details  

S1: Upto Rs1 Cr   S2: More than Rs1 Cr  

Must Reply Must Reply 

 

Seria
l 
No. 

Name Identificati
on2 

Age 
in 
year
s 

Gende
r  

Occupatio
n 

Relation to 
other 
Members   
by blood/ 
marriage3 

Date of 
Appointmen
t on the 
Board  (dd-
mmm-yyyy) 

Tenure/ 
Date of 

completio
n of term 

(dd-mmm-
yyyy) 

Past 
Tenure 

details (if 
any) 

Positio
n on 
the 

Board 

Provide 
details of any 
remuneration 
and 
reimburseme
nt paid 

1 2 3 4 5 6 7 8 9 10 11 12 

Expla
natio
n 

Name as in PAN 
for Indian 
citizens and  as 
per passport for 
foreign 
nationals  

PAN 
Aadhaar &  
DIN (if 
available) 

Age 
as on 
31/3 
of FY 

Male/ 
Female/ 
Other 

Source  of 
Livelihood 
and area 
of 
competenc
e 

Mention not 
related OR 
related to 
who & how 

Date of 
appointment 
of Current 
Tenure 

Date when 
tenure got 
over during 
the FY or 
when would 
current term 
be over 

Provide 
details of all 
past tenures 
(from dd-
mmm-yyyy to 
dd-mmm-
yyyy format); 
position on 
board/design
ation even if 
it’s the same 
position as 
the current 
one. 

Titles 
such as 
Managin
g 
Trustee, 
Treasure
r, 
Secretar
y 

Provide amount 
paid in the FY, 
whether 
remuneration 
or 
reimbursement 
in what 
capacity 

1 Mayank  
Ramesh 
Gandhi 

AAAPG8771G  68  Male Consulta

nt 

Not Related 21-03-2017   N.A. Trustee  N I L  

                                                 
2 If the person is not of Indian Nationality, please provide passport details 
3 Relation as defined under the Income Tax Act/ Companies Act 
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Seria
l 
No. 

Name Identificati
on2 

Age 
in 
year
s 

Gende
r  

Occupatio
n 

Relation to 
other 
Members   
by blood/ 
marriage3 

Date of 
Appointmen
t on the 
Board  (dd-
mmm-yyyy) 

Tenure/ 
Date of 

completio
n of term 

(dd-mmm-
yyyy) 

Past 
Tenure 

details (if 
any) 

Positio
n on 
the 

Board 

Provide 
details of any 
remuneration 
and 
reimburseme
nt paid 

1 2 3 4 5 6 7 8 9 10 11 12 

2 CA Sanjay  
Parmar 

AFMPP7455F 49  Male Chartered 
Accounta
nt 

Not Related 21-03-2017  N.A. Trustee  N I L 

3 CA Jatinkumar 
Jain 

AEEPJ0906Q 50  Male Chartered 
Accounta
nt 

Not Related 21-03-2017  N.A. Trustee  N I L 

4 Dr. 
Harishchandra 
Wange 

AAKPW4948F 77  Male Doctor Not Related 21-03-2017  N.A. Trustee  N I L 

Add more rows, for additional names 

2c3) Name and designation of the senior most decision maker (Chief Functionary) 
 

S1: Upto Rs1 Cr   S2: More than Rs1 Cr  

Must Reply Must Reply 

 

 
 
 
 

Name of the Chief Functionary 

(CEO/ Head of Management) 

PAN number 

and Address  

DIN, if available Designation/ Role From Date To Date 
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Shyam Pammi ALXPP4771H Not Available Chief Finance 

Officer 

21.03.2017 Till Date 

Sudhir Chinta ACMPC7498L Not Available Project Manager 01.04.2022 Till Date 

( Provide names and tenure of all 

persons who have served as Chief 

functionaries ) 
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2d) Executives with key responsibilities 
 

S1: Upto Rs1 Cr   S2: More than Rs1 Cr  

Must Reply Must Reply 

 

Sr. Number Name of the Executive  Designation/ Title Functions in-charge of 

1 Badal Kotak CTO Data, Website & Technology 

2 Akshata Jaitapkar COO Operations, Administration 

3 Mandakini Dhanure Accounts Manager Accounts, Finance, Administration 

4 Anil Acharya HR Head Human Resource  

5 Vijay Gavhane Project Manager Planning, Monitoring & Reporting of all trust work in 

Marathwada Region. 

