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Form 1AAnnual Self-DisclosuresReport  
Based on requirements of  SEBI Circular of September 19, 2022:  

C -  Annual disclosure by NPOs on SSE which have either raised funds through SSE or are registered with SSE in terms of Regulation 91C of the LODR Regulations,  
D - Disclosure of Annual Impact Report by all Social Enterprises which have registered or raised funds using SSE in terms Regulation 91E of the LODR Regulations and 

Annexure I: Guidance notes for listed/ registered NPOs on disclosures of general, governance and finance aspects. 
Please refer to the SEBI Circular of Sep 19, 2022 and its Annexurefor detailed description of requirements. 

 
Form 1A covers disclosures of general and governance aspects that are not dependant on statutory financial audit. 

Form 1B covers disclosures of general, governance and finance aspects that have a reference to audited financial statements and filings with Income Tax, FCRA, Charity 
Commissioner, Registrar of Societies, Registrar of Companies and other regulators as applicable. 

 

Instructions 
All NPOs participating on the SSE (all registered regardless of whether they have currently listed securities or not)  will self-report annually in Form 1AAnnual Self-
Disclosures Report.A copy will be filed with the respective SSE within 60 days of the close of the previous financial year. 

 

Form 1A indicates which fields are mandatory for NPOs based on their annual spending  

Annual Spending as per Audited Financial Statements of the previous financial year under review. 
S1: Upto Rs1 Cr  
S2: >Rs1 Cr 
 

(These slabs may be reviewed by SEBI, periodically as per need.) 
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Form 1A.1 

Self-Reported Annual Disclosures 

of <Jan Jagran Kendra>   

with BSE SSE Registration No: <........NA ...............................> 

with NSE SSE Registration No: <NSESSENPO00119> 

for the period from April, 2025 to March, 2026 

 

1) Disclosures on General aspects 

 

  

Item S1:  
Upto Rs1 

Cr 

  S2: 
More 
than 
Rs1 
Cr  
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1a) Name of the organization 
Registered/Legal name- Jan Jagran Kendra 
Popular name(s), if any - NA 

The registered name and also any popular names the organization is known by among stakeholders 

Must 
reply 

Must 
reply   

 

1b)  Location of headquarters and location(s) of operations 
 

Head Quarters:At & Post- Barhi, Hazaribagh,Pin - 825405,Jharkhand. 
 
Operating Locations: 

 
• Jan Jagran Kendra, At+Post- Barhi, Hazaribagh, Jharkhand, Pin-825405 

• Jan Jagran Kendra, Near PTC Chowk, Canary Hill Road, Hazaribagh, Jharkhand, Pin-825301 

• Jan Jagran Kendra Near block Office At-Bishnugarh, Po-Bishnugarh, Dist-Hazaribagh, Pin- 825312 

• Jan Jagran Kendra at- Village Nagri, Po-Churchu, Dist-Hazaribagh, Pin- 825303 

• Jan Jagran Kendra, At- Kokcho, Opposite Police Station, Tantnagar, West Singbhum, Chaibasa, pin- 833201  

Must 
reply   

Must 
reply   

1c1) Vision Statement  

(A vision statement should be no more than one sentence. It should not be more than 20-25 words. It should be simple enough for every 
employee across all levels to express it easily. It is the end result of your organisation’s work. If your organisation were to work for 30-35 
years, what would you visualise as the final state of affairs? Every time you say the vision, you should be able to visualise the end situation. 
It is the final picture/ photo of the situation in your chosen theme or area of work in the end! It is a description of the “after” picture you 
would see as a result of your organisation’s work at the end of its lifetime when you believe its purpose is accomplished.) 

 

Empowered and self-reliant tribal and rural communities living with dignity, equity, and sustainable access to livelihoods, 

education, and basic services. 

  

Desirable  Must 
Have   

1c2) Purpose &Mission Must 
reply 

Must 
reply  
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Why the organization exists and explain why the causetaken up by the organization matters? 

What is your organisation aiming to accomplish? Use the below sentence construction format to state your mission. 

Clearly and conciselystate your intended long term impact (description with a broad number)  

for (beneficiary1/ community group/ entity/ segment type)in (geographic area)by (timeframe). 

