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BOARD’S REPORT

To
The Shareholders,

Your Directors are pleased to present the 10" Annual Report and the Audited
Financial Statements of NSE IFSC Clearing Corporation Limited (the ‘Company or
NSEICC’) for the financial year ending March 31, 2026.

NSEICC was incorporated as a public company on December 2, 2016, under the
Companies Act, 2013 to set up and operate as a Clearing Corporation in an International
Financial Services Centre to provide clearing and settlement of any kind, including
physical and cash settlement of securities. NSEICC became the wholly owned subsidiary
of NSE IFSC Limited (NSEIX) from June 10, 2025, pursuant to transfer of its 100% equity
shareholding by NSE Clearing Limited (NCL) to NSEIX (Both NCL and NSEIX are wholly
owned subsidiaries of NSE).

NSEICC commenced its operations as a Clearing Corporation in GIFT International
Financial Services Centre (GIFT IFSC), Gandhinagar, Gujarat, India, with effect from
June 05, 2017, after receiving approval from SEBI. International Financial Services
Centres Authority (IFSCA) granted recognition to NSEICC on May 24, 2021, which was
subsequently renewed periodically. The current renewal is valid for a period of 3 (Three)
years, till May 28, 2028.

NSEICC clears and settles trades executed on NSEIX. NSEICC has formulated Rules,
Regulations, and Byelaws, adhering to the requirements of the unified Regulator IFSCA,
that are consistent with the Principles for Financial Market Infrastructures (PFMIs) issued
by the Committee on Payment and Settlement Systems (CPSS) and the International
Organisation of Securities Commissions (I0OSCO). The Rules and Byelaws have been
approved by the Regulator, IFSCA. NSEICC has put in place a robust and
comprehensive Risk Management System.

NSEICC offers the following types of clearing memberships — Professional Clearing
Member (PCM), Broker Dealer Cum Clearing Member (BDCM) and Broker Dealer Cum
Self Clearing Member (BDSCM).

NSE IFSC CLEARING CORPORATION LIMITED (NSE ICC) Regd. Office - Unit No. 1202, Brigade International Financial Centre, 12th Floor,
Block No.14-A, Zone 1, GIFT SEZ Gandhinagar, Gujarat-382050, India | 079 66743500 | www.nseicc.com |CIN U65990GJ2016PLC094545
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Foreign Currency Settlement System (FCSS) at GIFT City;

o NSEICC enhanced its risk management practices by introducing real-time
computation and blocking MTM losses, thereby enabling timely containment of risk
exposure.

° As a risk containment measure, now the clearing members shall be required to
maintain at least 10% of their total collateral in the form of Cash and / or FDRs.

e  Order-Level Risk Management for Pre-Open and Pre-Close Sessions - Based on
feedback received from market participants, NSEIX removed the earlier five-minute
gap between market close and the pre-close session. To support this market structure
change and ensure continued risk integrity, NSEICC implemented order-level risk
management enhancements in its Risk Management System (RMS).

o Clearing, Settlement & Risk Management - Nifty 50 Index Options with Daily
Expirations (ODTE) - NSEIX has launched ODTE options contracts on NIFTY 50
Index. NSEICC shall facilitate the Clearing, settlement & Risk management for the
trades.

® Introduction of Futures & Options Contracts on Nifty India FPI 150 Index
(NIFTYFPI) - NSEIX has launched the new derivatives contracts on Nifty India FPI
150 Index. This aims to track the performance of top 150 stocks selected from Nifty
500 that ensure accessibility and investibility for foreign investors in India. NSEICC
shall facilitate Clearing, settlement & Risk management for the trades.

Business Growth for the FY 25-26:

NSEICC demonstrated significant growth and market leadership during FY 2026. The
following are the key highlights:

Settlement Statistics
The total value of the settlement for FY 2025-26 is US $161.77million, while the highest
monthly settlement in FY 2025-26 was US $26.54 million for April 2025.

Cleared Turnover Value
NSEICC has cleared a total notional turnover of US $1.21 trillion, across all traded products
in FY 2025-26 traded at NSEIX.

Clearing Member Growth

As on March 31, 2026, NSEICC has 22 (twenty two) registered clearing member, of which
20 (twenty) clearing members are active. There are 12 (twelve) Trading cum Clearing
Members, 6 (six) Trading cum Self Clearing Members and 2 (two) Professional Clearing
Members.

12




O NSEICC

INTERNATIONAL CLEARIMNG

NSEIX-SGX Connect - Open Interest

The NSE IX — SGX Connect strategic collaboration allowed the global investors to have
seamless access to India’s equity index derivatives, reinforcing GIFT Nifty's position as
the global gateway to Indian markets.

Over the year, GIFT Nifty has achieved several milestones which include an all-time High
Open Interest of 410,100 contracts valuing at US $21.23 billion as on October 24, 2025.

- Driven by growing participation of global investors & buy-side clients, Gift Nifty
achieved total cumulative volume of ~63.37 million contracts and total cumulative
turnover of ~US $2.92 trillion till March 2026.

- GIFT NIFTY sets an all-time high single day trading volume of more than 4,57,989
contracts with turnover of US $23.48 billion on February 20, 2026.

- GIFT Nifty Sets an All-Time High Monthly Turnover of US $129.80 billion for the
Month of March 2026.

Open Interest in GIFT Nifty Indices Contracts (US $bn)

21.23 2067

19.24

15.78 16.11

15.73 16.24 17'6

13.13

Apr-25 May-25 Jun-25 Jul-25 Aug-25 Sep-25 Oct-25 Nov-25 Dec-26 Jan-26 Feb-26 Mar-26

® Highest Open Interest in Month (US $bn) = Open Interest at the end of Month (US $bn)

Clearing, Settlement & Risk management for New Products Launched during FY 25-
26

Contracts Introduction Date

Nifty 50 Index Options with Daily Expirations (ODTE) 13-Oct-25

Introduction of Futures & Options Contracts on Nifty 08-Dec-25
India FPI 150 Index (NIFTYFPI)

New facilities extended to Clearing Members:

o NSEICC has introduced a facility for members to submit FD and BG via C2N. This
facility enables the member to track the status of the request, i.e. pending at bank for
confirmation or NSEICC for verification, etc.

o Empanelment of Standard Chartered Bank (IBU) Ltd: Standard Chartered Bank (IBU)
Ltd has been empaneled with NSEICC for issuance of collateral. With this, total
empaneled bank to issue collateral for NSEICC stands at nine.
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Institutional Representation:

The IFSCA has constituted various committees to develop the capital market ecosystem
at GIFT IFSC. Mr. Neeraj Kulshrestha, MD & CEO is member of various committees as
mentioned below:

1. Standing Committee on Primary Markets — To advise IFSCA on the various policy and
regulatory matters on a periodic basis to facilitate the development of a vibrant and
robust ecosystem for primary markets in the IFSC.

2. Expert Committee on Secondary Markets — To advise IFSCA on the various policy and
regulatory matters on a periodic basis to facilitate the development of a vibrant and
robust ecosystem for secondary markets in the IFSC.

3. Expert Committee on Asset Tokenization — To advise IFSCA on the development of
regulations, risk management framework and policy guidelines for tokenization of real
and physical assets.

ISO 27001 Certification:

NSEICC achieved a significant milestone in its information security framework by
successfully obtaining ISO/NEC 27001 certification, the internationally recognised
standard for Information Security Management Systems (ISMS). This certification
underscores the Company’s strong commitment to safeguarding information assets,
protecting stakeholder data, and ensuring the confidentiality, integrity, and availability of
information across its operations.

