Form 1A - Annual Self-Disclosures Report for NPOs

Form 1A Annual Self-Disclosures Report

Based on requirements of SEBI Circular of September 19, 2022:
C - Annual disclosure by NPOs on SSE which have either raised funds through SSE or are registered with SSE in terms of Regulation 91C of the LODR Regulations,
D - Disclosure of Annual Impact Report by all Social Enterprises which have registered or raised funds using SSE in terms Regulation 91E of the LODR Regulations and
Annexure I: Guidance notes for listed/ registered NPOs on disclosures of general, governance and finance aspects.
Please refer to the SEBI Circular of Sep 19, 2022 and its Annexure for detailed description of requirements.

Form 1A covers disclosures of general and governance aspects that are not dependant on statutory financial audit.

Form 1B covers disclosures of general, governance and finance aspects that have a reference to audited financial statements and filings with Income Tax, FCRA, Charity
Commissioner, Registrar of Societies, Registrar of Companies and other regulators as applicable.

Instructions

All NPOs participating on the SSE (all registered regardless of whether they have currently listed securities or not) will self-report annually in Form 1A Annual Self-
Disclosures Report. A copy will be filed with the respective SSE within 60 days of the close of the previous financial year.

Form 1A indicates which fields are mandatory for NPOs based on their annual spending

Annual Spending as per Audited Financial Statements of the previous financial year under review.

S1: Upto Rs1 Cr
S2:>Rs1Cr

(These slabs may be reviewed by SEBI, periodically as per need.)
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Form 1A.1

Self-Reported Annual Disclosures
of Swayam Shikshan Prayog
with BSE SSE Registration No: <NA>

with NSE SSE Registration No: NSESSENPO0065

for the period from April, 2025 to March, 2026

1) Disclosures on General aspects

Item

S1:
Upto Rs1 Cr

S2: More
than Rs1 Cr
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1) Disclosures on General aspects

Item S1: S$2: More
Upto Rs1Cr | thanRs1Cr
Must reply Must reply

1a) Name of the organization
Registered/Legal name:
Swayam Shikshan Prayog

Popular name(s), if any
The registered name and also any popular names the organization is known by among stakeholders
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1) Disclosures on General aspects

Item S1: $2: More
Upto Rs1Cr | thanRs1Cr
Must reply Must reply

1b) Location of headquarters and location(s) of operations

Head Quarters : Complete Address
Swayam Shikshan Prayog, 102, First Floor, Gayatri Building, Orchid School Lane, Balewadi Phata, Baner, Pune 411045,
Maharashtra, India

Operating Locations :

Location 1: Purpose and Address

Purpose: Program Implementation

Address: 3598 Chandroday Colony, Lane No 2, Prakash Nagar West, Latur district - 413512, Maharashtra
Location 2: Purpose and Address

Purpose: Program Implementation

Address: Bembli Road, Near Limba Pir, Behind Darasur Mardini Daba, Osmanabad district - 413501, Maharashtra
Location 3: Purpose and Address

Purpose: Program Implementation

Address:Plot No. 56-B, Behind Lokhandwala Vihar, Hotgi Road, Solapur district - 413003, Maharashtra
Location 4: Purpose and Address

Purpose: Program Implementation

Address: Indurkar Building, Shivaji Chowk, Loha, District Nanded - 431708, Maharashtra

Location 5: Purpose and Address

Purpose: Program Implementation

Address:c/o Shankar Aote, Near Madhur Jal Water Plant,Irrigation Colony, Civil Line, Washim - 444505, Maharashtra
Location 6: Purpose and Address

Purpose: Program Implementation

Address: % DDMU Jalna, Panchayat Samiti,Premises Kacheri Road, Jalna, Old Jalna-431213, Maharashtra
Location 7: Purpose and Address

Purpose: Program Implementation

Address: Sangita Apartment, 401, 4th floor, Block — B, Jagdepath, Bailey Road, Patna — 800014, Bihar
Location 8: Purpose and Address

Purpose: Program Implementation

Address: 10/237, Royal Plaza Building, Kalpetta, Wayanad - 673121, Kerala
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1) Disclosures on General aspects

Item S1: S$2: More
Upto Rs1 Cr than Rs1 Cr
1c1) Vision Statement Desirable Must Have

(A vision statement should be no more than one sentence. It should not be more than 20-25 words. It should be simple
enough for every employee across all levels to express it easily. It is the end result of your organisation’s work. If your
organisation were to work for 30-35 years, what would you visualise as the final state of affairs? Every time you say
the vision, you should be able to visualise the end situation. It is the final picture/ photo of the situation in your chosen
theme or area of work in the end! It is a description of the “after” picture you would see as a result of your
organisation’s work at the end of its lifetime when you believe its purpose is accomplished.)