 
 

Purpose & Mission 

Our organisation exists to uplift and empower marginalised tribal and rural communities who continue to face systemic poverty, exclusion, 
and lack of access to basic rights and services. The cause we work for—social and economic justice for these underserved communities—
matters because inclusive development is not only a matter of equity but also critical for the sustainable progress of the nation. 

Mission Statement: 
To improve the quality of life and ensure sustainable livelihoods for over 1,00,000 tribal and rural families in underserved regions of 
Jharkhand and nearby states by 2035 through integrated interventions in education, water security, skill development, and inclusive 
governance. 

 

 
1Beneficiaryincludesentities such as individual, person, thing, article, unit, body, creature 
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1d) Organisational goals, activities, products and services  
 

Overall objectives of the organisation or activity/intervention/programs or projects. It shall also describe  
the organisation activities, including any products and services which the organisation provides. 

Clearly and concisely, state your organisation’s ultimate goal for intended impact.Examine how your goals for the next three to five years 
(or an alternate timeframe specified in your answer) fit within your overall plan to contribute to lasting, meaningful change. 

Organisational Goals, Activities, Products, and Services 

Overall Objective: 

Jan Jagran Kendra aims to create an equitable, empowered, and self-reliant society by enabling sustainable development for marginalised 
tribal and rural communities through rights-based and participatory approaches. 

Key Activities: 

• Livelihood Promotion: Skill development, agriculture-based interventions, women-led Self-Help Groups (SHGs), and Farmer 
Producer Organisations (FPOs). 

• Education and Child Rights: Residential and non-residential bridge schools, child labour eradication, learning support centres. 
• Natural Resource Management: Watershed development, water harvesting structures, soil conservation, and sustainable 

agriculture. 
• Health and Nutrition: Community-based healthcare awareness, nutrition education, and facilitating access to government 

schemes. 
• Women Empowerment and Governance: Training in leadership, legal literacy, participation in local governance (PRI), and ending 

gender-based violence. 

Products and Services: 

• Capacity building modules for community leaders, SHG federations, and youth. 
• Technical assistance in watershed development and livelihood planning. 
• Educational materials for bridge schooling and functional literacy. 

Must 
reply 

Must 
reply  
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• Facilitation services for access to entitlements under government schemes. 

Goals for the Next 3–5 Years: 

• Reach and empower over 25,000 additional tribal families across Jharkhand and neighbouring regions. 
• Scale up climate-resilient agriculture practices across 15,000 acres of farmland. 
• Establish at least 10 model gram panchayats with participatory governance systems and women-led decision-making. 
• Mainstream 1,000+ out-of-school children through quality education initiatives. 
• Expand SHG and livelihood networks to include 5,000 new women entrepreneurs with market linkages and financial literacy. 
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2) Disclosures on Governance aspects 
 

Item S1:  
Upto Rs1 Cr 

S2: More 
than Rs1 

Cr 

2a) Ownership and legal form  
 
Legal Form :  
(Trust / Society / Sec 8 Company / Others) Society registered under Society Registration Act, 1860  
 
Ownership (as per table below) 
 
The organization shall explain the nature of ownership and the legal form on the entity specific to its India operations. 
 

Legal Form: 

 
Jan Jagran Kendra is registered as a Society under the Societies Registration Act, 1860. The organisation operates as a 
not-for-profit, voluntary entity focused on social development and empowerment of marginalized communities. 

Ownership: 
As a registered society, Jan Jagran Kendra is collectively owned by its General Body Members, who are responsible for 
guiding the overall vision, mission, and governance of the organization. The Executive Committee, elected by the 
General Body, is entrusted with operational oversight, policy decisions, and program implementation. The organisation 
does not have any private or individual ownership and functions solely for charitable and developmental purposes, 
reinvesting all surplus in mission-related activities. 

  

Must Reply Must Reply 
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Item S1:  
Upto Rs1 

Cr 

S2: 
More 
than 

Rs1 Cr 

2b) Governance Structure 
(outlines board and management committee structures, mandates, membership, charters, policies and internal controls)  
 
The governance structure will start from the governance body, the committees / subcommittees (standing/ad hoc) under the 
governance body and the organization hierarchy for decision making. It outlines board and management committee structures, 
mandates, membership, charters, policies and internal controls 

Must 
Reply 

Must 
Reply 

2c1) The role of the governance body 
 

Must 
Reply 

Must 
Reply 

a. Governing Board / Board of Members: Yes `   

b. Number of members in Governing Body: 8   

c. Names of Committees and number of members 
Managing Committees-7 Members 

  

d. Key Policy Documents of the Social Enterprise in relation to Finance, Operations, Internal Controls  and Governance  

I. Finance Policy Manual – Outlines procedures for budgeting, accounting, financial reporting, fund utilization, audit 
protocols, and compliance with donor and statutory requirements. 