The adoption and implementation of the ISO/IEC 27001 framework has enabled NSEICC
to establish a structured, risk-based, and organisation-wide approach to information
security management. The certification provides independent validation that the
Company’s policies, processes, and internal controls are aligned with global best
practices and internationally accepted standards for information security governance.

This achievement further reflects NSEICC'’s proactive approach towards strengthening
cyber resilience, risk management, and information security governance, in line with
evolving regulatory expectations, including those prescribed by the International
Financial Services Centres Authority (IFSCA). The certification reinforces the Company’s
continued focus on maintaining secure, robust, and reliable operations across its critical
systems and processes.
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Major Milestone / Events during FY 2025-26:

NSEICC along with other Mlls of GIFT CITY & the Regulator (IFSCA) has successfully
conducted the Global Securities Markets Conclave (GSMC 2.0) held on February 26"
& 27t 2026. The event was well acclaimed with an attendees of around 1000 both
domestic & Foreign participants apart from policymakers including Dr. V. Anantha
Nageswaran, Chief Economic Advisor to Govt. of India, Shri Injeti Srinivas (Chairperson
NSE), H.E Mr. Gilles Roth (Minister of Finance, Luxembourg).

Mr. Neeraj Kulshrestha, MD & CEO - NSEICC, participated as a speaker in a panel
discussion on “Navigating the Landscape of Equity and Debt Listings: Opportunities and
Challenges” in GSMC 2.0.

Mr. Neeraj Kulshrestha, delivered a guest lecture on “Promoting Board Diversity
combining Technology, Al & Digital Governance for Inclusive Growth”
at India National Convention on Leadership and Business Excellence organized by
Institute of Directors (IOD),

Mr. Neeraj Kulshrestha participated in the closed-door roundtable on the ‘Future of Asset
Tokenisation in India’, convened by the Digital India Foundation, and contributed his
insights to the report titled "The Future of Asset Tokenisation in India;

NSEICC participated in ‘The 2025 FIA's Asia Derivatives Conference’,

NSEICC along with NSEIX celebrated “World Investor Week 2025" a global initiative led
by IOSCO. During the culmination, NSEICC and NSEIX proudly announced India’s first
Zero-Days-to-Expiry (ODTE) Options on India's premier benchmark 'Nifty50 Index' from
GIFT IFSC, in the presence of Shri K. Rajaraman, Chairperson, IFSCA,;

In association with Rashtriya Raksha University, Mr. Neeraj Kulshrestha along with
other panel members shared valuable insights focused on key themes of Artificial
Intelligence, Fraud & Scam Prevention, and Technology & Digital Finance;

NSEICC along with NSEIX hosted Shri Munu Mahawar, Additional Secretary, Ministry
of External Affairs along with Smt Shashi Kalje, Director, Department of Economic
Affairs, and Shri Anand Shankar, Under Secretary, MEA, during their visit at GIFT City
wherein the recent developments at NSEIX and NSEICC were discussed along with the
evolving GIFT IFSC ecosystem, and opportunities to enhance India’s global financial
presence;

NSEICC and NSEIX in collaboration with the GIFT Brokers Association hosted an
interactive session on “Building Broker Association” during “World Investor Week 20257,
IFSCA MIl Team visited NSEIX and NSEICC and witnessed firsthand the technology
infrastructure, surveillance systems, colocation facility, systems and network operations
centre and cyber security of NSEIX/NSEICC,;

NSEIX and NSEICC participated in a workshop discussing Cryptography, Decentralized
Finance (DeFi) innovations, crypto forensics, Anti-Money Laundering (AML) compliance
conducted by the Indo-Swiss Blockchain Forum in association with Rashtriya Raksha
University;
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applicants for the position of PIDs in the Market Infrastructure Institutions.

NSEICC provided its comments/ suggestion to the IFSC Authority, after taking inputs from
its Governing Board. '

b) Consultation Paper for reporting and clearing of Over-The-Counter (OTC)
Derivatives in IFSC

The IFSCA on July 15, 2025 issued a consultation paper for reporting and clearing of Over-
The-Counter (OTC) Derivatives in IFSC proposing a regulatory framework for the reporting
and clearing of OTC Derivatives in IFSC.

NSEICC provided its comments/ suggestion to the IFSC Authority.

c) Consultation Paper on Master Circular for Stock Exchanges and Clearing
Corporations in the IFSC

The IFSCA on October 01, 2025 issued a consultation paper on Master Circular for Stock
Exchanges and Clearing Corporations in the IFSC (‘Master Circular’) with the aim to
streamline regulatory compliance with a unified and updated framework in line with the
IFSCA Market Infrastructure Institutions (MIl) Regulations, 2021 and superseding all the
circulars and guidelines of SEBI and IFSCA with respect to Stock Exchanges and Clearing
Corporations.

NSEICC provided its comments/ suggestion to the IFSC Authority, after taking inputs from
its Governing Board.

d) Consultation paper on Regulatory Framework for Dematerialisation of
securities by entities in the IFSC jurisdiction

The IFSCA on October 27, 2025 issued a consultation paper on Consultation paper on
Regulatory Framework for Dematerialisation of securities by entities in the IFSC
jurisdiction, to specify the mechanism for obtaining the International Securities
Identification Number from a depository recongnised by the IFSCA and dematerialization
of securities by entities in the IFSC jurisdiction.

NSEICC provided its comments/ suggestion to the IFSC Authority.
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e) Consultation Paper on Amendments to the IFSCA (Capital Market
Intermediaries) Regulations, 2025

The IFSCA on November 03, 2025 issued a consultation paper seeking comments from
the stakeholders on the proposed amendments to the IFSCA (Capital Market
Intermediaries) Regulations, 2025, aimed to improve ease of doing business in GIFT
IFSC by the Capital Market Intermediaries recognised by IFSCA.

f) Consultation Paper on Guidelines on Cyber Security and Cyber Resilience for
the Market Infrastructure Institutions (Mlls) in IFSC

The IESCA on November 25, 2025 issued a consultation paper on Guidelines on Cyber
Security and Cyber Resilience for the Market Infrastructure Institutions (Mlls) in IFSC
with the aim to propose enhanced guidelines on Cyber Security and Cyber Resilience for
Market Infrastructure Institutions (Mlls) in IFSC.

NSEICC provided its comments/ suggestion to the IFSC Authority, after taking inputs
from its Governing Board.

g) Consultation Paper on Master Circular for Broker Dealers and Clearing Mem bers

The IFSCA on November 29, 2025 issued a Consultation Paper on Master Circular for
Broker Dealers and Clearing Members, with the aim to streamline regulatory compliance
with a unified and updated framework in line with the IFSCA (Capital Market
Intermediaries) Regulations, 2025 and superseding all the circulars and guidelines of
SEBI and IFSCA with respect to the Capital Market Intermediaries including Broker
Dealer and Clearing Members.

NSEICC provided its comments/ suggestion to the IFSC Authority.
Circulars issued by IFSCA:

IFSCA has come out with the following circulars related to Clearing Corporation or
Clearing Members during the financial year 2025-26:

S. IFSCA Circular Date Title Remarks:

No. | No/ Regulation

i IFSCA- 03-Apr-25 | Direction for all | Al the Regulated Entities
LPRA/9/2024- Regulated Entities (“REs") shall at all times ensure
Legal and to hold valid and subsisting:
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International Financial Services Centres Authority (Listing) Regulations, 2024 has been
amended effective from October 13, 2025.

c) International Financial Services Centres Authority (Capital Market
Intermediaries) (Amendment) Regulations, 2026

The IFSCA vide notification dated January 7, 2026 issued International Financial
Services Centres Authority (Capital Market Intermediaries) (Amendment) Regulations,
2026, amending the International Financial Services Centres Authority (Capital Market
Intermediaries) Regulations, 2025 effective from January 07, 2026.