To build a robust partnership ecosystem that enables grassroots women’s networks to access skills training, financial
and digital literacy, and technology and marketing platforms.
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1) Disclosures on General aspects

Item Si: S$2: More
Upto Rs1Cr | thanRs1Cr
1c2) Purpose & Mission Must reply Must reply

Why the organization exists and explain why the cause taken up by the organization matters?

To secure and flourish the lives of women in climate risk regions by nurturing their social and economic
resilience, empowering them to realize their full leadership potential, and supporting them to become
partners in sustainable local development.

What is your organisation aiming to accomplish? Use the below sentence construction format to state your
mission.

To promote inclusive and sustainable community development by social and economic empowerment of
women from low income, climate threatened communities/regions.

Clearly and concisely state your intended long term impact (description with a broad number) for
(beneficiary’/ community group/ entity/ segment type) in (geographic area) by (timeframe).

Swayam Shikshan Prayog aims to empower 1 million women farmers and entrepreneurs and enable them to
lead resilient communities through sustainable agriculture, clean energy, and local governance in at least 20
climate-vulnerable districts across India by 2030.

: Beneficiary includes entities such as individual, person, thing, article, unit, body, creature
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1) Disclosures on General aspects

Item S1: $2: More
Upto Rs1Cr | thanRs1Cr
1d) Organisational goals, activities, products and services Must reply Must reply

Overall objectives of the organisation or activity/intervention/programs or projects. It shall also describe
the organisation activities, including any products and services which the organisation provides.

Clearly and concisely, state your organisation’s ultimate goal for intended impact: Examine how your goals for the next
three to five years (or an alternate timeframe specified in your answer) fit within your overall plan to contribute to lastin
meaningful change.

Overall objective or goal of the organization is to enhance community resilience through women-led agriculture, livelihood, nutrition initiatives, a
leadership and governance development for the small and marginal farm households from climate threatened communities spread across over 3,
villages in seven states of India in the next five years. The beneficiaries will be around 100,000 grassroots women leaders, farmers and communit
leaders, their families and communities from the above households.

Key activities of the organization are:

1.Capacity building & Leadership development: Women from low-income communities are provided capacity building various in leadership
development, financial literacy, local governance, livelihoods etc.

2.Farm livelihoods -through climate-smart agriculture: (a) Build the capacities of women small and marginal farmers in Women-led Climate
Resilient Farming (WCRF)’ practices that promote environmentally sensitive and sustainable farming methods while ensuring profitability, food
security and nutrition to farmer households (b) provide forward and backward linkages to the farmers through extension work and a network of
women cadre (c) promote collectivization of women farmers into farmer producer organisations (FPOs) and value chains.

3.Non-farm livelihoods -through entrepreneurship development and skilling: Women are (a) provided with knowledge, financial, and
handholding ecosystem enabling them to start and grow micro and small enterprises in the production, business or service sub-sectors, and (b)
provided skilling in diverse vocations thereby equipping them to take up employment opportunities locally as also in urban centers.

4.Clean energy: (a) Educate rural communities on clean energy and environment through a combination of educational programmes, marketing
efforts and public awareness, and (b) make available to them a diverse range of clean energy solutions (bio-gas, solar products etc).

5.Water, Health and Sanitation: Educates and encourages communities to adopt safe sanitation and hygiene behaviour and helps them with
building household infrastructure such as safe toilets and bathrooms. This integrated water and sanitation model reduces incidences of water-
borne diseases and lowers malnutrition rates thereby keeping children and families healthy.
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2) Disclosures on Governance aspects

Item

controls)

S1: 52:
Upto Rsl1 More
Cr than
Rs1 Cr
2a) Ownership and legal form Must Must
Reply Reply
Legal Form : (Trust / Society / Sec 8 Company / Others)
Trust
Ownership (as per table below)
The organization shall explain the nature of ownership and the legal form on the entity specific to its India operations.
Item S1: S2:
Upto Rsl More
Cr than
Rsl1 Cr
2b) Governance Structure Must Must
(outlines board and management committee structures, mandates, membership, charters, policies and internal Reply Reply
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Item

S1:
Upto Rs1
Cr

S2:
More
than

Rs1 Cr

The governance structure will start from the governance body, the committees / subcommittees (standing/ad hoc)
under the governance body and the organization hierarchy for decision making. It outlines board and management
committee structures, mandates, membership, charters, policies and internal controls

The organization’s governance structure is headed by the Governing Board comprising seven members (four women
and three men) and the Management Committee who meet at least once in every four months. The Board members are
changed or reappointed every three years. The Management Committee with twelve experienced members including
the Directors, Associate Directors, Sector Experts and representatives of grassroots women leaders.