II. Human Resource (HR) and Administrative Policy – Covers recruitment, roles and responsibilities, code of conduct, 
remuneration, leave, staff appraisal, grievance redressal, and disciplinary procedures. 

III. Procurement and Asset Management Policy – Defines transparent and competitive procurement processes, vendor 
selection, inventory management, asset registration, and disposal protocols. 

IV. Governance and Internal Control Policy – Details the roles and responsibilities of governing body members, conflict of 
interest guidelines, delegation of authority, whistleblower mechanism, and periodic board review processes. 
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2c2) List of current Governing Body/ Board Members/ Trustees and their details 

S1: Upto Rs1 Cr   S2: More than Rs1 Cr  

Must Reply Must Reply 

 

Seria
l 
No. 

Name Identificati
on2 

Age 
in 
year
s 

Gende
r  

Occupatio
n 

Relation to 
other 
Members   
by blood/ 
marriage3 

Date of 
Appointmen
t on the 
Board  (dd-
mmm-yyyy) 

Tenure/ 
Date of 

completio
n of term 

(dd-mmm-
yyyy) 

Past 
Tenure 

details (if 
any) 

Positio
n on 
the 

Board 

Provide 
details of any 
remuneration 
and 
reimburseme
nt paid 

1 2 3 4 5 6 7 8 9 10 11 12 

Expla
natio
n 

Name as in PAN 
for Indian 
citizens and  as 
per passport for 
foreign 
nationals  

PAN 
Aadhaar &  
DIN (if 
available) 

Age 
as on 
31/3 
of FY 

Male/ 
Female/ 
Other 

Source  of 
Livelihood 
and area 
of 
competenc
e 

Mention not 
related OR 
related to 
who & how 

Date of 
appointment 
of Current 
Tenure 

Date when 
tenure got 
over during 
the FY or 
when would 
current term 
be over 

Provide 
details of all 
past tenures 
(from dd-
mmm-yyyy to 
dd-mmm-
yyyy format); 
position on 
board/design
ation even if 
it’s the same 
position as 
the current 
one. 

Titles 
such as 
Managin
g 
Trustee, 
Treasure
r, 
Secretar
y 

Provide amount 
paid in the FY, 
whether 
remuneration 
or 
reimbursement 
in what 
capacity 

1  Dinesh Kumar 
Mishra 

AGMPM256
9A 

 74 Male Social 
Worker 

NA 22.01.1995 NA NA President  NA 

 
2If the person is not of Indian Nationality, please provide passport details 
3Relation as defined under the Income Tax Act/ Companies Act 
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Seria
l 
No. 

Name Identificati
on2 

Age 
in 
year
s 

Gende
r  

Occupatio
n 

Relation to 
other 
Members   
by blood/ 
marriage3 

Date of 
Appointmen
t on the 
Board  (dd-
mmm-yyyy) 

Tenure/ 
Date of 

completio
n of term 

(dd-mmm-
yyyy) 

Past 
Tenure 

details (if 
any) 

Positio
n on 
the 

Board 

Provide 
details of any 
remuneration 
and 
reimburseme
nt paid 

1 2 3 4 5 6 7 8 9 10 11 12 

2 Sanjay Kumar 
Singh 

BSJPS8640E 41 Male Social 
Worker 

NA 04.02.2020 NA NA Secretary NA 

3 Priti Swarn Kujur AKRPK9563H 43 Female Social 
Worker 

NA 08.10.2017 NA NA Treasurer NA 

4 Chitranjan 
Mahto 

CLRPM1180K 43 Female Social 
Worker 

NA 08.10.2017 NA NA Member NA 

5 Gandauri 
Ravidas 

CMTPR4053H 70 Male Social 
Worker 

NA 27.02.1994 NA NA Member NA 

6 Pushpa Kujur CAMPK0172M 47 Male Social 
Worker 

NA 20.06.2004 NA NA Member NA 

7 Devyani verma 
 

BGEPV5565J 51 Female Social 
Worker 

NA 20.06.2004 NA NA Member NA 

8 Amit Kumar BEEPK5174C 39 Male Social 
Worker 

NA 04.02.2020 NA NA Member NA 

Add more rows, for additional names 
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2c3) Name and designation of the senior most decision maker (Chief Functionary) 
 