6 Krishna Rathod Asst. Project Manager Planning, Monitoring & Reporting of all trust work in 

Marathwada Region. 

7 Debasmita Pani Head of Alliances & 

Partnerships 

Connecting with Foundations, Trusts, Donors and 

Organisations to partner and collaborate on projects 

8 Adithya Srinivasan Chief Economist Provide policy research and support with representation 

at District, State and Central Government 

 

 

Disclosures on Governance aspects (continued) 
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Item S1: Upto Rs1 Cr   S2: More than Rs1 Cr  

2e)  Number of meetings by 
governing body and other 
committees 
 formed by them along with 
attendance and the process of 
performance review 

Must reply all points and 
desirable is process of 
performance review 

A minimum of one meeting is conducted every month by the governing body. In addition to this, extra meetings are 
convened as and when required, based on project requirements and any urgent matters. Performance reviews are 
conducted during these meetings to assess progress, address challenges, and ensure delivery and accountability. 
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2f ) Organisation level potential 
risks and mitigation plan 
 

Desirable  Anticipated challenges & alternate strategy implementation hurdles  
Availability of saplings (quantity and quality), flexibility of choosing between different crop options to plant, increase in 

rates of saplings during plantation period, delivery obstacles due to uncertain climate, farm related issues such as pest or 
virus attacks, diseases and animal attacks, etc. - Include agronomists in the ground level team to regularly monitor and 

take corrective measures.  
Market price related issues - Facilitate connectivity between farmers and buyers to get the best price and avoid middle 

men exploitation  
Weather related uncertainties - Provide farmers with accurate weather forecasts.  

 
Improper Farming Practices  

Despite GVT’s efforts in providing the best plants, comprehensive training, and knowledge on plantation methods, it is 
important to acknowledge that human behavior can play a role in farmers not fully adhering to the instructions provided. 

Factors such as resource constraints or other personal reasons can influence their ability to follow the recommended 
practices. Unfortunately, this can result in adverse effects on their yield, leading to reduced income or even failure in 

some cases.  
 

There are three main challenges that we anticipate, which are inherent to this sector. We identify the element of 
challenge along with the details of the same followed by solutions which we have implemented to address them. 
 
1. Saplings 
Availability of saplings (quantity and quality) - we confirm the availability of saplings well in advance at the beginning of 
the booking and plantation season so that we are aware of availability and prepare contingency plans accordingly. 
Flexibility of choosing between different crop options to plant - we evaluate each farm in all the locations of our project 
to shortlist suitable crop and variety prior to beginning the project. 
 
Increase in rates of saplings - we avoid spot market price volatility when it comes to saplings purchase and lock in price, 
quantity and delivery timeline. It is operationally not feasible to buy bulk quantities of saplings on an immediate basis. 
Delivery obstacles due to delay from the nursery or weather related disruptions - we coordinate with the nursery and the 
farmers to set the timelines of delivery and plantation. We assess local weather forecasts prior to saplings getting 
delivered to avoid any delays or damages. 
 
2. Farm 
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Item S1: Upto Rs1 Cr   S2: More than Rs1 Cr  

Farm related issues such as pest or virus attacks, diseases and animal attacks, etc. - We have agronomists and ground 
teams regularly monitor and take corrective measures where required.  
Market price related issues - Facilitate connectivity between farmers and buyers to get the best price and avoid middle 
men exploitation. 
Weather related uncertainties - Provide farmers with accurate weather forecasts.  
Plant mortality, flowering and fruiting related issues - we have set up a farmer help line to address all farmer queries at 
any time. Additionally, our ground team and agronomist are available at all times to address any of these challenges 
faced by the farmers. 
 