The Board supervises the committees at the organization such as the Management Committee, Procurement
Committee, Prevention of Sexual Harassment Committee (POSH) Committee, that serve as dynamic drivers for setting
policies, making decisions, developing programmes, and bringing them to fruition. It also offers recommendations to
these teams, who benefit from the expertise and diverse experiences of Board Members in achieving optimal
performance. The Board oversees the execution, monitoring, and reporting of SSP’s operations while incorporating the
various policies in place including Code of Ethics and Conduct; Financial Systems; Human Resource and Safeguarding;
Child Protection; Protection from Sexual Exploitation and Abuse Framework and Procedures, etc.

The Board frequently reviews the organization’s objectives, strategic plans, and performance indicators and ensures the
availability of financial and human resources required to implement various plans. SSP has a total of 152 employees.

2c1) The role of the governance body

Must
Reply

Must
Reply

a. Governing Board / Board of Directors: Yes / No

Yes

b. Number of members in Governing Body: 7 members

10
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Item

S1:
Upto Rsl
Cr

S2:
More
than

Rsl Cr

Names of Committees and number of members

i. Management Committee: 12 members

Key Policy Documents of the Social Enterprise in relation to Finance, Operations, Internal Controls and
Governance

i. Code of Ethics and Conduct for SSP Staff

ii. Financial Systems Policy

ii. HR Systems and Procedures

iv. Policy on Procurement and Procedures

v. M&E Systems and Procedures

vi. Policy on Anti Sexual Harassment of Women at Workplace
vii. Policy on Anti-corruption, Bribery and Fraud

viii. Policy on Child protection

ix. Policy on Conflict of Interest

x. Policy on Environment Protection

xi. Policy on Gender Equality

xii. Policy on PSEA, Procedures and Resources

xiii. Policy on Complaints Response Mechanism

xivi. Policy on Risk Management

11
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2¢2) List of current Governing Body/ Board Members/ Trustees and their details

S1: Upto Rs1 Cr $2: More than Rs1 Cr
Must Reply Must Reply
Serial Name Identificatio Age Gender Occupation Relation to Date of Tenure/ Past Tenure Position Provide
No. n in other Appointmen Date of details (if any) on the details of any
years Members t on the completio Board remuneration
by blood/ Board (dd- n of term and
marriage mmme-yyyy) (dd-mmm- reimburseme
yyyy) nt paid
1 2 3 4 5 6 7 8 9 10 11 12
Explanati Name as PAN Age as Male/ Source of Mention not Date of Date when Provide details of Titles such Provide amount
on in PAN Aadhaar & on Female/ Livelihood and related OR appointment tenure got all past tenures as paid in the FY,
for Indian DIN (if 31/3 Other area of related to who of Current over during (from dd-mmm- Managing whether
citizens available) of FY competence & how Tenure the FY or yyyy to dd- Trustee, remuneration or
and as when would mmm-yyyy Treasurer, reimbursement
per current term format); position Secretary in what capacity
passport be over on
for board/designatio
foreign n even ifit’s the
nationals same position as
the current one.
1 69 Male
N. Vinod | ABEPMI550A Founder Member, Nil 17.05.2023 16.05.2026 20.07.2020 to Chairperson | Nil
Chandra National Disaster 19.05.2023
Menon Management
Authority (NDMA), 2017-2020
Govt of India and
Independent
Consultant

12
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2 Priya
Susheel
Patil

AHGPP7895R

53

Female

Mission Director,
Lighthouse
Communities
Foundation, Pune;
Founder, Founder,
Impaccte

Nil

17.05.2024

05.09.2027

NA

Secretary

Nil

Adolph
Furtado

ABNPF8509M

76

Male

Vice Rector and
Administrator, Don
Bosco Technical
Training Institute

Nil

17.05.2023

05.09.2026

20.07.2020 to
19.05.2023

2017-2020

Treasurer

Nil

Nisheeth
Kumar

AABCK8302
M

61

Male

Chief-Operations at
Knowledge Links
and Specialist in
developing M&E
and knowledge
management
systems

Nil

17.05.2023

05.09.2026

20.07.2020 to
19.05.2023

2017-2020

Member

Nil

Urvashi
Balkisan
Devidayal

AHZPD9788Q

45

Female

Fundraising &
Partnerships,
Climate Change,
Philanthropy,
Consultant and
Skoll World Fellow

Nil

17.05.2024

05.09.2027

NA

Member

Nil

Abhishek
Kadam

ATQPKO0774L

43

Male

Co-Founder and
Director of Social
Synergy
Foundation, where |
bring together
experiences drawn
from investment
banking,
management
consulting, fund-
raising, and
entrepreneurial
ventures.