S1: Upto Rs1 Cr   S2: More than Rs1 Cr  

Must Reply Must Reply 

 

 

Name of the Chief Functionary 
(CEO/ Head of Management) 

PAN number 
and Address  

DIN, if available Designation/ 
Role 

From Date To Date 

Sanjay Kumar Singh BSJPS8640E  NA  Secretary  04.02.2020 NA 

      

( Provide names and tenure of all 
persons who have served as Chief 
functionaries ) 
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2d) Executives with key responsibilities 
 

S1: Upto Rs1 Cr   S2: More than Rs1 Cr  

Must Reply Must Reply 

 

Sr. Number Name of the Executive  Designation/ Title Functions in-charge of 

1.  Dr. D. K. Mishra President Professional with over 50 years of experience in social work. With an 

M.Tech and PhD to his credit, he has been an integral part of the 

organization and continues to lead with wisdom and dedication. 

2.  Er. Sanjay Kumar Singh Secretary Strong blend of technical and managerial expertise with a background in 

B.Tech and MBA. At 44 years old and with 18 years of experience and 

plays a key role in organizational strategy and execution. 

3.  Priti Sawarn Kujur Treasurer Post Graduate Diploma in Rural Development (PGDRD) and has 18 years 

of experience in the social sector. Since joining in October 2017, she has 

managed financial planning and oversight with commitment and precision 

4.  Deo Kumar Singh Project Manager Implementing Water Conservation, Agriculture and Livelihood Project in 

the field 

5.  Motilal Mahto Area Manager Implementing Agriculture and Livelihood Project in the field and 

coordinate with volunteers.  

 

 

Disclosures on Governance aspects (continued) 
 

Item S1: Upto Rs1 Cr   S2: More than 
Rs1 Cr  
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2e) Number of meetings by governing body and other committees 
 formed by them along with attendance and the process of performance review 
Governing Body meetings - 04 
Annual General meetings - 01  
  

Must reply all points and 
desirable is process of 
performance review 

Must reply  

2f )Organisation level potential risks and mitigation plan 
 

Risk Category Potential Risk Mitigation Measures 

Financial Risk Irregular fund flow or delay in donor 
disbursements 

Maintain a reserve fund, diversify funding sources, 
ensure timely reporting and donor compliance 

Compliance Risk Changes in government regulations, 
FCRA norms, or taxation policies 

Regular legal review, staff training, engage external 
auditors and legal advisors 

Operational Risk Delays in implementation due to staff 
turnover, logistical constraints 

Maintain strong HR systems, develop SOPs, provide 
training, and establish contingency plans 

Reputational 
Risk 

Allegations of misuse of funds, fraud, 
or ethical misconduct 

Transparent reporting, regular audits, grievance 
redressal, and a whistleblower policy 

Technological 
Risk 

Data loss, cyber threats, or poor digital 
infrastructure 

Use secure cloud storage, data backup protocols, 
antivirus/firewall systems, and staff training 

Environmental 
Risk 

Natural calamities affecting field-level 
activities (e.g., drought, floods) 

Include climate-resilient strategies, promote disaster 
preparedness, and build local adaptive capacity 

Programmatic 
Risk 

Low community participation or lack 
of ownership in interventions 

Conduct participatory planning, strengthen community 
institutions, and ensure regular feedback mechanisms 

  

Desirable  Must Have  

2g) Mechanisms for advice and concerns about ethics, along with conflict of interest and 
communicating other critical concerns 
Does the organisation have code of ethics pertaining to above issues: Yes/ No 
Please provide a description of the organization’s internal and external mechanisms for seeking inputs about 
ethical and lawful behaviour and organisation’s integrity.  
Mention name and title of who in the organization is assigned the responsibility for this mechanism.  
If there were concerns related to any conflict of interest and other concerns raised by the mechanism, disclose 
these along with the actions the organization has taken in the previous year. 