3. Farmer 
Despite GVT’s efforts in providing the best plants, comprehensive training, and knowledge on plantation methods, it is 
important to acknowledge that human behavior can play a role and farmers may not fully adhere to the instructions 
provided. Factors such as resource constraints or other personal reasons can influence their ability to follow the 
recommended practices - Our ground team engages with the farmers on a regular basis to understand their condition 
and evaluates the state of cultivation. The farmer community is engaged periodically to ensure beneficiaries are 
following what they are supposed to do.  
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2g) Mechanisms for advice and 
concerns about ethics, along 
with conflict of interest and 
communicating other critical 
concerns 
 
Does the organisation have code 
of ethics pertaining to above 
issues: Yes/ No 
 
Please provide a description of the 
organization’s internal and 
external mechanisms for seeking 
inputs about ethical and lawful 
behaviour and organisation’s 
integrity.  
 
Mention name and title of  who in 
the organization is assigned the 
responsibility for this mechanism.  
 
If there were concerns related to 
any conflict of interest and other 
concerns raised by the mechanism, 
disclose these along with the 
actions the organization has taken 
in the previous year. 

Must have  
Does the organisation have a code of ethics pertaining to the above issues? 

 ✅ Yes 

Description: 

 GVT is committed to maintaining the highest standards of ethical conduct, transparency, and integrity. We have an 

internal Code of Ethics and Conduct that provides clear guidance on: 

● Ethical behavior 

 

● Avoidance and disclosure of conflict of interest 

 

● Whistleblower protection 

 

● Compliance with legal and regulatory norms 

 

Employees, volunteers, and partners are encouraged to raise ethical concerns or report violations through confidential 

channels—either in writing or verbally to the designated ethics officer. 

We have both internal and external mechanisms for ethical oversight, including: 

● Internal grievance redressal committee 

 

● Anonymous reporting mechanism 

 

● Periodic orientation on ethical conduct 

 

● Oversight by the Governing Body and relevant committees 

 

● Designated Officer Responsible: 

 Mrs. Akshata Jaitapkar, Chief Operating Officer (COO), is assigned the responsibility for overseeing ethical 
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Item S1: Upto Rs1 Cr   S2: More than Rs1 Cr  

governance, managing the grievance redressal process, and ensuring action on any conflicts of interest or 

integrity-related concerns. 

● Disclosures for Previous Year: 

 In the previous year, no formal complaints or concerns related to conflict of interest or ethical misconduct were 

recorded through the established mechanisms. However, the system remains active and responsive, and periodic 

reviews are conducted to ensure adherence. 
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Item S1: Upto Rs1 Cr   S2: More than Rs1 Cr  

2h) Remuneration Policies 
Remuneration policies for the 
governing body and the senior 
executives of the organization shall 
be reported. This shall include all 
kinds of fixed pay, variable pay and 
performance linked payments. It can 
also include any termination 
payments and claw backs. It is also 
important to bring out how 
performance of the organization is 
linked to remuneration.  

 

Desirable  

2h) Remuneration Policies 

GVT follows a transparent and responsible remuneration policy aligned with its non-profit values and social impact 

objectives. The policy applies to members of the Governing Body, senior executives, and key functionaries. 

Remuneration Structure Includes: 

● Fixed Pay based on role, experience, and responsibility 

 

● Performance-Linked Incentives (where applicable) based on measurable impact indicators 

 

● No termination payments or clawbacks have been recorded during the reporting period 

 

Link to Organisational Performance: 

 While governing body members do not receive any remuneration, senior executives may receive performance incentives 

tied to the achievement of: 

3) Project milestones 

 

4) Budgetary compliance 

 

5) Quality and scale of impact 

 

6) Farmer reach and capacity building outcomes 

 

The remuneration framework is periodically reviewed by the Governing Body to ensure fairness, sustainability, and 

alignment with the organization’s mission. 
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2i) Stakeholder grievance, 
process of grievance redressal 
and number of grievance 
received and resolved 
 
Does the organisation have a 
mechanism in place to 
confidentially receive and handle 
reports of abuse, fraud, bribery, or 
other wrongdoing from both 
external and internal parties? 