3. Technoloay Updates:

During the financial year 2025-26, NSEICC continued to operate and enhance a robust,
resilient, and best-in-class technology ecosystem that supports its critical clearing and
settlement functions, real-time risk management, and seamless member interfaces.

The technology platform enables real-time and end-of-day information dissemination to
clearing members and stakeholders while ensuring high availability, scalability, and
operational efficiency.

To ensure uninterrupted operations, NSEICC maintains a fully redundant Business
Continuity (BC) infrastructure, including a Near Disaster Recovery (NDR) site and
geographically separated Disaster Recovery (DR) site, capable of supporting seamless
failover in the event of any business disruption. All technology operations are managed
on a 24x7 basis, consistent with the critical and time-sensitive nature of clearing and
settlement activities.

Key Technology Highlights During FY 2025-26
a. Replication Between DC/DR Servers and Near Disaster Recovery (NDR) Site

o The NDR site facilitates real-time online replication of critical data, including
transactional data and databases, from the Data Centre (DC).

o Replication between the DC and the Near Site operates in an Active—Active
configuration, ensuring near-zero data loss.

o The data synchronization is executed at the application level, enabling continuous
and reliable replication without performance degradation.

o As part of risk process optimization, Near Disaster Recovery (NDR) and Disaster
Recovery (DR) server synchronization was enhanced to run in parallel.

o Inthe event of a disaster requiring application bring-up from the Disaster Recovery
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(DR) site, data recovery can be seamlessly performed from the Near Site, thereby
significantly reducing recovery risks and enhancing system availability.

b. Offline Server in Active—Active State

o During the year, replication mechanism was transitioned enabling an Active—Active
configuration.

o The new approach has reduced dependency and significantly minimized
configuration change time during DR contingencies, thereby improving recovery
agility and operational readiness.

c. Enhancement of Monitoring Hub

o NSEICC has further strengthened its centralized Monitoring Hub to enable
proactive system and application monitoring.

o These enhancements have improved real-time observability, system health
monitoring, and incident response capabilities, contributing to higher system
availability and stability.

o Process log tracking capabilities were added, enabling detailed traceability of
operational workflows and faster root-cause analysis.

d. SMS and Email Communication

o Bulk notifications for operational, risk, and system-related communications was
implemented.

o This enhancement ensures timely, reliable, and scalable communication with
clearing members and other stakeholders, particularly during critical operational
events.

~e. Online Trade Capture (TCAP)

o NSEICC implemented the Online Trade Capture (TCAP) process in its CNS
system.

o This transition has eliminated batch dependencies, reduced process latency and
improved data accuracy, consistency, and end-to-end system efficiency.

f.  Migration of Risk Database Servers to Dedicated Physical Infrastructure

o The migration was implemented to meet the high-performance, low-latency, and
deterministic processing requirements of risk management systems.

o Dedicated physical infrastructure has enabled improved system stability,
enhanced throughput, and predictable performance, particularly during peak
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There was no change in the nature of business during the financial year 2025-26.

4.1. Dividend

In view of the accumulated losses and the Company’s focus on strengthening its financial
position, the Board of Directors did not recommend any dividends for the Financial Year
ending March 31,2026.

4.2. Transfer to Reserves

During the current Financial Year, the Company has recorded a profit. However, in view
of the accumulated losses, the Board of Directors have decided not to transfer any
amount to general reserves for the year ending March 31, 2026.

4.3. Ratings

CARE Ratings Limited has reaffirmed the credit rating of'CARE AAA'; Stable, to NSEICC.
This rating is considered to have the highest degree of safety and carry lowest credit risk.

4.4. Loans, Guarantees and Investments Under Section 186 of the Companies Act,
2013

During the period under review, the Company did not grant any loan to any person or
body corporate and did not provide any guarantee or security in connection with loan to
any person or body corporate. Further, the Company did not make any investment/
acquisition in terms of Section 186 of the Companies Act, 2013 during the financial year
2025-26.

4.5. Contracts or Arrangements with Related parties

All the related party transactions by the Company were in the ordinary course of
business and were at arm's length basis. Transactions with related parties were
conducted in a transparent manner, aligned with the interests of the Company and
its Stakeholders. The particulars of the contracts or the arrangements with related parties
form a part of the financial statements for the financial year 2025-26.

The disclosure of related party transactions as required under Section 134(3)(h) read
with Rule 8 of the Companies (Accounts) Rules, 2014, in Form AOC-2, is enclosed as
Annexure - 1 to this Report.
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4.6. Adequacy of Internal Financial Controls

Regarding the internal financial controls of the Company, the noteworthy feature of its
operations was the high degree of automation in the key areas of its operations and
processes.

All the processes are also well documented with comprehensive and well defined
Standard Operating Procedures (SoPs) which inter-alia include the financial controls in
the form of maker-checker, strict adherence to financial delegation given by the Board at
various levels, system controls, information security controls as well as role-based access
controls. Further, these controls are periodically reviewed while introducing new
processes/changes in the processes, changes in the systems, and changes in the
personnel handling the activities. These controls are also independently reviewed by the
internal auditors to establish the adequacy and the effectiveness of controls.

The Internal and the Secretarial Auditors of the Company reviewed the compliances with
respect to the applicable laws, rules, regulations, and guidelines and found them
adequate.

4.7. Subsidiaries, Joint Ventures and Associate Companies
The Company does not have any subsidiary, joint venture, or associate Company.
4.8. Deposits

The Company has not invited, accepted, or renewed any deposits within the meaning of
Section 73 & 76 of the Companies Act, 2013. Accordingly, the requirement to furnish
details relating to deposits covered under Chapter V of the Companies Act, 2013 does
not apply to the Company.

4.9. Risk Management

NSEICC has established a comprehensive and robust enterprise-wide Risk Management
Framework aimed at identifying, assessing, monitoring and mitigating risks across all
business and functional areas. The framework covers key risk categories including
participant exposure and settliement default risk, credit risk, liquidity risk, market risk,
operational risk, legal and regulatory risk, technology and cyber security risk.

The Risk Management Framework is overseen by the Risk Management Committee

(RMC) of the Board, constituted in accordance with applicable regulatory requirements,
which periodically reviews the adequacy and effectiveness of risk management policies,
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systems and controls.

As part of its financial risk containment measures, NSEICC has established and
maintains a Settlement Guarantee Fund (SGF), which is scaled in line with the Minimum
Required Corpus determined through periodic stress testing. NSEICC'’s risk management

" policies and processes are aligned with international best practices and are broadly
consistent with the Principles for Financial Market Infrastructures (PFMI) prescribed by
CPMI-IOSCO, while also complying with the regulatory framework prescribed by the
International Financial Services Centres Authority (IFSCA). The risk management
framework is reviewed and updated regularly to ensure continued resilience, stability, and
integrity of clearing and settlement operations.

4.10.Material Changes and Commitments, if any, affecting the financial position of
the company which have occurred between the end of the financial year of
the Company and the date of the report

There were no material changes and commitments during the F.Y. 2025-26 or between
the end of the F.Y. 2025-26 and the date of this Report, that have adversely affected the
financial position of the Company.

The following developments w.r.t recognition of Clearing Corporation and change in
shareholding of the Company, took place during the F.Y. 2025-26:

- The Company received approval from the IFSCA vide its letter dated May 21,
2025, granting recognition as a Clearing Corporation for a period of three years
commencing from May 29, 2025 and ending on May 28, 2028.