Does the organisation have code of ethics pertaining to above issues: Yes  

Must have  Must have  
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Description of Mechanisms: The organisation has both internal and external mechanisms to seek 

inputs, raise concerns, and provide advice related to ethical conduct, conflict of interest, and overall 

organisational integrity. 

Internal Mechanisms: 

• A Code of Ethics and Conduct is in place and shared with all staff and board members. 

• An Ethics and Compliance Officer is designated to handle internal concerns confidentially. 

• A Whistleblower Policy allows employees and stakeholders to report unethical behaviour, 

harassment, fraud, or conflict of interest without fear of retaliation. 

• An Internal Complaints Committee (ICC) has been established under the POSH Act to 

address gender-based concerns. 

External Mechanisms: 

• A confidential email grievance redressal system is available for partners, vendors, and 

community stakeholders. 

• Community-level feedback boxes and periodic stakeholder meetings allow concerns to be 

voiced at the grassroots. 

Assigned Responsibility: 

• Name: Ms. [Insert Name] 

• Title: Ethics and Compliance Officer 

• Email/Contact: [Insert Email or Contact Number] 

Conflict of Interest & Action Taken (Past Year): 

During the last reporting period, two conflict of interest disclosures were received—one involving a 

procurement committee member and another involving a vendor selection issue. Both cases were 

reviewed by the Ethics Officer and resolved by reassigning responsibilities and disqualifying the 

conflicted vendor through a transparent process. The organization also conducted a refresher training 

for all staff on ethics and disclosure requirements. 
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Desirable  Must have  

2h) Remuneration Policies 
Remuneration policies for the governing body and the senior executives of the organization shall be reported. This 
shall include all kinds of fixed pay, variable pay and performance linked payments. It can also include any 
termination payments and claw backs. It is also important to bring out how performance of the organization is 
linked to remuneration.  

The organisation has a well-defined and transparent remuneration policy that governs the compensation structure for its governing 
body members and senior executives. The policy is aligned with industry norms for the development sector and ensures 
accountability, fairness, and linkage to organizational performance. 

Key Features of the Remuneration Policy: 

1. Governing Body Members: 
o Governing Board members do not receive any remuneration for their role in governance. 
o They may be reimbursed for actual expenses incurred during official duties (e.g., travel or accommodation). 

2. Senior Executives (e.g., CEO, Program Heads, Finance Lead): 
o Fixed Pay: Based on role, experience, and sector benchmarks. Reviewed annually. 
o Variable Pay: Performance-based incentives may be provided based on key project milestones or donor-linked 

targets (typically up to 10–20% of annual pay). 
o Performance Linked Bonuses: Offered selectively to project heads or domain leads if annual impact indicators 

(like HH coverage, completion rate, etc.) exceed pre-set benchmarks. 
o No termination payments or severance packages were issued in the past year. 
o Clawback clause: Exists in the event of proven misconduct, fraud, or non-compliance with organizational ethics 

policy. 
3. Linkage to Performance: 

o Organizational performance is assessed quarterly and annually based on defined KPIs (household coverage, funds 
utilization, impact scorecards). 

o Senior management appraisals include team leadership, program outcomes, stakeholder satisfaction, and 
financial compliance. 

o Performance reviews are conducted by the HR committee, with inputs from the Board in strategic hires 

 

Desirable  Must have  

2i) Stakeholder grievance, process of grievance redressal and number of grievance received and 
resolved 
Does the organisation have a mechanism in place to confidentially receive and handle reports of abuse, fraud, 
bribery, or other wrongdoing from both external and internal parties? 

Number of grievance received: 

Must Have 

  

Must Have  



Form 1A- Annual Self-Disclosures Report for NPOs 
 
 

 17 

Number of grievances resolved: 

 
The organisation has a Complaints Response Mechanism Policy in place to confidentially receive and handle 
reports of abuse, fraud, bribery, or other wrongdoing from both external and internal parties   
Number of grievances received: Nil  
Number of grievance resolved: Nil   
The organization ensures zero retaliation, respects confidentiality, and promotes a culture of transparency 
and accountability across all operational levels. 