Number of grievance received: 
Number of grievance  resolved: 

Desirable  

2i) Stakeholder Grievance, Grievance Redressal Process, and Status 

Does the organisation have a mechanism in place to confidentially receive and handle reports of abuse, fraud, bribery, 

or other wrongdoing from both external and internal parties? 

 ✅ Yes 

Description: 

 Global Vikas Trust (GVT) has a formal grievance redressal mechanism designed to ensure that any concerns related to 

abuse, fraud, bribery, misconduct, or other ethical violations—whether from internal team members or external 

stakeholders—are addressed promptly and fairly. 

Grievances can be reported through: 

● A confidential email channel 

● Direct communication with the Trustees 

● Periodic review forums during team meetings and training programs 

 

All complaints are handled with utmost confidentiality, and if needed, escalated to the Board of Trustees for resolution. 

Investigations are documented, and action is taken in accordance with the organization's ethical code and legal 

requirements. 

Designated Officer Responsible: 

 Mr. Sudhir Chinta oversees the grievance redressal process and ensures timely resolution. 

Grievance Statistics (Previous Year): 

● Number of grievances received: Nil 

● Number of grievances resolved: Nil 

All grievances received were addressed within the stipulated time frame with appropriate resolution, and no cases remain 

pending. 
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2j) Organisation registration 
certificate and other licenses 
and certifications  
 

NPO Registration as:  
(Trust/ Society/ Section25 or 
Section 8 Company) 
Registration Number and Date: 
Valid till (if any): 
State of Registration as NPO: 
 

Income Tax Permanent Account 
No. (Must Have):  
12A/ 12AA /12AB/ 10 
(23C)  Number (Must Have) 
12A/ 12AA /12AB/ 10 (23C)  Valid 
till:  
80G Number (if you have)l:  
80G Valid till: 
 

GST (if you have): 
 

Darpan  ID:  
 

FCRA Number (if you have): 
FCRA Valid till: 
 
CSR Registration with MCA: 
 

Third Party Certification/ 
Accreditations: 
GuideStar Number (GSN): 

Must Have 

 

 

 
 
 
 
 
 

Charitable Trust 
E-33025 

 
MAHARASHTRA 

 
 
 
 

 
AACTG7113L25MB01 

AY2031-20322 
AACTG7113L25MB02 

AY2031-20322 
 

Not Applicable 
 

MH/2021/0299318 
 

083781701 
09-09-2027 

 
CSR00004400 

 
 

NA 
NA 
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Item S1: Upto Rs1 Cr   S2: More than Rs1 Cr  

GuideStar India Certification Level 
and valid till: 
Other Certifications, if any: 
 

 

NA 

 

  



Form 1A - Annual Self-Disclosures Report for NPOs 
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2k) List of documents to be attached 
  

Item NA Yes No 

1. Copy of any amendments to Governing Documents (MoA & AoA, Trust Deed, 
Constitution)  

2. Copies of change reports filed during the FY with statutory authorities  
3. NPO Registration Certificate as: (Trust/ Society/ Section 25 or 8 Company) 
4. Income Tax Permanent Account Copy 
5. 12A/ 12AA /12AB/ 10 (23C)  Registration 
6. 80G Registration 
7. GST Registration 
8. Darpan  Profile  
9. FCRA Registration 
10. CSR Registration with MCA 
11. Third Party Certification/ Accreditations 
12. Completion certificate of CBF supported capacity building workshops 

 
 

 

- 
 
- 
- 
- 
- 
- 

NA 
- 
- 
- 
- 
- 

YES 
 

NO 
YES 
YES 
YES 
YES 

- 
YES 
YES 
YES 

- 
- 

- 
 
- 
- 
- 
- 
- 
- 
- 
- 
- 

NO
NO 

 
 