- IFSCA vide its letter dated May 16, 2025 approved the acquisition of 100% equity
stake of the Company by NSE IFSC Limited (NSEIX) from NSE Clearing Limited
(NCL). Subsequently, NSEIX acquired 100% equity stake in the Company w.e.f
June 10, 2025 and NSEICC became the wholly owned subsidiary of NSEIX.

4.11.Significant Orders passed by the Regulators or Courts or Tribunals
Impacting the going concern status and Company’s operations in future

During the year under review, there were no significant or material orders passed by the
Regulators/Courts/Tribunals that would impact the status of the Company as a going
concern.
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4.12.Reporting of frauds by Auditors

During the year under review, neither the statutory auditors nor the secretarial auditors
reported to the Board of Directors under Section 143 (12) of the Companies Act, 2013,
any instances of fraud committed against NSEICC by its officers or employees.
4.13.Share Capital

During the year under review, the Authorised Share Capital and Issued Share Capital of
the Company has remain unchanged. The details with respect to share capital as on
March 31, 2026 are as under:

1. Authorised Share Capital

The authorised share capital of the Company stood at Rs. 10,00,00,00,000 (Rupees
One Thousand Crore) consisting of 1,00,00,00,000 (One Hundred Crore) Equity Shares
of Rs. 10/- (Rupees Ten only) each.

2. Issued, Subscribed and Paid-up Equity Share Capital

The issued, subscribed and paid-up share capital of the Company stood at
Rs. 2,50,00,00,000 (Rupees Two Hundred and Fifty Crore) consisting of 25,00,00,000
(Twenty Five Crore) equity shares of face value of Rs. 10/- (Rupees Ten only) each, fully
paid. Further, during the year, the Company has not issued any convertible/non-
convertible securities.

3. | -Law

No changes were made in the Rules and Bye-Laws of NSEICC during the financial year
2025-26.

4. Details of Clearing Member(s)

There are a total of 20 enabled clearing members of NSE IFSC Clearing Corporation
Limited (NSEICC) as of FY 2025-26.

4.14.The enablement, surrender and change in category of clearing members during the
FY 2025-26 were:
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underpinned by mutual respect and shared purpose. We provide a wide range of
professional development opportunities, place strong emphasis on health and wellness,
and invest in building a diverse and inclusive workplace. Our performance driven culture
is designed to align individual aspirations with organizational goals, empowering
employees to thrive while contributing meaningfully to NSEICC continued success.

7.1. F.Y. 2025-26 Human Capital Highlights

2 36%0 64%0

Total Full Time KMP's of Non-KMP's of
Employee Count Total Workforce Total Workforce

A18%0 55%0 27%0

Gen X of Total Gen ¥ (Millennials) Gen Z of Total
Workforce of Total Workforce VWworkforce

23 %6 100%%

53 5 A of Our Workforce of Our Employees
Learning Hours Constitutes of are covered under
Women medical benefits

7.2. Key Focus Areas

Culture and Values

At NSEICC, our culture is deeply rooted in our core values - Integrity, Customer focused
culture, Passion for Excellence, Trust, Respect, and Care for the individual. These
principles are not just guiding statements but experiences that shape our day-to-day
operations and long-term vision. We hold ourselves to the highest standards of ethics
and transparency, ensuring that integrity is at the heart of every decision and action we
take. We are driven by a passion for excellence, consistently striving to exceed
expectations and set benchmarks. We foster an inclusive and collaborative environment
where every individual is respected, valued, and supported in their growth.

Building Talent Continuity @NSEICC Across Generations

Our workforce is a vibrant blend of generations - ranging from the seasoned experience
of Gen X, Gen Y to the fresh perspectives of Millennials and Gen Z. This unique
generational mix brings together a diverse array of skills, values, and insights that
contribute to our dynamic work culture and operational excellence. Each generation
complements the other, fostering an environment of mutual respect, learning, and
innovation. This synergy between generations is one of the pillars of NSEICC's continued
success. While mix of Millennials and Gen Z bring in fresh perspectives, digital fluency,
and a strong inclination toward innovation and sustainability, helping us adapt quickly to
new technologies and emerging trends, at the same time, our senior professionals
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contribute with deep domain knowledge, strategic thinking, and years of industry
experience that provide us stability and long-term vision. This blend of youthful energy
and seasoned wisdom ensures that while we remain rooted in strong fundamentals, we
are agile enough to lead in a rapidly transforming financial ecosystem. Together, this
intergenerational collaboration drives the resilience, relevance, and growth of NSEICC
as a trusted institution for the nation.

Diversity, Equity and Inclusion (DEI)

At NSEICC, we believe that diversity, equity, and inclusion are essential to building a
high-performing, future-ready organization. Women represent a strong one-fourth of our
workforce, contributing meaningfully across departments. These professionals bring
deep expertise, leadership, and commitment to roles that are critical to the functioning of
our markets.

Health, Safety and Wellbeing

At NSEICC, employee health, safety, and well-being form a foundational pillar of our
people policy framework. We recognize that a thriving workforce is essential to achieving
sustainable success, and we are deeply committed to fostering an environment where
our people feel safe, supported, and empowered. Our comprehensive approach to well-
being is guided by a robust policy that integrates physical health, mental wellness,
workplace safety, and work-life balance. We offer a wide range of initiatives including
health check-ups, mental health counselling, wellness programs, comprehensive
insurance cover and preventive healthcare awareness drives.

Workplace safety remains a top priority, with protocols designed to minimize risk and
ensure preparedness in case of emergencies. Periodic safety drills, compliance audits,
and training sessions are conducted to maintain a safe and secure working environment.

We also acknowledge the importance of psychological safety and strive to create a
culture of openness, respect, and empathy, where employees feel comfortable sharing
concerns and seeking help. Through these initiatives, we aim not just to safeguard the
health and safety of our employees but to actively promote their holistic well-being,
ensuring they feel valued, energized, and equipped to deliver their best every day.

To support the wellbeing of employees and ease the challenges of commuting during
peak hours, we introduced Flexible Working Hours. This has helped us to ensure better
management of work-life integration and better autonomy over employees’ schedules.
As part of its employee wellness program, NSEICC offers a range of Value-Added
Services designed to support the holistic well-being of its workforce. These include Doctor
Consultation, Employees Assistance Program, OPD claims, and Gym Policy. In addition,
NSEICC actively fosters a vibrant and inclusive workplace through various employee
engagement initiatives as a part of its Staff Welfare Interventions. The organization’s
people centric policies promote participation in a variety of activities for employees and
their families — from family gatherings and festive celebrations to national events, sports
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and many more. Together, these initiatives help create a supportive, balanced, and
thriving work environment.

Engaging employees through communication

Transparent and timely communication is a cornerstone of our people-first approach.
Over the past year, we have further strengthened our internal communication channels
to ensure that employees remain informed, engaged, and empowered. A key enabler in
this journey has been HR Bytes, which has evolved into a trusted and go-to reference for
all HR-related announcements, including new policies, policy updates, and important
organizational communications.

Rewards & Recognition

To foster a culture of appreciation and celebrate everyday excellence, we revived a
dedicated Rewards and Recognition platform that empowers employees to
acknowledge and appreciate each other’'s contributions in real time. The program is
thoughtfully integrated with Group Company’s core values, ensuring that every
recognition reinforces the behaviors and principles that define our culture. By making
appreciation visible and value-driven, the platform has strengthened employee morale,
promoted cross-functional collaboration, and enhanced overall engagement across the
organization. In this model employees can receive recognitions from peers, managers,
and senior management of NSEICC.

