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   The Independent Directors, who apart from receiving sitting fees for attending Board Meetings and Committee Meetings, do 

not have any other material pecuniary relationship or transactions with the company, its promoters, its management or its 

subsidiary, which in the judgment of the Board may a�ect independence of the judgment of the Directors.

   The Directors regularly make full disclosures to the Board of Directors regarding nature of their interest in the Companies in 

which they are Directors or Members. Full particulars of contract entered with the Companies / Partnership Firms, in which the 

Directors are directly or indirectly concerned or interested are entered in the Register of Contract maintained under Section 

189 of the Companies Act, 2013 and the same is placed in every Board Meeting for the noting and signature of the Directors.

  The policy on related party transaction is placed on the company website at www.vadilalgroup.com

(ii) During the last three years, there were following penalties imposed on the Company by either SEBI or the Stock 

Exchanges or any statutory authority for non-compliance of any matter related to the capital markets.

   Penalty paid to BSE limited and National Stock Exchange of India Ltd. for delay in declaration of audited �nancial results for 

quarter ended 31st March, 2019 and delay in declaration of unaudited �nancial results for quarter ended 30th June, 2019 of 

` 5,60,500/- to each stock exchange.

   Penalty paid to BSE limited and National Stock Exchange of India Ltd. for delay in appointment of independent woman 

director in the company of ` 8,85,000/- to each stock exchange.

(iii) Risk Management:

   Business risk evaluation and management is an ongoing process within the Company. During the year under review, the Board 

of Directors has reviewed frequently the risk assessment and minimization procedure adopted by the Company covering the 

business operations of the Company.

(iv) CEO/CFO Certi�cation:

   In terms of Regulation 17(8) read with Part – B of Schedule – II of the SEBI (LODR) Regulation, 2015 the Certi�cation by CEO and 

CFO on the �nancial statements and internal controls relating to �nancial reporting of the Company has been obtained and is 

a part of the Annual Report.

(v) Management:

   The Management Discussion and Analysis Report is set out in a separate section included in this Annual Report and forms part 

of this report.

   Pursuant to the provisions of Regulation 26(5) of the SEBI (LODR) Regulation, 2015 the Senior Management has made 

disclosures to the Board that during the year ended on 31st March, 2022, they have not entered into any material �nancial 

and commercial transactions, where they have personal interest that may have a potential con�ict with the interest of the 

Company.

(vi) Code of Conduct:

   The Board of Directors has adopted the Code of Business Conduct and Ethics for Directors and Senior Management Personnel. 

The said Code has been communicated to all the Directors and members of Senior Management. They have also a�rmed to 

the Company about the compliance of the said Code during the Financial Year ended on 31st March, 2022. The Code has also 

been posted on the Company’s website - www.vadilalgroup.com The Certi�cate received from Managing Directors of the 

Company, a�rming compliance of the said Code of Conduct by all the Board Members and the Senior Management Personnel 

is annexed separately to this Report.

(vii) Whistle Blower policy / Vigil Mechanism:

   The Company has a Vigil mechanism and Whistle blower policy under which the employees are free to report any act of 

serious misconduct or wrongful activity being occurred or suspected to occur within the organization, to his immediate HOD 

or the HR Head or directly to the concern Managing Director of the Company, as he may desire. No employee of the Company 

is denied access to the Audit Committee.

(viii) Policy on Directors’ appointment and remuneration:

   The Policy on Directors’ appointment and remuneration as recommended by the Nomination and Remuneration Committee 

and approved by the Board of Directors is placed on the company website at www.vadilalgroup.com.

(ix) Dividend Distrubution Policy:

   The Company has prepared policy on Dividend Distribution.

   The policy on the same has been placed on the company website at https://vadilalgroup.com/wp-content/uploads/2021/07/

Dividend-Distribution-policy-2021.pdf.

(x) Policy on determining ‘material’ subsidiary:

   The Company has prepared policy on determining ‘material’ subsidiary pursuant to regulation 16 of the SEBI (LODR) Regulation, 

2015 were criteria for determining material subsidiary has been clearly speci�ed

  The policy on the same has been placed on the company website at www.vadilalgroup.com.
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