Nil

17.12.2025

05.09.2028

NA

Member

Nil

13
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Suranjana | AAZPG9697A Female India-based Senior | Nil 17.12.2025 05.09.2028 NA Member Nil
Gupta Advisor for
Community
Resilience at the
Huairou
Commission — a
coalition of
grassroots women’s
organizations and
partners focused on
women'’s leadership
in resilient,
sustainable, gender-
just communities.

Archana CBRPB5016P Female Grassroots Woman | Nil 17.12.2025 05.09.2028 NA Member Nil
Bhosale Leader

Add more rows, for additional names

2c3) Name and designation of the senior most decision maker (Chief Functionary)

S1: Upto Rs1 Cr | S$2: More than Rs1 Cr

Must Reply Must Reply
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Officer

Name of the Chief Functionary PAN number and|DIN, if available |Designation/ Role [From Date To Date
(CEO/ Head of Management) Address
Ms. Prema Gopalan AHIPG2798Q [NA Founder and 26.01.1998 29.03.2022
Executive
Director
Ms. Jiji Sebastian IAFDPJ0226M |[NA Secretary 03.08.2023 16.08.2025
Ms. Naseem Shaikh BCAPS8791K  [NA Chief Executive [01.09.2025 Ongoing

15
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2d) Executives with key responsibilities

S1: Upto Rs1 Cr | S2: More than Rs1 Cr
Must Reply Must Reply
Sr. Number | Name of the Executive | Designation/ Title | Functions in-charge of
1 Ms. Naseem Shaikh Chief Executive Officer Naseem Shaikh has over three decades of experience working with Swayam Shikshan Prayog to mobilize rural
grassroots women and strengthen their economic, social, and political capabilities, enabling them to move
from the margins to the mainstream. Her main focus is to shape women as leaders, entrepreneurs and
planners, advancing women-led climate resilience, sustainable farming and community development.
9 Baby T Varghese Director - Finance & He leads the finance team, ensuring the organization meets its statutory requirements related to accounting,
Admin HR and other laws in the prescribed manner, within the prescribed time, at the minimum cost.The systems and
procedures for these are constantly monitored and improved in line with the needs of the organization. He also
provides strategic direction to the organization on financial issues.
3 Jiji Sebastian Director - Partnerships, Jiji Sebastian has strong leadership experience in strategy, program implementation, branding, partnerships
Documentation and and stakeholder engagement, HR and governance. She has been instrumental in steering SSP’s growth, from its
Communications early community engagement work following the Latur earthquake in 1993 to its emergence as a nationally
recognized organization, empowering more than seven lakh rural women across multiple sectors.
4 Laxmikant Malvadkar Director - IT and Laxmikant Malvadkar is an innovative socio-technical development professional with IT and management
Knowledge experience. He oversees a range of basic business, vocational and entrepreneurship training programs for rural
Management women and youth in SSP’s operational areas. He also leads the development of training material and liaises
with government and technical institutions. He has worked for over three decades with underserved
communities to enable access to basic services and livelihood opportunities.
5 Devkanya Jagdale Director — Women’s Devkanya Jagdale leads and strengthen SSP’s Women's Initiative to learn and lead (WILL) programme by
Initiative to learn and providing strategic and programmatic leadership across all intervention areas. She guides the grassroots
lead (WILL) women leaders on designing and implementation of women-led development programmes focused on climate
resilience, livelihoods, entrepreneurship, and WASH.

16
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Disclosures on Governance aspects (continued)

formed by them along with attendance and the process of performance review
Governing Body meetings - 3
Management Committee meetings - 4

desirable is process of
performance review

Item S1: Upto Rs1 Cr S$2: More than
Rs1Cr
2e) Number of meetings by governing body and other committees Must reply all points and Must reply

17
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Item S1: Upto Rs1 Cr 52: More than
Rs1Cr
2f ) Organisation level potential risks and mitigation plan Desirable Must Have

Risk 1:

Attracting and Retaining Human Resources at Senior and Middle Management Levels

Senior and middle management positions play crucial roles in overseeing the implementation and operation of an MIS system.
However, attracting and retaining qualified professionals for these positions can be challenging, especially in competitive job
markets or industries.