We celebrate employee contributions through various recognition initiatives that
acknowledge exceptional performance and dedication. Regular recognitions throughout
the year highlight outstanding achievements, while special milestones honor long-term
commitment and loyalty. These efforts reinforce a culture of appreciation and motivate
employees to continue excelling within the organization.

Learning and Development
Talent Development Plan for F.Y. 2025-26 aimed to create a future-ready workforce,

fostering innovation and resilience. Our focus has been on empowering employees to
become agile, skilled, and inspired leaders in the capital markets through digital learning,
immersive experiences, and personalized growth paths.

Anchored in our four strategic pillars: Building Future-Ready Capabilities, Enhancing
Workforce Engagement, Empowering Leaders at Every Level, and Enabling
Growth-Focused Retention, we are dedicated to making learning accessible to all. We
strive to ensure that every employee has equitable. access to meaningful opportunities
for growth, development, and success within an inclusive, secure, and enriching
environment. The Following Learning and Development initiatives were undertaken by
NSEICC:

1. Upskilling & Reskilling: NSEICC commitment to building a future-ready workforce is
anchored in its focused approach to upskilling and reskilling, driven by a systematic
Training Need Identification process that aligns both organizational priorities and
individual aspirations.
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2. Blended Learning Ecosystem: NSEICC talent development approach integrates
real- world exposure with formal learning tracks. Employees grow through on-the-job
assignments, peer guidance, and team-based challenges, complemented by expert
sessions and digital modules for just-in-time learning. The “Exchange 360" Learning
Series, offered in-depth operational insights.

3. Digital Innovation: By adopting a digital-first learning ecosystem, the organization
has unlocked flexible, on-demand access to skill-building resources. The revamped
platform’sintuitive design and personalized content have driven 100% learner adoption
empowering employees to learn what they need, when they need it.

4. Self-Driven Development. NSEICC empowers employees to own their growth
journey. The Learning Rewards initiative celebrates consistent learners, inspiring a
culture of self-driven development. Additionally, Saarathi Mentoring Program pair
newcomers with experienced colleagues, fostering smooth onboarding and organic
knowledge exchange across teams.

5. Career Advancement Support: Through the Work Integrated Learning Program
(WILP) and Employee Education Assistance Program (EEAP), employees are
supported in obtaining professional degrees and certifications, aligning personal
aspirations with organizational goals. '

Together, these initiatives reflect NSEICC holistic, digitally enabled, and inclusive
talent development strategy for F.Y. 2025 - 26 - one that builds a resilient, future-
ready workforce equipped to navigate the complexities of the financial sector.

Financial Wellbeing

We support the financial well-being of our employees through a comprehensive
framework that ensures security, and transparency. Our financial benefits include tax
management option, life and accident insurance, and robust medical coverage, all
designed to provide financial stability for our workforce. We also offer salary advance
options to support employees facing unforeseen financial needs. Our variable pay
program is performance- linked, fostering a high-performance culture while ensuring that
management compensation is aligned with organizational objectives. All compensation
practices are governed by a strong compliance framework, and we maintain full
adherence to statutory regulations, internal audit standards, and disclosure requirements.
This holistic approach to financial well-being reinforces our commitment to employee
security, motivation, and sustained professional growth.

Performance Management

Our performance management approach emphasizes meritocracy, accountability, and
ongoing development. We foster a culture where employees are recognized and
rewarded based on their performance and impact. We focus on encouraging excellence
and ensuring that rewards are closely aligned with individual achievements and business
outcomes. By prioritizing a merit-based and results-driven environment, we continue to
strengthen employee motivation and drive organizational success.
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In terms of the MCA notification dated January 4, 2017, IFSC Public Companies
are exempted from complying with the provisions of Section 197 and hence no disclosure
is required to be made in the Boards’ Report as per Rule 5 of the Companies
(Appointment and Remuneration of Managerial Personnel) Rules, 2014.

8. Disclosures under _ Sexual Harassment ___of Women at workplace
P tion. Prohibition & Red ) Act, 2013;

As per the requirements of the Sexual Harassment of Women at Workplace (Prevention,
Prohibition and Redressal) Act, 2013 (“the Prevention of Sexual Harassment Act’), the
Company has formulated a Policy on Prevention of Sexual Harassment at Workplace for
prevention, prohibition and redressal of sexual harassment at workplace and Internal
Complaints Committees (“ICC”) have also been set up to redress any such complaints
received. The Company is committed to providing a safe and conducive work
environment to all of its employees and associates. Further, the Policy also gives shelter
to contract workers, probationers, temporary employees, trainees, apprentices of the
Company and any person visiting the NSEICC at its office. NSEICC has zero tolerance
on sexual harassment at the workplace. The employees are required to undergo
mandatory training/certification on the Prevention of Sexual Harassment Act to sensitize
themselves and deepen their awareness.

The role of ICCs is not restricted to mere redressal of complaints but also encompasses
prevention and prohibition of sexual harassment. Over the years, NSEICC has worked
extensively on creating awareness on relevance of sexual harassment issues and
innovative measures to help employees understand the forms of sexual harassment.
NSEICC periodically conducts sessions for employees across the organization to build
awareness about the Policy and the provisions of the Prevention of Sexual Harassment
Act. During F.Y. 2025 - 26, the Company did not receive any complaints pertaining to
sexual harassment, and accordingly, no complaints were required to be disposed off.
Further, there were no cases pending for more than 90 days during F.Y. 2025-26.

The disclosures required to be given under Sexual Harassment of Women at Workplace
(Prevention, Prohibition & Redressal) Act, 2013 are given in the following table:

1 Number of complaints of sexual NIL
harassment received during the year.
2 Number of complaints disposed off during Not applicable
the year
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Mr. K Kumar (DIN: 06632984). Accordingly, Mr. K Kumar was re-appointed as
Chairman and Public Interest Director for a second term of 3 (three) years
commencing from October 14, 2025;

- IFSC Authority vide its letter dated August 28, 2025, approved the re-appointment of
Mr. Kamalakar Karlapalem (DIN: 09198185). Accordingly, Mr. Kamalakar Karlapalem
was re-appointed as Public Interest Director for a second term of 3 (three) years
commencing from October 07, 2025; and

- IFSC Authority vide its letter dated December 29, 2025, approved the appointment of
Mr. Gautam Singhania (DIN: 11383089) as Non-Independent Director (Non-
Executive Director) with effect from December 29, 2025.

10.2. Director’'s e-KYC

The Ministry of Corporate Affairs (MCA) has vide amendment to the Companies
(Appointment and Qualification of Directors) Rules, 2014 mandated, KYC of all the
Directors through the e-form DIR-3 KYC. All Directors of NSEICC have complied with the
aforesaid requirement.

10.3. Disclosure under Section 164 of the Companies Act, 2013

The Company has received disclosures in Form DIR-8 required under Section 164 of the
Companies Act, 2013 and has noted that none of the Directors are disqualified on account
of non-compliance with any of the provisions of the Companies Act, 2013 read with the
Companies (Appointment and Qualification of Directors) Rules, 2014. Further, there were
no acts of omission/commission by the Company itself, leading to the disqualification of
its directors.

10.4. Declaration of Independence

The terms and conditions of appointment of Independent Directors (Public Interest
Directors) are as per Schedule |V of the Companies Act, 2013. Mr. K Kumar, Ms. Vasudha
Mishra, Mr. Kamalakar Karlapalem and Mr. Kapil Seth, Independent Directors have
submitted a declaration that they meet the criteria of Independence as provided in sub
section (6) of section 149 of the Companies Act, 2013 and that there have been no
changes in the circumstances which may affect their status as Independent Directors
during the year.