 

2j) Organisation registration certificate and other licenses and certifications 
 

NPO Registration as: 06.04.1982 

(Trust/ Society/ Section25 or Section 8 Company) 
Registration Number and Date:344/81-82,  

Valid till (if any): NA 

State of Registration as NPO:  BIHAR & JHARKHAND 
 

Income Tax Permanent Account No. (Must Have): AAATJ3100A 

12A/ 12AA /12AB/ 10 (23C) Number (Must Have) AAATJ3100A25PT01 

12A/ 12AA /12AB/ 10 (23C) Valid till:  2031-32 

80G Number (if you have): AAATJ3100A25PT02 

80G Valid till:2031-32 
 

GST (if you have): NA 

Darpan ID: JH/2010/0025188 

FCRA Number (if you have):337750017 

FCRA Valid till: 31.03.2028 
CSR Registration with MCA: CRS00005935 
 

Third Party Certification/ Accreditations: 
GuideStar Number (GSN): 
GuideStar India Certification Level and valid till: 
Other Certifications, if any: 
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 List of documents to be attached 
  

Item NA Yes No 

1. Copy of any amendments to Governing Documents (MoA & AoA, Trust Deed, 
Constitution)  

2. Copies of change reports filed during the FY with statutory authorities  
3. NPO Registration Certificate as: (Trust/ Society/ Section 25 or 8 Company) 
4. Income Tax Permanent Account Copy 
5. 12A/ 12AA /12AB/ 10 (23C) Registration 
6. 80G Registration 
7. GST Registration 
8. Darpan Profile  
9. FCRA Registration 
10. CSR Registration with MCA 
11. Third Party Certification/ Accreditations 
12. Completion certificate of CBF supported capacity building workshops 

 
  

 
  
 

   

Yes 

Yes 

Yes 

Yes 

 No 

Yes 

Yes 

Yes 

Yes 

 

 

  

  
No 

 

 

 

 

 

SSE may specify additional parameters that may be required to be disclosed by NPO on an annual basis. 
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Form 1A.2 Capacity Building 

S1: Upto Rs1 Cr   S2: More than Rs1 Cr  

Must Reply Must Reply 

 
Details of capacity building workshops (supported by the Capacity Building Fund- CBF) attended by the organisation  

Category of Workshop 

1. Self-Disclosures  by NPO  
2. Social Impact Assessment 

by the NPO 
3. External Social 

Assessment 
4. Learning Loops 

Name of Capacity 
Building Workshop 

Organiser 
Name 

Date(s) of 
workshop  

Name and designation of person (s) 
who attended the workshop  

Number of 
Certificates 

Attached 

#/No/ NA 

Comments, if 
any 

1.        

      

2. 
      

3. 
      

 

Total Number of completion certificates attached as an appendix:____________ 
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Form 1A.3Declaration 

S1: Upto Rs1 Cr   S2: More than Rs1 Cr  

Must Reply Must Reply 

 

I hereby certify that all the information provided in this report are correct and that all documents submitted by our organisation are true copies. 

 

Authorised Representative of <Jan Jagran Kendra> Name: Sanjay Kumar Singh 

 

 

 

Signed:……………………………….                                    Date:06.07.2026                                     Place: Hazaribagh. 

  

 

 

Seal of NPO: 

============================================================================= 



9 / 4 / 2021
JAN JAGRAN KENDRA

5 / 2017-2018

JAN JAGRAN KENDRA, VILL+P.0.BARHI, P.S. BARHI, DIST-
HAZARIBAG, JHARKHAND

16290                   17/10/2020
10 / 4 / 2021





























GOVERNMENT OF INDIA  
MINISTRY OF CORPORATE AFFAIRS  

OFFICE OF THE REGISTRAR OF COMPANIES 

Dated : 17-05-2021

NOTE - THIS LETTER IS ONLY AN APPROVAL FOR REGISTRATION OF THE 
ENTITIES FOR UNDERTAKING CSR ACTIVITIES.

To, 
  JAN JAGRAN KENDRA , Near P.T.C. Road,,,Hazaribag,JH11,JH,825301 
  
PAN : AAATJ3100A 
  
Subject: In Reference to Registration of Entities for undertaking CSR activities  
Reference: Your application dated 17-05-2021 (SRN-T19143544)  
 

Sir/Madam,  
  
With reference to the above, it is informed that the entity has been registered for undertaking 
CSR activities and the Registration number is CSR00005935. Please refer the registration 
number for any further communication. 
 

                   
  
  
  
                                                                                                                   
      
                                                                  
                                                                       Registrar of Companies
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