In the following sections risk 1 is briefly discussed

Competitive Job Market:

Risk: The demand for skilled professionals at senior and middle management levels often exceeds the available supply,
especially in competitive industries or job markets. As organizations across various sectors compete for top talent,
attracting qualified candidates to fill leadership roles can be challenging.

Impact: Difficulty in attracting suitable candidates may result in prolonged vacancies, delays in project
implementation, and increased recruitment costs. It could also lead to overburdening existing staff, decreased morale, and
potential gaps in organizational leadership, hindering the effective management and utilization of the MIS system.

Retention Challenges:

Risk: Once hired, retaining senior and middle management professionals can be equally challenging, particularly if
competitors offer better compensation, career advancement opportunities, or work-life balance. Without adequate
retention strategies in place, organizations may struggle to retain key talent, leading to turnover, knowledge loss, and
disruption in leadership continuity.

Impact: High turnover rates among senior and middle management personnel can disrupt organizational stability,
erode institutional knowledge, and impede the successful implementation and maintenance of the MIS system. It can also
undermine employee morale, diminish team cohesion, and create uncertainty among staff, affecting overall productivity
and performance.

Skills Gap and Talent Shortages:

Risk: Rapid technological advancements and evolving business requirements may create a skills gap among senior and
middle management professionals, particularly concerning emerging technologies relevant to MIS systems. Additionally,
demographic trends such as retiring baby boomers may exacerbate talent shortages in critical leadership roles.

Impact: A skills gap or talent shortage among senior and middle management personnel can hinder the organization's
ability to effectively oversee and leverage the capabilities of the MIS system. It may result in underutilization of system
features, missed opportunities for innovation, and increased reliance on external consultants or vendors to compensate
for skill deficiencies.

Mitigation for Attracting and Retaining Human Resources at Senior and Middle Management Levels

To address this risk, organizations should develop competitive compensation packages, offer opportunities for professional
development and advancement, and cultivate a positive work culture that values employee engagement and satisfaction.
Providing clear career paths and opportunities for leadership within the organization can also help in retaining top talent.

Mitigation for Competitive Job Market:
To address this risk, organizations should develop compelling employer branding strategies to differentiate themselves in the job
market and attract top talent. They should offer competitive compensation packages, including salary, benefits, and incentives,
to attract experienced professionals. Additionally, organizations should cultivate strong networks and partnerships with industry
associations, educational institutions, and professional networks to access a broader pool of qualified candidates

Mitigation for Retention Challenges:
Organizations should prioritize employee engagement and retention initiatives aimed at fostering a positive work environment,
recognizing and rewarding employee contributions, and providing opportunities for career development and advancement.
Implementing mentorship programs, leadership training, and succession planning processes can help cultivate a pipeline of

18
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Item

S1: Upto Rs1 Cr $2: More than
Rs1Cr
2g) Mechanisms for advice and concerns about ethics, along with conflict of interest Must have Must have

and communicating other critical concerns

Does the organisation have code of ethics pertaining to above issues: Yes/ No
Yes

Please provide a description of the organization’s internal and external mechanisms for
seeking inputs about ethical and lawful behaviour and organisation’s integrity.

The Governing Body supervises the committees at the organization such as the Management
Committee, Procurement Committee, Prevention of Sexual Harassment Committee (POSH)
Committee, that serve as dynamic drivers for setting policies, making decisions, developing
programmes, and bringing them to fruition. It also offers recommendations to these teams, who
benefit from the expertise and diverse experiences of Board Members in achieving optimal
performance. The Board oversees the execution, monitoring, and reporting of SSP’s operations while
incorporating the various policies in place including Code of Ethics and Conduct; Financial Systems;
Human Resource and Safeguarding; Child Protection; Protection from Sexual Exploitation and Abuse
Framework and Procedures, Environmental, Social and Governance; Diversity, Equity and Inclusion
policies.

Mention name and title of who in the organization is assigned the responsibility for this
mechanism.

SSP's Board comprises seven members who are experts in different sectors, and the twelve-member
management committee includes four members from the Board, the senior team of SSP, grassroots
women leaders and sector experts. Key persons responsible for this mechanism are Prof. Vinod
Chandra Menon, Chairperson and Jiji Sebastian, Secretary of the Governing Body.