Further in compliance with Rule 6 of Companies (Appointment and Qualification of
Directors) Rules, 2014, all the Independent Director have duly registered themselves in
the databank of Independent Directors maintained by the ‘Indian Institute of Corporate
Affairs’ and have furnished a declaration to the Board affirming compliance with the
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provisions contained under sub-rules 1 & 2 of Rule 6.

In the opinion of the Board Mr. K Kumar, Ms. Vasudha Mishra, Mr. Kamalakar Karlapalem
and Mr. Kapil Seth possess the requisite expertise and experience and are people with
integrity.

All the Directors of the Company also adhere to the Fit and Proper person criteria as
specified in IFSCA (MIl) Regulations, 2021.

10.5. Directors Retiring by Rotation

Pursuant to the MCA notification dated January 4, 2017, the IFSC Public Companies
are exempted from complying with the provisions of Section 152 (6) & (7) of the
Companies Act, 2013 and hence none of the Directors of the Company shall retire by
rotation at the ensuing Annual General Meeting.

10.6. Key Managerial/Management Personnels (KMPs)
Following were the Key Managerial Personnels as on March 31, 2026:

Mr. Neeraj Kulshrestha, Managing Director & CEO, Ms. Hemal Davda, Chief Financial
Officer and Mr. Arjav Trivedi, Company Secretary, are the Key Managerial Personnels of
the Company pursuant to the Companies Act, 2013. '

In addition to the above Mr. Vivek Singhvi, Chief Risk & Regulatory Officer and
Compliance Officer, Ms. Niralee Kothari , Head - Technology & Operations , Mr. Gaurang
Thakkar, Chief Information Security Officer, Mr. Saroj Nanda, Head — Risk Management
and Mr. Satish Sridharan, Head — Clearing & Seftlement are the Key Management
Personnel as per IFSCA (MIl) Regulations, 2021.

Further, following changes have taken place in the Key Managerial/Management
Personnels during the Financial Year: :

e Appointment/ Change in Designation of KMP(s)

- Ms. Niralee Kothari, Head - Technology & Operations was designated as KMP of
NSEICC, with effect from May 07, 2025 in accordance with IFSCA (MIl) Regulations,
2021; and

- Mr. Satish Sridharan, Head — Clearing & Settlement was appointed and designated
as KMP of NSEICC, with effect from August 18, 2025 in accordance with IFSCA (Mll)
Regulations, 2021;
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- Mr. Saroj Nanda, Head — Clearing & Settlement, was appointed as Head — Risk
Management, with effect from August 18, 2025.

e Cessation of KMP(s)

- Mr. Sushil Limbulkar ceased as Chief Technology Officer and KMP of NSEICC, due to
his transfer at National Stock Exchange of India Limited, w.e.f May 02, 2025.

- Mr. Sharad Sharma ceased as Head Risk Management and KMP of NSEICC, due to
resignation w.e.f June 27, 2025.

11. Corporate Governance:

11.1.Board Evaluation

Pursuant to the provisions of regulation 24(4) of IFSCA MIl Regulations, 2021 read with
IFSCA circular dated June 28, 2022, on “Committees at Market Infrastructure Institutions
in IFSC”, the Company has adopted a Board Evaluation Policy for carrying out an annual
evaluation of the performance of the Board, its Statutory Committees, Individual Directors
including PIDs and Independent External Professional (IEPs) including the Performance
Evaluation criteria.

11.1.1 The criteria for evaluation of Board, its Statutory Committees, Individual Directors
including PIDs and |EPs are as follows:

11.1.1.1 Performance evaluation of the Board

The Board evaluated its own performance based on the criteria viz. Board Composition -
proper mix of qualifications, competencies, requisite experience, Board's relationship with
management, Shareholders, Regulators and Other Key Stakeholders, Board Member
Engagement and Development, Strategic planning, Board Dynamics, unbiased and
proactive decisions, flow of information and quality of agenda papers etc.

11.1.1.2 Performance evaluation of the Statutory Committees
Evaluation of the Statutory Committees was done on the basis of feedback received from
the Members of the Statutory Committees on criteria such as terms of reference,

composition and expertise of the Committee, open and meaningful discussions during
meetings, independence of the Committee from the Board etc.
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11.1.1.3 Chairperson

Evaluation of Chairperson of the Board was conducted on the basis of feedback received
from all the other Directors on the Governing Board of the Company on the criteria such
as effective leadership in the determination and delivery of the Company’s strategy,
promotes effective relationship and is open-minded and creates an environment that
allows constructive debates and challenges, is overall able to steer the meeting
effectively, etc.

11.1.1.4 Individual Directors

Evaluation of Individual Directors was based on criteria such as knowledge and expertise,
leadership skills, interpersonal and representational skills, contribution and initiatives at
the meetings, availability for the meetings and attendance thereat, etc.

11.1.1.5 |EPs appointed on Statutory Committees

Evaluation of IEP on Statutory Committees was conducted on similar lines as that of an
individual Director.

11.1.2 Outcome of Performance Evaluation

All the directors and IEPs who are members of the Statutory Committees participated in
the evaluation process. The outcome of performance evaluation of the Board, its
Statutory Committees and Individual Directors including PIDs and IEPs was reviewed by
the Nomination and Remuneration Committee and subsequently the Board evaluated the
outcome of performance evaluation at their respective meetings held on April 10, 2026.

11.2. Number of Board Meetings

Regular Meetings of the Board were held to discuss and decide on all the relevant
aspects of the functioning of the organization. The tentative schedule of Board Meetings
to be held in any financial year is circulated to the Directors in advance to enable them to
plan their schedule and ensure participation in the meetings.

During the financial year 2025-26, 6 (Six) Board Meetings were held on April 15, 2025,
April 22, 2025, July 14, 2025, July 28, 2025, October 14, 2025 and January 20, 2026,.
The maximum gap between any two meetings was less than one hundred and twenty
days.

The details of the attendance of the directors at the meetings held on the above
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Committee.

During the financial year 2025-26, 5 (Five) meetings of the RMC were held on April 21,
2025, July 09, 2025, September 15, 2025, October 13, 2025 and January 19, 2026.

The details of the attendance of the Members at the meetings held on the above dates
are given in the table hereunder:

Name Number of meetings held during | Number of meetings
membership of Director/IEP attended

Mr. Kapil Seth 5 5

Mr. K Kumar 5 5

Ms. Vasudha Mishra 5 5

IMr. Prasad Koparkar 5 5

The brief terms of reference of Risk Management Committee are as follows:

» To formulate a detailed risk management policy which shall be approved by the
Governing Board.

» To review the Risk Management Framework & risk mitigation measures from time to
time.

> To monitor and review enterprise-wide risk management plan and lay down
procedures to inform Board members about the risk assessment and minimization
procedures.

» The Head of the Risk Management Department shall report to the Risk Management
Committee and to the Managing Director of the Clearing Corporation.

» The Risk Management Committee shall monitor implementation of the risk
management policy and keep the IFSCA, and the Governing Board informed about
its implementation and deviation, if any.

Audit Committee

The Committee consists of 5 (Five) Directors viz., Mr. Kapil Seth, PID, Mr. K Kumar, PID,
Mr. Kamalakar Karlapalem, PID, Ms. Vasudha Mishra, PID and Mr. Gautam Singhania,
Non-Independent Director as its members. Mr. Kapil Seth acts as the chairperson of the
Committee.

During the financial year 2025-26, 4 (Four) meetings of the Audit Committee were held
on April 22, 2025, July 14, 2025, October 14, 2025 and January 20, 2026.