 
 
 

SSE may specify additional parameters that may be required to be disclosed by NPO on an annual basis. 
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Form 1A.2 Capacity Building 
 

 

 

S1: Upto Rs1 Cr   S2: More than Rs1 Cr  

Must Reply Must Reply 

 
Details of capacity building workshops (supported by the Capacity Building Fund- CBF) attended by the organisation  

Category of Workshop 

1. Self-Disclosures  by NPO  
2. Social Impact 

Assessment by the NPO 
3. External Social 

Assessment 
4. Learning Loops 

Name of Capacity 
Building Workshop 

Organiser 
Name 

Date(s) of 
workshop 

 

Name and designation of person (s) 
who attended the workshop 

 

Number of 
Certificates 

Attached 

#/No/ NA 

Comments, if 
any 

1.        
      

2.       

3.       

 

Total Number of completion certificates attached as an appendix:____________ 
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Form 1A.3 Declaration 
S1: Upto Rs1 Cr   S2: More than Rs1 Cr  

Must Reply Must Reply 

 

I hereby certify that all the information provided in this report are correct and that all documents submitted by our organisation are true copies. 

 

For  Global Vikas Trust  Name       Date: 30.06.26 Place: Mumbai 

 

Mayank Gandhi 

(Managing Trustee) 
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Government of India
Ministry of Home Affairs

Foreigners Division
(FCRA Wing)

No. null

Dated: 22-09-2023

1st Floor, Hall No. 1, Open Gallery Major Dhyan Chand National Stadium
 India Gate Circle

Subject:   Registration under Foreign Contribution (Regulation) Act, 2010.

To,
The Chief Functionary,
Global Vikas Trust
G-1, PLOT 215, NILAN SAGAR CHS LTD, JAWAHAR NAGAR ROAD NO 3, OPP. I.B. PATEL
SCHOOL, GOREGAON, GOREGAON, Maharashtra, Mumbai, 400062

Sir/Madam

2.

3.

4. The association cannot bring out any publication (registered under PRB Act, 1867) or act as
correspondent, columnist, editor, printer or publisher of a registered newspaper or engage in the
production or broadcast of audio news or audio visual news or current affairs programmes through
electronic mode or any other electronic form or any other mode of mass communication at a later stage
thereby attracting provisions of the Section 3(1) (g) and (h) of the FC(R) Act, 2010. In addition to this,
the association is forbidden from getting involved in any activity of political nature.

The association shall receive foreign contribution only in its designated/exclusive bank account number
41199661151 in STATE BANK OF INDIA, 11Sansad Marg, New Delhi 110 001, New Delhi,
Maharashtra, Mumbai, 110001 as mentioned in its application for grant of registration.

In terms of section 18 of the Foreign Contribution (Regulation) Act, 2010 read with Rules 17 of the
Foreign Contribution (Regulation) Rules, 2011, as amended from time to time, you are advised to
furnish intimations online within the prescribed time to the Central Government of the amounts of each
foreign contribution received by you, the source and the manner in which the foreign contribution was
utilised, as per the provisions of the Act and the Rules. An association is required to furnish the return
even when the particulars are 'NIL'. The FC-4 form is required to be submitted online on this Ministry's
website https://fcraonline.nic.in using the user name globalparli21 used for online submission.The
Bank Account mentioned in your application should be used for receiving foreign contribution and no
other amount should be credited to this account. The Association should immediately intimate online,
within 15 days, in Form FC-6 to this Ministry regarding any change in the name of the Association,
aims and objects, its address and Bank/Bank Account.

        With reference to your application dated 09-09-2022 requesting registration under the Foreign
Contribution (Regulation) Act, 2010, I am directed to say that your Association has been registered under
Section 11 (1) of the Act as follows:-

Registration Number : 083781701

Nature : Economic,Educational,Social



5. Transfer of foreign contribution has been made completely prohibited under amended section 7 of the
Foreign Contribution (Regulation) Act, 2010.