If there were concerns related to any conflict of interest and other concerns raised by the
mechanism, disclose these along with the actions the organization has taken in the previous
year.

Nil

19
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Item S$1: Upto Rs1 Cr S2: More than
Rs1Cr
2h) Remuneration Policies Desirable Must have
Remuneration policies for the governing body and the senior executives of the organization shall
be reported. This shall include all kinds of fixed pay, variable pay and performance linked
payments. It can also include any termination payments and claw backs. It is also important to
bring out how performance of the organization is linked to remuneration.
Remuneration is paid only to the Secretary as a monthly salary for managing the Trust’s day-to-day
activities. No other Governing Body members receive any remuneration.
Staff performance is reviewed every six months through a self-appraisal questionnaire, followed by a
review conducted by the Management Committee. In addition, fortnightly online meetings and
quarterly in-person meetings are held to review program achievements, plan upcoming activities, and
discuss risks and challenges to be addressed.
2i) Stakeholder grievance, process of grievance redressal and number of grievances Desirable Must have

received and resolved

Does the organisation have a mechanism in place to confidentially receive and handle reports
of abuse, fraud, bribery, or other wrongdoing from both external and internal parties?

The organisation have a Complaints Response Mechanism Policy in place to confidentially
receive and handle reports of abuse, fraud, bribery, or other wrongdoing from both external
and internal parties

Number of grievances received: Nil
Number of grievances resolved: Nil

20
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Item $1: Upto Rs1 Cr $2: More than
Rs1cCr
2j) Organisation registration certificate and other licenses and certifications Must Have Must Have

NPO Registration as: Trust
(Trust/ Society/ Section25 or Section 8 Company)
Registration Number and Date: Trust Registration No. F 20262 (Mumbai) (Date: 13/07/1998)

Valid till (if any): Not Applicable
State of Registration as NPO: Maharashtra

Income Tax Permanent Account No. (Must Have): AABTS9106N

12A/ 12AA /12AB/ 10 (23C) Number (Must Have): AABTS9106N25MB01
12A/ 12AA /12AB/ 10 (23C) Valid till: 2027-28 to 2031-32

80G Number (if you have): AABTS9106N25MB02

80G Valid till: 2027-28 to 2031-32

GST (if you have): GST not applicable as the organization is registered as Trust.
Darpan ID: MH/2016/0095964

FCRA Number (if you have): 083780808
FCRA Valid till: 31st Dec, 2026

CSR Registration with MCA: CSR00002783

Third Party Certification/ Accreditations:

GuideStar Number (GSN): 1710

GuideStar India Certification Level and valid till: 2026
Other Certifications, if any:

21
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2k) List of documents to be attached

Item

NA

t(es

No

1. Copy of any amendments to Governing Documents (MoA & AoA, Trust Deed,
Constitution)

Copies of change reports filed during the FY with statutory authorities
NPO Registration Certificate as: (Trust/ Society/ Section 25 or 8 Company)
Income Tax Permanent Account Copy

12A/ 12AA /12AB/ 10 (23C) Registration

80G Registration

GST Registration

Darpan Profile

. FCRA Registration

10. CSR Registration with MCA

11. Third Party Certification/ Accreditations

12. Completion certificate of CBF supported capacity building workshops

©oONDUAWN

< << < =<

<

A

< < <

SSE may specify additional parameters that may be required to be disclosed by NPO on an annual basis.
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Form 1A.2 Capacity Building

S1: Upto Rs1 Cr | S2: More than Rs1 Cr

Must Reply Must Reply

Details of capacity building workshops (supported by the Capacity Building Fund- CBF) attended by the organisation

Category of Workshop
1. Self-Disclosures by NPO
2. Social Impact
Assessment by the NPO
3. External Social
Assessment
4. Learning Loops

Name of Capacity
Building Workshop

Organiser
Name

Date(s) of
workshop

Name and designation of person (s)
who attended the workshop

Number of
Certificates
Attached
#/No/ NA

Comments, if
any

Total Number of completion certificates attached as an appendix:

23
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Form 1A.3 Declaration

S$1: Upto Rs1 Cr | S2: More than Rs1 Cr

Must Reply Must Reply

I hereby certify that all the information provided in this report are correct and that all documents submitted by our organisation are true copies.

Authorised Representative of <Swayam Shikshan Prayog> Name: Naseem Shaikh, CEO

IA
Dategoj%%% Place: P(’W\ < .