The details of the attendance of the Members at the meetings held on the above dates is
given in the table hereunder:
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Name Number of meetings held Number of

during membership of meetings

Director/ IEP attended
Mr. Kamalakar Karlapalem 4 4
Mr. K Kumar 4 4
Ms. Vasudha Mishra 4 4
Mr. Sameer Kulkarni 4 4
Mr. Srikumar Krishnamoorthy* 3 2

#Ceased as SCOT Member w.e.f. November 15, 2025

The brief terms of reference of SCOT are as follows:

» Monitor whether the technology used by the Clearing Corporation remains up to date
and meets the growing demands;

» Monitor the adequacy of system capacity and efficiency;

» Examine the changes being suggested to the existing software/hardware;

> Investigate into the problems relating to computerized risk management / clearing &
settlement system, such as hanging/ slowdown/ breakdown;

> Ensure that transparency is maintained in disseminating information regarding
slowdown/break down in risk management / clearing & settlement system;

» The Committee shall submit a report to the Governing Board of the Clearing
Corporation and the Governing Board will deliberate on the report and suitable action/
remedial measure will be taken;

> Any delay in clearing and settlement operations will be explained and reported to the
Authority;

> Review the implementation of the Governing Board approved cyber security and
resilience policy and its implementation;

» Such other matters in the scope as may be referred by the Governing Board of the
Clearing Corporations and/or IFSCA.

Regulatory Oversight Committee (ROC)

The Committee consists of 3 (Three) Directors and 1 (One) Independent External Person
(IEP) viz.,Mr. Kapil Seth, PID, Mr. Kamalakar Karlapalem, PID, Ms. Vasudha Mishra, PID
and Mr. Sanjay Baneriji, IEP, as its members. Mr. Kapil Seth acts as the chairperson of
the Committee.

During the financial year 2025-26, 4 (Four) meetings of the ROC were held on April 21,
2025, July 09, 2025, October 10, 2025 and January 16, 2026.

The details of the attendance of the Members at the meetings held on the above dates is
given in the table hereunder:
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Name Number of meetings held Number of meetings
during membership of attended
Director/IEP
Mr. Kapil Seth 4 4
Mr. Kamalakar Karlapalem 4 4
Ms. Vasudha Mishra 4 4
Dr. Golaka Nath* 2 2
Mr. Sanjay Banerji@ 1 1

*Resigned as ROC Member w.e.f July 30, 2025
@Appointed as ROC Member w.e.f. December 09, 2025

The brief terms of reference of Regulatory Oversight Committee are as follows:

» Oversee matters related to member regulation such as admission of members,
inspection, disciplinary action, etc.

» Oversee IFSCA inspection observations on membership related issues;

» Estimate adequacy of resources dedicated to member regulation;

» Monitor the disclosures made under the MIl Regulations and the circulars issued
thereunder;

» Review the actions taken to implement the suggestions of IFSCA’s Inspection Reports
and place it before the Governing Board of Clearing Corporation;

» To follow up and ensure compliance/ implementation of the inspection observations;

» Supervising the functioning of Investors’ Services Cell of the Clearing Corporation
which includes review of complaint resolution process, review of complaints
unresolved over long period of time, estimate the adequacy of resources dedicated to
investor services, efc;

> Lay down procedures for the implementation of the Code of Ethics;

» Prescribe reporting formats for the disclosures required under the Code of Ethics;

» Oversee the implementation of the Code of Ethics;

> Periodically monitor the dealings in securities of the KMP;

» Periodically monitor the trading conducted by firms/corporate entities in which the
directors hold twenty percent or more beneficial interest or hold a controlling interest;

» Reviewing the fees and charges levied by a Clearing Corporation;

» Monitoring the implementation of MIl Regulations and other applicable rules and
regulations along with IFSCA Circulars and other directions issued thereunder;

» The head(s) of department(s) handling the above matters shall report directly to the
Committee and also to the Managing Director;

» Any action of a recognized Clearing Corporation against the aforesaid head(s) shall
be subject to an appeal to the Committee, within such period as may be determined
by the Governing Board.
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Membership Selection Committee (MSC)

The Committee consists of 3 (Three) Directors viz. Mr. Kapil Seth, PID, Mr. Kamalakar
Karlapalem, PID, Mr. Neeraj Kulshrestha, MD & CEO as Members. Mr. Kapil Seth acts
as the chairperson of the Committee.

During the financial year 2025-26, 4 (Four) meetings of the MSC were held on April 21,
2025, July 09, 2025, October 10, 2025, and January 19, 2026.

The details of the attendance of the Members at the meetings held on the above dates is
given in the table hereunder:

Name Number of meetings held Number of meetings
during membership of attended
Director
Mr. Kapil Seth . 4 4
Mr. Kamalakar 4 4
Karlapalem
Mr. Neeraj Kulshrestha 4 4

The brief terms of reference of Member Selection Committee are as follows:

» To scrutinize, evaluate, accept or reject applications for admission of members and
transfer of membership and approve voluntary withdrawal of membership

» Formulate policy for regulatory actions, including warning, monetary fine, suspension,
deactivation of terminal, declaring a member as defaulter, expulsion, to be taken for
various violations by the members of the Clearing Corporation

> Based on the laid down policy, the Committee shall consider the cases of violations
observed during inspection, etc. and impose appropriate regulatory measure on the
members of the Clearing Corporation

> While imposing the regulatory measure, the Committee shall adopt a laid down
process, based on the ‘Principles of natural justice’

» Realize the assets / deposits of defaulter/expelled member and appropriate amongst
various dues and claims against the defaulter/ expelled member in accordance with
the Rules, Byelaws and Regulations of the Clearing Corporation

» Admission /rejection of claims against such members over the assets of the
defaulter/expelled member

» To manage the Core Settlement Guarantee Fund (Core SGF) of the Clearing
Corporation, including its investment as per the laid down norms and ensure proper
utilization of Core SGF
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11.4.Corporate Social Responsibility Committee (CSR)

The Company does not transcend the threshold limits as required under Section 135 of
the Companies Act, 2013 and accordingly is not required to develop a CSR Policy or
constitute a CSR Commiittee to discharge the functions mandated under the provisions
so prescribed.

11.5.Company’s Policy on Directors’ Appointment and Remuneration including
Criteria for determining Qualifications, Positive Attributes, Independence of
Directors

The provisions of Section 178 of the Companies Act, 2013 are not applicable to the
Company as per the exemption notification no. G.S.R. 08(E) dated January 4, 2017.
Pursuant to Regulation 26 of the International Financial Services Centres Authority
(Market Infrastructure Institutions) Regulations, 2021 read with IFSCA circular dated June
28, 2022, the Company has adopted the Policy for Nomination and Appointment of
Directors, KMPs and Senior Management and Remuneration Policy of the Company.

During the year under review, none of the Non-Executive Directors was drawing any
remuneration from the Company. The sitting fees were paid to Mr. K Kumar,
Mr. Kamalakar Karlapalem, Ms. Vasudha Mishra and Mr. Kapil Seth, Public Interest
Director(s) of the Company and the same was in accordance with the provisions of the
Companies Act, 2013 and the rules specified thereunder.

11.6. Vigil Mechanism / Whistle Blower Policy

The Company has formulated the ‘Whistle Blower Policy’ and has been in force since
October 16, 2024. The Policy, as on date, provides a mechanism for reporting alleged
violation of any law or regulation to the Whistleblower Panel or the Chairman of Audit
Committee. Protected Disclosures should preferably be reported in writing as soon as
possible after the whistleblower becomes aware of the same.

All Protected Disclosures reported under the Policy will be thoroughly investigated by the
Whistleblower Panel or Chairman of the Audit Committee. No unfair treatment will be
meted out to a Whistle Blower by virtue of his/her having reported a Protected Disclosure.
Complete protection will be given to whistleblowers against any unfair practice. No
Personnel has been denied access to the relevant Committee.