6. Physical inspection of the activities done by the Association may be carried out at any time by this
Ministry.

7. You are requested to familiarize yourself with the provisions of Foreign Contribution (Regulation) Act,
2010 and Foreign Contribution (Regulation) Rules, 2011, as amended from time to time, available at
this Ministry’s website https://fcraonline.nic.in/ to ensure strict compliance of the Act/ Rules. Failure to
comply with any of the provisions of said Act/ Rules will make you liable for action under the relevant
provisions of the Foreign Contribution (Regulation) Act, 2010.

8. This certificate of Registration is valid for a period of five years from the date of registration under the
Act.

  9.  The email containing the registration letter may be sent immediately to the Bank mentioned above.

Yours faithfully

Vaibhav Jain
Section Officer

Tel. 01123070230

This is a digitally signed certificate to be validated digitally using the signature panel using Adobe
Acrobat Reader (Ver 5.0 or above). The digital intimation is authenticated by a digital signature
obtained from a certifying authority under the Information Technology Act 2000.

10.

11. Banks are requested to verify online the validity of the certificate using fcraonline.nic.in.

8A. The FCRA certificate accounts for the undertaking submitted by you. The capital assets shall form the
part of assets created out of the foreign contribution.

8B. .



GOVERNMENT OF INDIA  
MINISTRY OF CORPORATE AFFAIRS  

OFFICE OF THE REGISTRAR OF COMPANIES 

Dated : 30-04-2021

NOTE - THIS LETTER IS ONLY AN APPROVAL FOR REGISTRATION OF THE 
ENTITIES FOR UNDERTAKING CSR ACTIVITIES.

To, 
  GLOBAL VIKAS TRUST , G-1, PLOT 215, NILAN SAGAR CHSL,,JAWAHAR NAGAR, 
ROAD NO3, GOREGAON W,MUMBAI,MH18,MH,400062 
  
PAN : AACTG7113L 
  
Subject: In Reference to Registration of Entities for undertaking CSR activities  
Reference: Your application dated 30-04-2021 (SRN-T17250051)  
 

Sir/Madam,  
  
With reference to the above, it is informed that the entity has been registered for undertaking 
CSR activities and the Registration number is CSR00004400. Please refer the registration 
number for any further communication. 
 

                   
  
  
  
                                                                                                                   
      
                                                                  
                                                                       Registrar of Companies
  
  
 

Note: The corresponding form has been approved and this letter has been digitally signed 
through a system generated digital signature. 
 

DS DS MINISTRY 
OF CORPORATE 
AFFAIRS (GOVT OF 
INDIA)

Digitally signed by DS DS MINISTRY OF CORPORATE 
AFFAIRS (GOVT OF INDIA) 
DN: c=IN, o=DS MINISTRY OF CORPORATE AFFAIRS (GOVT 
OF INDIA), ou=ROC DELHI, 
2.5.4.20=c3d60c283adbe394bcc36b44ce645c836867eb6fe08c2
4bc5f7b0e32ad1bc7f9, postalCode=110019, st=DELHI, 
serialNumber=7d39dfa52c2f92abf9cb17ffb7a4ac163c58bad8b0d
f54610f1610b95bcf61d0, cn=DS DS MINISTRY OF 
CORPORATE AFFAIRS (GOVT OF INDIA), l=SOUTH DELHI, 
pseudonym=c76f50457bc042c4b4395cf20f8ff3a3, 
email=ROC.DELHI@MCA.GOV.IN 
Reason: I attest to the accuracy and integrity of this document 
Date: 2021.04.30 21:12:50 +05'30'


	055b5aa7d1fb47d83274e5fff87bef725648db7651e0d7c72f9dbe9ebeb298cd.pdf
	Microsoft Word - FORM 1A25-26
	055b5aa7d1fb47d83274e5fff87bef725648db7651e0d7c72f9dbe9ebeb298cd.pdf

	data[0]: 
	Letter[0]: 
	Sign[0]: 
	Name_ROC[0]: ROC-DELHI