If the findings of the investigator(s) conclude commission of an unethical and improper
act, disciplinary action or any other action, as deemed appropriate, will be initiated against
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the person concerned. There were no such complaints received during the financial year
2025-26.

A report is being submitted to the Chairman of the Audit committee as and when any
Protected Disclosures are received along with the results of investigations if any and the
action initiated with regard to the same. The Board of NSEICC periodically takes up the
policy for its review and for bringing in suitable changes wherever required so that the
policy remains relevant at all times. Accordingly, the Board of NSEICC at its meeting held
April 16, 2026, reviewed the Whistle Blower Policy.

The details of Vigil Mechanism and the Whistle Blower Policy is available on the website
of the Company at https://www.nseicc.com/aboutus/vigil-mechanism

11.7.Directors’ Responsibility Statement
Your Directors’ confirm that:

ki In the preparation of the annual accounts, the applicable accounting standards
have been followed along with proper explanations relating to material departure,
if any.

i. They have selected accounting policies and applied them consistently and have
made judgments and estimates that were reasonable and prudent to give a true and
fair view of the of the state of affairs of the Company as of March 31, 2026 and of
the profit of the Company for the year.

i.  They have taken proper and sufficient care to maintain adequate accounting records
in accordance with the provisions of the Companies Act, 2013 for safeguarding the
assets of the Company and for preventing frauds and other irregularities.

iv. They have ensured that the annual accounts were prepared on a going concern
basis.

v.  They have laid down internal financial controls to be followed by the Company and
that such internal financial controls were adequate and effective.

vi. They have devised proper systems to ensure compliance with the provision of all
applicable laws and such systems were adequate and effective.

12. Statutory Auditors:

M/s K.S. Aiyar & Co., Chartered Accountants, Mumbai, were appointed as Statutory
Auditors of the Company at the 61" Annual General Meeting held on June 20, 2022, for a
period of 5 (Five) years from the conclusion of the 6" Annual General Meeting till the
conclusion of the 11" Annual General Meeting to be held in the year 2027.
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The Report given by the Statutory Auditors, M/s. K.S. Aiyar & Co. LLP, Chartered
Accountants on the financial statements of the Company for the Financial Year 2025-26
forms a part of the Annual Report.

13. Secretarial Audit:

Pursuant to the provisions of Section 204 of the Act and the Companies (Appointment
and Remuneration of Managerial Personnel) Rules, 2014, the Company appointed
M/s. Yash Mehta & Associates, Company Secretaries, to undertake the Secretarial Audit
of the Company for the period of 3 (Three) years from Financial Year 2024-25 to Financial
Year 2026-27.

The Secretarial Audit Report issued by M/s. Yash Mehta & Associates, Company
Secretaries, for the Financial Year 2025-26 is annexed herewith as Annexure - 2.

There have been no qualifications, reservations, adverse remarks or disclaimers given
by the Statutory Auditor and Secretarial Auditor in their Reports.

15. |nternal Audit:

Internal Audit for the Financial Year 2025-26 was done by M/s. Deloitte Haskins & Sells
LLP and internal audit report at relevant intervals were placed before the Board.

16. Cost Audit/Cost Records:

Pursuant to the provisions of Section 148 of the Act and the Companies (Cost Records
and Audit) Rules, 2014, the Company is not required to maintain cost records and to
appoint cost auditors during the year.

17. Opportunities:

Your Company is committed to explore all opportunities to harness the potential offered
by the sector.

17.1. NSEICC proposes to become a Trade Repository for the purpose of reporting of
all types of OTC trades executed in GIFT IFSC.

17.2. NSEICC proposes to become a Local Operating Unit accredited with Global Legal
Entity Identifier Foundation (GLEIF) for issuance of Legal Entity Identifier to IFSCA
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Details of Foreign exchange earnings and outgo during the year under review are as
under:

Foreign exchange Inflow — NIL (P.Y. NIL) (Equity Infusion)

Foreign Exchange Outflow — USD 16,65,000.00 (P.Y. USD 27,70,000.00) (Conversion of
USD to INR)

Foreign Exchange Earnings — NIL (P.Y. NIL)

Foreign exchange capital and operational expense — USD 87,410.37 (P.Y. USD
69,973.50) (Foreign Payments and Related Party Payments)

20. Proceedings Under Insolvency and Bankruptcy Code, 2016:

MCA has vide Companies (Accounts) Amendment Rules, 2021, effective from April 01,
2021, amended rule 8 with respect to the disclosures of details of an application made or
any proceeding pending under the Insolvency and Bankruptcy Code, 2016 during the
year along with their status as at the end of the financial year. The same was not
applicable to your Company as there are no such applications made or proceedings
pending under the Insolvency and Bankruptcy Code, 2016 with respect to your Company.

21. Difference In Amount of the Valuation:

MCA has vide Companies (Accounts) Amendment Rules, 2021, effective from April 01,
2021, amended the rule 8 with respect to the disclosures of details of the difference
between the amount of the valuation done at the time of one-time settlement and the
valuation done while taking a loan from the Banks or Financial Institutions along with the
reasons thereof. The same was not applicable to your Company as there was no such
instance of either settlement or loan from a Bank or Financial Institution during the year
under review.

22. Secretarial Standards:

The Company being a public IFSC company is exempt from complying with the
Secretarial Standards, with respect to Meetings of the Board of Directors (SS-1) and
General Meetings (SS-2). However, in the interest of good governance the Company has
followed the applicable Secretarial Standards, with respect to Meetings of the Board of
Directors (SS-1) to the extent practicable and General Meetings (SS-2) issued by the
Institute of Company Secretaries of India.

23. Acknowledament:

The Board of Directors is grateful for the support and co-operation extended by NSE
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Annexure — 1
Form No. AOC-2
(Pursuant to clause (h) of sub-section (3) of section 134 of the Act and Rule 8(2) of the
Companies (Accounts) Rules, 2014)

Form for disclosure of particulars of contracts/arrangements entered into by the
Company with related parties referred to in sub-section (1) of Section 188 of the
Companies Act, 2013 including certain arm’s length transactions under third
proviso thereto.

1. Details of contracts or arrangements or transactions not at arm’s length basis:

During the financial year ended March 31, 2026, the Company has not entered into any
contract or arrangement or transaction with related parties which is not at arm’s length.

2. Details of material contracts or arrangement or transactions at arm’s length
basis:

a) Duration of the contracts / arrangements/transactions:

- Amendment to Clause 3.1 of Service Agreement for Clearing & Settlement
Charges : Till March, 2026

- Amendment to Clause 4.2 of Service Agreement for Sharing of Common Cost:
On-going Transaction

b) Date(s) of approval by the Board, if any:

- Clearing & Settlement Charges : The Governing Board on October 17, 2023
approved amendment to the service agreement between NSEIX and NSEICC
for sharing of revenue in the ratio of 85:15.

- Common cost sharing : The Governing Board on March 6, 2024 approved
amendment to the service agreement between NSEIX and NSEICC for sharing
of common expenses and costs between NSEIX and NSEICC.

c) Amount paid as advances, if any: Nil

The other details of material transactions entered into by the 'Company during the
financial year ended March 31, 2026, are given below:

Name of the related | Nature of |Financial Year ended | Financial Year

party and nature of | Transaction |March 31, 2026 (Rs. in ended March 31,
relationship crores) 2025 (Rs. in crores)
NSE IFSC Limited | Clearing & | 16.81 17.02

(Holding Company of | Settlement

NSEICC) Charges
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